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1 Hessp, nuiannpyemMble pe3yabTaThl 00y4eHHs 110 AUCHHUIINHE (MOLYJII0)

OCHOBHON  1ENbI0 JUCHUIUIMHBL  «HOCTpaHHBIA  A3BIK  MOAYJIb 3»  SABJISETCA

dbopMUpOBaHUE HABBIKOB OOIICHUS B chepe AeNoBO U MpodecCHOHATLHOW KOMMYHUKAIIMHA H
YMEHUS CBOOOTHO OPHEHTUPOBATHCS B JINTEPATYpe MPOPECCHOHATTLHON HAIIPABICHHOCTH.

ook w

JU1s TOCTHKEHUS 3TOM L€ B 3 CEMECTPE OCYILECTBISAIOTCS CIEYIOIINE 3a1a4U:

pacHIMpeHue 3anaca TepMHUHOIOTUUECKON JIEKCUKH (10 150 HOBBIX JIGKCUYECKUX €IHHUI]
B PaMKaXx M3y4aeMbIX TEM);

COBCPHICHCTBOBAHUC HABBIKOB ITPOCMOTPOBOI'0 U U3Yy4arOUICTro YTCHUA, B T.4.
npodeccuoHanTbHO OPUEHTHPOBAHHBIX TEKCTOB;

pa3BUTHE HABBIKOB IIOHUMAaHMsI pe4U Ha CilyX (ayIMpOBHHUS);

pa3BUTHE HABBIKOB TOBOPEHUS B paMKaX U3y4aeMbIX TEM;

pa3BUTHE HABBIKOB MMMCbMa (HAMMCAHUE PE3IOME);

BOCIHUTAHUE TOJIEPAHTHOCTU U YBAXKEHUS K JYXOBHBIM IIEHHOCTSIM Pa3HBIX CTPaH U
HapoJIOB;

dbopMupoOBaHHE TOTOBHOCTH K CAMOCTOSITENIbHON TBOPUECKOM JAEITETbHOCTHA U OCO3HAHUS
LIEHHOCTU y4eOHO-TI03HABATEIbHOM 1€ATEIbHOCTH.

[TnaaupyeMbIMu pe3ysbTaTaMi O0YYCHHUS 10 TUCIUIUIHHE (MOIYIIIO), SIBJISIFOTCS] 3HAHUS,

YMCHU?, HAaBbIKH. HCPC‘IGHL IUIaHUPYEMBIX PE3YyJIbTATOB 06yquI/1$[ 10 JUCHMIIIINHE (MOI[yJ'IIO),
COOTHECCHHLIX C IINIAHUPYCMBIMU PpE3YyJbTaTaMHU OCBOCHUA 06paSOBaTCHBHOﬁ [IporpamMmsl,

MpeACTaBiIcH B Tabuie 1.

Tabmuna 1 — Komnerenun, popMupyeMbie B pe3ylibTaTe W3Y4EeHUS TUCIUIITHHBI (MOTYJIs )

PesynbraThl 00y4YeHHUs 10 AUCIMILINHE
Kon u Kox u
OpMYJIUPOBKa
Haszsanue OIIOIT dopMmyaupoBKa (buﬁngkafopa Kon
BO, cokpamenHoe
KOMIIETCHIINU MOCTHIKEHUSA pe3yib DopMyIMPOBKA pe3ynbTaTa
KOMITETEHIINH
Tara
10.05.03 YK-4 : Cnocoben YK-4.1B: P1 3HaHHe | HOPM aHIIHICKOTO
«HpopManoHHAs | IPUMEHSThH Bribupaer Ha JIUTEPATYPHOTO
6e30MacHOCTh COBpPEMEHHBIE roCy/1IapCTBEHHOM A3bIKa,
ABTOMATH3MPOBAaHHBIX | KOMMYHUKATUBHBIE | W MHOCTPAaHHOM HEOOX0ANMOTO JUIs
CHCTEM» TEXHOJIOTHH, B TOM S3BIKaX OCYIIECTBIICHHS
(1B) qucie Ha KOMMYHHUKaTHBHO MEXJINYHOCTHOTO U
MHOCTPAHHOM(BIX) MPUEMIIEMBIH CTHIIb JIJIOBOTO OOLIEHUS
A3bIKe(ax), s TETOBOTO PJI2 | 3nanme | memonctpupyer
aKaJIeMUIeCKOTO U o01menns, 3HaHHE BUJIOB
npodeccroHabHOTO | BepOabHbIC U COBPEMEHHBIX
B3aUMO/IeiCTBUS HeBepOaJIbHbIC KOMMYHUKATHBHBIX
cpeicTBa TEXHOJIOTU I
B3aHMOJICHCTBHS C P3 | YMeHue | agantupoBarh peub,
HapTHEPOM CTHJIb OOIIEHYSI 1
SI3BIK KECTOB K
CUTYaIUSIM
B3aMMOJENCTBUS
P/14 | YMeHue | cocTaBisATh Ha
AHIJIMHCKOM SI3bIKE
oduIHMaILHbBIEC U
Heo(UIaIbHbIe
TEKCTHI B
COOTBETCTBHH C
TIPUHSTBIMU




HOpMaMH JeJI0BOU
TIEPENTUCKI

PJI5

YMenne

MIPUMEHSET MpaBuiIa
W NIPUEMBI
YCIICIITHOT O
pedeBoro
B3aNMOJIENCTBHUS HA
WHOCTPAaHHOM SI3bIKE
yepes
MOJIETTUPOBAHUE
BUJIOB
npoQeCCUOHATBHOM
JIeSITENIbHOCTH

P16

Hasrik

BJasiceT (POHETUKOM,
JICKCUKOH U
rpaMMAaTUKOU
AHTTINMCKOTO S3bIKa
B 00BéME,
HEOOXOIUMOM JUIS
TOr0, YTOOBI
MIPEIOCTABIIATh
uH(pOpMaLHIO
JIMYHOTO U JCI0OBOTO
XapakTepa,
aJIeKBaTHO
pearupoBathb Ha
uHpopmanuio,
MTOCTYTIAIOMIYIO OT
mapTHepa 1mo
KOMMYHHUKAIHH.

YK-4.5B:
VYyacTByer B
aKaJIeMHIECKON 1
npodeccrnoHaNbHOM
KOMMYHUKAIINU Ha
HHOCTPaHHOM(BIX)
s3BIKe(ax),
UCTIONB3YS
COBpPEMEHHBIE
KOMMYHHUKaTHBHBIE
TEXHOJIOTHH

PJI1

3Hanne

HOPM aHTITHHCKOTO
JUTEPATYPHOTO
SI3BIKA,
HEOOXOIUMOTIO IS
OCYIIECTBIICHHS
MCKIIMIYHOCTHOI'O U
JIEJIOBOT'O OOIIEHUS

P2

3Hanne

JIEMOHCTPUPYET
3HaHUE BUJIOB
COBPEMEHHBIX
KOMMYHHMKATHUBHBIX
TEXHOJIOTUH

P13

YMeHue

aJlanTUPOBATh PEYb,
CTHIb OOILIEHUS U
SI3BIK JKECTOB K
CUTYaIHsIM
B3aMMOJIENCTBUS

P14

VMmenue

COCTaBJIAITh Ha
AHIIMICKOM SI3BIKE
oduIHATBEHBIE T
Heo(UIHAIbHbBIC
TEKCTHI B
COOTBETCTBUH C
NPUHATBIMA
HOpMaMHu JIeJIOBOM
MePEIUCKH

PJI5

YmMmenue

IIPUMEHSIET IIpaBUIIa
U IIpUEMBI
YCIIEHIHOTO
pedeBoro
B3aUMO/JICHCTBUS HA
HHOCTPAHHOM SI3BIKE




qepes
MOJIETUPOBAHHUE
BHUJIOB
po¢eCCHOHATBHOM
JeATEeITEHOCTH

P16 HaBrik | BmameeT OHETHKOM,
JIEKCUKOM 1
rpaMMAaTUKON
AHTTIMHCKOTO A3bIKA
B 00bEMeE,
HEOOXOAUMOM JIJIst
TOr0, YTOOKI
TPEJOCTABIIATh
UH(OpMALUIO
JIUYHOTO H JIEJIOBOTO
xapakrepa,
aZIeKBaTHO
pearupoBarth Ha
“HpOPMAIIHIO,
MOCTYHAIOUIYIO OT
napTHepa 1o
KOMMyHI/IKaI_lI/II/I.

B mnporecce 0OcCBOEHHS JUCIMIUIMHBI PEIIAIOTCS 3aJadd BOCIHMTAHHS TapMOHHUYHO
Pa3BUTOH, MATPUOTHYHOW M COIMAILHO OTBETCTBEHHOW JIMYHOCTH HA OCHOBE TPAIHIIMOHHBIX
POCCHICKHX JyXOBHO-HPABCTBEHHBIX U KYJIbTYPHO-UCTOPUYECCKUX [IEHHOCTEH, MIPECTABICHHbIC
B Tabymie 1.2.

Ta6mmma 1.2 — I{eneBbie OpUEHTUPBI BOCITUTAHUS

BocnuTarteibHble 3a1a4u ®opmupoBaHue HeHHOCTeH IleneBbie OpUEHTUPBI

DopMHUPOBaHUE IPAKTAHCKON MO3ULUM U IATPUOTH3MA

I'ymanuzm
I'paxknaHCTBEHHOCTD
DopMUPOBAHUE TOJIEPAHTHOCTU U DI
Bbicokue HpaBCTBEHHBIE
YBaXXEHUSI K IPEJCTABUTEISAM PA3IUYHBIX .
uzeasl YBaxeHue K Ipyrou KyiabType

HallMOHAJIbHOCTEN U KYJIBTYD,

IIpaBa 1 cBOOOABI UeIOBEKA
IpoxuBarouux B Poccun

Bs3aumonomoris u
B3aMMOYBa)KECHHE

®opMHUpPOBaHUE TyXOBHO-HPABCTBEHHBIX IIEHHOCTEM

JMCIUTUIITMHIPOBAHHOCTh
Tpynomnrooue

HacroiuuBocTh U ynopcTBO B
Co3unaTensHbIN TPy JIOCTH)KEHUH LIeNH
Bsaumonomonts u Oco3HaHue IEHHOCTH
B3aMMOYBaXKEHUE npodeccun
JIro603HaTENBEHOCTD

AKTUBHAs )KU3HEHHAs O3ULUSA
Camoo0yueHne

DopMHPOBaHIE OTBETCTBEHHOTO
OTHOLIECHHSA K TPYILy

(I)OpMI/IPOBaHI/le HAYYHOT0 MUPOBO33PECHUA U KYJIbTYPbl MBINIJICHUSA

Pa3BuTHe Mo3HAaBaTEIBHOTO HHTEPECA U . JIro603HaTETHHOCTD
Co3upmaTensHBIN TPy
CTpEeMJICHUS K 3HaHUSIM Camoo00yuenne
OTBETCTBEHHOCTD

Pa3zBuTHE TBOpUECKUX CIIOCOOHOCTEN U

CosunaTenbHbIi TPy JMCUMIIIMHUPOBAHHOCTh
YMEHHUSI peliaTh HeCTaHJapTHBIE 3a7a4K

MoOTHBHPOBAaHHOCTh




HacroituuBocTh U ynopcTBo B
IOCTHOKCHUH LICITH
Llenenomaraaue u

EeNIey CTPEMIICHHOCTh
BHUMAaTEIBHOCTD K IETAISM
I'nOKOCTH MBIIITIEHAS
KpeaTuBHoe MblIeHNE
CriocoOHOCTh HAXOINT,
aHAIU3UPOBAThH U
CTPYKTYpUPOBAThH
nndopmanuio

YMmenue paboTaTh B KOMaHIe U
B3aMMOIIOMOIIb
KommyHnunkaGenbHOCTh
WHauBuayanbHOCTh

AXTHBHas )KU3HEHHAS TTO3UIHS
NHnnuaTtuBHOCTH

JlupepcTBo

(I)OpMI/II)OBaHI/Ie KOMMYHHMKATHBHBIX HABBIKOB U KYJbTYPbI Oﬁlllel-ll/lﬂ

IMupoxuii Kpyrozop
YBaxkeHue K Apyroul KyJabType
JlobpoxenaTenbHOCTD U
OTKpPBITOCTh
KommyHuKabensHOCTE
YBakeHHE K CTapIIuM
YBaxeHue Tpaiunui

Bocmnuranune KYJbTYPhbI AHUaJiora n Bricokue HpPaBCTBCHHBIC
YBAXXCHHS K MHCHUIO JPYTUX HIO,Z[efI nacalibl

2 Mecto aucuuniuHbl (MoayJisi) B ctpykrype OIIOIT

JucuuruinHa «VIHOCTpaHHBIN SI3BIK MOJYJb 3» BXOAMUT B 005A3aTENIbHYIO YacTh y4e€OHOTO
IUIaHa B COOTBETCTBUM ¢ DenepalibHbIM TOCYJapCTBEHHBIM 00pa30BaTENbHBIM CTaHIAPTOM
BhICIIETr0 00pa3oBaHusl.

