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1 Hessp, nuiannpyemMble pe3yabTaThl 00y4eHHs 110 AUCHHUIINHE (MOLYJII0)

OCHOBHOUW II€IBI0 JAUCIHUININHEI

«MHOCTpaHHBIN

SA3bIK  MOAYJIb 3»  ABIAETCH

dbopMUpOBaHUE HABBIKOB OOIICHUS B chepe AeNoBO U MpodecCHOHATLHOW KOMMYHUKAIIMHA H
YMEHUS CBOOOTHO OPHEHTUPOBATHCS B JIUTEPATYpe MPO(HEeCCHOHAIBHOM HAIPABICHHOCTH.
JUist TOCTHKEHUS ATOH LIeH B 3 CeMeCTpe OCYIIECTBIIAIOTCS CIICAYIONINE 3aa4u:

ook w

pacHIMpeHue 3anaca TepMHUHOIOTUUECKON JIEKCUKH (10 150 HOBBIX JIGKCUYECKUX €IHHUI]

B PaMKaXx M3y4aeMbIX TEM);

COBEPILICHCTBOBAHUE HABBIKOB IIPOCMOTPOBOT0 U U3Y4arOLIEro YTeHUs, B T.4.
po¢eCCHOHATIBHO OPUEHTUPOBAHHBIX TEKCTOB,;
pa3BUTHE HABBIKOB IIOHUMAaHMsI pe4U Ha CilyX (ayIMpOBHHUS);
pa3BUTHE HABLIKOB IOBOPEHUS B paMKaX U3y4aeMBbIX TEM;

pa3BUTHE HABBIKOB NMCbMA (HAIIMCAHUE PE3IOME);
BOCIIUTAHUE TOJIEPAHTHOCTH U YBAKEHHUS K JYXOBHBIM LICHHOCTSM Pa3HbIX CTPAH U

HapOoJIOB;

(dbopMHpOBaHKE TOTOBHOCTH K CAMOCTOSITEILHON TBOPUYECKOMN JACATEIHHOCTH U OCO3HAHUS
[IEHHOCTH y4eOHO-TI03HaBATEIbHOM NESITEIbHOCTH.

[TnaaupyeMbIMu pe3ysbTaTaMi O0YYCHHUS 10 TUCIUIUIHHE (MOIYIIIO), SIBJISIFOTCS] 3HAHUS,
yMeHusl, HaBbIKU. [lepeueHpb MIaHUpPyeMbIX pe3yNbTaToB OOyUEHHUs MO AUCHUIUIMHE (MOJYIO),
COOTHECEHHBIX C IUIAHUPYEMBIMH pe3yJbTaTaMH OCBOCHHUS O0pa30oBaTEIbHOM MPOrPaMMBbI,
npeJcTaBieH B Tabnuie 1.

Tabmuna 1 — Komnerenun, popMupyeMbie B pe3ylibTaTe W3Y4EeHUS TUCIUIITHHBI (MOTYJIs )

Pe3ynbTaThl 00y4eHUs MO TUCIIUTUTHHE

Konu Kox u
HazBanue (dhopMmyIrpoBKa
OIIOII BO, (opmynuposka HHIUKaTOpa Koz
COKpaIllEeHHOE KOMIIETEHIIUH JOCTHIKEHUS pe3yib DopMyNnHpOBKa pe3ynbTaTa
KOMITETCHIINU
TaTa
21.05.04 YK-4 : Criocoben VK-4.1B : P/l 3HaHue | HOPM aHTIIUICKOrO
«I"opHoe NIPUMEHSATH Bribupaer Ha JIUTEPATYPHOTO A3bIKA,
JIEIIO» COBpPEMEHHBIE rOCyJapCTBEHHOM HEOOXOUMOTO JUIS
rm KOMMYHHUKATUBHBIE | M MHOCTPaHHOM OCYLIECTBJICHUS
TEXHOJIOTUH, B TOM SI3BIKaX MEXIMYHOCTHOTO U
YHCclie Ha KOMMYHHUKaTUBHO JICIIOBOTO OOIIEHUS
MHOCTPAHHOM(BIX) MPUEMIIEMBIH CTUIIb P12 3HaHUE | AEMOHCTPUPYET 3HAHUE
sI3pIKe(ax), s JIeIIOBOTO BHJIOB COBPEMEHHBIX
aKaJeMHYECKOro U oOmieHus, KOMMYHUKaTHUBHBIX
npodeccHoHanbHOTrO | BepOasibHBIE U TeXHOJIOTHI
B3aNMO/ICHCTBHS HEBEpOANbHbIC PI3 | YMmeHue | agantupoBarh peub, CTHIIb
CpeacTBa OOIIEHUS U S3BIK KECTOB K
B3aUMOJIEHCTBHSA C CUTYallUsIM B3aUMOJEHCTBUS
HapTHEPOM P14 | YMeHue | cocTaBnaTh Ha AaHIIIMHACKOM
SI3bIKE OUIINATIBHBIC U
Heo(HITHaTBEHBIC TEKCTHI B
COOTBETCTBHH C IPUHATHIMU
HOpMaMH JIeJI0BOM
TIEPENUCKI
PS5 | YMmeHue | npuMeHseT nmpaBuia u
NPUEMBI YCIIELTHOTO
pe4YeBOro B3auMOEeCTBUSA
HAa MHOCTPAHHOM SI3bIKE
yepes MOJESIUPOBAHNE BUIOB




npodeccHoHATEHOM
JIeATEIbHOCTH

PLI6

HaBrix

BIlaneeT (POHETHUKOM,
JIEKCUKOHN Y TPaMMAaTHUKON
AHTJIMICKOTO SI3bIKa B
00BEMeE, HEOOXOIUMOM IS
TOTO, YTOOBI IIPEOCTABIATh
HHPOPMALIUIO JTUIHOTO U
JIETIOBOTO XapakTepa,
a/IeKBaTHO pearupoBaTth Ha
nHpopManuio,
MOCTYIAIONIYIO OT apTHEpa
110 KOMMYHHKAIIUH.

VYK-4.58:
VYyactByeT B
aKaJIeMHYECKO 1
npodeccuoHaTbHOM
KOMMYHHUKAIINA Ha
HHOCTpaHHOM(BIX)
sI3BIKE(aX),
HCTIONB3YS
COBPEMEHHBIE
KOMMYHUKATHUBHBIC
TCXHOJIOTUHU

P/l

3Hanue

HOPM aHTJTHHCKOTO
JUTEPATYPHOTO S3bIKA,
HEOOXOIUMOIO JIst
OCYILIECTBIICHHS
MEKINYHOCTHOTO U
JIEJIOBOT'O OOIIIEHUS

Pa2

3Hanue

JEMOHCTPHPYET 3HAHUE
BHJIOB COBPEMEHHBIX
KOMMYHHUKAaTHBHBIX
TEXHOJOTHUH

PJ13

YMenne

aaanTupoBaThb peib, CTUIIb
O6H.IGHI/I$I U A3BIK XKCCTOB K
CUTyallusIM B3aHMMOJACHUCTBUSA

PJI4

YMenne

COCTAaBJIATh HA AHTJTHHCKOM
s3bIKe OUIMATBHBIE U
HEeOo(UITHATBHBIC TSKCTHI B
COOTBETCTBHH C MPUHITHIMU
HOpMaMU JeJI0BOH
HEePENUCKH

P15

YMeHue

IIPUMEHSET IIPaBUIIa U
IIPUEMBI YCIIEIIHOIO
p€eYeBOro B3auMOIEHCTBUS
Ha UHOCTPAHHOM SI3bIKE
yepe3 MOJEIMPOBAaHUE BUAOB
po¢heCCHOHATBHOM
JIESITEIbHOCTH

PJI6

HaBrix

BiazeeT GOHETHKOH,
JIEKCUKOHN ¥ TPaMMAaTHUKON
AHTJIMICKOTO SI3bIKA B
00BEMe, HEOOXOJUMOM JIJIS
TOTO, YTOOBI IPEIOCTABIAT
UH(OPMALIUIO JTUYHOTO
JIETIOBOTO XapakTepa,
aJIeKBaTHO pearupoBaTh Ha
uHhopmanuio,
MOCTYIAIONIYIO OT MapTHEpa
110 KOMMYHHKAIIIH.

B nmponecce OCBOCHUA OJUCHUINIMHBI PEIOAOTCA 3aJadd BOCIIMTAHUA TapMOHUYHO
paanToﬁ, HanI/IOTI/I‘-IHOI\/'I n conuaJibHO OTBETCTBEHHOM JHYHOCTH Ha OCHOBE TPAAUIIUOHHBIX
pOCCHfICKHX JAYXOBHO-HPABCTBCHHBIX U KYJIBTYPHO-UCTOPUUCCKHUX HeHHOCTeﬁ, MMpEaACTaBJICHHLBIC

B Ta0nure 1.2.

Tabmuma 1.2 — [{eneBbie OpuEeHTHPHI BOCTTUTAHUS

BocnuraTeabHble 3a7a91

®opMHpOBaHNe LICHHOCTEI

LeneBbie OpUEHTHPBI

®opMHpOBaHHe IPAKIAHCKON MO3MIHMHA ¥ MATPHOTH3MA




®DopMHUPOBaHHUE TOJIEPAHTHOCTHU U
YBaKEHUS K MIPEACTABUTEISIM PA3ITHIHBIX
HAaIMOHAIIBHOCTEH U KyJIBTYD,
poXxuBaroumx B Poccun

I'ymanusm
I'paskiaHCTBEHHOCTD
Bricokue HpaBCTBEHHBIE

39 (2N 05

[IpaBa 1 cBOOOABI YeITOBEKA
Bs3aumomnomors u
B3aNMOYBa)KCHHE

YBakeHue K Apyroul KyiabType

®opMHpoBaHHe TyXOBHO-HPABCTBEHHBIX IEHHOCTEH

DopMupoBaHUE OTBETCTBEHHOTO
OTHOIICHHS K TPYAY

Co3unmaTensHBIN TPy
Bs3aumomnomoris u
B3aUMOYBa)KCHHE

JMCUNIITIMHUPOBAHHOCTD
Tpynomobue

HacroitunBocTh U ynopcTBo B
JOCTIKCHHUH LICJTH

Oco3HaHue [EHHOCTH
npodeccuu
JIro603HaTENBEHOCTD

AKTHBHAS KU3HEHHAsS TIO3ULINS
Camoo0yueHue

®opMHpoOBaHHe HAYYHO

o0 MUPOBO33PECHUA U KYJbTYPbI MBIIIJICHUSA

PasBuTHe mo3HaBaTeIpHOTO HHTEpECA U . JIr0603HaTENLHOCTD
Co3unmaTensHBIN TPy
CTpEeMIICHUS K 3HAHUSIM CamMoo0yueHune
OTBETCTBEHHOCTH
JMCOUTUIIMHIPOBAHHOCTH
MoOTHBUPOBAaHHOCTH

Pa3BuTHe TBOpUECKUX CIIOCOOHOCTEN U
yYMEHHUS peliaTh HECTAHIAPTHBIC 3a/1a41

CozupaTenbHblil TPy

HacroituuBocTs U ynopcTBo B
JIOCTH>KEHUH LENN
llenenonaranue u
LeJICyCTPEMIICHHOCTh
BHumartensHOCTB K AeTansaM
I'ubkocTh MBIILIEHUS
KpeatuBHoe MbINIIeHNE
CriocoGHOCTh HAXOIUTH,
aHAIIM3UPOBATh U
CTPYKTYPHPOBaTh
HHPOPMALIUIO

YMenue paboTaTh B KOMaH/E U
B3aMMOIIOMOIIb
KommyHnmnKaGenbHOCT
NHnuBuayanbsHOCTh

AKTHBHAas )KU3HEHHAS O3NS
NHnumaTuBHOCTH

JlunepctBo

dopMuUpOBaHNE KOMMYH

UKATUBHBIX HABBIKOB U KYJbTYPbI 0011eHHSI

Bocnutanue KynbTypbl Auanora u
YBaXXEHUsI K MHEHHIO IPYIUX JIIOAEH

Bbicokue HpaBCTBEHHBIE
Hzeabl

IMupoxuii kKpyrozop
YBaxeHue K Ipyrou KyiabType
JloGporkenarenbHOCTh U
OTKPBITOCTh
KoMMyHMKaOETHEHOCTD
YBaxeHue K cTapIiuM
YBaxeHue Tpaauuui




2 Mecto aucuuniauHbl (MoayJsi) B ctpykrype OIIOIT

Jucuunnuna «HOCTpaHHBIN S3bIK MOJYJb 3%» BXOJUT B 0053aTEIbHYIO 4acTh Y4eOHOTO

miIaHa B COOTBCTCTBHH C (DeﬂepaHBHBIM rocya1apCTBCHHBIM 06pa30BaTeHBHBIM CTaHdapToOM
BBICHICTO 06pa3OBaHI/I$I.

