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1 Iessn, nuianHnpyeMble pe3yabTaThl 00y4eHHUs 10 JUCHHUIIIMHE (MOIYJII0)

OcHOBHOH 11e71b10 AUCHUILTUHBI «ITHOCTpaHHBIN A3bIK MOIYNb 3» SBJSETCS (popMHpOBaHHE
HaBBIKOB OOILIEHMs B cdepe Nen0oBoM U NpodecCHOHATLHON KOMMYHUKALMM U YMEHUSI CBOOOHO
OpPUEHTHPOBATHCS B JIUTEPAType MPO(ecCHOHANTBHOM HANPaBICHHOCTH.

JInst ToCTUKEHUS 3TOM LENH B 3 CEMECTPE OCYIIECTBIIAIOTCS CIICIYIOIINE 3a/1a4u:

1. pacummpeHnue 3amnaca TEPMUHOJIOTHYECKOH JeKCHKH (10 150 HOBBIX JIEKCHYECKHUX €TUHMIL B
pamMKax U3y4yaeMbIX TEM);

2. COBEpUICHCTBOBAHNE HABBIKOB IPOCMOTPOBOIO U U3y4arOIIEro YTeHHsl, B T.4.

npo¢eCCHOHATLHO OPHEHTUPOBAHHBIX TEKCTOB;

pa3BUTHE HABBIKOB MOHUMAaHUs peUH Ha CIIyX (ayIUPOBHHUSA);

pa3BUTHE HABBIKOB TOBOPEHUS B PAMKAX M3YYaeMBbIX TEM;

5. pa3BUTHE HaBBIKOB NHChMa (HaMCaHUE PE3IOME);

W

[TnanupyemMbIMH pe3ynbTaTaMu OOydeHHs MO0 AMCLUUIUIMHE (MOMYIIO), SBISIOTCS 3HAHMA,
YMEHUs, HaBBIKH. llepedeHb IMIaHUPYEMBIX PE3YJAbTaTOB OOYyUYCHHS IO JUCIHILIMHE (MOJIYIIO),
COOTHECEHHBIX C IUIAHUPYEMBIMH Ppe3ylbTaTaMd OCBOCHHS 00pa3oBaTENbHON IPOTPaMMBL,
npecTaBicH B Tabmuie 1.

Tabnuna 1 — Komnerenmuu, popmupyemblie B pe3yabTaTe U3y4eHUS JUCIUIUIMHBL (MOJTYJIs)

Kox n Pe3ynLTaTLI 06yquI/I;1 10 JUCHUILINHE
Haspanue Komu (bopMyIpoBKa
OIIOII BO, (dhopmyarpoBKa HMHIMKATOpa Kon
COKpAIICHHOC KOMIIETCHIIMH AOCTIRCHHA pe3ynb dopmyIupoBKa pe3ysibraTa
KOMITETEHITNN
TaTa
43.03.02 VYK-4 : Cnocoben | YK-4.1B: P/1 3HaHHE | HOPM aHTJIMICKOTO
«Typuzm» OCYILECTBIISATD Bribupaer Ha JIUTEPATYPHOTO SI3bIKA,
(b-TY) JIETIOBYIO rocyAapCTBEHHOM HE00XOUMOTO JIJIsSt
KOMMYHHKAIIAIO B | ¥ HUHOCTPAHHOM OCYIIECTBIICHNS MEKITNIHOCTHOTO
YCTHOM U SI3BIKAX 1 JICIIOBOTO OOIICHUS;
MUCbMEHHOI KOMMYHHMKAaTUBHO Pa2 YMmeHue | amanTupoBaTh peub, CTUIIb
¢dopmax Ha IPHEMIIEMBLH OOIIEHNUS U SI3BIK )KECTOB K
TrOCyJIapCTBEHHOM | CTHJIb AEJIOBOTO CUTYyallMsIM B3aUMOACHCTBYSI,
A3BIKE oobweHus, P/I3 | HaBbiku | doHeTHKOM, TEKCUKOMN 1
Poccuiickoit BepOanbHbIC U rpaMMaTH-KOH aHIIIHHCKOTo
Denepanuu 1 HeBepOabHbIE sI3bIKa B 00bEME, HEOOXOIMMOM
MHOCTPaHHOM(BIX) | CpeacTBa JUISL TOTO, YTOOBI IIPEOCTABIATh
A3bIKe(ax) B3aHMOJICCTBHS C nH(OPMANUIO JINIHOTO U
napTHEpOM JICTIOBOT'0O XapaKTepa, aAeKBaTHO

pearupoBath Ha HH(OPMAIIHIO,
MIOCTYHAIOUIYIO OT IapTHepa Mo
KOMMYHHUKAIIHH.

VK-4.28 : Bener PI5 VYMenue | cocTaBiTh Ha aHTJIMHACKOM SI3BIKE
JIEJIOBYIO oduumansHble 1 Heo(UIHaIbHbIE
MEPETUCKY, TEKCTBI B COOTBETCTBUH C
YYUTHIBAs HNPUHATHIM HOPMaMH JEI0BOM
0COOCHHOCTH TIEPETINCKH.

CTHIIMCTHKA
OpHUIINATBEHBIX U
HeO(DUIMATHHBIX
HceM,
COLIOKYJIBTYPHBIC
pasnuuus B
dbopmare
KOPPECIIOHCHINN
Ha
TOCYZapCTBEHHOM
U HUHOCTPAHHOM
SI3BIKAX




YK-4.3B : YMmeer PLi6 YMmeHue | ycTHO IpeacTaBUTH ceOs 1
KOMMYHHUKAaTUBHO pe3yJIbTaThl CBOEH ESTENBHOCTH
U KyJIBbTYPHO Ha aHIJIMIICKOM SI3BIKE;
IIPUEMJIEMO BECTH y4acTBOBATh B 00-CY)KICHUH
YCTHBIE I€TIOBbIE pe3yJIbTaTOB AESITEIbHOCTH;
pa3roBOpHI HA PI7 YMeHue | MmoHMMAaTh yCTHBIE U MUChMEHHBIC
rocyJ1apCTBEHHOM COOOIICHNUS/TEKCTHI.

U UHOCTPAHHOM

A3BIKAX

YK-4.4B : P4 3Hanue | TexHUKH pabOTHI CO CIOBapeM,
JleMoHCTpHpYyeT TEXHUKH 1 OCHOBHBIX TIPHEMOB
yMeHHe HepeBo/ia TEKCTOB;

BBIITOJIHATH P8 VYMeHue | ocymecTBIATh EPEBOJ TEKCTOB
HEPEBOJ JIeTIOBOH M Ipo(heCCHOHATBHOM
aKaJeMUYECKUX HAIPAaBJIEHHOCTH C aHIVIMHACKOIrO
TEKCTOB C S3bIKA HAa PYyCCKUH A3BIK C
MHOCTPAaHHOTO Ha MIPUMEHEHHUEM PA3IHIHBIX TEXHHUK
rOCYAapCTBEHHBIH nepeBoa.

A3BIK

2 MecTo qucuumiannsl (MoayJsi) B ctpykrype OINIOII

Huctunnuna «HOCTpaHHBIN S3BIK MOIY/Ih 3» BXOAUT B 00s3aTEIbHYIO YacTh y4eOHOTO
wiaHa B cooTBeTcTBUM ¢ DenepanbHbIM TOCYIapCTBEHHBIM O0OPa30BATENbHBIM CTaHAAPTOM
BEICIIIET0 00pa30BaHUsI.

W3ydeHne nHOCTPaHHOTO sA3bIKa MPU3BAHO O0ECTIEUNTH:

MOBBIIIIEHUE YPOBHS y4eOHOH aBTOHOMUH, CIOCOOHOCTH K CaM0O00Pa30BaHUIo;

pa3BUTHE KOTHUTUBHBIX U UCCIEI0BATEIbCKUX YMEHUII;

pa3BuTHe NHPOPMAITMOHHOMN KYIbTYpHI;

pacupeHe Kpyro3opa u MoBbIIIeHUE O0IIEeH KYJIbTYPbI CTYICHTOB;

BOCIIMTAHUE TOJEPAHTHOCTH U YBAXKEHUS K TyXOBHBIM LIEHHOCTSIM Pa3HBIX CTPaH U HAp/IOB.
B pe3ynbrare ycrnemHoro ocBOeHUs AUCHUIUIMHBL « IHOCTpaHHBIN S3bIK MOYAb 3)» CTYAEHT

JTOJIKEH:

3HATh JIEKCUKY [TOBCEJHEBHOI'O OOILEHMS;
3HATh FPAMMaTHUYECKUE CTPYKTYPHI U MpaBHiia, HEOOXOAUMBIE IJIsl OBJIAICHHUS YCTHBIMU U
NUCHMEHHBIMU (pOPMaMHU OOIICHUS: CHCTEMY BPEMEH IJ1arojia, TUIBI IIPOCTOTO U CIIOKHOTO
NPEUI0KEHHs], 3HaMEHATEeNbHbIE U CITy’K€OHbIE YacTH peyH;

® yMeTh JeJaTh yCTHbIE COOOIICHNUS 0 TeMaM IMOBCEHEBHOTO OOIIEHNUS U TIO COJCPKAHUIO
MIPOYNUTAHHOTO TEKCTA;



YMETb BOCIIPHHUMATh Ha CIIyX COOOIIECHUS MOBCEIHEBHO-OBITOBOTO XapaKkTepa
YMETb BBIJCNATH TEMY U TJIABHYIO MBICIIb TEKCTA MIPH O3HAKOMHUTEILHOM YTEHUU 0€3
cioBaps;

® yMETh JIOTUYHO U TPaMMaTHYECKH NTPaBUIIBHO CTPOUTH BBICKA3bIBAHUE B IIPEJENIAX
U3yUYEHHBIX TEM ITOBCEIHEBHOIO OOIEHNs, 0OMEHUBAThCA HHPOpMaLuel, JEMOHCTPUPOBATh
peueBoe MOBECHHE, a/IeKBATHOE CUTYalluy OOIIEHUS;
BJIaJICTh HABBIKAMH CaMOCTOSTEIIEHOW PabOTHI;
BJIAJIETh KyJIbTYPOH MBILIUIEHUS, CHOCOOHOCTBIO K OOILEHHIO, aHAJIN3Y, BOCIIPUATHIO
MH(POPMALIU Ha UHOCTPAHHOM SI3bIKE;

® yMeTh IrpaMOTHO U 3((HEKTUBHO MOJIH30BATHCS UCTOYHUKAMHU UH(QOpMAaIUK (CIIPaBOYHON
JaUTEpaTypoi, pecypcamu MHTEpHET).

