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1 Iessn, nuianHnpyeMble pe3yabTaThl 00y4eHHUs 10 JUCHHUIIIMHE (MOIYJII0)

OcHOBHOH 11e71b10 AUCHUILTUHBI «ITHOCTpaHHBIN A3bIK MOIYNb 3» SBJSETCS (popMHpOBaHHE
HaBBIKOB OOILIEHMs B cdepe Nen0oBoM U NpodecCHOHATLHON KOMMYHUKALMM U YMEHUSI CBOOOHO
OpPUEHTHPOBATHCS B JIUTEPAType MPO(ecCHOHANTBHOM HANPaBICHHOCTH.

JInst ToCTUKEHUS 3TOM LENH B 3 CEMECTPE OCYIIECTBIIAIOTCS CIICIYIOIINE 3a/1a4u:

1. pacummpeHnue 3amnaca TEPMUHOJIOTHYECKOH JeKCHKH (10 150 HOBBIX JIEKCHYECKHUX €TUHMIL B
pamMKax U3y4yaeMbIX TEM);

2. COBEpUICHCTBOBAHNE HABBIKOB IPOCMOTPOBOIO U U3y4arOIIEro YTeHHsl, B T.4.

npo¢eCCHOHATLHO OPHEHTUPOBAHHBIX TEKCTOB;

pa3BUTHE HABBIKOB MOHUMAaHUs peUH Ha CIIyX (ayIUPOBHHUSA);

pa3BUTHE HABBIKOB TOBOPEHUS B PAMKAX M3YYaeMBbIX TEM;

pa3BUTHE HaBBIKOB NHChMa (HaMCaHUE PE3IOME);

BOCIIUTaHHUE TOJIEPAHTHOCTU M YBA)XKEHUS K J{yXOBHBIM LIEHHOCTSIM Pa3HbIX CTPAaH U HApOJOB;

(bopMHpOBaHHE TOTOBHOCTH K CAMOCTOSITEIbHOM TBOPUYECKOM 1E€ATEIbHOCTH U OCO3HAHMS

LICHHOCTH y4eOHO-1103HABATEIbHON J1€ATEILHOCTH.

N kW

[TnanupyemMbIMu pe3ynbTaTaMyd OOy4YeHUs MO AMCLUUIUIMHE (MOMYIIO), SBISIOTCS 3HAHMS,
yMEHHUs, HaBbIKH. llepedeHb MIaHUPYEMBIX PE3YJAbTaTOB OOy4YCHHS IO JUCLHIUIMHE (MOIYIIO),
COOTHECEHHBIX C IUIAHUPYEMBIMH pe3ylbTaTaMHU OCBOEHHS 00pa30BaTeNbHON MpOTrpamMMBbl,
npecTaBieH B Tabnuie 1.

Tabmuna 1 — Komnerenmuu, popMupyeMbie B pe3yIbTaTe U3YYSHUS AUCIUILTUHBI (MOJTYJIs)

K Kon u PesynbraTsl 00yueHus 0 JUCHUILIUHE
Hazpanue OINIOII ot (opmymposia
BO, cokparmerHoe (dhopmyHpoBKa WHIAKATOpa Kon
KOMIIETEHIIUH AOCTIEHMSA pe3yiib DopMyIHPOBKA pe3yabTaTa
KOMIIETEHIINU
TaTa
10.05.03 VYK-4 : Cnocoben VYK-4.1B : P/1 3HaHUE | HOPM aHIJIMIICKOro
«MupopmanonHas | MPUMEHSTh BriOupaer Ha JUTEPATyPHOTO SI3BIKA,
0e30macHOCTh COBpPEMEHHBIC TOCYTapCTBEHHOM U HEOO0XOIUMOTO JIJISt
ABTOMATH3UPOBAHHBIX | KOMMYHHKATHBHBIE | MHOCTPaHHOM OCYIIIECTBIICHHS
CHCTEM» TEXHOJIOTUH, B TOM SI3BIKAX MEXIMYHOCTHOTO U
(1b) YyycIIe Ha KOMMYHHKATHBHO JIEJIOBOrO OOIIEHUS
MHOCTPaHHOM(BIX) MIPUEMJIEMBIA CTUIIb P12 3HaHue | JeMOHCTPHUPYET
A3bIKe(ax), s JICTIOBOTO OOIICHHS, 3HAaHUE BUJOB
aKaJIeMUIECKOTO U BepOaIbHBIC 1 COBPEMEHHBIX
po(eCCHOHAIBHOTO | HeBepOaTbHbIE KOMMYHHKATHBHBIX
B3aMMOJICHCTBUS cpencTea TEXHOJIOTHI
B3aHMOJCHCTBHS C P/3 YMeHue | ajganTupoBath peusb,
napTHEpOM CTHJIb OOIICHUS U S3BIK
JKECTOB K CUTYaIUSIM
B3aNMOICUCTBHUS
PJ16 HaBrik | Brageer ¢poHETHKOH,
JIEKCUKOHN 1
rpaMMaTUKOU
AHTJIMHCKOTO s3bIKa B
00bEMe, HEOOXOUMOM
JUTSL TOTO, YTOOBI
MPEIOCTABIIATD
UH()OPMALUIO THIHOTO
Y JIETIOBOTO XapakTepa,
aJIeKBaTHO
pearupoBathb Ha
HHpOPMAITHIO,
MOCTYTAIOMIYIO OT
napTHepa 1o
KOMMYHHKAIIHH.




VK-4.5B:
VYuyacTByeT B
aKaJIeMHIECKOU U
poQeCcCHOHATBHOM
KOMMYHHKAIIUU Ha
MHOCTPAaHHOM(BIX)

P11

3Hanue

HOPM aHIJIMICKOro
JUTEPATypHOTO SA3bIKa,
HE0O0XOAUMOTO IS
OCYILECTBJICHUS
MEXIMYHOCTHOTO U
JICTIOBOTO OOIICHHS

s3bIKe(ax),
UCIIOINB3Ys
COBPEMCHHbBIE
KOMMYHHUKATHBHBIC
TEXHOJIOTHH

P/I2

3HaHue

JIEMOHCTPHPYET
3HAHHUE BHIOB
COBPEMEHHBIX
KOMMYHHKATHBHBIX
TEXHOJIOTUH

P13

VmMmenue

aJlanTUpPOBaTh peub,
CTHJIb OOLIEHHUS U A3BIK
KECTOB K CUTYallUsIM
B3aUMOJIECHCTBUS

P14

VmMmenue

COCTaBJISITh Ha
AHTTINHCKOM SI3BIKE
oduIHaATBEHBIE H
Heo(uIanbHbIE
TEKCTHI B
COOTBETCTBHH C
MPUHSTHIMH HOPMaMHU
JIEJIOBOM TIEPENHCKU

P15

VYmMmenue

[IPUMEHSIET IIpaBUiia U
MPHUEMBI YCIIEITHOTO
pedeBoro
B3aUMOJCHCTBUS HA
HMHOCTPAHHOM I3bIKE
4yepes MOJAEIUPOBAaHUE
BUJIOB
npogeccCHOHaIbHOM
JIEATENBHOCTH

P16

HaBrix

BiaseeT (POHETHKOM,
JICKCHKOH 1
rpaMMAaTHKON
AHIJIMIACKOTO S3bIKa B
00BEMe, HEOOXOIUMOM
TS TOTO, YTOOBI
MPEIOCTABIIATh
WHPOPMAIUIO IMIHOTO
1 JICIIOBOT'O XapakTepa,
aJleKBaTHO
pearupoBathb Ha
uH(popMaruro,
MOCTYMAIOMIYIO OT
napTHepa 1o
KOMMYHHKAIUH.

2 MecTo qucuuminnsl (MoayJsi) B ctpykrype OINIOII




Jucuummna «HOCTpaHHBIN SI3BIK MOAYIH 3» BXOJUT B 00s3aTENbHYIO YacTh yueOHOTO

miaHa B COOTBETCTBHH C q)e,llepaJ'H)HBIM rocygapCTBCHHBIM O6p330BaTeJ'H)HI)IM CTaHIAapTOM
BBICHICTO O6pa3OBaHI/I${.

N3y4yeHne HHOCTPaHHOTO sA3bIKA IPU3BAHO OOECIIEUNTH!

MOBBIIICHUE YPOBHS yUeOHON aBTOHOMHMH, CIIOCOOHOCTH K caM000Pa30BaHUIo;
pa3BUTHE KOTHUTUBHBIX U HCCIEAOBATEIbCKUX YMEHHIA;
pa3BuUTHE UHPOPMALIMOHHOMN KYJIbTYpHI;
pacipeHre Kpyro3opa u MoBbIIICHHE O0IIeH KYJIbTYPbhI CTYICHTOB.
B pesynsraTe ycnemHoro ocBOeHus AMCUUIIINHBI « IHOCTpaHHBIH SI3bIK MOIYINb 3» CTYACHT

JOJDKEH:

3HATh JIEKCUKY [TOBCETHEBHOI'O OOILECHMUS;

3HATh FPAMMATHUYECKUE CTPYKTYPHI U MPaBHiIa, HEOOXOAUMBIE JJISl OBJIAJICHUS YCTHBIMU U
NUCbMEHHBIMU (pOpMaMHU OOIIEHUS: CUCTEMY BPEMEH IJ1aroja, TUIbI IPOCTOrO U CIOKHOTO
NpeUIOKEHHs], 3HaMEHATebHbIE U CITy>KEOHbIE YacTH peyH;

YMETb JIe1aTh YCTHBIE COOOILIEHHS 110 TEMaM ITOBCEAHEBHOIO OOLIEHUS U IO COIEPKAHUIO
IPOYNUTAHHOT'O TEKCTA;

YMETbh BOCIIPHHUMATh Ha CIIyX COOOIIECHUS MOBCEIHEBHO-OBITOBOTO XapaKkTepa

YMETb BBIJENATH TEMY U TJIABHYIO MBICIIb TEKCTA IIPH O3HAKOMHUTEILHOM YTEHUU 0€3
cioBaps;

YMETb JIOTUYHO ¥ TPaMMaTHYECKH IPABUIIBHO CTPOUTD BBICKA3bIBAHUE B MpEAEIax
U3yUYEHHBIX TEM ITOBCEIHEBHOIO OOIEHNs, 0OMEHUBAThCs HHPOpMaLUei, TEeMOHCTPUPOBATh
peueBoe MOBECHHE, a/IeKBATHOE CUTYalluy OOIIECHUS;

BJIaJICTh HABBIKAMH CaMOCTOSTEIIEHOW PabOTHI;

BJIAJIETh KyJIbTYPOH MBILIUIEHUS], CHOCOOHOCTBIO K OOILEHHIO, aHAJIN3Y, BOCIIPUATHIO
MH(POPMALIUU Ha UHOCTPAHHOM SI3bIKE;

YMETh IPaMOTHO U 3 (HEKTUBHO MOJIb30BATHCSI UCTOUHUKAMU HH(OpMaLny (CIIpaBOYHOMN
JaUTEpaTypoi, pecypcamu MHTEpHET).

3. O0beM AUCHUNIMHBI (MOIYJIA)

OO0beM JUCHUIIIMHBI (MOIY/Is) B 3a4eTHBIX E€IWHUIIAX C YKa3aHHEM KOJIMYeCTBa

aKaJeMHUYeCKUX 4YacoB, BBIJCICHHBIX HAa KOHTAaKTHYIO paboTy ¢ oOydarommmucs (MO BHIAM
Y4eOHBIX 3aHSATUI) U HA CAMOCTOSITEILHYIO pa0doTy, IPUBEICH B TabIUIIE 2.

Tabmuma 2 — O0mas Tpy10eMKOCTb JUCITUTITHHBI

Tpyno- o
CeMeetp | enocts OO0BeM KOHTAKTHOH paboThI (dac)
dopma 4 (020) B dopma
Haszganne OIIOII BO | o6yue- acte YT AyputopHas HeayIM= 1 cpc | arrec-
st vII Kypc TOpHAas At
(300, (3.E) Bcero
0300) nek. | mpak. | ma6. [ IIA | KCP
10.05.03
Hndopmanmonnas
6e30macHOCTb (010]0) CLb 3 3 37 0 0 36 1 0 71 €]
ABTOMATH3MPOBAHHBIX
CHCTEM

4 CTpyKTypa M coJepkaHue TUCUUIIMHBI (MOIXYJIs1)

4.1 CTpykrypa gucuuniauasl (moayJs) xia OP®O

Tematuueckuil 1iaH, OTPaXaOIIUNA COEpKaHUE AUCIUIUIHHBI (IEpEYEHb Pa3/IeJIOB U TEM),

CTPYKTYpUPOBAHHOE MO BUIAM Yy4eOHBIX 3aHATUN C yKa3aHHMEM HX OObEMOB B COOTBETCTBUH C



y4eOHBIM IIJIAaHOM, MTpUBECH B Tabmuie 3.1
Tabmuma 3.1 — Pa3genbl muCUMIUIMHBL (MOYISI), BUIIBI YICOHOU AEATETHHOCTH U (HOPMBI
TeKymero KouTpods st OPO

Kon pe- Kon-Bo yacoB, 0TBeIeHHOE Ha Dopma
Ne Ha3zBanue Temsbl 3yJIbTaTa P
Jlex ITpakt JIa6 CPC TEKYIEr0 KOHTPOJIS
00yueHust
PIIL, PI2 TpeHaXkep, KOJUIOKBUYM,
1 | Working Environment. PJ13, P14, 0 0 14 23 Pa3HOYPOBHEBRIC
PIL5. P16 3a/1aHUs, KOHTPOJIbHAS
’ pabota
Pl PI2 TpeHaxkep, KOJUIOKBUYM,
2 | How to Get a Job. PJI3, /14, 0 0 12 23 Pa3HOYPOBHEBRIC
PJIS. PJI6 3a/1aHUs, KOHTPOJIbHAS
’ pabora
P11, P12, TPEHAXKEDP, KOJUIOKBUYM,
3 | Negotiations P13, P14, 0 0 6 15 pa3HOYPOBHEBBIE
P/15, PJ16 3a/IaHus
What Makes an Effective P, P2, KOJIJIOKBUYM,
4 . P13, PJ14, 0 0 4 10
Presentation? PIIS, PII6 Mpe3eHTaIUs
Hroro no tadsmue 0 0 36 71

4.2 CopepsxaHue pa3iesioB M TeM TUCHUILIHHBI (MoayJs) niast OPO

Tema 1 Working Environment.

Conepxanne Tembl: Jobs, Professions & Workplaces. Organizational structure. Job
responsibilities.

