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1 Hessp, nuiannpyemMble pe3yabTaThl 00y4eHHs 110 AUCHHUIINHE (MOLYJII0)

LlenssMu OCBOEHUS TUCHUILINHBI «AHTJIMHACKHHA S3bIK 0a30BBIH MOMYNb 2» SIBISIOTCS
MOBBIIICHHE MCXOJHOTO YPOBHS BJQJCHUS HWHOCTPAHHBIM SI3BIKOM, JOCTHUTHYTOTO Ha
MpeAbIaYyIIeH CTYIIeHH 00pa30BaHusl, U OBJIAJICHHE CTYJACHTAMH HEOOXOJUMBIM M JIOCTATOYHBIM
YPOBHEM KOMMYHHUKATUBHOW KOMIIETEHIIUU JJI PEIICHUs COIMATIbHO-KOMMYHUKATUBHBIX 3aj1a4
B Pa3JIMYHBIX 00JaCTIX MPOPECCHOHAIBHONW ACATEIHHOCTH TPH OOIICHHH C 3apyOe)KHBIMHU
napTHepaMu, a TaKXKe IS JalbHEHWIIero caMooOpa3oBaHus. V3yueHHWEe WHOCTPAHHOTO S3bIKA
MIPU3BAHO OOCCIICYHNTh BBIMOJTHEHUE CICIYIONIUX 3a1a4:

1. nomnosHeHMe 3anaca aKTUBHOM JIEKCUKH;

2. pa3BUTHE HaBBIKOB ayJAMPOBAHUS TEKCTOB C MOHUMAHHEM OCHOBHOM MH(OpMaIum;

3. pa3BUTHE U COBEPLICHCTBOBAHHE HABBIKOB U3yYaIOIIEro M IOMCKOBOIO YTEHUs, C YIIOPOM
Ha M3y4arollee YTEHUE;

o~

Pa3BUTHEC HABLIKOB 'OBOPCHUA B C(bepe IIOBCECAHCBHOI'O U HpO(beCCI/IOHaJ'IBHOFO O6H_[CHI/I$I;
Pa3BUTHC HABBIKOB IIMCbMA,

6. BoCHHMTaHHE TOJCPAHTHOCTU U YBAKCHUS K JTYXOBHBIM IICHHOCTSIM Pa3HbIX CTPaH U
HapO/I0B.

[TnaaupyeMbIMu pe3ysbTaTaMi O0YYCHHUS 10 TUCIUIUIHHE (MOIYIIIO), SIBJISIFOTCS] 3HAHUS,
yMeHHUsl, HaBbIKU. [lepeueHp MIaHUpPyEeMbIX Pe3ylbTaToB OOYyUEHUs MO AUCUUIUIMHE (MOIYIIO),
COOTHECEHHBIX C IUIAHUPYEMBIMH pe3yJbTaTaMH OCBOCHHUS O0pa30oBaTEIbHOM MPOrPaMMBbI,
npeJcTaBieH B Tabnuie 1.

Tabmuna 1 — Komnerenun, popMupyeMbie B pe3ylibTaTe W3Y4EeHUS TUCIUIITHHBI (MOTYJIs )

PesynbpTarel 00yueHus O JUCIUILTUHE

Konun
HazBanue Kox u ¢popmynuposka hopMmyIrpoBKa
OIIOII BO, HWHJIMKaTopa Koz
KOMIIETEHINH
COKpAaIICHHOC AOCTHIKCHMUA pe3ynb DopMyIUpOBKa pe3ynbTara
KOMIIETEeHIINN
TaTa
43.03.02 ITIKB-4 : Criocoben I[IKB-4.3x : YMmeHue | UCmosib30BaTh 3HAHUS
«Typuzm» OPraHu30BaTh MIPOLIECC JemoHcTpupyet AHIJIMHCKOTO SI3bIKa B
(b-TY) 00ciTy>)KMBaHUs TYPUCTOB C | CITOCOOHOCTH Hepenucke, B pabote ¢

YYETOM HUX 3alPOCOB U MIPUMEHSTD Mpe3eHTALMSIMH, a

MIPUMEHEHUEM AHTJIMHACKUHN SI3BIK TaKXe IS

KJINEHTOOPUEHTUPOBAHHBIX | ISl pELICHUS 00CyX)IeHUI

TEXHOJIOTUH, B TOM YHUCIIE po¢heCCHOHATHHBIX BOIIPOCOB

Ha UHOCTPaHHOM $I3bIKE 3a/1a4 u poeCCHOHATHHOTO
OCYLIECTBJICHUS Xapakrepa.
npodeccroHaTbHOM HaBwik | BmageHus cucremoi
KOMMYHHUKalMH C AHTJIMHACKOTO SI3bIKA
MpEACTaBUTCIISIMU (donerukoi,
pa3InYHBIX JIEKCUKOH U
KYJBTYD IrpaMMaTHUKON) B

00BEME,
HEOOXOAUMOM IS
TOT0, YTOOBI
H3BJICKATh U
MIPEeIOCTABIIATD
nHdopmanuio
po(heCCHOHATBHOTO
Xapakrepa,
B3aMMOCHCTBOBATh
Ha aHTJIMHCKOM SI3BIKE
JUUISI pENICHHMs 3a/1a4 B




CUTYyaIHsX IEJIOBOrO
0oO0IIEeHNS.

P/l

3HaHWE | JIEKCHKH aHTJINICKOTO
S3bIKA
npodecCHOHATBHOM
HaINpaBICHHOCTH;
TIpaBUI 00pa30BaHUS
U ynoTpeOeHus
OCHOBHBIX
JIEKCUYECKUX U
rpaMMaTHYEeCKUX
000pOTOB H
KOHCTPYKLIUU.

YK-4 : Cnocoben
OCYILIECTBIIATH JICIIOBYIO
KOMMYHUKAIIWIO B YCTHOU
1 THChMEHHOI popmax Ha
TOCYAapPCTBEHHOM SI3bIKE
Poccuiickoit @enepanun u
HHOCTPaHHOM(BIX)
SI3BIKE(aX)

VYK-4.1B:
Bribupaer Ha
TOCYAapCTBEHHOM H
HHOCTPaHHOM
SI3BIKAX
KOMMYHHKaTHBHO
NpUEMIICMBIH CTHIIb
JeII0OBOTO OOLICHHS,
BepOabHbIC U

YMeHue | UCIoIb30BaTh 3HAHUS
AHIJIMICKOTO S3bIKA B
nepenucke, B pabote ¢
HpEe3CHTALHAMH, a
TaKoKe I
o0CcyX)IeHUI
BOIIPOCOB
npohecCHOHATBLHOTO
Xapakrepa.

HeBepOabHbIE
CpelcTBa
B3aMOJEUCTBHS C
MapTHEPOM

HaBrix | BnameHus cucTeMoit
AHTJIMHUCKOTO SI3BbIKA
(poneruxoi,
JIEKCUKOH 1
rpaMMaTUKoOM) B
00BéMe,
HEOOXOOUMOM JIJIS
TOTO0, YTOOBI
H3BJIEKATh U
MIPEIOCTABIIATD
HHPOPMALIHIO

o eCCHOHATHHOTO
XapaxTepa,
B3aMMOCHCTBOBATh
Ha aHTJIMHCKOM SI3BIKE
ISl pEelIeHHs 3a/1a4 B
CUTYaIIUsX JIeJIOBOTO
o0IIeHUS.

P/l

3HaHUE | JEKCHKH aHTJIMHCKOTO
SI3bIKa
npodeccnoHaIEHOM
HAaIpaBJICHHOCTH;
IIpaBMJ 00pa3oBaHus
U yroTpeOIeHus
OCHOBHBIX
JIEKCHYECKUX U
rpaMMaTHYeCKUX
000pOTOB 1
KOHCTPYKLIUH.

B nmponecce OCBOCHUA OUCHUINIMHBI PEINAOTCA 3aJadd BOCIIMTAHUA TAPMOHUYHO
paSBPITOfI, HanHOTHQHOﬁ n conuaJibHO OTBETCTBEHHOM JHWYHOCTH Ha OCHOBE TPpaaAUIUOHHBIX
pOCCHﬁCKHX AYXOBHO-HPABCTBCHHBIX U KYJIBTYPHO-UCTOPUUCCKUX HCHHOCTeﬁ, MMPpEACTaBJICHHLIC

B Ta0Omure 1.2.

Tabmuua 1.2 — [{eneBble OpueHTUPBI BOCIIUTAHUS

BocnurareabHble 3aa41

®opMuUpOBaHUE IEHHOCTEI

IlesreBble OpHEHTHPBI




(I)Ole/IPOBaHI/le rpamnancxoﬁ MO3UIUU U NTATPUOTU3MA

OTBCTCTBCHHOCTHU

Pa3BuTHe natpuoTu3Ma U rpaxaaHCcKon

Bs3aumomnomors u
B3aUMOYBaKCHHE

I'ymanHOCTB

®opMHpoBaHHe TyXOBHO-HPABCTBEHHBIX IEHHOCTEH

®DopMHPOBaHIE OTBETCTBEHHOT'O
OTHOIICHHS K TPYAY

CozunaTenbHblil TPy

AXTUBHas KU3HECHHAS o3unuAa

DopMHUPOBaHUE HAYYHO

ro MUPOBO33PCHUA U KYJbTYPbl MBINLJICHUS

PasBurne no3naBaTeIbHOTO HWHTEPECA U
CTPEMJICHUS K 3HAHUAM

Co3unmaTensHBIN TPy

I'nOKOCTEH MBIIITIEHAS

(I)OpMI/II)OBaHI/Ie KOMMYHHUKATUBHBIX HABBIKOB U KYJIbTYPbI OﬁllleHI/Iﬂ

Bocnuranue KyapTyphl [uanora u
YBa)KEHUsI K MHEHHIO JIPYTUX TIOACH

Bzaumonomoris u
B3aMMOYBaKCHUE

I'ymanHOCTB

2 Mecto gucuuniaunbl (MoayJsi) B crpykrype OIIOIT

Juctunnuaa "AHTIMUCKUN sI3bIK 0a30BBIA Moaynb 2" sBiseTcss (pakyiabTaTUBHOW. [[is
YCIIEIIHOTO OCBOEHUS JUCLUIUIMHBI CTYACHT JI0JKEH BJIaZIeTh MHOCTPAHHBIM A3BIKOM B IIpeeax
IPOrpaMMbl CPEIHEN MIKOJIbI U IPOrPaMMbl JUCUMILIUHBI AHTTIMHCKUN 361K 0a30BbIH MOYb 1"

3. O0bem AuCHUNIMHBI (MOAYJIs1)

O06bemM UCHUIUIMHBI (MOAYJISl) B 3a4ETHBIX €IWHUIIAX C YKa3aHUEM KOJIMYECTBA
aKaJeMUYEeCKUX YacoB, BBIJENICHHBIX Ha KOHTAKTHYI paboTy ¢ oOydarommmucs (MO BHJAM
y4eOHBIX 3aHATUI) U HA CAMOCTOATEIbHYIO paboTy, IPUBE/IEH B TabauIe 2.

Tabnuua 2 — O6uas TpyJ0eMKOCTb AUCHUIUINHBI

Tpyno- O0BbeM KOHTaKTHOH paboTHI (Jac)
€MKOCTb
Cemectp
Haspanne Ddopma Yacrs (0DO) Y Ddopma
OI1OIT o0yue- WIH Kype AynuropHas YA CPC aTTec-
VI TOpHast
BO HUS (390, (3.E) Beero Taluui
0300) o
nex. | mpak. | Iad. IMA | KCP
430302 1 356 | BB 4 2 13 [ of o |2 1| o] s 3
Typuzm

4 CTpyKTypa U coiepKaHue IMCUMILIUHBI (MO1YJIs1)

4.1 CTpykTypa aucuunjinHbl (MoxyJs) nis 300

Temarnueckuil IaH, OTPaKAIOUIMI COJAEp)KAaHUE AMCLUMILIMHBI (IEPEUEHb PA3AEIOB U
TeM), CTPYKTYPHUPOBAHHOE 110 BUJIaM Y4E€OHBIX 3aHATHH C yKa3aHHEM UX 00bEMOB B COOTBETCTBUU
¢ yueOHBIM IIJIaHOM, NpHBeJieH B Tabmule 3.1
Tabnuna 3.1 — Paznensl JuCHUIUIMHBL (MOAYJIs), BUABI yU€OHOM AeATeIbHOCTH U (OPMBI
TeKyI1ero Koutpoius s 300




Kon pe- Kos-Bo yacoB, oTBeJeHHOE Ha

Ne HaspaHue Temsl 3ynbTaTa Popma
- A Jlex Ipakr JIab CPC TEKYIEro KOHTPOJIS
00yueHus
TovaOveTpoicrso. Yeio KOHTpOJIbHAs paboTa,
1 PYAOYCTPOHCTBO. ¥ CITOBHA Pl 0 0 6 29 UTOTrOBasi KOHTPOJIbHAS
tpyna (Work)
paboTta
AHriuiickuil B kaprepe KOHTpOIbHaA paboTa,
2 PP Pl 0 0 6 30 HTOTOBasi KOHTPOJIbHAS
(Language)
pabota
Hroro no radauue 0 0 12 59

4.2 Conep:xaHue pa3aejioB U TeM JUCHUILTHHBI (Moay.as) nias 3OO0

Tema 1 Tpyooycmpoticmeo. Ycnosus mpyoa (Work).

