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1 Iessn, nuianHnpyeMble pe3yabTaThl 00y4eHHUs 10 JUCHHUIIIMHE (MOIYJII0)

[lenssMu OCBOCHHS TUCUUIUIMHBI «AHIIMHACKUMA $I3BIK 0a30BBIA MOIYAL 2» SIBISIIOTCA
MOBBIIICHHE UCXOAHOTO YPOBHS BJIaJCHHUS MHOCTPAHHBIM SI3bIKOM, JOCTUTHYTOTO HA MPEAbIIyIIeH
CTyleHH oOpa3oBaHUS, W OBJIAJCHUE CTYACHTAMH HEOOXOJUMBIM W JOCTATOYHBIM YpPOBHEM
KOMMYHHUKAaTUBHOM KOMIETEHLUMH U1 PEUICHUS] COLMAIbHO-KOMMYHUKATUBHBIX 3aJa4 B
pa3IMuYHBIX 00NacTsIX MNpodecCHOHANIBHON MAEATeNTbHOCTH TpPH OOIIEHWH C 3apyOexHBIMU
nmapTHEpaMH, a TaKXke I JajdbHEWIIero camoooOpazoBaHus. M3ydeHue WHOCTPAHHOTO SI3bIKA
MIPU3BAHO 0OCCTICUNThH BBHIMOJHEHUE CIICIYIONINX 3a1a4:

MIOTIOTHEHHE 3aIaca aKTUBHOM JIEKCUKH;

Pa3BUTHEC HABBIKOB ayAUPOBAHUS TCKCTOB C IOHUMAaHHUEM OCHOBHOMH I/IH(l)OpMaIII/II/I;

3. pa3BUTHE U COBEPIICHCTBOBAHNE HABBIKOB M3YYAOIIETO U TOUCKOBOI'O YTEHUS, C YITIOPOM Ha
U3ydaloliee 4YTeHue;

4. pa3BHUTHE HaBBIKOB TOBOPEHHS B c(hepe MOBCEAHEBHOTO U MPO(PECCHOHATEHOTO OOIIICHNS,

pa3BUTHE HABBIKOB MMHCHMA;

6. BocIuTaHUe TOJICPAHTHOCTU U YBAKCHHUA K JYXOBHBIM LICHHOCTAM PAa3HbIX CTPAaH XU HAPOJOB.

N —

e

[TnanupyemMbIMu pe3ynbTaTaMyd OOy4YeHUs MO AMCLUUIUIMHE (MOMYIIO), SBISIOTCS 3HAHMS,
yMEHHUs, HaBbIKH. llepedeHb MIaHUPYEMBIX PE3YJAbTaTOB OOy4YCHHS IO JUCLHIUIMHE (MOIYIIO),
COOTHECEHHBIX C IUIAHUPYEMBIMH pe3ylbTaTaMHU OCBOEHHS 00pa30BaTeNbHON MpOTrpamMMBbl,
npecTaBieH B Tabnuie 1.

Tabmuna 1 — Komnerenmuu, popMupyeMbie B pe3yIbTaTe U3YYSHUS AUCIUILTUHBI (MOJTYJIs)

Ko n PesynbraTel 00y4eHUst O TUCHUILIHHE
HasBanue Konn bopmynupoBka
OIIOII BO, (dhopmynHpoBKa WHIMKATOpa Kon
COKpalleHHOC KOMIIETEHIIUN AOCTHIKCHUS pesyib DopMyIMPOBKA Pe3yabTaTa
KOMITCTEHIIUT
TaTa
38.03.02 VYK-4 : Cnocoben | YK-4.1B: YMeHue | ucronb30BaTh 3HAHUS
«MeHemKMEHT» | OCYIIECTBIATh Bribupaer Ha AHTJIMICKOTO S3BIKA B
(b-MH) JIEIIOBYIO roCyJapCTBEHHOM TIepemnncke, B paboTe ¢
KOMMYHHUKAIUIO B | ¥ HHOCTPAaHHOM MIPE3EHTAIHUAMH, a TAKXKe IS
YCTHOI U SI3BIKAX 00CYKICHHSI BOIIPOCOB
MUCEMEHHOMN KOMMYHHUKATHBHO poeCCHOHANBHOTO XapaKTepa.
(dopmax Ha TIPUEMIIEMBIi HaBbik | BiageHusi cucteMoi
TOCYJapCTBCHHOM | CTHIIb JEJIOBOTO AHIJIMICKOTO SI3BIKA
A3bIKE oO0meHns, (poneTHKOI, JIEKCHKOH 1
Poccuiickoit BepOaIbHBIC U rpaMMaTHKOW) B 00BEMe,
Deneparyu u HeBepOabHbIC HEOOXOANMOM JUISl TOTO, YTOOBI
MHOCTPAHHOM(BIX) | cpeacTBa U3BJICKATh U IPENOCTABIIATh
s13bIKe(ax) B3aUMO/ICHCTBUS “HPOPMALIUIO
C MapTHEPOM podeCcCHOHANBHOTO XapakTepa,
B3aMMOJCHCTBOBAThH Ha
AHIJIMIICKOM SI3BIKE JUTS PEICHHUS
3a7a4 B CHUTYaIUsX ACIOBOTO
OO0IIeHNSI.
P/1 3HaHUe | JIEKCHKH aHTJIMICKOTO S3bIKa
poeCCHOHATBHOM
HaIPaBICHHOCTH; IPABUII
00pa3oBaHUs U yIOTPEOICHUL
OCHOBHBIX JICKCHYECKUX H
rpaMMaTu4eckux 000poTOB U
KOHCTPYKIUU.

2 MecTo qucuuminnsl (MoayJsi) B ctpykrype OINIOII
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YCHEIIHOT0 OCBOEHUS AUCLUMILINHBI CTYACHT JOJDKEH BJIAJIETh MHOCTPAHHBIM SI3BIKOM B IIpeAeiax
IIPOrpaMMbl CPEAHEN HIKOJIbI U MTPOTPaMMBbl TUCHUIUIMHBI" AHMIUACKHUM A3bIK 0a30BbIM MOAYIH1"

3. O0beM AUCHUNIMHBI (MOIYJISA)

O0veM nuCHMIUIMHBL (MOIYNA) B 3a4ETHBIX €IMHHUIIAX C YyKa3aHHEM KOJMYECTBA
aKaJeMHUYECKHX 4YacoB, BBIJEICHHBIX Ha KOHTAaKTHYIO paboTy c oOydarommmucs (1O BHIAM
y4eOHBIX 3aHATHI) U Ha CAMOCTOSITENIbHYIO PadoTy, IpUBeEeH B TabnuLe 2.

Tabmuia 2 — O0miast TPy 10€MKOCTh JUCITUTITUHBI

Tpyno- OO0BeM KOHTAKTHOH paboThI (Jac)
Cemectp | ©MKOCTb
Haspaune 2)60 pqh:—l Hacrs M(Jl?4¢;0)c AyputopHas Bueaypu- CPC ?:Tihf
OIIOIT BO Y Y11 3 cl)(};p yAHTOp TOpHast
HUS ( > (3.E) Bceero ranun
0300)
nek. | mpak. | na6. A KCP
38.03.02 (010x(0) b4.® 5 2 37 0 0 36 1 0 35 3
MeHeHKMEHT

4 CTpyKTypa U co/iepKaHue TUCUUILTHHBI (MOTYJIsfA)

4.1 Crpykrypa gucuuniauasl (monyJs) xisga OPO

TemaTuueckuil IiaH, OTpaXKaroIUK coAepKaHUe TUCLUILUINHBI (IEPEUEHb PA3ACIOB U TEM),
CTPYKTYpUPOBAHHOE IO BUIAM Yy4YeOHBIX 3aHATUN C yKa3aHHMEM HX OObEMOB B COOTBETCTBUM C
y4eOHBIM IIJIaHOM, ITpUBEJEH B Tabmuue 3.1

Tabmuua 3.1 — Paznmensl qucuuruiHel (MOAYAs), BUIBI y4eOHOM AEATENBHOCTH U (HOPMBI
Tekymiero Koutpods aiast OPO

Kon pe- Kon-Bo yacoB, 0OTBeeHHOE Ha
Ne Hazpanue Tembl 3yJbTara
00y4eHus

dopma
Jlex IIpakr JIab CPC TEKYILEro KOHTPOJIS

KOHTpOJIbHAs paboTa,
UTOTOBast KOHTPONbHAs
TpynoycTpoicTBO, yciaoBUs patora (Kowmexr

1 ’ Pa1 0 0 18 17 Pa3HOYPOBHEBBIX
Tpyzna (Work) o

3aJaHul IS
MIPOMEXKYTOYHOM
aTTeCTalH )
KOHTpOJIbHas paboTa,
UTOTOBast KOHTPOJIbHAS
pabora (Komrutext
Pa3sHOYpPOBHEBBIX
3aJlaHuil JUIs
MIPOMEXKYTOYHOM
aTTeCTaIUH )

AHTTTUHACKHH SI3bIK B
xapbepe (Language) PJI1 0 0 18 18

HToro no Tadaune 0 0 36 35

4.2 Copaeprxanue pa3iesoB M TeM TUCUUILINHBI (MoayJas) aiass ODO

Tema 1 Tpyooycmpoticmeo, ycnogus mpyoa (Work).

Conepxxkanne Tembl: Jlekcuka: IlpwmaratenbHbie 11 onmucaHus aeoBbiX KadecTB (Work
adjectives), akTUBHas JIEKCHKa U BBIPaKEHUS ISl 00CyXIeHUsT pabovrX BOMPOCOB, YCIOBUH Tpyna
u BpeMeHH (expressions connected with time and work); I'pammaTuka (moBropenwue): [laccuBHBI
samor (Passive Voice); Urenme u roopenme: "OObsBieHnwe o TpynoycrpoiictBe", "Kak
MOJATrOTOBUTHCS K cobecenoBanmio”, "Yrto 3HauuT padorats u3 noma?" (Homeworking), "Ilomoratot
U CTOXHPOBKH B TPYIOYCTPOMCTBE CTyaeHTOB?", aHaimm3 cutyamuu (case study): "Bsibop
HAWITYYIIero KaHauaaTa Ha TOJKHOCTh B KoMIaHuu'"; AynupoBanue: "UTo TOBOpST JIFOIU 0 pabore



u3 goma?" (People talking aboout homeworking), MHTEpBBIO CTYIEHTOB O CTaXXHPOBKE B
koMmmaHusax; [lucekMo: kKoMMeHTapuu B 0JI0T€ O TIPOXOKACHUHN CTAXKUPOBOK (blog comments about
work placements), Hantucanue pe3tome U conpoBoauTenbHbIX nrceM (CV and cover letter writing).

@opMbI M METOJBl TPOBENCHUS 3aHATUH 1O TeMme, NpUMEHseMble 00pa3oBaTeIbHbIC
TEXHOJIOTUH: Y CTHBII ONpoc, mapHas paboTa, JUCKYCCUH, POJICBBIC UTPHI, TPE3CHTALINH.

Buasl camMoCTOSATENBHONM MOJATOTOBKHM CTY/IEHTOB IO TEME: YTEHHE M IEpeBOJ] TEKCTOB;
BHIIIOJIHEHNE  TPaMMATHYECKUX  yMPAKHEHWH,  JIEKCHUECKUX  YIPAKHEHUH,  IMOJTOTOBKA
MOHOJIOTHYECKUX BBICKAa3bIBAHUI IO TeMe, MOATOTOBKAa COOOIIEHWH IO 3aJaHHOW TEeMaTHKe,
HalMCcaHue MUCEM U aHHOTAIM{, IPOCMOTP U MPOCIYIINBAaHIE MaTEPUATIOB HA AaHIIIUIICKOM SI3BIKE,
nouck wHpopMmanuu B cetn VHTEpHET, MOATOTOBKAa MHUHH-TIPE3CHTAIMA, a Takke paboTa Haj
CUTYallMOHHBIMH POEKTAMH B TPYIIIaX.

Tema 2 Anenutickuti s3vlK 6 kKapvepe (Language).