@opMbl M METOJbl NPOBEAEHUS 3aHATUH IO TeMme, NpUMEHseMble 00pa3oBaTelbHbIC
TEXHOJIOTUH: TIPUMEHSIIOTCS TEXHOJIOTUM CMEIIAaHHOTO OOyUYeHHs «IEPEeBEPHYTHIH Kiaccy,
TEXHOJIOTUM MPOOIEMHOro 0Oy4deHHUsl, UTPOBbIE TEXHOJIOTUH (POJeBbIE UIPbI), HH(POPMALIMOHHO-
KOMMYHUKAIIMOHHBIE TEXHOJOTHH (IIPE3CHTAlMM, WHTEPAKTHBHbIC YIPAaXXHEHUS, TECThI), Ha
3aHATUAX MpeoOsIaflaloT 3aJaHus, BBINOJHSIEMble B rpymnmnax (padora B mapax, paboTra B MalbIX
rpynmax, T. I.).

Buasl caMoCcTOSTEN HON MOATOTOBKU CTY/IEHTOB IO TEME: B paMKax peayin3alusi MOJACIH
«TIEPEBEPHYTHIN KJIACC» CTYAEHTBI PabOTalOT € IEKTPOHHBIMH 00pa3oBaTEIbHBIMH peCypcaMu
(u3y4aroT ydeOHBbIE BHIEO W HHBIE MaTepUabl, BBIIOIHSIIOT NpeBapUTENbHbIC 3aJaHMs) I
MOJTOTOBKH K ayIMTOPHOMY 3aHATHIO, B X0JI€ KOTOPOTO CTYACHTHI pabOTaIOT MPEUMYIIIECTBEHHOTO
B IpyIax HaJ PeLIeHHEeM 3a/1a4 ¢ UCIOJIb30BaHUEM ITPOPa0OTaHHOIO 1I0Ma MaTepHuaa.

Tema 2 How to Get a Job.

Copneprxanue tembl: Hard and Soft Skills. Resume (CV) Writing. Job Interviews.

@opMBI M METOJBl TPOBEACHUS 3aHATUH 1O TeMme, NpUMEHseMble 00pa3oBaTeIbHbIC
TEXHOJOTUHU: TIPUMEHSIOTCS TEXHOJIOTHM CMEIIAHHOTO OOyYeHHs «IIEPEBEPHYTHIH KiIaccy,
TEXHOJIOTUM TPOOIEMHOro 0Oy4deHHsl, UTPOBbIE TEXHOJIOTUH (POJeBbIE UIPbI), HH(POPMAILIMOHHO-
KOMMYHUKAIIMOHHBIE TEXHOJOTHH (MIPE3CHTAIlMH, WHTEPAKTHBHBIC YIPAXXHEHUS, TECTHI), Ha
3aHATUAX MPeoOIafaloT 3aJaHus, BHINOTH’IEMBIE B Tpymnmnax (pabora B mapax, paboTa B MajbIX
rpynnax, T. IL.).

Buapl caMOCTOSITETbHOM MOATOTOBKH CTYJICHTOB IO TEME: B PaMKax pealiu3allisi MOJEIN
«TIEPEeBEPHYTHIA KJIACC» CTYNEHTHI Pa0OTAalOT C 3JIEKTPOHHBIMU 00pa30BaTEIbHBIMU DPECypcaMu
(u3y4aroT y4eOHBbIE BHICO W WHBIE MaTEpUaNbl, BBITOIHSIOT NpEIBApUTENbHBIC 3aJaHHs) I
HOATOTOBKH K ayJUTOPHOMY 3aHSTHIO, B X0/I€ KOTOPOTO CTYJICHTHI pabOTaIOT MIPEUMYIIECTBEHHOTO
B TpYIINax HaJl PeUIeHUEM 3a/1a4 C UCIIOJIb30BaHUEM ITPOPa0OTaHHOIO I0Ma MaTepHaa.

Tema 3 Negotiations.

Conepxanne TeMbl: Types of Negotiations. Successful Business Negotiations in English.

®opMBI M METOJABI TPOBEACHHS 3aHATHH TIO0 TeMe, NPUMEHsSEMbIE 00pa30BaTeIbHBIC
TEXHOJOTHH: TPHUMEHSIOTCS TEXHOJOTMH CMEIIAaHHOTO OOy4YeHUS «IEpPEeBEpHYTHIA Kilaccy,



TEXHOJIOTUN TPOOIEMHOr0 OOy4YeHHsl, UTPOBbIE TEXHOJIOTUH (POJEBBIE UIPHI), WH(POPMAIIMOHHO-
KOMMYHUKAITMOHHBIC TEXHOJOTHH (MIPE3CHTAIlMH, WHTEPAKTHBHBIC YIPAaXXHEHUS, TECTHI), Ha
3aHATUAX MPeoOIafaloT 3aJaHus, BHINOTH’IEMbIE B Tpymnmax (pabora B mapax, paboTa B MajbIX
rpynnax, T. I.).

Buzabl caMocTOATENIFHON MOATOTOBKH CTYJCHTOB IO TEME: B paMKaxX peayn3alys MOJEIH
«TEepPEeBEPHYTHIA KJIacc» CTYAEHTHl PabOTAIOT C 3JIEKTPOHHBIMU OOpPa30BaTENbHBIMU pPECypcaMu
(u3y4aroT y4eOHBbIE BHICO W WHBICE MaTEpUANbl, BBITOIHSIOT NpPEIBAPUTEIbHBIC 3aJaHHs) IS
HOATOTOBKH K ayJUTOPHOMY 3aHSTHIO, B X0/I€ KOTOPOTO CTYJICHTHI pabOTarOT MPEUMYIIECTBEHHOTO
B TpYIINax HaJl PeUICHUEM 3a/1a4 C UCTIOIb30BaHUEM ITPOPa0OTaHHOTO I0Ma MaTepHala.

Tema 4 What Makes an Effective Presentation?.

Conepxanne Tembl: How to make and deliver a strong presentation. Successful techniques.
How to deal with nerves. Presenting in practice.

@opMbl M METOJBl NPOBEAEHUS 3aHATUH IO TeMme, NpUMEHseMble 00pa3oBaTelbHbIC
TEXHOJIOTHH: Ha NIEPBOM 3aHSITHUHU IpenoaBaTenb pacckaszpiBaeT 0 MOOK.

Buapl camMOCTOSATENFHONW TOATOTOBKH CTYIEHTOB MO TEME: CTYACHTHI CaMOCTOSTEIBHO
BBIMOJIHSIOT 3aJlaHUsl Ha Pa3BUTHE HABBIKOB BBICTYIUICHHS C TPE3CHTAIMCH, pa3MEIleHHbIE IO
aapecy https://www.futurelearn.com/courses/what-makes-an-effective-presentation. ITo
3aBEPIICHUIO OHJIAWH Kypca, CTYIEHTBl CaMOCTOSTEIBHO TOTOBAT MHUHH-TIPE3CHTAIMIO IS
MOCJIETYIOIIETO BHICTYIUICHHUS HA 3aHSATHH.

5 Metoanueckue yKazaHus 1Jis 00y4arOIIMXCH MO0 U3YYECHUI0 U PeaTu3alui JUCHUIIIMHBI
(Monay.Jis1)

5.1 Mertoauyeckne PEKOMEHIANMH OO0yYAINMMCH 10 H3YYCHH0 [IUCHUILIMHBI H 10
o0ecrneYyeHNI0 CAMOCTOATEILHOI padoThI

[lpn peanuzanu JUCHUILIMHBI (MOAYJS) NPUMEHSETCS SJIEKTPOHHBIA yueOHBIM Kypc,
pa3MenIEHHBIN B CUCTEME 3JIeKTPOHHOTO 00yueHuss Moodle, a taxke kypc MOOK "What Makes an
Effective Presentation?".

M3yueHne mnepBbIX Tpex TeM HEOOXOAWMO Ha4aTh C O3HAKOMJICHHS M OCBOCHHSA
nekcuyeckoro Marepuana. CHauana HEOOXOAMMO TIOBTOPUThH CJIOBa, BBEIAEHHbIE Ha 3aHSATUH
npenojasatenem. Jlanee cTyneHTy npeziaraercst paboTars ¢ nporpamMmmoi-tpeHaxxépom VCB Tutor
JUIA 3allOMUHAHHSI CJIOB M BBIPAXCHUH CHadala B PEXHME CaMOCTOSATENBHOW paboThl B
HaIpaBJICHUU C PYCCKOTO fA3bIK HA aHIIMMCKUM, a 3aT€M C aHIJIMKCKOrO Ha pycckuil. [lanpHeitee
OBJIAJICHUE JIEKCHKOM MPOMCXOIUT B Mpolecce paboThl ¢ TEKCTAMM JAJIS YTCHUs, MaTepuallaMu JUis
ayAMpOBaHMs, B JHUCKYCCHUSX IO BOIpocaM H3y4yaemblx TeM. CTyIeHT HMeeT BO3MOXHOCTh
03HAKOMUTHCS C MPE3EHTAIMSIMHU 110 TeMaM MPAKTUYECKUX 3aHATUMN, BBIMIOJIHUTD 33JaHUS] TECTOBOTO
XapakTepa, IPOCMOTPETh Pe3yJIbTaThl CBOEH paboTHI.

B xozme n3yueHHs: Kaxa0i TEMbl CTYAEHTHI 3HAKOMSTCS C HOBBIM MaTEpHUajOM, Pa3BUBAIOT
YMEHHS ¥ COBEPIICHCTBYIOT HaBBIKU YIOTPEOICHHS JIGKCUYECKOTO U TPaMMaTHYeCKOT0 MaTepuana,
pa3BUBAIOT HAaBBIKM ayAMpOBaHMs, paboTas C ayiuo U BUJEO MaTepHallaMd, U BBIIOJIHSIOT
TBOPUYECKHE 3aJJaHUs 110 Pa3BUTHIO HABBIKOB TOBOPEHUS U MHUCHMA.

B kadecTtBe caMocTOSTENbHONW pPabOTHI  IMpeNnojaraeTcs BHIIOJIHEHUE — 33JaHui,
pa3MeIIeHHBIX B J3JEKTPOHHOM Kypce Moodle, ToAroroBka KOpPOTKMX COOOIICHUH, MOUCK
uHpopManuun B ceTu UHTepHer, rpynmoBas paboTa Haa CUTYalHMOHHBIMU IPOEKTaMH,
IIPE3EHTALUEH.

Hnst m3ydyenus: dyerBeprod TeMbl "What Makes an  Effective Presentation?" CTyneHTHI
JTOJKHBI TPOMTH TPOLEAYypY perucTpanuu Ha caiite https:/www.futurelearn.com/courses/what-
makes-an-effective-presentation u BBIIOTHUTH 3amaHus, pa3menieHHble B janHoM MOOK. Tlocne
npoxoxacHuss MOOK cTyaeHThl TOTOBSAT HEOOJBITYIO MPE3CHTAIMIO 10 BHIOPAHHOW MMM TEME,
UCIOJIB3YS U3ydeHHble npu npoxoxaeHnn MOOK Marepuansl, A MOCIEAYIOMErO BBICTYIUICHUS



https://www.futurelearn.com/courses/what-makes-an-effective-presentation

Ha 3aHIATHU.

C 1enpl0 KOHTPOJIS YCBOCHHSI MaTepuajia B XOJ€ M3YYCHHUS AUCHUIUIMHBI "VHOCTpaHHBIN
S3BIK MOZYJb 3" CTYACHTHI BBIMIONHSIOT 2 KOHTPOJIbHBIE PaOOTHI, B KOTOPBIE BXOIAT 3aJaHUs IO
YTCHUIO TEKCTa C M3BICYCHHEM TOJMHOW wWHopManuu B ¢GopMe MHCBMEHHOTo mepeBona. I[lo
3aBEpPUICHUH YETBEPTOW TEMBI CTYACHTHI BBICTYMArOT ¢ npe3eHTanuii. Kypc "MHOCTpaHHBIN A3bIK
Moayiab 3" 3aBepliaeTcss IK3aMEHOM (MTOTOBOM KOHTPOJIBHOM paboToif), B XOAE€ KOTOPOTO
OIICHUBAETCSA YPOBEHb CHOPMHUPOBAHHOCTH KOMITETCHIIUH.

B cnyuae 3arpyaHeHHMH TpH TPOXOKICHUM JAaHHOW JUCUUIUIMHBI, CTYIEHTHl MOTYT
3aJ]aBaTh BOMPOCHI MPEIMOAaBATEII0 WK APYT APYTY, MOJIB3YICh (POPYMOM OCHOBHOTO 3II. Kypca B
O0C, a Takke o0oOCyXJaTh BO3HHMKAIOUIME BONPOCHI C MpenojaBaTeleM B  paMKax
KOHCYJTAI[HOHHBIX YacOB.

ba3oBbIM yueOHBIM TOCOOMEM AMCHUILTUHBI «HOCTPAaHHBIN S3BIK MOAYIL 3» SBISCTCS
ManbkoBckas 3.B. AHIIIMIACKUH SI3bIK B CUTYyaIUsAX MMOBCEIHEBHOIO JICIOBOTO OOIICHUS | YueOHOe
nocobue [DnexTponHslii pecype] : UHOPA-M , 2019 - 223
[Ipu BeIMONHEHWE Ta0OPATOPHBIX PAOOT CTYAGHTHI MOTYT HCIIOJNB30BaTh "MeToamueckue
PEKOMEH/IallMH K BBIMOJIHEHHIO TAOOPATOPHBIX pabOT MO HHOCTPAHHBIM SI3bIKaM".

5.2 OcobeHHocTH OpraHu3anuu Oﬁy‘leﬂl/lfl it JIMI ¢ OrpaHHY€HHBIMH BO3MOKHOCTSAMM
3A0POBbS U HHBAJIUI0B

[Tpu HEOOXOIMMOCTH O0OYHAIOLIMMCS U3 YHCIIA JIHUIL C OTPAaHMYEHHBIMH BO3MOKHOCTSIMH 3/10pPOBBS U
MHBaJINI0B (110 3asBJIEHUI0 00y4arolerocs) npeaocrapiseTcs yueOHas nHdpopMalus B JOCTYIHbBIX
dopmax ¢ yueToM UX UHIAUBUAYAIbHBIX MCUXO(U3NIECKUX OCOOCHHOCTEH:

- JJISL JTUI] ¢ HapYUICHUSIMHU 3PEHUs: B NeYaTHON (opMe yBEITHMUEHHBIM mpupTOoM; B Gopme
AIIEKTPOHHOIO JIOKYMEHTA; VHAVBUyaJIbHbIE KOHCYJIBTalluH c IIPUBJICYCHUEM
TU(IIOCYpIOTIEPEBOUNKA; MHIMBUAYAJIbHBIC 33aHNs, KOHCYJIbTALUU U JP.

