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1 Hessp, nuiannpyemMble pe3yabTaThl 00y4eHHs 110 AUCHHUIINHE (MOLYJII0)

enbro aucuuIuivHbl «J[e10BOM aHTJIMUCKUI S3bIK» SIBISETCS PA3BUTHE MEKKYJIbTYPHOU
U HMHOSI3BIYHOM KOMMYHMKATHUBHOM  KOMIIETEHIIMM, 4YTO TPEIyCMaTpPUBAET pa3BUTHUE
JUHTBUCTUYECKON KOMIIETEHIIMM, BKJIIOYAIONMIEH B ce0s 3HAHMS O CHUCTEME U CTPYKType
AHTIIUHCKOTO SI3bIKA M MPaBWIIAX ero (QYHKIMOHUPOBAHUS, & TAKXKE CIIOCOOHOCTh UCIOIb30BATh
9TH 3HaHUS B MPOIECCe KOMMYHHKA-IIMH, CO3/JaBas MPaBWIbHO odopmileHHbIE ((hoHeTHUYeCKH,
JEKCUYECKHM U TpPaMMaTH4YE€CKH) BBICKA3bl-BaHUS, JUCKYPCHUBHOM KOMIIETEHIIMM, TO €CTh
BO3MOKHOCTH TUIAHUPOBATh M OCYIIECTBIATH PEUYEBOE MOBEJACHUE B JIOTUYHBIX, CBSI3HBIX U
aApryMEHTUPOBAHHBIX BBICKA3BIBAHUSIX C YUE€TOM (YHKIIMOHATh-HOW 3a/a4d  OOIICHHUS,
COIMOJMHIBUCTUYECKOM M COIMOKYJIbTYPHON KOMIETEHIIMI, TO €CTh 3HAHWM O HAIMOHAILHO
KYJIBTYPHBIX OCOOCHHOCTSX CTpPaH HM3y4yaeMOro S3bIKa M CIIOCOOHOCTH TOJB30BAaThCS MMH B
mporecce OOIICHUs, Ceayss OObluasM, MpaBWJIaM ITOBEICHUs, HOPMaM STHUKETa, COLMAIbHBIM
YCIIOBHSIM M CTE€PEOTUIIAM IOBEJCHUS HOCUTENIEH $3bIKa, KOMIICHCATOPHON KOMIIETEHIIMH, KaK
CII0-COOHOCTH HAaXOIWTh aJICKBATHBIC CIIOCOOBI BOCIIOJIHEHHS TMPOOEIIOB, CYIIECTBYIOIIHUX B
3HAHUSX, a TAKXK€ HEJIOCTATOYHOI'O0 PEUYEBOr0 M COLMAIIBHOIO ombITa obmieHus. [lapamnensHo ¢
BBIIIICHA3BaH-HLIMH KOMIIETEHIIUSIMH dbopmupyetcs KOMMYHUKATUBHO-METOANYECKas
(mpodeccroHabHAsT ) KOM-TICTCHIIUS CTYICHTOB.

3amauyyn JUCHIMITINHEL:

- OBJAJICHHE HaBbIKAMH HOPMATUBHOTO M  CTUJIUCTUYECKHU
HCITOJIB30BaHUS S3bIKOBBIX CPEACTB B Cepe AeT0OBOTO OOIIEHNS,

- OCBOCHHE ITUKETHBIX (POPMYJI MUCbMEHHON U YCTHOU JI€JI0BOM KOMMYHUKAIUY;

-COBEPILIEHCTBOBAHUE SI3LIKOBBIX HABBIKOB B C(hepe IeI0BOIl KOMMYHUKAIIUU;

-BOCIIUTAHUE TOJIEPAHTHOCTH M YBaXXEHHUE K JYXOBHBIM IIEHHOCTAM pa3HBIX CTpPaH U
HapOJIOB;

-(hopMHpPOBaHNUE TOTOBHOCTH K CAMOCTOSITEIbHOM TBOPUECKOU ACATEIHHOCTA U OCO3HAHUS
[IEHHOCTH y4eOH-TI03HABATEIBHOMN JAEITEIbHOCTH;

[TnaaupyeMbIMu pe3ysbTaTaMi O0YYCHHUS TI0 TUCIUTUIHHE (MOIYIIIO), SIBJISIFOTCS] 3HAHUS,
yMeHHUsl, HaBbIKU. [lepeueHp MIaHupyeMbIX Pe3ysbTaTOB OOyUYeHUS MO JUCHUILUIUHE (MOIYIO),
COOTHECEHHBIX C TUIAHHUPYEMBIMH pe3yJbTaTaMH OCBOSHHUS O0pa30oBaTEIbHON MPOTPaMMBI,
npecTaBieH B Tabnuie 1.

1enIecoo0pa3zHoro

Tabmuna 1 — Komnerenuu, popmupyemblie B pe3yinbTaTe U3y4eHUs TUCIUIUINHBI (MOYJIS)

Pe3ynbraTsl 00y4eHUs 110 AUCIUIUINHE
Kom u Konn
HasBanne (dopMyIHpoBKa
OIIOII BO, opmymupoBKa HHAWKaTOpa Kon
COKpaIlICHHOC KOMTIETEHITUH NOCTHKCHUA pe3yiib DopMyIupoOBKa pe3ysbTaTa
KOMITETEHIINH
Tara
45.03.02 VK-4 : Criocoben | YK-4.28 : Bener Pl 3HaHWEe | OCHOBHOHM TEPMUHOJIOTHH
«JIMHTBHUCTHKa» | OCYLIECTBISITH JIETIOBYIO JIEJIOBOTO aHTJIMHCKOTO SI3bIKa;
(B-JIT) JIETTOBYIO HEepeNNCKy, OCHOBHBIX JIEKCHIECKHX
KOMMYHHUKAIIMIO B | YUHUTHIBAs 000pOTOB M KOHCTPYKIIHIA,
YCTHOI1 1 0COOEHHOCTH UCIIOJIb3YEMBIX B JIEJIOBOM
MTUCbMEHHOU CTUJINCTUKU cpezie; OCHOBHBIX MPUHIIMIIOB
¢dopmax Ha opHUIHATBEHBIX U paboTHI ¢ TEKCTaMU J1€ITOBOH
TOCY/ZIapCTBEHHOM | HEO(HIIMAIBHBIX TEMaTHKH Ha THOCTPAHHOM
SI3BIKE TIICceM, SI3BIKE.
Poccuiickoi COLMOKYJIbTYpHBIC | P2 | Ymenue | [IpaBuibHOCTB pH BHIOOPE
denepanuu u pas3yiuuus B JIEKCUYECKUX €JJMHUIL,
uHOCTpaHHOM(BIX) | opmare YCTOHYUBBIX 000POTOB,
A3bIKe(ax) KOPPECTIOHICHIINH CHeLUaNbHBIX TEPMHUHOB U
Ha rpaMMaTHYeCKUX
roCy/1IapCTBEHHOM KOHCTPYKIIMi pu pabore ¢




1 MTHOCTPAaHHOM

TEKCTaMHU JEJIOBOU

A3BIKAX HaNpaBICHHOCTH.
YK-4.3B : Ymeer P13 HaBbik | BnameHus mpaBuiiaMu
KOMMYHHUKATHBHO JIETIOBOTO 3THKETA B YCTHOM 1

1 KyJIbTYPHO
MIPUEMIIEMO BECTH

MIMCBbMEHHOW NEPEBOIUECKON
JIESITENbHOCTH;

YCTHBIE JIETIOBBIC
pa3roBOpHI HA
rOCY/IapCTBEHHOM
U MHOCTPaHHOM
SI3BIKAX

B mnporecce ocBOeHHS JUCIMIUIMHBI PEMIAIOTCS 3aJadll BOCIHMTAHHS TapMOHUYHO
pPa3BUTOM, MATPUOTUYHONW W COIHMAIBLHO OTBETCTBEHHOW JMYHOCTH HA OCHOBE TPAJHIIMOHHBIX
POCCHUICKHX TyXOBHO-HPABCTBCHHBIX U KYJIbTYPHO-UCTOPHUYECKHUX IIEHHOCTEH, MMPEACTaBICHHBIC
B Tabymue 1.2.

Ta6mmma 1.2 — [{eneBbie OpUEHTUPHI BOCITUTAHUS

®opMuUpOBaHUE IEHHOCTE

BocnurareabHble 3a1a41 HeJ’[eBLIe OPUEHTUPLI

DopMHUPOBaHUE IPAKTAHCKON MO3ULUM U NATPUOTH3IMA

Bocmuranune YBAXXCHUS K UCTOPHUH U

I'pasknaHCTBEHHOCTD
KynsType Poccnn

KynbpTypHast HICHTHIHOCTB

[TatpuoTusm

Hctopuueckas mamMsTh U
MIPEEMCTBCHHOCTD TIOKOJICHHH
EnunctBo HaponoB Poccun

PazBurne NnaTpuoTrU3Ma u Fpa)K,Z[aHCKOﬁ

AXTUBHAS KU3HESHHAS TTO3HUITHS
OTBCTCTBCHHOCTH

(I)OpMI/II)OBaHHe AYXO0BHO-HPABCTBE€HHBLIX HeHHOoCTel

J1oOposkenaTenbHOCTh ’
OTKPBITOCTH
Komnektususm
Bocnuranne HpaBCTBEHHOCTH, Oco3HaHue cebs YIeHOM
Bs3aumomnomoris u
MUIIOCEPNS M COCTPATaHUS obmecTBa
B3aHMOYBaXKCHUE
CobmnroneHue MOpatbHBIX
MIPUHITUIIOB

(I)OpMHI)OBaHI/Ie HAYYHOT0 MUPOBO33PCHUA U KYJIbTYPbl MBINIJICHUS

Oco3HaHue OECHHOCTH

JlocTonHCTBO npodeccnn
®dopMupoBaHHe KyIbTYpbl
. Cnyxenne OtedecTBy U Oco3HaHue cedst WICHOM
MHTEJUIEKTYaIbHOTO TPY/A U HAYIHOH
Y THKE OTBETCTBEHHOCTH 32 €ro cyap0y | obriecTBa
Co3unaTensHBIN TPy CrpeMieHre K TO3HAHUIO U
CaMOPAa3BUTHIO

(I)opanOBalme KOMMYHUKATHBHBIX HABBIKOB M KYJbTYPbI OﬁllleHI/Iﬂ

['HOKOCTh MBIIILICHUS

KpeatusHoe MbinneHue
®opMHpOBaHUE HABBIKOB ITYOJIUIHOTO

o CosunaTenbHbIi TPy KoMMyHMKaOETHEHOCTD

BBICTYIUICHUS U MPE3EHTAlMN CBOUX UAEH

NunuBuayansHOCTh

WHNnmaTuBHOCTH

. BuumarensHOCTH K JeTainsm

DopMUpPOBaHUE KYJIBTYpPbl MMCbMEHHOM JocronncTso

Oco3HaHue EHHOCTH
pevH 1 IeTOBOTO OOIIEHIMS CrpaBeyIMBOCTh

npodeccun




2 Mecto aucuuniauHbl (MoayJsi) B ctpykrype OIIOIT

JuctunnuHa «/lenoBoii aHrTMIACKUN S3BIK», BXOIUT B 00s13aTeIbHYIO YacTh biioka 1.

W3yuenne qUCUUIUIMHBI TPU3BAHO 00ECIICUHTH:

* TIOBBIIIEHUE YPOBHS Y4eOHOI aBTOHOMHH, CHIOCOOHOCTH K CaMO00pa30BaHUIO;

* pa3BuTHE HHPOPMALIMOHHOMN KYIIbTYpPBI;

paclIMpeHHe JIEKCMYECKOTO 3amaca W 3HAaHUW I OCYILUECTBIEHHUS JIeJIOBOM
KOMMYHUKAIUU;
* IOHMMaHUE U MUCHOJb30BAHNE JI€TIOBOM TEPMUHOJIOTUHU U JOKYMEHTALINH;
YCOBEPILIEHCTBOBAHUE PAHEE IIOJIYYEHHBIX HABBIKOB AaHIVIMKWCKOW pa3rOBOPHON U
MMCbMEH-HOU peun B cepe On3Heca;

BxogusIMu TpeOOBaHUSAMH, HEOOXOIUMBIMHU Ui OCBOCHUS JTUCIMILUIMHBI, SBISETCS
HalMuyue y OOydYarolMXCsi KOMIIETEHUUH, C(HOPMUPOBAHHBIX MpPU HU3YYCHUU JUCIUILIUH
«IpakTyecKknii Kypc aHIIIMKUCKOrO s3blka». Ha MaHHYIO0 AUCHUIUIMHY ONUPAKOTCSA JUCLUIIIMHA
«CTUIMCTUKA aHTJIMICKOTO SI3bIKa».

3. O0beM JUCHUNJIMHBI (MOAYJIs1)

O0veM aucHUIUIMHBL (MOJYJsl) B 3a4eTHBIX EAMHUIAX C YKa3aHUEM KOJIMYeCTBa
aKaJIeMUYECKUX YacoOB, BBIJCICHHBIX Ha KOHTAKTHYIO paboTy ¢ oOydarommumucs (10 BHIAM
y4eOHBIX 3aHATHI) U HAa CAMOCTOSITENbHYIO paboTy, IPUBE/IEH B TadiuUIE 2.

