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1 Iessn, nuianHnpyeMble pe3yabTaThl 00y4eHHUs 10 JUCHHUIIIMHE (MOIYJII0)

[lenssMu OCBOCHHS TUCUUIUIMHBI «AHIIMHACKUMA $I3BIK 0a30BBIA MOIYAL 2» SIBISIIOTCA
MOBBIIICHHE UCXOAHOTO YPOBHS BJIaJCHHUS MHOCTPAHHBIM SI3bIKOM, JOCTUTHYTOTO HA MPEAbIIyIIeH
CTyleHH oOpa3oBaHUS, W OBJIAJCHUE CTYACHTAMH HEOOXOJUMBIM W JOCTATOYHBIM YpPOBHEM
KOMMYHHUKAaTUBHOM KOMIETEHLUMH U1 PEUICHUS] COLMAIbHO-KOMMYHUKATUBHBIX 3aJa4 B
pa3IMuYHBIX 00NacTsIX MNpodecCHOHANIBHON MAEATeNTbHOCTH TpPH OOIIEHWH C 3apyOexHBIMU
nmapTHEpaMH, a TaKXke I JajdbHEWIIero camoooOpazoBaHus. M3ydeHue WHOCTPAHHOTO SI3bIKA
MIPU3BAHO 0OCCTICUNThH BBHIMOJHEHUE CIICIYIONINX 3a1a4:

MIOTIOTHEHHE 3aIaca aKTUBHOM JIEKCUKH;

Pa3BUTHEC HABBIKOB ayAUPOBAHUS TCKCTOB C IOHUMAaHHUEM OCHOBHOMH I/IH(l)OpMaIII/II/I;

3. pa3BUTHE U COBEPIICHCTBOBAHNE HABBIKOB M3YYAOIIETO U TOUCKOBOI'O YTEHUS, C YITIOPOM Ha
U3ydaloliee 4YTeHue;

4. pa3BHUTHE HaBBIKOB TOBOPEHHS B c(hepe MOBCEAHEBHOTO U MPO(PECCHOHATEHOTO OOIIICHNS,

pa3BUTHE HABBIKOB MMHCHMA;

6. BocIuTaHUe TOJICPAHTHOCTU U YBAKCHHUA K JYXOBHBIM LICHHOCTAM PAa3HbIX CTPAaH XU HAPOJOB.

N —

e

[TnanupyemMbIMu pe3ynbTaTaMyd OOy4YeHUs MO AMCLUUIUIMHE (MOMYIIO), SBISIOTCS 3HAHMS,
yMEHHUs, HaBbIKH. llepedeHb MIaHUPYEMBIX PE3YJAbTaTOB OOy4YCHHS IO JUCLHIUIMHE (MOIYIIO),
COOTHECEHHBIX C IUIAHUPYEMBIMH pe3ylbTaTaMHU OCBOEHHS 00pa30BaTeNbHON MpOTrpamMMBbl,
npecTaBieH B Tabnuie 1.

Tabmuna 1 — Komnerenmuu, popMupyeMbie B pe3yIbTaTe U3YYSHUS AUCIUILTUHBI (MOJTYJIs)

Kon u Pe3yspraTel 00y4eHHs 110 TUCHUILTHHE
HazBanue Konn (opmynupoBka
OIIOII BO, (hopmynrpoBKa HWHIUKATOpa Kon
COKpAILCHHOC KOMIICTEHIIUH AOCTHIKCHUS pesyib ®DopMyIUpoBKa pe3y/bTaTa
KOMITCTEHIINU
TaTa
43.03.02 [IKB-4 : [NIKB-4.3k : YMeHue | Mcrosnb30BaTh 3HAHUS
«Typuzm» Cnocoben JemoHcTpupyer QHITIMHACKOrO SI3bIKA B
(B-TY) OpraHu30BaTh CIOCOOHOCTH TIepernucKe, B paboTe ¢
mporecc HIPUMEHSTh MIPE3EHTAIUAMH, a TAKXKE IS
00CITy>)KUBaHHS AHTJIMHACKUH SI3BIK 00CyX/IeH!s BOIPOCOB
TYpHUCTOB, B TOM JUIS pEeLIeHUs poheCCHOHATIBHOTO XapakKTepa.
YuCiIe Ha npohecCHOHATBHBIX HaBpIk | BiageHMsS CUCTEMOM
MHOCTPAaHHOM 3a1a4 u AQHIJIMHACKOTO sI3bIKA
SI3BIKE OCYILECTBJICHUS (poneTHKOI, JIEKCHKOH U
npodeccrnoHaNBHOI rpaMMaTHKON) B 00BEMe,
KOMMYHHUKAIUH C HEOOXOANMOM JUIS TOTO, YTOOBI
HpeACTaBUTEIIMHI M3BJIEKATh U IPEIOCTABIIAT
Pa3NIUYHBIX nHpOpPMALUIO
KYJIBTYp po¢eCCHOHATIBHOTO XapaKkTepa,
B3aMMOCHCTBOBAThH Ha
AQHIIMACKOM SI3bIKE [UIS PELIEHUS
3a[a4 B CUTyaLUsIX AEJI0BOrO
O0IIeHNSI.
P/l 3HaHHE | JIEKCHKH aHTJIMMCKOIO SI3bIKa
poeCCHOHATBHOM
HaINpaBICHHOCTH; IPABIII
00pa3oBaHMs U yIOTPEOICHUSL
OCHOBHBIX JIEKCHYECKUX U
rpaMMaTu4eckux 000poToB U
KOHCTPYKIIMH.




VK-4 : Criocoden | YK-4.1B: YMmenne | MCIOJIb30BaTh 3HAHUS

OCYILECTBIIATH Bribupaer Ha AHIJIMACKOTO A3bIKa B

J€TIOBYIO roCyapCTBEHHOM H Hepenucke, B pabote ¢
KOMMYHUKALUIO B | HHOCTPAaHHOM MIPE3CHTALMSAMH, & TAKXKE JUIs
YCTHOH 1 A3BIKAX 00CyXIEHHS BOIIPOCOB
HMHCHMEHHOMN KOMMYHHUKATHBHO Ipo()ECCHOHAIBHOTO XapaKTepa.
(dhopmax Ha MIpUEMJIEMBIH CTUIIb HaBrik | BageHus CUCTEMON
rOCyJJapCTBEHHOM | JI€JIOBOTO OOLIEHMS, AHTJIMHCKOTO SI3bIKa

A3BIKE BepOaIbHbIE U (poneTuxoii, TeKcUKOH U
Poccuiickoit HeBepOalbHbIE rpaMMaTHKOMH) B 00BEMe,
Denepanun 1 CpeacTBa HEo0XOMMOM ISt TOTO, YTOObI
HMHOCTPaHHOM(BIX) | B3aUMOJECHCTBUS C U3BJIEKATh U NIPEOCTaBISATh
S3bIKe(ax) apTHEPOM nHpOpMaHIO

IpodecCHOHAIFHOTO XapaKTepa,
B3aUMOJICHICTBOBATh Ha
QHTJIMICKOM SI3BIKE JUTS PEIICHUS
3a7a4 B CUTYalUsAX AEI0BOTO
o0nieHusl.

P1 3HaHue | JEKCHKH aHIJIMHCKOTrO S3bIKa
npohecCHOHAbHON
HaNpaBJIeHHOCTH; IPaBUII
00pa3oBaHMs U yIIOTPEOICHUSL
OCHOBHBIX JICKCHIECKUX H
IrpaMMaTHIEeCKIX 000POTOB H
KOHCTPYKLUH.

2 Mecto aucuMIuinHbl (MoayJst) B crpykrype OIIOII

Juctunnuua "AHDIMIACKUN sS3bIK 0a30BBIA MoOayib 2" sBisercs (axkynbTraTuBHON. J{is
YCHEIIHOT0 OCBOEHUS AUCLMIINHBI CTYACHT JOJKEH BJIAJIETh MHOCTPAHHBIM SI3BIKOM B IIpejesiax
MIpOrpaMMBbl CpeTHEN TITKOJIBI U TPOTPAMMBI TUCIUTITAHBI" AHTTTUHCKHM sI3bIK 0a30BbINH MOIYIh 1"

3. O0beM AUCHUNIMHBI (MOIYJISA)

OO0beM JUCHUIUIMHBI (MOIY/sl) B 3a4eTHBIX E€IWHHUIIAX C YKa3aHUEM KOJIMYECTBa
aKaJeMHUYeCKMX 4YacoB, BBIJEICHHBIX Ha KOHTaKTHYIO paboTy c oOydarommumucsa (10 BHUIAM
y4eOHBIX 3aHATHI) M Ha CAMOCTOSITENIbHYIO PaboTy, IpuBeeH B Tabnuie 2.

Ta6muma 2 — O0miast TPy 10€MKOCTh JUCITUTITMHBI

Tpyno- OO0BeM KOHTAKTHOH paboTHI (Jac)
Cemectp €MKOCTh
HasBanue dopma y (0D0) B dopma
OITOIT o0yue- acrb HJIH KypC AynuropHas Heayzm- CPC arTec-
BO HUSI v (30 TopHai Tauu
’ (3.E) Bcero
0300)
JIeK. npak. | mab. A KCP
4303020 340 | p1B 4 2 13 0 0 2 |1 0 59 3
Typusm

4 CTpyKTYypa U cojiepKaHue TUCUUILIHHBI (MOTYJIsA)

4.1 CTpykTypa fucuunIuebl (MonyJs) xisa 3@0

TemaTnueckuil TIaH, OTpaXKaroIUK coAepKaHUe AUCLUILUIMHBI (IEpEUEHb PAa3AeiioB U TEM),
CTPYKTYpHUPOBAHHOE MO BUIAM Yy4eOHBIX 3aHATUN C yKa3aHHMEM HX OObEMOB B COOTBETCTBUM C
y4eOHBIM IIJIaHOM, ITpUBEEH B Tabmuue 3.1

Tabmuua 3.1 — Paznmensl qucuuruiHel (MOAYAs), BUIBI yU4eOHOW AEATEIBHOCTH M (HOPMBI
TEeKyIIero KoHTpoJs 1jst 300



Kon pe- Koi-Bo gacoB, oTBeiecHHOE Ha
Ne Has3panue Temsl 3ynbTara
o0y4eHHs Jlex IMpaxr JTa6

dopma
CPC TEKYyILEro KOHTPOJIS

. KOHTpOJIbHAs padoTa,
TpynoyctpoicTBo. YcnoBus P p

1 Pa1 0 0 6 29 UTOr0Basi KOHTPOJIbHAS
tpyna (Work) paora
AHTTIHMHCKHUI B Kapbepe KoHTpOILHas padora,
2 phep P/I1 0 0 6 30 UTOTOBast KOHTPOJIbHAS
(Language)
pabora
Hroro no tabimnue 0 0 12 59

4.2 Copep:xaHue pa3iejioB M TeM JUCHUILUIAHBI (MoxyJs) s 3D

Tema 1 Tpyooycmpoiicmeo. Ycnosus mpyoa (Work).

Copnepxxanne tembl: Jlekcuka: [lpumaratenbHbie A omMcaHus JENOBBIX KadecTB (Work
adjectives), akTHBHAas JICKCUKA U BBIpAKECHUS JIJIsT OOCYKJIeHUs paboYrX BOMPOCOB, YCIOBUH Tpyda
u BpeMeHH (expressions connected with time and work); I'pammatuka (nmoBropenue): IlaccuBHbIi
3anmor (Passive Voice); Utenne u roBopenue: "OObsBieHue o Tpynoycrpoicree”, "Kax
MOATOTOBUTKCS K cobecenoBanuto”, "Uto 3HauuT padotath 3 qoma?" (Homeworking), "[lomoraror
JU CTOXUPOBKM B TPYAOyCTPOMCTBEe CTyAeHTOB?", anHamu3 curyanuu (case study): "Bwibop
HaWJIydIIero KaHauaaTa Ha JOJDKHOCTh B Kommnanuu'"; AynupoBanue: "UTo roBOpsT JIoau 0 paboTte
u3 noma?" (People talking aboout homeworking), MHTEpPBBIO CTYIEHTOB O CTaKUPOBKE B
KoMItaHusx; [IuchbMO: KOMMEHTapuu B 0J0Te O POXOXKACHUH CcTaxXHpoBOK (blog comments about
work placements), Hanucanue pe3tome u conpoBoauTenbHbIX uceM (CV and cover letter writing).

@opMbl M METOJbl NPOBEAEHUS 3aHATUH IO TeMme, NpUMEHseMble 00pa3oBaTelbHbIC
TEXHOJIOTUH: YCTHBIH ONpoc, MapHas padoTa, TUCKYCCHsl, pOJICBBIC HT'PHI, TPE3CHTAIIHS.

Bunel camocToATeNbHONW MOATOTOBKHU CTYACHTOB IO TEME: YTEHHE TEKCTOB, BBIMOJIHEHHE
rpaMMaTHYECKHUX U JEKCHUECKUX YIPaKHEHUH.

