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1 Iessn, nuianHnpyeMble pe3yabTaThl 00y4eHHUs 10 JUCHHUIIIMHE (MOIYJII0)

OcHOBHOH 11e71b10 AUCHUILTUHBI «ITHOCTpaHHBIN A3bIK MOIYNb 3» SBJSETCS (popMHpOBaHHE

HaBBIKOB OOILIEHMs B cdepe Nen0oBoM U NpodecCHOHATLHON KOMMYHUKALMM U YMEHUSI CBOOOHO
OpPUEHTHPOBATHCS B JIUTEPAType MPO(ecCHOHANTBHOM HANPaBICHHOCTH.

N kW

JInst ToCTUKEHUS 3TOM LENH B 3 CEMECTPE OCYIIECTBIIAIOTCS CIICIYIOIINE 3a/1a4u:

pacipeHue 3amnaca TepMUHOJIOTHUECKOM JeKCHKH (10 150 HOBBIX JIGKCHYECKUX €TUHMIL B
pamMKax U3y4yaeMbIX TEM);

COBEpILIEHCTBOBAHNE HABBIKOB IPOCMOTPOBOIO M U3YYAIOLIETr0 YTEHHUS, B T.4.
npo¢eCCHOHATLHO OPHEHTUPOBAHHBIX TEKCTOB;

pa3BUTHE HABBIKOB MOHUMAaHUs peUH Ha CIIyX (ayIUPOBHHUSA);

pa3BUTHE HABBIKOB TOBOPEHUS B PAMKAX M3YYaeMBbIX TEM;

pa3BUTHE HaBBIKOB NHChMa (HaMCaHUE PE3IOME);

BOCIIUTaHHUE TOJIEPAHTHOCTU M YBA)XKEHUS K J{yXOBHBIM LIEHHOCTSIM Pa3HbIX CTPAaH U HApOJOB;
(bopMHpOBaHHE TOTOBHOCTH K CAMOCTOSITEIbHOM TBOPUYECKOM 1E€ATEIbHOCTH U OCO3HAHMS
LICHHOCTH y4eOHO-1103HABATEIbHON J1€ATEILHOCTH.

[TnanupyemMbIMu pe3ynbTaTaMyd OOy4YeHUs MO AMCLUUIUIMHE (MOMYIIO), SBISIOTCS 3HAHMS,

yMEHHUs, HaBbIKH. llepedeHb MIaHUPYEMBIX PE3YJAbTaTOB OOy4YCHHS IO JUCLHIUIMHE (MOIYIIO),

COOTHCCCHHBIX C

IJIAHUPYEMBIMUA ~ pE3yJIbTaTaMHd OCBOCHUS 00pa30BaTENbHON MPOTPaAMMBI,

npecTaBieH B Tabnuie 1.

Tabmuna 1 — Komnerenmuu, popMupyeMbie B pe3yIbTaTe U3YYSHUS AUCIUILTUHBI (MOJTYJIs)

K Ko n Pe3ynbraTsl 00yueHus 10 JUCHUILIUHE
Hazganue OIIOII ot (opmyamposia
BO, cokparmerHoe (dbopmynHupoBKa WHIAKATOpa Kon
KOMIIETEHIIUHU AOCTHKCHIA pesyJib dopMysIHpOBKa pe3ybTaTa
KOMIIETEeHIINU
TaTa
09.03.02 VYK-4 : Cnocoben | YK-4.1B: Pl 3HaHue | HOPM aHIJIMHCKOro
«MHpOpMannOHHBIE | OCYIIECTBIATh Bribupaer Ha JUTEPATYPHOTO SI3BIKA,
CHCTEMBI U JIETIOBYIO TOCYapCTBEHHOM HEOOXOANMOTO IS
TEXHOJIOTHUID» KOMMYHHKAIIUIO B | ¥ HHOCTPAHHOM OCYIIECTBICHUS
(b-HC) YCTHOU U SI3BIKAX MEXJIMYHOCTHOTO U
MUCbMEHHON KOMMYHHUKATHBHO JIEIOBOTO OOLIEHHUS
¢dopmax Ha MIPUEMJIEMBIN P12 3HaHue | AEMOHCTPUPYET 3HAHHE
rOCYJapCTBEHHOM | CTHJIb A€JOBOTO BUJIOB COBPEMEHHBIX
SI3BIKE oOmeHws, KOMMYHHUKaTHBHBIX
Poccuiickoii BepOabHBIC 1 TEXHOJIOTHI
Denepanuu u HeBepOaTbHbIe PJ13 YMeHue | amanTUpoBaTh pedb, CTHIIb
I/IHOCTpaHHOM(BIX) cpeacrtea 06H1€HI/ISI U SI3BIK )KECTOB K
sI3bIKE(aX) B3aMMOJCHCTBUA C CHTyalHAM
MapTHEPOM B3aUMOJICHCTBUS
PaSs VYMeHue | mpUMEHsET IpaBuia U
MPUEMBI YCIIEITHOTO
pe4eBoro B3auMoOEHCTBHS
Ha MHOCTPAHHOM SI3bIKE
yepe3 MOAEIHUPOBAHUE
BHIOB ITPOecCHOHANBHOM
JICATeITbHOCTH




