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1 Hessp, nuiannpyemMble pe3yabTaThl 00y4eHHs 110 AUCHHUIINHE (MOLYJII0)

LenssMu OCBOEHUS TUCHUILINHBI «AHTIMHUCKANA S3BIK 0a30BBI MOIYJIb 2» SBISIOTCS
MOBBIIICHHE HMCXOJHOTO YPOBHSI BJQJACHUS HHOCTPAHHBIM SI3BIKOM, JOCTHUTHYTOTO Ha
MpeAbIaYyIIeH CTYIIeHH 00pa30BaHusl, U OBJIAJICHHE CTYJACHTAMH HEOOXOJUMBIM M JIOCTATOYHBIM
YPOBHEM KOMMYHHUKATUBHOW KOMIIETEHIIUU JJIS PEIICHUs COIMATIbHO-KOMMYHUKATUBHBIX 3aja4
B Pa3JIMYHBIX 00JaCTIX MPOPECCHOHAIBHONW ACATEIHHOCTH TPH OOIICHHH C 3apyOe)KHBIMHU
napTHepaMu, a TaKXke Ui JalbHEHWIIero camMooOpa3oBanus. V3yueHHUE WHOCTPAHHOTO S3bIKA
MIPU3BAHO OOCCIICYHNTh BBIMOJTHEHUE CICIYIONIUX 3a1a4:

1. nomnosHeHMe 3anaca aKTUBHOM JIEKCUKU;

2. pa3BUTHE HaBBIKOB ayJAMPOBAHUS TEKCTOB C MOHUMAHHEM OCHOBHOM MH(OpMaIum;

3. pa3BUTHE U COBEPLICHCTBOBAHHE HABBIKOB U3yYaIOIIEro M IOMCKOBOIO YTEHUs, C YIIOPOM
Ha M3y4arollee YTEHUE;

o~

Pa3BUTHEC HABLIKOB 'OBOPCHUA B C(bepe IIOBCECAHCBHOI'O U HpO(beCCI/IOHaJ'IBHOFO O6H_[CHI/I$I;
Pa3BUTHC HABBIKOB IIMCbMA,

6. BocmuTaHHE TOJICPAHTHOCTHU U YBAKCHUA K JYXOBHBIM HCHHOCTAM PA3HbIX CTPAH U

HapO/I0B.

[TnaaupyeMbIMu pe3ysbTaTaMi O0YYCHHUS 10 TUCIUIUIHHE (MOIYIIIO), SIBJISIFOTCS] 3HAHUS,
yMeHHUsl, HaBbIKU. [lepeueHp MiIaHupyeMbIX pe3ysbTaToOB OOyYeHUS MO JUCHUILUIMHE (MOIYIIO),
COOTHECEHHBIX C IUIAHUPYEMBIMH pe3yJbTaTaMU OCBOEHHUS OO0pa30BaTEIbHOM MPOTPaMMBI,
npeJcTaBieH B Tabnuie 1.

Tabmuna 1 — Komnerenun, popMupyeMbie B pe3ylibTaTe W3Y4EeHUS TUCIUIITHHBI (MOTYJIs )

Pe3ynbTaThl 00y4eHUs MO TUCIUITIHE

Konu Kox u
HazBanue (dhopMmyIrpoBKa
OIIOII BO, (opmynuposka HHIUKaTOpa Koxn
COKpaIlEHHOE KOMIIETEHIIHH JOCTHIKEHUS pesyb DopMyJIMpOBKa pe3yJbTaTa
KOMTIETEHIINN
TaTta
38.03.02 YK-4 : Cnocoben | YK-4.1B: YMmeHue | UCMoNB30BaTh 3HAHUS
«MeHeHKMEHT» | OCYIIEeCTBIIATh Bribupaer Ha AHTJIMICKOTO fA3bIKa B
(b-MH) JIEJIOBYIO rOCYAapCTBEHHOM Hepenucke, B pabote ¢
KOMMYHHUKAIIAIO B | ¥ HHOCTPAaHHOM MIPE3CHTAIUAMH, a TAKXKEe IS
YCTHOM 1 SI3BIKAX 00CYXIEeHUS BOIIPOCOB
MMUCHMEHHOU KOMMYHHUKATHBHO po¢eCCHOHATHHOTO
(dopmax Ha TIPUEMIIEMBIH Xapakrepa.
TOCYJapCTBCHHOM | CTHJIb JEIOBOTO HaBpIk | BiageHus CUCTEMOM
SI3BIKE oOrmIeHus, AHTJIMICKOTO S3bIKa
Poccutickoit BepOanbHbIC U (boHETHKOH, TIEKCHUKON 1
@euepauun " HeBep6am,H1)1e FpaMMaTHKOI)‘I) B 06’[,éMe,
nHocTpaHHOM(BIX) | cpemcTBa HE00X0IUMOM JJIsl TOTO,
sI3bIKe(ax) B3aUMOJIEHCTBUS C 9TOOBI U3BIIEKATH U
napTHEPOM MPEIOCTABIATH HHPOPMAIIUIO
po¢eCcCHOHATBHOTO
XapakxTepa,
B3aMMOJIEMUCTBOBATH HA
AHTJIMICKOM SI3BIKE JIIIS
peIIeH s 337249 B CUTYaIUsIX
JISJIOBOTO OOIICHYISL.
P/l 3HaHUE | JEKCUKU aHTJIHUICKOTrO sI3bIKa

npodeCCHOHATBHOM
HAMpPaBJIEHHOCTH; PABHIT
00pa3oBaHus U yHIOTpeOIeH s
OCHOBHBIX JIEKCHYECKHUX U




rpaMMaTHYECKUX 000POTOB H
KOHCTPYKIIMH.

VK-4.28 : Bener VYMeHne | ucmoib30BaTh 3HAHUS

JIEITOBYIO AHTJIMICKOTO S3BIKA B

TIEPEITUCKY, TIepernrcKe, B paboTe ¢

YUHTHIBAs MIPE3CHTAIUAMH, a TAKOKe IS

0COOEHHOCTH 00CyXIeHHUS BOIIPOCOB

CTHIICTUKA po¢eCCHOHATHHOTO

Oo(pUIHATBEHBIX U XapakxTepa.

HEO(UIUATBHBIX HaBrik | BIageHHs cucTeMoid

MIHCEM, AHTJIMICKOTO SI3bIKa

COLIMOKYNBTYpHBIE (poneruxoi, 1eKCUKOH U

pasinuuus B rpaMMaTHKON) B 00bEMeE,

(l)OpMaTe HEOOX0UMOM IS TOTO,

KOPPECTIOHICHITNN YTOOBI U3BJIEKATDH U

Ha Npe0CTaBIATh HHYOPMALIUIO

rocy1apCTBEHHOM po¢eCCHOHATHHOTO

1 MTHOCTPAaHHOM xapakrepa,

SI3BIKAX B3aMMO/ICHICTBOBATh Ha
AHTJIMICKOM SI3BIKE JIIIS
peIIeHHs 3aJa9 B CUTYaIUsIX
JICJIOBOTO OOIIEHHS.

P1 3HaHWE | JIEKCHKHU aHTJIUHCKOIO S3BIKa
npodheCCUOHATBHOM
HaNpaBJIEHHOCTH; IPABUI
00pa3oBaHus U yIIOTPEeOIeHUS
OCHOBHBIX JIEKCHYECKUX U
rpaMMaTHYeCKUX 000pOTOB U
KOHCTPYKLIUH.

YK-4.38 : Ymeer YMeHue | ucnonab3oBaTh 3HAHUS

KOMMYHUKATUBHO AHTJIIMICKOTO S3BIKa B

1 KyJTbTYPHO TIepercKe, B paboTe ¢

TIPUEMIIEMO BECTH MIPE3CHTAIUAMH, a TAKKE IS

YCTHEIC JICTIOBBIC 00CYyXIEeHHUS BOIIPOCOB

Pa3roBOpHI HAa po¢eCCHOHATHHOTO

rOCyIapCTBEHHOM Xapakrepa.

1 MTHOCTPaHHOM HaBbik | BnameHus cucremoit

SI3bIKAX AHTJIUHACKOTO S3bIKA
(boHETHKOH, TIEKCUKON 1
rpaMMaTHKoOM) B 00bEMe,
HEOOXOQUMOM JIJISI TOTO,
4TOOBI U3BJIEKATH U
MIPEIOCTABIIATH HHPOPMAIIHIO
po¢eCCHOHATHHOTO
xapakrepa,
B3aMMOJICHICTBOBATh Ha
AHTJIMICKOM SI3BIKE JIIIS
peIIeHns 3829 B CUTYaIUsIX
JIEIIOBOTO OOIIICHYS.

PJI1 3HaHWE | JIEKCHKHU aHTJIMMCKOTO SI3bIKa
npodecCHOHATBHOM
HAIIPABJICHHOCTH; IIPABHJI
00pa3oBaHMs U yIIOTPEOICHUS
OCHOBHBIX JIEKCHYECKHX H
rpaMMaTHYecKUX 000pOTOB H
KOHCTPYKLIUH.

B mpouecce ocBOeHMS MUCHMIUIMHBI PEHIAIOTCA 3aJa4d  BOCIHUTAHMUS TapMOHUYHO
Pa3BUTOM, MATPUOTUYHOW M COLMAIILHO OTBETCTBEHHOW JTUYHOCTH HA OCHOBE TPATUIIMOHHBIX
POCCHICKUX JTyXOBHO-HPaBCTBEHHBIX U KYJIBTYPHO-UCTOPUYECKUX LIEHHOCTEH, MPEACTaBICHHBIE
B Tabimie 1.2.

Tabmuua 1.2 — [{eneBble OpueHTUPHI BOCIUTAHUS



BocnuraTeabpHble 3a7a91

®opMUpOBaHUE IEHHOCTe

IleneBbie OpUEHTHPHI

®opMHpoBaHHe IPAXKIAHCKON MO3MIHMHA ¥ MATPHOTH3MA

Pa3BuTHe natpuoTrU3Ma U rpaxaaHCcKon
OTBETCTBCHHOCTH

Bs3aumomnomors u
B3aHMOYBaXKEHUE

I'ymanHOCTB

®opMupOBaHUE TYXOBHO-HPABCTBEHHbIX LIEHHOCTEM

®DopMHUPOBaHIE OTBETCTBEHHOT'O
OTHOIICHHS K TPYAY

CozunaTenbHblil TPy

AXTUBHas >KU3HECHHAS o3unuAa

®opMHpoBaHHe HAYYHOT0 MHPOBO33PEHHS M KYJbTYPbI MbIIIJICHHUSA

PasBurne no3naBaTeIbHOTO HWHTEPECA U
CTPEMJICHHUA K 3HAHUAM

Co3unmaTensHBIN TPy

I'nOKOCTH MBIIITIEHAS

dopMUpOBaHNE KOMMYH

UKATUBHBIX HABBIKOB U KYJbTYPbI 0011eHHs

Bocnuranue KynbTypsl Auanora u
YBa)XCHUsI K MHEHHIO IPYIHUX JIIOACH

Bs3aumonomors u
B3aMMOYBa)KEHUE

I'ymanHOCTB

2 MecTo aucuuniuHbl (MoayJisi) B ctpykrype OIIOIT

JucuunnuHa "AHrauickuil s3Ik 0a30BbIM Moynb 2" sBisercs dakynbTaTuBHOW. Jlis
YCHENIHOTO OCBOEHUS AUCIUTUIMHBI CTYICHT JOJIKEH BJIaJIETh MHOCTPAHHBIM SI3BIKOM B MpEeax
MPOrpaMMBbI CpeIHEN MIKOJBI U IPOTPaMMbl AUCHUILTUHBI AHTTTUHCKUHN S3bIK 0a30BbIH MOTYIb 1"

3. O0beM AUCHUNJIMHBI (MOIYJIs1)

O0pveM aucHUIUIMHBL (MOJYJsl) B 3a4eTHBIX EAMHUIAX C YKa3aHHEM KOJHYecTBa
aKaJeMHYECKHX YacoB, BBIJIEJICHHBIX Ha KOHTaKTHYIO paboTy ¢ oOydaromumucs (10 BUIaM

y4eOHBIX 3aHATHI) U HAa CAMOCTOSITENbHYIO pabOTy, MPUBE/IEH B Ta0IuUIE 2.

Tabnuia 2 — O0miast TPy 10€MKOCTh JUCITUTIITUHBI

Tpyno- O0beM KOHTAaKTHOH paboThI (Yac)
E€MKOCTH
Cemectp
Haspaine f6op“§ Hacts (OCDO)C AyaHTopHa. Bueaym- | cpc | TOPM
OIIOIT BO e yoo | MMEP YAUTOpHas TopHas arrec
HUS (3P0, (.E) Beero Taluu
03P0) o
nek. | mpak. | ma6. | IIA | KCP
880302 1 690 | B4 5 2 37 [ o | o |3 | 1] o] 3 3
MeHemKMeHT

4 CTpyKTypa U co/iepKaHue M CUMILIUHBI (MO1YJIs1)

4.1 CTpykTypa aucuunjanHbl (MoayJs) nist OPO

TemaTuyeckuii miiaH, OTpaKAOIIMN COAEpKAHWE TUCHIUIUIMHBI (TIEpeUeHb pa3/iesioB U
TeM), CTPYKTYPUPOBAHHOE 0 BUJaM YI€OHBIX 3aHITHI C YKa3aHUEM X 00bEMOB B COOTBETCTBUU

¢ yueOHBIM IIaHOM, TIpHBeACH B Tabmuie 3.1




Tabnuua 3.1 — Pa3aens! JUCHUUIUIMHBL (MOIYJIs), BUIBI Y4€OHOU AEATETBHOCTH M (POPMBI
TeKkymero Koutposs st OO

Konx pe- Koi-Bo "acoB, 0TBeJeHHOE Ha
Ne HazBanue Temsl 3ynbTara
00yueHus

dopma
Jlex ITpakr JIab CPC TEKYILEro KOHTPOJIs

KOHTpOJIbHAs paboTa,
UTOTOBAsi KOHTPOJIbHAS
pa6ota (Komruiexr
Pl 0 0 18 17 Pa3HOYpOBHEBBIX
3aJaHui UL
TIPOMEXYTOUHOU
aTTEeCTaINH )
KOHTpOJIbHAs paboTa,
UTOTOBAsi KOHTPOJIbHAS
pa6ota (Komruiexr
Pl 0 0 18 18 Pa3HOYpOBHEBBIX
3aJaHui UL
TIPOMEXYTOUHOU
aTTEeCTaINH )

TpynoycTpoicTBO, yCI0BUSA
Tpyna (Work)

AHTIIMACKU SI3BIK B Kapbepe
(Language)

HrToro mo taéauie 0 0 36 35

4.2 Conep:xxaHue pa3aejioB U TeM JUCHUILTUHBI (Moay.as) ajas ODO

Tema 1 Tpyooycmpoticmeo, ycnoeus mpyoa (Work).