N3ydyeHne nHOCTpaHHOTO fA3bIKa MPU3BAHO OOECIEUNTH:!

e TIOBBIIIEHUE YPOBHS Y4eOHOI aBTOHOMHH, CIOCOOHOCTH K CaM000pa30BaHUIO;
e pa3BUTHE KOTHUTHBHBIX M UCCIIEOBATEILCKUX YMEHUH;

e pa3BHUTHE HH(OPMALMOHHON KYJIbTYpHI;

e pacuIMpeHHe KPYrozopa U MOBBILIEHHE 00IeH KyIbTYphl CTYJEHTOB.

B pe3ynbrare ycnemHoro OCBOEGHHS AUCHUIUIMHBI «/HOCTpaHHBIN S3BIK MOAYJIL 3»
CTYIEHT JOJDKEH:

e 3HATh JIEKCUKY [TOBCETHEBHOI'O OOILIECHMS;

e 3HATh IPAaMMATUYECKUE CTPYKTYPHI U MpaBUia, HEOOXOAUMBIE JIJISl OBJIAZICHUS YCTHBIMU
U MUCbMEHHBIMH (hopMaMH OOIIEHHS: CUCTEMY BPEMEH TJ1arojia, TUIbI IPOCTOrO U
CJIOKHOTO MPEIIOKEHNS], 3HAMEHATEIbHbIE U CITy>)KEOHBIE YaCTU Peuu;

e yMETh JIeaTh YCTHBIE COOOIIEHNS 10 TEMaM IOBCEIHEBHOTO OOIIEHHUS U 10
COJIEp’KaHUIO TPOYNUTAHHOTO TEKCTA;

e yMETh BOCIIPMHUMATh Ha CIyX COOOIIEHUS MMOBCEIHEBHO-OBITOBOTO XapaKTepa

e YMETbh BBIJENSTH TEMY U IVIABHYIO MBICIIb TEKCTa MPU O3HAKOMHUTEILHOM YTEHUH 0€3
CcJI0Baps;



e  YMETh JIOTUYHO U TPAMMATHYECKH MTPABUIIBHO CTPOUTH BBHICKA3bIBAHUE B TIPEIEiIax
M3Yy4YEHHBIX TEM MTOBCETHEBHOTO OOIIECHMsI, 0OMEHUBATHCS HH(OPMAITUEH,
JIEMOHCTPHPOBATh PEYEBOE TOBECHUE, aICKBATHOE CUTYallMU OOIICHHS,

e BJIQJICTh HABBIKAMU CAMOCTOSITENILHOI paboThI;

e  BJAJETh KYJIbTYPOH MBIIUICHUS, CIIOCOOHOCTBIO K OOIICHUIO, aHATHU3Y, BOCIPUSTHIO
uH(pOpMallK Ha UHOCTPAHHOM S3BIKE;

e yMETh IPaMOTHO ¥ 3((HEKTUBHO MOIB30BATHCS UCTOUHUKAMHU HH(OpMAIHHK (CTIPAaBOYHOMN
JUTEPATypou, pecypcamu MHTEpHET).

3. O0beM JUCHMILIMHBI (MOXYJISA)

OO0veM jauctUIUIMHBL (MOJYJsI) B 3a4eTHBIX EIWHUIAX C YKa3aHHEM KOJHYECTBa
aKaJeMUYECKNX YacOB, BBIIICJICHHBIX Ha KOHTAKTHYIO paboTy ¢ oOydaromumucs (10 BHIAM
y4eOHBIX 3aHATHI) U HA CAMOCTOSATEILHYIO paboTy, MPUBEICH B Ta0IUIIE 2.

Tabmuua 2 — O6mas TpyJ0eMKOCTh AUCHUIUINHBI

C Tpyno- O0beM KOHTAKTHOH paboThl (yac)
eMecTp | eMKOCTh
®opwma Yactp (?4?1)1/? ) Bueaynu- ®opma
Haseanue OIIOII BO | o0yue- AynuropHas YA CPC aTTec-
s VII Kypc TOpHast S
(300, (3.E) | Beero 1
0300) nex. | mpak. | ma6. | ITA | KCP
10.05.03
Undopmarmonuas
0e301acHOCTh 0d0O CLBb 3 3 37 0 0 36 1 0 71 2
ABTOMATH3UPOBAHHBIX
CHCTEM

4 CTpyKTypa U co/iepKaHue IMCUMILTHHBI (MO1YJIs1)

4.1 CtpykTypa aucumnjanHbl (MoayJs) aias OP@O

TemaTudeckuil miiaH, OTpaKAOUIMI COAEpXKAHWUE TUCUUIUIMHBI (TIEpeUeHb pa3/IesioB U
TEM), CTPYKTYpHUPOBaHHOE MO BU/1aM YUEOHBIX 3aHATHH C YyKa3aHUEM UX 00bEMOB B COOTBETCTBHH
C Y4eOHBIM IJIAHOM, IIpHUBEEH B Tabnue 3.1

Tabnuua 3.1 — Pa3aens! JUCUUIUIMHBL (MOJYJIs), BUJIbI Y4€OHON NEesITeIbHOCTH U (POPMBI
Tekymero Koutposs st ODO

Kon pe- Koi-Bo yacoB, 0TBeICHHOE Ha Dopma
Ne HasBanue TeMbl 3yJIbTaTa p
X —— Jlex [pakr Jlab CPC TEKYIIEro KOHTPOJIs
PI1,
P2 TPEHAXEP, KOJUIOKBUYM,
1 | Working Environment. P3, 0 0 14 23 Pa3HOYPOBHCBBIC
P14 3aJ1aHus1, KOHTPOJIbHAS
PIIS P’I[ 6 pabora
P11,
P2 TpeHaxep, KOJUIOKBUYM,
2 | How to Get a Job. P13, 0 0 12 23 | Pa3HOYPOBHCBHIC
P14 3aJaHusl, KOHTPOJIbHAS
PIIS P’Z[ 6 pabota
PII1,
P12, TpeHaxep, KOJIIOKBH
3 | Negotiations PJ13, 0 0 6 15 P P, YM,
PIl4 pa3HOYPOBHEBBIE 33 IaHHUS
PJI5, PJI6




PI1,
. PJ12,
What Makes an Effective KOJUIOKBUYM,
Presentation? PJ3, 0 0 4 10 [IpE3EHTAaLHS
‘ PJi4, P
PJI5, PJ16
HWToro mo radauime 0 0 36 71

4.2 Coagep:kanue pa3aeaoB U TeM JHCHHUILTUHBI (Moay.as) aiast OO

Tema 1 Working Environment.

Conepxxanmne Tembl: Jobs, Professions & Workplaces. Organizational structure. Job
responsibilities.

@®opMbI U METOABI MPOBEACHUS 3aHATUH O TeMe, MPUMEHsSEMbIe 00pa3oBaTEIbHbBIC
TEXHOJIOTUU: TPHUMEHSIOTCS TEXHOJOTUH CMEIIAHHOTO OOYYeHHUs «IIEpPEeBEPHYTHIN Kiaccy,
TEXHOJIOTUH TPOOJIEMHOT0 00YYEHUs, UTPOBBIC TEXHOJIOTUHU (POJIEBBIC UIPhI), HHPOPMAIIMOHHO-
KOMMYHHKAITIOHHBIC TEXHOJOTHH (TPE3CHTAI[NM, WHTEPAKTHUBHBIC YIIPAXKHEHHS, TECThI), Ha
3aHATHAX TPeo0IaaoT 3a1aHusl, BHIIOIHICMbIC B rpymmax (pabora B mapax, paboTra B MaybIx
rpynnax, T. IL.).

Bupl caMOCTOSTEIIBHOM MMOATOTOBKHU CTYAICHTOB 110 TEME: B paMKaX pealiu3aliis MOJICITN
«TIEPEeBEPHYTHIN KJIacC» CTYAEHTHI PabOTAIOT C JIEKTPOHHBIMH 00pa30BATEIbHBIMH pECypCcaMu
(M3y4aroT y4eOHBbIC BHUICO W WHBIC MATEPUAIbI, BBITIOJIHSIOT MPEIBAPUTEIILHBIC 3aaHus) JJIs
MOJATOTOBKA K  ayJAUTOPHOMY 3aHSITHIO, B XOJ€ KOTOPOTO CTYJIEHThI  paboTaroT
PEUMYIIECCTBEHHOTO B IPYIINAX HaJ PEIICHUEM 3a]1a4 C UCII0JIh30BAHUEM ITPOPAOOTAaHHOTO IOMa
Marepuaa.

Tema 2 How to Get a Job.

Copepxanne Tembl: Hard and Soft Skills. Resume (CV) Writing. Job Interviews.

@opMbI U METOABI MPOBEACHUS 3aHATHUN MO TeMe, MPUMEHseMble 00pa3oBaTeIbHBIE
TEXHOJIOTUM: TPUMEHSIOTCS TEXHOJOTUU CMEIIAHHOTO OOy4YeHHUs «IIepeBEepHYTHI Kiaccy,
TEXHOJIOTHH TTPOOJIEMHOT0 00YUYEHUs, UTPOBBIE TEXHOJIOTUHU (POJIEBBIE UTPHI), UHPOPMALTUOHHO-
KOMMYHHKAIIIOHHBIE TEXHOJOTHH (TPE3EeHTAIlMN, MHTEPAKTHUBHBIC YIPaXHEHHs, TECThI), Ha
3aHATHUSIX MpeodsiaatoT 3aJaHus, BBIIOJIHAEMbIE B Tpymnmnax (padora B mapax, padoTa B MaJlbIX
rpynnax, T. IL.).

Bunel camocTosTeTbHOM MOATOTOBKU CTYJIEHTOB 10 TEME: B paMKax peain3aius MOJENN
«TIePEBEPHYTHIN KJacc» CTYIEHTBl PabOTaIOT C 3JEKTPOHHBIMH 00pa3oBaTeIbHBIMH pecypcaMu
(u3yyaroT y4yeOHbIE BUJCO U WHBbIE MaTe€pHallbl, BBHIIOJIHSAIOT MPEABAPUTENIbHbBIE 3aaHMs) IS
HNOJArOTOBKM K  ayAMTOPHOMY 3aHATHIO, B  XOJ€ KOTOPOrO CTYJIEHTHl  paboTaroT
[PEUMYIIECTBEHHOTO B IpyNIax HaJ PeleHHEeM 3a/1a4 ¢ UCI0Ib30BaHUEM ITPOPabOTaHHOIO J0Ma
MaTepuana.

Tema 3 Negotiations.

Conepxxanne Tembl: Types of Negotiations. Successful Business Negotiations in English.

@opMBl U METOJBI TPOBEIACHHS 3aHITUI TO TeMe, MPUMEHsSEeMble O00pa3oBaTENbHBIC
TEXHOJIOTUH: TIPUMEHSIOTCS TEXHOJIOTHH CMEIIAHHOTO OOYYeHUS <«IIePEeBEPHYTHIH KiIaccy,
TEXHOJIOTUH MPOOJIEMHOr0 00Y4YeHUs, UTPOBbIE TEXHOJIOTUHU (POJIeBbIE UIPhI), HHPOPMALIMOHHO-
KOMMYHHUKAIIHOHHBIE TEXHOJIOTUU (TIPE3CHTAIlNH, WHTCPAKTHBHBIC YIPAXKHEHUS, TECTHI), Ha
3aHATHSIX TPEeoOsIaaroT 3aJaHusl, BBIOJIHsAEMbIE B Tpymmax (pabora B mapax, paboTa B MajbIxX
rpynnax, T. IL.).