Tema 2 Anenuiickuii 6 kapwvepe (Language).

Conepxanne Tembl: Jlekcuka: (paszoBeie Timaronsl (phrasal verbs), akTuBHasI JIeKCHKa IS
onucaHus rpaukoB M TaONMIl, BBIPAKEHUS MAJS ONHUCAHUS S3BIKOBOM T'PAMOTHOCTH, YpPOBHS
BJIaJICHUsI AaHIIMACKUM SI3BIKOM, CTHJISL U perucTpa (0pHUInanbHOro, HeHTPaIbHOTO, Pa3rOBOPHOTIO);
I'pammaruka (moBTropenue): Mopanpuple miaronasl (Modal verbs); Urenue u roBopeHue:
"Ctparerun u3ydeHusi aHruiickoro s3eika" (Language Learning), "OOBbsBICHHE O S3BIKOBBIX
Kypcax" (Advert for a language course), "AMepukanckuii wim Oputanckuil anruiickuii? (Debate
about British and American English)", ananu3 cutyauuun (case study): "IloBblmeHus ypoBHS
BIIQ/ICHUS AHIIMICKUM SI3BIKOM JUISI TIOBBIIICHUS MPOU3BOJAUTENBHOCTH Tpyda'; AyaupoBaHUE:
"Kak u3bexarp ommbok B obmeHnn omnaiH?" (Avoiding mistakes online, Do's and Don'ts for
online communication); "MHTEepBBIO ¢ 3KcniepToM 1o KomMmyHuKauu" (Interview with an expert on
communication); [Tucemo: onucanue Tadnuu 1 rpaduKoB.

@opMBI M METOJBl TPOBENCHUS 3aHATHH 10 TeMme, NpUMEHseMble 00pa3oBaTEIbHbIC
TEXHOJIOTHH: YCTHBIN ONpoc, mapHas paboTa, TUCKYCCHH, POJIEBbIE UTPHI, TPE3CHTALIUH.

Buasl caMoCTOSATENBHOM MOJTOTOBKH CTY/AEHTOB IO TE€ME: YTEHHE TEKCTOB, BBIIOJHEHHE
JIEKCHYECKUX U TPAMMATHUECKUX YIIPAKHEHHH.

5 Metoanueckue yKazaHus 1Jis 00y4arOIIMXCH M0 U3YYEHUIO U PeaTu3allui JUCHUIIMHBI
(Moay.Jis1)

5.1 Meroauueckne peKOMeHIAUMH OOYyYAIUMCH MO0 HW3YYEHUI0 JUCHUIUIMHBI W 10
o0ecrneyeHNI0 CAMOCTOATEILHOI padoThI

CamMocTosTebHasT BHEAYIUTOpPHAs PabOTa CTYACHTOB SBISICTCS BaXKHEHIINM yCIOBUEM



YCIIELTHOTO OBJIaJICHUs POrpaMMoii Kypca. OHa TeCHO CBsI3aHa ¢ ayIUTOPHON paboToil. CTyneHThI
paboTatoT AoMa Mo 33JaHUSIM MPENnoiaBareisl, KOTOpble 0a3upyroTcs Ha MaTepuale, NpoiIeHHOM
Ha ayJUTOPHOM 3aHSATHH.

Ha xaxaoM 3aHATUM CTYOEHTHl IOJYy4arOT IOMAllHUE 3aJaHHe II0 H3YYEHHOH TeMe.
BrinmosHeHne gomMamHUX 3aJaHUAd MO HM3y4aeMOW TeMe JaeT BO3MOXHOCTh CTYyAEHTaM
MOJArOTOBUTHCSI K UTOTOBOM KOHTPOJBHON paboTe Mo Teme, cocTosiedl u3 3 uacTeil: mepeBoja
TEKCTa C aHNIMMCKOIO HAa PYCCKHM SI3BIK CO CJIOBApeM, JIEKCHMKO-TPAMMATHYECKOM KOHTPOJIBHOU
pa®oTbl M 3aJjaHHUsd Ha COCTABJICHHE IOATOTOBJICHHBIX MOHOJOIMYECKHMX M JIHAJIOTHYECKHUX
BBICKA3bIBAaHUI 110 U3YUYEHHBIM TEMaM.

CamocTodaTenbHass paboTa BKIIIOYAET CIEAYIOIIME OCHOBHBIE COCTABIISIIOIIME: YTEHUE H
IIEPEBOJ] TEKCTA; BBIIOJHEHUE TPaMMaTHUYECKUX YINPa)KHEHUH, JIEKCUYECKHUX YIPaKHEHUH,
MOJTOTOBKY MOHOJIOTUYECKUX BBICKA3bIBAHUN MO TEME, MOJATOTOBKY COOOLICHMH MO 3aJaHHON
TEMaTUKE, HAlMCAHME IINCEM W aHHOTAalW{, IPOCMOTP M NPOCIyILIMBAHME MATE€pPHAIOB Ha
aHIIIMICKOM SI3bIKE, MOUCK MHpOpManuu B ceTd VHTepHeT, a Takxke paboTy Haj CUTYalMOHHBIMHU
IIPOEKTaMU B IPyIIIIaXx.

5.2 OcoOenHocTH opraHu3anuu OOy4YeHHs JIS1 JIMI € OTPAHHYEHHBIMM BO3MOKHOCTSIMH
310POBbS U HHBAJIU/I0B

[Tpu HeO0O6X0MMOCTH 00YYAIOLIMMCS U3 YHUCIIA JIHMLL C OFPAaHMYEHHBIMH BO3MOKHOCTSIMU 3/10pPOBbS U
MHBAJIUAOB (110 3asIBJICHUIO 00YYaIOLIETrocs) IpeaoCTaBIsieTCs yueOHass HHPOpPMAaLUs B TOCTYITHbBIX
¢dbopMax ¢ yueToM UX UHJIMBUIYAIbHBIX ICUXO(PU3NYECKUX 0COOEHHOCTEH:

- JJIs UL ¢ HApYUIEHUSIMU 3pEHUs: B e4aTHON (GopMe yBeIHMUeHHbIM MpupTOoM; B Gopme
AIIEKTPOHHOI'O JIOKYMEHTA; VHAUBU1yaJIbHbIE KOHCYJIBTalluH c IPUBJICYEHUEM
TU(IIOCYPIONIEPEBOUNKA; UHIMBUAYAJIbHBIE 3aaHNs, KOHCYJIbTALUU U JP.

- 17151 JIMI C HApYLIEHUAMH CyXa: B Ie4aTtHoi gopme; B (hopMe IEKTPOHHOTO JTIOKYMEHTA;
MHAWBUAYaJIbHbIE KOHCYIBTAIlMM C PUBJICYEHUEM CYypIONIEpEBOAUNKA; UHIMBUYaJIbHbIE 3a/1aHNUS,
KOHCYJIbTAIlH U JIp.

- U1 AL ¢ HApYIIEHUSIMH OMOPHO-ABUTaTEeIBLHOTO anmnapaTa: B nedaTHoi (opme; B Gpopme
AIIEKTPOHHOTO JOKYMEHTA; MHIMBUIyalIbHbIE 3a/1aHUs1, KOHCYJIbTALUU U JIP.

6 ®oHJ OLEHOYHBIX CPeICTB A NMPOBEJIeHUs TeKYyIero KOHTPOJIA M MPOMEKYTOYHOI
arrecTaliy 00y4aroImMXcs 1o JMCUMIIMHE (MOIYJII0)

B coorBerctBum c TpeboBaHmsimu DPI'OC BO gms arrectanmuu  oOydyaroImmxcs Ha
COOTBETCTBUE UX TEPCOHAIBHBIX JOCTHKCHUN TMJIAHHUPYEMbIM pe3ylbraraM OOy4eHUs II0
JUCHUITTHHE (MOIYNI0) CO3JaHbl (DOHIBI OLIEHOYHBIX CPENCTB. THMOBBIE KOHTPOJIbHBIC 3aaHUS,
METOAMYECKUE MaTePHAJIbl, ONPEACIISIONINE MPOICAYPhl OIICHUBAHUS 3HAHUH, YMEHHH W HaBBIKOB,
a TaKKC KPUTCPpUHU W IOKA3ATCIIH, HCOGXO,Z[I/IMBIG IJIs1 OLICHKH 3H3.HPII>1, YMGHHﬁ, HABBIKOB "
XapaKTepU3yIoIIre 3Tanbl (POPMUPOBAHUS KOMIIETEHIIMHA B MPOIECCE OCBOEHHUs 00pa30BaTeIbHOM
porpaMMel, TipencTaBieHsl B [Ipunoxxenun 1.

7 Y4yeOHO-MeTOAMYECKOE M NH(POPMALIMOHHOE 00ecneuyeHue TUCIUIJIMHBI (MOIYJIs1)

7.1  Ocnoenas rumepamypa

1. Awuros B. ®., AutoBa B. M., Kagu C. B. AHIVIMMCKUI SI3bIK (A1—B1+) 13-¢
u3]., UCIp. U Aomn. YueOHoe mocodue Juist By30B [DieKTpoHHBINH pecypc] , 2020 - 234 - Pexum
noctyna: https://urait.ru/book/angliyskiy-yazyk-al-v1-452816

2. JlemoBoW aHTIIMICKUN SI3BIK: YCKOPEHHBIA Kypc : YUueOHUK [DIeKTpOoHHBINA pecypc] :
HUL[ MHOPA-M , 2022 - 160 - Pexum noctryma: https://znanium.com/catalog/document?
1d=399977



3. [TpakTuyeckuii Kypc npo(hecCHOHAIBHOTO aHIIUHCKOTO S3bIKa JJISl SKOHOMHCTOB :
yuebnoe mocodue / JI. A. Ananaciok, H. B. benosepuena, O. I1. Anekceesa [u ap.]. — Mocksa :
Pycaiinc, 2022. — 90 c. — ISBN 978-5-4365-9552-8. — URL: https://book.ru/book/944754 (nata
obpamenust: 14.11.2024). — Tekcr : 37IEKTPOHHBIH.

7.2 [onoanumenvnas numepamypa

1.  Aunmmmiickuil s3bIK B cdepe TypusMma U rocrenpuumctsa (cepus yueOHuKoB ®YMO
43.00.00 CepBuc u Typusm) : yueOnuk / A. Y. Makapoga, T. B. KpsutoBa, A. A. Trodanosa [u mp. ]
; mox oomr. pen. M. P. I'ozanoBoii. — Mocksa : KnoPyc, 2023. — 261 c¢. — ISBN 978-5-406-
11562-6. — URL: https://book.ru/book/949491 (nmata oOpamenus: 14.11.2024). — Tekcr :
AIEKTPOHHBIMN.

2. Annmiickuit s3bIK 11 Typu3Ma u ceppuca. English for Tourism and Service : YueOHoe
nocobue [Dnekrponnbi pecype] : ®muaTa , 2019 - 218 - Pexum pgoctyma:
https://znanitum.com/catalog/document?1d=342766

3. HarmmonanpHblii KOpmyc pycckoro ssbika. [lapamnenbHbiii Koprmyc (QHTIHICKHI)
https://ruscorpora.ru/new/search-para-en.html

7.3 Pecypcovt ungpopmayuonno-menekommynuxkayuonnou cemu "Hnmepuem',
6KI0YAA  npogheccuonanvHvle 0azl OAHHLIX U UHOOPMAUUOHHO-CHPABOYHDbBLE
cucmembsl (npu HeobX00UMOCmuU):

1. Nudopmanmonno-cipaBounasi  cucrema  «Koncynasrant  [lmrocy — —
http://www.consultant.ru/

2. HanmoHaJIBHEII KOPITyC PYCCKOTO s3bIKa https://ruscorpora.ru/new/

3. Owmnmaita cmoBaps MynbTutpan https://www.multitran.com/

4. CnoBapu u sHIMKIONEeauU Ha Akanemuke https://dic.academic.ru/

5. CnpaBouno-unpopmarmonusiii moptar [PAMOTA.PY http://gramota.ru/

6. OnexktponHas Oubnuoreunass cucrema ZNANIUM.COM - Pexum pocryna:
https://znanium.com/

7. OnextpoHHO-OMOMMOTeYHas cuctema "BOOK.ru"

8. OneKTpoHHO-0MOIMOoTeyHast cucrema u3garenscTtBa "FOpait" - Pexum nocrymna:
https://urait.ru/

9.  Open Academic Journals Index (OAJI). [IpodeccuonanpHas 6a3a maHHBIX - Pexum
nocryna: http://oaji.net/

10. [Ipesunentckas Oubmuorexka um. Bb.H.Enpnuna (6a3za gaHHBIX pa3IUYHBIX
npodeccuoHanpHbIX o0nacteit) - Pexxum noctyna: https://www.prlib.ru/

8 MarepuajibHO-TeXHHYECKOe oO0ecneyeHHe AUCHMIUIMHBI (MOAYJsI)) H IepevYeHb
HH(GOPMALIMOHHBIX TEXHOJIOIHii, HCIOJIb3yeMbIX NPH OCYIIECTBJIEHHH 00pPa30BaTeJbHOIO
npounecca no TUCHUILVINHE (MOAYJII0), BKJIOYasl NepeYeHb NPOrpaMMHOro odecredyeHust