Copepxanne Tembl: Jlekcuka: [IpunaratenbHbie 11t onucanust 1eyoBbix kadecTB (Work
adjectives), akTHBHasl JIGKCUKAa W BBIPAXKEHUS Il 00CYXJAEeHUS pabOYMX BONPOCOB, YCIOBUH
Tpyna u BpeMeHu (expressions connected with time and work); I'paMmmaruka (moBTOpeHHE):
[TaccuBnsrii 3anor (Passive Voice); Urenne u ropopenue: "OObsBIEHHE O TPYIOyCTpOHCTBE",
"Kak moaroroButbest k codecenoBanuto”, "Uro 3HauuT padorare u3z noma?" (Homeworking),
"TloMOTaroT M CTa)XKUPOBKH B TPYIOYCTPOMCTBE CTyIAeHTOB?", aHain3 cutyauuu (case study):
"Be16op Haumyuliero KaHaujaata Ha JODKHOCTh B KommnaHuu'; AyaupoBanue: "UTO roBopsr
moau o pabore u3 goma?" (People talking aboout homeworking), HHTEpBBIO CTYOEHTOB O
CTaXXHUPOBKE B KoMIaHusAxX; [IucbMo: KOMMEHTapuu B 6J10T€ 0 MPOXO0XKIEHUU CTaKUPOBOK (blog
comments about work placements), Hanncanue pe3rome U conpoBoauTenbHbIX TuceM (CV and
cover letter writing).

@dopMBI ¥ METOJBI TPOBEACHHS 3aHITHHA 10 TeMe, NMPUMEHSIEMbIe 00pa30BaTeIbHBIC
TEXHOJIOTHH: YCTHBIN Ompoc, mapHas paboTa, TUCKYCCHS, POJIEBBIC UTPbI, PE3CHTAIHSI.

Bunbl caMoCTOSITENIbHOM TTOTOTOBKH CTYACHTOB 110 TEME: YTCHUE TEKCTOB, BHIMIOJTHCHHE
rpaMMaTHYECKUX U JIEKCHUYECKHUX YIPaKHEHUH.

Tema 2 Anenuitickuii 6 kapvepe (Language).

Copepxanue TeMbl: Jlekcuka: ¢ppasossie riaroisl (phrasal verbs), akTuBHast JieKcUKa Jis
onucaHus rpa@ukoB M TaOJMI, BBIPAXKEHUS JUIsI ONMUCAHMS SI3bIKOBOM I'PaMOTHOCTH, YPOBHS
BJIAJICHHUS] AQHIJIMACKAM  SI3BIKOM, CTWJISI W perucrpa (oQuIMaIbHOTO, HEHTpaIbHOTO,
pasroBopHoro); I'pammartuka (moBtopenue): Mopganbhble rnaronsl (Modal verbs); Urenue u
roBopenue: "Ctpareruu u3ydeHnus anriauiickoro sizpika" (Language Learning), "OObsiBneHue o
A3bIKOBBIX Kypcax" (Advert for a language course), "AMepuKaHCKUII WM OpUTaHCKUNA
anrmiickui? (Debate about British and American English)", ananu3 cutyauuu (case study):
"TloBbIIIEHUs] YPOBHS BJIaJICHUS] aHIIMACKUAM SI3bIKOM JUIS TOBBILICHUS MPOU3BOAUTEILHOCTH
Tpyna"; AynupoBanue: "Kak n30exats ommnbok B odmennn onnaitn?" (Avoiding mistakes online,
Do's and Don'ts for online communication); "HHTepBbIO C 3KCIEPTOM MO KOMMYHHUKAIUH"
(Interview with an expert on communication); [TuceMo: onucanue TadbauIl 1 rpaguUKOB.

@opMbl U METOABI MPOBEACHUS 3aHATUI MO TeMme, MpUMEHseMble 00pa3oBaTeIbHbIE
TEXHOJIOTUH: YCTHBIH OTPOC, MapHas padoTa, TUCKYCCUH, POJIEBBIE UTPhI, TPE3CHTAIHH.

Bunsl camocToATenbHOM MOATOTOBKU CTYJCHTOB I10 TEME: YTEHHE TEKCTOB, BHIIIOJHEHHE
JIEKCHUYECKUX ¥ TPAMMATHUECKUX yITPAKHEHHH.



5 Meroauveckne YyKazaHusl AJds OOYYAKOINMXCH MO M3YYEHHI0 H PpPealu3alnuu
AMCUUIJIMHBI (MOIYJIs1)

5.1 Meroanueckue peKOMeHAAUMH OOYYAWIIUMCH M0 M3YYEHHI0 IMCUMIUIMHBI M IO
o0ecreYeHN 0 CAMOCTOSITeJILHOM PadoThI

CamocrosTenbHas BHEayAUTOpHass padoTa CTYJCHTOB SBISETCS BAKHEHIIMM YCIOBHEM
YCIIEIIHOTO OBJaJCHHUsI THporpammoil kypca. OHa TECHO CBs3aHa C ayAUTOPHON pabOTOM.
CryneHTtsl paboTalT A0Ma 10 33laHUSAM IPEToAaBaTelis, KOTOphle 0a3upyl0TCs Ha MaTepualle,
MPONICHHOM Ha ayJAUTOPHOM 3aHSTHH.

Ha xaxmoMm 3aHATUM CTYAEHTHI MOJY4arOT JOMAIIHME 3aJaHuE 10 U3YYEHHOH TeMe.
BreimonHeHnue AoMamHMUX 3aJaHUl [0 M3y4aeMOM TeMe JaeT BO3MOXHOCTh CTyJIEHTam
HOJTOTOBUTHCSI K UTOTOBOM KOHTPOJBHOM paboTe 1Mo TeMe, cocTosmell u3 3 yacteil: mepeBoja
TEKCTa C aHTJIMHCKOTO Ha PYCCKUH SI3BIK CO CIOBapeM, JIEKCUKO-TPaMMaTHYECKON KOHTPOJIbHON
paboOTBl M 3aJaHUsl HA COCTABJICHUE IIOJTOTOBJIEHHBIX MOHOJOIMYECKMX M JHaJIOrMYECKHX
BBICKA3bIBAaHUH 10 U3YUYEHHBIM TEMaM.

CamocrosiTenbHass pabdoTa BKIIIOYAET CIEAYIOLIUME OCHOBHBIE COCTABIISIOIINE: YTCHUE U
MEPeBOJ] TEKCTa; BBHINOJHEHHUE TIPAMMATHYECKUX VYIPAKHEHUH, JIEKCHUECKUX YIPaKHEHUH,
MOJArOTOBKY MOHOJIOTMYECKUX BbICKa3bIBaHUI MO TEME, MOArOTOBKY COOOIIEHUH MO 33JaHHOMN
TeMaTHKe, HAMKWCAaHWE MHCEM M AaHHOTAIMi, MPOCMOTP MU MPOCIYIIMBAaHHE MaTEpHUaJOB Ha
AHTJIMICKOM S3BIKE, MOMCK HH(popManuu B ceTi HTepHeT, a Takke paboTy HaJl CUTYallMOHHBIMU
MPOEKTaMU B TpyIIax.

5.2 OcobeHHocTn opraHuzauuu OO0y4YeHUs] I JIML € OrPAHMYEHHBIMH BO3MOKHOCTAMM
310POBbSl H HHBAJIH/I0B

[Tpu HEOOXOIMMOCTH OOYUAIOIIMMCS U3 YHCIIA JIUIL C OTPAaHHYCHHBIMH BO3MOYKHOCTSIMHU
3JI0POBbS U MHBAITHJIOB (I10 3asBICHUIO 00YUYAIOMIETOCs ) MPEIOCTABISICTCS yaeOHas
UH(pOpMaIIUs B IOCTYIHBIX (POpMax ¢ YUETOM UX UHAUBUAYATbHBIX IICUXOPU3NICCKUX
OCOOCHHOCTEH:

- JUIs JIULL C HAPYLIEHUSIMU 3PEHUS: B IeUaTHOU (hopMe yBETMUEHHBIM LIPUPTOM; B popMme
JIEKTPOHHOTO  JOKYMEHTAa; VUHAMBUIYAJIbHbIE  KOHCYJbTAallud  C  IPHUBICYCHHUEM
TU(dI0CYpIOTIEPEBOIUMKA; MHANBUAYAIbHbIE 331aHUSI, KOHCYIbTALIMH U JP.

- 17151 JIMILL C HApYIICHUSIMU CIIyXa: B IeyaTHOH (hopme; B popMe 3IeKTPOHHOTO IOKYMEHTA;
UHAUBUAYaJIbHbIE KOHCYJNbTAlUM C TPUBJICUYEHUEM CYpPAOINEPEBONUYNKA; WHIUBUIYyaIbHbIC
3a/1aHusl, KOHCYJIBTALUU U JIp.

- 17151 JIUI] C HApYILIEHUSIMU OIIOPHO-JBUTATEIILHOTO afnmapara: B ne4atHoil oopme; B popme
JIEKTPOHHOIO JOKYMEHTA; MHINBUyaJIbHBIE 3a/JaHUS, KOHCYJIBTALlUU U JIp.

6 ®oH OLEHOYHBIX CPeACTB IS NPOBeJAeHUs] TEKYIero KOHTPOJIA U MPOMeKYTOYHOMH
aTTrecTanuy 00y4arImmXxcs 1o JMCHHUIIMHE (MOLYJTI0)

B coorBerctBun ¢ tpeboBanumsmu DPI'OC BO gns arrecranmm 0oOydaromuxcs Ha
COOTBETCTBUE HX IMEPCOHATBHBIX JOCTIIKEHUH IUIAHUPYEMBIM pe3yibTaTaM OOYYEeHHS TI10
JTUCIUTITNHE (MOAYJITIO) CO3/1aHbl (POHIBI OIIEHOYHBIX CPENCTB. THUIOBBIE KOHTPOJIBHBIE 3a/IaHMUS,
METOJMYECKUE MaTepUalibl, OINPEACIAIONIME MPOUECAYPhl OLEHHUBAHUS 3HAHWM, YMEHHUU U
HAaBBIKOB, a TAK)KE KPUTEPHUH U TTOKA3ATEH, HEOOXOIUMBIE JJIsl OIIEHKH 3HAHUM, YMEHU, HABBIKOB
U XapakTepu3ywinue dTambl (HOPMUPOBAHHUS KOMIIETEHIIMH B  MPOIECCE OCBOCHUS
o0pa3oBaTenbHOI MporpaMmsl, npeactasieHsl B [Ipunoxenun 1.



7 Y4eOHO-MeTOAMYECKOEe M HH(POPMALMOHHOE 0O0ecneuyeHue TUCHUILINHBI (MOYJIs1)

7.1 Ocnoenas numepamypa
1. Awros, B. ®. Anrnmiickuii s3p1k (A1—BI1+) : yueOHuk nis By3oB / B. @. Autos,

B. M. AwuroBa, C. B. Kagu. — 13-e¢ usn., ucnp. u non. — Mocksa : M3natensctBo HOpaiiT,
2025. — 234 c.— (Bwicmiee o6pazoBanme). — ISBN 978-5-534-07022-4. — Tekcr
amekTpoHHBIH  //  OOpaszoBarenpHas  matdpopma  HOpaiit  [caiir]. —  URL:

https://urait.ru/bcode/562469 (nara obpamenus: 18.06.2025).

2. JlenoBoil aHTMHMIACKUI SI3BIK: YCKOPEHHBIN Kypc : YUeOHUK [DIeKTpOHHBINA pecypce] :
HUIJ HUHOPA-M , 2022 - 160 - Pexum JOCTYyTIA:
https://znanium.com/catalog/document?id=399977

3. Ilpaktnyeckuii Kypc npodecCHOHATBHOIO AHTJIMHCKOTO SI3bIKA JUII YKOHOMHKCTOB :
yuebHoe mocobue / JI. A. Ananactok, H. B. benosepuesa, O. I1. AnekceeBa [u 1p.]. — Mockaa :
Pycaiinc, 2022. — 90 ¢. — ISBN 978-5-4365-9552-8. — URL. https://book.ru/book/944754 (nara
obparmenusi: 18.06.2025). — TekcT : 3IEKTPOHHBIH.

7.2  Jlonoanumenvnas tumepamypa

1. Aurnwmiickuii s3bIK B cpepe TypusMa U rocrenpuumcTsa (cepus yueoHuko @YMO
43.00.00 Cepsuc u typusm) : yuebnuk / A. . Makaposa, T. B. KpeuioBa, A. A. TiodanoBa [u
np.] ; mox obmr. pen. M. P. 'o3anoBoii. — Mocksa : KnoPyc, 2023. — 261 c. — ISBN 978-5-406-
11562-6. — URL: https://book.ru/book/949491 (mara oOpamenus: 18.06.2025). — Tekcr :
AJIEKTPOHHBIN.