W3yuenne HHOCTPAHHOTO S3bIKA MPU3BAHO 00ECTICYHTD:

MOBBIIIIEHUE YPOBHS YU€OHOH aBTOHOMHH, CIIOCOOHOCTH K caM00Opa30BaHUIO;
pa3BUTHE KOTHUTUBHBIX U UCCIICOBATEILCKUX YMCHUH;

pa3BUTHE HHPOPMALIMOHHOMN KYJIbTYPHI;

pacIIMpeHne Kpyro3opa u MoBbIIICHUE 00LIeH KYJIbTYpPbI CTYICHTOB.

B pPE3YIbTATE YCICHIHOI'0O OCBOCHHA IUCHUILIWMHBI ((I/IHOCTpaHHBIﬁ S3bIK MOAYJIb 3»

CTYJEHT JIOJIXKEH:

3HaTh JIEKCUKY [IOBCEJHEBHOT'O OOILIEHUS;

3HaTh IPAMMaTUYECKUE CTPYKTYpPbI U MpaBuia, HEOOXOAUMBIE JUIsl OBJIA/IE€HUS YCTHBIMU
U MUCbMEHHBIMH (hopMaMH OOLIEHHS: CUCTEMY BPEMEH IJ1aroJia, TUIbI IPOCTOrO U
CJIOKHOIO IIPEIJIOKEHHS], 3HAMEHATEIIbHBIE U CITy>)KEOHBIE YaCTU PEUU;

YMETb JIe1aTh yCTHBIE COOOIIEHNUS 10 TEMaM OBCEHEBHOTO OOIIEHHUS U 110
COJIEp’KaHUIO IPOYUTAHHOI'O TEKCTA;

YMETh BOCIIPUHUMATh Ha CIIyX COOOIIEHUS MOBCEIHEBHO-OBITOBOIO XapakTepa

YMETb BBIAENATh TEMY U TJIABHYIO MBICJIb TEKCTA ITPU O3HAKOMUTEIBHOM YTEHUHU O€3
cJI0Baps;

YMETb JIOTUYHO ¥ TPaMMaTUUYECKU IIPABUIIBHO CTPOUTDH BBICKA3bIBAHUE B IPEEIax
U3y4EHHBIX TEM ITOBCEIHEBHOIO O0IIEHHsI, 0OMEHUBAaThCs HHPOpMaLueil,
JEMOHCTPUPOBATh PEYEBOE MTOBEICHUE, a/IEKBATHOE CUTYalluu OOIICHHUS;

BJIaJICTh HaBbIKAMU CaMOCTOSATEJIbHOM padoThI;

BJIAJIETh KYJIBTYPOW MBIIUIEHHS, CHOCOOHOCTBIO K OOIIEHUIO, aHAIN3Y, BOCTIPUSATHIO
UH(pOPMAalLIMK Ha HHOCTPAHHOM SI3bIKE;

YMETb IPaMOTHO U 3((HEKTUBHO MOJIB30BATHCSA UCTOYHUKAMU HHPOpPMAIMH (CIIPAaBOYHON
JIUTEepaTypoi, pecypcamu MHTEpHET).

3. O0bem AuCHUNIMHBI (MOAYJIS)

O0beMm JAUCIHUITIINHBI (MO,Z[y.]'ISI) B 3a4CTHBIX CIHHUIAX C YKAa3aHUCM KOJIINYCCTBA

aKaJeMHYECKHX YacoB, BBIJIEJICHHBIX Ha KOHTaKTHYIO paboTy ¢ oOydaromuMmucs (1o BHJaM
y4eOHBIX 3aHATHI) M HAa CAMOCTOSITENbHYIO pabOTy, MPUBE/IEH B Ta0IuUIE 2.

Tabnuia 2 — O0miast TPy 10€MKOCTh JUCITUTITUHBI

Tpyno- O0BbeM KOHTAKTHOM paboThI (4ac)
€MKOCTb
Cemectp
Hazpanue dopma Yacts (0D0) BHeayu- dopma
OIIOoIT o0yue- WIN Kype AynuTtopHas YA CPC aTTec-
VII TOpHast
BO HUS (3P0, (.E) Beer Taluu
0300) = cero
nek. | mpak. | mal. A | KCP
21.05.04
T'oproe 300 CLB 2 3 13 0 0 12 1 0 95 €]
JIETI0




4 CTpyKTypa U co/iepKaHue IMCUMILTUHBI (MO1YJIs1)

4.1 CTpykTypa aucuunjanHbl (MoxyJs) s 3@0

TemaTnueckuil 1miaH, OTpa)arLUil coaep)KaHUue AUCLUILIMHBI (MIepeueHb pa3fesioB U
TEM), CTPYKTYPHUPOBAHHOE IO BU/IaM YUEOHBIX 3aHATHI C YKa3aHUEM UX 00bEMOB B COOTBETCTBHH
¢ y4eOHBIM IJIaHOM, NpHBeJieH B Tabaule 3.1

Tabmuua 3.1 — Pa3aens! qUCHUTUTMHBL (MOTYJIs), BUIBI Y4€OHOU NEATETLHOCTH M (POPMBI
TEeKyIero KoHTpoJs st 300

Ko pe- Kous-Bo 4acoB, OTBe/IcHHOE Ha Dopma
No Hassanue TeMbl 3yJIbTaTa p
N — Jlex [pakr Jlab CPC TEKYIIEro KOHTPOJIs
PAL,
P2 TPEHAXEP, KOJUIOKBUYM,
1 | Working Environment. P13, 0 0 4 30 Pa3HOYPOBHCBbIC
P4 3aaHusl, KOHTPOJIbHAS
PJIS, P)I[6 pabota
P,
P2 TPEHAXEP, KOJUIOKBUYM,
2 | How to Get a Job. PII3, 0 0 4 30 | Pa3HOYPOBHEBHIC
P14 3aJjaHus1, KOHTPOJIbHAS
PIIS P’H 6 pabota
PI1,
PI2, €Ha)Kep, KOJJIOKBUYM
3 | Negotiations PJI3, 0 0 2 23 | ™ P, M,
P14 Pa3HOYPOBHEBEIC 3aJ[aHUS
P15, P16
P11,
. PI2,
4 What Makes an Effective P 0 0 2 12 KOJUIOKBUYM,
Presentation? PIL 4’ Mpe3eHTALHS
P15, P16
Hroro no Taéaunue 0 0 12 95

4.2 Copepxanne pa3aejoB M TeM JMCHUIUIAHBI (Moayas) aasa 300

Tema 1 Working Environment.

Conepxxanne Tembl: Jobs, Professions & Workplaces. Organizational structure. Job
responsibilities.

@®opMBl U METOJbI NPOBEACHMS 3aHITUH MO TeMe, NMpUMEHseMble 00pa3oBaTeIbHbIC
TEXHOJIOTUHM: TPUMEHSIOTCS TEXHOJOTHH CMEIIaHHOTO OOyuYeHHs «IepeBEepHYTHIH Kiaccy,
TEXHOJIOTHH TTPOOJIEMHOT0 00YUYEHUsI, UTPOBBIC TEXHOJIOTUU (POJIEBBIE UTPHI), MH(POPMAITMOHHO-
KOMMYHHKAIIMIOHHBIE TEXHOJOTUU (TIpe3eHTallul, WHTEpaKTHUBHBIC YIPAaXXHEHUs, TECThl), Ha
3aHATHUSIX Mpeo0JiaatoT 3aJjaHus, BBIIIOJIHAEMbIE B Tpymnmnax (padora B mapax, paboTa B MasbIX
rpymnmnax, T. IL.).

Bunel camocTosTenbHOM MOATOTOBKM CTYJEHTOB 10 TEME: B paMKax peau3alus MOAeIn
«TIEePEeBEPHYTHIN KJacc» CTYAEHTHl PabOTAIOT C 3JEKTPOHHBIMH 00pa3oBaTeIbHBIMH pecypcaMu
(u3yyaroT yuyeOHbIE BHUJEO U WHbIE MaTe€pHaJIbl, BBIIOJIHAIOT MpeABapUTENbHbIE 3aJaHus) AJs
NOArOTOBKM K  ayAUTOPHOMY 3aHATHIO, B XOZ€ KOTOPOTO CTYJEHTHl paboTaroT
MPEUMYIIECTBEHHOTO B IpyMIax HaJ peleHHueM 3a/1ad ¢ UCIO0Ib30BaHUEM ITPOpaboTaHHOIO J0Ma
MaTepuaia.

Tema 2 How to Get a Job.

Conepkanne Tembl: Hard and Soft Skills. Resume (CV) Writing. Job Interviews.

®opMBl U METOMBI MPOBEACHHS 3aHATHH MO TeMe, MPUMEHsIEeMble 00pa3oBaTEeIbHBIC
TEXHOJIOTUU: TPUMEHSIOTCS TEXHOJNIOTHMH CMENIAHHOTO OOYYEHHs «IIEPEBEPHYTHIA KIIAcCy,
TEXHOJIOTUH TPOOIEMHOTO 00YUCHHUS, HTPOBBIC TEXHOJIOTHH (POJIEBBIC MTPhI), HH()OPMAIIHOHHO-



KOMMYHHKAITUOHHBIC TEXHOJOTUH (MPE3CHTAIlNN, WHTEPAKTUBHBIC YIPAXHEHHS, TECThI), Ha
3aHATUSAX TPE00IaIaroT 3aJaHus, BBIIOIHIEMbIC B Tpymnmax (padoTa B mapax, paboTa B MajbIxX
rpynnax, T. IL.).

Bupl caMOCTOSATEIBHOM MOATOTOBKYU CTY/ICHTOB 110 TEME: B paMKaX pealiu3ais MOJICITN
«TIEePEeBEPHYTHIN KJacc» CTYAEHTHI PabOTAIOT C 3JIEKTPOHHBIMH 00pa30BaTEIbHBIMH pECypcaMu
(M3y4aroT yuyeOHbIC BHJCO W MHBIC MATEPUANbI, BBITIOJIHSIOT MPEIBAPUTEIILHBIC 3aJaHMs) IS
NOArOTOBKM K  QyAUTOPHOMY 3aHATHIO, B XOA€ KOTOPOTO CTYICHTHI  paboTaioT
PEUMYIIECTBEHHOTO B IPYIINAX HaJl PEIICHUEM 3a]1a4 C UCTI0Ih30BAHUEM ITPOPAOOTAHHOTO JIOMa
MmarepHara.

Tema 3 Negotiations.

Conepxanne Tembl: Types of Negotiations. Successful Business Negotiations in English.

@opMBI ¥ METOJBI TPOBEACHHS 3aHITUH 1O TeMe, MPUMEHSIeMble 00pa30BaTeIbHBIC
TEXHOJIOTUH: TIPUMCHSIFOTCS TEXHOJIOTHM CMEIIAHHOTO OOYYeHUsS <«IEPEeBEPHYTHIH Kiaccy,
TEXHOJIOTHUH TIPOOJIEMHOT0 00yUYEHUS, UTPOBBIC TEXHOJOTUH (POJIEBBIE UTPHI), UH(DOPMAIIMOHHO-
KOMMYHHKAIIHOHHBIE TEXHOJOTUU (TPE3CHTAIlMN, WHTCPAKTHUBHBIC YIPaXXHCHUs, TECThI), Ha
3aHATHSIX MIPEOOJIAAroT 3aJaHus, BBIOJIHICMbIC B Tpymmax (padora B mapax, paboTa B MallbIX
rpynnax, T. IL.).