Copnepxanne Tembl: Jlekcuka: ¢pazoBslie miaroisl (phrasal verbs), akTuBHas nekcuka ams
onucaHusi rpauKoB W TaONUI, BBIPAKCHUS /IS ONMUCAHUS S3BIKOBOW TPAMOTHOCTH, YPOBHS
BJIAJICHUS AaHIIMHCKUM SI3BIKOM, CTHJIS U perucTpa (opuuuanbHOro, HeHTpaJbHOr0, Pa3rOBOPHOTIO);
I'pammaruka (moBTOpeHue): Mopansubie Timaronsl (Modal verbs); Urenwe u roBopeHHE:
"Crpaterun usyuyeHus anmmiickoro sizbika" (Language Learning), "OObsiBI€HHE O S3BIKOBBIX
kypcax" (Advert for a language course), "Amepukanckuil unn Oputanckuid anmumiickuii? (Debate
about British and American English)", ananu3 curyamun (case study): "IloBblmieHHS YpOBHS
BJIAJICHUS] AHDIMUCKUM SA3bIKOM JUISl TOBBIIICHUS MPOWU3BOAUTEIBLHOCTH Tpyaa'; AyIupOBaHUE:
"Kak n30exarp ommOok B obmeHun onnaitH?" (Avoiding mistakes online, Do's and Don'ts for
online communication); "MUHTepBbIo ¢ skcniepToM 1o kommyHukaun" (Interview with an expert on
communication); [Tucemo: onucanue TadbuIl U rpaduKoB.

@opMbl M METOJBl NPOBEACHUS 3aHATUH IO Teme, NpUMEHseMble 00pa3oBaTelbHbIC
TEXHOJIOTUH: Y CTHBIN Onpoc, mapHasi paboTa, IUCKYCCHHU, POJIEBBIC UTPHI, TPE3CHTAIUH.

Buasl camocTosTENbHONW HOJATOTOBKU CTYACHTOB IO TeMe: YTEHHE M IEpeBOJ TEKCTOB;
BBIIOJIHEHUE  TPaMMATHUYECKUX  YNPAKHEHWH, JIEKCHYECKUX  YNPAKHEHUH,  IMOJrOTOBKA
MOHOJIOTUYECKUX BBICKA3bIBAaHMH 10 TeMe, IOATrOTOBKAa COOOLICHWH IO 3aJaHHOW TeMaTHKe,
HalMCcaHue MUCEM U aHHOTAlM{, IPOCMOTP U MPOCIYIINBAaHIE MAaTEPHUATIOB HA AaHIJIUIICKOM SI3BIKE,
nouck wHpopmanuu B cetr VHTEpHET, MOATOTOBKAa MHUHH-NIPE3CHTAIMA, a Takke paboTa Haj
CUTYallMOHHBIMH ITPOEKTaMH B IpyMIax.

5 MeToanueckue yKka3aHus Ajs 00y4alomMXcs M0 U3YYEHHIO M peau3alii JUCHUTIINHBI
(MmonyJis)

5.1 Meroanyeckue peKOMeHAAUUM O0YYAIOIIUMCS MO M3YYEHHI0 JAUCHUIUIMHBI M 10
o0ecrnevYeHnIo CaMOCTOSITeJIbHOI padoThl

CamocTodATenbHasi BHEAyIUTOpHAas pPabOTa CTYAECHTOB SBIISIETCS Ba)KHEHIIUM YCIOBUEM
YCIIELIHOT'O OBJIaJICHUs MpOorpaMMoii kypca. OHa TeCHO CBs3aHa ¢ ayIUTOpHON paboToi. CTyneHThI
paboTaioT AoMa Mo 33JaHUsAM IpenojaBaTessi, KOTOpble 0a3upyroTcs Ha MaTepuale, MPOHICHHOM
Ha ayJUTOPHOM 3aHATHH.

Ha xaxxnom 3aHATHM CTYyAEHTHl IIOJIy4arOT IOMAllHUE 3aJaHHE II0 H3YYEHHOH TeMe.
BelnonHeHne JOMamHUX —3aJaHUMd 10 M3y4aeMOM TeMe JaeT BO3MOXKHOCTb CTYACHTAM
HOJArOTOBUTHCSI K UTOIOBOM KOHTPOJBHOH paboTe Mo Teme, cocTosied u3 3 yacTeil: mepeBoja
TEKCTa C aHNIMMCKOIO HAa PYCCKHUM SI3BIK CO CJIOBAapeM, JIEKCUKO-TPAMMATHYECKOM KOHTPOJIBHOU
paboThl M 3aJaHUS Ha COCTaBJICHHE IIOJArOTOBJIEHHBIX MOHOJIOTHUYECKUX U JUAIOTMYECKUX
BBICKA3bIBAaHUH 110 U3YYEHHBIM TEMaM.

CamocTodarenbHass paboTa BKIIIOYAET CIEAYIOIIME OCHOBHBIE COCTABIISIIOIIME: YTEHUE H
IIEPEBOJ] TEKCTA; BBIIIOJHEHUE TPAMMAaTHYECKHX YINPaKHECHUH, JIEKCUYECKHUX YIPaKHEHUH,
MOJArOTOBKY MOHOJIOTUYECKUX BBICKA3bIBAHUN MO TEME, MOJATOTOBKY COOOLICHMH MO 3aJaHHOMN



TEMaTHKE, HAIlMCaHWE IMCEM U aHHOTAlUd, MPOCMOTP U IPOCIYyLIMBAHHE MATEPUAIIOB Ha
aHIJIMHCKOM SI3bIKE, MOMCK MH(popManuu B cet VHTepHeT, a Takke paboTy HaJl CUTYallMOHHBIMU
[IPOCKTaMU B IPyIIIax.

5.2 OcobeHHocTH OpraHu3anuu oﬁyqe}ma i JUl ¢ OrpaHHY€HHBIMH BO3MOKHOCTAMM
3A0POBbS U HHBAJIUI0B

[Tpu HE0OXOIMMOCTH 00YJAFOIIIUMCS U3 YUCJIA JIUII C OTPAHMYEHHBIMUA BO3MOKHOCTSIMH 370POBbBSI U
WHBAJIMOB (TI0 3asBJICHUIO 00YUaIOIIErocs) MPe0CTaBIsIETCS yueOHass nH(OpMaIis B TOCTYITHBIX
dbopMax ¢ yueToM UX MHIWBUIYATbHBIX ICUXO(PU3UIECKUX OCOOEHHOCTEH:

- JUISL JTUI] ¢ HApYUICHUSIMHU 3PEHUS: B MeYaTHON (opMe yBETHMUEHHBIM mpudTOoM; B Gpopme
3JIEKTPOHHOT'O JIOKYMEHTA; VHJUBUYyaJIbHbIE KOHCYJIBTall1 c IIPUBJICUCHUEM
TU(IIOCYpIOTIEPEBOUNKA; MHIMBUAYAIbHBIC 3aaHNs, KOHCYJIbTALlUU U JP.

- JJIs JIML ¢ HApYIIEHUsIMU CllyXa: B Ie4aTHOM (opme; B hopMe 3JEKTPOHHOTO JOKYMEHTA;
VHUBUYaJIbHbIE KOHCYJIBTALMU C IPUBJICYEHUEM CYPAONEPEBOAUNKA; HHANBUAYAJIBHBIEC 3a1aHUA,
KOHCYJIbTallu! U JIp.

- ISl TUI] C HapyUIEHUsIMHU OTIOPHO-ABUTaTEIBHOTO ammnapara: B ne4atHoi gopme; B popme
AJIEKTPOHHOI'O JJOKYMEHTA; NHIUBUyaJIbHBIC 3a/1aHUs], KOHCYJIbTAllUU U JP.

6 ®oHa OLEHOYHBIX CPEACTB /JIl MPOBEAEeHHs TEKYILIero KOHTPOJISA U NMPOMEKYTOYHOM
aTTecTAMU O0YYAKOIIMXCS 10 JUCHUIJINHE (MOILYJII0)

B coorBerctBun ¢ tpeboBanusmMu PI'OC BO pns arrecranuu  oOydaromuxcs Ha
COOTBETCTBUE HUX TEPCOHAIBHBIX JOCTHKEHUM IJIaHUPYeMbIM pe3ylbraraM oOOy4eHHs I10
JUCLUIUIMHE (MOJYI0) co3/laHbl (DOHIBI OLEHOYHBIX CPEJICTB. THIOBBIE KOHTPOJBHBIC 33JaHUS,
METOJIMYECKUE MaTepHalIbl, ONPEAEIAIOIUE MPOLETYpPhl OLICHUBaHUs 3HAHUM, YMEHUH M HAaBBIKOB,
a TaKkKe KPUTEPUM U II0Ka3aTeld, HEOOXOOUMbIC Ul OLIEHKU 3HAHWN, YMEHMH, HABBIKOB U
XapaKTepU3yoIlue ATarbl (OPMUPOBAHUS KOMIETEHLUI B MpoIlecce OCBOEHUS 00pa30BaTebHON
MpOTrpaMMmBbl, nipescTaBieHbl B [Ipunoxenun 1.

7 YueOHO-MeToau4YecKoe U MH(POpMAIMOHHOE o0ecnevyeHne JUCHMIIHHBI (MOTYJIs)

7.1  Ocnoenaa numepamypa

1. Awuros B. ®@., Aurosa B. M., Kagu C. B. AHIVIMMCKUU S3bIK (A1—B1+) 13-¢
W3J., UCTIp. U J0om. YueOHoe mocodue it By30B [DnekTpoHHb pecypc]| , 2020 - 234 - Pexum
noctyra: https://urait.ru/book/angliyskiy-yazyk-al-v1-452816

2. JlenoBoi aHIIMHCKHUI SA3bIK: YCKOPEHHBIM Kypc : YueOHMK [DIeKTpoHHBIH pecypc] :
HUI[ MHO®PA-M , 2022 - 160 - Pexum pocrtyma: https://znanium.com/catalog/document?
1d=399977

3. [TpakTHdeckuii Kypc MpoecCHOHALHOTO aHTIMKACKOTO SI3bIKA IS SKOHOMHUCTOB :
yuebnoe mocobue / JI. A. Ananaciok, H. B. benosepuena, O. I1. Anekceesa [u ap.]. — Mocksa :
Pycaitnc, 2022. — 90 c. — ISBN 978-5-4365-9552-8. — URL: https://book.ru/book/944754 (nata
obpamenust: 14.11.2024). — TekcT : 3JI€KTPOHHBIH.

7.2 [onoanumenvnas numepamypa

1.  Aummmiickuil s3bIK B cdepe TypuszMa U rocrenpuumctsa (cepus yueOHuKoB OYMO
43.00.00 CepBuc u Typusm) : yueOnuk / A. V. Makapoga, T. B. Kpsutosa, A. A. Trodanosa [u 1p. ]
; mox oomr. pen. M. P. I'ozanoBoii. — Mocksa : KnoPyc, 2023. — 261 ¢. — ISBN 978-5-406-
11562-6. — URL: https://book.ru/book/949491 (mata oOpamenus: 14.11.2024). — Tekcr
AJEKTPOHHBIMN.

