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1 Hean, niianupyemMble pe3y/ibTaThl 00y4eHHUs 110 AUCHHUILIMHE (MOLYJII0)

Llenvto oceoenus MUCHUILTUHBL «/lenoBoe o0IIeHre HA HMHOCTPAHHOM SI3bIKE) SBISETCS
MHTCHCUBHOE OOyYe€HHE OCHOBaM WHOS3BIYHOTO JICJIOBOTO OOMIEHHS MYTEM Ppa3BUTHUSA
KOMMYHHUKATHBHBIX PEMPOAYKTHBHBIX M MPOJYKTUBHBIX yMeHHMH. Kypc oXBaThIBaeT IIMPOKUI
JIMaIa30H PEUEBbIX MITAMIIOB, TEKCTOB, YIPAXXHEHUN U THAJIOTOB (ayIH0- ¥ BHICOMATEPHAIIOB).

JlaHHasi 1enb MpEearosaracT COBEPUICHCTBOBAHWE HEOOXOIMMBIX U A(PQPEKTUBHOTO
JIETIOBOTO OOIICHHUS JIGKCUKO-TPAMMATHUECKUX PENPOIYKTUBHBIX M TPOJYKTUBHBIX HAaBBIKOB
YTEHUS TEKCTOB JICJIOBOW TEMATHKH, TOBOPEHUS W OH3HEC-OPUEHTHPOBAHHOTO IHCHhMA.
HemanoBa)xHO# npecTaBIsieTcsi HEOOXO0IMMOCTh OBJIAJICHUSI HABBIKAMH TPE3EHTAINN, OCHOBAMHU
KOMMYHHUKATHBHBIX CTPaTeTHl M TaKTUK, OPUEHTUPOBAHHBIX Ha JeNOBOH (opmar oOmIeHHS.
Vka3zaHHBIE ~ BJaJeHHsA, COrJIacHO  TpeOoBaHusiM  DenepanbHBIX  TOCYAAPCTBEHHBIX
o0pa3oBaTeNbHBIX  CTAaHJAPTOB,  SIBIAIOTCS  HEOTHEMJIEMOM  4YacThio  (DOpPMHUpPYEMBIX
(oOmIeKynbTypHOH, OOIIEKYIBTYPHOH MPO(decCHOHATHHON U MPOGECCHOHAIBHOM) KOMIETEHITUN
Marucrpa. M3ydeHue HHOCTPAHHOTO SI3bIKa MIPU3BAHO PEIIATh CICTYIOUINE 3a0ayu:

e TIOBBIIIEHHUE YPOBHS y4eOHOM aBTOHOMHH, CIIOCOOHOCTH K CaMO00Opa30BaHHUIo;

e COBEPIICHCTBOBAHUE U PA3BUTHE CTYJIEHTAMH CBOETO MHTEIIEKTYAIBHOTO 1
0OIIEeKYTHTYPHOTO YPOBHS;

e Pa3BHUTHE KOTHUTHUBHBIX M MCCIIEIOBATEILCKUX YMEHUHN OBJIAJICHUSI OCHOBAMH JIEJIOBOTO
OOIIIEHHsI B CHUTYaIUsAX TPOPECCHOHATIEHOMN JACSITEIIBHOCTH;

e COBEPIICHCTBOBAHUE HABHIKOB YCTHOTO AaHHOTUPOBAHUS HA PYCCKOM M aHTJIHMHCKOM
s3bIKaX (POHO- ¥ BUJEOMATEPHUAIIBI HA AaHTIIUHCKOM SI3BIKE;

e O3HAKOMJIEHHE CTYJIEHTOB-MarucCTPaHTOB C 0COOEHHOCTSIMH PUTOPUKH, CTUIIUCTUKH,
KAHPOBOU U CTPYKTYPHO-KOMIO3UIIMOHHONW OpraHu3aIiii COBPEMEHHOTO
AHTJIOSI3BIYHOTO HAYYHOTO TUCKYpca;\

e pa3BuTHE 0A30BBIX HABBIKOB IMOCTPOCHUS U HAITUCAHUSI HA AaHTJIMICKOM SI3bIKE JKaHPOBBIX
Pa3HOBUIHOCTEH HAYUYHBIX TEKCTOB;

e (opMupOBaHHE HABBIKOB YTEHHUSI, IEPEBO/IA, TMCbMa U YCTHOTO OOILIEHHUS IO TeMe
BBHIOPAHHOM HAYYHOM OTPACIN CIICIHAIIN3ANY ITyTeM BBITIOJTHEHUS 3aIaHUM TSI
CaMOCTOSITEILHOM pabOTHI.

e BOCIHTaHUE TOJEPAHTHOCTU U YBAXKECHHS K JyXOBHBIM LIEHHOCTSIM Pa3HbIX CTPaH U
Hapo/IOB.

[TnanupyembIiMu pe3yapTaTaMu 00ydeHUs MO AUCHUIUIHHE (MOIYIIO), SIBJSIOTCS 3HAHMS,
yMeHHUsI, HaBbIKU. [lepeueHb MIaHupyeMbIX pe3yabTaToB OOydeHUs MO AUCHUIUIMHE (MOIYIIIO),
COOTHECEHHBIX C IUIAHUPYEMBIMHU pe3ylbTaTaMU OCBOCHHS 00pa3oBaTENIbHOW MPOrpPaMMBEI,
npeJcTaBieH B Tadnuie 1.

Tabmuma 1 — Komnerenun, popMupyemMbie B pe3ynbTaTe U3ydeHUs! JUCUUTITUHBI (MOTYIIs)

Ommbka SQL:!error!

B mporecce OCBOEHHS IUCHUIUIMHBI PEIIAIOTCSA 3aJa4d  BOCHUTAHHS TapMOHHUYHO
Pa3BUTOM, MATPUOTUYHOW M COIMAILHO OTBETCTBEHHOW JIMYHOCTH Ha OCHOBE TPATUIIMOHHBIX
POCCHICKHX JTyXOBHO-HPaBCTBEHHBIX U KYIbTYPHO-UCTOPUYECKHUX IIEHHOCTEH, MpeCcTaBIeHHBIC
B TaOmuue 1.2.

Tabnuua 1.2 — IleneBble OpUEHTHPHI BOCTIUTAHUS

BocnurareiabHblie 3a1a4K ®opmupoBanne HEHHOCTeH IesieBbIe OPUEHTHPBI

®opMHUpPOBaHHE IPAKIAHCKON MO3MIUH M TATPHOTH3MA




,Z[I/ICIII/IHJ'II/IHI/IPOB&HHOCTL

DopMUPOBAHUE TOIEPAHTHOCTU U I'ymanuzm I'ymanHOCTB

YBAXKEHUS K MPEACTABUTENSIM PA3IMUHBIX Bricokue HpaBCTBEHHBIE J100poXkenaTeTbHOCTh ’
HallMOHAJILHOCTEN U KYJBTYD, uaeansl OTKPBITOCTh
npoxuBaroiux B Poccuun EnunctBo HaponoB Poccun JIro60BB K cTpaHe

JIro00BB K POZHOMY SI3BIKY

(I)OpMHPOBaHI/Ie AYXOBHO-HPABCTBE€HHBIX HeHHOCTeﬁ

Kuznenrodue
Cormnepe)xxuBaHue 1 SMIIATHS
Murocepaue
I'ymanHOCTB
[Ipropurer nyxoBHOTrO Haj
Bocrnuranue HpaBCTBEHHOCTH, JloOposkenaTenbHOCTh U
MaTepHalbHBIM
MUJIOCEPUS U COCTPaJaHus OTKPBITOCTh
Bricokne HpaBCTBEHHBIE
OTBETCTBEHHOE OTHOIIECHHE K
uzeanbl

OKpYKalolleH cpene n
001IeCTBY

(I)OpMHPOBaHI/le HAYYHOI'0 MUPOBO33PCHUA U KYJIbTYPbI MBIIIJICHUS

CucrteMHOe MBIIIIEHUE
Bricokre HpaBCTBEHHbIE KpeaTtuBHOE MblIlIeHNE
HJ1ealIbl [Iupokuii Kpyrozop
KynpTypHas uieHTHIHOCTD

®opMHUpOBaHHE OCO3HAHMS LIEHHOCTU
Hay4YHOTO MUPOBO33PEHUS U KPUTHUIECKOTO
MBIIIICHUSI

(I)Ole/lI)OBaHI/le KOMMYHUKATUBHBIX HABBIKOB U KYJbTYPbI Oﬁlﬂel{l/lﬂ

CrocoOHOCTh HAXOHUTh,
aHAJIM3UPOBATH U
CTPYKTYPHUPOBATh
nuHpopmanuio

YBaxkeHue K Ipyrou KylbType
Oco3HaH#e ceOs WICHOM
ob1ecTsa
KommynnkabensHOCTD
OTBETCTBEHHOE OTHOIIICHUE K
OKpYXarouieu cpene u
0011eCTBY

Pa3Butre ymeHust 3pQeKTHBHO 00IIATHCS Komnnektneuzm
U COTPYAHHYATD Co3uaatensHsiil TPy

2 MecTto qucuuninHbl (MoayJs) B crpykrype OINIOII

Jucuumnnuna «/lenoBoe oOuieHre Ha MHOCTPAHHOM SI3bIKE» BXOIUT B 0a30BYIO 4YacTh
broka 1 OIIOIl B cootrBerctBuM ¢ DenepalbHbIM TOCYAAPCTBEHHBIM 00pa30BaTEIbHBIM
CTaH/IaPTOM BBICIIEr0 00pa30BaHMUsL.

3a1a4y TUCIUILINHBI

N3ydeHne nHOCTPaHHOTO sI3bIKa MPU3BAHO OOECTICUUTH:

e TOBBIIICHNE YPOBHS Y4€OHON aBTOHOMUH, CIIOCOOHOCTH K CaM000pa30BaHHIo;

e pa3BUTHE KOMMYHHMKATHBHBIX, KOTHUTHBHBIX U UCCIIE0BATENLCKUX YMEHUI;

e pa3BuTHE HHGOPMALMOHHON KYIBTYpHI;

e pacuIMpeHHe Kpyro3opa u MOBbIIECHHE O0IIEel KyIbTYpPhl CTYJIEHTOB;

e BOCHHMTaHHUE TOJEPAHTHOCTH U YBAXKEHUS K JYXOBHBIM IIEHHOCTSIM Pa3HBIX CTPAH U
Hapo/IOB.

TpeGoBanuss K BXOJAHBIM 3HAHUSAM: CTYACHT JIOJDKEH BIAAETh HEOO0XOJUMBIM
MUHHMYMOM aHTJIMICKOTO si3bIKa Ha ypoBHe Intermediate u ymers:



YCHEILIHO BOCIPUHUMATh Ha CIIyX OCHOBHOE COJIEpKaHUE COOOIIEHHS AETI0BOI0
XapakTepa;

CUMYJIMPOBATh PEUEBOE MOBEACHUE, aJICKBaTHOE IIPEIaraeMoil peueBoil CUTyaluu
00IIICHNS;

MMOHUMATh OCHOBHOE COJIEpKaHNE TEKCTa MPo(pecCHOHATBHON HAIPABICHHOCTH;
BBIJICIISITH OCHOBHYIO HJICIO TEKCTa IIPU O3HAKOMUTEIHLHOM 4TeHUH (0€3 cioBaps) u
U3BJIEKATh MOJIHYI0 HHPOPMALUIO U3 TEKCTOB (00bEMOM 110 1800 neyaTHBIX 3HAKOB) NPU
M3Y4YaolleM YTEHUH (CO CI0BapEM);

IPaMOTHO, JIOTUYHO U TPaMMaTU4ECKH MTPaBUIIbHO (B COOTBETCTBUU C TEKYLIUM YPOBHEM
BJIJICHUS UHOCTPAHHBIM $13bIKOM) 0(DOPMIISITH M COCTABIISATH AHTJIOSI3bIUHBIC
MOHOJIOTUYECKUE

U JUaJIOTUYECKUE BbICKAa3bIBaHMsI (B YCTHOM M MUCbMEHHOM (popMax) Ha 3alaHHYIO TEMY.

3. O0beM TUCHMIJIMHBI (MOTYJIs1)

O0beM IUCHUIUTMHBI (MOJIYJSI) B 3aYETHBIX EIUHUIAX C YKa3aHHEM KOJIMYeCTBa

aKaJeMHUYECKUX YacoB, BBIJICJICHHBIX Ha KOHTAKTHYIO paboTy ¢ oOywaromumucs (Mo BUAaM
y4eOHBIX 3aHATUI) U Ha CAMOCTOSITENIbHYIO paboTy, MPUBEAEH B Tabmule 2.

Tabnuma 2 — O6mmast TpyJI0eMKOCTh TUCITATITUHBI

Tpyno- OO0BbeM KOHTaKTHOM paboThI (yac)
€MKOCThb
Cemectp
HasBaHue dopma Yacts (0D0) Breay - Dopma
OIloIT o0yue- VI WK KypC AynuropHas o y: CPC aTrec-
BO HUs (B3P0, (3.E) Beero TopHas Taluu
0390) o
nek. | mpak. | sa0. IMA | KCP
54'04'91 (6]x(0) MO1.b 2 2 17 0 0 16 1 0 55 3
Jun3zaiin

4 CTpyKkTypa M coaeprkaHue TUCUUIIMHBI (MOXYJIs1)

4.1 CTpykTypa AucuunauHbl (Moay.as) ajass OPO

TemaTnaeckuit I1J1aH, OTpa)KaI-OH_II/Iﬁ COJACPKAHUE NTUCHUIIIMHBI (nepequb pa3aciios u

TEM), CTPYKTYpUPOBAHHOE 110 BUJIaM YUeOHBIX 3aHATHH € yKa3aHHEM UX 00bEMOB B COOTBETCTBUU
C y4eOHBIM ILJIAHOM, MIpHBeeH B Tabmuie 3.1

Tabnuna 3.1 — Pa3nensl TUCHUIUIMHBL (MOYIS), BUABI yUeOHOUM AEATEIbHOCTH U (POPMBI

Tekyuero KoHTposs At ODO

Kon pe- Kos-Bo yacoB, oTBeieHHOE Ha @
Ne HazBanue Tembt 3ynbTaTa opma
Jlex IIpaxr Jla6 CPC TEKyLIEro KOHTPOJIA
00y4eHUsI
YcrHBIii onpoc.
PA1, [IpesenTanus (mydanyHoe
1 Kommanuu (Company P2, 0 0 4 13 BeICTyIUIeHHE). Tecr.
Presentation) P13, TpeHaxep.
P14, P15 WunuBunyansHOE
JIOMAIIHEee 3a/[aHHe.
VYeTHbll onpoc.
PA1, [Ipesenranus (mydanyHOEe
2 | Jensru (Money) ﬁ% 0 0 4 14 %‘;;Z;Z;Hm) Tecr.
P14, P15 WNunuBunyansHOE
JIOMAIIHEee 3a/IaHHe.
PJIL,
3 Kynerypa Begenus 6usneca P2, 0 0 4 14 Tecr. Tpenaxep.
(Business Culture) P13, IMpakrryeckas padora.
P14, P15




OcobeHHoCcTH P11,
4 | @HTIIOA3BIMHOIO HayqHOro P2, 0 0 4 14 [pakrrdeckas pabora.
ctuns (English Academic PA3, Tecr.
Discourse) PI4, P]I5
Hroro no Tadamnue 0 0 16 55

4.2 Conep:xaHue pa3/iejoB U TeM TUCHUILTUHBI (Moays) niasa ODO

Tema 1 Komnanuu (Company Presentation).

Conmepxxanne Tembl: OpraHu3allMOHHAs CTPYKTypa KOMIIAHHWH, OTHENBl BHYTPH
OpraHu3aIuy, AUCTPUOBIOTOPHI, JOYSPHUE KOMIIAHNUH, TOJIOBHOH 0(HC, OOHYCHI U TIPEMHUH.

