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1 Iessn, nuianHnpyeMble pe3yabTaThl 00y4eHHUs 10 JUCHHUIIIMHE (MOIYJII0)

OcHOBHOH 11e71b10 AUCHUILTUHBI «ITHOCTpaHHBIN A3bIK MOIYNb 3» SBJSETCS (popMHpOBaHHE

HABBIKOB OOIIEHUS B cdepe eI0BOi U npodeccuoHaAIbHON KOMMYHUKAIIUU U YMEHUS CBOOOIHO
OPUEHTUPOBATKLCS B JINTEPATYpE MPodecCHOHAEHON HAPaBICHHOCTH.
JInst ToCTUKEHUS 3TOM LENH B 3 CEMECTPE OCYIIECTBIIAIOTCS CIICIYIOIINE 3a/1a4u:

1. paciiipeHucC 3amaca TepMI/IHOJIOFI/I‘{eCKOﬁ JICKCUKH (,Z[O 150 HOBBIX JTEKCHYECKHX CAWHUIIL B

pamMKax U3y4yaeMbIX TEM);

2. COBEpIICHCTBOBAHUE HABBIKOB POCMOTPOBOIO U M3Yy4aroIIero YTCHUs, B T.4.
npo¢eCCHOHATLHO OPHEHTUPOBAHHBIX TEKCTOB;

N kW

LIEHHOCTU y4eOHO-TI03HABATEIbHOM €S TEIbHOCTH.

pa3BUTHE HABBIKOB MOHUMAaHUs peUH Ha CIIyX (ayIUPOBHHUSA);
pa3BUTHE HABLIKOB TOBOPEHUS B paMKaX M3y4aeMBbIX TEM;

pa3BUTHE HaBBIKOB NHChMa (HaMCaHUE PE3IOME);
BOCIIUTAHUE TOJIEPAHTHOCTH U YBAXKEHHS K JYXOBHBIM LIEHHOCTSAM Pa3HBIX CTPAH U HapOJOB;
(bopMHpOBaHHE TOTOBHOCTH K CAMOCTOSITEIbHOM TBOPUYECKOM 1E€ATEIbHOCTH U OCO3HAHMS

[TnanupyemMbIMu pe3ynbTaTaMyd OOy4YeHUs MO AMCLUUIUIMHE (MOMYIIO), SBISIOTCS 3HAHMS,
yMEHHUs, HaBbIKH. llepedeHb MIaHUPYEMBIX PE3YJAbTaTOB OOy4YCHHS IO JUCLHIUIMHE (MOIYIIO),

COOTHECCHHBIX

C IUIAaHUPYEMBIMH pe3yJabTaTaMH OCBOCHHS O0Opa30BaTEIBHOW TMPOTPAMMBI,

npecTaBieH B Tabnuie 1.

Tabmuna 1 — Komnerenmuu, popMupyeMbie B pe3yIbTaTe U3YYSHUS AUCIUILTUHBI (MOJTYJIs)

Kon u PesynbTarel 00yueHHs MO AUCHIUTUIINHE
HazBanue Konn (bopmyupoBKa
OIIOII BO, (hopmympoBKa UHJAMKaTOpa Kon
COKPAILCHHOC KOMIETEHIIHH AOCTHCHUA pesyib ®opMyJIMPOBKA Pe3yJIbTaTa
KOMITETEHIINU
TaTa
43.03.01 VYK-4 : Cnocoben | YK-4.1B: PI1 3HaHUE | HOPM aHIIMHCKOro
«CepBuc» OCYIIECTBISATh BriOupaer Ha JUTEPATYPHOTO SI3BIKA,
(B-CC) JIEITIOBYIO TOCYyTApCTBEHHOM HE00X0IUMOTO JIJIst
KOMMYHHKAIIAIO B | ¥ HHOCTPAHHOM OCYIIECTBICHHUS MEKITMYHOCTHOTO
YCTHOM U SI3BIKAX U JICJIOBOTO OOIIECHUS
MUCHMEHHOMN KOMMYHHKATHBHO P12 3HaHue | JEeMOHCTPUpPYET 3HaHUE BUIOB
(dhopmax Ha MIPUEMJIIEMBIiA COBPEMEHHBIX KOMMYHHUKAaTHBHBIX
TOCYJAapCTBEHHOM | CTHIIb J€JIOBOTO TEXHOJIOTHI
SI3BIKE o0mieHwus, PJ13 YmMmenue | amantupoBaTh peub, CTUIB
Poccuiickoi BepOATBHBIE H OOILIEHHS ¥ SI3BIK KECTOB K
ODenepanyu u HeBepOaJIbHbIE CUTYallUsIM B3aUMOACHCTBUSL
MHOCTPaHHOM(BIX) | CpeicTBa PJI5 YMeHue | mpuMeHseT IpaBuiia v MPUEMBI
SI3bIKE(aX) B3aMMOJICHCTBHS C YCIIEIIHOTO PEYeBOro
HapTHEPOM B3aUMO/ICHCTBHS HA HHOCTPAHHOM
SI3BIKE Yepe3 MOJIEITUPOBAHME
BHUJIOB IPOQeCCHOHANBHON
JICSATEIBHOCTH
P16 Happik | BiameeT (hOHETHKOMU, TCKCUKOU U

TpaMMaTUKON aHTJIMICKOTO A3bIKa
B 00bEME, HEOOXOIUMOM ISt
TOTr0, YTOOBI TIPEAOCTABIIATH
HHPOPMAIIUIO JINTHOTO U
JIEJIOBOTO XapakTepa, aIeKBaTHO
pearupoBath Ha HH(OPMAIIHIO,
MOCTYMAIOUIYIO OT MapTHEpa MO
KOMMYHHKAIIHH.




VK-4.28 : Beger P1 3HaHue | HOPM aHTJIMICKOro
JIEJIOBYIO JIUTEPATYPHOTO SI3bIKA,
NEPENNCKY, HE0OXO0UMOTO IS
YYUTHIBas OCYIIECTBICHUS MEKITHIHOCTHOTO
0COOCHHOCTH 1 JICJIOBOTO OOIICHHUS
CTUJIMCTUKH Pa2 3HaHUE | JEMOHCTpUPYET 3HaHUE BUIOB
ouIManEHBIX U COBPEMEHHBIX KOMMYHHKATHBHBIX
Heo(UIMATBHBIX TEXHOJIOTHH
mucem, P14 VYMeHne | coCTaBIATh HAa aHTTUHUCKOM S3BIKE
COLHOKYJIbTYPHBIC odunmansHble 1 Heo(UIHaTIbHbIE
pasjinius B TEKCThI B COOTBETCTBUM C
¢dopmare MPUHSATEIMH HOPMaMH JICJIOBOM
KOPPECITIOHACHIINN IIEPENUCKU
Ha P15 YMenue | npuMeHsieT npaBuiia U MPUEMBI
TOCyAapCTBEHHOM YCIIELIHOTO PEYEBOI0
A HHOCTPAHHOM B3aUMO/ICHCTBHS HA HHOCTPAHHOM
A3BIKAX A3BIKE Uepe3 MOJECIUPOBAHNE
BUOB IIPO(eCcCHOHANBHOIT
JIeSITeITbHOCTH
PJ16 HaBeik | Bmageer ¢poHETHKOH, JEKCUKOH U
rpaMMAaTUKOMN aHIIIMMCKOTO sA3bIKA
B 00BEMeE, HEOOXOIUMOM IS
TOT0, YTOOBI IPEIOCTABIAT
HHOOPMALINIO IMYHOTO U
JIETIOBOTO XapaKTepa, aaeKBaTHO
pearupoBath Ha HH(POPMAIIHIO,
MIOCTYMHAIOUIYIO OT IapTHepa Mo
KOMMYHUKAIIHH.
YK-4.3B : YMeer P/I1 3HaHMEe | HOPM aHTIHHCKOTO
KOMMYHHKATHBHO JUTEPATypPHOTO SI3BIKA,
U KYJIbTYPHO HEOOXO0IUMOTO IS
IIPUEMJIEMO BECTH OCYILECTBJICHHS MEKIMYHOCTHOTO
YCTHBIC JETOBBIE 1 JISJIOBOT'O OOIICHHUS
pasroBOpsI Ha P2 3HaHUE | JEMOHCTPUPYET 3HaHUE BUIOB
TOCYZapCTBEHHOM COBPEMEHHBIX KOMMYHHKATHBHBIX
Y UHOCTPAaHHOM TEXHOJIOTHI
SI3bIKAX PI3 YMmeHue | amanTupoBaTh peub, CTUIIb
OOIIEHNUS U SI3BIK )KECTOB K
CUTYallMsIM B3aUMOACHUCTBHS
PS5 YMmenue | npumeHser IpaBuila U IPUEMBL
YCIIEIIHOTO PEYEBOTIO
B3aUMOJIEHCTBUS Ha HHOCTPAHHOM
S3bIKE YEPEe3 MOJIEIUPOBaHNE
BHIOB ITPO(eCcCHOHATBEHOM
JIeATSITbHOCTH
PJ16 HaBeik | Brageer hOHETHKOM, JEKCHKOHN H
IrpaMMAaTUKOM aHITIMHCKOTrO s3bIKa
B 00bE€MeE, HEOOXOIMMOM JIJIS
TOT0, YTOOBI IPEAOCTABIIATD
“HGPOPMALIUIO JIMYHOTO U
JIEJIOBOTO XapakTepa, aJeKBaTHO
pearupoBath Ha HH(POPMAIIHIO,
MTOCTYHAONIYIO OT ITapTHEpa Mo
KOMMYHHUKAIIHH.
VK-4.4B : P/1 3HaHME | HOPM AHTJIHMICKOTO
JemMoncTpupyer JUTEPaTypHOTO SI3BIKA,
yMeHHe HEOOXOAUMOro IS
BBITOJIHATH OCYIIECTBICHHS MEKITMYHOCTHOTO
nepeBo. U JE€JI0BOr0 OOILIEHUS
aKaJIEMUYECKIX P4 VYMeHue | cocTaBisATh HAa aHIVIMHCKOM SI3bIKE
TEKCTOB C ounmaneHbie U HeODUIHAIBHBIC
MHOCTPAaHHOTO Ha TEKCThl B COOTBETCTBUU C
TOCYIapCTBEHHBIH MIPUHATHEIMH HOPMaMH JETOBOH
SI3BIK

TIEPENUCKI




PS5 YMeHue | nmpuMeHseT npaBuiia U MPUEMBbI
YCIIEITHOTO PEYEBOr0
B3aUMOJIEHCTBHSA Ha HHOCTPAHHOM
A3bIKE Yepe3 MOAEINPOBAHUE
BHIOB ITPO(ecCHOHAIBHOI
JESTENbHOCTU

PJ16 HaBeik | Bmageer hoHETHKOH, TEKCHKOHN H
IrpaMMAaTUKOM aHITIMHCKOTO s3bIKa
B 00bE€MeE, HEOOXOIUMOM JIJIS
TOTr0, 4TOOBI IPEAOCTABIIATD
UH(POPMAIIUIO JIHYHOTO U
JIEJIOBOTO XapakTepa, aIcKBaTHO
pearupoBath Ha HHPOPMAIIHIO,
TOCTYTAIOUIYIO OT MapTHepa 1o
KOMMYHHKAIIH.

2 MecTo aucuMiuiaibl (MoayJis) B crpykrype OITIOII

I[I/ICI_II/IHJ'II/IHB. ((I/IHOCTpaHHLIﬁ A3BIK MOIYJIb 3 BXOJHUT B O65[32[TCJ'ILHyIO 4acCTb yqeﬁHor (O)

miasa B COOTBCTCTBHH C d)enepam)HHM rocygapCTBCHHBIM O6pa30BaTeJ'II)HI)IM CTaHAapTOM
BBICHICTO O6pa?>OBaHI/I$I.