2. Axmmiickuii s3bIK A5 Typusma u cepBuca. English for Tourism and Service : YueOnoe



nocobue [Dnekrponubii pecype] : ®muaTa , 2019 - 218 - Pexum pgoctyma:
https://znanitum.com/catalog/document?1d=342766

3. HarnmonanpHblii Kopmyc pycckoro ssbika. [lapamnenbHbiii Kopmyc (QHIIHICKHI)
https://ruscorpora.ru/new/search-para-en.html

7.3 Pecypcovt ungpopmayuonno-menekommynuxkayuonnou cemu "Hnmepuem',
6KI0YaAA npogheccuonanvHvle 0azl OAHHLIX U UHOOPMAUUOHHO-CHPABOYHDbBLE
cucmemsl (npu HeobX00UMOCmMU):

1. Nudopmanmonno-cipaBounast  cucrema  «Koncynasrant — [lmrocy  —
http://www.consultant.ru/

2. HanmoHaJIBHEII KOPITyC PYCCKOTO si3bIKa https://ruscorpora.ru/new/

3. Owmnmaita cmoBaps MynbTutpan https://www.multitran.com/

4. CnoBapu u sHIMKIONEeuU Ha Akanemuke https://dic.academic.ru/

5. CnpaBouno-unpopmarmonnsiii moptai [PAMOTA.PY http://gramota.ru/

6. OnexktponHas Oubnuoreunass cucrema ZNANIUM.COM - Pexum pocryna:
https://znanium.com/

7. OnextpoHHO-OMOMMOTeYHas cuctema "BOOK.ru"

8. OneKTpoHHO-0MOIMOoTeUHast cucrema u3garenbcTtBa "FOpait" - Pexum nocryma:
https://urait.ru/

9.  Open Academic Journals Index (OAJI). [IpodeccuonanpHas 6a3a maHHBIX - Pexum
nocryna: http://oaji.net/

10. [Ipesunentckas Oubmuorexka um. b.H.Enpnuna (6a3za gaHHBIX pa3IUYHbIX
npodeccuoHanbHbIX 00nacteit) - Pexxum noctyna: https://www.prlib.ru/

8 MarepuajbHO-TeXHHYECKOe oO0ecneyeHHe AUCHMIUIMHBI (MOAYJsI)) H IepevYeHb
HH(GOPMALIMOHHBIX TEXHOJIOTHii, HCIOJIb3yeMbIX NPH OCYIIECTBJIEHHH 00pPa30BaTeJIbHOIO
npouecca no JUCHUILVINHE (MOAYJII0), BKJIOYAasl epeYeHb NPOrpaMMHOro odecredyeHust

OcHOBHOE 000pPYIOBAHUE:

- UnTepaktuBHbId MoHUTOP Qomo QIT600

- Kononku Microlab 2.0 SOLO4C

- Mynsrumeauiineiii koMmTiiekT Nel: npoekrop NEC M271X, noronouyHoe kpemienue Wize,
kieMMHBIH Moaynb Kramer WX-1N, konnekrop Kramer VGA, s3kpan Lumien Eco Picture

- [TepconanpHbiil KomnbroTep Lenovo (C.6.+MouuTOp 21.5"+KI1aBuaTypa+MplIiihb)

IIporpamMmHO€e 0OEeCIIEYEHHE:

- Microsoft Office 2010 Standart
- JInanor Nibelung 2.0 Russian
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1 Ilepeyenb popMHEpyeMbIX KOMIIETEHIHIT

Hassanne OITOIT BO, Koz u popmynupoBka KOMITETEHITH
COKpallleHHOE "

Kon u ¢hopmynipoBKka HHANKATOPA JOCTHKEHHS
KOMIIETEHIIUH

38.03.02 «Menemxme
HT»
(Bb-MH)

YK-4 : CrnocoGeH ocyIecTBIsATh 1€
JIOBYIO KOMMYHHUKAIIHIO B YCTHOU |

VYK-4.1B : BeiOupaet Ha rocy1apcTBEHHOM U MHO
CTPAaHHOM SI3bIKaX KOMMYHHKATHBHO MPHUEMIIEMBI
MMICEMEHHOHN (popMax Ha rocymapcT | ¥ CTHIIB AEIOBOTO OOIICHMs, BepOaJbHbIC H HEBE
BeHHOM s3bike Poccuiickoit denepa | pOambHBIC CPEeCTBA B3aUMOJICHCTBUS C TAPTHEPO
MY ¥ HHOCTPAHHOM(BIX) SI3BIKE(aX) | M

Komnerenus cunrtaercst cOpMUpOBAaHHONW Ha JTaHHOM ATale B CIy4yae, €CIH MOJIyYEHHbIE
pe3ynsraThl OOyueHHMs] 10 JUCLMIUIMHE OLEHEHbl IOJIOKUTENbHO (AMama3oH KpHUTEpHUEB
OLICHUBAHMSI PE3YJILTaTOB O0YUYEHUS «3a4TECHO», «YIOBIECTBOPUTEIHHOY, «XOPOIIO», KOTIUIHOY). B
cllydae OTCYTCTBHSI IIOJIO)KMTEIbHOW OLIEHKM KOMIIETEHI[MS Ha JaHHOM »JTale CYHUTaeTcs
Hec(pOPMHUPOBAHHOM.

2 Tloka3aTe/M OLlCHNBAHUS IVIAHUPYEMbIX Pe3yJIbTATOB 00y4YeHHus

Komnerennusi YK-4 «Crioco6eH oCyIecTBISITh A€TOBYI0 KOMMYHUKAITUIO B YCTHOM U
MUChMEHHOMN (hopMax Ha rocyAapcTBEHHOM s3bike Poccuiickoit deaepanuu 1 HHOCTPpaHHOM(BIX)

s3bIKe(ax)»

Ta6mmma 2.1 — Kpurepuu OolleHKH WHIUKATOPOB TOCTHKEHUS KOMITCTCHIIHH

PesynbpraTel 00y4eHHUS [0 AUCIUILTIHE
K T
Kon u popmynmupoBka HHAUKAT " Kpurepuu orieHHBaHUS pe3ynbT
Opa IOCTIKEeHMs KomMneTeHuun | O | aToB 00yUeHUS
pe Pesynbrar
pe
3_
3_
Ta
Ta
YK-4.1B : BeiOupaet Ha rocyna HCIOJb30BaTh 3HAHUS CaMOCTOSITENILHOCTb BbIOOpa 513
PCTBEHHOM M HHOCTPAHHOM SI3bI VY | aHrimiickoro A3bIKa B IMEPENUCK | BIKO-BBIX CPE/ICTB M IIPUEMOB II
KaX KOMMYHHKaTHBHO IIPHEMIIC M €, B paboTe C MPE3CHTAMAMH, & | PU IIOCTPOCHUHN BBICKa3bIBAHUI
MBIi CTHJIb IETOBOTO OOIICHHS, €H | TarKe Ui 00CYXKIICHHUS BOIIPOC | B yCTHOH M MMCEMEHHOW pedd B
BepOaJbHBIC M HEBEPOATIBLHEIE C e | OB IPO(ECCHOHANBEHOTO XapakT | CHTYaIHsixX MpodeccHOHaIBHOT
pencTBa B3aNMOAEHCTBUS C Tap epa. 0 O0IIeHNS.
THCpOM BJIaJICHHs CUCTEMOi aHJIHITCKO
TO A3bIKa ((POHETHKOH, JIEKCHKO
1 ¥ TpaMMaTHKO#) B 00BEMe, He
H | obxomumoMm mist TOro, YTOOBI M3 | TOJHOTA UCIIOIB30BAHMUS S3BIKO
aB | BIEKaTh M MPETOCTABIATh HH(O | BBIX CPEACTB JUIA PEIICHHS KOM
Bl | pMaruo nNpo)eCCHOHATBFHOTO X | MYHHMKAaTHBHBIX 3a7ad mpodecc
K apakrtepa, B3auMOJIeiCTBOBATh MOHAIBHOTO Xapakrepa.
Ha aHTJIMHCKOM SI3BIKE JUIS pell
SHUS 33/1a4 B CUTYaLUsX JICJIOB
Oro oOMLIECHHUSI.
JIEKCUKH aHINIUIICKOTO S3BIKA I1
. rPaMOTHOCTb YHOTPeOJIEeHHS OC
podeccronansHON HaNIPaBICHH
P 3H HOB-HBIX JICKCHYECKHX U I'PaMM
OCTH; IPaBHUJI 0OPa30BaHUS U Y
O | an aTHYecKuX 000pPOTOB M KOHCTPY
HOTPeOIEHHs] OCHOBHBIX JIEKCHY " . o
1 ue KIUH B YCTHOH U ITMCbMEHHOH P
€CKHX M TpaMMaTHYECKUX 000p can
OTOB ¥ KOHCTPYKIHI. '




Tabnuua 3amonHAeTcss B COOTBETCTBUU ¢ pasznenoMm 1 PabGoueil mporpamMmbl TUCHMILUIMHBI
(Momyst).

3 IlepeyeHb OLIEHOYHBIX CPEICTB

Ta6muua 3 — [lepeueHb OIIEHOYHBIX CPEACTB MO TUCHUILIAHE (MOIYIIIO)

HanMeHOBaHHE OLICHOYHOTO CPEACTBA U TP

Kourponupyembie mianupyemsie pesy | KoHTponupyembie TeMsI encrasnenue ero s ®OC
JBTATHI 00yYEeHHs JUCIHUTUIAHBI

ITpomexxyToyHas at

Tekymuii KOHTPOJIb
TecTaLus

OuHas popma oOydIeHHUS

PA1 3HAHME : JICKCHKH aHIJIHHA Joxkma, cooOmeHu KontponbHas padoT
CKOTO sI3bIKa podeccroH e a

aJbHON HANPaBIECHHOCTH;
npaBui1 00pa3oBaHus U yII

PasnoypoBHesble 3a | KoHTponbHas paboT

oTpebnenust ocHoBHBIX Je | 1.1. TpymoycTpoicTBo, y Ja4n 1 3aJaHus a
KCHYCCKHX U rpamMmaTide | cioBwms Tpyaa (Work) KoHTposbHas pabor
CKUX 000pOTOB M KOHCTPY PoneBas urpa
. a
KITHIA.
CoBeceoBatie KonTponpHas pabot

a

Jloknazn, cooOieHu KonTtponbnas pabot
e a

PaznoypoBHeBble 3a | KoHTpomibHas paboT

1.2. AHIIANCKAMN SI3BIK B Jaiu ¥ 3aJaHHs a
kapwepe (Language)

Konrponbnas pabot

Ponesas nrpa a

KoHnTpomnbHas pabot
a

CobecenoBanue

P19 Hagpik : B1ageHus cuctem
O aHTTIHHCKOTO sI3bIKA (¢
OHETHUKOM, JIEKCUKOW U TP

aMMAaTHUKO) B 00bEMe, HE
00XOIMMOM JJIs TOTO, YTO
6b1 m3Bnekats u npegocra | 1.1. TpynoycrpoiicTso, y [Joxnan, coodmenn | KonrpombHas padbot
BIIATH HHpOpManuio mpod | crosus Tpyaa (Work) e a

€CCHOHAITBHOTO XapakTep

a, B3aMMOJICHCTBOBATh HA

AHIIINIICKOM SI3BIKE JUIA pe
HIEHH 33/1a4 B CUTyalUsIX
JIEIIOBOr0O OOIIEHUS.

P10 HaBebik : Bnagenus cucrem
O aHTIHICKOTO s13bIKA (D
OHETUKOM, JIEKCUKOU U I

aMMaTHUKOI) B 00bEMe, HE
00X0IMMOM JJIS1 TOT'O, YTO
651 u3BNIeKaTh U npenocta | 1.1. TpymoycrpoiicTBo, y PasHoypoBHeBbie 32 | KonrtponbHas pabot
BJIATH HHpOpManuio mpod | crosms Tpyaa (Work) Jlaud ¥ 3aJaHus a

€CCHOHAITLHOTO XapaKTep

a, B3aMOJICHCTBOBATh HA

AHTJIMICKOM SI3BIKE JUTS Pe
[ICHUS 32/1a4 B CUTYalUsX
JIEIIOBOrO OOIIEHUS.




P11

HaBbik : BnageHus cucrem
Oif aHTrAMICKOTO s3bIKA ((
OHETHUKOM, JIEKCUKOW U TP

aMMaTHKoii) B 00bEMe, He
00X0AMMOM ISl TOTO, YTO
OBl U3BJIEKATH U TIPEIOCTA
BJIATH HHPOPMANHUIO PO
€CCHOHAIILHOTO XapaKTep

a, B3aMO/ICHCTBOBATh HA

AHTJIMHCKOM SI3BIKE JUISl pe
LIEHUS 3a/1a4 B CUTyalUsIX
JIEJIOBOTO OOLLEHHUS.

1.1. TpynoycrpoicTso, y
cioBus Tpyzaa (Work)

CobecenoBanue

KonTpomnsHas pabor
a

P/I12

HaBpIk : BiTajicHUs1 CHCTEM
O aHTIHMICKOTO s3bIKA ()
OHETUKOM, JIEKCUKOU U I

aMMAaTHUKO#) B 00bEMe, HE
00X0IMMOM JJIS1 TOT'O, YTO
OBl U3BJIEKATh U IIPEHOCTa
BIISITh HHPOPMAITUIO TPod
€CCHOHAIILHOTO XapaKTep

a, B3aMMOJICHCTBOBATh HA

AHTJIMICKOM SI3BIKE JUTS Pe
[ICHUS 32/1a4 B CUTYalUsX
JIEIIOBOrO OOIIEHUS.