@opMBI U METOJBI MPOBEACHUS 3aHATHI 1O TeMe, TMPUMEHSEMbIe 00pa3oBaTeIbHbIC
TexHojoruu: Pabora B mapax, pabora B rpymnmnax, pojieBas urpa, THGOpMaMOHHbIE TEXHOJIOTUN
(mpe3eHTanuu, JIEKTPOHHOE TeCTUpoBaHue),Jekcudeckuil TpeHaxx€p VCB Tutor, Quizlet ceppuc
Web 2.0.

Bunel camoctosiTenbHON MOJATOTOBKU CTYIEHTOB Mo Teme: OOydaroliue 31eKTpPOHHBIE
TECTHl Ha 3HAHWE aKTHBHOTO CJIOBaps-MUHUMYMa, U3YUYE€HHOW JIEKCUKH U TPAMMAaTHUKH, YUTAIOT
TEKCThI Mpo¢eCCUOHATBHON HAMPaBIEHHOCTHU C UCIIOJIb30BaHUEM CJIOBApSI.

Tema 2 Jlenveu (Money).

Conepxxkanrie Tembl: OTHOIIEHHWE K JIEHbraM B Pa3IMYHBIX KyJIbTypax. MHBecTHrmm.
[Tonwem u cnag akuuii koMnaHui. PazBuTue u peueccus pa3indHbIX CEKTOPOB SKOHOMUKH. .

dopMbl ¥ METOJBI TPOBEACHUS 3aHATHH IO TeMe, MPUMEHsSEeMbIe 00pa3oBaTEIbHBIC
texHoyioruu: PaboTa B mapax, pabora B rpymnmnax, pojeBas urpa, iH(GpOpMarmoOHHbIE TEXHOJIOTHH
(Tmpe3eHTaIuu, MEKTPOHHOE TECTUPOBaHME ), Jekcnueckuil TpeHaxép VCB Tutor, Quizlet cepuc
Web 2.0.

Buapl camocTosATensHON MOATOTOBKHA CTYACHTOB 1Mo TeMe: OOydaroniue 3JIeKTPOHHBIC
TECThl HA 3HAHUE AKTUBHOTO CIOBAPA-MUHUMYMA, U3YYEHHOUW JIEKCUKH U TPAMMATHUKH, YUTAIOT
TEKCTHI MPOHECCHOHATHHOU HANIPABIEHHOCTH C MCTIOJH30BAaHUEM CIIOBAPSI.

Tema 3 Kynomypa éedenus ousneca (Business Culture).

Copepxanne Tembl: OCOOCHHOCTH BeleHHsI OHM3HEca B pa3IUYHBIX CTpaHax MHpa.
KyneTypHbiii mok. Mcnosib3oBaHue 3JIEKTPOHHOW Tniepenuckd B OusHece. CorjameHue o
CO3JIJaHUU COBMECTHOTO IIPEANPUATHSL. .

@opMBl M METOJbI IPOBEICHHS 3aHATHM MO TeMe, MpUMEHsieMble 00pa3oBaTeIbHbIC
texHojoruu: Pabora B mapax, pabota B rpyIiax, pojieBas Urpa, HHGOpMaIMOHHbIE TEXHOJIOTUU
(mpe3eHTanuu, IEKTPOHHOE TecTUpoBaHue),Jekcudeckuit peHaxxép VCB Tutor, Quizlet ceppuc
Web 2.0.

Buner camocTosiTenbHON MOATOTOBKHM CTYAEHTOB 1Mo Teme: OOydaromiue 3JIeKTPOHHBIC
TECThl HAa 3HAHUE AKTUBHOIO CJIOBAPSA-MUHUMYMA, U3YYEHHOM JIEKCUKU U TPAMMAaTUKH, YATAIOT
TEKCThI MpoeCCHOHATBHON HAMPABIECHHOCTH C UCIIOIb30BAHUEM CIIOBApSL.

Tema 4 Ocobennocmu anenosnszviunoeo Hayunozo cmuis (English Academic Discourse).

Conepxxanne Tembl: JIMHrBaJibHBIE OCOOEHHOCTH QAHIJIOSA3BIYHOTO HAYYHOI'O CTHJIS.
Axangemuyeckas Jjekcuka. CrocoObl  mepeBoja TEPMMHOB M TEPMHUHOJOIMUYECKHX
ciioBocoueTaHui. [lepBUYHbBIE XKaHPBI AHTJIOS3BIYHBIX HAYUHBIX TEKCTOB. OCOOEHHOCTH IIepeBoia
aHHOTallUM K HayyHoM craThbu. DYHKIMU U cHocoObl mepeBoia 3ariaBuid. PacimmpenHas
aHHOTAllMs TEKCTa WJIM aHHOTAalMs XypHaJIbHON HaydyHOH cTaThu. IIMCbMEHHBIN mepeBoJ]l Ha
AHTJIMMCKUN S3bIK TE3UCOB JOKIIAAA Il HAyYHOU KOH(EPEHIIHH. .

@opMbl U METOJbl MPOBEACHUS 3aHATUH O TeMe, MpUMEHseMble 00pa30BaTelIbHBIC
TexHoJoruu: Pabora B mapax, pabota B rpyrmnmax, pojeBas Urpa, *HGOPMallMOHHbIE TEXHOJIOTUU



(mpe3eHTanuu, MEKTPOHHOE TeCTUPOBaHue),Jekcuiecknii TpeHaxxkép VCB Tutor, Quizlet ceppuc
Web 2.0.

Bunel camMocTOsITENLHON TOATOTOBKU CTYJIEHTOB 1o Teme: OOydaroniue 3JIeKTPOHHBIC
TECThl HA 3HAHHE AKTUBHOTO CIOBapsi-MUHUMYyMa, U3YUCHHOU JIEKCUKU U IPaAaMMaTHUKU, YUTAIOT
TEKCTHI MPO(PECCHOHATBHON HANPABICHHOCTHU C UCIIOJIB30BAHUEM CIIOBAPSL.

5 Meroauyeckne YyKazaHusi AJdsl O0y4AIOIIMXCH MO M3YYEHHI0 M peaju3aluu
AMCUUIJIMHBI (MOYJIs1)

5.1 MerToauyeckue pPeKOMEHIANUHN O0YYAIIIHUMCA 10 H3YYEeHHI0 IHCHUILUIMHBI W 10
00ecneYeHn 0 CAMOCTOATEILHONH PadoThI

B xone uzydeHus: MUCHUIUIMHBI MATUCTPAHTHI BBITIOJHAIOT HHTEPAKTUBHBIC YIIPAXKHEHUS
Y 3aJaHUS TI0 TeMaM, MPEAYCMOTPEHHBIM HACTOSIIENH paboueii mporpaMMoi, paboTaroT ¢ BUIEO-
U ayauoMaTepuaiaMu.

N3yuenune kax a0l KOHKPETHOM TEMbI HEOOXOIMMO Ha4yaTh C O3HAKOMJICHUSI U OCBOCHHS
AKTUBHOTO JIEKCUYECKOTO CIOBAPSA-MUHHUMYMA, S3bIKOBOIO KOMMEHTAPHS MO TEKCTY, S3bIKOBOTO
KOMMEHTapHsI

10 TeME 3aHSTHs U MPAKTHYECKUX yrmpakHeHUH. Ha ka7 j0M 3aHATHU CTYIEHT MOJIydaeT
3a/laHu€e (BBIMOJHEHHUE 3JIEKTPOHHOTO TECTA, COCTABJIEHNE CUTYallMOHHOTO MPOEKTa, AUAJora 1o
TeM€) Ha 3aKperieHue MaTepuaa, MpouJIeHHOTro Ha JabopaTopHoM 3auatun (CM. MeTtonnyeckue
PEKOMEHAALNHN K BBITIOJIHEHHIO JIAOOPATOPHBIX pabOT IO HHOCTPAHHBIM SI3bIKaM ).

B coorBerctBun ¢ IlosiokeHHMeM O pPEUTUHIOBOM CHCTEME OLIEHKHA YCIEBAaEMOCTH
CTYIAEHTOB, MarCTPaHTHI Ha Ka)KJIOM 3aHSITHH MOJTy4aloT OAJUIbl 332 MOCEUIaeMOCTh, 32 aKTUBHYIO
paboTy Ha 3aHATHM U 32 BBIMIOJHEHUE AOMAIIHUX 3a/JaHuM, MPAKTUUYECKUX YIPaKHEHUH U
3aJlaHul, TUCHMEHHBIX KOHTPOJBHBIX PAOOT M DBJIEKTPOHHBIX TECTOB (pa3MEUIEHHBIX B
AIIEKTPOHHOM 00yuaromieit cpene Moodle).

VYienbHBI BeC 3aHATHH, MPOBOJUMBIX B HMHTEPAKTHMBHOM W DJICKTPOHHOU (opMax,
cocraisieT He MeHee 60%. OaHOM U3 OCHOBHBIX 3a/1a4 Kypca SIBIISIeTCS 00ydeHHe IPaMOTHOMY
OopOPMIICHHIO U  COCTABJICHUIO Ha OPUTMHAIBHOM  SI3BIKOBOM  MarepHalie  JIeJIOBOM
KOPPECIOH/ICHIIMY HA aHTJIMMCKOM SI3bIKE B PEKUME TPEHUPOBKU M KOHTPOJIS, MPOCIYILINBAHUS
ayJTMOTEKCTOB U TMAJIOTOB 110 U3Y4YEHHBIM TeMaM JIJIOBOTO oOuieHus. Marepuain npeacTaBiieH B
3aHMMATEIbHOU (hopMe POJIEBBIX UTP U MHTEPAKTUBHBIX yrnpaxHeHuil. [locnennue cHaGXeHBI
KIIIOYaMH JJI1  CaMOKOHTpoJs. JlaHHBIA ydeOHBIH Kypc, pa3MEHmIEHHBIM B AJICKTPOHHOU
obyuaromieit cpene Moodle, MOKHO HCIOJIB30BaTh U KaK CaMOYYHTENb JUIS WHIUBHUIyaIbHOM
paboThI UM TPYIIIOBOTO 00YYEHUS.

Jlis  ycOBEpILIEHCTBOBAHUSI HABBHIKOB YCTHOTO JENOBOrO OOILIEHUS OCBOCHHE Kypca
MpeNIoaracT Hapsay ¢ MoceuieHHueM J1a00paTOPHBIX 3aHITHH CaMOCTOSITENBHYIO paboTy Mo
MOATOTOBKE K ayTUTOPHBIM 3aHSTHUSIM, KaK C MPUMEHEHUEM D3JIEKTPOHHOU oOyuaromiel cpeibl
Moodle, Tak u 6e3 He€, BHINOJHEHHE KOHTPOJIbHBIX 3a/laHui (BKIItOYas AJIEKTPOHHBIE TECTHI B
C20 Moodle), camocTosTenbHYIO padOTy CTYACHTOB U MOCEUIEHUE KOHCYIbTAIHH.

[Tpu peanuzaruy TUCHUTUIMHBI (MOJIYIS) TPUMEHSETCS IIEKTPOHHBIN y4eOHBIH Kypc,
pa3MeIEHHBIN B cUCTEMe AIeKTpoHHOro o0ydeHust Moodle.

5.2 OcoOeHHOCTH OpraHu3anuu OOy4YeHHsl A JHMI C OrPAHHYEHHBIMH BO3MOKHOCTAMH
310POBbsl 1 HHBAJIM0B

[Tpu HEOOXOIUMOCTH OOYUAIOIIMMCS U3 YHCIIA JIUIL C OTPAaHMYCHHBIMH BO3MOYKHOCTSIMH
3I0POBbBS U MHBAJIUJIOB (I10 3asBJICHUIO 00YYaIOIIEerocs) Mpe0CTaBIIIeTCs yueOHas
uHpOpMaIKs B JOCTYIHBIX (JOPMax ¢ YUETOM UX UHAUBUIYATLHBIX MICUXO0(PU3NICCKUX
0COOEHHOCTEIA:



- JUIsl JIAI C HAPYIICHUSIMU 3pEHUS: B IeUaTHOH (popMe yBenn4eHHbIM MIPUPTOM; B hopme
AJIEKTPOHHOTO  JIOKYMEHTa;  WHIMBHIyaJlbHbIE  KOHCYJIbTAllMM  C  IPUBJICYCHHEM
TU(IIOCYPIOTIEPEBOIUNKA; HHIANBUIYaJIbHBIC 331aHUS, KOHCYJIBTAIIUH U JIp.

- JUIS JIVILL C HApYIICHUSIMU CITyXa: B IeYaTHOH (hopme; B popMe 3JIEKTPOHHOTO JOKYMEHTA,
WHIMBUIYAIIbHBIE KOHCYNbTAIlMM C MPHUBJICYCHHUEM CYPAOINEPEBOAYNKA; HHIUBUIYaJIbHBIC
3aJjaHus, KOHCYJIbTALUHU H JIP.

- 17151 AL C HApyIICHUSIMU OTIOPHO-/IBUTATEIBHOTO arapara: B medatHo opme; B popme
AIIEKTPOHHOTO JOKYMEHTA; WHANBHyaTbHbIC 3aIaHHsI, KOHCYJITAIlUH U JIP.

6 ®oH/ OLIEHOYHBIX CPEICTB I MPOBEIEHUN TEKYIIEro KOHTPOJISA U MPOMEKYTOYHO
aTTecTaly 00y4alomMXCcs N0 JMCUUILIHHE (MOIYJII0)

B cootBerctBun ¢ TpeboBanusimu PI'OC BO pans arrecrtanuu oOydaroumuxcs Ha
COOTBETCTBUE HX IMEPCOHAIBHBIX JOCTWKEHUHN IUIAHUPYEMBIM pe3yiabTaTaM oOOydeHHus IO
JUCUMILIMHE (MOJIYJII0) cO3aHbl (POH/IBI OLIEHOYHBIX CPEACTB. THUNOBBIE KOHTPOJIbHBIE 3a/IaHUS,
METO/IMYECKUE MaTepuasbl, ONPEIENAIONINE MPOIEeyphl OLICHWBAHUS 3HAHUM, YMEHUH u
HAaBbIKOB, a TAK)KE KPUTEPHUHU U TIOKa3aTeNn, HEOOXOUMbIE JIJIsl OLIEHKH 3HaHUM, yMEHUH, HABBIKOB
U XapakTepu3ymooliue dTanbl (POpMHpOBaHHS KOMIETEHLUMH B  MPOLIECCE  OCBOEHUS
o0pa3oBaTeNIbHOM MporpaMmsl, npeactasieHsl B [Ipunoxenun 1.

7 Y4eOHO-MeToAMYeCKOe U HH(POPMALIMOHHOE o0ecneuyeHue TUCIUIUIUHBI (MOXYJIs)

7.1 Ocnoenasa numepamypa

1. bapanoBa, O. A. Academic Writing: Practical Guide - Axkagemudeckoe NHUCHBMO:
MPaKTUYECKOE PYKOBOJCTBO : yueOHoe mocobue / O. A. bapanosa, U. I1. Moana. — Ywra : 3201,
2023. — 106 c¢. — ISBN 978-5-9293-3293-7. — TexkcT : anexTpoHHsbI# // JlaHb : 37eKTpOHHO-
oubnmuoreynass cucrema. — URL: https://e.lanbook.com/book/438197 (mata oOparmieHus:
25.05.2026). — Pesxkum gocTyma: [y aBTOPH3. MOJIb30BaTEICH.

2. Kopnees, U. K. JlenoBas koppecnonnennus : yueonuk st By3oB/ WM. K. KopHees,

A. B. ITmenko, B. A. MamypueB. — 3-e¢ u3a., nepepad. u jgon. — Mocksa : M3naTenbcTBO
Opaiit, 2025. — 71 c. — (Bricmiee obpazoBanue). — ISBN 978-5-534-18510-2. — TekcT :
anekTpoHHeld  //  OOpasoBarenbHas  1arpopma  FOpaiit  [caiit]. —  URL:

https://urait.ru/bcode/568571 (nara obpamienus: 01.09.2025).