- IS ML C HApYIICHUSAMU CIyXa: B Ie4aTHOW Gopme; B (hopMe IMEKTPOHHOTO TIOKYMEHTA,
WMHAVBUIYaJIbHbIE KOHCYIBTALIMY C IPUBJICYCHUEM CypIONEPEBOAUNKA; UHIMBUYaJIbHbIC 3a1aHNUS,
KOHCYJIbTallu! U JIp.

- ISl JTUI] ¢ HapyUIEHUsIMHU OTIOPHO-/ABUTaTEIbHOIO amnmnapara: B ne4atHoi gopme; B popme
AJIEKTPOHHOI'O JOKYMEHTA; UHIANBUyaJIbHbIE 3a/1aHUs, KOHCYJIBTALUN U JIP.

6 ®oHI OLEHOYHBIX CPEACTB /JIfl MPOBEAEeHHS TEKYLIero KOHTPOJISA U NMPOMEKYTOYHOM
aTTecTAMU O0YYAKOIIMXCS 10 JUCHUIJINHE (MOILYJII0)

B coorBerctBun ¢ TtpeboBanusmMu PI'OC BO jns arrecranuu  oOydaromuxcs Ha
COOTBETCTBUE HUX TMEPCOHAIBHBIX JOCTHKEHUM IJIaHUPYEMbIM pe3ylbraraM oOOy4eHHs 110
JUCLHUIUIMHE (MOZYI0) co3/laHbl (DOHIBI OLEHOYHBIX CPEICTB. THIOBBIE KOHTPOJBHBIE 33JaHUS,
METOANYECKUE MATEPUAIIbI, OIIPEACIAIOIINE TPOLEAYPhl OLICHUBAHUS 3HAHUM, YMEHUN U HaBBIKOB,
a TaKKe KPUTEpUU M II0Ka3aTeiau, HEeoOXOAMMbIE NJsi OLEHKM 3HAHWW, YMEHUH, HaBBIKOB U
XapaKTepU3yoIue 3Tarbl (OPMUPOBAHUS KOMIETEHLUI B IMpollecce OCBOEHUSI 00pa30BaTeNbHON
IIpOrpaMMBl, IipescTaBieHsl B [Ipunoxkenun 1.

7 YueOHO-MeToAuYecKoe U MH(OPMAIMOHHOE o0ecnevyeHne JUCHMILIUHBI (MOTYJISA)

7.1  Ocnoenaa numepamypa

1. Taneesa, T. ., Aurmnuiickuii s3bIK. J{enoBoe obmenue : yueOnuk / T. W. 'aneeBa. —
MockBa : Pycaitnc, 2022. — 243 c¢. — ISBN 978-5-466-02109-7. — URL:
https://book.ru/book/947238 (nata obpamenus: 14.11.2024). — TeKcCT : 37EKTPOHHBIA.

2. 3onotapesa, C. A. JlenoBoil HHOCTpaHHBIN A3BIK (AHIIMHCKUI): MPAKTUKYM : yueOHoe
nocooue / C. A. 3omorapesa, O. B. PrumeBa. — Kemeposo : Kem['MIK, 2020. — 142 ¢. — ISBN



978-5-8154-0544-8. — TekcT : 3nekTpoHHBbI // JlaHb : 371€KTpOHHO-OMONIMOTEYHAsT cUcTeMa. —
URL: https://e.lanbook.com/book/174750 (mata obpamenus: 19.11.2024). — Pexum noctyna: s
aBTOPH3. MIOJIH30BATEIICH.

7.2 /lononnumensnasa tumepamypa

1. Krantz, Caroline. Navigate B1 Pre-intermediate. Coursebook / C. Krantz, J. Norton -
UK : Oxford University Press , 2015 - 167 p.

7.3 Pecypcot ungpopmayuonno-menekommynukayuonnou cemu ""Humepnem'’,
6KNI0YAA npogheccuonanvHvle 03zl OAHHLIX U UHQOPMAUUOHHO-CRPABOYHDbBIE
cucmemul (npu HeoOXO0UMOCMU):

l. HanuonanbHeiil kopryc pycckoro si3bika. [lapannenbHblid Kopryc (QHITTHHCKHIA)
https://ruscorpora.ru/new/search-para-en.html
2. Nudopmannonno-cnpaBounass  cucrema  «Koucymerant  [lmrocy  —

http://www.consultant.ru/

3. Owmnmaita cmoBaps MynbTutpan https://www.multitran.com/

4. DnexTpoHHO-OMOMHOTEuHas cucrema "BOOK.ru"

5. DOnexrpoHHo-OmOimoTeyHas cuctema "JIAHB"

6.  Open Academic Journals Index (OAJI). [IpodeccuonansHast 6a3a JaHHBIX - Pexxum
noctyna: http://oaji.net/

7. [Ipesunentckass Oubnmoreka wm. b.H.Enpnmua (6a3a maHHBIX —pa3sIudYHBIX
npodeccuoHaIbHbIX o0nacTeil) - Pexum noctyna: https://www.prlib.ru/

8 MarepuajbHO-TeXHHYECKOe o0ecneyeHHe AUCUMIUIMHBI (MOAYJsl)) H IepevYeHb
HHGOPMALIMOHHBIX TEXHOJIOIHii, HCIOJIb3yeMbIX NPH OCYLIECTBJIEHHH 00pPa30BaTeJbHOIO
npouecca no JUCHUILVINHE (MOAYJII0), BKJIOYAasl epeYeHb NIPOrpaMMHOro odecrevyeHust

OcHOBHOE 000PYI0BAHUE:

- KommyTtarop SuperStack 3 (16*¥10/100 19")

- MonuTop Samsung 152T 15"

- MonuTtop ob6naunsiit 23" LG23CAV42K/mpims Geniu

- O6maunsiii Monutop 23" LG CAV42K

- O6naunslii MonuTop LG 24CK550Z-BP/knaBuatypa/mbliib

- II/K DNS Office T300, mbimabs Genius NetScroll 100, xmaBuatypa Genius KB-06X,
Mouutop AOC919 19"

- IIpoexTop Casio XJ-V1

- CereBolt Mmonutop:HyneBoit kiueHt Samsung SyncMaster NC240

- Yeunurenb-pacnpenenurenb VGA/XGA Kramer VP-200

- Yer-Bo G6ecr.mutanus UPS-3000

[IporpaMMHoe obecrieyeHue:
- ABBYY Lingvo 12 English
- Microsoft Office 2010 Standart
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1 Ilepeyenb popMHEpyeMbIX KOMIIETEHIHIT

Hassanne OITOIT BO, Koz u popmynupoBka KOMITETEHITH
COKpallleHHOE "

10.05.03 «udopmar
MOHHast 0€3011aCHOCTb

Kon u ¢hopmynipoBKka HHANKATOPA JOCTHKEHHS
KOMIIETEHIIUH

YK-4 : CnocoGeH npuMeHsTb COBpe
MEHHbIE KOMMYHHKaTHBHBIE TEXHOJI

VYK-4.1B : BeiOupaet Ha rocy1apcTBEHHOM U MHO
CTPaHHOM $I3bIKaX KOMMYHHKAaTHBHO NPHEMJIIEMbI

ABTOMAaTU3UPOBAHHBIX | OIMH, B TOM YMCIIC HAa MHOCTPAHHOM | If CTWIIb [IEJI0BOTO OOIIEHNs, BepOaIbHbIE i HEBE
CHCTEM» (pIX) s13BIKE(ax), U aKaJJEMHUYECKO | pOanbHBIE CpeACTBa B3AaUMOICHCTBHS C TAPTHEPO
(1B) T'0 ¥ Ipo(heCCHOHATIBHOTO B3aNMOJIE | M

UCTBUA VK-4.58B : V4acTByeT B akaJeMHUecKo# U mpodec

CHOHAJIbHON KOMMYHHUKAIIMU HA HHOCTPaHHOM(BI
X) s13bIKe(aX), UCTIOJIb3Ysl COBPEMEHHbBIE KOMMYHHU
KaTUBHBIC TEXHOJIOTUH

KomniereHnust cuutaercsi cOpMUPOBAHHOW HA JAHHOM JTalle B ClIydae, eCiH IOJyYeHHbIC
pe3yabTaTel OOY4YEeHUs MO JWCIMIUIMHE OLEHEHBI IIOJIOKUTENBHO (IMana3oH KPUTEPHEB
OLICHUBAHUSI PE3YJBTATOB O0yUCHHS «3aU4TCHOY, YIOBICTBOPUTEIBHOY, «XOPOIIOY», KOTIHMIHO»). B
cllydae OTCYTCTBHSI TIOJIOXKHMTCIBHOW OLCHKM KOMIICTCHLMS HA JIAHHOM OTale CYHTaeTCsl
HeC(OPMHUPOBAHHOM.

2 Iloka3zaTe M OLlEHNBAHUS IVIAHUPYEMBIX Pe3yJIbTATOB 00yUYeHHus

Komnerennus YK-4 «CrnocobeH npuMeHsTh COBpEMEHHbIE KOMMYHHUKAaTHBHbIE
TEXHOJIOTMH, B TOM YUCIJIE HA HHOCTPaHHOM(BIX) A3bIKE(aX), 1JI aKaJEMUUYECKOr0 U
npoeCCHOHATIBHOIO B3aUMOJECHCTBUS

Ta6JII/II_Ia 21— KpI/ITCpI/II/I OLICHKU MHAUKATOPOB JOCTUIKCHUA KOMIICTCHIIUN

Pe3ynpTaTel 00y4eHHS 1O TUCIUILTHHE
K T
Kon u popmynmpoBKka HHAUKAT " Kpurepuu orieHHBaHUS pe3yibT
Opa IOCTIKEHHs KomneTeHuun | 04 | aToOB 00yUYeHUS
pe Pesynprar
pe
3_
3_
Ta
Ta
VYK-4.18 : Beibupaer Ha rocyza IIpaBUIBHOCTE BOCIIPOU3BENEH
PCTBEHHOM M MUHOCTPAHHOM SI3bI Usl IGKCUYECKOT0 MaTepuana B
Kax KOMMYHHKAaTHBHO IpUeMIIe YCTHOH U MUCbMEHHOH (opMax,
MBIH CTHIIb J€JIOBOTO OOIICHMS, P 3u | HOPM AHIJIMIICKOrO IUTEPAaTypH | I'PaMOTHOCTb MCHONB30BAHUS a
BepOalIbHbIC U HEBEPOAIbHBIE C | an Oro s13bIKa, HEOOXOAUMOTO JUIS KTUBHOM JIEKCHKH B YCTHBIX U IT
pencTBa B3auMOJIEHCTBUS C Iap | pe | OCYUIECTBIICHHS MEKIHIHOCTH HCBMEHHBIX OTBETAX; IPAMOTHO
THEPOM OTO W JETOBOTO OOIICHHUS CTP UCIIOIB30BaHUS H3yYCHHBIX
TpaMMaTHIECKUX KOHCTPYKITHH
B YCTHBIX U INCBMEHHBIX OTBET
ax;
[TpaBUIBLHOCTH OTBETOB HA BOII
P 3H | JAEMOHCTPUPYET 3HaHUE BUIIOB
POCHI; OTCYTCTBHE KOMMYHHKAT
I | aH | coBpeMEHHBIX KOMMYHUKATHBH
. MBHO-3HAYMMBIX OIIHOOK B TIPO
2 e | BIX TEXHOJOTMH
1ecce o0ImeHns
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aJIalITUPOBATH Peyb, CTHIIb OO
€HUS U S3BIK )KECTOB K CUTYallH
SIM B3aMMOJICHCTBUS

[TonHOTa M TOYHOCTH NIEpEBOAA
TEKCTOB MPO(eCCHOHANBHOI Ha
MPABJICHHOCTH C aHTJIUHACKOTO 5
3bIKa Ha PYCCKHH SI3BIK; CIIOCO0
HOCTh HHTEPIIPETUPOBATH ayIH
0 H/WJIM BUIEO COOOIIEHHS M aJl
€KBaTHO PEarupoBaTh Ha yCIIbI
[IAHHOE; IOJHOTA, JIOTHYHOCTE
U CBSI3HOCTH YCTHBIX U MIUCHMEH
HBIX BBICKA3bIBAHHUI1, TPAMOTHOC
Th BEIOOPA U3YYCHHBIX JICKCHKU
Y TPaMMAaTHKH;
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BlajieeT POHETUKOM, JIEKCUKOM

U TPaMMAaTHUKON aHIIIMICKOrO 53
BIKa B 00BEME, HEOOXOIUMOM JI

JIS1 TOTO, YTOOBI IPEAOCTABIIATD

UH()OPMALIUIO JTMIHOTO H ACIOB
Oro XapakTepa, aJleKBaTHO pear

HpOBATh HAa HH(POPMAIINIO, TOCT
YIAIONIyIo OT MapTHEpa 0 KOM

MYHHKAIIUH.

Jloru4HOCTH U CBA3HOCTH peul,
MPaBUWIBHOCTh POU3HOIICHHS,
TPaMOTHOCTh BBIOOpA HU3YUEHH

BIX JIEKCUKHU U TPAMMAaTHKH [IPU
OCYILECTBJICHUN KOMMYHHKALIU
Y B YCTHOH W MUCbMEHHOU (hop
Max B paMKax U3y4YEHHBIX TEM.