Buzibl caMOCTOSTETEHOM MTOJATOTOBKU CTYJCHTOB 110 TEME: B paMKax pealin3aius MOICIH
«IEPEeBEPHYTHIN KJIAcC» CTYACHTHI PA0OTAIOT C 3JIEKTPOHHBIMH 00pa30BaTEIbHBIMH pECypcaMu
(M3y4aroT y4eOHbBIC BHUICO W WHBIC MATCPUAIBI, BBIOJHSIOT NMPEABAPUTEIBHBIC 3aTaHUs) IS
NOJArOTOBKM K  ayJAUTOPHOMY 3aHSATHIO, B XOJE€ KOTOPOTO CTYICHTHI  pabOTaroT
MPEUMYIIECTBEHHOTO B IPyNIaxX Ha/l PEIICHUEM 3a]1a4 C HCIIOIh30BaHUEM ITPOPabOTaHHOTO JOMa
Marepuaa.

Tema 4 What Makes an Effective Presentation?.

Copnepxanne Tembl: How to make and deliver a strong presentation. Successful techniques.
How to deal with nerves. Presenting in practice.

@dopMbl U METOHBI MPOBEICHHS 3aHATHIA IO TEMe, MPUMEHsIEeMbIe 00pa30BaTEIIbHBIC
texHosoruu: [Ipenonasarens pacckaszsiBaeT 0 MOOK.

Buyibl caMOCTOSTEIBHOM MOATOTOBKH CTYJCHTOB IO TEME: CTYACHTBI CAMOCTOSTEIHLHO
BBITIOJIHSIOT 33JaHUSl HA Pa3BUTHE HAaBBIKOB BHICTYIUICHHS C TpE3CHTAIMEl, pa3MelIeHHbIE 0
ajzpecy https://www.futurelearn.com/courses/what-makes-an-effective-presentation. ITo
3aBEpUICHUIO OHJIAH Kypca, CTYAEHTHI CaMOCTOSATENBHO TOTOBST MHHHU-TIPE3CHTAIHIO IS
TIOCJICIYFOIIETO BBICTYIUICHHSI Ha 3aHSATHU.

5 Meroauyeckne ykKa3zaHusi sl OOYYAIOIIMXCH MO M3YYEHHI0 M PpPeaju3aluu
AUCHUILIMHBI (MOZYJIs1)

5.1 Meroanueckue peKOMeHIAUMH OOYYAKIIUMCH M0 M3YYEHUIO IUCUMIUVIMHBI M 1O
00ecIeYeHN 0 CaMOCTOSITeJIbHOM padoThI

[Ipu peanuzanmu TUCHUTIIUHBI (MOIYJSI) TIPUMEHSETCS AJICKTPOHHBIA Y4eOHBI KypC,
pa3MerIEHHbIN B cucTeMe ANeKTpoHHOTo o0yueHus J0C.

N3yuenne mepBBIX TpeX TEM HEOOXOAWMO HadaTh C O3HAKOMJICHHUS W OCBOCHHS
nekcudeckoro Marepuana. CHadama HEOOXOAMMO TOBTOPUTH CIIOBA, BBEACHHBIE HA 3aHSTUU
npenonaaBareneM. [lanee cTymeHTy mpemiaraetcsi paborate ¢ mporpammoi-tpeHaxépom VCB
Tutor 1yisi 3alIOMUHAHUSL CIIOB M BBIpQXEHUI CHadalla B PEXUME CaMOCTOATEIbHOU paboThl B
HaIpPAaBJICHUH C PYCCKOTO SI3bIK HA aHTJIMMCKUH, a 3aTE€M C aHTJIMIICKOTO Ha pycckuil. [lanpHeiiee
OBJIaJICHHUE JIEKCUKOM MTPOUCXOIUT B MpoIiecce padOoThI C TEKCTAMU ISl YTCHUSI, MATepUAIaMU JITIS



ayIupoOBaHUs, B JUCKYCCHSX IO BOIpocaM Hu3ydaeMbIX TeM. CTyAEeHT HMMeeT BO3MOKHOCTh
BBITMIOJIHUTD 33/1aHUS TECTOBOT'O XapaKTepa, IPOCMOTPETh Pe3yIbTaThl CBOEH padOTHI.

B xone usyueHus kaxaoil TeMbl CTyJ€HTbI 3HAKOMSATCSI C HOBBIM MaTE€pPHUAJIOM, Pa3BUBAIOT
YMEHHMSI M COBEPIICHCTBYIOT HAaBBIKM YHOTPEOJNEHUS JIEKCHUYECKOrO0 U TpaMMaTHYeCKOIo
Marepuaja, pa3BUBAIOT HAaBBIKM ayJupOBaHMs, padoTas ¢ ayauo ¥ BUAEO MaTepualamu, U
BBITMIOJIHSIOT TBOPUYECKHE 33/1aHUS 110 PA3BUTHUIO HABBIKOB TOBOPEHUS U MHCHhMA.

B kawectBe caMoOCTOSTENbHONW pPabOTHI MPEAIOJaracTCs BBINOJHEHHE 3aJaHMH,
pa3MEIIeHHbIX B AJIEKTpOHHOM Kypce DOC, MOAroToBKa KOPOTKMX COOOIIEHUM, MOHCK
uHpopmanuu B ceTH MHTepHeT, rpymmoBas paboTa HaJX CHUTYAIMOHHBIMH HPOCKTaMH,
Mpe3eHTalueH.

Jns w3ydenuss derBeproir Tembl "What Makes an Effective Presentation?" crymenTsl
BBITMOJHSIOT 3aJJaHUs U TOTOBST HEOOBIIYIO MPE3EHTALUIO 110 BBIOPAHHOI MU T€ME, UCTIONb3YsI
W3YYEHHbIE MaTE€pUaIbl, Ul [TOCJIEAYIOIIEr0 BEICTYIUIEHNS HA 3aHATUH.

C uenplo KOHTPOJI YCBOCHUS MaTepuala B X0/1€ U3yUYCHHS TUCHUIUIMHBI "HOCTpaHHbIN
A3BIK MOJIyJIb 3" CTYAEHTHI BBIIOJHSAOT 2 KOHTPOJIbHBIE Pa0OTHI, B KOTOPBIE BXOJAAT 3aaHUS 110
YTEHHIO TEKCTa C W3BJIEYCHHEM MOJHOW HHpopmanuu B (opMe mucbMeHHOro mneperoja. llo
3aBEpLICHUH YETBEPTOU TEMBI CTYI€HTHI BBICTYHAIOT ¢ pe3eHTauueil. Kypc "MHocTpaHHBIi A3bIK
Monynb 3" 3aBepiiaeTcsi SK3aMEHOM (MTOTOBOM KOHTPOJIBHOM paboToif), B X0J€ KOTOpPOTO
OLIGHUBAETCS YPOBEHb CPOPMHUPOBAHHOCTH KOMITETCHIINH.

B cnywae 3arpynHeHHMIl MpH MPOXOXKIACHUM TAHHOW UCHUIUIMHBI, CTYICHTBI MOTYT
3aJaBaTh BONPOCH TIPENOJABATENIO WU JAPYr JPYTy, IOJB3YSICh (OPYMOM OCHOBHOTO
anekTpoHHoro kypca B D0C, a Takke 00CY)AaTh BO3HUKAIOIIKE BOIPOCHI C MPENOoIaBaTeIeM B
paMKax KOHCYJIbTallHOHHBIX YacCOB.

bazoBbiM yueOHBIM MocoOMeM TUCHUIIUHBL «VIHOCTpaHHBINA S3BIK MOIYNb 3% SBIISAETCS
IaneeBa T.U. Anrnmiickuii s3bik. JlenoBoe obmenue : yuebnuk / T. W. T'aneeBa. — Mocksa :
Pycaiinc, 2022. — 243 c.
[Ipu BBIIOMTHEHHWE JA0OPATOPHBIX pabOT CTYACHTHI MOTYT HCIONIB30BaTh "MeToanueckue
PEKOMEH/IallMH K BBIMOJIHEHHIO TAOOPATOPHBIX paboT MO HHOCTPAHHBIM SI3bIKaM "

5.2 OcobeHHocTn opraHuzauuu O0y4YeHUs] I JIML € OrPAHMYEHHBIMH BO3MOKHOCTAMM
310POBbSI U HHBAJIM/I0B

[Tpu HEOOXOAMMOCTH 00YHAIOIITUMCS U3 YHUCIIA JIUI] C OTPAHUYEHHBIMU BO3MOXKHOCTSIMU
3I0POBbSI U MHBATUJIOB (IO 3asIBIICHHIO 00YYAIOIIErocs) MPEeI0CTaBIseTCs yueOHas
uH(popMalus B JOCTYNHBIX (pOpMax ¢ y4€TOM UX UHAMBUAYAIbHBIX CUXO(U3UUECKUX
0COOEHHOCTEH:

- JUIs JIULL C HAPYLIEHUSIMU 3pEHUS: B IeUaTHOU (hopMe yBETMUEHHBIM LIPUPTOM; B popMme
JIEKTPOHHOIO  JOKYMEHTAa; UHIVBUAYAJIBHBIE  KOHCYJbTAlUM  C  IPHUBJICUYECHUEM
TU(dI0CYpIOTIEPEBOIUNKA; NHANBUAYAIbHbBIE 3aJJaHNs], KOHCYJIbTAI[UN U JIp.

- 17151 ML C HApYIICHUSIMU CIIyXa: B IeyaTHOH (hopme; B popMe 3IeKTPOHHOTO IOKYMEHTA;
UHAMBHUAYaJIbHbIE KOHCYJNbTAIUM C TPUBJIEUEHUEM CYpAONEPEBOJUMKA; WHAMBHUAYaJIbHbIE
3a/laHusl, KOHCYJIBTALUU U JIp.

- 17151 JIUI] C HApYILIEHUSIMU OMIOPHO-JIBUTATEILHOTO arnmapata: B ne4atHoit opme; B popme
JIEKTPOHHOI'O JOKYMEHTA; MHINBUyaJIbHBIE 3aJJaHUs, KOHCYJIBTALlUU U JIp.

6 ®oH/I OLIEHOYHBIX CPEACTB JIs POBEJICHUsS TEKYLIEero KOHTPOJISI U MPOMeKYTOYHOMN
arrecTauMu 00y4aromMXCcs M0 JMCUMILINHE (MO1YJIIO0)

B cootBerctBun c¢ tpeboBanusimu PI'OC BO ans arrecranuu oOydaromuxcsi Ha
COOTBETCTBHE HX IEPCOHAIBHBIX JIOCTHKEHUH IUIAaHUPYEMBIM pe3ylbTaTaM OOydeHHUs IO
JUCIUILIMHE (MOJIYJI0) CO3/1aHbl (POH/IBI OLIEHOUHBIX CPe/ICTB. THUIIOBBIE KOHTPOJIbHBIE 3a/1aHNUS,



METOJMYECKUE MaTepuaibl, ONPEAENAIOINE IPOLUEAYphl OLEHUBAHUSA 3HAHUI, yMEHUH U
HABBIKOB, a TAKXKe KPUTEPUH U ITOKA3aTeNU, HEOOXOAUMbIE /ISl OLIEHKH 3HaHUH, yMEHUH, HAaBBIKOB
U XapakTepu3ylolme JTanbl (HOPMUPOBAHHMS KOMIETEHIMA B MpoIecce OCBOCHUS
o0pa3oBaTeNbHOI MporpaMmsl, npeactasieHsl B [Ipunoxenun 1.

7 Y4eOHO-MeTOAMUYECKOE M HH(POPMALIMOHHOE 0O0ecnieYeHue TUCIHIIMHBI (MOYJIs1)

7.1 Ocnoenas numepamypa

1. Taneesa, T. 1., Aurnmiickuii si3bik. [{enoBoe obmenue : yueonuk / T. . I'aneeBa. —
MockBa : Pycaiinc, 2022. — 243 c¢. — ISBN 978-5-466-02109-7. — URL:
https://book.ru/book/947238 (nata obpamenus: 18.06.2025). — TeKcT : 371€KTPOHHBII.