2. AHrmmiickuii s3sik A8 Typusma u cepsuca. English for Tourism and Service : Yue6noe

nocobue [DnexTpoHHblii pecypc] : @muata , 2019 - 218 - Pexum pocryma:
https://znanium.com/catalog/document?id=342766
3. NudopmanmonHo-cripaBoyHast chcTeMa «KoHcynbTaHT [Lmroc» -

http://www.consultant.ru/
4. HauuonanbHbIl Kopmyc pycckoro ssbika. IlapamienbHblii Kopmyc (aHriauickuil)
https://ruscorpora.ru/new/search-para-en.htmi

7.3 Pecypcor ungpopmayuonno-menekommynukayuonnoi cemu ""Humepnem',
6KI0uas npogeccuonanvuvlie 06a3bl OAHHBIX U UHPOPMAUUOHHO-CRPAGOUHDIE
cucmemul (npu HeodxX00UMOCmMU):

HanuonaneHbIl KOpIyC pyccKoro si3blka https://ruscorpora.ru/new/
O6paszoBarenbHas matdopma "FOPAUT"
Onnaiin cinoBapbs MysnbTutTpan https://www.multitran.com/
CrnoBapu u >HIMKIIONIeIMK Ha Akaaemuke https://dic.academic.ru/
CrpaBouHo-uH¢popmaronusii noprar [PAMOTA. PV http://gramota.ru/
OnexktpoHHast Oubnuoreunass cucrema ZNANIUM.COM - Pexum npocryma:

https://znanium.com/

7. DnextpoHHO-OMOIMoTeyHas cuctema "BOOK.ru"

8. Open Academic Journals Index (OAJI). [Ipodeccuonanbnas 6a3a naHHbIX - Pexxum
noctyma: http://oaji.net/

9. [Ilpesunmentckas Oubnuoreka wuMm. b.H.EnpimHa (0a3a [maHHBIX —pa3iHyuHBIX
npodecCHOHANIBHBIX 00acTeil) - Pexxum nocryna: https://www.prlib.ru/

ogakrwdE



8 MarepuajbHo-TeXHHYECKOe oO0ecrevyeHHe IUCHUIIMHBI (MOAYJsl)) W MNepevYeHb
HHPOPMANMOHHBIX TEXHOJIOTHI, HCNOJb3yeMbIX MPH OCYNIECTBJIEHHMH 00pPa30BaTe]IbHOIO
npoiuecca no AMCUMILVInHe (MO1YJ/II0), BKJIIOYAsl MepevyeHb MPOrpaMMHOro odecrevdeHust

OcHOBHOE O6ODVI[0BaHI/IeZ

e MlurepakTuBHBII MOHUTOP Qomo QIT600

¢ Kosnonku Microlab 2.0 SOLO4C

e Mynbrumenuiinpiii koMTiaekT Nel: mpoexkrop NEC M271X, noTosouHoe KperieHue
Wize, knemmusiilt Mmonyinb Kramer WX-1N, konnektop Kramer VGA, skpan Lumien Eco Picture

e [Iepconanpubiit Kommnbiotep Lenovo (C.6.+Monutop 21.5"+kmaBuarypa+mpliib)

[IporpaMMHoe obecrieyeHue:

e Microsoft Office 2010 Standart
o JTuanor Nibelung 2.0 Russian




MUHOBPHAYKHU POCCHUN
BJIAJIUBOCTOKCKMII TOCYJIAPCTBEHHBI YHUBEPCUTET
KA®EJIPA MEXKYJIbTYPHBIX KOMMYHMKALIMI U TIEPEBOJIOBEIEHU A
@DOoH/] OLIEHOYHBIX CPEICTB
JUISl IPOBEJICHUSI TEKYILET0 KOHTPOJISt
Y IPOMEXKYTOYHOM aTTECTAlMU MO TUCHUILINHE (MOIYIIIO)

AHIJIMACKUH SI3BIK BA3OBBIN MOJYJIb 2

HamnpaBnenue u HarmpaBiaeHHOCTh (TpoduIib)
43.03.02 Typusm. Typuszm

I'ox nabopa na OIIOII
2023

dopma 00ydeHus
3a04Has

Bnagusoctok 2025



1 Ilepedennb (popMHEpyeMbIX KOMIIETEH M

Kon u popmynupoBka KoMHeTeHIN

YUYE€TOM UX 3aIIPOCOB U NTPUMEHCHU
€M KIIMCHTOOPHUCHTHUPOBAHHBIX TEX
HOJ'IOFPIﬁ, B TOM YH1CJIC HAa MHOCTPAH
HOM SA3BIKC

Hazpanue OIIOII BO, Kox n popmynupoBka HHIAKATOPA JOCTIDKCHHS
COKpaIllEHHOE u KOMIIETEHIINN
43.03.02 «Typusm» | ITIKB-4 : Cioco6en opranmzoBats 1 | [IKB-4.3k : JleMoHCTpHpyeT CHOCOOHOCTH MIPHM
(B-TY) poriecc 00CITy>KUBaHUSI TYPUCTOB C | SHSATh aHIIMHCKHHN SI3BIK JUIA pelieHus npogecc

HOHAIIBHBIX 3a/1ad M OCYLIECTBICHUS MPOPecCHo
HaJIbHOM KOMMYHHKAIIMU C IIPEICTaBUTENIIMU pa
3IIMYHBIX KYJIBTYP

YK-4 : CiocoOeH OCyIIECTBIIATh JIe
JIOBYIO KOMMYHHKAIIMIO B YCTHOH H
MUCBMEHHON (JOpMax Ha rOCYHapCT
BEHHOM s13bIke Poccuiickoit denepa
TN ¥ MTHOCTPaHHOM(BIX) A3bIKe(ax)

VK-4.18B : BeiOupaeT Ha rocy1apcTBEHHOM H UH
OCTPAHHOM S3bIKaX KOMMYHHMKATHUBHO MIpUeMIIe
MBIH CTHJIb IEJIOBOTO OOIIEHUS, BepOaIbHbIE U H
eBepOaNbHBIE CPEACTBA B3AaUMOACHCTBUS C TTapT
HEpOM

KOMHCTCHHI/ISI CUUTACTCA C(l)OpMHpOBaHHOfI Ha JaHHOM 3Tall€ B CJIy4ac, €CJIU IMOJIYYCHHBIC
PE3YyIbTAThI 06yqu1/151 o AUCHUIIIIMHEC OLCHCHBI ITOJOXKHTCIBbHO (I[I/IaHaSOH KPUTCPHUCB
OLICHUBAHU PE3YJILTATOB o6yquH;1 GBaYTCHO», KYAOBJICTBOPUTCIIBHO», «XOPOIIO», «OTJ'II/IIIHO»).
B ClIyd4ac OTCYTCTBUSA IMOJIOKUTECILHOM OICHKKW KOMIICTCHLIHMA Ha JAaHHOM 3J3Tall€ CUYHUTaCTCsA

Hec(hOPMUPOBAHHOM.

2 Tloka3aTe/iM OLlEHUBAHUS IVIAHUPYEMBbIX Pe3yJIbTaTOB 00y4eHHus

Komnerennus IIKB-4 «Crioco6eH opraHu3zoBaTh npoiiecc 00CayKUBaHUs TYPUCTOB C
Y4€TOM HX 3alPOCOB M MPUMEHEHUEM KIMEHTOOPUEHTUPOBAHHBIX TEXHOJIOTHH, B TOM YKCJIE Ha

HHOCTPAHHOM SA3BbIKC)

Tabmuna 2.1 — Kpurepun orieHKA WHAUKATOPOB JTOCTHKCHUS KOMITCTCHITUT

Kon u popmynrpoBka HHAMKAT
opa JIOCTHKEHUS KOMIICTCHIIUT

Pesynbrar

Kpurepun onieHnBaHus pe3yiabT
aToB O0y4YeHHUS

IIKB-4.3x : JleMoHCTpUpYET cIl
0COOHOCTBh IPUMEHATH AHTIINIIC
KUH SI3BIK [T penieHus npodec
CHOHAJIBHBIX 337124 U OCYILECTB
JIeHUs! TPO(EeCCHOHANBHON KOM
MYHHUKalUU C NPEACTABUTEIAM
U Pa3IUYHBIX KYJIbTYp

UCIIOJIb30BaTh 3HAHUS aHIJIMIIC

KOTO S3BIKa B IIEpEnucKke, B pad
OTE C MPE3CHTALMIMH, & TAKIKE

JUIs1 00CYXIEHHSI BOPOCOB PO
(eccuoHaNIBHOTO XapakTepa.

CaMOCTOSITEIFHOCTH BEIOOpA 513
BIKO-BBIX CPEJCTB U IIPUEMOB II
PH TOCTPOEHHUH BBICKAa3BIBAHHUH
B YCTHOH U IUCBMEHHOU peuH B
CUTYalUsAX MPOPECCHOHATHHOT
0 0oO1IeHNs.

BJIQJICHHUS CUCTEMOM aHTJIUMCKO
rO si3bIKa ((POHETUKOM, JTIEKCHKO
1 ¥ TpaMMaTuKoif) B 00béMe, H
€00X0JUMOM JIJIsL TOI'0, YTOOKI

U3BIICKATh U MPEIOCTABIAT UH
(dhopmaruio mpodeccuoHaIBHOT
0 XapakxTepa, B3auMOJIcHICTBOBA
Th Ha QaHTJIHACKOM SI3BIKE JIJISI P
CIICHHS 33/1a9 B CUTYaLUAX JCIT

MOJHOTA UCHOIb30BaHUS SI3BIKO
BBIX CPEJICTB AJIsl PEIIEHHS KOM
MYHHUKaTHUBHBIX 3aJ]1au npogecc
MOHAJIBHOTO XapakTepa.

JIEKCUKH aHTJIMHUCKOTO SI3BIKA 11
podeccruoHanbHON HaMpaBIeHH
OCTH; TIPaBIJI 0Opa30BaHUA U Y

PesynbraThl 00y4eHUs 110 TUCIHILIHHE
Ko | Tmu
I II
pe | pe
3- | 3-
Ta | Ta
v
Me
HU
e
Ha
BBI
K
OBOI'0 OOIIEHHS.
31
PA aH
1
ue

TOTPeOJICHNS OCHOBHBIX JIEKCH

TPaMOTHOCTh YHOTPEOIEHHS OC
HOB-HBIX JICKCHYECKUX U I'PaAMM
ATHYECKUX 00OPOTOB M KOHCTP




YECKUX M I'paMMaTH4eCcKuX 000
POTOB U KOHCTPYKLUII.

YKL B yCTHOH ¥ MUCBMEHHOM
peun.

Komnerennust YK-4 «Crioco6eH oCylecTBISITh 1€10BYI0 KOMMYHUKAIIUIO B YCTHOW U
NUCbMEHHOMN (hopMax Ha rocyJapCcTBEHHOM si3bike Poccuiickoit @enepaniuu 1 HHOCTPaHHOM(BIX )
sa3bIKe(ax)»

Ta6mmma 2.2 — Kpurepuu OlIeHKH WHIUKATOPOB JTIOCTHKEHUS KOMITCTCHIIHH

PesynbraThl 00y4eHuUs 10 AUCIMIUINHE
Kox u popmymuposka uuguxar | Ko | Tu Kpurepuu oneHuBaHus pe3ynbT
0pa JOCTMKEHUS KOMIIETEHIIUI A o aToOB O0y4CHHUS
pe | pe Pesynprar
3- | 3-
Ta | Ta
VK-4.1B : Beibupaer Ha rocyzaa . CaMOCTOSATENILHOCTh BBIOOpA 513
UCTIONB30BaTh 3HAHMS aHTIIMHC
PCTBEHHOM M HHOCTPAHHOM SI3bI y BIKO-BBIX CPEZICTB M IIPHEMOB I
KOTO 5I3bIKa B IIEPENNCKeE, B pad .
KaX KOMMYHHKAaTHBHO TIpHEMIIC Me PH IOCTPOCHHH BBICKA3bIBAHUI
. OTE C MIPE3CHTALMSIMH, a TAKXKE - .
MBI CTHIIb AETOBOTO OOIIECHHS, HU B YCTHOW ¥ MUCEMEHHOHN pEUH B
JUIs1 00CYXKIICHHSI BOIIPOCOB PO
BepOaIbHBIC M HEBEPOAIbHBIE C e CUTYaIUsIX MPOQECCHOHATBHOT
o (heccHOHATIBHOTO XapaKkTepa.
pencTBa B3aMMOJCHCTBHS € TIap 0 0o0IIeHHSI.
THEPOM BJIAJICHUSI CHCTEMOM aHTJIMHCKO
0 s3bIKa ((POHETHKOMU, ICKCHUKO
1 ¥ TpaMMaTuKoif) B 00béMe, H
Ha €00X0IMMOM JJIsl TOTO, YTOOBI MIOJTHOTA UCIIOIb30BAHUS SI3BIKO
oy | M3BACKATh M IPEJIOCTABIATE HH | BBIX CPECTB /U PELICHAS KOM
« (dopmaruio npodeccnoHaAIBHOI | MYHHKAaTUBHBIX 3a]au npogecc
0 XapakTepa, B3aUMO/JICIICTBOBa | MOHANBHOTO XapakTepa.
Th Ha aHTJIMACKOM SA3BIKE I P
SIICHNUS 3a]a4 B CUTYaLUsIX JIeIT
0BOTO OOIIEHHS.
JIEKCHKH aHTIMHCKOTO SI3bIKa T1
o IPaMOTHOCTb yIIOTPEOICHHUS OC
pocteccnoHanbHOM HanpaBIeHH
3H HOB-HBIX JICKCHYECKUX U TPaMM
PI OCTH; TIPAaBIII 0Opa30BaHUA U Y
aH aTUYECKNX 000POTOB U KOHCTP
1 moTpeOIIeHNST OCHOBHBIX JICKCH 9 o .
ne YKIMH B yCTHOHM 1 IMCHMEHHOM
YEeCKHX ¥ TpaMMaTH4ecKux 000 eun
POTOB U KOHCTPYKIUH. et

Ta6J'II/H_[a 3aIIOJIHACTCS B COOTBETCTBUU C pa3JICsiOM 1 Paboueii nporpamMmbl TUCHUITIIIMHBL

(Mofyist).