W3yueHne HHOCTPAHHOTO S3bIKa MPU3BAHO 00ECTICYHTD:

MOBBILICHUE YPOBHS y4eOHOW aBTOHOMUH, CIIOCOOHOCTH K caM000pa30BaHUIO;
pa3BUTHE KOTHUTUBHBIX U HCCIICA0BATENBCKUX YMEHH;
pa3BUTHE UHPOPMALMOHHON KYJIbTYPHI;
pacmupeHre Kpyro3opa u IMoBbIIIEHHE O0IIEeH KyIbTYPhI CTYACHTOB.
B pesynbrate ycnemHoro ocBOeHUs AUCUUIUINHBI «IHOCTpaHHBIN S3bIK MOJYIb 3%» CTYAECHT

JOJIKCH:

3HATh JIEKCUKY TTOBCEIHEBHOTO OOIIECHUS;

3HATh FPAMMaTHYECKUE CTPYKTYPHI U MPaBHiia, HEOOXOAUMBIE IJIsl OBIACHHUS YCTHBIMU U
MUCbMEHHBIMU (hOpMaMy OOLIEHHSI: CUCTEMY BPEMEH TIJ1arosa, TUIIbI IPOCTOT0 U CI0KHOTO
MpeJIOKEHUS, 3HAMEHATEIbHbIC U CITy)KEOHBIE YACTH PEUU;

YMETb JIeTIaTh yCTHBIE COOOIIEHHUS TI0 TEMaM TOBCEHEBHOTO OOIICHUS U TIO COJCPKAHUIO
MIPOYNUTAHHOI'O TEKCTA;

yYMETbh BOCIIPHHUMATh Ha CIIyX COOOIIEHUS MTOBCEIHEBHO-OBITOBOTO XapaKkTepa

YMETb BBIJENATH TEMY U TJIABHYIO MBICIb TEKCTA IIPH O3HAKOMMUTEILHOM YTEHUU O€3
cioBaps;

YMETh JIOTUYHO U IPAMMATUYECKHU IIPABUIILHO CTPOUTH BBICKA3bIBAHUE B IIPEIEIax
M3YYEHHBIX T€M MOBCEIHEBHOTO O0IIEHNsI, 0OMEHUBAThHCS MHPOpMaIUEH, IEMOHCTPUPOBAThH
pedeBoe TOBEICHUE, aICKBATHOE CUTYAIH OOIIEHUS;

BJIaJICTh HABBIKAMH CaMOCTOSTEIIEHON PabOTHI;

BJIQ/IETh KYJIbTYPON MBILUICHHUS, CTIOCOOHOCTHIO K OOIIEHUIO, aHAINU3Y, BOCIIPUSATHUIO
UH(POPMALIMU Ha HHOCTPAHHOM SI3bIKE;

YMETbh TPaMOTHO ¥ 3()(hEKTUBHO MOJTB30BATHCS HCTOYHIUKAMH WH(POPMALUH (CIIPABOYHOM
JTuTepaTypoi, pecypcamu MHTEpHET).

3. O0beM AUCHUNIMHBI (MOIYJIA)

OO0beM JUCHUIIIMHBI (MOMY/Isl) B 3a4eTHBIX E€IWHUIIAX C YKa3aHUEM KOJIHYECTBa

aKaJeMHYeCKMX 4YacoB, BBIJCICHHBIX Ha KOHTaKTHYIO paboTy ¢ oOydarommumucsa (10 BHUIAM
y4eOHBIX 3aHSATUI) U HA CAMOCTOSITEIFHYIO pa0oTy, IPUBE/ICH B TabIuUIE 2.

Ta6muma 2 — O0miast Tpy10eMKOCTh JUCITUTITUHBI



Tpyno- O0BbeM KOHTAKTHOM paboTHI (dac)
CeMeCTp C€MKOCThb
HasBanune ®dopma 4 (0D0) B dopma
OIIOII 00yue- acte WU KypC AynuTopHast Heaysu- CPC arTec-
BO v 300 TOpHast
HA ( ’ B.E) Bceero Tamm
0390)
JIeK. TIpakK. na0. IA KCP
4303011 6590 | BB 3 3 37 0 o | 36 | 1 o | m 5
Cepsuc

4 CTpyKTypa H coJepKaHue TUCUUIIMHBI (MOTYJIs1)

4.1 CTpykTypa JMcuuIUIMHBI (Moayas) aasa OPO

TemaTuueckuii miaH, OTpaXkarolUi cofepxKaHUe AUCHUIUIMHBI (IEpeYeHb Pa3AesioB U TEM),
CTPYKTYPUPOBAHHOE 110 BUJAM YUYEOHBIX 3aHATUH C yKa3aHHEM HX OOBEMOB B COOTBETCTBUM C
y4eOHBIM IIJIAaHOM, ITpUBECH B Tabmuie 3.1

Tabnuna 3.1 — Pa3nensl qucuuruiviiabl (MOynsl), BUABI YUEOHOU NEATENbHOCTH U (HOPMBI
Tekyuero kourpoust s OPO

Kog pe- Kom-Bo yacoB, 0TBeIeHHOE Ha Dopma
Ne Ha3zBanue Temsl 3ynbTara P
- Jlek [Mpaxr JIa6 CPC TEKYILEro KOHTPOJIs
PAL, P12, 1 KOHTPOJIbHAS
1 | Working Environment. P13, P14, 0 0 14 23 OTpoc, KOHTPO
P15, P16 pabora
P, P2, OIpoc, KOHTPOJIbHAS
2 | How to Get a Job. PJI3, PJI4, 0 0 12 23 PO¢, KOHTPOLL
P15, PJI6 pabora
P, PIL2, OIpoc, KOHTPOJIbHAS
3 | Negotiations PJ13, PJI4, 0 0 6 15 pOC, KOHTP
P15, PJI6 pabora
What Makes an Effective P, P2,
4 Presentation? P13, P/14, 0 0 4 10 TIpe3CHTALNS
) P15, PJ16
HToro no tadamnue 0 0 36 71

4.2 CoaepxaHue pa3iesioB U TeM JHCHUIVIMHBI (Moayas) A ODPO

Tema 1 Working Environment.

Conepxxkanne TeMmbl: Jobs, Professions & Workplaces. Organizational structure. Job
responsibilities.

®opMBI M METOJABI TPOBEACHHS 3aHATHH TIO0 TeMe, NPUMEHSEMbIC 00pa30BaTeIbHBIC
TEXHOJIOTUH: TIPUMCHSIFOTCS TEXHOJIOTUM CMEIIAHHOTO OOyuYeHHs «IEPEeBEPHYTHIH Kiaccy,
TEXHOJIOTUH TPOOIEMHOT0 OOy4YeHHsl, UTPOBbIE TEXHOJIOTUHU (POJIEBBIE UTPHI), WH(POPMAIIMOHHO-
KOMMYHHUKAITMOHHBIC TEXHOJOTHH (MIPE3CHTAIlMH, WHTEPAKTHBHBIC YIPaXXHCHUS, TECTHI), Ha
3aHATUAX TPEOoONIafaloT 3aJaHusl, BBHIMOJHIEMbIE B rpymmax (padora B mapax, paboTa B MallbIX
rpynnax, T. I.).

Buapl caMOCTOSITEIbHOM MOATOTOBKH CTYIEHTOB 10 TEME: B PaMKax pealiu3allysi MOJEIN
«TEepPEBEPHYTHIA KJIACC» CTYACHTHI PAabOTAIOT C 3JICKTPOHHBIMH OOpA30BaTEIBHBIMU pecypcaMu
(m3ydaroT y4eOHbIC BHICO M HWHBIC MaTepUANBI, BBITIOJIHSIOT IMpEABAPUTEIbHBIC 3aJaHUS) IS
MOJITOTOBKH K ayIMTOPHOMY 3aHSATHIO, B XOJI€ KOTOPOTO CTYJACHTHI paOb0OTAIOT MPEUMYIIECTBEHHOTO
B TPYIINaxX HaJl PEUICHUEM 33/1a4 C UCTIOIb30BaHUEM MTPOPaOOTaHHOTO I0Ma MaTepHaia.

Tema 2 How to Get a Job.

Conepxanne TeMbl: Hard and Soft Skills. Resume (CV) Writing. Job Interviews.

@opMbl M METOJbl NPOBEAEHUS 3aHATUH IO TeMme, NpUMEHseMble 00pa3oBaTElbHbIC
TEXHOJIOTUM: TIPUMEHSIOTCS TEXHOJIOTUM CMELIAaHHOTO OOyuYeHHs «IEPEeBEPHYTHIH Kiaccy,
TEXHOJOTMH MPOOJIEeMHOr0 O0ydeHHUsl, UTPOBbIE TEXHOJOTUH (pOJIeBble UIPhl), NHPOPMAIIMOHHO-



KOMMYHUKAllMOHHbIE TEXHOJIOTMM (IIPE3EHTAllMM, WHTEPAKTUBHBIE YIPAKHEHUS, TECThI), Ha
3aHATUAX MpeoOsIafaloT 3aJaHusl, BBINOJHSAEMble B rpymnmnax (pabora B mapax, paboTra B MalbIX
rpynmax, T. I.).

Bunpl caMocTOsATENbHON MOArOTOBKM CTYJEHTOB IO TEME: B paMKax peanus3alus MOAEIU
«TIEPEBEPHYTHIN KJIACC» CTYAEHTHI PabOTalOT € IEKTPOHHBIMU 00pa3oBaTEIbHBIMH peCypcaMu
(u3y4aroT ydeOHBbIE BHIEO W HHBIE MaTepUabl, BBIIOIHSIOT NpeIBapUTENbHbIC 3aJaHMs) I
MOJTOTOBKH K ayIMTOPHOMY 3aHATHIO, B X0JI€ KOTOPOTO CTYACHTHI pabOTaIOT MPEUMYIIIECTBEHHOTO
B IpyIax HaJ PeLUIeHHEeM 3a/1a4 ¢ UCIOJIb30BaHUEM ITPOPA0OTaHHOIO I0Ma MaTepHuaa.

Tema 3 Negotiations.

Conepxxanue temsl: Types of Negotiations. Successful Business Negotiations in English.

@opMbI M METOJBl TPOBENCHUS 3aHATUH 1O TeMme, NpUMEHseMble 00pa3oBaTeIbHbIC
TEXHOJIOTUM: TPUMEHSIIOTCA TEXHOJIOTUM CMELIAHHOTO OOyuYeHHsl «IE€pPEeBEPHYTHIH Kiaccy,
TEXHOJIOTUH TPOOIEMHOr0 00y4deHHsl, UTPOBbIE TEXHOJIOTUHU (POJEeBbIE UIPbI), HH(POPMAIIMOHHO-
KOMMYHUKAITMOHHBIE TEXHOJOTHH (MIPE3CHTAIlMH, WHTEPAKTHBHBIC YIPAXXHEHUS, TECTHI), Ha
3aHATHAX MpeoOialaloT 3aJjaHus, BBINOJIHAEMBbIE B rpynmax (paboTta B mapax, paboTa B MalbIX
rpynnax, T. Il.).

Buapl caMoCTOSITETbHOM MOATOTOBKH CTYJIECHTOB IO TEME: B PaMKax pealu3allisi MOJEIN
«TIEepPEeBEPHYTHIA KJIacc» CTYAEHThl PabOTaIOT C 3JIEKTPOHHBIMU OOpPa30BaTENbHBIMU pPECypcamu
(u3y4aroT y4eOHBbIE BHICO W WHBIE MaTEpUabl, BBITOIHSIOT NpPEABApUTENbHBIC 3aJaHHs) I
HOJATrOTOBKH K ayIUTOPHOMY 3aHATHUIO, B XOJI€ KOTOPOT'O CTYAEHThI pab0Tal0T MPEUMYILIECTBEHHOTO
B TpYIINax HaJl PeUIeHUEM 3a/1a4 C UCIIOIb30BaHUEM ITPOPaOOTAaHHOIO I0Ma MaTepHaa.

Tema 4 What Makes an Effective Presentation?.

Conepxanne Tembl: How to make and deliver a strong presentation. Successful techniques.
How to deal with nerves. Presenting in practice.

@dopMbl ¥ METOJBI TPOBEACHUS 3aHATHH 10 TeMe, NpPUMEHSIEMble 00pa30BaTEIbHBIC
TEXHOJIOTMH: Ha IIEPBOM 3aHITHUH IIpenoaBaTenb pacckaspiBaeT 0 MOOK.