Tabmuna 2 — O6mmas TpyI0eMKOCTh JUCIUILTUHBI

Tpyzo- O0BbeM KOHTAaKTHOH paboTEHI (4ac)
€MKOCTh
Cemectp
Hazpanue (Dé) pMé_i Yactb (0®0) A Bueayu- cpC ‘DOpri
OIIOII BO 00y4e VI MU Kype YIOUTOpHAS TopHas aTTec
HUS (3P0, GE) Beero TalUH
0390) o
nek. | npak. | ma6. | TIA | KCP
J]Hisrll(a):frixa (0])]0] Bl.b 6 3 37 0 0 36 1 0 71 6)

4 CTpyKTypa U coiepKaHue TUCUMILTUHBI (MO1YJIs1)

4.1 CtpykTrypa aucuunjanHbl (MoayJs) aias OP®O

TemaTudeckuii miiaH, OTpaKAOUIMN COAEpXKAHWE TUCHUIUIMHBI (TIEpeUeHb pa3/IesioB U
TEM), CTPYKTYpHUPOBaHHOE MO BU/1aM Y4eOHBIX 3aHATHI C yKa3aHUEM UX 00bEMOB B COOTBETCTBHH
¢ yueOHBIM IJIaHOM, TpUBeeH B Tabmuie 3.1

Tabnuua 3.1 — Pa3aens! JUCUUIUIMHBL (MOJYJIs), BUJIbI Y4€OHOH JEesTeIbHOCTH U (POPMBI
Tekymero Koutpodis st OPO

Kon pe- Ko:1-Bo uacoB, oTBeleHHOE Ha
dopma
Ne Ha3zBanue Tembl 3yJbTaTa
Jlex [pakr JIa6 CPC TEKyHIEro KOHTPOJIS
00yueHUs
CornnanabHbIe HABBIKA U PJ1, o
1 STHKET I, P13 0 0 5 11 Yeruslit onpoc.Tect
PA1, o
2 | Ipodeccun u kaprepa PID. PIG3 0 0 5 12 Ycrusrit onpoc. Tect
PA1, .
3 | HemoBast aTHKa PI. PII3 0 0 6 12 Verasii onpoc.Tect
4 | MexXKynbTypHbIE pa3THuHs AL, 0 0 6 12 VYernsiit onpoc.Tect
P2, P/13 )
PA1, .
5 | HdenoBas koppecoHICHIHS PI2, PII3 0 0 7 12 VYerasriii ompoc. Tect




AHTTIUACKHN 15T P1, .
npodecCHOHaTb-HBIX HEJeH P12, P13 0 0 ! 12 Y onpoc. Tect
Hroro no Tadyimie 0 0 36 71

4.2 Conep:xaHue pa3aeioB U TeM JHCHUILIAHBI (Moayas) ajast OO

Tema 1 Coyuanvrvle HABbIKU U DMUKEN.

Copnepxanne Tembl: ConepkaHue TeMbl: TeKCTHI Ui UTEHUSI U 00CYXIeHUs. TeKCThI s
nepeBoja u nepeckasa. [Ipumepsr ynpaxkuennit k gactu I «Social Skills and Etiquette». Tekctsl
JUTSE caMocTosITeNbHOTO ureHus. Section 2.1. Job Search. Applying for a Job. The Successful
Interview.

@opMBI ¥ METOJBI TPOBEACHHS 3aHITUH 1O TeMe, MPUMEHSIeMble 00pa30BaTeIbHBIC
TEXHOJIOTUHM: BBIONHEHHE MNpakTHUeCKuX 3agaHuil. (OCBOCHHE JIEKCHKO-TPAMMAaTHYECKUX
cpenacTB. Bumbl caMOCTOSATENBHON MOATOTOBKH CTyAeHTOB o Teme: IIpesenTarus, pabora ¢
TEKCTaMHU.

Buabl caMocTosITENbHOM MOATOTOBKM CTyAeHTOB 1o Teme: [Ipesenramus, paborta c
TEKCTaMHU.

Tema 2 IIpogeccuu u kapvepa.

Conepxxanne TeMmbl: TekcTel [uist uTeHHs M oOCyxkneHus. TekcTel uis mepeBojga M
nepeckasa. The Business Scene. Getting on with Colleagues. Courtesy in the Office. Corporate
Culture. Com-municating Company Matters. Strategies for Success. Section 2.3. Personality
Styles on the Job. De-veloping One’s Career Prospects. Section 2.4. Sacking and Redundancy.

@opMbI U METOABI MPOBEACHUS 3aHATUN O TeMe, NPUMEHsEeMble 00pa3oBaTeIbHBIC
TEXHOJOTHH: BpImonHeHne mpakTHueckux 3agaHuil. OCBOEHHE JEKCHKO-IPaMMaTHYEeCKUX
CpeAcTB. Buubl camMoCTOSATENbHOW MOATOTOBKH CTYAECHTOB mo Teme: I[IpeseHrtamus, pabdora c
TEeKCTaMHU.

Buabl caMocTOsITENbHOM MOATOTOBKM CTyAeHTOB 1o Teme: [Ipesenramus, paborta c
TEeKCTaMHU.

Tema 3 Jlenosas smuxa.

Copepxanve Tembl: TekcTbl uid uTeHuss U oOcyxaeHus. TekcTbl uig mepeBoaa M
nepecka3za. Business Ethics. Moral Issues.

@®opMBl U METOJbI NPOBEACHMS 3aHITUH MO TeMe, NMpUMEHseMble 00pa3oBaTeIbHbIC
TEXHOJIOTMM: BbinonHeHue mnpakTHdeckux 3anaHuil. OCBOEHHE JIEKCHMKO-TPAMMAaTHYECKUX
cpeacTB. Bunabl caMocTosATENbHON MOATOTOBKH CTyAeHTOB o Teme: Ilpesentanus, pabota c
TEeKCTaMHU.

Buapl caMocTosITENbHOM MOATOTOBKH CTyAEeHTOB 1o Teme: [IpeseHtarus, paborta c
TEeKCTaMHU.

Tema 4 MesickynomypHbvie paziuius.

Conepxxanne Tembl: TekcThl st 4TeHHs, OOCYKIeHUs,IepeBoja, rnepeckaza.Tema 4.
Section 4. Cross-cultural Differences. Excerpts from the Dictionary of Euphemisms. By John
Ayto.

(DOpMLI U MCTOJbI IMPOBCIACHUA 3aHSATUN 1O TCME, IMPUMCHSACMBIC OGp&BOB&TGJ’IBHBIC
TEXHOJIOTHH: BrinoiaHenne MPAKTUICCKUX Sa)IaHPIfI. OcBoenue JICKCUKO-TpaMMaTUYCCKUX
CpCACTB. BI/I,Z[BI CaMOCTOSITEIILHOM MNOATOTOBKHU CTYACHTOB IIO TEMC: HpCSCHTaLII/ISI, pa60Ta C
TEKCTaMMH.

BI/I,Z[BI CaMOCTOSITCIILHOU MNOATOTOBKHU CTYACHTOB IIO TCMC: HpCSCHTaHI/Iﬂ, pa60Ta C
TEKCTaMMH.

Tema 5 /enosas xoppecnonoenyus.



Copepxanrie TeMbl: TeKCTHI JUIs YT€HUs, 0OCYXKICHHUS, MIEPEeBOIa, Mmepeckaza. Business
Correspondence. Texts for Reading and Discussion.

@opMbl U METOZBI MPOBEACHUS 3aHATUH MO TeMe, MPUMEHseMble 00pa3oBaTeIbHBIC
TEeXHOJOruM: BpimonHeHne mnpakTHuueckux 3agaHuil. OcCBoeHHE JEKCUKO-TPaMMaTHYEeCKHX
cpenacTB. Bumbl caMOCTOSTENbHON MOATOTOBKH CTyIAeHTOB o Teme: IIpesentamus, pabora c
TEKCTaMHU.

Bunel caMocTosATENpHONW MOATOTOBKH CTYACHTOB Mo Teme: IlpeseHtamms, paborta c
TEeKCTaMHU.

Tema 6 Anenuiickuii 0151 nPOheccuoHalb-HbIX Yeel.

Copnepxanne TeMbl: TEKCTBI U1 YTCHUS, 00CYKICHMS, IEpeBOa, epecka3a. TeKcThl s
CaMOCTOSITEJIBHOTO YTEHHUS.

@opMBI ¥ METOJIBI TPOBEACHHS 3aHITHHA 1O TeMe, MPUMEHSEMbIe 00pa3oBaTEIbHBIC
TEXHOJIOTMM: BplnonHeHue mnpakTudeckux 3anaHuil. OCBOEHHE JIEKCHMKO-TPaMMAaTHYECKUX
cpenacTB. Bumbl caMOCTOSTENBHON MOATOTOBKH CTyAeHTOB o Teme: IIpesentamus, pabota c
TEKCTaMH.

Buabl caMocTosITENIBHONM MOATOTOBKH CTyIeHTOB 1o Teme: [lpesenramus, pabora c
TEKCTaMH.

5 Meroauyeckne YyKa3aHUsl A OOYYAKOIIMXCH MO0 M3YYEHHI0 M Ppeau3aluu
AMCUUIIMHBI (MOIYJIs1)

5.1 Meroanyeckue peKOMEHIANMHM O0YYAalOIIMMCH 10 H3YYeHHI0 IMCHUIUIMHBI W 1O
o0ecrne4YeHNI0 CAMOCTOAITEILHOM PadoThl

Opranuzaius 00pa30BaTeNbHOrO MpOIecca PEriaMeHTUPYETCs Y4eOHBIM IUIAHOM U
pacriucaHueM y4eOHBIX 3aHsATHH. {7 BCeX BHUIIOB aylIUTOPHBIX 3aHATHN aKaJIeMHUYECKHI dac
YCTaHaBIMBA-€TCS MPOJIOKUTEIIBHOCTHIO 45 MUHYT.

IIpu  ¢dopmupoBanuM CBOE€W HMHAMBHUIYaJbHOM  00pa3oBaTeNbHOM  TpPaeKTOPUU
oOyyaroImuiicss UMeeT MpaBO Ha MepeaTrTecTallio COOTBETCTBYIOUIMX IUCLMILIMH (Moayineil),
OCBOEHHBIX B TMpoIiecce OOy4eHMs, YTO B TOM UHCJIE OCBOOOXKIAaeT 00ydarolierocs OT
HEO0XO0/IMMOCTH MX IO-BTOPHOTO OCBOEHHUSI.

OcHoBHOI (QopMOH 3aHATUN TO y4yeOHOW TUCHUIIIHHE «JIeTOBON AHTTIUNUCKHUI S3BIK»
SBIISIIOTCS 1a00OpaTOPHBIE 3aHATHS, IPEANOIAralolie BBIMOIHEHUS pa3HbIX BUOB MPAKTHUYECKUX
paboT — MHAMBUAYAIbHBIX M TPYNIOBBIX 3aJaHHUil. B 3aBUCMMOCTH OT CTENEHH MOJTOTOBKU
y4alluxcslk He-KOTOpble TEeMbl W 3aJjaHUS MOTYT OBITh PEKOMEHJOBAaHbl Kak MJs 3aHATHH B
ayJIMTOPHUU C MPENoJiaBa-TeJIeM, TaK U JIJIsl CAMOCTOSITEIbHOM BHEAyIUTOPHOM pabOTHI.

IIporpammoil Kypca MpeaycMOTpPEHO TpoBeJIeHHE Ja0OpaTOPHBIX 3aHATHH €
INPUMEHEHUEM HHTEPAKTUBHBIX (OpM M METOJOB OOYy4YEHHUS, TECTOB, CAMOCTOSATEIbHBIX U
KOHTpOJBbHBIX pa®oT. Ha nmabopaTOpHBIX 3aHATUSAX Y4YalllMecs BBIMOJHAIOT MPEIOKEHHbIE
IIPENOIaBaTeIeM 3aJaHNsl CaMO-CTOSATEILHO U B Ipynnax. B xoae n3ydenus JaHHOW AUCIUIUIMHBI
NPEANOIAracTcsl  WMCIOJIb30BAaHUE  DJIEKTPOHHBIX  IPE3CHTAlUM U MYJIbTUMEIUNUHOIO
obopynoBanus. [lInpoko ucmonb3yroTcss HHOOP-MAITMOHHBIE TEXHOJIOTHH (DJIIEKTPOHHBIE TECTHI,
JIEKTPOHHBIE NIpe3eHTanuu, MIHTepHET-pecypchl).

KoHTponp ycreBaeMOCTM CTYJE€HTOB M OTYETHOCTh IO JUCHUIUIMHE <«/[emoBoii
AHTJIMMCKUIN SI3BIK» OCYIIECTBIIETCS B COOTBETCTBUU ¢ jeicTByromieit Bo BI'YOC peiltunrosoit
CHUCTEMOM OLIEHKM 3HAHMM W yMEHUN CTYJeHTOB. Ha 3aHATHAX OCYHIECTBISAETCS TEKYyLIUN
MOYPOUHBIA KOH-TPOJIb CTYAEHTOB B (hOpME TECTOBBIX 3aJaHUi M KOHTPOJBHBIX padoT,
OCYILIECTBIISETCS MTPOBEPKA JOMAIIIHETO 3aJaHusl.



IIpyn arrecranmy ydamuxcs MCIOJIb3YETCS PEUTHHIOBAs CUCTEMa OLICHKU 3HAHUU M
ymenuid. Texymas arrectamuss — 40 OamioB, mpoMmexxyTouHas arrtectamus — 40 0amios,
g depeHpoBan-HbIi 3auéT— 20 Gaos.

