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1 Iessn, nuianHnpyeMble pe3yabTaThl 00y4eHHUs 10 JUCHHUIIIMHE (MOIYJII0)

OcHOBHOH 11e71b10 AUCHUILTUHBI «ITHOCTpaHHBIN A3bIK MOIYNb 3» SBJSETCS (popMHpOBaHHE
HaBBIKOB OOILIEHMs B cdepe Nen0oBoM U NpodecCHOHATLHON KOMMYHUKALMM U YMEHUSI CBOOOHO
OpPUEHTHPOBATHCS B JIUTEPAType MPO(ecCHOHANTBHOM HANPaBICHHOCTH.

JInst ToCTUKEHUS 3TOM LENH B 3 CEMECTPE OCYIIECTBIIAIOTCS CIICIYIOIINE 3a/1a4u:

1. pacummpeHnue 3amnaca TEPMUHOJIOTHYECKOH JeKCHKH (10 150 HOBBIX JIEKCHYECKHUX €TUHMIL B
pamMKax U3y4yaeMbIX TEM);

2. COBEpUICHCTBOBAHNE HABBIKOB IPOCMOTPOBOIO U U3y4arOIIEro YTeHHsl, B T.4.

npo¢eCCHOHATLHO OPHEHTUPOBAHHBIX TEKCTOB;

pa3BUTHE HABBIKOB MOHUMAaHUs peUH Ha CIIyX (ayIUPOBHHUSA);

pa3BUTHE HABBIKOB TOBOPEHUS B PAMKAX M3YYaeMBbIX TEM;

pa3BUTHE HaBBIKOB NHChMa (HaMCaHUE PE3IOME);

BOCIIUTaHHUE TOJIEPAHTHOCTU M YBA)XKEHUS K J{yXOBHBIM LIEHHOCTSIM Pa3HbIX CTPAaH U HApOJOB;

(bopMHpOBaHHE TOTOBHOCTH K CAMOCTOSITEIbHOM TBOPUYECKOM 1E€ATEIbHOCTH U OCO3HAHMS

LICHHOCTH y4eOHO-1103HABATEIbHON J1€ATEILHOCTH.

N kW

[TnanupyemMbIMu pe3ynbTaTaMyd OOy4YeHUs MO AMCLUUIUIMHE (MOMYIIO), SBISIOTCS 3HAHMS,
yMEHHUs, HaBbIKH. llepedeHb MIaHUPYEMBIX PE3YJAbTaTOB OOy4YCHHS IO JUCLHIUIMHE (MOIYIIO),
COOTHECEHHBIX C IUIAHUPYEMBIMH pe3ylbTaTaMHU OCBOEHHS 00pa30BaTeNbHON MpOTrpamMMBbl,
npecTaBieH B Tabnuie 1.

Tabmuna 1 — Komnerenmuu, popMupyeMbie B pe3yIbTaTe U3YYSHUS AUCIUILTUHBI (MOJTYJIs)

Ko n Pe3yspraTel 00y4eHHs O TUCIUILIHHE
Hazsanue Komu (dopMyIHpoBKa
OIIOII BO, (bopMyHIpoBKa HMHAUKATOpa Kon
COKpaLLCHHOC KOMIIETEHINH AOCTHCHHA pesyinb @opMyITHPOBKA PE3yIbTaTa
KOMITCTEHIINU
TaTa
21.03.01 VYK-4 : Cnocoben | YK-4.1B: Pl 3HaHue | HOPM aHIVIMHCKOIrO
«HedrerazoBoe | ocymecTBisATh Bribupaer Ha JUTEPaTypHOTO SI3BIKA,
JIETIO JIETIOBYIO TOCYapCTBEHHOM HEoOXOMMOTO IS
(b-H) KOMMYHHKALIUIO B | U HHOCTPAaHHOM OCYILECTBIICHUS
YCTHOU 1 SI3BIKAX MEXIMYHOCTHOTO U I€JIOBOTO
MUCbMEHHON KOMMYHHUKATHBHO o01IeHus
¢dopmax Ha MIpUEMJIEMBIN P12 3HaHue | IEMOHCTPHUPYET 3HAHHE BUIOB
rOCyJapCTBEHHOM | CTHJIb JA€JIOBOTO COBPEMEHHBIX
A3bIKE oOmenws, KOMMYHHKATHBHBIX TEXHOJOTHI
Poccuiickoi BepOATBHBIE U PJ13 YMenue | aganTupoBaTh pedb, CTHIIb
Denepanuu u HeBepOalbHbIC 00IIEHNS U SA3BIK KECTOB K
MHOCTPaHHOM(BIX) | CpeacTBa CHUTYaITISIM B3aHMOJICHCTBHS
s13bIKe(ax) B3aHMOJCHCTBHSL C P15 YMeHue | npuMeHsieT npaBuia U IPUEMBI
HapTHEPOM YCIIEHIHOT'O PEYEBOr0

B3aUMOJICHICTBHS HA
WHOCTPAaHHOM SI3BIKE Uepe3
MOJIEIMPOBaHKE BUI0B
npodeccroHabHOI
JIeSITEIbHOCTU

P16 HaBeik | BrmageeT pOHETHKOM, JIEKCUKOM
Y TPaMMaTHKOW aHTJIMHCKOTO
SI3BIKA B 00BbEME, HEOOXOIUMOM
JUTSL TOTO, YTOOBI MPEIOCTABIATh
UH()OPMAIIIO TUIHOTO U
JIEIIOBOTO XapaKTepa, aeKBaTHO
pearupoBath Ha HHGOPMALHIO,
MOCTYMAIOIIYIO OT MapTHEpa 1o
KOMMYHHKAaIIHH.




VK-4.28 : Bener P1 3HaHue | HOPM aHIJIMHCKOTO
JIEJIOBYIO JIUTEPATYPHOTO SI3bIKA,
MEPENUCKY, HEOOX0UMOTO IS
YYUTEIBAs OCYIICCTBIICHAS
0COOCHHOCTH MEXJIMIHOCTHOTO H JAEJOBOTO
CTHJINCTUKH o0mIeHUs
ouIIanbHBIX U P12 3HaHue | AEMOHCTPUPYET 3HAHHE BUIOB
Heo(UIMaTbHBIX COBPEMEHHBIX
MTUCEM, KOMMYHHKATHBHBIX TEXHOJIOTHHA
COLIMOKYJIbTYPHBIC P4 YMeHue | cocTaBisATh HA aHIIIMHCKOM
pasnniud B A3bIKe O(UIMANBHBIE U
¢dopmare HeO(HUIATbHBIC TEKCTHI B
KOPPECTIOHICHITNH COOTBETCTBUU C MPUHATHIMU
Ha HOPMaMH JICJIOBOM EPEITUCKH
TOCyAapCTBEHHOM PS5 YMeHue | NpUMEHSET IIpaBuila U NPUEMBI
H HHOCTPaHHOM YCIIEHIHOT'O PEYEBOr0
SA3bIKax B3aMMOJIEICTBHS Ha
MHOCTPAaHHOM SI3BIKE uepe3
MOJIEIMPOBaHHUE BUIOB
npodeccuoHanbHON
JIeSITEIbHOCTH
YK-4.38 : Ymeer P/1 3HaHHe | HOPM aHIJIMHCKOTO
KOMMYHHUKAaTHBHO JIMTEPATYPHOTIO SI3bIKA,
U KyJBTYPHO HEOOXOMMOTO IS
MIPUEMIIEMO BECTH OCYIIECCTBIICHAS
YCTHBIE JICTIOBBIC MEXJIMIHOCTHOTO H JAETOBOTO
pasroBopsl Ha o0mIeHUs
rocyapCTBEHHOM P12 3HaHHE | AEMOHCTPUpYET 3HAHHE BHOB
1 MIHOCTPaHHOM COBPEMEHHBIX
SI3BIKAX KOMMYHHKATHBHBIX TEXHOJOTHIA
P3 YMeHue | ananTUpoBaTh pedb, CTUIIb
OOIIEHUS U SA3BIK KECTOB K
CUTYallMsIM B3aUMOIEHCTBUS
P15 VYMenue | mpuMeEHsIET IpaBuia U MPUEMBI
YCIICIITHOTO PEYEeBOrO
B3aUMOJIENCTBHS Ha
MHOCTPAaHHOM SI3BIKE Uepe3
MOJETHPOBAHUE BUIOB
npodeccuoHaNnbHON
JeSITeIbHOCTH
P16 HaBeik | BnageeT GpoHETHKOM, JIEKCUKOM
U TPaMMaTHKOW aHITIMHCKOro
s3bIKa B 00BEME, HEOOXOAUMOM
JUISL TOTO, YTOOBI IPEOCTABIATh
UH()OPMAIIIO JTHIHOTO U
JIEJIOBOTO XapaKTepa, aJleKBaTHO
pearupoBath Ha HH(POPMAIIHIO,
MOCTYTAOIIYIO OT MapTHepa Mo
KOMMYHHKAIIHH.
YK-4.48: PA1 3HaHHE | HOPM aHTJIMHCKOTO
JemoHCcTpHpyeT JIUTEPATyPHOTO SI3BIKA,
yMEHUue HEOOXO0AUMOTO ISt
BBINOJIHATh OCYILECTBIJICHUS
TIePEeBO MEXJIMIHOCTHOTO H JEJOBOTO
aKaJIeMHIECKUX O0IICHUS
TEKCTOB C P14 YMeHue | coCTaBiATh Ha aHTITHHCKOM
MHOCTPAHHOTO Ha S3bIKe O(UIMaNBHBIC U
rOCYJapCTBEHHBIN Heo(HIaTbHbIEC TEKCTHI B
SI3BIK

COOTBETCTBHHU C IPUHATHIMH
HOpMaMHU JI€JI0BOM NEPENUCKU




PJ16 Happik | Brnageer pOHETHKOMA, ICKCHKOM
Y TPaMMaTUKON aHTJIMICKOTO
sI3bIKa B 00bEME, HEOOXOIMMOM
JUTSL TOTO, YTOOBI MMPEIOCTABIIATh
WHPOPMAIUIO JINTHOTO U
JIeJIOBOTO XapakTepa, aIeKBaTHO
pearupoBath Ha HH(POPMAIIHIO,
MOCTYMAIOUIYIO OT MapTHEpa 1Mo
KOMMYHHKAIIHH.

2 MecTo aucuuniannsl (MoayJsi) B ctpykrype OINIOII

Huctunnuna «HOCTpaHHBIN S3BIK MOJIYJIh 3» BXOIUT B 00s3aTEIbHYIO YacTh y4eOHOTO

mwiaHa B cooTBeTcTBHH ¢ DenepanbHbIM TOCYIapCTBEHHBIM OOPa30BATENbHBIM CTaHAAPTOM
BBICIIETO 00pa30BaHMUS.