OcHOBHOE 000pPYIOBAHUE:

- UnTepakTuBHbId MoHUTOP Qomo QIT600

- Kononku Microlab 2.0 SOLO4C

- Mynsrumeauiineii koMmTiiekt Nel: npoekrop NEC M271X, noronouyHoe kpemienue Wize,
kieMMHBbIH Moaynb Kramer WX-1N, konnekrop Kramer VGA, skpan Lumien Eco Picture

- [TepconanpHbIil KomnbioTep Lenovo (C.6.+MouuTOp 21.5"+KI1aBuaTypa+MplIiihb)

IIporpamMmmHO€E 0OECIIEYEHHE:

- Microsoft Office 2010 Standart
- JInanor Nibelung 2.0 Russian
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1 Ilepeyenb popMHEpyeMbIX KOMIIETEHIHIT

TOM YHUCJIC HA HHOCTPAHHOM A3bIKC

Hassanue OITOII BO, | Koxa n popmynuposka komnereHun | Ko u opMyIMpoBKa HHAMKATOPA JOCTIKEHUS
COKpaIlleHHOE " KOMIIETEHIINH
43.03.02 «Typuzm» [IKB-4 : Criocoben oprannzoBatb 1 | ITKB-4.3k : JleMOHCTpUpPYET CIOCOOHOCTH pUME
(b-TY) poriecc 00CTyKUBAHUS TYPUCTOB, B HATh aHTJTUHCKHN S3bIK IS PEIeHuUs MPodheccHo

HaJIbHBIX 33/a4 ¥ OCYIIECTBIICHUS IPOECCHOHAT
bHOW KOMMYHMKALIUU C IPEACTaBUTEISIMU PA3IUY
HBIX KYJbTYp

YK-4 : CnocoGeH ocyIecTBIsATh 1€
JIOBYIO KOMMYHHKAIHIO B YCTHOH H
IMICEMEHHOH (popMax Ha rocyaapcT
BEHHOM s3bike Poccuiickoit denepa
MU ¥ UTHOCTPAHHOM(BIX ) sI3bIKE(aX)

VYK-4.1B : BeiOupaet Ha rocy1apcTBEHHOM U UHO
CTPaHHOM $I3bIKaX KOMMYHHKAaTHBHO NPHEMJIIEMbI
1 CTHIIB JIETI0BOTO OOIIEHHMs, BepOasibHbIC U HEBE
pOanpHBIE CpeaCTBa B3AaNMOJICHCTBHS C TAPTHEPO
M

Komnerenus cunrtaercst cOpMUpOBAaHHONW Ha JTaHHOM ATale B CIy4yae, €CIH MOJIyYEHHbIE
oOydyeHUs: MO JUCHMIIIMHE OLIEHEHbI

pe3yNbTaThl

ITOJIOKHUTCIIbHO (zmana30H KpUTCPUCB

OLICHUBAHMSI PE3YJILTaTOB O0YUYEHUS «3a4TEHO», «YIOBIECTBOPUTEIBHOY, «XOPOIIO», KOTIUIHOY). B
clly4ae OTCYTCTBHS IIOJIO)KMTEIbHOW OLIEHKM KOMIIETEHI[MS Ha JaHHOM »JTale CYHUTaeTcs

Hec(pOPMHUPOBAHHOM.

2 Tloka3aTe M OLlEHNBAHUS IVIAHUPYEMbIX Pe3yJIbTATOB 00y4YeHHus

Komnerennusi [IKB-4 «Criocoben opranu3oBaTh Ipoiecc 00CIy>XKUBaHUs TYPUCTOB, B TOM
YHCJIe HA UHOCTPAaHHOM SI3bIKE»

Ta6muma 2.1 — Kputepuu OlleHKH UHANKATOPOB TOCTHXKCHUS KOMITETEHIIUN

Koa u popmynupoBka uHAUKAT
0pa JIOCTH)KEHUSI KOMIIETCHIINH

Kputepuu onieHUBaHUS PE3yIbT
aToB O0yYCHUS

I1KB-4.3x : JleMoHCTpUpYET CIl

0COOHOCTB IPUMEHATH aHTIIHIIC

KHH S3BIK JUIS peneHus npodec

CHOHATBHBIX 3329 U OCYILECTB

JIeHUs TpOQeCcCHOHANTBHON KOM

MYHHUKALUH C IPEACTaBUTEIIMU
Pa3IUYHbIX KYJIBTYp

CaMOCTOSTETIFHOCTH BEIOOPA 513
BIKO-BBIX CPEJCTB U IIPUEMOB II
PH IOCTPOCHUHU BBICKA3bIBAHUI
B YCTHOU ¥ NUCbMEHHOU pe4u B
CHUTYaIUSIX IPO(PECCHOHANTBHOT
0 00IeHus.

MOJIHOTA KCIIOJIb30BAHHUS SI3BIKO
BBIX CPE/CTB JUIsl PELICHUS] KOM
MYHHKaTUBHBIX 337a4 rpodecc
MOHAJIBHOTO XapaKkTepa.

PesynbraTsl 00y4yeHuUs! O AUCLUILTHHE
T
K
u
on
s
pe Pesynbrat
pe
3_
3_
Ta
Ta
HCIIONIF30BaTh 3HAHUS
VY | aHMHHCKOTO S3BIKA B IIEPEIHCK
M e, B paboTe ¢ IIpe3eHTAIIIMH, a
€H | TaxKe IS 00CYKICHUS BOIIPOC
e | OB IPO(EeCCHOHANBHOTO XapaKT
epa.
BIIQJICHUSI CHCTEMOW aHTJIMHCKO
TO s13bIKa ((hOHETHUKOH, TEKCHKO
1l ¥ TpaMMaTuKoil) B 00bEMe, HE
H 00X0IMMOM IS TOTO, YTOOBI U3
aB | BIeEKaTb M NPEOCTaBIATh HHPO
Bl | pMamuio NpodecCHOHAIBLHOTO X
K apakTepa, B3aUMOJICHCTBOBATh
Ha aHIJIAHCKOM SI3BIKE JUTS PEel
€HHMA 3a]1a4 B CUTYAINSIX JIETIOB
OT0 OOIIeHMS.
JIEKCUKH aHIMIUIICKOro S3bIKa 11
P 3n podeccnoHanbHOM HaNpaBIeHH
n ay | OCTH; IPaBHI 00pa3oBaHus U 'y
| e MTOTPEOTICHUS] OCHOBHBIX JISKCHY
€CKHX U IpaMMaTHIECKUX 000p
OTOB U KOHCTPYKLUI.

I'PaMOTHOCTb YIIOTpEOIEeHHS OC

HOB-HBIX JIEKCUUECKUX U I'PaMM
ATHYIECKUX 000POTOB M KOHCTPY
KIUH B yCTHOM U NUCbMEHHOM P
€YH.




Komnerenuus YK-4 «Crnoco0GeH ocymecTBiIsTh 1€I0BYI0 KOMMYHHUKAIUIO B YCTHOM U
NUCbMEHHOMN (hopMax Ha rocyJapCcTBEHHOM s3blke Poccuiickoil Denepanun 1 ”HOCTPaHHOM(BIX)

A3bIKE(ax)»

Ta6mmia 2.2 — Kputepuu OlleHKH WHANKATOPOB TOCTHXKCHHS KOMITETEHIIUN

Kon u dopmynupoBka HHAUKAT
opa JOCTUKEHUS KOMIIETEHIIUU

Pe3yJ'H>TaTI>I 06yqu1/151 10 JUCHUILINHEC

on
pe

Ta

Kpurepuu onieHrBaHUS pE3yNbT
aToB O0yYeHUs

YK-4.18 : Beibupaer Ha rocyna
PCTBEHHOM M MUHOCTPAHHOM SI3bI
KaX KOMMYHHKAaTHBHO IIpHEMIIe
MBI CTHIIb IETOBOTO OOIICHHS,
BepOaJbHBIC M HEBEPOATBHEIE C
pencTBa B3aMMOJEICTBUS C Iap
THEPOM

CaMOCTOSITEJIBHOCTh BbIOOpA 513
BIKO-BBIX CPEJICTB U TIPUEMOB II
Y IOCTPOEHUH BBICKAa3bIBAHUN
B YCTHOH M MMUCbMEHHOW peuu B
CUTyalHsIX MpodhecCHOHATBLHOT
0 OOIICHUS.

[IOJIHOTA UCIONB30BaHUS A3BIKO
BBIX CPECTB JUIS PEIICHUS] KOM
MYHHUKaTHUBHBIX 3aJa4 mpodecc
MOHAIIBHOTO XapaKTepa.

— 14

T
U
I
Pesynbrar
pe
3_
Ta
HCIIO/Ib30BaTh 3HAHUS
vy AHIJIMICKOTO $13bIKa B IEPEMUCK
M e, B paboTe ¢ pe3eHTAIUAMHY, a
eH | Taxke s 00CYXIEHUS BOTIPOC
e | OB MPOECCHOHATBHOTO XapaKT
epa.
BJIaJICHUSI CUCTEMOM aHTJIMUCKO
TO sI3bIKa ((POHETUKOH, TEKCHKO
i ¥ TpaMMaTHKO#) B 00BEMe, He
H 00XO0AMMOM JIsI TOTO, YTOOBI U3
aB | BIEKaTh M MPEAOCTABIATH HH(PO
bl | pMamuio npohecCHOHaIbHOTO X
K apakrTepa, B3auMO/ICHCTBOBATh
Ha aHTJIMICKOM $I3BIKE IS Pelll
€HUS 3a71a4 B CUTYaIUsIX JIEJIOB
Oro OOILIEHNS.
JIEKCUKHU aHTJIMMCKOTO S3bIKA I
3 podeccroHanbHOIN HanpaBIeHH
ay | OCTH; IPaBHI 00pa3oBaHus U Y
e MOTPEOJICHHUS] OCHOBHBIX JICKCHY
€CKUX U rpaMMaTHIecKuX 000p
OTOB M KOHCTPYKITHH.

TPaMOTHOCTb yIIOTPEOIEHUs 0C

HOB-HBIX JIEKCHUECKHX U IPaMM
aTHYecKnX 000pPOTOB M KOHCTPY
KLIUH B YCTHOM U MUCBMEHHOM P
€un.

Tabnuna 3amoiHsAeTCsl B COOTBETCTBUU C pazzenoM 1 Pabouell mporpammbl AMCLMITIIUHBI

(Moyst).

3 IlepeyeHb OLICHOYHBIX CPEICTB

Ta6mmma 3 — [lepeueHb OIIEHOYHBIX CPEACTB MO IUCIUILIAHE (MOIYIIIO)

JIbTaThI O6y'{€HI/IH

KonTponupyemsle MIaHUpyeMbIE pe3y

KOHTpOJ’[I/IpyeMBIC TCMBbI

HaumeHoBaHHE OIIEHOYHOTO CPEACTBA U TP
encrasienne ero B DOC

JTUCLIUIIIMHBI

IIpomesxxyTounas at

Texymuii KOHTPOJIb

TecTalus

3aouHas popma o0yUeHHUs

P/l

3HaHUe : JIEKCUKU aHIJINH
CKOTO sI3BIKa podeccHon
aJIbHOM HaNpaBIIEHHOCTH;
IpaBII 00pPa30BAHUS U YII
0TpeOIeHUs] OCHOBHBIX Jie
KCHYECKHX U IpaMMaTH4e

Joxma, cooOmmeHu
e

Konrponbnas pabot
a

PasHoypoBHeBEIE 3a
JIa91 ¥ 33JJaHHS

KoHnTponbHas pabot
a

1.1. Tpynoyctpoiictso. Y




CKHX 000pPOTOB U KOHCTPY
KLMH.

cinoBust Tpyaa (Work)

Ponesas urpa

Kontponsnas pabor
a

CobecenmoBanue

Kontponsnas pabor
a

1.2. AHrnuiickuii B Kapbe
pe (Language)

JHoxmnan, cooOiieHu
e

Kontponsras pabot
a

Pa3noypoBHeBbIe 3a
Jlaudl U 3aJJaHUs

Kontpomnbnas pabot
a

Ponesas urpa

KonTtponbnas pabot
a

CobecenoBanue

Konrponbnas pabot
a

P19

HaBpIk : BiTajicHUs1 CHCTEM
O aHTIHMICKOTO s3bIKA ()
OHETUKOM, JIEKCUKOU U I

aMMAaTHUKOI) B 00bEMeE, HE
00X0IMMOM JJIS1 TOT'O, YTO
OBl U3BJIEKATh U IIPEHOCTa
BIISITh HHPOPMAITUIO TPod
€CCHOHAIILHOTO XapaKTep

a, B3aMMOJICHCTBOBATh Ha

AHTJIMICKOM SI3BIKE JUTS Pe
[ICHUS 32/1a4 B CUTYalUsX
JIEIIOBOr0O OOIIEHUS.