Buapl camMoCTOSTENbHOW MOATOTOBKH CTYIEHTOB IO TEME: CTYACHTBI CaMOCTOSTEIBHO
BBIMOJIHSIOT 3aJ1aHUsl HAa Pa3BUTHE HABBIKOB BBICTYIUICHHS C TPE3CHTAIMCH, pa3MEIleHHbIE I10
ajpecy https://www.futurelearn.com/courses/what-makes-an-effective-presentation. ITo
3aBEpIICHUIO OHJIAWH Kypca, CTYIEHTBl CaMOCTOSITEIbHO TOTOBAT MHUHH-TIPE3CHTAIMIO IS
MOCJICTYFOIIETO BHICTYIUICHHUS HA 3aHSATHH.

5 MeToanueckue yKka3anus AJs 00y4alomuUXcs M0 M3YYEHHI0 M Peau3alii TUCHUTLIUHBI
(MomxyJin)

5.1 MerToanyeckue PpPeKOMEHJAANMU O0yYAKIIMMCS 10 H3YYEHHI0 [JUCUMIUVIMHBI M 10
o0ecrneYyeHNI0 CAMOCTOATEILHOI padoThI

[Tpu peanu3anuu TUCIHUIUIMHBL (MOZYINsI) MPUMEHSETCS JJIEKTPOHHBIN y4eOHBIA KypC,
pa3MenIEHHBIN B CUCTEME 3IEKTPOHHOTO o0ydeHus Moodle, a taxxe kypc MOOK "What Makes an
Effective Presentation?".

M3yueHne mnepBbIX Tpex TeM HEOOXOAMMO Ha4yaTh C O3HAKOMJIGHHS M OCBOCHHMS
nekcudyeckoro Marepuana. CHauana HEOOXOAMMO IOBTOPUThH CJIOBA, BBEIAEHHBIE Ha 3aHSATUHU
npenoaasareneM. Jlanee cTyneHTy npeaiaraetcs paboTaTh ¢ mporpammon-tpeHaxépom VCB Tutor
JUTSL  3allOMUHAHUS CJIOB W BBIPQXCHHH CHadala B pEXHUME CaMOCTOATEIbHOW paboThl B
HaIIPaBJIEHUU C PYCCKOT'O S3bIK HA aHIIMKMCKUH, a 3aTEM ¢ aHIIMICKOrO Ha pycckui. JlanpHelee
OBJIaJICHUE JIEKCUKOW MPOUCXOIUT B Mporiecce paboThl ¢ TEKCTaMU JIJIsl YTEHHS, MaTepUaIaMu st
ayAMpoOBaHMs, B JHUCKYCCUSX IO BOIpocaM H3y4yaeMmblx TeM. CTYIEeHT HMeeT BO3MOXHOCTh
03HAKOMUTHCS C MPE3ESHTAIMSIMHU 110 TEMaM MPAKTUYECKUX 3aHATUMN, BBIIOJIHUTD 3aJaHUS] TECTOBOTO
Xapakrepa, IPOCMOTPETh Pe3yIbTaThl CBOCH PabOTHI.



B xone u3yueHus Kaxaol TeMbl CTYJEHTHI 3HAKOMSTCS ¢ HOBBIM MaTe€pHalioM, Pa3BUBAIOT
YMEHHUS W COBEPIICHCTBYIOT HABBIKU YIOTPEOICHUS JIEKCUUECKOTO M TPAMMAaTHYECKOTO MaTepHuaa,
pa3BUBAIOT HABBIKM ayAHpOBaHUs, paboTas C ayiuo U BUIEO MaTepHallaMd, U BBITOIHSIOT
TBOPYECKHUE 3a/IaHUsI 10 PA3BUTHIO HABBIKOB TOBOPEHUSI U NMHUCHhMA.

B kadectBe caMoOCTOSTENBHOW PabOTHI  MPEANOJaracTcs  BBHIIOJTHCHHE  3a/JIaHHM,
pa3MEIICHHBIX B JJIEKTPOHHOM Kypce Moodle, moAroTroBka KOPOTKUX COOOIICHMI, TOUCK
uHpopManuu B ceTw VHTepHeTr, TpynmoBas paboTa HaX CUTYallMOHHBIMH TIPOEKTaMH,
Mpe3eHTalUECH.

Jns wsydenust yetBeproit Tembl "What Makes an  Effective Presentation?" cTyaeHTBI
JIOJDKHBI TIPOWTH TPOIEAYpY PErucTpamuu Ha caite https://www.futurelearn.com/courses/what-
makes-an-effective-presentation ¥ BBHINOTHUTH 3adaHusi, pazmenieHnbie B JanHoM MOOK. Ilocne
npoxoxxaeHuss MOOK cTyneHThl rOTOBAT HEOOJBIIYIO NMPE3EHTALUI0 10 BBIOPAHHONM HUMHU TEME,
WCTOJNB3Yys U3yueHHbIe npu npoxoxaeHnn MOOK matepuansl, 151 MOCIEAYIOMIETO BHICTYIIIICHUS
Ha 3aHATHH.

C uenplo KOHTPOJIS YCBOCHMSI MaTepuala B XOJ€ M3YYeHHUsS AUCHUIUIMHBI "VIHOCTpaHHBIM
A3BIK MOZYJb 3" CTYICHTHI BBIMOJHSIOT 2 KOHTPOJIbHBIE PaOOThHI, B KOTOPbIE BXOIAT 3a/laHUsl IO
YTEHUIO TEKCTa C M3BICYCHHEM TOJIHOW wHpopManuu B ¢GopMe MHCBMEHHOTO mepeBona. [lo
3aBEPIICHUH YETBEPTON TEMBI CTYACHTHI BBICTYNAOT ¢ npe3eHtanuil. Kype "MHOcTpaHHBIN SA3BIK
Moayiab 3" 3aBepliaeTcss IK3aMEHOM (MTOTOBOM KOHTPOJIBHOM paloToif), B XOA€ KOTOPOTO
OIICHUBAETCS YPOBEHb CPOPMUPOBAHHOCTH KOMITCTCHIIHH.

B cnyuae 3arpyaHeHuMH TNpH OPOXOXKICHUM JAaHHOW JUCHUUIUIMHBI, CTYIEHTHl MOTYT
3aJjaBaTh BOMPOCHI MPEIMOIaBaATENI0 WM APYT APYTY, MOJIb3YACh (HOPYMOM OCHOBHOTO 3II. Kypca B
O0C, a Takke o0OCyXJaTh BO3HMKAIOUIME BONPOCHl C MpEnojaBaTeleM B  paMKax
KOHCYJIbTAI[MOHHBIX YaCOB.

bazoBbiM yueOHBIM TOcOOMEM AMCHMILTUHBI «HOCTpaHHBIN S3BIK MOAYIL 3» SBISETCS
ManbkoBckas 3.B. AHIIIMICKUH S3BIK B CUTYyaIUsAX MMOBCEIHEBHOTO JICIOBOTO OOMICHUS | YueOHOe
nocobue [DnexTponHsiii pecype] : UHOPA-M , 2019 - 223
[Ipu BeIMONHEHWE Ta0OPATOPHBIX PAOOT CTYACHTHI MOTYT HCIIOJNB30BaTh '"MeToamueckue
PEKOMEH/IalliH K BBHIMOJIHEHHIO JJAOOPATOPHBIX pabOT MO HHOCTPAHHBIM SI3bIKaM".

5.2 OcobeHHocTH OpraHu3anuu oﬁyqe}mﬂ it JIMI € OrpaHHY€HHBIMH BO3MOYKHOCTSAMM
3A0POBbS U HHBAJIUI0B

[Tpu HEOOXOIMMOCTH 00YHAIOLIMMCS U3 YHCHIA JIHUIL C OTPAaHMYEHHBIMH BO3MOKHOCTSIMH 3/10pPOBbS U
MHBAIUIOB (T10 3asIBIICHUIO 00YYAIOMIET0Cs ) IPEAOCTABIISETCS yueOHass HMHPOPMALUS B TOCTYITHBIX
dopmMax ¢ y4eToM UX WHIMBUIYATBHBIX ICUXO()U3NIECKUX OCOOCHHOCTEH:

- JJISL L] ¢ HapYUICHUSIMHU 3PEHUs: B NEYaTHON (opMe yBEITHMUEHHBIM mpupToM; B Gpopme
AIIEKTPOHHOIO JIOKyMEHTA; WHJVBHTyaJIbHBIC KOHCYJIBTaIlU! c IIPUBJICYECHUEM
TU(IIOCYpIOTIEPEBOUNKA; UHIMBUAYAIbHBIE 3aaHNs, KOHCYJIbTALUU U JP.

- 1715 ML C HApYLICHUAMH CyXa: B Ie4aTtHoi Gopme; B (hopMe IMEKTPOHHOTO JTIOKYMEHTA,
WHIUBHyaJIbHbIE KOHCYIBTALUU C IIPUBJICYEHUEM CYPAONEPEBOYNKA; WHAUBUAYAJIbHbIC 3a1aHHUs,
KOHCYJIbTallu! U JIp.

- ISl UL C HapyUIEHUsIMHU OIOPHO-/ABUTaTENIbHOIO ammnapara: B ne4atHoi gopme; B popme
3JIEKTPOHHOIO JOKYMEHTA; UHAUBUyaJIbHbIC 3a1aHHs], KOHCYJIbTALUU U JP.

6 ®oHI OLEHOYHBIX CPEACTB JIfl MPOBEACHHS TEKYILIero KOHTPOJISA U NMPOMEKYTOYHOM
aTTecTAMU O0YYAKOIIMXCS 10 IMCHUIJINHE (MOMYJII0)

B cootBerctBuu ¢ TpeboBanusmMu DOI'OC BO pns arrectanmu  oOydarommxcsi Ha
COOTBETCTBUE UX TICPCOHAIBHBIX JOCTHKCHUHN IIAHUPYEMBIM pe3ylibTaraM OOy4YeHHS II0
JUCIUTIINHE (MOIYIIO) CO37aHbl (DOHIBI OIIEHOYHBIX CPENCTB. THMOBBIE KOHTPOJBHBIC 3aaHUS,
METOJIMYECKHE MATEPUAIIbI, ONPEACIIAIOIINE MPOLEAYPbl OLCHUBAHUS 3HAHWM, YMEHUN U HaBBIKOB,


https://www.futurelearn.com/courses/what-makes-an-effective-presentation

a TaKKC KPUTCPpUHU W IOKA3ATCJIH, HCOGXO,Z[I/IMBIG JJIs1 OOCHKU 3H3.HPII>1, YMGHHﬁ, HaBBIKOB H
XapaKTepU3yIoIIre 3Tanbl (POPMUPOBAHUS KOMIIETEHIIMA B MPOIECCE OCBOEHHUs 00pa30BaTEIbHOM
MporpaMMBl, TipencTaBieHsl B [Ipunoxkenun 1.

7 Y4yeOHO-MeTOAMYECKOE M NH(POPMALIMOHHOE 00ecneuyeHue TUCIUIJIMHBI (MOIYJIs1)

7.1  Ocnoenas rumepamypa

1. Taneesa, T. ., Aaruiickuii s361k. JlenoBoe obmenue : yueOnuk / T. U. NaneeBa. —
MockBa : Pycaitnc, 2022. — 243 c¢. — ISBN 978-5-466-02109-7. — URL:
https://book.ru/book/947238 (nata obopamenus: 12.12.2023). — TeKCT : 37EKTPOHHBIH.

2. ManbkoBckas 3.B. AHITUHACKUI S3BIK B CUTYAIMSAX TIOBCETHEBHOTO JCIIOBOTO OOIICHMS
: YuebHoe mocobue [Dnextponusiii pecypc] : MHOPA-M , 2019 - 223 - Pexum npocryna:
http://znanium.com/catalog/document?id=330261

7.2 [donoanumenvnas numepamypa

1. Krantz, Caroline. Navigate B1 Pre-intermediate. Coursebook / C. Krantz, J. Norton -
UK : Oxford University Press , 2015 - 167 p.