I/I3y‘l€HI/Ie HHOCTPAHHOTI'O A3bIKA IIPU3BAHO 00ecneynTh:

MOBBIIIIEHUE YPOBHS y4eOHOH aBTOHOMUH, CIOCOOHOCTH K CaM0O00Pa30BaHUIo;
Pa3BUTHEC KOTHUTHUBHLIX U UCCIICA0BATCIIBCKUX YMGHI/II\/’I,
pa3BuTHe NHPOPMAITMOHHOHN KYIbTYpHI;
paciMpeHue Kpyro3opa 1 MOBBIIICHHE O0IIEH KyJIbTypPhl CTYICHTOB.
B pe3ynbrarte ycnenrHoro 0CBOCHUS JUCHUILIMHBL « THOCTpaHHBIN S3bIK MOIYIb 3» CTYACHT

JOJIKCH:

3HATDb JICKCUKY IMOBCCAHCBHOI'O O6HI€HI/I$I;

3HaTh FPAMMaTHUYECKUE CTPYKTYPHI U MIpaBuiia, HEOOXOAUMBIE AJIS OBJIAJCHUS YCTHBIMU U
IMMCbMCHHBIMH q)OpMaMI/I OGH.ICHI/ISIZ CUCTCMY BpPCMCH IJj1arojia, TUIbI IPOCTOr'0 U CJIOKHOT'O
MNPCAIOKCHUA, 3SHAMCHATCIIbHBIC U CJ'Iy>K€6HI)Ie JaCTH pCUH;

YMETb JeaTh yCTHbIE COOOIIEHHUS 0 TEMaM IMOBCEIHEBHOTO OOIIEHHUS U IO COACPKAHUIO
MPOYHUTAHHOI'O TCKCTA,

YMETb BOCIIPUHUMATh Ha CIIyX COOOIIEHUS IOBCEIHEBHO-OBITOBOTO XapaKkTepa

YMETb BBIJECJATh TEMY U TJIaBHYIO MBICIIb TEKCTa IPH 03HAKOMHUTEIBHOM YTEHUHU 0€3
cioBaps;

YMETb JIOTUYHO ¥ IPaMMaTUYECKH MTPABUIILHO CTPOUTH BBICKA3bIBAaHHE B IpeeIax
M3yUYEHHBIX TEM IMOBCEIHEBHOTO OOIEHNs, 0OMEHUBAThCS HHPOPMaLIUEi, TeMOHCTPHUPOBATD
peueBoe MOBEJCHHE, a/IEKBATHOE CUTyalluX OOIIEHUS;

BJIaJIeTh HABBIKAMH CaMOCTOSTEIIbHONW PaboThI;

BJIQJICTh KYJIBTYPO MBIIUICHHUS, CTIOCOOHOCTHIO K OOIICHUIO, aHAIHU3Y, BOCTIPUSATHIO
MH(POPMALIUU Ha UHOCTPAHHOM SI3bIKE;

YMETb I'PaMOTHO 1 3()(h)eKTUBHO MOJIb30BATHCS UCTOUHUKAMH HH(POPMALUU (CIIPABOYHOM
auTepaTypoi, pecypcamu MHTepHeT).

3. O0beM TUCHMILUTHHBI (MOTYJIA)

O0beM JUCHUITIINHBI (MOI[y.]'ISI) B 3a4CTHBIX CAWHUIAX C YKa3aHUEM KOJIMUYCCTBA

aKaJeMHYECKHX 4YacoB, BBIJEJICHHBIX Ha KOHTaKTHYIO paboTy ¢ oOydarommmucs (1O BHIAM
y4eOHBIX 3aHATHI) ¥ HAa CAMOCTOSITENIbHYIO PaboTy, NpUBEEeH B TabnuLe 2.

Tabnuna 2 — O6mas Tpy10eMKOCTh AUCIUTLTTHBI

Tpyzo- O06BeM KOHTAKTHOH paboTHI (Jac)
€MKOCTb
Cemectp Ayanropias Breayu-
Hassanue Popma |y, (020) YATop TopHast ®opma
OI10I1 BO 0byye- VI M Kype CpC arrec-
HUS (390, (3.E) Beero Talu
0300)




nek. | mpak. | 1na0. TA KCP

21.03.01
Hedrerazosoe (01¢)]0] B1.b 3 3 37 0 0 36 1 0 71 €]
JIENI0

4 CTpyKTypa M coJepkaHue TUCUUIIMHBI (MOXYJIs1)

4.1 CTpykrypa gucuuniauasl (moayJs) xiga OP®O

Tematuueckuil miaH, OTpaXaIIUNA COEpKaHUE UCIUIUIHHBI (IEpEYEHb Pa3/IeJIOB U TEM),
CTPYKTYpUPOBAHHOE MO BUIAM Yy4eOHBIX 3aHATUN C yKa3aHHMEM HX OObEMOB B COOTBETCTBUH C
y4eOHBIM IIJIaHOM, IIpUBECH B Tabmuue 3.1

Tabmuua 3.1 — Paznmensl qucuuruimHbel (MOAYAS), BUIBI yU4eOHOW AEATEIBHOCTH M (HOPMBI
Teky1ero kouTpods st OO

Kog pe- Koun-Bo yacoB, oTBegeHHOE HA Dopua
Ne Ha3zBanue Temsl 3yJbTaTa
Jlex IIpakr J1a6 CPC TEKYILIEro KOHTPOJIs
00y4eHuUs
P, PII2, TpeHaXep, KOJUIOKBUYM,
1 | Working Environment. P13, P14, 0 0 14 23 PasHOYPOBHEBLIC
PIL5. P16 3a/1aHUs, KOHTPOJIbHAS
pabora
Pl PII2, TpeHaXeP, KOJUIOKBUYM,
2 | How to Get a Job. PJ13, P14, 0 0 12 23 Pa3HOYPOBHEBRIC
PIL5. P16 3a/1aHUs, KOHTPOJIbHAS
’ pabota
PI1, PA2, TpeHaxep, KOJUIOKBHYM,
3 | Negotiations P13, P14, 0 0 6 15 pa3HOYpOBHEBbIE
P/15, PJ16 3a1aHus
4 What Makes an Effective Eﬁ;’ II;)IIIAZ( 0 0 4 10 KOJUIOKBHUYM, TBOPUECKOE
Presentation? Pl 5” I 6’ 3aanue (Mpe3CHTAIHsA)
Hroro no tadsmue 0 0 36 71

4.2 CopepsxaHue pa3iesioB M TeM TUCHUILIHHBI (MoayJs) niast ODO

Tema 1 Working Environment.

Conepxanne Tembl: Jobs, Professions & Workplaces. Organizational structure. Job
responsibilities.

@dopMbl ¥ METOJBI TPOBEACHUS 3aHATHH 10 TeMe, NpPUMEHSIEMble 00pa30BaTEIbHBIC
TEXHOJIOTHH: TIPUMCHSIIOTCS TEXHOJIOTHH CMEIIAHHOTO OOyuYeHHS «IEPEeBEPHYTHIA Kjaccy,
TEXHOJIOTHHM TIPOOJIEMHOTr0 00y4YeHHs, UTPOBBIC TEXHOJIOTHH (POJIEBbIE UTPHI), HHGOPMAIIMOHHO-
KOMMYHHUKAI[AOHHBIC TEXHOJOTHM (MIPE3CHTAIlMHM, WHTCPAKTHBHBIC YIPAaXXHCHUS, TECThI), Ha
3aHATHSAX TPEOOJIAAIOT 3aJlaHusl, BBHIMOJTHICMBIC B Tpymmax (padora B mapax, padoTa B MallbIX
rpymnmnax, T. I.).

Buasl caMOCTOSTENLHON MOATOTOBKU CTYACHTOB IO TEME: B paMKaX peajid3alusi MOJCIH
«TIEPEBEPHYTHIN KJIACC» CTYNEHTHI PadOTAOT C AJIEKTPOHHBIMH O0OpA30BATEIBHBIMH pecypcaMu
(M3y4aroT y4eOHbIE BHUICO W HHBIC MAaTEPUAbl, BBIMOJIHSIIOT NpPEIBAPUTEIBHBIC 3aJaHMs) IS
MOJITOTOBKH K ayIMTOPHOMY 3aHSATHIO, B X0JI¢ KOTOPOTO CTYJACHTHI paOb0TAIOT MPEUMYIIECTBEHHOTO
B TPYIIIaX HaJl PEUICHUEM 3a/1a4 C UCTIOIb30BaHUEM ITPOPAOOTAaHHOTO IOMa MaTepHraia.

Tema 2 How to Get a Job.

Conepxanne Tembl: Hard and Soft Skills. Resume (CV) Writing. Job Interviews.

@opMBI M METOABI TPOBEACHHS 3aHATHH 1O TeMe, NpPUMEHsSEeMble 00pa3oBaTeIbHBIC
TEXHOJIOTHH: TPHUMCHSIOTCS TEXHOJIOTHH CMEIIAHHOTO OOYYCHHS «IEPEBEPHYTHIA KJIaccy,
TEXHOJIOTUH TPOOJIEMHOT0 OOYYCHHsI, UTPOBbIC TEXHOJIOTUHU (POJIEBBIE WIPbI), WH(POPMAIIMOHHO-
KOMMYHUKAIIMOHHBIE TEXHOJIOTHH (IIPE3CHTAINK, HWHTCPAKTUBHBIC YIPAKHEHHUS, TECTHI), Ha
3aHATUSAX TPEo0Iaaar0T 3a/JaHus, BHITIOJHAEMbIC B Trpymmax (pabora B mapax, paboTra B MalbIX



rpynnax, T. Il.).

Buapl caMoCTOSITETbHOM MOATOTOBKH CTYIEHTOB IO TEME: B PaMKax pealu3aliisi MOJEIN
«TIEPEeBEPHYTHIA KJIACC» CTYNEHTHI Pa0OTAalOT C 3JIEKTPOHHBIMU 00pa30BaTEIbHBIMU DPECypcaMH
(u3y4aroT y4eOHBbIE BHICO W WHBIE MaTEpUalbl, BBITOIHSIOT NpEIBApUTENbHBIC 3aJaHHs) I
HOATOTOBKH K ayJUTOPHOMY 3aHSTHIO, B X0/I€ KOTOPOTO CTYJICHTHI pabOTaIOT MIPEUMYIIECTBEHHOTO
B TpYIINax Ha/l peUIeHUEM 3a/1a4 C UCIIOJIb30BaHUEM ITPOPaOOTAaHHOIO I0Ma MaTepHaa.

Tema 3 Negotiations.

Conepxanne TeMbl: Types of Negotiations. Successful Business Negotiations in English.

®opMBI M METOJABI TPOBEACHHS 3aHATHH TIO0 TeMe, NPUMEHsSEMbIe 00pa3oBaTeIbHBIC
TEXHOJOTHH: TPHUMEHSIOTCS TEXHOJOTMH CMEIIAaHHOTO OOy4YeHUS «IEpPEeBEPHYTHIA Kilaccy,
TEXHOJOTHH TPOOJIEMHOr0 O0ydYeHHsl, UTPOBBIC TEXHOJOTHH (POJIEBBIE UTPHI), MHPOPMAITMOHHO-
KOMMYHHUKAIlMOHHbIE TEXHOJOTMM (IIPE3eHTAllM, WHTEPAKTUBHBIC YIPaKHEHUS, TECThl), Ha
3aHATUAX TPEOoONIafaloT 3aJaHusl, BHIMOJH’IEMbIE B rpymmax (padora B mapax, paboTa B MalbIX
rpynnax, T. I.).

Buael caMocTosITENbHON MOATOTOBKH CTYACHTOB IO TEME: B paMKax pealn3alus MOJAEIH
«TEepPEBEPHYTHIA KJIACC» CTYACHTHI PAabOTAIOT C 3JICKTPOHHBIMH OOpA30BaTEIBHBIMU pecypcaMu
(m3ydaroT y4eOHbIC BHICO M HWHBIC MaTepUANbl, BBITIOJIHSIOT IMpEABAPUTEIbHBIC 3aJaHUS) IS
MOJATOTOBKU K ayAUTOPHOMY 3aHSTHIO, B XOJI€ KOTOPOTO CTYACHTHI pa00TaIOT MPEUMYIIECTBEHHOTO
B TPYIIaxX HaJl PeUICHUEM 33/1a4 C UCTIOIb30BaHUEM MTPOPaOOTaHHOTO I0Ma MaTepHaia.

Tema 4 What Makes an Effective Presentation?.

Conepxanne Tembl: How to make and deliver a strong presentation. Successful techniques.
How to deal with nerves. Presenting in practice.

@®opMBl ¥ METOABI MPOBEICHUS 3aHATHUH IO TEMe, MPUMEHSEMbIe O0pa30BaTEIbHbIC
TEXHOJIOTHH: Ha IEPBOM 3aHSITHUHU MpenoaBaTenb pacckaspiBaeT 0 MOOK.