1.1. TpynoycrpoiicTso. Y
cinoBus Tpyaa (Work)

Joxmam, cooOmeHu
e

Konrponbnas pabot
a

P/I10

HaBpIk : BIaJicHUST CHCTEM
O aHTJIHICKOTO s13bIKa ()
OHETHUKOM, JIEKCUKOH U Ip

aMMaTHKoi1) B 00bEMe, HE
00X0IMMOM JIST TOT'O, YTO
OBl U3BJIEKATh U IPEIOCTA
BJISITH HHPOPMAITUIO TPod
€CCHOHAJILHOTO XapaKTep

a, B3aMMOJICHCTBOBATh Ha

AHTJIMICKOM SI3BIKE JUTS Pe
IICHUS 32/1a9 B CUTYalUsIX
JIEIIOBOTO OOIIEHHSI.

1.1. Tpynoyctpoiicto. Y
cinoBust Tpyaa (Work)

Pa3noypoBHeBrIE 32
Jlaudl U 3aJJaHus

KonTtponbnas pabot
a

P11

Haspik : BnageHus cuctem
O aHTIIHICKOTO s13bIKa ()
OHETHUKOM, JIEKCUKOH U Ip

aMMaTHKOI) B 00b&Me, He
00X0AUMOM JJIsL TOTO, 4YTO
OBl U3BJIEKATH U IPEAOCTA
BIISITH MHPOPMALUIO PO
€CCHOHAJIHOTO XapaKTep

a, B3aMOJIeHiCTBOBATh Ha

AHTIINIICKOM SI3BIKE JUIA pe
IICHUS 32/1a9 B CUTYaIUsIX
JIETIOBOTO OOIICHUS.

1.1. Tpynoyctpoiicto. Y
cioBus Tpyaa (Work)

CobecenoBanue

KonTtponbnas pabot
a

P12

Hagrik : BnageHus cuctem
O aHTJIMICKOTO s3bIKa ()
OHETUKOM, JIEKCUKOH U I'p

aMMaTHKO) B 00b&Me, He
00X0JIMMOM JUJIsl TOTO, YTO
OBl U3BJIEKATH U IPEIOCTA
BIISITH MHPOPMALUIO PO
€CCHOHAJILHOTO XapaKTep

a, B3aMMO/IeHiCTBOBATh Ha

AHTJIMHCKOM $SI3bIKE JUIS Pe
IICHUS 33/1a9 B CUTYalUsIX
JIETIOBOTO OOIICHUS.

1.1. Tpynoycrpoiicto. Y
cnoBus Tpyaa (Work)

Ponesast urpa

Kontponsras pabot
a




P/I13

Hagpik : BmageHus cuctem
Oif aHTrAMICKOTO s3bIKA ((
OHETHUKOM, JIEKCUKOW U TP

aMMaTHKoii) B 00bEMe, He
00X0AMMOM ISl TOTO, YTO
OBl U3BJIEKATH U TIPEIOCTA
BJIATH HHPOPMANHUIO PO
€CCHOHAIILHOTO XapaKTep

a, B3aMO/ICHCTBOBATh HA

AHTJIMHCKOM SI3BIKE JUISl pe
LIEHUS 3a/1a4 B CUTyalUsIX
JIEJIOBOTO OOLLEHHUS.

1.2. A"rnmiickuii B Kapbe
pe (Language)

Joxkma, cooOmeHu
e

KonTpomnsHas pabor
a

P/I14

HaBbIk : BTageHus cucteM
0¥ aHTTIHHCKOTO sI3bIKA (¢
OHETHUKOM, JIEKCUKOW U TP

aMMAaTHUKOI) B 00bEMe, HE
00XOIMMOM JJIs TOTO, YTO
ObI U3BIEKATh U IIPEJOCTa
BJIATH HH(POPMALHIO PO
€CCHOHAIIBHOTO XapakTep

a, B3aMOJICHCTBOBATh HA

AQHIIINIICKOM SI3BIKE JUIA pe
HIEHH 33/1a4 B CUTyalUsIX
JIEIIOBOr0O OOIIEHUS.

1.2. AHrnuiickuii B Kapbe
pe (Language)

Pa3noypoBHeBrIe 32
Jlaudl U 3aJJaHus

KonTtponbnas pabot
a

P/I15

HaBrIk : B1ageHust cucteM
O aHTIMICKOTO s3bIKa (D
OHETUKOM, JIEKCUKOU U TP

aMMaTHKOI) B 00bEMe, HEe
00X0JIMMOM JUJISl TOTO, YTO
OBI M3BJIEKATH U TIPEIOCTA
BJIATH HHPOPMALUIO IPOd
€CCHOHAJILHOTO XapaKTep

a, B3aMOJCHCTBOBATh HA

AHTJIMHCKOM SI3bIKE JUIS Pe
LIEHUS 3a/1a4 B CUTyaLUsIX
JIEIIOBOTO OOIICHHSI.

1.2. AHrnuiickuii B Kapbe
pe (Language)

CobecenoBanue

Kontponsnas pabor
a

P/I16

HaBrik : BageHust cucteM
Ol aHrAMKCKOro sA3bIKa (¢
OHETUKOM, JIEKCUKOU U T'p

aMMaTHKoii) B 00bEMe, He
00X0IMMOM ISl TOT'O, YTO
OBl M3BJIEKATH U TIPEIOCTA
BJIATH HHPOPMALHUIO PO
€CCHOHAJILHOTO XapakTep

a, B3aMOJCHCTBOBATh HA

AHTJIMHCKOM SI3BIKE JUIS pe
LIEHUS 3a/1a4 B CUTyaLUsIX
JICTIOBOTO OOIICHUS.

1.2. AHrnumiickuii B Kapbe
pe (Language)

Ponesas nrpa

KoHnTpomnbHas pabot
a

P17

YMeHHe : NCTIOIb30BaTh 3
HaHUS aHTJINICKOTO S3bIK
a B IIeperncke, B paboTe ¢
MPE3CHTANAMH, a TAKXKE
JUTSE OOCYXKJIEHHSI BOIIPOCO
B IPO(eCCHOHATBHOTO Xa
pakrepa.

1.1. TpynoycrpoiictBo. ¥
cioBus Tpyaa (Work)

Joxma, cooOmeHu
e

KontponsHas pabor
a

P78

YMeHHe : HCTIOTB30BaTh 3
HaHUsS aHTJIMICKOTO S3bIK
a B Mepemnncke, B paboTe ¢
NPE3CHTALUSIMY, a TAKXKE
JUTE 0OCYXKIEHHSI BOIIPOCO
B IpO(heCCHOHATIBHOTO Xa
pakrepa.

1.1. Tpynoycrpoiicto. Y
cnoBus Tpyaa (Work)

PazHoypoBHEBBIE 3a
Jlaud U 3aJJaHUL

Kontponsras pabot
a




P/19

‘VYMeHue : UCIoab30BaTh 3
HaHMS aHTJIMHACKOrO S3bIK
a B Meperucke, B pabote ¢
MpPE3CHTALMSIMH, a TAKXKE

JUTSE OOCY K ICHHSI BOIIPOCO
B IPO(ECCHOHATBHOTO Xa
paxTepa.

1.1. TpynoycrpoiicTso. Y
cinoBus Tpyaa (Work)

CobecenoBanue

Konrponbnas pabot
a

P/120

‘YMeHue : ucronb3oBath 3
HaHUS aHTJIUHACKOTO A3bIK
a B Tepenucke, B pabote ¢
MPE3CHTANAMH, a TAKXKE
JUTSL 00CYXICHUS BOIIPOCO
B IPO(ECCHOHATBHOTO Xa
pakrepa.

1.1. Tpynoyctpoiicto. Y
cinoBust Tpyaa (Work)

Ponesas urpa

KonTtponbnas pabot
a

P21

VYMeHue : uCroab30BaTh 3
HaHUS aHTITUHCKOrO SI3BIK
a B Mepemnucke, B paboTe ¢
MPE3CHTALUAMH, & TAKKE

JUIs 00CYXIEHHsI BOIIPOCO
B IPO(eCCHOHATBHOTO Xa
pakTepa.

1.2. AHTIuiicKUi B Kapbe
pe (Language)

Jloknazn, cooOmeHu
e

Kontpomnbnas pabot
a

P/I22

‘VYMeHue : UCIoab30BaTh 3
HaHMS aHTJIMHACKOrO S3bIK
a B Meperucke, B pabore ¢
MPE3EHTALMSIMH, a TAKXKE
JUTSE OOCY K ICHHSI BOIIPOCO
B IPO(ECCHOHAITBHOTO Xa
paxTepa.

1.2. AHrnuiickuii B Kapbe
pe (Language)

Pa3HoypoBHeBEIE 3a
JIag¥ U 3aJIaHUs

Konrponbnas pabot
a

P23

‘YMeHue : ucronb3oBath 3
HaHUS aHTJIUHACKOTO A3bIK
a B Tepenucke, B pabore ¢
MPE3CHTANAMH, a TAKXKE

JUTSL 00CYXICHUS BOIIPOCO
B IPO(ECCHOHATBHOTO Xa
pakrepa.

1.2. A"rnmiickuii B Kapbe
pe (Language)

CobecenoBanue

KonTpomnsHas pabot
a

P24

YMeHHe : NCTIOIb30BaTh 3
HaHUS aHTJIHICKOTO SI3bIK
a B IIepernncke, B paboTe ¢
MPE3CHTANAMH, a TAKKE
JUTSE OOCYKIEHHSI BOIIPOCO
B IPO(EeCCHOHANBHOTO Xa
pakrepa.

1.2. AHrnuiickuii B Kapbe
pe (Language)

Ponesas urpa

Kontponsnas pabor
a

4 Onucanue nmpoueaypbl O€cHUBAHUA

KauectBO cpOpMHUPOBAHHOCTH KOMIICTCHIIMH Ha JIaHHOM JTale OICHUBACTCS 10
pe3yibpTaTaM TEKYIIUX W MPOMEKYTOYHBIX aTTECTAlMH MPHU MOMOIIU KOJWYECCTBCHHOH OICHKH,
BBIp@KCHHOW B Oamiax. MakcumanbpHash cymMMma OaioB MO AMCHHMIUIMHE (MOmynmo) paBHa 100
Oammam.

OueHoYHOE CPEICTBO
KOHTpOJIbHA

Bup yueOHOI e TeNnbHOCTH Cobecenopan| 2OF% €0 b eprie ur PasnoyposH |4

e oOI11IeHHE, I o €BbBIC Hroro

’ pe3eHTarus 3aJlaHus
paborta
JIaGopaTopHBIE 3aHATHS 5/25% 5/25% 10/20* 70
CamocrosiTenbHas paboTa, B TOM 4UCIe "
5/10 10

opranusosanHas B 20C
[IpomexyTouHas aTTecTanus 20 20
Hroro 100




*mepBasi M(pPa — KOJINYECTBO 0AJJIOB 32 OIMH BH padoThl, BTOpas Iu(pa — MaKCHMAJIbHOE
KOJINYeCTBO 0AJUIOB 32 BBINOJIHEHNE OJJTHOTUIHBIX BUI0B Pa0OTHI B X0/1€ N3y4YeHHUsI

JTUCIHUILINHLI

CymmMa 6ainsioB, HAOpaHHBIX CTYAEHTOM IO BCEM BUIAM y4eOHOW JEATENbHOCTH B paMKax
JTUCITUTLIMHBL, IEPEBOIUTCS B OIIEHKY B COOTBETCTBHHU C TaOIHUIICH.