@opmbl  KOHTpOJIA (TEKyHIEro M MIPOMEXKYTOUHOTO) MpEroiaraloT IpPOBEICHUE
nucbMeHHoro  nuddepenmupoBanHoro  3auéra (20  OamnoB). Llenpo  mHCbMEHHOTO
muddepeHIIMpoBaHHOTO 3a4€éTa (KOHTPOJBHBIX pabOT M TECTOB) SIBISIETCSA IPOBEpPKAa yMEHUs
y4yallerocsi ONEpUpoOBaTb H3YYEHHBIM JIEKCUKO-IPaMMAaTH4YE€CKMM MaTepuajloM, YyMEHHE
MUCBMEHHO PACKpPBITh MPEAJOKEHHYI0 TEeMYy IMpa-BWJIBHO C TOYKH 3pPEHHUS JIEKCHKO-
rpaMMaTHYECKUX HOPM U JIOTUYHOCTHU MOCTPOCHHUS BHICKA3bIBAHUA.

Kpurepuu orneHku o AUCHUIUTHHE «/[€10BOM aHTJIMHCKUI S3BIKY 71 aTTeCTalluK Ha JUg-
dbepeHIpOoBaHHOM 3a4éTe cienyromme: 61 — 75 6aIoB — «yIOBICTBOPUTEILHOY; 76 — 90 GamioB
— «xopotio»; 91 — 100 6amI0B — «OTIAUIHOY.

Kypc mnpenmonaraer camoCTOSATENbHYIO pabOTy IO MOATOTOBKE K JIaOOPaTOPHBIM
3aHATUSIM.

B npornecce 00ydenus CTyACHT AODKEH MOJTYYUTH MPEICTABICHHE 00 OCHOBHBIX TIOHATHIX
JTUCIUIUIMHBL. DTOM LENH ClyXaT y4eOHUKH U ydeOHbIe TOCOOMS, Ha3BaHHbBIE B CIUCKE OCHOBHOM
auTepaTypsl. JlomonHUTENbHAS JIMTEpAaTypa IO3BOJIMUT OoJiee TIIyOOKO YCBOUTH OTJEIbHbBIE
BONPOCHI AUCHUILTAHBI U BBIOJTHUTD 3a/IaHUS ISl CAMOCTOSITEIbHOM PaboThlI.

5.2 OcobeHHocTn opraHuzauuu OO0y4YeHUs] IS JIML € OrPAHMYEHHBIMH BO3MOKHOCTAMM
310pPOBbSI U HHBAJIM/I0B

[Tpr HEOOXOMMMOCTH OOYJAFOIIUMCS U3 YUCIIA JIUI C OTPAHHYECHHBIMHA BO3MOYKHOCTSIMU
3JI0POBbS 1 HHBAJIMJIOB (I10 3asBJICHUIO 00YUYAIOIIETOCs) MPEIOCTaBIseTCs yueOHas
uH(pOpMAIUS B JOCTYIMHBIX (POPMAxX C yI€TOM MX WHAMBUIYATbHBIX ICUXO(DU3HIECKUX
0COOEHHOCTEH:

- JUTSL JTUI] C HAPYIICHUSIMU 3pEHUS: B TIeYaTHOH (popMe yBETMYSHHBIM IIPH(PTOM; B hopme
JJIEKTPOHHOTO  JOKYMEHTAa; UHIVBUAYAJIbHbIE  KOHCYJbTalUW  C  IPUBJICYECHUEM
TU(dI0CYpIOTIEPEBOIUNKA; MHANBUAYAIbHbIE 331aHUSI, KOHCYIbTALIMH U JP.

- 17151 ML C HApYIICHUSIMU CIIyXa: B IeyaTHOH (hopme; B popMe 3IeKTPOHHOTO IOKYMEHTA;
UHAMBUAYaJIbHbIE KOHCYJNbTAlUM C TPUBJIEUEHUEM CYpAONEPEBOJUMKA; WHAMBHUAYaJIbHbIE
3a/1aHusl, KOHCYJIBTALUU U JIp.

- 17151 JIUI] C HApYILIEHUSIMU OIIOPHO-JIBUTATEIILHOTO afnmapara: B ne4atHoil oopme; B popme
JIEKTPOHHOIO JOKYMEHTA; MHINBUyaJIbHbIE 3a/JaHUS, KOHCYJIBTALlUU U JIp.

6 ®oH OLEHOYHBIX CPEACTB JJIf NMPOBeeHUs] TEKYIIero KOHTPOJIsl M MPOMeKYTOYHO
aTrecTaniy 00y4aroImmXxcs 1o JMCHHUILIMHE (MOLYJII0)

B cootBerctBun ¢ tpeboBanusmu DPI'OC BO mns arrecranmm 0oOy4aromuxcs Ha
COOTBETCTBUE HX IMEPCOHATBHBIX JOCTIIKEHUH IUIAHUPYEMBIM pe3ylbTaTaM OOYYEeHHsS T10
JTUCIUTIIINHE (MOIYJTI0) CO3/1aHbl (POH/IBI OIEHOYHBIX CPEICTB. THUMOBBIE KOHTPOJIBHBIC 3a/IaHUS,
METOJMYECKUE MAaTepuasbl, ONPEACISIIOIME MPOLEAYPhl OLICHUBAHUA 3HAHWM, YMEHHH U
HAaBBIKOB, a TAK)KE KPUTEPHUH U TTOKA3ATEH, HEOOXOIUMBIE JJIsl OIIEHKH 3HAHUM, YMEHUM, HABBIKOB
W XapakTepu3ywlinue dTambl (HOPMHUPOBAHHS KOMIIETEHIMH B  MPOILIECCE OCBOSHUS
o0pa3oBaTeNbHOI MporpaMmsl, npeacTasieHsl B [Ipunoxenun 1.

7 Y4eOHO-MeTOAMYEeCKOEe M HHPOPMALMOHHOE 0O0ecnieuyeHue TUCHUILINHBI (MOLYJIs1)

7.1 Ocnoenas numepamypa



1. ManbkoBckas, 3. B. JlenoBoii aHTIHICKHIA S3bIK: YCKOPEHHBIHN Kypce : yueOHOe mocooue
/ 3.B. ManbkoBckas. — Mocksa : UHOPA-M, 2024. — 160 c. — (Briciee oopazoBanue). - ISBN
978-5-16-019169-0. - Tekct : anexrponnsit. - URL: https://znanium.ru/catalog/product/2086860
([ara obpamienus -18.06.2025)

2. Tememesckas, A. M., Cross-Cultural Business English Communication : ygeOnuk / A.
M. TenemeBckas. — Mocksa : Pycaiinc, 2024. — 140 c. — ISBN 978-5-466-06957-0. — URL.:
https://book.ru/book/954183 (nata ob6pamenus: 18.06.2025). — TeKCT : 3MEKTPOHHBIH.

7.2  /Jlononnumenvnas numepamypa

1. XKunenosa, T. H., denoBoii anrmmiickuii s3bik. + ellpunoxenue:Tectsl : yueOHOE
nocobue / T. H. )KunboBa. — Mocksa : KnoPyc, 2023. — 179 c. — ISBN 978-5-406-10650-1.
— URL: https://book.ru/book/950637 (mnara o6pamenus: 18.06.2025). — TekcT : 37IEKTPOHHBIH.

2. MuxaitnoBa, 0. B. JlenmoBoii aHrmiickuii s3bIk : ydeOHoe mocobue / FO. B.
Muxaiinosa, 0. 0. Tumkuna. — Ilepms : ITHUITY, 2024. — 167 ¢. — ISBN 978-5-398-03104-
1.— Texkcr: »anexrponssiii / Jlamb : »JekTpoHHO-OMOMMOTe4yHass cucrema. — URL:
https://e.lanbook.com/book/416477 (nata obpamenus: 17.06.2025). — Pexum ngocryma: st
ABTOPH3. MOJIb30BATEIICH.

3. HammoHanmpHBI KOPIyC PYCCKOTo si3bIKa. I[lapajuienbHbIl KOpIyc (aHTIIMHACKUN)
https://ruscorpora.ru/new/search-para-en.htmi

7.3 Pecypcol ungpopmayuonno-menekommynuxayuonnou cemu '""Hnmepnem',
eKn0Yan npogeccuonanvuovie 06a3vl OAHHLIX U UHPOPMAUUOHHO-CHPABOUHbIE
cucmemsl (npu HeodX00UMOCMU):

Omnmnaiin cnoBaps Mynbtutpas https://www.multitran.com/
DnekTpoHHO-OubnoreyHas cucrema "BOOK.ru"
DnexTpoHHO-0ubnuoreyHas cucrema "ZNANIUM.COM"
DOnekTpoHHO-Oubnoreynas cucrema "JIAHB"
Open Academic Journals Index (OAJI). [Ipodeccuonanbnas 6a3a maHHbIX - Pexxum
noctyma: http://oaji.net/

6. Ilpesunmentckas Oubnuoreka wuMm. b.H.Enpimna (6a3a AaHHBIX —pa3sTUYHBIX
npodecCHOHANIBHBIX o0acTeil) - Pexxum goctyna: https://www.prlib.ru/

7. WudopmannonHo-crpaBoyHas cucrema "KoncynbranTt Ilmoc" - Pexum poctyna:
http://www.consultant.ru/

orwdPE

8 MarepuajbHo-TeXHHYECKOe oO0ecrevyeHHe IUCHUIUIMHBI (MOAYJs])) W IepeveHb
MH(OPMALMOHHBIX TEXHOJIOTHI, MCNOJb3yeMbIX MPH OCYHIECTBJIEHHMH 00pa30BaTeJbHOIO
npouecca no JUCHUIVINHE (MOAYJII0), BKJIIOYAasl epeYeHb NPOrpaMMHOro odecrev4eHust

Ommobka SQL:!error!
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1 Ilepedennb (popMHEpyeMbIX KOMIIETEH M

Hassarue OIIOII BO, Kon u popmynupoBka KoMHeTeHIN

COKpameHHOe nu

Kon u popMynrpoBka HHANKATOPA TOCTIKCHUS
KOMITCTEHITHU

45.03.02 «JImarsuctu
Ka»
(B-JII")

YK-4 : Cioco0OeH oCyIIeCTBIATH JIe
JIOBYI0 KOMMYHHUKAIIUIO B YCTHOI U
MMCbMEHHOH (popMax Ha rocyaapct
BeHHOM s13bike Poccuiickoit denepa
IIUM 1 NTHOCTPaHHOM(BIX) A3bIKe(ax)

VYK-4.2B : Bener 1ei0ByI0 MEPEUCKy, YIUTHIBA
s1 0COOCHHOCTH CTWJIMCTUKU O(HUIUATIBHBIX U HE
ouIMaNEHBIX THCEM, COLIMOKYIBTYPHBIE pa3iin
yus B popmare KOppeCHOHISHIMY Ha FOCYAapCT
BEHHOM U HHOCTPAaHHOM SI3bIKax

VYK-4.3B : YMeeT KOMMYHHUKAaTUBHO U KyIbTypH
0 IPUEMJIEMO BECTH YCTHBIE JIEJIOBBIE Pa3roBOp
bl Ha TOCY/IapCTBEHHOM M HHOCTPAHHOM SI3BIKaX

Komnerenmus cuntaercst chopMUPOBAHHOM Ha TaHHOM 3Tarie B ciyvae, eCIIM MOoITy4YeHHbIE
pe3yibTaTtel OOydYeHHMs [0 JUCLUIUIMHE OLICHEHbl IOJOXHUTEIbHO (JUara3oH KpUTEpUEB
OLICHUBAHMSI PE3YIbTATOB O0YUEHUS «3aUTEHO», «YAOBIETBOPUTEIBHOY, «XOPOILO0Y», KOTIUIHOR).
B ciydae oTcyTcTBUS MOJIOKUTEIHHOM OLIEHKM KOMIIETEHIMS Ha JAHHOM 3Tale CUUTAETCs

Hec(OPMUPOBAHHOM.

2 [loxa3aTe/iu OLleHUBAHUS NJIAHUPYEMBbIX Pe3yJIbTATOB 00y4YeHHUs

Komnerennus YK-4 «Crioco6eH ocylecTBIsITh 1€10BYI0 KOMMYHUKAIIUIO B YCTHOW U
NUCbMEHHOMN (hopMax Ha rocyJapCTBEHHOM si3blke Poccuiickoit @enepaliuu 1 HHOCTPaHHOM(BIX )

A3bIKe(ax)»

Ta6muma 2.1 — Kpurepuu OlIeHKH WHIUKATOPOB JIOCTHKEHUS KOMITCTCHIINH

Pesynbrar

Kputepun oneHHBaHMSA Pe3yabT
aToB O0yJYCHUS

OCHOBHOH TEPMHHOJIOTHH JIEJI0

BOT'O aHTJIMHCKOTO SI3bIKA; OCHO
BHBIX JIEKCHUECKHX 000POTOB H
KOHCTPYKINH, UCTIONB3YEMbIX B
JIEJI0BOI1 cpeie; OCHOBHBIX IIPU
HIUIIOB pabOoThI ¢ TEKCTaMU e

JIOBOI TEMaTHKH HA MHOCTPAaHH

[IpaBmIBHOCTE TIPU BEIOOPE JIEK
CHYCCKUX SAMHUI], YCTOMUUBBIX
000pOTOB, CIEIHATHHBIX TEPMH
HOB U TPAMMaTHYECKUX KOHCTP
YKIUH Ipu paboTe ¢ TeKCTaMu
JIeJI0OBOY HANpPaBJIEHHOCTHU.

[IpaBUIBHOCTH MIPH BEIOOpPE JIEK
CHYCCKHUX CIHUHUII, yCTOfI‘-IPIBLIX
000pOTOB, CHIENUANBHBIX TEPMHU
HOB M rPaMMaTHYECKUX KOHCTP
YKIMH 1pu paboTe ¢ TeKcTaMu
JICJIOBOH HAaNPaBJICHHOCTH.