2. KpamenunnukoBa, A. E. JlenoBoii anrnmiickuii s3pik (Business English) : yue6noe
nocobue / A. E. Kpamenunnukona, A. A. Cokk, E. B. ®unonenko. — Kpacnosipck : KI'TTY um.
B.II. AcradneBa, 2023. — 85 c. — ISBN 978-5-00102-677-8. — TekcT : anekTpoHHbIH // JIaHb :
3JIeKTpOHHO-OMOmoTeyHass cucrema. — URL:  https://e.lanbook.com/book/399491 (nata
obpamienust: 17.06.2025). — Pexum goctyna: AJis aBTOPU3. MOJIb30BATENCH.

7.2  Jlonoanumenvnas tumepamypa

1. Krantz, Caroline. Navigate B1 Pre-intermediate. Coursebook / C. Krantz, J. Norton -
UK : Oxford University Press , 2015 - 167 p.

2. 3omorapeBa C. A., Prumesa O. B. JlenoBoii MHOCTpaHHBINA SI3BIK (QHTJIUHCKHN):
npakTukym : [lpakTtukymbl, mnabopaTopHbie paOOThl, COOPHHMKH 3aJady M YOPaKHEHUN
[DnexTponHsIii pecype] : KemepoBckuii rocyiapcTBeHHBI UHCTUTYT KyJIbTypsl , 2020 - 142 -
Pexxum noctyma: https://e.lanbook.com/book/174750

3. NudopmanmonHo-crpaBoyHast chcTeMa «KoHcynbTaHT [Lmroc» -
http://www.consultant.ru/

4. Xapuenko, M. TI'., AHrwmiicKuil s3bIK. YdeOHOE MMOcCOOMEe MO (GOPMHUPOBAHUIO
MPAKTUYECKUX HABBIKOB BEJICHUS JIEIOBOI mepenucku : yuedHoe nmocodue / M. I'. Xapuenko, E.
b. ManaxoBa. — Mocksa : KaoPyc, 2024. — 140 ¢. — ISBN 978-5-406-12869-5. — URL.:
https://book.ru/book/952839 (nara oopamienus: 18.06.2025). — TeKcT : 3I€KTPOHHBII.

7.3 Pecypcor ungpopmayuonno-menekommynukayuonnoi cemu ""Humepnem',
6KI0uas npogeccuonanvuvlie 06a3bl OAHHBIX U UHPOPMAUUOHHO-CRPAGOUHDIE
cucmemul (npu HeodX00UMOCmMU):

1. HanumoHanbHbIM KOpryc pycckoro s3bika. I[lapamuienbHblil Kopryc (aHMIMHCKHI)
https://ruscorpora.ru/new/search-para-en.htmi

2. Ownmnaiin cnoBaps Mynbtutpas https://www.multitran.com/

3. DnekTpoHHO-OMbMMoTeuHas cucrema "BOOK.ru"

4. DnexTpoHHO-OMOMMoTeyHas cucrema "JIAHB"

5. DnekTtpoHo-Oubroreunas cucrema "Jlanp" - Pexxum gocryna: https://e.lanbook.com/

6. Open Academic Journals Index (OAJI). [Ipodeccuonanbnas 6a3a naHHbIX - Pexxum
noctyma: http://oaji.net/

7. Tlpesunmentckas Oubnuoreka wuM. b.H.Enpimna (0a3a [maHHBIX —pa3iHyYHBIX
npodeCcCHOHANIBHBIX 00acTeil) - Pexxum qocryna: https://www.prlib.ru/

8 MarepuajbHo-TexHHYECKOe oO0ecrevyeHHe IUCHUIVIMHBI (MOAYJsl) W INepeveHb
HH(POPMANMOHHBIX TEXHOJIOIHH, MCIOJb3YEMbIX NPH OCYLIECTBICHHH 00pPa30BATEJIbHOIO
npouecca no JUCHUIVINHE (MOAYJII0), BKJIKYAs NepedYeHb NPOrpaMMHOro odecre4eHust

OcHOBHOE 000pYIOBaHUE:




e KommyraTop SuperStack 3 (16*10/100 19")

e Monutop Samsung 152T 15"

e Monutop obnaunsiif 23" LG23CAV42K/mbis Geniu

e O0naunbIii MonuTop 23" LG CAV42K

e O6aunskiii Morutop LG 24CK550Z-BP/kinaBuatypa/MblIb

e [I/K DNS Office T300, mpims Genius NetScroll 100, knaBuarypa Genius KB-06X,
monurop AOC919 19"

e [IpoekTop Casio XJ-V1

e CereBoit MouuTop:HyneBoit kmuent Samsung SyncMaster NC240

o Ycunmutenb-pactupeaenutesib VGA/XGA Kramer VP-200

¢ Ycr-Bo Oecn.nutanust UPS-3000

IIporpamMmmHoe o0ecrieyeHue:

e ABBYY Lingvo 12 English
e Microsoft Office 2010 Standart
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1 Ilepedennb (popMHEpyeMbIX KOMIIETEH M

Haszsanne OITOII BO,
COKpalleHHOe

Kon u popmynupoBka KoMHeTeHIN

nu

Kon u popMynrpoBka HHANKATOPA TOCTIKCHUS
KOMITCTEHITHU

21.05.04 «"opHoe men
o»

T

YK-4 : Cnoco0OeH puMeHSITh COBP
€MEHHbIe KOMMYHHKATUBHbIE TEXHO
JIOTHH, B TOM YHCJI€ HA HHOCTPAHHO
M(BIX) sI3bIKE(aX), VI aKaJeMUYECcK
oro 1 npoecCHOHAIILHOTO B3aUMO
JIEUCTBUSA

VYK-4.18 : BeiOupaeT Ha TocyZapCTBEHHOM U HH
OCTPaHHOM S3bIKaX KOMMYHHKATHUBHO ITpUEMJIC
MBIH CTHJIb JIEJIOBOTO OOIIEHUS, BepOaIbHbIE U H
eBepOanbHbIe CPeACTBAa B3aNMOACHCTBUS C TIapT
HEpOM

YK-4.5B : YuacTByeT B akaJieMUICCKOM U ipode
CCHOHAJIbHON KOMMYHHKAIIUU Ha UHOCTPAHHOM(
BIX) SI3bIKE(aX), UCTIONIB3YSI COBPEMEHHBIC KOMMY

HUKATHUBHBIC TCXHOJIOI'MH

Komnerenmus cuntaercs: chopMUPOBAHHOM Ha TaHHOM 3Tarie B CiIydae, eCiIM MOoTy4YeHHbIE
pe3yibTaTtel OOydYeHHMs [0 JUCLUIUIMHE OLICHEHbl IOJOXHUTEIbHO ([IUarna3oH KpUTEpUEB
OLICHUBAHMSI PE3YIbTATOB O0YUEHUS «3aUTEHO», «YAOBIETBOPUTEIBHOY, «XOPOILO0Y», KOTIUUHOR).
B ciydae oTcyTcTBUS MOJIOKUTEIHHOM OLIEHKM KOMIIETEHIMS Ha JAHHOM 3Tale CUUTAeTCs

Hec(OPMUPOBAHHOM.

2 [loka3aTe/iu OlleHUBAHUS NJIAHUPYEMBbIX Pe3yJIbTATOB 00y4YeHHUs

Komnerennus YK-4 «Crioco6eH npuMeHsATh COBpEMEHHbIE KOMMYHUKAaTHUBHbBIE
TEXHOJIOTUH, B TOM YHCJI€ HA UHOCTPAHHOM(BIX) A3bIKe(ax), 1JIs aKaJIeMUYeCKOro U

MpOPECCHOHAIBHOTO B3aUMOJICHCTBUS

Ta6muma 2.1 — Kpurepuu OlleHKH WHIUKATOPOB JIOCTHKEHUS KOMITCTCHIINH

PeSyJ’ILTaTBI 06y‘leHI/I$I IO TUCHHUITTIMHE

Koy u gopmymupoka unankar | Ko | Tu
opa JOCTUKEHHS KOMIIETEHIIUU s o

Kputepun oneHHBaHMS Pe3yabT
aToB O0yJYCHUS

sIM B3aHUMOJIEHCTBUS

pe | pe Pesynbrar
3- | 3-
Ta | Ta
VYK-4.1B : BeiOupaet Ha rocyna [IpaBMIIBHOCTH BOCIIPOU3BENEH
PCTBEHHOM U MHOCTPAHHOM SI3bI Usl JIEKCUYECKOro MaTepuasa B
KaX KOMMYHUKAaTUBHO IIpUEMJIE YCTHOW M MHCBMEHHOH (hopMax,
MBIH CTHJIb JIEIOBOTO OOIICHHUS, 34 | HOPM AHIIMHACKOTO JIUTEPAaTypH | TPaMOTHOCTDH MCIIONB30BAaHUS a
BepOanbHbIe U HeBepOanbHble ¢ | P A OTO SI3bIKa, HEOOXOIUMOTO ISl | KTUBHOU JIEKCUKH B YCTHBIX U T
pencTBa B3auMozneicTeug c map | 1 e | OCYMIECTBICHHUS MEHUIMMHOCTH | NCBMEHHBIX OTBETAX; IPAMOTHO
THEPOM OT0 U JIEIIOBOTO OOIIEHUS CTh UCIIOJIH30BAHUS U3YIEHHBIX
IrpaMMaTHYEeCKUX KOHCTPYKIHUH
B YCTHBIX U ITUCBMEHHBIX OTBET
ax;
[IpaBMIIBHOCTH OTBETOB Ha BOII
3H | JEMOHCTPHUPYET 3HAHUE BUJOB
PO POCBI; OTCYTCTBHE KOMMYHHKAT
aH | COBpPEMEHHBIX KOMMYHHUKAaTUBH
2 . HMBHO-3HAYHMBIX OIIHUOOK B TIPO
ue | bIX TeXHONOruit
recce oOIIeHHs
ITomHOTa M TOYHOCTH NEpeBOJA
TEKCTOB ITPO(ECCHOHAIBEHON Ha
v MIPaBJICHHOCTH C aHTJIUICKOTO s
a/lanTUPOBATh Peyb, CTUIIb OO N
PI | me 3bIKa Ha PYCCKHUI S3BIK; CIIOCO0
€HHUS U SI3BIK XKECTOB K CUTYyal!
3 HU HOCTBH HHTEPIIPETUPOBATD ayI1

0 /MW BUIEO COOOIEHUS U Al
CKBATHO peaFI/IpOBaTB Ha yCJ'lBI
HIAHHOC, IIOJIHOTA, JOTUYHOCTh




U CBSI3HOCTb YCTHBIX U MUCbMEH
HBIX BBICKa3bIBAaHHH, IPAaMOTHO

CTh BBIOOpPA M3YUEHHBIX JIEKCHK
W ¥ TPAMMAaTHKH;

PI

MC
HHU

COCTaBIIAThH Ha QHTJIMHCKOM 53bI
Ke ounranbHbIe 1 Heopuuar
BHBIE TEKCTHI B COOTBETCTBUH C
NPUHATEIMA HOPMaMH JeI0BOH
HePEeNUCKU

I'pamoTHOCTH BEIOOpA 3TUKETH

BIX JOPMYII B YCTHOH U ITHUCHME
HHOM J1€JI0BOM1 KOMMYHUKALUU

C YYETOM HOpPM JEJIOBOU Nepen
HCKH Ha aHTJIMHCKOM SI3BIKE.

PI

ME
HHU

TPUMEHSIET TIPaBUIIA U IPUEMBI

YCIIENITHOTO PEYEBOTO B3aUMO/IC
HCTBHUS HA HHOCTPAHHOM SI3BIKE
Yyepe3 MOJICTMPOBAHNE BHUIOB II
podeccuoHaTbEHON AeATEILHOC

TH

[TpaBUIBHOCTH MCIIONIB30BAHUS
JIEKCHYECKUX ¥ TPAMMaTHIECKH
X CPEACTB HHOCTPAHHOTO SI3BIKa
IIPU PEIPOAYKIUH U IIOCTPOECHU
U TEKCTOB C IIEJIbI0 COXPaHEHUS
PaBHO3HAYHOCTHU COAEPIKAHUS O
pHUrHHaNIa

PIl

Ha
BBI

BHazeeT GOHETUKOM, JICKCUKOM
U rPAMMaTUKON aHIJIMICKOTO 5
3bIKa B 00bEME, HEOOXOIUMOM
JUTSL TOTO, YTOOBI MPETOCTABIISIT
b UH(POPMAIUIO TUIHOTO U JIEI
OBOTO XapakTepa, aleKBaTHO pe
arupoBaTh Ha HHOOPMAIIHIO, IO
CTYMAIOLIYIO OT HapTHEPA MO KO
MMYHHUKAIUH.