Coneprxanue Tembl: Jlekcuka: [TpunaratenbHble Ui onMcaHus AeI0BbIX kauecTB (Work
adjectives), akTHBHasl JIKCHKAa W BBIPAXKEHUS Uil 0OCYXJEHUS pabOYMX BOIPOCOB, YCIOBUH
Tpyada u BpemeHHu (expressions connected with time and work); I'pammaruka (moBTOpeHue):
[TaccuBHbiii 3anor (Passive Voice); Urenue u rosopenue: "OObsSBICHHE O TPYyAOyCTpoiicTBE",
"Kak moaroroButbest k codecenoBanuto”, "Uto 3HauuT padorare u3 noma?" (Homeworking),
"TloMOTaroT M CTaXXKUPOBKH B TPYIOYCTPOWCTBE CTYACHTOB?", aHanu3 cutyarmu (case study):
"Be16op Haumyuliero KaHaujaata Ha JODKHOCTh B KoMmaHuu'; AyaupoBaHue: "UTO roBopsT
moau o pabore m3 goma?" (People talking aboout homeworking), HHTEpBBIO CTYOEHTOB O
CTOKUPOBKE B KOMMaHUsAX; [TMChbMO: KOMMEHTapuu B 0JIOTe O MPOXOXKACHUH CTaKUPOBOK (blog
comments about work placements), namucanue pestome u conpoBoauteNbHbix mrceM (CV and
cover letter writing).

@dopMBI ¥ METOJIBI TPOBEACHHS 3aHITHHA 10 TeMe, NMPUMEHSIeMbIe 00pa30BaTeIbHBIC
TEXHOJIOTHH: Y CTHBIN onpoc, nmapHasi paboTa, TUCKYCCHH, POJIEBbIE UTPhI, IPE3CHTAIIH.

Bunbsl caMoCTOSTENIEHOM MOATOTOBKY CTYJICHTOB IO TeME: YTCHHE M MEPEBOJ] TEKCTOB;
BBIMIOJTHEHHE TIPAMMATUYECKUX  YIPAXKHEHHH, JEKCHYEeCKHX YyINpPaKHEHUW, MOJArOTOBKA
MOHOJIOTHYECKHX BBICKA3bIBAHMI TI0 TEME, TMOJIOTOBKAa COOOIIEHUH IO 3a/JlaHHON TeMaTHKE,
HaIMCaHWe MUCEM W aHHOTAIMi, MPOCMOTP W MPOCIYIIMBAaHHWE MaTepuaioB Ha aHTJIMHCKOM
SI3BIKE, TIONCK MH(POPMAIUH B ceTH MHTEepHET, MOAroTOBKAa MUHHU-TIPE3SHTAIIHM, a TAKXKe padoTa
HaJl CUTYallUOHHBIMU MTPOEKTaMU B TPYIINaXx.

Tema 2 Anenuiickuii a3vik 6 kapvepe (Language).

Copnepxanue TeMbl: Jlekcuka: ¢pasossle riaroisl (phrasal verbs), akTuBHas JIeKcHKa AJIs
onucaHus rpaguKoB M TaOJMI, BBIPAXEHUs JUIsI ONMUCAHMS S3bIKOBOH I'pPaMOTHOCTH, YPOBHS
BJIAJICHUS] AQHTJIMACKAM  SI3BIKOM, CTWJISI W perucrpa (oQUIMaIbHOTO, HEHTpaIbHOTO,
pasroBopHoro); I'pammartuka (moBropenue): Moganbhble riaronsl (Modal verbs); Urenue u
rosopenue: "Crpaterun nzydeHus anriauiickoro sizpika" (Language Learning), "OObsiBienue o
A3bIKOBBIX Kypcax" (Advert for a language course), "AMepuKaHCKUII WM OpuUTaHCKHUNA
anrmiickuii? (Debate about British and American English)", ananmu3 cutyamuu (case study):
"TloBbIIEHUs] YPOBHS BJaJEHHUsSI aHIVIMHCKUM SI3bIKOM JUIS MOBBIIICHUS MPOU3BOIUTEIHLHOCTH
Tpyna"; AymupoBanue: "Kak nzbexats ommn6ok B oomennn onnaitn?" (Avoiding mistakes online,
Do's and Don'ts for online communication); "MHTepBbIO C 3KCIIEPTOM MO KOMMYHUKaLUU"
(Interview with an expert on communication); [TuceMo: onucanue TadauIl 1 rpaguKoB.



@opMBI ¥ METOJBI TPOBEACHHS 3aHIATUN 1O TeMe, MpPUMEHSeMble 00pa3oBaTeIbHBIC
TEXHOJIOTHH: Y CTHBIM ONPOC, IapHas padoTa, TUCKYCCUH, POJIEBBIC UTPHI, PE3CHTAIUH.

Buapl camocTOSTENBHONM NMOATOTOBKM CTYACHTOB IO TEME: YTEHUE U NEPEBOJ TEKCTOB;
BBIIIOJJHEHHE T'PAMMATUUYECKUX  YIPAXKHEHUH, JIEKCMYECKHX  YINPaKHEHUH, MOJArOTOBKA
MOHOJIOTMYECKUX BBICKA3bIBAHUI 110 TEME, IOATOTOBKA COOOIIEHHMI IO 3aJaHHOW TEMAaTHKeE,
HalucaHWEe MUCEM M AaHHOTAlUW, MPOCMOTP U MPOCIYIIMBAHUE MATEPHAJIOB HA AHTJIMHCKOM
SI3BIKE, TIOUCK MH(POPMAIH B ceTu MHTEpHET, MOAroTOBKAa MUHU-TIPE3EHTAIIHIA, a TAK)Ke padoTa
HaJl CATYallHOHHBIMHU ITPOCKTAMH B TPYIINAX.

5 Meroauyeckue YyKa3aHusl JAJIs1 OOYYAIOIIMXCS MO0 HU3YYEHHID W Ppeau3anuu
AUCHHUIJIMHBI (MOLYJIs1)

5.1 Meroanyeckne peKOMEHAAIUM O0YYalOIIMMCH 10 M3YYeHHI0 [IHCHUILUIMHBI W 10
o0ecrneyeHNI0 CAMOCTOATEILHOI PadoThI

CamocrosTenbHas BHeayIUTOpHas paboTa CTYJEHTOB SBISETCS BaKHEHIIMM YCIOBUEM
YCIIEIIHOTO OBJIAJACHUsST Hporpammon kypca. OHa TECHO CBsi3aHa C ayAUTOPHOM pabOTOM.
CryneHTtsl paboTaloT A0Ma M0 33JaHUAM MpernojaBares, KOTopble 0a3upyroTcs Ha Marepuane,
IIPOMICHHOM Ha ayIUTOPHOM 3aHATHUU.

Ha xaxnoMm 3aHATUM CTYACHTHI MOJIY4arOT JOMAllHHME 3aJaHue 10 U3Y4YEHHOH TeMe.
BeinmonHenue [QoMamHMX 3aJaHUM 10 KM3y4aeMOM TeMe JaeT BO3MOXKHOCTb CTYJEHTaM
HOJArOTOBUTHCSI K UTOTOBOM KOHTPOJBHOM paboTe 1Mo TeMe, cocTosel u3 3 yacteil: nmepeBoja
TEKCTa C aHIVIMACKOTO HAa PYCCKUH SI3BIK CO CIIOBAPEM, JIEKCUKO-TPAMMATUYECKON KOHTPOIbHOU
paboThl M 3aJjaHHs Ha COCTABJICHUE IOATOTOBJIEHHBIX MOHOJIOTMYECKMX M JHAJOTHYECKUX
BBICKA3bIBAaHUM 110 U3YYCHHBIM TEMAM.

CamocrodrenbHas paboTa BKIHOYAET CIEIYIOIIME OCHOBHBIE COCTaBISAIOIINE: YTCHHE U
IIEPEBOJ TEKCTA; BBINOJHEHHE I'PAMMATHYECKUX YIPAKHEHUM, JICKCUYECKUX YIPAKHEHUH,
HOJArOTOBKY MOHOJIOTUYECKHMX BBICKa3bIBAHUHM IO T€ME, MOJArOTOBKY COOOIIEHHH MO 3aJaHHON
TEMaTHKE, HalMCaHUE MHUCEM M AHHOTALMM, IIPOCMOTP M MPOCIYLIMBAHHE MaTepUaloB Ha
AHTJIMICKOM f3bIKE, TOMCK HH(popManuu B ceTh HTepHeT, a Takke paboTy HaJl CUTYallMOHHBIMU
IIPOEKTaMU B IpymIax.

5.2 OcobenHocTu opranu3anuu OOYy4YeHHUs] I JHI € OrPAHMYEHHBLIMH BO3MOKHOCTAMM
310pPOBbSl U HHBAJU/I0B

[Tpu HE0OX0MMOCTH 00YHAIOIMMCS U3 YUCIIA JIUIL C OTPAHUYEHHBIMUA BO3MOXKHOCTSIMU
3I0POBbSI U MHBATUJIOB (IO 3asiBICHHIO 00YYAIOIIErocs) MPEeI0CTaBIseTCs yueOHas
uH(popMalus B JOCTYNHBIX (pOpMaxX C yUETOM MX UHAUBUAYAIbHBIX CUXO(PU3NUECKUX
0COOEHHOCTEH:

- JUIS JTUI] C HApYLICHUSIMU 3pEHUS: B IeUaTHOH (popMe yBeIMYeHHBIM MIPUQPTOM; B (hopme
SJICKTPOHHOI'O JOKYMCHTA, UHIUWBUIYaAJIbHBIC KOHCYJIbTallun C IMPUBJICYCHHUEM
TU(IIOCYPIOTIEPEBOAUNKA; MHANBUAYAJIbHBIC 3aaHUs, KOHCYJIbTALUU U JP.

- U151 JIUL C HApYLLIEHUSIMU CITyXa: B leyaTHOU ¢opMme; B hopMe 37IEKTPOHHOTO TOKYMEHTA;
UH/IMBUyaJIbHbIe KOHCYJIBTAIlMM C MPHUBJICYEHUEM CYpAONEPEBONUMKA; HHIUBUAYaJIbHbIC
3aJlaHusl, KOHCYJIbTAllUU U JIp.

- JUTs1 JTUI] C HApYLIEHUSIMU OTIOPHO-/IBUTAaTEJILHOTO alllapaTa: B eyaTHo# ¢popme; B hopme
SJICKTPOHHOI'0 IOKYMCHTA; HHANBUAYAJIIBHBIC 3aJlaHN, KOHCYJIbTalluu U Jp.



6 ®oHI OLEHOYHBIX CPEICTB JJIfl MPOBEJIEHUN TEKYIIEero KOHTPOJIsI U MPOMeXKYTOYHOMI
arTecTalMU O0YYAOIIMXCH 10 IUCHUIIMHE (MOLYJII0)

B coorBerctBun ¢ TpeboBanmsimu PI'OC BO mns arrectaumu oOydarommxcs Ha
COOTBETCTBHE HX NEPCOHAIBHBIX JOCTIDKCHHH IUIAHUPYEMBIM pe3yiabTaTaM OOy4deHHus II0
JUCHUTUTMHE (MOAYIIO) CO3AaHbl (POHIBI OLIEHOUHBIX CPEACTB. THIIOBBIE KOHTPOJIBHBIC 3aJaHUS,
METOJIMYECKHE MaTepHaibl, ONpPECIIOINe IPOLEeIyphl OICHWBAHHMA 3HAHWHA, YMEHUH WU
HaBBIKOB, a TAK)KE KPUTEPUH U TIOKA3aTeIH, HEOOXOAUMBIE [Tt OLICHKU 3HAHUH, YMEHHIA, HABBIKOB
M XapaKTepusymomue dTanbl  (GOpPMHpPOBAaHUS KOMIICTEHIMH B  IPOIECCE OCBOCHUS
00pa3oBaresibHON MpOrpamMMmBbl, ripeacTaBieHsbl B [Ipunoxenun 1.

7 YueOHO-MeToauYecKoe U MH(POPMAITMOHHOE o0ecnevyeHne TUCIUILTHHBI (MO1YJIA)

7.1 Ocnoenaa numepamypa
1. Awuros, B. ®. Anrnmiickuii s3pik (A1—BI1+) : yueOHuk s By3oB / B. @. Autos,

B. M. AutoBa, C. B. Kaqu. — 13-e¢ uza., ucnp. u gomn. — Mocksa : M3narensctBo Opaiit,
2025. — 234 c.— (Bwicmmee oOpasoBanue). — ISBN 978-5-534-07022-4. — Tekcr
aNekTpoHHbIW  //  OOpaszoBarenpHas  1atdopma  FOpait  [caiit]. —  URL:

https://urait.ru/bcode/562469 (nara obpamenus: 18.06.2025).