OcylecTBiIeHUE ABYCTOPOHHET
0 IepeBo/ia B JEJI0BOH KOMMYH
HKaIH.

BJIaICHUS IpaBWJIaMH1 A€JI0BOIO
OTHUKECTA B YCTHOﬁ " IIMCBMCHHO
i HepeBOH‘IGCKOﬁ ACATCIbHOCT

PesynbraThl 00y4eHuUs 10 TUCIUILIHHE

Koz u gopmymupoka unankar | Ko | Tu
0opa JOCTUIKEHHS KOMITETEHIIUU A o

pe | pe

3- | 3-

Ta | Ta
VK-4.2B : Bener nenoByto nepe
MUCKY, YIUTBIBast 0COOCHHOCTH
CTHITUCTUKA O(QUIIHATBHBIX U H 3
eouIHaANTBHBIX THUCeM, COTMOK | PJ]
yIBTYpHBIC pa3nnuus B ¢popmar | 1 312
€ KOpPECTIOHICHITNH Ha TOCy1a
PCTBEHHOM Y MHOCTPAHHOM SI3bI
Kax OM SI3BIKE.

v
PI | me
2 HH
e

VK-4.3B : YMeeT KOMMyHUKaTH
BHO U KYJIbTYPHO IIPUEMJIEMO B Ha
€CTH YCTHBIE JeJIoBbIe pa3roBop | P
Bl HA TOCYIAPCTBEHHOM M UHOC | 3 EH
TPaHHOM SI3bIKAX u;

CrocoOHOCTh YCTHO IIEPEBOIUT
b B Pa3JIMYHbIX YCIOBHUSIX PO
€CCHOHAIIbHON HAIIPaBIECHHOCT
U C yU4€TOM HOPM U NPaBUI 3TU
KeTa U NOBEJEHUs IEPEeBOTUHKA

Ta6J'II/IL[a 3aIOJIHACTCSA B COOTBETCTBUU C pa3CiiOM 1 PaGoueii nporpamMmbl TUCHUIIIIMHBL

(Moyist).




3 IlepeyeHb OLICHOYHBIX CPEICTB

Ta6mmma 3 — [lepedeHb OIIEHOYHBIX CPEACTB MO TUCIHUILINHE (MOIYITIO)

KonTtponupyemsle maHUpyeMBbIe pe3

yIbTaTHl 00yUYeHUS

Kontpoaupyemsie TeMBI 1

HaumeHOBaHME OLIEHOYHOTO CPE/ICTBA U TIP
encrasienue ero B POC

HUCIUIIIINHBI

[IpomexxyTouHas aT

Texymmii KOHTPOJIb
yi ™ TecTalus

Ounas popma 0OydeHUS

P/

3HaHUE : OCHOBHOU TepM

WHOJIOTHH JEJIOBOTO aHTII
HICKOT0 SA3BIKa; OCHOBHBI
X JISKCHYECKIX 000POTOB
Y KOHCTPYKLUH, UCTIONb3
YEMBIX B JIEJIOBOM cpene;

OCHOBHBIX MPHUHIIUIIOB pa
OOTBI C TSKCTAMH JICTIOBO
1 TEMaTUKU HAa UHOCTpPaH
HOM S3BbIKE.

JlenoBast n/uny pon Teer
eBas urpa
Huckyccus Tect
1.1. ConnanbHble HABBIKU
1 3THKET PasHoyposHeBeie 32 | .
Jlau¥l U 3aJJaHus
Tect Tect
JlenoBast u/uiu pos Tecr
eBas urpa
Huckyccus Tect
1.2. Ilpodeccun u kapbep
a PasHOoypoBHEBHIE 32 Teer
Jlau¥l U 3aJJaHus
Tect Tect
JlenoBast u/uiu poi Tecr
eBas urpa
Huckyccust Tect
1.3. [lenoBas 3THKa
PaszHoypoBHEBHIE 32 Teer
Jlau¥l U 3aJJaHus
Tect Tect
JlenmoBast u/uiu pos Teer
eBas urpa
Huckyccust Tect
1.4. MexKynbTypHBIE pa3
T PasHoyposHesbie 32 | .
Jlau¥l U 3aJ]aHus
Tect Tect
JlenoBas u/unm poa Teer
eBas urpa
1.5. JlenoBast KOppecnoH
A pp A Huckyccust Tect
SHIUSI
Pa3HoypoBHEBEIE 32 Teer
JIau¥ U 3aJ]aHus




Tect Tect
€JI0Basi U/ POJI
A p Tect
eBas urpa
Huckyccust Tect
1.6. Aarnuiickuii g mpo
(eccroHaNb-HBIX IEJIeH PasHOypOBHEBBIE 32
Tect
IaYM ¥ 3aJaHUs
Tect Tect
P2 Ymenue : [IpaBunbHOCTD JlenoBast w/iim pou
Tect
IIPH BBIOOPE JICKCHYECKUX eBast urpa
€JIMHHULI, yCTOMUNBBIX 000
POTOB, CHELIMATILHBIX TEP Tuckycens Tecr
MHHOB U I'paMMaTH4ICCKN | ] ], ConmanbHble HaBLIKA
X KOHCTPYKLMH 1Ipu pabo
134 Pl b3 1 9THKCT Pa3HOypOBHEBBIE 32
T€ C TEKCTAMH JIEJIOBOM H Tect
IaYM ¥ 3aaHUs
aTpaBICHHOCTH.
Tect Tect
€JI0Basi U/WJI POJI
A p Tect
eBas urpa
Huckyccust Tect
1.2. TIIpodeccun u kapbep
a P
a3HOYPOBHEBEIE 3a
yp Tect
IaYM ¥ 3aaHUs
Tect Tect
€JI0Basi M/WJIN POJI
A P Tect
eBas urpa
Huckyccust Tect
1.3. lenoBast 3THKa
Pa3noypoBHEBBIC 3a
yp Tect
JTaYM ¥ 3a1aHus
Tect Tect
€JI0Basi U/WJIN POJI
A p Tect
eBas urpa
Huckyccust Tect
1.4. MexkynbTypHBIE pa3
JIAYHS P
a3HOYpPOBHEBEIE 3a
yp Tect
a4y ¥ 3aaHus
Tect Tect
€JI0Basi U/WJI POJI
A p Tect
eBas urpa
1.5. Jlenosast KoppecIoH
A PP A Huckyccust Tect
EHIINS
PasnoypoBHEBBIC 32
yp Tect

JIaYM ¥ 3aJaHus




Tect Tect
JemoBas n/umm poin
Tect
eBas urpa
Huckyccust Tect
1.6. Aarnuiickuii g mpo
(eccroHaNb-HBIX IEJIeH PasHOypOBHEBBIE 32
Tect
IaYM ¥ 3aJaHUs
Tect Tect
P13 HaBpik : BnageHus npasu JlenoBast w/iim pou .
JIaMU JE€J0BOr0 3THUKETA B eBast urpa €cT
YCTHOH U NMCbMEHHOU ITe
BOJIUECKOM JeSITENbH
PEBOATCCKOH ACATENEHOC Huckyccust Tect
i, 1.1. ConnansHble HaBLIKA
1 9THKCT Pa3HOypOBHEBBIE 32
Tect
IaYM ¥ 3aaHUs
Tect Tect
€JI0Basi U/WJI POJI
A p Tect
eBas urpa
Huckyccust Tect
1.2. TIIpodeccun u kapbep
a P
a3HOYPOBHEBEIE 3a
yp Tect
IaYM ¥ 3aaHUs
Tect Tect
€JI0Basi M/WJIN POJI
A P Tect
eBas urpa
Huckyccust Tect
1.3. lenoBast 3THKa
Pa3noypoBHEBBIC 3a
yp Tect
JTaYM ¥ 3a1aHus
Tect Tect
€JI0Basi U/WJIN POJI
A p Tect
eBas urpa
Huckyccust Tect
1.4. MexkynbTypHBIE pa3
JIAYHS P
a3HOYpPOBHEBEIE 3a
yp Tect
a4y ¥ 3aaHus
Tect Tect
€JI0Basi U/WJI POJI
A p Tect
eBas urpa
1.5. Jlenosast KoppecIoH
A PP A Huckyccust Tect
EHIINS
PasnoypoBHEBBIC 32
yp Tect

JIaYM ¥ 3aJaHus




Tect Tect
€JI0Basi U/ POJI
A p Tect
eBas urpa
Huckyccust Tect
1.6. Aarnuiickuii g mpo
(eccroHaNb-HBIX IEJIeH PasHOypOBHEBBIE 32
Tect
IaYM ¥ 3aJaHUs
Tect Tect

4 Onucanue npouexypbl OlleHUBAHUS

KauectBo copmupoBaHHOCTH KOMIETCHIIMA Ha JAaHHOM JTare OICHUBACTCS I10
pe3ysbTaTaM TEKYIIUX U IMPOMEXKYTOUHBIX aTTECTAIlMi MPH MOMOIIU KOJUYESCTBCHHOMN OICHKH,
BBIPDAKEHHOU B Oayax. MakcumanbHas cymMma OajuioB IO JucuMIUIMHE (Momynio) paBHa 100
Oamnam.

Bomnpocet
J%05914%0:Y71
JUIst c00 JlyaibHO
€ ioMall | JjcKyCCHOHHAst
ccenos Hee 33713 | tema
Bupn yueOHoit Pasroypo aHWsI U HUe: Htoro
BHeHBBIE 3 | OIIPOCO Teer N Beli T | Mrtoro
aJlaHusA 1-2 y AT prrnor ecT
NEeATEILHOCTH B (meno CTHO | o roma Ne 1
Bast/poit e cood | 3
€Basj1 Ur MICHUC
pa) Nel Nel-4
-6
JlaGopaTopHbIE 3aHATHS 2/12* 12/24* 2/6* 42
CamocrosiTenbHast paborta 5/20* 20
30C 6/18* 18
ITpomexyTouHast aTTecTalus 20 20
Htoro 100

*B mabauye nepsas yughpa — MaxcumMaivbHule OAuIbl 3a 3a0anue, 8mopas Yughpa —CKoabKo
CmyOeHm Moxcem Habpamos MaKCUMAIbHO 3a BLINOJIHEHUE MAKO20 MUNA 3A0AHULL 34 CeMeCmp.

CyMmMma 6aioB, HAOpaHHBIX CTYJIEHTOM IO BCEM BUJIaM Y4€OHOH ACSATEIHHOCTH B paMKax
JTUCITUTLIMHBL, IEPEBOJUTCS B OIIEHKY B COOTBETCTBUHU C TaOIHUIICH.

CyMMi bao OneHka 1o npoMex
YTOYHOM aTTecTalu XapakTepucTrKa KauecTBa chHOPMUPOBAHHOCTH KOMIICTCHIIUH
0 TUCIATLTA
HE "
CTyneHT NeMOHCTPHUPYET CHPOPMUPOBAHHOCTD JUCIHUILTHHAPHBIX KOMITETEHIHIA, 00HA
PY’KHBAET BCECTOPOHHEE, CHCTEMATHYECKOE U TITy0OKOe 3HaHHWEe yu4eOHOTO MaTepHraa
o1 91 10 100 «3a4TeHOY / » YCBOMIT OCHOBHYIO JIHTEPATYPY H 3HAKOM C JIOTIOJTHUTEBHOM JINTEPATypOii, peKoMe
«OTIINYHOY HJ/IOBAHHOU TIPOTPaMMOii, yMeeT CBOOOIHO BBIMOJIHSATH MPAKTUYECKHE 3aJaHusI, [IPEJT
YCMOTpEHHBIE TPOrPaMMOi, CBOOOIHO ONIEPHPYET NPHOOPETEHHBIMH 3HAHUSAMH, YME
HUAMH, TIPUMCHICT UX B CI/ITyaLIl/IﬂX MOBBIIIIEHHOM CJIOKHOCTH.
CTyzieHT IeMOHCTPUPYET CPOPMHUPOBAHHOCTD JUCIUILTMHAPHBIX KOMIIETEHIHI: OCHO
76 90 «3a4YTCHO» / BHBIC 3HAHUA, yMeHI/Iﬂ OCBOCHBI, HO ﬂOHyCKa}OTCﬂ HE3HAYUTCIbHBIC OLL[I/I6KI/I, HECTOYH
oT /b A0 «XOPOIIIO» OCTH, 3aTPY/AHCHUSI TIPH aHATUTHYECKUX OTIEPAIUsIX, IEPeHOCe 3HAHUI U yMEHHUH Ha H
OBbI€, HECTAH/IAPTHBIE CUTYAIIHH.




CTyzieHT AeMOHCTPUPYET CPOPMHUPOBAHHOCTD TUCIUIUIMHAPHBIX KOMIIETEHIIMI: B X0

«3auTeHo» / Jie KOHTPOJIBHBIX MEPOTNIPUATHI AOMYCKAIOTCS 3HAYNTENbHbIE OIIUOKH, POSIBIISIETCS O
ot 61 mo 75 «yIOBJIETBOPUTEND | TCYTCTBHE OTAECNBHBIX 3HAHUH, yMEHUH, HABBIKOB [0 HEKOTOPBIM AUCIUILTMHAPHBIM K
HO» OMIIETEHIIUAM, CTYACHT UCIIBITHIBACT 3HAUUTENbHbIC 3aTPYIHEHUS IPH OIIEPUPOBAHU

1 3HaHUSIMH U YMCHUSAMU IIPU UX IEPEHOCE Ha HOBBIC CUTYaAIlUH.