JIOrMYHOCTH U CBS3HOCTH PEUH,
MIPAaBUIBHOCTb IPOU3HOILIEHHUS,
IPaMOTHOCTb BBIOOPA M3Y4YEHH

BIX JIEKCHKH U TPAMMAaTHKH IPU
OCYIIECTBICHUN KOMMYHUKAIH
U B YCTHOH U MUCEMEHHOH (op
Max B paMKaX H3y4EHHbIX TEM.

VK-4.58 : YuacTByeT B akajeMm
WYeCKOH 1 mpodeccHoHaIEHON
KOMMYHHKAIIUY Ha HHOCTPAHHO
M(BIX) sI3bIKE(aX), UCTIONB3YS CO
BpPEMEHHbIC KOMMYHUKAaTUBHBIE
TEXHOJIOTHH

PI

3H
aH
ne

HOPM aHINIMICKOTO JINTEPATYPH
Oro sA3bIKa, HEOOXOAUMOTO ISt

OCYIIECTBIICHUS MEXTHYHOCTH

Or'0 U JIENIOBOI0 OOILEHHMSI

[TpaBHIIBHOCTH BOCIIPOM3BEACH
sl JICKCHYECKOTO MaTepHala B
YCTHOH U MMCbMEHHOH (opmax,
IPaMOTHOCTb UCIIOJIb30BaHHMS &
KTUBHOM JIEKCHKH B YCTHBIX U II
HCBMEHHBIX OTBETaX; IPAMOTHO
CTb UCIIOJIb30BAHHUS U3YUEHHBIX
rpaMMaTHYeCKUX KOHCTPYKIMH
B YCTHBIX U MIUCEMECHHBIX OTBET
ax;

Pl

3H
aH
ue

JEMOHCTPHPYET 3HAHHUE BUIOB
COBPEMEHHBIX KOMMYHUKATHBH
BIX TEXHOJIOTUH

[TpaBUILHOCTH OTBETOB HA BOII
POCBI; OTCYTCTBHE KOMMYHHKAT
MBHO-3HAYUMBbIX OIIUOOK B PO
ecce oOIEeHUs

PI

MC
HH

aJanTUPOBATh PEUb, CTHIIb O0II]
€HUA U A3BIK )KECTOB K CUTYyal1
sIM B3aHUMOJIEHCTBUS

[MosHOTA ¥ TOYHOCTH MEPEBOIA
TEKCTOB MPO(ECCHOHAIBLHON Ha
MPABJIEHHOCTH C aHTITHUCKOTO 51
3bIKa Ha PYCCKHH S3BIK; CIIOCOO
HOCTh HHTEPIIPETUPOBATE ayan
0 W/WIN BUIEO COOOIIEHHS U af
€KBATHO peaFI/IpOBaTI) Ha yCJ'H)I
HIAHHOC, IIOJTHOTA, TOTUYHOCTh
U CBA3HOCTH yCTHI)IX U MUCBMCH
HBIX BBICKa3bIBAaHHI, [PAMOTHO
CTh BBIOOpPA M3YYEHHBIX JICKCUK
U ¥ TPAMMATHKH;

PIl

ME
HHU

COCTAaBJIATh HAa aHTJIMIACKOM SI3BI
Ke oHIHaIbHbIC ¥ HeouIua
BbHBIE TEKCTHI B COOTBETCTBHH C
MIPUHSATHIMUA HOPMaMHU JIEIOBOA
MIEPETUCKI

I'paMOTHOCTH BEIOOpA ITUKETH

BIX JOPMYJI B YCTHOH M TUCBME
HHOM JIeJI0BOM KOMMYHUKALUU

C YYETOM HOPM JEJIOBOU nepern
HMCKH Ha aHTJIMHCKOM SI3BIKE.

PI

ME
HHU

MIPUMEHSET MPaBUiIa U MPUEMBL

YCIICIIHOTO PEYEBOTO B3aUMO/IE
WCTBHS HA HWHOCTPAHHOM A3BIKEC
4yepe3 MOJIeSTMPOBAHNE BHUIOB II
podeccuoHaNbHON AEITETHHOC

TH

[IpaBMWIIBHOCTH HCTIOIB30BAHMS
JIEKCUYECKUX ¥ TPaMMAaTHYECKH
X CPEJICTB MHOCTPAHHOTO SI3bIKa
MIPU PENPOAYKIIUN U TOCTPOCHU
U TEKCTOB C LIEJIbI0 COXPAaHEHUs




PaBHO3HAYHOCTHU COACPIKAHUA O
puruHaza

Pl

BHaneeT GOHETUKOM, JICKCUKOM
Y rPAMMaTUKON aHIJIMICKOTO 5
3bIKa B 00BbEME, HEOOXOJUMOM

Ha | mis Toro, 4ToOBI IPEAOCTABIAT
BBl | b MH(OPMAIUIO JIUIHOTO U JET
K OBOTO XapaKTepa, aJIeKBaTHO pe

arupoBaTh Ha HH(OPMAIIHIO, 1O
CTYIAOIIYIO OT HapTHEpa 110 KO

JIOrn4HOCTD U CBS3HOCTH PEYH,
MPaBHJILHOCTh IIPOU3HOILCHHS,
IPaMOTHOCTb BBIOOPA M3Y4YEHH

BIX JIEKCUKH U TPaMMAaTHKH PU
OCYIIIECTBICHUN KOMMYHHUKALN
U B YCTHOH 1 MUCEMEHHOH (op
Max B paMKaX M3y4CHHBIX TEM.

MMYHHUKAITUN.

Tabnuia 3armoMHsAETCss B COOTBETCTBUU ¢ pazjaesioM | PaGodeit mporpaMMbl JUCITUTIIMHBI

(Moptyist).

3 IlepeyeHb OLIEHOYHBIX CPEACTB

Tabmuna 3 — [lepedeHb OIICHOYHBIX CPEICTB IO TUCITUTUTHHE (MOTYJIIIO)

KonTponupyemble muiaHupyeMbIe pe3
YJIBTaThl O0ydeHHS

KoHTponupyemble TeMBI
WCTIUTUTHEI

HaunMeHoBaHHE OLIEHOYHOTO CPECTBA U TIP
encrasienne ero B POC

Texkymuil KOHTPOJIb

ITpomexyrouHas at
TecTalus

3aouHas Gpopma 00ydeHUs

P/l 3HaHMe : HOPM aHTIUHCKO
0 JINTEPATYPHOTO s3bIKa,
HE0OX0IUMOTO IS OCYIIT
€CTBIICHHSA MEKIIMIHOCTH

Or0 H JIEJIOBOTO OOIIEHUS

1.1. Working Environmen
t.

Komnoksuym

KontpomnbHas pabor
a

Kontponbnas pabor
a

KonrpomnbHas padot
a

[pesenramnus (ryon
WYHOE BBICTYIUICHA

e)

KonrpomnbHas pador
a

Pa3zHoypoBHEBEIE 32
Jlau¥l U 3aJlaHus

KonrpomnbHas pador
a

Tpenaxep

KonrpomnbHas pador
a

1.2. How to Get a Job.

Komnoksuym

KontpomnsHas pabor
a

Kontponsnas pador
a

Kontponsnas pabor
a

[pesenramus (ryon
WYHOE BBICTYIUICHU

e)

KonrpomnbHas pador
a

Pa3HoypoBHEBBIE 3a
a4y ¥ 3aaHus

Konrpomnbnas pabor
a

Tpenaxep

Konrpomnbnas pador
a

1.3. Negotiations

Komnoxsuym

Kontponsnas pador
a

Kontpomnsnas pador
a

Kontponsnas pador
a




IMpezenrauus (my6n
UYHOE BBICTYIJICHU

e)

Konrpomnbnas pabor
a

PasHoypoBHEBEIE 32
a4y ¥ 3aJaHus

Kontponbnas pabor
a

Tpenaxep

Kontponbnas pabor
a

1.4. What Makes an Effec
tive Presentation?

Komnoxsuym

KontponsHas pador
a

Kontponpuas padot
a

KontponsHas pador
a

[Mpesenranus (my6n
WYHOE BBICTYIUICHH

e)

Kontponbnas pabor
a

PasHoypoBHEBEIE 32
a4y ¥ 3aaHus

Kontponbnas pabor
a

Tpenaxep

KontponbHas pabor
a

PJ12

3HaHUe : TEeMOHCTPUPYET
3HAaHUEC BUJI0B COBPCMCHH
bIX KOMMYHUKATUBHBIX T€
XHOJIOTHI

1.1. Working Environmen
t.

Komnoksuym

KonrponbHas padot
a

Kontponbnas pabor
a

KonrponbHas padot
a

[pesenramus (ryon
WYHOE BBICTYIUICHA

e)

KonrponbHas padot
a

HpeSCHTaL{I/Iﬂ 10 UT
oraM MHUHH-HUCCIICI0
BaHUA

KonrponbHas padot
a

Pa3zHOypoBHEBEIE 32
Jlau¥l U 3aJlaHus

KonrponbHas padot
a

1.2. How to Get a Job.

Komnokesuym

Kontpomnsnas pabor
a

Kontponsnas pador
a

KontpomnsHas pabor
a

[pesenramus (ryon
WYHOE BBICTYIUICHH

e)

Kontponsnas pabor
a

[Ipe3enTarus o ut
oraM MHHHU-HUCCIEI0
BaHUSA

Kontponsnas pabor
a

PasHoypoBHEBEIE 3a
Ja4Hu U 3a1aHuA

Kontponsnas pabor
a

1.3. Negotiations

Komnoksuym

KonrpomnbHas pador
a

Konrponbnas pabor
a

Konrpomnbnas pador
a

[pesenTaryst (my6m
HWYHOE BBICTYILICHH

e)

Kontponsnas pador
a

[Ipe3enTarus mo ut
oraM MUHHU-HCCIIEN0
BaHUs

Konrpomnbnas pador
a




PasHoypoBHEBEBIE 32
a4y ¥ 3aaHus

Konrpomnbnas pabor
a

1.4. What Makes an Effec
tive Presentation?

Komnoxsuym

KontponsHas pador
a

Kontponsuas padot
a

KontponsHas pador
a

[pesenramus (ry6n
MYHOE BBICTYIUICHA

e)

KontponsHas pador
a

[IpesenTanus no ut
oraM MHHHU-HCCJIENO
BaHUS

KontponsHas pador
a

Pa3HoypoBHEBEBIE 3a
Jla9¥ U 3aJaHNs

KontponsHas pador
a

PJ13

YMeHue : ajanTupoBaTh p
€4b, CTHJIb OOIIIEHMS U 53
BIK JKECTOB K CHTYaIllUsM
B3aUMOJCHCTBHS

1.1. Working Environmen
t.

Konnoksuym

Kontponbnas pabor
a

Kontpomnbnas pabor
a

KontponbHas pabor
a

[IpesenTarust (my6ma
HWYHOEC BBICTYILICHH

e)

KontpomnbHas pabor
a

Pa3zHOypoBHEBEIE 32
Jlauu U 3aJjaHus

KonrponbHas padot
a

Tpenaxep

KonrpomnbHas padot
a

1.2. How to Get a Job.

Komnoksuym

KontponbHas pador
a

Kontpomnbnas pador
a

KontpomnbHas pabor
a

[IpesenTarust (my6a
HYHOE BBICTYILICHH

e)