1.1. TpynoycrpoicTBo, y
cinoBus Tpyaa (Work)

Ponesas nrpa

Konrponbnas pabot
a

P/I13

HaBpIk : BIaJicHUST CHCTEM
O aHTJIHICKOTO s13bIKa (D
OHETHUKOM, JIEKCUKOH U Ip

aMMaTHKoi1) B 00bEMe, HE
00X0IMMOM JIST TOT'O, YTO
OBl U3BJIEKATh U IPEIOCTA
BJISITH HH(POPMAITUIO PO
€CCHOHAJILHOTO XapaKTep

a, B3aMMOJICHCTBOBATh Ha

AHTJIMICKOM SI3BIKE JUTS Pe
IICHUS 32/1a9 B CUTYalUsIX
JIEIIOBOTO OOIIEHHSI.

1.2. AHrnuUiCKUi A3bIK B
kapwepe (Language)

JHoxmnan, cooOiieHu
e

Kontponsras pabot
a

P/I14

HaBbik : B1ageHus cucrem
O aHrAMHCKOTO s3bIKA ()
OHETHUKOM, JIEKCUKOW U TP

aMMaTHKoii) B 00bEMe, He
00X0AMMOM ISl TOTO, YTO
OBl U3BJIEKATH U TIPEIOCTA
BJIATH HHPOPMANHUIO PO
€CCHOHAIILHOTO XapaKTep

a, B3aMOJICHCTBOBATh HA

AHTJIMHCKOM SI3BIKE JUISl pe
LIEHUS 3a/1a4 B CUTyalHUsIX
JIEJIOBOTO OOLLIEHHUS.

1.2. AHTIMHACKUI S3BIK B
kapwepe (Language)

Pa3HoypoBHEBBIE 32
JTa9¥ U 3aJJaHUsSL

KonTpomnsHas pabot
a

P/15

HaBbIk : BageHus cucteM
O aHTTIHHCKOTO sI3bIKA (¢
OHETHUKOM, JIEKCUKOW U TP

aMMaTHKOi) B 00bEMe, HE
00XOIMMOM JJIs TOTO, YTO
ObI U3BIEKATDh U IIPEJOCTa
BJIATH HH(POPMAIHIO PO
€CCHOHAIIBHOTO XapakTep

a, B3aMOJICHCTBOBATh HA

AQHIIINIICKOM SI3BIKE JUISA pe
HIEHH 33/1a4 B CUTyalUsIX
JIEIIOBOr0O OOIIEHUS.

1.2. AHTIIHICKHH A3BIK B
kapwepe (Language)

CobecenoBanue

KoHnTpomnbHas pabot
a




P/I16

Hagpik : BmageHus cuctem
Oif aHTrAMICKOTO s3bIKA ((
OHETHUKOM, JIEKCUKOW U TP

aMMaTHKoii) B 00bEMe, He
00X0AMMOM ISl TOTO, YTO
OBl U3BJIEKATH U TIPEIOCTA
BJIATH HHPOPMANHUIO PO
€CCHOHAIILHOTO XapaKTep

a, B3aMO/ICHCTBOBATh HA

AHTJIMHCKOM SI3BIKE JUISl pe
LIEHUS 3a/1a4 B CUTyalUsIX
JIEJIOBOTO OOLLEHHUS.

1.2. AHTIMHACKUI S3BIK B
kapwepe (Language)

Ponesas urpa

KonTpomnsHas pabor
a

P17

YMeHue : ucroab30BaTh 3
HAHUS aHTIIUHACKOTO S3bIK
a B Meperucke, B pabote ¢
NPE3CHTALUSIMY, a TAKXKE
JUISL 00CYKIICHUSI BOIIPOCO
B NIPO(h)eCCHOHANBHOTO Xa
pakrepa.

1.1. TpynoycTpoicTBO, ¥
cinoBust Tpyaa (Work)

Jloknazn, cooOIeHn
e

KonTtponbnas pabot
a

P/I18

YMeHue : ucnoab30BaTh 3
HaHMS aHTJIMHACKOIO S3bIK
a B MeperncKe, B paboTe ¢
MpPE3eHTALMSIMH, a TAKXKE
JUTSE OOCY K JICHHSI BOIIPOCO
B IPO()eCCHOHANTBHOTO Xa
pakrepa.

1.1. TpynoyctpoiicTBo, y
cioBus Tpyaa (Work)

PasHoypoBHEBEIE 3a
JIA91 ¥ 33JJaHHS

KoHnTponbHas pabot
a

P19

YMeHHe : HCTIOIb30BaTh 3
HaHUS aHTJIMICKOTO S3bIK
a B IIeperncKe, B paboTe ¢
MPE3CHTANAMH, a TAKXKE
JUTSE OOCYXKIEHHSI BOIIPOCO
B PO eCCHOHATBHOTO Xa
pakrepa.

1.1. TpynoycTpoicTBo, y
cioBus Tpyaa (Work)

CobecenoBanue

KontponsHas pabor
a

P/120

YMeHHe : HCTIOTB30BaTh 3
HaHUs aHTJIHICKOTO S3bIK
a B Mepemnncke, B paboTe ¢
NPE3CHTALUSIMY, a TAKXKe
JUTE 00CYXKIEHHSI BOIIPOCO
B IpO(eCCHOHATIBHOTO Xa
pakrepa.

1.1. TpynoyctpoiicTtBo, y
cnoBus Tpyaa (Work)

Ponesas urpa

Kontponsras pabot
a

P21

YMeHue : ucroab30BaTh 3
HAHUS aHTIIUHACKOTO S3bIK
a B Meperucke, B pabote ¢
NPE3CHTALUSIMY, a TAKXKE
JUISL 00CYKIICHUSI BOIIPOCO
B NIPO()eCCHOHANBHOTO Xa
pakrepa.

1.2. AHrIuMiicKuii SI3bIK B
kapwepe (Language)

Joxma, cooOmeHu
e

KonTtponbnas pabot
a

P22

YMeHue : ucroab30BaTh 3
HaHMS aHTJIMHACKOIO S3bIK
a B MepernckKe, B paboTe ¢
MpPEe3eHTALMSIMH, a TAKXKE
JUTSE OOCY K JICHHSI BOIIPOCO
B IPO(ECCHOHANBHOTO Xa
pakrepa.

1.2. AHTIIHICKHUH A3BIK B
kapwepe (Language)

PasHoypoBHEBEIE 3a
JIa91 ¥ 33JJaHHS

KoHnTpomnbHas pabot
a

P/123

YMeHHe : NCTIOIb30BaTh 3
HaHUS aHTJINICKOTO S3bIK
a B IIeperncke, B paboTe ¢
MPE3CHTANAMH, a TAKXKE
JUTSE OOCYXKJIEHHSI BOIIPOCO
B PO eCCHOHATBHOTO Xa
pakrepa.

1.2. AHTJIMICKHMN SA3BIK B
kapwepe (Language)

CobecenoBanue

KontponsHas pabor
a




P24 ‘YMeHue : ucronb30Bath 3
HaHUS aHTJIMHCKOTO A3BIK
a B Meperucke, B pabote ¢
MIPE3CHTALMAMHY, a TAKKE
JUTSL 00CYXKIICHUS BOIIPOCO
B IIPO(eCCHOHATIBEHOTO Xa
pakrepa.

1.2. AHrIuMiicKuit sI3bIK B KouTpoabHas pabot
Ponesas urpa
kapwepe (Language) a

4 Onucanue Npoueaypsl ONCHUBAHUS

KauectBO copmMHUpOBaHHOCTH KOMIIETEHIIMII Ha JaHHOM OJTale OLEHUBAETCS IO
pesyinsraTaM TEKYILIMX M MPOMEXYTOYHBIX aTTeCTAllMi MpU MOMOIIM KOJUYECTBEHHOM OLIEHKH,
BbIp@)XKEHHOW B Oamnmax. MakcuMmanbHas cymma OaijioB mo AucuuiuinHe (Monynmio) paBHa 100

OaiutaMm.

OrneHoYHOE CPEenCcTBO
P KOHTpOJIbHA
Bun yueGHOM AesTeNbHOCTH Cobecenopan| O €0 b eppie ur | onOYPOBH (4
o01ienue, It €BbIE Hroro
ne, pHI
pe3eHTanus 3amaHus
pabota
JlaGopaTopHsbie 3aHATHSL 5/25* 5/25% 10/20* 70
CamocrosiTenbHas paboTa, B TOM 4HCIIe "
5/10 10
opranmzoBanHas B D0C
IIpomexyTouHas aTTeCTaLUs 20 20
Hroro 100

*nmepBasi U(Pa — KOJINIECTBO 0AJJIOB 32 OIMH BH padoThl, BTopas Iu(pa — MaKCHMAJIbHOE
KOJINYECTBO 0AJIJIOB 32 BHINOJIHEHNE OITHOTHIIHBIX BUIOB PA0OTHI B X0/1€ H3Y4YeHHUsI

JTUCIHUILINHLI

Cymma 6ainsioB, HAOpaHHBIX CTYAEHTOM IO BCEM BUIAM y4eOHOW JESATENbHOCTH B paMKax
JTUCITUTLIMHBL, IEPEBOUTCS B OLIEHKY B COOTBETCTBHHU C TaOIHUIICH.

XapaKTepI/ICTI/IKa KadueCTBa C(bOpMPIpOBaHHOCTI/I KOMIICTCHIUHU

CTyaeHT 1eMOHCTPHUPYET CHOPMHPOBAHHOCT JUCIUILUTHHAPHBIX KOMIIETEHINH, 00
Hapy>XUBaeT BCECTOPOHHEE, CHCTEMAaTHUECKOE U NIyOoKoe 3HaHHEe y4eOHOro MaTep
1aJla, yCBOMJI OCHOBHYIO JIUTEPATypy U 3HAKOM C JONOJIHUTEIBbHON JIUTEpaTypol, pe
KOMEH/IOBaHHOI IIPOTpaMMOH, yMeeT CBOOOAHO BBINOIHATH IPAKTHUECKUE 3a1aHN,
MIPeLyCMOTPEHHbIE MPOrPaMMOii, CBOOOIHO ONEPHPYET MPUOOPETEHHBIMU 3HAHUSM
Y, YMEHUSIMU, IPUMEHSAET UX B CUTYalLUsIX MOBBIIIEHHOH CI0KHOCTH.

CTyaeHT AeMOHCTpHPYET c(HOPMUPOBAHHOCT JUCIUILTMHAPHBIX KOMIIETEHIUH: OC
HOBHBIE 3HAHUS, YMEHHS OCBOEHBI, HO JIOMYCKAIOTCS HE3HAUUTENbHbIE OMUOKH, HET
OUYHOCTH, 3aTPYAHEHHS IIPU aHAJTUTUYECKUX OINEpaLlsIX, IEPEHOCe 3HAHUN U YMCHU
1 Ha HOBBIE, HECTAH/IAPTHBIC CUTYaIHN.

CTyIeHT IeMOHCTpUpPYET CHOPMUPOBAHHOCTh AUCIUTUTMHAPHBIX KOMIICTCHITHIA: B X
0J1¢ KOHTPOJBHBIX MEPOIPHSITUI TOMYCKAIOTCS 3HAUYUTEIBHBIC OIINOKH, TIPOSIBIISICTC
s1 OTCYTCTBHE OTJICJIbHBIX 3HAHUH, YMEHUN, HABBIKOB 110 HEKOTOPBIM JUCUUIUITMHAPH
BIM KOMIIETCHLIMSIM, CTYIECHT HMCIIBITBIBACT 3HAYNUTEIBHBIC 3aTPYAHEHUS IIPU ONIEPHUP
OBaHHUM 3HAHUSIMU U YMEHUSAMU IIPU UX NIEPEHOCE HA HOBbIE CUTYaLUH.

VY cTyzmeHTa He CHOPMUPOBAHBI AUCHUILTHHAPHBIC KOMIIETCHIINH, IPOSIBIISCTCS HEAO
CTaTOYHOCTb 3HAHUH, YMEHUH, HaBBIKOB.

Cymma 6amnoB [ Onenka o npomesxy
110 IMCIATUTHHE TOYHOH aTTeCTaluH
«3a4TeHOY /
ot 91 mo 100
«OTITAYHOY
«3a4TEHO /
ot 76 o 90
«XOpOLIO»
«3a4TeHOY /
ot 61 10 75 «YIOBIICTBOPHUTEIIbH
o»
«HE 3a4TCHOY /
ot 41 no 60 «HEYJIOBJICTBOPUTEIIb
HO»
«HE 3a4TCHOY /
ot 0 10 40 «HEYJIOBJIETBOPHTEID
HO»

I[I/ICI_II/IHJ'II/IHapHBIe KOMIICTCHUUU HEC C(I)OpMI/IpOBaHI)I, HpOHBJ’[SIeTCSI IIOJIHOC WJIN
MIPAKTUYCCKHU MMOJIHOC OTCYTCTBUC 3HaHHfI, yMeHHfI, HAaBBIKOB.