YK-4.58 : YuacTByeT B akajieMu
4eCcKOi 1 podecCHOHATBHON K
OMMYHHKAIIU Ha HHOCTPAHHOM
(BIX) s13BIKE(AX), HCTIONB3YS COB
pEMEHHBIE KOMMYHUKATHBHBIE T
€XHOJIOTUH
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HOPM aHTIIUICKOTO JINTepaTypH
0T'0 s3bIKa, HEOOXOUMOIO JIst
OCYIECTBICHHUS MEKIMIYHOCTH
Oro U JIeJIOBOr'0 OOIIECHUS

ITpaBUIBHOCTH BOCIIPOU3BENCH
usl IEKCUYECKOTo MaTepuana B
YCTHOH W MMCbMEHHOH (hopMax,
rPaMOTHOCTb MCIOJIb30BAHUS &
KTUBHOU JIEKCUKU B YCTHBIX U IT
HCbMEHHBIX OTBETAX; [PAMOTHO
CTb UCIIOIB30BaHUS U3yUCHHBIX
rpaMMaTHYECKUX KOHCTPYKIMH
B YCTHBIX U IUCBMEHHBIX OTBET
ax;
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JEMOHCTPHUPYET 3HAHUE BHJIOB
COBPEMEHHBIX KOMMYHHUKATHBH
BIX TEXHOJIOTUH

[IpaBUIBHOCTH OTBETOB HA BOII
POCHI; OTCYTCTBHE KOMMYHHKAT
MBHO-3HAYUMBIX OIIHOOK B IIPO
ecce OOIIECHUS
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aaalITUpOBaTh p€ub, CTUIIb 06111
CHUS U A3BIK )KECTOB K CUTyalll
M BSaHMOZ[eﬁCTBHH

[TonHOTA M TOYHOCTH NIEPEBOAA
TEKCTOB MPO(eCCHOHANBHOI HA
NPABJIEHHOCTH C AHTJIMHACKOTO I
3bIKa Ha PYCCKHH SI3bIK; CIOCO0
HOCTh HHTEPIPETUPOBATH Ay 1
0 W/WIH BUIEO COOOILEHHS U aJ
€KBaTHO PearupoBaTh Ha yCIIbI
[IAHHOE; TIOJHOTA, JIOTHYHOCTE
U CBSI3HOCTH YCTHBIX U MIACHMEH
HBIX BBICKA3bIBAHHUIL, TPAMOTHOC
Th BBIOOPA U3YUCHHBIX JIEKCUKH
U rPaMMaTHKH;
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COCTaBJIATh Ha aHTJINICKOM SI3BI
Ke o(UIHaNbHbIe U Heo(HUIHa
BHBIC TEKCTHI B COOTBETCTBUH C
MIPUHATBIMI HOPMaMH JICJIOBOM
TIEPEITHCKH

I'paMOTHOCTB BBIOOpA STHKETH

BIX ()OPMYJI B YCTHOH U TIICEME
HHOM J1€JI0BOY KOMMYHHUKAIUU

C YYETOM HOpM JIEJIOBOM Tepern
KWCKH Ha aHTJIUMCKOM SI3BIKE.
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MIPUMEHSET IIPaBUIA M MPUEMBI

YCIICTITHOTO PEYEBOT0 B3aUMOJIE
HCTBUS HA HHOCTPAHHOM SI3bIKE

Jyepe3 MOAENUPOBAHUE BUIOB T

podeccHOHaTbHON ESITENbHOCT
u

IIpaBUIBHOCTB UCIIOJIb30BaHUS
JIEKCUYECKUX M IPaMMaTU4YECKU
X CPEJICTB HHOCTPAHHOI'O S3bIKA
IIPY PENPOAYKLHMH U IOCTPOEHU
U TEKCTOB C 1I€JIbI0 COXPAHEHUS
PaBHO3HAYHOCTH COJAEPKAHHUsA O
puruHaga
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BlajieeT POHETUKOM, JIEKCUKOM
U IpaMMaTHKOM aHIVIMHCKOTO 513
BbIKa B 00BEME, HEOOXOIUMOM JI
JIs1 TOTO, YTOOBI MPEAOCTABIISTH
UH(POPMAITUIO IMTHOTO U JICJIOB
Oro0 XapakTepa, aJIckBaTHO pear
HPOBaTh HAa HH(OPMAIIHIO, TIOCT
VHAOIIYI0 OT TapTHEPA MO KOM

JIoruYHOCTD U CBSI3HOCTH PEUH,
MPaBUIBHOCTH POU3HOILICHHUS,
IPaMOTHOCTbB BBIOOpA M3yYCHH

BIX JIEKCUKHU U TPaMMAaTHKH [IpU
OCYIIECTBIIEHUH KOMMYHUKAIIN
1 B YCTHOH W TUCbMEHHOU (hop
Max B paMKax U3y4YEHHBIX TEM.

MYHUKaUHU.

Tabnuua 3amonHAeTcss B COOTBETCTBUU ¢ pasznenoM 1 PabGoueil mporpamMmbl TUCHMILUIMHBI

(Momyst).

3 IlepeyeHb OLIEHOYHBIX CPEICTB

Ta6muua 3 — [lepeueHb OIIEHOUHBIX CPEACTB MO TUCHUILIAHE (MOIYIIIO)

KonTponupyemsle IIaHupyeMBbIe pesy
JBTATHl 00yIEeHUS

Kontponupyemblie TeMbl

HanMeHOBaHHE OLICHOYHOTO CPEACTBA U TP
encrasienne ero B @OC

JUCIUTIIINHBI

Tekymuii KOHTPOJIb

ITpomexxyToyHas at
TecTarms

OuHas popma oOyUeHHUS

Pl 3HaHUE : HOPM aHIJIMHCKO
TO JIUTEPATYPHOTO S3BIKA,
HE00XOIUMOTO JJIsl OCYIII
€CTBJICHHS MEKINYHOCTH

Oro 1 ACJIOBOI'o OOIIICHHS

1.1. Working Environmen

t.

Konnoksuym

KonTpomnsHas pabor
a

Konrponsnas pabor
a

KontponsHas pabor
a

[pesenTtauus (myoa
MYHOE BBICTYIUICHH

e)

KonTtponbnas pabot
a

Pa3HoypoBHEBBIE 32
JTa9¥ U 3aJaHusL

KonTpomnsHas pabot
a

Tpenaxep

KontponsHas pabor
a

1.2. How to Get a Job.

Konnoxksuym

Kontponsnas pabor
a

Konrpomsras pabor
a

Kontponsras pabot
a

[IpesenTanus (my6n
WYHOE BBICTYIUICHH

e)

KoHnTpomnbHas pabot
a

PazHoypoBHEBBIE 3a
Ja4Yu U 3aJ1aHUs

Kontponsnas pabor
a

Tpenaxep

Kontponsras pabot
a

1.3. Negotiations

KonnokBuym

KonTtponbnas pabot
a

Konrponbnas pabot
a

KonTtponbnas pabot
a

[pesenranus (ry0
WYHOE BBICTYIUICHH

e)

KontponsHas pabor
a




PazHoypoBHeEBbIE 3a
Jlaud ¥ 3aJaHus

Kontponsnas pabor
a

Tpenaxep

Kontponsnas pabor
a

1.4. What Makes an Effec
tive Presentation?

Konnoksuym

Kontponsras pabot
a

Konrtponbnas pabot
a

Kontpomnbnas pabot
a

Ipesenranus (myoa
WYHOE BBICTYIIJICHU

e)

KonTpomnsHas pabor
a

PazHoypoBHEBBIE 3a
Jlauy U 3aJJaHUL

KonTtponbnas pabot
a

Tpenaxep

Kontponsras pabot
a

P2

3HaHHE : JEMOHCTPUPYET
3HaHKUE BUJIOB COBPEMEHH
bIX KOMMYHHUKATHBHBIX T
XHOJIOTHH

1.1. Working Environmen
t.

KomnnokBuym

Kontpomnbnas pabot
a

Konrponbnas pabot
a

KonTtponbnas pabot
a

[pesenranus (ry0
WYHOE BBICTYIUICHH

e)

Kontponsnas pabor
a

Pa3noypoBHeBbIe 3a
Jlaudl U 3aJaHus

KonTtponbnas pabot
a

Tpenaxep

KoHnTpomnbHas pabot
a

1.2. How to Get a Job.

Konnoksuym

Kontponsras pabot
a

Konrtponbnas pabot
a

KonTtponbnas pabot
a

Ipesenranus (myoa
WYHOE BBICTYIIJICHU

e)

KonTpomnsHas pabot
a

PazHoypoBHEBBIE 32
Jlaud U 3aJaHUL

Kontponsras pabot
a

Tpenaxep

KonTtponbnas pabot
a

1.3. Negotiations

KomnokBuym
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4 Onucanue mpoueaypbl OlleHUBAHUS

KadectBO cpopMUpOBaHHOCTH KOMIIETEHIIMII Ha JaHHOM OJTame OICHUBAETCS IO
pe3yabrataM TEKYIIUX W TMPOMEXYTOUYHBIX aTTECTAIlMil MPU TMOMOIIM KOJIMYECTBEHHOW OIICHKH,
BBIpOKCHHOM B Oamax. MakcumanbHas cymMMma OaJIoB MO JMCHHMIUIMHE (MOmynmro) paBHa 100
Oammam.

OLeHOYHOE CPEICTBO
. Komnoksuywm o T|PasnoyposueB |Kont Tropucckoe |Mrorosas

Bujt yueOnoii sesitens |vC |[VCB [VCB [emam b€ 3a[aHMUsI poibH|KonTpon s aI:me corTPOs | FiTor
HoeH BT |Test|Test as pa | bHas pab (Hﬂe3eH’ra U |Has r2160T o

est1(2 3 1 12 3 4 1 2 3 6ora |ora?2 H)p 1 a p

1
JIaGoparopHsie
3aHsATHS, B TOM 4 3 3 3 a4 4 25
HCJIC B:
-90C 15 15 30
CamocrosTenbHas pabd
0Ta, B TOM YHCIIE B:
-90C 5 (5 |5 15
- MOOK 10 10
ITpomesxyTouHas
20 20

aTTcCTanuAa
Htoro 100

Cymma 6annoB, HAOpaHHBIX CTYACHTOM IO BCEM BHJaM YUEOHOW JCSITEIHHOCTH B pamMKax
JCIIATUTMHBI, TICPEBOIUTCS B OIIEHKY B COOTBETCTBUU C TAOJUIICH.



Cymma anioB

10 JUCHHUITIINHE

OLneHka 1o NpoMexy
TOYHOH aTTeCTAIluN

XapaKTepI/ICTI/IKa KaueCTBa Cq;)OpMI/IpOBaHHOCTI/I KOMIICTCHI U

CTyIeHT IeMOHCTPHUPYET COPMHPOBAHHOCTh JUCLMIUTMHAPHBIX KOMIICTEHIIUH, 00
Hapy KMBaeT BCECTOPOHHEE, CUCTeMaTHIeCKoe U NTy0oKoe 3HaHue y4eOHOro mMaTep

«HCYHOOBJIETBOPUTECIIb
HO»

o191 510 100 «324TCHO» / Hajia, yCBOMII O(jHOBHyIO HI/IT?paTypy U 3HAKOM C JIOTIOJIHUTENILHON JIUTEPaTypoid, pe
«OTJIMYHOY KOMEH/JOBaHHOH MPOTPaMMOH, yMeeT CBOOOAHO BBINOIHATH MIPAKTHUECKUE 3a1aHN,
HpeIyCMOTPEHHBIE TIPOrPaMMOii, CBOOOJHO ONEpPHUPYeT NPHOOPETEHHBIMHU 3HAHUSIM
U, YMEHUSIMH, IPUMEHSIET UX B CUTyaLUsIX IOBBIIIEHHOH CI0XKHOCTH.
CTyaeHT 1eMOHCTPHUPYET C(HOPMUPOBAHHOCTh JUCIMIUIMHAPHBIX KOMIIETEHLUH: 0C
ot 76 110 90 «3auTeHO» / HOBHBIE 3HAHM, YMEHHS OCBOEHBI, HO JOIYCKAIOTCA HE3HAYUTEIIbHbIE omVI/IGKI/I, HET
«XOPOLIO» OYHOCTH, 3aTPYIHEHUS IIPH aHATUTHIECKUX OIEepalysax, IEpeHoce 3HAHUN U yMEHU
/i Ha HOBBIE, HECTAHIAPTHBIE CUTYaLUH.
CryzmeHT IeMOHCTpUpyeT c(hOPMUPOBAHHOCTD AUCHUILIMHAPHBIX KOMITETEHIHUIT: B X
«324TCHO» / 0J1¢ KOHTPOJBHBIX MEPOIPHUATHH JIOMYCKAIOTCS 3HAYNTEIbHBIC OLIHOKH, POSBISCTC
ot 61 10 75 «YIOBIETBOPUTEIHH s1 OTCYTCTBHE OT/IEJIbHBIX 3HAHUH, YMEHUN, HABBIKOB 10 HEKOTOPBIM JUCLUIUIMHAPH
o» BIM KOMIIETEHLIUAM, CTYAEHT HCIBITHIBAECT 3HAYUTEIILHbBIE 3aTPYAHEHUS IIPU OTIEPUDP
OBaHMH 3HAHWAMU ¥ YMEHHUSMM NPU UX IIEPEHOCE HA HOBBIEC CUTYALIMH.
«HE 3a4TCHO» /
or 41 10 60 P —— VY crynenTa He C(I)OI?JMI/IpOBaI:IJLI JUCLUILIMHAPHBIE KOMIIETEHIUH, IIPOSBIIAETCS HEO
CTaTOYHOCTb 3HAHUM, YMEHUH, HABBIKOB.
HO»
«HE 3a4TeHO» /
ot 0 1o 40 JlucryIuimHapHble KOMIETEHIIMH He c(OPMHUPOBAHEL [IposBIsSeTcs MOJIHOE MM

MIPAaKTHYECKH TTOJTHOE OTCYTCTBUE 3HAHUH, YMEHHIA, HABBIKOB.

5 IlpumepHbIe OlIeHOYHBbIE CPeCTBA

5.1 Ilpumep pa3HOYPOBHEBBIX 32124 M 3aaHMI{

1 3aganus penpoayKTUBHOTO YPOBHS

3amanwue 1. [Ipeanoxxure mepeBo| CIIOBa/BhIPAKESHUS.
3ananue 2. CooTHECUTE HaYaIo U KoHell (pas.

3amanue 3. BeiOepuTe rinaroi B mpaBUILHON Gopme.
3amanue 4. Biumumre B TEKCT clloBa B HE0OXoauMOM (Gopme.
2 3ajaHusA PEKOHCTPYKTHBHOIO YPOBHS

3amaane 1. IlpouwmTaiiTe/mpociaymaiiTe TEKCT. YKaXXUTE BEPHO/HEBEPHO KAXKIOE U3

YTBEPKICHUM.

3ananue 2. [IpounTtaiiTe/mpoCIyIiaiTe TEKCT U OTBETHTE Ha BOMIPOCHI K TEKCTY.

3aganue 3. llepeBenute NpeIIOKEHUS HA AHIIMUCKUM $3BIK, HCMOJIB3YI0 H3YUYEHHbIC
rpaMMaTHYeCKHEe KOHCTPYKIIMH U JIEKCHUKY.

3 3axaHus TBOPYECKOr0 YPOBHS

3amanue 1. CocTaBbTe MPEIIOKEHUS/TEKCT HAa PYCCKOM SI3bIKE, UCIOJB3YS W3Y4YCHHbIE
rpaMMaTH4YecKie KOHCTPYKLUH U JEKCHUKY, JUISl TOCIEAYIOIIEro epeBoia Ha aHTIIMHCKUH SI3BIK.

3ananue 2. [loaroroBeTe cooOlIeHHE HA TPETIOKEHHYIO TEMY.