Busl caMOCTOSATENBHOM MOATOTOBKHU CTY/AEHTOB 110 TEME: B paMKaX peau3alis MOJeIu
«TIEePEeBEPHYTHIN KJIacC» CTYACHTHI PabOTaIOT C JIEKTPOHHBIMH 00pa30BaTEILHBIMU PEeCypcaMu
(M3y4aroT yueOHbBIE BHUIEO U WHBIE MaTe€pHallbl, BBIMOIHSIOT MPEABAPUTENLHBIC 3aTaHUsI) IS
NOJATOTOBKM K  QyAWTOPHOMY 3aHATHIO, B XOA€ KOTOPOTO CTYICHTHI  pabOoTaroT



MNPpEUMYIICCTBCHHOT'O B I'pyIIiax HaJd pCIICHUCM 3a1a4 C UCITIOJIb30BAHUCM HpOpaGOTaHHOFO aoMa
Marepuaa.

Tema 4 What Makes an Effective Presentation?.

Conepxanne Tembl: How to make and deliver a strong presentation. Successful techniques.
How to deal with nerves. Presenting in practice.

@opMBI ¥ METOJBI TPOBEACHHS 3aHITHHA 1O TeMe, MPUMEHSEMBbIe 00pa30BaTEIbHBIC
TEXHOJIOTHH: Ha MEPBOM 3aHSITHH IpernojaBarelb pacckaspiBaer 0 MOOK.

Bunbsl camMoCTOSTENTbHOM MOATOTOBKU CTYJACHTOB IO TEME: CTYASHTBHI CaMOCTOSTEIHHO
BBITMOJHSIOT 33/1aHUs Ha Pa3BUTUE HABBIKOB BBICTYILJICHHUS C MpE3CHTallMel, pa3MeIIeHHbIE 0
ajzipecy https://www.futurelearn.com/courses/what-makes-an-effective-presentation. ITo
3aBEpIICHUIO OHJIAiH Kypca, CTYIEHThl CaMOCTOSATEIbHO TOTOBAT MHUHU-TIPE3CHTALMIO MJIst
MOCIIEAYIOIETO BBICTYIUICHUS HA 3aHSATHH.

5 Meroauyeckne YyKazaHusl sl OOY4YAIOIIMXCH MO M3YYEHHI0 M PpPeau3aluu
AUCHHUILIMHBI (MOZYJIs1)

5.1 Meroanueckue peKOMeHAAUMH OOYYAWIIUMCH M0 M3YYEHHUI0 [UCUMIUIMHBI H 10
o0eceYeHN 0 CaMOCTOSITeJIbHOM padoThI

[Ipu peanuzanuu AUCUMIUIMHBI (MOIYJsI) TPUMEHSETCS SJICKTPOHHBIA Y4eOHBIH Kypc,
pa3MenIEHHbIN B cucTeMe 3eKTpoHHOro o0yuenus J0C.

N3ydyenue mnepBbIX Tpex TeM HEOOXOAMMO HAyaTh C O3HAKOMJICHUS U OCBOEHUS
aekcuyeckoro marepuana. CHadajga HE0OXOAMMO IOBTOPUTH CJIOBA, BBEAEHHBIC HA 3aHATHU
npenonaasareneM. [lanee cTyneHTy mpeajiaraetcsi paborath ¢ mporpammoin-tpeHaxépom VCB
Tutor a5 3aOMHHAHUS CJIOB M BBIPQXEHUN CHayaja B PEKUME CaMOCTOATENbHOH paboThl B
HaIIPaBJICHUU C PYCCKOTO A3BbIK HA aHIVIMMCKUH, a 3aT€M C aHIJIMMCKOr0 Ha pycCKui. JlanpHelee
OBJIa/IEHUE JIEKCUKOM ITPOUCXOIUT B IpoLecce paboThl ¢ TEKCTAMU JJIsl YTEHUS, MaTepralaMu JJIs
ayJIupOBaHUs, B JIUCKYCCHSIX MO BOIpocaM Hu3ydyaeMbIX TeM. CTYIeHT HMEET BO3MOXHOCTb
BBINOJIHUTB 3a/1aHUs TECTOBOT'O XapaKTepa, IPOCMOTPETh PE3YNIbTaThl CBOEH pabOTHI.

B xone n3yyeHus KaxJ10i TeMbI CTYI€HTbBI 3HAKOMATCS C HOBBIM MaTEpHUAIIOM, Pa3BUBAIOT
YMEHHUS M COBEpIICHCTBYIOT HAaBBIKM YINOTPEOJEHHUS JIEKCHYECKOTO M IpaMMaTU4YecKOro
MaTepuaia, pa3BUBAIOT HABbIKM ayJIMpOBaHHA, paboTas C ayauo M BHUAEO MaTepuajaMu, U
BBITOJIHAIOT TBOPYECKHUE 3a1aHUS 110 PA3BUTHIO HABBIKOB TOBOPEHUS U IIMUChMA.

B kauectBe camocTosTeNbHONM paOOTHl MIPEANOJSIAaraeTCs BHIIOJHEHUE 3aJaHMM,
pasMelIeHHbIX B 3JeKTpoHHOM Kypce OOC, MOAroTOBKa KOPOTKUX COOOIIEHUH, MOUCK
uHpopmanuu B cetu VHTepHer, rpymnmoBas paboTa HaJ CHUTYAIMOHHBIMH IPOEKTAMH,
Ipe3eHTalNEN.

Jns w3ydenuss derBeproir Tembl "What Makes an Effective Presentation?" crymenTsl
BBIMOJIHSIOT 33aHUSI M TOTOBSIT HEOOJBIIYIO MIPE3EHTALHIO 110 BHIOPAaHHON UMHU TeMe, UCTIONb3Ys
W3Yy4YEHHbIE MATEpUAIbl, JUIs OCIEAYIOIIETO BEICTYIIJICHUS HA 3aHATHH.

C nenpro KOHTPOJIS YCBOEHUS MaTepHuala B X0/€ U3y4eHUs AMCUMILINHBI " HOCTpaHHbIN
A3BIK MOJIYJIb 3" CTYAEHTHI BHIIOJIHSIOT 2 KOHTPOJIbHBIE PaOOThI, B KOTOPbIE BXOJAT 33aHUS 110
YTEHUIO TEKCTa C M3BJICYEHUEM IOJHOM MH(popMauu B ¢opMme MUCbMEHHOTo nepesoja. [lo
3aBEPIICHUH YETBEPTOM TEMBI CTYIEHThI BBICTYNAIOT C ITpe3eHTanuen. Kypc "MHocTpaHHbIN S3bIK
Moaynb 3" 3aBepiiaeTcst K3aMEHOM (MTOrOBOM KOHTPOJBHOM paboToii), B X0J€ KOTOPOro
OLICHUBAETCS YPOBEHb CPOPMUPOBAHHOCTH KOMIETEHIIUH.

B cnywae 3arpyqHeHMIl NpH NPOXOKACHUM IAHHOM IUCLUIUIMHBI, CTYIAEHTHI MOTYT
3aJaBaTh BOMNPOCHI MPENOJaBaTeNI0 MW JpYr JpYyry, MOJb3yiach (OPYMOM OCHOBHOTO
anekTpoHHOro Kypca B D0C, a Takke 00CyKaaTh BO3HUKAIONIUE BOMPOCH C IPEnojiaBaTeieM B
paMKax KOHCYJIbTal[MOHHBIX 4aCOB.



bazoBbiM yueOHBIM MOcOOMEM MUCHUIUIMHBI «VITHOCTpaHHBIN SI3BIK MOIYJb 3% SIBISCTCS
lNaneeBa T.U. Anrmmiickuii s3eik. JlemoBoe obmienue : yueonuk / T. U. 'ameeBa. — MockBa :
Pycaiinc, 2022. — 243 C.
[Tpr BbITIOJIHEHUE JIAOOPATOPHBIX PadOT CTYACHTBHI MOTYT HCIOJIb30BaTh "MeToaudecKue
PEKOMEH/IAIIMHU K BBITIOJTHEHHIO JTAOOPATOPHBIX pabOT MO0 MHOCTPAHHBIM SI3bIKaM".

5.2 OcoOenHocTH oOpraHu3anuu oOO0y4YeHHs I JMI ¢ OrPAHUYEHHBIMH BO3MOKHOCTAMH
3/10POBbSI H HHBAJIH/I0B

[Tpr HEOOXOIUMOCTH OOYYAFOIUMCS U3 YUCIIA JIUI] C OTPAHMYCHHBIMHA BO3MOXKHOCTSIMHU
3JI0POBbS U MHBAITHJIOB (I10 3asBICHUIO 00YUAIOMIET0oCs ) MPEAOCTABISIETCS yaeOHas
uH(pOpMaIKs B JOCTYIHBIX (POPMAxX ¢ YIETOM MX UHAMBUIYAIbHBIX MCUXO(U3HUECKUX
OCOOCHHOCTEH:

- JUISL TUI] C HAPYIICHUSIMU 3pEHUS: B TIeYaTHOH (hopMe yBeTMUEHHBIM IIPH(PTOM; B hopme
JJICKTPOHHOIO  JIOKYMEHTa; MHJUBHyaJIbHbIE KOHCYJIbTAllUU c [IPUBJICYCHUEM
TU(DI0CYpIOTIEPEBOIUNKA; MHANBUAYAIbHbBIC 3aJJaHHs], KOHCYJIbTAIL[UU U JIp.

- 17151 JIMLL C HApYIICHUSIMU CIIyXa: B IeyaTHOH (hopme; B popMe 31EKTPOHHOTO IOKYMEHTA;
WHJVBHyaJIbHbIE KOHCYJIbTAallUW C IIPUBJICYCHHEM CYpAONEPEBONUYMKA; HWHAUBUIYAIbHBIE
3a/laHus], KOHCYJIbTAllUU U JP.

- IUTsI JTUT] C HApYIICHUSIMU OTIOPHO-/IBUTATEIILHOTO allliapaTa: B eyaTHo# ¢popme; B hopme
3JICKTPOHHOI'O JTOKYMEHTA; HHIUBUYaJIbHBIC 3a1aHNs, KOHCYIbTALUU U OP.

6 ®oH OLIEHOYHBIX CPEICTB /JIfl MPOBEIeHUs TEKYIIEero KOHTPOJIsl U MPOMeXKYTOYHOMI
arTecTauMy 00y4aroMXCcs M0 JMCUMILINHE (MO1YJIIO0)

B coorBerctBum ¢ TpeboBanmsimu OI'OC BO nmns arrectanmu oOydarompxcsi Ha
COOTBETCTBUE HX IEPCOHAIBHBIX JOCTHKEHUH IUIAaHUPYEMbIM pe3ylbTaTaM OOydeHHUs IO
JUCLHUIUIMHE (MOAYIIO) CO37aHbl (POHIbI OLICHOUHBIX CPEACTB. THIIOBBIE KOHTPOJIBHBIC 33aJaHUS,
METOJMYECKHE MaTepuaibl, ONpEAENAIolue MPOoLUeaypbl OLEHUBAHUSA 3HAHUM, yMEHUH U
HaBBIKOB, a TAK)Ke KPUTEPUH U IIOKa3aTeIH, He0OOXO0AUMBIE [T OLICHKH 3HAaHUH, yMEHUH, HABBIKOB
U XapakTepu3ywoluue dTanbl (HOpMHUpPOBaHMS KOMIIETEHLUMH B  IPOLIECCE  OCBOEHUS
o0Opa3oBaTenbHON MPOrpaMMBl, ipeacTaBieHsl B [Ipunoxenun 1.

7 Y4eb6HO-MeTOAMUYECKOE M HH(POPMALIMOHHOE 0O0ecnieyeHue TUCIUIIIMHBI (MOAYJIs1)

7.1 Ocnoenas rnumepamypa

1. TaneeBa, T. ., Aurnuiickuii s3b1k. JlenoBoe obmenue : yueOnuk / T. U. 'aneeBa. —
MockBa : Pycaiiac, 2022. — 243 c¢. — ISBN 978-5-466-02109-7. — URL:
https://book.ru/book/947238 (nara obpammenus: 18.06.2025). — TekcT : 371€KTPOHHBIH.