«He 3a4TeHO» /

oT 41 o 60 «HEYIOBJIETBOPUTE
JIBHO»

«HE 3aUTEeHO» /

ot 0 1o 40 «HEYJOBJIETBOPHTE

JIBHO»

VY crynenra He cpOPMUPOBAHBI AUCLUIUIMHAPHBIE KOMIIETCHIIUH, IPOSIBISETCS HEI0C
TaTOYHOCTb 3HAHUH, YMEHUH, HABBIKOB.

,HI/ICIII/IHJ'II/IHapHBIG KOMIICTCHIIMU HC C(i)OpMPIpOBaHBI. HpOS{BJ’IHeTCH TIOJTHOC WJIM IpaK
TUYECKU ITOJHOC OTCYTCTBUE 3HaHHfI, yMeHHfI, HAaBBIKOB.

5 HpI/IMepHLIe OLICHOYHBIC CpEeACTBA

5.1 Juckyccus

Pa3znen «CounmanbHble HABBIKU U Y THKET)
1. ®opmbl oOpareHusl.

2. COBpeMEHHBIH ITHKET

3. KOMIUIMMEHTHI ¥ KPUTHKA B OOIIICHUH.

4. S3pIk Tena.

Paznea «Ilpodeccun n kapbepay»

1. CnoxHble cobece1oBaHMs.

2. CkoJbKO cTOMT pabora?

3. Kak nocTynuTs B citydae KOH(IUKTA.

Paznen «/lesoBasi aTUKA»

1. DTuyeckue HOpMbI B OU3HECE.

2. Mo1ieHHUY€eCTBO.

3. OOMaH B TOProBJjie U Ou3Hece.

Pa3nesn « MekKyJIbTypHBIE Pa3au4ius

1. BnusiHue KyiabTypbl Ha OU3HEC.

2. MexKynpTypHass KOMMYHHUKAIHS 110 Telne(oHy.

3. MexXKynpTypHBIE Pa3IMUuUs B QHIJIO-TOBOPSIIMX CTPaHaxX.
Paspnen «/lenoBasi KoppecnoHAEHIIUSD)

1. [TuceMma B genoBoii chepe.

2. DTUKET B JIeJI0BOI KOPPECTIOHACHIINN.

3. Kubep-uar.

Pasznen «AHIIMiiCKUH 1J151 NPO(eCcCHOHAIBHBIX LeJIeiD)
1. banku 1 6aHKOBCKOE JEJIO.

2. Byx.yder u ayur.

3. AHMIMACKUM 1711 FOPUCTOB.

Kpamkue memoouueckue ykasanus

e  U3Y4YUTE/TIOBTOPUTE MaTepUaibl IO TeMe (UCIIOJIb3YHTE MaTepuall yueOHuKa,
3JIEKTPOHHOTO Kypca, HHpopMaluio u3 cetu MIHTepHeT, a Takxke IpYruX HCTOYHUKOB);

e IIOBTOPUTE aKTUBHYIO JIEKCUKY 110 U3YYEHHOHU TEME;

e TOATOTOBHTE OTBETHI Ha BOIPOCHI, MPETIOKEHHBIE K 00CYKIEHUIO;

e COCTaBbTE IUIAH: OTBETHI HA BOIIPOCHI JIOJKHBI CO/IEPKaTh Ballle MHEHHE (IIPUMEPHI), a
TaK)K€ apryMEHTHI B 3aIIUTy MHEHHUS 10 KaXXJIOMY BOTIPOCY.

OtBeT CTyACHTAa OLCHHUBACTCA B IICPBUYHBIX 0ajmIax B COOTBETCTBHE CO INKAJIOH
OLICHUBAHUA YCTHOI'O OTBCTa (CM. HpI/IJ'IO)KCHI/Ie 1) MakcuManbHO BO3MOKHOE KOJIHYECTBO

MEPBUYHBIX 0alsIoB, KOTOPOE CTYAEHT MOXKET HabpaTh 3a BBIIOJIHEHNE JAHHOTO 3aJaHMsl, paBHO
15.




IlIxana oyenku

Ounenka Bann Onucanune

5 2 BBICTABIICTCS] CTY/ICHTY, €CJIi OH Habpan 15-13,6 nepBnuHbIX 6a/uIoB U3 15 BO3MOXKHEIX.
4 15 BBICTABIICTCS CTY/ICHTY, eclii oH Habpai 13,5-11,4 nepBryHbIX 6a/u10B U3 15 BO3MOXKHEIX.
3 1 BBICTaBIISICTCS CTYZICHTY, ecii oH HaOpax 11,3-9,2 nepBuyHbIX 0ansaoB u3 15 BO3MOKHBIX.
2 0,5 BBICTaBIISICTCS CTYJICHTY, eclii OH Habpan 9,1-0 nepBuYHBIX 6a710B 13 15 BO3MOXKHBIX.

1 0 BBICTABIICTCS] CTY/ICHTY, €CIIH CTYJICHT He IPHUCTYIAJ B BBITOJHEHHIO 3aJaHHs.

5.2 BapuaHTbl MHAMBUAYATbHBIX JOMALIHUX 321aHU

YcTHOE COOOIIIEeHHE 110 TEME:

1. Kak npaBUIbHO COCTaBUTH PEIOME.

2. IlepcriekTuBHBIE TIPOdECCUH.

3. [IpaBuia AeyoBbIX IEPETOBOPOB.

4. JlenoBoi aHTITMHCKHIA JJIs1 COBEIAHUM ¥ KOH(EPECHITHA.

5. Bujipl A€10BBIX ITHCEM.

6. MeXXKYIbTYpHBIC pa3Iuyus.

Kpamkue memoouuecxue ykazanus

W3Y4YUTE/TIOBTOPUTE MaTepuanbl IO Teme (HMCIOoNb3ylTe MaTepuan yueOHHKa,

AJNIEKTPOHHOTO Kypca, HHpopMaIuio u3 cetu VIHTepHeT, a TakKe APYTuX UCTOYHUKOB);

* IOBTOPUTE aKTUBHYIO JIEKCUKY IO U3yYEHHOH TEME;

* TIOJITOTOBBTE OTBETHI HA BOMPOCHI, MPEAJIOKEHHBIE K 00CYKICHHIO;

* COCTaBbTE ILJIaH: OTBETHI HA BOMPOCHI JOJDKHBI COJCPKaTh Ballle MHEHHUE (MPUMEPHI), a
TaK)Ke€ apryMEHTHI B 3aIIUTY MHEHHUS 110 KaXKIOMY BOIIPOCY.

Llkana oyenxu

Ouenxa (6 Onucanue

aJLJIbI)

5 BBICTaBIIICTCS CTYICHTY, €CIIH COOOLIEHUE MOATOTOBICHO IO TeMe, 0€3 TPaMMAaTHYECKUX U JIEKCHIECKUX OIIT
HOOK, C MCIIOJIH30BAHNEM H3YUYECHHOH aKTUBHOM JEKCHUKH.

4 BBICTABIIICTCS CTYJICHTY, €CIIH COOOIIEHUE OATOTOBIICHO MO TEME, C 2-3 TpaMMATHYCCKUMH WU JICKCHYECK
MU OITHOKAMH, C UCTIOJIb30BAHUEM U3YYCHHOW aKTUBHOMU JICKCHKH.

3 BBICTAaBIIICTCS CTYJICHTY, €CIIH COOOMICHUE MOTOTOBIICHO MO TEME, C TPAMMATHYCCKUMHK U JICKCHYSCKHMH O
IMOKaMH, ¢ UCTIOJIb30BaHNEM H3YUCHHON aKTUBHOM JICKCUKU.

2 BBICTaBIISIETCS CTYNICHTY, €CIIH COOOIIEHUE OATOTOBIICHO HE IO TeME, ¢ OOJIBIINM KOJIMIECTBOM IrpaMMaTHd
€CKHX H JIEKCHYECKUX ommOoK (6omee 10), 6e3 rcnoap30BaHus H3yYeHHOH aKTUBHOM JICKCHKH.

1 BBICTaBIISIETCS CTYZICHTY, €CIIH COOOLIEHHE a0COJIOTHO HE COOTBETCTBYET TEME, ¢ OOJBIIUM KOJIMYECTBOM TP
aMMAaTHYCCKHX M JIEKCHUECKHUX OMMO0K (6osee 15), 6e3 NCroNnb30BaHUs H3YUECHHOM aKTHBHOM JICKCHKH.

5.3 Ilpumep pa3HOYPOBHEBBIX 32124 U 3aJaHUl

1 3aganus penpoAyKTUBHOTIO YPOBHS

3ananue 1. Haiinure CHHOHUMBI PEJIOKEHHBIM CIIOBaM/BBIPAKEHUSIM.

3amanue 2. BcraBbTe NpoOIyLIEHHBIE CIIOBA, YTOOBI ClI0OBa B HEoOXoAMMOW ¢opme u
BpPEMEHH.

3ananue 3. [IpounTaiiTe TEKCT U 3aIMILUTE €TO.

3ananue 4. [Ipounraiite/mpociyuiaiite TekcT. BeiOepuTe npaBuiibHBINA BapUaHT OTBETA

3ananue 5. JlaliTe onpeneneHue Ha aHTTIMNACKOM SI3bIKE CIEAYIOIIUM IOHATHAM

2 3agaHusi pEKOHCTPYKTUBHOTO YPOBHS

3amanue 1. IIpouwTtaiiTe/mpocnymiaiiTe TEKCT. YKaXHTE€ BEPHO/HEBEPHO KaXKaoe U3
YTBEPKJICHU.

3ananue 2. [IpounTaiite/mpociyiaiite TEKCT U OTBETHTE HA BOIIPOCHI K TEKCTY.

3aganue 3. IlepeBenurte MpenIOKEHUS HA AHTJIMHUCKUN SI3bIK, WCIOJb3YK) W3YYEHHbIC
IrpaMMaTH4YECKUE KOHCTPYKIIMH U JIEKCUKY.

3aganue 5. CocTaBbTe IUIAH TEKCTA JIJIS MepecKasa.

3ananue 6. Hanuimmnre aHHOTALUIO IPEJIOKEHHON CTaThHU.

3 3ajaHus TBOPUYECKOTO YPOBHS



3amanne 1. CocTaBbTe MPEATIOKCHHS/TEKCT Ha PYCCKOM SI3BIKE, UCIOJIb3Yys M3yYCHHbIC
rpaMMaTH4ecKie KOHCTPYKLIUU U JIEKCHUKY, JUIsl TOCIEAYIOIIEro epeBoja Ha aHIIIMHCKUN SA3bIK.

3amanue 2. [loaroToBhTE MPE3EHTALNIO/COOOIICHNE HA TPEUIOKEHHYIO TEMY.

3aganue 3. Hanummure pe3tome

3ananue 4. [1oAroTOBHTECH K YUACTHIO B MPEAJIOAKEHHOM pPOIEBOM Urpe.

Kpamxue memoouueckue ykazanus

M3YYUTE/TIOBTOPUTE MaTepuaibl IO TeMe (MCIOJb3yWTe Marepuain y4eOHHKa,
3JIEKTPOHHOTO Kypca, nHpopManuio u3 cetu HTepHeT, a Takke Jpyrux HCTOYHHUKOB);

* IOBTOPUTE aKTUBHYIO JIEKCUKY 110 U3yYEHHOU TEME;

* IOATOTOBBTE OTBETHI Ha BOIIPOCHI, IPEUIOKEHHBIE K 00CYKICHHIO;

* COCTaBbTE IUIAH: OTBETHI HAa BOIPOCHI JIOJIKHBI COJIEPKaTh Ballle MHEHHUE (IIpUMEpHI), a
TaKXe apryMEHThI B 3aILUTY MHEHHMS 10 KaXK10MY BOIIPOCY.

OTBeT cTyneHTa OLIEHWBACTCA B MEPBUYHBIX Oaljax B COOTBETCTBUE CO IIKAJIOH
OLIEHMBaHMs YCTHOro orBeTa (cM. Ilpmnoxenue 1). MakcumalbHO BO3MOXKHOE KOJMUYECTBO
NEPBUYHBIX 0AJJIOB, KOTOPOE CTYACHT MOKET HAaOpaTh 3a BBINOJHEHHE TAaHHOTO 33aJaHusl, paBHO
15.

Ilxana oyenku

Ounenka Bann Onucanune

5 6 BBICTABIISICTCSI CTY/ICHTY, €Clii OH Habpain 15-13,6 nepBnuHbIX 0a/uioB u3 15 BO3MOXKHEIX.
4 5-4 BBICTABISICTCSI CTY/ICHTY, eciii oH Habpai 13,5-11,4 nepBryHbIX 0a/u10B U3 15 BO3MOXKHEIX.
3 3-2 BBICTaBIISICTCS CTYZICHTY, eciii OH Habpax 11,3-9,2 nepBuyHbIX 0as10B u3 15 BO3MOKHBIX.
2 1-0,5 BBICTAaBIISICTCS CTYNICHTY, ecii OH HaOpain 9,1-0 mepBuYHBIX 6a710B U3 15 BO3MOXKHBIX.

1 0 BBICTABIICTCS CTY/ICHTY, €CIIH CTYJICHT He NPHUCTYIAJ B BBIOJHEHHUIO 3aJaHHs.