Cymma basios OLueHka 1o IpoMexy
o XapakTepucThKa KadecTBa cHOPMUPOBAHHOCTH KOMIICTCHIIUU
0 JUCLUILIMHE TOYHOU aTTeCTallun
CTyneHT AeMOHCTPHUPYET COPMUPOBAHHOCTD JUCHUIIIMHAPHBIX KOMIIETCHIUHA, 00
HApY>KMBACT BCECTOPOHHEE, CUCTEMATHUCCKOS U ITyOOKOEe 3HAHHE YUYeOHOro MaTep
o1 91 10 100 «3a4TeHO» / 1aJla, yCBOMJI OCHOBHYIO JIUTEPATypy U 3HAKOM C JONOJIHUTEIBbHON JIUTEpaTypol, pe
«OTIIUYHO» KOMEHJIOBAaHHOM MPOTpaMMOid, yMeeT CBOOOTHO BBITIONHATH MPAKTHUCCKHIE 3aTaHMs,
MIPEayCMOTPEHHBIE IPOTPaMMOi, CBOOOIHO ONEpHpyeT NPHOOPETEHHBIMH 3HAHUSIM
Hu, yMeHHS{MH, IPUMEHACT UX B cmyaum{x HOBbILHGHHOi'I CJIOKHOCTH.
CTyneHT AeMOHCTPHPYET CPOPMUPOBAHHOCTD AUCHHUILTHHAPHBIX KOMIIETCHIUIA: OC
ot 76 10 90 «3a4TeHO» / HOBHBIE 3HAHUS, YMEHUS OCBOCHBI, HO JIOMYCKAIOTCSI HE3HAUYNTEIbHbIE OIINOKU, HET
«XOPOIIO» OYHOCTH, 3aTPyJAHEHUS MPU aHAIUTHYECKUX OIEpalUsX, IEpEeHOCe 3HAHUI U YMEHHU
1l Ha HOBBIE, HECTAH/IAPTHBIE CUTYaIUH.
CTyzaeHT 1eMOHCTpUpyeT chOPMUPOBAHHOCTD AUCUUILIMHAPHBIX KOMIIETEHIIUIL: B X
«3a4TCHO» / 0J1¢ KOHTPOJBHBIX MEPOMPHSITUI TOMYCKAIOTCS 3HAYUTEIBHBIC OIINOKH, TIPOSIBIISICTC
ot 61 no 75 «yJI0BIECTBOPHTEIIBH s1 OTCYTCTBHE OTJICJIbHBIX 3HAaHUH, YMEHUN, HABBIKOB 10 HEKOTOPBIM JUCUUIUIMHAPH
o» BIM KOMIIETCHLIMSIM, CTYIECHT HMCIIBITBIBACT 3HAYNUTEIBHBIC 3aTPYAHEHUS IIPU ONIEPHUP
OBAaHUU 3HAHUAMHU U yMeHI/IHMI/I IIpU UX NEPEHOCE HA HOBBIC CUTYaAllUU.
«HE 3a4TCHOY /
or 41 10 60 V crynenTa He chOPMUPOBAHBI AUCUUILIMHAPHBIC KOMIICTCHIIUH, TPOSIBIISIETCS HEI0
CHCYROBIICTBOPUTCIL | craroypocTh 3HAHMI, YMEHHIA, HABBIKOB.
HO»
«HE 3a4TCHOY /
o1 0 110 40 «HeyI0BIETBOPUTEND JlucuunnuHapHble KOMIIETEHIMM He C(biOpMI/IpOlzaHbI. [IposiBnsercs mosiHOE WIIH
HO» MPAaKTUYECKH [TOJTHOE OTCYTCTBHE 3HAHWM, YMEHUM, HABBIKOB.

S IIpuMepHBbIE OLICHOYHBbIE CPEACTBA

5.1 CobecenoBanme — 3a1IUTa HHAUBUAYAJBHOTO 3a1aHUS

Tema 1. «TpynoycrpoiicTBo, ycjaoBust Tpyaa» (Work)

Speak about homeworking

Speak about work placement

Give some advice on how to prepare for a job interview
Tema 2. «AHrIMiicknii si3bIk B Kapbepe» (Language)
Tell about differences in American and British English
Describe a chart
Tell about Does and Don’ts for on-line communication
Give tips to a person who plans to travel abroad

Kpamxue memoouueckue ykazanus

® m3yuuTe HHPOpPMAIHIO 110 TeMe (MCToNB3yiTe HH(pOpMaIwio 3 cetn HTEpHeT, a TakKe U3
JIPYTUX UCTOYHUKOB);
MOBTOPUTE JIEKCUKY, HEOOXOAUMYIO IJIsl yUaCTHUs B ONPOCE;
MOJITOTOBLTE OTBETHI HA BOTIPOCHI, MPEUIOKCHHBIE K 00CYKICHHIO;
LlIxana oyenxu

Onenka

baan

Onucanue




«OTIIUYHO»

«Xopouro»

«YHOBJIETBOPUTECIILHO»

«HCYOOBJICTBOPUTECIIBHO»

BBICTABIICTCS CTY/ICHTY, €CIIH CTYCHT aKTHBHO BBIPaXal CBOE MHEHHE, yOe
JUTEIBHO apTyMEHTHPOBAJ CBOM OTBET

BBICTABJISICTCS CTY/ICHTY, €CIIH CTYICHT B IIEJIOM Y4acTBOBAII B OIPOCE, apry
MEHTALUsI HEJJOCTaTOYHO yOequTesbHa, B OTBETaX JOIMYIICHbI He3HAUUTEIIbH
BI€ OLIMOKHU

BBICTABIIACTCA CTY/ICHTY, €CJIH CTYCHT HEaKTUBHO Y4acTBOBAJI B OIIPOCE, HE
CMOT apryMEHTHUPOBAaTh CBOM OTBET M / WIIM B OTBETAX / apryMEHTaxX JOIyLIeH
bl CYIECTBEHHbIE OIUOKI

BBICTABJISIETCSI CTYJICHTY, €CJIM CTYIEHT IIOYTH HE Y4acTBOBAJ B OIIPOCe, HE U
MeeT cOOCTBEHHOTO MHEHHSI OTHOCHTEIILHO 00CYKIaeMBIX BOIIPOCOB, B OTBE
Tax JOIMYIIEHBI rpyObIe OMUOKH

5.2 Tlepeuenn TeM JOKJIAA0B, COOOIIEH Uil

Workplacement

British vs American English

Ideal Working Hours
Kpamxkue memoouueckue ykasanus

¢ [loxroroBeTe 3cce, COOOIICHHIE WITH IPE3CHTAIIMIO TI0 OJTHOW U3 MPEATIOKECHHBIX TEM.
[IpencraBbTe camyro BaKHYIO HH(pOpMAIHIO B Bue npe3eHTanuu Microsoft Power Point.
Bama npesenranus nomksaa conepxkarb 10-15 crnaiinos;

® [IOBTOPHUTE JIEKCUKY HEOOXOJAUMYIO JUISl HATTMCAHUS 3CCE, MOTOTOBKH MPE3CHTAIIMH WIIH

BBICTYIIJICHUSA

COCTaBUTb IIJIaH 3CCE WU BBICTYIUICHHS,
IpY NOATOTOBKE K MPEe3eHTaluU (COOOIEH s ) UCTIONb3YHTe HIUTIOCTPATUBHBIN MaTepuani u
uHpopManuio u3 cetu MHTEpHET, a Takke U3 APYTrHUX HCTOUHUKOB.

IlIkana oyenku
Ounenka

«OTJIMYHO»

«XOPOIIO»

«yJIOBJIETBOPUTEIBHO»

«HCYOOBJIECTBOPUTCIBHO»

«HCYIOBJICTBOPUTCIBHO»

«HCYIOBJICTBOPUTCIBHO»

5.3 3apanus AJs poJieBoOii UIPbI

baan

PoseBasi urpa Ne 1
1 Tema «AHDIMiiCKMI fA3BIK B Kapbepe»: [1og0op A3bIKOBOM HIKOMBI A1 OOy4YeHHS
COTPYAHUKOB KOMITAHUH
2 Konuenuuss wurpbi: COTpyIHUKHM KOMIIAHUM OOCYXKJIAIOT IIKOJIBI JuIs OOydeHus

COTPYAHUKOB aHIJIMICKOMY SI3BIKY

3 Poan:

- COprI[HI/IKI/I KOMITaHUH

Onucanne

BBICTABJISICTCA CTYAICHTY, €CJIKM CTYAEHT NOJIHOCTBIO PACKPLLI TEMY 3CCE, COO6H.[€H
s, Npe3CHTalUsA COACPIKUT HeO6XOI[I/IMOS KOJIM4YECTBO CJ'IafIHOB, IIOATOTOBJICH ILJ1a
H BBICTYIUICHUS, BBICTYIIJICHUC HE COACPKUT CYIICCTBEHHBIX OIInOOK

BBICTABIISICTCS CTYJICHTY, €CIIH CTYACHT MOJHOCTBIO PACKPBLT TEMY dCCe, COOOIICH
151, IPE3CHTALS COAEPKUT HEOOXOIUMOE KOJIMUECTBO CIIaliI0B, OATOTOBIICH IIIa
H BBICTYIICHUS, JOMYIIEHB! HE3HAYNUTEIbHbIC OLIHOKU B PEUH

BBICTABIISICTCS CTYACHTY, €CIIH CTYJCHT HE MOJHOCTHIO PACKPBIT TEMY 3CCE, COOOI
€HHS, IPE3EHTAIHS COJIEP>KUT HEOOXOANMOE KOJTMIECTBO CIIAlI0B, YaCTHYHO MOAT
OTOBJICH IUIaH BBICTYIUICHHS, JOMYIIEHBI IPYOble OIIMOKH B peUH

BBICTABIISIETCS CTYAEHTY, €CIIH CTYJEHT HE PACKPBLI TEMY 3CCe, COOOILICHHS, Pe3e
HTAIMs HE COJCPKHUT HY)KHOTO KOJIMYECTBA CIIAHI0B U /WM HEe MOATOTOBIICH IIaH
BBICTYIIICHHS, IOITYICHBI IPyOble OMMOKU B pedn

BBICTABJIACTCS CTY/ICHTY, €CIIH CTYAEHT HE PaCKPbLI TEMY 3CCe, COOOIIEHHUS, TIpe3e
HTaLUs HE COAEPHKUT Hy>KHOI'O KOJMYECTBA CIAl0B, CTYACHT HE BIIaeeT TEMO,
HE TOATOTOBMII TIJIaH BBICTYIIICHUS.

BBICTaBIISIETCS CTYICHTY, €CIIH CTYACHT HE MPEJCTaBIII 3cce, COOOUICHUE (TIPE3CHT
aIuio).

4 O)Kl/l)laeMI)Ie pe3yJbTraThbl: IPOBCACHUC UI'PLI IMO3BOJIUT 3aKPCIUTL U aAKTUBU3UPOBATDH
JIEKCUUECKHM 3amac TeMaTHYSCKOM JICKCUKH, Pa3BUTb HABBIKW TOBOPCHUA (HO,HFOTOBJICHHOC n



HCIIOATOTOBJICHHOC BLICKaBBIBaHI/IC) U ayaupoBaHHd, IIOBBICUTH YPOBCHb KOMMyHHKaTHBHOﬁ
KyJIbTYPbl yYaCTHUKOB

PousieBast urpa Ne 2

1 Tema «TpynoycrpoiicTBo, ycaoBusi Tpyaa»: CobecenoBanue

2 Konuenmumusi wurpel: OquH U3 CTYACHTOB - COTPYIHHMK KOMIIAHMM TMPOBOJUT
co0eceI0BaHUE C JPYTUM, COTIIACHO POJIH, IPEIJIOKEHHOM MPEnoaaBaTeIeM.

3 Poau:

- UnTepBbloep

- laTepBbronpyemslii

4 OxugaeMble pe3yJbTAThI: IPOBEJICHUE WUIPHI NO3BOJIUT 3aKPEIUTh U AKTUBU3HPOBATH
JIEKCUYECKUI 3amac TeMaTHYeCKOH JIEKCHKM, pa3BUTh HAaBBIKW TOBOPEHHUS (TMOATOTOBIEHHOE MU
HENOJIrOTOBJICHHOE BBICKA3bIBAHUE) U ay[UPOBAHHUSA, IOBBICUTh YpPOBEHb KOMMYHUKATHBHOMN
KYJBTYPbl Y4aCTHUKOB

Kpamxue memoouueckue ykazanus

H3y4rTe HHHOPMAITHIO TTO TeMe (MCIOIb3yiTe HH(OPMAIIUIO Kypca);
MMOBTOPUTE TEMATUYECKYIO JICKCHKY, HEOOXOIUMYIO ISl YUaCTHsI B POJICBOU UTPE;
MOJITOTOBLTE CBOU BOMPOCHI, HEOOXOMMBIE JJIsl TPOBECHHUS HHTEPBHIO;
MOJITOTOBHTE MOHOJIOTHYECKOE BBICKA3BbIBAHUE TIO TEME, YTOOBI BHIPA3UTh BOKO ITO3HIIHIO B
00CyXIeHUN

IIkana oyenku

MIxajna oneHku:

Ouenka Bamaer Omnucanne

BBICTABJISICTCS CTYICHTY, €CJIM CTYJIEHT JEMOHCTPHPYET CIIOCOOHOCTD JIOTHYHO U CBSI3H
0 BECTH JMAJIOT; TIOIEPXKHUBAET €ro ¢ COOIIOICHUEM OYePEHOCTH PH 0OOMEHEe PeTInK
«OTJIUYIHOY 5 aMH, BOCCTaHABJIMBACT JUAIIOT B ClIy4dae cOOsl; MPaBUIIbHO BBIPXKAaeT HHTCHUUH (HAIPH
Mep, 3arpoc HHGOPMAILHH, IPEAOCTABICHHE HHOPMALIHMH); AEMOHCTPHPYET 3HAHHE JIe
KCHKH 10 TEME HHTEPBBIO