2. JlenoBoil aHMMHMIICKUI SI3BIK: YCKOPEHHBIN Kypc : YUeOHUK [DIeKTpoHHBIN pecypce] :
HUI], NHOPA-M , 2022 - 160 - Pexum JOCTYTIA:
https://znanium.com/catalog/document?id=399977

3. Ilpaktuyeckuii Kypc mpodecCHOHATBHOTO AHTIMHCKOTO SI3bIKA JUII YKOHOMHECTOB :
yuebHoe nocobue / JI. A. Ananactok, H. B. benoszepuesa, O. I1. Anekceepa [u ap.]. — Mockaa :
Pycaiinc, 2022. — 90 c. — ISBN 978-5-4365-9552-8. — URL: https://book.ru/book/944754 (nara
obpamenus: 18.06.2025). — TekcT : AIEKTPOHHBIN.

7.2 Jlonoanumensvhas numepamypa

1. Auramiickuii s3bIK B cepe TypuzMa U rocrenpuumcTsa (cepus yueoHnkoB ®YMO
43.00.00 CepBuc u typusm) : yueonuk / A. . Makaposa, T. B. Kpeuiosa, A. A. TrodanoBa [u
ap.] ; mox obur. pen. M. P. T'o3anoBoit. — Mocksa : KnoPyc, 2023. — 261 c. — ISBN 978-5-406-
11562-6. — URL: https://book.ru/book/949491 (mara oOpamenus: 18.06.2025). — Tekcr :
JJIEKTPOHHBIN.

2. AHTIMICKHIA A3BIK 101 Typu3Ma U cepBuca. English for Tourism and Service : YueO6Hoe

nocobue [DnekTpoHHbIi pecypc] : @muata , 2019 - 218 - Pexum pgoctyma:
https://znanium.com/catalog/document?id=342766
3. HNHdopmaninoHHO-CIIpaBOYHas cucrema «KoHCynbTaHT [Tmroc» —

http://www.consultant.ru/
4. HanuoHanpHBIH KOpHyc pycckoro s3bika. IlapannensHblii koprmyc (aHTTHHCKUIL)
https://ruscorpora.ru/new/search-para-en.htmi

7.3 Pecypcot ungpopmayuonno-menekommynuxayuonnou cemu "Hnmepnem',
6éKnuan npogeccuonanvhovie 06a3vl OAHHBLIX U UHPOPMAUUOHHO-CHPAGOUHDbIE
cucmemsl (npu HeoOX00UMOCmU):

HanmonanbHslii kKopiyc pycckoro si3bika https://ruscorpora.ru/new/
O6paszoBarenbHas matdopma "FOPAUT"

Omnunaiin cnoBaps MynbTutpas https://www.multitran.com/

CrnoBapu u sHIMKIONe MU Ha Akagemuke https://dic.academic.ru/
CrnpaBouno-undopmannonuslii nopran [PAMOTA.PY http://gramota.ru/

agrownE



6. DOmnekrponHas Oubnuoreunas cucrema ZNANIUM.COM - Pexum pgocryna:
https://znanium.com/

7. DnexTpoHHO-OubMMoTeunas cucrema "BOOK.ru"

8. Open Academic Journals Index (OAJI). IIpodeccuonanbruas 6a3za naHHbIX - Pexxum
nocryna: http://oaji.net/

9. Ilpesunmenrtckas OuOmmoreka wuM. b.H.Empnuaa (06a3a JaHHBIX —pa3IMYHBIX
npodeccnoHanbHbIX 00nacTeil) - Pexxum nocryna: https://www.prlib.ru/

8 MarepuajbHO-TeXHHMYECKOe oO0ecneyeHHe MUCUUIJIMHBI (MOAYJis) W IepeyeHb
HHG(POPMANMOHHBIX TEXHOJIOTHIi, HCMOJIb3yeMbIX MPH OCYILIECTBJIEHUH 00Pa30BATEILHOIO
Mmpouecca no JUCHUIVIAHEe (MOYJII0), BKJIIOYas MepedyeHb MPOrpaMMHOro odecreyeHust

OcHOBHOE 000pPYIOBaHUE:

e IlurepaktuBHbIii MoHUTOP QOomo QIT600

¢ Kononku Microlab 2.0 SOLO4C

e Mynbrumenuiiabii koMTiekT Nel: mpoektop NEC M271X, noTtonouHoe KperjeHue
Wize, knemmusbiii Moayinb Kramer WX-1N, kornekrop Kramer VGA, skpan Lumien Eco Picture

e [IepconanpHslii koMibtoTep Lenovo (C.6.+mMonutop 21.5"+ki1aBuarypa+mpblIiib)

IIporpamMmmHoOe o0ecrieyeHue:

e Microsoft Office 2010 Standart
¢ JTuanor Nibelung 2.0 Russian
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1 Ilepedennb (popMHEpyeMbIX KOMIIETEH M

Haszsanne OITOII BO,
COKpalleHHOe

Kon u popmynupoBka KoMHeTeHIN

nu

Kon u popMynrpoBka HHANKATOPA TOCTIKCHUS
KOMITCTEHITHU

38.03.02 «MeHemKME
HT»
(b-MH)

YK-4 : Cioco0OeH oCyIIeCTBIATH JIe
JIOBYI0 KOMMYHHKAIIMIO B YCTHOM 1
MMCbMEHHOH (popMax Ha rocyaapct
BeHHOM s13bike Poccuiickoit ®enepa
IIUM 1 NTHOCTPaHHOM(BIX) A3bIKe(ax)

VYK-4.18 : BeiOupaeT Ha TocyZapCTBEHHOM U HH
OCTPaHHOM S3bIKaX KOMMYHHKATHUBHO ITpUEMJIC
MBIH CTHJIb JIEJIOBOTO OOIIEHUS, BepOaIbHbIE U H
eBepOanbHbIe CPeACTBAa B3aNMOACHCTBUS C TIapT
HEpOM

VYK-4.2B : Bezner nen0Byr0 NEpenucKy, yYuTbBa
s1 0COOCHHOCTH CTWJIMCTUKU O(HUIUATIBHBIX U HE
ouIMaNBHBIX THCEM, COLIMOKYIBTYPHBIE pa3iind
yus B popmare KOppeCHOHICHIMY Ha FOCYAapCT
BEHHOM W HHOCTPAHHOM SI3bIKaX

VYK-4.3B : YMeeT KOMMYHHUKAaTUBHO U KyIbTypH
0 TIPHEMJIEMO BECTH YCTHEIE JIETIOBBIE PAa3roBOp
bl Ha TOCYAPCTBEHHOM M HHOCTPAaHHOM S3bIKaX

KOMHCTCHHI/ISI CUUTACTCA C(l)OpMHpOBaHHOfI Ha JaHHOM 3Tall€ B CJIy4ac, €CJIU IMOJIYYCHHBIC
PE3YyIbTAThI 06yqu1/151 o AUCHUIIIIMHEC OLCHCHBI ITOJOXKHTCIBbHO (I[I/IaHaSOH KPUTCPHUCB
OLICHUBAHU PE3YJILTATOB o6yquH;1 GBaYTCHO», KYAOBJIICTBOPHUTCIIBHO», «XOPOLIO», «OT.]'II/I‘IHO))).
B ClIyd4ac OTCYTCTBUSA IMOJIOKUTECILHOM OICHKHW KOMIICTCHLMA Ha JAaHHOM 3J3Tall€¢ CUYUTaCTCsA

Hec(OPMUPOBAHHOM.

2 Tloka3aTe/iM OLlEHUBAHUS IVIAHUPYEMBbIX Pe3yJIbTaTOB 00y4eHHus

Komnerenuus YK-4 «CriocobeH ocyniecTBIsATh JeI0BYI0 KOMMYHHUKAIMIO B YCTHOM U
NUMCbMEHHOU (hopMax Ha rocyapcTBeHHOM si3bike Poccuiickoit denepaninyu 1 HHOCTPAaHHOM(BIX )

s3bIKe(ax)»

Tab6numa 2.1 — Kputepuu OlleHKH WHIUKATOPOB JTIOCTHKEHUS KOMITETCHIINH

PeByJ'ILTaTBI 06yquI/I$[ IO JUCHMUITTIMHE

Koy u gopmymupoka unankar | Ko | Tu

opa JOCTHKEHUS KOMIIETCHIIUN

a
pe
3-
Ta

i
pe
3-
Ta

Pesynbrar

Kpurepun onieHnBaHus pe3yiabT
aToB O0y4YeHHUS

VYK-4.1B : BeiOupaet Ha rocyna
PCTBEHHOM M MHOCTPAHHOM SI3bI
Kax KOMMYHUKaTHBHO NpHEMIIE
MBIH CTHJIB JICJIOBOTO OOILICHHS,
BepOabHBIEC 1 HEBEpOATBHBIE C
peacTBa B3aUMOJIEHCTBU C I1ap
THEPOM

N
MC
HU

UCIIOJIb30BaTh 3HAHUS aHIJIMIIC

KOTO S3BIKa B IIEpEnucKke, B pad
OTE C MPE3CHTALMIMH, & TAKIKE

JUIs1 00CYXIEHHSI BOIIPOCOB PO
(eccuoHaNIBHOTO XapakTepa.

CaMOCTOSITEIFHOCTH BEIOOpA 513
BIKO-BBIX CPEJCTB U IIPUEMOB II
PH TOCTPOEHHUH BBICKAa3BIBAHHUH
B YCTHOH U IUCBMEHHOU peuH B
CUTYalUsAX MPOPECCHOHATHHOT
0 oO1IeHNS.

BBbI

BJIQJICHHUS CUCTEMOM aHTJIUMCKO
0 s3bIKa ((DOHETHKOH, IEKCHKO
i ¥ TpaMMaTuKoi) B 00bEMeE, H
€00X0AUMOM JIJIsL TOT'0, YTOOBI
M3BIICKATh U MPEIOCTABIATh UH
(dhopmaruio mpodeccuoHaIBHOT
0 XapakxTepa, B3auMOJIcHiCTBOBa
Th Ha QaHTJIHHACKOM SI3BIKE JIJISL P
CIICHHS 33/1a9 B CUTYaLUAX JCIT
OBOI'0 OOIIEHHS.

MOJHOTA UCHOIb30BaHUS SA3BIKO
BBIX CPEJICTB AJIsl PEIIEHHs KOM
MYHHUKaTHUBHBIX 3aJ]1au npogecc
MOHAJIBHOTO XapakTepa.




3H
aH
ne

JIEKCHKH aHTJIMHCKOTO SI3bIKa I1
podeccrnonanbHOI HanpaBiIeHH
OCTH; TIPaBIJI 0Opa30BaHUA U Y
MOTPEOICHUS] OCHOBHBIX JIEKCH
YECKUX ¥ TPaMMaTHIeCKUX 000
POTOB U KOHCTPYKIUH.

IPaMOTHOCTb YIOTPEOJICHHUS OC
HOB-HBIX JICKCHYECKUX U TPaMM
ATHYECKUX 00OPOTOB M KOHCTP

YKLIUH B YCTHON U MUCBMEHHOU
peun.

MC
HHU

UCIIONB30BaTh 3HAHUS aHTJIHIiC

KOTO SI3BIKa B IIEpETHCKe, B pad
OTE C MPE3CHTALMAMH, A TaKKe

U1t 00CYKIICHHUS BOIPOCOB PO
(beccHOHATIBHOTO XapaKkTepa.

CaMOCTOATENLHOCTH BBIOOpA 513
BIKO-BBIX CPEZICTB M IIPHEMOB I
PH HOCTPOSHHH BBICKA3bIBAHUI
B YCTHOM M MUCBMEHHOM peuH B
CUTYyalsIX MpoQecCHOHaIBHOT
0 o0IIeHHSI.

Ha
BBI

BJIaJICHUS CUCTEMOW aHTJINICKO
TO si3bIKa ((POHETUKOM, JTEKCUKO
i ¥ TpaMMaTuKoi) B 00bEMeE, H
€00X0JUMOM TSI TOTO, YTOOBI
U3BJICKATh U MPEIOCTABIATh UH
(dhopmaruro mpodheccCuoHaIbHOT
0 XapakxTepa, B3auMoJIeiicTBOBa
Th Ha aHTJIIMHACKOM S3BIKE IS P
SIICHN 3319 B CHTyalnsAX Jell
0BOTO OOIIEHHS.

TMIOJTHOTA UCTIOJIb30BAHUS S3bIKO
BBIX CPECTB [UIsl PEILICHUS] KOM
MYHHUKaTUBHBIX 3aJ]1au npogecc
HMOHANBHOTO XapakTepa.

3H
aH
He

JIEKCHKH aHTIMHCKOTO SI3bIKa T1
pocteccrnoHanbHOM HanpaBIeHH
OCTH; TIpaBHJI 00pa30BaHUS U Y
MOTpeOJIeHNSI OCHOBHBIX JIEKCH
YeCKHX M TpaMMaTHYeCKUX 000
POTOB U KOHCTPYKLUI.

IPaMOTHOCTb yIIOTPEOICHNUS OC
HOB-HBIX JIEKCHYECKUX U FPAMM
aTH9IECKUX 000POTOB U KOHCTP

YKLUH B YCTHON U MUCbMEHHOU
peun.

ME
HHU

HCII0JIb30BaTh 3HAHUS aHIJIUIC

KOTO s13bIKa B IEPEIHCKE, B pad
OTE C MPE3CHTALUAMH, a TAKIKE

JUIsL 00CYXKJICHHSI BONPOCOB PO
(ecCHOHANBHOTO XapaKTepa.

CaMOCTOSATENIFHOCTH BEIOOpA 513
BIKO-BBIX CPEJCTB U IIPUEMOB II
PH IOCTPOCHUM BBICKA3bIBAaHUH
B YCTHOU U IUCBMEHHOU peuH B
CUTyaIHIX NMPo(HeCcCHOHATBLHOT
0 00mICHNS.