3ananue 3. [lepeckaxkure TEKCT.

3ananue 4. Hanumure pe3trome.

Kpamkue memoouueckue yrazanus

U3YYHTE JEKCUKY U TPAMMATHKY TI0 TEME;
IpOoCITyIaiTe pPeKOMEHIOBAaHHBIE Ay TH0/BUIC03aMTUCH (HEOOXOIMMOE YHCIIO pa3);
U3y4uTe Ma0I0HBI/00pa3Ilbl BHITOJHEHNS TUCHMEHHBIX 3aJIaHUH U MCIIOJIb3YHTE U3 32
OCHOBY IIPH BBITIOJIHCHUU 3a/IaHUS;

® BHHUMATCJIBHO HquHTaﬁTe 3aJaHHBIC TEKCThI U BBITIOJITHUTE YIIPAXKHCHUA K HUM (BI)I6€pI/ITC
NPaBUJIbHBIN BAPHAHT OTBETA U3 MPEUIOKECHHBIX );

® mpoBepbTe ceOs (MCTIONB3YS CIIOBAPH, U3YYCHHBIC MAOIOHBI, TPAMMATHYECKUE
CIIPAaBOYHHKH).




3a 3aJaHUC, BXOAAIICC B KOMIIJICKT 3aI[aHI/II71 no TEMC CTYACHT MOXKCT I[OJIYYUTh

OTIPENICIICHHOE KOJIMYECTBO TMEPBHYHBIX OayuIOB. 3aJaHWsi B TECTOBOM (popMe OIEHHBAIOTCS TIO
KOJIMYECTBY NPABWIBHBIX OTBETOB, U OCTANbHBIX 3aJaHUH MPETyCMOTPEHBI CBOW IIKAJBI
ouenuBanus™ (cm. [punoxenue 1,2,3). Obmiee KOJIUIECTBO MEPBUYHBIX 0AJIOB MIPHUPABHUBACTCS K
100% u orieHMBaeTCs MO 1IKAJIe, MPUBEACHHON HUKE.

ILlxana oyenuxu

Orenka Bamisl Onucanue

5 5 KOHTpOJbHas paboTa BeIMonHeHa Ha 91% - 100%

4 4 KOHTpOJbHast paboTa BemosHeHa Ha 71% - 90%

3 3 KOHTpOJIBHAsl paboTa BhInoaHeHa Ha 46% - 70%

2 2 KOHTpOJbHast paboTa BeIMosHEHa Ha 16% - 45%

1 1 KOHTpOJbHast paboTa BBIIIOJIHEHA MeHee, yeM Ha 16%

AR

5.2 Bonpocs! 10 TeMam/pa3jiesiaM JUCHUILIHHBI 1JI51 POBeIeHUs] KOJUIOKBHYMA

mo teMme 1:

. What kind of jobs have you had (part-time and full-time)? How many jobs do you think

you’ll have in your life?
What is your dream job?
Are there jobs that are only for women or only for men?
How many jobs do you think you’ll have in your life?
Are there any jobs you would refuse to do, regardless of the pay?
Who has the best job in the world? Why do you think so?
Which of the business sectors would you like to work in? Why? Can you name a company in
each sector?
Is it important for you to have benefits that show a person’s status in an organization?
no reme 2:

. Do you often check the jobs ads in newspapers or on the Internet? 2) What kinds of jobs

interest you most and least?
10. What do you think of job interviews? What do you do before a job interview? What

experience do you have of job interviews?

11. What's the best way to pass a job interview? What should you wear to a job interview?
12. Why do people get nervous in job interviews? What difficult questions have you in an

interview?

13. What are your strong points in job interviews? What are your weak points in job

interviews?

b S

14. Is it important to ask questions in interviews?

no reme 3:

15. What is negotiation? Why do we negotiate? Can you think of three reasons?
16. When and where can (could) you negotiate? Did you negotiate?
17. Why are negotiation skills important?

18. What can help you to succeed in negotiations?

19. Was there a time when someone offered you a great deal?

20. What are some good negotiation tactics?

21. What is the best outcome of a negotiation?

22. Do you think men or women are better at negotiations? Why?
1o reme 4:

What are the features of a great presentation?

What techniques can help you to improve your presentation skills?
How can one design and develop presentations?

How to deal with nerves?



5. What makes your presentation strong?
Kpamxkue memoouueckue ykasanus

® 3yuyuTe MH(POPMAIIHIO IO TeMe (MCMONB3YHTE MaTepuall yueOHUKa, STIEKTPOHHOTO Kypca
Moodle, nnpopmarmro u3 cetr UHTepHET, a TakKe U3 IPYTUX UCTOYHHUKOB);
MMOBTOPUTE AaKTUBHYIO JIEKCUKY 10 U3YUYECHHOU TEME;
MOJTOTOBBTE OTBETHI HA BOMPOCHI, MPEIOKEHHBIE K 00CYKICHHIO;
MOArOTOBBTE CBOU BOMPOCHI IO TEME.
OTBeTHl Ha BOMPOCHI JIOJDKHBI COJIEP)KAaTh Ballle MHEHHE (ITPUMEPHI), @ TAKKE apTyMEHTHI B
3aIIUTy MHEHHUS IO KaXKJI0MY BOIIPOCY.
ILlIxana oyenku
Ouenka Bann Onucanue

BBICTABJIACTCA CTYACHTY, €CJIA CTYACHT aKTUBHO BBIpa’kaJl CBOC MHCHUE,

«OTIIMYHOY 4 N
yOeIUTEeNIbHO apryMEHTHPOBAJ CBOIl OTBET

BBICTABIISICTCSI CTYJICHTY, €CIIM CTYJCHT B IIEJIOM YJacTBOBAJ B 00CYKJICHUH, apryMe
«XOPOIIO» 3 HTaIMsl HEeJOCTaTOUHO yOeIUTeNbHA, B OTBETAX AOIMYIIEHBI HE3HAUNTENbHbIE OIINOK
u

BBICTABJIACTCA CTYACHTY, €CJIU CTYACHT HCAKTUBHO Y4aCTBOBAJI B OGCy)K,E[CHI/II/I, HE C
«YHOBJIETBOPUTECIILHO» 2 MOI' apryMEHTHPOBATh CBOI OTBET U / WJIM B OTBETAX / apryMmeHTax JOIMyUICHbI CYIIC
CTBEHHBIEC OIIMOKH

BBICTABIISICTCSI CTYJICHTY, €CJIM CTYIEHT IIPAaKTHYECKU HE y4acTBOBAJ B J1 00CYKICHH
U, He IMeeT COOCTBEHHOTO MHEHHS OTHOCUTEIIFHO 00CYKIaeMBIX BOIIPOCOB, B OTBE
Tax JOIMYMIEHBI IPYyOble OIIHOKH, 3HAUNTENBHO 3aTPy JHSIOIINE TIOHNMAHHIE OTBETA C
TyJEHTA.

«HCYIOBJICTBOPUTCIBHO» 1

BBICTABJIACTCA CTYACHTY, €CJIK CTYACHT ITOYTH HE YYaCTBOBAaJI B OGCy)KZ[eHI/II/I, HC UM
€eT COOCTBEHHOI0 MHEHHSI OTHOCHTEIILHO chy;x;(aeMHx BOIIPOCOB, B OTBETaxX AOII
YIIEHBI pr6LIe OI_HI/I6KI/I, H3-3a KOTOPBIX HE NPEACTABIIACTCA BO3MOXKHBIM BbIIIOJIHEH
HE€ ITOCTABJICHHOI'O 3aJaHUA.

«HEYIIOBJIETBOPUTEILHO» 0,5

«HCYOOBJICTBOPUTCILHO» 0 BBICTABJISICTCA CTYACHTY, €CJIK CTYAJC€HT HE Y4acTBOBaJl B 06Cy)l(}:[eHI/II/I.

5.3 llpumepsl 3a1aHNH 1JIS1 BBINOJTHEHNS] KOHTPOJIBLHBIX padoT

KonTposbnas pabora Ne 1

Bapuanr 1

3ananue 1. Beibepute npaBuibHOE CIOBO WU (Bpasy, 4TOOBI 3aBEPIIUTH JUAIIOT.

3amanue 2. [IpocnymaiiTe ayquoTEeKCT HA AHDIMKWCKOM SI3BIKE W BHIOCPUTE TPABHIILHBIC
BapHaHTHI OTBETA Ha BOIIPOCHI.

3amanue 3. IlepeBeaure TEKCT € AHIIMMCKOrO S3bIKAa HAa PYCCKUM € HMCIOJIBb30BaHUEM
CJIOBapsl.

3ananue 4. PacckaxxuTe 0 KOMIIaHWHU, B KOTOPOMl BBl XOTenu Obl paboTaTh (OMUIINTE €€
OpPTraHHU3AIMOHHYIO CTPYKTYPY U OOBSCHUTE, ToYeMy BbI BEIOpaIl IMEHHO 3Ty KOMITAHUIO).

Bapmuanr 2

3ananue 1. 3amonHUTE MPOMYCKH B TEKCTE MPABHILHOM opMOii riaroa.

3amanue 2.IlpocnmymaiiTe ayaMOTEKCT HA AHIIMICKOM SI3bIKE W BBIOCPUTE TPABHIILHEIC
BapHaHTHI OTBETA Ha BOIIPOCHI.

3amanue 3. IlepeBeaurte TEKCT € AHIIMICKOIO S3bIKAa HAa PYCCKUM € HCIOJIBb30BaHUEM
CJIOBapsl.

3ananue 4. [IpounTtaiiTe TEKC 0 KOMIIAHUU U PACCKAXKHUTE O JOHKHOCTHBIX OOS3aHHOCTSIX,
KOTOPBIE MIPUXOJAUTCS BHITIOTHATH COTPYAHUKAM 3TOH KOMITAHUU.

KonTpossnast padora Ne 2

Bapmnanr 1

3aganue 1. [IpocnymaiiTe 1uanor 1 OTBEThTE HA BOMIPOCHI.

3ananue 2. IlepeBenure TEKCT C aHNIMHCKOIO s3bIKA HAa PYCCKMM € HCIOJB30BaHUEM
cioBapsl.

3aganue 3. BHUMaTenbHO NPOYUTANTE PEKIaMHOE OOBSIBIEHUE U HAUIIUTE PE3IOME.

3ananue 4. M3ydaere NpenyoKEHHYIO0 CUTyalMI0 W pasblrpaiiTe Auagor (Bama 3ajada:



MOJTyYUTh CKUJKY Ha 3aKa3 TOBAPOB).

Bapmuanr 2

3ananue 1. [Ipocnymiaiite Auanor ¥ OTBETHTE HA BOMPOCHL.

3amanue 2. IlepeBeanTe TEKCT C AHIIMICKOTO S3bIKA HAa PYCCKHUH € HMCIOJIBb30BaHUEM
cioBapsl.

3ananue 3. BHUMaTeNbHO MPOYUTANTE pEeKIIaMHOE OOBSBICHUE U HAMUIIIUTE PEIOME.

3amanne 4. M3yuaere MpeioKEHHYIO CUTYaIlMI0O M pa3birpaiiTe auanor (Bamia 3ajada:
MPEIOCTaBUTh CKHUJIKY IIPU YCIIOBUU YBEIUYECHUS 00bEMOB MEPBOHAYATILHOTO 3aKa3a).

Kpamxue memoouueckue yxazanus

® [IOBTOPUTE JIEKCUKY U TPaMMAaTHKY 110 U3yUYE€HHBIM T€MaM, /10 BHIIIOJIHEHUS 3aJaHus,
BHHMMATEJIHO MTPOYNTANTE CaMO 33JJaHUE;
® BHHMMATEJILHO NIPOUYUTANTE 3aJaHUE U 3aTEM IIPOCIyLIAiTe ayIMOBUIE03ANNCH; TPENTIOKUTE
CBOI BapuaHT OTBETA;
® BLINOJHUTE MUCbMEHHO 3a/1aHUE, UCTIONb3Ys U3yUEHHbIE a0I0HBl, TPAMMATHKY U JIEKCUKY;
OTPEAAKTUPYUTE CBOU OTBET;
® BHHUMATEJIHHO MIPOYUTANTE KOHTPOIBbHBIN TEKCT JIs iepeBoaa (1-2 pa3a) v BHIIOTHUTE
nepeBol (MCIOb3Ysl CI0BAPh MPH HEOOXOAUMOCTH); OTPEAAKTUPYHTE CBOM MEPEBOI;
® COCTaBbTE IJIaH YCTHOIO OTBETa (IIPOayMaiTe coJiep:KaHue OTBETA, a TAK)KE BCIIOMHUTE
JIEKCUKY ¥ TPAMMATHUKY, KOTOPBIE BbI OyI€TE HCIOIb30BaTh B CBOEM OTBETE).
3a Kaxaoe 3aJaHue KOHTPOJIBHOW pabOTHl CTYIEHT MOXKET MOJYYHTh OIpEeeIeHHOE
KOJIMYECTBO NEPBUYHBIX OayioB. 3aJaHus B TECTOBOW (popMe OIEHUBAIOTCS MO KOJIUYECTBY
NPaBUJIBHBIX OTBETOB, JJISi OCTAJbHBIX 3a/laHUI MPEAyCMOTPEHBI CBOM IIKaJbl OLEHUBAHUA™ (CM.
[Tpunoxxenne 1,2,3). OOmee KonMyecTBO NEPBUYHBIX OamnoB npupaBHuBaercs kK 100% wu
OIICHUBAETCA I10 IIKaJe NPUBEACHHON HUXKE.
IlIkana oyenku

Onenka Bamel Onucanue

5 15-13,6 KOHTpOJbHas paboTa BeimonHeHa Ha 91% - 100%

4 13,5-10,6 KOHTpOJbHast paboTa BeImosHeHa Ha 71% - 90%

3 10,5-6,9 KOHTpOJIbHAsI paboTa BeIMoIHEHa Ha 46% - 70%

2 6,8-2,4 KOHTpOJbHast paboTa BIMoNHEHa Ha 16% - 45%

1 0-2,3 KOHTpOJIbHast paboTa BBIIIOJIHEHA MeHee, yeM Ha 16%

5.4 Tembl rpyNnoBbIX /WA HHAUBUIYAJIbHBIX TBOPYECKUX 3aaHUI

[To pesynmsratam npoxoxaenusi kypca MOOK "What Makes an Effective Presentation?"
CTYIEHTHI TOTOBST HEOOIBIIYIO MTPE3CHTAIMIO TI0 OJHOM U3 TeM (CM. CIIMCOK HIDKE) HIIH TI0 JPYTOH
TEMe, COTJIACOBAHHOM C MPETIOAaBaTEIIEeM.