3 IlepeyeHb OLICHOYHBIX CPEACTB

Tab6muma 3 — [lepedeHpb OIIEHOYHBIX CPECTB MO NUCIHUIUIUHE (MOTYITIO)

HaumeHoBaHME OLIEHOYHOTO CPE/ICTBA U TIP

encrasienne ero B POC

Konrponupyemsle muianupyemsie pe3 | Konrposmpyemsie TeMsl 1

YJIbTaThI o6yquI/m HUCIUITIINHBI

IMpomexyrouHas at

Texymuii KOHTPOJIb
ym ™ TecTalus

3aouHas popma oOydeHus

3HaHKe : JEKCUKHU aHTIIAI
CKOTO sI3bIKa TIpo(ecCuoH

P/

JHoxnan, coodbmenn | KontponpHast paboT

1.1. Tpynoyctpoiicteo. Y | © a

JILHOM HaIrpaBJIeHHOCTH;
IIpaBWJI 00pa3oBaHus U y
MOTPEOIEHUS] OCHOBHBIX JI

cosust Tpyna (Work) PasnoyposHeBbie 3a | KonTtponbHas pa6oT

Ja4Hu U 3a1aHuA a




eKCHYECKUX U TpaMMaThy
€CKHX 000pPOTOB M KOHCTP
YKLHUH.

Ponesas urpa

Konrpomnbnas pabor
a

CobecenoBanne

KontponsHas pador
a

1.2. Aurnmiickuii B Kapbe
pe (Language)

Jloknan, cooOIeHn
e

KontponsHas pador
a

Pa3zHoypoBHeBBIE 32
Jlau¥ U 3aJaHNs

Kontponbnas pabor
a

Ponesas urpa

Kontponbnas pabor
a

CobecenoBanne

KontponsHas pador
a

PJ19

HaBrbIk : BnageHust cucTe
MO aHTJIMHCKOTO s3bIKA (
(hOHETHKOM, ICKCUKOW U T
paMMaTHKOi) B 00bEMeE, H
€00X0AMMOM JIJISl TOTO, YT
00BI U3BJICKATh U MPEIOCT
aBIISITH UH(OOPMALIUIO ITPO
(heccHOHaNIBHOTO XapaKTe
pa, B3aMMOIeHCTBOBATh H
a aHTTUICKOM SI3BIKE IS
peIIeHHs 3a1a9 B CUTYaIl
HSAX JCTIOBOTO OOIICHHS.

1.1. TpynoyctpoiictBo. Y
cioBus Tpyaa (Work)

Jlokiaza, cooOIeHH
e

KontpomnbHas pabor
a

PJI10

HaBbIk : BIageHus cucre
MO aHTJIMHCKOTO s3bIKA (
(OHETHKOMN, ICKCUKOW U T
pamMMaTuKoii) B 00béMe, H
€00X0AMMOM JIJISl TOTO, YT
00BI U3BJICKATh U MPEIOCT
aBIISITH UH(OOPMALIHUIO ITPO
(heccHOHaNIBHOTO XapaKTe
pa, B3auMo/ielicTBOBaTh H
a aHTJIMHCKOM S3bIKE JJIS
peleHus 3a1a4 B CUTYall
USIX JICJIOBOTO OOIICHHSI.

1.1. TpynoyctpoiictBo. Y
cioBus Tpyaa (Work)

Pa3HoypoBHEBEIE 3a
Ja4dyu U 3aJaHuA

KontpomnbHas pabor
a

P11

HaBpbIk : B1ageHus cucre
MO aHTJIMHCKOTO s3bIKA (
(OHETHKOM, ICKCUKOW U T
pamMMaTuKoii) B 006éMe, H
€00X0ANMOM JUISl TOTO, YT
00bI U3BJIEKATh U MPEIOCT
aBIISITH UH(OOPMALIUIO ITPO
(heccHOHaNIBHOTO XapaKTe
pa, B3auMo/ielicTBOBaTh H
a QHTJIMHACKOM SI3BIKE IS
peIeHus 3a71a4 B CUTYall
USIX JICJIOBOTO OOIICHHSI.

1.1. TpynoyctpoiictBo. Y
cioBust Tpyaa (Work)

CobecenoBanue

Kontponsnas pabor
a

P12

HaBrix : BnageHus cucre

MOH aHIJIMHACKOTO s3bIKa (
(hOHETHKOM, ICKCUKOW U T
paMMaTHKOW) B 00bEMeE, H
€00X0JUMOM IS TOTO, YT
00BI U3BIICKATH U MPEIOCT
aBJIATH MH(POPMAITHIO TIPO
(heccCHOHATIBHOTO XapaKTe
pa, B3auMo/IelicTBOBaTh H
a aHTTUIICKOM SI3BIKE IS

1.1. Tpynoyctpoiictso. Y
ciosus Tpyna (Work)

Ponesas urpa

Konrpomnbnas pador
a




pELICHUsI 33]1a4 B CUTYaI[
HSIX IE€JIOBOTO OOLIEHUS.

P13

Hagsik : BIagcHus cUCTE
MO aHTIITMHCKOTO A3bIKA (
(hOHETHKOM, ICKCUKOW U T
paMMaTHKOi) B 00bEMe, H
€00X0JUMOM IS TOTO, UT
00BI M3BJICKATH U MPEIOCT
aBJIATH MH(POPMAITHIO TIPO
(heccHOHATBHOTO XapaKTe
pa, B3aUMOJIEHCTBOBATh H
a aHTTUICKOM SI3BIKE IS
peIIeHus 3a1a9 B CUTYaIl
UsIX JICJIOBOTO OOILCHHSI.

1.2. AHrnuniickuii B Kapbe
pe (Language)

Jloknan, cooOIeHn
e

KontponsHas pador
a

PJ[14

HaBrbIk : B1ageHust cucTe
MO aHMITMHCKOTO A3bIKA (
(hOHETHKOM, ICKCUKOW U T
paMMaTHKOi) B 00bEMeE, H
€00X0AMMOM JIJISl TOTO, YT
00BI U3BJICKATh U MPEIOCT
aBIISITH UH(OOPMALIUIO ITPO
(heccCHOHATBHOTO XapaKTe
pa, B3aUMOJIEHCTBOBATh H
a aHIJIMICKOM S3BIKE ISt
pelieHus 3a1a4 B CUTyal|
HSX JCTIOBOTO OOIICHHSI.

1.2. AHrnmiickuii B Kapbe
pe (Language)

Pa3HoypoBHEBEIE 3a
Ja4dyu U 3aJaHuA

KontpomnbHas pabor
a

PJI15

Hagrik : B1ageHus cucre
MO aHTJIMHCKOTO s3bIKA (
(hOHETHKOM, ICKCUKOW U T
paMMaTHKOi) B 00bEMeE, H
€00X0AMMOM JIJISl TOTO, YT
00BI U3BJICKATh U MPEIOCT
aBIISITH UH(OPMALIHUIO ITPO
(heccHOHaNIBHOTO XapaKTe
pa, B3auMOIeHCTBOBATh H
a aHTTUICKOM SI3BIKE IS
peIIeHHs 3a1a9 B CUTYaIl
HSAX JCTTOBOTO OOIICHHSI.

1.2. AHrnuiickuii B Kapbe
pe (Language)

CobecenoBanue

KontpomnbHas pabor
a

PJI16

HaBbIk : B1ageHus cucre
MO aHTJIMHCKOTO s3bIKA (
(hOHETHKOM, ICKCUKOW U T
pamMMaTuKoii) B 00béMe, H
€00X0AMMOM JIJISl TOTO, YT
00bI U3BJIEKATh U MPEAOCT
aBIISITH UH(OOPMALIUIO ITPO
(heccHOHaNIBHOTO XapaKTe
pa, B3auMo/ielicTBOBaTh H
a aHTJIMHCKOM S3bIKE IS
pelIeHus 3a1a4 B CUTYall
USIX JICJIOBOTO OOICHHSI.

1.2. AHrnmiickuii B Kapbe
pe (Language)

Ponesas urpa

Kontpomnsnas pabor
a

P17

YMeHHE : HCIIOJIb30BaTh 3
HaHUS aHTIMHACKOTO SI3BIK
a B IIeperucKe, B padoTe ¢
MIPE3EHTALMSAMH, a TaKKe
JUIs1 00CYXKJICHHSI BOIIPOCO
B IIpodheCCHOHATBHOTO Xa
pakrepa.

1.1. Tpynoyctpoiictso. Y
ciosus Tpyna (Work)

Joxmnan, cooOmeHu
e

Konrponbnas pador
a

PJI18

YMeHue : UCIoIIb30BaATh 3
HaHUS aHTJIUHCKOTO SI3BIK
a B MepeIucKe, B pabore ¢
MPE3CHTAIUAMHU, a TAKXKE

JUIsL 00CYKJICHHSI BOIIPOCO

1.1. TpynoyctpoiictBo. Y
cioBust Tpyaa (Work)

Pa3HoypoBHEBEIE 3a
Ja4Hu U 3a1aHuA

Kontponsnas pador
a




B IIpO()EeCCHOHANIBHOTO Xa
pakTepa.

YMeHHe : UCTI0JIb30BaTh 3
HAHUS aHTJIMHACKOTO SI3BIK
a B IIepernucKe, B padoTe ¢
MIPE3EHTALMSAMH, a TaKKe
JUTSL OOCYKIICHHSI BOIIPOCO
B IpoeCCHOHATBHOTO Xa
pakrepa.

P19

1.1. Tpynoyctpoiictso. Y
ciosus Tpyaa (Work)

CobecegoBanue

Kontponbnas pabor
a

P/120 YMeH#He : HCTIOJIB30BaTh 3
HaHWS aHTJTHHACKOTO SI3BIK
a B IepeIucKe, B pabore ¢
NPE3CHTALMAMH, A TaKKe

JUTSL OOCYKIICHHSI BOIIPOCO
B IpoeCCHOHATBHOTO Xa

pakTepa.

1.1. Tpynoyctpoiicto. ¥
cioBus Tpyaa (Work)

Ponesas urpa

KontponsHas pador
a

P21 VYMeHune : uCIoab30BaTh 3
HaHUS aHTJIMHACKOTO SI3BIK
a B IeperuckKe, B pabore ¢
MPE3CHTAIMAMH, & TAKKE

JUTSL 00CYXKIICHHSI BOIIPOCO
B IIpO(heCCHOHANIBHOTO Xa

pakTepa.

1.2. AHrnuiickuii B Kapbe
pe (Language)

Jlokmaz, cooOIeHH
e

KontponbHas pabor
a

PJ122 YMeHue : UCIoIb30BaTh 3
HaHUS aHTIUHCKOTO SI3BIK
a B IepeIIcKe, B padoTe ¢
MIPE3CHTAIUAMH, a TAKKe

JUTSL OOCYKIICHHSI BOIIPOCO
B IPO(eCCHOHATBHOTO Xa

pakTepa.

1.2. AHrnuiickuii B Kapbe
pe (Language)

Pa3zHOypoBHEBEIE 32
Jlaudl U 3aJJaHNs

KonrponbHas padot
a

YMeHHE : HCIIOJIb30BAaTh 3
HaHUS aHTJHHACKOTO SI3bIK
a B Ieperucke, B pabore ¢
MIPE3EHTALMSAMH, a TAKXKe
JUTSE 00CYKIEHHUST BOTIPOCO
B IIpO()eCCHOHANIBHOTO Xa
pakTepa.

PJ123

1.2. AHrnuiickuii B Kapbe
pe (Language)

CobecenoBanue

KontpomnbHas pabor
a

PJ124 YMeHue : UCIoIb30BaTh 3
HaHUS aHTJIUHCKOTO SI3bIK
a B MepeIucKe, B pabore ¢
MIPE3CHTAIUSIMH, a TAKKe

JUTSL OOCYKIICHHSI BOIIPOCO
B IIPOeCCHOHATBHOTO Xa

pakTepa.

1.2. AHrnuiickuii B Kapbe
pe (Language)

Ponesas urpa

KonrpomnbHas pador
a

4 Onucanue npoueaypbl OCHUBAHUA

KayectBo c(opMHUpOBaHHOCTH KOMIETEHLUI

Ha JaHHOM OJOTall€ OLCHHUBACTCA II0

pe3yabpTaTaM TEKYIIUX M MPOMEKYTOYHBIX aTTECTAIlMH MPH MOMOIIY KOJIMYECTBEHHOM OIEHKH,
BbIpaXeHHOW B Oamnax. MakcuManbHas cymma OalljioB Mo JucHumivHe (Moaynto) pasHa 100

Oayam.
OIIEHOYHOE CPEJICTBO
A Pa3zHoypo POy
Buj yue6HOIT IeATeNbHOCTH CobecenoB | coobmen | Ponesbie YPO | Has
BHEBEIC 3 Hroro
aHmue, e, Ipe3e | Urpel
aaHus
HTauus pabora
JlaGopaTopHbIe 3aHATHS 5/25* 5/25* 10/20* 70
CamocrosTensHas paboTa, B TOM YUCIIE OpT -
5/10 10
anu3oBaHHas B JOC




[IpomexyTouHasl arTecTanus

20 20

Hroro

100

*nepBasi nu(dpa — KoIM4ecTBO HAJIOB 32 OUH BUJA padoThl, BTOpas uudpa —
MaKCHMAJbHOE KOJIH4YeCTBO 0aJIU10B 32 BbINOJIHEHHE OJHOTUIIHBIX BHI0B PadoThI B X0/1€
HU3yYeHHUs] JUCHHUIINHBI

Cymma 06amnoB, HAOpaHHBIX CTYICHTOM I10 BCEM BUIAM YI€OHOU JESTEIHHOCTH B paMKax
JTUCIUILINHBL, IEPEBOJUTCS B OLIEHKY B COOTBETCTBUHU C TaOIHUIICH.