S IlpumepHbIe OLICHOYHBIE CPeACTBA

5.1 CoGecenoBaHue — 3alIMTAa HHAUBUIYAJBHOTO 3aJaHUS

Tema 1. «TpynoycrpoiicTBo, yejoBus Tpyaa» (Work)
Speak about homeworking

Speak about work placement

Give some advice on how to prepare for a job interview
Tema 2. cAHIVIMICKHUH S13bIK B Kapbepe» (Language)
Tell about differences in American and British English
Give tips to a person who plans to travel abroad

Kpamkue memoouueckue ykazanus

® m3yuuTe HHPOpPMAIIHIO IO TeMe (MCToNB3yiTe nH(pOopManuio 3 cetn HTEpHeT, a TakKe U3
JIPYTUX UCTOYHHUKOB);
MOBTOPUTE JIEKCUKY, HEOOXOAUMYIO IJIsl yUacTHs B ONPOCE;
MOJITOTOBBTE OTBETHI HA BOTIPOCHI, MIPEUIOKECHHBIE K 00CYKICHHIO;
LlIxana oyenku
Ouenka Bann Onucanue

BBICTABJISICTCS CTYACHTY, €CJIM CTYACHT aKTUBHO BbIpakKajl CBO€ MHCHHUEC, y6€

«OTITUIHOY 5 .
JIUTENBHO apTyMEHTHPOBAJ CBOH OTBET

BBICTABJISICTCS CTY/ICHTY, €CIIH CTYICHT B IIEJIOM Y4acTBOBAII B OIIPOCE, apry
«XOPOLIO» 4 MEHTALUsI HEJJOCTAaTOYHO yOequTebHA, B OTBETaX JOMYIICHbI He3HAUYUTEIIbH
b€ OIIMOKH

BBICTABJIAETCS CTYJIEHTY, €CJIU CTYIEHT HEAKTUBHO y4aCTBOBAJl B OIIPOCE, HE
«YZOBJIETBOPUTEIILHO 3 CMOT apryMEHTHUPOBaTh CBOI OTBET M / WIIM B OTBETAX / apryMEHTax JOMyIIeH
bl CYILECTBEHHbIE OIIMOKH

BBICTABJISICTCSI CTYJICHTY, €CJIM CTYICHT IIOYTH HE Y4acTBOBAJ B OIIPOCE, HE U
«HEYIOBIIETBOPUTEIHEHO 2 MeeT COOCTBEHHOTO MHEHHSI OTHOCHTEIILHO 00CYKIaeMBIX BOIIPOCOB, B OTBE
TaX JOIYIIEHEI rpyObIe OMNOKH

5.2 llepeyeHnn TeM TOKJIAA0B, COOOIIEHUIT

Workplacement
British vs American English
Ideal Working Hours
Kpamxue memoouueckue yxazanus

¢ [loaroToBbTe 3CCE, COOOIICHNUE WITH MPE3CHTAIMIO 10 OJHOM U3 MPEATOKEHHBIX TEM.
[IpencraBbTe camylo BaKHYIO HH(pOpMAIHIO B Buje npezeHtanuu Microsoft Power Point.
Bama npe3enTanus nomkHa coaepxxath 10-15 cnaiinos;

® [IOBTOPUTE JICKCHKY HEOOXOIUMYTO JIJIsl HAITMCAHUS ICCE, MMOATOTOBKH MPE3SHTAITNH WU
BBICTYIUICHHS,
COCTaBUTbH TJIaH ICCE WU BBICTYIUICHUS;
IIPH MTOATOTOBKE K MPE3CHTAINH (COOOIICHHUS) UCTIONB3YHTE NILUTFOCTPATUBHBIA MaTepra U
nHpopmanuio u3 cetu MaTEpHET, a Takke U3 IPYyTUX UCTOYHHUKOB.

lxana OYEHKU
OueHka Bbana Onucanue
BBICTABIISICTCSI CTYICHTY, €CIIH CTYJCHT [OJHOCTHIO PACKPBLT TEMY 3CCe, COOOIICH

COTJINYHO» 5 s, IPE3CHTAIMS COACPIKUT HEOOXOAMMOE KOJMUYESCTBO CIIAiI0B, TIOATOTOBJICH IUIa
H BBICTYILUICHUS, BEICTYIUICHHE HE COJICPIKUT CYIICCTBCHHBIX OIHOOK

BBICTaBIISICTCS CTYNICHTY, €CIH CTYACHT NOJIHOCTBIO PACKPBLI TEMY 3CCe, COOOIICH
«XOPOILIO» 4 s, IPE3CHTAIMS COACPKUT HEOOXOAMMOE KOJMUYESCTBO CIIAiI0B, TIOATOTOBJICH IUIa
H BBICTYILUICHUS, JOMYIICHBI HE3HAYHUTEILHBIC OMTHOKU B PEUH



BBEICTaBIISICTCS CTYNICHTY, €CIIH CTYACHT HE MOJHOCTHIO PACKPBUI TEMY 3¢ce, CO00IT
«yZIOBJICTBOPUTEIHHON 3 €HHs, IPE3CHTALNS COACPKUT HEOOXOANMOE KOIMYECTBO CIai 0B, YaCTUYHO HOAT
OTOBJICH IUIAH BBICTYIJICHUS, AOMYIICHBI IPyObIC OMIMOKH B peUn

BBICTABIISIETCS CTYAEHTY, €CIIH CTYJEHT HE PACKpBLI TEMY 3CCe, COOOILICHHS, Pe3e
«HEYJIOBIIETBOPUTEILHO» 2 HTaIMs HE COJCPXKHUT HY)KHOTO KOJIMYECTBA CIIAHI0B U /WM HEe MOATOTOBIICH IIaH
BBICTYIIICHHS, OITYIEHBI IPyOble OMMOKY B pedn

BBICTABJISICTCA CTYICHTY, €CJIM CTYAEHT HE PACKPHIII TEMY 3CCE, C()OGH.[CHI/UI7 pese
«HCYHOOBJICTBOPUTCIBHO» 1 HTalus HE COACPIKUT HYKHOI'O KOJIMYECTBA CIIaﬁI[OB, CTYACHT HE BJIAICCT TeMOI71,
HE NTOATOTOBUJI IJTIAH BBICTYIIJICHUA.

BBICTABJISICTCA CTYACHTY, €CJIKM CTYACHT HE NMPEACTaBUJI 3CCE, C006H.ICHI/IC (Hpe3eHT

«HEYIOBIECTBOPUTEIHLHO 0
Y P aIuio).

5.3 3apanus AJs poJieBOii UIPbI

PoseBasi urpa Ne 1

1 Tema «AHDIMiicCKMI fA3BIK B Kapbepe»: [log0op sA3bIKOBOM HIKOMBI s OOy4YeHHS
COTPYAHUKOB KOMITAHUH

2 Konuenuuss wurpbi: COTpyIHUKHM KOMIIAHUM OOCYKJIAlOT IIKOJIBI JuIs OOydeHus
COTPYAHUKOB aHIJIMICKOMY SI3BIKY

3 Poau:

- COTpyIHUKU KOMIIaHUH

4 OxupaeMble pe3yJbTAThI: IPOBEJCHUE WUIPHI MO3BOJUT 3aKPENUTh U aKTUBU3HPOBAThH
JIEKCUYECKUI 3amac TeMaTHYeCKOH JIEKCHKM, pa3BUTb HAaBBIKM T'OBOPEHUS (TOATOTOBIEHHOE MU
HEMOATOTOBJIEHHOE BBICKa3bIBaHWE) M ayAMPOBAaHUS, IOBBICUTH YPOBEHb KOMMYHUKATHBHOMN
KYJIbTYpPbl YYaCTHUKOB

PoseBasi urpa Ne 2

1 Tema «TpynoycrpoiicTBo, ycaoBusi Tpyaa»: CobecenoBanue

2  Konuenumss urpei: OOMH U3 CTYIEHTOB - COTPYAHMK KOMIIAHUU TPOBOJUT
cobece10BaHUE C JPYTUM, COTIIACHO POJIH, IPEIJIOKEHHOM MPEnoAaBaTeIeM.

3 Poau:

- UnTepBbloep

- lurepBbronpyemslii

4 O:xuaaeMble pe3yJbTAThI: IPOBEJCHUE UIPHI MO3BOJUT 3aKPENUTh U aKTUBU3HPOBAThH
JIEKCUYECKUI 3amac TeMaTHYeCKOH JIEKCHKM, pa3BUTh HAaBBIKM T'OBOPEHUsS (MOATOTOBIEHHOE MU
HENOJrOTOBJIEHHOE BBICKA3bIBAHUE) W ayIUPOBAHHUSA, IOBBICUTh YpPOBEHb KOMMYHUKATHBHOMN
KYJIbTYpPbl YYaCTHUKOB

Kpamxue memoouueckue ykazanus

u3y4nTe HHHOPMAIIHIO MO TeMe (HCIoIb3yiTe HH(OPMAIIUIO Kypca);
MMOBTOPUTE TEMATUUECKYIO JIGKCHKY, HEOOXOIUMYIO VISl YUaCTHs B POJICBOU UTPE;
MOJTOTOBBTE CBOU BOMPOCHI, HEOOXOMMBIE AJIsl TPOBECHHUS HHTEPBHIO;
MOATOTOBHTE MOHOJIOTUYECKOE BBHICKA3bIBAHUE TIO TEME, YTOOBI BBIPA3UThH BOIO MO3ZUIIMIO B
00CyXIeHUN

IlIkana oyenku

IIIkana oueHkn:

Ornenka Bamasr Onucanue

BBICTABIISICTCS CTYJICHTY, €CIIH CTYICHT JEMOHCTPHPYET CIOCOOHOCTD JIOTHYHO ¥ CBSI3H
0 BECTH JAMAJIOT; TIOAACPKUBAET €T0 C COOMIOACHIEM 0YePETHOCTH IPH 0OMEHE PETUTHK
«OTJIUIHO» 5 aMH, BOCCTaHABIUBAET JUAJIOT B Cilyyae cOO0sl; MPaBUIIBHO BRIpAXKaeT UHTCHINH (HApH
Mep, 3anpoc HHPOPMAIIMH, IPEIOCTABICHNE HHPOPMAIIHH); IEMOHCTPUPYET 3HAHUE JIC
KCHUKH I10 TeME UHTEPBbIO

BBICTaBIISIETCS CTYJICHTY, €CJIN CTYACHT B L[EJIOM AEMOHCTPHPYET CIIOCOOHOCTD JIOTHYHO
U CBSI3HO BECTH AWAJIOT; ; B OOJBIIMHCTBE CIIy4aeB MOAJECPIKUBACT €TI0 ¢ COONII0ACHHEM
«XOPOILO» 4 04epeTHOCTH, BOCCTaHABIMBACT UAJIOT B CIy4yae cO0si; IPH BHIPAKCHUH MHTCHIIMIT (Ha
npumMep, 3arnpoc HHPOPMAIHH, IPEAOCTABICHUE HHPOPMAIIH) TOMYCKAET
HE3HAYHUTEIIbHBIC OLINOKN




BBICTABIISICTCSI CTYJICHTY, €CIIH CTYJEHT B LIEJIOM JEMOHCTPUPYET cilabyio ciocoOHOCTh
BECTH JMAJIOT; B OONBIINHCTBE CIyJacB HE MOACPKUBACT €0 C COOII0AEHUEM
OUYEePEIHOCTH, B 3HAYMTEJILHON CTEIIEHH 3aBUCHUT OT IIOMOILH CO CTOPOHBI COOECEIHUKA;
HPH BEIPAXEHUN HHTEHIUH (HarpuMep, 3arnpoc HHGOpMaLuH, IPeRocTaBIeHre HHPOp
MaliH) JI0ITycKaeT rpyOble OMMOKN; HHTEHINH BHIPA’KEHBI YaCTHYHO WIIN NCKAXEHBI; U
CIIBITHIBAET 3HAYUTENBHBIE TPYAHOCTH NIPH IPOBEJECHUH HHTEPBBIO 110 JaHHOU TeMe

«YAOBJIECTBOPUTEIILHOY 3

BBICTABIISICTCSI CTYJICHTY, €CIIH CTYJEHT AEMOHCTPHPYET HECIIOCOOHOCTh BECTH JIHAJIOT;
HEOOXOMMbIE HHTCHIUH (HAIIpUMeEp, 3alIpoc HHPOPMAINH, IPeI0CTaBIeHHE HHPOPMa
«HCYOBICTBOPUTCILHOY 2-1 LIM) HE BBIPAXKEHbI; OTCYTCTBYET 3HAHUE JIEKCUKH HEOOXOJUMOI JUIsl COCTaBICHUS 1aH
HOT'O UHTEPBBIO

«HEYHOBJIETBOPUTECIBLHO» 0 BBICTABJISICTCA CTYACHTY, €CJIK CTYJCHT HE Y4acTBOBaJl B JUAJIOIe

5.4 Ilpumep pa3HOYPOBHEBBIX 32124 M 3aaHMI{

1 3apanusi penpoayKTUBHOTO YPOBHS

3aganue 1. Haiiiure B TEKCTE aHTVIMICKUE SKBUBAJICHTBI PYCCKUX CJIOB U BBIPAKCHUN

3ananue 2. BcTaBbTe NpOMyIEHHBIE CIIOBA B HEO0X0AUMOM (hopMe U BpEMEHHU.