Kontponsnas pabor
a

PasHoypoBHEBEIE 3a
Ja4dyH U 3a1aHuA

KontpomnsHas pabor
a

Tpenaxep

KonrpomnbHas pador
a

1.3. Negotiations

Komnoxksuym

KonrpomnbHas pador
a

Kontpomnsnas pador
a

Kontponsnas pabor
a

[IpesenTarust (my6a
HYHOE BBICTYILICHH

e)

Kontponsnas pabor
a

Pa3HoypoBHEBEIE 3a
Ja4H U 3a1aHuA

Kontponsnas pador
a

Tpenaxep

Konrpomnbnas pabor
a

1.4. What Makes an Effec
tive Presentation?

Konnoksuym

Konrpomnbnas pador
a

Kontpomnsnas pador
a

Kontponsnas pador
a




IMpezenrauus (my6n
UYHOE BBICTYIJICHU

e)

Konrpomnbnas pabor
a

PasHoypoBHEBEIE 32
a4y ¥ 3aJaHus

Kontponbnas pabor
a

Tpenaxep

Kontponbnas pabor
a

PJl4

YMenue : cocTaBIIATh Ha
AHIJTMACKOM SI3BIKE O(HUIT
HAJIbHBIC U HEO(PUIIUATEH
BI€ TEKCTEI B COOTBETCTBH
U C IPUHSATBIMA HOPMaMHU
JIEJI0BOM IEPENUCKU

1.1. Working Environmen
t.

Komnoxsuym

KontponsHas pador
a

Kontponpuas padot
a

KontponsHas pador
a

[Mpesenranus (my6n
WYHOE BBICTYIUICHH

e)

Kontponbnas pabor
a

PasHoypoBHEBEIE 32
a4y ¥ 3aaHus

Kontponbnas pabor
a

Tpenaxep

KontponbHas pabor
a

1.2. How to Get a Job.

Komnoksuym

KonrponbHas padot
a

Kontponbnas pabor
a

KonrponbHas padot
a

[pesenramus (ryon
WYHOE BBICTYIUICHA

e)

KonrponbHas padot
a

Pa3HoypoBHEBEIE 3a
Jla4u ¥ 3aJaHHs

KontponbHas pador
a

Tpenaxep

KontpomnbHas pabor
a

1.3. Negotiations

Komnokesuym

KonrpomnbHas pador
a

Kontponbnas pabor
a

KonrpomnbHas pador
a

[pesenramus (ryon
WYHOE BBICTYIUICHU

©)

KonrpomnbHas pador
a

Pa3zHoypoBHEBEIE 32
Jlau¥l U 3aJlaHus

KonrpomnbHas pador
a

Tpenaxep

Kontponsnas pabor
a

1.4. What Makes an Effec
tive Presentation?

Komnoxkesuym

Kontponsnas pabor
a

Konrponbnas pabor
a

Konrpomnbnas pabor
a

[Mpezenranus (my6
UYHOE BBICTYIJICHU

e)

Konrpomnbnas pador
a

PasHoypoBHEBBIE 3a
JIaY4 ¥ 3aJaHus

Konrpomnbnas pador
a

Tpenaxep

Kontponsnas pador
a




PS5

YMeHue : npuMeHseT mnpa
BHJIA U IPUEMBI YCIICIITHO
IO PeYeBOro B3aUMOAEHCT
BHS HA MHOCTPAHHOM SI3BI
Ke 4epe3 MOICTHPOBAHNE
BHIOB PO EeCCHOHATBEHO
¥ IeITeNbHOCTH

1.1. Working Environmen
t.

Konnoxksuym

Konrpomnbnas pabor
a

Kontponpuas padot
a

KontponsHas pador
a

[pesenramus (ry6n
MYHOE BBICTYIUICHA

e)

KontponsHas pador
a

Pa3HoypoBHEBBIE 3a
Jla9¥ U 3aJaHNs

KontponsHas pador
a

Tpenaxep

KontponsHas pador
a

1.2. How to Get a Job.

Konnoksuym

Kontponbnas pabor
a

KoHntpomnbnas pabor
a

Kontponbnas pabor
a

[pesenramnus (ryon
WYHOE BBICTYIUICHH

e)

KonrponbHas padot
a

Pa3zHOypOBHEBEIE 32
Jlau¥ U 3aJJaHus

KonrponbHas padot
a

Tpenaxep

KonrponbHas padot
a

1.3. Negotiations

Komnoksuym

KontpomnbHas pabor
a

Kontpomnbnas pador
a

KontponbHas pador
a

[IpesenTarust (my6ma
HYHOEC BBICTYILUICHH

e)

KontpomnbHas pabor
a

Pa3zHoypoBHEBEIE 32
Jlauu ¥ 3aJJaHus

KonrpomnbHas pador
a

Tpenaxep

KonrpomnbHas pador
a

1.4. What Makes an Effec
tive Presentation?

Komnoksuym

Kontpomnsnas pabor
a

Kontponsnas pador
a

KontpomnsHas pabor
a

[IpesenTarust (my6ma
HYHOE BBICTYILICHH

e)

Kontponsnas pabor
a

Pa3HoypoBHEBEIE 3a
Ja4Hu U 3a1aHuA

Kontponsnas pabor
a

Tpenaxep

Konrpomnbnas pabor
a

PJI6

Hagsik : Braneer honetn
KOH, JeKCUKOH U rpaMmar
HMKOI aHTJIUHCKOTO SI3BIKa
B 00BbEMeE, HEOOXOAMMOM
JUISL TOTO, YTOOBI IPEIOCT
aBJIATh MHDOPMAIIHIO JTUY
HOTO | JIEJIOBOTO XapaKTe
pa, aleKBaTHO pearupona

1.1. Working Environmen
t.

Konnoksuym

Konrpomnbnas pador
a

Kontpomnsnas pador
a

Kontponsnas pador
a

[IpesenTarust (my6m
WYHOE BBICTYILICHH

e)

Kontponsnas pador
a




Th Ha HH(POPMAIHIO, TTOCT
yHarllyo oT HapTHepa I
0 KOMMYHHUKaIUH.

PasHoypoBHEBEBIE 32
a4y ¥ 3aaHus

Konrpomnbnas pabor
a

Tpenaxep

KontponsHas pador
a

1.2. How to Get a Job.

Komnoxsuym

KontponsHas pador
a

Kontponbnas pabor
a

Kontponbnas pabor
a

[Mpezenranus (my6n
UYHOE BBICTYIJICHU

e)

Kontponbnas pabor
a

PasHOoypoBHEBEIE 32
a4y Y 3aJaHus

Kontponbnas pabor
a

Tpenaxep

Kontponbnas pabor
a

1.3. Negotiations

Komnoksuym

KonrponbHas padot
a

Kontponbaas pabor
a

KonrponbHas padot
a

[IpesenTarust (my6ma
MYHOE BBICTYIUICHH

©)

KontpomnbHas pabor
a

Pa3HoypoBHEBEIE 3a
Ja4du U 3aJaHuA

KontpomnbHas pabor
a

Tpenaxep

KontponbHas pador
a

1.4. What Makes an Effec
tive Presentation?

Komnoksuym

KonrpomnbHas padot
a

Konrpomnbnas pabor
a

KonrpomnbHas pador
a

[pesenramus (ryon
WYHOE BBICTYIUICHU

e)

KonrpomnbHas pador
a

PasHoypoBHEBEIE 3a
Jlauu ¥ 3aJaHus

Kontpomnsnas pabor
a

Tpenaxep

KontpomnsHas pabor
a

4 Onucanue Npoueaypsl OCHUBAHUS

KauectBo copmMupoBaHHOCTH KOMIIETCHIIMA Ha JaHHOM JTare OICHUBACTCS 110
pe3ynbTaTaM TeKYIIUX U MPOMEXKYTOUHBIX aTTeCTAllUi MPU MOMOIIN KOJMYECTBEHHOUW OIECHKH,
BBIpOKEHHOU B Oaymax. MakcumanbHas cymMma 0ayuioB IO JUCHMIUIMHE (Momynro) paBHa 100

Oasuiam.

Pacnipenenenue 6amioB o Bugam yueOHoit nesrenpHocTa st ODO,

300 u 0300

O1eHOYHOE CPE/ICTBO
Bun yuebnoii gesar | V | VC | VC | Komnoksuym o T | PazHoypoBHe
€JIbHOCTH cC|B B eMam BbIC 3a/IaHMS
B|Te |[Te [1]2]3 T[4 1 [21]3

Ko | Konr

TBopueck
HT | ponb

o€ 3aJaH
po | Haip

Htoro
Bas KO
HTPOJIb

Htoro




T | st st ab | abota | me (mpe3e | Had pa

es |2 3 Ha | 2 HTAIH) 6ota

t sp

1 ab

ora
1

JlaGoparopHsie

313 3 41414 |4 25
3aHATHUA, B TO
M 4HUCJIEC B:
-320C 15 [ 15 30
CamocTosTenbHas
paboTa, B TOM 4HuC
Je B:
-30C 51515 15
- MOOK 10 10
IIpomexyTounas

20 20

aTTecranus
HWtoro 100

CYMMa 6aJ'IJ'IOB, Ha6paHHBIX CTYACHTOM II0 BCEM BHaM y‘IC6HOI>i ACATCIIbHOCTU B paMKax
JAUCHUIIIMHBI, ICPEBOAUTCA B OLICHKY B COOTBCTCTBHHU C TaﬁHHHeﬁ.

CymmMma Gamto
s OrieHKa 110 TPOMEX
YTOYHOI aTTecTaIi XapakTepucTHKa KadyecTBa CHOPMUPOBAHHOCTH KOMITETEHIIUU
O TUCIUILIA "
HE
CTyzeHT IeMOHCTPHUPYET CPOPMHUPOBAHHOCTD JUCIMILTHHAPHBIX KOMITCTEHIIHI, 00Ha
PY’KHBAET BCECTOPOHHEE, CHCTEMAaTHYECKOE U TITy0OKOe 3HaHUE y4eOHOro MaTepuaa
o1 91 10 100 «3a4TeHO» / , YCBOMJI OCHOBHYIO JIUTEpPATypy M 3HAKOM C JOMOJHHUTEIBHON JIUTEPATypOii, pekome
«OTJIINYHOY HJ/IOBaHHOHU IPOTPaMMOii, yMmeeT CBOOOIHO BBIIONHATE MPAKTUIECKHE 3aJaHus, IIPe
YCMOTpEHHBIE TPOrpaMMOi, CBOOOIHO ONepHPYeT NPHOOPETEHHBIMH 3HAHUSAMH, YME
HUSIMH, IPUMEHSIET HX B CUTYALHSIX OBBIIICHHOHN CIIOYKHOCTH.
CTyzeHT IeMOHCTPUPYET CPOPMHUPOBAHHOCTD JUCIUILTHHAPHBIX KOMIIETEHIHN: OCHO
o176 110 90 «3a4TeHOY / BHBIC 3HAHUSI, YMEHHUS OCBOCHBI, HO JIOIyCKAIOTCSl HE3HAYHUTEIbHBIC OIIHOKH, HETOYH
«XOPOIIIO» OCTH, 3aTPYAHCHUSI TIPH AHATUTHYECKUX OTIEPAIUsIX, IEPEHOCe 3HAHUI U YMEHUIT Ha H
OBbI€, HECTAH/IAPTHBIE CUTYAIIHH.
CryzieHT AeMOHCTPHUpYeT CPOPMHUPOBAHHOCTD TUCIUIUIMHAPHBIX KOMIIETEHIIUI: B X0
«3a4TeHO» / Jie KOHTPOJIBHBIX MEPOIIPHATHI JOMYCKAIOTCS 3HAYNTENBHBIE OIIMOKH, TPOSIBISETCS O
ot 61 10 75 «yIIOBJIETBOPUTENb | TCYTCTBHE OTAENBHBIX 3HAHUI, YMEHHMI, HABBIKOB 110 HEKOTOPBIM JUCIUILIMHAPHBIM K
HO» OMIIETEHIMSM, CTY/ICHT UCIIBITHIBACT 3HAYNTENIbHbIC 3aTPYIHEHUS IPH ONIEPUPOBAHH
Y 3HAHWSIMU M YMEHHSIMH [P X MEPEHOCEe HA HOBBIC CHTYAIIHH.
«HE 3a4TEHO» / V crTyneHra He cOPMHUPOBAHBI IUCHUIUIMHAPHBIE KOMIIETEHIINH, TPOSIBISIETCS HE0C
ot 41 o 60 «HEYJOBJIETBOPHTE Y OpMHPOBa! P > 1P
TaTOYHOCTh 3HAHUH, YMEHHH, HABBIKOB.
JIBHOY»
«HE 3a4TeHO» /
JlucuurutnHapHbIe KOMITETEHIIH He c(OpMHUpOBaHbL. [IpOSIBISETCs MOIHOE M TPaK
ot 0 110 40 «HEY/IOBJIETBOPUTE . M
bHO® THYECKH [TOJTHOE OTCYTCTBHE 3HAHHI, YMEHHU, HABBIKOB.