P16 HaBpik | Brnageer pOHETHKOIA,
JIEKCUKON ¥ TPaMMAaTHKOMN
AQHIJIMHACKOTO S3bIKA B
00BEMe, HEOOXOUMOM ISt
TOT0, YTOOBI TIPEAOCTABIIATh
HHOOPMALNIO TMIHOTO 1
JIEIOBOTO Xapakrepa,
a/IeKBaTHO pearupoBaTh Ha
rnHpOpMaLHIO,
MIOCTYTAIOUIYIO OT MapTHEPa
110 KOMMYHHKAaIIHH.
YK-4.2B : Bener P/1 3HaHHe | HOPM aHIJIHICKOTO
JI€JI0OBYIO JIUTEPATYPHOTO SI3bIKA,
MIEPEnCKy, HE00XOIUMOTO JIJIst
YUUTBIBAs OCYILECTBIICHHUS
0COOCHHOCTH MEXJIMYHOCTHOT'O U
CTHJIUCTUKU JICTIOBOT'0 OOIICHYS
O(hUIHATBHBIX 1 P2 3HaHue | AEMOHCTPUPYET 3HAHUE
Heo(QUITATTEHBIX BHJIOB COBPEMEHHBIX
TTUCEM, KOMMYHHUKATHBHBIX
COIIMOKYJIbTYPHBIE TEXHOJIOTHIA
pasnn4ius B P14 YMeHne | COCTaBIATH Ha aHTJIMICKOM
(bopmate A3bIKe O(QHUIMANBLHEIE 1
KOppEeCIOHACHINH HeO(pI/Im/IaﬂLHLIe TEKCTBI B
Ha COOTBETCTBUMU C IIPUHATHIMHU
roCy1apCTBEHHOM HOpMaMH JEI0BOU
1 HHOCTPAHHOM TEPENUCKHU
A3BIKAX PS5 YMeHue | mpUMEHSET MpaBuiia U
NIPUEMBI YCIIEITHOTO
pedeBoro B3auMOCHCTBHS
Ha UHOCTPAHHOM SI3bIKE
yepe3 MOJeIMpOBaHue
BHJIOB PO eCCHOHATBHON
JIeSITeIbHOCTH
P16 HaBpik | Brnageer OHETHKOIA,
JIEKCUKON ¥ TPaMMAaTHKOMN
AQHIJIMHACKOTO S3bIKa B
00BEMe, HEOOXOIUMOM ISt
TOT0, YTOOBI TIPEAOCTABIIATh
HHGOPMALNIO TMIHOTO 1
JIEIOBOTO Xapakrepa,
a/IeKBaTHO pearupoBaTh Ha
rnHpOpMaLHIO,
MIOCTYTAIOUIYIO OT MapTHEpa
110 KOMMYHHKAIIHH.
YK-4.38 : Ymeer P/1 3HaHWe | HOPM aHTJIHICKOTO
KOMMYHHKATHBHO JINTEPATYPHOTO SI3bIKA,
1 KyJIBTYPHO HEOOXOANMOTO IS
MIpUEMJIEMO BECTH OCYIIECTBIICHUS
YCTHBIE AETIOBbIE MEXIMYHOCTHOTO H
pasroBopHI Ha JIEIOBOTO OOLIeHNUS
rocy/1apCTBEHHOM P2 3HaHue | AEMOHCTPUPYET 3HAHHE
1 MIHOCTPaHHOM BHJIOB COBPEMEHHBIX
SI3BIKAX KOMMYHHUKaTHBHBIX
TEXHOJIOT U
P13 YMeHue | azanTupoBaTh pedb, CTHIIb