BBI

BJIAZICHUSI CUCTEMOU aHIJIMHCKO
0 sA3bIKa ((POHETHKOHU, ICKCHKO
1 ¥ TpaMMaTuKoif) B 00bEMe, H
€00XO0AUMOM JIJIsL TOT'O, YTOOBI
W3BJIEKATh U NPEJOCTABIATh NH
(dhopmarmio mpodeccuoHaIBHOT
0 XapakTepa, B3aMOJICHCTBOBA
Th Ha aHTJIMHCKOM SI3BIKE ISl P
SILIeHNUS 3a]a4 B CUTYaLUsIX JelT
OBOT'0 OOIIEHHUS.

TIOJTHOTA UCTIOJIb30BAHUS S3BIKO
BBIX CPEACTB [UIsl PEIICHNS] KOM
MYHHUKaTHUBHBIX 3a]1a4 npogecc
MOHAJIBHOTO XapakTepa.

P
1
YK-4.2B : Bener nenoByro mepe
MHICKY, YIUTHIBasI 0COOCHHOCTH
CTHJIMCTHKA OQHUIUATBHBIX U H
eo(hUInaNbHBIX TTUCEM, COLIUOK
YIBTYpHBIC pa3iudus B hopMat
€ KOPPECHOH/ICHIIMH Ha rocyia
PCTBEHHOM U MHOCTPAHHOM 131
Kax
P
1
YK-4.3B : YMeeT KOMMYHUKATH
BHO U KYJBTYPHO ITPUEMIIEMO B
€CTH YCTHBIC JICTIOBBIC Pa3roBOP
bl HA TOCYIAPCTBEHHOM M HHOC
TPAHHOM SI3bIKaX
P
1

3H
aH
ue

JIEKCUKH aHTJIUICKOTO A3bIKa I
podeccuoHanbHON HAaNpaBICHH
OCTH; TIPaBMJI 0OPa30BaHUA U Y
noTpebJIeHUSI OCHOBHBIX JIEKCH
YECKHUX M TPAaMMAaTHIECKUX 000
POTOB M KOHCTPYKIIHIA.

IPaMOTHOCTh YHOTPEOICHHS OC
HOB-HBIX JIEKCHYECKUX U IpaMM
ATHYECKUX 000OPOTOB U KOHCTP

YKLUH B YCTHON U IUCBMEHHOM
peun.

Ta6J'II/IL[a 3aIOJIHACTCSA B COOTBETCTBUU C pa3iCiiOM 1 PaGoueii IporpamMmbl TUCHUIIIIMHBL

(Moyist).

3 IlepeyeHb OLICHOYHBIX CPEICTB

Ta6muma 3 — [lepedeHp OIIEHOYHBIX CPEACTB MO TUCIHUILIAHE (MOJTYITIO)

KonTponupyemble muiaHupyeMble pe3
yIbTaTHl 00y4YeHUS

KoHTponupyemble TeMBbI 1
WCHUIUINHEI

HaumeHOBaHHE OLIEHOYHOTO CPEJICTBA U TIP
encrasienue ero B @OC




Texymuit KOHTpOJIB

IIpomexyTouHas at
TecTalus

Ounas popma 0OydeHUS

P/

3HaHME : JEKCUKH aHTIINH
CKOTO s13bIKa TIpoeccruoH
QJILHOM HaINpaBJIeHHOCTH;
TIpaBUJI 00pa30BaHUs U y
MOTPEeOIeHUS] OCHOBHBIX JI
€KCHYECKUX ¥ IpaMMaTHY
€CKHX 000pPOTOB M KOHCTP
YKLUK.

1.1. TpynoycTpoicTBo, yc
nosus Tpyna (Work)

Jloknan, cooOIeHn
e

KontponsHas pador
a

PasHoypoBHEBEIE 3a
Jla4u 1 3aJaHHs

Kontponbnas pabor
a

Ponesas urpa

Kontponbnas pabor
a

CobecenoBanne

KontponsHas pador
a

1.2. Aurnuiickuii 351K B
kapbepe (Language)

Jloknan, cooOIeHn
e

KontponsHas pador
a

PasHoypoBHEBEIE 3a
Jla4u 1 3aJaHus

KontpomnbHas pabor
a

Ponesas urpa

KontpomnbHas pabor
a

CobecenoBanne

KonrponbHas padot
a

PJ19

Hagrik : B1ageHus cucre
MO aHTJIMHCKOTO s3bIKA (
(hOHETHKOM, ICKCUKOW U T
paMMaTHKOi) B 00bEMeE, H
€00X0AMMOM JIJISl TOTO, YT
00BI U3BJICKATh U MPEIOCT
aBIISITH UH(OOPMALIUIO ITPO
(heccHOHaNIBHOTO XapaKTe
pa, B3aMMOIeHCTBOBATh H
a aHTTUICKOM SI3BIKE IS
peIIeHHs 3a1a9 B CUTYaIl
HSAX JCTTOBOTO OOIICHHS.

1.1. TpynoycTpoicTBO, yC
nosus Tpyna (Work)

Jlokan, cooOIeHH
e

KontponbHas pabor
a

PJI10

HaBbIk : B1ageHus cucre
MO aHTJIMHCKOTO s3bIKA (
(hOHETHKOM, ICKCUKOW U T
pamMMaTuKoii) B 00béMe, H
€00X0AMMOM JIJISl TOTO, YT
00bI U3BJIEKATh U MPEAOCT
aBJISITH UH(OPMALIUIO ITPO
(heccHOHaNIBHOTO XapaKTe
pa, B3auMo/ielicTBOBaTh H
a aHTJIMHCKOM S3bIKE IS
pelIeHus 3a5a4 B CUTYall
USIX JICJIOBOTO OOICHHSI.

1.1. TpymoycTpoiicTBo, yc
nosusi Tpynaa (Work)

PasHoypoBHEBEIE 3a
Ja4u U 3a1aHuA

Kontponsnas pabor
a

P11

Hageik : B1ageHus cucre
MOH aHIJIMHACKOrO s3bIKa (
(hOHETHKOM, ICKCUKOW U T
paMMaTHKOi) B 00bEMeE, H
€00X0JUMOM IS TOTO, UT
00BI M3BJIEKATH U MPEIOCT
aBJIATH MH(POPMAITHIO TIPO
(heccCHOHATIBHOTO XapaKTe
pa, B3auMoIelicTBOBaTh H
a aHTTIUIICKOM SI3BIKE IS
peIeHus 3a1a9 B CUTYaIl
USIX JICJIOBOTO OOILECHHSI.

1.1. TpymoycTponcTBO, yC
noBus Tpyna (Work)

CobecenoBanne

Kontponsnas pador
a




PJI12

HaBpbIk : Bi1angeHus cucre
MOH aHTJIMHCKOTO si3bIKa (
(OHETHKOM, IECKCUKON U T
pamMMaTuKoif) B 00béMe, H
€00X0IMMOM ST TOT'O, UT
0OBI M3BJICKATH U MPEIOCT
aBJIATH MH(POPMAITHIO TIPO
(heccHOHATBHOTO XapaKTe
pa, B3aMOJICHCTBOBATh H
a aHTJIMHACKOM S3bIKE JJIS
peleHus 3a1a4 B CUTYall
UsIX JICJIOBOTO OOILECHHSI.

1.1. TpynoyctpoiicTBo, yc
noBus Tpyna (Work)

Ponesas urpa

KontponsHas pador
a

P13

HaBrik : BraneHus cucre
MO aHTMIMHCKOTO A3BbIKA (
(hOHETHKOM, ICKCUKOW U T
paMMaTHKO) B 00bEMeE, H
€00X0IMMOM ST TOTO, UT
0OBI M3BJICKATH U MPEIOCT
aBJIATH MH(POPMAITHIO TIPO
(heccCHOHATBHOTO XapaKTe
pa, B3aUMOJIEHCTBOBATh H
a aHTJIMHACKOM SI3BIKE IS
pelieHus 3a1ad B CUTyar|
USX JIJIOBOTO OOILICHHUS.

1.2. AHTTIHICKHI S3BIK B
kapwepe (Language)

Jloknan, cooOmeHn
e

KontponsHas pador
a

P14

HaBpik : BnageHus cucre
MO aHTIIMHCKOTO A3BIKA (
(hOHETHKOM, ICKCUKOW U T
paMMaTHKO) B 00bEMeE, H
€00X0AMMOM JIJISl TOTO, YT
0OBI U3BJICKATH U MPEIOCT
aBIATH MH(POPMAITHIO TIPO
(eccCHOHATBHOTO XapaKTe
pa, B3aMMOIeHCTBOBATh H
a aHTJITUIACKOM SI3BIKE TSI
peIIeHHs 3a1a9 B CUTYaIl
USX JIEJIOBOTO OOIICHHUS.

1.2. AHrIUIACKUH S3BIK B
kapwepe (Language)

Pa3zHOypOBHEBEIE 32
Jlau¥ U 3aJJaHus

KonrponbHas padot
a

PJI15

Hageik : B1ageHus cucre
MO aHTJIIMHCKOTO SI3BIKA (
(hOHETHKOM, ICKCUKOW U T
pamMMaTuKoii) B 00béMe, H
€00X0AMMOM JIJISl TOTO, YT
00bI U3BJIEKATh U MPEIOCT
aBJIATH MH(POPMAITHIO TIPO
(hecCHOHATBHOTO XapaKTe
pa, B3auMOIeHiCTBOBATh H
a aHTTUICKOM SI3BIKE IS
peIIeHHs 3a1a9 B CUTYaIl
HSX JCITOBOTO OOIICHHSI.

1.2. AHrIuicKuii SI3BIK B
kapwepe (Language)

CobecenoBanue

Kontponsnas pabor
a

PJI16

Hageik : B1ageHus cucre
MO aHTJIMHCKOTO s3bIKA (
(hOHETHKOM, JICKCUKOW U T
pamMMaTuKoii) B 00béMe, H
€00XOAMMOM JIJISl TOTO, YT
00BI U3BJIEKATh U MPEITOCT
aBJIATH MH(POPMAITHIO TIPO
(heccCHOHATIBHOTO XapaKTe
pa, B3aMMOJIEICTBOBATh H
a aHIJIMICKOM S3BIKE ISt
peIIeHHs 3a]1a9 B CHTYaIl
USAX JICTIOBOTO OOIICHUSI.

1.2. AHTIIHIACKUI SI3BIK B
kapwepe (Language)

Ponesas urpa

Kontponsnas pador
a

Pa17

VMeHue : uCII0Ib30BaTh 3
HAaHUS aHTJIHHCKOTO S3BIK

1.1. TpynoycTpoiicTBo, yc
nosus tpyna (Work)

Joxmnan, cooOmeHu
e

Konrpomnbnas pador
a




a B IIepernucke, B paboTe ¢
MPE3CHTALMAMH, a TAKKE
JUTSL OOCYKIICHHSI BOIIPOCO
B IpoeCCHOHATBHOTO Xa
pakrepa.

PJII8

YMeHue : HCIoIb30BaTh 3
HaHUS aHTITMHCKOTO SI3BIK
a B IepeIucKe, B pabdore ¢
MIPE3EHTAIMAMH, a TAKKE
JUTS OOCYKIICHHSI BOIIPOCO
B IIpO(heCCHOHANIBHOTO Xa
pakTepa.

1.1. TpynoyctpoiicTBo, yc
noBus Tpyna (Work)

Pa3HoypoBHEBBIE 3a
Jla9¥ U 3aJaHNs

KontponsHas pador
a

P19

VYMeHHe : UCTIOh30BAaTh 3
HAHUS AHTJIMHACKOTO SI3BIK
a B IIepernucke, B padoTe ¢
MPE3CHTALMAMH, & TAKKE
JUTSL OOCYKIICHHSI BOIIPOCO
B IPO(ECCHOHATIBHOTO Xa
pakrepa.

1.1. TpynoycTpoicTBO, yC
nosus Tpynaa (Work)

CobecegoBanue

Kontponbnas pabor
a

PJ120

YMeHHe : UCIOJIb30BaTh 3
HaHUS aHTJIHICKOTO SI3BIK
a B IepeIucKe, B padoTe ¢
MIPE3CHTAIUAMH, a TAKKe
JUTSL OOCYKIICHHSI BOIIPOCO
B pO(eCCHOHATBHOTO Xa
pakrtepa.

1.1. TpynoyctpoiicTBo, yc
noBus Tpyna (Work)

Ponesas urpa

KonrponbHas padot
a

P21

YMeH#He : UCTIOJIb30BATh 3
HaHMSI aHTJIMHACKOTO SI3BIK
a B IeperuckKe, B pabore ¢
MIPE3EHTALMAMH, a TAKXKe
JUTSL 0OCYXKIICHHSI BOIIPOCO
B IIpO(heCCHOHANIBHOTO Xa
pakTepa.

1.2. Aurnuiickuii 351K B
kapbepe (Language)

Jlokmaz, cooOIIeHH
e

KontpomnbHas pabor
a

P22

YMeHue : ucroyib30BaTh 3
HaHUS aHTJIUHCKOTO SI3bIK
a B IEpeIICKe, B padoTe ¢
MpEe3eHTaLUsMU, a TaKKe
JUTSL OOCYKIICHHSI BOIIPOCO
B IIPpOoeCCHOHATBHOTO Xa
pakrepa.

1.2. AHIIMIACKUHM S3BIK B
kapwepe (Language)

Pa3zHoypoBHEBEIE 32
Jlau¥ U 3aJlaHus

KonrpomnbHas pador
a

PJ123

YMeHHE : HCIIOJIb30BAaTh 3
HaHUS aHTJMHACKOTO SI3bIK
a B IepeIucKe, B pabdore ¢
NPEe3eHTALMIMH, a TAKXKe
JUTS 00CYKIEHHUST BOIIPOCO
B IIpO(heCCHOHANIBHOTO Xa
pakTepa.