2.  Kauanona K. H., U3paunesuu E. E. [Ipaktuueckas rpaMMaTika aHIJIMMCKOTO SI3bIKA C
YOPOKHEHUSAMHU U KITIOYaMH | YUYeOHUKU U ydeOHbIe TOcOOUs AJis By30B [DIIEKTPOHHEIN pecypc] -
Cankrt-IletepOypr : KAPO , 2018 - 608 - Pexum pmoctyma: http://biblioclub.ru/index.php?
page=book red&id=574452

7.3 Pecypcot ungopmayuonno-menekommynukayuonnou cemu ""Humepnem'’,
6KNI0YAA  npogheccuonanvHvle 03zl OAHHLIX U UHQOPMAUUOHHO-CRPABOYHDbBIE
cucmemul (npu HeoOXO0UMOCHU):

l. HanuonanbHeiil kopryc pycckoro si3bika. [lapanienbHblii Kopryc (QHITTHHCKHIA)
https://ruscorpora.ru/new/search-para-en.html
2. Nudopmannonno-cnpaBoynas  cucrema  «Koucymerant  [lmroc»y  —

http://www.consultant.ru/
3. Owmnmaita cmoBaps MynbTutpan https://www.multitran.com/

4. DOnexkTpoHHas OMOIMOTEYHas cUCTeMa «YHUBEpCUTETCKas OHOIMOTeKa OHJAMH» -
Pexwum noctyna: http://biblioclub.ru/
3. OnexkrtponHas Oubnuorteunas cucrema ZNANIUM.COM - Pexum pocryna:

http://znanium.com/

6. DOnextpoHHO-OMOMMOTeYHas cuctema "BOOK.ru"

7. Open Academic Journals Index (OAJI). [Ipodeccuonanbhas 6a3a maHHBIX - Pexxum
noctyna: http://oaji.net/

8. [Ipesunentckas Oubnmoreka wm. b.H.Enpnmua (6a3a maHHBIX —pa3sIudyHBIX
npodeccroHaIbHBIX o0macteil) - Pexxum nocryna: https://www.prlib.ru/

8 MarepuajibHO-TeXHHYECKOe o0ecneyeHHe AUCUMIUIMHBI (MOAYJsl)) H IepeYyeHb
HHPOPMAIMOHHBIX TEXHOJOI'MH, HCIOJIb3yeMbIX NPH OCYIIECTBJIEHHH 00Pa30BaTeIbHOIO
npouecca 1o AUCHMILVINHe (MOAYJII0), BKJIKOYAas NepevyeHb NPOrpaMMHOro odecrevyeHust

OcHOBHOE 000PYI0BAHUE:

- Kommyrtarop SuperStack 3 (16*10/100 19")
- Monurop Samsung 152T 15"
- MonuTtop ob6naunsiit 23" LG23CAV42K/mpims Geniu
Mynsrumenuiiabiii - koMriekT Ne2 B coctaBe:mpoektop Casio  XJ-M146,35kpan
180*180,kpemnenne NOTOI0YHOE




- O6naunsiii Monutop 23" LG CAV42K

- II/K DNS Office T300, mbimbs Genius NetScroll 100, xmaBuatypa Genius KB-06X,
monurop AOC919 19"

- [Ipoektop Casio XJ-V1

- Yeunurens-pacnpeaenutens Kramer VP-200N 1:2

- Yeunmurens-pacnpenenurens VGA/XGA Kramer VP-200

- Yer-Bo 6ecn.nutanus UPS-3000

[TporpaMMHOe obecrieueHHe:
- ABBYY Lingvo 12 English
- Microsoft Office 2010 Standart
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1 Ilepeyenb popMHEpyeMbIX KOMIIETEHIHIT

Hassanue OITOII BO, | Koxa n popmynuposka komnereHun | Ko u opMyIMpoBKa HHAMKATOPA JOCTIKEHUS
COKpaIeHHOe u KOMIETEHIINU

43.03.01 «CepBuc» YK-4 : Cnoco6en ocymectBisth e | YK-4.1B : BeiOupaer Ha rocyaapcTBEHHOM U HHO

(B-CC) JIOBYIO KOMMYHHUKALMIO B yCTHOH U | CTPaHHOM SI3bIKaX KOMMYHHKATHBHO ITPUEMIICMBI

MMICEMEHHOHN (popMax Ha rocymapcT | ¥ CTHIIB AEIOBOTO OOIICHMs, BepOaJbHbIC H HEBE
BeHHOM s3bike Poccuiickoit denepa | pOambHBIC CPEeCTBA B3aUMOJICHCTBUS C TAPTHEPO
MY ¥ HHOCTPAHHOM(BIX) SI3BIKE(aX) | M

VYK-4.2B : Bezger 1enoBy1o Nepenucky, yauThiBas
0COOEHHOCTHU CTHIIMCTUKH O(HUIIUAIBHBIX U HEOD
UINAIBHBIX IUCEM, COLUOKYJIBTYPHbIE Pa3IH4ns
B (hopMaTe KOPPECIOHICHIINH Ha TOCYAapCTBEHH
OM M HHOCTPAaHHOM SI3BIKaX

VYK-4.3B : YMeeT KOMMYHHKAaTHBHO U KyJIbTYPHO
IIPUEMJIEMO BECTH YCTHBIE JIEJIOBbIE Pa3roBOPHI H
a rocyJapcTBEHHOM M MHOCTPAHHOM SI3bIKaX

YK-4.4 : JIeMOHCTpUpPYET YMEHHE BBIIIOIHSATH IT
€peBOJ aKaIEMUIECKIX TEKCTOB C HHOCTPAHHOTO
Ha TOCYJIapCTBEHHBIIT A3BIK

Komnerenmus cunraercst cOpMUPOBAHHOM Ha JTaHHOM 3Tale B ClIydae, €ClId MOTy4YeHHbIE
PE3YIbTAaThI O6yquI/I$[ 10 JUCHUIINIMHE OLCHCHBI IIOJOXUTCIBHO (I[I/I&H&?;OH KPHUTCPHUCB
OLICHMBAHUSI PE3YJBTATOB O0YUCHHS «3aU4TCHOY, «YIOBIETBOPUTEIBHOY, «XOPOIIO», KOTIMIHOY). B
CIyd4ac OTCYTCTBUA MMOJI0KUTEILHOM OLCHKM KOMIICTCHIIMA Ha JaHHOM DJOTall€ CUYHUTACTCA
Hec(OPMHUPOBAHHOM.

2 [loka3aTe/ U OlleHUBAHUS NJAHUPYEMBbIX Pe3yJIbTATOB 00y4YeHHUs

Komnerenuus YK-4 «CriocobeH ocymecTBIsATh JEI0BYI0 KOMMYHHUKAIMIO B YCTHOU U
MMMCbMEHHOU (popMax Ha rocy1apcTBEHHOM si3blke Poccuiickoit deneparnuu 1 ”HOCTPAaHHOM(BIX)
S3BIKE(axX)»

Ta6muia 2.1 — Kputepuu OlleHKH UHANKATOPOB TOCTHXKCHHS KOMITETEHIIUN

PesynbTaThl 00yueHUs IO JUCIUIIMHE
K T
Kon u popmynmupoBka HHAUKAT u Kpurepuu orieHHBaHUS pe3ynbT
opa IOCTIKEHHs KoMmeTeHuun | % | g aToB 00yUeHUS
pe Pesynbrar
pe
3_
3_
Ta
Ta
VYK-4.18 : Beibupaer Ha rocyza IIpaBUIBHOCTE BOCIIPOU3BENEH
PCTBEHHOM M HHOCTPAHHOM SI3bI sl JIEKCHYECKOro MaTepuaa B
KaX KOMMYHHKaTHBHO IIpHEMIIC YCTHOW M MMCbMEHHON popmax,
MBI CTHJIb A€JIOBOTO OOIIECHUs, | P 3y | HOPM QHTJIMHCKOTO JINTEPATYPH | I'PaMOTHOCTB MCIIOIb30BAHMS A
BepOaIbHBIE M HEBEPOATbHBIE C | J] ap | OTO f3bIKa, HEo0XO0IMMOTO IS KTHBHO} JIEKCHKH B YCTHBIX U IT
pencTBa B3anMOAEHCTBUS c Tap | | pe | OCYUIECTBIICHHS MEKIHIHOCTH HCBMEHHBIX OTBETAX; IPAMOTHO
THEpOM OTO W JETOBOTO OOIIeHHUS CTP UCIIOIB30BaHUS H3yUCHHBIX
TpaMMaTHIECKUX KOHCTPYKITHH
B YCTHBIX U MINCBMEHHBIX OTBET
ax;
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JEMOHCTPHPYET 3HAHUE BHJIOB
COBPEMEHHBIX KOMMYHHUKATHBH
BIX TEXHOJIOTUH

[IpaBUIBHOCTH OTBETOB HA BOII
POCHI; OTCYTCTBUE KOMMYHHKAT
MBHO-3HAYUMBIX OIIHOOK B IIPO
ecce OOIIECHUS

W

CH
uec

aIalITHPOBATH Pedb, CTHIIb OO
€HUS U S3BIK )KECTOB K CUTYallH
SIM B3aMMOJICHCTBUS

[TonHOTA M TOYHOCTH TIEPEBOAA
TEKCTOB MPO(ECCHOHANBHOI HA
NPABJIEHHOCTH C AHTJIMHACKOTO I
3bIKA Ha PYCCKHH SI3BIK; CIIOCO0
HOCTh HHTEPIPETUPOBATH Ay U
0 H/WIH BUIEO COOOILEHHS U aJ
€KBaTHO PearupoBaTh Ha yCIIbI
[IAHHOE; TIOJHOTA, JIOTHYHOCTE
U CBSI3HOCTH YCTHBIX U MIACHMEH
HBIX BBICKA3bIBAHUIL, TPAMOTHOC
Th BBIOOPA U3YUCHHBIX JICKCUKH
U rPaMMaTHKH;

v

S

CH
ue

MIPUMEHSET TPaBHIa M IPUEMBI

YCHEIIHOTO PEUEBOTO B3aUMOIE
HCTBHS Ha HHOCTPAHHOM SI3BIKE

4gepe3 MOJETHPOBAHUE BUIOB T

podeccruoHanbHON 1eSATENbHOCT
u

[IpaBHIBHOCTD UCIIOB30BAHUS
JICKCUYECKUX M TPAMMATHYECKH
X CPE/ICTB MHOCTPAHHOTO S3bIKa
IPU PENIPOIYKIUH U TOCTPOCHH
1 TEKCTOB C IIENBI0 COXPAHCHU
PaBHO3HAYHOCTH COMICPXKAHUS O
puruHama
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BIajceT (POHETHKOIA, ICKCHKOM

Y TPaMMaTUKOMN aHTJIUKUCKOTO 513
BIKa B 00bEME, HEOOXOIMMOM I

JIS1 TOTO, YTOOBI IPEAOCTABIIATh

HHPOPMANHNIO JITYHOTO U JIETIOB
OT0 XapakTepa, aJIeKBaTHO pear

HpPOBATh HAa HHPOPMALHUIO, TOCT
YIAIIIYIO OT MapTHEePa 0 KOM

MYHHUKAIUH.

JIOru4HOCTP U CBA3HOCTB PEYH,
MPABIIBHOCTH TPOU3HONICHUS,
TPaMOTHOCTh BBIOOpA M3YYCHH

BIX JIEKCUKU W TPAMMATHKH IIPH
OCYIIECTBICHHN KOMMYHHKAIIH
Y B YCTHOH U MUCbMEHHOU (hop
Max B paMKaX M3YYCHHBIX TCM.