3amanwue 3. [IpounTaiire/mpociymaiite TekcT. BeiOepure npaBMIIbHBINA BapUaHT OTBETa

3aganue 5. JlaiiTe onpeaeieHUE Ha aHTTTUHCKOM SI3BIKE CIETYIOIIUM MOHATHUAM

2 3ajaHusA PEKOHCTPYKTHBHOIO YPOBHS

3amanne 1. IlpouwmTaiiTe/mpociymaiTe TEKCT. YKaXUTE BEPHO/HEBEPHO KaXKIOE U3
YTBEPKICHUM.

3ananue 2. [IpounTtaiiTe/mpoCIyIaiTe TEKCT U OTBETHTE Ha BOIIPOCHI K TEKCTY.

3aganue 3. llepeBenute NPEIIOKEHUS C PYCCKOTO HA AHIIMHUCKUM SI3BIK, HUCIOJIb3YS
M3Yy4YEHHbIE TPAMMATUYECKUE KOHCTPYKLIUHU U JIEKCUKY.

3amanue 5. CocTaBbTe IJIaH TEKCTA JUIS TIEpecKasa.

3 3ajaHus TBOPYECKOT0 YPOBHS

3amanne 1. CocraBbre NPEUIOKEHUS/TEKCT HAa PYCCKOM S3bIKE, MCIIONB3Yysl H3yUYCHHBIC
rpaMMaTHYeCKUEe KOHCTPYKIMH U JEKCUKY, ISl TOCJIEAYIOIIEro MepeBoia Ha aHVIMUCKHUM A3BIK.

3ananue 2. [loaroToBsTe NMpe3eHTAINIO/COO0IIEHNE Ha TPEAIOKEHHYIO TEMY.

3ananue 3. Hanumure 3cce Ha NPe1yIoKEHHYIO TEMY.

3amanne 4. VM3yunte 0OBSABICHHE O TPYAOYCTPOMCTBE W HAIMMIIUTE COIMPOBOJUTEIHLHOE
MUCHMO TSI OTIPABKH MOTEHIIMATEHOMY PabOTOIaTElIO.

3amanue 5. [ToAroTOBHTECH K YUACTHIO B TIPEIIIOKEHHOM POJIEBOM UTPE.

Kpamkue memoouueckue ykazanus

® 3YyYUTh HHPOPMAIIUIO TI0 TEME,
® TIOBTOPHUTH JIEKCUKY U TPAMMATHKY HEOOXOAMMYIO JIJIs1 BHITIOJTHCHHUS 3aJaHus.
® cnenoBath (opMaTy 3a/1aHUS.

IlIxana oyenku

Orenka Bamnel Omnucanue

3agaHue BBIOIHEHO MOIHOCTHIO: COAEPKAHNE OTPaXKaeT BCE aCHEKThI, yKa3aHHBIC B 3a1aHNUH; CTHI
eBoe 0()OopMIIEHHE Pedr BHIOPAHO MPABUIBHO C Y4ETOM IETH BBICKa3bIBaHMs. Bricka3biBaHHe T0rNY
HO; CPEJICTBA JOTMYECKOH CBSI3M MCIIOIb30BaHbl IPaBMIILHO; TEKCT pa3JielieH Ha ab3albl; ohopmileH
He TEKCTa COOTBETCTBYET HOpMaM, IPHHATHIM B CTpaHe U3ydaeMoro s3blka. Mcrnons3yeMslil cioBap
HBII 3a11ac COOTBETCTBYET ITOCTABICHHOHN 3a/ade; MPAaKTHIECKH HET HApYIICHUH B HCIONb30BAaHUI
JIEKCUKH. MICTIONB3yI0TCS TpaMMaTHUECKUE CTPYKTYPBI B COOTBETCTBHM C MOCTaBJICHHOH 3anauei.
IpakTryecku oTCYTCTBYIOT omnOKHu. ' pammaTrdeckue u opdorpaduueckue ommoOKy NPakTHIECKU
OTCYTCTBYIOT. TeKCT paszieineH Ha IpeUIOKEHHs C IPaBIIIEHBIM ITyHKTYaIlMOHHEIM 0(OPMIICHUEM.

«OTIIMYHOY 19-20

3az(a1-me BBIIIOJIHCHO: HeKOTOpre ACIICKThI, yKa3aHHbIe B 3aJIaHUH, paCKprTbI HC IMOJIHOCTBKO, UMCHO
TCS OTJICNTFHBIC HAPYIICHUS CTHIICBOTO O(OPMIICHUS peul. BrIcka3biBaHUEe B OCHOBHOM JIOTHYHO; M
MEIOTCSI OT/IC/IbHBIE HEAOCTATKY [IPU UCTIOIb30BAHMH CPEICTB JIOTUUESCKON CBSI3H; MMEIOTCSI OT/EIb
HBIE HEJOCTATKH TIPH JICIICHUH TEKCTa Ha a03albl; UMEIOTCS OT/ebHbIC HAPYILICHUSI B 0(OPMIICHUH
TecTa. Mcrnonb3yemblii CIIOBapHBIi 3a11ac COOTBETCTBYET MOCTABJICHHON 3a]aue, OJHAKO BCTPEUYAIOT
s OTJICNIbHBIC HETOYHOCTH B YIIOTPEOJICHUH CJIOB JIMOO CIIOBAPHBIH 3amac OrpaHUYCH, HO JICKCHUKA U
CIIOJIb30BaHA MPABHIBHO. VIMeeTcs psifi rpaMMaTHIeCKuX, opdorpaduueckux u/min
MYHKTYaLUHOHHBIX OLIMOOK, KOTOPBIC HE 3HAYUTENILHO 3aTPYAHIIOT IOHUMaHHUE TEKCTa.

«XOPOILO» 16-18




3agaHue BBITOIHEHO HE MOTHOCTHIO: COAepKaHUe OTpaXkaeT He BCE acHeKTh, yKa3aHHBIC B
3a[]aHNAN; HAPYIIECHNS CTHIEBOTO O(OPMIICHHUS PEUN BCTPEUAIOTCS JOCTATOYHO YacTO; B OCHOBHOM
He COOJII0Jal0TCs IPUHSTHIC B SI3bIKE HOPMBI BEXKIIMBOCTH. BhICKa3pIBaHHE HE BCET/a JIOTHYHO; UME
IOTCSI MHOT'OYHCIIEHHBIE OIIMOKY B HCIIOJIb30BAaHUY CPEJICTB JIOTHYECKOI! CBSI3H, MX BEIOOp OrpaHHUde
13-15 H; JIeJICHHE TeCTa Ha a03aIlbl OTCYTCTBYET; HMEIOTCS MHOTOYHCIICHHBIE OITHOKN B O()OPMIICHHH TEK
cra. Mcronb30BaH HEONPaBJaHHO OTPAaHUYEHHBIN CIIOBAaPHBIH 3aI1ac; YaCTO BCTPEYAIOTCS HAPYIICHH
s B UCIIOJIb30BAHHUH JICKCUKH, HEKOTOPBIE M3 HUX MOTYT 3aTPyJHSATh HOHUMaHHE TEKCTa. JIu6
0 4acTO BCTPEYAIOTCS OUIMOKH 3JIEMEHTAPHOTO YPOBHS, JIN0OO OIIMOKY HEMHOTOYHCIICHHBI, HO 3aTp
YIHSIOT TOHIMaHUe TeKcTa. [IpaBuita opdorpaduu 1 myHKTyanun He COOMIOAIOTCS.

«YyHOBJIETBOP
HUTCIBHO»

3ajaHKe He BHIIOIHEHO: COJIEpIKaHNe HEe OTPaXKaeT Te acleKThl, KOTOPbIE YKa3aHbl B 3aJaHHH, WU
HE COOTBETCTBYET TpeOyeMoMy 00beMy. OTCYyTCTBYET JIOTHKA B IOCTPOCHUH BBICKA3bIBAHUST; TEKCT
9-12 He opopmieH. KpaiitHe orpaHHYEeHHBIH CIOBapHBII 3amac He MO3BOJIAET BHITOIHUTD IIOCTABICHHYIO
3amady. [ pamMarnueckue npaBuia He cobuonatorcs. Opdorpaduueckue omuOKH IPUCYTCTBYIOT.
Texcr pazzerneH Ha NPeUIOKEHHS C NPaBIIBHBIM ITYHKTYaIl[MOHHBIM 0(OPMIICHHEM.

«HEYJIOBIIETBO
PUTEIBEHO»

5.5 UtoroBasi KOHTpPoJILHasi padoTa

Tembl «TpynoyctpoiicTBo, yciaosus Tpyaa» ( Work), «KAHIIMiicKMi SI3BIK B Kapbepe»
(Language)

Bapmnanr 1

3ananue 1. IlepeBenuTe NpeAsioKEHUS C PYCCKOIO Ha AHNIMNUCKUM S3bIK, yHOTpeOssis
U3yUYEHHBIE CJIOBA U BBIPAXKEHU U 0Opallias BHUMAaHUE Ha BpeMEHa Ii1aroJja.

3ananue 2. IlepeBenure TEKCT C AHNIMHCKOIO f3bIKA HAa PYCCKMM € HCIOJB30BaHUEM
CIIOBapsl.

3ananue 3. [loaroroBrTE MOHOJIOTUYECKOE BBICKA3bIBAHUE TI0 MIPEITIOKEHHON TEME

Bapuanr 2

3amanmne 1. IlepeBemuTe NpEnIOKEHHUS C PYCCKOTO HAa AHTIMHCKUAN S3BIK, YHOTPEOJISIs
M3yUYEHHBIC CJIOBA U BBIPAXKEHUS U 0Opallias BHUMaHUE Ha BpeMeHa riaroJa.

3ananue 2. IlepeBenure TEKCT C AHMIMHCKOIO $3bIKA HAa PYCCKMM € HCIOJB30BaHUEM
CcJ0oBaps.