BBICTABJIAICTCS CTY/ICHTY, €CJIH CTYACHT B LIEJIOM ICMOHCTPHPYET CIIOCOOHOCTD JIOTHYHO
U CBA3HO BECTHU JMAJIOT; ; B OOJBIIMHCTBE CIy4aeB MOANEPIKUBACT €ro ¢ COOIIOCHUEM
«XOPOIIO» 4 OYEpEeHOCTH, BOCCTAaHABINBAET JUANIOT B CIIydae cOOsl; IpH BBIpaXKEHUH HHTEHINH (Ha
puMep, 3arpoc HHPOPMAIHH, IPEAOCTABICHUE HHPOPMAIIH) TOMTyCKAET
HE3HAYUTEJILHBIC OILIMOKI

BBICTABIISICTCSI CTYJICHTY, €CIIH CTYJEHT B LIEJIOM JEMOHCTPUPYET cilabyio clocoOHOCTh
BECTH JMAJIOT; B OONBIIMHCTBE CIy4acB HE MOJAEPKUBACT €0 C COOII0AEHUEM
OUYEePEIHOCTH, B 3HAYUTEJILHON CTEIIEHH 3aBUCHUT OT IIOMOILHU CO CTOPOHBI COOECEHUKA;
IPH BEIPAXEHUN HHTEHIUH (Harpumep, 3arnpoc HHGOpMaLuHy, IpeaocTaBiIeHne HHPop
MaliH) J0ITycKaeT rpyOble OMMOKN; HHTEHIINH BBIPA)KEHBI YaCTHYHO WIIN NCKAXEHBI; U
CTIBITHIBAET 3HAYUTENbHBIE TPYAHOCTH NIPH IPOBEJEHIH HHTEPBBIO 110 JaHHOU TeMe

«YOOBJICTBOPUTEIILHOY 3

BBICTABIISICTCSI CTYJICHTY, €CIIH CTYJEHT AEMOHCTPHPYET HECIIOCOOHOCTh BECTH JIHAJIOT;
HEOOXOMMbIE HHTCHIUH (HAIIpUMeEp, 3alpoc HH(POPMAINH, IPeI0CTaBIeHIE HHPOPMa
LIM1) HE BBIPAXKEHbI; OTCYTCTBYET 3HAHUE JIEKCUKH HEOOXOIUMOI JUIsl COCTaBICHUS 1aH
HOT'O UHTEPBBIO

«HEYJOBJIETBOPHTEIHEHOY 2-1

«HEYHNOBJICTBOPUTECIIBHO» 0 BBICTABJIACTCA CTYACHTY, €CJIM CTYACHT HE y4aCTBOBAJI B IUAJIOTE

5.4 lipumep pa3HOYPOBHEBBIX 33/1a4 U 32 IaHUI

1 3ajanus penpoayKTHBHOIO YPOBHA

3ananue 1. Haiinure B TEKCTE aHIIMICKUE SKBUBAJIEHTHI PYCCKUX CJIOB U BBIPAXKECHUM

3amanue 2. BcTaBbTe MpOMyIIEHHBIE CIIOBA B HEOOX0AUMOM (hOpME U BPEMEHHU.

3ananue 3. Caenaiite nmpenaoKeHHbIE TOBECTBOBATENbHbIE MPEIOKEHHS OTPUIIATETbHBIMU
U/WII BOTIPOCUTEIHHBIMH.

3ananue 4. [Ipounraiite/mpociymiaiite TekcT. BeiOepute mpaBUIIbHBIN BapuaHT OTBETa

3ananue 5. JlaiiTe onpeneneHre Ha aHTIIMHACKOM SI3bIKE CIICAYIOIIUM MOHSITHIM

2 3ajaHuA PEKOHCTPYKTHBHOIO YPOBHS

3amanne 1. IlpouwTaiiTe/mpocaymiaiTe TEKCT. YKaXXUTE BEPHO/HEBEPHO KaXKIOE U3
YTBEPXKACHUM.

3anmanue 2. [IpountaiiTe/IpOCTyIIaiiTe TEKCT M OTBETHTE HA BOIIPOCHI K TEKCTY.

3aganue 3. llepeBenute NPEIIOKEHUS C PYCCKOTO HAa AHIIMHUCKUN SI3BIK, HCIOJIb3YS



HM3y4YEHHBIE TPAMMATUYECKAE KOHCTPYKIUU U JIEKCUKY.

3amanne 5. CocTaBbTe IJIaH TEKCTA JUIS TIEpecKasa.

3 3apaHus TBOPYECKOr0 YPOBHS

3amanne 1. CocraBbTe NPEIOKEHUS/TEKCT HAa PYCCKOM S3bIKE, MCIIONB3Ysl H3y4YCHHBIC
rpaMMaTH4YeCKHe KOHCTPYKLUU U JEKCHUKY, JUISl TOCIEAYIOIIEro epeBoja Ha aHIIIMHCKUHN S3BIK.

3ananue 2. IloaroToBeTe Mpe3eHTaII0/COO0IICHNE HAa TPEJIOKEHHYIO TEMY .

3ananue 3. HanumuTe 3cce Ha NPeyIOKEHHYIO TEMY.

3aganue 4. U3yuure oObBsBIEHHE O TPYAOyCTPOMCTBE M HANMIIUTE CONPOBOAUTEIBHOE
MUCbMO IS OTIIPABKU MMOTCHIUAJILHOMY paGOTOI[aTeJHO.

3amanwue 5. [ToAroTOBHTECH K YHACTHIO B TIPEIIIOKEHHOM POJIEBOU UTPE.

Kpamxue memoouueckue ykazanus

® U3YyYUTh HH(OPMAIHIO 110 TEME,
® [IOBTOPUTH JIEKCUKY U T'PAaMMATUKy HEOOXOAMMYIO /7Sl BHIIOJIHEHUS 3a4aHUs.
® cienoBath popmary 3aaHus.

IlIxana oyenku

OreHka Baner Ornucanue

3agaHue BBIOIHEHO MOTHOCTEIO: COAEPKaHNe OTPaXKaeT BCE acHEeKThI, yKa3aHHBIC B 3a1aHNUH; CTHI
eBoe 0()OpMIIEHHE PEedr BEIOPAHO MPABHIBHO C YIETOM IeTH BBICKAa3bIBaHMS. BrIicKa3pIBaHHE T0THY
HO; CPEJICTBA JJOTHYECKOH CBSI3M MCIIOIB30BaHbI IPaBUIILHO; TEKCT pa3jielieH Ha ab3alibl; ohopmiIeH
He TEKCTa COOTBETCTBYET HOpMaM, IPHHATHIM B CTpaHe U3ydaeMoro s3blka. Mcrnonbs3yeMslil ciioBap
HBIH 3aI1ac COOTBETCTBYET ITOCTABICHHON 3aade; MPAKTHIESCKH HET HApyIICHUH B HCIONb30BAaHUI
JIEKCUKH. MICTIONB3yIOTCS TpaMMaTHYECKUE CTPYKTYPBI B COOTBETCTBHH C MOCTaBICHHOI 3aadei.
IpakTryecku OTCYTCTBYIOT omnOku. ' pammaTrdeckue u opdorpaduueckre onmoOKy NpakTHIECKHU
OTCYTCTBYIOT. TeKCT pa3zieineH Ha IpeUIONKEHHs C IPABIIILHBIM ITyHKTYAIlMOHHEIM O(OPMIICHUEM.

«OTJIMIHO 19-20

3agaHue BBINOIHEHO: HEKOTOPBIE ACHEKTHI, yKa3aHHBIE B 3alaHUH, PACKPBITHI HE TOJTHOCTHIO; HMEIO
TCsI OT/ICJIbHBIC HAPYIICHHsI CTHIIEBOr0 0(opMIIeHUs pedd. Bricka3biBaHHE B OCHOBHOM JIOTHYHO; ¥
MEIOTCS OTACIbHBIC HEJOCTATKYU IIPH UCIIOJIb30BAHUH CPEACTB JIOTMUYECKOH CBSA3H; UMEIOTCS OTIEIb
HBI€ HEJIOCTATKH TIPH ASJICHUH TEKCTa Ha a03aI(bl; UMEIOTCS OT/CIbHBIC HAPYIICHHUS B 0(OPMIICHUH
TecTa. Mcnonb3yemslii CII0BapHBIN 3a11ac COOTBETCTBYET IIOCTaBJICHHON 3aaue, OJHAKO BCTPEUaOT
Csl OT/IC/IbHbIE HETOYHOCTH B YHOTPEOICHUH CIIOB JILOO CIIOBAPHBIH 3a11ac OrpaHUYEH, HO JICKCHKA U
CIIOJIb30BaHa MPaBWIGHO.  VIMeeTcs psin rpaMMaTHIecKuX, opdorpaduaeckux u/mmm
ITyHKTYaIMOHHBIX OMMOOK, KOTOPBIC HE 3HAUYUTENIFHO 3aTPYAHSIOT IIOHUMAaHHUE TEKCTa.

«XOPOILO» 16-18

3ajaHKe BHIIIOJHEHO HE MOJHOCTBIO: COAEPIkKAHHUE OTPaXkaeT He BCE aCIeKTHI, yKa3aHHBIC B
3a/IaHUH; HAPYLICHHS CTHICBOTO OOPMIICHHS PEYH BCTPEYAFOTCS JOCTATOYHO YacTO; B OCHOBHOM
HE COOJIIOIAIOTCS PHHSATHIE B I3bIKE HOPMBI BEXKJIMBOCTH. BhICKa3bIBaHKE HE BCET/ia JIOTHYHO; UME
I0TCSl MHOT'OYHCIICHHBIE OIIMOKH B HCIIOJIb30BAHUH CPEICTB JIOTUUECKOM CBSI3H, UX BBIOOp OrpaHnye
13-15 H; JIeJICHHEe TecTa Ha ab3aIlbl OTCYTCTBYET; HMEIOTCS MHOTOYHCIICHHbIE OIIUOKU B O()OPMIICHHH TEK
cra. VIcrionp30BaH HEONpPaBIaHHO OTPaHUYCHHBIN CIIOBapHBIIl 3a11ac; 4acTo BCTPEYAIOTCS HapyIICHH
s B MCIIOJIb30BAHUH JICKCHKHU, HEKOTOPbIE M3 HUX MOTYT 3aTPyJHATH IOHUMAHHE TEKCTa. JIn6
0 4acTO BCTPEYAIOTCS OLIMOKH 3JIEMEHTAPHOTO YPOBH:I, JINOO OMIMOKM HEMHOTOYHCIICHHBI, HO 3aTp
YIHSIOT IOHMMaHue TeKkcTa. [IpaBuia opdorpaduu u myHKTyanuu He COOMIOAIOTCSI.

«YOOBJIETBOP
HUTCIBHO»

3afaHKe He BBINOJIHEHO: COMIEPKaHNUE HE OTPAXKAeT T€ aCMeKThl, KOTOPbIE YKa3aHbI B 3aJaHUH, UIH
HE COOTBETCTBYET TpedyeMoMy 00beMy. OTCYTCTBYET JIOTHKA B IOCTPOCHHUH BBICKA3bIBAHMUS; TEKCT
9-12 He oopmien. KpaiiHe orpaHr4eHHBII CIIOBapHBII 3aac He MO3BOJISIET BHIIOIHHUTE ITOCTABICHHYIO
3agady. ' pammaruueckue npasmia He cobmonarorcs. Opdorpaduueckie OMMUOKN MPUCYTCTBYIOT.
Texcr pasznelieH Ha NPEATOKEHHS € PABUIIbHBIM ITyHKTYAILIMOHHBIM 0(OPMIICHHEM.

«HCYIOBJIETBO
PUTEIILHO»

5.5 UToroBasi KOHTpOJIbHAsA padoTa

Tembl «TpynoycrpoiicTBo, yciaoBus Tpyaa» ( Work), «KAHITIMHCKHH A3bIK B Kapbepe»
(Language)

Bapmnanr 1

3amanune 1. IlepeBemuTe NpenIOKEHHUS C PYCCKOTO HAa AHTIMHCKUAN S3BIK, YHOTPEOJISIs
M3YYCHHBIE CIIOBA U BRIPAYKEHUS M 0Opalasi BHUMAaHKHE Ha BpEMEHa IJ1arofa.

3ananue 2. IlepeBenure TEKCT C AHMIMHCKOIO $3bIKA HAa PYCCKMHM € HCIOJB30BaHUEM
cioBaps.