3. O0beM TUCHMILUTHHBI (MOYJIA)

O6beM JuCHMIUIMHBL (MOXIYNA) B 3a4ETHBIX €IMHHUIIAX C YyKa3aHHEM KOJMYEeCTBA
aKaJeMHUYECKUX 4YacoB, BBIJEJICHHbIX Ha KOHTaKTHYIO paboTy ¢ oOydarommmucs (1O BHUJAM
y4eOHBIX 3aHSATUI) U HA CAMOCTOSITENFHYIO paboTy, PUBECH B TabmIuIE 2.

Tabnuna 2 — O6mmas TpyI0eMKOCTh JUCIUTLITTHBI

Tpyno- O6beM KOHTAKTHOMN paGoThI (Uac)
CeMeCTp CMKOCTh
HazBanue Dopma y (0D0) B Dopma
OI1OoIT o0yde- acrb WIH Kype AynuropHas Heay - CPC aTTec-
BO HUS vi B3P0 TopHai TalKUu
> 3.E.) Bcero
03d0)
JIeK. MpakK. na0. TA KCP
4303020 690 | 1B 3 3 37 0 0 36 | 1 0 71 5
Typusm

4 CTpyKTypa U co/iepkaHue TMCUUILTHHBI (MOTYJIsA)

4.1 Ctpykrypa tucuuiuiansl (Moayas) aisa O®O

Tematnueckuil 11aH, OTPAXKAIOIMINUN COJEPKaHUE AUCITUTUTHHBI (TIEpEeYeHb Pa3/IeJIOB U TEM),
CTPYKTYpPUPOBAHHOE MO BUIAM Yy4YeOHBIX 3aHATHUH C yKa3aHHEM HX OObEMOB B COOTBETCTBUH C
y4eOHBIM IIJIaHOM, MpUBeeH B Tabnuue 3.1

Tabnuna 3.1 — Pa3nensl qucturuivHbel (MOIyNsl), BUABI Y4EOHOUH NEATENbHOCTH U (OPMBI
TeKymero Koutpos st OPO

Koz pe- Kon-Bo 4acoB, OTBeICHHOC Ha
dopma
Ne HasBanune Tembt 3yJbTara
Jlex IIpakr JIa6 CPC TEKYyIIETO KOHTPOJIS
00yueHus
1 | Working Environment. PAL PJ2, 0 0 14 23 OrpOc, KORTPOILHAL
PJ13 pabota
2 | How to Get a Job. PAL PI2, 0 0 12 23 OfpOc, KORTPOTLHAL
P/3 pabora
. P11, Pa2, OIpoc, KOHTPOJIbHAS
3 | Negotiations PI3 0 0 6 15 pabota
What Makes an Effective PI1, P12,
4 Presentation? PJ13 0 0 4 10 [IpE3CHTAIIA
HToro no tadaune 0 0 36 71

4.2 CopepsxaHue pa3iesioB U TeM TUCHUILIHHBI (MoayJs) niast ODO

Tema 1 Working Environment.
Copnepxanne Tembl: Jobs, Professions & Workplaces. Organizational structure. Job



responsibilities.

@dopMbl ¥ METO/ABI MPOBEICHUS 3aHATHI IO TeMe, MPUMEHsSEMble 00pa30BaTeIbHbIC
TEXHOJOTUHU: TIPUMEHSIOTCS TEXHOJIOTMH CMEIIAHHOTO OOyuYeHHs «IIEPEeBEPHYTBHIH KIIaccy,
TEXHOJIOTUHU MPOOJIEMHOTO OOy4YCHHsI, HTPOBBIC TEXHOJOTUU (POJIEBbIC UrPbI), HHHOPMALMOHHO-
KOMMYHHMKAIIMOHHBIE TEXHOJOTWH (IPE3EHTAllMH, HWHTCPAKTHBHBIC YIPAXHEHUs, TECTHI), Ha
3aHATUAX MPeoOIafaloT 3aJaHus, BHINOTHJIEMbIE B Tpymnmax (pabora B mapax, paboTa B MajbIX
rpynnax, T. I.).

Buzabl caMocTOATENIFHON MOATOTOBKM CTYJCHTOB IO TEME: B paMKax peayn3alys MOJEIH
«MEPEeBEPHYTHIA KJIACC» CTYNEHTHI Pa0OTAIOT C JJIEKTPOHHBIMU 00pa30BaTEIbHBIMU DPECypcaMu
(M3y4aroT y4eOHbIC BHICO W WHBIC MaTepHasbl, BBIIOIHSAIOT TPEABAPUTEIbHBIC 3aMaHMs) IS
NOATOTOBKH K ayJUTOPHOMY 3aHSTHIO, B X0/I€ KOTOPOTO CTYJICHTHI padOTarOT MPEUMYIIECTBEHHOTO
B IpyMNIax HaJl peIeHreM 3aa4 ¢ HCI0JIb30BAaHUEM IPOPaOOTaHHOTO I0Ma MaTepHuala.

Tema 2 How to Get a Job.

Conepxanne TeMbl: Hard and Soft Skills. Resume (CV) Writing. Job Interviews.

@opMbl M METOJBl NPOBEAEHUS 3aHATUH IO TeMme, NpUMEHseMble 00pa3oBaTElIbHbIC
TEXHOJIOTUM: TIPUMEHSIOTCS TEXHOJIOTUM CMELIAaHHOTO OOyuYeHHsl «IEpPEeBEPHYTHIH Kiaccy,
TEXHOJOTMH MPOOJIEMHOr0 OOydeHHUsl, UTPOBbIE TEXHOJOTHH (pOJIEBblEe UIPhl), NHPOPMAIIMOHHO-
KOMMYHUKAIMOHHBIE TEXHOJOTMM (IIPE3CHTAllMM, WHTEPAKTHBHbIE YIpPAaXXHEHUS, TECThl), Ha
3aHATHSAX MPeoOIaialoT 3aJaHus, BBHINOJHSAEMBbIE B rpynmax (paborta B mapax, paboTa B MabIX
rpymnmnax, T. I.).

Buapl camocTosTeNnbHON MOATOTOBKM CTY/IEHTOB IO TEME: B paMKax peayn3alusi MOJAEIH
«TIEPEBEPHYTHIN KJIACC» CTYNEHTHl PabOTAIOT C AJIEKTPOHHBIMH 00pa30BATEIBHBIMH pecypcaMu
(u3y4aroT ydeOHbIE BHIEO W HHBIE MaTepUabl, BBINOJHSIIOT HpEABapUTENbHbIC 3aJaHMs) IS
MOJATOTOBKU K ayIMTOPHOMY 3aHATHIO, B X0JI€ KOTOPOTO CTYJACHTHI paboTal0T MPEUMYILIECTBEHHOTO
B TPYIIIaX HaJl PEIICHUEM 3a/1a4 C UCTIOIb30BaHUEM ITPOPaOOTaHHOTO IOMa MaTepHaa.

Tema 3 Negotiations.

Conepxanne Tembl: Types of Negotiations. Successful Business Negotiations in English.

@opMbl M METOJbl NPOBEACHUS 3aHATUH IO TeMme, NpUMEHseMble 00pa3oBaTelbHbIC
TEXHOJOTMM: MPHUMEHSIOTCS TEXHOJIOTMH CMELIAHHOTO OOy4eHHs «IEPEBEPHYTHIM Kilaccy,
TEXHOJIOTUM MPOOIEMHOro 0Oy4deHHUsl, UTPOBbIE TEXHOJIOTUH (POJeBbIE UIPbI), HH(POPMALIMOHHO-
KOMMYHUKAIIMOHHBIE TEXHOJOTHH (IIPE3CHTAllMM, WHTEPAKTHBHbIC YIPAXXHEHUS, TECThI), Ha
3aHATUAX MpeoOsIafaloT 3aJaHus, BBINOJHSAEMble B rpymnmnax (pabora B mapax, paboTra B MalbIX
rpynmax, T. Im.).

Bunpl caMocTOsATENbHON MOArOTOBKM CTYJAEHTOB IO TEME: B paMKax peanus3alus MOAEIU
«TIEPEBEPHYTHIN KJIACC» CTYAEHTHI PabOTalOT € IEKTPOHHBIMU 00pa3oBaTEIbHBIMH peCcypcaMu
(u3y4aroT ydeOHBbIE BHIEO W HHBIE MaTepUabl, BBIIOIHSIIOT NpeBapUTENbHbIC 3aJaHMs) IS
MOJTOTOBKH K ayIMTOPHOMY 3aHATHIO, B X0JI€ KOTOPOTO CTYACHTHI pabOTalOT MPEUMYIIIECTBEHHOTO
B IpyIax HaJ PeUIeHHEeM 3a/1a4 ¢ UCIOJIb30BaHUEM ITPOPaOOTaHHOIO I0Ma MaTepHuaa.

Tema 4 What Makes an Effective Presentation?.

Conepxxanne Tembl: How to make and deliver a strong presentation. Successful techniques.
How to deal with nerves. Presenting in practice.

@opMBl M METOABI NPOBEACHMS 3aHATHH IO TeMe, IMPHUMEHSEMbIe 00pa3oBaTeIbHBIC
TEXHOJIOTUH: Ha TIEpBOM 3aHSATHUH IpernoaaBatelib pacckaszbiBaeT 0 MOOK.

Buasl caMOCTOSATENBHOM IMOATOTOBKH CTYAGHTOB IO TEME: CTYIACHTHI CaMOCTOSITEIHHO
BBITIOJIHSAIOT 3a/laHUs Ha Pa3BUTHE HABBIKOB BBICTYIUICHHS C TPE3CHTAlMCH, pa3MEIICHHBIE 10
anpecy https://www.futurelearn.com/courses/what-makes-an-effective-presentation. Ilo
3aBEpIICHUIO OHJIAWH Kypca, CTYIEHTHl CaMOCTOSTENBHO TOTOBAT MHUHH-TIPE3CHTAIHIO JUIS
MOCJICAYIOIIETO BBICTYIUICHUS Ha 3aHSATHH.