Buapl camMOCTOSATENILHONW MOATOTOBKH CTYIECHTOB MO TEME: CTYACHTBI CaMOCTOSTEIBHO
BBITIOJIHSIOT 3a/laHUs Ha Pa3BUTHE HABBIKOB BBICTYIUICHUS C TNPE3CHTALMEH, pa3MEIleHHbIC 110
aapecy https://www.futurelearn.com/courses/what-makes-an-effective-presentation. ITo
3aBEpPIICHUIO OHJAWH Kypca, CTYIEHTHl CaMOCTOSITEIBHO TOTOBST MHHHU-TIPE3CHTALUIO JUIS
MOCJIETYFOIIETO BHICTYIUICHUS HA 3aHSATHH.

5 Metoanueckue yKazaHus J1Jis 00y4arOIIMXCH MO0 U3YYECHUIO U PeaTu3alu JUCHUIIIMHBI
(Moay.Jis1)

5.1 MeToguyeckne peKOMEHIANNH OOYyYAIOIIMMCH MO0 W3YYeHHMI0 [UCUMILUIMHBI H 10
o0ecrneyeHNI0 CAMOCTOATEILHOI padoThI

[lpu peanuzanuu AUCHUILIMHBI (MOAYJS) NPUMEHSETCS SJIEKTPOHHBIA yueOHBIH Kypc,
pa3sMeIEHHBIN B CHCTEME JIEKTpOoHHOTO 00ydeHust Moodle, a Takxe kypc MOOK "What Makes an
Effective Presentation?".

W3ydyeHne mnepBBIX TpeX TEM HEOOXOAMMO HadaThb C O3HAKOMIIEHHS UM OCBOCHMS
nekcuyeckoro Marepuana. CHauana HEOOXOAMMO TOBTOPUTH CJIOBa, BBEACHHBbIE Ha 3aHSATHUHU
npenojasatenem. Jlanee cTyneHTy npeiaraercst paboTars ¢ nmporpammoii-tpeHaxxépom VCB Tutor
JUIS 3allOMAHAHWSI CJIOB M BBIPAXCHHH CHadala B PEXHME CaMOCTOSTENbHOW pPaboOThl B
HaIpaBJICHUU C PYCCKOTO fA3BIK HA aHIIMHMCKUM, a 3aT€M C aHIJIMKACKOrO Ha pycckuil. [lanpHeitmee
OBJIAJICHUE JICKCHKOM MPOMCXOIUT B Tpolecce padoThl ¢ TEKCTAMM JJISl YTCHUS, MaTeprallaMu JUIs
ayAMpOBaHMs, B JHUCKYCCHUSX IO BompocaM H3y4daemblx TeM. CTyIeHT HMeeT BO3MOXHOCTh
03HAKOMMTHCS C MPE3EHTALUSAMH 10 TEMaM MPAKTUYECKUX 3aHITHH, BHIIIOIHUTH 3aJaHUSI TECTOBOTO
XapaxTepa, IPOCMOTPETh Pe3yJIbTaThl CBOCH paboTHI.

B Xone m3yueHus: KakI0M TEMbI CTYACHTBI 3HAKOMSTCS C HOBBIM MaTEpHAIOM, Pa3BUBAIOT
YMEHHUS U COBEPLICHCTBYIOT HaBBIKU YIIOTPEOICHUS JEKCHUECKOTO U IPaMMaTUYeCKOro MaTepuaiia,



pa3BUBAIOT HABBIKM ayAHpPOBaHUS, padoTas ¢ ayiuo W BUICO MaTepHallaMd, U BBHITIOTHSIOT
TBOPUYECKHE 3aJJaHUS 10 Pa3BUTHIO HABBIKOB TOBOPEHUS U NMHUCHMA.

B kauecTBe camMoOCTOSTENbHON palOOTHI  MpeNroyiaraeTcs BBINOJHEHUE — 3a/laHuM,
pa3MENICHHBIX B JJIEKTPOHHOM Kypce Moodle, moaroroBka KOPOTKHUX COOOIICHMIA, TOHUCK
uHpopManmu B ceTu UHTepHer, rpynmoBas paboTa Haa CUTYalHOHHBIMH IPOEKTaMH,
IIPE3EHTALUEH.

Jis m3ydenust 4getBeproit Tembl "What Makes an  Effective Presentation?" CTyaeHTBI
JIOJDKHBI TIPOMTH TPOIEAYpy PpErucTpamuu Ha caite https://www.futurelearn.com/courses/what-
makes-an-effective-presentation ¥ BBINOJHUTH 3a7aHus, pasmenieHHble B 1anHOM MOOK. Ilocne
npoxoxkaeHust MOOK cTyneHThl TOTOBST HEOOJBIIYI0 MPE3EHTALUI0 MO0 BHIOPAHHONH UMHU TEMe,
UCIONB3YS U3ydeHHble npu npoxoxaeHnn MOOK matepuansl, A MOCIEAYIOMEr0 BhICTYILUICHUS
Ha 3aHATUU.

C 1enblo KOHTPOJISI YCBOEHUS MaTepuaia B XOJA€ M3y4YeHUs IUCHUIUIMHBI "MHOCTpaHHBIN
S3BIK MOZYJH 3" CTYIACHTHI BBITIONHSIOT 2 KOHTPOJIbHBIE PaOOTHI, B KOTOPBIC BXOIAT 3aJlaHUs IO
YTEHUIO TEKCTa C W3BJICYCHHWEM NOJHOH WHpopMmamuu B (opMmMe NHCbMEHHOTro mepeBoga. llo
3aBEPUICHUM YETBEPTOW TEMbI CTYACHTHI BBICTYMarOT ¢ npe3eHTanuii. Kypc "MHOCTpaHHBIN A3bIK
Monynb 3" 3aBeplIaeTcss 5K3aMEHOM (MTOTOBOM KOHTPOJIBHOM paboToif), B XOoAe KOTOpPOTO
OLICHUBAETCS YPOBEHb CPOPMUPOBAHHOCTU KOMIIETEHIIHH.

B cnyuae 3arpyaHeHHMH TpH TPOXOXKICHHHM JaHHOW JUCHUUIUIMHBI, CTYIEHTHI MOTYT
3aJ1aBaTh BOMPOCH MPEIOIABATEINI0 MM IPYT APYTY, NOIB3YICch (POPYMOM OCHOBHOTO 3JI. Kypca B
D0C, a Takxke o0OCYXJaTh BO3HUKAIOIIME BOMPOCHI C TMPEMojJaBaTeieM B  paMKax
KOHCYJIbTAI[MOHHBIX YacOB.

ba3oBbIM yueOHbIM MocoOMEM AMCUMILINHBI «HOCTpaHHBIM S3BIK MOAYIb 3» SBISETCS
ManbkoBckas 3.B. AHIIIMHACKUH S3bIK B CUTYyaIUSAX MTOBCEIHEBHOTO JICIOBOTO OOIICHUS | YUeOHOe
nocobue [DnexTponnslii pecype] : UHOPA-M , 2019 - 223
[Ipu BbImONMHEHHE JaOOPATOPHBIX pPAOOT CTYAEHTHI MOTYT HCIONb30BaTh '"Meroauueckue
PEKOMEH/IallMH K BBIMOJIHEHHIO TAOOPATOPHBIX pabOT MO HHOCTPAHHBIM SI3bIKaM".

5.2 OcobeHHocTH OpraHu3anuu oﬁyqe}ma i JUI € OrpaHHY€HHBIMH BO3MOYKHOCTAMM
3A0POBbS U HHBAJIUI0B

[Tpu HEOOXOIMMOCTH 00YJAFOIIIUMCS U3 YUCJIA JIUI C OTPAHMYECHHBIMUA BO3MOKHOCTSIMH 370POBbSI U
WHBAJIMOB (TI0 3asBJICHUIO 00YUaIOIIErocs) MPeoCTaBIsIeTCs yueOHass nH(OpMaIis B TOCTYITHBIX
dbopMax ¢ yueToM UX MHIWBUIYATbHBIX ICUXO(PU3NIECKUX OCOOEHHOCTEH:

- JJISL JIUI] ¢ HApYUICHUSIMHU 3PEHUS: B MeYaTHON (opMe yBEITHUEHHBIM mpupToM; B Gpopme
3JIEKTPOHHOT'O JIOKYMEHTA; VHJUBUYyaJIbHbIE KOHCYJIBTallu1 c IIPUBJICUCHUEM
TU(IIOCYpIOTIEPEBOUNKA; MHIMBUAYAIbHBIC 33aHUs, KOHCYJIbTALUU U JP.

- JJIs JIML ¢ HApYIIEHUsIMU cllyXa: B e4aTHOM (opme; B hopMe 3JIEKTPOHHOTO JOKYMEHTA;
VHUBUYaJIbHbIE KOHCYJIBTALMU C IPUBJICYEHUEM CYPAONEPEBOAUYNKA; HHANBUAYAJIHBIEC 3a1aHUA,
KOHCYJIbTallu! U JIp.

- ISl TUI] C HapyUICHUsIMHU OTIOPHO-ABUTaTEIBHOTO ammnapara: B ne4atHoi gopme; B popme
AJIEKTPOHHOI'O JOKYMEHTA; NHIUBUyaJIbHBIC 3a1aHHs], KOHCYJIbTALUU U JP.

6 ®oHI OLEHOYHBIX CPEACTB /JIfl MPOBEAEeHHS TEKYILIero KOHTPOJISA U NMPOMEKYTOYHOM
aTTecTAMU O0YYAKOIIMXCS 10 IUCHUIJINHE (MOLYJII0)

B coorBerctBun ¢ tpeboBanusiMu PI'OC BO pns arrecranuu  oOydaromuxcs Ha
COOTBETCTBUE UX TEPCOHAIBHBIX JOCTHKEHUM IJIaHUPYEeMbIM pe3yibraraM oOOy4eHUs I10
JUCLUIUIMHE (MOJYII0) co3/laHbl (DOHIBI OLEHOYHBIX CPEJICTB. THIOBBIE KOHTPOJBHBIC 33JaHuS,
METOJIMYECKUE MaTEpHalIbl, ONPEAEIAIOIUE MPOLETYpPhl OLICHUBAHUs 3HAHUM, YMEHUH M HaBBIKOB,
a TaKkKe KPUTEPUM U I0Ka3aTeld, HEOOXOOUMbIC Ul OLIEHKM 3HAHWN, yMEHMH, HABBIKOB U
XapaKkTepU3yIoIue ATarbl (OPMUPOBAHUS KOMIETEHLUI B MpoIlecce OCBOEHUS 00pa30BaTebHON


https://www.futurelearn.com/courses/what-makes-an-effective-presentation

IIPOrpaMMBl, IIpescTaBieHsl B [Ipunoxenun 1.

7 YueOHO-MeToAuYeCKoe U MH(OpPMAIMOHHOE o0ecnevyeHre JUCHUILTMHBI (MOTYJISA)

7.1  Ocnoenasa numepamypa

1. Taneesa, T. ., Aarmiickuii s361k. JlenoBoe obmenue : yueonuk / T. W. NaneeBa. —
MockBa : Pycaitnc, 2022. — 243 c¢. — ISBN 978-5-466-02109-7. — URL:
https://book.ru/book/947238 (nata obpamenus: 15.05.2024). — TeKcCT : 3ME€KTPOHHBIMH.

2. 3onotapesa, C. A. JlenoBoil HHOCTpaHHBIN A3bIK (AHIIMHCKUI): MPAKTUKYM : yueOHoe
nocooue / C. A. 3omorapesa, O. B. PrumeBa. — Kemeposo : Kem[ 'K, 2020. — 142 ¢. — ISBN
978-5-8154-0544-8. — TekcT : anekTpoHHBIN // JIaHb : 3JIEKTPOHHO-OMOIMOTEYHAS CHCTeMa. —
URL: https://e.lanbook.com/book/174750 (mara ob6pamenus: 17.05.2024). — Pexxum goctymna: amns
aBTOPH3. MOJIb30BATEIICH.