3ananue 3. [loAroroBbTE MOHOJIOTUYECKOE BHICKA3bIBAHUE TI0 MIPEATIOKEHHON TEME

Bapmuanr 2

3amanue 1. IlepeBenure MpeAsoKEHUS C PYCCKOTO Ha AHINIMHUCKHUNA S3bIK, YHOTpeOmsis



M3YYCHHBIC CIIOBA U BRIPAYKEHUS M 0Opalasi BHUMAaHKME HAa BPEMEHA TJ1aroja.
3ananue 2. IlepeBenure TEKCT C AHMIMHCKOIO $3bIKA HAa PYCCKHHM C HCIOJB30BaHUEM
cioBaps.
3ananue 3. [loaroroBbTE MOHOJIOTUYECKOE BHICKA3bIBAHUE TI0 MIPEITIOKEHHON TEME
Kpamkue memoouueckue ykazanus

® BHMMATEJIBHO U3YUYUTE NPEMIOKEHUS ISl IEPEBOJA C PYCCKOIO sI3bIKA HA AHTJIMHUCKUHI U
TEKCT JISl IEPEBO/Ia C AHTJIMKUCKOTO S3bIKa HA PYCCKHUM.
MOBTOPUTE FPAMMATUUYECKUN MaTepua Jijisl IEPEBOIA MPEIIIOKEHUN

L yGCI[I/ITCCB, YTO BaM IOHATCH CMBICJI KaK BCCT'O TCKCTA, TAK U OTACIBbHBIX (I)paFMeHTOB, nu
TEPMUHOB.
® COCTaBbTE/BhIpA0OTANTE IIIOCCAPHIA;
® BBIIIOJHUTE MEpCBOA;
® OTpeAaKTHUPYWUTE TOTOBBIN MEPEBO/I.
L HCHOHB3yI>iTC JIGKCUYECKHUM Marepual, HCOGXOﬂHMLIﬁ JJI1 ITIOATOTOBKHM MOHOJIOTHYCCKOI'O
BbICKA3bIBaHUA
LIxana oyenku
Ouenka Bann Onucanue
COTITHO 10 BBICTABIICTCS CTYICHTY, €CIIU CTYACHT IIPABUIBHO BBIIOIHIIT BCE 3a1aHMs
KOHTPOJBbHOU paboThl
CXOPOLIOY 9.8 BBICTABIICTCS CTYICHTY, €CIIU CTYACHT B IIEJIOM BBIIOJIHHIII BCE 3aaHUs, HO
P B OTBETax JOMYCTU HE3HAYUTEIIbHBIC HETOUHOCTH
CVIOBICTBODITENLHON 76 BBICTABIICTCS CTYICHTY, €CIIU CTYACHT B IIJIOM BBIIOJIHHIII BCE 3aaHUs, HO
Me P B OTBETAX JOMYCTHN 1-2 omuOKu
BBICTABIICTCS CTYICHTY, €CIIU CTYACHT HeIIPABHILHO BEIIOIHII 3aJaHUS, 1
«HEYJIOBJICTBOPHUTEIILHOY» 5-4 OTTyImeHb Tpy6BIC OmubKT
CHEVIOBICTBODHTEIEHON 31 BBICTABIICTCS CTYICHTY, €CJIU CTYACHT HE BBIIOJIHILT 3aJaHUs WM YaCTUIH
YA P 0 BBINOJIHUII HX, HO TIPU 9TOM UMEIOTCS IPyObIe OLINOKH
BBICTABIICTCS CTYIEHTY, €CIU CTYACHT HE YIacTBOBAI B BBIIOIHCHHY 33/1a
«HEYJIOBJICTBOPHUTEIILHOY» 0

HUI KOHTPOJIIEHOH paboThI



5 llpuMepHbIe oueHOoYHbIe cpeacTBa

5.1 CobeceqoBanme-3amuTa HHAUBUAYA/IHHOTO 3a/JaHUSA

1) Speak about homeworking

“Work from home” is a type of remote work that allows employees to work from their homes or other
remote locations. This mode of working has become increasingly popular over the past few years due to
the advancements in communication technology and the pandemic-induced shift in work culture. In a
work-from-home setup, employees can work from anywhere they can access a computer and an internet
connection.

Increased flexibility: Working from home gives you much more control over your schedule and work
environment, allowing you to work when and where you want.

Reduced costs: Not having to commute to work can save you a lot of money on gas, transportation, and
food.

Improved productivity: Working from home can help you stay focused and eliminate distractions from
colleagues.

Better work/life balance: With more control over your time, you can create a better balance between your
work and your personal life.

Reduced stress: Without the usual office politics and backstabbing, you can work in a much more relaxed
environment.

Increased creativity: Working from home allows you to come up with more creative solutions to problems
and enables you to think outside the box.

More time with family: Working from home allows you to spend more time with your family, which can
be beneficial for both your mental and physical health.

Improved morale: As you are not tied to an office, you can make your own decisions and take more
ownership of your work, leading to improved morale.

Improved Focus: The lack of distractions and a greater sense of privacy can improve concentration and
focus.

Environmentally Friendly: Working from home eliminates the need for commuting, meaning you can
save on your carbon footprint and reduce your environmental impact.

Internet connectivity: Smooth and efficient work completion requires internet connectivity through
mobile data and Wi-Fi. Ensuring laptop management for remote teams is crucial to maintaining device

security and performance, enabling seamless work from any location.

This mode of working offers flexibility and convenience and can help save time and money on
commuting.

2 ) Give some advice on how to prepare for a job interview



You sent in an application and you landed an interview—nice work! Here comes the nerve-
wracking part: heading into the job interview. With a little preparation, you can make a great first
impression with your potential employer without a ton of extra stress. Practice answering interview
questions with a friend. It might sound silly, but holding a mock interview can be super helpful in the
days before your real one. Ask your friend to sit down with you and ask some questions that your
interviewer might ask. If a friend or a loved one isn’t available, look up some common interview
questions and practice answering them in a mirror.

Try to come up with some skills or qualities you gained during your time off to make up for the lack of
job experience. For example:

If you were caring for a sick loved one, you can talk about how it helped you gain perspective on the
world.

If you were traveling, you can talk about how you experience diverse cultures and how you’d use those
experiences in the workplace. Play up your strengths. During the interview, you might be asked about
what you do well. Try to come up with 2 to 3 examples of skills you’ve used in the workplace that you
could transfer to your new job. Your interviewer might ask you what made you apply for the position that
you did. You find some information about the company culture, the job position beforehand. Talk about
how your skills apply to the job. This is another way you can talk about your strengths, but you can make
them specific to the job description. Use real examples of things you did in previous workplaces to talk
about why you’d be a good fit. Radiate authenticity and confidence. While relevant experience matters to
recruiters, bringing genuine enthusiasm, self-confidence and a consistent personal brand to the process
can be just as influential.

3)Tell about differences in American and British English

One of the problems English language learners face is dealing with the differences between British and
American English. This was especially true at the school in Thailand where I taught. Students are
constantly exposed to both British and American English in the classrooms. Although the two forms of
English may superficially seem similar, there are contrasts in vocabulary, grammar, spelling, punctuation,
telling dates, and other differences that the students must continually bear in mind.

There are slight differences between British and American English pronunciation and accent. They use
completely different words to describe the same things.

Another problem many students face is grammar differences between British and American English.
British English sometimes forms past and past participle of verbs by adding "t" instead of "ed" to the verb
infinitive. For example, the past and past participles of learned, spelled, and burned in American English
are written as learnt, spellt, and burnt in British English. n British English, collective nouns take either
singular or plural verb forms. Hence, the British will say and write that Oliver's army are on their way. In
American English, all collective nouns take the singular verb form. Therefore, we say that the army is on
the way. Another example is "Spain are the champions," said by the British, and "Spain is the champ."
rendered by the Americans.

You can also find some differences in spelling.In my American English textbooks, they talk about the red
color, whereas in British textbooks it is spelled as red colour. In England, people go to a sports centre, but
in America, they go to a sports center. United States students practice soccer, but British students practise
football. In one of my classes, a student asked me what programme meant in the British text we were
using. I explained that it was the same as program spelled in an American textbook.

4) The importance of learning languages

Language is our primary source of communication; it's how we share ideas with others. Some people



even say that language is what separates us from animals and makes us human. There are thousands of
languages in the world; countries have their own national languages in addition to a variety of local
languages spoken and understood by their people in different regions. Some languages are spoken by
millions of people, and others by only a few thousand.

English is one of the languages known by many, with about 20% of the global population speaking it
(that's 1.5 billion people). But did you know that most of those people aren't native speakers? Only about
360 million people speak English as their first language. Given its popularity in everyday communication,
academia, business, and entertainment, it's no wonder many are saying it's important for non-native
speakers to hurry up and learn English. It's the language of academia. It gives you access to a wealth of
written media, online and printed.It comes in handy when traveling. It's essential if you want to work in
international business or commerce.

Learning English is essential for everyone in the world for three reasons. First of all, English is an
international language, so all people from different countries can communicate with each other. English
helps us to learn about other cultures and it makes people closer to each other. Secondly, English is easy
to learn. There are lots of resources available on internet and we can find variety of educational resources
on internet easily, so it makes easy for everyone to learn English. English is so essential in the field of
education and employment.

English has become one of the most important language in the word and it a communication language at
the moment. English is an important task as it helps us to obtain employment opportunities. Most of the
functional articles are based on the English language. Also offers a variety of means of communication
between different people as they are widely used in websites on the internet.

5.2 IlepeueHb TeM JJOK/Ia/I0B, COOOIEHUIA

. Workplacement

A work placement is a period of supervised work, where you’ll have the opportunity to experience
working in a specific role with a company. A common problem for school leavers and university
graduates alike is that employers want to see work experience as well as relevant qualifications. Leaving
school after your GCSEs or A-levels and trying to find a job without experience can be tricky and the
same applies if you’re leaving university with a degree but no first-hand experience. Work placements are
a great way to develop your skills and build your experience. Work placements enable you to gain
relevant experience working with a company in the area of work you’re qualified for, while developing
the practical skills you’ll need to do the job.

Whether you’re still at school, or studying at university, organising a work placement is a smart
move at any point in your career. The more experience you get under your belt, the more you’ll have to
write about on your CV and speak about in job interviews. Nowadays, having relevant qualifications,
although essential, is only half of the equation. If an employer sees that you have the knowledge and the
practical skills to fulfil their role, you’ll have a competitive advantage over someone who only knows the
theory.

In some cases, your placement will also lead to a full-time job — if there’s a position available with
that company.

To summarise, the benefits include:
Discovering your personal career goals.
Gaining first-hand experience of an industry.

Improving your knowledge and skills.



Building up a network of contacts.

Gaining good references for future opportunities.

. Ideal Working Hours

The perfect work schedule is something many managers strive for. Unfortunately, few actually
achieve it. This is despite the fact that technology makes it easier than ever to streamline the process and
get it right the first time.

To have a really productive day, you must have a purpose to what you’re doing. If you’re not
invested in your work it’s difficult to create anything great, and you’ll end up just going through the
motions or getting easily distracted.

It’s not always easy to infuse yourself with motivation to work, especially if you’re an employee
in a business you don’t own. But all work has a purpose, even if it’s not immediately obvious in the day-
to-day. You might have an admin job that doesn’t feel world-changing, but your efforts cascade - keeping
the wheels turning in an organization that employs people, pays taxes, and provides for customers is a
really important job in itself.

This kind of thinking can provoke a bit of an existential crisis, sure, but more often than not it’s a
critical bit of self-examination. Nobody does great work that they don’t believe in - anything worth doing
needs a reason to be done. Many of us will have more flexible office attendance in the near future.
Whether it’s due to a dislike of the commute, childcare commitments, or just a love for home working,
there’s plenty of reasons to work from home at least some of the time. But it needs a bit of forethought for
it to truly work.

It doesn’t matter how brilliantly you plan your day; if you get distracted by a phone call or
talkative housemate your tidy schedule can end up a total mess. Being distracted doesn’t just cost you the
time away from your work, there’s also the cost of getting back into it - and sometimes that solid laser-
focus is something you simply can’t get back to.

Loads of people have experienced remote work for themselves in 2020, and now know the

benefits as well as the hardships. Making the workday work best for you is the priority, which means
some days will be better in the office, and some days out of it.

5.3 3ajaHus JJisi pO/IeBOU UTPbI

Ponesast urpa Ne 1

1 Tema « AHTIMIACKHWH SI3bIK B Kapbepe»: [10/100p S3bIKOBO IIKOJIBI 71t 00yueHHsI COTPYHUKOB
KOMIIaHHUU

2 Konuernius urpel: COTPyAHUKN KOMITAHUM 00CYKIAIOT IIKOJIbI /7151 00y4eHUs1 COTPY/THUKOB
aHIVIMKCKOMY S3bIKY (JIOKaLys, LieHbl, KypChl, UX JJIMTEbHOCTb U COZlepKaHue)

3 Pomnu:
- COTpyHUKYA KOMIAaHUU U COTPY/IHUKU SI3bIKOBOM IIKOJIbI
4 OkupaeMble pe3yJbTaThl: MPOBEJEHHE UT'DbI O3BOJIUT 3aKPENUTh U aKTUBU3MPOBATh

JIEKCUUeCKHM 3arac TeMaTh4eCKOM JIeKCHKH, pa3BUTh HaBbIKA FOBOpPeHUs (TTOATOTOBIEHHOE U
HeTo/ITOTOB/IEHHOE BbICKa3bIBaHKE) U ayAUPOBaHUs], MOBLICUTh YPOBEHb KOMMYHHUKATUBHOMN KYJ/IbTYPbI



Y4aCTHUKOB
Ponesas urpa Ne 2
1 Tema «TpypoycTpoiicTBo, ycnoBus Tpyfa»: CobeceoBaHue

2 Konuernius urpsl: OZIMH U3 CTYZIEHTOB - COTPY/IHUK KOMITAHUH IMPOBO/IUT COOeceZioBaHUe C
JPYTUM, COTJIaCHO POJIH, TIPe//I0XKEHHOM TIperofiaBaTesieM.