Cnucok TeM /ISl pe3eHTaluIi:

. My Dream Job.

. The Best Company to Work for.
. Hard and Soft Skills.

. How to Get a Job.

. To Negotiate or Not Negotiate.

. How to Kill Your Resume

. How to Get a Job Interview

. Job Interview: Dos and Don'ts

. The Skill of Presenting Idears.
Kpamxue memoouueckue ykazanus

O 00 1 N DN W —

® [IOATOTOBHTE W MPOBEIAUTE MPE3CHTAIIMIO 110 OJTHOM M3 MPEAIOKEeHHBIX TeM. [IpecraBpre
caMyI0 BaXXHYI0 HHpopMaInio B Buje pe3enTanuu Microsoft Power Point. Bama
MpEe3eHTalns I0JDKHA coAepkath 6-10 craiios;

® [IOBTOPHUTE JICKCHKY HEOOXOTUMYIO JIJISl BBICTYTUICHUS;



COCTaBUTb IUIAH BBICTYIIJICHHUS;
IIPY TIOJTOTOBKE K MPE3CHTAIIMY UCTIONIb3YHTE WILTIOCTPATHBHBIN MaTepral u
3HaHUs/yMeHUs1, NoJdy4YeHHble pu npoxoxkaeHun kypca MOOK "What Makes an Effective
Presentation?" , a Tak:xe MaTepuaibl U3 APYTUX HCTOYHHKOB.
LlIxana oyenku
Onenka Bana Onucanne

BBICTABIISICTCS CTY/ICHTY, €CIIH CTYICHT MOJHOCTHIO PACKPBLI TEMY, IPE3EHTAIIUS C
«OTIIMYHOY 10-9 OJIEPXKHUT HEOOXOAUMOE KOINYECTBO CIalI0B, TOATOTOBIICH IUIaH BBICTYIUICHHS, B
bICTyHHeHHe HEC CO}:lep)Kl/IT CyLl.IeCTBeHHbIX OU_IPI6OK

BBICTaBJIIETCA CTYJIEHTY, €CJIHM CTYACHT IOJHOCTBIO PACKDPBLI TEMY, IIPE3CHTALUSA C
«XOpPOILIO» 8-7 OJICPIKUT HEOOXOANMOE KOJIMYECTBO CIIAli/I0B, IIOJITOTOBJICH [UIAH BBICTYILICHUS, T
OITyIIIeHBI HEe3HAUYNTENBHBIE OMNOKU B PEeUn

BBICTABIISIETCS CTYJCHTY, €CIIM CTYIEHT HE IOJHOCThIO PACKPBLIT TEMY, IIPE3EHTALl
«YZOBJIETBOPUTEIILHO 6-5 Usl COAEPIKUT HEOOXOIMMOE KOJINYECTBO CIIaiI0B, YACTHYHO IIOATOTOBJIEH IUIaH B
BICTYIIICHHS, JOIMYIIECHBI TpyOble OMMOKK B pedn

BBICTABIISICTCS CTY/ICHTY, €CIIH CTYJEHT HEe PACKpBUI TeMy, IPE3eHTaIHs He COlep
«HEYJIOBJICTBOPHUTEIILHOY» 4-3 JKUT HY)KHOTO KOJIMYECTBA CJIAN/IOB U /WK HE MOATOTOBIICH IUIAH BBICTYIUICHUS, I
OIYILEHBI IPyOBIe OIUOKN B peUr

BBICTaBIISICTCS CTYNICHTY, €CJIH CTYACHT HE PACKPBLI TEMY, IIPE3CHTAIHS HE COACP
«HEYIIOBJICTBOPUTEIHHOY» 2-1 JKHUT HY>KHOTO KOJIMYECTBA CIal0B, CTYACHT HE BIaJieeT TEMOM, HE MOATOTOBHII 1T
JIaH BBICTYIUICHHUS.

«HEYAOBIETBOPUTEIHEHO 0 BBICTABIISICTCS CTYACHTY, €CIIH CTYJEHT HE PEICTaBHII IIPE3CHTALIHIO.

5.5 Ilpumepbl 3aaHui 1719 BBIOJHEHUSI KOHTPOJILHBIX padoT

WrtoroBasi koHTposibHas paboTa BKIIOYACT B ceOsl 3aJlaHus MO TeMaM, MPONIACHHBIM B
teueHue cemectpa: Working Environment. How to Get a Job. Negotiations. What makes an
Effective Presentation?

TunoBble KOHTPOJIbLHbIEC 3aJaHUS:

1. BeiGepute npaBuiibHyI0 (hpasy, 4ToObI 3aBEPIIUTH JUAJIOT.

2. Ipocaymaiite ayquoTEKCT HAa AHIIMIICKOM SI3bIKE€ M BBIOEpUTE MpaBUIIbHBIE BapHAHTHI
OTBETa Ha BOIIPOCHI.

3. IlpounTaiiTe TEKCT M BEIOEPHUTE MPABUIIbHBIC BAPHAHTHI OTBETA HA BOIIPOCHI K TEKCTY.

4. M3yumTe aHKETy KaHIMOaTa Ha JODKHOCTh B Ballled KOMIIAHMM, NPOBEINTE
cobece10BaHUE O TIpUEMe Ha paboTy.

Kpamkue memoouueckue ykazanus

® [IOBTOPHUTE JIEKCUKY U FPAMMATHUKY I10 U3YUYECHHBIM TEMaM, /10 BBIITOJTHEHUS 3aJaHHUs,
BHMMATEJIbHO MTPOUYUTANTE CaMO 3aJJaHUE;

® qiepe]l MPOCIyIIMBAHUEM ayAHMOBHICO3AMICH HIIA BBHITIOJIHEHUEM 3aJJaHUE HA YTCHHE,
BHUMATEJIbHO MPOYUTANTE 3aJJaHUE; MPEIJIOKUTE CBOM BApUAHT OTBETA;

® COCTaBbTE IUIAH YCTHOTO OTBETA (MPOJAYMalTe COACPKAHUE OTBETA, a TAKKE BCIIOMHUTE
JIEKCHKY M TPAMMAaTHKY, KOTOpPbIE BbI OyI€TEe UCTIOIB30BaTh B CBOEM OTBETE).

HtoroBasi KOHTpoOibHasi paboTa MOATOTOBIEHA C MNpUMEHeHHeM HHCTpyMeHToB J0C
Moodle (kpome yctHOro orBera). B D0C pa3meniena nmoapoOHasi HHCTPYKIHS MO BBITOJIHEHHIO
Tecta. TecT BBIMOIHAETCS B KOMIBIOTEPHBIX ayJUTOPHUSAX C OTPAHUYEHUEM BO BPEMEHHU.

Illkana oyenxu
Ouenka Bannbt Onucanue

5 19-20 TecT BbinosiHeH Ha 91% - 100%

16-18 TecT BeIIOIHEH Ha 71% - 90%

7-11 TecT BbInoHEH Ha 16% - 45%

4

3 12-15 TeCT BhINOJIHEH Ha 46% - 70%
2

1

0-6 TECT BEHITIOJIHEH MeHee, ueM Ha 16%




KJ/IIOYU K OHEHOYHbIM MATEPUAJIAM 10O JUCHUIIVIMHE

«HHocTpanHbiii 361k MoayJab 3»

5.1 llpumep pa3HOYPOBHEBBIX 32/1a4 M 33/1aHUI

1 Ilpumepwvi 3a0anuii penpoOyKmueHoO20 YpO8Hs
3ananue 1. [lpemioxute mepeBo/] CIIOBA/BBIPAKEHUS.
Accountant — 6yxranrep

Builder — crpouTens

Office — o¢uc, kabuner

3ananue 2. CooTHECUTE HaYaIoO U KOHeIl (pa3s.

1 | advice A | clients

2 | workina B | team

3 | give C | presentation
1. A
2. B
3. C

3amanue 3. BeiOepure riaros B mpaBHIbHOU (hopMme.
I have 1(work / worked) in a team for the last six months. During this time, we have 2(organize /
organized) several meetings to discuss our project. Every week, we 3(give / giving) presentations
to share our progress with the class. I really enjoy 4(work / working) together with my
teammates. Since we started this project, we have 5(learn / learned) a lot about collaboration.

1. worked

2. organized

3. give
4. working
5. learned

3aganue 4. BoumuTe B TEKCT ¢JI0Ba B HEOOXOIMMOH Gopme.

I (1) (work) in the construction industry for three years. My job is to (2)
(work) as a project manager. 1 (3) (work) for a large company that
builds residential buildings. Every day, we (4) (work) in a team with architects and

engineers. Together, we ensure that all projects are completed on time and meet quality

standards.
1. work
2. work

3. work



4.

work

2 Ilpumepwl 3a0anuti peKOHCMPYKMUBHO20 YPOBHS

3amanue 1. IlpouunTaiiTe/mpocnymaiTe TEKCT. YKaXHT€ BEPHO/HEBEPHO KaXKIOE W3

YTBEPXKIACHUM.

Maria works in the IT field. She is a software developer and has been in this job for over

five years. Every day, she collaborates with her team to create new applications. Maria enjoys

her work because it allows her to be creative and solve problems. In her free time, she likes to

learn about new technologies and improve her skills.

1.

2
3
4.
5

Maria works in the construction field. - HeBepHo

She has been a software developer for more than five years. - Bepao

Maria works alone and does not collaborate with anyone. - HeBepro

She enjoys her job because it is creative.- BepHo

Maria spends her free time learning about new technologies. - BepHo

3amanwne 2. [IpounTaiiTe/IpocayiaiTe TEKCT U OTBETHTE HA BOMPOCHI K TEKCTY.

In which field does Maria work? - Maria works in the IT field.

How long has Maria been a software developer? - Maria has been a software developer
for over five years.

Does Maria work alone or with a team? - Maria collaborates with her team.

What does Maria enjoy about her job? - Maria enjoys her work because it allows her to
be creative and solve problems.

What does Maria like to do in her free time? - Maria likes to learn about new
technologies and improve her skills.

3a,I[aHI/Ie 3. HepeBeI{HTe MNpCAJIOKCHUA Ha AHTITMACKUH A3bIK, HCIIOJB3YHO HU3YUCHHBLIC

rpaMMaTHYCCKUC KOHCTPYKIHUU U JICKCUKY.

1.
2.

Mapust paboTtaeT B 00J1aCTH HHPOPMAIIMOHHBIX TEXHOJIOTUH. - Maria works in IT.

Ona sBisieTcs pa3paboTYNKOM IPOrpaMMHOT0 obecrieueHus: 1 paboTaeT Ha ITOU
JIOJDKHOCTH O0J1ee maTH JIeT. - She is a software developer and has been in this position
for over five years.

Kaxpiil 1eHb OHA COTPYTHHYAET CO CBOEH KOMAHIOM JIJIS CO3/IAHUSI HOBBIX
npwioxeHui. - Every day, she collaborates with her team to create new applications.

B cB0oO0HOE Bpemsi OHA JIFOOUT U3y4aTh HOBBIE TEXHOJIOTHH U yIyUIIaTh CBOU HABBIKH. -

In her free time, she loves to study new technologies and improve her skills.

3 Ipumepwi 3a0anuti meopueckoeo ypoeHus



3amanne 1. CocTaBbTe NPEAJIOKEHHUS/TEKCT HA PYCCKOM SI3bIKE, HCHOJNb3ysd H3yUYCHHbIE
rpaMMaTH4YeCcKie KOHCTPYKIUH U JIEKCUKY, JUIS MTOCTIETYIOIIETo MepeBo/ia Ha aHTJIMHCKU S3BIK.
1. Awnna pabotaet B chepe MapKeTHHTA U UMEET OIBIT OoJiee Tpex JeT. - Anna works in
marketing and has over three years of experience.
2. Kaxaplil MecsI] OHa y4acTBYeT B BCTpeyax ¢ KiaueHTtamu. - Every month she participates
in meetings with clients
3. B cBoGomHOe BpeMsi AHHA yBIIEKAaeTCs UTeHHEeM KHUT o Om3Hece. - In her free time Anna
enjoys reading books about business
3ananue 2. IloaroroBeTe COOOLIEHHE HA MTPEIOKEHHYIO TEMY.
My first interview
My first interview was important. I felt nervous. I wore nice clothes. The person asked me
questions about school and my hobbies. I was happy when it finished because I tried hard.
3ananue 3. [lepeckakure TEKCT.
Coca-Cola is a famous drink company. It started in 1886 in the United States. Coca-Cola makes
many types of soft drinks, and its most popular drink is Coca-Cola soda. The company is known
all over the world. Coca-Cola cares about the environment and works to reduce plastic waste. It
also helps communities by supporting different projects.
3ananue 4. Hanumure pestome.
Jane Woo
Contact Information:
e Email: jane.woo@example.com
e Phone: (555) 123-4567
Work Experience:
XYZ Tech Solutions — Senior Manager
January 2015 - Present
e Lead a team of 50+ employees across multiple departments, including sales, marketing,
and product development.
e Managed the successful launch of three major product lines, resulting in a market share
increase of 15%.
ABC Corporation — Project Manager
June 2009 - December 2014
e Directed project teams of up to 20 members to deliver technology solutions on time and
within budget.
e Conducted regular training sessions for staff on project management best practices.

Education:



e Master of Business Administration (MBA), Major in Technology Management
University of Business and Technology, 2009
* Bachelor of Science n Computer Science
State University, 2005
Skills:
e Strategic Planning
e Team Leadership
e Project Management
Languages:
e English (Fluent)
e Mandarin Chinese (Intermediate).
5.2 Bonpocsl o TeMam/pa3aesiaM JHCHHIUIHHBI VISl TPOBEIEHHs] KOJUIOKBHYMa
1lo meme 1.
1. What kind of jobs have you had (part-time and full-time)? How many jobs do you think
you’ll have in your life?
I have had a few part-time jobs, like working in a café and helping in a bookstore. I think I
will have around five to ten jobs in my life, as I want to try different fields and gain new
experiences.
2. What is your dream job?
My dream job is to be a graphic designer. I love being creative and making visual art, and I
want to help companies communicate their ideas through design.
3. Are there jobs that are only for women or only for men?
Yes, some jobs are often seen as for women or for men. For example, nursing and teaching
are usually seen as women's jobs, while construction and engineering are often seen as men's
jobs.
4. How many jobs do you think you’ll have in your life?
I think most people will have several jobs in their lives, maybe around 5 to 10 or even more.
People often change jobs to find better opportunities, learn new skills, or follow their
interests.
5. Are there any jobs you would refuse to do, regardless of the pay?
Yes, there are certain jobs that many people might refuse to do, regardless of the pay. For
example, jobs that involve harming others, illegal activities, or working in very dangerous
conditions could be ones people avoid.