Cyma bamio Or1ieHKa 110 TPOMEX
" YTOYHOMH aTTecTanu XapaxkTepucTHKa KadyecTBa ChOpMUPOBAHHOCTH KOMITETEHIINI
MO JTUCIUILIN "
HE
CTyzeHT IeMOHCTPHpPYET CPOPMHUPOBAHHOCTh JUCIMIUTMHAPHBIX KOMIICTSHIINH, 00Ha
PY)KHBaeT BCECTOPOHHEE, CHCTEMaTHIECKOe U TITy0OKoe 3HaHHe yueOHOTo MaTepHaa
o191 10 100 «3a4TeHO» / » YCBOWII OCHOBHYIO JIUTEPATYPY H SHAKOM © JIONIOJIHUTENILHOM TUTEpaTypoil, pexome
«OTINYHO» H/IOBaHHOU IPOTPaMMOii, yMmeeT CBOOOIHO BBIMONHATE MPAKTUYECKHE 3aJaHuUs, MIPes
YCMOTpEHHBIE IPOTrPaMMOH, CBOOOAHO ONEpHpyeT NPHOOPETEHHBIMH 3HAHUSAMH, yMe
HHUSMH, IPUMEHSIET UX B CUTYAIHSIX MOBBIICHHON CIOKHOCTH.
CTyzeHT IeMOHCTpUpPYeT ChOPMHUPOBAHHOCTh JUCIUILITMHAPHBIX KOMIIETCHI[HN: OCHO
76 10 90 «3a4TeHO» / BHBIC 3HaHUS, YMEHUS] OCBOCHBI, HO JIOIyCKAIOTCSI HE3HAYHUTEIbHBIC OIIHOKH, HETOUH
or /6 ao «XOpPOIIOY OCTH, 3aTpyJHEHUs IIPU aHAJIMTUYECKUX OIlepalusaX, IepeHoce 3HaHUN U YMEHUM Ha H
OBbIC, HECTAHJAPTHBIEC CUTYAIUH.
CTyzeHT AeMOHCTPHUPYET ChOPMHUPOBAHHOCTD JUCHUIUIMHAPHBIX KOMIETEHIIHI: B X0
«3a4TeHO» / Jie KOHTPOJIBHBIX MEPOTIPUATHI HOMYCKAIOTCS 3HAUNTENbHBIE OIIUOKH, TPOSBIAETCS O
ot 61 o 75 «YIOBIIETBOPUTENb | TCYTCTBUE OT/ENbHBIX 3HAHUM, YMEHHH, HABBIKOB 110 HEKOTOPBIM TUCLMITIMHAPHBIM K
HO» OMIIETEHIUSAM, CTYACHT HUCIIBITHIBACT 3HAUNTENbHbIC 3aTPYIHEHUS IPH OIIEPUPOBAHH
U 3HAHUSIMM ¥ YMEHUSIMHU IIPU UX IEPCHOCE Ha HOBbIE CUTYaIUH.
«He 3a4TeHO» /
o141 110 60 HEYIOBICTBOPHTE V crypenra He cqo(ipanOBale JUCHUILUTHHAPHBIE KOMIIETSHIIUH, IPOSBIETCS HE0C
TaTOYHOCTh 3HAHUH, YMEHHUI, HABBIKOB.
JIHO»
«He 3a4TeHO» /
JlucuuminHapHbIe KOMIIETEHIIMY He c(OpMHUpOBaHEL. [IposiBiIseTcs MoIHOE WITH IpaKk
ot 0 mo 40 «HEYJOBJIETBOPHTE o o
BHOY TUYECKH [IOJITHOE OTCYTCTBUE 3HAHUN, yMEHUH, HABBIKOB.

S IIpuMepHBIE OLICHOYHBbIE CPEACTBA

5.1 CoGecenoBanue — 3aIMTa MHANBUAYATbHOT0 3aJaHUS

Tema 1. «TpynoycrpoiicTBo, yciaosusi Tpyaa» (Work)
Speak about homeworking

Speak about work placement

Give some advice on how to prepare for a job interview
Tema 2. «KAHIJIMIICKHI SI3bIK B Kapbepe» (Language)
Tell about differences in American and British English
Describe a chart
Tell about Does and Don’ts for on-line communication
Give tips to a person who plans to travel abroad

Kpamkue Mmemoouyeckue yKaszanus

e M3yuyHuTe HH(pOpMaLHIO MO TeMe (MCHob3yiiTe nHopManuio U3 cetu HTepHeT, a Takxke
U3 JPYTUX UCTOYHUKOB);

e TOBTOPUTE JIEKCUKY, HEOOXOIUMYIO JJIs1 YHaCTHs B OIPOCE;

e TOATOTOBHTE OTBETHI HAa BOIPOCHI, IIPEITIOKEHHBIE K 00CYKIEHUIO;




IlIxana oyenku

Ounenka Bann Onucanue

BBICTABIISICTCSI CTYZICHTY, €CIIM CTYJCHT aKTHBHO BEIPaXall CBOE MHEHHE, Y
OeMTeNbHO apryMEHTHPOBAJ CBOH OTBET

BBICTABJIICTCS CTY/ICHTY, €CJIM CTYACHT B LIEJIOM Y4acTBOBAJ B OLIPOCE, apr
«XOPOLIO» 4 YMEHTAIM HEOCTaTOYHO yOeIUTeNbHa, B OTBETaX JOMYIICHbI HE3HAUHUTE
JIbHbIE OLTHOKH

BBICTABIISICTCSI CTYZICHTY, €CIIM CTYJICHT HEaKTHBHO yJacTBOBAJI B OIIPOCE,
«yIIOBJIETBOPUTEIHHOY 3 HE CMOT apryMEHTHPOBATh CBOM OTBET M / MIJIM B OTBETax / apryMeHTax IO
YIICHBI CYIIECTBEHHBIE ONIHOKH

BBICTABJIICTCS CTY/ICHTY, €CJIM CTYACHT [OYTH HE y4acTBOBAI B OIIPOCE, HE
«HEYIOBJIECTBOPUTEIIHLHO 2 HMeeT COOCTBEHHOTO MHEHHUSI OTHOCHTEJIFHO 00CYKIaeMbIX BOIIPOCOB, B O
TBETaxX JONYIIEHBI TPyOble OUIMOKH

«OTJIUYHO» 5

5.2 IlepeyeHn TeM NOKJIAA0B, COOOIIEH Ui

o Workplacement
o British vs American English
o ldeal Working Hours

Kpamkue Mmemoouyeckue YKaszanus

o IloaroroBeTe 3cce, COOOLICHNE MM MPE3CHTAIMIO 110 OJHON U3 MPEIOKEHHBIX TEM.
[IpencraBbTe caMmyro BaKHYIO HH(pOpMaLKIO B Buje npeseHtanuu Microsoft Power Point.
Bama npesenranus nomksa conepxkarb 10-15 ciaiinos;

e IOBTOPHUTE JIEKCUKY HEOOXOAUMYIO Ul HAIIMCAHUS 3CCE, MOJrOTOBKH MTPE3EHTAL[UH WIH
BBICTYIUICHUS;

e  COCTaBUTb IJIaH ICCE WIIM BBICTYIIJICHUS;

e IIpU NOJATrOTOBKE K IPE3EHTALNHU (COOOIIEHHS) UCIIOJIb3YHTE WITOCTPATUBHBIN MaTepua
u uHpopmaruio u3 cetu MHTEpHET, a TakKe U3 IPYTUX UCTOUHUKOB.

Llkana oyenxu

OneHka baan Onucanue
BBICTABIISIETCS CTYJICHTY, €CJIH CTYAEHT MOJTHOCTBIO PACKPBUT TEMY 3cCe, CO00
«OTIUNYHOY 5 HIEHUS, IPE3EHTAIHs COAEPKUT HEOOXOMMOE KOJIMYECTBO CIIAHI0B, IOATOTO

BJICH TUIAH BBICTYIUICHUSI, BRICTYTUICHHE HE COAEPKUT CYIIECTBEHHBIX OIIHOOK
BBICTABIISICTCS CTYJICHTY, €CJIM CTYACHT MOJHOCTBIO PACKPBLT TEMY 3CCe, CO00
«XOPOIIO» 4 HICHUS, IPE3CHTAIHS COJCPIKUT HEOOXO0IMMOE KOJMUYESCTBO CIIAHI0B, OATOTO
BJICH IJIaH BBICTYIUICHHS, TOMYIICHBI HE3HAYUTENILHBIC ONTHOKU B pEUH
BBICTABISICTCSI CTYICHTY, €CIIH CTYCHT HE MOJHOCTHIO PACKPBLT TEMY 3CCE, CO
«yIOBJIETBOPHUTEIHHO» 3 OOIIEHUSI, TIPE3EHTALNS COJEPIKUT HEOOXO0IMMOE KOJIMYECTBO CIIaii/I0B, YacTH
YHO MOATOTOBJICH IUIAH BBICTYIICHHS, TOMYIIEHBI TPpyOble OMMOKU B pedr
BBICTABIISICTCS CTYNICHTY, €CIIM CTYACHT HE PACKPBUI TEMY 3CCe, COOOIICHUS, IT
«HEYIOBJICTBOPHTEIHLHO» 2 pe3eHTAIMS HE COACPIKUT HYKHOTO KOJIMYECTBA CIIAMI0B U /UM HE TIOATOTOBI
€H IUTaH BBICTYIJICHUS, IONYIICHBI TPYObIe ONIMOKH B PEYH

BBICTABISICTCSI CTYICHTY, €CIIH CTYCHT HEe PACKPBLI TEMY 3CCe, COOOIICHH S, 1T
«HEYIOBIETBOPUTEIHLHOY 1 pE3eHTAIHs HE COJCPIKUT HYKHOTO KOJIMYECTBA CIai/I0B, CTYACHT HE BIaIeeT
TEMO, He MOATOTOBHJI [UIAH BBICTYILICHUSL.

BBICTABISICTCSI CTYICHTY, €CIIM CTYCHT He IPEICTaBHI 3cce, coodiienue (mpe
3CHTAIHIO).

«HCYOOBJIETBOPUTCIBHO» 0

5.3 3apanus A poJsieBOi UIPbI

PousieBast urpa Ne 1

1 Tema «AHrauiickuii i3bIKk B Kapbepe»: [log0op sA3bIKOBOM IIKOIBI IS O0yUYEHUS
COTPYIHUKOB KOMIIAHUHU

2 Konuenuusi urpbl: COTpyIHUKH KOMIIAHUU OOCYKJIAIOT IIKOJBI Ui OOy4YeHHS
COTPYJIHUKOB aHTJIUICKOMY SI3BIKY

3 Poau:



- COTpyIHUKH KOMIIAaHUU

4 OxupaemMble pe3yJabTaThbl: IPOBEICHUE UTPHI IO3BOJIUT 3aKPEMUTh U AKTUBU3UPOBATH
JIEKCUYECKHUI 3amac TeMaTHYECKOW JIEKCUKH, Pa3BUTh HAaBBIKM I'OBOPEHHUs (TIOJrOTOBIEHHOE U
HEMOATrOTOBJIIEHHOE BbICKAa3blBAaHUE) U ayIUPOBaHUS, MOBBICUTh YPOBEHb KOMMYHHKATHBHOMN
KYJIbTYpbl Y4aCTHUKOB

PoseBasi urpa Ne 2

1 Tema «TpynoycrpoiicTBo, ycioBus Tpyaa»: CobecenoBanue

2 Konnenuuss urpei: OAuH #3 CTYACHTOB - COTPYJHUK KOMIIAHUU MPOBOAUT
co0ecel0BaHuE C IPYTUM, COTJIACHO POJIH, MPEATI0KEHHOM MPENoJaBaTEIIEM.