3 Posu:
- inTepBhioep (Bompockl B UHTepHeTe Interview questions, Tricky questions)
- IHTepBBIOVMpYEMBII

4 OykujiaemMble pe3yJbTaThl: POBe/ieHre UTPbI TI03BOJIUT 3aKPeIUTh U aKTUBU3UPOBATh
JIeKCHUeCKHUH 3artac TeMaTHUeCKOU JIEKCUKH, Pa3BUTh HAaBBIKA TOBOPEHHUS (TIOJrOTOBIEHHOE U
Hero/roTOB/IEHHOe BbICKa3bIBaHUE) U ayIUPOBaHMUsI, TIOBLICUTb YPOBEHb KOMMYHUKATUBHOM KY/bTYPhI
YYaCTHUKOB

5.4 IlpuMep pa3HOypPOBHEBbBIX 3aay M 3ailaHUM

1 3aganus penpogyKTUBHOI'0 YPOBHSA
3aganve 1. Haliite B TeKCTe aHIVIMHCKUE S3KBUBAJIEHTbI PYCCKUX CI0B U BbIpaXKeHUH

Here’s one of the advantages of working from home, which I find very useful for my lazy self.
Since you all know that remote working comes with flexible schedules, you can easily get an excuse for
not doing your Saturday chores.

Another advantage work from home brings with it is no office distractions. It means, no banters
from frustrated co-workers, no repetitive chit chats, no disturbance of the noise of that fax machine, and
you get the idea.

An advantage at work due to the WFH setting is that your organization saves money. So do you.
What I am talking about is how expensive tea, coffee, and snacks are at the office canteen. However,
since you are not going there anymore, you can live as cheaply as you want.

You will thank your boss for allowing you to work from anywhere as you identify that you don’t
have to battle crowds and traffic to reach the office anymore. This peace of mind also increases your
efficiency and productivity.

What work from home brings with it is a better work-life balance your way. Since you are at
home, you can always spend more time with your loved ones or attend to the sick elderly without having
to worry about anyone nagging about it.

Y nanenHas pabora, paboTa 1o oMy, THOKHI rpaduK, pa3apa>kUTesH, IITyTKU, O0TOBHS,
He/l0BOJIbHbIE KOJI/IeTH, CTOJ/I0Bast, 3(peKTUBHOCTb, BOpUYaHHE

Remote work, chores, flexible schedule, distractions, banters, chit chat, frustrated co-workers,
canteen, efficiency, nagging



3azianve 2. BcTtaBbTe TpoITylieHHBIE C/I0Ba B HEOOX0AMMOM (hopMe 1 BpeMeHH.

3apanue 3.ITpounraiiTe/mpocyiaiiTe TekcT. BoibeprTe NpaBU/IbHBIN BapUaHT OTBETA

Tourists love Thailand! Unfortunately, though, many visitors could improve on their manners
while there. Here are a few pointers.

The traditional Thai greeting, the wai- joining your hands together and bowing- is an important
way to show your respect. To avoid causing offence, never touch Thais on their head as this is considered
the highest part of their being, literally and spiritually. Likewise, the feet are the lowest, dirtiest part of the
body: avoid touching objects with your feet or, even worse, showing someone the soles of your feet.
Always remove your shoes when visiting a house or a temple.

The trick is to show respect for customs even if you don’t fully understand them. Make the effort
anyway and it will be greatly appreciated!

1. It is a good idea to greet Thais with a) handshaking b) bowing with
joined hands

2. Not to offence the locals never touch their a) heads b) hands

3. Always .... your shoes when enter a) take on b) take off

4. If you don’t understand customs a) ignore them b) follow them

5. Never show your a) feet b) teeth

1B 2A 3B 4B 5A

2 3ajaHUA PeKOHCTPYKTHBHOI'0 YPOBHSA

3aganue 1. [IpounTaiiTe/mpoc/yliianTe TEKCT. Y KaKUTe BEPHO/HEBEPHO KaXK/j0e U3 YTBEPKeHUH.

South Korea advances

The Bank of Korea has brought South Korea’s young economy from a position of relative
unimportance 35 year’s ago to become an Asian Tiger with real teeth. What does this rapid progress mean
for the ordinary Korean citizen? Korean people are much better off. The government is making great
efforts to liberalize the financial markets and get rid of the red tape. And what do the changes mean for
foreign investors? They should note that the country’s chief asset is its skilled and capable workforce,
which makes up its lack of natural resources. One can compare Korea to Japan in this respect.

Tourism has become a major industry and area of investment. A tourist campaign offered
discounts up to 50 per cent in hotels, restaurants and on domestic flights. Efforts have been made to make
the destination more attractive to tourists. The Korean National Tourism corporation has opened more
yogwans (low budget Korean inns offering comfortable accommodation).

More and more people are discovering Korea’s scenery and natural heritage, and visiting the
museums, temples and ancient palaces.



1. South Korea is an important economic force in south-east Asia today

2. South Korea citizens are becoming better off

3. The South Korea economy has always been a liberal one

4. South Korea has a lot of natural resources

5. The South Korean landscape is similar to Japan’s

6. South Korea is becoming better known as a tourist destination

7. There are only expensive hotels in South Korea

8. More and more people are visiting Korea only because of shopping

1. T 2 T 3. F 4 F 5. F 6. T 7.F

8 F

3aganue 2. [IpounTaiiTe/mpoc/ayliiiaiiTe TEKCT U OTBETbTE Ha BOIIPOCHI K TEKCTY.
Why Do We Travel?

There are a lot of reasons to travel. Some people travel for fun while some do it for education
purposes. Similarly, others have business reasons to travel. In order to travel, one must first get an idea of
their financial situation and then proceed. Understanding your own reality helps people make good travel
decisions. If people gave enough opportunities to travel, they set out on the journey. People going on
educational tours get a first-hand experience of everything they’ve read in the text. Similarly, people who
travel for fun get to experience and indulge in refreshing things which may serve as a stress reducer in
their lives. The culture, architecture, cuisine and more of the place can open our mind to new things.

The Benefits of Travelling-There are numerous benefits to travelling if we think about it. The first
one being, we get to meet new people. When you meet new people, you get the opportunity to make new
friends. It may be a fellow traveller or the local you asked for directions. Moreover, new age technology
has made it easier to keep in touch with them. Thus, t offers not only a great way to understand human
nature but also explore new places with those friends to make your trip easy. Similar to this benefit,
travelling makes it easier to understand people. You will learn how other people eat, speak, live and more.
When you get out of your comfort zone, you will become more sensitive towards other cultures and the
people. Another important factor which we learn when we travel is learning new skills. All in all, it is no
less than a blessing to be able to travel. Many people are not privileged enough to do that. Those who do
get the chance, it brings excitement in their lives and teaches them new things. No matter how a travelling
experience may go, whether good or bad, it will definitely help you learn.

Question 1: Why is it advantageous to travel?

Question 2: Why is travelling essential?

Question 3:What are the benefits of travelling?

Question 4:Why is it good to get out of your comfort zone when travel?

Answer 1: Real experiences always have better value. When we travel to a city, in a different



country, it allows us to learn about a new culture, new language, new lifestyle, and new peoples.
Sometimes, it is the best teacher to understand the world.

Answer 2: Travelling is an incredibly vital part of life. It is the best way to break your monotonous
routine and experience life in different ways. Moreover, it is also a good remedy for stress, anxiety and
depression.

Answer 3: The first one being, we get to meet new people and make new friend. It offers n a great
way to understand human nature and get new skills

Answer 4: When you get out of your comfort zone, you will become more sensitive towards other
cultures and the people.

3apanve 3. [lepeBeuTe rpejI0’KeHUs: C PyCCKOIO Ha aHIVIMMCKUM SA3bIK, UCII0/Ib3Ys1 U3yUYeHHbIe
rpamMmaTryeckre KOHCTPYKLMM U eKcuKy. Translate into English, using Passive Voice

1. Ero Bce /o0sT ¥ oTHOCATCS ¢ yBaykeHHeM- He is loved and respected by everyone

2. 06 stom pueme OyayT MHOTO roBopuTh.--This film will be much spoken about

3. ITOT nNUpor ceiuac roroBUT Mama?- Is the cake being made by mom?

4. K 2 yacam Huuero He 6b110 cgenado.- Nothing had been done by 2

5. MHe cka3zanu, 4TO MOCT TIOCTPOST K JieTy.- | was said that the bridge would be built by
summer

6. §1 yBepeHa, UTO OH He MPUET, eC/IU ero TpUraacar.- I’m sure he won’t come even if he is
invited

5.5 IToroBasi KOHTpo/ibHas padora

3amanue 1. [lepeBeguTe TIpeAIOKEHHWSI C PYCCKOTO HAa AHIJIMACKWHN SI3BIK, YIOTPeO/sisi W3y4YeHHYIO
JIEKCUKY Y TPaMMaTUKY

Cerogasi yTpoM s Obiia pa30yskeHa Tesie)OHHBIM 3BOHKOM. DTO Oblia MOSI cecTpa. « AJio»-CcKasana i,
MBITasiCh OBITH  [Ipy>Ke/foOHee B CTOJIb paHHee yTpo. «51 eny B @dpaHUMi0O B KOMaHIUPOBKY! Mbl
paboTaeM Haj 3THUM TPOEKTOM y>ke 5 MecsilieB. 3aBTpa B 3TO BpeMs si Oyny rynste mo [lapmky. S
nipuesly K KoHily Henenu! Kakoil cerofnsi uypaecHbiii fieHb! CosiHIle cusieT, Bo3ayx Osaroyxaet!» §1
ToCMOTpesia B OKHO. [leHb ObUI YHBUIBbIHA, COJIHIIE €/lBa CHSJI0 CKBO3b Tyud. Buaumo cuacTbe
packpaliMBaeT KU3Hb CBOUMM KpaCcKaMU

Today I was woken up by a phone call. It was my sister. ‘Hello” I said trying to be friendlier in such
early morning. “I am going to France on a business trip! We’ve been working for 5 months over this
project. Tomorrow at this time I will be walking along Paris. I will have been back by the end of the
week. What a wonderful day! The sun is shining, the air smells good.” I looked out of the window, the
day was gloomy and the sky could hardly shine through the clouds. It seems to me that happiness can
paint our life with its colours

3ajanue 2. [TogroToBbTe MOHOJIOTMUECKOe BbICKa3bIBaHUe T10 TIPe/IJIOKeHHOW TeMe.



Disadvantages of working from home

No flexibility: Working from home can lead to feelings of isolation and loneliness, as employees
can go without interacting with coworkers for long periods. This can be damaging to mental health and
well-being.

Increases cost:— The company must provide initial expenses for training and supplying appropriate
tools like laptops, smartphones, and other IT equipment.

Reduced productivity: Working from home can lead to reduced productivity as there can be a lack
of focus and motivation. It can also be challenging to stay on top of tasks and projects without regular
check-ins with colleagues.

Lack of work/life balance: Working from home can make it difficult to separate work and life, as
the boundaries between the two can become blurred. Employees may find it hard to switch off from work
when their home is their office.

Increases stress: It may be challenging to continue staff growth and skill upgrades if employees
are not physically adjacent to one another.

Increases problems: Creates a conservative environment as there is no face-to-face
communication; it loses focus on innovation.

Family time loses focus: People in India struggle with their families or children needing more of
their time when they are working, and many of them end up working later or not giving their work their
full focus.

Decreased morale: You also lose face since the client loses faith in you and won’t hire you again
for similar projects as a result of your team failing to deliver work on time or submitting work that is of
poor quality

Loses focus: The typical interruptions that discourage you from focusing on your work, such as
the doorbell, chance phone calls, and kids watching TV in the next room.

Feeling alone:-Working alone or in isolation with only a computer screen for the company is very
different from working in a busy workplace, and many want that loudness and consistent criticism to

enhance their job.

Loses internet connection: Losing an internet connection can leave work incomplete, as the
internet is the primary source of work, and there is no way to continue without it.

But his mode of working offers flexibility and convenience and can help save time and money on
commuting.

38,[[(:1HI/IE 3. Hammmiumre rmicbMo B KOMIIAHUIO B OTBET Ha 00bsIB/IeHHE O BaKaHCUU

Our company is looking for young people aged 20-24 to work as group leaders during the summer
months.

You will organize activities for children 10-15 years old. Must be fluent in English. No previous experience
required.

Dear Sir|Madam,



I want to apply to the position of group leader in your company. I have no work experience in this area
but I’m interested in this job as I enjoy working with children.

I’m twenty two years old and I am currently studying Nursing. In addition my English is good enough

I’m experienced in babysitting and I have often participated in various sport activities. I feel I would be
well suited for this position as I ‘m creative, enthusiastic and energetic.

Looking forward to hearing from you, Yours faithfully ...
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