3ananue 3. [loAroTroBbTE MOHOJIOTUYECKOE BHICKA3bIBAHUE TI0 MIPENTIOKEHHON TEME

Kpamxue memoouueckue ykazanusi

® BHUMATEJIbHO U3YUYUTE MPEJIOKEHU ISl IEPEBOJIA C PYCCKOTO SI3bIKA HA aHIJIMMCKUN U
TEKCT JISl IEPEBO/IAa C AHTJIMKUCKOTO SA3bIKA HA PYCCKHUM.
MTOBTOPUTE IPAMMATUYECKU MaTepual iyl IEPEBOIA MPEIIIOKEHUN

L y6eI[I/ITeCB, 4YTO BaM MOHATCH CMbBICJI KaK BCET'O TCKCTA, TaK U OTACIBbHBIX (I)paFMeHTOB, n
TEPMUHOB.
® COCTaBbTE/BBIPAOOTANTE TIIOCCAPHIA;
® BLIIIOJHUTE MEpCBOA;
® OTpeNaKTUPYUTE TOTOBBIN MIEPEBO.
L HCHOHBSyﬁTe JIGKCUYECKUM MaTtepual, HCO6XO,HHMLIIZ JJI1 ITIOATOTOBKHM MOHOJIOTHYCCKOI'O
BBbICKA3bIBaHUA
LlIxana oyenku
Onenka Bama Onucanne
COTITHOY 10 BBICTaBJISCTCS CTY/ACHTY, €CIIH CTYACHT IIPABUIILHO BBIIIOIHKII BCE 3aJaHUs
KOHTPOJIBbHOU paboThl
CXOPOLIOY 0.8 BBICTaBJIICTCS CTYACHTY, €CIIH CTYACHT B LICJIOM BBIIOJHHII BCE 3aJaHHUs, HO
P B OTBETax JOMYCTHI HE3HAYUTEIIbHBIC HETOUHOCTH
CVIOBICTBODHTENLHON 76 BBICTaBJISICTCS CTYACHTY, €CIIH CTYACHT B LIEJIOM BBIIOJHHII BCE 3aJaHHUs, HO
Me P B OTBETaxX JOMYCTHN 1-2 omuoOKku
HEY TOBACTBODHTETEHOY 5.4 gﬁ;ﬁj:ii?;ig;giﬁ?& CHCHI/I CTYJICHT HETIPaBUIILHO BBIITOIHII 3aJaHHus, 1
VOB ICTEOPHTCIEHON 31 BBICTaBJISICTCS CTY/ACHTY, €CIIM CTYACHT HE BBINOJIHIII 3aJaHHs WIIK YaCTHYH
A p 0 BBINOJIHUII HX, HO TIPU 3TOM UMEIOTCS IPyObIe OLINOKH
HEY TOBACTBODHTETEHOY 0 BBICTaBJISCTCS CTY/ICHTY, €CIIM CTYACHT HE Y4acTBOBAII B BBINOJIHEHHUH 3a/1a

HUI KOHTPOJILHOH paboThI




5 llpuMepHbIe oueHOoYHbIe cpeacTBa

5.1 CobeceqoBanme-3amuTa HHAUBUAYA/IHHOTO 3a/JaHUSA

1) Speak about homeworking

“Work from home” is a type of remote work that allows employees to work from their homes or other
remote locations. This mode of working has become increasingly popular over the past few years due to
the advancements in communication technology and the pandemic-induced shift in work culture. In a
work-from-home setup, employees can work from anywhere they can access a computer and an internet
connection.

Increased flexibility: Working from home gives you much more control over your schedule and work
environment, allowing you to work when and where you want.

Reduced costs: Not having to commute to work can save you a lot of money on gas, transportation, and
food.

Improved productivity: Working from home can help you stay focused and eliminate distractions from
colleagues.

Better work/life balance: With more control over your time, you can create a better balance between your
work and your personal life.

Reduced stress: Without the usual office politics and backstabbing, you can work in a much more relaxed
environment.

Increased creativity: Working from home allows you to come up with more creative solutions to problems
and enables you to think outside the box.

More time with family: Working from home allows you to spend more time with your family, which can
be beneficial for both your mental and physical health.

Improved morale: As you are not tied to an office, you can make your own decisions and take more
ownership of your work, leading to improved morale.

Improved Focus: The lack of distractions and a greater sense of privacy can improve concentration and
focus.

Environmentally Friendly: Working from home eliminates the need for commuting, meaning you can
save on your carbon footprint and reduce your environmental impact.

Internet connectivity: Smooth and efficient work completion requires internet connectivity through
mobile data and Wi-Fi. Ensuring laptop management for remote teams is crucial to maintaining device

security and performance, enabling seamless work from any location.

This mode of working offers flexibility and convenience and can help save time and money on
commuting.

2 ) Give some advice on how to prepare for a job interview



You sent in an application and you landed an interview—nice work! Here comes the nerve-
wracking part: heading into the job interview. With a little preparation, you can make a great first
impression with your potential employer without a ton of extra stress. Practice answering interview
questions with a friend. It might sound silly, but holding a mock interview can be super helpful in the
days before your real one. Ask your friend to sit down with you and ask some questions that your
interviewer might ask. If a friend or a loved one isn’t available, look up some common interview
questions and practice answering them in a mirror.

Try to come up with some skills or qualities you gained during your time off to make up for the lack of
job experience. For example:

If you were caring for a sick loved one, you can talk about how it helped you gain perspective on the
world.

If you were traveling, you can talk about how you experience diverse cultures and how you’d use those
experiences in the workplace. Play up your strengths. During the interview, you might be asked about
what you do well. Try to come up with 2 to 3 examples of skills you’ve used in the workplace that you
could transfer to your new job. Your interviewer might ask you what made you apply for the position that
you did. You find some information about the company culture, the job position beforehand. Talk about
how your skills apply to the job. This is another way you can talk about your strengths, but you can make
them specific to the job description. Use real examples of things you did in previous workplaces to talk
about why you’d be a good fit. Radiate authenticity and confidence. While relevant experience matters to
recruiters, bringing genuine enthusiasm, self-confidence and a consistent personal brand to the process
can be just as influential.

3)Tell about differences in American and British English

One of the problems English language learners face is dealing with the differences between British and
American English. This was especially true at the school in Thailand where I taught. Students are
constantly exposed to both British and American English in the classrooms. Although the two forms of
English may superficially seem similar, there are contrasts in vocabulary, grammar, spelling, punctuation,
telling dates, and other differences that the students must continually bear in mind.

There are slight differences between British and American English pronunciation and accent. They use
completely different words to describe the same things.

Another problem many students face is grammar differences between British and American English.
British English sometimes forms past and past participle of verbs by adding "t" instead of "ed" to the verb
infinitive. For example, the past and past participles of learned, spelled, and burned in American English
are written as learnt, spellt, and burnt in British English. n British English, collective nouns take either
singular or plural verb forms. Hence, the British will say and write that Oliver's army are on their way. In
American English, all collective nouns take the singular verb form. Therefore, we say that the army is on
the way. Another example is "Spain are the champions," said by the British, and "Spain is the champ."
rendered by the Americans.

You can also find some differences in spelling.In my American English textbooks, they talk about the red
color, whereas in British textbooks it is spelled as red colour. In England, people go to a sports centre, but
in America, they go to a sports center. United States students practice soccer, but British students practise
football. In one of my classes, a student asked me what programme meant in the British text we were
using. I explained that it was the same as program spelled in an American textbook.

4) The importance of learning languages

Language is our primary source of communication; it's how we share ideas with others. Some people



even say that language is what separates us from animals and makes us human. There are thousands of
languages in the world; countries have their own national languages in addition to a variety of local
languages spoken and understood by their people in different regions. Some languages are spoken by
millions of people, and others by only a few thousand.

English is one of the languages known by many, with about 20% of the global population speaking it
(that's 1.5 billion people). But did you know that most of those people aren't native speakers? Only about
360 million people speak English as their first language. Given its popularity in everyday communication,
academia, business, and entertainment, it's no wonder many are saying it's important for non-native
speakers to hurry up and learn English. It's the language of academia. It gives you access to a wealth of
written media, online and printed.It comes in handy when traveling. It's essential if you want to work in
international business or commerce.

Learning English is essential for everyone in the world for three reasons. First of all, English is an
international language, so all people from different countries can communicate with each other. English
helps us to learn about other cultures and it makes people closer to each other. Secondly, English is easy
to learn. There are lots of resources available on internet and we can find variety of educational resources
on internet easily, so it makes easy for everyone to learn English. English is so essential in the field of
education and employment.

English has become one of the most important language in the word and it a communication language at
the moment. English is an important task as it helps us to obtain employment opportunities. Most of the
functional articles are based on the English language. Also offers a variety of means of communication
between different people as they are widely used in websites on the internet.

5.2 IlepeueHb TeM JJOK/Ia/I0B, COOOIEHUIA

. Workplacement

A work placement is a period of supervised work, where you’ll have the opportunity to experience
working in a specific role with a company. A common problem for school leavers and university
graduates alike is that employers want to see work experience as well as relevant qualifications. Leaving
school after your GCSEs or A-levels and trying to find a job without experience can be tricky and the
same applies if you’re leaving university with a degree but no first-hand experience. Work placements are
a great way to develop your skills and build your experience. Work placements enable you to gain
relevant experience working with a company in the area of work you’re qualified for, while developing
the practical skills you’ll need to do the job.

Whether you’re still at school, or studying at university, organising a work placement is a smart
move at any point in your career. The more experience you get under your belt, the more you’ll have to
write about on your CV and speak about in job interviews. Nowadays, having relevant qualifications,
although essential, is only half of the equation. If an employer sees that you have the knowledge and the
practical skills to fulfil their role, you’ll have a competitive advantage over someone who only knows the
theory.

In some cases, your placement will also lead to a full-time job — if there’s a position available with
that company.

To summarise, the benefits include:
Discovering your personal career goals.
Gaining first-hand experience of an industry.

Improving your knowledge and skills.



Building up a network of contacts.

Gaining good references for future opportunities.

. Ideal Working Hours

The perfect work schedule is something many managers strive for. Unfortunately, few actually
achieve it. This is despite the fact that technology makes it easier than ever to streamline the process and
get it right the first time.

To have a really productive day, you must have a purpose to what you’re doing. If you’re not
invested in your work it’s difficult to create anything great, and you’ll end up just going through the
motions or getting easily distracted.

It’s not always easy to infuse yourself with motivation to work, especially if you’re an employee
in a business you don’t own. But all work has a purpose, even if it’s not immediately obvious in the day-
to-day. You might have an admin job that doesn’t feel world-changing, but your efforts cascade - keeping
the wheels turning in an organization that employs people, pays taxes, and provides for customers is a
really important job in itself.

This kind of thinking can provoke a bit of an existential crisis, sure, but more often than not it’s a
critical bit of self-examination. Nobody does great work that they don’t believe in - anything worth doing
needs a reason to be done. Many of us will have more flexible office attendance in the near future.
Whether it’s due to a dislike of the commute, childcare commitments, or just a love for home working,
there’s plenty of reasons to work from home at least some of the time. But it needs a bit of forethought for
it to truly work.

It doesn’t matter how brilliantly you plan your day; if you get distracted by a phone call or
talkative housemate your tidy schedule can end up a total mess. Being distracted doesn’t just cost you the
time away from your work, there’s also the cost of getting back into it - and sometimes that solid laser-
focus is something you simply can’t get back to.

Loads of people have experienced remote work for themselves in 2020, and now know the

benefits as well as the hardships. Making the workday work best for you is the priority, which means
some days will be better in the office, and some days out of it.

5.3 3ajaHus JJisi pO/IeBOU UTPbI

Ponesast urpa Ne 1

1 Tema « AHTIMIACKHWH SI3bIK B Kapbepe»: [10/100p S3bIKOBO IIKOJIBI 71t 00yueHHsI COTPYHUKOB
KOMIIaHHUU

2 Konuernius urpel: COTPyAHUKN KOMITAHUM 00CYKIAIOT IIKOJIbI /7151 00y4eHUs1 COTPY/THUKOB
aHIVIMKCKOMY S3bIKY (JIOKaLys, LieHbl, KypChl, UX JJIMTEbHOCTb U COZlepKaHue)

3 Pomnu:
- COTpyHUKYA KOMIAaHUU U COTPY/IHUKU SI3bIKOBOM IIKOJIbI
4 OkupaeMble pe3yJbTaThl: MPOBEJEHHE UT'DbI O3BOJIUT 3aKPENUTh U aKTUBU3MPOBATh

JIEKCUUeCKHM 3arac TeMaTh4eCKOM JIeKCHKH, pa3BUTh HaBbIKA FOBOpPeHUs (TTOATOTOBIEHHOE U
HeTo/ITOTOB/IEHHOE BbICKa3bIBaHKE) U ayAUPOBaHUs], MOBLICUTh YPOBEHb KOMMYHHUKATUBHOMN KYJ/IbTYPbI



Y4aCTHUKOB
Ponesas urpa Ne 2
1 Tema «TpypoycTpoiicTBo, ycnoBus Tpyfa»: CobeceoBaHue

2 Konuernius urpsl: OZIMH U3 CTYZIEHTOB - COTPY/IHUK KOMITAHUH IMPOBO/IUT COOeceZioBaHUe C
JPYTUM, COTJIaCHO POJIH, TIPe//I0XKEHHOM TIperofiaBaTesieM.