OOIIEHNS U SA3BIK KECTOB K
CUTYaLUsIM
B3aUMOJCHCTBHS




P/I5

VmMmenue

NIPUMEHSIET IPaBUiIa 1
IPUEMBI yCHELIHOTO
peUeBOro B3aUMOAEHCTBHS
Ha WHOCTPAHHOM S3bIKE
yepe3 MOJCINPOBAaHUE
BHIOB IIPOecCHOHANBHOM
JIeATeIIbHOCTHI

PII6

HaBrix

BlasieeT HOHETUKOM,
JIEKCUKON ¥ rpaMMAaTHKOM
AHTJIMHACKOrO S3bIKa B
00BEME, HEOOXOIUMOM IS
TOTO0, YTOOBI MPEIOCTABIISATH
MHPOPMAIIUIO JIMIHOTO U
JIEIOBOTO Xapakrepa,
aJIeKBaTHO pearupoBaTh Ha
nH(pOpMALHIO,
MIOCTYMAIOUIYIO OT MapTHEpa
110 KOMMYHHKAIIHH.

YK-4.4B :
JlemMoHCcTpUpyeT
yMEHUE
BBINOJIHATh
HIEPEBOJ
aKaJeMUYECKUX
TEKCTOB C
WHOCTPAaHHOTO Ha
roCy/1apCTBEHHbIN
SI3BIK

P/I1

3Hanue

HOPM aHIJIMHCKOTO
JUTEPATypPHOTO S3BIKA,
HE00XOMMOTO ISt
OCYILECTBIICHUS
MEXJIMYHOCTHOI'O U
JITIOBOTO OOIIEHNS

P/14

VmMmenue

COCTaBIIATh Ha aHTIINHCKOM
SI3BIKE O(UIHANTBHBIC U
HeoduIManbHbIE TEKCTHI B
COOTBETCTBHH C IIPUHSATHIMU
HOPMaMH JIeJIOBOM
MIEPEIHCKH

P/I5

VYmMmenue

IIPUMEHSCT IPaBUIIa U
NIPUEMBI YCIIEITHOTO
pedeBoro B3auMOCHCTBHS
HA MHOCTPAHHOM SI3bIKE
yepe3 MOACIUPOBAHUE
BHJIOB PO eCCHOHATBHON
JEATENbHOCTH

P16

HaBpik

BJajceT (POHETHUKOIA,
JIEKCUKON ¥ TPaMMAaTHKOMN
AQHIJIMHACKOTO S3bIKa B
00BEMe, HEOOXOIUMOM ISt
TOT0, YTOOBI TIPEAOCTABIIATh
HHOOPMALNIO TMIHOTO 1
JIEIOBOTO Xapakrepa,
a/IeKBaTHO pearupoBaTh Ha
rnHpoOpMaLHIo,
MIOCTYTAIOUIYIO OT MapTHEpa
110 KOMMYHHKAIIHH.

2 Mecto qucuuniannbl (MoayJsi) B ctpykrype OINIOII

Juctumnaa « THOCTpaHHBIA S3BIK MOZYIB 3)» BXOJWUT B 00S3aTENBbHYIO YacTh y4eOHOTO
wiaHa B cooTBeTcTBUM ¢ DenepanbHbIM TOCYIapCTBEHHBIM OOpPa30BATENbHBIM CTaHIAPTOM

BBICIIIETO 00pa30BaHUsI.

W3y4yeHne nHOCTPaHHOTO SA3bIKA MPU3BAHO 00ECIIEUNTh!

pa3BuTHEe MHPOPMAITMOHHOMN KYJIbTYpHI;

IMMOBBIIIICHHUEC YPOBHS y‘le6H0ﬁ AdBTOHOMMUU, CIIOCOOHOCTH K caMoo6pa30BaHmo;
Pa3BUTHC KOTHUTHUBHLIX U UCCIICAOBATCIILCKUX yMeHHﬁ;

paciip€HuC Kpyro3opa 1 noBbIIICHUC 061_1_[6171 KYJbTYpPbI CTYACHTOB.