3. Xapuenko, M. I., AHDmiickuii s3bIK. YuyeOHoe mocoOue 1o (GopMHUpOBaHUIO
NPaKTUYECKUX HaBBIKOB BEJIEHU JEJIOBOI nepenucku : yuebnoe nocobue / M. I. Xapuenko, E. b.
ManaxoBa. — MockBa : KuoPyc, 2021. — 140 c¢. — ISBN 978-5-406-07919-5. — URL:
https://book.ru/book/938431 (mata obpamenus: 15.05.2024). — TekcT : AJIEKTPOHHBIN.

7.2 /lononnumensnan tumepamypa

1. Krantz, Caroline. Navigate B1 Pre-intermediate. Coursebook / C. Krantz, J. Norton -
UK : Oxford University Press , 2015 - 167 p.

2. Jmwutpuena, C.HO. ENGLISH GRAMMAR (I'pammaruka anrmiickoro si3sika) / C.1O.
HmutpueBa .— Ilenza : IIIAY, 2019 .— 119 ¢. — URL: https://lib.rucont.ru/efd/676503 (mara
obpamenus: 14.05.2024)

7.3 Pecypcel unghopmayuonno-menekommynukauyuonnoi cemu ""Hnmepnem'’,
6KI0YAA npoheccuonanvHvle 0a3zpbl OAHHLIX U UHQOPMAUUOHHO-CHPABOYHDbBLE
cucmemol (npu HeoOX00UMOCMU):

1. HanmonanpHelii kopryc pycckoro si3bika. [lapanienbHblii Kopryc (QHITTHHCKHIA)
https://ruscorpora.ru/new/search-para-en.html
2. Wndpopmanmonno-cripapoynas  cucrema  «Koncymsrant  Ilmoc»  —

http://www.consultant.ru/

3. Ownnaiin cnoBaps MynbsTutpas https://www.multitran.com/

4. DOnextpoHHO-OnOMMOTeYHas cuctema "BOOK.ru"

5. DOnexrpoHHO-OmOMMoTeyHas cuctema "JIAHB"

6. DnexkTpoHHO-OnMOMMoTeunas cucrema "PYKOHT"

7. Open Academic Journals Index (OAIJI). [Ipodeccronanbras 6a3a maHHBIX - Pexkum
noctyma: http://oaji.net/

8. [Ipesunentckass Oubnmoreka wuMm. b.H.Enenmua (0a3a [JaHHBIX pa3IHMYHBIX
npodecCHoHANIBHBIX 00nacTeil) - Pexxum gocryma: https:// www.prlib.ru/

8 MarepuajbHO-TeXHHYECKOe o0ecrneYeHne AUCHMIUIMHBI (MOAYJS) W IepeYeHb
HH(POPMALMOHHBIX TEXHOJOTHUIi, HCNIOJb3yeMbIX NPH OCYLIECTBJEHUH 00pa30BaTEeIbHOIO
npouecca no JMcHuIinae (MoayJii0), BKJIO4Yasi epevyeHb MPOrpaMMHOro odecrnevyeHust

OcCHOBHOE 000PYI0BAHUE:

- KommyTtarop SuperStack 3 (16%10/100 19")
- Monurtop Samsung 152T 15"
- MonuTop o6naunsiii 23" LG23CAV42K/Mbims Geniu
MynsrumenuiiHplii - koMIuiekT Ne2 B cocraBe:mpoektop Casio  XJ-M146,5kpan




180*180,kpemnenne NOTOI0YHOE

- O6maunsiii Monutop 23" LG CAV42K

- II/K DNS Office T300, mbimbs Genius NetScroll 100, kmaBuatypa Genius KB-06X,
Monurop AOC919 19"

- [IpoexTtop Casio XJ-V1

- Yemnurens-pacnpenenurens Kramer VP-200N 1:2

- Yewmarens-pacnpenenmurens VGA/XGA Kramer VP-200

- Yer-Bo 6ecn.mutanus UPS-3000

IIporpamMmmHO€e 0OecIIEYEHHE:

- ABBYY Lingvo 12 English
- Microsoft Office 2010 Standart
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1 Ilepeyenb popMHEpyeMbIX KOMIIETEHIHIT

Hassanue OITOII BO, | Koxa n popmynuposka komnereHun | Ko u opMyIMpoBKa HHAMKATOPA JOCTIKEHUS
COKpaIlleHHOE " KOMIIETEHIINH
21.03.01 «Hedrerazop | YK-4 : Cnocoden ocymectisnth e | YK-4.1B : Beibupaer Ha rocyIapcTBEHHOM M HHO
o€ Je7I0» JIOBYIO KOMMYHUKAIIUIO B YCTHOU U CTPAaHHOM SI3bIKaX KOMMYHHKATHBHO MPHUEMIIEMBI
(b-HJT) MMUCHbMEHHOW (hopMax Ha TOCYAapCT W CTHJIb JICIOBOTO OOIICHUS, BepOaTbHbIC U HEBE

BeHHOM s3bike Poccuiickoit denepa | pOambHBIC CPEeCTBA B3aUMOJICHCTBUS C TAPTHEPO
MY ¥ HHOCTPAHHOM(BIX) SI3BIKE(aX) | M

VYK-4.2B : Bezger 1enoBy1o Nepenucky, yauThiBas
0COOEHHOCTHU CTHIIMCTUKH O(HUIIUAIBHBIX U HEOD
UINAIBHBIX IUCEM, COLUOKYJIBTYPHbIE Pa3IH4ns
B (hopMaTe KOPPECIOHICHIINH Ha TOCYAapCTBEHH
OM M HHOCTPAaHHOM SI3BIKaX

VYK-4.3B : YMeeT KOMMYHHKAaTHBHO U KyJIbTYPHO
IIPUEMJIEMO BECTH YCTHBIE JIEJIOBbIE Pa3roBOPHI H
a rocyJapcTBEHHOM M MHOCTPAHHOM SI3bIKaX

YK-4.4 : JIeMOHCTpUpPYET YMEHHE BBIIIOIHSATH IT
€peBOJ aKaIEMUIECKIX TEKCTOB C HHOCTPAHHOTO
Ha TOCYJIapCTBEHHBIIT A3BIK

Komnerenmus cunraercst cOpMUPOBAHHOM Ha JTaHHOM 3Tale B ClIydae, €ClId MOTy4YeHHbIE
PE3YIbTAaThI O6yquI/I$[ 10 JUCHUIINIMHE OLCHCHBI IIOJOXUTCIBHO (I[I/I&H&?;OH KPHUTCPHUCB
OLICHMBAHUSI PE3YJBTATOB O0YUCHHS «3aU4TCHOY, «YIOBIETBOPUTEIBHOY, «XOPOIIO», KOTIMIHOY). B
CIyd4ac OTCYTCTBUA MMOJI0KUTEILHOM OLCHKM KOMIICTCHIIMA Ha JaHHOM DJOTall€ CUYHUTACTCA
Hec(OPMHUPOBAHHOM.

2 [loka3aTe/ U OlleHUBAHUS NJAHUPYEMBbIX Pe3yJIbTATOB 00y4YeHHUs

Komnerenuus YK-4 «CriocobeH ocymecTBIsATh JEI0BYI0 KOMMYHHUKAIMIO B YCTHOU U
MMMCbMEHHOU (popMax Ha rocy1apcTBEHHOM si3blke Poccuiickoit deneparnuu 1 ”HOCTPAaHHOM(BIX)
S3BIKE(axX)»

Ta6muia 2.1 — Kputepuu OlleHKH UHANKATOPOB TOCTHXKCHHS KOMITETEHIIUN

PesynbTaThl 00yueHUs IO JUCIUIIMHE
K T
Kon u popmynmupoBka HHAUKAT u Kpurepuu orieHHBaHUS pe3ynbT
opa IOCTIKEHHs KoMmeTeHuun | % | g aToB 00yUeHUS
pe Pesynbrar
pe
3_
3_
Ta
Ta
VYK-4.18 : Beibupaer Ha rocyza IIpaBUIBHOCTE BOCIIPOU3BENEH
PCTBEHHOM M HHOCTPAHHOM SI3bI sl JIEKCHYECKOro MaTepuaa B
KaX KOMMYHHKaTHBHO IIpHEMIIC YCTHOW M MMCbMEHHON popmax,
MBI CTHJIb A€JIOBOTO OOIIECHUs, | P 3y | HOPM QHTJIMHCKOTO JINTEPATYPH | I'PaMOTHOCTB MCIIOIb30BAHMS A
BepOaIbHBIE M HEBEPOATbHBIE C | J] ap | OTO f3bIKa, HEo0XO0IMMOTO IS KTHBHO} JIEKCHKH B YCTHBIX U IT
pencTBa B3anMOAEHCTBUS c Tap | | pe | OCYUIECTBIICHHS MEKIHIHOCTH HCBMEHHBIX OTBETAX; IPAMOTHO
THEpOM OTO W JETOBOTO OOIIeHHUS CTP UCIIOIB30BaHUS H3yUCHHBIX
TpaMMaTHIECKUX KOHCTPYKITHH
B YCTHBIX U MINCBMEHHBIX OTBET
ax;
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v

S

CH
ue

MIPUMEHSET TPaBHIa M IPUEMBI

YCHEIIHOTO PEUEBOTO B3aUMOIE
HCTBHS Ha HHOCTPAHHOM SI3BIKE
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JIOru4HOCTP U CBA3HOCTB PEYH,
MPABIIBHOCTH TPOU3HONICHUS,
TPaMOTHOCTh BBIOOpA M3YYCHH

BIX JIEKCUKU W TPAMMATHKH IIPH
OCYIIECTBICHHN KOMMYHHKAIIH
Y B YCTHOH U MUCbMEHHOU (hop
Max B paMKaX M3YYCHHBIX TCM.

VK-4.2B : Bener nenoByto nepe
MIHICKY, IUTBIBast 0COOCHHOCTH

CTHJIIMCTHKU O(HIUATBHEIX U HE
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COBPEMEHHBIX KOMMYHHUKATHBH
BIX TEXHOJOTUH

IpaBHIBHOCTH OTBETOB HA BOII
POCBI; OTCYTCTBUE KOMMYHHKAT
NBHO-3HAYUMBIX OH_II/I6OK B HpO
1ecce o0IeHHst

L) =Tav

CH
ue

COCTaBJISITh HA AHTJIUHCKOM SI3bI
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BIX (JOPMYJT B YCTHOM U TIHCbME
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C YYETOM HOPM JIEJIOBOH Teper
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HOPUMEHSIET MPABHJIA U TPUEMBI

YCHEIUIHOTO PEYSBOTO B3aUMO/IC
WCTBUS HaA HMHOCTPAHHOM S3BIKE
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IIpaBUIBHOCTB UCIIONIB30BAHHUS
JIEKCMYECKUX M IPaMMaTH4ECKU
X CPEICTB HHOCTPAHHOI'O A3bIKA
IIPU PENPOAYKIMH U TIOCTPOSHU
U TEKCTOB C 1IEIbI0 COXPAHEHMUS
PaBHO3HAUYHOCTYU COJAEPKAHHUS O
puruHana
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IIpaBUIBHOCTE BOCIIPOU3BENEH
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YCTHOM M MUCBMEHHOMH (opMax,
rpaMOTHOCTb UCIIOTIb30BaHUS a
KTUBHOM JIEKCHKH B YCTHBIX H IT
HCBMEHHBIX OTBETAX; IPAMOTHO
CTP UCIIOJB30BaHUS H3yUCHHBIX
TpaMMaTHIECKUX KOHCTPYKITHH
B YCTHBIX U INCBMEHHBIX OTBET
ax;
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COBPEMEHHBIX KOMMYHHUKATHBH
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3bIKa Ha PYCCKHUH A3BIK; CIIOCO0
HOCTh UHTEPIPETUPOBATH Ay IH
0 /WY BUJIEO COOOIIEHUS U A
€KBaTHO PearupoBaTh Ha YCIIbI
HIaHHOE; TIOJIHOTA, JIOTHYHOCTh
U CBSI3HOCTH YCTHBIX U IICHMEH
HBIX BBICKa3bIBAHUH, TPAMOTHOC
Th BBIOOPA U3YYCHHBIX JICKCHKA
U TPAMMATHKU;
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HPUMEHSET MPaBHJIa U IPUEMBI

YCHEUIHOTO PEYSBOr0 B3aUMO/IC
WCTBUS HaA WHOCTPAHHOM SA3BIKE

4yepes MOJICTIUPOBAHUE BUJIOB 1T

podeccruoHanbHON IeSATETbHOCT
)4

IIpaBUIBHOCTD UCIIOJIB30BAHMS
JIEKCUYECKUX M TPaMMaTH4YECKU
X CPEJICTB HHOCTPAHHOI'O SI3bIKA
IIPU PEIPOAYKIMH U IOCTPOEHU
U TEKCTOB C 1IEJIbI0 COXPAHEHUS
PaBHO3HAUYHOCTU COAEPKAHUSA O
puruHana

oM

aB
bI

BIajiceT QOHETUKOM, JIEKCUKOM

U TpaMMaTHKON aHIVIMICKOrO 513
BIKa B 00BbEME, HEOOXOIMMOM [T

JIS TOTO, YTOOBI IPEIOCTABIIATE

HH(POPMALIUIO THYHOTO U JICJIOB
Oro XapakTepa, aJlcKBaTHO pear

UpOBaTh Ha MH(OPMALIUFO, TIOCT
YIAIOIIyIo OT MapTHEpa 0 KOM

MYHHUKAIUH.