1.2. Aurnuiickuii 351K B
kapwepe (Language)

CobecenoBanue

Kontponsnas pabor
a

P24

YMeHue : ucroyib30BaTh 3
HAaHUA aHFHHﬁCKOFO A3BIK
a B IepeIucKe, B pabdore ¢
MIPE3CHTAINSAMH, a TAKKe
JUTSL OOCYKIICHHSI BOIIPOCO
B PO(ECCHOHATBHOTO Xa
pakTepa.

1.2. AHTIMICKHH S3BIK B
kapbepe (Language)

Ponesas urpa

Kontponsnas pabor
a

4 Onucanue npoueAypsl OLEHUBAHUA

KauectBo C(I)OpMI/IpOBaHHOCTI/I KOMIETEHIIMM Ha [JaHHOM JTale OIIEHUBAETCI IO

pe3yiabTaTaM TCKYIIUX U IMMPOMEKYTOYHBIX aTTeCTaIII/Iﬁ IIpru MoOMOIIn KOJIMYeCTBEHHOM OILICHKU,




BEIpaXeHHOW B Oamax. MakcuManbHas cymma OalljioB Mo aucHumuinHe (Moayno) pasaa 100

Oasuiam.
O1eHOYHOE CPEICTBO
JIOKITAL, Passovho KOHTpOJIb
Bupn y4eOHoit nestensHOCTH CobGecenoB | coobmen | Ponesbie P Hasl
BHEBBIE 3 Hroro
aHyue, ue, mpe3e | urpbl
amaHus
HIAIMA pabota
JlaGopaTopHbIe 3aHATHS 5/25* 5/25* 10/20* 70
CamocrosiTenbHast paboTta, B TOM YHCIIE OPT -
5/10 10
aHu3oBaHHas B D0OC
TIpoMexxyToUHas aTTeCTaIHs 20 20
Hroro 100

*nepBasi nu(dpa — KoIMYecTBO HAJVIOB 32 OUH BUJA padoThl, BTOpas nudpa —
MaKCHMAJbHOE KOJIH4YeCTBO 02JIU10B 32 BbINOJIHEHHE OJHOTUIIHBIX BHI0B PadoThl B X0/1€
HU3yYeHHUs JUCHHUIINHBI

Cymma 0amtoB, HAOpaHHBIX CTYICHTOM I10 BCEM BUIAM YYCOHOU JEATSIHEHOCTH B paMKax
JTUCIUILINHBL, IEPEBOJUTCS B OLIEHKY B COOTBETCTBUHU C TaOIHUIICH.

Cymma 6ato
s O1eHKa 110 TPOMEX
YTOYHOU aTTecTaIy XapakTepucTHKa KadyecTBa ChOPMUPOBAHHOCTH KOMITETEHIINI
1O MCLUILIH "
HE
CTyzeHT IeMOHCTPHpPYET CPOPMHUPOBAHHOCTh JUCIMILTHHAPHBIX KOMIICTEHIINH, 00Ha
PY)XKHBaeT BCECTOPOHHEE, CHCTEMAaTHIECKOe U TITy0OKOoe 3HaHHe yueOHOTo MaTepHaa
o191 110 100 «3a4TeHO» / , YCBOWJI OCHOBHYIO JIUTEPATYPY U 3HAKOM C JOIOJHUTEIBHON JIUTEpaTypol, pekome
«OTIIMYHO HJIOBAaHHOH TIPOTrpaMMOM, yMEET CBOOO/HO BBIOJIHATH IPAKTHYECKHUE 3aJaHUs, TIPe]]
YCMOTpPEHHBIE IIPOTPaMMOii, CBOOOJHO OTIEpHUpPYET NPUOOPETEHHBIMU 3HAHUSMH, YME
HHSIMH, TIPUMEHSICT MX B CHTYAIMSAX MOBBIILICHHOMN CIIOKHOCTH.
CTyzeHT IeMOHCTPUPYET CPOPMHUPOBAHHOCTD JUCIUILTHHAPHBIX KOMIIETCHIHN: OCHO
o1 76 110 90 «3a4TeHO» / BHBIC 3HaHUSI, yMEHUS] OCBOCHBI, HO JIOIYCKAIOTCSl HE3HAYHUTEIbHBIC OIIHOKH, HETOUH
«XOPOLIO» OCTH, 3aTPYAHEHUS TIPH aHATUTHYECKUX OIIepalnsiX, HepeHOCce 3HaHUH U yMEeHUi Ha H
OBBI€, HECTAH/IAPTHBIE CUTYAIHH.
CTyneHT AeMOHCTpUpYeT c(HOPMHUPOBAHHOCTh IUCLHUIUIHHAPHBIX KOMIICTEHIIUH: B X0
«3auTeHO» / Jie KOHTPOJIBHBIX MEPOIIPUSATHII IOMYCKAIOTCS 3HAYUTEIIbHBIC OIMOKH, TPOSBILSIETCS O
or 61 1o 75 «yJOBJICTBOPHUTENb | TCYTCTBHE OTJEIbHBIX 3HAHMI{, yMEHHIA, HABBIKOB [0 HEKOTOPBIM JUCLUILTMHAPHBIM K
HOY» OMIICTEHIMSAM, CTY/ACHT MCIBITHIBACT 3HAUYUTENbHbBIC 3aTPYJHEHHUS MIPH OTNEPHPOBAHN
Y 3HAHWSIMH M YMEHHSIMH [P UX ITepeHoCe Ha HOBBIE CHTYallHH.
e 3aTeHO / V cryneHrta He chOPMHUPOBAHBI AUCLMILTMHAPHBIE KOMIETECHIINH, IPOSBISIETCS HEIOC
ot 41 1o 60 «HEY/IOBJIETBOPUTE Y OpMHpOBA P - TP
TaTOYHOCTh 3HAHMIl, YMEHHI, HABBIKOB.
JIBHO»
«HE 324TEHOY /
JlucuuninHapHbIe KOMIIETEHIIMU He c(OpPMHUPOBaHEL. [IposiBIIseTcs MOJHOE MITH TpaKk
ot 0 mo 40 «HEYJOBJIETBOPHTE o o
BHOY THUYECKH MTOJTHOE OTCYTCTBHE 3HAHHH, yMEHUI1, HABBIKOB.

S IIpuMepHBIE OLICHOYHBbIE CPEACTBA

5.1 CoGecenoBanue — 3aIMTa MHANBUAYATbHOT0 32 JaHUS

Tema 1. «TpynoycrpoiicTBo, yciaosusi Tpyaa» (Work)
Speak about homeworking

Speak about work placement

Give some advice on how to prepare for a job interview
Tema 2. «KAHIJIMIICKHI SI3bIK B Kapbepe» (Language)
Tell about differences in American and British English
Describe a chart
Tell about Does and Don’ts for on-line communication




Give tips to a person who plans to travel abroad

Kpamkue memoouuecxue ykazanus

U3y4uTe HHPOPMAILHIO IO TeMe (UCTIoNb3yiiTe nHpopManuio u3 cetu HTepHeT, a Takxke
U3 JIPyTUX UCTOYHUKOB);

MOBTOPHUTE JICKCUKY, HEOOXOIUMYIO JIJIsl y4aCTHsI B OMIPOCE;

IMOATOTOBLTEC OTBCTHI HA BOIIPOCHI, MIPCATOKCHHBIC K O6CY)K,I[CHI/IIO;

LlIxana oyenku

Onenka baan Onucanue

«OTJIUYHO» 5

BBICTABILCTCS CTYJICHTY, €CIM CTYACHT aKTUBHO BBIpa)Kall CBOC MHCHUE, Y
OeUTEeNbHO apTyMEHTHPOBAN CBOM OTBET

BBICTABIISIETCSI CTYJEHTY, €CIIH CTYJEHT B II€JIOM Y4acTBOBAI B ONPOCE, apT

«XOPOILO» 4 YMEHTalus HeAOCTaTOYHO yOenuTeIbHa, B OTBETAaX JOMYIICHB HE3HAUNUTE

JIbHBIC OIITHOKHU

BBICTaBJISICTCA CTYICHTY, €CJIK CTYACHT HEAKTUBHO y4aCTBOBaJ B OIIPOCE,

«YOOBJIETBOPUTECIBHO» 3 HE CMOT apTyMCHTHUPOBAThH CBO¥ OTBET U / WJIK B OTBETAX / aprymMenrax aom

YIICHBI CYILIECTBCHHBIC OIIHOKHU

BBICTABJIACTCA CTYACHTY, €CJIU CTYACHT IIOYTHU HE YYaCTBOBAJI B OIIPOCE, HE

«HEYAOBJICTBOPUTECIIBHO» 2 “MeeT COOCTBEHHOI0 MHEHMSI OTHOCHTEILHO 06cy>maeme BOIIPOCOB, B O

TBETaxX JOMYIIEHBI TPyOble OUIHOKH

5.2 IlepeyeHpb TeM JOKJIAAOB, COOOLLIEHUIT

Workplacement
British vs American English
Ideal Working Hours

Kpamkue Mmemoouyeckue YKaszanus

IToarorossTe 3cce, COOOIICHNE HITH MPE3EHTAIMIO O OJHOM U3 MPEUI0KEHHBIX TEM.
[TpencraBbTe camyro BakHYI0 HHGOpMaluio B Bujae npesentanuu Microsoft Power Point.
Bama npesenranus qomkHa conepxkarb 10-15 crnaiinos;

MOBTOPUTE JICKCUKY HEOOXOAMMYIO JJIsl HAITMCAHUSI 3CCe, TOATOTOBKU MPE3eHTalluN WIIN

BBICTYIIJICHUSA

e  COCTaBUTb IUIAH 3CCE UIIU BBICTYILICHNUS,
e TP MOJATOTOBKE K MPE3EHTALNHU (COOOIIEHNS) UCIIONIb3YHTE UILTIOCTPATUBHBIN MaTepual
u uHpopMmaruio u3 cetu MHTEpHET, a TakKe U3 IPYTUX UCTOUHUKOB.

IlIxana oyenku

OneHka

baan

Onucanue

«OTIIUYHO»

BBICTABIISICTCSI CTY/ICHTY, €CIIH CTYEHT MOIHOCTBIO PACKPBIT TEMY 3¢Ce, CO00
IEHNS, IPE3CHTAIHS COAEPKUT HEOOXOANMOE KOJTMIECTBO CIIAHI0B, TIOATOTO
BJICH IUIaH BBICTYIUICHNS], BBICTYIUICHHE HE COIEPIKHT CYIIIECTBEHHBIX OIINOOK

«XOPOILOY»

BBICTABIISICTCS CTYJICHTY, €CJIM CTYACHT MOJHOCTBIO PACKPBLT TEMY 3cce, CO00
IICHHS, TIPE3CHTAIIHS COACPIKUT HEOOXOAMMOE KOTMUYESCTBO CIIAMI0B, TIOATOTO
BJICH IJIaH BBICTYIUICHHS, IOMYIICHBI HE3HAYUTENFHBIC OITHOKU B peUH

«YAOBJIETBOPUTECIBHO»

BBICTABJIAACTCA CTYACHTY, €CJIN CTYACHT HE NMMOJHOCTBIO PACKPBITI TEMY 3CCE, CO
06H_[eHI/ISI, Mpe3€HTalnsd COACPKUT HCO6XOHI/IM06 KOJIMYCCTBO CHaﬁZ[OB, qacTu
YHO IMOATOTOBJICH IUIaH BBICTYIJICHUS, JOIYIIICHBI rpyGI,Ie OIIMOKH B peun

«HEYAOBJIETBOPUTEIIBHO»

BBICTaBIISIETCS CTYJIEHTY, €CIIM CTYAEHT HE PAaCKPBUT TEMY 3CCE, COOOIIECHHS, IT
PE3EHTAIMS HE COJEPIKUT HYKHOTO KOJIMYECTBA CJIAN/IOB U /MIIH HE TTOJATOTOBI
€H IUIaH BBICTYIUICHUS], JOMYLIEHbI TpyOble OLINOKH B peuH

«HCYOOBJIETBOPUTCIBHO»

BBICTABJIICTCA CTYAICHTY, €CJIN CTYAC€HT HE PACKPBIII TEMY 3CCE, COO6H18HI/IH, I
pe3€HTald HE COACPIKUT HYKHOT'O KOJIMYECTBA CJ'Iaﬁ,IIOB, CTYACHT HE BJIaJICCT
TeMOfI, HC MOATOTOBUJI IJIaH BBICTYIIJICHUS.




BBICTABIISIETCSI CTYJEHTY, €CIIM CTYJEHT He MPEJCTaBUI 3cce, coolIeHue (mpe

«HEYJIOBJICTBOPUTEIHHOY» 0
Y P 3CHTAIHIO).

5.3 3apanus A poJsieBoOi UIPbI

PousieBast urpa Ne 1

1 Tema «AHIJIMACKHUIT A3BIK B Kapbepe»: [[og00p S3BIKOBOW IIKOJBI IS OO0Y4YCHUS
COTPYJIHUKOB KOMIIAHUU

2 Konuenuusi urpbl: COTpyIHUKH KOMIIAHMU OOCYXKJIAIOT IIKOJBI Uil OOy4YeHUS
COTPYJIHUKOB aHTJIUICKOMY SI3BIKY

3 Poun:

- COTpyAHUKHA KOMITAaHUHU

4 O:xxuaaemble pe3yJibTaThl: IPOBEJICHUE UTPHI MO3BOJIUT 3aKPEHUTh U AKTUBU3UPOBATH
JIEKCUYECKHUI 3amac TeMaTHYECKON JIEKCUKH, Pa3BUTh HABBIKM T'OBOPEHUS (MOATOTOBIEHHOE U
HEMOJIFOTOBJICHHOE BBHICKA3bIBAaHUE) M ayJUPOBaHUSA, MOBBICUTH YPOBEHb KOMMYHUKAaTHBHOM
KYJIbTYPbl YYaCTHUKOB

PoseBasi urpa Ne 2

1 Tema «TpynoycrpoiicTBo, yeaoBust Tpyaa»: CobecenoBanue

2 Konuenuusi urpei: OOuH U3 CTYIACHTOB - COTPYJHUK KOMIIAHUU IIPOBOAMT
co0ecel0BaHuE C IPYTrUM, COTJIACHO POJIH, IPEATI0KEHHOM MPenojaBaTesieM.