VK-4.2B : Bener nenoByto nepe
MIHICKY, IUTBIBast 0COOCHHOCTH

CTHJIIMCTHKU O(HIUATBHEIX U HE
o(UIMATBHBIX TUCEM, COLIUOKY

JBTYpPHBIE pa3inuus B popmare

KOPPECIOHCHIINH Ha roCcy1apc

TBEHHOM M HHOCTPAHHOM S3bIKa
X
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30
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HOPM aHIJIMICKOrO JIMTEPaTypH
OrO sI3bIKa, HEOOXOIUMOTO IS

OCYILECTBJICHHS MEKIMYHOCTH

OT0 U JIETIOBOTO OOIIECHNS

[TpaBUIBHOCTE BOCIIPOU3BEICH
1Sl IGKCHYECKOTO MaTepuasa B
YCTHOH 1 MMCBMEHHOH (hopMax,
IPaMOTHOCTb MCHOJIL30BaHUS a
KTHBHOI! JIGKCHKH B YCTHBIX U IT
HCBMEHHBIX OTBETax; 'PaMOTHO
CTb MCIIOJIb30BAHMS U3yUECHHBIX
TpaMMaTHIECKUX KOHCTPYKITHI
B YCTHBIX U MIMCHMEHHBIX OTBET
ax;
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30
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JIEMOHCTPHUPYET 3HAHHUE BUIIOB
COBPEMEHHBIX KOMMYHHUKATHBH
BIX TEXHOJOTUH

IpaBHIBHOCTH OTBETOB HA BOII
POCBI; OTCYTCTBUE KOMMYHHKAT
NBHO-3HAYUMBIX OH_II/I6OK B HpO
1ecce o0IeHHst

L) =Tav
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ue

COCTaBJISITh HA AHTJIUHCKOM SI3bI
Ke ouIaIbHbIe U HeOUIHAa
bHBIE TEKCTHI B COOTBETCTBUH C
MIPUHSTHIMA HOPMaMH JETOBOM
MEPETIUCKH

I'pamoTHOCTD BBIOOpA STUKETH

BIX (JOPMYJT B YCTHOM U TIHCbME
HHOH JI€JIOBOM KOMMYHHUKaI[UU

C YYETOM HOPM JIEJIOBOH Teper
HWCKH Ha aHTJIMHCKOM SI3BIKE.

W I

=

CH
uec

HOPUMEHSIET MPABHJIA U TPUEMBI

YCHEIUIHOTO PEYSBOTO B3aUMO/IC
WCTBUS HaA HMHOCTPAHHOM S3BIKE

4yepes MOJICIMPOBAHUE BUIOB 1T

podeccruoHaEHON e TETFHOCT
)4

IIpaBUIBHOCTB UCIIONIB30BAHHUS
JIEKCMYECKUX M IPaMMaTH4ECKU
X CPEICTB HHOCTPAHHOI'O A3bIKA
IIPU PENPOAYKIMH U TIOCTPOSHU
U TEKCTOB C 1IEIbI0 COXPAHEHMUS
PaBHO3HAUYHOCTYU COJAEPKAHHUS O
puruHana




NI o

aB
bI

BlajieeT POHETUKOM, JIEKCUKOM

U IpaMMaTHKOM aHIVIMHCKOTO 513
BbIKa B 00BEME, HEOOXOIUMOM JI

JIs1 TOTO, YTOOBI MPEAOCTABIISTH

UH(POPMAITUIO IMTHOTO U JICJIOB
Oro0 XapakTepa, aJIckBaTHO pear

HPOBaTh HAa HH(OPMAIIHIO, TIOCT
VHAOIIYI0 OT TapTHEPA MO KOM

MYyHHKAIIUH.

Jlorn4HOCTP M CBA3HOCTD PevH,
MPaBIIBHOCTE TPOU3HONICHUS,
TPaMOTHOCTH BEIOOPA M3y4eHH

BIX JIEKCHUKH U TPAMMAaTHKH TIPH
OCYIIIECTBIICHUM KOMMYHHKAIH
Y B YCTHOM U MUCBbMEHHOH hop
Max B paMKax H3y4YEHHBIX TEM.

YK-4.3B : YMeeT KOMMyHHUKATH
BHO U KYJbTYPHO MPUEMIIEMO B

€CTH YCTHBIC JICTIOBBIE Pa3roBOp
bl HA TOCYIaPCTBEHHOM H UHOCT
PaHHOM SI3BIKaX

—

3u
aH
ue

HOPM aHTIIUICKOTO JINTePaTypH
Or'0 s3bIKa, HEOOXOUMOIO JIst
OCYIIECTBICHUS MEXIMIHOCTH
Oro U JIeJIOBOI'0 OOILECHUS

ITpaBUIBHOCTH BOCIIPOHU3BENCH
usl IEKCUYECKOTo MaTepuana B
YCTHOH 1 MMCBMEHHOH (hopMax,
rPaMOTHOCTb UCIOJIb30BAHUS &
KTUBHOM JIEKCUKU B YCTHBIX U IT
HCBMEHHBIX OTBETAX; TPAMOTHO
CTb UCIIOIb30BaHUS U3yUCHHBIX
rpaMMaTUYECKHX KOHCTPYKIUI
B YCTHBIX U IUCbMEHHBIX OTBET
ax;

)

3u
aH
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JIEMOHCTPHUPYET 3HAHHUE BUIIOB
COBPEMEHHBIX KOMMYHHUKATHBH
BIX TEXHOJOTUH

[TpaBHIBHOCTH OTBETOB HA BOII
POCBI; OTCYTCTBHE KOMMYHHKAT
HMBHO-3HAYHUMBIX OIIHUOOK B MPO
mecce ooIeHUs

W T4 =

S

CH
nue

aJanTHPOBATh Peyb, CTUIIb OO
€HUS U SA3BIK JKECTOB K CUTYyallH
sIM B3aUMOJICHUCTBUS

IMonHOTa M TOYHOCTE TIepeBoIa
TEKCTOB MPO(ECCHOHATEHON Ha
MPABJICHHOCTH C aHTJIMHCKOTO 5
3bIKa Ha PYCCKUI A3BIK; CIIOCO0
HOCTh UHTCPIPETUPOBATH Ay IH
0 /WY BUIEO COOOIIEHUS U af
€KBaTHO PearupoBaTh Ha YCIIbI
HIaHHOE; TIOJIHOTA, JIOTHYHOCTh
U CBSI3HOCTH YCTHBIX U IIACHMEH
HBIX BBICKa3bIBAHUH, TPAMOTHOC
Th BBIOOPA U3YYCHHBIX JICKCHKA
U TPAMMATHKU;

W~ g

=

CH
uec

HPUMEHSIET MPaBHJIa U IPUEMBI

YCHEUIHOTO PEYSBOrO B3aUMO/IC
WCTBUS HaA HWHOCTPAHHOM SA3BIKE

4yepes MOJICTIUPOBAHUE BUJIOB 1T

podeccruoHanbHON IeATETbHOCT
)44

IIpaBUIBHOCTB UCIIOJIL30BAHMS
JIEKCUYECKUX M TPaMMaTU4YECKU
X CPEJICTB HHOCTPAHHOI'O SI3bIKA
[IPU PEIPOAYKIMH U IOCTPOEHU
U TEKCTOB C 1IEJIbI0 COXPAHEHUS
PaBHO3HAUYHOCTU COAEPKAHUS O
puruHana

oM

aB
bI

BlajiceT QOHETUKOM, JIEKCUKOM

Y TpaMMaTHKON aHIVIMICKOrO 513
BIKa B 00BbEME, HEOOXOIMMOM T

JIS TOTO, YTOOBI IPEIOCTABIIATE

HH(POPMALIUIO THYHOTO U JICJIOB
Oro XapaxkTepa, aJlcKBaTHO pear

UpOBaTh Ha MH(OPMALIUFO, TIOCT
YIAIOIIYIo OT MapTHEpa 0 KOM

MYHHUKAIUH.

Jlorn4HOCTH ¥ CBA3HOCTH peuH,
MPaBMWJIBHOCTH ITPOU3HOIICHHUS,
TPaMOTHOCTh BEIOOpA H3YUEHH

BIX JIEKCUKHU U TPAMMATHKH [IPH
OCYILECTBICHUH KOMMYHUKALIU
Y B YCTHOH U MUCbMEHHOH (hop
Max B paMKaX U3yYEHHBIX TEM.

YK-4.48 : [leMoHCTpUpYET yMe
HHE BBIIIOJHATH [IEPEBO/] AKa/e
MHYECKHX TEKCTOB C HHOCTPaHH
Or0 Ha rOCYJApPCTBEHHBIIT A3BIK

30
an
ue

HOPM aHTJIMHUCKOTO JIUTEPATyPH
Or'0 s13bIKa, HEOOXOIUMOIO JIsk

OCYIIECTBICHUS MEXITHIHOCTH

OT'0 U JIEIIOBOIO OOIIEHMS

[IpaBUIBHOCTH BOCTIPOU3BEACH
Usl JIEKCUYECKOTO MaTepuaia B
YCTHOM W MUCbMEHHOM (hopMax,
IPaMOTHOCTb UCIIOJIb30BaHUS a
KTUBHOM JIGKCUKH B YCTHBIX U TT
HMCHbMEHHBIX OTBETaX; FPaMOTHO
CTb UCIOJIb30BaHUS U3YUEHHBIX
rpaMMAaTUYECKUX KOHCTPYKLUH
B YCTHBIX U MIUCbMEHHBIX OTBET
ax;
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C€H
ne

COCTAaBIIATh Ha aHTTINIICKOM SI3BI
Ke oQuuuanbHbie 1 Heoduman
BHbIE TEKCTBI B COOTBETCTBHH C
HPHUHATHIME HOPMaMH JIEJI0OBOM
HEPENNCKH

I'pamMOTHOCTB BBIOOpA STHKETH

BIX ()OPMYJI B YCTHOH U TIHCbME
HHOM J1€10BO KOMMYHHUKAIIUU

C YYETOM HOPM JIEJIOBOH Tepern
HWCKH Ha aHTJIMHCKOM SI3BIKE.

W T4 g

C€H
uc

MIPUMEHSET IpaBUiIa U MPUEMBI

YCIIEIITHOTO PEYEBOr0 B3aUMOJIE
HCTBUS HA UHOCTPAHHOM $I3bIKE

yepe3 MOJIEIHPOBAHUE BUIOB T

potheccnoHaTBHON AESTEITEHOCT
u

[TpaBUIBHOCTH UCTIONB30BAHHUS
JICKCUYECKUX M TPAMMATHUECKH
X CPE/ICTB MHOCTPAHHOTO S3bIKA
MPHU PEMPOAYKIUH U TOCTPOCHH
Y TEKCTOB C LENBI0 COXPAaHCHUS
PaBHO3HAYHOCTH COJICPXKAHUS O
puruHama

oM

aB
bI

BiajceT (POHETHKOA, ICKCHKOM

Y TPaMMaTUKOM aHTJIMKUCKOTO 513
BIKa B 00bEME, HEOOXOIMMOM [

JIS1 TOTO, YTOOBI TIPEAOCTABIIATh

HHOOPMANHNIO JIMTIHOTO U JIETIOB
OT0 XapakTepa, aJIeKBaTHO pear

HpPOBATh HA HHPOPMALHUIO, TOCT
YIAIIIYO OT MapTHEepa 0 KOM

MYHHUKAIUH.

JIOru4HOCTP U CBA3HOCTB PEYH,
MPaBIIBHOCTH TPOU3HOLICHUS,
TPaMOTHOCTh BBIOOpA M3YYCHH

BIX JIEKCUKU W TPAMMATHKH IIPH
OCYIIECTBICHAN KOMMYHHKAIIN
Y B YCTHOM U MUCbMEHHOU (hop
Max B paMKaX M3YYCHHBIX TCM.

Ta6mx1ua 3aIIOJIHACTCA B COOTBCTCTBHUU C PaA3ACIiOM 1 Paboueit IIporpaMmbl JTUCHUILIINHBI

(Moyst).

3 IlepeyeHb OLIEHOYHBIX CPEACTB

Tabnuua 3 — [lepedeHpb OLIEHOYHBIX CPECTB M0 TUCHUIUIMHE (MOIYIIIO)

Kontponupyemble IaHUpyeMbIE pe3y

JITaThl 00yYEeHUS

KonTponupyemblie Tembl

HaumeHOBaHHE OIICHOYHOTO CPECTBA U TP
encrasienne ero B ®OC

JUCLIUTIIMHBI

Teky1uii KOHTPOIb

ITpomesxyTouHas at
TecTalus

OuHas popma oOydeHuUs

P/I1 3HaHMe : HOPM aHTTIHHCKO
O JIMTEPATYPHOTO S3bIKa,
HE00XOANMOTO JUIsl OCYIIL
€CTBJICHUSI MEXKIIMYHOCTH

Oro 1 ACJIOBOI'0 O6H_ICHI/I$[

1.1. Working Environmen

t.