Jlorn4HOCTP M CBA3HOCTD PevH,
MPaBIIBHOCTE TPOU3HONICHUS,
TPaMOTHOCTH BEIOOPA M3y4eHH

BIX JIEKCHUKH U TPAMMAaTHKH TIPH
OCYIIIECTBIICHUH KOMMYHHKAIH
U B YCTHOM U MUCBbMEHHOH hop
Max B paMKax U3y4YEHHBIX TEM.

YK-4.48 : JleMoHCTpUpYET yMe
HHE BBIIIOJHATH [IEPEBO/] AKa/e
MHYECKHX TEKCTOB C HHOCTPaHH
Or0 Ha rOCYJApPCTBEHHBIIT A3BIK

30
an
ue

HOPM aHTJIMHUCKOTO JIUTEPATyPH
Or'0 s13bIKa, HEOOXOIUMOIO JIsk

OCYIIECTBICHUS MEXITHIHOCTH

OT'0 U JIEIIOBOIO OOIIEHMS

[TpaBUIBHOCTH BOCTIPOU3BEACH
Usl JIEKCUYECKOTO MaTepuaia B
YCTHOM W MUCBbMEHHOM (hopMax,
IPaMOTHOCTb UCIIOJb30BaHUS a
KTUBHOH JIEKCUKH B YCTHBIX U TT
HWCHhMEHHBIX OTBETaX; IPaMOTHO
CTb UCIOJIb30BAHUS U3yUEHHBIX
rpaMMaTUYECKUX KOHCTPYKLUH
B YCTHBIX U MIUCbMEHHBIX OTBET
ax;
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COCTaBJIATh Ha aHTJINICKOM SI3BI
Ke o(UIHaNbHbIe U Heo(HUIHa
BHBIC TEKCTHI B COOTBETCTBUH C
MIPUHATHIMI HOPMaMH JICJIOBOM
TIEPEITHCKH

['paMoTHOCTH BBIOOpA 3TUKETH

BIX (JOPMYJI B YCTHOH M TIHCbME
HHOM JIEJIOBOY KOMMYHHKAITUH

C YYETOM HOPM JIEJIOBOH Tepern
HWCKH Ha aHTJIUMCKOM SI3BIKE.




NI o

BlajieeT POHETUKOM, JIEKCUKOM
U IpaMMaTHKOM aHIVIMHCKOTO 513
BbIKa B 00BEME, HEOOXOIUMOM JI

H

aB JIs TOrO, 4TOOBI npeaoCTaBIATh
b I/IH(I)OpMaI_II/I}O JIMYHOTO M ICJIOB
K Oro xapakTepa, aICKBaTHO pcar

HpOBATh HAa HH(POPMANHUIO, TOCT
YHAOLIYI0 OT IapTHEpa 0 KOM

JIoruYHOCTD U CBSI3HOCTH PEUH,
MPaBUIBHOCTH POU3HOILICHHUS,
IPaMOTHOCTbB BBIOOpA M3yYCHH

BIX JIEKCUKHU U TPaMMAaTHKH [IpU
OCYIIECTBIIEHUH KOMMYHUKAIIN
1 B YCTHOH W TUCbMEHHOU (hop
Max B paMKax U3y4YEHHBIX TEM.

MYHUKaUHU.

Tabnuua 3amonHAeTcss B COOTBETCTBUU ¢ pasznenoM 1 PabGoueil mporpamMmbl TUCHMILUIMHBI

(Momyst).

3 IlepeyeHb OLIEHOYHBIX CPEICTB

Ta6muua 3 — [lepeueHb OIIEHOUHBIX CPEACTB MO TUCHUILIAHE (MOIYIIIO)

KonTponupyemsle IIaHupyeMBbIe pesy
JBTATHl 00yIEeHUS

Kontponupyemblie TeMbl

HanMeHOBaHHE OLICHOYHOTO CPEACTBA U TP
encrasienne ero B @OC

JUCIUTIIINHBI

Tekymuii KOHTPOJIb

ITpomexxyToyHas at
TecTarms

OuHas popma oOyUeHHUS

Pl 3HaHUE : HOPM aHIJIMHCKO
TO JIUTEPATYPHOTO S3BIKA,
HE00XOIUMOTO JJIsl OCYIII
€CTBJICHHS MEKINYHOCTH
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3HaHUE : JEMOHCTPUPYET
3HaHHE BUIOB COBPEMCHH
BIX KOMMYHUKAaTUBHBIX T€
XHOJIOTUi

1.1. Working Environmen
t.

Konnoxksuym

KoHnTpomnbHas pabot
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Konrponsaas pabor
a

KonTpomnsHas pabor
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Ipe3enranns (Mymnb
TUMETUITHAS)

Kontponsnas pabor
a

Pa3zHoypoBHEBBIE 3a
Ja4Yu U 3aJ1aHUs

Kontponsnas pabor
a

Tpenaxep
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1.2. How to Get a Job.

KonnokBuym
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Konrponbnas pabot
a

KonTtponbnas pabot
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TUMEUITHAS)
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Konrponbnas pabot

1.4. What Makes an Effec
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KontponsHas pabor
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Konrponbnas pabot
a

KonTtponbnas pabot
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Ipe3enranus (Myib
TUMEUITHAS)

Konrponbnas pabot
a

PasHoypoBHeBEIE 3a
JIa91 ¥ 33JJaHHS

KoHnTponbHas pabot
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JTa9¥ U 3aJaHUL a
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P14 YMeHue : cOCTaBIIATh Ha a KonrponbsHas pabor
Konnoxksuym

HTJIMICKOM SI3bIKE O(UIIH
aIbHbIC U HEO(HUIIUATbHBI
€ TEKCTBI B COOTBETCTBUU
C TIPUHATHIMA HOPMaMHU [
€JI0BOH IIEpENUCKU

1.1. Working Environmen
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a

Konrpomsras pabor
a

Kontponsnas pabor
a

Ipesenranus (Mynb
TUMEUITHAST)

Kontponsras pabot
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Pa3noypoBHeBsbIe 3a
Jlaudl U 3aJaHus

KonTtponbnas pabot
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Tpenaxep

Kontponsnas pabor
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Kontponsnas pabor
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Konrpomsras pabor
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Kontponsras pabot
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TUMEIUITHAST)

Kontpomnbnas pabot
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Pa3noypoBHeBrIe 32
Jlaudl U 3aJJaHus

KonTtponbnas pabot
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Tpenaxep

Konrponbnas pabot
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1.3. Negotiations

Konnoxksuym

KoHnTpomnbHas pabot
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Konrponsaas pabor
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KonTpomnsHas pabor
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1.4. What Makes an Effec
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KonnokBuym

KonTtponbnas pabot
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Konrponbnas pabot
a

KonTtponbnas pabot
a

Ipe3enranuus (Myib
TUMEUITHAS)

Konrponbnas pabot
a

PasHoypoBHEBEIE 3a
JIA91 ¥ 33JJaHHS

KoHnTpomnbHas pabot
a

Tpenaxep

Kontponsnas pabor
a

P15

‘YMeHue : npuMeHseT npa

BUJIA U TIPUEMBI YCTICIIHOT
0 PEeYeBOro B3aUMOJCHCTB
WSl HA THOCTPAHHOM SI3BIK

€ gepe3 MOJIETIMPOBaHNE B
UA0B podeccuoHaTEHON

JeSITEIBHOCTH

1.1. Working Environmen
t.

Konnoksuym

Kontponsras pabot
a

Kontponbnas pabot
a

KonTtponbnas pabot
a

[Ipe3enTtauus (MyJsib
TUMEIUITHAS)

KonTtponbnas pabot
a

Pa3HoypoBHeBEIE 3a
JIag¥ U 3aJIaHUs

Konrponbnas pabot
a

Tpenaxep

KoHnTpomnbHas pabot
a

1.2. How to Get a Job.

Konnoxksuym

KonTpomnsHas pabor
a

Konrponsnas pabor
a

KontponsHas pabor
a

IMpe3enrannus (Mynb
TUMETUITHAST)

Kontponsnas pabor
a

PazHoypoBHEBBIE 3a
Jlaud U 3aJJaHUSL

Kontponsnas pabot
a




Tpenaxep
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1.4. What Makes an Effec
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Konnoxksuym

KoHnTpomnbHas pabot
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Konrponsaas pabor
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KonTpomnsHas pabor
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Ipe3enranns (Mymnb
TUMeIIHAS)

Kontponsnas pabor
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PasnoypoBHeBBIE 32
Jla4¥ U 3aJIaHus
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Hagrik : B1ageer poHETHK
01, IeKCUKOI U rpaMMaTi
KOM aHTJIMHCKOro sS3bIKa B
00BEMeE, HEOOXOIUMOM JIJT
sl TOTO, YTOOBI MPEIOCTAB
JISITh HHPOPMAITUIO JTAIHO
TO U JISJIOBOTO XapaKTepa,
aJIeKBaTHO PearupoBaTh H
a nHpOpPMANHUIO, IOCTyTa
IOLIYIO OT MMapTHEpPa MO KO
MMYHUKAIUH.

1.1. Working Environmen
t.

Konnoxksuym

KontponsHas pabor
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Konrpomsras pabor
a

Kontponsnas pabor
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TUMETUITHAST)

Kontponsras pabot
a

Pa3noypoBHeBbIe 3a
Jlaudl U 3aJaHus

KonTtponbnas pabot
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1.2. How to Get a Job.
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a
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a

Ipesenranus (Mynb
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PasnoypoBHeBBIE 32
Jla4¥ U 3aJIaHus

KontponsHas pabor
a

Tpenaxep
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a
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Konrponbnas pabot
a




Tpenaxep

Kontponsnas pabor
a
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Konnoxksuym

Kontponsnas pabor
a

Konrpomsras pabor
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Kontponsras pabot
a
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Kontpomnbnas pabot
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Pa3noypoBHeBrIe 32
Jlaudl U 3aJJaHus

KonTtponbnas pabot
a

Tpenaxep

Konrponbnas pabot
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4 Onucanue nmpouecaypbl O€HUBAaHUA

KauectBO cpOopMHUPOBAaHHOCTH KOMIICTCHIIMH Ha JIaHHOM JTale OICHUBAETCS IO
pe3yibpTaTaM TEeKYIIUX W MPOMEKYTOYHBIX aTTECTAlMH MPHU IMOMOIIU KOJUYCCTBCHHON OICHKH,
BBIp@KCHHOW B Oamax. MakcumanbpHasi cymma OaJloB MO AMCHHMIUIMHE (MOmynmio) paBHa 100
Oammnam.