5 Metoanueckue yKazaHus J1Jis1 00y4arOIIMXCH MO0 U3YYEHUIO U PeaTu3alu JUCHUIIIMHBI
(Monay.Jis1)

5.1 MeToguyeckne peKOMEHIANNH OOYyYAIOIIMMCH MO W3YYeHHMI0 [UCUMILUIMHBI H 10
o0ecrneYyeHNI0 CAMOCTOATEILHOI padoThI

[lpu peanuzany AUCHUILIMHBI (MOIYJS) NPUMEHSETCS SJIEKTPOHHBIA y4eOHBIH Kypc,
pa3MeIEHHBIN B CHCTEME AJIEKTpoHHOTO 00ydeHust Moodle, a Takxe kypc MOOK "What Makes an
Effective Presentation?".

W3ydyeHne mnepBBIX TpeEX TEM HEOOXOAMMO HadaThb C O3HAKOMIIEHHS U OCBOCHMS
nekcuyeckoro Marepuana. CHauana HEOOXOAMMO TOBTOPUTH CJIOBa, BBEACHHBbIE Ha 3aHSATHUHU
npenojasatenem. Jlanee cTyaeHTy npeiaraercst paboTars ¢ nmporpammoii-tpeHaxxépom VCB Tutor
JUIS 3allOMAHAHWSI CJIOB M BBIPAXCHHH CHadala B PEXHME CaMOCTOSTENbHOW pPaboThl B
HaIpaBJICHUU C PYCCKOTO fA3BIK HA aHIIMHMCKUM, a 3aT€M C aHIJIMKACKOrO0 Ha pycckuil. [lanpHeitmee
OBJIAJICHUE JICKCHKOM MPOMCXOIUT B Tpolecce padoThl ¢ TEKCTAMM JJISl YTCHUS, MaTeprallaMu JUis
ayAMpOBaHMs, B JHUCKYCCHUSX IO BOmpocaM H3ydaemblx TeM. CTyIeHT HMeeT BO3MOXHOCTh
03HAKOMUTHCS C MPE3EHTAIMSIMHE 110 TeMaM MPAKTUYECKUX 3aHATUMN, BBIMIOJIHUTD 33JaHUS] TECTOBOTO
XapakTepa, IPOCMOTPETh Pe3yJIbTaThl CBOSH paboTHI.

B xozme n3yueHHs Kaxa0i TeMbl CTYAEHTHI 3HAKOMSTCS C HOBBIM MaTEpHUajoM, Pa3BUBAIOT
YMEHHS U COBEPILICHCTBYIOT HaBBIKU YIIOTPEOICHUS JEKCHUECKOTO U IPaMMaTHYeCKOro MaTepuaiia,
pa3BUBAIOT HAaBBIKM ayAMpOBaHMs, paboTas C ayiuo U BUJEO MaTepHallaMd, U BBIIOJIHSIOT
TBOpUYECKHE 3aJJaHUS 0 Pa3BUTUIO HABBIKOB TOBOPEHUS U MHUCHMA.

B kauecTBe camMoOCTOSTENBHON pPabOTHI  MpeAroyiaracTcss  BBIMOJHEHUE — 3a/IaHUM,
Pa3MEIIEHHBIX B JJICGKTPOHHOM Kypce Moodle, moaroroBka KOPOTKHUX COOOIICHUH, TOHUCK
uHpopManiuu B ceTu UHTepHer, rpynmoBas paboTa HaA CUTYallMOHHBIMH TPOEKTaMH,
IIPE3EHTALUEH.

Hns m3ydyenus: derBeprod TeMbl "What Makes an  Effective Presentation?" CTyneHTBI
JOJDKHBI TIPOMTH TpOLEAypy perucrpanuu Ha caite https:/www.futurelearn.com/courses/what-
makes-an-effective-presentation u BBIIOJHUTH 3aaaHus, pasMmenieHnbie B 1anHoM MOOK. Ilocne
npoxoxkaeHuss MOOK cTyneHThl TOTOBAT HEOOJBIIYI0 MPE3EHTAIUIO MO BBIOPAHHON UMHU TeMe,
UCIOJIB3YS U3ydeHHble npu npoxoxaeHnn MOOK Marepuansl, A1 MOCAEAYIOMErO BbICTYIUIEHUS
Ha 3aHATHUU.

C uenbio KOHTPOIIS YCBOGHHUSI MaTepuaia B XOJe M3y4YeHUsS NUCHUIUIMHBI "MHOCTpaHHBIN
S3BIK MOJYJb 3" CTYACHTBHI BBINOJHSIOT 2 KOHTPOJbHBIE PaOOThI, B KOTOPBIE BXOIAT 33aJaHUS TI0
YTEHHIO TEKCTa C WU3BJICYCHHEM IOJHOW HHpopmanmuu B ¢opMe mnHcbMEeHHOro mnepesona. [lo
3aBEpUICHUH YETBEPTON TEMBI CTYAEHTHI BBICTyNAlOT ¢ mpe3eHTauuil. Kypc "MHOCTpaHHBIN SA3bIK
Moayiah 3" 3aBepliaeTcss dK3aMEHOM (MTOTOBOH KOHTPOJIBHOH paboToi), B XOA€ KOTOPOTO
OILICHUBAETCS YPOBEHb CPOPMUPOBAHHOCTH KOMIICTEHIIHH.

B ciydae 3aTpygHeHMH NpU IPOXOKAEHUM JAHHOM JUCUMILIMHBIL, CTYAEHTBI MOTYT
3aJ1aBaTh BOMPOCHI MPEINOIaBATENI0 WK APYT APYTY, MOJIb3YyACch (GOPYMOM OCHOBHOIO 3JI. Kypca B
DO0C, a Takke OOCYXIaThb BO3HUKAIOIIME BOMPOCHl C TMpermojaBaTeieM B  paMKax
KOHCYJIbTAI[MOHHBIX YaCOB.

ba3oBeiM yueOHBIM MOCOOWEM MUCHMIUIMHBI «MHOCTpaHHBIN S3BIK MOIYNTh 3» SIBISIETCS
ManbkoBckast 3.B. AHITUICKUI S3bIK B CUTYAIUSIX [TOBCETHEBHOIO JIEIOBOTO OOIIeHUs | YueOHoe
nocobue [DnextponHslil pecypc] : UHOPA-M , 2019 - 223
[Ipu BbImoNMHEHHE a0OPAaTOPHBIX pPAOOT CTYAEHTHI MOTYT HCIONb30BaTh '"Meroauueckue
PEKOMEHIAllMH K BBITIOJIHEHUIO JTa00OPaTOPHBIX paboT 10 HHOCTPAHHBIM S3bIKaM".

[Tpu peanuzanuu JUCHUILIUHBL (MOJTYJIs) IPUMEHSETCS JIEKTPOHHBIN y4eOHBbIH Kypc,
pa3MenIEHHBIN B cUCTEME 2IIEKTPOHHOT0 00yueHuss Moodle.

5.2 OcobeHHocTH OpraHu3anuu oﬁyqe}ma i JUI ¢ OrpaHHY€HHBIMH BO3MOKHOCTAMM
3A0POBbS U HHBAJIUI0B

[Tpu HEOOXOIUMMOCTH 00YJAFOIIIUMCS U3 YUCJIA JIUII C OTPAHMYEHHBIMUA BO3MOKHOCTSIMH 370POBbSI U


https://www.futurelearn.com/courses/what-makes-an-effective-presentation

MHBAJIUAOB (110 3asIBJICHUIO 00YYaIOLIETrocst) IpeaoCTaBIsieTcs yueOHass HHPOpPMAaLUs B TOCTYITHBIX
¢dopMax ¢ yueToM UX UHJIMBUIYaJbHBIX ICUXO(PU3NYECKUX 0COOEHHOCTEH:

- JJIs UL ¢ HApYUIEHUSIMU 3pEHUs: B e4aTHON (GopMe yBeIHMUeHHbIM mpupTOoM; B Gpopme
AIIEKTPOHHOI'O JIOKYMEHTA; WHAUBHU1yaJIbHbIE KOHCYJIBTallH c IPUBJICYEHUEM
TU(IIOCYpIOTIEPEBOAUNKA; UHIMBUAYAJIbHBIE 3aaHNS, KOHCYJIbTALUU U JP.

- 17151 ML C HApYLICHUAMU CIyXa: B Ie4aTHoi Gopme; B (hopMe IEKTPOHHOTO TIOKYMEHTAa;
MHAWBUAyaJIbHbIC KOHCYIBTAIlMM C PUBJICYEHUEM CYypIONIepEBOAUNKA; UHIMBUYaJIbHbIE 3a/1aHNUs,
KOHCYJIbTAIlH U JIp.

- sl JIAL ¢ HApYIIEHUSIMH ONOPHO-ABUTaTeILHOTO anmnapaTa: B medaTHoi opme; B popme
AJIEKTPOHHOT'O JOKYMEHTA; MHIMBUIyalIbHbIE 3a/1aHUs, KOHCYJIbTALUU U JIP.

6 ®oHJ OLEHOYHBIX CPeICTB JJIA NMPOBEJIEHUs TeKYyIero KOHTPOJIA M NMPOMEKYTOYHOI
arrecTalyy 00y4aroImuXxcs 1o JMCUHUIIMHE (MOIYJII0)

B coorBerctBum ¢ TpeboBanmsimu DPI'OC BO gms arrectanuu  0OydyaroImmxcs Ha
COOTBETCTBUE UX TEPCOHAIBHBIX JOCTHKEHUN TMJIAHHUPYEMbIM pe3ylbraraM OOy4YeHUs II0
JUCHUITTHHE (MOIYNI0) CO3JaHbl (DOHIBI OLICHOYHBIX CPENACTB. THMOBBIE KOHTPOJIbHBIC 3aaHUS,
METOAMYECKUE MaTePHAJIbl, ONPEACIISIONINE MPOICAYPhl OIICHUBAHUS 3HAHUH, YMEHHH W HaBBIKOB,
a TaKKC KPUTCPpUHU W IOKA3ATCJIH, HCOGXO,Z[I/IMBIG IJIsI OLICHKHU 3H3.HPII>1, YMGHHﬁ, HABBIKOB "
XapaKTepU3yIoIIre 3Tanbl (POPMUPOBAHUS KOMIIETCHIIMA B MPOIECCE OCBOEHHUs 00pa30BaTEIbHOM
porpaMMel, TipescTaBieHsl B [Ipunoxkenun 1.