IIpumepsl 3a5aHuil

Exercise 1. Read the following information about recruitment procedures:

A. Recruitment

The process of finding people for particular jobs is recruitment or, especially in Am.
English, hiring. Someone who has been recruited is a recruit or, in Am. English, a hire. The
company employs or hires them; they join the company. A company may recruit employees
directly or use outside recruiters, recruitment agencies or employment agencies. Outside
specialists called

headhunters may be called on to headhunt people for very important jobs, persuading them
to leave the organizations they already work for. This process is called headhunting.

B. Applying for a job

Fred is a van driver, but he was fed up with long trips. He looked in the situations vacant
pages of his local newspaper, where a local supermarket was advertising for van drivers for a new
delivery service. He applied for the job by completing an application

form and sending it in. Harry is a building engineer. He saw a job in the appointment pages
of one of the national papers. He made an application, sending in his CV (curriculum vitae — the
“story” of his working life) and a covering letter explaining why he wanted the job and why he
was the right person for it.

Note: Bre: CV; AmE: resume

BrE: covering letter; AmE: cover letter.

C. Selection procedures

Dagmar Schmidt is the head of recruitment at a German telecommunications company. She
talks about the selection process, the methods that the company uses to recruit people: “We
advertise in national newspapers. We look at the backgrounds of applicants: their experience of
different jobs and their educational qualifications. We don’t ask for handwritten letters of
application as people usually apply by email; handwriting analysis belongs to the 19th century.
We invite the most interesting candidates to a group discussion. Then we have individual
interviews with each candidate. We also ask the candidates to do written psychological tests to
assess their intelligence and personality. After this we shortlist three or four candidates. We check
their references by writing to their referees: previous employers or teachers that candidates have



named in their applications. If the references are OK, we ask the candidates to come back for
more interviews. Finally, we offer the job to someone, and if they turn it down we have to think
again. If they accept it, we hire them. We only appoint someone if we find the right person”.

Exercise 2. Complete the following sentences with the right word or phrase:

a. L hope she ............. because if she ................ the job, we will have to start looking
again.

b. That last applicant was very strong, but I understand he has had two other ....already.

c. They have finally ... a new receptionist.

d. I phoned to check on my application, but they said they’d already...... .someone.

e. This job is so important, I think we need to ............ someone.

f. Computer programmers wanted. Only those with UNIX experience should................

g. The selection process has lasted three months, but we’re going to ...someone next
week.

Exercise 3. Rewrite this letter in a suitably formal style. Some sentences may have to
be left out altogether. Check your version with another student:

11 Oakwood Road

Stanhope, Birmingham

8th October

Dear Mr. Scott,
I am writing because you said you wanted a Service technician in The Evening

Mail of 7" October. I've put my life story in with this letter. If you look at it you’ll see I know a lot
about engineering because ['ve been a maintenance engineer for six years. So I've learnt a lot
about servicing manual and electrical systems. | took a conversion course the other day, all about
pneumatic, hydraulic and electrical systems. It was pretty easy. Now I'm going to evening classes
in the same things, and I hope I'll pass the exams at the end! | liked your comment in the ad about
“good prospects” because I'm not just in it for the money. I want a job that’ll mean something.
I’'m sure you’ll understand. Get in touch if there’s anything else you need to know. Give me a ring
at work, it’s 423419. In the evenings, you can always get me at my mother’s in King Oak. I can
come and see you at any time except Tuesdays, which are a bit awkward.

Best wishes,

Richard Walters

Exercise 4. Read the following information about an interview, its types and methods
of success. Prepare a short presentation on either of these topics:

JOB INTERVIEWING. GETTING DOWN TO BASICS

A job interview is your chance to show an employer what he or she will get if you’re

hired. That is why it is essential to be well prepared for the job interview. There exist five
basic types of interviews:

The Screening Interview

This is usually an interview with someone in human resources. It may take place in person
or on the telephone. He or she will have a copy of your resume in hand and will try to verify the
information on it. The human resources representative will want to find out if you meet the
minimum qualifications for the job and, if you do, you will be passed on to the next step.

The Selection Interview

The selection interview is the step in the process which makes people the most anxious.The
employer knows you are qualified to do the job. While you may have the skills to perform the
tasks that are required by the job in question, the employer needs to know if you have the
personality necessary to “fit in.” Someone who can’t interact well with management and co-
workers may disrupt the functioning of an entire department. This ultimately can affect the
company’s bottom line.

The Group Interview



In the group interview, several job candidates are interviewed at once. The interviewer or
interviewers are trying to separate the leaders from the followers. The interviewer may also be
trying to find out if you are a “team player.” The type of personality the employer is looking for
determines the outcome of this interview. There is nothing more to do than act naturally.

The Panel Interview

The candidate is interviewed by several people at once. It can be quite intimidating as
questions are fired at you. You should try to remain calm and establish rapport with each member
of the panel. Make eye contact with each member of the panel as you answer his or her question.

The Stress Interview

It is not a very nice way to be introduced to the company that may end up being your future
employer. It is, however, a technique sometimes used to weed out those that cannot handle
adversity. The interviewer may try to artificially introduce stress into the interview by asking
questions so quickly that the candidate doesn’t have time to answer each one. The interviewer may
also ask weird questions, not to determine what the job candidate answers, but how he or she
answers.

Preparing for the Interview

Before you begin to think about how you will dress for the interview, or answer questions,
you should gather as much information about the employer as you can. Not only will you appear
informed and intelligent, it will also help you make a decision if a job offer is eventually made.
You might also want to prepare for answering questions by listing some of your attributes. Talk to
former co-workers with whom you worked closely. Ask them to list some traits about you that
they most admired - work related, of course. You want to seem somewhat spontaneous, but you
also want to appear self-confident. The way to do that is to rehearse, not exactly what you will say,
but how you will say it. A great method is to rehearse in front of a video camera. Study your
posture, the way you make eye contact, and your body language.

Dressing for the Interview

Appearance is very important and whether we like it or not, it is the first thing people notice
about us. You should match your dress to employees in the workplace in which you are
interviewing and probably take it up a notch. If dress is very casual, those being interviewed should
wear dress pants and dress shirts or skirts and blouses. Don’t choose a Friday, since many offices
have “casual Fridays.”2

Exercise 5. Read this information and decide whether these pieces of advice about the
English-speaking business world are true or false:

In the English-speaking business world, people use first names, even with people they do
not know very well. But if you aren’t sure, use Mr. and the family name for men, and Mrs. or Miss
and the family name for women, depending on whether they are married or not. Ms. often replaces
Mrs. and Miss. You don’t use Mr., Mrs., Miss or Ms. with only a first name (e.g. Mr. John) or by
itself.

1. It’s possible to introduce yourself by saying your family name then your first name.

2. It’s possible to use Mr., Mrs. or Miss on its own, or with a first name.

3. British people use Sr. and Jr. to refer to a father and his son.

4. Americans often show their middle name with an initial.

5. You can always use someone’s first name to talk to them, even if you don’t know them
very well.

6. Ms. is being used more and more as a title for women.

7. You can show your qualifications after your name on your business card.

5.4 Ilpumepnbl TECTOBBIX 3aJaHU

Tect Nel
Tembl «ConpanbHble HABBIKH, 3THKET, NPO(pecCHN U Kapbepay
Bapmuanr 1



3ananue 1. IlpocnymaiiTe ayaMOTEKCT Ha aHIVIMWCKOM S3BIKE M IIEpElaiTe ero
COJIEp’KaHUE Ha PYCCKOM SI3BIKE MUCBMEHHO.

3ananue 2. IlepeBenuTe TEKCT C aHIVIMMCKOrO SI3bIKA HA PYCCKUM C MCIIOJIIb30BAaHUEM
CJI0Bapsl.

3ananue 3. Ilepenaiite colepixaHHe PyCCKOrO TEKCTA HA aHITIUICKOM SI3BIKE YCTHO.

Bapuant 2

3ananue 1. IlpocnymiaiiTe ayAMOTEKCT Ha aHIVIMMCKOM S3BIKE M IIEpelaiTe ero
COJIEp’KaHUE Ha PYCCKOM SI3BIKE MUCBMEHHO.

3ananue 2. IlepeBennure TEKCT C aHIJIMIICKOrO sI3bIKa Ha PYCCKUIMl C MCIIOJIIb30BAaHUEM
CJI0Bapsl.

3ananue 3. Ilepenaiite colepiaHHe PyCCKOrO TEKCTA HA aHTIIUICKOM SI3BIKE YCTHO.

Tect Ne2

Tembl «/lesioBasi KoppecnoOHAeHIMS, 1e10Basi ITUKA, MEKKYJIbTYPHbIE PAa3THYUI»

Bapuanr 1

3aganue 1. IlpocnymaiiTe ayaMOTEKCT Ha AaHIJIMHCKOM SI3bIKE M IEpelaiiTe €ro
COJIep’KaHuE Ha PYCCKOM SI3bIKE MMCbMEHHO.

3ananue 2. IlepeBequTe TEKCT C AHIJIMHCKOrO SI3bIKa HA PYCCKUW C HMCIOJIb30BaHUEM
cioBaps.

3ananue 3. Ilepenaiite copepaHue PyCCKOro TEKCTa HA aHTJIMMCKOM SI3BIKE YCTHO.

Bapuanr 2

3apnanue 1. IlpocnymiaiiTe ayaqMOTEeKCT Ha aHIJIMICKOM SI3bIKE M IEepeAaiiTe ero
COJIep’KaHuE Ha PYCCKOM $I3bIKE MUCbMEHHO.

3ananue 2. IlepeBequTe TEKCT C AHIJIMHCKOrO SI3bIKa HA PYCCKUW C MCIOJIb30BaHUEM
cioBapsl.

3ananue 3. Pacckaxxute O 1eI0BOM 3THKETE.

Kpamkue memoouueckue ykasanus

e  U3YUYUTE/TIOBTOPHUTE MAaTEpPHAIIBI O TeMe (MCIIONIb3YITE MaTepral yueOHNKa,
3JIEKTPOHHOI0 Kypca, HHpopManuio u3 cetu MHTepHeT, a Takke JpyruxX HCTOYHUKOB);

e TOBTOPUTE AKTUBHYIO JIEKCHKY 11O U3YUYEHHOH TEeMe;

e MOJrOTOBHTE OTBETHI HAa BONPOCHI, IPEJIOKEHHBIE K 00CYKICHHIO;

e COCTaBBTE IUIAH: OTBETHI HA BOMPOCHI JIOJDKHBI CO/IEPKATh Ballle MHEHHE (TIPUMEPHI), a
TaKXe apryMeHThI B 3aIUTy MHEHHS IO KaX/10My BOIIPOCY.

KoHTposnbHble paboThl, BHITOIHAIOTCS B KOMIIBIOTEPHBIX (JIMHIAQOHHBIX) ayAUTOPUSX C
ucnonszoBanueM OC Moodle ¢ orpanumuenuem mno BpemeHu. (Mertoauueckue marepualibl
kapeapel MKII)

IlIxana oyenku

VYCTHBIE OTBETHI M MHMCbMEHHBIE 33/1aHus (KpoMe 3a/laHuil Ha MepeBO) OLIEHUBAIOTCS B
COOTBETCTBUU CO LIKAJOW OLIEHWBAHUS YCTHOTO WJIM MUCbMEHHOro oTBeTa (cMm. Ilpmioxenns 1,
2). MakcuMaabHO BO3MOXKHOE KOJIMYECTBO MEPBUYHBIX 0aJIJIOB, KOTOPOE CTYJICHT MOXET Ha0paTh
3a BBINIOJTHEHUE YCTHBIX U MMCbMEHHBIX 3aJaHui (KpoMe 3aJjaHuil Ha epeBoj), paBHoO 15.

3ajaHve Ha MHUCbMEHHBIN mepeBo] oneHuBaercss B 10 mepBUUYHBIX OalIoB, MPHU TOM
MEPBUYHBIN OaslI MOHUKAETCS, €CJIN CTYACHT BBIIOJIHUII TepeBo ¢ omnokamu (cM. [punoxxennn
3). 3amanue Ha yCTHBIN nepeBoa oneHuBaetcs B 10 nepBuuHbix 6amnos (cM. [Tpunoxenue 4).

Cymma mepBHYHBIX OauIOB 3a BCE 3aJaHUSl KOHTPOJBHOW paboThl 1O Teme

npupasHuBaercst K 100 % u oKkoHYaTeNbHO OlleHnBaeTcs B 12 0ayioB (CM. KAy HIKE).
Ounenka Bann Omnucanue

5 12-10 TP BEIITOJTHEHNH KOHTPONBHOH pabotsl Ha 91% - 100%

4 9-7 HpH BBIIOJHEHHH KOHTPOJIbHOM paboTs! Ha 71% - 90%

Kax 6-5 TP BBITIOJIHEHUH KOHTPOJIBHOM paboThl Ha 46% - 70%




2 4-3 IIPY BBINOJIHEHUH KOHTPOJIbHO# paboTsl Ha 16% - 45%
1 2-0 IIPU BBIMOJTHEHUH KOHTPONIBHOH paboTel MeHee, ueM Ha 16%

5.5 IIpumMepsbl TeCTOBBIX 3aJaHUI

HUrorosblid TeCT
no reme IIpogeccun u kapoepa.