3 Posu:
- inTepBhioep (Bompockl B UHTepHeTe Interview questions, Tricky questions)
- IHTepBBIOVMpYEMBII

4 OykujiaemMble pe3yJbTaThl: POBe/ieHre UTPbI TI03BOJIUT 3aKPeIUTh U aKTUBU3UPOBATh
JIeKCHUeCKHUH 3artac TeMaTHUeCKOU JIEKCUKH, Pa3BUTh HAaBBIKA TOBOPEHHUS (TIOJrOTOBIEHHOE U
Hero/roTOB/IEHHOe BbICKa3bIBaHUE) U ayIUPOBaHMUsI, TIOBLICUTb YPOBEHb KOMMYHUKATUBHOM KY/bTYPhI
YYaCTHUKOB

5.4 IlpuMep pa3HOypPOBHEBbBIX 3aay M 3ailaHUM

1 3aganus penpogyKTUBHOI'0 YPOBHSA
3aganve 1. Haliite B TeKCTe aHIVIMHCKUE S3KBUBAJIEHTbI PYCCKUX CI0B U BbIpaXKeHUH

Here’s one of the advantages of working from home, which I find very useful for my lazy self.
Since you all know that remote working comes with flexible schedules, you can easily get an excuse for
not doing your Saturday chores.

Another advantage work from home brings with it is no office distractions. It means, no banters
from frustrated co-workers, no repetitive chit chats, no disturbance of the noise of that fax machine, and
you get the idea.

An advantage at work due to the WFH setting is that your organization saves money. So do you.
What I am talking about is how expensive tea, coffee, and snacks are at the office canteen. However,
since you are not going there anymore, you can live as cheaply as you want.

You will thank your boss for allowing you to work from anywhere as you identify that you don’t
have to battle crowds and traffic to reach the office anymore. This peace of mind also increases your
efficiency and productivity.

What work from home brings with it is a better work-life balance your way. Since you are at
home, you can always spend more time with your loved ones or attend to the sick elderly without having
to worry about anyone nagging about it.

Y nanenHas pabora, paboTa 1o oMy, THOKHI rpaduK, pa3apa>kUTesH, IITyTKU, O0TOBHS,
He/l0BOJIbHbIE KOJI/IeTH, CTOJ/I0Bast, 3(peKTUBHOCTb, BOpUYaHHE

Remote work, chores, flexible schedule, distractions, banters, chit chat, frustrated co-workers,
canteen, efficiency, nagging



3azianve 2. BcTtaBbTe TpoITylieHHBIE C/I0Ba B HEOOX0AMMOM (hopMe 1 BpeMeHH.

3apanue 3.ITpounraiiTe/mpocyiaiiTe TekcT. BoibeprTe NpaBU/IbHBIN BapUaHT OTBETA

Tourists love Thailand! Unfortunately, though, many visitors could improve on their manners
while there. Here are a few pointers.

The traditional Thai greeting, the wai- joining your hands together and bowing- is an important
way to show your respect. To avoid causing offence, never touch Thais on their head as this is considered
the highest part of their being, literally and spiritually. Likewise, the feet are the lowest, dirtiest part of the
body: avoid touching objects with your feet or, even worse, showing someone the soles of your feet.
Always remove your shoes when visiting a house or a temple.

The trick is to show respect for customs even if you don’t fully understand them. Make the effort
anyway and it will be greatly appreciated!

1. It is a good idea to greet Thais with a) handshaking b) bowing with
joined hands

2. Not to offence the locals never touch their a) heads b) hands

3. Always .... your shoes when enter a) take on b) take off

4. If you don’t understand customs a) ignore them b) follow them

5. Never show your a) feet b) teeth

1B 2A 3B 4B 5A

2 3ajaHUA PeKOHCTPYKTHBHOI'0 YPOBHSA

3aganue 1. [IpounTaiiTe/mpoc/yliianTe TEKCT. Y KaKUTe BEPHO/HEBEPHO KaXK/j0e U3 YTBEPKeHUH.

South Korea advances

The Bank of Korea has brought South Korea’s young economy from a position of relative
unimportance 35 year’s ago to become an Asian Tiger with real teeth. What does this rapid progress mean
for the ordinary Korean citizen? Korean people are much better off. The government is making great
efforts to liberalize the financial markets and get rid of the red tape. And what do the changes mean for
foreign investors? They should note that the country’s chief asset is its skilled and capable workforce,
which makes up its lack of natural resources. One can compare Korea to Japan in this respect.

Tourism has become a major industry and area of investment. A tourist campaign offered
discounts up to 50 per cent in hotels, restaurants and on domestic flights. Efforts have been made to make
the destination more attractive to tourists. The Korean National Tourism corporation has opened more
yogwans (low budget Korean inns offering comfortable accommodation).

More and more people are discovering Korea’s scenery and natural heritage, and visiting the
museums, temples and ancient palaces.



1. South Korea is an important economic force in south-east Asia today

2. South Korea citizens are becoming better off

3. The South Korea economy has always been a liberal one

4. South Korea has a lot of natural resources

5. The South Korean landscape is similar to Japan’s

6. South Korea is becoming better known as a tourist destination

7. There are only expensive hotels in South Korea

8. More and more people are visiting Korea only because of shopping

1. T 2 T 3. F 4 F 5. F 6. T 7.F

8 F

3aganue 2. [IpounTaiiTe/mpoc/ayliiiaiiTe TEKCT U OTBETbTE Ha BOIIPOCHI K TEKCTY.
Why Do We Travel?

There are a lot of reasons to travel. Some people travel for fun while some do it for education
purposes. Similarly, others have business reasons to travel. In order to travel, one must first get an idea of
their financial situation and then proceed. Understanding your own reality helps people make good travel
decisions. If people gave enough opportunities to travel, they set out on the journey. People going on
educational tours get a first-hand experience of everything they’ve read in the text. Similarly, people who
travel for fun get to experience and indulge in refreshing things which may serve as a stress reducer in
their lives. The culture, architecture, cuisine and more of the place can open our mind to new things.

The Benefits of Travelling-There are numerous benefits to travelling if we think about it. The first
one being, we get to meet new people. When you meet new people, you get the opportunity to make new
friends. It may be a fellow traveller or the local you asked for directions. Moreover, new age technology
has made it easier to keep in touch with them. Thus, t offers not only a great way to understand human
nature but also explore new places with those friends to make your trip easy. Similar to this benefit,
travelling makes it easier to understand people. You will learn how other people eat, speak, live and more.
When you get out of your comfort zone, you will become more sensitive towards other cultures and the
people. Another important factor which we learn when we travel is learning new skills. All in all, it is no
less than a blessing to be able to travel. Many people are not privileged enough to do that. Those who do
get the chance, it brings excitement in their lives and teaches them new things. No matter how a travelling
experience may go, whether good or bad, it will definitely help you learn.

Question 1: Why is it advantageous to travel?

Question 2: Why is travelling essential?

Question 3:What are the benefits of travelling?

Question 4:Why is it good to get out of your comfort zone when travel?

Answer 1: Real experiences always have better value. When we travel to a city, in a different



country, it allows us to learn about a new culture, new language, new lifestyle, and new peoples.
Sometimes, it is the best teacher to understand the world.

Answer 2: Travelling is an incredibly vital part of life. It is the best way to break your monotonous
routine and experience life in different ways. Moreover, it is also a good remedy for stress, anxiety and
depression.

Answer 3: The first one being, we get to meet new people and make new friend. It offers n a great
way to understand human nature and get new skills

Answer 4: When you get out of your comfort zone, you will become more sensitive towards other
cultures and the people.

3apanve 3. [lepeBeuTe rpejI0’KeHUs: C PyCCKOIO Ha aHIVIMMCKUM SA3bIK, UCII0/Ib3Ys1 U3yUYeHHbIe
rpamMmaTryeckre KOHCTPYKLMM U eKcuKy. Translate into English, using Passive Voice

1. Ero Bce /o0sT ¥ oTHOCATCS ¢ yBaykeHHeM- He is loved and respected by everyone

2. 06 stom pueme OyayT MHOTO roBopuTh.--This film will be much spoken about

3. ITOT nNUpor ceiuac roroBUT Mama?- Is the cake being made by mom?

4. K 2 yacam Huuero He 6b110 cgenado.- Nothing had been done by 2

5. MHe cka3zanu, 4TO MOCT TIOCTPOST K JieTy.- | was said that the bridge would be built by
summer

6. §1 yBepeHa, UTO OH He MPUET, eC/IU ero TpUraacar.- I’m sure he won’t come even if he is
invited

5.5 IToroBasi KOHTpo/ibHas padora

3amanue 1. [lepeBeguTe TIpeAIOKEHHWSI C PYCCKOTO HAa AHIJIMACKWHN SI3BIK, YIOTPeO/sisi W3y4YeHHYIO
JIEKCUKY Y TPaMMaTUKY

Cerogasi yTpoM s Obiia pa30yskeHa Tesie)OHHBIM 3BOHKOM. DTO Oblia MOSI cecTpa. « AJio»-CcKasana i,
MBITasiCh OBITH  [Ipy>Ke/foOHee B CTOJIb paHHee yTpo. «51 eny B @dpaHUMi0O B KOMaHIUPOBKY! Mbl
paboTaeM Haj 3THUM TPOEKTOM y>ke 5 MecsilieB. 3aBTpa B 3TO BpeMs si Oyny rynste mo [lapmky. S
nipuesly K KoHily Henenu! Kakoil cerofnsi uypaecHbiii fieHb! CosiHIle cusieT, Bo3ayx Osaroyxaet!» §1
ToCMOTpesia B OKHO. [leHb ObUI YHBUIBbIHA, COJIHIIE €/lBa CHSJI0 CKBO3b Tyud. Buaumo cuacTbe
packpaliMBaeT KU3Hb CBOUMM KpaCcKaMU

Today I was woken up by a phone call. It was my sister. ‘Hello” I said trying to be friendlier in such
early morning. “I am going to France on a business trip! We’ve been working for 5 months over this
project. Tomorrow at this time I will be walking along Paris. I will have been back by the end of the
week. What a wonderful day! The sun is shining, the air smells good.” I looked out of the window, the
day was gloomy and the sky could hardly shine through the clouds. It seems to me that happiness can
paint our life with its colours

3ajanue 2. [TogroToBbTe MOHOJIOTMUECKOe BbICKa3bIBaHUe T10 TIPe/IJIOKeHHOW TeMe.



Disadvantages of working from home

No flexibility: Working from home can lead to feelings of isolation and loneliness, as employees
can go without interacting with coworkers for long periods. This can be damaging to mental health and
well-being.

Increases cost:— The company must provide initial expenses for training and supplying appropriate
tools like laptops, smartphones, and other IT equipment.

Reduced productivity: Working from home can lead to reduced productivity as there can be a lack
of focus and motivation. It can also be challenging to stay on top of tasks and projects without regular
check-ins with colleagues.

Lack of work/life balance: Working from home can make it difficult to separate work and life, as
the boundaries between the two can become blurred. Employees may find it hard to switch off from work
when their home is their office.

Increases stress: It may be challenging to continue staff growth and skill upgrades if employees
are not physically adjacent to one another.

Increases problems: Creates a conservative environment as there is no face-to-face
communication; it loses focus on innovation.

Family time loses focus: People in India struggle with their families or children needing more of
their time when they are working, and many of them end up working later or not giving their work their
full focus.

Decreased morale: You also lose face since the client loses faith in you and won’t hire you again
for similar projects as a result of your team failing to deliver work on time or submitting work that is of
poor quality

Loses focus: The typical interruptions that discourage you from focusing on your work, such as
the doorbell, chance phone calls, and kids watching TV in the next room.

Feeling alone:-Working alone or in isolation with only a computer screen for the company is very
different from working in a busy workplace, and many want that loudness and consistent criticism to

enhance their job.

Loses internet connection: Losing an internet connection can leave work incomplete, as the
internet is the primary source of work, and there is no way to continue without it.

But his mode of working offers flexibility and convenience and can help save time and money on
commuting.

38,[[(:1HI/IE 3. Hammmiumre rmicbMo B KOMIIAHUIO B OTBET Ha 00bsIB/IeHHE O BaKaHCUU

Our company is looking for young people aged 20-24 to work as group leaders during the summer
months.

You will organize activities for children 10-15 years old. Must be fluent in English. No previous experience
required.

Dear Sir|Madam,



I want to apply to the position of group leader in your company. I have no work experience in this area
but I’m interested in this job as I enjoy working with children.

I’m twenty two years old and I am currently studying Nursing. In addition my English is good enough

I’m experienced in babysitting and I have often participated in various sport activities. I feel I would be
well suited for this position as I ‘m creative, enthusiastic and energetic.

Looking forward to hearing from you, Yours faithfully ...
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