7 Y4yeOHO-MeTOAMYECKOE M NH(POPMALIMOHHOE 00ecneuyeHue TUCIUIJIMHBI (MOIYJIs1)

7.1  Ocnoenasa rumepamypa

1. Kauanosa K. H., U3pannesnu E. E. IIpakTnyeckas rpaMmmaTika aHITIMHACKOTO SI3bIKA C
YOpaXHEHUSMH U KJII04aMH | YU4eOHUKU U ydueOHbIe TocoOus AJis By30B [DIEKTPOHHEIN pecypc] -
Cankr-IletepOypr : KAPO , 2018 - 608 - Pexum mocryma: http://biblioclub.ru/index.php?
page=book red&id=574452

2. ManbkoBckas 3.B. AHDIMACKUIL SI3bIK B CUTYaIUSAX [TOBCETHEBHOI'O JI€JI0BOTO OOLICHUS
: Yuebnoe mocobue [Dnextponnbii pecypc] : UHOPA-M , 2019 - 223 - Pexum pocryna:
http://znanium.com/catalog/document?id=330261

7.2 /lononnumensnaa tumepamypa

1. Krantz, Caroline. Navigate Bl Pre-intermediate. Coursebook / C. Krantz, J. Norton -
UK : Oxford University Press , 2015 - 167 p.

7.3 Pecypcol ungpopmayuonno-menekommynukayuonnoi cemu "Humepuem'’,
6KIouas npogheccuonaivHvle 0a3vl OAHHLIX U UHOOPMAYUOHHO-CHPAGOUHDbLE
cucmemul (npu HeoOXO0UMOCMU):

1. HanumonanpHelli Kopmyc pycckoro ssbika. IlapamuienpHplii Kopmyc (QHIIMMCKHIL)
https://ruscorpora.ru/new/search-para-en.html
2. Nudopmannonno-cipaBouynass  cucrema  «Koncynasrant  Ilmoc» — —

http://www.consultant.ru/
3. Owmnmaita cmoBaps Mynbtutpan https://www.multitran.com/

4. OnektponHas Oubnmoreuynas cucreMa «PYKOHT» - Pexum pgocryma:
http://biblioclub.ru/
5. OnektponHass Oubnmuoreunas cucrema ZNANIUM.COM - Pexum pgocryna:

http://znanium.com/



6. Open Academic Journals Index (OAJI). [Ipodeccuonanbuas 6a3a qaHHBIX - Pexxum
noctyma: http://oaji.net/

7. [Ipesunentckast Oubnmoreka um. b.H.Enpumna (6a3a [gaHHBIX pa3iMYHBIX
npodeccruoHaIbHBIX o0macTeil) - Pexxum nocryna: https://www.prlib.ru/

8 MarepuasbHO-TeXHHYECKOEe o0ecredyeHue JAUCHMIUIMHBI (MOAYJis) W TepeYeHb
HH(OPMAIMOHHBIX TEXHOJIOIHMii, HCIO/Ib3yeMbIX MPH OCYILIECTBJICHHH 00pPa30BATEJILHOIO
npouecca no AUCHMILINHE (MOYJ/II0), BKJIOYAs NepevyeHb MPOrPaMMHOro odecneyeHust

OcHOBHOE 000PYI0OBAHUE:

Kommytarop SuperStack 3 (16%10/100 19")
Mounutop Samsung 152T 15"
MonwuTtop obnaunsiii 23" LG23CAV42K/memms Geniu
O6maunsbrit morutop 23" LG CAV42K
O6naunsiit Monutop LG Electronics yepHbIii +KIaBHaTypa+MbIlIb
II/K DNS Office T300, meims Genius NetScroll 100, kmaBuatypa Genius KB-06X,
monurop AOC919 19"

[Tpoekrop Casio XJ-V1
Yceumurens-pactipeaenurens VGA/XGA Kramer VP-200
Yct-Bo 6ecm.nmutanust UPS-3000

[IporpammMHoe obecnieueHue:
ABBYY Lingvo 12 English
Microsoft Office 2010 Standart




MHWHOBPHAYKHU POCCUN
BJIAJUBOCTOKCKUI I'OCYJIAPCTBEHHBIN YHUBEPCUTET
OKOHOMUKHU 1 CEPBUCA

KA®EJIPA MEXKVJIbTYPHBIX KOMMYHUKAIIUN 1 TTEPEBOJOBEIEHU S

@DOHJI OLICHOYHBIX CPEICTB
JUISL IPOBEJICHUS TEKYILErOo KOHTPOJIS
U TIPOMEXYTOYHOM aTTECTALUU 110 JUCIUILTMHE (MOIYIIIO)

WHOCTPAHHBIN SI3bIK MOJIY.JIb 3

Hanpasienue u HanpaBiIeHHOCTD (TIPOQUIIH)
43.03.02 Typusm. Opranuzanus TYPUCTCKUX U TOCTUHUYHBIX KOMITJIEKCOB

I'ox vabopa na OIIOII
2019

dopma 00yueHHs
OYHas

Bnagusoctok 2020



1 Ilepeyenb popMHEpyeMbIX KOMIIETEHIHIT

Hassanne OITOIT BO, Koz u popmynupoBka KOMITETEHITH
COKpallleHHOE "

Kon u ¢hopmynipoBKka HHANKATOPA JOCTHKEHHS
KOMIIETEHIIUH

43.03.02 «Typusm»
(B-TY)

VYK-4.1B : BeiOupaet Ha rocy1apcTBEHHOM U MHO
CTPAaHHOM SI3bIKaX KOMMYHHKATHBHO MPHUEMIIEMBI
MMICEMEHHOHN (popMax Ha rocymapcT | ¥ CTHIIB AEIOBOTO OOIICHMs, BepOaJbHbIC H HEBE
BeHHOM s3bike Poccuiickoit denepa | pOambHBIC CPEeCTBA B3aUMOJICHCTBUS C TAPTHEPO
MY ¥ HHOCTPAHHOM(BIX) SI3BIKE(aX) | M

YK-4 : CrnocoGeH ocyIecTBIsATh 1€
JIOBYIO KOMMYHHUKAIIHIO B YCTHOU |

VYK-4.2B : Bezger 1enoBy1o Nepenucky, yauThiBas
0COOEHHOCTHU CTHIIMCTUKH O(HUIIUAIBHBIX U HEOD
UINAIBHBIX IUCEM, COLUOKYJIBTYPHbIE Pa3IH4ns
B (hopMaTe KOPPECIOHICHIINH Ha TOCYAapCTBEHH
OM M HHOCTPAaHHOM SI3BIKaX

VYK-4.3B : YMeeT KOMMYHHKAaTHBHO U KyJIbTYPHO
IIPUEMJIEMO BECTH YCTHBIE JIEJIOBbIE Pa3roBOPHI H
a rocyJapcTBEHHOM M MHOCTPAHHOM SI3bIKaX

YK-4.4 : JIeMOHCTpUpPYET YMEHHE BBIIIOIHSATH IT
€peBOJ aKaIEMUIECKIX TEKCTOB C HHOCTPAHHOTO
Ha TOCYJIapCTBEHHBIIT A3BIK

Komnerenius cunraercst cOpMUPOBAHHOM Ha JTaHHOM 3Tale B ClIydae, €ClId MOTy4YeHHbIE
PE3YIbTAaThI O6yquI/I$[ 10 JUCHUIINIMHE OLCHCHBI IIOJOXUTCIBHO (I[I/I&H&?;OH KPHUTCPHUCB
OLICHMBAHUSI PE3YJBTATOB O0YUEHHS «3aU4TCHOY, «YIOBIETBOPUTEIBHOY, «XOPOIIO», KOTIMIHOY). B
CIyd4ac OTCYTCTBUA MMOJI0KUTEILHOM OLCHKM KOMIICTCHIIMA Ha JaHHOM DJOTall€ CUYHUTACTCA
Hec(OPMHUPOBAHHOM.

2 [loka3aTe/ U OlleHUBAHUS NJAHUPYEMBbIX Pe3yJIbTATOB 00y4YeHHUs

Komnerenuus YK-4 «CriocobeH ocymecTBIsATh JEI0BYI0 KOMMYHHUKAIMIO B YCTHOU U
MMCbMEHHON (popMax Ha rocy1apcTBEHHOM si3blke Poccuiickoit deneparnnu 1 ”HOCTPAaHHOM(BIX)
S3BIKE(axX)»

Ta6muia 2.1 — Kputepuu OlleHKH UHANKATOPOB TOCTHXKCHHS KOMITETEHIIUN

PesynbraTsl 00y4yeHUs O AUCLUILTHHE
K T
Kon u popmynuposka nupukar | x| Y Kpurepuu olieHuBaHUS pE3yNbT
0pa OCTIDKCHUS KOMIICTEHIMH | o n aToB O0yUCHUS
5 | PC PesynbraT
Ta |
Ta
YK-4.18 : Beibupaer Ha rocyza MIPaBUIIBHOCTB BOCIIPOU3BEIECHU
PCTBEHHOM U MHOCTPAaHHOM $I3bl s IEKCUYECKOT0 MaTepuaia B yC
Kax KOMMYHHKATHBHO IIpHUeMIIe THOH U MUCBMEHHOH (opMax, T
MBI CTHIIb ET0BOr0 OOIIeHHH, P 3 | HOPM AHIJIMIICKOro IUTEPAaTYypH | PaMOTHOCTb MCIOJIB30BAHHS aK
BepOaNIbHBIC U HEBEpOaIbHbIE C | an OrO sI3bIKa, HEOOXOIUMOTO IS TUBHOM JIEKCHKH B YCTHBIX U ITH
pEeICTBa B3aUMOAEHCTBUS C Map | e | OCYHIECTBICHUS MEKIMIHOCTH ChbMEHHBIX OTBETAX; FPAMOTHOC
THEPOM OTO W JICTIOBOTO OOIIICHHS; Tb UCIIOJIb30BaHMs U3yUEHHBIX
rpaMMaTHYECKUX KOHCTPYKIUN
B YCTHBIX U IUCbMEHHBIX OTBET
ax;




N Y

CH
uec

aJIalITUPOBATH Peyb, CTHIIb OO
€HUS U S3BIK )KECTOB K CUTYallH
sIM B3aHMOJICHCTBHS;

MOJIHOTA ¥ TOYHOCTH MEPEBOIA
TEKCTOB MPO(ECCHOHATBHON Ha
NPaBIEHHOCTH C AHTJIMHACKOTO I
3bIKa Ha PYCCKUIL A3BIK; CII0CO0
HOCTh HHTEPIPETUPOBATH Ay U
0 W/WIIHA BUIEO COOOIIEHNUS 1 ]
€KBaTHO PEarupoBaTh Ha yCIIbI
[IAHHOE; IOJHOTA, JIOTHYHOCTE
U CBSI3HOCTH YCTHBIX U MIUCHMEH
HBIX BBICKAa3bIBAHHHI, TPAMOTHOC
Th BBIOOPA U3YUECHHBIX JIEKCUKH
U TPaMMaTHKH;

W T4 g

aB
bI
K1

(hOHETHKOH, IEKCHKON B TPaMM
aTH-KOM aHIJIMHCKOrO S3bIKa B
00BEMe, HEOOXOIUMOM IJISI TOT
0, YTOOBI IPEIOCTABIATE HH(PO
PpMaIHIO JIMYHOTO U JIEJIOBOTO X
apakTepa, aJIeKBaTHO pearupona
Th Ha HH(POPMAIIHIO, TOCTYIIAI0
IIYI0 OT MAPTHEPA IO KOMMYHH
KA.