2. KpamenunnukoBa, A. E. JlemoBoii anrnuiickuii s3eik (Business English) : yueGnHoe
nocobue / A. E. KpamennnnukoBa, A. A. Cokk, E. B. ®unonenko. — Kpacnosipek : KI'TITY um.
B.I1. Acradnena, 2023. — 85 c. — ISBN 978-5-00102-677-8. — Tekcrt : anekTpoHHBIH // JIaHb :
ANIeKTpOHHO-OuOMMoTeunass cucremMa. — URL: https://e.lanbook.com/book/399491 (mara
obparmenus: 17.06.2025). — Pexum goctyna: AJist aBTOPHU3. MOJIH30BaTEIEH.

7.2 Jlonoanumenvhas numepamypa

1. Krantz, Caroline. Navigate B1 Pre-intermediate. Coursebook / C. Krantz, J. Norton -
UK : Oxford University Press , 2015 - 167 p.



2. 3omorapeBa C. A., Prumesa O. B. JlenoBoii WHOCTpaHHBIA SI3BIK (AHTIUHCKUN):
npakTukym : [IpakTukymbl, Js1abopatopHbie pabOThl, COOPHUKH 3amad H yHNpaXKHEHUH
[OnexTponHsIii pecype] : KemepoBckuii rocyiapcTBeHHBI UHCTUTYT KyJIbTypsl , 2020 - 142 -
Pexxum nmoctyma: https://e.lanbook.com/book/174750

3. WubopmaninoHHO-CIIpaBOYHAS cucreMa «KoncynpTant [Tmrocy» —
http://www.consultant.ru/

4. Xapuenko, M. TI'., AHrwmiickuii s3pIKk. YdeOHOEe MMOcoOHe 1Mo (GOPMUPOBAHUIO
MPaKTUYECKUX HABBIKOB BEICHHMS JIEIOBOU MEPENMHUCKH : yueOHoe mocodue / M. I'. Xapuenko, E.
b. ManaxoBa. — Mocksa : KnoPyc, 2024. — 140 c. — ISBN 978-5-406-12869-5. — URL.:
https://book.ru/book/952839 (narta obopamienus: 18.06.2025). — TeKCT : 3IEKTPOHHBIIA.

7.3 Pecypcor ungpopmayuonno-menexkommynukayuonnou cemu '"'Humepnem',
eKn0uan npogeccuonanvhovie 06a3vl OAHHLIX U UHPOPMAUUOHHO-CHPAGOUHbIE
cucmemsl (npu HeobX00UMOCMU):

1. HanwoHanmbHBI KOpHYyC PYCCKOTO s3bIKa. llapanmnenpHblii KOpIyc (aHTIUHACKHIA)

https://ruscorpora.ru/new/search-para-en.htmi

2. Ownnaiin cnoBapb Mynbtutpas https://www.multitran.com/

3. DnexTpoHHO-OMbMMoTeunas cucrema "BOOK.ru"

4. DnexTpoHHO-OMOMMoTeyHas cucrema "JIAHB"

5. DnekrpoHo-6mbmmoreuHas cucreMa "Jlane" - Pexxum moctyna: https://e.lanbook.com/

6. Open Academic Journals Index (OAJI). [Ipodeccuonanbnas 6a3a naHHbIX - Pexxum

nocrymna: http://oaji.net/

7. Ilpesunmenrckas OuOmmoreka uM. b.H.EmpnuHa (0a3a JaHHBIX —Pa3IMYHBIX

npodeccnoHabHBIX 00acteil) - Pexxum moctyna: https://www.prlib.ru/

8 MarepuajbHO-TeXHHYECKOe oO0ecrevyeHHe IUCHUILIMHBI (MOAYJs) W IepeYeHb
HHG(pOPMANMOHHBIX TEXHOJIOTHI, UCMOJIb3yeMbIX NMPH OCYILIECTBJIEHUM 00pa30BaTEIbLHOIO
npouecca no JMCUMIVInHe (MO1YJI0), BKJIKYAasi lepevyeHb MPOrPaMMHOI0 odecreYeHust

OcHOBHOE 000pYIOBaHUE:

e KommyTtatop SuperStack 3 (16*%10/100 19")

e MonuTop Samsung 152T 15"

e Monutop o6naunsiif 23" LG23CAV42K/Mbie Geniu

e O0naunbIii MmonuTop 23" LG CAV42K

e O0naunblit MoHuTop LG 24CK550Z-BP/knaBuarypa/Mbliib

e [I/K DNS Office T300, mpimie Genius NetScroll 100, knaBuatypa Genius KB-06X,
monutop AOC919 19"

e [IpoexTop Casio XJ-V1

e CereBoit MonuTop:Hynesoii kimeHT Samsung SyncMaster NC240

e Yeunurens-pacupenenutens VGA/XGA Kramer VP-200

e Ycr-Bo 6ecn.mutanust UPS-3000

IIporpamMmmHoe o0ecIieyeHue:

¢ ABBYY Lingvo 12 English
e Microsoft Office 2010 Standart
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BJIAJIUBOCTOKCKMII TOCYJIAPCTBEHHBI YHUBEPCUTET
KA®EJIPA MEXKYJIbTYPHBIX KOMMYHMKALIMI U TIEPEBOJIOBEIEHU A
®oH/1 OIICHOYHBIX CPEJICTB
AJId TIPOBCACHU A TCKYILICTO KOHTPOJIA
Y TIPOMEXYTOYHOH aTTECTAINU 110 TUCIHILTHHE (MOIYIIIO)
WHOCTPAHHBIN SI3bIK MOJY.JIb 3
CrienuanbHOCTh U CCIIHATH3AIIHS
10.05.03 MuadopmarmonHas 6€30mMacHOCTh ABTOMAaTU3UPOBAHHBIX CUCTEM. be30macHOCTh

OTKPBITBIX HH(bOpMaL[I/IOHHBIX CHUCTEM

I'ox Habopa Ha OITOII
2024

dopma 00ydeHuUsI
OYHas

Bmagusoctok 2025



1 Ilepedennb (popMHEpyeMbIX KOMIIETEH M

Haszsanne OITOII BO,
COKpalleHHOe

Kon u popmynupoBka KoMHeTeHIN

nu

Kon u popMynrpoBka HHANKATOPA TOCTIKCHUS
KOMITCTEHITHU

10.05.03 «MudpOpMarn
HOHHAs 6€30IacHOCTh
ABTOMATH3HPOBAHHBIX
CHCTEMY
(1B)

YK-4 : Cnoco0OeH puMeHSITh COBP
€MEHHbIE KOMMYHHKATUBHbIE TEXHO
JIOTHH, B TOM YHCJI€ HA HHOCTPAHHO
M(BIX) sI3bIKE(aX), VI aKaJeMUYECcK
oro 1 npoecCHOHAILHOTO B3aUMO
JIEUCTBUSA

VYK-4.18 : BeiOupaeT Ha TocyZapCTBEHHOM U HH
OCTPaHHOM S3bIKaX KOMMYHHKATHUBHO ITpUEMJIC
MBIH CTHJIb JIEJIOBOTO OOIIEHUS, BepOaIbHbIE U H
eBepOaNbHbIe CPEACTBA B3aNMOACHCTBUS C TTapT
HEpOM

YK-4.5B : YuacTByeT B akaJieMUICCKOM U ipode
CCHOHAJIbHONH KOMMYHHKAIIUU HA HHOCTPAHHOM(
BIX) SI3bIKE(aX), UCTIONIB3YSI COBPEMEHHBIC KOMMY
HUKATHBHBIC TCXHOJOTHH

Komnerennus cuntaercs: chopMUPOBAHHOM Ha JTaHHOM dTarie B cliydae, €Il MOJTy4eHHbIe

PE3YIbTaThL o6yquI/1>1 o AUCHUIINIMHE OLCHCHBI II0JOXKHTCIBHO (I[I/IaHaSOH KPHUTCPUECB
OLICHUBAaHWA PE3YJIbTATOB O6y‘-I€HI/IH «GBavYTCHO», KYAOBJICTBOPHUTCIBHOY, «XOPOIIO», «OTJII/ILIHO))).
B ClIydac OTCYTCTBUS MMOJIOKUTEILHOMN OLICHKK KOMIICTCHLIMA Ha JaHHOM 3Tall€ CUYMTACTCA

Hec(OPMUPOBAHHOM.

2 [loka3aTe/iu OlleHUBAHUS NJIAHUPYEMBbIX Pe3yJIbTATOB 00y4YeHHUs

Komnerennus YK-4 «Crioco6eH npuMeHsATh COBpEMEHHbIE KOMMYHUKAaTHUBHbBIE
TEXHOJIOTUH, B TOM YHCJI€ HA UHOCTPAHHOM(BIX) A3bIKe(ax), 1JIs aKaJIeMUYeCKOro U

MpOPECCHOHAIBHOTO B3aUMOJICHCTBUS

Ta6muma 2.1 — Kpurepuu OlleHKH WHIUKATOPOB JIOCTHKEHUS KOMITCTCHIINH

PeSyJ’ILTaTBI 06y‘leHI/I$I IO TUCHHUITTIMHE

Koy u gopmymupoka unankar | Ko | Tu
0opa JOCTUKEHHS KOMIIETEHIIUH s o

Kputepun oneHHBaHMS Pe3yabT
aToB O0yJYCHUS

sIM B3aHUMOJIEHCTBUS

pe | pe Pesynbrar
3- | 3-
Ta | Ta
YK-4.18 : BeiOupaeT Ha Tocyna [IpaBMIIBHOCTH BOCIIPOU3BENEH
PCTBEHHOM U MHOCTPAHHOM SI3bI Usl JIEKCUYECKOro MaTepuasa B
KaX KOMMYHUKAaTUBHO IIpUEMJIE YCTHOW M MHCBMEHHOH (hopMax,
MBIH CTHJIb JIEIOBOTO OOIICHHUS, 34 | HOPM AHIIMHACKOTO JIUTEPAaTypH | TPaMOTHOCTDH MCIIONB30BAaHUS a
BepOanbHbIe U HeBepOanbHbie ¢ | P A OTO SI3bIKa, HEOOXOIUMOTO ISl | KTUBHOU JIEKCUKH B YCTHBIX U T
pencTBa B3auMozneicTeug c map | 1 e | OCYMIECTBICHHUS MEKIMIHOCTH | MCBMEHHBIX OTBETAX; IPAMOTHO
THEPOM OT0 U JIEIIOBOTO OOIIEHUS CTh UCIIOJIH30BAHUS U3YIEHHBIX
IrpaMMaTHYEeCKUX KOHCTPYKIHUH
B YCTHBIX U ITUCBMEHHBIX OTBET
ax;
[IpaBMIIBHOCTH OTBETOB Ha BOII
3H | JEMOHCTPHUPYET 3HAHUE BUJOB
PO POCBI; OTCYTCTBHE KOMMYHHKAT
aH | COBpPEMEHHBIX KOMMYHHUKAaTUBH
2 . HMBHO-3HAYHAMBIX OIIHAOOK B TIPO
ue | bIX TeXHONOruit
recce oOIIeHHs
ITomHOTa M TOYHOCTH NEpeBOJA
TEKCTOB ITPO(ECCHOHAIBEHON Ha
v MIPaBJICHHOCTH C aHTJIUICKOTO s
a/lanTUPOBATh Peyb, CTUIIb OO N
PI | me 3bIKa Ha PYCCKHUI S3BIK; CIIOCO0
€HHUS U SI3BIK XKECTOB K CUTYyal!
3 HU HOCTBH HHTEPIIPETUPOBATD ayI1

0 W/WIN BUIEO COOOIIEHUS U all
CKBATHO peaFI/IpOBaTB Ha yCJ'lBI
HIAHHOC, IIOJIHOTA, JOTUYHOCTh




U CBSI3HOCTb YCTHBIX U MUCbMEH
HBIX BBICKa3bIBaHHUH, IPAMOTHO

CTh BBIOOpPA M3YUEHHBIX JIEKCHK
W ¥ TPAMMAaTHKH;

PI

MC
HHU

COCTaBIIAThH Ha QHTJIMHCKOM 53bI
Ke ounranbHbIe 1 Heopuuar
BHBIE TEKCTHI B COOTBETCTBHUH C
NPUHATEIMA HOPMaMH JeI0BOH
HePEeNUCKU

I'pamoTHOCTH BEIOOpA 3TUKETH

BIX JOPMYII B YCTHOH U ITHUCHME
HHOM J1€JI0BO1 KOMMYHUKALUU

C YYETOM HOpPM JEJIOBOU Nepen
HCKH Ha aHTJIMHCKOM SI3BIKE.