3 Poan:

- NHTepBbroep

- HTepBBRIONpYEMBIii

4 O:xxuaaemble pe3yJibTaThl: IPOBEICHUE UTPHI IO3BOJIUT 3aKPENUTh U AKTUBU3UPOBATH
JIEKCUYECKHUIl 3amac TeMaTH4eCKOW JIEKCHKH, Pa3BUTh HAaBBIKM T'OBOPEHHUs (TIOJrOTOBICEHHOE U
HEIOJIrOTOBJICHHOE BBICKA3bIBAHUE) M ayJUpPOBaHUS, MOBBICUTH YPOBEHb KOMMYHUKATHBHOMN
KYJIbTYPbl YYaCTHHKOB

Kpamkue memoouueckue ykasanus

e u3yuuTe HH(GOPMAIHIO 1O TeMe (MCTIONB3yiTe HH(OPMAIIHIO Kypca);

e IOBTOPUTE TEMATHUYECKYIO JEKCUKY, HEOOXOJUMYIO AJISl Y4acTHUs B pOJICBOU UTPE;

(] MMoATrOTOBLTC CBOH BOITPOCHI, HCO6XO}II/IMI)IG JJIA TIPOBCACHW A HHTCPBBIO,

e MOJrOTOBBTE MOHOJOIMUYECKOE BBICKAa3bIBAHHE IO TEME, YTOOBI BHIPA3UTh BOIO MO3UIIMIO
B 00CYXICHUU

Llkana oyenxu

IIxkana oueHku:
OneHka Bansl OnucaHue
BBICTABJISICTCS CTY/ICHTY, €CJIH CTYJICHT JJIEeMOHCTPUPYET CIIOCOOHOCTH JIOTUYHO M CB
SI3HO BECTH JINAJIOT; MOJIEP)KUBAET €ro ¢ COOJI0ICHNEM OYepeJTHOCTH IIpH 0OOMeHe
«OTIIMYHOY 5 peIUTMKaMH, BOCCTAaHABIMBAET AUAJIOT B city4ae c60si; NPaBHIbHO BBIPAKAET HHTCH
nuu (HarpuMmep, 3arpoc HHPOPMAIIHH, IPeOCTaBIeHHe HHPOPMAIINHN); TIEMOHCTPH
pYeT 3HaHHE JEKCHKH 110 TeME HHTEPBBIO
BBICTABIISICTCS CTY/ICHTY, €CIIH CTYJCHT B II€JIOM JIEMOHCTPHPYET CHOCOOHOCTB JIOTH
YHO U CBSI3HO BECTH JUAJIOT; ; B OOJIBIINHCTBE CIy4aeB MOAIEPKHUBAET €ro ¢ colu
«XOpOLIO» 4 10/ICHHEM OYepEIHOCTH, BOCCTAHABINBAET UAJIOT B ClIydae cOOs; IPH BHIPAKSHUH
MHTEHIMH (HanpuMep, 3anpoc HHGopMaIiu, Npe1ocTaBIeHne HH(OPMALIMH) T0ITyC
KaeT He3HAYHUTENbHbIC OLIMOKH
BBICTABJISCTCS CTY/ICHTY, €CIIH CTYJICHT B IIEJIOM JAEMOHCTPHPYET ClIa0yr0 CIIOCOOHO
CTh BECTH JHMAJIOT; B OOJIBIIMHCTBE CITy4acB HE MOAJEPKUBACT €ro ¢ COOMI0ICHHEM
OUYEePETHOCTH, B 3HAUMTEIILHOW CTETICHU 3aBUCUT OT IIOMOIIN CO CTOPOHBI COOECeH
«yIOBJIETBOPUTEILHO 3 MKa; TP BBIPQKCHUH MHTCHIMI (HampuMep, 3anpoc HHPOPMaIHH, NPeT0CTaBICHN
e nHdopmarmn) gomyckaer rpyobie OMINOKH; HHTEHIMH BHIPA)KSHBI YaCTHYHO WITH
HUCKa>XXCHBI, UCIIBIThIBACT 3HAYUTCIIBHBIC pr}lHOCTI/I Ipu NPOBECACHUU UHTEPBLIO 110
TAHHOU TeMeE
BBICTABJIACTCS CTY/ICHTY, €CIIH CTYACHT JEMOHCTPUPYET HECIIOCOOHOCTh BECTH JHa
JI0T; He0OXOAMMBIE MHTEHIIMHU (HAalpUMep, 3apoc HHPOPMAILIIH, IPEAOCTABICHHE
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“H(OPMAINK) HE BBIPAXKEHBI; OTCYTCTBYET 3HaHHUE JIEKCUKU HEOOXO0IUMOH U1 coC
TaBJICHHUS JaHHOTO MHTEPBbIO
«HEYJIOBJIETBOPUTEIILHOY 0 BBICTABJICTCS CTYACHTY, €CJIM CTYAEHT HE Y4acTBOBAJ B AUAJIOTE

5.4 Ilpumep pa3HOYpPOBHEBBIX 32124 U 3aJaHMIi

1 3ajanus penpoayKTHBHOIO YPOBHS

3ananue 1. Haiinure B TEKCTE aHIIMICKUE SKBUBAJIEHTHI PYCCKUX CJIOB U BBIPAXKEHUM

3amanue 2. BeraBpTe MpoIyIIeHHBIC CI0Ba B HE0OX0AMMOM (popMe U BpeMEHHU.

3aganue 3. CpenmaiiTe  NpeUIOKEHHBIE  [TOBECTBOBATEJBHBIE  IMPEAJIOKEHUS
OTpULATENIbHBIMH U/UITU BOTIPOCUTEIHHBIMHU.

3ananue 4. [IpounTaiire/mpociymaiite TekcT. Beibepure npaBUIIbHBINA BapuaHT OTBETA

3aganue 5. JlaiiTe onpeeneHue Ha aHTJIMUCKOM A3BbIKE CIEIYIOIIUM MOHSATUSIM

2 3ajaHusl PEKOHCTPYKTHUBHOTO YPOBHS

3amanue 1. IlpoumTtaiiTe/mpociyliaiTe TEKCT. YKaXUTE BEPHO/HEBEPHO KaXI0€ W3
YTBEPKJICHUM.

3amanue 2. [IpounTaiiTe/mpociIyiaiTe TEKCT U OTBETHTE HA BOMPOCHI K TEKCTY.

3ananue 3. IlepeBeauTte NpeIOKEHUS C PYCCKOTO Ha AHIJIMHCKUUI SI3bIK, HMCIOJB3YS
W3YYEHHbIE IPAMMATUYECKUE KOHCTPYKIIUH U JICKCUKY.

3amanue 5. CocTaBbTe IUIaH TEKCTA JIJIS TIEpecKasa.

3 3agaHus TBOPYECKOr0 YPOBHS

3amanne 1. CocTaBbTe MPEATIOKEHHS/TEKCT Ha PYCCKOM SI3BIKE, UCTOIB3YS M3yYCHHBIC
rpaMMaTH4YeCKUe KOHCTPYKIIMU U JIEKCUKY, Ui MOCIEAYIONIEro NepeBoa Ha aHTIMHCKUIN S3bIK.

3amanwue 2. [loaroToBhTE MpE3eHTANIO/COOOIICHNE HA MTPEIOKEHHYIO TEMY.

3ananue 3. HanumuTe 3cce Ha MPEsIOKEHHYIO TEMY.

3ananue 4. U3yunre oOBbsABICHHE O TPYAOYCTPOMCTBE M HANUIIUTE COIPOBOAUTEIHLHOE
MUCHMO ISl OTHPABKH MOTEHIIMAIEHOMY pabOTOAATEIIIO.

3amanue 5. [ToAroTOBHTECH K YYACTHIO B MIPEAJIOKEHHOM POJIEBOM UTPE.

Kpamkue memoouueckue ykazanus

e  U3YYUTHh UH(OPMAIHIO 110 TEME,
e TOBTOPUTH JIEKCUKY U TPaMMaTHKy HEOOXOIUMYIO JJIsl BBIIOJIHEHUS 3a/1aHUS.
e cieJoBaTh GOpPMATY 3aJJaHUSL.

IlIxana oyenku
OmneHka Bamet Omnncanne
3aaHKe BBINOJIHEHO MOJHOCTBIO: COJIEPIKaHNE OTPAKAET BCE ACTIEKThI, yKa3aHHbIE B 3a1aHUH; C
THIIeBoe 0(hOpMIIEHHE pedr BHIOPAaHO MPABHIIBHO C YYETOM IIeIH BBICKa3bIBaHUs. Bricka3biBaHH
€ JIOTMYHO; CPe/ICTBA JIOTHYECKOH CBSA3H MCIIOJIb30BaHbI IPABUIILHO; TEKCT Pa3zelIieH Ha a03allbl;
oopmIteHHE TEKCTa COOTBETCTBYET HOpMaM, PHHSATBHIM B CTPaHE M3y4aeMoro s3bika. Vcrnonb3
«ormyHO» | 19-20 yeMBbIii CIIOBapHBIii 3amac COOTBETCTBYET MOCTABJICHHOH 3a/ja4e; MPaKTHYECKH HeT HapyIIeHHit
B MCIIOJIb30BaHUH JIEKCHKH. VICTIOIB3YIOTCS TPaMMaTHYECKHE CTPYKTYPBI B COOTBETCTBHH C MOC
TaBJICHHOM 3amadeil. [IpakTH4eckn OTCYTCTBYIOT OMMOKH. [ pamMmmaTiueckue 1 oporpadpuaeck
He OUMOKY MPAKTHYECKH OTCYTCTBYIOT. TeKCT pa3/iesieH Ha MPEe/UIOKEeHUs C PAaBUIIbHBIM ITYHK
TyaIMOHHBIM 0(OPMIICHHEM.
3aj1aHKe BHINOJIHEHO: HEKOTOPBIE aCTIeKThI, YKa3aHHbIE B 331aHHUH, PACKPBITHI HE TIOJTHOCTBIO; U
MEIOTCS OT/IeNIbHBIE HApYIIEH s CTHIIEBOTO 0opMIIeHHS peyur. Bricka3biBaHHE B OCHOBHOM JIOT
HYHO; UIMEIOTCS OTACNIbHBIC HEIOCTATKH IIPH MCIIOIBb30BaHHN CPEJICTB JIOTHYECKON CBSI3H; HMEIO
TCSL OT/IENIbHBIC HEAOCTATKHU IIPH JACNICHUH TEKCTa Ha ab3alibl; IMEIOTCS OT/IENbHbIC HAPYIICHUS
«xopomo» | 16-18 B opopmiteHHH TecTa. VIcnoib3yeMblii CIIOBapHBIi 3al1ac COOTBETCTBYET MMOCTaBJICHHOM 3a/1a4e,
OJIHAKO BCTPEYAIOTCS OTAEIbHbIC HETOYHOCTH B YIIOTPEOJIEHUH CIIOB MO0 CIOBAapHBI 3amac or
paHuueH, HO JISKCHKA MUCIIOJIb30BaHa NPaBWIbHO. VIMeeTcs psi rpaMMaTHYecKux, opdorpadu
YECKHUX l/I/I/IJ'lI/I NYHKTYallMOHHBIX OLI]I/I6OK, KOTOPbI€ HE 3HAYUTEJIBHO 3aTPYAHAIOT IOHUMAHUE T

CKCTa.

33.I(aHI/Ie BBITIOJIHEHO HE NMMOJIHOCTBIO: COACPIKAHUE OTPAKACT HE BCEC aCIICKThI, YKa3aHHLIC B 3a/1a
«YyHOOBJICTB HUU; HAPYIIEHUA CTUIEBOTO O(i)OpMJIeHI/IH pe€uHr BCTPEHAIOTCA JOCTATOYHO 4aCTO; B OCHOBHOM H
OPUTEIBHO 13-15 c CO6J’IIOIIS.IOTC}I HNPUHATHIC B A3bIKC HOPMBbI BEIKIIUBOCTH. Bricka3siBanme He Beeraga JIOTUYHO, U
» MEIOTCSI MHOTOYKCIIEHHBIE OIIHOKH B UCIIOJIbE30BaHIH CpeacTB JIOTHYECKOMN CBA3H, UX BI)I60p or

paHUYEH; IeJIeHHE TecTa Ha a03alibl OTCYTCTBYET; MIMEIOTCSI MHOTOUHCIICHHbIE OINOKH B 0 op




MJIEHUHU TeKCTa. Mconb30BaH HEONpaBAaHHO OTPaHUUYEHHBIH CIOBAapHbIH 3aMac; 4acTo BCTpeua
I0TCS HapyLIEHHs B UCTIOIb30BAHUM JIEKCUKH, HEKOTOPBIE U3 HUX MOTYT 3aTPyHATh MOHUMAHU

€ TeKCTa. JIn6o yacTo BcTpedaroTcs OMIMOKU 3IEMEHTapHOT0 YPOBHS, JINOO OIIUOKH HEM
HOTOYMCIIEHHBI, HO 3aTPyIHAIOT IOHUMaHue Tekcta. [IpaBuia opdorpaduu 1 MyHKTyaluu He ¢
00T IATOTCSL.

3agaHue He BHIIIOJTHEHO: COIepKaHUe He OTPaXKaeT Te aCIeKTHl, KOTOPhIe YKa3aHbl B 3a1aHHUU, U
JIM HE COOTBETCTBYET TpeOyeMoMy 00beMy. OTCYTCTBYET JJOTHKA B IIOCTPOCHHUH BHICKA3bIBAHYIS,
TekcT He odopmiieH. KpaiiHe orpaHHYEHHBIH CIOBapHbIH 3a1ac He M03BOJISET BBINOIHHUTD 10CTA
BJIICHHYIO 3a1a4y. [ paMMaTudeckue npaBuia He coOmonatotcst. Opgorpaduueckue omiOKu mp
HCYTCTBYIOT. TeKCT pa3zenieH Ha IPEAIOKEHHUS C IPaBUIIbHBIM ITyHKTYallMOHHBIM 0(OpMIICHUE
M.