JIOTUYHOCTH U CBSI3HOCTh PEYH,
MPaBMWJIBHOCTbH ITPOU3HOIICHHUS,
TPaMOTHOCTh BEIOOpA H3YYECHH

BIX JIEKCUKHU U TPAMMATHKH [IPH
OCYILECTBICHUH KOMMYHHKALIU
1 B YCTHOH U MUCbMEHHOH (hop
Max B paMKaX U3yYEHHBIX TEM.

YK-4.2B : Bener nenoByto nepe
MIHCKY, YYUTHIBAsi 0COOCHHOCTH

CTHJIUCTUKU OQUIHATILHBIX U HE
OUIMATEHBIX ITUCEM, COITUOKY

JTBTYpHBIE pa3nuuus B popmate

KOPPECTIOHICHIINY Ha TOCYAapC
TBEHHOM M HHOCTPAHHOM SI3bIKa
X

Wl o

S

CH
ue

COCTAaBIISITh HA QHTJIMICKOM SI3BI
Ke ouIuranpHbie 1 Heoduman
BbHBIE TEKCTBI B COOTBETCTBUH C
MIPUHSTHIM HOPMaMHU JICJIOBOH IT
€PEIUCKH.

MOJIHOTA ¥ TOYHOCTH TMEPEeBOIa
TEKCTOB MPO(ECCHOHANTBHON Ha
MPABICHHOCTH C aHTIMHCKOTO S
3bIKa Ha PYCCKHM SI3BIK; CITOCO0
HOCTBh HHTEPIIPETUPOBATH ayIH
0 W/WIIA BHIEO COOOIIEHNUS 1 aJ
€KBATHO PEarupoBaTh HA YCIIbI
LIAHHOE; IIOJIHOTA, JIOTHYHOCTH
1 CBSI3HOCTh YCTHBIX U TTMCbMEH
HBIX BBICKa3bIBAHU, TPAMOTHOC
Th BBIOOPA N3yUEHHBIX JICKCHKH
Y TPaMMaTHKH;

YK-4.3B : YMeeT KOMMYHUKATH
BHO U KYJITYPHO IIPHEMJIIEMO B

€CTH YCTHBIC JICJIOBBIC Pa3rOBOP
Bl Ha TOCYTapCTBEHHOM ¥ HHOCT
PaHHOM S3BIKax

o

S

CH
ue

YCTHO TIPEJICTaBHUTH ce0s U pe3y
JIBTAaThl CBOCH JCSITEIbHOCTH Ha
AHTJIMHCKOM SI3bIKE; Y4acTBOBAT
b B 00-CY)XICHHH PE3yJIbTaTOB
JeSTENbHOCTH;

II0OJIHOTA U TOYHOCTH HCpCBOZLa
TEKCTOB NPO(ECCHOHAILHOM Ha
NPABJICHHOCTH C aHTJIMHCKOTO 5
3BIKa Ha PYCCKHUH A3BIK; CIIOCO0
HOCTBb MHTEPIPETUPOBATE ay AU
0 W/WIIA BHIEO COOOIIEHNUS 1 aJl
€KBATHO PEarupoBaTh Ha yCIIb
HIAHHOC, II0JIHOTA, JIOTHYHOCTh
U CBSIBHOCTH yCTHbIX U MIUCBbMCH
HBIX BBICKa3bIBAHU, TPAMOTHOC
Th BHIOOPA U3YYEHHBIX JICKCHKH
u FpaMMaTI/IKI/I;

<~

CH
uec

IIOHUMATh YCTHI)IG U IMIMCBMCHH
BIE€ COOOIIECHUS/TEKCTEI.

MOJIHOTA M TOYHOCTh TIEPEBO/IA
TEKCTOB MPO(ECCHOHATBHON Ha
NPABJIEHHOCTH C aHIJIMHACKOTO 5
3bIKa HA PYCCKUH SI3BIK; CIIOCO0
HOCTh UHTEPIPETUPOBATH Ay 11
0 W/ BUIEO COOOIIEHNUS 1 aJl
€KBaTHO PEarupoBaTh HA yCIIbI
LIAHHOE; IIOJIHOTA, JIOTUYHOCTH
U CBSI3HOCTH YCTHBIX U MUCHMEH
HBIX BBICKAa3bIBAHHH, TPAMOTHOC
Th BHIOOPA U3YYEHHBIX JIEKCHKH
1 TPaMMaTHKH;




MPaBIIBHOCTH BOCIIPOU3BEICHU
s JIEKCHYECKOI0 MaTepHaa B yc
THOW M MUCBMEHHOU opMax, T
PaMOTHOCTB HMCIIOJIb30BAHUS aK
THBHOH JIEKCHKH B YCTHBIX U 1N
CBbMEHHBIX OTBETaX; IPaMOTHOC
Th MCTIOJIB30BAHNS H3yIEHHBIX
TpaMMaTHIECKUX KOHCTPYKITHH
B YCTHBIX U INCBMEHHBIX OTBET
ax;

VYK-4.48 : [leMoHCTpUpYET yMe

HHE BBIIIOJNHATH [IEPEBO/] AKaJIe

MHYECKHX TEKCTOB C HHOCTPaHH

Or0 Ha rOCYJApPCTBEHHBII A3BIK
P
4
P
8

3H | TeXHHKH PabOTHI CO CIIOBAPEM,
aH | TEXHHKH U OCHOBHBIX IPHUEMOB
e | IepeBoja TEKCTOB;
OCYILIECTBIISITH NIEPEBOJI TEKCTOB
v JIETOBOM M PO eCCHOHATBHOM
M HaNpaBJIEHHOCTH C aHIIUICKOT
€H | O s3bIKa Ha PYCCKHM A3BIK C IPH
ue | MEHEHHEM PA3JINYHBIX TEXHUK
nepeBoa.

MOJIHOTA ¥ TOYHOCTH TIEPEBOIA
TEKCTOB MPO(ECCHOHANBHOI HA
NPABJIEHHOCTH C AHTJIMHACKOTO I
3bIKa Ha PYCCKHH SI3bIK; CIOCO0
HOCTh HHTEPIPETUPOBATH Ay U
0 H/WIH BUIEO COOOILEHHS U aJ
€KBaTHO PearupoBaTh Ha yCIIbI
LIAHHOE; TIOJHOTA, JIOTHYHOCTE
U CBSI3HOCTH YCTHBIX U MIACHMEH
HBIX BBICKA3bIBAHUIL, TPAMOTHOC
Th BBIOOPA U3YUCHHBIX JICKCUKH
U rPaMMaTHKH;

Ta6mx1ua 3aIOJIHACTCA B COOTBCTCTBHU C Pa3aCiOM 2 Paboueii IIporpaMmbl JTUCHUILIINHBI

(Moyst).

3 IlepeyeHb OLIEHOYHBIX CPEACTB

Tabnuua 3 — IlepedeHp OLIEHOYHBIX CPEJCTB M0 TUCHUIUIMHE (MOIYIIIO)

KoHTponipyeMsle IiaHupyeMbie pesy
JITaThl 00yYEeHUS

KonTponupyemblie Tembl

HaumeHOBaHHE OIICHOYHOTO CPECTBA U TP
encrasienne ero B ®OC

JUCLIUTIIMHBI

Tekyiuii KOHTPOIIb

ITpomesxyTouHas at
TecTalus

OuHas popma oOydeHuUs

P/I1 3HaHMe : HOPM aHTTIHHCKO
O JIMTEPATYPHOTO S3bIKa,
HE00XOANMOTO JUIsl OCYIIL
€CTBJICHUSI MEXKIIMYHOCTH

Oro 1 ACJIOBOI'0 O6H_ICHI/I$[;

a

Konrponsaas pabor

Kontponsnas pabor
a

1.1. Working Environmen
t.

PazHoypoBHEBBIE 32
Jlaud U 3aJaHUL

Kontponsras pabot
a

Tpenaxep

KonTtponbnas pabot
a

KonTponbHas pabot
a

KoHnTpomnbHas pabot
a

1.2. How to Get a Job.

PazHoypoBHEBBIE 3a
Jlaud U 3aJJaHUL

Kontponsras pabot
a

Tpenaxep

KonTtponbnas pabot
a

Konrponbnas pabot
a

KonTtponbnas pabot
a

Pa3HoypoBHEBEIE 3a
JTau¥ U 3aJIaHUs

Konrponbnas pabot
a

1.3. Negotiations

Tpenaxep

KoHnTpomnbHas pabot
a




1.4. What Makes an Effec
tive Presentation?

Konrponsnas pabor
a

Kontponsnas pabor
a

PazHoypoBHEBBIE 3a
Ja4Yu U 3aJ1aHUs

Kontponsnas pabor
a

Kontponsras pabot

Tpenaxep a
P12 YMeHue : anantupoBath p KoOKBIVM KonTtponbHas pabot
€4b, CTHIIb OOLIECHHUS U 513 y a
BIK ’KE€CTOB K CHTYaITHsIM B
3AMMOTICHCTBHS, Konrponspnas padot | Konrponbnas pabot
1.1. Working Environmen | 2 a
t PasnoypoBHesble 3a | KourpoibHas paboT
Jlaudl U 3aJJaHus a
PasnoypoBHesble 3a | KourpomnbHas paboT
JTa9¥ U 3aJaHuL a
KonTpomnsHas pabor
Konnoxksuym a P p
Konrpomnsaas pabor | Konrponsnas pabor
a a
1.2. How to Get a Job.
PasnoypoBHeBble 32 | KonTtpombHas pabot
JIa9y U 3aJaHUSL a
PasHoypoBHeBble 32 | KonTtpompnas pabot
Jlauy U 3aJJaHUL a
Kontponsnas pabot
KonnokBuym a P p
Konrponsnas pador | Konrponbnas pabot
a a
1.3. Negotiations
PasnoypoBHesble 3a | KonrpoibHas paboT
Jlaudl U 3aJJaHus a
PasnoypoBHesble 3a | KonrpomubHas paGoT
JTa9¥ U 3aJaHuL a
KonTpomnsHas pabor
Konnoxksuym a P p
Konrpomnsuas pabor | KonrponsHas pabor
1.4. What Makes an Effec | @ a
. . o
tive Presentation? PasnoypoBHeBble 32 | KoHTponbHas paboT
JIa9y U 3aJaHUSL a
Pa3HoypoBHeBbIe 32 | KonTtpompnas pabot
Jlaud U 3aJJaHUL a
PJ13 HaBbiku : pOHETHKOIA, KonTtponbHas pabot

JIEKCUKOW M rpaMMaTh-KO
W aHTJIMMCKOTO SI3BIKA B O
O0béMe, HEOOXOIMMOM JIJIS
TOTO, YTOOBI IPEOCTABIIS
Tb HH(OPMAIHIO JTTIHOTO
U JIETIOBOTO XapakTepa, aj
€KBaTHO pearupoBaTh Ha
HHGOPMALINIO, TOCTYIIAI0
LIYI0 OT MapTHepa Mo KoM
MYHHUKAIAH.