PI

ME
HHU

TPUMEHSIET TIPaBUIIA U IPUEMBI

YCIIENITHOTO PEYEBOTO B3aUMO/IC
HCTBHUS HA HHOCTPAHHOM SI3BIKE
Yyepe3 MOJICTMPOBAHNE BHUIOB II
podeccuoHaTbEHON AeATEILHOC

TH

[TpaBUIBHOCTH MCIIONIB30BAHUS
JIEKCHYECKUX ¥ TPAMMaTHIECKH
X CPEACTB HHOCTPAHHOTO SI3BIKa
IIPU PEIPOAYKIUH U IIOCTPOECHU
U TEKCTOB C IIeJIbI0 COXPaHEHUS
PaBHO3HAYHOCTHU COAEPIKAHUS O
pHUrHHaNIa

PIl

Ha
BBI

BHazeeT GOHETUKOM, JICKCUKOM
U rPAMMaTUKON aHIJIMICKOTO 5
3bIKa B 00BbEME, HEOOXOJUMOM
JUTSL TOTO, YTOOBI MPETOCTABIISIT
b UH(POPMAIUIO TUIHOTO U JIEI
OBOTO XapakTepa, aleKBaTHO pe
arupoBaTh Ha HH(OOPMAITHIO, 1O
CTYMAIOLIYIO OT HapTHEPA MO KO
MMYHHUKAIUH.

JIOrMYHOCTH U CBS3HOCTH PEUH,
MIPAaBUIBHOCTb IPOU3HOILIEHHUS,
IPaMOTHOCTb BBIOOPA M3Y4YEHH

BIX JIEKCHUKH U TPAaMMATHKH IPH
OCYIIECTBICHUN KOMMYHUKAIH
U B YCTHOH U MUCEMEHHOH (op
Max B paMKaX H3y4EHHbIX TEM.

VK-4.58 : YuacTByeT B akajgeMm
WYeCKOH 1 mpodeccHoHaIEHON
KOMMYHHKAIIUY Ha HHOCTPAHHO
M(BIX) sI3bIKE(aX), UCTIONB3YS CO
BpPEMEHHbIC KOMMYHUKAaTUBHBIE
TEXHOJIOTHH

PI

3H
aH
ne

HOPM aHINIMICKOTO JINTEPATYPH
Oro sA3bIKa, HEOOXOAUMOTO ISt

OCYIIECTBIICHUS MEXTHYHOCTH

Or'0 U JIENIOBOI0 OOILEHHMSI

[TpaBHIIBHOCTH BOCHPOU3BEACH
sl JICKCHYECKOTO MaTepHala B
YCTHOH U MMCbMEHHOH (opmax,
IPaMOTHOCTb UCIIOJIb30BaHHMS &
KTUBHOM JIEKCHKH B YCTHBIX U II
HCbMEHHBIX OTBETaX; IPAMOTHO
CTb UCIIOJIb30BAHHUS U3YUEHHBIX
rpaMMaTHYeCKUX KOHCTPYKIMH
B YCTHBIX U MIUCEMECHHBIX OTBET
ax;

Pl

3H
aH
ue

JEMOHCTPHPYET 3HAHHUE BUIOB
COBPEMEHHBIX KOMMYHUKATHBH
BIX TEXHOJIOTUH

[TpaBUILHOCTH OTBETOB HA BOII
POCBI; OTCYTCTBHE KOMMYHHKAT
MBHO-3HAYUMBbIX OIIUOOK B PO
ecce oOIEeHUs

PI

MC
HH

aJanTUPOBATh PEUb, CTHIIb O0II]
€HUA U A3BIK )KECTOB K CUTYyal1
sIM B3aHUMOJIEHCTBUS

[MosHOTA ¥ TOYHOCTH MEPEBOIA
TEKCTOB MPO(ECCHOHAIBLHON Ha
MPABJIEHHOCTH C aHTITHUCKOTO 51
3bIKa Ha PYCCKHH S3BIK; CIIOCOO
HOCTh HHTEPIIPETUPOBATE ayan
0 W/WIN BUIEO COOOIIEHHS U af
€KBATHO peaFI/IpOBaTI) Ha yCJ'H)I
HIAHHOC, IIOJTHOTA, TOTUYHOCTh
U CBA3HOCTH yCTHI)IX U MUCBMCH
HBIX BBICKa3bIBAaHHI, [PAMOTHO
CTh BBIOOpPA M3YYEHHBIX JICKCUK
U ¥ TPAMMATHKH;

PIl

ME
HHU

COCTAaBJIATh HAa aHTJIMIACKOM SI3BI
Ke oHIHaIbHbIC ¥ HeouIua
BbHBIE TEKCTHI B COOTBETCTBHH C
MIPUHSATHIMUA HOPMaMHU JIEIOBOA
MIEPETUCKI

I'paMOTHOCTH BEIOOpA ITUKETH

BIX JOPMYJI B YCTHOH M TUCBME
HHOM JIeJI0BOM KOMMYHUKALUU

C YYETOM HOPM JEJIOBOU nepern
HMCKH Ha aHTJIMHCKOM SI3BIKE.

PI

ME
HHU

MIPUMEHSET MPaBUiIa U MPUEMBL

YCIICIIHOTO PEYEBOTO B3aUMO/IE
WCTBHS HA HWHOCTPAHHOM A3BIKEC
4yepe3 MOJIeSTMPOBAHNE BHUIOB II
podeccuoHaNbHON AEITETHHOC

TH

[IpaBMWIIBHOCTH HCTIOIB30BAHMS
JIEKCUYECKUX ¥ TPaMMAaTHYECKH
X CPEJICTB MHOCTPAHHOTO SI3bIKa
MIPU PENPOAYKIIUN U TOCTPOCHU
U TEKCTOB C LIEJIbI0 COXPAaHEHUs




PaBHO3HAYHOCTHU COACPIKAHUA O
puruHaza

Pl

Ha
BBI

BHaneeT GOHETUKOM, JICKCUKOM
Y rPAMMaTUKON aHIJIMICKOTO 5
3bIKa B 00BbEME, HEOOXOJUMOM
JUTSL TOTO, YTOOBI MPEIOCTABIISAT
b UH(OPMAIUIO TUIHOTO U TSI
OBOTO XapakTepa, aleKBaTHO pe
arupoBaTh Ha HH(OPMAIIHIO, 1O
CTYMAIOLIYIO OT HapTHEPA O KO
MMYHHUKaIUH.

JIOrn4HOCTD U CBS3HOCTH PEYH,
MPaBHJILHOCTh IIPOU3HOILCHHS,
IPaMOTHOCTb BBIOOPA M3Y4YEHH

BIX JIEKCUKH U TPaMMAaTHKH PU
OCYIIIECTBICHUN KOMMYHHUKALN
U B YCTHOH 1 MUCEMEHHOH (op
Max B paMKaX M3y4CHHBIX TEM.

Tabnuia 3armoMHsAETCss B COOTBETCTBUU ¢ pazjaesioM | PaGodeit mporpaMMbl JUCITUTIIMHBI

(Moptyist).

3 IlepeyeHb OLIEHOYHBIX CPEACTB

Tabmuna 3 — [lepedeHb OIICHOYHBIX CPEICTB IO TUCITUTUTHHE (MOTYJIIIO)

KonTponupyemble muiaHupyeMbIe pe3
YJIBTaThl O0ydeHHS

KoHTponupyemble TeMBI

HaunMeHoBaHHE OLIEHOYHOTO CPECTBA U TIP
encrasienne ero B POC

HUCIUIIIINHBI

Texkymuil KOHTPOJIb

ITpomexyrouHas at
TecTalus

Ounas popma 00yueHHS

P/l 3HaHMe : HOPM aHTIUHCKO
0 JINTEPATYPHOTO s3bIKa,
HE0OX0IUMOTO IS OCYIIT
€CTBIICHHSA MEKIIMIHOCTH

Or0 H JIEJIOBOTO OOIIEHUS

1.1. Working Environmen

Komnoksuym

KontpomnbHas pabor
a

a

Kontponbnas pabor

KonrpomnbHas padot
a

[pesenramnus (ryon
WYHOE BBICTYIUICHA

KonrpomnbHas pador

t. a
e
PasznoypoBHeBble 3a | KoHTponsHas padot
JTaYM ¥ 3aJaHus a
KonTponsHas padbort
Tpenaxep a P P
KoutponsHuas padot
Komnoksuym P P

1.2. How to Get a Job.

a

a

Kontponsnas pador

Kontponsnas pabor
a

[pesenramus (ryon
WYHOE BBICTYIUICHU

KonrpomnbHas pador

1.3. Negotiations

a
©)
PasznoypoBHeBble 3a | KoHTponsHas padot
a4y ¥ 3aaHus a
KonTponsHas pador
Tpenaxep a P P
Kontponsuas padot
Komnoxsuym p P

a

a

Kontpomnsnas pador

Kontponsnas pador
a




IMpezenrauus (my6n
UYHOE BBICTYIJICHU

e)

Konrpomnbnas pabor
a

PasHoypoBHEBEIE 32
a4y ¥ 3aJaHus

Kontponbnas pabor
a

Tpenaxep

Kontponbnas pabor
a

1.4. What Makes an Effec
tive Presentation?

Komnoxsuym

KontponsHas pador
a

Kontponpuas padot
a

KontponsHas pador
a

[Mpesenranus (my6n
WYHOE BBICTYIUICHH

e)

Kontponbnas pabor
a

PasHoypoBHEBEIE 32
a4y ¥ 3aaHus

Kontponbnas pabor
a

Tpenaxep

KontponbHas pabor
a

PJ12

3HaHUe : TEeMOHCTPUPYET
3HAaHUEC BUJI0B COBPCMCHH
bIX KOMMYHUKATUBHBIX T€
XHOJIOTHI

1.1. Working Environmen
t.

Komnoksuym

KonrponbHas padot
a

Kontponbnas pabor
a

KonrponbHas padot
a

[pesenramus (ryon
WYHOE BBICTYIUICHA

e)

KonrponbHas padot
a

Pa3HoypoBHEBEIE 3a
Jla4u ¥ 3aJaHHs

KontponbHas pador
a

Tpenaxep

KontpomnbHas pabor
a

1.2. How to Get a Job.

Komnokesuym

KonrpomnbHas pador
a

Kontponbnas pabor
a

KonrpomnbHas pador
a

[pesenramus (ryon
WYHOE BBICTYIUICHU

©)

KonrpomnbHas pador
a

Pa3zHoypoBHEBEIE 32
Jlau¥l U 3aJlaHus

KonrpomnbHas pador
a

Tpenaxep

Kontponsnas pabor
a

1.3. Negotiations

Komnoxkesuym

Kontponsnas pabor
a

Konrponbnas pabor
a

Konrpomnbnas pabor
a

[Mpezenranus (my6
UYHOE BBICTYIJICHU

e)

Konrpomnbnas pador
a

PasHoypoBHEBBIE 3a
JIaY4 ¥ 3aJaHus

Konrpomnbnas pador
a

Tpenaxep

Kontponsnas pador
a




1.4. What Makes an Effec
tive Presentation?

Konnoxksuym

Konrpomnbnas pabor
a

Kontponpuas padot
a

KontponsHas pador
a

[pesenramus (ry6n
MYHOE BBICTYIUICHA

e)

KontponsHas pador
a

Pa3HoypoBHEBBIE 3a
Jla9¥ U 3aJaHNs

KontponsHas pador
a

Tpenaxep

KontponsHas pador
a

PI3

YMeHue : aqantupoBarth p
€4b, CTHJIb OOIIEHMS U 53
BIK JKECTOB K CHTYaIllHsIM
B3aMOJCHCTBHUSA

1.1. Working Environmen
t.

Konnoksuym

Kontponbnas pabor
a

KoHntpomnbnas pabor
a

Kontponbnas pabor
a

[pesenramnus (ryon
WYHOE BBICTYIUICHH

e)