OLeHOYHOE CPEeICTBO
. Konnoxsuym no t|PaznoyposueB |Kont Tropucexoe |Mrorosas

Buyt yueonoii sesitens |vVC [VCB [VCB [emam bI€ 3a1aHHs poneH|KonTpon sa ar;me conTpons |Vror
HOCTH BT [Test |Test asi pa |bHast pab (HHCSGHaT . F; 6or lo

est1]2 3 112 I3 4 1 2 3 bora [ora2 P 1 P

1 s) a
JlaGoparopHbie
3aHATHUA, B TOM 4 3 3 3 a4 4 25
HCJIC B!
-00C 15 15 30
CamocrosTenbHas pabd
0Ta, B TOM YHCIIC B:
-90C 5 |5 5 15
- MOOK 10 10
[IpomexyTouHas
20 20

aTTecTanus
Hroro 100

CymmMma 6ainsioB, HAOpaHHBIX CTYAEHTOM IO BCEM BUIAM y4eOHOW JESATENbHOCTH B pPaMKax
JTUCITUTUIMHBL, IEPEBOUTCS B OIIEHKY B COOTBETCTBHH C TaOIHUIICH.

Cymma 6amioB | Ouenka 110 mpoMexy

o XapaKTepI/ICTI/IKa KadueCTBa Cd)OpMPIpOBaHHOCTI/I KOMIICTCHIIUHN
TOYHOU aTTeCTalluu

10 JUCLMIIJIMHC

CTyaeHT 1eMOHCTPHPYET CHOPMHPOBAHHOCTh JHUCIUILTHHAPHBIX KOMIICTEHINH, 00
Hapy’KUBaeT BCECTOPOHHEE, CUCTEMAaTUUECKOE U NTy0OKOoe 3HaHUE y4eOHOro MaTep

«3a4TeHO» / naja, yCBOMJ OCHOBHYIO JIUTEPATYPY U 3HAKOM C JIOMOIHHUTENBHOM JINTEPATypoil, pe

ot 91 o 100 . N
«OTITUYHO» KOMCHJIOBAaHHOM MPOTPaMMOid, yMeeT CBOOOTHO BBITIOJHSATH MPAKTUUCCKHIE 3aIaHMs,
MIPEIyCMOTPEHHBIE IPOTPaMMOi, CBOOOIHO ONEpHpYyET NPHOOPETEHHBIMH 3HAHUSIM
U, YMEHUSMU, IPUMEHSET UX B CUTYaLUsAX TOBBILIEHHOMN CIOXHOCTH.
CTyneHT IeMOHCTPHPYET COPMUPOBAHHOCTD JUCHUILTHHAPHBIX KOMIIETCHIUIA: OC
ot 76 110 90 «3auTeHO» / HOBHBIE 3HAHUS, YMEHHUS OCBOCHBI, HO JIOITYCKAIOTCSI HE3HAUNTEIbHbIE OIINOKU, HET

«XOPOIIO» OYHOCTH, 3aTPyJAHEHUS NPU AaHATUTHYECKUX OIEPALUsX, IEPEHOCE 3HAHUN U YMEHHU

i Ha HOBBIC, HECTAHAAPTHBIC CUTYallUH.




CryzmeHT 1eMOHCTpUpyeT c(hOPMUPOBAHHOCTD AUCIUILIMHAPHBIX KOMIIETEHIHUIT: B X

«3a4TeHO» / 0J1¢ KOHTPOJIBHBIX MEPONPHUITHI JOMYCKAIOTCS 3HAUYUTENbHBIE OIINOKH, TIPOSIBIISIETC
ot 61 1o 75 «YIOBJIETBOPHUTENBH sl OTCYTCTBHE OTACIbHBIX 3HAHUH, YMEHUH, HABBIKOB 110 HEKOTOPBIM JAUCHUILUIMHAPH
o» BIM KOMIIETCHIUSIM, CTYACHT UCIIBITHIBACT 3HAUUTENIBHbIE 3aTPYIHEHUS TIPH ONIEepHpP

OBaHUH 3HAHUSAMU U YMCHHUSAMMU IIPU UX IIEPEHOCE Ha HOBLIC CUTYallUH.

«HE 3a4TEHOY /
V crynenTa He ¢)OPMUPOBAHBI AUCLUIIMHAPHBIE KOMIIETEHLIUH, IPOSIBIISIETCS HEMIO

ot 41 10 60 " .
. «HCYHOBJCTBOPUTEIL | oo roupocTh 3HAHMI, YMEHUIA, HABBIKOB.

HO»

«HE 3a4TCHOY /
JlucuMIuTMHAPHBIE KOMIETCHIMH HE C(HOPMHUPOBAHBL I[IpOSIBISETCS MOIHOE WM

ot 0 1o 40 o o
«HCYNOBJICTBOPHTCIID MPAKTUYECKH TI0JTHOE OTCYTCTBUE 3HAHUI, YMEHHH, HABBIKOB.

HO»

S IIpuMepHBbIE OLICHOYHBbIE CPEACTBA

5.1 llpumep pa3HOYPOBHEBBIX 33/1a4 M 3aIaHU I

1 3apanus penpoayKTHBHOIO YPOBHS
3amganne 1. CooTHECHTE Ha4asIo M KOHeI] ¢pas.

1 Always be nice A the client wants.
2 Listen to what B clients with their problems.
3 Answer questions clients C to clients.
4 Help D you to clients.
5 Say thank E have.
3amanue 2. BeiOepure riaron B mpaBHIbHON (hopme.
1. __ English well, you need to practice every day.
a) To learn
b) Learn
1. She wants ___ Paris next summer.
a) to visit
b) wvisit

1. Heseems _tired after the long trip.
a) tobe
b) be

1. It's important _ the basics.
a) toremember
b) remember

1. They decided __ to the party because of the rain

a) notto go

b) not going go to

2 3ajaHus PEKOHCTPYKTHBHOIO YPOBHS

3aganue 1. Ilpouwmraiire/mpociymaiTe TEKCT. YKaKUTE BEPHO/HEBEPHO KaXI0€ U3
YTBEPXKACHUM.

Good communication is key when dealing with clients. It's important to listen carefully. For
example, if a client has many questions, you should answer each of them. If a client is unhappy, it's
very important to listen to what they want and try to solve the problem.

Here are some tips:

1. Always listen to what the client is saying.
2. Smile and be friendly, even if you're on the phone.
3. Ask questions to understand the client's needs better.



4. Offer solutions or alternatives.
5. Thank the client for their cooperation and feedback.

Remember, effective client communication can lead to long-term relationships and the

success of your business.

1. Good communication is key when dealing with clients.

a) True
b) False
You should always smile and be friendly
a) True
b) False
You should thank the client for their cooperation and feedback.
a) True
b) False

3 3apaHus TBOPYECKOr0 YPOBHS
3ananue 1. Hanumure pestome.
Kpamxue memoouueckue ykazanus

U3y4YuTe JEKCUKY U TPAMMATHKY IO TEME;
MPOCITyIIATe PEKOMEHIOBaHHBIE ayIM0/BHUIC03AMKICH (HEOOXOIUMOE YHUCIIO Pa3);
U3y4nTe Ma0I0HBI/00pa3Ilbl BHITOJHEHHS MTUCHMEHHBIX 3aIaHUH U UCIIOJIb3YHTE U3 32
OCHOBY TP BBITIOJIHCHUH 33J[aHHUS;
BHUMATEJIHHO MPOYUTANTE 3aIaHHBIC TEKCTHI U BBIMTOJIHUTE YIIPAKHEHHS K HUM (BbIOEpHTE
MIPABUJIbHBIN BapUaHT OTBETA U3 MPEI0KEHHBIX );
npoBepbTe ce0sl (MCTONB3YS CIOBapH, H3YUCHHBIC IA0JIOHBI, TPaMMaTHYECKHE
CIIPAaBOYHHKH).

3a 3amaHue, BXOJfIIee B KOMIUIGKT 3a/JlaHUMl MO TeMe CTYACHT MOXXET MOJyYuTh

OTIPENICIICHHOE KOJIMYECTBO TEPBHYHBIX OayUTOB. 3aJaHWsi B TECTOBOH (popMe OIEHHBAIOTCS TIO
KOJIMYECTBY NPABWIBHBIX OTBETOB, U OCTAIbHBIX 3aJaHUH NPETyCMOTPEHBI CBOW IIKAJIBI
ouenuBanus™ (cm. [punoxenue 1,2,3). O0miee KOJIUIECTBO MEPBUYHBIX 0AJJIOB IPHUPABHUBACTCS K
100% u orieHMBaeTCs MO 1IKaJIe, MPUBEACHHON HUXKE.

Ilkana oyenxu

Orenka Bamisl Onucanue

5 5 KOHTpOJbHas paboTa BeIMonHeHa Ha 91% - 100%

4 4 KOHTpOJbHast paboTa BemosHeHa Ha 71% - 90%

3 3 KOHTpOJIBHAsl paboTa BhInoaHeHa Ha 46% - 70%

2 2 KOHTpOJbHast paboTa BeIMosHEHa Ha 16% - 45%

1 1 KOHTpOJIbHast paboTa BBIIIOJIHEHA MeHee, yeM Ha 16%

N —

—_—

5.2 Bonpocsl 10 TeMam/pa3jiesiaM JUCHUILIHHBI 1JI51 POBeIeHUs] KOJUIOKBHYMA

mo teMme 1:

What is your dream job?
Are there any jobs you would refuse to do?
no reme 2:

Do you often check the jobs ads in newspapers or on the Internet?
What experience do you have of job interviews?
Is it important to ask questions in interviews?

o reme 3:

1. Why are negotiation skills important?



2. Who is better in negotiating - men or women?
no reme 4:

What techniques can help you to improve your presentation skills?
How to deal with nerves?
Kpamxkue memoouueckue ykasanus

N —

® u3yduTe UH(OPMAIIHIO 110 TeMe (MCIOIb3YHTEe MaTepuan yueOHUKa, 3JIEKTPOHHOTO Kypca
Moodle, napopmarmro u3 cetr UHTEpHET, a TakyKe U3 IPYTUX UCTOYHHUKOB);
MOBTOPHUTE aKTUBHYIO JICKCHKY 10 U3yUYCHHOU TEME;
MOJTOTOBBTE OTBETHI HAa BOMPOCHI, IPEJIOKEHHBIE K 00CYKICHHIO;
MOJITOTOBBTE CBOHM BOITPOCHI TIO TEME.
OTBeThbI Ha BOIIPOCH! TOJKHBI CO/IEPKATh Ballle MHEHHUE (TIPUMEpPHI), a TAKXKE apryMEHTHI B
3alIMTy MHEHHS 110 KaKIOMY BOTIPOCY.

LlIxana oyenku
OneHka Bana Onucanue

BBICTABJISICTCA CTYACHTY, €CJIM CTYICHT aKTUBHO BbIpakaJl CBOC MHCHHE,

«OTIIMYHOY 4 N

yOeIUTENIbHO apryMEHTHPOBAJ CBOIl OTBET

BBICTABIISICTCSI CTYICHTY, €CJIM CTYJICHT B IIEJIOM Y4acTBOBAI B 00CYKICHUH, apryMe
«XOPOLIO» 3 HTAIMsl HeJOCTATOYHO yOeIuTeNlbHa, B OTBETAX JAOMYIICHbI HE3HAYNUTEIbHbIC OLINOK
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BBICTABIISICTCSI CTYJICHTY, €CIIM CTYJICHT HEAaKTHBHO Y4acTBOBAJ B 00CYXJICHUH, HE C
«YIOBJIETBOPUTEIBHO» 2 MOT apryMEHTHPOBAaTh CBOW OTBET M/ WJIM B OTBETaxX / apryMeHTax JOIMYyILICHBI CyIIe
CTBEHHBIE OIIHOKH

BBICTABIISIETCS CTYJICHTY, €CJIM CTYACHT MPAKTHYECKU HE y4aCTBOBAJ B [ 00CYKICHH
1, HE IMEET COOCTBEHHOT'O MHCHHSI OTHOCUTEIBHO 00CYKIaeMbIX BOIIPOCOB, B OTBE
TaX JOMYHIEHBI TPyOble OUTHMOKY, 3HAYUTEIBHO 3aTPy IHSIOIINE TOHUMaHHE OTBETA C
TyJICHTA.