1.1. Working Environmen
t.

KonnokBuym

a

Konrponbnas pabot
a

KonTtponbnas pabot
a

Pa3HoypoBHEBEIE 3a
JIag¥ U 3aJIaHUs

KonrponbHas pabot
a

PasHoypoBHEBEIE 3a
JIa91 ¥ 33JJaHHS

KoHnTpomnbHas pabot
a

1.2. How to Get a Job.

Konnoxksuym

KonTpomnsHas pabor
a

Konrponsnas pabor
a

KontponsHas pabor
a




Pa3HoypoBHEBBIE 32
JIagy U 3aJJaHUSL

Kontponsnas pabor
a

PazHoypoBHEBBIE 3a
Ja4Yu U 3aJ1aHUs

Kontponsnas pabor
a

1.3. Negotiations

Konnoksuym

Kontponsras pabot
a

Konrtponbnas pabot
a

Kontpomnbnas pabot
a

Pa3noypoBHeBrIe 32
Jlaudl U 3aJJaHus

KonTtponbnas pabot
a

Pa3HoypoBHeBEIE 3a
JIag¥ U 3aJIaHUs

Konrponbnas pabot
a

1.4. What Makes an Effec
tive Presentation?

Konnoxksuym

KoHnTpomnbHas pabot
a

Konrponsaas pabor
a

KonTpomnsHas pabor
a

Pa3HoypoBHEBBIE 32
JIa9y U 3aJJaHUSL

Kontponsnas pabor
a

Pa3zHoypoBHEBBIE 3a
Ja4Yu U 3aJ1aHUs

Kontponsnas pabor
a

4 Onucanue Npoueaypsl ONCHUBAHUS

KauectBO copMHUpOBaHHOCTH KOMIIETEHIMII Ha JaHHOM OJTale OLEHUBAETCS IO
pesyinsraTaM TEKYILIMX M MPOMEXYTOYHBIX aTTeCTAlMi MpU MOMOIIM KOJUYECTBEHHOM OLIEHKH,
BbIp@)XKEHHOW B Oamnax. MakcuMmanbHas cymma OaijioB Mo AucuuiuinHe (Monynmio) paBHa 100
Oasuiam.

O1neHOYHOE CPEeNCTBO
. Komnoxsuym o t|Pasnoyposues |[Kont Tropueckoe |Mrorosas

Bun yueOHoii zesrens [vC [VCB [VCB [emam bI€ 3aIaHHs poneH|KonTpon sa ali-me conThos | Fror
HOCTH BT |Test |Test as pa [pHas pad (HHBSQHTa i |nas 26(” o

est1(2 3 1 12 (3 4 1 2 3 bora |ora2 H)p H a p

1

JlaGopatopHusie

313 3 4 14 (4 |4 25
3aHATHA, B TOM 4
HUCJIIC B:
-90C 15 15 30
CamocrosiTenbHas pabd
0Ta, B TOM YHCIIE B:
-90C 5 (5 |5 15
- MOOK 10 10
IIpomexyTouHnas

20 20

aTTcCTanuAa
Hroro 100

CyMMa 6aJIJ'IOB, Ha6paHHBIX CTYACHTOM IIO BCEM BHJIaM yqe6H0171 ACATCIIbBHOCTU B paMKax
JAUCHUIIIIMHBI, ICPEBOAUTCA B OLICHKY B COOTBCTCTBHHU C Ta6HHHeﬁ.

Cymma 6amioB | Ouenka 10 mpoMexy

M XapakTepHcTHKa KauyecTBa CQOPMUPOBAHHOCTH KOMIIETEHIIUH
TOYHOH aTTecTaluu

10 AUCLMILINHE




CTyneHT IeMOHCTPHPYET CPOPMUPOBAHHOCTD JUCHUILTHHAPHBIX KOMIIETCHIUH, 00
Hapy>KHBaeT BCECTOPOHHEE, CHCTEMATHYECKOe U NIyOOKOe 3HAaHHE Yy4eOHOrO MaTep
o191 110 100 «3a4TEHO» / yaja, yCBOUII O(jHOBHle nuTspaTypy ¥ 3HaKOM C JIOIIOJIHUTENILHOH JIUTepaTypoid, pe
«OTIINYHOY KOMCHJIOBAaHHOM MPOrpaMMOid, yMeeT CBOOOTHO BBITIOHATH MPAKTUUCCKHUE 3a/IaHMs,
MIPEIyCMOTPEHHBIC IPOTPaMMOi, CBOOOIHO ONEpHPYET NPHUOOPETEHHBIMH 3HAHUSIM
U, YMEHUSIMH, IPUMEHSET UX B CUTYaLUsAX TOBBILIEHHOHN CIOXHOCTH.
CTyneHT IeMOHCTPHPYET CPOPMUPOBAHHOCTD IUCIHUILTHHAPHBIX KOMIIETCHIUIA: OC
ot 76 10 90 «3auTeHO» / HOBHBIC 3HAHUs, YMEHUSA OCBOCHBI, HO JOITYCKAIOTCS HE3HAYNTEIIbHBIC omvn61<1/1, HET
«XOPOLIO» OYHOCTH, 3aTPYIHEHHUS IIPU aHATUTUYECKUX OINEpallUsiX, IEPEHOCE 3HAHUN U YMEHHU
1l Ha HOBBIE, HECTAHJAPTHBIC CUTYaLlUH.
CTyneHT 1eMOHCTpUpyeT chOPMUPOBAHHOCTh AUCIUIUIMHAPHBIX KOMIIETCHINH: B X
«3a4TeHO» / 0/1¢ KOHTPOJIBHBIX MEPOIPUSITHI JOMYCKAIOTCS 3HAYMTENIbHBIE OIIMOKH, IPOSIBIISIETC
ot 61 no 75 «YJIOBIIETBOPUTENbH s1 OTCYTCTBHE OTJICJIbHBIX 3HAHUI, YMEHUN, HABBIKOB 110 HEKOTOPBIM JUCUUTUITMHAPH
o» BIM KOMIICTCHIIWSIM, CTYICHT HCIIBITBIBACT 3HAYNUTEIBHBIC 3aTPYIHEHUS IIPU OIIEPUP
OBaHMHU 3HAHUSMHU M YMEHHUSAMM IIPU UX IICPEHOCE HA HOBBIC CUTYALWH.
«HE 324TCHOY /
or 41 110 60 S — VY crynenra He C(bOleI/IpOBaIiLI JHCLUTIIIMHAPHBIE KOMIIETCHIIUH, TIPOSBIICTCS HENO
CTaTOYHOCTB 3HAaHWW, YMCHUH, HABBIKOB.
HO»
«HE 3a4TCHOY /
o1 0 10 40 P — JucuuninuHapHble KOMIETEHUUH HE cdjopMHpoxiaHbL [IposiBnsieTca mosHOE MM
Hon MPaKTUYECKH MTOJTHOE OTCYTCTBUE 3HAHMM, YMEHUH, HABBIKOB.

5 IlpumepHbIe OLICHOYHBIE CPeACTBA

5.1 Ilpumep pa3HOYPOBHEBBIX 32/1a4 U 3aIaHUil

1 3aganus penpoayKTUBHOIO YPOBHS

3amanue 1. [lpeanoxxute nepeBo CiIoBa/BhIPAsKEHHUS.

3amanne 2. CoOOTHECUTE HAYall0 M KOHEI] ¢pa3s.

3ananue 3. BeibepuTte rinaron B mpaBUIbHOU popme.

3aganue 4. BoumuTe B TEKCT €JI0Ba B HEOOXOIUMOM Gopme.

2 3ajaHus PEKOHCTPYKTHBHOIO YPOBHS

3apanue 1. Ilpouwmraiire/mpociymaiiTe TEKCT. YKaXUTE BEpHO/HEBEPHO KaXI0€ U3
YTBEPXKACHUM.

3amanwue 2. [IpounTaiiTe/mpocayniaiTe TEKCT M OTBETHTE HAa BOIIPOCHI K TEKCTY.

3ananue 3. IlepeBeauTte MNpEeAOKEHUS HA AHDIMNUCKUNA S3BIK, MCIIOJIB3YH0 H3yYEHHBIE
rpaMMaTUYECKUE KOHCTPYKIU U JEKCUKY.

3 3apanus TBOPYECKOr0 YPOBHS

3amanne 1. CocraBbTe NpPEUIOKEHUS/TEKCT HAa PYCCKOM S3bIKE, MCIIONB3Ysl H3y4YCHHBIC
rpaMMaTH4eCcKHe KOHCTPYKIIMU U JIEKCHUKY, I MTOCIEAYIONIEro NepeBoa Ha aHTJTMHCKUMN S3bIK.

3ananue 2. IloaroroBeTe cOOOLIEHHE HA IPEIOKEHHYIO TEMY.

3amanue 3. [lepeckaxure TEKCT.

3ananue 4. Hanumure pe3tome.