3 Poun:

- NaTepBbroep

- UnTepBbronpyeMblii

4 OxxuaaemMble pe3yJbTaThbl: IPOBEICHUE UTPHI MIO3BOJIUT 3aKPENUTh U aKTUBU3UPOBATh
JIEKCUYECKHIl 3amac TeMaTH4eCKOW JIEKCHKH, Pa3BUTh HAaBBIKW T'OBOPEHHUs (TIOJrOTOBIICEHHOE U
HEIOJrOTOBJIEHHOE BBICKA3bIBAHUE) M ayJUpPOBaHUS, MOBBICUTH YPOBEHb KOMMYHUKAaTHBHOM
KYJIbTYpbl YYaCTHUKOB

Kpamkue memoouueckue ykasanus

e m3yunTe HHPOpPMALHIO 11O TeMe (MCTIOB3YiTe HH(DOPMALIHIO Kypca);

e TOBTOPUTE TEMATHUYECKYIO JICKCHKY, HCOOXOUMYIO JIJIsl YYacTHUsl B POJICBOU UTPE;

L] IMoATrOTOBLTC CBOH BOIIPOCHI, HCO6XOIII/IMI)IC AJIA IIPOBCACHNA UHTCPBLIO,

e MOJrOTOBBTE MOHOJOIHYECKOE BBICKA3bIBAHHUE IO TEME, YTOOBI BEIPA3UTh BOO MO3HUIIHIO
B 00CYXICHUU

Ilxana oyenku

IIxana ouneHkun:
OneHka Bansl Onucanue
BBICTABIISICTCS CTY/ICHTY, €CIIH CTYJICHT JJEMOHCTPUPYET CIIOCOOHOCTH JIOTHYHO U CB
SI3HO BECTH JAUAJIOT; TOJICP’KMBAET €ro ¢ COOMIOICHUEM OYEePETHOCTH IIPpU 0OMeHe
«OTIIMYHO 5 pEIUTMKaMH, BOCCTAaHABIMBAET AUAJIOT B cily4ae c60si; IPaBUIBHO BBIPAKACT HHTCH
nuu (HarpuMmep, 3arpoc HHPOPMAIIHH, IPeoCTaBIeHHe HHPOPMAIINHN); TIEMOHCTPH
pYeT 3HaHHE JEKCHKH T10 TeME HHTEPBbBIO
BBICTABIISICTCS CTY/ICHTY, €CJIH CTYJICHT B II€JIOM IEMOHCTPHPYET CHOCOOHOCTD JIOTH
YHO U CBSI3HO BECTH JUAJIOT; ; B OOJIBIINHCTBE CIy4aeB MOAIEPKHUBAET ero ¢ colu
«XOpOLIO» 4 I0/ICHHEM OYepEIHOCTH, BOCCTaHABINBAET UANIOT B CIydae cOOsl; IPH BBIPAYKESHUH
WHTEHINH (HampuMep, 3anpoc HHHOpMALnH, IpeaoCcTaBIeHIHe HH()OpMAIINN) JOIyC
KaeT He3HAYHUTENbHbIC OLIMOKH
BBICTABJISICTCS CTY/ICHTY, €CIIH CTYJCHT B IIEJIOM AEMOHCTPHPYET ClIabyro CIIOCOOHO
CTh BECTH JTHAJIOT; B OOJBIIMHCTBE CIIy4aeB He MOAJEPIKUBAET €ro ¢ COOII0IeHHEM
OUYEePETHOCTH, B 3HAUMTEIILHOW CTETICHU 3aBUCUT OT IIOMOIIN CO CTOPOHBI COOeCceH
«yIIOBJIETBOPUTEIILHOY 3 WKa; NP BBIp2KEHUU HHTEHIMH (Harmpumep, 3arnpoc HHGOpMaLUH, MPEeA0CTaBICHH
e nHdopmarmn) gomyckaer rpyobie OINOKN; HHTEHIIMN BBIPAXKEHBI YACTHYHO WITH
HCKa)XEHBI; UCTIBITHIBACT 3HAUYMTENILHBIE TPYIHOCTH MPH MPOBEACHUU HHTEPBBIO MO
JAHHOU TeMe
BBICTABJIACTCS CTY/ICHTY, €CIIH CTYACHT JJEMOHCTPUPYET HECIIOCOOHOCTh BECTH JIHa
JI0T; He0OXOIMMbIe MHTCHIINH (HalpuMep, 3apoc HHPOPMAITIH, IPEJOCTaBICHUE

«HEYJOBJIETBOPUTEIHEHOY» 2-1 N
nHpopManun) He BEIPKEHBI; OTCYTCTBYET 3HAHUE JIEKCHUKH HEOOXOAUMOMH JUTs cOoC
TaBJICHUsI JAHHOTO MHTEPBBIO

«HEYJIOBIETBOPUTEIHHOY 0 BBICTABJISIETCSI CTYJICHTY, €CJIM CTYJICHT He Y4aCTBOBAJI B JIHAJIOTE

5.4 Ilpumep pa3HOYPOBHEBBIX 32124 U 3aJaHMii

1 3aganus penpoayKTHBHOIO YPOBHS

3ananue 1. Haiinure B TEKCTE aHIIIMIICKUE SKBUBAJIEHTHI PYCCKUX CJIOB U BBIPAXKECHUM

3ananue 2. BecraBbTe ponyleHHbIE CI0Ba B HEO0X0UMOM (hopMe U BpeMEHH.

3amanue 3. CpemaiiTe  IpeUIOKEHHBIE  [TOBECTBOBATEIBHBIE  NPEAJIOKEHUS
OTpULIATENIbHBIMU U/UJTU BOTIPOCUTEIbHBIMHU.

3ananue 4. [IpounTaiire/mpocnymaiite TekcT. Beibepure npaBuiIbHbIN BapuaHT OTBETA



3ananue 5. JlaliTe onpeneneHUe Ha aHTTIMHCKOM SI3bIKE CIEAYIOLUM IOHATHUAM

2 3ajaHuA PEKOHCTPYKTHBHOIO YPOBHA

3amanue 1. IlpoumraiiTe/mpociymiaiiTe TEKCT. YKaKUTE BEPHO/HEBEPHO KaxkI0€ U3
YTBEPKJICHUH.

3ananue 2. [IpounraiiTe/mIpocayiaiTe TEKCT U OTBETHTE HAa BOMIPOCHI K TEKCTY.

3aganue 3. IlepeBenute MpPEMJIOKEHHS C PYCCKOTO HA AHIIMHUCKUU S3BIK, UCIOJIB3YS
M3y4YEHHBIE TPAMMATHYECKUE KOHCTPYKIIUU U JIEKCUKY.

3aganue 5. CocTaBbTe IUIaH TEKCTA JIJIs MepecKasa.

3 3ajanus TBOPYECKOr0 YPOBHS

3ananue 1. CocraBbTe NPEIOKEHUS/TEKCT Ha PYCCKOM SI3bIKE, HCIONb3YsI W3YYCHHbIC
rpaMMaTH4YeCKUE KOHCTPYKIIMU U JIEKCUKY, I ITOCIEAYIOLIEro NEpEeBoa Ha aHIJIMHCKUN S3bIK.

3ananue 2. [lonroroBsTe Mpe3eHTaln0/co00IeHHE Ha TPEUI0KEHHYIO TEMY.

3ananue 3. Hanumure scce Ha NPeUIOKEHHYIO TEMY.

3ananue 4. U3yunte oOBSBICHHE O TPYAOYCTPOMCTBE M HANMUIIMTE COMPOBOAUTEIHLHOE
IIMCBMO JUIsl OTIPABKH MOTEHIMAIILHOMY pabOTOAATEIIIO.

3aganue 5. [IoaroToBhTECH K y4aCTHUIO B IPEIJIOAKEHHOU POJIEBOM UTPE.

Kpamkue memoouueckue ykaszanus

e  U3Y4YUTb UHPOPMAIIHIO 110 TEME,
e IOBTOPUThH JIEKCUKY U TPAMMATHKY HEOOXOAUMYIO JUIsl BBITIOJIHEHUS 3a/1aHHsL.
e crnemoBatTh GOpMaTy 3a/IaHUS.

IlIxana oyenku
OmueHka Bamst Omnucanne
3ajaHue BHINOIHEHO MOJHOCTBIO: COZICP)KaHHE OTPAKACT BCE ACHICKThI, YKa3aHHBIC B 33/1aHUH; C
THIIeBoe 0(hOpMIIEHHE PedH BHIOPAHO MPABHIIBHO C YYETOM IeIH BBICKa3bIBaHNUs. BrIicka3bBaHH
€ JIOTMYHO; CPeJCTBA JIOTHYECKOH CBSA3H MCIIOIb30BaHbI IPABUIIbHO; TEKCT Pa3zielicH Ha a03allbl;
odopMIICHHE TEKCTa COOTBETCTBYET HOPMaM, IIPUHATEIM B CTpaHe U3ydaeMoro si3bika. Mcmons3
«otimmaHo» | 19-20 YEMBIii CIIOBapHBIH 3ar1ac COOTBETCTBYET IIOCTABJICHHOI 3a1aue; IPAaKTHIECKH HEeT HapyIICHUI
B MCIIOJIb30BaHUH JIEKCHKH. VICTIONIB3YIOTCS TPAMMaTHYECKHUE CTPYKTYPBI B COOTBETCTBHH C MOC
TaBJICHHOM 3amadeil. [IpakTndeckn OTCyTCTBYIOT OMMOKH. ['pammaTudeckue u ophorpapudaeck
Ue OIIMOKH MPAKTHYECKH OTCYTCTBYIOT. TEKCT pa3/ielieH Ha MPEeUIOKEeHHS C TIPaBHIbHBIM MYHK
TYalOHHBIM 0()OPMIICHHEM.
3aiaHKe BHINOJIHEHO: HEKOTOPBIE aCTIeKThI, YKa3aHHbIE B 331aHHUH, PACKPBITHI HE TIOJTHOCTBIO; U
MEIOTCSI OT/IENIbHBIE HApyIISHHs CTHIIEBOr0 0(opMIIeHUs pedur. Bricka3piBaHHE B OCHOBHOM JIOT
WYHO; UMEIOTCS OT/ICJIbHBIE HEIOCTATKH TP UCIIOIBE30BaHUU CPEICTB JIOTHYECKON CBSI3U; NMEIO
TCS OT/IENIbHBIC HEAOCTATKHU MPH ACNICHUH TEKCTa Ha ab3alibl; IMEIOTCS OT/ENbHbIC HAPYIICHUS
«xopomo» | 16-18 B opopmiteHHnH TecTa. Mcnmonap3yemblii cIIoBapHBIH 3amac COOTBETCTBYET IIOCTABICHHOM 3a1a4e,
OJTHAKO BCTPEYAIOTCS OTACIbHBIC HETOYHOCTH B YIIOTPEOISHHH CIIOB JIMOO CIOBApHBIil 3amac or
paHUYeH, HO JIKCHKA UCIIOJIb30BaHa MPaBWIBHO. IMeeTcs psij rpaMMaTHdeckux, opdorpadpu
YECKHUX W/WIH MyHKTYallMOHHBIX OIIMOOK, KOTOPBIC HEe 3HAYUTEIbHO 3aTPYIHAIOT HOHUMaHHEe T
eKcTa.

3ajiaHKe BHINOJIHEHO HE MONHOCTBIO: COJIEPKAHIE OTPAXKAET HE BCE ACTIEKTHI, YKa3aHHBIE B 3a]1a
HUHW; HapyIICHHs] CTHIIEBOTO O(OPMIICHHSI PEUX BCTPEYAIOTCS TOCTATOYHO YacTO; B OCHOBHOM H
€ cOOMIOJal0TCS MPHHSATHIE B S3bIKE HOPMBI BEXKIIMBOCTH. BrIcka3siBaHNe HE BCET/ja JIOTHIHO; U
MEIOTCSI MHOTOYHCIICHHbIE OITHOKH B HICIOJIB30BAHUH CPE/ICTB JIOTHIECKOH CBSI3H, HX BBIOOP OT
paHUYeH; eNIeHHe TeCTa Ha a03aIbl OTCYTCTBYET; IMEIOTCSI MHOTOUHCIICHHBIE OMMOKN B 0hop

MJICHUH TeKcTa. MIcIonp30BaH HEOMpaBIaHHO OrPaHMYEHHbIH CIIOBAPHBIH 3amac; 4acTo BCTpeda
FOTCSI HapyILeHUs B UCIOJIb30BAHUY JIEKCUKH, HEKOTOPBIE U3 HUX MOTYT 3aTPYAHATh IOHUMAHU

«yIIOBIICTB
oputenpHo | 13-15
»

€ TeKCTa. JIn6o yacTo BCTpeqaroTCst OMMOKK 3IEMEHTapPHOTO YPOBHS, JIMO0 OLIMOKH HEM
HOTOYHCIICHHBI, HO 3aTPyJHSIOT NOHMMaHKe TekcTa. [IpaBuia opdorpadun 1 MyHKTYyalnH He ¢
000 IO TCH.

3a/1aH1/Ie HE BBIIIOJIHEHO: COACPIKAHUE HE OTPAXKACT TE ACIICKThI, KOTOPHIC YKAa3aHbI B 3a/IaHUU, U
JIK1 HE COOTBETCTBYECT Tpe6yeMOMy 061>eMy. OTCyTCTByeT JIOTUKA B MOCTPOCHNU BbICKA3bIBAHUS ]

«HEYJIOBIIE . . .
rBonurens | 9-12 TekcT He odopmiteH. KpaiiHe orpaHHYeHHBII CIOBAPHEIN 3a1ac He T03BOJISIET BBIMOJIHUTE 10CTA
Ho»p BIICHHYIO 3a7a4y. [ paMMaTnieckue npasuia He codmonatotcs. Opdorpaduueckue ommoku mnp

UCYTCTBYIOT. TEKCT pa3zeneH Ha IPeI0KEHHsI C IPABUIIBHBIM ITyHKTYallMOHHBIM 0(OpMIICHUE
M.




5.5 UtoroBasi KOHTpPoOJILHAsI padoTa

Tembl «TpynoycrpoiictBo, ycjaoBusa Ttpyaa» (Work), «AHrIuiickui s3bIK B
kapbepe» (Language)

Bapuanr 1

3amanue 1. [lepeBenure NMpeIOKEHUS C PYCCKOTO HAa AHTIIMHCKHHA SI3BIK, YIOTPEOIIsis
M3YYCHHBIC CTIOBA U BBIpAXKEHUS M 0OpaIiasi BHUIMaHHE HA BPEMEHaA TJlarosia.