KonrponbHas padot
a

Pa3zHOypOBHEBEIE 32
Jlau¥ U 3aJJaHus

KonrponbHas padot
a

Tpenaxep

KonrponbHas padot
a

1.2. How to Get a Job.

Komnoksuym

KontpomnbHas pabor
a

Kontpomnbnas pador
a

KontponbHas pador
a

[IpesenTarust (my6ma
HYHOEC BBICTYILUICHH

e)

KontpomnbHas pabor
a

Pa3zHoypoBHEBEIE 32
Jlauu ¥ 3aJJaHus

KonrpomnbHas pador
a

Tpenaxep

KonrpomnbHas pador
a

1.3. Negotiations

Komnoksuym

Kontpomnsnas pabor
a

Kontponsnas pador
a

KontpomnsHas pabor
a

[IpesenTarust (my6ma
HYHOE BBICTYILICHH

e)

Kontponsnas pabor
a

Pa3HoypoBHEBEIE 3a
Ja4Hu U 3a1aHuA

Kontponsnas pabor
a

Tpenaxep

Konrpomnbnas pabor
a

1.4. What Makes an Effec
tive Presentation?

Konnoksuym

Konrpomnbnas pador
a

Kontpomnsnas pador
a

Kontponsnas pador
a

[IpesenTarust (my6m
WYHOE BBICTYILICHH

e)

Kontponsnas pador
a




PasHoypoBHEBEBIE 32
a4y ¥ 3aaHus

Konrpomnbnas pabor
a

KontponsHas pador

Tpenaxep a
P14 YMeHHe : COCTaBIATh Ha KoHTposIbHast paboT
AHTJTHHACKOM S3BIKE O(HUIT Komnnoksuym a
nanbHbIe U Heo(pHIUAbH
bI€ TEKCTHI B COOTBETCTBH Konrponbnas pabor | KonrponsHas padot
U C IPUHSATHIMH HOPMaMH a a
JIEJI0BOM IEPENUCKU . . TIpesenTarms (Iyo
1.1. Working Environmen P st (1ty Kontponbnas pabor
¢ WYHOE BHICTYIUICHH |
. ¢)
PasHoypoBHeBbie 32 | KoHTpospHas padot
Jlau¥l U 3aJlaHus a
KonTponbHas pabot
Tpenaxep a P P
KontponsHas pador
Komnoksuym a P P
Konrponbaas pador | KonrponsHas padot
a a
[IpesenTarust (my6ma
KontpomnbHas pabor
1.2. How to Get a Job. WYHOE BHICTYTUICHA | P P
e)
PazHoypoBHeBbie 3a | KonTponbhas paboT
Jlau¥l U 3aJJaHus a
KontponbHas pador
Tpenaxep a P P
KontponsHas pador
Komnoksuym a P P
Konrponbnas pador | KonrponsHas padot
a a
[pesenramus (ryon
. P st (1ry KontponsHas pador
1.3. Negotiations WYHOE BHICTYTUICHH |
e)
PaznoypoBHeBbie 3a | KonTposbHas paboT
Jlau¥ U 3aJlaHus a
KontpomnsHas pabor
Tpenaxep a P P
KontponsHas pador
Komnoksuym a P P
Konrponbnas pador | KonrponsHas padot
a a
[Mpezenranus (my6
1.4. What Makes an Effec Konrpomnbnas pabor
- - WYHOE BBICTYIUICHH
tive Presentation? ¢) a
PasHoypoBHeBble 32 | KoHTpospHas padot
Jlau¥l U 3aJlaHus a
Kontponsnas pador
Tpenaxep a p P
PJIS YMenue : pumensieT npa | 1 1. Working Environmen KourpossHast paboT
BHJIA ¥ IPUEMBI YCTICIITHO Komnnoxsuym

t.

a




I'O pEUeBOro B3aUMOEHCT
BUSI HA MTHOCTPaHHOM SI3bI
K€ Uepe3 MOACINPOBAHHUE
BHIOB PO EeCCHOHATBHO
¥ IeITeNbHOCTH

Konrponbnas pabor
a

Konrpomnbnas pabor
a

[Mpesenranus (my6n
UYHOE BBICTYIJICHU

e)

Kontponbnas pabor
a

Pa3zHoypoBHeBBIE 32
Jlau¥l U 3aJlaHus

Kontponbnas pabor
a

Tpenaxep

KontponsHas pador
a

1.2. How to Get a Job.

Komnoxsuym

KontponsHas pador
a

Kontponbnas pabor
a

Kontponbnas pabor
a

[Mpezenranus (my6n
HUYHOE BBICTYIJICHU

e)

Kontponbnas pabor
a

Pa3HoypoBHEBEIE 3a
Ja4du U 3aJaHuA

KontponbHas pabor
a

Tpenaxep

KonrponbHas padot
a

1.3. Negotiations

Komnoksuym

KonrponbHas padot
a

Kontpomnbnas pador
a

KontpomnbHas pabor
a

[IpesenTarust (my6ma
HYHOEC BBICTYILICHH

e)

KontponbHas pabor
a

PasHoypoBHEBEIE 3a
Ja4du U 3a1aHuA

KontpomnbHas pabor
a

Tpenaxep

KonrpomnbHas pador
a

1.4. What Makes an Effec
tive Presentation?

Komnoxksuym

KonrpomnbHas pador
a

Kontponsnas pador
a

Kontpomnsnas pabor
a

[IpesenTarust (my6ma
HYHOE BBICTYILICHH

e)

Kontponsnas pabor
a

Pa3HoypoBHEBEIE 3a
Ja4Hu U 3a1aHuA

Kontponsnas pabor
a

Tpenaxep

Kontponsnas pabor
a

PJI6

Hagsik : Braneer honetn
KOM, JIEKCUKOH 1 rpamMmar
HWKOHW aHTJIMHUCKOTO SI3BIKa
B 00BE€Me, HEOOXOTUMOM
JUISL TOTO, YTOOBI IPEIOCT
aBJIATh MHDOPMAIIHIO JTUY
HOT'O U JIEJIOBOT'O XapaKTe
pa, aleKBaTHO pearupona
Th Ha HH(POPMAIIUIO, TOCT

1.1. Working Environmen
t.

Konnoksuym

Konrpomnbnas pabor
a

Konrponbnas pabor
a

Konrpomnbnas pador
a

[IpesenTarust (my6ma
WYHOE BBICTYIUICHH

e)

Konrpomnbnas pador
a

Pa3HoypoBHEBEIE 3a
Jlayy Y 3aJaHusl

Kontponsnas pador
a




yHarllyo oT HapTHepa I
0 KOMMYHUKAIUH.

Tpenaxep

Konrpomnbnas pabor
a

1.2. How to Get a Job.

Komnoxsuym

KontponsHas pador
a

Kontponsuas padot
a

KontponsHas pador
a

[pesenramus (ry6n
MYHOE BBICTYIUICHA

e)

KontponsHas pador
a

Pa3HoypoBHEBEIE 3a
Jla9¥ U 3aJaHNs

KontponsHas pador
a

Tpenaxep

Kontponbnas pabor
a

1.3. Negotiations

Konnoksuym

Kontponbnas pabor
a

KonTpomnbuas pabor
a

KonrponbHas padot
a

[pesenramus (ryon
WYHOE BBICTYIUICHA

©)

KonrponbHas padot
a

Pa3zHOypoBHEBEIE 32
Jlaudl U 3aJJaHNs

KonrponbHas padot
a

Tpenaxep

KontpomnbHas pabor
a

1.4. What Makes an Effec
tive Presentation?

Komnoksuym

KontponbHas pador
a

Kontponbnas pabor
a

KonrpomnbHas padot
a

[pesenramus (ryon
WYHOE BBICTYIUICHA

e)

KonrpomnbHas pador
a

Pa3zHoypoBHEBEIE 32
Jlau¥l U 3aJlaHus

KonrpomnbHas pador
a

Tpenaxep

Kontpomnsnas pabor
a

4 Onucanue Npoueaypbl OCHUBAHUS

KauectBo copmMupoBaHHOCTH KOMIICTCHIIMA Ha JaHHOM JTare OICHUBACTCS 110
pe3ynbTaTaM TeKYIIUX U MPOMEXKYTOUHBIX aTTeCTAllMi MPU MOMOIIN KOJMYECTBEHHOUW OICHKH,
BBIpAKEHHOU B Oaymax. MakcumanbHas cymMma 0ajuioB IO JucHMIUIMHE (Moaynto) paBHa 100

Oasuiam.

Pacnpenenenne 6amioB no Buaam yueoHoi aesrensHoctu aast OPO, 300 u 0300

Konnoksuym no t

Pasnoyposue
BBIC 3aIaHHS

OLIEHOYHOE CPEJICTBO
V | vC | VvC
Bup yuebnoii nesit | C | B B cAaM
€IIEHOCTH B [ Te | Te
T | st st 112
es | 2 3

Ko
Kont

HT TBopueck
poInb

po oe 3aJ1aH
Has p

b ue (mpese
abota

Ha |, HTaLus)

ip

Utoro
Bas KO
HTPOJIb
Hast pa
bora

Hroro




t ab
1 ora
1

JlaGoparopHsie

313 3 41414 |4 25
3aHATHA, B TO
M 4HUCJIEC B:
-30C 15 |15 30
CamocTosiTenbHas
paboTa, B TOM 4HuC
Je B:
-320C 515 1|5 15
- MOOK 10 10
IIpomexyTrounas

20 20

arrecragus
Hroro 100

Cymma 0amtoB, HAOpaHHBIX CTYACHTOM I10 BCEM BUIAM YYCOHOU JEATSIHEHOCTH B paMKax
JTUCIUILINHBL, IEPEBOJUTCS B OLIEHKY B COOTBETCTBUHU C TaOIHUIICH.

CymmMma Gamto
s OrieHKa 110 TPOMEX
YTOYHOU aTTecTaIy XapakTepucTHKa KadyecTBa ChOpMUPOBAHHOCTH KOMITETEHIINI
[0 TUCIAILTA "
HE
CryzeHT IeMOHCTPHpPYET CPOPMHUPOBAHHOCTh JUCIMIUTHHAPHBIX KOMIICTSHIIMH, 00Ha
PY)XKHBaeT BCECTOPOHHEE, CHCTEMAaTHYECKOE U IITy0OKOe 3HaHNe y4eOHOro MaTepraia
o1 91 10 100 «3a4TeHO» / , YCBOMJI OCHOBHYIO JIUTEpPATypy M 3HAKOM C JOMOJHHUTEIBHON JIUTEPATypoOii, pekome
«OTJIUIHOY H/IOBaHHOU TPOrPaMMOii, yMmeeT CBOOOIHO BBIMOIHATH MPAKTUYECKHE 3aJaHusI, TP/
YCMOTpEHHBIE TPOrPaMMOii, CBOOOIHO OMEPUPYET MPHOOPETEHHBIMH 3HAHUSAMH, YME
HUSIMH, IPUMEHSET UX B CHTYALHSIX OBBIIICHHON CIIOKHOCTH.
CTyzeHT IeMOHCTPUPYET CPOPMHUPOBAHHOCTD JUCIUAILTHHAPHBIX KOMIIETEHIHN: OCHO
ot 76 10 90 «3a4TeHO» / BHBIC 3HaHUS, YMEHUS] OCBOCHBI, HO JIOIyCKAIOTCSI HE3HAYHUTEIbHBIC OIIHOKH, HETOUH
«XOPOLIO» OCTH, 3aTPYAHECHUS TIPH aHATUTHYECKUX OIIepalnsIX, IepeHOCce 3HAaHUI U yMEHUH Ha H
OBbI€, HECTAH/IapTHBIC CUTYAIHN.
CTyzeHT AeMOHCTPUPYET CPOPMHUPOBAHHOCTD TUCHUIUTHHAPHBIX KOMIIETCHIUI: B X0
«3auareHo» / 1€ KOHTPOJIBHBIX MEPOTIPHUATHH AOMYCKAIOTCS 3HAYUTENbHBIE OIIHOKH, TPOSIBIISETCS O
or 61 10 75 «yIOBJIETBOPUTENb | TCYTCTBHE OTAEIbHBIX 3HAHU, YMEHUI, HABBIKOB IT0 HEKOTOPHIM IUCIUTLUTHHAPHBIM K
HO» OMIIETEHIMSM, CTY/ICHT UCIIBITHIBACT 3HAYNTENIbHbIC 3aTPYIHEHUS IPH ONIEPUPOBAHH
Y 3HAHWSIMU M YMEHHSIMH IPH X NEPEHOCe Ha HOBBIE CHTYAIHH.
(HE 324TCHOY / V cryaenra He ¢hOPMUPOBAHBI AUCHUILTMHAPHBIE KOMIIETEHIINH, TIPOSBISIETCST HEZOC
ot 41 1o 60 «HEY/IOBJIETBOPUTE Y vp P . P - 1P
TaTOYHOCTh 3HAHUH, YMEHHH, HABBIKOB.
JIBHOY»
«HE 324TEHOY /
JlucuuniHapHbIe KOMIIETEHIIMY He copMHUpoBaHsl. [IposBisercs mojaHoe WK Ipak
ot 0 mo 40 «HEYJOBJIETBOPHTE . o
bHO» THYECKH [TOJTHOE OTCYTCTBHE 3HAHHI, YMEHHU, HABBIKOB.