Konrponsaas pabor
a

Kontponsnas pabor
a

PazHoypoBHEBBIE 32
Jlaud U 3aJaHUL

Kontponsras pabot
a

Tpenaxep

KonTtponbnas pabot
a

1.2. How to Get a Job.

Konrponbnas pabot
a

KonTtponbnas pabot
a

Pa3HoypoBHeBEIE 3a
JIag¥ U 3aJIaHUs

Konrponbnas pabot
a

Tpenaxep

KoHnTpomnbHas pabot
a

1.3. Negotiations

Konrponsnas pabor
a

KonTpomnsHas pabor
a

PazHoypoBHEBbIE 32
Ja4uu U 3agaHuA

KontponsHas pabor
a

Tpenaxep

Kontponsnas pabor
a




1.4. What Makes an Effec
tive Presentation?

Konrponsnas pabor
a

Kontponsnas pabor
a

Pa3noypoBHeBbIE 32
Ja4Yu U 3aJ1aHUs

Kontponsnas pabor
a

Kontponsras pabot

Tpenaxep a
P12 3HaHHE : JEMOHCTPUPYET KO TOKBIVM KontponbHas paboT
3HaHHE BHJOB COBPEMCHH ¥ a
BIX KOMMYHHKATHBHBIX T€ ) )
XHOMOTHI 1.1. Working Environmen | Konrponsnas pador | Konrpombhas pabot
t. a a
PasHoypoBHeBbie 32 | KonrtponbHas pabot
JIag¥ U 3aJIaHUs a
KonrtponbHas padboT
Konnoxksuym p p
a
Konrponpnas padot | KontponbHas pabot
1.2. How to Get a Job. P P P P
a a
PasznoypoBHeBbie 32 | KoHTpombHas paboT
JIa9d ¥ 3aJJaHAS a
Kontponsnas pabot
Konnoxksuym a P p
. Konrponbnas padot | Konrponbnas paboT
1.3. Negotiations p p P p
a a
PaznoypoBHeBble 3a | KoHTponbHas paboT
JIa4Y¥ U 3aJaHus a
KoHnTposbHas pabot
KomnokBuym a p p
1.4. What Makes an Effec | Konrpomabnas pa6ot | KonTpoabHas paboT
tive Presentation? a a
PasHoypoBHeBble 32 | KonTtponbHas pabot
JIA91 ¥ 33JJaHHS a
PI[?) VYwmenue : aganTupoBaThb P KOHTpOJ'lBHaﬂ pa60T

€4b, CTHJIb OOILCHHUS U 513
BIK JKECTOB K CUTYaIUsIM B
3aMMOJCUCTBUA

1.1. Working Environmen
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Konnoxksuym

a

Konrponsnas pabor
a

KontponsHas pabor
a

Pa3noypoBHeBBIE 32
Ja4Yu U 3aJ1aHUs

Kontponsnas pabor
a

1.2. How to Get a Job.

Konnoksuym

Kontponsras pabot
a

Kontponbnas pabot
a

KonTtponbnas pabot
a

Pa3noypoBHeBrIe 32
Jlaudl U 3aJJaHus

KonTtponbnas pabot
a

1.3. Negotiations

KomnokBuym

KonrponbHas pabot
a

KonTponbHas pabot
a

KoHnTpomnbHas pabot
a

PasHoypoBHEBEIE 3a
JIa9d ¥ 3aJJaHHS

KonTpomnsHas pabor
a

Konnoxksuym

KontponsHas pabor
a




1.4. What Makes an Effec
tive Presentation?

Konrponsnas pabor
a

Kontponsnas pabor
a

PazHoypoBHEBBIE 3a
Ja4Yu U 3aJ1aHUs

Kontponsnas pabor
a

P14 VMeHHUe : COCTaBIAITh Ha a KourponbHas pa6or | KourponbHas pa6ot
HIVIMHCKOM si3bIKe ouum a a
QJIbHBIC U HEO(HUIHAIBHEI ) )
€ TEKCTBL B COOTBETCTRHM 1.1. Working Environmen | PasnoypoBHeBble 3a | KonTpomnbHas paboT
C IPUHATHIME HOpMamu 11 | Aatu 1 3a1anus a
€JI0BOH MEPETTUCKH KoHTpoibHas paboT
Tpenaxep a
Konrposbnas padot | KonTpoabHas paboT
a a
PasnoypoBHesble 3a | KourpomnbHas paboT
1.2. How to Get a Job. yp p P
JTa9¥ U 3aJaHuL a
Tpenaxep KonTpomnsHas pabor
a
Konrpomnsaas pabor | Konrponsnas pabor
a a
_ PasnoypoBHeBble 32 | KonTtpombHas pabot
1.3. Negotiations yp p p
JIa9y U 3aJaHUSL a
Kontponsras pabot
Tpenaxep a P p
Konrponbnas pador | Kontponbuas paboT
a a
1.4. What Makes an Effec | PaznoypoBHeBble 3a | KonTposabHas pabot
tive Presentation? JTaY¥ U 3aJIaHUs a
Konrponbnas pabot
Tpenaxep a p p
PIIS YMeHHe : IPUMEHSICT Ipa KonrpomnsHas pabor | KonrponsHas pabot

BHJIA ¥ IIPUEMBI Y CIIEITHOT
0 pevyeBoro B3aUMOJIEHCTB
1 Ha UHOCTPAHHOM A3BIK

€ uepe3 MOJIeIMpOBaHKeE B
UJIOB NIPOeCcCHOHANBHO

JIeSITEbHOCTH

1.1. Working Environmen
t.

a

a

Pa3HoypoBHEBBIE 32
JTa9¥ U 3aJaHusL

KonTpomnsHas pabor
a

Tpenaxep

KontponsHas pabor
a

1.2. How to Get a Job.

Kontponbnas pabot
a

KonTtponbnas pabot
a

PazHoypoBHEBbIE 32
Jlaud ¥ 3aJaHus

KontponsHas pabor
a

Tpenaxep

Kontponsnas pabor
a

1.3. Negotiations

Konrpomsras pabor
a

Kontponsras pabot
a

Pa3noypoBHeBbIe 3a
Jlaud U 3aJaHus

KonTtponbnas pabot
a

Tpenaxep

KonTtponbnas pabot
a

1.4. What Makes an Effec
tive Presentation?

KonTponbHas padbot
a

Konrponbnas pabot
a

PasHoypoBHeBEIE 3a
JIa91 ¥ 33JJaHHS

KoHnTponbHas pabot
a




Tpenaxep

Kontponsnas pabor
a

P/I6

Hagrik : B1ageer poHeTHK
01, IEeKCUKOI U rpaMMaTi
KOI aHTJIMHCKOTO sA3bIKa B
00BEMe, HEOOXOIUMOM JIJT
s TOTO, YTOOBI MIPEIOCTAB
JISITh HHPOPMAIUIO JTMIHO
TO U JISNIOBOTO XapakTepa,
aJIeKBaTHO PearnpoBaTh H
a nH(popMaIHIo, IOCTymNa
IOLIYIO OT MMapTHEpPa MO KO
MMYHHUKAIUH.

1.1. Working Environmen
t.

Konrponsras pabor
a

Kontponsnas pabor
a

PazHoypoBHEBBIE 3a
Jlaud U 3aJJaHUL

Kontponsras pabot
a

Tpenaxep

Kontpomnbnas pabot
a

1.2. How to Get a Job.

Konrponbnas pabot
a

KonTtponbnas pabot
a

Pa3noypoBHEBBIE 32
JTa9¥ U 3aJaHusL

Kontponsras pabot
a

Tpenaxep

Kontponsnas pabor
a

1.3. Negotiations

Konrpomsaas pabor
a

Kontponsnas pabor
a

PazHoypoBHEBBIE 3a
Jlauy U 3aJJaHUL

Kontponsras pabot
a

Tpenaxep

Kontpomnbnas pabot
a

1.4. What Makes an Effec
tive Presentation?

Konrponbnas pabot
a

KonTtponbnas pabot
a

Pa3HoypoBHEBEIE 3a
JIag¥ U 3aJIaHUs

Konrponbnas pabot
a

Tpenaxep

KoHnTpomnbHas pabot
a

4 Onucanme nmpouecaypbsl O€eHUBaHUA

KauectBO cpopMHUpPOBAaHHOCTH KOMIICTCHIIMH Ha JaHHOM JTale OICHUBAETCS 10
pe3yibpTaTaM TEeKYIIUX W MPOMEKYTOYHBIX aTTECTAlMi MPHU MOMOIIU KOJWYECTBEHHOH OICHKH,
BBIpOKCHHOUW B Oammax. MakcumanbHash cymma OaioB MO AMCHHIUIMHE (MOAynmio) paBHa 100
Oammam.

O1eHOYHOE CPEACTBO
. Komnnoksuym no T|PazHoypoBres |Kont Tropucckoe |Mrorosas
Bux yuebuoii nesirens [vC |VCB [VCB |emam bI€ 3a1aHHs ponsH|KonTpon p
3a/1aHue KoHTpoib |Mror

HOCTH BT |Test |Test ast pa |bHast pad (npeserramy |mas pador |o

est 1]2 3 1123 |4 [t |2 |[3 |6ora |ora2 P t P

1 ) a
JlaGoparopHbie
3aHATHUA, B TOM 4 3 3 3 444 4 25
HCJIC B:
-90C 15 15 30
CamocrosiTenbHas pabd
0Ta, B TOM YHCIIE B:
-00C 5 |5 5 15
- MOOK 10 10
[IpomexyTouHas
20 20

aTTecTanus
Hroro 100




Cymma GaisioB, HaOpaHHBIX CTYAEHTOM IO BCEM BHaM yueOHOM NEATeNTbHOCTH B PaMKax
JTUCIUIIMHBL, IEPEBOJUTCS B OLIEHKY B COOTBETCTBHUHU C TaOIHUIIEH.

Cymma 6auioB | Omenka 1o POMEKY
o XapakTepucTuKa KadyecTBa chOPMUPOBAHHOCTH KOMIIETEHIIUU
0 JUCHUIIIINHE TOYHOHU aTTECCTAlluH
CTyneHT IEMOHCTPHPYET CHOPMUPOBAHHOCTh JUCIHUILTHHAPHBIX KOMIICTCHIUA, 00
Hapy>KHUBaeT BCECTOPOHHEE, CUCTEMATHYECKOe U NIyOOKOe 3HAaHHE YIEeOHOTO MaTep
0191 10 100 «3a4TeHO» / Haja, yCBOUI OgHOBHyIO nnTi:paTypy 1 3HAKOM C JOINOJHUTEIbHOMN JINTEPATYpPOH, pe
KOTJIAIHO KOMEHIOBAHHOM ITPOTPaMMO¥, yMEET CBOOOIHO BBIMOIHSITE MPAKTHYCCKUC 3aIaHHUS,
MPEyCMOTPEHHBIC IPOTPaMMO¥, CBOOOIHO ONEPHPYET NPUOOPETCHHBIME 3HAHUSIM
U, YMEHUSIMH, IPUMEHSIET UX B CUTYaLUsAX ITOBBILIEHHOHN CIOXKHOCTH.
CTyneHT IEMOHCTPUPYET CHOPMUPOBAHHOCTh AUCIUILIMHAPHBIX KOMIICTCHIHIA: OC
ot 76 10 90 «3a4TeHo» / HOBHBIE 3HAHMSI, YMEHHSI OCBOEHBI, HO JIOIyCKAIOTCs HE3HAYUTEIbHbIE OHI“I/I6KI/I, HET
«XOpOLIO» OYHOCTH, 3aTPYIHECHUS IIPH aHATUTUYECKUX OINEepalyax, IEPEHOCE 3HAHUM U YMEHU
1 Ha HOBBIE, HECTAHIAPTHBIC CUTYaLlUH.
CTyneHT NeMOHCTpUpPYeT CHOPMUPOBAHHOCTh TUCIUATUIMHAPHBIX KOMITETCHITHIA: B X
«3a4TeHO» / 0J1¢ KOHTPOJIBHBIX MEPONPHUITHI JOMYCKAIOTCS 3HAUYUTENbHBIE OIINOKH, TIPOSBISIETC
ot 61 1o 75 «YIOBJIETBOPHUTENBH sl OTCYTCTBUE OTACIbHBIX 3HAHUH, YMEHUH, HABBIKOB 110 HEKOTOPHIM JUCHUILUIMHAPH
o» BIM KOMIIETCHIMSIM, CTYICHT HCIBITHIBACT 3HAUNTEIbHBIC 3aTPYIHEHUS IIPU ONIEPUP
OBaHWH 3HAHWSMHU M YMECHHSMM IIPU UX IIEPEHOCE HAa HOBBIC CUTYALIUH.
«HE 3aYTCHOY /
o1 41 110 60 P —— VY cTynenTa He C(bO]zMI/IpOBaHubl JUCLMIIIMHAPHBIC KOMIICTCHLIMH, ITPOSBIIACTCA HEJ0
CTaTOYHOCTh 3HAaHWW, YMEHUI, HABBIKOB.
HO»
«HE 3a4TCHO» /
o1 0 10 40 P — JuciunnuHapHble KOMIETEHIUH HE C(‘?OpMI/IpO]iaHBI. IIposiBnsieTcst monHoe WU
o NPAKTUYECKH ITOJTHOE OTCYTCTBUE 3HAHUM, YMEHUH, HABBIKOB.