3ananue 2. [lepeBenuTe TEKCT C AHIJIMHCKOTO SI3bIKA HA PYCCKUM C MCHOJb30BaHUEM
cioBaps.

3ananue 3. [ToAroToBbTE MOHOJIOTMYECKOE BBICKA3bIBAHUE IO MPEJI0KEHHON TEME

Bapmuanr 2

3amanue 1. [lepeBenuTe NMpeIOKEHUS ¢ PYCCKOTO HAa AHTJIMHCKUN SI3BIK, YIIOTPEOJISIs
W3YYCHHBIC CTIOBA U BBIPAXKEHUS M 0OpaIiasi BHUIMaHHE HA BPEMEHaA TJlarosia.

3amanue 2. [lepeBenuTe TEKCT C aHTIMUCKOTO SI3bIKA HA PYCCKUM C HMCIOJb30BaHUEM
cJ0oBaps.

3amanue 3. [IoAroTOBHTE MOHOJOTUYECKOE BHICKA3bIBAHUE IO MPE/I0KEHHON TeMe

Kpamkue memoouueckue ykazanus

e BHMMATEJIbHO U3YYMTE IIPENIOKEHUS AJIs IEPEBOJA C PYCCKOIO S3bIKa HA aHTJIMICKUH U
TEKCT JUISl IEPEBO/Ia C aHTJIMUCKOIO SI3bIKa HA PYCCKHU.

e IIOBTOPUTE TPaMMaTHYECKUNA MaTEpHal s IEPEBOAA IPEITI0KEHUN

e yOenuTech, YTO BaM MOHATEH CMBICI KaK BCETO TEKCTA, TaK M OTIEIBHBIX ()parMEeHTOB, U
TEPMHHOB.

e COCTaBbTE/BBIpAOOTANTE TIIOCCAPUL;

e BBIIIOJIHUTE TIEPEBOJ;

e  OTPENAKTUPYUTE rOTOBBIN IIEPEBOL.

e HUCHOJb3YHTE JEKCHUECKUN MaTepuai, HeOOXOAUMBIN AJIs MOATOTOBKU MOHOJOIHUECKOTO
BbICKA3bIBaHUS

Ilxana oyenku

Ouenka Baan Onucanune

BBICTABJISCTCS CTYACHTY, €CIIH CTYICHT NMPABUIILHO BBIMOJHKII BCE 33/1aHU
«OTIIMIHO» 10 STYACHTY, e P A

ST KOHTPOJIGHOU paboThI
CXODOLLOY 9-8 BBICTABIISICTCS CTY/ICHTY, €CJIH CTYJICHT B II€JIOM BBITIOJHIII BCE 3aJIaHUs,

P HO B OTBETaX JIONYCTUJI HE3HAYHUTEIIbHBIE HETOYHOCTH

BBICTABJIICTCS CTY/ACHTY, €CIIH CTY/CHT B I1CJIOM BBINOJHHII BCE 331aHUS
«YZOBJIETBOPUTEIILHOY 7-6 YACHTY, YA 1 A ’

HO B OTBETax JonycTuia 1-2 omubku

BBICTABJIACTCS CTY/ICHTY, €CIIH CTYICHT HEIIPABUIIBHO BBIMOIHMII 33 JaHUS
«HEYIOBJICTBOPUTEIHEHOY 5-4

, IOTTYIIEHBI TPyObIe ONTHOKH

BBICTABIISICTCS CTY/ICHTY, €CJIH CTYJCHT He BBIIOJIHIII 33/1aHUS WM YacTH
«HEYIIOBJIETBOPHUTEIHHO» 3-1

YHO BBIIOJIHHJI MX, HO ITPU 9TOM UMEIOTCsI IpyOble OIIMOKH

BBICTABJISICTCS CTY/ICHTY, €CIIH CTYACHT HE Y4aCTBOBAII B BBINOJIHEHHUH 32
«HEYIOBJIECTBOPUTEIHEHO) 0 N N

JIaHuil KOHTPOJIbHOH paboThI




5 HpI/IMepHLIe OLCHOYHBIC CPEACTBA

5.1 CobecenoBaHue-3a1lMTAa HHANBUAYATBHOT0 3aJaHUS

1) Speak about homeworking

“Work from home” is a type of remote work that allows employees to work from their homes or
other remote locations. This mode of working has become increasingly popular over the past few years
due to the advancements in communication technology and the pandemic-induced shift in work culture.
In a work-from-home setup, employees can work from anywhere they can access a computer and an
internet connection.

Increased flexibility: Working from home gives you much more control over your schedule and
work environment, allowing you to work when and where you want.

Reduced costs: Not having to commute to work can save you a lot of money on gas, transportation,
and food.

Improved productivity: Working from home can help you stay focused and eliminate distractions
from colleagues.

Better work/life balance: With more control over your time, you can create a better balance
between your work and your personal life.

Reduced stress: Without the usual office politics and backstabbing, you can work in a much more
relaxed environment.

Increased creativity: Working from home allows you to come up with more creative solutions to
problems and enables you to think outside the box.

More time with family: Working from home allows you to spend more time with your family, which
can be beneficial for both your mental and physical health.

Improved morale: As you are not tied to an office, you can make your own decisions and take more
ownership of your work, leading to improved morale.

Improved Focus: The lack of distractions and a greater sense of privacy can improve
concentration and focus.

Environmentally Friendly: Working from home eliminates the need for commuting, meaning you
can save on your carbon footprint and reduce your environmental impact.

Internet connectivity: Smooth and efficient work completion requires internet connectivity through
mobile data and Wi-Fi. Ensuring laptop management for remote teams is crucial to maintaining device
security and performance, enabling seamless work from any location.

This mode of working offers flexibility and convenience and can help save time and money on
commuting.

2 ) Give some advice on how to prepare for a job interview
You sent in an application and you landed an interview—nice work! Here comes the nerve-

wracking part: heading into the job interview. With a little preparation, you can make a great first
impression with your potential employer without a ton of extra stress. Practice answering interview
questions with a friend. It might sound silly, but holding a mock interview can be super helpful in the
days before your real one. Ask your friend to sit down with you and ask some questions that your
interviewer might ask. If a friend or a loved one isn’t available, look up some common interview
questions and practice answering them in a mirror.

Try to come up with some skills or qualities you gained during your time off to make up for the
lack of job experience. For example:

If you were caring for a sick loved one, you can talk about how it helped you gain perspective on
the world.

If you were traveling, you can talk about how you experience diverse cultures and how you’d use
those experiences in the workplace. Play up your strengths. During the interview, you might be asked
about what you do well. Try to come up with 2 to 3 examples of skills you’ve used in the workplace that



you could transfer to your new job. Your interviewer might ask you what made you apply for the position
that you did. You find some information about the company culture, the job position beforehand. Talk
about how your skills apply to the job. This is another way you can talk about your strengths, but you can
make them specific to the job description. Use real examples of things you did in previous workplaces to
talk about why you 'd be a good fit. Radiate authenticity and confidence. While relevant experience matters
to recruiters, bringing genuine enthusiasm, self-confidence and a consistent personal brand to the process
can be just as influential.

3)Tell about differences in American and British English
One of the problems English language learners face is dealing with the differences between
British and American English. This was especially true at the school in Thailand where | taught. Students
are constantly exposed to both British and American English in the classrooms. Although the two forms
of English may superficially seem similar, there are contrasts in vocabulary, grammar, spelling,
punctuation, telling dates, and other differences that the students must continually bear in mind.

There are slight differences between British and American English pronunciation and accent.
They use completely different words to describe the same things.

Another problem many students face is grammar differences between British and American
English. British English sometimes forms past and past participle of verbs by adding "t" instead of "ed"
to the verb infinitive. For example, the past and past participles of learned, spelled, and burned in
American English are written as learnt, spellt, and burnt in British English. n British English, collective
nouns take either singular or plural verb forms. Hence, the British will say and write that Oliver's army
are on their way. In American English, all collective nouns take the singular verb form. Therefore, we say
that the army is on the way. Another example is "Spain are the champions,” said by the British, and "Spain
is the champ." rendered by the Americans.

You can also find some differences in spelling.In my American English textbooks, they talk about
the red color, whereas in British textbooks it is spelled as red colour. In England, people go to a sports
centre, but in America, they go to a sports center. United States students practice soccer, but British
students practise football. In one of my classes, a student asked me what programme meant in the British
text we were using. | explained that it was the same as program spelled in an American textbook.

4) The importance of learning languages

Language is our primary source of communication; it's how we share ideas with others. Some
people even say that language is what separates us from animals and makes us human. There are
thousands of languages in the world; countries have their own national languages in addition to a variety
of local languages spoken and understood by their people in different regions. Some languages are spoken
by millions of people, and others by only a few thousand.

English is one of the languages known by many, with about 20% of the global population speaking
it (that's 1.5 billion people). But did you know that most of those people aren't native speakers? Only
about 360 million people speak English as their first language. Given its popularity in everyday
communication, academia, business, and entertainment, it's no wonder many are saying it's important for
non-native speakers to hurry up and learn English. It's the language of academia. It gives you access to
a wealth of written media, online and printed.It comes in handy when traveling. It's essential if you want
to work in international business or commerce.

Learning English is essential for everyone in the world for three reasons. First of all, English is
an international language, so all people from different countries can communicate with each other.
English helps us to learn about other cultures and it makes people closer to each other. Secondly, English
is easy to learn. There are lots of resources available on internet and we can find variety of educational
resources on internet easily, so it makes easy for everyone to learn English. English is so essential in the
field of education and employment.

English has become one of the most important language in the word and it a communication
language at the moment. English is an important task as it helps us to obtain employment opportunities.
Most of the functional articles are based on the English language. Also offers a variety of means of
communication between different people as they are widely used in websites on the internet.



5.2 TlepeyeHb TeM JOKJIAT0B, COOOIIECHMIA

. Workplacement

A work placement is a period of supervised work, where you’ll have the opportunity to experience
working in a specific role with a company. A common problem for school leavers and university graduates
alike is that employers want to see work experience as well as relevant qualifications. Leaving school
after your GCSEs or A-levels and trying to find a job without experience can be tricky and the same
applies if you're leaving university with a degree but no first-hand experience. Work placements are a
great way to develop your skills and build your experience. Work placements enable you to gain relevant
experience working with a company in the area of work you're qualified for, while developing the
practical skills you’ll need to do the job.

Whether you 're still at school, or studying at university, organising a work placement is a smart
move at any point in your career. The more experience you get under your belt, the more you'll have to
write about on your CV and speak about in job interviews. Nowadays, having relevant qualifications,
although essential, is only half of the equation. If an employer sees that you have the knowledge and the
practical skills to fulfil their role, you’ll have a competitive advantage over someone who only knows the
theory.

In some cases, your placement will also lead to a full-time job — if there’s a position available with
that company.

To summarise, the benefits include:

Discovering your personal career goals.

Gaining first-hand experience of an industry.

Improving your knowledge and skills.

Building up a network of contacts.

Gaining good references for future opportunities.

. Ideal Working Hours

The perfect work schedule is something many managers strive for. Unfortunately, few actually
achieve it. This is despite the fact that technology makes it easier than ever to streamline the process and
get it right the first time.

To have a really productive day, you must have a purpose to what you're doing. If you're not
invested in your work it’s difficult to create anything great, and you’ll end up just going through the
motions or getting easily distracted.

1t’s not always easy to infuse yourself with motivation to work, especially if you 're an employee in
a business you don’t own. But all work has a purpose, even if it’s not immediately obvious in the day-to-
day. You might have an admin job that doesn’t feel world-changing, but your efforts cascade - keeping
the wheels turning in an organization that employs people, pays taxes, and provides for customers is a
really important job in itself.

This kind of thinking can provoke a bit of an existential crisis, sure, but more often than not it’s a
critical bit of self-examination. Nobody does great work that they don’t believe in - anything worth doing
needs a reason to be done. Many of us will have more flexible office attendance in the near future. Whether
it’s due to a dislike of the commute, childcare commitments, or just a love for home working, there’s plenty
of reasons to work from home at least some of the time. But it needs a bit of forethought for it to truly
work.

It doesn’t matter how brilliantly you plan your day, if you get distracted by a phone call or
talkative housemate your tidy schedule can end up a total mess. Being distracted doesn’t just cost you the
time away from your work, there’s also the cost of getting back into it - and sometimes that solid laser-
focus is something you simply can’t get back to.

Loads of people have experienced remote work for themselves in 2020, and now know the benefits
as well as the hardships. Making the workday work best for you is the priority, which means some days
will be better in the office, and some days out of it.