3. ManbkoBckasi, 3. B. AHIIMACKHNA $3bIK B CHUTYaIMSX IOBCEIHEBHOIO JCIIOBOTO
obuienus : yuebHoe nocobue / 3.B. ManbkoBckas. — Mocksa : UHOPA-M, 2023. — 223. —
(Bricmiee oOpaszoBanue: bakanaBpuar). - ISBN 978-5-16-005065-2. - TekcT : 37I€KTpOHHBIN. -
URL.: https://znanium.com/catalog/product/1914776 (lata obparenus - 05.09.2025)

4. ManbkoBckas, 3. B. I'pammaruka uia AeI0BOro OOIIEHHS Ha aHTIIMICKOM SI3bIKE
(MOTyTbHO-KOMIIETEHTHOCTHBIN 1Moaxo) : yueOHoe nocobue / 3. B. ManbkoBckasi. — Mockaa :
NH®PA-M, 2023. — 140 c¢. — (Bricmee obpazoBanue). - ISBN 978-5-16-005484-1. - Tekcr :
anektpoHHbld. - URL:  https://znanium.ru/catalog/product/2125886 (mata oOpamieHus:
31.05.2026)

7.2 Jlonoanumensvhasn numepamypa

1. Adrnmiickuii s3bIK AenoBoro oOmieHus : ydeOHoe mocobue / cocraButens 1. U.
Amyp6exoBa. — Maxaukana : JIAT'Y, 2018. — 96 c. — ISBN 978-5-9913-0171-8. — TekcrT :
AIIEKTPOHHBIN // Jlanb : 3NIEKTPOHHO-OMOIMOTEeUHAs cucTema. — URL:
https://e.lanbook.com/book/158360 (mata oOpamenus: 11.05.2023). — Pexum gocrtyma: ams
aBTOPH3. MOJIb30BATEICH.



2. buzHec-KOppecHoHACHIUS Ha aHTJIMHCKOM s3bIKe : YueOHoe nocobue [DeKTpoHHbII
pecypc] : ®nuHTa , 2021 - 133 - Pesxum JIOCTYyTa:
https://znanium.com/catalog/document?id=374943

3. Tyapmenckas A. B. [lenoBoe mMCbMO Ha AHIJIIMICKOM S3bIKE @ Y4eOHBIC TOCOOHS
[DnexkTpoHHbIN pecype] : Psasanckuil rocynapcrBeHHsiii yHuBepcurer umenu C. A. EceHuna ,
2019 - 92 - Pexxum nmocrtyma: https://e.lanbook.com/book/164561

7.3 Pecypcel unghopmayuonno-menekommynuxayuonnou cemu '""Hnmepnem',
6Kn04an npogeccuonanvhvle 06a3vl OAHHLIX U UHPOPMAUUOHHO-CRPAGOUHDBIE
cucmembsl (npu HeoOX00UMOCMU):

1. HauuoHanbpHBIH KOpIIyC pyccKOro ssbika. IlapamienbHbiif Kopmyc (aHIIMICKHIT)
https://ruscorpora.ru/new/search-para-en.htmi

2. Kypc “JlemoBoe oOmenne Ha wuHOCTpaHHOM s3bike” (DYMKJ), E19300
https://edu.vvsu.ru/course/view.php?id=476

3. O6pazosarensHas miatdopma "FOPAUT"

4. CnpaBouno-uHpopmarponHslii mopran 'PAMOTA.PY http://gramota.ru/

5. CIIC KoucyasrautlLimtoc - Peskum mocryma: http://www.consultant.ru/

6. DOnextpoHHas OuOmmoreynas cucrema ZNANIUM.COM - Pexum pocryna:
https://znanium.com/

7. DnexkrponHO-OMOMMOTeUHas cucrema "ZNANIUM.COM"

8. DnekrpoHHO-OMOMMOTEeYHas cuctema "JIAHB"

9. DnekTpoHo-OmOIMOTEUHas cucteMa "Jlane" - Pexxum moctyna: https://e.lanbook.com/

10. Open Academic Journals Index (OAJI). IIpodeccnonansHas 6a3a maHHBIX - Pexum
noctyna: http://oaji.net/

11. IIpesunmentckass Oubnmorexka wuMm. b.H.Empnmnaa (06a3a maHHBIX —pa3audHBIX
npodeccroHanbHBIX 001acTeit) - Pexxum moctyma: https://www.prlib.ru/

8 MarepuajbHO-TeXHHYECKOe oO0ecneyeHHe IUCHUIVIMHBI (MOAYJisl) W IepevyeHb
HH(OPMAIMOHHBIX TEXHOJIOTHI, UCNOJb3yeMbIX NMPH OCYHIECTBJIEHHU 00pa30BaTeJbLHOIO
npouecca no JUCHUILIMHEe (MOYJ/II0), BKJIIOYasi lepedeHb MPOrpaMMHOro odecredyeHust

OcHoOBHOE O6ODVI[OB3HI/IeI

e KomnbroTepsl

e Kommytatop SuperStack 3 (16*10/100 19")

e MonuTtop o6maunsrii 23" LG23CAV42K/mbims Geniu

e MynpTuMenuiiHbii koMmIuiekT No2 B coctaBe:mpoektop Casio XJ-M146,5kpan
180*180,kperieHne MmoToJI0YHOE

e Mynbtumenuitabiii mpoektop Nel Casio XJ-V2

e O6mnaunsblii Mmonutop 23" LG CAV42K

e O6naunslit Monutop LG Electronics uepHblii +KJ1aBUaTypa+MbIIlIb

e [I/K DNS Office T300, mbime Genius NetScroll 100, xmaBuarypa Genius KB-06X,
Monutop AOC919 19"

e [Ipoexrop Casio XJ-V1

e Ycr-Bo 6ecn.nutanust UPS-3000

[IporpamMmmHoe obecrieueHue:

e ABBYY FineReader 10 Corporate Russian
e ABBYY Lingvo 12 English

e iSpring Suite 6.2 Russian

o Microsoft Office 2010 Standart




¢ Microsoft Windows Profesional 8 Russian
e Microsoft Windows XP Professional
o Jluanor Nibelung 2.3
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1 Ilepeyenb (popMuUpPYyeMBbIX KOMIIETEH M

Kon u hopmynupoBka KoMIeTeHIN

JIOTUH, B TOM YHCII€ HA HHOCTPaHHO
M(BIX) A3bIKe(axX), IJIS aKaIeMHIECK
oro 1 npo(heCCHOHAILHOTO B3aUMO
JIeUCTBUS

Hasganue OIIOII BO, Kon u hopmynipoBka HHAUKATOPa JOCTIKEHUS
COKpAIIEHHOE u KOMIIETEHIIUU

54.04.01 «Qu3aitn» YK-4 : Criocoben npumensts coBp | YK-4.2B : YuactByer B akageMU4ecKkoil u npoge

M-113) €MEHHbIe KOMMYHUKATUBHBIE TEXHO | CCHOHAJIbHOW KOMMYHHMKAIIMH Ha HHOCTPAHHOM(

BIX) sI3bIKe(axX), UCTIONB3YsI COBPEMEHHbIE KOMMY
HUKAaTHBHBIE TEXHOIOTUH

Komnerenius cunraercs copMUpoBaHHON Ha JaHHOM 3Talle B CJIydae, €CiIH OJyYeHHbIE
pe3ynbTaThl OOy4eHHs IO JUCUUIUIMHE OIICHEHbI IOJIOKUTENbHO (AMana3oH KpUTEpUEB
OILICHUBAHMSI PE3YIHTATOB OOYUEHHUSI «3aUTEHO», «YA0BIETBOPUTEIBHOY, «XOPOILIO», KOTIUIHOY).
B cnydae OTCYTCTBUS MOJIOKMTEIBLHOM OLEHKM KOMIIETEHIMS Ha JAHHOM JTale CUMUTAeTCs

Hec(hOpPMHUPOBAHHOM.

2 lloka3zaTe/iM OLlEHNBAHUS IVIAHUPYEMbIX Pe3yJIbTATOB 00yUYeHHus

Komnerennus YK-4 «CriocoGeH npuMeHsTh COBpEMEHHbIE KOMMYHUKATHBHbIE
TEXHOJIOTHH, B TOM YHCJI€ Ha HHOCTPaHHOM(BIX) sI3bIKe(ax), AJIs aKaJJleMHUYECKOIo U

poheCCHOHAITBHOTO B3aUMOICHCTBUS)

Tabmuma 2.1 — Kpurepuu olieHKH HHIUKATOPOB TOCTHKEHUST KOMITETCHITHH

Pesynbrar

Kpurepuu orLieHUBaHHS PE3yIbT
aToOB 00y4YeHUs

JIEMOHCTPHPYET 3HaHKUE BUIIOB
COBPEMEHHBIX KOMMYHHKAaTHBH

[paBHIIBHOCTH OTBETOB HA BOII
POCBI; OTCYTCTBHE KOMMYHHKAT
MBHO 3HAYMMBIX OIIHOOK B B TIP
orecce oOIEeHus

3HAeT HeOOXOUMBIIf MUHIMYM
CII0BOOOPa30BaTEIBHBIX, CTPYK
TYPHO-CEMaHTHYECKUX MOJeNe
f U IEKCHKO-TPaMMaTHYECKHX
($opM, TeMaTHYECKH CBSI3aHHBIX
¢ mpoeccruoHaIbHON cdepoit

CdopmupoBasiiieecst 3HaHHE HE
00X0ANMOr0 MUHAMYMa HOBBIX
JIEKCHYECKUX €ANHHUI] U PEUEBBI
x mraminos (300-400 crnoBodop
M), TOTOBHOCTB HCIIOJIB30BaTh T
paMmatiyeckue GOpMBI U CTPY
KTYPBI KaK CpeJICTBA YCIEIIHOT
0 JIETTIOBOr0 OOIIEHU HAa HHOCT
pPaHHOM SI3BIKE

NPUMEHSET PaBUiia U MPUEMBI
YCHEIIHOTO PEYEBOro B3aUMO/Ie
HCTBHS HA HHOCTPAHHOM SI3BIKE
Yyepe3 MOIEIHPOBaHHE BHIOB I
podeccroHanbHON AeATENEHOC

[TpaBUIIBHOCTH HCTIONB30BAHMSA
JIEKCUYECKUX W TPAaMMaTHYECKH
X CPEICTB HHOCTPAHHOTO SI3BIKA
MIPU PETIPOTYKINH U TIOCTPOCHU
1 TEKCTOB C IIENNBIO0 COXPAHCHUS
PaBHO3HAYHOCTH COZIEPKAHUS O
pHUrHHAIA

HCTOJIb3YCT HABBIKHW YCIICIIHOT
O BOCIIpUATHSA OCHOBHOI'O COACP
JKaHUA 3aMMCTBOBAHHBIX U3 ayT

Pe3ynbraThl 00y4eHHUs O JUCLMILTHHE
Kox u hopmymuposka nuukar | Ko [ Tu
opa JOCTH)KEHUS KomneTeHuuu | A I
pe | pe
3- | 3-
Ta | Ta
YK-4.28 : YyacTByeT B akazieMm 3
nieckoi u npopeccuonansHoit | PJI an
KOMMYHHUKallUM Ha MHOCTpaHHO | 1 .
M(BIX) SI3BIKE(aX), UCIIONB3YA CO HC | bIX TCXHOTOTHH
BpEMEHHbIe KOMMyHHKATHBHbIE
TEXHOJIOTUH
Pl 3u
2 aH
ue
v
Pl | me
3 HU
e
TH
PII Ha
4 BBI
K

SHTUYHBIX UCTOYHUKOB ayIHO-
Y BHUCO-COOOIEHUH (JUTHTEIbH

AJIEeKBaTHOE U YCHIELIHOE MOHU
MaHHE€ OCHOBHOI'O COJIEPKaHUs
OpUTMHAJIBHBIX ayI10- U BUAEO
-COOOIIEHMH Ha JEIOBOM aHIJIH
HWCKOM SI3BIKE;




OCTBIO 5-7 MUH), TPOU3HECEHH
BIX C OCTJION CKOPOCTHIO

PI

Ha
BBI

BJIaJICCT JICKCHYSCKUMH U TPaM
MaTHUYECKHIMH HABBIKAMH JIEJIOB
Oro MIChMa Ha HHOCTPAHHOM SI3
BIKe, coOIoast popmart mpode

CCHOHAJIBHOTO / aKaJIeMHYECKOT

CaMoCTOATeNFHOCTh BBIOOpA

TPaMOTHOCTH COCTABJICHUSI Ha O
PHUTHHAIEHOM SI3BIKOBOM Matep
uaje Jel10BOH KOPPEeCIOHICHIIH

0 001IeHns

M Ha aHTJIMHACKOM SI3BIKE

Tabnuia 3amoyHSIeTCsS B COOTBETCTBUU C pazzaeiioMm | PaGodeid mporpaMMBbl TUCITUTITHHEI
(Momyst).

3 IlepeyeHb OLIEHOYHBIX CPE/ICTB

Tabnuna 3 — [lepeyeHb OIIEHOUHBIX CPEICTB MO TUCIUTIINHE (MOIYITIO)

HanmeHoBaHME OLIEHOUHOTO CPEACTBA U TP
KoHnTtponupyemble miuanupyembie pes | KoHTponupyeMble TeMbl 1 excrapienue ero 8 OC
YJIbTaThI O6y‘ICHI/IH HUCILUIIJINHBI HpOMe)KyTO‘{HaH aT
Texymuii KOHTPOJIb
TeCcTalus
Ounast hopma oOyueHus
PJI1 3HaHUE : IEeMOHCTPUPYET KonTponbHas pa6ot
3HaHUE BUJIOB COBPEMEHH Ompoc a
BIX KOMMYHHKATHBHBIX T€ T 5
M e3eHTaLMs (Iyoi
XHOJIOTHH 1.1. Komnanuu (Compan p 1 M KonTponbhas pador
: MYHOE BBICTYIUICHU
y Presentation) o) a
Konrtponsnas pador
Tecr P p
a
KontponsHas pador
Omnpoc i p
a
ITpesenrtamms (myon
P st (1ty KonTponbhas pador
1.2. lensru (Money) WYHOE BHICTYTUICHA |
e)
KontponsHas pador
Tecr P p
a
KonTponsras pador
Omnpoc i p
a
ITpesenramus (my6n
1.3. KymeTypa BeneHnus 6 p st (1ty Kontponsnas pador
. MYHOE BBICTYIUICHU
u3neca (Business Culture) ¢) a
KonTponbnas pabor
Tecr P p
a
KonTponsras pador
Omnpoc a p p
1.4. OcobenHocTn aHrION
[pesenTamms (myon
3BIYHOI0 HAYYHOT'O CTHJIS KontponbHas padort
- S WYHOE BBICTYIUICHU
(English Academic Disco o) a
urse)
Kontponsras pador
Tecr P p
a
PII2 3Ha£me : 3HACT HeOOXOMM | 1 |, Komnammn (Compan | MummBunyanshoe 1 | KontporbHas paGor
MBIi MHHIMYM CI0BOOOP | v Presentation) OMalllHee 3aIaHie a




A30BaTEINIbHBIX, CTPYKTYP
HO-CEMaHTUYECKUX MOJEIT
el ¥ JIGKCUKO-TPpaMMaTHY

€CKUX (OpM, TEMATHIECK

Y CBSI3aHHBIX C TIpodeccH

OHAJILHOH cepoit

Tect

KonTponsnas pador
a

1.2. lensru (Money)