Kpamxue memoouueckue yxazanus

W3YYHTE JICKCUKY H TPAMMATHKY TI0 TEME;
MPOCITyIIaiiTe peKOMEHIOBaHHBIE ayIM0/BUIC03aINCH (HEOOXOAUMOE YUCIIO Pa3);
U3y4HTe M1a0JI0HBI/00Pa3IIbl BEITIOJHEHS TMCHbMEHHBIX 33JJaHUH U UCIIONIb3YHTE U3 32
OCHOBY IIpH BBITOJHEHUHU 33JJaHUS;
® BHHMATEIHHO MMPOYUTANTE 33aJaHHBIC TEKCTHI U BHITIOJTHHUTE yIPAXKHEHHS K HUM (BbIOEpHUTE
MIPABWJIBHBIN BapUAHT OTBETA U3 MPEUIOKCHHBIX );
® mnpoBepbTe ceOs (MCIOIB3YS CIIOBAPH, U3YUCHHBIC MA0IOHBI, TPAMMAaTHYECKHE
CIIPABOYHUKN).
3a 3amaHue, BXOJfIIee B KOMIUIGKT 3aJaHUl 1O TeMe CTYACHT MOXKET IOyYUTh
OTpe/ieIeHHOEe KOJUYECTBO MEPBUYHBIX OaioB. 3alaHus B TECTOBOM (popme OIICHHBAIOTCS IO
KOJTMYECTBY TMPABWIBHBIX OTBETOB, JJISi OCTAIBHBIX 3aJaHUN TPETYCMOTPEHBI CBOM IIKAJBI
ornieauBanus™* (cM. [Ipunoxenue 1,2,3). O01ee KoMMUECTBO MEPBUYHBIX 0AJIOB IPUPABHUBAETCS K



100% u onieHUBAETCs MO 1IKaJle, IPUBEJEHHONW HUXKE.

IlIxana oyenku

OrneHka Banmst Omnucanne

5 5 KOHTpOJbHast paboTa BemosHeHa Ha 91% - 100%

4 4 KOHTpOJIbHAsl paboTa BhinoaHeHa Ha 71% - 90%

3 3 KOHTpOJbHast paboTa BemonHeHa Ha 46% - 70%

2 2 KOHTpOJIbHast paboTa BeINOJIHEHa Ha 16% - 45%

1 1 KOHTpOJIbHAs paboTa BBINOIHEHA MeHee, 4eM Ha 16%

5.2 BOHpOC]:l mo TeMaM/pa3I[e.]'laM AUCHUIIJIHHBI AJIS1 IPOBEACHUS KOJJIOKBUYMa

NNk wDN

o teme 1:

. What kind of jobs have you had (part-time and full-time)? How many jobs do you think

you’ll have in your life?
What is your dream job?
Are there jobs that are only for women or only for men?
How many jobs do you think you’ll have in your life?
Are there any jobs you would refuse to do, regardless of the pay?
Who has the best job in the world? Why do you think so?
Which of the business sectors would you like to work in? Why? Can you name a company in
each sector?
Is it important for you to have benefits that show a person’s status in an organization?
1o Teme 2:

. Do you often check the jobs ads in newspapers or on the Internet? 2) What kinds of jobs

interest you most and least?
10. What do you think of job interviews? What do you do before a job interview? What

experience do you have of job interviews?

11. What's the best way to pass a job interview? What should you wear to a job interview?
12. Why do people get nervous in job interviews? What difficult questions have you in an

interview?

13. What are your strong points in job interviews? What are your weak points in job

interviews?

MRS

14. Is it important to ask questions in interviews?

no reme 3:

15. What is negotiation? Why do we negotiate? Can you think of three reasons?
16. When and where can (could) you negotiate? Did you negotiate?
17. Why are negotiation skills important?

18. What can help you to succeed in negotiations?

19. Was there a time when someone offered you a great deal?

20. What are some good negotiation tactics?

21. What is the best outcome of a negotiation?

22. Do you think men or women are better at negotiations? Why?
no reme 4:

What are the features of a great presentation?
What techniques can help you to improve your presentation skills?
How can one design and develop presentations?
How to deal with nerves?
What makes your presentation strong?
Kpamxue memoouueckue ykazauus

u3y4nTe nHGOPMaIUIO MO TeMe (HCIob3yiTe MaTeprai yueOHUKa, JIEKTPOHHOTO Kypca



Moodle, nnpopmaruro u3 cetu UHTepHET, a TakKe U3 APYTUX UCTOYHHUKOB);
MOBTOPUTE aKTUBHYIO JIEKCUKY 110 U3yUYEHHOU TeMe;
HOJrOTOBBTE OTBETHI HAa BOMPOCHI, PEJIOKEHHBIE K 00CYXICHHIO;
[IOAFOTOBBTE CBOU BOIIPOCHI 1O TEME.
OTBeThI Ha BOIIPOCH! TOJIKHBI CO/IEPKATh Ballle MHEHHE (IPUMEpBI), @ TAKKE apryMEHTHI B
3aIUTY MHEHUS 10 KaKIOMY BOIIPOCY.
HlIxana oyenku
Onenka Bana Onucanue

BBICTABJIACTCA CTYACHTY, €CJIX CTYACHT aKTUBHO BBIPAa’KaJl CBOC MHCHHUE,

«OTJIUYHO» 4 N
yOeAUTEILHO aprYMEHTHPOBAJ CBOM OTBET

BBICTABIISICTCSI CTYJICHTY, €CIIM CTYJICHT B LI€JIOM Y4acTBOBAJ B 00CYXKJICHUH, apryMe
«XOPOLIO» 3 HTalWs HEJJOCTaTOYHO yOequTebHa, B OTBETAX JOMYLICHbI HE3HAUUTEIIbHbIC OLINOK
u

BBICTABJISICTCA CTYACHTY, €CJIN CTYACHT HEAKTUBHO y4aCTBOBAJI B 060y>1<1161—[1/m, HC C
«YHOBJIETBOPUTECILHO» 2 MOI' apryMEeHTHpPOBAaTh CBO¥ OTBET W / WJIM B OTBETAX / aprymMeHTax JOIMyUICHbI CYIIe
CTBEHHEBIC OLINOKH

BBICTABJISICTCSI CTYJICHTY, €CIIM CTYAEHT IIPAaKTHYECKU HE y4acTBOBAJ B JI 00CYKICHH
U, He IMeeT COOCTBEHHOTO MHEHHS OTHOCUTEIIBHO 00CYKIaeMBIX BOIIPOCOB, B OTBE
Tax JOMYIIEHBI IPyOble OIIHOKH, 3HAUNTENBHO 3aTPy JHAIOIINE TIOHNMAaHUE OTBETA C
TyJICHTa.

«HEYHOBIETBOPUTEIHEHO» 1

BBICTABJISAETCS CTY/IEHTY, ECJIM CTYJIEHT MIOYTH HE YYACTBOBAJ B OOCY KIECHUH, HE UM
eeT COOCTBEHHOI0 MHEHHS OTHOCHTELHO 06CYK1aeMbIX BOIIPOCOB, B OTBETAX JOI

«HCYNOBJICTBOPUTEILHO» 0,5 YIIEHBI IPyObIe OIIMOKH, H3-32 KOTOPHIX HE MPEICTABISETCS BO3MOXKHBIM BBINOJIHEH
1€ MOCTABJICHHOTO 3a/1aHHS.

«HCYHOOBJICTBOPUTCIBHO» 0 BBICTABJISICTCA CTYACHTY, €CJIK CTYJCHT HE Yy4aCTBOBAJl B 06Cy)KI[eHI/II/I.

5.3 Ilpumepsl 3a1aHUH JJIS1 BBINIOJTHEHNS] KOHTPOJILHBIX padoT

KonTposbnast padora Ne 1

Bapmnanr 1

3amanue 1. Beibepure npaBuiibHOE CIIOBO WM (pa3y, 4TOOBI 3aBEPIIUTH JUAJIOT.

3ananue 2. [lpocnymaiitTe ayquoTEeKCT Ha AHDIMKUCKOM SI3bIKE M BHIOEPUTE MpPAaBHUIILHBIC
BAapUAHTHI OTBETA HA BOIIPOCHI.

3ananue 3. IlepeBenuTe TEKCT C AHIIMKUCKOrO $3bIKA HA PYCCKUM C HCMOJb30BAaHHEM
cJjoBaps.

3ananue 4. PacckaxxuTe O KOMIIaHWHU, B KOTOPOM BBl XOTenu Obl paboTarh (ONMULIUTE €€
OpPTraHHU3aIMOHHYIO CTPYKTYPY U 00BSCHUTE, ToYeMy Bbl BEIOpaIn HIMEHHO 3Ty KOMITaHUIO).

Bapuanr 2

3amanue 1. 3amoaHUTE IPOITYCKH B TEKCTE MPABMWIIBHOM (POpMOii raroa.

3ananue 2.IlpocnmymiaiiTe aygHOTEKCT Ha aHIIMICKOM S3bIKE W BBIOEPUTE MPABHIIBLHBIC
BAapUAHTHI OTBETA HA BOIIPOCHI.

3aganue 3. IlepeBenuTe TEKCT C AHIIMKUCKOTO $3bIKA HA PYCCKUM C HCMOJb30BAaHHEM
cJjoBaps.

3amanne 4. [IpounTaiiTe TEKC 0O KOMITAHWHM U PACCKAKUTE O JTOJDKHOCTHBIX OOS3aHHOCTSIX,
KOTOpPbIE€ TPUXOAUTCS BBIIOJIHATH COTPYIHUKAM 3TOM KOMITAHHH.

KonTpoasnas padora Ne 2

Bapmnanr 1

3amanwue 1. [Ipocnymiaiite quanor ¥ OTBETHTE HA BOMPOCHI.

3aganue 2. IlepeBenure TEKCT C AHIIMKUCKOrO $3bIKA HA PYCCKUM C HCMOJb30BAaHHEM
cJjoBaps.

3amanne 3. BHUMaTEeNbHO TPOUNTANTE PEKIAMHOE OOBSIBICHNE U HATTUIIINTE PE3IOME.

3ananue 4. V3ydaere MpennoKEHHYIO CHTYallMI0 W pas3bifpaiiTe Auanor (Bama 3ajaaya:
MOJIyYUTh CKUIKY Ha 3aKa3 TOBAPOB).

Bapuant 2

3apanue 1. [Ipocnymiaiite quanor ¥ OTBETbTE HA BOIPOCHI.



3ananue 2. IlepeBenure TEKCT C AHNIMHCKOIO $3bIKA HAa PYCCKMM € HCIOJB30BaHUEM

CJIOBApSL.

3ananue 3. BHUMaTENbHO NPOYHUTANTE pEeKIIaMHOE OOBSBICHUE U HAMTUIIUTE PEIIOME.
3amanne 4. M3yuaere MpeiOKEHHYIO CUTYallMI0O M pas3birpaiiTe auanor (Baimia 3agadya:

MPEIOCTaBUTh CKUJIKY IIPU YCIIOBUU YBEIUYEHUS 00bEMOB MIEPBOHAYATILHOTO 3aKa3a).