5.3 3apanus AJs poJieBOi UTPbI

PousieBast urpa Ne 1

1 Tema «AHTIUHCKUH A3bIK B Kapbepe»: [1oa00p A3bIKOBOM MIKOJIBI I 00yYEHHUS COTPYIHUKOB
KOMITAaHUH

2 Konnenuus urpsl: COTpyIHUKHA KOMIIAHUU OOCYXKIAIOT HIKOJIBI 111 00y4eHHUs COTPYAHUKOB
AHTJIMICKOMY SI3bIKY (JIOKAIMSs, LIEHbI, KYpPChl, UX JJIUTEIBHOCTh U COACPKAHUE)

3 Ponu:

- COTpyAHUKY KOMITAHUH U COTPYIHUKH SI3bIKOBOM IITKOJIBI

4 OskupaeMble pe3yibTaThl: IMPOBEACHUE WIPbl MO3BOJIUT 3aKPENUTh M AKTHUBU3UPOBATH
JEKCUYECKUI 3amac TEMAaTUYECKOM JIEKCHKM, pPa3BUTh HAaBBIKM TOBOpPEHUS (MOATOTOBIEHHOE U
HEMOJIrOTOBJICHHOE BBICKA3bIBAHKE) U ayJIMPOBAHUS, TIOBBICUTh YPOBEHb KOMMYHUKATUBHON KYJIBTYPHI
Y4aCTHUKOB

PoaeBasi urpa Ne 2

1 Tema «TpynoyctpoiicTBo, ycnoBus Tpyaa»: CobecenoBanue

2 Konnenuust urpsl: OIUH U3 CTYJEHTOB - COTPYAHHK KOMIIAHUU MPOBOJUT COOECEOBaHUE C
JPYTUM, COTJIACHO POJIU, IPEIOKEHHON IPENOIaBATEIEM.

3 Ponu:

- MuaTepsoioep (Borpocs! B uHTepHeTe Interview questions, Tricky questions)

- UnTepBbronpyeMblii

4 OxwunaeMble pe3yabTaThl: MPOBEACHHWE WIPbl IO3BOJUT 3aKPENUTh W AKTHUBU3UPOBATH
JIEKCUYECKUI 3amac TeMaTH4YeCKOW JIEKCMKH, pPa3BUTh HAaBBIKM TOBOPEHHS (IMOATOTOBICHHOE U
HETOATOTOBJICHHOE BBHICKA3bIBAHUE) U ayAUPOBAHMUS, IOBHICUTH YPOBEHb KOMMYHUKATHBHON KYJIbTYpPbI
YYaCTHUKOB

5.4 Ilpumep pa3HOYpPOBHEBbBIX 32/1a4 U 3aJaHUI

1 3apanus penpoayKTUBHOIO YPOBHS

3ananue 1. Haiinure B TEKCTE aHIIMIICKUE SKBUBAJIEHTHI PYCCKUX CJIOB U BBIPAXKEHUM

Here’s one of the advantages of working from home, which I find very useful for my lazy self. Since
you all know that remote working comes with flexible schedules, you can easily get an excuse for not
doing your Saturday chores.

Another advantage work from home brings with it is no office distractions. It means, no banters
from frustrated co-workers, no repetitive chit chats, no disturbance of the noise of that fax machine, and
you get the idea.

An advantage at work due to the WFH setting is that your organization saves money. So do you.
What I am talking about is how expensive tea, coffee, and snacks are at the office canteen. However, since
you are not going there anymore, you can live as cheaply as you want.

You will thank your boss for allowing you to work from anywhere as you identify that you don’t
have to battle crowds and traffic to reach the office anymore. This peace of mind also increases your
efficiency and productivity.

What work from home brings with it is a better work-life balance your way. Since you are at home,
you can always spend more time with your loved ones or attend to the sick elderly without having to worry
about anyone nagging about it.

VYnanennas paborta, pabora mo oMy, TMOKUH rpaduk, pa3ipakuTeldH, HIYyTKH, OONTOBHS,
HEOOBOJIBHBIC KOJIJICTHU, CTOJIOBAsA, 3(1)(1)6KTI/IBHOCTB, BOpYaHHUC

Remote work, chores, flexible schedule, distractions, banters, chit chat, frustrated co-workers,
canteen, efficiency, nagging

3ananue 2. BctaBbTe NponynieHHbIE ClIOBa B HEOOX0AUMOMN (hopMe U BPEMEHHU.



3ananue 3.IIpounraiite/mpociymaiite TeKcT. Beibepure npaBUiIbHbIN BapHAHT OTBETA

Tourists love Thailand! Unfortunately, though, many visitors could improve on their manners
while there. Here are a few pointers.

The traditional Thai greeting, the wai- joining your hands together and bowing- is an important
way to show your respect. To avoid causing offence, never touch Thais on their head as this is considered
the highest part of their being, literally and spiritually. Likewise, the feet are the lowest, dirtiest part of
the body: avoid touching objects with your feet or, even worse, showing someone the soles of your feet.
Always remove your shoes when visiting a house or a temple.

The trick is to show respect for customs even if you don’t fully understand them. Make the effort
anyway and it will be greatly appreciated!

1. It is a good idea to greet Thais with a) handshaking b) bowing with joined hands
2. Not to offence the locals never touch their a) heads b) hands

3. Always .... your shoes when enter a) take on b) take off

4. If you don’t understand customs a) ignore them b) follow them

5. Never show your a) feet b) teeth

1B 2A 3B 4B b5A

2 3ajaHus peKOHCTPYKTHBHOIO YPOBHS

3ananue 1. [IpounTtaiiTe/mpociyiiaiTe TEKCT. Y KaXKUTE BEPHO/HEBEPHO KAXKI0€ U3 YTBEPKACHUM.

South Korea advances

The Bank of Korea has brought South Korea’s young economy from a position of relative
unimportance 35 year’s ago to become an Asian Tiger with real teeth. What does this rapid progress
mean for the ordinary Korean citizen? Korean people are much better off. The government is making
great efforts to liberalize the financial markets and get rid of the red tape. And what do the changes mean
for foreign investors? They should note that the country’s chief asset is its skilled and capable workforce,
which makes up its lack of natural resources. One can compare Korea to Japan in this respect.

Tourism has become a major industry and area of investment. A tourist campaign offered
discounts up to 50 per cent in hotels, restaurants and on domestic flights. Efforts have been made to make
the destination more attractive to tourists. The Korean National Tourism corporation has opened more
yogwans (low budget Korean inns offering comfortable accommodation).

More and more people are discovering Korea’s scenery and natural heritage, and visiting the
museums, temples and ancient palaces.

South Korea is an important economic force in south-east Asia today

South Korea citizens are becoming better off

The South Korea economy has always been a liberal one

South Korea has a lot of natural resources

The South Korean landscape is similar to Japan’s

South Korea is becoming better known as a tourist destination

There are only expensive hotels in South Korea

More and more people are visiting Korea only because of shopping
1. T 2T 3F 4F 5F 6T 7.F B8.F
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3ananue 2. [IpounTaiite/mpociyiaite TEKCT U OTBETHTE Ha BOIIPOCHI K TEKCTY.

Why Do We Travel?

There are a lot of reasons to travel. Some people travel for fun while some do it for education
purposes. Similarly, others have business reasons to travel. In order to travel, one must first get an idea
of their financial situation and then proceed. Understanding your own reality helps people make good
travel decisions. If people gave enough opportunities to travel, they set out on the journey. People going
on educational tours get a first-hand experience of everything they 've read in the text. Similarly, people
who travel for fun get to experience and indulge in refreshing things which may serve as a stress reducer
in their lives. The culture, architecture, cuisine and more of the place can open our mind to new things.



The Benefits of Travelling-There are numerous benefits to travelling if we think about it. The first
one being, we get to meet new people. When you meet new people, you get the opportunity to make new
friends. It may be a fellow traveller or the local you asked for directions. Moreover, new age technology
has made it easier to keep in touch with them. Thus, t offers not only a great way to understand human
nature but also explore new places with those friends to make your trip easy. Similar to this benefit,
travelling makes it easier to understand people. You will learn how other people eat, speak, live and more.
When you get out of your comfort zone, you will become more sensitive towards other cultures and the
people. Another important factor which we learn when we travel is learning new skills. All in all, it is no
less than a blessing to be able to travel. Many people are not privileged enough to do that. Those who do
get the chance, it brings excitement in their lives and teaches them new things. No matter how a travelling
experience may go, whether good or bad, it will definitely help you learn.

Question 1: Why is it advantageous to travel?

Question 2: Why is travelling essential?

Question 3:What are the benefits of travelling?

Question 4:Why is it good to get out of your comfort zone when travel?

Answer 1: Real experiences always have better value. When we travel to a city, in a different
country, it allows us to learn about a new culture, new language, new lifestyle, and new peoples.
Sometimes, it is the best teacher to understand the world.

Answer 2: Travelling is an incredibly vital part of life. It is the best way to break your
monotonous routine and experience life in different ways. Moreover, it is also a good remedy for stress,
anxiety and depression.

Answer 3: The first one being, we get to meet new people and make new friend. It offers n a
great way to understand human nature and get new skills

Answer 4: When you get out of your comfort zone, you will become more sensitive towards other
cultures and the people.

3amanue 3. [lepeBeaute npeasioxkeHus: C pyCCKOTo Ha aHIJIMUCKUN SI3bIK, UCTIOIB3YSl U3YUYCHHbBIC
rpaMMaTHYeCKue KOHCTPYKIMH U Jekcuky. Translate into English, using Passive Voice

1. E20 6ce mobsim u omnocames ¢ ysaxcenuem- He is loved and respected by everyone
06 smom hunvme 6yoym mnozo cosopums.--This film will be much spoken about
Dmom nupoe cetinac comosum mama?- |s the cake being made by mom?
K 2 wacam nuuezo ne 6wi1o coenano.- Nothing had been done by 2
Mue ckazanu, ymo mocm nocmposim k iemy.- | was said that the bridge would be built by summer
A ysepena, umo own ne npudem, eciu e2o npueiacam.- I'm sure he won'’t come even if he is invited

S~ wN

5.5 UToroBasi KOHTpOJbHadA padoTa

3ananue 1. IlepeBenute mperIokKeHUs] C PYCCKOIO HAa AHIVIMMCKHUM S3bIK, yHOTpeOssis HM3YyUYEHHYIO
JIEKCUKY ¥ TPAMMATHUKY

Ce2o0ns ympom s 6vlna pazoyacena mene@doHHbiM 360HKOM. Imo bvlia Mos cecmpa. « Annoy-ckazana
A, nbimascy, bbimsb OpycentobHee 6 cmoiwb pamnnee ympo. «A edy 6 @panyuio 6 komanoupoexy! Moi
pabomaem HAO d3mum npoekmom yxce 5 mecayes. 3aempa 6 9mo epems s 0yoy eyaamo no Iapuocy. A
npuedy k xonyy Hedenu! Kakoii ceco0ns uydecuwii oenv! Connye cusiem, 6030yx oaacoyxaem!» A
nocmompena 6 OkHo. [leHb Obll VHuLIbIL, COMHYe e08a CUALO CK803b myuu. Buoumo  cuacmove
packpawiugaem HCuzhb C6OUMU KPACKAMU

Today I was woken up by a phone call. It was my sister. ‘Hello” I said trying to be friendlier in such
early morning. “I am going to France on a business trip! We’ve been working for 5 months over this
project. Tomorrow at this time | will be walking along Paris. I will have been back by the end of the
week. What a wonderful day! The sun is shining, the air smells good. ” I looked out of the window, the
day was gloomy and the sky could hardly shine through the clouds. It seems to me that happiness can
paint our life with its colours

Sana}me 2. IloaroToBHTE MOHOJIOTHYECKOE BLICKA3BIBAHME 110 npennomeﬂﬂoﬁ TEME.



Disadvantages of working from home

No flexibility: Working from home can lead to feelings of isolation and loneliness, as employees
can go without interacting with coworkers for long periods. This can be damaging to mental health and
well-being.

Increases cost:— The company must provide initial expenses for training and supplying
appropriate tools like laptops, smartphones, and other IT equipment.

Reduced productivity: Working from home can lead to reduced productivity as there can be a lack
of focus and motivation. It can also be challenging to stay on top of tasks and projects without regular
check-ins with colleagues.

Lack of work/life balance: Working from home can make it difficult to separate work and life, as
the boundaries between the two can become blurred. Employees may find it hard to switch off from work
when their home is their office.

Increases stress: It may be challenging to continue staff growth and skill upgrades if employees
are not physically adjacent to one another.

Increases problems: Creates a conservative environment as there is no face-to-face
communication; it loses focus on innovation.

Family time loses focus: People in India struggle with their families or children needing more of
their time when they are working, and many of them end up working later or not giving their work their
full focus.

Decreased morale: You also lose face since the client loses faith in you and won't hire you again
for similar projects as a result of your team failing to deliver work on time or submitting work that is of
poor quality

Loses focus: The typical interruptions that discourage you from focusing on your work, such as
the doorbell, chance phone calls, and kids watching TV in the next room.

Feeling alone:-Working alone or in isolation with only a computer screen for the company is very
different from working in a busy workplace, and many want that loudness and consistent criticism to
enhance their job.

Loses internet connection: Losing an internet connection can leave work incomplete, as the
internet is the primary source of work, and there is no way to continue without it.

But his mode of working offers flexibility and convenience and can help save time and money on
commuting.

3amauue 3. Hammmmmre mucbMo B KOMITAHUIO B OTBET Ha OOBIBICHUE O BAKAHCUU

Our company is looking for young people aged 20-24 to work as group leaders during the summer
months.
You will organize activities for children 10-15 years old. Must be fluent in English. No previous experience
required.

Dear Sir|Madam,

I want to apply to the position of group leader in your company. | have no work experience in this area
but I’'m interested in this job as I enjoy working with children.
I’'m twenty two years old and I am currently studying Nursing. In addition my English is good enough
I’m experienced in babysitting and I have often participated in various sport activities. I feel I would be
well suited for this position as I ‘m creative, enthusiastic and energetic.
Looking forward to hearing from you, Yours faithfully ...
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