«HEYZOBIIE
TBOpHTENS | 9-12
HO»

5.5 UtoroBasi KOHTpPOJILHAsI padoTa

Tembl «TpymoycrpoiictBo, yciaoBusi Tpyaa» (Work), «AHrIMicKuid S3bIK B
Kapbepe» (Language)

Bapuanrt 1

3ananue 1. [lepeBenure MpemIOKEHUSI C PYCCKOTO HA AHTJIMMCKHUH SI3BIK, YIOTPEOISs
M3YYEHHBIE CJIOBA U BBIpaXEHUS U oOpaliasi BHUMaHHE HA BpeMEHa Iiarosia.

3amanue 2. [lepeBenuTe TEKCT C aHTIMHUCKOrO SI3bIKA HA PYCCKUM C HMCMOJIB30BAaHUEM
cloBaps.

3amanue 3. [ToAroTOBHTE MOHOJIOTUYECKOE BBICKA3bIBAHUE TI0 MPE/TIOKEHHON TeMe

BapuanT 2

3amanue 1. [lepeBenure npeioxKEHUs ¢ PYCCKOTO HAa AHTJIMHUCKUN SI3BIK, YIIOTPEOJIsis
M3YYEHHBIE CJIOBA U BBIpaKEHUS U oOpaliiasi BHUMaHHE HA BpEeMEHa Tiarosia.

3amanue 2. [lepeBenuTe TEKCT C aHTIUMHCKOTO SI3bIKA HA PYCCKUM C HMCMOJIB30BaHUEM
cioBapsl.

3amanue 3. [IoAroTOBHTE MOHOJIOTUYECKOE BHICKA3bIBAHUE IO MPE/I0KEHHON TeMe

Kpamkue memoouueckue ykazanus

e BHMMATEJIBHO U3Y4YMTE IIPENTIOKEHUS AJIs IEPEBOJA C PYCCKOIO S3bIKa HA aHTJIMICKUN U
TEKCT JUISl IEPEBO/Ia C AHTJIMUCKOIO SI3bIKa HA PYCCKHUM.

e TIOBTOpUTE I'PAMMATUYECKUI MaTepHall Ul IIEPEeBOIa IIPENI0KEHUI

e y0OenuTech, YTO BaM MOHSATEH CMBICI KaK BCETO TEKCTa, TaK U OTJENIbHBIX (hparMeHTOB, U
TEPMUHOB.

e cocTaBbTe/BBIpabOTaiiTE IIIOCCApUL;

e BBINOJIHATE NIEPEBO;

e OTPENAKTUPYUTE OTOBBIN IIEPEBO.

e HCIOJB3YHTE JIEKCUUECKHUI MaTepuall, HEOOXOAUMBIH /111 TOArOTOBKM MOHOJIOTHUECKOTO
BBICKA3bIBAHUs

Llkana oyenxu

Onenka Bann Onucanne

BBICTABIISICTCS CTY/ICHTY, €CIIH CTYICHT IIPAaBUIBHO BBITOIHIII BCE 3aJaHI
«OTIIMIHO» 10 STYACHTY, e P A

s1 KOHTPOJIEHOU paboThI

BBICTABIISICTCS CTY/ICHTY, €CIIH CTYJICHT B II€JIOM BBIITOJHII BCE 3aJaHUs
«XOPOLIO» 9-8 YACHTY, A H A ’

HO B OTBETaX JIOMYCTUJI HE3HAYHUTEIIbHBIE HETOYHOCTH

BBICTaBIISIETCSI CTYJICHTY, €CJIM CTYJICHT B LIJIOM BBINOJHUII BCE 3aaHHs
«YIOBJICTBOPHUTEIHHOY 7-6 YACHTY, YA H A ’

HO B OTBETax JomycTui 1-2 ommbku

BBICTABIISICTCS CTY/ICHTY, €CIIH CTYCHT HETIPaBIIILHO BBITIOJIHIII 33/1aHUS
«HEYIOBJIETBOPUTEILHO» 5-4 Y Y, Y p A

, IOMTYIIEHBI TPYObIe ONTHOKU

BBICTABIISICTCS CTY/ICHTY, €CIIH CTYJCHT He BBIIOJIHIIT 33/1aHMS WM JacTH
«HEY/IOBJICTBOPUTEIILHOY 3-1

YHO BBIIOJIHWI HX, HO IIPU 9TOM HMEIOTCsI IpyObIe OIIHOKH

BBICTaBIISICTCSI CTYJICHTY, €CJIM CTYJICHT HE y4aCTBOBAJI B BHIIOJHEHNH 32
«HEYIOBIIETBOPUTEIHEHO) 0 . o

JIaHUH KOHTPOJIbHOW paboThI




5 HpI/IMepHLIe OLCHOYHBIC CPEACTBA

5.1 CobecenoBaHue-3a1lMTAa HHANBUAYATBHOT0 3aJaHUS

1) Speak about homeworking

“Work from home” is a type of remote work that allows employees to work from their homes or
other remote locations. This mode of working has become increasingly popular over the past few years
due to the advancements in communication technology and the pandemic-induced shift in work culture.
In a work-from-home setup, employees can work from anywhere they can access a computer and an
internet connection.

Increased flexibility: Working from home gives you much more control over your schedule and
work environment, allowing you to work when and where you want.

Reduced costs: Not having to commute to work can save you a lot of money on gas, transportation,
and food.

Improved productivity: Working from home can help you stay focused and eliminate distractions
from colleagues.

Better work/life balance: With more control over your time, you can create a better balance
between your work and your personal life.

Reduced stress: Without the usual office politics and backstabbing, you can work in a much more
relaxed environment.

Increased creativity: Working from home allows you to come up with more creative solutions to
problems and enables you to think outside the box.

More time with family: Working from home allows you to spend more time with your family, which
can be beneficial for both your mental and physical health.

Improved morale: As you are not tied to an office, you can make your own decisions and take more
ownership of your work, leading to improved morale.

Improved Focus: The lack of distractions and a greater sense of privacy can improve
concentration and focus.

Environmentally Friendly: Working from home eliminates the need for commuting, meaning you
can save on your carbon footprint and reduce your environmental impact.

Internet connectivity: Smooth and efficient work completion requires internet connectivity through
mobile data and Wi-Fi. Ensuring laptop management for remote teams is crucial to maintaining device
security and performance, enabling seamless work from any location.

This mode of working offers flexibility and convenience and can help save time and money on
commuting.

2 ) Give some advice on how to prepare for a job interview
You sent in an application and you landed an interview—nice work! Here comes the nerve-

wracking part: heading into the job interview. With a little preparation, you can make a great first
impression with your potential employer without a ton of extra stress. Practice answering interview
questions with a friend. It might sound silly, but holding a mock interview can be super helpful in the
days before your real one. Ask your friend to sit down with you and ask some questions that your
interviewer might ask. If a friend or a loved one isn’t available, look up some common interview
questions and practice answering them in a mirror.

Try to come up with some skills or qualities you gained during your time off to make up for the
lack of job experience. For example:

If you were caring for a sick loved one, you can talk about how it helped you gain perspective on
the world.

If you were traveling, you can talk about how you experience diverse cultures and how you’d use
those experiences in the workplace. Play up your strengths. During the interview, you might be asked
about what you do well. Try to come up with 2 to 3 examples of skills you’ve used in the workplace that



you could transfer to your new job. Your interviewer might ask you what made you apply for the position
that you did. You find some information about the company culture, the job position beforehand. Talk
about how your skills apply to the job. This is another way you can talk about your strengths, but you can
make them specific to the job description. Use real examples of things you did in previous workplaces to
talk about why you 'd be a good fit. Radiate authenticity and confidence. While relevant experience matters
to recruiters, bringing genuine enthusiasm, self-confidence and a consistent personal brand to the process
can be just as influential.

3)Tell about differences in American and British English
One of the problems English language learners face is dealing with the differences between
British and American English. This was especially true at the school in Thailand where | taught. Students
are constantly exposed to both British and American English in the classrooms. Although the two forms
of English may superficially seem similar, there are contrasts in vocabulary, grammar, spelling,
punctuation, telling dates, and other differences that the students must continually bear in mind.

There are slight differences between British and American English pronunciation and accent.
They use completely different words to describe the same things.

Another problem many students face is grammar differences between British and American
English. British English sometimes forms past and past participle of verbs by adding "t" instead of "ed"
to the verb infinitive. For example, the past and past participles of learned, spelled, and burned in
American English are written as learnt, spellt, and burnt in British English. n British English, collective
nouns take either singular or plural verb forms. Hence, the British will say and write that Oliver's army
are on their way. In American English, all collective nouns take the singular verb form. Therefore, we say
that the army is on the way. Another example is "Spain are the champions,” said by the British, and "Spain
is the champ." rendered by the Americans.

You can also find some differences in spelling.In my American English textbooks, they talk about
the red color, whereas in British textbooks it is spelled as red colour. In England, people go to a sports
centre, but in America, they go to a sports center. United States students practice soccer, but British
students practise football. In one of my classes, a student asked me what programme meant in the British
text we were using. | explained that it was the same as program spelled in an American textbook.

4) The importance of learning languages

Language is our primary source of communication; it's how we share ideas with others. Some
people even say that language is what separates us from animals and makes us human. There are
thousands of languages in the world; countries have their own national languages in addition to a variety
of local languages spoken and understood by their people in different regions. Some languages are spoken
by millions of people, and others by only a few thousand.

English is one of the languages known by many, with about 20% of the global population speaking
it (that's 1.5 billion people). But did you know that most of those people aren't native speakers? Only
about 360 million people speak English as their first language. Given its popularity in everyday
communication, academia, business, and entertainment, it's no wonder many are saying it's important for
non-native speakers to hurry up and learn English. It's the language of academia. It gives you access to
a wealth of written media, online and printed.It comes in handy when traveling. It's essential if you want
to work in international business or commerce.

Learning English is essential for everyone in the world for three reasons. First of all, English is
an international language, so all people from different countries can communicate with each other.
English helps us to learn about other cultures and it makes people closer to each other. Secondly, English
is easy to learn. There are lots of resources available on internet and we can find variety of educational
resources on internet easily, so it makes easy for everyone to learn English. English is so essential in the
field of education and employment.

English has become one of the most important language in the word and it a communication
language at the moment. English is an important task as it helps us to obtain employment opportunities.
Most of the functional articles are based on the English language. Also offers a variety of means of
communication between different people as they are widely used in websites on the internet.



5.2 TlepeyeHb TeM JOKJIAT0B, COOOIIECHMIA

. Workplacement

A work placement is a period of supervised work, where you’ll have the opportunity to experience
working in a specific role with a company. A common problem for school leavers and university graduates
alike is that employers want to see work experience as well as relevant qualifications. Leaving school
after your GCSEs or A-levels and trying to find a job without experience can be tricky and the same
applies if you're leaving university with a degree but no first-hand experience. Work placements are a
great way to develop your skills and build your experience. Work placements enable you to gain relevant
experience working with a company in the area of work you're qualified for, while developing the
practical skills you’ll need to do the job.

Whether you 're still at school, or studying at university, organising a work placement is a smart
move at any point in your career. The more experience you get under your belt, the more you'll have to
write about on your CV and speak about in job interviews. Nowadays, having relevant qualifications,
although essential, is only half of the equation. If an employer sees that you have the knowledge and the
practical skills to fulfil their role, you’ll have a competitive advantage over someone who only knows the
theory.

In some cases, your placement will also lead to a full-time job — if there’s a position available with
that company.

To summarise, the benefits include:

Discovering your personal career goals.

Gaining first-hand experience of an industry.

Improving your knowledge and skills.

Building up a network of contacts.

Gaining good references for future opportunities.

. Ideal Working Hours

The perfect work schedule is something many managers strive for. Unfortunately, few actually
achieve it. This is despite the fact that technology makes it easier than ever to streamline the process and
get it right the first time.

To have a really productive day, you must have a purpose to what you're doing. If you're not
invested in your work it’s difficult to create anything great, and you’ll end up just going through the
motions or getting easily distracted.

1t’s not always easy to infuse yourself with motivation to work, especially if you 're an employee in
a business you don’t own. But all work has a purpose, even if it’s not immediately obvious in the day-to-
day. You might have an admin job that doesn’t feel world-changing, but your efforts cascade - keeping
the wheels turning in an organization that employs people, pays taxes, and provides for customers is a
really important job in itself.

This kind of thinking can provoke a bit of an existential crisis, sure, but more often than not it’s a
critical bit of self-examination. Nobody does great work that they don’t believe in - anything worth doing
needs a reason to be done. Many of us will have more flexible office attendance in the near future. Whether
it’s due to a dislike of the commute, childcare commitments, or just a love for home working, there’s plenty
of reasons to work from home at least some of the time. But it needs a bit of forethought for it to truly
work.

It doesn’t matter how brilliantly you plan your day, if you get distracted by a phone call or
talkative housemate your tidy schedule can end up a total mess. Being distracted doesn’t just cost you the
time away from your work, there’s also the cost of getting back into it - and sometimes that solid laser-
focus is something you simply can’t get back to.

Loads of people have experienced remote work for themselves in 2020, and now know the benefits
as well as the hardships. Making the workday work best for you is the priority, which means some days
will be better in the office, and some days out of it.