6. Who has the best job in the world? Why do you think so?



Many people think the best job in the world is being a teacher because they help kids learn

and grow. Others believe that being a travel writer is the best job since they get to explore

new places and share their adventures.

7. Which of the business sectors would you like to work in? Why? Can you name a
company in each sector?

I would like to work in the technology sector because it is always changing and exciting. A

company in this sector is Google, which helps people find information online.

8. Is it important for you to have benefits that show a person’s status in an organization?

It is important to have benefits that show a person's status in an organization because it can

make them feel valued. Benefits like a nice office or a higher salary can help people feel

proud of their work.

Ilo meme 2.

9. Do you often check the jobs ads in newspapers or on the Internet? 2) What kinds of jobs
interest you most and least?

I often check job ads on the Internet to see what jobs are available. I am most interested in

creative jobs like writing or designing, and I am least interested in jobs that are very

repetitive, like data entry.

10. What do you think of job interviews? What do you do before a job interview? What
experience do you have of job interviews?

I think job interviews are important because they help you show your skills and personality.

Before an interview, I prepare by researching the company and practicing common

questions.

11. What's the best way to pass a job interview? What should you wear to a job interview?

The best way to pass a job interview is to be well-prepared and to answer questions honestly.

You should wear professional clothes, like a suit or nice dress, to make a good impression.

12. Why do people get nervous in job interviews? What difficult questions have you in an
interview?

People get nervous in job interviews because they want to make a good impression and are

unsure of what to expect. Some difficult questions can be about your weaknesses or why you

left your last job.

13. What are your strong points in job interviews? What are your weak points in job
interviews?

My strong points in job interviews are my ability to communicate well and my positive

attitude. My weak points might be that I can be a bit shy or that I sometimes worry too much

about making mistakes.



14. Is it important to ask questions in interviews?
Yes, it is important to ask questions in interviews because it shows you are interested in the
job and the company.

Ilo meme 3.
15. What is negotiation? Why do we negotiate? Can you think of three reasons?
Negotiation is a discussion between people to reach an agreement on something. We
negotiate to solve problems, to get what we want, and to find a fair solution for everyone
involved.
16. When and where can (could) you negotiate? Did you negotiate?
You can negotiate at places like work, in stores, or even at home when making plans. Yes, |
have negotiated before, like when I asked for a better price while shopping.
17. Why are negotiation skills important?
Negotiation skills are important because they help you reach agreements and solve problems
with others. Good negotiation skills can lead to better deals and stronger relationships in both
work and personal life.
18. What can help you to succeed in negotiations?
To succeed in negotiations, you can listen carefully to the other person and understand their
needs. It's also helpful to stay calm and be clear about what you want.
19. Was there a time when someone offered you a great deal?
Yes, once | found a sale on a new phone that was much cheaper than usual. It was a great
deal because I saved a lot of money!
20. What are some good negotiation tactics?
Some good negotiation tactics are to ask questions to understand the other person's needs and
to find common ground. It’s also helpful to stay patient and be willing to compromise.
21. What is the best outcome of a negotiation?
The best outcome of a negotiation is when both sides are happy with the agreement. This
way, everyone feels like they won and can work together better in the future.
22. Do you think men or women are better at negotiations? Why?
I think both men and women can be good at negotiations. It depends on the person's skills
and experience, not just their gender.

Ilo meme 4.
1. What are the features of a great presentation?
A great presentation has clear and simple information that everyone can understand.

2. What techniques can help you to improve your presentation skills?



To improve your presentation skills, you can practice speaking in front of a mirror or with
friends. Also, using notes and making eye contact with the audience can help you feel more
confident.

3. How can one design and develop presentations?

To design and develop presentations, start by choosing a clear topic and organizing your
main ideas. Then, use simple slides with pictures and bullet points to help explain your points
clearly.

4. How to deal with nerves?

To deal with nerves, take deep breaths and try to relax before your presentation. You can also
practice your speech several times to feel more prepared and confident.

5. What makes your presentation strong?

A strong presentation has clear and simple information that is easy to understand. It also

includes engaging visuals and connects well with the audience to keep their attention.

5.3 Ilpumepsl 3a1aHuTi VI BBITIOJIHEHHSI KOHTPOJIbHBIX padoT

KonTtposbHas padora Ne 1

Bapuant 1

3ananue 1. BeiGepuTe npaBUiIbHOE CIOBO MM (pasy, YTOObI 3aBEPIIUTH TUAJIOT.

Dialogue 1
A: I love to work in a team because we can share ideas.
B: Yes, it is important to 1 together to finish the project.

(choose: work alone / work in a team)

Dialogue 2
A: What do you do for a living?
B:12  ateacher in a school.
(choose: work for / work as)
Dialogue 3
A: Do you have to give presentations at your job?
B: Yes,Ioften 3 meetings to share my ideas.
(choose: attend / organize)
1. Work in a team
2. Work as
3. Attend

3a,[[aHI/IC 2. HpocnymaﬁTe AyAUOTCKCT Ha AHTJIMHMCKOM S3BIKE U BBI6epI/ITC IIpaBHUJILHBIC

BAapHWaHTBI OTBCTA HAa BOIIPOCHI.



Hello everyone! My name is John, and I am a manager at a technology company called Tech
Solutions. I have been working in this position for three years. My job is to oversee projects and
make sure that everything runs smoothly.
As a manager, | work with a team of talented people. I enjoy leading my team and helping them
reach their goals. Every day, I have meetings to discuss our projects, solve problems, and plan
for the future. I believe that good communication is essential for success.
One of the challenges I face is managing deadlines. Sometimes, projects take longer than
expected, and I have to find ways to keep everyone motivated. I also need to make sure that my
team has the resources they need to do their work well.
Despite these challenges, I love my job. It is exciting to be part of a team that creates new
technology and helps our clients succeed. Thank you for listening!
1. What is John’s job?
a) A teacher
b) A manager
¢) A developer
2. How long has John been a manager?
a) For one year
b) For three years
c) For five years
3. What does John enjoy about his job?
a) Leading his team
b) Writing reports
c¢) Attending conferences
4. What is one challenge John faces at work?
a) Too many meetings
b) Managing deadlines
c¢) Hiring new employees
5. What type of company does John work for?
a) A school
b) A technology company
c¢) A hospital
3ananue 3. I[lepeBeanTe TEKCT C aHIVIMHCKOTO sI3bIKA HA PYCCKUH C HCIOJIH30BAHUEM
CIIOBapSL.
Working in a team can be very rewarding. It allows you to share ideas and learn from

others. Good communication is essential for a successful teamwork. Each member should



contribute their skills and knowledge to achieve common goals. It is important to respect each
other and support one another in the workplace.

[Ipumep nepesopa:
PaGoTa B komMaH/1e MOKET OBITH OUeHb MMOJIe3HOW. OHA TTO3BOJISET ACTUTHCS UACSIMHU B YUIUTHCS Y
Jpyrux. Xopolias KOMMYHHKAIUsl He00X0IUMa JIJIsl yCTICITHONW KOMaHTHO#M paboThl. Kax b
YYaCTHHK JJOJDKEH BHOCUTH CBOM HABBIKH U 3HAHMS IS TOCTIKEHUS OOIIMX 1eneld. Baxkno
yBa)KaTh JIPYT JpyTra U MOACPKUBATH IPYT ApyTa Ha pabodeM MecTe.

3ananue 4. PacckaxuTe 0 KOMIAHHWU, B KOTOPOW BBI XOTENU Obl paboTaTh (ONMHIIHUTE €¢
OpraHU3aIMOHHYIO CTPYKTYPY U 00BSACHHUTE, ToueMy BbI BBIOpan MMEHHO 3Ty KOMIIaHUIO).
I would like to work at Yandex, a well-known Russian technology company. Yandex has
different departments, such as search, transport, and advertising. Each department has many
teams that work together to create new services. I chose Yandex because it is innovative and
helps people in their daily lives. Working there would give me a chance to learn and grow in a
great environment.
Bapuanr 2

3amanue 1. 3amoaIHUTE MPOIYCKH B TEKCTE MPaBWIIBHON (DOpMOI riarosa.

I usually 1 (go) to work at 9 AM. My friend 2 (work) in an office, and she
3 (help) many clients every day. We often 4 (have) lunch together at a nearby
café. After work, I sometimes 5 (meet) my colleagues for a drink. I really 6

(enjoy) my job because it is interesting and fun.
1. go

2. works
3. helps
4. have
5. meet
6. enjoy

3amanne 2.1Ipociymaite ayTMOTEKCT HA aHTIIMHCKOM SI3BIKE W BBIOEpUTE TPABHIHHBIC
BapHaHThl OTBETA HA BOIIPOCHIL.
How to Prepare for Your Future Interview
Hello everyone, today I want to give you some tips on how to do well in your future interview. It
is very important to prepare for the interview. Firstly, get some information about the company.
You should know about their products. Practice common interview questions and answers. When
you go to the interview, remember to dress professionally and come on time. Focus on showing

your skills and experiences during the interview. It also may be polite to send a thank-you email



after the interview. By following these tips, you can get better chances in the interview. Good
luck!
1. Is it important to prepare for an interview?
a) Yes.
b) No
2. What should you remember when going to the interview?
a) You should remember to dress professionally and come on time.
b) You should remember to dress casually and be late.
3. What is a polite action to take after the interview?

a) It also may be polite to send a thank-you email after the interview.

b) It also may be polite to send flowers after the interview.

3ananue 3. IlepeBeanTe TEKCT C aHIVIMHCKOTO sI3bIKA HAa PYCCKUH C HCIOJIH30BaHUEM
cJIoBapsl.

Ckpunm mexcma.

One of the most famous Russian businesses is the company Yandex. Founded in 1997,
Yandex started as a search engine. Over the years, it has expanded its services to include maps,
online shopping, and ride-hailing. Yandex helps millions of people find information and navigate
their cities. The company is known for its innovative technology and user-friendly interface.
Many Russians rely on Yandex for their daily needs. In addition to its services, Yandex also
invests in new technologies and startups. This makes it an important player in the global tech
industry.

Ipumep nepesooa:

OnuH M3 caMbIX M3BECTHBIX POCCUUCKUX OW3HecoB — KommaHus SHmekc. OHa Oblna
ocHOBaHa B 1997 rony m Hayasla Kak IMOMCKOBasi CHCTeMa. 3a roJel SIHAEKC CTal JIeNiaTh MHOTO
JpYTHX BelIeH, KaK KapTbl, MHTEPHET-Mara3uHbl U Takcu. SIHAEKC NMOMOTraeT MHOTHM JIIOJSIM
HaXOJUTh WH(POPMAIIMIO U MyTEHIECTBOBATH 1O ropojaM. KoMmaHus n3BecTHa CBOUMHU HOBBIMHU
TEXHOJOTHSIMU U yJIOOHBIM HHTepdelicom. MHorue pycckue JtoJu HCHONB3YIOT SHIeKC s
CBOMX HYXJ KaXablii 1eHb. Kpome cBoux yciyr, SIHAGKC Takke BKIIAJIbIBACT JCHBTH B HOBBIC
TEXHOJIOTUH U CTapTarbl. ITO JeNaeT ero Ba)KHbIM UTPOKOM B MUPOBOM TEXHOJIOTHH.

3ananue 4. [IpounTaiiTe TEKC 0 KOMIIAHUH U PACCKAXKHUTE O JODKHOCTHBIX 00S3aHHOCTSIX,
KOTOPBIE PUXOTUTCS BBITIOJHATH COTPYIHUKAM 3TOW KOMITAHUH.

Cxkpunm mexcma:
Starbucks is a famous coffeehouse chain founded in 1971 in the USA. Starbucks offers a variety
of coffee, tea, and baked goods. The employees of Starbucks, called baristas, have several

responsibilities.



First, baristas prepare coffee and other beverages according to the company’s recipes. Second,
they interact with customers and help them choose drinks. Third, baristas maintain cleanliness in
the café and keep track of product supplies. They may also participate in training new
employees. Starbucks values its employees and offers them training and opportunities for career
growth.
Ilpumep omeema:
Employees at Starbucks, called baristas, have important jobs. They make drinks, help customers,
and keep the café clean. They also check supplies and teach new workers. Working together is
very important to make customers happy.

KonTpoabnasi padora Ne 2

Bapuanr 1

3ananue 1. [IpocnymiaiiTe TManor ¥ OTBETHTE Ha BOTPOCHI.
Ckpunm ouanoza:
Sarah: Hey, John! How’s it going with your clients?
John: Hi, Sarah! It’s going well, but sometimes it can be challenging. How about you? What’s it
like working with your clients?
Sarah: I really enjoy it! I work as a customer service representative, so I help clients with their
questions and problems.
John: That sounds rewarding! What’s the biggest challenge you face?
Sarah: Sometimes clients can be upset or frustrated. It’s important to listen to them and find a
solution quickly.
John: [ understand. I work in sales, and I try to build a good relationship with my clients. It
helps to keep them happy.
Sarah: That’s a great approach! What do you do to help your clients?
John: I always make sure to communicate clearly and follow up with them after meetings. It
shows I care about their needs.
Sarah: Absolutely! Good communication is key. It makes a big difference in how clients feel
about our service.
John: Exactly! Let’s keep sharing tips to improve our client interactions.
Sarah: Definitely! Thanks for the chat, John!
John: No problem, Sarah! Talk to you later!

1. What is Sarah's job? - Sarah is a customer service representative.
2. How does John feel about working with clients? - John finds it rewarding but also

challenging at times.