S IIpuMepHBbIE OLICHOYHBbIE CPEACTBA

5.1 llpumep pa3HOYPOBHEBBIX 33/1a4 M 3aIaHU I

1 3apanus penpoAyKTHBHOIO YPOBHS

3anmanue 1. [Ipemioxute mepeBo| CIIOBA/BRIPAKEHUS.
3amanue 2. CoOOTHECUTE HAYaJI0 M KOHEIT (pa3s.

3ananue 3. BeiGepuTe rinaroi B mpaBUILHON GopMme.
3ananue 4. Bnimmure B TEKCT clioBa B HE0OXoauMoun (opMme.
2 3ajaHuA PEKOHCTPYKTHBHOIO YPOBHS

3amanue 1. IIpouwmTaiiTe/mpocimymaiTe TEKCT. YKaKUTE BEPHO/HEBEPHO KakI0€ W3

YTBEPKICHUH.

3ananue 2. [IpounTaiite/mpocnymaiTe TEKCT U OTBETHTE Ha BOIPOCHI K TEKCTY.

3ananue 3. IlepeBeauTte MNpenoKeHUs HAa AHDIMNUCKUNA S3BIK, MCIOJIB3YI0 H3yUYEHHBIE
rpaMMaTH4ecKue KOHCTPYKLUU U JEKCHUKY.

3 3apaHus TBOPYECKOr0 YPOBHS

3ananue 1. CocTaBbTe MNPEIOKEHUS/TEKCT HAa PYCCKOM SI3bIKE, HCIOJB3YS W3Y4YEHHbIE
rpaMMaTH4YecKue KOHCTPYKLUH U JEKCHUKY, JUISl TOCIEAYIOIIEro NepeBoia Ha aHIIIMHCKUH SI3BIK.

3ananue 2. [loaroroBpTe cooOLIEHNE HA IPEIOKEHHYIO TEMY.

3ananue 3. [lepeckaxure TEKCT.

3ananue 4. Hanumure pesome.

Kpamxue memoouueckue ykazanusi

U3y4HTE JICKCUKY M TPAMMATHKY TI0 TEME;
IpocCIylaiTe peKOMEHIOBaHHbIE ayIU0/BUIC03aMTUCH (HEOOX0IMMOE YHCIIO pa3);
U3y4dnTe Ma0I0HB/00pa3Ibl BHITOJTHEHHUS MTUCHMEHHBIX 3aIaHUH U MCTIONIB3YHTE U3 32
OCHOBY IIpY BBITIOJIHEHHUH 3a/1aHHS;

® BHUMATEIbHO NPOYNTANTE 33JaHHBIC TEKCTHI U BHITIOJIHUTE YIPAXKHEHUS K HUM (BBIOEpHTE
NPaBWIBHBIN BapUaHT OTBETA U3 MPEUIOKCHHBIX );




® mpoBepbTe ceOs (MCIOB3Ys CIOBAPHU, H3YyUCHHBIE IA0JIOHBI, TPaMMaTHYECKHUE

CIIPABOYHUKN).
3a 3amaHue, BXOZSIIEE B KOMIUIEKT 3aJaHUM 10 TEME CTYAEHT MOXET IOJIy4YHUTh

OIIPEJIETICHHOE KOJHMYECTBO IEPBUUYHBIX OayIoB. 3afaHusl B TECTOBOH (popMme OLIEHMBAIOTCS IO
KOJIMYECTBY MPABWIBHBIX OTBETOB, U OCTAJbHBIX 3aJaHUH NPETyCMOTPEHBI CBOW IIKAJIBI
ouenuBanus™ (cM. [punoxenue 1,2,3). Ob1iee KOIUYECTBO MEPBUYHBIX 0AJJIOB IPHUPABHUBAETCS K
100% u oneHUBAETCs 1O 1IKaJle, IPUBEIECHHONW HUXKE.

LlIxana oyenku

Ornenka Bamner Onwucanue

5 5 KOHTpOJIbHAsl paboTa BeInonaHeHa Ha 91% - 100%

4 4 KOHTpOJbHast paboTa BeImosnHeHa Ha 71% - 90%

3 3 KOHTpOJbHast paboTa BeImosiHeHa Ha 46% - 70%

2 2 KOHTpOJIbHAsl paboTa BbInoaHeHa Ha 16% - 45%

1 1 KOHTpOJbHast paboTa BBIIIOJIHEHA MeHee, yeM Ha 16%

Nk

5.2 Bonpocs! o TeMam/pa3esiaM JUCHUILTHHBI 1J151 MPOBeIeHUs KOJJIOKBHYMA

mo teme 1:

What kind of jobs have you had (part-time and full-time)? How many jobs do you think

you’ll have in your life?

What is your dream job?

Are there jobs that are only for women or only for men?

How many jobs do you think you’ll have in your life?

Are there any jobs you would refuse to do, regardless of the pay?

Who has the best job in the world? Why do you think so?

Which of the business sectors would you like to work in? Why? Can you name a company in

each sector?

Is it important for you to have benefits that show a person’s status in an organization?
1o reme 2:

. Do you often check the jobs ads in newspapers or on the Internet? 2) What kinds of jobs

interest you most and least?
10. What do you think of job interviews? What do you do before a job interview? What

experience do you have of job interviews?

11. What's the best way to pass a job interview? What should you wear to a job interview?
12. Why do people get nervous in job interviews? What difficult questions have you in an

interview?

13. What are your strong points in job interviews? What are your weak points in job

interviews?

14. Is it important to ask questions in interviews?

no reme 3:

15. What is negotiation? Why do we negotiate? Can you think of three reasons?
16. When and where can (could) you negotiate? Did you negotiate?
17. Why are negotiation skills important?

18. What can help you to succeed in negotiations?

19. Was there a time when someone offered you a great deal?

20. What are some good negotiation tactics?

21. What is the best outcome of a negotiation?

22. Do you think men or women are better at negotiations? Why?
no teme 4:

1. What are the features of a great presentation?

2. What techniques can help you to improve your presentation skills?



3. How can one design and develop presentations?

How to deal with nerves?

5. What makes your presentation strong?
Kpamxue memoouueckue ykazauus

R

® y3y4ynTe HHPOPMAIIHIO IO TeMe (MCIIONIB3YHTE MaTeprall yueOHUKa, SJIEKTPOHHOTO Kypca
Moodle, nnpopmaruro u3 cetu UHTepHET, a TakKe U3 APYTUX UCTOYHHUKOB);
MOBTOPUTE aKTUBHYIO JIEKCHKY O U3YYEHHOU TEME;
MOJTOTOBBTE OTBETHI HA BOMPOCHI, MPEI0KEHHBIE K 00CYKICHHIO;
MOJrOTOBBTE CBOM BOIIPOCHI IO TEME.
OTBeTHI Ha BOIIPOCHI JIOJDKHBI COJICPKATh Ballle MHEHHE (TIPHUMEPHI), a TAK)KE apryMEHTHI B
3alUTY MHEHUS 0 Ka)KIOMY BOIIPOCY.
IIkana oyenku
Ounenka Bann Onucanue

BBICTABJIACTCA CTYACHTY, €CJIM CTYACHT aKTUBHO BbIpaXKaJl CBOC MHEHUE,

«OTJIMIHOY 4 N
yOeAUTEILHO aprYMEHTHUPOBAJ CBOM OTBET

BBICTABIISICTCSI CTYJIEHTY, €CIIM CTYJICHT B LI€JIOM Y4acTBOBAJl B 00CYXKJICHUH, apryMe
«XOpOIIO» 3 HTaIMs HEJOCTaTOYHO yOeIuTeNIbHa, B OTBETAX AOIMYLICHb! HE3HAYNTENbHbIE OIINOK
u

BBICTABIISICTCS CTYJICHTY, €CIIH CTYICHT HCAKTUBHO YYaCTBOBAI B 0OCYK/ICHHH, HE C
«YIOBJICTBOPHUTEIHHOY 2 MOT apryMEHTHPOBATh CBOM OTBET W / HJIM B OTBETaX / apryMEHTax JOMYIICHBI CyIIe
CTBEHHBIC OLINOKH

BBICTABJISICTCSI CTYJICHTY, €CIIH CTYAEHT IIPAaKTHUECKU HE yJacTBOBAJ B J{ 00CYKICHH
U, He IMeeT COOCTBEHHOTO MHEHHUSI OTHOCUTEIBHO 00CYXKIaeMBIX BOIIPOCOB, B OTBE
Tax JOMYIIEHbI IPyOble OIHOKH, 3HAUNTENbHO 3aTPyJHAIOIINE TIOHUMaHHE OTBETA C
TyJICHTA.

«HEYAOBIETBOPUTEIHEHO 1

BBICTABJIACTCA CTYACHTY, €CJIK CTYACHT IIOYTH HE YUaCTBOBaJI B O6Cy)KZlCHI/II/I, HE UM
eeT COOCTBEHHOr0 MHEHHSI OTHOCUTELHO OGCy)KZ[aeMBIX BOIIPOCOB, B OTBETax H0II
YIICHBI pr6BIe 0HII/I6KI/I, 13-3a KOTOPBIX HE NPEACTABIACTCSI BO3MOKHBIM BBIITIOJTHEH
M€ IIOCTABJICHHOI'O 3aJaHUA.

«HEYJIOBJIETBOPHUTEIILHO» 0,5

«HCYIOBJICTBOPUTCIBHO» 0 BBICTABJISICTCA CTYACHTY, €CJIK CTYJCHT HE Y4aCTBOBAJl B 06Cy)KI[eHI/II/I.

5.3 Ilpumepsl 3a1aHUH JJIS1 BBINIOJIHEHNS] KOHTPOJILHBIX padoT

KonTposbnast padora Ne 1

Bapmnanr 1

3amanue 1. Beibepure npaBuiibHOE CJIOBO WM (pa3y, 4TOOBI 3aBEPIIUTH JUAJIOT.

3ananue 2. [lpocnymaiitTe ayquoTEeKCT HA AHDIMKUCKOM SI3bIKE M BHIOEPUTE MpPAaBHUIILHBIC
BAapUAHTHI OTBETA HA BOIIPOCHI.

3ananue 3. IlepeBenuTe TEKCT C AHIIMKUCKOrO $3bIKA HA PYCCKUM C HCMOJb30BAaHHEM
cJjoBaps.

3ananue 4. PacckaxuTe O KOMIIaHWHU, B KOTOPOM BBl XOTenu Obl paboTarh (ONMULIUTE €€
OpPTraHHU3aI[MOHHYIO CTPYKTYPY U 00BSCHUTE, ToYeMy BbI BEIOpaIn HIMEHHO 3Ty KOMITAHUIO).

Bapuanr 2

3amanue 1. 3amoaHUTE IPOITYCKH B TEKCTE MPABMWIIBHOM (pOpMOii raroa.

3ananue 2.IlpocnmymiaiiTe aygHOTEKCT Ha aHIIMICKOM S3bIKE W BBIOEPUTE MPABHIIBLHBIC
BapUAHTHI OTBETA HA BOIIPOCHI.

3ananue 3. IlepeBenuTe TEKCT C AHIIMKUCKOrO $I3bIKA HA PYCCKUM C HCMOJb30BAaHHEM
cJjoBaps.