5.3 3apanus AJs poJieBOi UTPbI

PousieBast urpa Ne 1

1 Tema «AHTIUHCKUH A3bIK B Kapbepe»: [1oa00p A3bIKOBOM MIKOJIBI I 00yYEHHUS COTPYIHUKOB
KOMITAaHUH

2 Konnenuus urpsl: COTpyIHUKHA KOMIIAHUU OOCYXKIAIOT HIKOJIBI 111 00y4eHHUs COTPYAHUKOB
AHTJIMICKOMY SI3bIKY (JIOKAIMSs, LIEHbI, KYpPChl, UX JJIUTEIBHOCTh U COACPKAHUE)

3 Ponu:

- COTpyAHUKY KOMITAHUH U COTPYIHUKH SI3bIKOBOM IITKOJIBI

4 OskupaeMble pe3yibTaThl: IMPOBEACHUE WIPbl MO3BOJIUT 3aKPENUTh M AKTHUBU3UPOBATH
JEKCUYECKUI 3amac TEMAaTUYECKOM JIEKCHKM, pPa3BUTh HAaBBIKM TOBOpPEHUS (MOATOTOBIEHHOE U
HEMOJIrOTOBJICHHOE BBICKA3bIBAHKE) U ayJIMPOBAHUS, TIOBBICUTh YPOBEHb KOMMYHUKATUBHON KYJIBTYPHI
Y4aCTHUKOB

PoaeBasi urpa Ne 2

1 Tema «TpynoyctpoiicTBo, ycnoBus Tpyaa»: CobecenoBanue

2 Konnenuust urpsl: OIUH U3 CTYJEHTOB - COTPYAHHK KOMIIAHUU MPOBOJUT COOECEOBaHUE C
JPYTUM, COTJIACHO POJIU, IPEIOKEHHON IPENOIaBATEIEM.

3 Ponu:

- MuaTepsoioep (Borpocs! B uHTepHeTe Interview questions, Tricky questions)

- UnTepBbronpyeMblii

4 OxwunaeMble pe3yabTaThl: MPOBEACHHWE WIPbl IO3BOJUT 3aKPENUTh W AKTHUBU3UPOBATH
JIEKCUYECKUI 3amac TeMaTH4YeCKOW JIEKCMKH, pPa3BUTh HAaBBIKM TOBOPEHHS (IMOATOTOBICHHOE U
HETOATOTOBJICHHOE BBHICKA3bIBAHUE) U ayAUPOBAHMUS, IOBHICUTH YPOBEHb KOMMYHUKATHBHON KYJIbTYpPbI
YYaCTHUKOB

5.4 Ilpumep pa3HOYpPOBHEBbBIX 32/1a4 U 3aJaHUI

1 3apanus penpoayKTUBHOIO YPOBHS

3ananue 1. Haiinure B TEKCTE aHIIMIICKUE SKBUBAJIEHTHI PYCCKUX CJIOB U BBIPAXKEHUM

Here’s one of the advantages of working from home, which I find very useful for my lazy self. Since
you all know that remote working comes with flexible schedules, you can easily get an excuse for not
doing your Saturday chores.

Another advantage work from home brings with it is no office distractions. It means, no banters
from frustrated co-workers, no repetitive chit chats, no disturbance of the noise of that fax machine, and
you get the idea.

An advantage at work due to the WFH setting is that your organization saves money. So do you.
What I am talking about is how expensive tea, coffee, and snacks are at the office canteen. However, since
you are not going there anymore, you can live as cheaply as you want.

You will thank your boss for allowing you to work from anywhere as you identify that you don’t
have to battle crowds and traffic to reach the office anymore. This peace of mind also increases your
efficiency and productivity.

What work from home brings with it is a better work-life balance your way. Since you are at home,
you can always spend more time with your loved ones or attend to the sick elderly without having to worry
about anyone nagging about it.

VYnanennas paborta, pabora mo oMy, TMOKUH rpaduk, pa3ipakuTeldH, HIYyTKH, OONTOBHS,
HEOOBOJIBHBIC KOJIJICTHU, CTOJIOBAsA, 3(1)(1)6KTI/IBHOCTB, BOpYaHHUC

Remote work, chores, flexible schedule, distractions, banters, chit chat, frustrated co-workers,
canteen, efficiency, nagging

3ananue 2. BctaBbTe NponynieHHbIE ClIOBa B HEOOX0AUMOMN (hopMe U BPEMEHHU.



3ananue 3.IIpounraiite/mpociymaiite TeKcT. Beibepure npaBUiIbHbIN BapHAHT OTBETA

Tourists love Thailand! Unfortunately, though, many visitors could improve on their manners
while there. Here are a few pointers.

The traditional Thai greeting, the wai- joining your hands together and bowing- is an important
way to show your respect. To avoid causing offence, never touch Thais on their head as this is considered
the highest part of their being, literally and spiritually. Likewise, the feet are the lowest, dirtiest part of
the body: avoid touching objects with your feet or, even worse, showing someone the soles of your feet.
Always remove your shoes when visiting a house or a temple.

The trick is to show respect for customs even if you don’t fully understand them. Make the effort
anyway and it will be greatly appreciated!

1. It is a good idea to greet Thais with a) handshaking b) bowing with joined hands
2. Not to offence the locals never touch their a) heads b) hands

3. Always .... your shoes when enter a) take on b) take off

4. If you don’t understand customs a) ignore them b) follow them

5. Never show your a) feet b) teeth

1B 2A 3B 4B b5A

2 3ajaHus peKOHCTPYKTHBHOIO YPOBHS

3ananue 1. [IpounTtaiiTe/mpociyiiaiTe TEKCT. Y KaXKUTE BEPHO/HEBEPHO KAXKI0€ U3 YTBEPKACHUM.

South Korea advances

The Bank of Korea has brought South Korea’s young economy from a position of relative
unimportance 35 year’s ago to become an Asian Tiger with real teeth. What does this rapid progress
mean for the ordinary Korean citizen? Korean people are much better off. The government is making
great efforts to liberalize the financial markets and get rid of the red tape. And what do the changes mean
for foreign investors? They should note that the country’s chief asset is its skilled and capable workforce,
which makes up its lack of natural resources. One can compare Korea to Japan in this respect.

Tourism has become a major industry and area of investment. A tourist campaign offered
discounts up to 50 per cent in hotels, restaurants and on domestic flights. Efforts have been made to make
the destination more attractive to tourists. The Korean National Tourism corporation has opened more
yogwans (low budget Korean inns offering comfortable accommodation).

More and more people are discovering Korea’s scenery and natural heritage, and visiting the
museums, temples and ancient palaces.

South Korea is an important economic force in south-east Asia today

South Korea citizens are becoming better off

The South Korea economy has always been a liberal one

South Korea has a lot of natural resources

The South Korean landscape is similar to Japan’s

South Korea is becoming better known as a tourist destination

There are only expensive hotels in South Korea

More and more people are visiting Korea only because of shopping
1. T 2T 3F 4F 5F 6T 7.F B8.F
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3ananue 2. [IpounTaiite/mpociyiaite TEKCT U OTBETHTE Ha BOIIPOCHI K TEKCTY.

Why Do We Travel?

There are a lot of reasons to travel. Some people travel for fun while some do it for education
purposes. Similarly, others have business reasons to travel. In order to travel, one must first get an idea
of their financial situation and then proceed. Understanding your own reality helps people make good
travel decisions. If people gave enough opportunities to travel, they set out on the journey. People going
on educational tours get a first-hand experience of everything they 've read in the text. Similarly, people
who travel for fun get to experience and indulge in refreshing things which may serve as a stress reducer
in their lives. The culture, architecture, cuisine and more of the place can open our mind to new things.



The Benefits of Travelling-There are numerous benefits to travelling if we think about it. The first
one being, we get to meet new people. When you meet new people, you get the opportunity to make new
friends. It may be a fellow traveller or the local you asked for directions. Moreover, new age technology
has made it easier to keep in touch with them. Thus, t offers not only a great way to understand human
nature but also explore new places with those friends to make your trip easy. Similar to this benefit,
travelling makes it easier to understand people. You will learn how other people eat, speak, live and more.
When you get out of your comfort zone, you will become more sensitive towards other cultures and the
people. Another important factor which we learn when we travel is learning new skills. All in all, it is no
less than a blessing to be able to travel. Many people are not privileged enough to do that. Those who do
get the chance, it brings excitement in their lives and teaches them new things. No matter how a travelling
experience may go, whether good or bad, it will definitely help you learn.

Question 1: Why is it advantageous to travel?

Question 2: Why is travelling essential?

Question 3:What are the benefits of travelling?

Question 4:Why is it good to get out of your comfort zone when travel?

Answer 1: Real experiences always have better value. When we travel to a city, in a different
country, it allows us to learn about a new culture, new language, new lifestyle, and new peoples.
Sometimes, it is the best teacher to understand the world.

Answer 2: Travelling is an incredibly vital part of life. It is the best way to break your
monotonous routine and experience life in different ways. Moreover, it is also a good remedy for stress,
anxiety and depression.

Answer 3: The first one being, we get to meet new people and make new friend. It offers n a
great way to understand human nature and get new skills

Answer 4: When you get out of your comfort zone, you will become more sensitive towards other
cultures and the people.

3amanue 3. [lepeBeaute npeasioxkeHus: C pyCCKOTo Ha aHIJIMUCKUN SI3bIK, UCTIOIB3YSl U3YUYCHHbBIC
rpaMMaTHYeCKue KOHCTPYKIMH U Jekcuky. Translate into English, using Passive Voice

1. E20 6ce mobsim u omnocames ¢ ysaxcenuem- He is loved and respected by everyone
06 smom hunvme 6yoym mnozo cosopums.--This film will be much spoken about
Dmom nupoe cetinac comosum mama?- |s the cake being made by mom?
K 2 wacam nuuezo ne 6wi1o coenano.- Nothing had been done by 2
Mue ckazanu, ymo mocm nocmposim k iemy.- | was said that the bridge would be built by summer
A ysepena, umo own ne npudem, eciu e2o npueiacam.- I'm sure he won'’t come even if he is invited
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5.5 UToroBasi KOHTpOJbHadA padoTa

3ananue 1. IlepeBenute mperIokKeHUs] C PYCCKOIO HAa AHIVIMMCKHUM S3bIK, yHOTpeOssis HM3YyUYEHHYIO
JIEKCUKY ¥ TPAMMATHUKY

Ce2o0ns ympom s 6vlna pazoyacena mene@doHHbiM 360HKOM. Imo bvlia Mos cecmpa. « Annoy-ckazana
A, nbimascy, bbimsb OpycentobHee 6 cmoiwb pamnnee ympo. «A edy 6 @panyuio 6 komanoupoexy! Moi
pabomaem HAO d3mum npoekmom yxce 5 mecayes. 3aempa 6 9mo epems s 0yoy eyaamo no Iapuocy. A
npuedy k xonyy Hedenu! Kakoii ceco0ns uydecuwii oenv! Connye cusiem, 6030yx oaacoyxaem!» A
nocmompena 6 OkHo. [leHb Obll VHuLIbIL, COMHYe e08a CUALO CK803b myuu. Buoumo  cuacmove
packpawiugaem HCuzhb C6OUMU KPACKAMU

Today I was woken up by a phone call. It was my sister. ‘Hello” I said trying to be friendlier in such
early morning. “I am going to France on a business trip! We’ve been working for 5 months over this
project. Tomorrow at this time | will be walking along Paris. I will have been back by the end of the
week. What a wonderful day! The sun is shining, the air smells good. ” I looked out of the window, the
day was gloomy and the sky could hardly shine through the clouds. It seems to me that happiness can
paint our life with its colours

Sana}me 2. IloaroToBHTE MOHOJIOTHYECKOE BLICKA3BIBAHME 110 npennomeﬂﬂoﬁ TEME.



Disadvantages of working from home

No flexibility: Working from home can lead to feelings of isolation and loneliness, as employees
can go without interacting with coworkers for long periods. This can be damaging to mental health and
well-being.

Increases cost:— The company must provide initial expenses for training and supplying
appropriate tools like laptops, smartphones, and other IT equipment.

Reduced productivity: Working from home can lead to reduced productivity as there can be a lack
of focus and motivation. It can also be challenging to stay on top of tasks and projects without regular
check-ins with colleagues.

Lack of work/life balance: Working from home can make it difficult to separate work and life, as
the boundaries between the two can become blurred. Employees may find it hard to switch off from work
when their home is their office.

Increases stress: It may be challenging to continue staff growth and skill upgrades if employees
are not physically adjacent to one another.

Increases problems: Creates a conservative environment as there is no face-to-face
communication; it loses focus on innovation.

Family time loses focus: People in India struggle with their families or children needing more of
their time when they are working, and many of them end up working later or not giving their work their
full focus.

Decreased morale: You also lose face since the client loses faith in you and won't hire you again
for similar projects as a result of your team failing to deliver work on time or submitting work that is of
poor quality

Loses focus: The typical interruptions that discourage you from focusing on your work, such as
the doorbell, chance phone calls, and kids watching TV in the next room.

Feeling alone:-Working alone or in isolation with only a computer screen for the company is very
different from working in a busy workplace, and many want that loudness and consistent criticism to
enhance their job.

Loses internet connection: Losing an internet connection can leave work incomplete, as the
internet is the primary source of work, and there is no way to continue without it.

But his mode of working offers flexibility and convenience and can help save time and money on
commuting.

3amauue 3. Hammmmmre mucbMo B KOMITAHUIO B OTBET Ha OOBIBICHUE O BAKAHCUU

Our company is looking for young people aged 20-24 to work as group leaders during the summer
months.
You will organize activities for children 10-15 years old. Must be fluent in English. No previous experience
required.

Dear Sir|Madam,

I want to apply to the position of group leader in your company. | have no work experience in this area
but I’'m interested in this job as I enjoy working with children.
I’'m twenty two years old and I am currently studying Nursing. In addition my English is good enough
I’m experienced in babysitting and I have often participated in various sport activities. I feel I would be
well suited for this position as I ‘m creative, enthusiastic and energetic.
Looking forward to hearing from you, Yours faithfully ...
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