NupuBuayanbHoe 1
oMaIllHee 3aJaHue

KonTponsnas pador
a

Tect

KonTponbnas pador
a

1.3. Kynbrypa Benenus 6
n3Heca (Business Culture)

NuauBunyanbHoe 1
oMalIllHee 3aaHue

KonTponbnas pador
a

Tect

KonTponbnas pador
a

1.4. OCOOEHHOCTH aHTIION
3bIYHOI'O HAYYHOI'O CTUJIA
(English Academic Disco
urse)

NuauBunyanbHoe 1
oMalIllHee 3aaHune

KonTponbnas pador
a

Tect

KonTponbnas pador
a

PJI3 Ywmenue : TIPUMEHSICT [Ipa Wuaueuayansroe 1 | KonTponsHas pabot
BWJIA ¥ IPUEMBI YCIICIITHO OMAIIIHee 3a1aHue a
IO PeYEBOro B3aUMOJAEUCT
BHs Ha MHOCTPAaHHOM s3bl | 1.1. Kommanuu (Compan Onpoc KontponbHas paboT
K€ Uepe3 MOJICIUPOBaHUE | y Presentation) a
BHJI0B NPO(ECCHOHATHEHO TpesenTarys (ry6i K s
i OHTpOJIbHAs paboT
1 ICATENLHOCTH MYHOE BEICTYTIICHH | P p
e)
NunuBuayansHoe 1 | KoHTponbHas pador
oMalllHee 3a/1aHKe a
KonTponbhas pador
1.2. Nensru (Money) Ompoc a
[IpesenTarus (my6mn
p st (1ty KonTponbhas pador
WYHOE BBICTYIICHH |
e
WnnuBunyansaoe 1 | KonrponsHas padot
oMalllHee 3a/1aHue a
1.3. KyneTypa Benenus 6 Onpoc Konrponenas pabor
nsHeca (Business Culture) a
[Mpesenrarnms (myon
P st (1ty KonTponbhas pador
WYHOE BBICTYIICHH |
e)
Wunusunyansuoe 1 | KonTponsHas pabot
OMalllHee 3a/1aHKe a
1.4. OcobeHHOCTH aHTIIOA
3BIYHOTO HAY4HOIO CTHIIA | Oppoc KoutponsHas pador
(English Academic Disco a
urse) [Mpesenrarms (myon
p st (1ty Kontponsnas pador
WYHOE BBICTYIICHH |
e)
P4 Hageik : ncnionb3yeT HaB KoHTposbHast paGoT

BIKH YCTICIIHOTO BOCIPHSI
THSI OCHOBHOT'O COJIEPXKaH
1 3aMMCTBOBAHHbIX U3 &
YTEHTUYHBIX UCTOYHUKOB
ayJuo- U BUAEO-COOOIIeH
ui (JUIUTETFHOCTRIO 5-7
MUH), IPOM3HECEHHBIX C O
€rJI0i CKOPOCTHIO

1.1. Komnaauu (Compan
y Presentation)

Omnpoc

a

[IpakTrgeckas pabo
Ta

Kontponpras pador
a

IMpesenramms (Mysb
TUMEIUITHAS)

KonTponsnas pador
a

1.2. lensru (Money)

Omnpoc

KonTponsras pador
a




[MpakTryeckas pado
Ta

KonTponsnas pador
a

[Mpesenramms (Mysb
TUMEUITHAS)

KonTponsnas pador
a

1.3. Kynbrypa Benenus 6
n3Heca (Business Culture)

Ompoc

KonTponbnas pador
a

[MpakTryeckas pado
Ta

KonTponbnas pador
a

[Mpesenrarms (Mysb
TUMEUITHAS)

KonTponbnas pador
a

1.4. OCOOEHHOCTH aHTIION
3bIYHOI'O HAYYHOI'O CTUJIA
(English Academic Disco
urse)

Ompoc

KonTponbnas pador
a

[Mpaktryeckas pado
Ta

KonTponbnas pador
a

[Mpesenrarms (Mysb
TUMEUITHAS)

KonTponbnas pador
a

P15

HaBeIk : Bazeer jexcuue
CKUMHU U I'paMMaTU4CCKU
MU HaBbIKaMHU JI€JIOBOI'O IT
HCbMa Ha UHOCTPAHHOM s
3bIKe, coOronas gopmar
npogeccnoHaBHOro / aKa
JIEMUYECKOT0 OOIIEHHs

1.1. Komnanuu (Compan
y Presentation)

Ompoc

KonTponbhas pador
a

[MpakTyeckas pabo
Ta

KonTponbhas pador
a

Tecrt

KonTponbhas pador
a

1.2. lensru (Money)

Omnpoc

KonTponbhas pador
a

[Ipaxtrueckas pabo
Ta

KonTponbhas pador
a

Tect

KonTponbhas pador
a

1.3. KyneTypa Benenus 6
u3neca (Business Culture)

Omnpoc

KonTponbhas pador
a

[IpaxTtudeckas pabo
Ta

KonTponbhas pador
a

Tect

Kontponsaas pador
a

1.4. OCOOEHHOCTH aHTIION
3bIYHOI'O HAYYHOI'O CTHJIA
(English Academic Disco
urse)

Omnpoc

Kontponsnas pador
a

[Ipaktrueckas pabo
Ta

Kontponsras pador
a

Tect

Kontponsras pador
a

4 Onucanue nNpoueaypb! O CHUBAHUS

KagectBO cPOpMHPOBAaHHOCTH KOMIIETEHIIMI Ha JaHHOM JTale OIEHMBAETCS 10
pe3yapTaTaM TEKYLIUX U MPOMEXYTOUHBIX aTTECTallUi MPH MOMOIIY KOJUYECTBEHHON OLIEHKH,
BbIpaKeHHOW B Oaytax. MakcumainbHas cymma 0ajuloB MO JUCHMIUIMHE (MoIyiro) paBHa 100

OajuiaM.




[TpomexyTouHast aTTecTanus 10 JUCHUILIHHE «/[en060e 0bwenue Ha UHOCMPAHHOM A3bIKe»
BKJIIOYAET B ce0s 3a1aHus, MO3BOJISAIONINE OLICHUTh YPOBEHb YCBOCHHS 00YUYarOIMMUCS 3HAHUH,
Y TIPAKTUYECKUE 3a/1aHUS, BBISBIIIONINE CTETIEHb CPOPMHUPOBAHHOCTH YMEHUH U BIIQJCHUH.

YcBoeHHbIE 3HAHUS U CPOPMUPOBAHHBIE/PA3BUTHIE YMEHUS MPOBEPSIOTCS MPH MOMOIIN
aneKkTpoHHOro TectupoBanus B COO Moodle, ymenus u BiajeHus poBepsIOTCs TakKe Ipu
IIOMOIIY 3JIEKTPOHHOTO TECTUPOBAHUS B XO/I€ BBIIIOJIHEHUS! HMHTEPAKTUBHBIX 33aJaHUI 110
YTEHUIO U NP MOMOILM UHTEPAKTUBHBIX MMCbMEHHBIX 33JaHUN (COCTaBUTh U TPAMOTHO
0(opMUTE /1€I0BOE MUCHMO, COCTABUTH NTPE3EHTALIO, IPOEKT).

O0beM U KaueCTBO OCBOCHMSI O0YUYaIOIIUMHUCS AUCIUIUIMHBI, YPOBEHb C(POPMUPOBAHHOCTH
JTUCIUTITUHAPHBIX KOMITETCHIIUNA OIEHUBAIOTCS TI0 PE3YJIbTaTaM TEKYIIUX U MTPOMEXKYTOUHON
aTTeCTaIlui KOJMYECTBEHHOM OLIEHKOM, BRIpAXKEHHOU B Oaiiax. Texywuil Kohmpoas
OCYILIECTBIISIETCS] Ha Ka)KJIOM 3aHSATUM U IIPEIOJIaraer:

— (pOHTANIBHBIN OMPOC U coOeceI0BaHUE M0 KIOYEBHIM MOMEHTAM U3y4aeMOil TEMBI;

— IPOBEPKY JOMAIITHETO 3a7aHusl (B BUJIE SJIEKTPOHHOTO TE€CTa, HAIMMCaHUsl (3JIEKTPOHHOTO)
JIeJI0BOTO MHCbMa, COCTABJIEHUS AUAJIOTMUECKOI0 COOOIIEHNUS, IPE3CHTALUH).

IIpomesicymounulii Konmponb IPeAyCMaTPUBAET BHIMOJIHEHHE 3a4€THON paboThl B BUIE
KOHTPOJIBHOU — TI0 U3yYEHHBIM Te€MaM, BXOIAIIAs B COCTaB (POH/a OIIEHOYHBIX CPEJICTB 110
JTUCITUTIITUHE.

[ToMuMO MHAMBUAYATBHBIX UCTIOJIB3YIOTCS B3aUMOOIIEHKA: MaruCTPAHThI OLIEHUBAIOT YCTHBIE
COOOILIEHUs APYT APYyra MO pa3IHNYHbIM aCMIEKTaM U3y4aeMbIX TEM.

MakcumanpHas cymma 6ayuioB no aucturuinHe papHa 100 6amiam (pa30auioBka mpeacTaBIeHa
st Beex popm o0yueHust - ODPO, 300 O3D0).

O1EeHOYHOE CPENCTBO

IIpe
3€HT
anu

Bupa yueOHoit (y6 Onekr | Daekr
JEATENBHOCT | YCTHBIN TecroBbie 3 | VHnuBunyanbHoe s | POHHBI | POHHBI IMpakTuyeck
u orpoc aJlaHust 3a/laHue Hrecr | frtecr | me paboThl

HOe
1 2
BBIC

YN
JICH
ne)

Kontpo
JIbHAS P
abora

Ur
oro

JlaGoparop-

20 15 5 5 5/10 55
HBIC 3aHAT

us

Camocrosten
bHas pabora,
B T. 4. OpraH{ 5/15 5/15 30
3oBaHHas B C
30

IIpomexyrou
-Has aTTecTa 15 15
1I.

HUrtoro 20 15 15 15 5 5 10 15




Cymma OammoB, HaOpaHHBIX CTYICHTOM II0 BCEM BUIaM YU4EOHOU JNESATEILHOCTH B paMKax
JTUCIHUIUTAHBL, IEPEBOJUTCS B OIIEHKY B COOTBETCTBHUHU C TAOIHIICH.

CymmMma 6aimio
m s OmneHka 1o MpoMesx
YTOYHOH aTTecTaIu XapakTepucTruKa KauecTBa ChOPMUPOBAHHOCTH KOMIICTCHITHU
10 JIUCITATUTA "
HE
CTyneHT 1eMOHCTPHpPYET cOPMHUPOBAHHOCTH JUCIUILIMHAPHBIX KOMIIETEHINH, 00HA
PY)KHBaeT BCECTOPOHHEE, CHCTEMaTHYECKOe U IITyOOKOe 3HaHHE yIeOHOro MaTepuaia
o1 91 10 100 «3a4TeHOY / , YCBOMJI OCHOBHYIO JINTE€PATYPY U 3HAKOM C JIOMIOJIHUTEILHOM JIUTEpPaTypol, pekome
«OTJINIHOY HIOBaHHOU MPOTrpaMMOi, yMeeT CBOOOIHO BBITIONIHATH MPAKTHIECKHE 3aTaHMs, TIPe
YCMOTpEHHBIE TIPOTrPaMMO¥, CBOOOTHO OIEpHUpYeT NPHUOOPETEHHBIMH 3HAHUSIMH, YME
HUSIMH, IPUMEHSIET UX B CUTYaIlUsIX OBBINICHHON CJIOKHOCTH.
CTyneHT IeMOHCTPHpPYET COPMHUPOBAHHOCTH JUCIUILIMHAPHBIX KOMIIETEHIUI: OCHO
ot 76 110 90 «3aqTeHo» / BHBI€ 3HAHWS, YMEHHSI OCBOCHBI, HO JIOIYCKAIOTCSl HE3HAYUTENIbHBIE OIIUOKH, HETOYH
«XOpOIIO» OCTH, 3aTPYyIHEHHS TP aHATUTHYECKUX OIIepalysiX, HepeHoce 3HaHUH U YMEHUH Ha H
OBBI€, HECTAHIAPTHBIE CUTYAIHH.
CryneHT AeMOHCTpHpYeT ChOPMHUPOBAHHOCTH TUCIUILTHHAPHBIX KOMITETSHIHI: B X0
«3aqTeHo» / Jie KOHTPOJILHBIX MEPOIIPHSATHH JIOITYCKAIOTCS 3HAUNTEIBHBIE OIIMOKH, TPOSIBIISIETCS O
ot 61 1o 75 «yIOBJICTBOPHUTENH | TCYTCTBHE OTIEIBHBIX 3HAHWH, YMEHHUI, HABHIKOB 110 HEKOTOPBIM IUCIUIUINHAPHBIM K
HO» OMIIETEHIIHSM, CTYICHT UCITBITHIBACT 3HAUNTENIbHBIE 3aTPYIHEHNS TP OIIEPUPOBAHH
Y 3HAaHWSIMH M YMEHHSIMH [P WX TTEPEeHOCEe Ha HOBBIE CHTYallUH.
«HE 3a4TeHO» /
V crynenra He chOpPMHUPOBAHBI AUCIUIUTMHAPHBIE KOMIIETEHIINH, TIPOSIBIISIETCS HEJI0C
ot 41 o 60 «HEYIIOBJIETBOPUTE o .
TaTOYHOCTh 3HAHWH, YMEHHH, HABBIKOB.
JILHOY»
«HE 3a4TeHO» /
JucuuninrHapHbIe KOMIIETEHIIMH He c(OopMHUpOBaHbl. [IposBIIseTcs MOTHOE HITH TIpaKk
or 0 o 40 «HEYIOBJIETBOPUTE 9 .
IbHOY THUYECKH ITOJTHOE OTCYTCTBHE 3HAHHN, YMEHUI, HaBBIKOB.

5 IlpuMepHbIE OlIEHOYHBIE CPeACTBA

5.1 IlpumepHbIe TEMBI J1JIs1 OMIPOCa

A. Read the comments from different divisions in the organization and name them:

1. Stock levels have been low for two weeks now. (Name the division).

2. Can you e-mail these sales figures through to head office as soon as possible? (Name
the division).

3. Hold on a minute, please. I’ll transfer you to a supervisor (Name the division).

4. We need to deliver this consignment on Friday. (Name the division).

5. The production line is operating at full capacity. (Name the division).

B. Read the passage and answer the following questions:

Multilingual Matters is delighted to announce the launch of the International Journal of
Multilingualism (1JM). It provides a forum wherein academics, researchers and practitioners may
read and publish high-quality , original and state-of-the-art papers describing theoretical and
empirical aspects that can contribute to advance our understanding of multilingualism. The aim of
the journal is to foster, present and spread research focused on psycholinguistic, sociolinguistic
and educational aspects of multilingual acquisition and multilingualism.

6. Is the passage a part of a peer review or an announcement?

7. What kind of papers do the editors encourage to submit?

8. Does IIM deal with purely theoretical investigations?

9. Give a synonym for the word launch .

10. Suggest the word that the word state-of-the-art could be best replaced by.

11. Suggest the word that the word researchers could be best replaced by.

C. In the list below match the meaning of a given phrase to the “general scientific verb”

(given in the box):

[ apply | accept | accountfor | assess | accomplish | arrange | achieve |
12. Put in order —
13. Reach by effort —




14. Decide the importance and give reasons —

15. Make practical use of —

16. Perform successfully —

D. The following sentences contain widespread academic collocations. Choose missing
nouns and fill in the gaps.

scope light
implication insights
issues emphasis
17. The participants of the conference have raised many burning
18. The paper offers _____into the history of the Russian emigration to Canada
19. Ecologists lay on the consequences of human utilization of natural resources.
20. Practical consequences of the research lie outside the of the paper.