3. What is one challenge Sarah faces when working with clients? - One challenge Sarah
faces is that sometimes clients can be upset or frustrated.
4. What does John do to help his clients? - John tries to build a good relationship with his
clients and communicates clearly. He also follows up with them after meetings.
5. Why is communication important when working with clients? - Communication is
important because it helps clients feel heard and valued, and it makes a big difference in
how they feel about the service.
3ananue 2. I[lepeBeanTe TEKCT C aHIVIMHCKOTO sI3bIKA HA PYCCKUH C HCIOJIh30BAHUEM
CIIOBapsL.
Cxkpunm mexcma:
Working with clients is a crucial aspect of many professions, requiring strong communication
skills and an understanding of their needs. Effective communication builds trust and enhances
client satisfaction. Challenges may arise, such as clients being unhappy with a service or product,
but remaining calm and listening is essential. Making clients feel valued through questions and
follow-ups can lead to better relationships. Ultimately, successful client interactions contribute to
improved results for the company.
Bapuanm nepegooa:
PabGota ¢ kinMeHTaMH SIBISICTCS BaKHBIM acleKTOM MHOTHX mpodeccHii U TpeOyeT XOpOIInX
KOMMYHHKATHBHBIX HABBIKOB, & TaK)KC MOHMMAHHUS MOTPEOHOCTEH KIMEHTOB. D((PeKTHBHOE
oO0IIeHHEe CIOCOOCTBYET YCTAHOBJICHUIO JTIOBEPHUS W TOBBIIIACT YIOBJICTBOPEHHOCTh KIIMEHTOB.
MoryT BO3HUKaThb TpPYAHOCTH, HANpUMEp, KOTJA KIUCHTBl HEIOBOJBHBI YCIYroW WU
MIPOJTYKTOM, HO BaXHO OCTaBaThCs CIIOKOWHBIM M BHUMATENbHO citymaTth. Co3/aHue y KIMEHTOB
OIIYIIICHHS IICHHOCTH Yepe3 3a/1aBaHue BOIPOCOB M MOCIIEAYIOIINE KOHTAKTHI MOXKET MPUBECTH K
VIIYUIICHUIO OTHOIICHWH. B KOHEUYHOM WTOre YCIEIIHbIe B3aUMOJCHCTBUS C KIUCHTAMHU
CIOCOOCTBYIOT MOBBIIICHHIO PE3YJIHTATOB KOMITAHHH.

3ananue 3. BHUMaTenbHO TPOYUTANTE peKIaMHOE OOBSIBICHUE U HATUIIIUTE PE3IOME.

Ckpunr Tekcra:

Advertisement:

"Join our exciting summer camp! We offer fun activities like hiking, swimming, and arts and
crafts. Our camp is located in the beautiful mountains and is perfect for children aged 8 to 14.
Friendly counselors are available 24/7 to ensure safety and fun. Sign up now for an unforgettable
summer experience!"

Bapuanr otBera:



Objective

University student majoring in Management seeking a position as a camp counselor. Committed

to creating a safe and engaging environment for children aged 8 to 14, utilizing strong

management and communication skills.

Education

Bachelor of Management

September 2021 - Expected Graduation: May 2025

Relevant Courses: Project Management, Leadership, Psychology, Organizational Behavior.

Work Experience

Camp Counselor

June 2022 - August 2022

Organized and conducted various activities such as hiking, swimming, and arts and crafts
for children aged 8-14.

Ensured the safety and well-being of campers by following established protocols.
Developed and maintained a positive atmosphere that encouraged teamwork and
collaboration among children.

Communicated with parents, providing feedback on their children's progress and

behavior.

Event Planning Assistant

September 2021 - May 2022

Skills

Assisted in planning and executing events for children and youth, including sports
competitions and creative festivals.

Worked as part of a team to ensure successful event execution, including coordinating
volunteers and managing resources.

Collected and analyzed participant feedback to improve future events.

Management: Ability to organize and coordinate events while managing time and
resources effectively.

Communication: Excellent communication skills, enabling effective interaction with
children, parents, and colleagues.

Leadership: Experience in leading groups and creating a positive environment for
learning and development.

Creativity: Ability to design engaging and educational activities that promote personal
growth.

Certifications: First Aid and CPR certified (if applicable).



Achievements
e Awarded "Best Counselor" at [Camp Name] for outstanding achievements in organizing
events and caring for children.
» Participated in [Conference or Event Name] on management, where I presented a project
on improving teamwork among youth.
References
Available upon request.
3ananue 4. M3yvaere mpe/UIOKEHHYIO CHTYallMIO M pasbIrpaiTe auaior (Baiia 3ajadva:
MOJTYYUTh CKUJIKY Ha 3aKa3 TOBAPOB).
Illpumep omeema:
Customer: Hi, I'd like to order 10 packs of eco-friendly notebooks and 5 packs of reusable water
bottles. Can I get a discount on my order?
Sales Representative: Let me check if we have any promotions available. (pause) We do have a
promotion for bulk orders. If you order 10 or more of the notebooks, I can offer you a 10%
discount.
Customer: That sounds good! What would the new total be after the discount?
Sales Representative: With the 10% discount on the notebooks, your new total would be $90 for
the notebooks and $75 for the water bottles, making it $165 altogether.
Customer: Is there any way to get a discount on the water bottles as well?
Sales Representative: Unfortunately, we don’t have a specific discount for the water bottles at
this time, but I can offer you a loyalty program that will give you 10% off your next purchase.
Bapuanr 2
3aganue 1. [Ipociyiaite 1MAJIOT ¥ OTBETHTE HA BOIPOCHI.
Customer: Hi, I’m interested in buying a new smartphone. Can you tell me about the latest
models you have?
Sales Representative: Of course! We just received the latest model, the XPhone 12. It has a great
camera and longer battery life.
Customer: That sounds interesting! What’s the price?
Sales Representative: The XPhone 12 is priced at $999. We also have a promotion where you
can get a $100 discount if you trade in your old phone.
Customer: That’s a good deal! How long is the promotion valid?
Sales Representative: The promotion is valid until the end of the month.
1. What is the name of the latest smartphone model mentioned in the dialogue? - The latest
smartphone model mentioned is the XPhone 12.

2. How much does the XPhone 12 cost? - The XPhone 12 costs $999.



3. What discount is offered if the customer trades in their old phone? - A $100 discount is
offered if the customer trades in their old phone.
4. Until when is the promotion valid? - The promotion is valid until the end of the month.
3ananue 2. [lepeBeanuTe TEKCT C aHIVIMHCKOTO sI3bIKA HA PYCCKUH C HCIOJIh30BaHUEM
cJIoBapsl.
Cxkpunm mexcma:
Negotiations are a crucial part of business and personal interactions. They require effective
communication skills and a clear understanding of each party's needs and goals. During
negotiations, it is important to listen actively and be open to different perspectives. Finding a
common ground can lead to mutually beneficial agreements. Ultimately, successful negotiations
can strengthen relationships and create opportunities for future collaboration.
Bapuanm nepesooa:
[TeperoBopsl SIBISIOTCS BaKHOW YacTbi0 OM3HEC- W JTUYHBIX B3auMojedcTBuil. OHH TpeOyroT
3¢ (EKTUBHBIX HABBIKOB OOIIECHUS W YETKOTO TMOHMMAHUS TOTPEOHOCTEW W IeNed KakIou
CTOpOHBI. BO BpeMsl TIeperoBOpoB BaXHO aKTHUBHO CIIYIIATh M OBITH OTKPBITHIM K PAa3IMYHBIM
ToukaM 3peHus. [Iouck o0IIero si3pika MOKET MPUBECTH K B3aWMOBBITO/IHBIM COTJIANICHUSIM. B
KOHEYHOM MTOTE YCIIEIHIHbIE NIEPErOBOPBI MOTYT YKPEMHUTh OTHOIICHHUS U CO3aTh BO3MOKHOCTH
JUIs OyAyIIEero COTPYAHUYECTBA.
3amanne 3. BHUMAaTeIbHO TPOYUTANTE PEKIAMHOE OOBSIBJICHUE M HATTUIIIMTE PE3IOME.

Cxkpunm mexcma:

Advertisement:

"Join our exciting summer camp! We offer fun activities like hiking, swimming, and arts and
crafts. Our camp is located in the beautiful mountains and is perfect for children aged 8 to 14.
Friendly counselors are available 24/7 to ensure safety and fun. Sign up now for an unforgettable
summer experience!"

Bapuanm omeema:

Objective

University student majoring in Management seeking a position as a camp counselor. Committed
to creating a safe and engaging environment for children aged 8 to 14, utilizing strong
management and communication skills.

Education

Bachelor of Management

September 2021 - Expected Graduation: May 2025

Relevant Courses: Project Management, Leadership, Psychology, Organizational Behavior.



Work Experience

Camp Counselor

June 2022 - August 2022

Organized and conducted various activities such as hiking, swimming, and arts and crafts
for children aged 8-14.

Ensured the safety and well-being of campers by following established protocols.
Developed and maintained a positive atmosphere that encouraged teamwork and
collaboration among children.

Communicated with parents, providing feedback on their children's progress and

behavior.

Event Planning Assistant

September 2021 - May 2022

Assisted in planning and executing events for children and youth, including sports
competitions and creative festivals.

Worked as part of a team to ensure successful event execution, including coordinating
volunteers and managing resources.

Collected and analyzed participant feedback to improve future events.

Skills
e Management: Ability to organize and coordinate events while managing time and
resources effectively.
e Communication: Excellent communication skills, enabling effective interaction with
children, parents, and colleagues.
o Leadership: Experience in leading groups and creating a positive environment for
learning and development.
e Creativity: Ability to design engaging and educational activities that promote personal
growth.
e Certifications: First Aid and CPR certified (if applicable).
Achievements
e Awarded "Best Counselor" at [Camp Name] for outstanding achievements in organizing
events and caring for children.
e Participated in [Conference or Event Name] on management, where I presented a project
on improving teamwork among youth.
References

Available upon request.



3aganue 4. Vzyuaere mpeasioKEHHYIO CUTYAIMIO M pasblrpaiTe Auanor (Bama 3agaya:
NPEJIOCTAaBUTh CKUJIKY MIPU YCIIOBHU YBEJIMYCHHSI 00HEMOB EPBOHAYAIBLHOTO 3aKa3a).
Bapuanm omeema:
Customer: Hi, I’d like to order 100 units of your product, but I was wondering if you could give
me a discount.
Salesperson: Hello! If you increase your order to 150 units, I can offer you a 10% discount.
Customer: That sounds good, but I’'m not sure I need that many right now.
Salesperson: I understand. If you can commit to 150 units, you’ll save money, and you can
always order more later if you need to!
5.4 Tembl rpynnmoBbIX W/HJIM HHIABUAYAJbHBIX TBOPYECKHX 3aJaHUI
Cxpunm npumepnoi npezenmayuu “‘My Dream Job”
Slide 1: Title: My Dream Job is an Accountant
Hello everyone, today I would like to talk about my dream job, to become an accountant. I
believe that accounting plays an important role in the business world.
Slide 2: Job Description
As an accountant, my main role will be to work with numbers and financial documents. Probably
I will work with taxes too.
Slide 3: Skills
To become a good accountant, you need to have great attention to details and very good
analytical skills, and of course understand mathematics. I am working on my organizational
skills and my ability to work with different tasks efficiently.
Slide 4: Education
To get a career in accounting, you need a degree in accounting. I am currently studying
accounting at university and plan to get other certifications in the future.
Slide 5: Career Opportunities
One of the reasons I want to become an accountant is that you have career opportunities. As an
accountant, I can work in different fields such as accounting, finance, or government agencies. |
would like to become a great specialist in this field.
Slide 6: Conclusion
In conclusion, being an accountant is my dream job because I think it combines my interest in
numbers with the opportunity to work in business. Thank you for listening.
5.5 llpumepsbl 3aiaHui 1J15 BHINOJTHEHUS] KOHTPOJBHBIX PadoT

HtoroBast koHTposibHasi paboTa BKIIIOYaeT B ceOs 3alaHHs MO TeMaM, IPOWICHHBIM B
teuenue cemectpa: Working Environment. Negotiations. What makes an Effective Presentation?

Tunosblie KOHTPOJIbHBIC 3a/1aHUs:



1. BsiGepure mpaBmibHYIO (pa3y, YTOOBI 3aBEPIIUTH JTUAJIOT.
Cxkpunm mexcma:
Interviewer: Thank you for coming in today. Can you tell me why you want to work for our
company?
Candidate: I really admire your commitment to innovation and sustainability. I believe my skills
in marketing would be a great fit for your team.
Interviewer: That’s great to hear! What do you think is your biggest strength?
Candidate: I am very organized and can work well under pressure. I always meet deadlines and...
A) ...I hope to get the job soon.
B) ...I think I need more time to answer.
C) ...I can help the team achieve its goals.
2. [IpocnymaiTe ayAMOTEKCT HA aHTIIMICKOM SI3bIKE M BBIOCPUTE MPABUIIbHBIC BAPHAHTHI

OTBETa Ha BOTIPOCHI.
Cxkpunm mexcma:
Finding a job can be a challenging process, but there are important steps to follow. First, you
need to search for job openings that match your skills and interests. Next, customize your resume
to highlight your relevant experience for each position. Before the interview, research the
company and practice answering common questions. Finally, after the interview, send a thank-
you email to show your appreciation.

1. What is the first step in finding a job?
A) Customizing your resume
B) Searching for job openings
C) Sending a thank-you email

2. Why should you customize your resume?
A) To make it look colorful
B) To highlight relevant experience
C) To include personal information

3. What should you do before the interview?
A) Ignore the company’s background
B) Research the company and practice questions
C) Arrive late to the interview

4. How can you show appreciation after the interview?
A) By calling the interviewer every day
B) By sending a thank-you email

C) By posting on social media



5. What is a good way to prepare for an interview?
A) Prepare answers to common questions
B) Bring a friend to help you
C) Wear casual clothes

3. IlpounTaiiTe TEKCT M BHIOEPHUTE MPABUIIbHBIE BapUAaHThl OTBETA HA BOIIPOCHI K TEKCTY.

Cxkpunm mexcma:
A successful job interview requires preparation and confidence. Start by researching the
company to understand its culture and values. Practice common interview questions with a friend
or in front of a mirror to improve your delivery. On the day of the interview, dress appropriately
to make a good impression. Finally, remember to listen carefully and ask insightful questions
during the interview.

1. What is essential for a successful job interview?
A) Luck
B) Preparation and confidence
C) A fancy suit

2. Why should you research the company?
A) To find out about its competitors
B) To understand its culture and values
C) To learn about the interviewer's background

3. How can you improve your delivery for interview questions?
A) By reading the questions silently
B) By practicing with a friend or in front of a mirror
C) By memorizing answers without understanding

4. What should you do on the day of the interview?
A) Dress casually
B) Dress appropriately to make a good impression
C) Arrive without any preparation

5. What is important to remember during the interview?
A) To talk as much as possible
B) To listen carefully and ask insightful questions
C) To avoid any questions from the interviewer

4. H3yuute aHKETy KaHIUAaTa Ha JODKHOCTh B Ballled KOMIIAHWH, IPOBEIUTE

cobece10BaHUE O IpUEMe Ha paboTy.

Cxkpunm mexcma:



Candidate's Resume:

Name: Mikhail Ivanov

Age: 28 years

Education: Bachelor's Degree in Information Technology

Work Experience: 4 years as a Software Developer

Skills: Java, Python, SQL, teamwork, project management

Interests: Programming, new technologies, traveling

BapuaHm omeema.

l.

2
3.
4.
5

Can you tell me a little about yourself?

. Why are you interested in this position?

What are your strengths and weaknesses?
Describe a challenge you faced at work and how you dealt with it.

Where do you see yourself in five years?
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