B pesynbraTe ycnemHoro ocBoeHus AMCUUIIINHBI «IHOCTpaHHBIH SI3bIK MOIYINb 3)» CTYACHT

JOJDKCH:




3HATh JICKCUKY MTOBCETHEBHOTO OOILICHMUS;
3HaTh IPaMMaTUYECKHE CTPYKTYPbI U MpaBuia, HeOOXOIUMBIE IS OBJIAJICHUS] YCTHBIMU U
NUCbMEHHBIMU (pOpMaMHU OOIIEHUS: CUCTEMY BPEMEH IJ1aroja, TUIbl IPOCTOrO U CII0KHOTO
IIPEJI0KEHMS], 3HAMEHATEIbHBIE U CITy>)KEOHBIE YaCTH Peun;

® yMeTb JeJaTh yCTHbIE COOOIIEHNUS 10 TEMaM IMOBCEAHEBHOIO OOIIEHNUS U IO COJEPKAHUIO
IIPOYUTAHHOI'O TEKCTA;
YMETh BOCIIPUHMMATD Ha CIIyX COOOIIEHHUS TOBCEIHEBHO-OBITOBOIO XapaKkTepa
YMETb BBIJCJIATh TEMY U IJIaBHYIO MBICIIb TEKCTa IPH 03HAKOMHTEIbHOM YTEHUU 0€3
cioBaps;

® yYMETb JIOTHYHO U TPAMMAaTHYECKH MPABUIIBHO CTPOUTH BBICKA3bIBAHUE B MPEIENIAX
U3yUYEHHBIX TEM MTOBCEIHEBHOIO OOIEH!s, 0OMEHUBAThCs HHPOpMaLUel, TeMOHCTPUPOBATh
pedeBoe MOBEJICHUE, aIeKBaTHOE CUTyallud OOIIEHYS,;
BJIaJIeTh HABBIKAMH CaMOCTOSATEIILHOW PabOTHI;
BJIAJIETh KyJIbTYPOI MBILIUIEHUS, CIOCOOHOCTBIO K OOILEHHIO, aHAJIN3Y, BOCTIPUATHIO
MH(POPMALIUU Ha MHOCTPAHHOM SI3BIKE;

® yMeTb I'PaMOTHO ¥ 3()(h)eKTUBHO MOJIb30BATHCS UCTOUHUKAMU HH(pOPMALUH (CIIPAaBOYHOM
JIuTepaTypoi, pecypcamu MHTEpHET).

3. O0beM TUCHMIUTHHBI (MO1YJIA)

O0beM [UCHUIUIMHBI (MOAYMNsl) B 3aUETHBIX EAMHMUIIAX C YKa3aHHEM KOJIMYEeCTBa
aKaJIEeMUYECKUX YacoB, BBIJACICHHBIX HA KOHTAKTHYIO paboTy ¢ oOydaromumucs (10 BHIAM
y4eOHBIX 3aHATHI) U HA CAMOCTOATEIbHYIO paOb0Ty, MPUBEICH B TaOIUIE 2.

Tabnuua 2 — O6mas TpyJ0eMKOCTb AUCHUTUINHBI

Tpyno- O6beM KOHTAKTHOH paboTh (Yac)
CeMeCTp CMKOCTb
Hassanue OITOI1 Dopaa Yacts (020) Breaynn- Popuia
o0yue- WITH Kype AynuropHas CPC aTTec-
BO VIl 300 TOpHas
HHA ( ¢ 3.E.) Bcero TauuH
0300)
nek. | mpak. | ma6. | ITA | KCP
09.03.02
Hapopuaunonmeie | 40 | gy p 3 3 37 0 0 36 | 1 0 71 €}
CHCTEMBI I
TEXHOJIOTUH

4 CTpyKTypa U co/iepkaHue IMCUUILTHHBI (MOTYJIs)

4.1 Ctpykrypa qucuuiiansl (moayas) aiasa O®O

TemaTrueckuii TuIaH, OTPaXKAIOIIUI COIEPKAHNE AUCIMIUIMHBI (TIEpeYCHb Pa3lesioB H TEM),
CTPYKTYPUPOBAHHOE IO BUJAaM YyUYEOHBIX 3aHATHH C yKa3aHHEM HUX OOBEMOB B COOTBETCTBUH C
y4eOHBIM TIJIaHOM, NPUBEJICH B Tabmwuie 3.1

Tabmuua 3.1 — Paznmensl qucuuruivHel (MOAY/s), BUIBI y4eOHOM AEATENbHOCTH U (HOPMBI
Tekymero Koutpods st OPO