«HCYIOBJICTBOPUTCIBHO» 1

BBICTABJISICTCA CTYACHTY, €CJIM CTYACHT NOYTHU HC Yy4aCTBOBaJ B OGCy)KI[CHI/II/I, HC UM
€eT COOCTBEHHOI0 MHEHHSI OTHOCHTEIILHO OGCy)KZ(aeMBIX BOIIPOCOB, B OTBETaxX AOII
YIICHBI rpy61>1e OLLII/I6](I/I, H3-3a KOTOPBIX HE NMPEACTABIIACTCA BO3MOXKHBIM BbITIIOJIHEH
HE€ IIOCTABJICHHOI'O 3a/laHUA.

«HEYI0BIETBOPUTEIBHO» 0,5

«HCYOOBJICTBOPUTECIIBHO» 0 BBICTABJISICTCA CTYACHTY, €CJIM CTYACHT HE y4acTBOBAaJ B 06cy>1<;1em/11/1.

5.3 Ilpumepsl 3a1aHUI AJIs1 BHINOJHEHHSI KOHTPOJIbHBIX padoT

KonTpoasnasi paéora

3amanue 1. Beibepure npaBuiibHOE CIIOBO WM (pa3y, 4TOOBI 3aBEPIIUTH JUAJIOT.

A:Thavetogivea (1)  to our clients next month. It's a big opportunity to present our new
product.

B: That's exciting! Let's make sure you're well-prepared.

a)  presentation

b)  builder

A: What do you think (2)  do in the laboratory?

B: I think they work on important projects related to health care, like developing new
medicines and treatments.

a)  scientists

b)  bulder

A: Have you ever seen a (3)  working on a construction site?

B: Yes, they are often busy at construction sites building new houses and buildings.

a)  builder

b) client

3amanue 2. [IpocnymaiiTe ayquoTEeKCT Ha AHDIMKWCKOM SI3BIKE W BHIOCPUTE TPABHIILHBIC
BapHaHTHl OTBETA HA BOIIPOCHL.

How to Prepare for Your Future Interview

Hello everyone, today I want to give you some tips on how to do well in your future
interview. It is very important to prepare for the interview. Firstly, get some information about the



company. You should know about their products. Practice common interview questions and
answers. When you go to the interview, remember to dress professionally and come on time. Focus
on showing your skills and experiences during the interview. It also may be polite to send a thank-
you email after the interview. By following these tips, you can get better chances in the interview.
Good luck!

1. Is it very important to prepare for the interview?
a) Yes.
b) No.
2. What should you remember to do when you go to the interview?
a)  You should remember to dress professionally and come on time.
b)  You should remember they will wait for you.
3. What may be polite to do after the interview?
a) It also may be polite to send a thank-you email after the interview.
b) It may be polite to say goodbye.
Kpamxue memoouueckue ykazauus

® [IOBTOPUTE JIGKCUKY U TPAaMMAaTHKY 110 U3yUYE€HHBIM T€MaM, /10 BBIIIOJIHEHUS 3aJaHMus,
BHUMATEJIBHO TPOYHUTANTE CaMO 3aJJaHHE;
® BHHMATEJILHO NMPOYUTANTE 33JJaHUE M 3aTEM MPOCITYIIANTE ayTHOBUICO3AINCE; TPEITIOKUTE
CBOI1 BapUaHT OTBETA;
® BBIMOJIHATE MUCHMEHHO 3aJ]aHKE, UCTIONB3YS U3yUYCeHHBIC MTAa0IOHBI, TPAMMATHKY U JICKCHKY
OTpPEAAKTUPYUTE CBOM OTBET;
® BHHMATEIHHO MMPOYUTANTE KOHTPOIBHBIN TEKCT [T mepeBoa (1-2 pa3a) v BEIIOTHUTE
nepeBo/T (MCITOJIB3YS CJI0BAPh MPU HEOOXOUMOCTH ); OTPEIAKTHPYHUTE CBOM MEPEBOI;
® COCTaBbTE IUIaH YCTHOTO OTBETa (MIPOayMaiiTe collep:KaHue OTBETA, a TAK)KE BCIIOMHUTE
JIEKCUKY ¥ TPAMMATHKY, KOTOPBIE BbI OyI€TE MCIIOIH30BaTh B CBOEM OTBETE).
3a Kaxkaoe 3aJaHWe KOHTPOJIBHOW pPabOTHI CTYACHT MOXKET IOIYYUTh OTPEICIICHHOES
KOJTMYECTBO TEPBUYHBIX Oa/ioB. 3aJaHus B TECTOBOW (hopMe OIEHUBAIOTCS MO KOJIUYECTBY
MIPABWIIBHBIX OTBETOB, JJIS OCTAIBHBIX 3aJaHHUI MPETYCMOTPEHBI CBOM IIKAJIBI OIICHUBAHHS* (CM.
[Tpunoxxenne 1,2,3). OOmiee KonMMyecTBO NEepBUYHBIX OamnoB npupaBHuBaercs k 100% wu
OIICHUBAETCS TIO IITKAJIe MPUBEICHHON HIDKE.
IlIxana oyenku

OreHka Bbanmsr Onucanue

5 15-13,6 KOHTpOJbHast paboTa BemosHeHa Ha 91% - 100%

4 13,5-10,6 KOHTpOJIbHAsI paboTa BeinoaHeHa Ha 71% - 90%

3 10,5-6,9 KOHTpOJbHast paboTa BeImosHeHa Ha 46% - 70%

2 6,8-2,4 KOHTpOJbHast paboTa BeIMoyIHEeHa Ha 16% - 45%

1 0-2,3 KOHTpOJIbHAsl paboTa BHINOIHEHA MeHee, 4eM Ha 16%

5.4 TeMbl rpyNNoBbIX H/MJIM HHAMBHIYAJbHBIX TBOPUYECKHX 3aaHMI

[To pesymsraTtam mpoxoxaenusi kypca MOOK "What Makes an Effective Presentation?"
CTYIIEHTBI TOTOBST HEOOJIBIIYIO MTPE3CHTAIIMIO TI0 OJTHOW U3 TeM (CM. CITMCOK HIIKE) WJIH 110 APYTOn
TEME, COTJIACOBAHHOM C MPETOIaBaTEeIIeM.

CnuCcoK TeM JUISl pe3eHTaIluii:

. My Dream Job.

. The Best Company to Work for.
. Hard and Soft Skills.

. How to Get a Job.

. To Negotiate or Not Negotiate.

. How to Kill Your Resume

. How to Get a Job Interview

. Job Interview: Dos and Don\'ts

03N DN AW~



9. The Skill of Presenting Idears.
Kpamxkue memoouueckue ykasanus

® [OATOTOBHTE U MPOBEAUTE MPE3CHTAIIMIO 10 OJTHOM U3 MpeANoKeHHbIX TeM. [IpeacraBbre
camyro BakHYI0 HH(GOpMAIHIO B BUJE pe3eHTanuu Microsoft Power Point. Bama
Mpe3eHTalus J0JKHa coaepxaTh 6-10 crnaiios;
MOBTOPUTE JIEKCUKY HEOOXOAUMYIO JUISI BHICTYIIIICHHS;
COCTaBHTH IIJIAH BBICTYILICHUS;
IIPU MOATOTOBKE K MPE3EHTAI[MH UCTIONb3YHTe WILTIOCTPATUBHBIN MaTepuan u
3HAHUs/YMEHHsI, TOoJy4YeHHbIe Tpu npoxoxkaeHun kypca MOOK "What Makes an Effective
Presentation?" , a Tak)ke MaTepuabl U3 IPYTUX HCTOYHUKOB.
Ilxana oyenuxu
Ouenka Baun Onucanue

BBICTaBJIICTCS CTYJICHTY, €CIIH CTYAEHT IOJHOCTBIO PACKPBLI TEMY, IIPE3CHTALIUS C
«OTITHIHO» 10-9 OJICPIKUT HEOOXOANMOE KOJTMIECTBO CIIAIOB, IIOArOTOBJIEH IUIAH BBICTYIUICHUS, B
BICTYIIJICHHE HE COJEPKHUT CYIIECTBEHHBIX OMHUOOK

BBICTaBIISICTCS CTYICHTY, €CIIH CTYACHT MOJTHOCTHIO PACKPBLI TEMY, IIPE3CHTALIUS C
«XOPOIIO» 8-7 OJIEPXKHUT HEOOXO0IUMOE KOIUIECTBO CIAaiI0B, TOATOTOBIICH IUIaH BBICTYIUICHHS, 11
OIyILEHbI HE3HAUUTEIbHBIC OIINOKY B pedn

BBICTABIISICTCS CTYICHTY, €CIIH CTYJCHT HE MOJHOCTHIO PACKPBLT TEMY, IPE3EHTAIl
«YJOBJIETBOPUTEIILHO 6-5 Usl COACPIKUT HEOOXOAMMOE KOJIMYECTBO CJIAHI0B, YACTHYHO MOJrOTOBJICH IUIaH B
BICTYIUICHUSI, JIOMYIIEHBI TPyObIe OIMOKH B peUr

BBICTABIISIETCSI CTYJICHTY, €CJIM CTYACHT He PacKpbUl TeMy, IPe3eHTAIUs He COIep
«HEYIOBIIETBOPUTEIEHO XKHT HY)KHOTO KOJIMYECTBA CIAai/I0B ¥ /MM HE TIOIrOTOBJIEH IUIaH BBICTYIUICHHS, I
OIIYILEHBI IPyOBIe OIUOKA B peUU

BBICTABJISICTCA CTYACHTY, €CJIKM CTYAEHT HE paCKpbUI TEMY, IIPE3CHTALlU HE COACP
«HCYIOBJIECTBOPUTCIBHO» 2-1 JKUT HYKHOI'O KOJIMYECTBA CJ'Iaﬁ}IOB, CTYHAEHT HE BJIaJICCT TeMOfI, HEC MMOATOTOBUJI 11
JIaH BBICTYIIJICHUA.

«HCYIOBJIECTBOPUTCIBHO» 0 BBICTABJISICTCA CTYACHTY, €CJIM CTYACHT HE NPEACTaBUJI NPE3CHTALUIO.

5.5 Ilpumepsl 3a1aHNH JJIS1 BBINIOJTHEHNS] KOHTPOJILHBIX padoT

HtoroBasi KOHTpodbHas paboTa BKIOUaeT B cels 3aJaHUsd MO TeMaM, MPOWUJCHHBIM B
teuenue cemectpa: Working Environment. How to Get a Job. Negotiations. What makes an
Effective Presentation?

TumnoBbie KOHTPOJIbHbIE 32 JAHUA:

1. Boibepute npaBuibHYyI0 (ppazy, 4ToObl 3aBEPIIUTH AUAJIOT.

A: I heard we have a (1) next week so that we can discuss the new project. Do you
know what it's about?

B: Yes, we're going to talk about how we can work together as a team to achieve our project
goals.

a) meeting

b)  scientists

A: Hi Sarah, how do you like your new job?

B: Hi Alex, I really enjoy it. I like the fact that we work in (2)  on projects together. How
about you?

A: T agree, it is great. Our manager is very supportive and encourages teamwork, which
makes the work environment positive and productive.

a) ateam

b)  work

A: Hey Alan, how did your job interview go last week?

B: Hi Anita, it went well, thanks for asking. They asked me about my work (3)  and my
skills. I talked about my last job and how I can help the company.

a)  experience

b)  builder

2. IIpounTaaiiTe TEKCT HA AaHTJIMICKOM SI3bIKE U BHIOEPHUTE MPaBHIIbHBIC BAPUAHTHI OTBETA Ha



BOTIPOCHI.