3amanne 4. [IpounTaiiTe TEKC 0O KOMITAHHHM U PACCKAKUTE O JTOJDKHOCTHBIX OOS3aHHOCTSIX,
KOTOpPbIE€ TPUXOAUTCS BBIIOJHATH COTPYIHUKAM 3TOM KOMITAHUH.

KonTpoasnas padora Ne 2

Bapmnanr 1

3amanwue 1. [Ipocnymiaiite quanor ¥ OTBETHTE HA BOMPOCHI.

3ananue 2. IlepeBenure TEKCT C AHIIMKUCKOTO $3bIKA HA PYCCKUM C HCMOJb30BAaHHEM
cJoBaps.



3aganue 3. BHUMAaTEIbHO MPOYUTANTE PEKIaMHOE OOBSIBICHUE U HAUIIUTE PE3IOME.

3amanne 4. M3ydaere MpeIoKEHHYIO CHUTYaIlMI0O W pa3bIrpaiiTe auasor (Bamia 3ajada:
MOJTyYUTh CKUKY Ha 3aKa3 TOBAPOB).

Bapuanr 2

3aganue 1. [IpocnymaiiTe 1Manor U OTBEThTE HA BOIIPOCHI.

3ananue 2. IlepeBenure TEKCT C AHNIMHCKOIO s3bIKA HAa PYCCKMM € HCIOJB30BaHUEM
cioBapsl.

3ananue 3. BHUMaTeNnbHO NpOYUTANTE peKIaMHOE OOBSBICHUE U HAMMUIIUTE PEIOME.

3ananue 4. M3ydaere NpenyoKEHHYIO0 CUTyalMl0 W pasblrpaidiTe Auagor (Bama 3ajada:
MIPEIOCTaBUTh CKUJIKY IIPU YCIIOBUU YBEJIUYEHUS 00bEMOB MIEPBOHAYATIBLHOTO 3aKa3a).

Kpamxue memoouueckue ykazanus

® [IOBTOpUTE JIEKCUKY U I'PAMMATHKY 110 U3yYEHHBIM TEMaM, 10 BBIIIOJIHEHHUS 3aaHus,
BHUMATEJIBHO IIPOYUTANTE CAMO 3aJaHMHCE;
® BHUMATEJIbHO IIPOYUTANTE 3aJaHUE U 3aTEM IIPOCIIYIIANTE ayJUOBUICO3AIUCE; IPEIJIOKUTE
CBOM BapUaHT OTBETA;
® BLINOJHUTE MMUCbMEHHO 3a/1aHU€E, UCTIONb3Ys U3yUeHHbIC IAa0I0Hbl, TPAMMATHKY U JIEKCUKY;
OTPEaKTUPYHTE CBOM OTBET;
® BHUMATEIHLHO MPOYUTANTE KOHTPOIBHBIN TEKCT AJis nepeBoa (1-2 pasa) U BBITIOJIIHUTE
nepeBoJl (MCIOJb3ysl CI0Baph IIPU HEOOXOAUMOCTH); OTPEAAKTUPYHTE CBOM MEPEBO;
® COCTaBBTE IJIaH YCTHOI'O OTBETA (IIPOLyMalTe COJIEpKaHue OTBETA, a TAK)KE BCIIOMHUTE
JIEKCUKY U TPAMMATHKY, KOTOpPbIE BbI OyJI€T€ UCIIOIb30BATh B CBOEM OTBETE).
3a KaxJao0e 3aJaHue KOHTPOJBHOW paboOTBl CTYIEHT MOXKET MOJYYHTh OIpeJeIeHHOEe
KOJIMYECTBO NEPBUYHBIX Oa/ioB. 3ajaHus B TECTOBOW (pOopMe OLEHUBAIOTCS IO KOJIUYECTBY
IPaBUJIbHBIX OTBETOB, AJII OCTAJbHBIX 3a/JlaHUM MPEAyCMOTPEHBI CBOM IIKaJbl OLEHUBAHUA™ (CM.
[Tpunoxenue 1,2,3). OOmee KoMM4YecTBO NEpPBUYHBIX OauioB mpupaBHuBaercs kK 100% wu
OLICHUBAETCS I10 IKaJe MPUBEACHHON HUXKE.
IHlxana oyenxu

Onenka BENNIS Onucanue

5 15-13,6 KOHTpOJIbHAsl paboTa BeinoaHeHa Ha 91% - 100%

4 13,5-10,6 KOHTpOJbHast paboTa BemosHeHa Ha 71% - 90%

3 10,5-6,9 KOHTpOJIbHast paboTa BeINoyiHEeHa Ha 46% - 70%

2 6,8-2,4 KOHTpOJbHasl paboTa BbINoaHeHa Ha 16% - 45%

1 0-2,3 KOHTpOJbHast paboTa BHIIIOJIHEHA MeHee, yeM Ha 16%

5.4 Tembl rpynnoBbIX H/WJIM HHANBUAYAJIbHBIX TBOPUYECKHUX 3a1aHU

ITo pesynsratam npoxoxaeHuss kypca MOOK "What Makes an Effective Presentation?"
CTYJEHTHI TOTOBSAT HEOOJIBIIYIO MPE3CHTAIMIO TI0 OJHOW U3 TeM (CM. CIIMCOK HHMXKE) WIIH 110 APYTOH
TeMe, COTJIACOBAHHOM € TPeToiaBaTesIeM.

Cnucoxk TeM ISl pe3eHTalUIi:

. My Dream Job.

. The Best Company to Work for.
. Hard and Soft Skills.

. How to Get a Job.

. To Negotiate or Not Negotiate.

. How to Kill Your Resume

. How to Get a Job Interview

. Job Interview: Dos and Don'ts

. The Skill of Presenting Idears.
Kpamxkue memoouueckue ykasanus
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® [IOATrOTOBLTE U IMMPOBCAUTC MMPEC3CHTALUIO 10 OHHOﬁ U3 MPCAJIOKCHHBIX TCM. HpeIICTaBBTe
caMyI0 BaXXHYI0 HH(popMaIuio B Buje npe3entanuu Microsoft Power Point. Bama



Mpe3eHTalns I0JDKHA coAepkath 6-10 craiiios;

MOBTOPHUTE JICKCUKY HEOOXOAMMYIO JUISI BRICTYIIIICHHS;

COCTaBHTbH IJIaH BBICTYIIJICHUS;

IIPH MTOATOTOBKE K MPE3CHTAIINH HCIIOIB3yHTe WLTIOCTPATUBHBIN MaTepua u
3HAHMS/yMEHUs, TOJIy4eHHBIE ITpu poxoxaeHnn kypca MOOK "What Makes an Effective
Presentation?" , a Tak:xe MaTepuaibl U3 APYTUX HCTOYHHUKOB.

HlIxana oyenku
OneHka Bbamn Onucanue

BBICTABIISICTCS CTY/ICHTY, €CJIH CTYCHT MOJHOCTHIO PACKPBLI TEMY, MPE3EHTALUS C
«OTIHYIHO» 10-9 OJICPXKHUT HEOOXOIUMOE KOJIMIECTBO CIIal/I0B, MOArOTOBIICH IUIaH BBICTYIUICHHS, B
BICTYIUICHHE HE COJICPIKUT CYIICCTBCHHBIX OIHOOK

BBICTABJISICTCA CTYACHTY, €CJIM CTYACHT IIOJIHOCTHIO PACKPBUI TEMY, IIPE3CHTAlUs C
«XOpOo1Io» 8-7 OACPKUT HCO6XO,I[I/IMOG KOJINYECTBO CHafIL[OB, IMOATOTOBJICH IJIaH BBICTYIUICHUS, [T
OITYIIEHbI HE3HAYUTCIIbHBIC OIIMOKH B peun

BBICTaBJICTCA CTYJICHTY, €CIIM CTYAEHT HE IIOJHOCTBIO PACKPBLI TEMY, IIPE3CHTal]
«YIOBIETBOPUTEIHHOY 6-5 1Sl COAEPKUT HEOOXOIMMOE KOINIECTBO CIAHI0B, YACTHIHO IOATOTOBJIEH IUIaH B
BICTYTIJIICHHS, JOMYILEHBI TPyOBle OMINOKK B pedn

BBICTABIISICTCS CTYACHTY, €CIIH CTYJCHT HEe PACKpBUI TeMy, IPE3eHTAIHs He COJep
«HEYAOBIETBOPUTEIHEHO 4-3 KUT HY’KHOTO KOJIMYECTBA CIAI0B U /MM HE TOArOTOBJIEH IUIaH BBICTYIUICHNUS, I
OIyILEHbI IPpyObIe OMNOKY B peun

BBICTaBIISICTCS CTYIICHTY, €CIIH CTYACHT HE PACKPBUI TEMY, IIPE3CHTAIMs HE COACP
«HEYJI0BJIETBOPUTEIBHO) 2-1 JKUT HY)KHOTO KOJIMUECTBA CJIAMI0B, CTYJICHT HE BJIAZICET TEMOH, HE MOATOTOBHUII 1T
JIaH BBICTYIUICHHUS.

«HEYIIOBJIETBOPUTEILHO» 0 BBICTaBIISIETCSI CTYJIEHTY, €CIM CTYAEHT HE NMPECTaBUII IPE3EHTALUIO.

5.5 Ilpumepsl 3a1aHUi 1S BHINOJHEHHSI KOHTPOJIbHBIX padoT

Wrtorosasi koHTposibHas paboTa BKIIIOYAeT B ceOsl 3a/JlaHus MO TeMaM, MPONIACHHBIM B
teueHue cemectpa: Working Environment. How to Get a Job. Negotiations. What makes an
Effective Presentation?

TumnoBbie KOHTPOJIbHbIE 32 JAHUSA:

1. Beibepute npaBuiibHyIO (ppazy, 4ToObI 3aBEPIIUTH AUAJIOT.

2. [pocaymaiite ayquoTeKCT HA AHIIUICKOM S3bIKE M BBIOCPUTE MPABUIBHBIC BApPHAHTHI
OTBETa Ha BOIPOCHI.

3. [IpounTaiiTe TEKCT U BHIOEPUTE MPABUIILHBIC BAPHAHTHI OTBETA HAa BOMIPOCHI K TEKCTY.

4. W3yuure aHKeTy KaHAWAaTa Ha JODKHOCTh B Ballel KOMITAHWH, TPOBEIUTE
cobecenoBaHne O IpUEeMe Ha padoTy.

Kpamxue memoouueckue ykazanus

Ld MMOBTOPHUTC JICKCUKY U I'PaMMATHKy 11O U3YUCHHBIM TEMaM, 10 BLIIIOJTHCHUA 3aaHNs,
BHUMATEJIbHO POYUTANTE CaMO 3aJJaHHE;

L nepea nNpoCiaymunuBaHueM ayAMOBHUICO3alIMCH UM BBIITIOJITHCHHUEM 3a/IaHUC HA YTCHUC,
BHHUMATCJIBbHO HquHTaﬁTe 3aaHuC; MPEATIOKUTC cBOM BAapHWaHT OTBCTA,

® COCTaBBTE IUIaH YCTHOTO OTBETa (MIPOayMaiiTe Co/lep:KaHnue OTBETA, a TAK)KE BCIIOMHHTE
JIEKCHKY U TPAMMATHKY, KOTOpPbIE BbI OyJI€TE€ NCTIOIB30BATh B CBOEM OTBETE).

HroroBasi koHTposibHas paboTa MOATOTOBJICHA C MpPUMEHEHHEeM HHCTpyMeHTOB DOC
Moodle (kpome yctHOoro orsera). B 90C pa3meniena noapoOHasi HHCTPYKIMS MO BBINOJIHEHHIO
TecTa. TecT BEIMOTHSIETCS B KOMITBIOTCPHBIX ayAUTOPUAX C OTPAHUYICHHUEM BO BPCMCHHU.

LlIxana oyenxu

Ouenka Bamner Ormucanue

5 19-20 TeCT BhIIOJIHEH Ha 91% - 100%

16-18 TecT BhinoHeH Ha 71% - 90%

7-11 TecT BeInoJIHEH Ha 16% - 45%

4
3 12-15 TecT BeIIoJIHEH Ha 46% - 70%
2
1

0-6 TECT BBINIOJIHEH MeHee, YeM Ha 16%
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