Kpamxue memoouueckue ykazanus

MOBTOPUTE JIEKCUKY W TPAMMATHUKY IO H3yYEHHBIM TEMaM, JI0 BHITIOJTHEHUS 3a/IaHuUs,
BHHMMATEJIBHO [TPOYNTANTE CaMO 3aJJaHUE;
BHMMATEJIbHO MTPOUYUTANTE 3a/IaHUE U 3aTEM MPOCITyLIaUTE ay/IMOBUIC03aINUCD; MPETOKUTE
CBOM BapUaHT OTBETA;
BBITIOJTHUTE NMMCbMEHHO 33/1aHue, UCTIONb3Ys U3yUeHHbIE MIa0I0HbI, TPaMMAaTUKY U JIEKCUKY;
OTPEAAKTUPYUTE CBOU OTBET;
BHMMATEIJIBHO MTPOYNTANTE KOHTPOJIBHBIN TEKCT /Tl mepeBoia (1-2 pa3a) v BHITOTHUTE
nepeBoJl (MCIOMb3Ysl CI0Baph MPH HEOOXOAUMOCTH); OTPEAAKTUPYHTE CBOM MEPEBO;
COCTaBbTE IUIAH YCTHOI'O OTBETA (IPOAYMANTE COAEpKAHUE OTBETA, a TAKKE BCIOMHUTE
JIEKCUKY ¥ TPAMMATHKY, KOTOPBIE Bl OyI€TE HCIOIb30BaTh B CBOEM OTBETE).

3a Kkaxaoe 3aJaHre KOHTPOJIBHOW palOTHI CTYACHT MOXET MOJIYYUTh OTMPEeIEHHOE

KOJIMYECTBO TIEPBUYHBIX OaioB. 3aJaHuWsi B TECTOBOW (hopMe OIEHWBAIOTCS MO KOJHMYECTBY
NPaBUWIBHBIX OTBETOB, JJISI OCTAJIBHBIX 3aJaHUIl MPEIyCMOTPEHBI CBOU IIKAJbl OLIEHUBAHUSA™® (CM.
[Tpunoxxenne 1,2,3). OOmee KonMyecTBO NEPBUYHBIX OamnoB npupaBHuBaercs kK 100% wu
OLICHUBACTCS 1O IIKAJIE IPHUBECHHON HIXKE.

Ilkana oyenxu

Orenka Bamisl Onucanue

5 15-13,6 KOHTpOJbHas paboTa BeIMonHeHa Ha 91% - 100%

4 13,5-10,6 KOHTpOJbHast paboTa BemosHeHa Ha 71% - 90%

3 10,5-6,9 KOHTpOJIbHAsI paboTa BhIMoIHEHA Ha 46% - 70%

2 6,8-2,4 KOHTpOJbHast paboTa BeIMosHEeHa Ha 16% - 45%

1 0-2,3 KOHTpOJIbHast paboTa BBITIOJIHEHA MeHee, yeM Ha 16%

5.4 TembI rpyNnoBbIX H/WJIA HHANBHUIYAJIbHBIX TBOPYECKUX 3aaHUI

[To pesynmsratam npoxoxaenuss kypca MOOK "What Makes an Effective Presentation?"

CTYACHTHI TOTOBSIT HEOOJIBIIYIO MPE3EHTAIUIO TI0 OJTHOM U3 TeM (CM. CIIMCOK HIDKE) WIIU 1O JIPYToi
TE€MeE, COTJIACOBAHHOM C MPENoJaBaTesIeM.

CnucoKk TeM /I Mpe3eHTaumii:

. My Dream Job.

. The Best Company to Work for.
. Hard and Soft Skills.

. How to Get a Job.

. To Negotiate or Not Negotiate.

. How to Kill Your Resume

. How to Get a Job Interview

. Job Interview: Dos and Don'ts

. The Skill of Presenting Idears.
Kpamxue memoouueckue yxazanus

O 00 1 N LN B~ W —

MOJTOTOBBTE M MPOBEIUTE MPE3CHTAIMIO IO OAHON U3 NPEUIOKEHHBIX TeM. [IpencraBpTe
caMyI0 BaKHYI0 HH(popMaIuio B Buje npe3entanuu Microsoft Power Point. Bama
MpEe3eHTalNs T0JKHA coAepkath 6-10 ciaiiios;

MTOBTOPHUTE JICKCUKY HEOOXOAMMYIO JUISI BRICTYIIIICHHS;

COCTaBUTbH IUJIaH BBICTYIIJICHUS;

MIPH MTOATOTOBKE K MPE3EHTAIINH HCIIONIB3yHTe WLTIOCTPATUBHBIN MaTepua u
3HaHUSA/yMEHUS, MoTydeHHble npu npoxoxaeHun kypca MOOK "What Makes an Effective



Presentation?" , a Taxoke MaTepHaibl U3 APYTHX HCTOUHUKOB.
LlIxana oyenku
Onenka Bana Onucanne

BBICTaBJIICTCS CTYACHTY, €CIIM CTYACHT MOJHOCTBIO PACKPBLI TEMY, IIPE3CHTALHS C
COTIIHYHO 10-9 OJIEPXKUT HEOOXO0AUMOE KOINYECTBO CIal0B, TOJTOTOBIICH IUIaH BBICTYIUICHHS, B
BICTYIJICHHE HE COJEPIKHUT CYLIECTBEHHBIX OLINOOK

BBICTABIISIETCS CTYASHTY, €CIIH CTYAEHT MONHOCTHIO PACKPBIT TEMY, IPE3EHTaLNs C
«XOpOLIO» 8-7 OJICPIKUT HEOOXOANMOE KOJIMYECTBO CJIali/I0B, IIOJITOTOBJICH UIaH BBICTYILICHUS, T
OITyIIeHBI HEe3HAUYNTENbHEIE OMNOKY B PEedn

BBICTaBJIICTCA CTYJICHTY, €CIIM CTYAEHT HE MIOJHOCTBIO PACKPBLI TEMY, IIpe3eHTal]
«YZOBJICTBOPUTEIILHO 6-5 1Sl COAEPHKUT HEOOXOIMMOE KOINIECTBO CIANI0B, YACTHIHO IIOATOTOBJIEH IUIaH B
BICTYIIJICHHS, JOMYIIECHBI TPyOble OMMOKK B pedn

BBICTABIISICTCS CTY/ICHTY, €CIIH CTYJCHT HEe PAaCKpBUI TeMy, IPE3eHTaIHs He COJep
«HEYJIOBJICTBOPHUTEIILHOY 4-3 JKUT HY)KHOTO KOJIMYECTBA CJIAi/IOB U /WK HE MOATOTOBJICH IUIAH BBICTYIUICHUS, I
OIyILEHbI IPyObIe OIUOKU B peUd

BBICTaBIIICTCS CTYNICHTY, €CJIH CTYACHT HE PACKPBUI TEMY, IPE3CHTAINS HE COACP
«HEYIOBJIETBOPUTEIILHO 2-1 JKHUT HY>KHOTO KOJIMYEeCTBa CIal0B, CTYAEHT HE BiaJieeT TEMOM, HE TOATOTOBHII 1T
JIaH BBICTYIUICHHUS.

«HEYI0BIETBOPUTEIBHO» 0 BBICTABIISIETCS CTYASHTY, €CIIH CTYJEHT HE MPEICTaBUII IIPE3CHTALIMIO.

5.5 llpumepsl 3a1aHUH JJI51 BHINOJIHEHNS] KOHTPOJILHBIX padoT

WrtoroBasi koHTposibHas paboTa BKIIOYAeT B ceOsl 3aJaHus MO TeMaM, MPONICHHBIM B
teueHne cemectpa: Working Environment. How to Get a Job. Negotiations. What makes an
Effective Presentation?

TunoBble KOHTPOJILHBIE 3aJaHUS:

1. Beibepute npaBuiibHYIO (ppazy, 4ToObI 3aBEPIIUTH AUAJIOT.

2. Ilpocaymaiite ayquoOTEKCT Ha AHIIMIICKOM SI3bIKE€ M BBIOEpUTE MpPABUIIbHBIE BapHAHTHI
OTBETa Ha BOIMPOCHI.

3. [IpounTaiiTe TEKCT U BRIOEPUTE MPABUIIHLHBIC BAPHAHTHI OTBETA HA BOMIPOCHI K TEKCTY.

4. W3yunmre aHKeTy KaHAWAAaTa Ha JOJDKHOCTh B Balllell KOMITAHUH, MPOBEIANTE
cobecezioBaHUE O IIpHeMe Ha padoTy.

Kpamxue memoouueckue ykazanus

® [IOBTOPUTE JIEKCUKY U TPAaMMAaTHKY 110 U3yUYE€HHBIM T€MaM, /10 BHIIIOJIHEHUS 3aJaHus,
BHUMATEJIbHO MPOYUTANTE CaMO 33aJaHHE;

® [iepes NpPOCIyIIMBAaHUEM ayJUOBHI€03aIIMCH WM BBINOJIHEHUEM 33JJaHUE HA YTEHHE,
BHUMATEIbHO MPOYUTANTE 3a/laHKE; [IPEUIOKNUTE CBOM BApHUAHT OTBETA,

® COCTaBbTE IIaH YCTHOI'O OTBETA (IIPOLYyMalTe COJIEPKaHUE OTBETA, a TAK)KE BCIIOMHUTE
JIEKCHKY ¥ TPAMMATHKY, KOTOpPbIE BBl OyJIETE€ UCTIOIH30BATh B CBOEM OTBETE).

HToroBass KOHTpoJibHas paboTa MOATOTOBICHA € HpUMEHEHHeM HHCTpyMeHToB J0C
Moodle (kpome yctHOro orsera). B 90C pa3meniena noapoOHasi HHCTPYKIHS MO BBITOJIHEHHIO
TecTa. TecT BBIMOIHAETCS B KOMIBIOTEPHBIX ayAUTOPUSIX C OTPAHUYEHUEM BO BPEMEHHU.

Llxana oyenuxu

Ormenka Bamisr Omnmucanne

5 19-20 Tect BeInoaHeH Ha 91% - 100%

16-18 TecT BeIIOIHEH Ha 71% - 90%

7-11 TecT BbInoHEH Ha 16% - 45%

4

3 12-15 TeCT BhINOJIHEH Ha 46% - 70%
2
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0-6 TECT BEHITIOJIHEH MeHee, ueM Ha 16%