Yacrtp 1 u3 2 (mUCbMEHHAA YaCTh)

3ananmue 1. Translate from English into Russian and give the definitons:

1)  demotion

2) terminate

3) insecure
4)  lay-off
5) outplace
6) gain

7)  acquire
8)  boosting
9)  obtain

10) Enhance
KpaTKI/Ie METOANYCCKUE YKA3ZaHUA:

e IOBTOPUTE U3YYEHHYIO JEKCUKY U TPAMMAaTHUKY IO TEME;

e Iepe BHIIOJIHEHUEM 3a/laHKsl, BHUMATEIbHO MPOYUTANTE POPMYIUPOBKY 3a/1aHUS;

. BHUMATCJIbHO U3YUNUTC PCKOMCHAOBAHHBIC ay/ IO~ BUACO3AIIHNCH,

e IIPOYMUTANTE TEKCTHI U BHINOJIHUTH 3a/1aHUS 110 HUM, P HEOOXOMMOCTH
BOCIIOJIB3YUTECH CIIOBAPSIMHY;

e 1pu paboTe HaJ MUCbMEHHBIM 3aJlaHHEM, BBIIIOJHUTE PEJAKTUPOBAHNUE CBOETO OTBETA.

IIxana ouneHkun:

Ounenka Bann Onucanue

BBICTABIISICTCSI CTYJICHTY, €CIIH IIEPEBOJI BHIIIOJIHEH B YCTAHOBJIEHHBIE CPOKH, COJECPKAHUE COO
5 5 OIIeHMs TIepeJaHo MOTHOCTHIO, CTHIIF M HOPMEI SI3bIKa NIEPEBOA COOIIOACHBI; OIINOKH OTCYT

CTBYIOT

BBICTABIISICTCSI CTYJICHTY, €CIIH TIEPEBOJI BHITIOJIHEH B YCTAHOBICHHBIE CPOKH, COIEPIKAHIE COO
4 4 OLIeHNS TIepeaaHo MOJTHOCTHIO, CTHIb M HOPMBI SI3bIKa IepeBo/ia COOIIOICHBI; TOMYILEHEI He

3HAYUTENbHbIE (HECMBICIOBBIC) OIIHOKH

BBICTABIISICTCSI CTYJICHTY, €CJIM IIEPEBO/I BHIIIOJIHEH B YCTAHOBJICHHBIE CPOKH, COJIEPIKAHHE COO
3 3 OLIeHNs TIepelaHo MOJTHOCTHIO, CTUIIb M HOPMBI 3bIKa MEPEeBO/a HapyIICHBI; TOMYIIEHBI 1BE
MOJTHBIE (CMBICIIOBBIE) ONIHOKH

BBICTABJIICTCS CTY/ICHTY, €CJIH TIEPEBO/]] BBIIIOJIHEH C OTO3JaHHEeM, U /UM COJepKaHue COOOII]
2 2 CHUsI HCKaXXEHO, CTHIIb M HOPMBI SI3bIKa [IEPEBO/Ia HAPYIICHBI; OIYIICHBI TPHU MOJHbIE (CMBIC
JIOBBIE) OIIHOKU

BBICTABIISIETCSI CTYJICHTY, €CIIM IIEPEBO/I BBIIIOJIHEH C OMO3[aHUEM, ¥ /UITH COZIepKaHHe COOOII
1 1-0 €HHUS NCKaXXEHO, CTHJIb U HOPMBI sI3bIKa MIepeBO/a HAPYIIEHBI; JOMYIEHbI 00JIee TPeX IOJHEI
X (CMBICIIOBBIX) OIIHOOK; MM €CIIH CTY/ICHT HE MMPUCTYIIMII K BBINOJIHEHHIO 33/IaHHUSL.

3ananmue 2. Translate into Russian using an English-Russian dictionary. Preparation
time:

Typically a career involves a growth path which takes an individual to a higher position in
the organizational hierarchy over a certain period of time. It is called the career ladder or the career
path. Most of the organisations map out various steps in the lifetime of an organisation in advance.
This is done to proactively assess various job movements, vertical and lateral or cross functional
moves.

Career ladders are part of the information services which in turn is a component of
the career development systems. It is a part of the career management process. According to one
survey conducted among 182 of the fortune 500 firms, career ladders or career path was considered
as one of the effective tools of retention, work motivation and having the communication.




The process of chalking the career path is beneficial to both the employees and the
organisation. From the perspective of the organisation, they are able to preempt future job
opportunities for the employees and for answering employee queries about their career
progression. Lots of organisations group jobs by job families. General Motors for instance employs
one such strategy. They group marketing, HR, Engineering and production etc to draft a picture of
future prospects for the employee in each group.

For an employee the career path or the ladder helps him set targets for himself
throughout his career; evaluate himself continually and develop new skills required at the
time of transition from one position to a higher. The career path carries the time line, the
intermediate goals and the skills and competencies or the qualifications. It thus serves as a guide
map. For example the career path in a sales department may look like:

Executive Business Development = Senior Executive Business Development = Assistant
Manager = Deputy Manager =Manager = Area Sales Manager = Senior Manager = Deputy
General Manager = General Manager = Vice President and so forth.

Kparkue MmeToauveckue yKa3aHusl K BbINIOJHEHUIO 3aJaHUA 2:

e BHUMATEJBHHO MPOYUTANTE OPUTHHAI OT HaYasa JI0 KOHIIA.

L] Y6€IH/ITCCI), YTO BaM INIOHATEH CMBICJI KaK BCET'O TEKCTA, TaK U OTACIBbHBIX (ppaFMeHTOB )51
TEPMHUHOB.

e BBINOJHUATE MIEPEBOJI, UCIIONB3Ys CIOBAPH (T1I€ HEOOXOIUMO);

e  OTPENAKTUPYHTE TOTOBBIH MEPEBO/I.

IIxana omeHkun:

Onenka Bana Onucanue

BBICTABJISICTCS CTY/CHTY, €CIIH IIEPEBOJI BHIIIOJIHEH B YCTAHOBJICHHBIE CPOKH, COZICPIKaHHE COO
5 5 OIIeHHMs IepeJaHo MOJHOCTHIO, CTHIIb W HOPMBI SI3bIKa TIEPEBOIa COOTIOICHBI; OIIHNOKH OTCYT

CTBYIOT

BBICTABIISICTCSI CTYIICHTY, €CIIM IIEPEBO/I BEIIIOJIHEH B YCTAHOBJICHHBIE CPOKH, COJIEPIKaHIE COO
4 4 OLIEHNS TIepeaaHo MOJTHOCTHIO, CTHIb M HOPMEI SI3bIKa ITepeBo/ia COOIIOICHBI; TOMYIEHEI He

3HAYUTENbHbIE (HECMBICIOBBIC) OIIHOKH

BBICTABJIICTCS CTY/ICHTY, €CIIH TIEPEBOJI BBIIIOJIHEH B YCTAHOBJICHHBIE CPOKH, COZIEPIKaHHE COO
3 3 OLeHNs IepeIaHo MOJTHOCTHIO, CTUIIb M HOPMBI 3bIKa MEPEeBO/a HapyIICHBI; TOMYIIEHBI J1BE
TOJIHBIE (CMBICIIOBBIC) OIIHOKU

BBICTABIISIETCSI CTYJICHTY, €CJIM IIEPEBO/I BBIIIOJIHEH C ONO3AaHHUEM, H /MM COJlepKaHHe COOOII]
2 2 €HHUS NCKaXXEHO, CTHJIb U HOPMBI sI3bIKa MepeBO/a HAPYIIECHBI; JOMYIEHBI TPH OJIHBIE (CMBIC
JIOBBIE) OIUOKU

BBICTABJIICTCS CTY/ICHTY, €CIIH TIEPEBO/] BBIIIOJIHEH C OTO3aHHEeM, U /UM COJepKaHue COOOII
1 1-0 €HHA UCKaXXCHO, CTIJIb M HOPMBI SI3bIKa MEPEBO/Ia HApyIIEHBI; TOMYIIEHBI 00Iee TPeX IMOITHBI
X (CMBICIIOBBIX) OIIMOOK; MM €CIIH CTY/ICHT He MMPUCTYIINII K BBINOJIHEHHIO 33/IaHHUSL.

3ananue 3. Render the text into English in writing:

Emé Heckonbko €T Haszaj INpPOrpaMMHUPOBAaHUE, >KYPHAIMCTHMKA W SKOHOMHYECKHE
CIICUAJIBHOCTU PACCMATPUBAIINCH KAK CaAMBbIC BOCTpe60BaHHLIe U MICPCIICKTUBHBIC. Ecnu BCPHUTH
naHHbIM KypHana Forbes, To uepes nmapy net onu okaxyrcst He y nen B Coequnénnbix [lTartax,
CH.Ié 4YCpe3 KaKOe-TO BpEMA — B EBpone, MOCJIC €TI0 TCHACHIUA pAaCIIPOCTPAHUTCA U HA Poccuro. A
BOT HAMpaBJICHUS, IPEAYCMATPUBAIOIINE 3aHATOCTh MO CBOOOTHOMY TpaduKy U HE TpeOyrolue
y3KONPO(UIBHBIX 3HAHUH, Oy1yT CTPEMHUTEIBHO HAOMPATh MOMYIIPHOCTh. PPUITAHC U CETOTHS B
MOJIe, a CO BpeMeHeM JaHHas cdepa OyJeT TOJBKO pacupsAThCS. B Hell CTaHyT MOSBIATHCS KaK
HOBBIC, TaK U aJAlITUPOBAHHBIC TPAAUIIUOHHLBIC BUJbI ACATCIIBHOCTHU.

PeByJ'II)TaTI)I MHOTOYHCJIICHHBIX I/ICCJ'IeJIOBaHI/Iﬁ u MO)IGJ'II/IpOBaHI/Iﬁ IMOKa3ajir, 4YTO CUTyallrus
6YI[6T Pa3BHUBATHCA B HCCKOJIBKUX HAITPABJICHUAX:

1. Bepnytcs npodeccuu, KOTOpbIe B IOCIEIHHUE TOIbI YTPATHIIA CBOIO TOMYNISIPHOCTD. B
MEPBYIO OYEPE/Ib, ITO PACTIPOCTPAHSIETCS HAa CHEIMATIbHOCTH, CBSI3aHHbBIE C CEIbCKUM
xo3siiicTBOM. DepMepsl U arpOHOMBI OYAYT BOCTPEOOBAHBI HE TOJILKO HA 3eMJIe, HO U B



BoJie. braromaps coBpeMeHHbIM pa3paboTKaM y»Ke CEroAHs MOKHO OCHOBBIBATh
HOJBOJIHBIE CaJIbl U (PEpMEPCKUE YTOAbSL.

2. TlosBsTcst aOCOIIOTHO HOBEIE HaITpaBJICHUA, KOTOPLIC CCroAHA YK€ HC CHUTAKOTCA
(aHTaCTHKOMN, HO elE He O0peIH YETKUX paMOK. DTO BUbI 1€ATEIILHOCTH, CBS3aHHBIE C
POOOTOTEXHUKOM, METULIMHON, OCBOCHHEM KOCMOCA, TPOU3BOJICTBOM TOJIE3HBIX
pecypcoB.

3. TpagunuoHHBIE CIICIHATBHOCTH COXPAHATCS, HO u3MeHsATcs. Hanpumep, Hukyna He
JeHercs: npodeccust yUuTells , HO BIIOJIHE BEPOSITHO, YTO LIKOJIBI U ApYrue yueOHble
3aBEJICHUS MCUYE3HYT. 3aHATHUS OyayT TPAHCIUPOBATHCSA B OHJIAMH-PEKUME Cpa3y A
BHYILIMTEIBHOI'O KOJMYECTBA YUEHUKOB.

4. HekoTopsle npodeccuu MPaKTUYECKH UCUYE3HYT. Y POBEHb Pa3BUTHS COBPEMEHHBIX
TEXHOJIOTUH YK€ TI03BOJISIET CAMOCTOSITENILHO NEPEBOIUTH TEKCThI C OAHOTO A3bIKA Ha
JPYyTroii. Y COBEPIICHCTBOBAHNE CYIIECTBYIOIIUX MIPOTPaMM MO3BOJIHUT JOOUTHCS
uzieabHOM Nepejaun CMbICIIa U3JI0)KEHHOI0, I03TOMY MEPEBOJYUKH OYAYT HE HYXKHBI.
YcnenrHoe ucnpITanue npruOopoB, BOCIPHHUMAIOIINX 3BYKOBYIO Tiepeiady HHPOpMauu
¢ €€ MOCIeqYIOLIM I1EPEBOOM, ITO3BOJIUT OTKAa3aThCs U OT CHHXPOHHUCTOB.

C KaxapIM TOoJOM B MHUpPE CTAaHOBUTCS BCE MEHbIIE IIBEH, AXTEPOB, OXPAHHUKOB,
IOPHCTOB, OQUCHBIX PabOTHUKOB. MM Ha CMEHY NPUXOISAT aBTOMATU3WPOBAHHBIE CHCTEMBI U
yJlaJeHHble BapUaHTbl oOpraHu3anuu Tpyna. Ecnum aBToMoOunectpoeHue u jaajiblue Oyner
pa3BUBaThCSl TEMU XK€ TeMIlaMu, To yxke udepe3 10 ner ormanér HEoOXOAUMOCTh OOyueHus
BOJIUTENIEH, MAIIMHUCTOB, KOHJYKTOPOB, TPAKTOPUCTOB, YKJIaTUMKOB.

Kpamkue memoouueckue ykasanus

e BHHMATEJBHO IPOYUTANUTE OPUTHMHAI OT Ha4yala O KOHIIA;

e IpPOAYMaWTE CONEPIKAHUE CBOETO OTBETA, IOCTAPANTECH JIOTHUECKU BBICTPOUTD €I'0;
e  HCHOJIB3YWTE U3yYEHHBIC JICKCUKY U TPAMMATHKY;

e  BBINOJIHUTE MHUCbMEHHOE 3a/laHKe (0e3 UCIO0Ib30BaHuUs CI0BApPS);

e OTpPENaKTUPYWTE F'OTOBBIA OTBET.