Kpamkue memoouueckue yxazanusi

A. Read the comments from different divisions in the organization and name them:

- Bpemst BblnosIHEHUS — B cpesiHEM 4-5 MUHYT

- [lokaxkuTte cBOIO MHPOPMHPOBAHHOCTH O MTOBOJTY OMPEEIEHHOTO BOIPOCa;

- U3yunre nadopmanuro rno teme (MCHoap3yite nHGpopmaiuto us cetu HTepHeT, a Takxke
W3 IPYIrUX UCTOYHUKOB;

- [loBTOpHTE IpPOhecCHOHATBHYIO TEPMUHOJIOTHIO, HEOOXOIMMYIO JIJIsl y4acTHsI B OIIPOCE.

B. Read the passage and answer the following questions:

- 3yunte nndopmaruio B TeKCTe:

- Haﬁ)IPITe AKTHUBHYIO JICKCUKY U TCPMHHOJIOTUIO, H€06XO)II/IMYIO JJIs1 OTBETOB HA BOITPOCHI;

- HO)IFOTOBBT@ OTBCTHI Ha BJITPOCHI.

C, D.

Crynentsl BemoaHsAOT 3aganue B COO Moodle. KonmnuectBo tepmunoB — 10. Bpems
BBITIOJIHEHUS TeCTa — 5 MUHYT.

OTBeThl Ha BOMPOCHl MaKCUMaJdbHO oOleHuBaloTcs B 20 OamwioB (mis  ompoca
MpenoaaBaTeNlb MOXET BhIOpaTh mopsnka 10 mro0bIX BOMPOCOB — 1Mo 2 Oaiia 3a Kaxawlid). B
cllyyae HaJIM4Msl OIMIMOOK OIIEHKA BBICUMTHIBACTCS MPONOPLUOHATIBHO KOJMUYECTBY MPABHIIBHBIX
OTBETOB.

IlIxana oyenxu
Ne Basnbt Onucanue
5 20 BBICTABIISIETCS CTY/ICHTY, €CJIM CTY/ICHT MMPABHIILHO OTBETHII HA BCE BOIPOCHI (BBIOpAIT MPABUITL
HOE COOTBETCTBHUE)
BBICTABISIETCSI CTY/ICHTY, €CIIH CTY/ICHT JOMYCTHII HETOYHOCTH MK OolkOKu B 1-3 Bompocax (3a

4 15-19

JTAHUSX)

3 10-14 BBICTABIISIETCS CTY/ICHTY, €CJIU CTYASHT JIOIYCTUII HETOYHOCTH MM olIMOKH B 4-6 Bonpocax (3a
JTAHUSX )

2 5.9 BBICTABJISIETCS CTYACHTY, €CIIM CTYIEHT JONYCTHI HETOYHOCTH WM OUOKU B 7-9 Bompocax (3a
JTAHUSX)

1 0-4 BBICTABIISIETCS CTY/ICHTY, €CIIU CTY/CHT HE OTBETHII Ha BCE BOIIPOCHI MIIM JJOMYCTHJI OLIMOKH BO

BCEX BOMPOCax (3adaHusX)

5.2 Ilpumepsl TeCTOBBIX 3aJaHUI

Read the passage from the article «Dirty Business, Bright Ideas» by Gina Imperato and
match it to
the heading below:

1. “Lots of companies talk about decentralising responsibility and authority. At SOL it\\\'s
a way of life. The real power players of the company are its 135 supervisors, each of whom leads
a team of up to 50 cleaners. These supervisors work with their teams to create their own budgets,
do their own hiring and negotiate their own deals with customers.”

A) Great service requires cutting edge technology.

b) Loose organisations need tight systems.

B) People set their own targets.

I') Hard work has to be fun.



J1) There are no low-skill jobs.

2. “Liisa Joronen believes in autonomy, but she\\\'s also keen on accountability. SOL is
fanatical about measuring performance. It does so frequently and visibly, and focuses on customer
satisfaction. Every time SOL lands a contract, for example, the salesperson works at the new
customer\\\'s site alongside the team that will do the cleaning in the future. Together they establish
performance benchmarks. Then, every month, the customer rates the team’s performance based
on those benchmarks. ‘The more we free our people from rules,” Joronen says, ‘the more we need
good measurements’.”

A) Hard work has to be fun.

b) There are no low-skill jobs.

B) Great service requires cutting edge technology.

I') People set their own targets.

J1) Loose organisations need tight systems.

3. “Few people dream about becoming a cleaner. But that doesn\\\'t mean cleaners can\\\'t
find satisfaction in their work. The keys to satisfaction, Joronen believes, are fun and individual
freedom. Its cleaners wear red-and yellow jumpsuits that reinforce the company\\\'s upbeat image.
SOL\\\'s logo, a yellow happy face, is on everything from her blazer to the company\\\'s budget
reports. Freedom means abolishing all the rules and regulations of conventional corporate life.
There are no titles or secretaries at SOL, no individual offices or set hours of work. The company
has eliminated all perks and status symbols.”

A) There are no low-skill jobs.

b) Hard work has to be fun.

B) Great service requires cutting edge technology.

I') Loose organisations need tight systems.

J1) People set their own targets.

4. “SOL\\\'s training programme consists of seven modules, each of which lasts four months
and ends with a rigorous exam. Of course, there are a limited number of ways to polish a table or
shampoo a carpet. That\\\'s why SOL employees also study time management, budgeting and
people skills.”

A) Loose organisations need tight systems.

b) Great service requires cutting edge technology.

B) Hard work has to be fun.

I') People set their own targets.

JI) There are no low-skill jobs.

5. “Laptops and cell-phones are standard equipment for all supervisors at SOL, freeing
them to work where they want, how they want. Inside the offices there\\\'s almost no room for
paper. So the company stores all critical budget documents and performance reports on its
Intranet, along with training schedules, upcoming events and company news.”

A) People set their own targets.

b) Loose organisations need tight systems.

B) There are no low-skill jobs.

I') Great service requires cutting edge technology.

) Hard work has to be fun.

6. Match the phrase establish performance benchmarks to its meaning:

A) interested in people being responsible for what they do

b) set up standards of achievements

B) extremely interested in judging achievements

I') assess how the group have done

7. Match the phrase fanatical about measuring performance to its meaning:

A) extremely interested in judging achievements

b) set up standards of achievements

B) interested in people being responsible for what they do



I') assess how the group have done

8. Match the phrase (be) keen on accountability to its meaning:
A) set up standards of achievements

b) extremely interested in judging achievements

B) assess how the group have done

I') interested in people being responsible for what they do

9. Match the phrase rates the team’s performance to its meaning:
A) assess how the group have done

b) interested in people being responsible for what they do

B) set up standards of achievements

I') extremely interested in judging achievements

Suggest the proper financial terms for the following definitions:
10. A loan to buy property

A) mortgage

b) deposit

B) pension

I') shares, stocks

11. Money you put in the bank

A) deposit

b) pension

B) shares, stocks

I') capital

12. Money paid to a retired person

A) bonds

b) pension

B) shares

I') capital

13. Securities representing part-ownership of a company

A. shares

b. marketing

B. venture

I'. revenue

14. The money invested in a business

A. profit

b. recession

B. capital

I'. forecast

Insert the proper medical terms in the following phrases / utterances:
15. The role of psycho-emotional factors in assessing the prognosis of different types of

MI1.

A. myocardial infarction

b. anxiety

B. depression

I'. inhospital complications

16. Type D personality in patients with MI2 compared to MI1

A. prevails

b. compares

B. detects

I'. presents

17. The prevalence of adverse during hospitalization prevails in patients with

A. patients



b. complications

B. cardiovascular events

I'. failure

18. That’s what I can get if | buy these shares

A. perks

b. dividends

B. balance sheet

I'. salary

18. In patients with type D, regardless of Ml type, subclinical levels of
were significantly expressed.

A. significant differences

b. anxiety and depression

B. inhospital complications

I'. heart failure

19. of the post-COVID-19 course — the search for its predictors is an
urgent task.

A. arterial stiffness

b. blood pressure

B. filtration rate

I'. cardiovascular predictors

20. In multivariate analysis, CAVI >9,5, increased on admission was
associated with the post-COVID-19 syndrome.

A. age

b. level of depression

B. systolic blood pressure

I'. median age

21. Post-COVID-19 syndrome was diagnosed in 32,8% of

A. diseases

b. headaches

B. patients

I'. shortness of breath

22. The relationship of age and body mass index with newly diagnosed in the
post-COVID-19 period has been shown.

A. blood pressure

b. disecases

B. arterial stiffness

I'. condition

23. The most common were weakness, headaches and shortness of breath.

A. syndrome

b. worsening

B. symptoms

I'. admission

24. Age and body mass index were associated with newly diseases.

A. increased

b. widespread

B. measured

I'. diagnosed

25. Post-COVID-19 syndrome is a widespread after a coronavirus disease 2019
(COVID-19)

A. term

b. condition

B. relationship




I'. state

Read the passage and mark the following statements True or False:

- Post-COVID-19 syndrome is a widespread condition after a coronavirus disease 2019
(COVID-19).
- The search for its predictors IS an urgent task.
- The relationship of systolic blood pressure, arterial stiffness, and glomerular filtration rate,
measured during hospitalization for acute COVID-19, with post-COVID-19 syndrome has been
shown.
- The relationship of age and body mass index with newly diagnosed diseases or worsening of
existing chronic diseases in the post-COVID-19 period has been shown.

26. Post-COVID-19 syndrome was diagnosed in 32,8% of patients.

A) True b) False
27. Cardiovascular predictors of the post-COVID-19 course should be further investigated.
A) True b) False

28. Increased systolic blood pressure and glomerular filtration rate were associated with
the post-COVID-19 syndrome.

A) True b) False

Kpamxue memoouueckue ykazanust

Crynmentsr BomosHsAIOT TecT B DOC Moodle. KommdectBo 3amanmii — 30. Bpems
BBINOJIHEHHS TeCTa — 15 MUHYT.

IlIxana oyenxu

Ne Bamner* Onucanue

4 12-15 TecT BhINOIHEH Ha 91% - 100%

3 8-11 TECT BEINTOJIHEH Ha 76% - 90%

2 4-7 TECT BBINOJIHEH Ha 61% - 75%

1 0-3 TECT BBITIOJIHEH MeHee, yeM Ha 60%

5.3 [IpuMep MHAMBUAYATBLHOTO JOMALIHEr0 32 aHUS

5.3 Hnoueuoyanvnoe oomauinee 3a0anue

NuauBuayanbHoe JIOMAalIHee 3aaHue Ne 1
Richard Brown is the managing partner of Cognosis, a management consultancy in London which
advises companies on organization and change. Listen to the interview and answer these questions:
1) What four approaches does Cognosis use to analyse a  business?
2) How many different business «character types” does Cognosis recognise?
3) What three things do companies deal with differently, according to Richard?

In the third part of the interview, Richard Brown describes three ways in which successful
companies are similar. Complete the description below.

First, they’re (2): they have a very clear sense of (2). Second,
they’re (3): they invest much time and energy in understanding and
(4). And third, they are (5). By that | mean that people inside

the organization are very clear about the values that should (6) and behaviours.
NuauBuayanbHoe JOMallIHee 3aJaHHue Ne 2

Think about the organization you work for, or one you know well. Write an essay (a 1.5- 2 min
presentation) about the organization you work for, or the one you know well enough, and make a
Power Point Presentation (10-15 slides).

Presenting my Company

TAFI Medical Center: Care at the Level of Global Standards

TAFI Medical Center is a modern facility where cutting-edge technology meets
compassionate patient care.
Our laboratory is the pride of the center: equipped with state-of-the-art equipment, it delivers
highly accurate test results in the shortest possible time. Process automation minimizes human
error, and our test results are trusted by clinics in South Korea, Germany and the USA.



A team of experienced doctors — from general practitioners to highly specialized experts —
develops personalized treatment and prevention plans. We place special emphasis on vaccine
prevention: the center offers up-to-date vaccines and consultations with immunologists to help
protect the health of both children and adults.
Trust TAFI — choose reliability, professionalism and care!

Kpamxue memoouueckue ykazanus

NuauBuayanbHoe JomMallHee 3aJjaHue Ne 1
- BuaumarensHo MOCITyIIANTe ayauo oT Hayaja Ji0 KOHIIA.
- Y6GILI/ITGCL, 4YTO BaM INOHATCH CMBICI KaK BCCTO ayauomMarcpualia, TaKk W OTACIBbHBIX €TI0
(dbparMeHTOB C Y4€TOM IIOHUMAaHUS AKTUBHOMU JICKCHUKH.
- OTBeTHTE Ha BOITPOCHL K HWHTCPBLIO.
- 3anoIHUTE MPOITYCKH, UCTIOJIb3YA JIEKCUKY U3 ayiuoMarepuarna.

NuauBuayanbHoe JAoMalIlHee 3agaHue Ne 2
- Write a speech (a 1.5- 2 min presentation = 10-12 sentences) about organization you work for,
or the one you know very well.

- Remember to tell about the company’s structure, workforce, customers, achievements, career
opportunities for employees and future plans of the company.

- Use language for speaking box below:

Talking about yourself Talking about your company

First, I’ll give you some basic information.
Then T’ll talk about career opportunities.
Finally, a few words about future projects.

I'm from.../ 'm with.../ T work for... To conclude, I want to tell you about our future plans.
I’m in sales/finance/marketing The company was founded in...

I'm in charge of... We make/manufacture/sell/distribute. ..

I’m responsible for.... We have subsidiaries/factories in..

| have been working here for 10 years. We have a workforce of 2,000/

I/m very interested in... Our head office is in..

Our main competitors are...
Our strengths are...
Let me add some figures

Tpebosanusn Kk oghopmaenuro npezenmayuu'

Crnaiinpl ¥ BUAEOPST AOTKHBI 0(QOPMIIATHCS ClIEAYIOIUM 00pa3oMm:

- 1if (TUTYIBHBIN) ClTali[l — JAaHHBIC O BHICTYIAIOIIEM;

- 211 — TeMa Mpe3eHTALNH;

- 311 — CTPYKTypa Npe3CHTALNY;

- Ka&X[Ipli TOCIHEAYIOUIMI claiii J0bKeH ObITh 03aryiaBlieH B COOTBETCTBUM C TEM
MTYHKTOM, KOTOPBII OCBEIIAeTCs;

- IPEANOCIeIHUN ClIali]] — BBIBOJ IPE3ECHTAINH;

- TOCTeNHUN (3aKIIIOUUTENbHBIN) Claii[i — MCHOJIb30BaHHBIE pedepeHTHbIE UCTOYHHKU
(References);

- Te3UCHOE U3JI0kKEeHHE HH(OPMALIUY Ha Claiax;

- JIOTUYECKUI MOPSAOK CIeI0OBAHUS CIalIOB IPYT 32 IPYrOM;

- JIETKO BOCIIPUHUMAEMOE 1IBETOBOE PEIICHUE;

- KPYIHBIH, JIETKO YUTAEMBbIN MIpUQPT;

- mwpuPT JOMHKEH OBITh OTYETNUBO BuJeH Ha oaHonBeTHoM (HE mnéctpom, He
3aTpyaHSIONIEM BOCIpUsATHE HHPOPMAIIIH Ha ciaiae) Goue;

- YETKUE, JIETKO BOCIIPHHUMAaeMbIe rpauecKre dIeMEeHTHI;

- TIPU 3TOM TpaUUYECKUE FJIEMEHTHI I0JDKHBI TAPMOHHYHO COUeTaThCs ¢ MHGopMaIueil Ha
clarne;

- KOppPEKTHOE pa3MelleHre rpadukoB 1 TaOIHI] Ha CIIaiIe;

- KOppeKTHas 1moa0opka 3ppeKkToB aHUMAaIHH;

- ©IMHBIA CTUJIb MIPE3EHTAIIUH.

KonunuecTBo cnaiijoB onpenensieTcs: perjaiaMeHTOM BbICTyIUIeHus. Tak, A 5-7MUHYTHOTO
BBICTYILJICHUSI TOTOBHTCS He Oosiee 15 cnaitnos (10-15).