S IIpuMepHBIE OLICHOYHBbIE CPEACTBA

5.1 Ilpumep pa3HOYPOBHEBBIX 32124 U 3aJaHMii

1 3aganus penpoayKTHBHOIO YPOBHS

3ananue 1. [IpeaoxxuTe nepeBoj CioBa/BeIpakeHUS.
3amanne 2. CooTHECUTE HAYaI0 B KOHEIT ¢pa3s.

3ananue 3. BeiGepuTe rinaroa B npaBuiIbHON (opme.
3ananue 4. BnummTe B TEKCT CI0Ba B HEOOX0uMOM popme.
2 3ajaHusl peKOHCTPYKTHBHOIO YPOBHS

3amanue 1. IlpoumTaiiTe/mpociymiaiTe TEKCT. YKaXHUTE BEPHO/HEBEPHO Kaxka0€ W3
YTBEPKICHUM.
3amanue 2. [IpounTaiiTe/mpociyiaiTe TEKCT U OTBETHTE HA BOMIPOCHI K TEKCTY.



3ananue 3. IlepeBenurte NpemsioKeHUs HA AHTIMNCKUN SI3BIK, UCIOJIb3YHD H3yYCHHBIE

rpaMMaTH4YeCKUE KOHCTPYKIIMH U JIEKCHUKY.

3 3ajaHus TBOPYECKOr0 YPOBHS
3aganue 1. CocTaBbTe HPEASIOKEHUS/TEKCT Ha PYCCKOM S3bIKE, UCIOJIb3Yys H3yYCHHbIE

T'paMMaTHYCCKUC KOHCTPYKIHUU U JICKCUKY, IJI MOCICAYIOMICTO MEPCBOJA HA AHTJIMUCKUN SA3BIK.

3amanue 2. [ToaroToBhTe COOOIICHHE HA MPEIIOKEHHYIO TEMY.
3ananue 3. [lepeckakure TEKCT.

3aganue 4. Hanummure pe3tome.

Kpamkue memoouuecxue ykazanus

W3YYUTE JICKCHKY U TPAMMATHKY TI0 TEME;

IpOCITyIIaiTe peKOMEHIOBAHHBIC Ay IM0/BUIC03aITUCH (HEOOX0IMMOE YUCIIO pa3);
W3YYUTE MIa0I0HBI/00pa3Ilbl BHIMOTHEHHSI MIMCHMEHHBIX 3aJJaHUI U UCTIONB3YUTE U3 32
OCHOBY TIpH BBITTOJTHCHHUHU 3aJ[aHUS;

BHUMATEJIHHO IPOYUTANTE 33JAHHBIE TEKCTHI M BBIITOJIHUTE YIPAKHEHUS K HUM
(BpIOCpHTE TIPAaBUIIBHBIN BapHAHT OTBETA U3 MPEUIOKEHHBIX );

poBephTe ce0sl (MCIIONB3Ys CJIOBAPH, H3yYEHHBIC MIA0IOHBI, TPAMMAaTHICCKUE
CIIPAaBOYHHKH).

3a 3aJaHUC, BXOAAIICC B KOMIIICKT BaI[aHI/Iﬁ o TEMC CTYACHT MOKCT IIOJYYUTb

OTIpeNIeIEHHOE KOJIMYECTBO MEPBUYHBIX OAIoB. 3aJaHusi B TECTOBOW (pOpMe OIIEHHMBAIOTCS IO
KOJINYECTBY NPABUIbHBIX OTBETOB, JI OCTAJIbHBIX 33JaHUN IMPEIyCMOTPEHbI CBOM ILIKAJbI
oueHuBanus ™ (cM. [Ipunoxenue 1,2,3). Ob11iee KOJIUUECTBO IEPBUYHBIX OaJIJIOB IPUPABHUBAETCS
K 100% u ouieHMBaeTCs 1O IIKaJe, IPUBEACHHON HUXKE.

IlIxana oyenku

OrneHka

Bamsr Onucanne

KOHTpOJIbHAs paboTa BbinosHeHa Ha 91% - 100%

KOHTpOJIbHAsI paboTa BhimosiHeHa Ha 71% - 90%

KOHTpOJIbHAsI paboTa BhimosHeHa Ha 46% - 70%

RIN[w| Ao

KOHTpOJbHas pabora BeimosHeHa Ha 16% - 45%

RIN[w| o

KOHTpOJbHas paboTa BEIIOJIHEHA MeHee, 4eM Ha 16%

5.2

Nogakown

experie

Bomnpocsl mo TeMam/pa3aesiaMm AUCHUIUTHHBI JUIS MPOBEAEHU KOJIJIOKBHyMa

mo teme 1:

What kind of jobs have you had (part-time and full-time)? How many jobs do you think
you’ll have in your life?

What is your dream job?

Are there jobs that are only for women or only for men?

How many jobs do you think you’ll have in your life?

Are there any jobs you would refuse to do, regardless of the pay?

Who has the best job in the world? Why do you think so?

Which of the business sectors would you like to work in? Why? Can you name a
company in each sector?

Is it important for you to have benefits that show a person’s status in an organization?

o reme 2:

Do you often check the jobs ads in newspapers or on the Internet? 2) What kinds of jobs
interest you most and least?

10. What do you think of job interviews? What do you do before a job interview? What
nce do you have of job interviews?



11. What's the best way to pass a job interview? What should you wear to a job interview?

12. Why do people get nervous in job interviews? What difficult questions have you in an
interview?

13. What are your strong points in job interviews? What are your weak points in job
interviews?

14. Is it important to ask questions in interviews?

no teme 3:

15. What is negotiation? Why do we negotiate? Can you think of three reasons?

16. When and where can (could) you negotiate? Did you negotiate?

17. Why are negotiation skills important?

18. What can help you to succeed in negotiations?

19. Was there a time when someone offered you a great deal?

20. What are some good negotiation tactics?

21. What is the best outcome of a negotiation?

22. Do you think men or women are better at negotiations? Why?

1o teme 4:

What are the features of a great presentation?

What techniques can help you to improve your presentation skills?
How can one design and develop presentations?

How to deal with nerves?

What makes your presentation strong?

agrwpdE

Kpamxue Memoouyeckue YKasaHus

e u3yuuTe HH(POPMAIIHIO 10 TeMe (UCIONIBb3YHTEe MaTeprall ydeOHUKa, JICKTPOHHOTO Kypca
Moodle, nndopmanuto u3z cetu HTEpHET, a TakKe U3 APYTrUX UCTOUHUKOB);

e TOBTOPUTE aKTUBHYIO JIEKCHKY TI0 U3YICHHOU TEME;

e TMOJrOTOBBTE OTBETHI HA BOMPOCHI, IPEJIOKEHHBIE K 00CYKICHHIO;

e TOATOTOBBTE CBOM BOIIPOCHI ITO TEME.

OTBeThl Ha BOIMIPOCHI AOJKHBI COJIEPKATh Ballle MHEHUE (IPUMEPHI), @ TAKKE apryMEHThI
B 3aILIUTY MHEHUS 10 K&KIOMY BOIIPOCY.

IlIxana oyenku

OneHka banxa Onucanue

BBICTABIISIETCS CTYZICHTY, €CJIH CTY/ICHT aKTHBHO BBIpaskall CBO€ MHEHHE, YOenuT
€JIbHO apIYMEHTHPOBAJI CBOM OTBET

BBICTABIISICTCS CTYJICHTY, €CJIM CTY/CHT B I1€JIOM Y4acTBOBAJ B 0OCYKICHHUH, apT
«XOpOILIO» 3 YMEHTAIIU HEJOCTATOYHO YOeIUTeIbHA, B OTBETAX JOMYIICHBI HE3HAYUTETbHBI
€ OIMOKH

BBICTABIISIETCS CTYJICHTY, €CIIH CTYICHT HEAKTUBHO YYaCTBOBAI B 00CYKICHHUH,
«YIOBJIETBOPHUTEIHHOY 2 HE CMOT apTyMEHTHPOBATh CBOM OTBET W / WM B OTBETaX / apryMeHTaX JOITYIIE
HBI CYIIIECTBEHHBIEC OITHOKH

BBICTABJISIETCSI CTYJIEHTY, €CJIM CTYJIEHT NMPaKTHUECKH HE y4acTBOBAJI B J1 00CYykK
JICHUH, HE UMEET COOCTBEHHOT'O MHEHHSI OTHOCUTEIBHO 00CYKIAaeMBIX BOIIPOCO
B, B OTBETax JOMYILIEHBI IPyObIe OMIMOKH, 3HAYNTEINBHO 3aTPY/IHSIONINE TTOHIM
aHMe OTBETa CTYJICHTA.

BBICTABIISICTCS CTYJICHTY, €CJIH CTY/ICHT MOYTH HE YYaCTBOBAI B O0CYKICHHUH, HE
nMeeT cCOOCTBEHHOTO MHEHHSI OTHOCHTENHEHO 00CYKAaEMBIX BOTIPOCOB, B OTBET
ax JIOMyIIeHbI TpyOble ONIMOKH, N3-3a KOTOPBIX HE MPEICTaBISIETCS BO3MOKHBIM
BBITIOJTHEHHE MTOCTABICHHOIO 3aJaHMs.

«HEYJIOBJIETBOPUTEIBHO» 0 BBICTaBILIETCSI CTYJICHTY, €CJIM CTYJCHT HE Y4aCTBOBAJ B 00CYK/ICHHH.

«OTINYHOY 4

«HEYIOBIETBOPUTEIHEHO 1

«HEYIOBJIETBOPUTEIIBLHO) 0,5

5.3 Ilpumepsbl 3a1aHNi A1 BHINOJTHEHHS KOHTPOJIbHBIX padoT

KonTtpoabHas padora Ne 1
Bapmuanr 1



3ananue 1. BeiGepuTe npaBmiibHOE CIOBO WK (pasy, YTOOBI 3aBEPUIUTD JHAJIOT.

3amanue 2. [IpocmymaiiTe ayTMOTEKCT Ha aHTJIMUCKOM SI3BIKE M BhIOEpUTE MPaBUIIBLHBIE
BApUAHTHI OTBETA HA BOIPOCHI.

3aganue 3. [lepeBeauTe TEKCT C aHIVIMMCKOrO $3bIKa Ha PYCCKHMUM C HCIOJIb30BAHUEM
cioBaps.

3ananue 4. PacckaxuTe 0 KOMIIAaHUM, B KOTOPOM BBl XOTeNU Obl paboTaTh (OMUIIKUTE €€
OPTaHHU3AIMOHHYIO CTPYKTYPY U OOBSCHUTE, MOYeMy BbI BEIOpar HIMEHHO 3Ty KOMITAHHUIO).

Bapuanr 2

3ananue 1. 3amoHUTE IPOMYCKHU B TEKCTE MIPABIIIBHON (OPMOIA ritarona.

3amanue 2.IIlpocaymalite ayTMOTEKCT HA AHTIMHACKOM SI3bIKE M BBIOCPUTE IpaBUIILHBIC
BApUAHTHI OTBETA HA BOIPOCHI.

3aganue 3. [lepeBeauTe TEKCT C aHIVIMMCKOrO $3bIKa Ha PYCCKHUM C HCIOJIb30BAHUEM
coBaps.