S IlpuMepHbIE OLICHOYHBIE CPeACTBA

5.1 Ilpumep pa3HOYPOBHEBBIX 32124 U 3aJaHMIl

1 3aganust penpoAyKTHBHOIO YPOBHA

3amanue 1. [Ipennoxxute mepeBo;| CII0Ba/BBIPAKEHUS.
3ananue 2. CooTHeCUTE HaYaIoO U KOoHell (pas.

3ananue 3. BeiOepute riaros B IpaBUIbHOM Gopme.
3ananue 4. BoummTe B TEKCT CI0Ba B HE0OX01uMoii hopme.
2 3ajaHusA PEKOHCTPYKTUBHOIO YPOBHS




3amanue 1. IlpoumTtaiiTe/mpociymiaiiTe TEKCT. YKaXHTE€ BEPHO/HEBEPHO KaXKAoe U3

YTBEPKJICHUH.

3ananue 2. [IpounraiiTe/mpocayIaiTe TEKCT U OTBETHTE HAa BOIIPOCHI K TEKCTY.
3aganue 3. IlepeBenurte NpeaIoKEHUs HA AHTVIMHUCKUUN SI3bIK, WCIOJb3YK) W3YYEHHbIC

IrpaMMaTH4YE€CKUE KOHCTPYKIUU U JIEKCUKY.

3 3agaHusi TBOPUYECKOr0 YPOBHS
3amanne 1. CocTaBbTe HPEATIOKEHHS/TEKCT Ha PYCCKOM SI3BIKE, UCIOIb3YysS M3yYCHHBIC

TpaMMaTH4Y€CKUE KOHCTPYKIHUU U JICKCUKY, IJIA IIOCICAYIOIICTO IIEPEBOJA Ha AHTJIMACKUHN SA3BIK.

3ananue 2. [loagroroBeTe cOOOIIEHHE HA IPEATIOKECHHYIO TEMY.
3ananue 3. [lepeckaxuTe TEKCT.

3ananue 4. Hanumure pe3ome.

Kpamkue memoouueckue ykaszanus

U3YYUTE JIEKCUKY U TPaMMAaTHUKY 10 TEME;

IpoCITyIIaiTe peKOMEHIOBAaHHBIE Ay IM0/BUIC03aUCH (HEOOX0IMMOE YUCIIO pa3);
U3Yy4UTE M1a0I0HBI/00pa3Ilbl BBIMOIHEHHSI MMCbMEHHBIX 3aJJaHUI U UCTIONIB3YHUTE U3 3a
OCHOBY IIPH BBITIOJIHEHUHU 3a/IaHMUS;

BHUMATEJIbHO IPOYUTANTE 33JaHHBIE TEKCTHI U BBIIIOJIHUTE YIIPAXKHEHUS K HUM
(BpIOCpUTE IPABUIIBHBIN BApUAHT OTBETA U3 MPE/IOKEHHBIX );

poBepbTe ce0sl (MCIONb3Ys CI0OBAPH, U3yUEHHBIE MIA0IOHBI, FPAMMaTHYECKUE
CIIPABOYHUKN).

3a 3agaHue, BXOJsIIEE B KOMIUIEKT 3aJaHUl IO TEME CTYAEHT MOXET IOJyYUTh

OIIpEeJIeTICHHOE KOJIMYECTBO TMEPBUYHBIX 0ayuIOB. 3aJaHusl B TECTOBOI ()OpME OLIEHHBAIOTCS IO
KOJINYECTBY TNPABWIBHBIX OTBETOB, I OCTAJIBHBIX 33JaHUH MPETyCMOTPEHBI CBOM IIKAJbI
ouenuBanus™ (cm. [punoxenue 1,2,3). OO1iee KOIMUECTBO NEPBUUHBIX 0aJIIOB IPUPABHUBACTCS
Kk 100% u oueHuBaeTcs Mo MIKajie, IPUBEIEHHON HUXKE.

Llkana oyenxu

Ornenka

Bbamner Omnucanue

KOHTpOJIbHAsI paboTa BhimosHeHa Ha 91% - 100%

KOHTpoOJbHas pabora BeimosHeHa Ha 71% - 90%

KOHTpOJbHas pabora BeimosHeHa Ha 46% - 70%

RIN|w| O

KOHTpOJIbHas pabora BeinosiHeHa Ha 16% - 45%

RIN|w| O

KOHTpOJIbHAsl paboTa BEIIOJIHEHA MeHee, 4yeM Ha 16%

5.2

Noakown

BOHpOCBI mo TeMaM/pa3Z[eJ'laM AUCHHUIUVIMHBI 1JIS1 MPOBEICHUA KOJIJIOKBUYMa

mo teme 1:

What kind of jobs have you had (part-time and full-time)? How many jobs do you think
you’ll have in your life?

What is your dream job?

Are there jobs that are only for women or only for men?

How many jobs do you think you’ll have in your life?

Are there any jobs you would refuse to do, regardless of the pay?

Who has the best job in the world? Why do you think so?
Which of the business sectors would you like to work in? Why? Can you name a

company in each sector?
Is it important for you to have benefits that show a person’s status in an organization?

mo Teme 2:

Do you often check the jobs ads in newspapers or on the Internet? 2) What kinds of jobs
interest you most and least?



10. What do you think of job interviews? What do you do before a job interview? What
experience do you have of job interviews?

11. What's the best way to pass a job interview? What should you wear to a job interview?

12. Why do people get nervous in job interviews? What difficult questions have you in an
interview?

13. What are your strong points in job interviews? What are your weak points in job
interviews?

14. Is it important to ask questions in interviews?

no teme 3:

15. What is negotiation? Why do we negotiate? Can you think of three reasons?

16. When and where can (could) you negotiate? Did you negotiate?

17. Why are negotiation skills important?

18. What can help you to succeed in negotiations?

19. Was there a time when someone offered you a great deal?

20. What are some good negotiation tactics?

21. What is the best outcome of a negotiation?

22. Do you think men or women are better at negotiations? Why?

1o teme 4:

What are the features of a great presentation?

What techniques can help you to improve your presentation skills?
How can one design and develop presentations?

How to deal with nerves?

What makes your presentation strong?

agrwbdE

Kpamxue Memoouyeckue YKasaHus

e u3yuuTe HH(POPMAIIHIO 110 TeMe (UCIONBb3YHTEe MaTeprall yueOHUKa, JICKTPOHHOTO Kypca
Moodle, nndopmanuto u3z cetu IHTEpHET, a TakKe U3 APYTrUX UCTOUHUKOB);

e TOBTOPUTE aKTUBHYIO JIEKCHKY TI0 U3YICHHON TEME;

e TOATOTOBHTE OTBETHI Ha BOMPOCHI, MPETIOKEHHBIE K 00CYKIECHUIO;

e TOATOTOBBTE CBOM BOIIPOCHI ITO TEME.

OTBeThl Ha BOIIPOCHI AOJKHBI COJIEPKaTh Ballle MHEHUE (IPUMEPHI), @ TAKKE apryMEHThI
B 3aILIUTY MHEHUS 10 K&KIOMY BOIIPOCY.

IlIxana oyenku

OneHka banxa Onucanue

BBICTABIISICTCS CTYZICHTY, €CJIH CTY/ICHT aKTHBHO BBIpaskall CBO€ MHEHHE, YOenuT
€JIbHO apIYMEHTHPOBAJI CBOH OTBET

BBICTABIISICTCS CTYJICHTY, €CJIM CTY/CHT B I1€JIOM Y4acTBOBAI B 0OCYXICHHUH, apT
«XOpOILIO» 3 YMEHTAIIUA HEJOCTATOYHO YOeIUTeIbHA, B OTBETAX JOMYIICHBI HE3HAYUTETbHBI
€ OIMOKH

BBICTABIISIETCS CTYJICHTY, €CIIH CTYICHT HEAKTUBHO YYaCTBOBAI B 00CYKICHHUH,
«YIOBJIETBOPHUTEIHHOY 2 HE CMOT apTyMEHTHPOBATh CBOI OTBET W / WM B OTBETaX / apryMeHTaX JOITYIIE
HBI CYIIIECTBEHHBIEC OITHOKH

BBICTABJISICTCA CTy)IeHTy, [S102) 051 CTylleHT l'lpaKTI/I‘-[eCKI/I HE yqaCTBOBaJ'I B 06Cy)K
JICHUH, HE UMEET COOCTBEHHOT'O MHEHUSI OTHOCHUTEIBHO 00CYKIaeMbIX BOIIPOCO
B, B OTBETax )IOHyLLleHbI rpy6me OLLII/I6KI/I, 3HAYUTCIIbBHO SanyllHSHOIJ.UAC IIOHUM
aHMe OTBETa CTYJICHTA.

BBICTABIISICTCS CTYJICHTY, €CJIH CTYICHT MOYTH HE YYaCTBOBAI B O0CYKICHUH, HE
nMeeT cCOOCTBEHHOTO MHEHHSI OTHOCHTENHEHO 00CYKIaeMBIX BOTIPOCOB, B OTBET
ax JIOMYIIEeHbI IpyOble OMNOKH, H3-32 KOTOPBIX HE MPEACTABISCTCS BOSMOKHBIM
BBITIOJTHEHHE TTOCTABICHHOIO 3aJaHMs.

«HEYIOBJIETBOPUTEILHOY 0 BBICTaBILSIETCSI CTYJCHTY, €CJIM CTYJCHT HE Y4aCTBOBAN B 00CYK/ICHHH.

«OTINYHOY 4

«HCYOOBJIETBOPUTCIBHO» 1

«HEYIOBJIETBOPUTEIILHO) 0,5




5.3 lIpumepsnl 3a1aHNii ISl BLITIOJTHEHHSI KOHTPOJBLHBIX PadoT

KonTtpouabnas pa6ora Ne 1

Bapuanrt 1

3ananue 1. BeiGepuTe npaBmiibHOE CIOBO WK (pasy, YTOOBI 3aBEPUIUTD AHAJIOT.

3amanue 2. [IpocmymaiiTe ayTMOTEKCT Ha aHTJIMMCKOM SI3BIKE M BbIOCPUTE MPaBUIILHBIC
BApUAHTHI OTBETA HA BOIPOCHI.

3ananue 3. [lepeBenuTe TEKCT C AHIJIMHCKOrO SI3bIKA HA PYCCKUM C MCHOJb30BaHUEM
cioBaps.

3ananue 4. PacckaxuTe 0 KOMIIAHUH, B KOTOPOW BBl XOTeNU Obl paboTaTh (OMUIIHUTE €€
OPTaHHU3AIMOHHYIO CTPYKTYPY U OOBSCHUTE, MOYeMy BbI BEIOpany HIMEHHO 3Ty KOMITAHUIO).

Bapuant 2

3ananue 1. 3amoHUTE IPOMYCKHU B TEKCTE MPABIIIBHON (OPMOIA riraroa.

3ananue 2.IlpociymraiiTe ayquoTeKCT Ha aHTJIMHACKOM SI3BIKE W BBIOEPUTE TPABHILHBIC
BapHaHTHI OTBETA Ha BOIIPOCHI.

3amganue 3. [lepeBenuTe TEKCT C aHTIUMUCKOTO SI3bIKA HA PYCCKUM C HMCIOJb30BaHUEM
cioBapsl.