Ilkana oyenxu
NuauBuayaabHoe jomainHee 3aganue Ne 1

Ouenka Baja Onucanue

BBICTABIIICTCS CTYJCHTY, €CIIM CTYAEHT BBIPA3WJI CBOE MHEHHE, YOS TUTEIEHO
«OTIHYHO» 5 apryMeHTupoBas cBod oTBeT. Opdorpadudeckiue OMMUOKH NPAKTHIECKH

OTCYTCTBYIOT

BBICTABIISICTCS CTYJCHTY, €CJIM apryMEeHTalHsI OTBETA HEIOCTaTOYHO YOeIUTenh
«XOpOIIO» 3-4 -Ha, JOITyIIeHb! He3HaYHUTebHbIe omMOKu. ViMeroT mecto opdorpaduieckre

OIIMOKH, KOTOPbIE HE 3aTPYIHSIOT MOHMMAaHNWE OCHOBHOI'O COJIEPIKAHMUsI TEKCTa
BBICTABJISIETCS CTYIEHTY, €CJIM CTYIEHT HE CMOT' apI'yMEHTHPOBATh OTBET U / WIT
«YIOBJIETBOPUTEIILHO» 1-2 M JIONYIICHBI CYIECTBEHHbIE OMUOKU. VIMEIOT MECTO OT/IENIbHbIE HAPYIIICHHUS IT
pa-Bui1 opdorpadun.

BBICTABJISIETCS CTYIEHTY, €CJIM CTYAEHT HE CMOT apI'yMEHTHPOBAHHO BBIPA3UTh

(HCYNOBIICTBOPHTEIILHO» 0 OTBET, JIoNynIeHs! rpyosie ommoOku. [IpaBmna opdorpadun He cobII0IAOTCSL.
I/IH}II/IBI/II[yaJ'IbHOC JOMaIIHee 3aJJaHue Ne 2
Brmonnenne MPE3CHTAIIMNU OLICHUBACTCS HA:
Onenka Basn Omnucanne
BBICTABISIETCS CTY/ICHTY, €CIIH CTY/ACHT MOJHOCTBIO PACKPBUT TEMY, TIPe3eH
«OTIIMYIHO» 5 Talust COAEPKUT HEOOXOANMOE KOJIMYECTBO CIIaii/IOB, MOArOTOBJICH ILIAH B

BICTYIUICHHS], BBICTYIUICHUE HE COAEPIKUT CYIIECTBEHHBIX OIIHOOK
BBICTABIISIETCS CTYJIEHTY, €CITU CTYJEHT MOIHOCTBIO PACKPBUT TEMY, TIPE3eH
«XOpOLIO» 4 TalMsA CONAEPIKUT HEOOXOMMOE KONUYECTBO CIai10B, MOATOTOBJIEH IUIaH B
BICTYIIJICHHS, JOMYIIEHbI HE3HAYUTEIIbHBIC OINOKH B peur

BBICTABJIAETCS CTYJIEHTY, €CIIH CTYAEHT HE MOJIIHOCTBIO PACKPBII TEMY, IIPE3
«yZIOBJIETBOPHUTEIEHON» 3 €HTalUs COJIEPKUT HEOOXOMMOE KOJTMYECTBO CIIAH/I0B, YACTUYHO HOATOTO
BJICH IUIaH BBICTYIUICHUS, JONYIIECHBI IPyOble OMNOKH B peu
BBICTABIIAETCS CTYJEHTY, €CIIH CTYAEHT HE PAaCKpBUI TeMY, IIPE3CHTAIMS HE
«HEYIOBJIETBOPUTENILHOY 2 COJIEPXKHUT HYXHOT'O KOJIMYECTBA CIAiiJoB U /MM HE TIOJrOTOBJIEH IUIaH BbIC
TYIUICHHUS], JIOIYILIEHbI IpyOble OIMOKHU B pedn

BBICTaBJIAETCA CTYJEHTY, €CIIM CTYIEHT HE PACKPBLI TeMY, IPE3EHTaLHs HE

«CHEYAOBJICTBOPUTEIIBLHO» 1 COAEPIKUT HY>KHOI'O KOJIMUECTBA CJ'IafIZ[OB, CTYACHT HE BJIaACET TeMOﬁ, HE IT
OJAT'OTOBUJI IUIaH BBICTYIJICHMUSL.
«CHEYOBJICTBOPUTEIBLHO» 0 BBICTABJIACTCS CTYACHTY, €CJIU CTYACHT HE NPEACTAaBUII IPE3CHTALIUIO.

5.4 TIpumepsl 3aannii 1151 BHITOJTHEHUS] TPAKTHYECKUX PadoT

IIpakTuyeckas padora Nel
Translate the suggested titles of a research paper from English into Russian with regard to the
their metacommunicative nature (c yuemom npunyuna memaxkomMmyHUKamueHOCmu).

1. English Academic Writing for Russian scholars: What Do They Really Need?

2. Gossip and the Insecure Workplace: Look before you Speak

3. Another Ceiling? Can Males Compete for Traditionally Female Jobs?

4. Why Bubbles Rise Anomalously in Water with Air Present?

IIpakTuueckas padora Ne2

Translate sentences into Russian (without a dictionary) with regard to linguistic means
of compression.

5. Making smart choices is a skill worth honing.

6. Capturing three-dimensional images of objects requires using photographic plates made
of glass or plastic.

7. Generating alternatives takes time and thought.

8. The abstract requires that you write a sentence of justification, a statement of objective,
a reference to methods used, a list of most important results, and any conclusion reached.

9. The article to be translated is here.

Kpamxue memoouueckue yxazanus

IIpakTHyeckas padora Nel
-IIoBTOpUTH BUIBI U CTPYKTYpPHBIE TUIBI MPEIOKEHUH (YTBEPIUTEIbHBIX, BOIPOCUTEIBHBIX U
T.1.), HCIOJIb3YEMBIX npu COCTaBJICHUH 3arjaaBuil

- Bcnomuute paBujia T'paMMATHKHU, OTHOCHUTCJIBHO TIOpAJKa CJIOB B MPCIIIOKCHUU



- Bemonnute 3amanue u yoeauTech, YTO IpU NepeBojie OblT IepeaaH MEeTaKOMMYHUKATHBHBIN
XapakTep 3arjaBUid.

IIpakTHYeckas padora Ne2
- [loBrOopuTE M3y4YEHHbIE KIMILIE, & TAKKE OCOOCHHOCTH S3BIKOBOM PENpEe3eHTALUU KaTerOpuu
KOMIIPECCHH.
- [lepeBenure MIpeI0KEHUS, OIUPAsICh Ha MUKPOKOHTEKCT.
- BeINIOJIHUTE peaaKTUpOBaHUE.

IlIkana oyenxu

IIpakTnueckas padora Nel

Ouenka Bamst Onmcanue
BBICTaBJSIETCS CTYIICHTY, €CITH [IEPEBO] BHIITOIIHEH B YCTAHOBIICHHBIE CPOKH, COIEPIK
COTJIMYHO» 5 aHMe 3arJIaBus MEPEIaHo TOJHOCTHIO, CTHIIb U HOPMBI sI3bIKa TIEPEBO/IA B LIETIOM COOJT

FOJICHBI; IPyObIe OIMOKHM OTCYTCTBYIOT (€CTh HEKOTOpPBIE HETOYHOCTH).
BBICTaBISIETCS CTYICHTY, €CITH IIEPEBO BEITTONHEH B YCTAHOBIIEHHBIE CPOKH, COIEPIK
«XOpOIIO» 4 aHUE 3arJaBus IePeJaHo MOIHOCTBIO, CTHIIb M HOPMBI A3bIKa MEPEBO/IA B LIEIOM cO0JI
FOJICHBI; JIONMYIIEHB! He3HAYNTEIbHBIE OIIHOKH.

BBICTaBISIETCS CTYZICHTY, €CITH IIEPEBO BEITTOIHEH B YCTAHOBIIEHHBIE CPOKH, COIEPIK
«yZIOBJIETBOPUTEIBLHO» 3 aHMe 3arJaBus MepeJaHo TTOJTHOCTEIO, CTHIIb M HOPMBI SI3bIKa TIepeBo/ia HapyIIeHBI; 1
ONYIIEHBI JIBE CMBICIIOBBIE OITHOKH.

BBICTABIISICTCS CTYICHTY, €CJIM TIEPEBOJI BHITIOHEH C OIO3/IaHUEM, H /I COIep)KaH!

«HEY/IOBNICTBOPHTENBHO | )
» € 3arjiaBusa UCKaXCHO, CTHUJIb U HOpMBI SI3bIKa nepeBo;Ia HapyHJeHLI, JIOHyHleHBI TpI/I

CMBICJIOBBIC OHJI/I6KI/I.

BBICTABJISICTCS CTyJIeHTy, €CIIn HCpCBO)I BBITIOJIHEH C OINO3JIaHHUEM, U /I’IJTH CO)Iep)KaHI/I
<<HeyJIOBJTeTBOpI/ITeJTbHO 1 € 3arjiaBuA UCKa>XCHO, CTUJIb 1 HOPMBI sI3bIKa IIEPEBOAA HA] CHBI; J0I1 CHBI 6one
» s P PeBOJIAa HAPYIICHBI; TOMYIIL

(S Tpex CMBICJIOBBIX OI_HI/I6OK.
<<HeyJIOBJ'leTBOpI/ITeJ'leO 0 BBICTABJISICTCS CTyJIeHTy, €CIIn HCpCBO)I BBITIOJTHEH MCHEC YEM Ha 50 % HJIN €CIIU CTy
» JCHT HE l'lpI/ICTyl'[I/IJ'l K BBIITIOJIHCHUIO 3a1aHUS.

IIpakTuyeckas padora No2

OneHka baaa Onucanne

COTIHHOY 5 BBICTABJISICTCS CTYICHTY, €CJIM BCE 5 TPEINIOKEHHUIT IIepeBeIeHbI ¢ COOMI0ACH
WEM CTHJISL U HOPM sI3bIKa EpPeBOJa; OIIHOKH OTCYTCTBYIOT.
BBICTABJISICTCS CTYACHTY, €CIIH 5 MPEUIOKEHHUI IIepeBEICHBI C COOII0ICHUEM

«opotio» 4 CTWJISL M HOPM sI3bIKa TIEPEBO/IA; JOMYLICHbI He3HAYUTEIIbHbIE OINOKY HIIH I
epeBeICHBI 4 MPE/IOKEHUsSI C COOIOICHIEM CTHIISI M HOPM sI3bIKa TIEPeBOa;
OIINOKU OTCYTCTBYIOT.
BBICTABJISICTCS CTYICHTY, €CIIH 3 MPEUIOKEHHS IIEPEBEICHBI C COOII0ACHHEM

(Y TOBITETBOPHTETHHOY 3 CTWJISL K HOPM sI3bIKA MEPEBO/IA, OLIMOKU OTCYTCTBYIOT WIIH MepeBe/ieHbI 4-5

MPEIOKEHU, HO CTWIIb U HOPMBI A3bIKa HApYIIEHB! U JONYIIEHbI 1-2 cMbIC
JIOBBIE OLINOKH.

BBICTaBJIACTCS CTYJICHTY, €CIIH 2 IPEAIOKEHUS IepeBeieHbl 0e3 OHUOOoK, ¢ ¢
2 00JII0ICHNEM CTHIISL M HOPM $I3bIKa II€PEBOJIA; WM IIEPEBEACHBI 3-5 Npe ok
€HUI, HO CTHJIb U HOPMBI SI3bIKa 3HAUMTEIbHO HAPYIICHBI H/WIH JOMYIIEHBI
2-3 CMBICIIOBBIE OIIHOKH.

BBICTABIISIETCS CTY/ICHTY, €CIIU OJIHO MIPEJUIOKEHUE NepeBejeHo 0e3 OnOOK,
¢ COOJIIOZICHNEM CTHIIISL K HOPM $SI3bIKa TIEPEBO/IA; MITH MepeBeICHbI 2-5 mpenn
0)KEHUH, HO CTHJIb M HOPMBI 53bIKA CYILIECTBEHHO HapYLICHbI W/ JIOIYyLIe
H 6o1ee 3-X CMBICIOBBIX OMIMOOK.

«HEYJIOBJIETBOPUTEIBLHO

«HEY/IOBIETBOPUTEIBHO 1-0

5.5 Tect CO0 Moodle

duexTponHble TecThl (Electronic Test) B C30 Moodle

- Dnexrponublit Tect Nel Komnanuu (Company Presentation)
- DnektponHHbIii TecT Ne2 /Jenveu (Money)

Tunosble 3a1aHuA:

1. TlepeBeauTe MUCBMEHHO CO CIOBApEM OTPBIBOK U3 TekcTa (06bEMoM 500-1000 meu.
3HaKOB (C mpo0enaMu) U COCTaBbTE INIOCCAPHM K TEKCTY.

2. BcraBbTe B onmcaHue BhIpayKE€HHs U3 TaOJIHIIBI U IEPEBEINTE TEKCT-ONMCaHUe Ha
PYCCKHH A3BIK

3. 3amoiHuTe NpeIoKeHNs: KOPPEKTHOM TI1aroyibHoi (opMoii B CKOOKaX.



4. Omnpenenure, Kakue U3 NOAYEPKHYTHIX CJIOB B JAHHOM IPEUIOKEHUU SBIISIOTCSA UX
JIEKCUYECKUMHU SKBUBAJICHTAMH UX TEKCTA.

5. Bribepute npaBUIIbHBIN BapHAHT MEPEBO/Ia BBIICICHHOM YacTH MPEAIoKeHUs, oOparas
BHMMaHUE Ha OpMy TIIarosa.

6. IlepeBenuTe ¢ PyCCKOTO S3bIKA HA AHTIIMIUCKHUH SI3bIK PEKOMEHIAINU JJIs1 OM3HECMEHA(0B)

OTHOCHTEIIBHO €ro/uX mepee3ia u3 AHTINM B APYTI'YIO CTpaHy, oOpalas BHUMaHue Ha

¢dhopmy ckazyemoro (B CKOOKax).

[Ipocnymaiite TekCT ay1M0COOOIIEHHS U 3alI0JHUTE IPOITYCKH B OTPBIBKE.

[IpocMmoTpuTe BHIeOPparMeHT U BBITIOJHUTE 33 JaHHUS.

9. 3amonHMTE ONHCAHUE BHIPAKCHUSAMHU M3 TAOIUIIBI M TIEPEBEIUTE TEKCT HAa PYCCKUMN SI3BIK

o ~

Ilpumep mecmosozo 3a0anusn Nl

IMpocmorpure Bumeodparment Sole Proprietorship by Jeff Short u BwImosHHTE
nocraBiieHHoe 3amanue. COrilaCHTeCh WM HET CO  CIEAYIONMMH BBICKA3bIBAaHWSIMH, B
COOTBETCTBUH C OCHOBHBIM cojiepskanueM Buaeodparmenta (Mark the following statements True

or False):

Mark the following statements True or False
1. Sole Proprietorship and partnership are 2 main legal forms of business ownership.

A) True b) Fals

2. If any debt is incurred in sole proprietorship only one person is responsible.

A) True b) False

3. Disadvantages of sole proprietorship are: tax benefits and low start-up costs.

A) True b) False

4. A collateral is property which is used as a guarantee that someone will repay a loan.

A) True b) False

5. Unlimited liability means that owners can be held personally accountable for a business
debt.
A) True b) False

IIpumep TecToBOrO 3aKaHUs No2

Complete the sentence matching it with the proper ending:

1. China signed an agreement to develop a regional jet, setting up a joint ...

A) of the state airline to the public and keep a 55 percent major stake.

b) venture company in which it will have a 46 percent stake, Airbus — 39 percent and
Singapore Technologies — 15 percent.