3ananue 4. [IpounTaiite TeKC 0 KOMIIAHUU U PACCKAKUTE O JOJKHOCTHBIX 00S3aHHOCTSIX,
KOTOPbIE€ TPUXOJUTCS BBIIOJIHATH COTPYJHUKAM 3TOM KOMITAHUH.

KonTtpouabnas pa6ora Ne 2

BapuanTt 1

3amanue 1. [Ipocnymaiite quanor ¥ OTBETHTE Ha BOIPOCHI.

3amanue 2. IlepeBenuTe TEKCT C aHIVIMICKOTO fA3bIKa HA PYCCKHM C KCIIOJIb30BAHUEM
cioBaps.

3ananue 3. BHuMaTenbHO NpoYnuTaiTe pekiiaMHOE O0BSBICHUE U HAMTUIIIUTE PEIIOME.

3amganue 4. VM3ydaere mpemioKCHHYIO CUTYAIlMIO M pasblrpaiiTe Auayor (Baiia 3ajayda:
MOJIYYUTh CKUJKY Ha 3aKa3 TOBAPOB).

Bapuanr 2

3amanue 1. [Ipocnymaiite Auanor 1 OTBETHTE Ha BOMPOCHL.

3ananue 2. [lepeBenure TEKCT C aHIJIMICKOrO sI3bIKa Ha PYCCKUI C MCIOIb30BAaHHEM
cioBapsl.

3amanue 3. BHUMaTENbHO MPOYNTANTE PEKIIAMHOE OOBSBIICHUE U HAIIUIITUTE PE3IOME.

3ananue 4. M3yyaetre mpenioKEHHYIO CUTYallMI0O W pasbirpaiiTe Auanor (Baimia 3ajaya:
MPEIOCTaBUTh CKUJIKY MPU YCIOBUH YBEIMUEHUsI 00BEMOB IIEPBOHAYAIBHOIO 33aKa3a).

Kpamkue memoouuecxue ykazanus

e TOBTOPUTE JIEKCUKY U TPAMMATHKY MO U3YYE€HHBIM TEMaM, 10 BBIMIOJIHEHUS 3a/1aHus,
BHHMMATEJIBHO ITPOYUTANTE CaMO 3aaHUE;

e BHUMATEJIbHO MPOUYUTANTE 3a/laHUE U 3aTEM MPOCIIyIIAiTe ayTMOBUIC03AINCH;
MPEJJI0KUTE CBOM BapHaHT OTBETA;

e  BBINOJIHUTE MMCbMEHHO 3aJlaHKe, UCIIOJIb3YS U3yUEeHHbIE Ia0JI0OHBI, TPAMMATHKY U
JIEKCHUKY; OTPEAAKTUPYWUTE CBOU OTBET;

e BHUMATEJIbHO MPOUYUTANTE KOHTPOIBHBIM TEKCT JId nepeBoa (1-2 pasza) v BBIIOIHUTE
nepeBo/1 (MCIIONB3Ys CIOBAPH MPU HEOOXOAUMOCTH ); OTPEIAKTUPYITE CBOM MEPEBO/I;

e COCTaBbTE IUIAH YCTHOI'O OTBETA (IIPOAYyMaiiTe cofepKaHue OTBETA, a TAKKE BCIIOMHUTE
JIEKCUKY U TPAMMAaTHKY, KOTOpbIE Bbl OyJIeTe HCIOIb30BaTh B CBOEM OTBETE).

3a Kaxaoe 3aJaHue KOHTPOJIBHOW palbOThl CTYJEHT MOMKET IMOJYYUTh OIpeesieHHOEe
KOJINYECTBO TEPBUYHBIX OaioB. 3aaHUs B TECTOBOW (OpME OLEHUBAIOTCS MO KOJIUYECTBY
IPaBUIBHBIX OTBETOB, /Ul OCTAJIBHBIX 33JaHUH MPEAYCMOTPEHBI CBOU IIKAJIbI OLIEHUBAHUSA* (CM.
[Tpunoxenue 1,2,3). OOmiee KoIM4eCTBO NEPBUYHBIX OauioB mpupaBHuBaercs k 100% wu
OLIEHUBAETCS 1O IIKaJe PUBEICHHON HUXKE.

LIxana oyenku
OneHka baJbl Onucanue
5 15-13,6 KOHTpOJIbHAsE paboTa BeimoaHeHa Ha 91% - 100%
4 13,5-10,6 KOHTpOJbHas padora BeimosHeHa Ha 71% - 90%




3 10,5-6,9 KOHTpOJIbHAs paboTa BbinonHeHa Ha 46% - 70%
2 6,8-2,4 KOHTpOJIbHAsl paboTa BbinonHeHa Ha 16% - 45%
1 0-2,3 KOHTpOJIbHas paboTa BHIIOJIHEHA MeHee, yeM Ha 16%

5.4 Tembl rpynnoBbIX U/WJIH HHAMBUAYAJIbHBIX TBOPYECKUX 3aJaHUI

ITo pesynasTaTtam npoxoxkaenus kypca MOOK "What Makes an Effective Presentation?"

CTYACHTBI TOTOBSIT HEOOJBIIYIO PE3EHTAIIMIO IT0 OJHON U3 TeM (CM. CIMCOK HUKE) WIIH 110 APYTOi
TEME, COITIACOBAHHOM C MPENOIaBaATEIEM.

Cnucok Tem OJIA npe3eHTauni’I:

. My Dream Job.

. The Best Company to Work for.
. Hard and Soft Skills.

. How to Get a Job.

. To Negotiate or Not Negotiate.

. How to Kill Your Resume

. How to Get a Job Interview

. Job Interview: Dos and Don'ts

. The Skill of Presenting Idears.
Kpamkue Memoouyeckue YKaszarnus

OO ~NOoO 0T WN -

MOJTOTOBBTE ¥ IMPOBEINUTE MPE3CHTAIINIO 1T0 OJHON U3 MPEIONKEHHBIX TeM. [IpencraBpTe
camylo BakHyIo nHGopMaIuio B Buje npe3enrauuu Microsoft Power Point. Bama
npe3eHTalus JoJKHa coaepxkarb 6-10 cnaiinos;

MOBTOPUTE JICKCUKY HEOOXOIUMYIO JJIsl BBICTYIUICHUS;

COCTaBHTbH TIJIAH BBICTYIIJICHUS;

IIPU TIOJITOTOBKE K MPE3CHTAIIMY UCIIONIB3YITE WILTIOCTPATHBHBIN MaTepuall U
3HaHUS/yMEHUsI, TOTyYeHHbIe IpH poxoxaeHnn kypca MOOK "What Makes an
Effective Presentation?" , a Tak)e MaTepHalibl U3 IPYTrUX UCTOUHUKOB.

IlIxana oyenku

Onenka Bbann Onucanue

BBICTABJISICTCA CTYAICHTY, €CJIKM CTYACHT NOJIHOCTBIO PACKPBUI TEMY, IPE3CHTA

«OTJIUYHO» 10-9 1y COACPIKUT HeO6XOZ[I/IMOC KOJIMYECTBO CHaﬁ[[OB, TMOATOTOBJICH IJIaH BBICTY

TUICHHUS, BRICTYIIJICHUE HE COACPIKUT CYIIECTBEHHBIX OIHO0K

BBICTABIISICTCSI CTYJICHTY, €CIIH CTYJEHT MOJHOCTHIO PACKPBIT TEMY, IPe3eHTa

«XOPOIIO» 8-7 LS CONEPIKUT HEOOXOTUMOE KOJIMIECTBO CIIai/I0B, TOJATOTOBIICH TUIAH BHICTY

TUICHWA, JONYIICHBI HE3HAYUTCIIBHBIC OIIMOKH B peun

BBICTABJIICTCA CTYAICHTY, €CJIK CTYACHT HE NMOJHOCTBIO PACKPHIIT TEMY, IIPE3CH

«YOOBJIETBOPUTECIIBHO» 6-5 Taus COACPKUT HGOGXOZ[I/IMOG KOJIMYECTBO CHaﬁﬂOB, YaCTUYHO MMOATOTOBJICH

TJIaH BBICTYIIJICHUS, JOITYIICHBI prGLIe OIIMOKHU B peun

BBICTABIISICTCSI CTY/ICHTY, €CIIH CTYJCHT HEe PACKPBUI TeMY, TIPE3EHTAIHs HE CO

«HEYIOBIETBOPUTEIHEHO 4-3 JIEPKUT HyXKHOTO KOJINYECTBA CIIAHIOB U /MM HEe MOATOTOBIICH IUIAH BBICTYI

JICHUS1, TOMYIIEHBI TPyOble ONIHOKH B PEUH

BBICTABJISICTCA CTYACHTY, €CJIK CTYACHT HE paCKpPbUI TEMY, NIPE3CHTALU HE CO

«HCYHOOBJIETBOPUTECIBHO» 2-1 JCPKUT HYKHOI'O KOJIMIECTBA CJ'[afI}:[OB, CTYAECHT HE BJIaJICCT TeMOﬁ, HE 11OATO

TOBWJI TIJIaH BBICTYIIJICHUS.

«HCYIOOBJIECTBOPUTCIBHO» 0 BBICTABJISICTCA CTYJICHTY, €CJIKM CTYACHT HE NNPEACTaBWUJI NPE3CHTALUIO.

5.5 Ilpumepsnl 3a1aHNii A1 BHINOJTHEHHS KOHTPOJIbHBIX padoT

HrtoroBasi koHTpoJibHas paboTa BKIIOYAeT B ceOsl 3aJaHUs 1O TeMaM, MPONJICHHBIM B

teueHne cemecrpa: Working Environment. How to Get a Job. Negotiations. What makes an

Effective Presentation?

TunoBbie KOHTPOJIbHbIC 3aJaAHUSA:
1. Boibepute npaBuiibHYIO (ppasy, 4ToObI 3aBEPIIUTH AUAJIOT.
2. IIpocnymaiiTe ayAMOTEKCT HAa aHTJIMICKOM S3BbIKE U BbIOEpUTE MPABUIIBHBIC BApUAHTHI

OTBCTA Ha BOIIPOCHI.



3. IlpounTaiite TEKCT U BHIOEPHUTE PABUIbHBIC BAPHAHTHI OTBETA HA BOIIPOCHI K TEKCTY.
4. W3yuute aHKETy KaHIWJaTa Ha JOJDKHOCTh B Balllell KOMIIAHWUHU, MPOBEINUTE
cobeceoBaHue O IpHeMe Ha padoTy.

Kpamxue memoouueckue yxkazanus

IOBTOPUTE JICKCUKY Y TPAMMATHKY 10 U3yUYEHHBIM T€MaM, J10 BHIIIOJIHEHUS 3a/1aHus,
BHHMMATEJILHO IIPOYUTANTE CaMO 3aJaHuE;

nepes MpoCIyIIMBaHUEM ayJMOBUIE03aIIMCH UM BBINIOJIHEHUEM 3aJlaHie Ha YTCHUE,
BHHUMATCJIbHO HpO‘IHTaﬁTC 3aIaHuC; MMPCAJIOXKUTC CBOM BapHaHT OTBCTA,

COCTaBbTE IUIaH YCTHOI'O OTBETA (IIPOAyMaiTe cofepKaHue OTBETA, a TAK)KE BCIIOMHUTE
JIEKCUKY U TPAMMATHUKY, KOTOPbIE Bbl OyJIeTE UCI0Ib30BaTh B CBOEM OTBETE).

HroroBasi koHTpobHAsE paboTa MOATOTOBJICHA C MpPUMEHEHHEM HHCTpyMeHTOB DOC
Moodle (kpome yctHOTrO 0TBeTa). B DOC pasmeniena noapoOdHas MHCTPYKIUS IO BBITIOJHEHHUIO
TecTa. TeCT BBIMOIHACTCS B KOMIIBIOTEPHBIX ayIUTOPUSX C OTPAHUYCHHEM BO BPEMECHHU.

Llxana oyenku

O1ieHKa Bbamner Omnucanue

5 19-20 TecT BhIOJIHEH Ha 91% - 100%

4 16-18 TecT BhIMoJIHEH Ha 71% - 90%

3 12-15 TecT BhINOJIHEH HA 46% - 70%

2 7-11 TeCT BhIOJIHEH Ha 16% - 45%

1 0-6 TECT BEIIIOJIHEH MeHee, ueM Ha 16%
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