3ananue 4. [IpounTaiiTe TEKC 0 KOMITAHUU U PACCKAKUTE O JOJKHOCTHBIX O0S3aHHOCTSIX,
KOTOPBIE MIPUXOAUTCS BBIIOIHATH COTPYAHUKAM 3TOH KOMITAHUU.

KonrpoJsbHas padora Ne 2

Bapuanr 1

3amanue 1. [Ipocnymaiite Auanor ¥ OTBETHTE Ha BOMPOCHL.

3amanue 2. [lepeBeauTe TEKCT C AHIIIMKUCKOTO SI3bIKA HA PYCCKUH C HCIIOJIb30BAaHHEM
cioBapsl.

3ananue 3. BHUMaTEIbHO IPOYHTANTE PEKIIAMHOE OOBSBICHUE W HAITUIIINTE PE3IOME.

3amanue 4. U3yyaere npeioKEHHYIO CUTYAIMIO W pasbirpaiiTe auanor (Baimia 3ajaya:
MOJIyYUTh CKUJKY Ha 3aKa3 TOBApOB).

Bapuant 2

3amanue 1. [Ipocnymaiite quanor ¥ OTBETHTE Ha BOIPOCHI.

3ananue 2. [lepeBenure TEKCT C AHTIMICKOTO sI3bIKa Ha PYCCKUM C HCIOIb30BAaHHEM
cioBaps.

3ananue 3. BHUMaTeNnbHO NpOYHUTalTE peKIIaMHOE OOBSBICHUE M HAMMUIIUTE PEIIOME.

3amanue 4. V3ydaere mpemioKEHHYIO CHUTYallUI0 W pasbirpaiiTe Auayor (Baiia 3ajada:
MPEIOCTaBUTh CKHUJIKY MPU YCIOBUH YBEIHMUEHHUsI 00HEMOB NMEPBOHAYATBHOTO 3aKa3a).

Kpamkue memoouueckue ykasanus

e TIOBTOPHUTE JICKCUKY U TPAMMATHUKY 10 U3YYEHHBIM TEMaM, JI0 BBIIOJHECHUS 3a1aHU,
BHUMATEIIBHO IPOYUTANTE CAMO 3aaHHUE;

e BHUMATEJIbHO MPOYUTANUTE 3aJJaHUE U 3aTE€M MPOCIYIIAaNTE ayAUOBUIE03aINCh;
MPEJIOKUTE CBOM BapUaHT OTBETA;

e  BBINOJHUTE MUCbMEHHO 3aJIaHUE, UCTIONB3YS U3YUEHHBIE IA0JIOHBI, TPAMMATHKY U
JIEKCUKY; OTPENAKTUPYUTE CBOM OTBET;

e BHUMATEIBHO MPOUYUTANTE KOHTPOIBHBIN TEKCT 11 nepeBoja (1-2 pasza) u BBITOTHUTE
nepeBo/] (MCIOb3Ys CIOBAPh MPU HEOOXOJUMOCTH ); OTPENAKTUPYIUTE CBOU MEPEBO/I;

e COCTaBbTE IJIaH YCTHOTO OTBeTa (IIPOJyMaiTe CoepKaHue OTBETA, a TAK)KE BCIOMHUTE
JIEKCUKY M TPAMMATHKY, KOTOPBIE BbI OyJIeTE HCIOIh30BaTh B CBOEM OTBETE).

3a KaxIoe 3aJaHHe KOHTPOJBHOW pabOThl CTYAEHT MOXET MOIYy4YUTh OIpeAeTIeHHOE
KOJIMYECTBO TEPBUYHBIX Oa/uioB. 3afaHusi B TECTOBOH (popMe OICHHBAIOTCS MO KOJIUYECTBY
MPaBUJILHBIX OTBETOB, /IS OCTAJbHBIX 3aJaHUI MPETyCMOTPEHBI CBOH IIKAJIBI OIEHUBAHUSI ™ (CM.
[Tpunoxenue 1,2,3). OOmee KOIMYECTBO NEPBUYHBIX OamuioB mpupaBHuBaercs k 100% wu
OIICHUBAETCS T10 IIKaJIe TPUBEICHHON HIKE.



IlIxana oyenku

OneHka Bael Onucanue
5 15-13,6 KOHTpOJbHas padora BemosHeHa Ha 91% - 100%
4 13,5-10,6 KOHTpOJIbHAs paboTa BbinosnHeHa Ha 71% - 90%
3 10,5-6,9 KOHTpOJIbHAs paboTa BbinoiHeHa Ha 46% - 70%
2 6,8-2,4 KOHTpOJbHas padora BeIMoyHeHa Ha 16% - 45%
1 0-2,3 KOHTpOJIbHAas paboTa BEIIOJIHEHA MeHee, yeM Ha 16%
5.4 Tembl rpynnoBbIX W/ MJIM MHAMBHIYAJTbHBIX TBOPYECKUX 3aJaHUM

ITo pesynbraTam npoxoxaenus kypca MOOK "What Makes an Effective Presentation?"

CTYJEHTBI TOTOBST HEOOIBIILYIO MPE3EHTAIUIO 10 OJTHOM 13 TEM (CM. CIIMCOK HUYKE) HIIU 10 APYToi

TEME, C

OTJIaCOBAHHOI C mpernoaaBaTCjiCM.
Cnucok TeM ISl pe3eHTAlui:

. My Dream Job.

. The Best Company to Work for.
. Hard and Soft Skills.

. How to Get a Job.

. To Negotiate or Not Negotiate.

. How to Kill Your Resume

. How to Get a Job Interview

. Job Interview: Dos and Don'ts

. The Skill of Presenting Idears.
Kpamxue Memoduqecxue YyKasanus

O©CoO~NO O WDN PP

HOATOTOBBTE U MPOBEAMTE MPE3EHTALIUIO 110 OJHOM M3 MPEATIOKEeHHBIX TeM. [IpencraBbre
camylo BakHyIo nHGopMaIuio B Buje npe3enranuu Microsoft Power Point. Bama
pe3eHTalus JoJKHa coaepxkarb 6-10 cnaiinos;

HOBTOPHTE JICKCHKY HEOOXOIMMYIO ISl BBICTYILJICHUS;

COCTaBHTH IUIaH BBICTYIUJICHHUS;

IPY TTOJTOTOBKE K NMPE3EHTALUH UCTIONB3YHTE MILTIOCTPATUBHBIN MaTepHan U
3HaHMsI/yMeHus, NoJdy4deHHble ipu npoxoxaeHuu kypca MOOK "What Makes an
Effective Presentation?" , a Takke MaTepuanbl U3 IpyTuX UCTOYHHUKOB.

Llkana oyenxu

Onenka Bbann Onucanue

BBICTABJISICTCA CTYACHTY, €CJIKM CTYACHT NNOJIHOCTBIO PACKPBUI TEMY, IPE3CHTA

«OTIUNYHOY 10-9 [UsI CONEPIKUT HEOOXOTUMOE KOJIMIECTBO CIIAai/I0B, TOJATOTOBIICH TUIAH BHICTY

TUICHWSA, BBICTYIVICHUEC HE COACPIKUT CYIIECTBCHHBIX OIIHOOK

BBICTABIISICTCSI CTYJICHTY, €CIIH CTYJEHT MOJHOCTBIO PACKPBIT TEMY, IPe3eHTa

«XOopo1o» 8-7 1y COACPIKUT HeO6XOZ[I/IMOC KOJIMYECTBO cnaﬁz[ms, TMOATOTOBJICH IJIaH BBICTY

TUICHWS, 1ONYIICHBI HE3HAYUTCIIbHBIC OIINOKHU B peun

BBICTaBJIICTCA CTYAICHTY, €CJIM CTYACHT HE MMOJHOCTBIO PACKPHIIT TEMY, IIPE3CH

«YIOBJIETBOPHUTEIHHOY 6-5 TaIys COACPKUT HEOOXOJMMOE KOJIMUYECTBO CIAIOB, YACTHYHO MTOITOTOBIICH

TUTaH BBICTYIUICHUS], IOMYIIECHBI TPYObIe OIIHOKH B peUH

BBICTABIISICTCSI CTY/ICHTY, €CIIH CTYJCHT HEe PAaCKPBUI TeMY, IIPE3EHTAIHs HE CO

«HEYIOBIETBOPUTEIHEHO 4-3 JIEPKUT HyKHOTO KOJINYECTBA CIIAHIOB U /MM HEe MOATOTOBIICH IUIAH BBICTYI

JICHHs, TONYIIEHBI TpyOble OUIMOKH B pedH

BBICTABJISIETCA CTYACHTY, €CJIN CTYAEHT HE PAaCKPbLUI TEMY, IIPE3CHTALlUA HE CO

«HEYAOBJIETBOPUTEIIBHO» 2-1 JCPIKUT HY>KHOT'O KOJIMIECTBA CJ'IaﬁJlOB, CTYACHT HE BJIaACET TeMOﬁ, HE noaro
TOBWJI TIJIAH BBICTYTIJICHUS.
KHCYOOBJCTBOPUTCIBHO» 0 BBICTABJISICTCA CTYICHTY, €CJIM CTYACHT HE NMPEACTAaBUII ITPE3CHTAILIUIO.
5.5 Ilpumepsnl 3aiaHNii A1 BHINOJTHEHHS KOHTPOJIbHBIX padoT

HrtoroBasi koHTpoJibHas paboTa BKIIOYAeT B ceOsl 3aJaHUs 1O TeMaM, MPONJICHHBIM B

teueHne cemecrpa: Working Environment. How to Get a Job. Negotiations. What makes an
Effective Presentation?



TunoBble KOHTPOJIbHbIE 32/1aHUA:

1. BeiGepute npaBmiibHYIO ¢Gpa3y, 4ToObI 3aBEPIIUTH JTUAJIOT.

2. IlpocnymaiiTe ayIMOTEKCT HA aHITIMHCKOM f3bIKE U BbIOEpPUTE MPABUIIbHBIE BAPUAHTHI
OTBETa Ha BOIPOCHI.

3. IlpounTaiiTe TEKCT U BHIOEPHUTE PABUIbHBIC BAPHAHTHI OTBETA HA BOIIPOCHI K TEKCTY.

4. W3yunte aHKeTy KaHOWJaTa Ha JOJDKHOCTh B Balllel KOMIIAHUHM, HPOBEAUTE
cobecel0BaHUE O IpUEME Ha paboTy.

Kpamxue memoouueckue ykazanus

e IIOBTOPUTE JIEKCUKY U IPAMMATHKY IO U3yYEHHBIM T€MaM, /10 BBIMIOJIHEHUS 3a/1aHus,
BHHMMATEJIHO IIPOYUTANTE CaMO 3aaHuE;

e Iepej NPOCIyIINBAaHUEM ayIMOBHUICO3AIIMCH UM BHIIIOJIHEHUEM 3a/laHiE Ha YTCHHUE,
BHHUMATCJIBHO HpO‘IHTaﬁTC 3aIaHuC; MPCAJIOXKUTC CBOM BapHaHT OTBCTA,

e COCTaBbTE IUIAH YCTHOI'O OTBETA (IIPOAYyMaiTe cofepKaHue OTBETA, a TAK)KE BCIIOMHUTE
JIEKCUKY U TPAMMATHUKY, KOTOPBbIE Bbl OyJI€TE UCIOIb30BaTh B CBOEM OTBETE).

HroroBast koHTpoJsibHasE paboTa MOATOTOBJICHA C MpUMEHEHHEeM HHCTpyMeHTOB DOC
Moodle (kpome yctHOTrO 0TBeTa). B 3OC pazmenieHa noapoOHas HHCTPYKIHS IO BBIMOJTHEHUIO
TecTa. TeCT BBIMOIHACTCS B KOMIIBIOTEPHBIX ayJIUTOPUSX C OTPAaHUICHHEM BO BPEMCHHU.

Llkana oyenxu

O1ieHKa Bbamner Omnucanue

5 19-20 TecT BhIOJIHEH Ha 91% - 100%

4 16-18 TecT BhIMoJaHEeH Ha 71% - 90%

3 12-15 TecT BhINOJIHEH HA 46% - 70%

2 7-11 TeCT BhIOJIHEH Ha 16% - 45%

1 0-6 TECT BEINIOJIHEH MeHee, ueM Ha 16%
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