Llkana oyenxu
Onenka Bbann Onucanue
5 5 BBICTABIISICTCSI CTYJICHTY, €CIIH COZIep KaHHe MMICEMEHHOTO OTBETa BBICTPOECHO JIOTHIHO, OTBET
HOJHBIH, CTHIIb ¥ HOPMBI I3bIKa COOJIIOICHBI; OMUOKH OTCYTCTBYIOT
BBICTABIISICTCSI CTY/ICHTY, €CIIH COIepKaHHe MICEMEHHOTO OTBETAa BBICTPOCHO AOCTATOTHO JIOT
4 4 WYHO, OTBET ITOJIHBIH, CTHJIb W HOPMBI SI3bIKa MepeBo/ia COOTIOCHBI; JOIYIICHb! He3HAYHUTEb
Hble (HECMBICIIOBBIC) OLIHOKU
BBICTABIISIETCSI CTYIICHTY, €CIIM CO/IepKaHHe MICEMEHHOTO OTBETa BBICTPOCHO JOCTATOYHO JIOT
3 3 WYHO, OTBET JOCTATOYHO TTOJHEIN, HO CTHJIb F HOPMBI SI3bIKa ITEPEBOa HAPYIICHBI; JOIYIIeH
bl JIBE TIOJTHBIE (CMBICIIOBBIE) ONIHOKH
BBICTABIISICTCSI CTYJICHTY, €CIIH CO/IepKaHKe MMICEMEHHOTO OTBETa BBICTPOEHO HE BIIOJHE JIOTH
2 2 YHO, W /MJIHM cOJiepsKaHue COOOIIEeHHS TepefaHo MeHee, yeM Ha 50 %, CTHIb ¥ HOPMBI A3bIKa
HepeBo/ia HapyIIeHBI; TONYIIEHBI TP MOJIHBIE (CMBICTIOBBIE) OIINOKH
BBICTABIISIETCSI CTYIICHTY, €CIIM COZIepKaHHe TeKCTa epeaHo MeHee, 4eM Ha 50 %, uiu ucka
1 1-0 ’KEHO, CTHJIb W HOPMBI SI3bIKa IIEPEBO/Ia HapyLIeHBI; TOMYLIIeHbI 00jiee TPeX MOJTHBIX (CMBICIO
BBIX) OIIMOOK; €CIIH CTY/ICHT He MPUCTYNHJI K BHITIOJIHEHHIO 3aJaHUsI.

5.6 Ilpumepnbl TECTOBBLIX 3aJaHU I

Hrorosbiii Tect Ne 1 Hactb 2 u3 2 (YCTHast 4acTh)

1o Teme:

IIpogeccun n kapbepa.

Card 1

Bpems svinonnenus: 8§ munym

Speak on of the following topic for 2 minutes. You should say at least 10 sentences. While
speaking use the words from the active vocabulary. You have 2 minutes to prepare.


https://legkopolezno.ru/rabota/karera/professiya-uchitel/

The business changes affect both organizations and employees.
Kpamxue memoouueckue yxkazanus

U3y4UTE/TIOBTOPUTE MaTepHaiIbl 110 TeMe (MCII0NIb3yHTe MaTepraln yueOHHKa,
AIIEKTPOHHOTO Kypca, HHpopManuio u3 cetu MHTEepHET, a TakkKe JPYyruxX HCTOYHUKOB);
IIOBTOPUTE aKTUBHYIO JIEKCUKY 110 U3YYEHHOH TEME;

IIPOJlyMalTe OTBETHI HAa BOIIPOCHI, KOTOpbIE BaM MOryT 3a1ath.

IlIxana oyenku
OTBeT CTyIEHTa OIEHHWBACTCS B INEPBHYHBIX Oa/lax B COOTBETCTBHE CO IIIKAJIOM

olieHuBaHusl ycTHOro otBeta (cm. [lpmnoxenue 1). MakcumallbHO BO3MOXXHOE KOJIMYECTBO
NEPBUYHBIX 0asIoOB, KOTOPOE CTYACHT MOXKET HabpaTh 3a BBIIOJIHEHHUE JAHHOTO 3aJaHMsl, paBHO

15.
IIkaJja OeHKH:
Onenka Bann Onucanue
5 7-6,4 BBICTABIISICTCSI CTYJICHTY, €ciM OH Habpau 15-13,6 mepBHUHBIX 0aioB U3 15 BO3MOXHBIX.
4 6,3-5 BBICTABIISICTCSL CTYJICHTY, ecid OH HaOpau 13,5-11,4 nepBuuHbIX 6as10B U3 15 BO3MOKHBIX.
3 4,9-3,2 BBICTABIICTCSI CTYICHTY, eciii OH Habpai 11,3-9,1 mepBuuHbIx 6amioB u3 15 BO3MOXKHBIX.
2 3,1-11 BBICTABJISICTCSI CTYJICHTY, €M OH Habpai 9-2,4 nepBUYHBIX 0QJUIOB U3 15 BO3ZMOXKHBIX.
1 1-0 BBICTABJISIETCSI CTYJICHTY, €CIIM CTYJCHT HaOpai MeHee 2,3 MepBUYHbBIX 0aJUIOB WM HE MPUCTYIAN
B BBINOJIHECHHIO 3aJ1aHMsI.
IIIxana ouenxku UTorosoro recra:
Onenka Bbaaa Onucanue
5 20-19 IIPY BBHIIIOJTHEHNH KOHTPOJIBHOI paboTtsl Ha 91% - 100%
4 18-17 IPY BBIIOJIHEHUH KOHTPOJIBbHO# paboTsl Ha 71% - 90%
3 16-14 TIPY BBINOJIHEHUH KOHTPOJBbHO# paboThl Ha 46% - 70%
2 13-6 I BBHIIIOJIHEHNH KOHTPOJIBHO# paboTsl Ha 16% - 45%
1 5-0 I BBHIIIOJTHEHNH KOHTPOJIEHOH paboThl MeHee, 4eM Ha 16%




KJIIOYU K OHEHOYHBIM MATEPHUAJIAM 110 JTUCHUIIJIMHE

«J1eJI0BOM AHTJIMUCKUN A3BIK»

5.1

5.1.1PoJsieBasi urpa « B 6anke»

Role-play

Divide the class into two groups, bankers and clients. Give each client a client role-play

card. The bankers will be divided into for groups: new accounts, credit cards, mortgages, and
loans. Each banker should be given a financial product brochure for the group that they belong
to. Students should be given time to absorb the material. They can quietly read the material in
front of them and ask questions if they do not understand something.

Next, bankers are given a banker activity sheet and clients are given a client activity
sheet. Bankers should set up desks where they can meet with their clients. Using the
conversation as a guide, bankers and clients begin the role-play.

Role-play Part I:

Clients go into the bank and inquire about a financial product such as a credit card or a mortgage.
The banker explains the financial products available at the bank. The client takes notes. Finally
the client decides, which product they will apply for.

Role-play Part I1:

Bankers now set up a bank profile and do a credit evaluation. This involves asking questions
about income and debt. The questions are on the banker activity sheet and the answers to the
questions are on the client role-play cards.

Discussion and Wrap-up

With the clients you can briefly discuss which financial products were more appealing and why?
With the bankers you can discuss who they felt had a good credit evaluation and why? (Or in
other words, whom would they lend money to?). The doctor has a good salary but also a lot debt.
The waitress has a modest salary but almost no debt.

5.1.2 Tect
Questions

1. Why is the HR department sending this email?
to explain how something is done

2. Finefoods requires an agent to:

deliver goods all over the country.

3. Staff should tell Jane Fellows

if they are interested in doing the course.

4. Contact Neil Smith if you want to



obtain information about the company's prices.

5. You suspect that your customers aren’t as happy as they once were. First, existing customers
seem to be (5)....cccceeereenne. you for the competition almost as fast as you can get new ones.
Second, your company has started to become the butt of bad jokes at conferences and in the
press. So how do you set about measuring, and improving, your customers' satisfaction?
abandoning

6. It's important to see things through their eyes. You can (6).................. your service for
yourself, or watch your customers using it.

try

7. A further option is to carry out some qualitative research with your customers. Whichever way
you choose, the objective is to identify the (7).................. on which customers will form their
judgement of your service, so you can frame your questions accordingly.

issues

8. It would be foolish to think you could know all of those questions, let alone their answers, at
the (8)...c.ccevveennene. :

outset

9. But your reputation is at (9).................. if you fail to deliver. Don't embark on a customer-
satisfaction exercise unless you are prepared to act on the results.

risk

10. If you ask people what they are unhappy about and then do nothing about it, you will leave
them more disillusioned with you than ever. And remember that it’s a (10).................. target:
today’s satisfied customer is tomorrow’s bored one.

moving

11. A service level that (11).................. the button today may be considered downright sloppy in
six months’ time, such is the pace of change.

hits

12. We attribute our success to the dedication and expertise of our workforce, which

(2] PO from six apprentices to permanent employees who are highly qualified and
experienced.

ranges

13. Reid actively (13).......ccoe.... employees to progress through the company, and many of the
current surveyors and site managers launched their careers on the Reid workshop floor.
encourages

14. Quality is at the forefront of Reid’s philosophy and each new project, whatever its size, is
(7 with the same dedication and completed to the highest quality standards.
handled

15. At present, Reid is (15).................. in the refurbishment of a major concert hall in London,
with particular responsibility for the stage and acoustic panels.

involved

16. This is our largest project to date, and is expected to be completed within (16).................. and
on schedule.

budget

17. Reid’s varied project (17).......ceeuveeeee includes numerous blue chip companies, such as the
BBC and Shell.

portfolio

18. Perhaps one of our most prestigious projects was restoration work we carried (18)..................
at Windsor Castle. However, our focus is not upon corporate clients alone: many private
residences, too, have been refurbished for clients.

out

19. OFC Co-operative is a supplier of industrial chemicals and, in terms of job applications, it is
currently one of the most popular employers in Aveburn. Unlike a number of its competitors,



which are currently (19).................. at a loss, OFC has reported its most successful year ever,
mainly due to a major new contract early in the year.

running

20. The company has plans to expand its core business in the coming year. A key factor in the
company’s success has been its wish to create a highly skilled and motivated workforce, as
highlighted in its mission (20).................. .

statement

21. One of Stewart Green’s first actions on becoming the new Managing Director last year was

aSSesSs

................. his employees’ training needs.

22. He then established a training programme to enable all staff to work towards nationally

(22).cccvieinnn. qualifications. The cost of this ambitious scheme was partially met by local
enterprise agencies.

recognised

23, 24. Stewart said that motivating his staff was very important for him, adding, ‘As well as
making sure employees have (23).................. to training and good working conditions, I’ve tried
to ensure that staff at all (24).................. of the company are fully informed about the activities of

the co-operative and are made to feel part of a unique organisation.’

Access, levels

25. The future of the company is (25).................. good. Having invested in both training and new
facilities, this co-operative is now a major supplier of premium products, not just in the UK, but
throughout Europe.

looking

5.1.3 Auckyccus

1.
2.

B

10.

11.

12.

13.
14.

Do you know anyone that owns their own business? What do they do?

Have you considered running your own business? What kind of business would you like
to run?

How is 'business English' different from general English?

What is business sense, and do you have it?

Would you rather work for a big company or a small company? What are the pros and
cons of each situation?

Some children are expected to work in their parents' business. Is it good to give children
practical business experience at an early age? Why or why not?

A corner of the board game monopoly on a table.

Have you ever played the board game Monopoly? Is it a good way to teach children
about commerce? Can you think of other fun ways to learn about business?

Business is important in today's economy. Is business education emphasized enough in
school?

What is appropriate business attire? Should a businessman wear a tie to be taken
seriously? How should a woman in business dress?

Capitalism is the main system of economic interaction in the world today. What are its
advantages and disadvantages?

Who is your favorite entrepreneur? What did they do?

What are the world's greatest companies?

Which company has the worst reputation? Why?



15. Do you prefer to support local businesses over global corporations? If so, give an
example.

16. Should the government do more to support small businesses and start-ups? What could
they do?

17. Do corporations have too much influence over government?

18. Which types of business have the brightest future?

5.2. YcTHOE coo01IeHue
Example:
What Is an Intercultural Communication?

Intercultural communication is defined as a type of global communication that is used by
individuals from different religious, social, ethnic and educational backgrounds. It seeks to
provide an understanding of how people from various cultures communicate in the global
context by providing the forms of communication used in these cultures.

As a field of research, intercultural communication provides in-depth information on the
various communication and interactional situations that people from different ethnic
backgrounds and communities find themselves in and also how they interact with people from
different cultures (Gudykunst 2003).

Intercultural communication also focuses on the attributes and perceptions of people who
are termed to be intercultural so as to explain the types of communication strategies and practices
they engage during networking sessions. Interculturality is an essential aspect of intercultural
communication because it is able to capture the complex phenomenon of cross-cultural
interactions.

It talks about the various cultures that exist in the world as well as the ethnic backgrounds
of different people and how this affects interactions and communication. Intercultural
communication combines the concepts of interculturality and discussion to gain a useful insight
into the theories and frameworks that form this concept (Hess-Luttich, 2003).

There are various theories which have been developed to explain the concept of
intercultural communication some of which include the theories focusing on communication
networks, theories focusing on effective outcomes, theories on accommodation, negotiation and
management theories and theories based on acculturation and adjustment (Gudykunst 2003). The
purpose of this study will be to evaluate the various theories and frameworks that are used to
explain pragmatic intercultural concepts.
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