Interviews play an important role when you want to get a job. Job interviews are important
meetings where employers ask questions to find the right person for a job. For candidates it is a
chance to show their skills and experience. Employer will ask about your skills, experiences, and
why you want the job. Candidates have to show their communication skills, it is very important, and
how they can solve problems, and if they know something about the company or not. So it is
important that candidates have knowledge about company. Also, candidates should say what they
want in their career. It is also very important that candidates remember to dress nicely and come on
time for the interview. Be polite, smile, and speak clearly.

1. What is a job interview?

a) Job interviews are important meetings where employers ask questions to find the right
person for a job.

b) Job interviews are important meetings where people talk to their clients. What should
candidates show during interviews?

2. What should candidates show during interviews?

a) Candidates should show their skills, experiences and communication abilities.

b) Candidates should talk about their hobbies and likes.

3. What should candidates remember to do?

a) It is also very important that candidates remember to dress nicely and come on time
for the interview.

b) It is also very important that candidates remember to sleep well before the interview.

4. TlpounTaiiTe BHUMATENIbHO pe3iOME. 3arOJHUTE MPOOeNTbl MOAXOISAIIUMH IO CMBICTY
CJIOBaMH.

Name: John Jones

(1) : 1.12.1980

Email: john.jones@gmai.com

Objective: Dynamic manager with proven experience in leading teams and achieving
organizational goals. Seeking a challenging managerial role to contribute to the success of a
progressive company.

2) :

- Company Name: Company 3

Position: Manager

Duration: 2020 - Present

- Company Name: Company 2

Position: Assistant Manager

Duration: 2018 - 2020

- Company Name: Company 1

Position: Assistant Manager

Duration: 2015 - 2018

(3) ___ and Qualifications:

- leadership skills and team-building skills;

- great communication skills.

4) :

Bachelor's Degree in Business Administration

The Best University, Universal

Graduated: 2006

Referees:

1. Jane Woo

Company: Another Company

Position: Senior Manager

Contact: +79984502341

Kpamxue memoouueckue ykazauus




® [IOBTOPUTE JIGKCHKY U TPAMMATHKY 10 H3yUYE€HHBIM TEMaM, /10 BBIITOJIHEHUS 3aJaHMUs,
BHHMMATEJIBHO ITPOYNTANTE CaMO 3aJJaHUE;

® [epes MPOCTYIIUBAaHUEM ayJMOBH/IC03AMUCH WU BBIMIOJTHEHUEM 3aJJaHUE HAa YTCHHE,
BHUMATEJIPHO TIPOYHUTANTE 3aJaHKE; IPEIJIOKUTE CBOM BapUAHT OTBETA,

® COCTaBbTE IUIaH YCTHOT'O OTBETa (IIPOayMaiiTe coliepKaHue OTBETA, a TAK)KE BCIIOMHUTE
JIEKCUKY ¥ TPAMMATHUKY, KOTOPBIE BbI Oy/I€TE MCIOIh30BaTh B CBOEM OTBETE).

WrtoroBast koHTposibHas paboTa MOATOTOBJIEHA C MpUMEHEHHEeM HHCTpyMeHTOB 2D0OC
Moodle (kpome yctHOrOo oTBeTa). B DOC pasmeniena moapoOHass MHCTPYKIUS 1O BBITOJTHEHHUIO
TecTa. TeCT BBIMOIHACTCS B KOMIBIOTEPHBIX ayAUTOPUSIX C OTPAHUYCHUEM BO BPEMECHHU.

IlIxana oyenku

Ornenka Bamner Onucanue

5 19-20 TecT BbINOJHEH Ha 91% - 100%

4 16-18 TecT BbINOJHEH Ha 71% - 90%

3 12-15 TeCT BBINONHEH Ha 46% - 70%

2 7-11 TECT BbINIOJIHEH Ha 16% - 45%

1 0-6 TECT BBIIIOJIHEH MeHee, yeM Ha 16%




KJ/IIOYU K OHEHOYHbIM MATEPUAJIAM 10O JUCHUIIVIMHE
«HocTpanHbIi 51361k MoayJb 3»

5.1 lIpumep pa3HOYPOBHEBBIX 32/1a4 U 3aJaHU
1 IIpumepwl 3a0anuti penpoOUKmu8HO20 YPOBHs.
3ananue 1. CooTHecuTe Havano u KoHel pas.

1. C

2. A

3. E

4. B

5. D
3amanue 2. BeiOepuTe rinaroi B mpaBUILHON Gopme.
a) To learn
a) to visit
a) to be
a) to remember

B

9]

a) not to go
2 llpumepwl 3a0anuti peKOHCMPYKMUBHO20 YPOBHS

3ananue 1. [IpounTaiite/mpocnymaiite TeKCT. YKaKuTe BEPHO/HEBEPHO KAXKIA0€ U3
YTBEPKACHUI.

1. a) True
2. a) True
3. a)True
3 Ilpumepwl 3a0anuii meopuecko2o ypoeHs

Jane Woo
Contact Information:
e Email: jane.woo@example.com
e Phone: (555) 123-4567
Work Experience:
XYZ Tech Solutions — Senior Manager
January 2015 - Present
e Lead a team of 50+ employees across multiple departments, including sales, marketing,
and product development.
e Managed the successful launch of three major product lines, resulting in a market share
increase of 15%.
ABC Corporation — Project Manager
June 2009 - December 2014
e Directed project teams of up to 20 members to deliver technology solutions on time and
within budget.
e Conducted regular training sessions for staff on project management best practices.
Education:
e Master of Business Administration (MBA), Major in Technology Management
University of Business and Technology, 2009
* Bachelor of Science in Computer Science
State University, 2005
Skills:
e Strategic Planning
e Team Leadership
e Project Management



Languages:

English (Fluent)
Mandarin Chinese (Intermediate).

5.2 Bonpocskl o TeMaM/pasjesaM JMCHUILTHHBI /151 IPOBe/IeHUsI KOJUIOKBHYMAa

Ilo meme 1.

1.

What is your dream job?

My dream job is to be an accountant because I was always interested in numbers. I enjoy
analyzing data and solving financial tasks. I think this career will give me a chance to
help businesses manage their finances. I also think that this job gives stability and that it
is secure. And very important is that it offers a good salary and other benefits. I believe
that I have enough skills to be a good accountant in future.

Are there any jobs you would refuse to do?

I would refuse to try a job as a nurse because I do not have all the necessary skills for that
profession. Nurses play a very important role in health care. They give comfort and
support to patients. Also, nurses must be able to work effectively under pressure. While I
have a lot of respect for the important work that nurses do, I do not believe that I have the
right qualities to be in that role.

Ilo meme 2.

1.

Do you often check job ads in newspapers or on the Internet?

Yes, I regularly check job ads. I believe that staying updated on job opportunities through
various platforms increases my chances, but I prefer to do that on the Internet.
Newspapers are a traditional option, while the Internet offers a lot of opportunities. By
using all of them I am able to get information about jobs.

What experience do you have of job interviews?

As a student, my experience in job interviews is small, but I had a few interviews - for
language courses and for my first job as a waiter. I prepared for these interviews, I
practiced some interview questions and asked for some advice. Each interview is a very
interesting process. I want to get more experience with job interviews as I progress in my
academic and professional life.

Is it important to ask questions in interviews?

I think it is very important to ask questions in interviews. Asking questions shows your
interest in the position and the company. Also it will help you to make everything clear.
And you will understand if this job is for you or not. I believe that asking questions in
interviews is important for both showing your interest and getting some information.

Ilo meme 3.

1.

Why are negotiation skills important?

Negotiation skills are important because they can help you be stable in different
situations, in your personal and professional life. These skills help you to communicate,
to say clearly what you want, to understand others better and reach agreements. They can
help you secure better job offers, for example. And to be more confident in your life.
Who is better at negotiating - men or women?

I think that negotiating skills are not linked to gender. I think it is more about individual
skills and experience. I think men and women can be effective negotiators. Different
research showed that men and women may have different negotiation styles, but
scientists cannot say who is better.



Ilo mewme 4.
1. What techniques can help you to improve your presentation skills?

We studied several techniques. And I think that there are several techniques that can help
improve presentation skills. I think the most important thing is practice. You should
rehearse your presentation several times. Then it is very important to organize your
content. The structure of your presentation should be very clear. And it is very important
not to be nervous. It is hard. But you can try some relaxation techniques, for example
deep breathing. I think these can help you with your presentation.

2. How to deal with nerves?
To deal with nerves while giving a presentation, it can be helpful to practice relaxation
techniques such as deep breathing. Also, you should prepare very well to be confident, so
it can also help.

5.3 IIpumeps! 3a1aHui 11 BBIIOJHEHHSI KOHTPOJIbHBIX padoT

3ananue 1. BeiGepuTe npaBuiIbHOE CIOBO MM (pasy, YTOOBI 3aBEPIIUTH AUAIOT.
1. a) presentation
2. a) scientists
3. a) builder

3amanue 2. IlpocnymiaiiTe ayaMOTEKCT Ha AHTJIMMCKOM S3bIKE U BBIOEPHUTE MPABUIIBLHBIE
BapHaHTHI OTBETA Ha BOIMPOCHI.
Cxkpunm ayouomexcma

How to Prepare for Your Future Interview

Hello everyone, today I want to give you some tips on how to do well in your future interview. It
is very important to prepare for the interview. Firstly, get some information about the company.
You should know about their products. Practice common interview questions and answers. When
you go to the interview, remember to dress professionally and come on time. Focus on showing
your skills and experiences during the interview. It also may be polite to send a thank-you email
after the interview. By following these tips, you can get better chances in the interview. Good
luck!

1. a)Yes.

2. a) You should remember to dress professionally and come on time.
3. a) It also may be polite to send a thank-you email after the interview.

5.4 TemMbl rpynnoBbIX U/unu UHAMBUAYaNbHbIX TBOPYECKUX 3afaHUN

Ckpunm npumepHoi npe3eHmayuu

Slide 1: Title: My Dream Job is an Accountant

Hello everyone, today I would like to talk about my dream job, to become an accountant. I
believe that accounting plays an important role in the business world.

Slide 2: Job Description

As an accountant, my main role will be to work with numbers and financial documents. Probably
I will work with taxes too.

Slide 3: Skills

To become a good accountant, you need to have great attention to details and very good
analytical skills, and of course understand mathematics. I am working on my organizational
skills and my ability to work with different tasks efficiently.



Slide 4: Education

To get a career in accounting, you need a degree in accounting. I am currently studying
accounting at university and plan to get other certifications in the future.

Slide 5: Career Opportunities

One of the reasons I want to become an accountant is that you have career opportunities. As an
accountant, I can work in different fields such as accounting, finance, or government agencies. |
would like to become a great specialist in this field.

Slide 6: Conclusion

In conclusion, being an accountant is my dream job because I think it combines my interest in
numbers with the opportunity to work in business. Thank you for listening.

5.5 Ilpumeps! 3a1aHuii 111 BHINIOJIHEHHSI KOHTPOJIbHBIX padoT

1. BriOepure mpaBuiibHy10 (pa3y, YTOOBI 3aBEPIIUTDH JUAJIOT.
1. a) meeting
2. a)ateam
3. a) experience

2. lMpounTanTe TEKCT HA aHIMMIUCKOM A3blke M BbibepuTe NpaBuibHble BapuaHTbl OTBETa
Ha BOMpPOCHI.

1. a) Job interviews are important meetings where employers ask questions to find the right
person for a job.

2. a) Candidates should show their skills, experiences and communication abilities.

3. a) It is also very important that candidates remember to dress nicely and come on time for

the interview.

3. IIpouwnTaiiTe BHHMATENBHO pe3lOME. 3aNOJIHHUTE NPOOETHl MOAXOAAIIMMH IO CMBICITY
CJIOBaMH.

1. Date of birth
2. Work experience
Skills
4. Education
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