B) in its UK counterpart so they can work out a marketing alliance.

I') in which the BBC has a minority interest.

2. Russia’s second biggest airline is trying to buy a stake ...

A) in its UK counterpart so they can work out a marketing alliance.

B) venture company in which it will have a 46 percent stake, Airbus — 39 percent and
Singapore Technologies — 15 percent.

B) which the BBC has a minority interest.

I') the state airline to the public and keep a 55 percent major stake.

3. The Canadian Government decided to sell 45 percent ...

A) venture company in which it will have a 46 percent stake, Airbus — 39 percent and
Singapore Technologies — 15 percent.

b) of the state airline to the public and keep a 55 percent major stake.

B) in its UK counterpart so they can work out a marketing alliance.

I') in which the BBC has a minority interest.

Choose the proper option:



4. First of all, loans are very small in size, and the target users are always very small
entrepreneurs and low-.......... households.

a. rate

b. money

c. fund

d. income

5. Finally, most.................. and conditions for microcredit loans are flexible, easy to
understand and suited to the local conditions of the community.

a. rules

b. contracts

c. terms

d. laws

Kpamxue memoouueckue ykazanus

CrynenTs BeinonHs 0T TecT B CO0O Moodle. KonndecTBo npeaioxkeHuii ¢ mpormyckamMmu —
5-10. Bpewms BeimonHeHus Tecta — 5-10 MUHYT.

IlIxana oyenxu

Ne Bamner* Onmucanne

4 4-5 TecT BhINOaHEH Ha 91% - 100%

3 2-3 TECT BBINOJIHEH Ha 61% - 90%

2 1 TECT BBITTOJIHEH Ha 36% - 60%

1 0] TECT BBHITIOJIHCH MeHee, 4eM Ha 35%

5.6 Ilpumepsbl 3axanuii A1 BHINOJHEHUS KOHTPOJIbHBIX padoT

3aodanue 1. llepeBenute npeioKEHHBIC 3aTJIaBHUs HAYYHOUM CTaThU C aHTJIMHCKOTO SI3bIKA
Ha PYCCKHUH C cOOII0IEHUEM METAaKOMMYHUKATUBHOCTH.

3aoanue 2. [Ipocmotpute BueohparMeHT U BHITIOTHUTE 3aJaHUS.

3adanue 3. [IpoaHaM3upyiTe PUTOPUIECKYIO CTPYKTYPY U JUHTBAJIbHBIE OCOOCHHOCTH
Osoka Pesynbrarel. BeIMoTHUTE THCHMEHHBIN MTEPEBOJ] ATOW YACTH CTAThU C aHTJIMHCKOTO S3bIKA
Ha PYCCKHI SI3BIK.

Ilpumep 3a0anusn 1. Illepeseoume npednodxceHHvie 3A207108KU HAYYHOU CMAMbU C
AHRNULICKO20 SA3bIKA HA PYCCKULL C YUEemOM NPUHYUNA MemAaKOMMYHUKAMUBHOCMU (8pems
nepegooa — 20 mun).

1) English Academic Writing for Russian scholars: What Do They Really Need?

2) Gossip and the Insecure Workplace: Look before you Speak

3) Motivating Creativity in Organizations: On Doing What you Love and Loving What
You Do

4) Another Ceiling? Can Males Compete for Traditionally Female Jobs?

5) Why Bubbles Rise Anomalously in Water with Air Present?

Ilpumep 3a0anus 2.
Ayouposanue «Tara Fashionsy. Ilpociywaiime ayouo u omeemvme HA BONPOCHL (8pems
gvinoneHus — 20 munym) -

Where is the head office?

What does the company sell?

Who are their customers?

What is their annual turnover?

How much is their annual net profit?

What is the number of their stores in Spain/other European cities?
What are their strenghts?

What about their future plans?

NGO~ wWNE

Ilpumep 3a0anusa 3. Pumopuueckas cmpykmypa Kakozco pazoeid HAy4HOU Cmamou
npeocmasnena Hudxce? Buinonnume nucbmeHHblll nepesod 3MOU 4acmu cmamv ¢ aH2IULCKO20



A3bIKa Ha pyccKutl (6pems BbINOTHEHUS] nepegooa - 20 MUHYM).
! Table 1 shows examination results of both groups. 2 As seen from the Table, the experimental
group outperformed the control group on all examinations. ® The grades received by the
experimental group were significantly higher than the grades obtained by the students of the
control group. * Also of interest is the observation that the students of the experimental group
continued to improve from one exam to another, while their counterparts from the control group
received different grades ranging from low to high during the experimental period. ®> The obtained
results are generally consistent with empirical observations provided by Nepeypivo as early as in
2020.
Kpamxue memoouueckue ykazanus

3aoanue 1
- [loBTOpUTE BUIBI U CTPYKTYPHBIC THUIIBI MPEIJIOKEHUN (YTBEPIUTEIHHBIX, BOTPOCUTEIBHBIX U
T.11.), HCTIOJIb3yEMbIX npu COCTaBJICHUU 3arJaBuu.

- BcrmomHuTe mpaBmia TpaMMaTHKHA, OTHOCHUTEIBHO TOPSAKAa CJIOB B  MPEUIOKEHUU.
- BrimosnauTe 3amanue u yoenuTech, 4To U NepeBoje ObUT MepeilaH METaKOMMYHUKATHBHBIN
XapakTep 3arjaBUid.

3aoanue 2
- BaumarensHO MpoCTyIanTe ayamo oT Hayvaja bi (0] KOHIIa.
- Y6enurech, 4TO BaM MOHATEH CMBICI KaK BCEro ayAuo, TaK U OTIENIbHBIX €ro (pparMeHToB.
- OTBeThTE Ha BOMIPOCHI, HCTIOJB3Ys CIOBaPh (T1e HEOOXOIUMO).

3aoanue 3
- BuaumarensHO MIPOYNUTAUTE  TEKCT opuruHaiza  OT  Hayajla  J0O KOHIIA.
- VYOemutecb, UYTO BaM TIOHATEH CMBICI KaK BCEro TEKCTa, TaK U TEPMMHOB.
- [loBTOpUTE TUMOBYIO CTPYKTYPY MHBApPUAHTHOW MOJEJIU AHTJIOA3BIYHOM HAy4YHOW CTaThU, a

TaKxKe PUTOPUYECKYIO CTPYKTYpPY ee qacTei.
- Ompenenute  pPUTOPHYECKYIO  CTPYKTYPY  JAaHHOTO  pasfena  HaydyHOW  CTaThbu
- BrimonauTe epeBol, HCIIONTB3YsI CJIOBaph (ecmu HE0OX0MMO).

- OTpenakTupyiTe roTOBBIN MEPEBO/I.
LlIxana oyenxu

3adanue 1
OneHka Basuibet Onucanue
BBICTaBJIACTCS CTYJICHTY, €CIIM ePeBO/] BBIIIOJIHEH B YCTAHOBIICHHBIE CPOKH,
coJep)KaHHe 3arjaBys NEPEAAHO TIOTHOCTBIO, CTHIIL X HOPMBI SI3bIKa IIEPEBO
J1a B 1I€JIOM COOJIIOJICHBI; TPYObIe OIMMOKH OTCYTCTBYIOT (€CTh HEKOTOPbIE H
€TOYHOCTH).
BBICTaBJIETCS CTYJICHTY, €CIIM IEPEBO/] BHIIIOJIHEH B YCTAaHOBJICHHBIE CPOKH,
«XOPOLIO» 4 coJiepXKaHKe 3arjaBys NEPEAaHO TOTHOCTBIO, CTHIIL U HOPMBI SI3bIKa IIEPEBO
J1a B LIEJIOM COOJIIOJICHBI; JIONYIIEHbl HE3HAUUTEbHbIE OLINOKH.
BBICTABIISIETCS CTY/ICHTY, €CIIU NEPEBOJL BBIIIOJIHEH B YCTAaHOBJICHHBIE CPOKH,
«Y/IOBJIETBOPUTEIILHOY 3 coJiep)KaHKe 3aryaBys NEPEAAHO TIOTHOCTHIO, CTUIIb X HOPMBI SI3bIKa IIEPEBO
Jia HapyIIeHbI; JOIMYLIEHbI 1B CMBICIIOBbIE OIIMOKH.
BBICTABIISIETCS CTY/ICHTY, €CJIU NEPEBOJL BBIIIOJIIHEH C ONO3/IaHUEM, U /MU CO
«HEY/IO0BJIETBOPUTEIILHOY 2 Jiep)KaHHe 3arJIaBusi UICKaKEHO, CTHIIb U HOPMBI sI3bIKa II€PeBO/Ia HApYLICHBI
; JIOITYIIIEHBI TPU CMBICJIOBbIE OLTHOKH.
BBICTABIISIETCS CTY/ICHTY, €CJIU NIEPEBOJL BBIIIOJIIHEH C OMO3/IaHUEM, H /MU CO
«HEY/IOBJIETBOPHUTEIBHOY» 1 Jiep)KaHKe 3aryiaBusi HCKaKEHO, CTHIIb 1 HOPMBI s13bIKa TIEPEBO/Ia HApYIICHBI
; JIOIyIIeHBI 00Jiee TPEeX CMBICIIOBBIX OLIMOOK.
BBICTaBJISCTCS CTYJICHTY, €CIIH epeBO/] BHIIIOJHEH MeHee yeM Ha 50 % win

«OTJINYHOY 5

(HEYLOBIICTBOPHTEILHO? 0 €CJIH CTYACHT He MPUCTYIUII K BBIMOJIHEHUIO 33 JaHHSL.
3aoanue 2
OneHka baua Onucanne
BBICTABJISICTCS CTYICHTY, €CIIH COJepIKaHNe YCTHOIO OTBETA BHICTPOSHO JIOTUYHO, OTBE
«OTJINYHOY 5 T TOJHBIH, CTHJIb M HOPMBI sI3bIKa COOJTFOICHBI; TpaBmiia 0)OPMIICHHsT YCTHOTO BBICKA3

BIBAHHS COOJTIOJICHBI, OITHOKH OTCYTCTBYIOT

BBICTABJISICTCS CTYIICHTY, €CIIH COJePIKaHHUEe YCTHOTO OTBETA BBICTPOCHO JIOCTATOYHO JIO
THYHO, OTBET HOJIHBIM, CTHIIb X HOPMBI SI3bIKa COOJTIOICHBI; OMYIICHbI HE3HAYNTEIIbHBI
¢ OLIMOKH W/WIIH €CTh He3HAUMTEIIbHbIC HAPYLICHNS PaBUIl O)OPMIICHUS ICTIOBBIX MK
ceM

«XOpOIIO» 4




BBICTABJIACTCA CTYACHTY, €CJIKM COACPIKAHUEC YCTHOI'O OTBETA BBICTPOCHO TOCTATOYHO JIO
THYHO, OTBCT JOCTATOYHO HOHHbIﬁ, HO CTWJIb U HOPMBI A3bIKa HAPYIICHbBL (aKTI/IBHaSI JIC

KCHKa U KJIHUIIC UCIIOJIb30BaHbI MI/IHI/IMaJ'II)HO); JOITYIICHbL 1-2 CMBICIIOBBIC OH_II/I6KI/I, 1p
aBuJIa Od)OpMJ'IeHI/ISI 3HA4YUTCJIbHO HAPYIICHLIL.

BBICTABJIACTCA CTYACHTY, €CJIIN COACPIKAHUE YCTHOI'O OTBETA BLICTPOCHO HE BIIOJIHE JIOT
HYHO, U /I/IHI/I COACPIKaHUEC BbICKA3bIBaAHHWA HE BIIOJIHE PECUIACT MMOCTABJICHHYIO 3a/1avy, C

«KHEYAOBJICTBOPUTCIBHO» 2 THWJIb 1 HOPMBI A3bIKa HAPYIICHBI (aKTI/IBHaSI JICKCHUKA U KJINIIC NCIIOJIB30BAaHbI MUHHUMA

JILHO WJIM HE MCIIONIb30BaHBI); JIOMYIIEHBI 2-3 CMBICIIOBBIC ONTHOKH, TIpaBuiia opopmiie

HUS BHAYUTCIIbHO HAPYIICHBI.

BBICTABJISICTCS CTY/ICHTY, €CITH COJCpXKaHNE ayIHo IIepelaHo, 3alaHKe BBIIOIHEHO Ha 0
«HEYIOBJIECTBOPHUTEIBEHOY» | 1-0 -50% (OTBET He HaUaT WM HE 3aBEPINCH) W/ M CTWIb U HOPMBI S3bIKa HAPYIIICHBI; JIOM
yIICHBI 60JIee TPEX CMBICIIOBBIX OIIHOOK.

«YHAOBJICTBOPUTECIIBHO» 3

3aoanue 3
Ouenka Bamsr Onmcanue
BBICTABIISAETCS CTYIEHTY, €CIIH MEPEBO]I BBIMIOIHEH B YCTAHOBJIEHHBIE CPOKH, COIED
COTITHYHO» 5 JKaHHE TEKCTA OPUTHHAIIA TIEPEIAHO MOTHOCTLIO, CTH/Ib ¥ HOPMBI 3bIKa MIEPEBO/A B

LIEJIOM COOJIIOJICHBI; TPyOble OMMOKN OTCYTCTBYIOT (€CTh HEKOTOPBIE HETOUHOCTH).
BBICTABIISICTCS CTY/ICHTY, €CIIM MIEPEBOJI BBIIIOTHEH B YCTAHOBJICHHBIC CPOKH, CONIEP
«XOpPOLIO» 4 JKaHHe TEKCTa OPUTHHAJIA TIePEeIaHO MOTHOCTHIO, CTHIIb U HOPMBI sI3bIKa MEPeBo/ia B
LIeJIOM COOJIIO/ICHBI; NONYIIESHb! He3HAUUTEIBHBIE OIIHOKH.

BBICTABIISICTCS CTY/ICHTY, €CIIM [IEPEBOJI BBIIIOJTHEH B YCTAHOBJICHHBIC CPOKH, CONIEP
«Y/IOBJIETBOPHUTEIBLHO» 3 JKaHHe TEKCTa OPUTHHAJIA TIEPeIaHO MOTHOCTBIO, CTHIIb M HOPMBI sI3bIKa TIepeBoia H
apyIIeHbI; ONYIIEHBI JIBE CMBICIIOBBIC OIIHOKH.

BBICTaBJISICTCSI CTY/ICHTY, €CITH IEPEBO/] BBITIOJIHEH C OTO3JaHHEM, U /HITH COAEPKaH
«HEYZIOBJICTBOPUTEIBHOY» | 2 M€ TeKCTa OPUTHHAIA HCKa)KEHO, CTUIIb U HOPMBI SI3bIKa TIEPEBOJIa HAPYILICHBI; Oy
LICHBI TPH CMBICIIOBBIE OIITHOKH.

BBICTaBJISICTCSI CTY/ICHTY, €CITH NIEPEBO/] BBITIOJIHEH C OIO3JaHHEM, U /HITH COAEPKaH
«HEyIoBIeTBOpHUTENBHO» | 1 M€ TeKCTa OPUTHHAIA HCKa)KEHO, CTUIIb U HOPMBI SI3bIKa TIEPEBOJIa HAPYILICHBI; OMY
IIICHBI 60JIee TPEX CMBICIIOBBIX OLIHOOK.

BBICTaBJISICTCSI CTY/ICHTY, €CITH MIEPEBOJI BHITIOJIHEH MeHee yeM Ha 50 % Wit ecli cT
YACHT He MPUCTYIII K BBINOJTHEHHUIO 3a1aHHS.

«CHEYAOBJIECTBOPUTEIILHO» 0

5.7 IlpumepHbIii TepedyeHb TeM MYOJIUYHBIX BHICTYIJIEHHIA ¢ Mpe3eHTanu e

TemaTtuka npe3eHTauuii no gucuunauHe s OPO

K meme 1:

1. IloaroTOoBHTE KpaTKOE COOOINIECHHE HA AHTIUHCKOM S3bIKE O CTPYKTYpE KOMIIAaHWUH, B
KoTopoil Brl pabGoTaere, wiu KoMIaHUHM, KOTOpyH0 Bbl Xopoimio 3HaeTe (¢ mpe3eHTanuel B
dbopmare PowerPoint).

K meme 2:

2. Haiigute B cetu VHTEpHET TOJOBOM OTYET MAEATEIBHOCTH 000N HHOCTPAaHHOM
koMmanuu. [loArotoBeTe KpaTkoe cooOIIeHNEe Ha aHTIMICKOM sI3bIKE (C Ipe3eHTaluei B popmare
PowerPoint).

K meme 3:

3. IloaroToBbTe KpaTtkoe cCOOOIICHHE Ha AHTJIMICKOM SI3bIKE Ha TeMy: «3amajHasi vs.
BOCTOYHAs KyJIbTypa BeJeHHsI OM3Heca Ha mpumepe ...» (BbIOOp IBYX CTpaH Ui CpaBHEHUs (Ha
YCMOTpEHHE CTy/AEHTa) ¢ pe3eHTaireii B popmare PowerPoint).

TemaTtuka npe3eHTanuii mo qucuunmue s 300

K meme 1:

1. TTogroToBHTE KpaTKOE COOOIICHNWE HA AHTJIMKWCKOM SI3BIKE O CTPYKTYpE KOMIIaHHH, B
KoTopoil Bel paboTaere, mnM KOMIaHUHM, KOTOpYI0 Bbl Xopoiio 3HaeTe (¢ mpe3eHTanuen B
dopmare PowerPoint).

K meme 2:

2. Haiinute B cetn VHTepHET Tof0BOH OTYET AEATENBHOCTU JIIOOOH HHOCTPaHHOM
koMmanuu. [ToAroToBeTE KpaTkoe CoOOIIeHNE Ha aHTIMICKOM SI3bIKE (C ITpe3eHTaluei B popmare
PowerPoint).

K meme 3:

3. IloaroToBbTe KpaTkoe COOOIIEHHE Ha AHTJIMICKOM SI3BIKE Ha TeMy: «3amajHasi vs.
BOCTOYHAs KYJIbTypa BeJeHHs OM3Heca Ha mpumepe ...» (BBIOOP IBYX CTpaH AJis cpaBHEHUs (Ha
YCMOTpEHHE CTYJCHTA) ¢ Ipe3eHTalmel B popmare PowerPoint).



Kpamkue Memoouueckue yKasaHus

o IloaroToBbTe U MPOBEIUTE NMPE3ECHTALUIO IO OJHOM U3 MPEI0KEHHBIX TEM.
[IpencraBbre camyro BaKHYI0 HWHGOpMaIHIO B Buze mpe3entanun Microsoft Power Point.
Bama npesenranus nomkHa coaepxkarb 10 10 cnaiios.

o IloBTOpHUTE JTEKCUKY HEOOXOIUMYIO J1JIs1 BBICTYILICHUS.

e CocTaBUTb IJIaH BBICTYIUICHHUS.

o [Ilpu noAroToBKe K MPE3EHTALMH UCIIOIb3YITE WILTIOCTPATUBHBIM MaTepuai u
nHpopManuio u3 cetu HTEpHET, a TakkKe U3 APYruxX HCTOUHUKOB.

TpeboBanus k 0popMIIEHUIO TIPEe3eHTALMU:

Crnaiiel 1 BUACOPST JOHKHBI 0(OPMIIATHCS CIICTYIOIINM 00pa3oM:

- 1ii (TUTYnBHBIN) C1ali]1 — JAHHBIE O BBICTYIAIOIIEM;

- 2if — TeMa Mpe3eHTaIlH;

- 3if — CTpyKTypa Mpe3eHTallNH;

- KaXIbI TIOCIEIYIONIUN ClIaiil JOJHKEH OBITh O3arjlaBjieH B COOTBETCTBHH C TEM
ITYHKTOM, KOTOPBIN OCBEIIAETCS;

- IPEIOCIETHUN CTIai]] — BBIBOJI NTPE3CHTAIINH;

- TOCTEeNHUN (3aKIIIOUUTENbHBIN) Cllaiifi — KCIOJb30BaHHbIE pe(epeHTHbIE MCTOYHUKU
(References);

- TE3UCHOE U3JI0’KeHHE NHPOPMAIIUK Ha ClIaiax;

- JIOTHYECKHUI TIOPSJIOK CICAOBAHUS CIAUIOB APYT 3a APYTrOM;

- JIETKO BOCITPUHUMAEMOE IIBETOBOE PEIICHNUE;

- KPYITHBIH, JIETKO YUTAaeMBbIi mpudT;

- mpudt goKeH OBITh OT4YEeTNMBO BUAeH Ha onaHonBetHoM (HE mnécrpom, He
3aTPYAHSIONIEM BOCTIpUsA-THE HH(OpMaIuu Ha ciaiine) hoHe;

- YETKUE, JIETKO BOCIIPUHUMAaEMbIe rpaQuecKre 3JIEMEHTHI;

- TIpU 3TOM TI'padUyecKue 3JIEMEHTHI I0JKHBI TAPMOHUYHO COUeTaThCs ¢ MHGopMalueil Ha
clamne;

- KOppPEKTHOE pa3MelleHre rpadukoB 1 TaOIHI Ha CIIaiIe;

- KOppeKTHas no100pka 3¢heKToB aHUMAIHIH;

- €IMHBIA CTUJIb MTPE3CHTAIUH.

- Undopmanus, koTopas mioxo BOCIPUHUMAETCS Ha CIyX (IaThl, UMEHA, HOBbIE TEPMUHBI,
Ha3BaHMs), JOJHKHA OBITH 00s3aTeIbHO MPE/ICTaBICHA Ha Cllaii1aX, He epeHachlas ux

- KonuyectBo cnaiijoB ompenensercs perjiaMeHTOM BbICTYIUIEHHs. Tak, ans 5S-
7MUHYTHOTO BBICTYIUICHHSI TOTOBUTCS He OoJiee 10 ciaitios .

IIy6au4HOe BhICTYIJIEeHHE OIICHUBAETCS COTJIACHO CIIEIYIOIIUM KPUTEPHSIM :

1. Coneprkanue — Makc. 1 Gamn

2. Jlexcuyeckoe odopMieHne peur — Makc. 1 6amn

3. I'pammaTudeckoe opopmiieHrne peun — Makc. 1 Gamn

4. Ilpousnomenue — makc. 0,5 Ganna

5. HarnsgHocts (Bunmeopsa)— makc. 0,5 6ama

6. Opranuzanus oOpaTHOH CBsI3M ¢ ayauTopueii — makce. 0,5 6anna

7. Manepa nipe3eHTaruu (mapailHrBajgbHbIe TapaMeTpsl) — Makc. 0,5 6amna

TunuyHble OIMUOKH, KOTOPBIX CIEAyeT N30erath 00y4aronuMcs BO BpeMs BBICTYIIIICHUS
¢ mpe3eHTanueii B popmare PowerPoint:

1. Cnaiigpl neperpyxeHsl nHpopMaIuen (OrpaHUYHTh J0 TSTH CTPOK Ha Cliaiiie, B KaKI0H
CTpOKe— He 0oJiee MITH CIIOB)

BricTymaromuii ynTaeT HHPOPMAIIUIO CO Cliaiiia, TEM CaMbIM, AyOlnupys ee
WNudopmarnust He CTPYKTYpUpOBaHa, a 3HAYMT, TSHKEIO BOCITPUHAMACTCS

4. HeynauHoe IIBETOBOE PEIICHUE U MIPUPT THKEIO BOCIPHHUMAIOTCS

w N



5. Tuxas, ObicTpas (3a4acTyr0 HEBHSITHASI) PeUb
6. MoHoTOHHas peub
7. TlepenachlieHHOCTB AP PEeKTaMU aHUMAITIH
8. I'padmueckue 31€MEHTHI HE COOTBETCTBYIOT KOHLEMIIMU IPE3CHTAIlNN
M
LlIkana oyenxu
Ounenka Bann Onucanue
BBICTABJIACTCA CTYACHTY, €CJIIK CTYACHT NOJIHOCTBIO PACKPBUI TEMY, ITPE3CHTAL]
«OTIIMYHO» 5 Hs COACPIKUT HCO6XOZ[I/IMOC KOJIMYECCTBO CJ'IaﬁI[OB, NOATOTOBJICH IUJIaH BBICTYIT
JICHUS, BBICTYIUICHUE HE COACPIKUT CYHIECTBECHHBIX (0111573
BBICTABJIACTCA CTYACHTY, €CJIIN CTYACHT INOJIHOCTBIO PACKPBUI TEMY, ITPE3CHTAlL]
«XOpOoLIO» 4 WSl COAEPXKUT HEOOXOTMMOEe KOJIMUECTBO CIal/I0B, TIOJIrOTOBIIEH TUIAH BHICTYIT
JICHHS, JONTYIIECHbI HE3HAYNUTCI/IbHBIC OIIMOKH B peun
BBICTABJISICTCA CTYACHTY, €CJIU CTYACHT HE MOJTHOCTBIO PACKPBLUI TEMY, IIPE3CH
«YAOBJIECTBOPUTCIIBHO» 3 Talus COACPIKUT HeO6XOI[I/IMOG KOJIHYCCTBO CJ'Iaﬁ)IOB, YaCTUYHO IMOATOTOBJICH
TUIaH BBICTYIUICHMS, JOIYIICHBI rpyﬁme OIIMOKH B peun
BBICTABJISICTCA CTYACHTY, €CJIN CTYACHT HE PACKPbUI TEMY, IPE3CHTALNA HE CO
«HCYAOBJIECTBOPUTCIILHO» 2 JACPIKUT HY)KHOT'O KOJIM4YECTBa cnaﬁz[os W /AU He TIOATOTOBJICH IVIaH BBICTYILT
€HMS, TOIyIIEeHbI rPpyOble OMMOKHU B Peur
BBICTABJIACTCA CTYACHTY, €CJIU CTYACHT HE PACKPBLI TEMY, IIPE3EHTALNA HE CO
«CHEYAOBJIECTBOPUTECIILHO» 1 JACPIKUT HY)KHOT'O KOJIMYEeCTBa CJ'Iaﬁ}lOB, CTYACHT HE BJIaACCT TeMOﬁ, HE 11oAT0
TOBWJI IUIAH BBICTYTUICHUSL.
KHEYIOBJICTBOPUTEIBLHO» 0 BBICTABJIACTCA CTYACHTY, €CJIN CTYACHT HE NPEACTABUII IPE3CHTALINIO.




KJ/IIOYU K OHEHOYHBIM MATEPHUAJIAM 110 IUCHUIIJINHE
«IEJJOBOE OBIIEHUE HA HHOCTPAHHOM SA3BbIKE»

5. OTBeTHI Ha IMPUMEPHBIC OLICHOYHBIC CPEACTBA
AJIS TPOBEICHUS Telcymeﬁ arTreCranmuu

5.1 Ilpumepnsvie memot onsa onpoca

cO~NOOT A~ WNEF

o

. warehouse

. branch

. call center

. distribution center

. factory / plant

. an announcement

. high quality papers

. both theoretical and applied research
. start / initiate / set up

10.
11.
12.
13.
14.
15.
16.
17.
18.
19.
20.

latest / newest / up-to-date
investigators
arrange
achieve
assess

apply
accomplish
issues
insights
emphasis
scope

5.2 Omeemut na mecmoenie 3a0anus

1.
2.
3.
4.
S.
6.
7.
8.
9.

10.
11.
12.
13.
14.
15.
16.
17.
18.

19

20.
21.
22.

B)
H)
b)
)
)
b)
A)
)
A)
A)
A)
b)
A)
B)
A)
A)
B)
b)
.I)
B)
B)
b)



23. B)
24.7)
25.B)
26. A)
27. A)
28. A)

5.3 Ilpumepot 6vtnoinenuss uHOUGUOYATLHBIX OOMAUHUX 3A0AH UL

IIpumepHBbIii 0TBeT (MHAMBHIYAIbHOE IOMaLIHee 3a1anue) 1

Richard Brown is the managing partner of Cognosis, a management consultancy in London
which advises companies on organization and change.

Answers to the questions:

1) First: studying the tone and style of the company’s communication.

Second: interviewing the company’s top executives in depth

Third: conducting research more broadly across the company’s staff and its customers

Fourth: analysing the company’s internal documents.

2) There are 16 types.

3) Three things are: change, innovation and relating to customers.

In the third part of the interview, Richard Brown describes three ways in which successful
companies are similar. Complete the description below.

1. future oriented

2. where they are headed

3.customer-driven

4. responding to their markets

5. values-driven

6. guide their decisions

IIpumepHblii oTBeT (MHAMBHIYAIbHOE JoMallIHee 3aaanue 2): Presenting my company
TAFI Medical Center: Care at the Level of Global Standards

TAFI Medical Center is a modern facility where cutting-edge technology meets
compassionate patient care.

Our laboratory is the pride of the center: equipped with state-of-the-art equipment, it delivers
highly accurate test results in the shortest possible time. Process automation minimizes human error,
and our test results are trusted by clinics in South Korea, Germany and the USA.

A team of experienced doctors — from general practitioners to highly specialized experts —
develops personalized treatment and prevention plans. We place special emphasis on vaccine
prevention: the center offers up-to-date vaccines and consultations with immunologists to help
protect the health of both children and adults.

Trust TAFI — choose reliability, professionalism and care!



5.4 IlIpumepul vinonenus nPaAKMUYEecKux pabom
IIpumepHBbIii oTBeT (MpaKkTHYecKas padora) 1

1) AxageMuyeckoe MMChbMO Ha aHTJIMUCKOM SI3bIKE JJIs1 POCCUMCKUX YueHbIX: UTO M Ha camoM jiene
HyxHO (KakoBbI Ha caMOM Jielie UX 3aIpoChI?)

2) CriieTHH Kak yrpo3a 0e30MmacHOCTH Ha pabodyem mecTe: bynbre OauTenbHbl!

3) Eme oaun Be130B? MOTYT 1M MY>KYHHBI KOHKYPHPOBAaTh B TOHKE 3a TPAJUIMOHHO >KCHCKUE
paboune mecra?

4) IMoveMy mpu HATMYUH BO3AyXa My3bIPHKU MTOJHUMAIOTCS B BOJIE?

IIpumepHbIii 0TBeT (MpaKkTH4YecKas padora) 2

5) Vmnwiii 66160p — 5mo Haswik, KOMOPLIL CMOUM OMMAYUBAMb U NPAKMUKOBAMDb.

6) /[na nonyuenuss mpexmepHulX U300pANCEHU NPEeOMemo8 HeoOX0OUMO UCHONb308ANb
GomonnacmunKku u3 cmekia uiy NiIACMUKdA.

7) Ilouck anbmepHamuHvix peulenuti mpeodyem epemeHu U pasmoblulieHull.

8) B anmomayuu Heobxo0umo 000CHOBAMb  AKMYAIbHOCHb,  CQHOPMYIUPOSAMDb  Yelb
UCCe008AHUsL,  YKA3AMb  UCHOIb30BAHHbIE Memoobl, Nepeqyuciums Hauboiee BANHCHblE
pe3yibmamsl U COeNAHHbLE 8bIEOOVL.

9) Cmambs, komopylo Heobx00uMo nepesecmu, pazmeueHa 30ech.

5.5 Ilpumepnvie omeemot na mecmoegwie 3a0anusn ¢ C30 Moodle
Omeemvt na 3a0anus (mecm C30 Moodle 1)

b)

A)

b)

A)

A)

agrwnE

Omeemet na 3a0anus (mecm C30 Moodle 2)

B)
A)
)
D)
C)

aogrwnpPE
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