Koz pe- Kos-Bo 4acoB, oTBeICHHOE Ha Dopma
Ne Ha3zBanune Tembl 3yJIbTaTa P

Y — Jlex IIpakr JIa6 CPC TEKYIIET0 KOHTPOJIS

PAL, P12, OIpocC, KOHTPOJIbHA!
1 | Working Environment. PJ13, PJ14, 0 0 14 23 1POC, KOHTPOJIRHAA

PJI5, PJI6 pabota

PAL, P2, OIpoC, KOHTPOJIbHAS
2 | How to Get a Job. PII3, P14, 0 0 12 23 Po¢, KOHTP

PII5. PII6 pabora

PAL, P2, 11 KOHTPOJILHAS
3 | Negotiations PJ13, P/I4, 0 0 6 15 OmpOC, KOHTPOILHA

P15, PJI6 pabota




. PJ1, PI12,
4 What Makes an Effective PIG3. P4, 0 0 4 10 A

ion?
Presentation? PJI5, PJI6
Hroro mo tadauie 0 0 36 71

4.2 CopepsxaHue pa3iesioB M TeM TUCHUILIHHBI (MoayJs) niast ODO

Tema 1 Working Environment.

Conepxanne Tembl: Jobs, Professions & Workplaces. Organizational structure. Job
responsibilities.

@dopMbl ¥ METOJBI TPOBEACHUS 3aHATHH 10 TeMe, NpPUMEHSIEMble 00pa30BaTEIbHBIC
TEXHOJIOTHH: TIPUMCHSIIOTCS TEXHOJIOTHH CMEIIAHHOTO OOyuYeHHS «IEPEeBEPHYTHIH KJaccy,
TEXHOJIOTHH TIPOOIEMHOr0 00y4YeHHs, UTPOBBIC TEXHOJIOTHH (POJIEBbIE UTPHI), HHPOPMAIIMOHHO-
KOMMYHHUKAI[AOHHBIC TEXHOJOTHM (MIPE3CHTAIlMH, WHTCPAKTHBHBIC YIPAaXXHCHHUS, TECThI), Ha
3aHATHSAX TPEOOJIAAIOT 3aJlaHusl, BBHIMOJIHICMBIC B Tpymmax (padora B mapax, padoTa B MallbIX
rpymnmnax, T. I.).

Buasl caMOCTOSTENILHON MOATOTOBKU CTYACHTOB IO TEME: B paMKaX peayid3allisi MOJCIH
«TIEPEeBEPHYTHIN KJIACC» CTYNEHTHI PadOTAOT C AJIEKTPOHHBIMH O0Opa30BATEIBHBIMH peCcypcaMu
(M3y4aroT y4eOHbIE BHUICO W HHBIC MAaTEPUAIbl, BBITOJIHSIIOT NpPEIBAPUTEIBHBIC 3aJaHMs) IS
MOJITOTOBKH K ayIMTOPHOMY 3aHSATHIO, B XOJIC KOTOPOTO CTYJACHTHI paO0TAIOT MPEUMYIIECTBEHHOTO
B TPYIIIaxX HaJl PEUICHUEM 3a/1a4 C UCTIOIb30BaHUEM ITPOPAOOTAaHHOTO IOMa MaTepHaa.

Tema 2 How to Get a Job.

Conepxanne Tembl: Hard and Soft Skills. Resume (CV) Writing. Job Interviews.

@opMBI M METOABI TPOBEACHHS 3aHATHH 1O TeMe, NpPUMEHsSEeMble 00pa3oBaTeIbHBIC
TEXHOJOTHH: TPHUMCHSIOTCS TEXHOJIOTHH CMEIIAHHOTO OOYYCHHS «IEPEBEPHYTHIA KJIaccy,
TEXHOJIOTUH TPOOJIEMHOT0 OOYYCHHsI, UTPOBbIC TEXHOJIOTUHU (POJIEBBIE WIPbI), WH(POPMAIIMOHHO-
KOMMYHUKAIIMOHHBIE TEXHOJIOTHH (IIPE3CHTAINK, HWHTCPAKTUBHBIC YIPAKHEHHUS, TECTHI), Ha
3aHATUSAX TPEo0Iaar0T 3a/JaHus, BHITIOJHAEMbIC B Trpymnmax (pabora B mapax, paboTra B MalbIX
rpynmnax, T. I.).

Bunabl caMOCTOSATEIBPHON TOATOTOBKH CTYJASHTOB IO TEME: B paMKax peau3alis MOICIH
«IIEPEBEPHYTHIA KJIACC» CTYNEHTHI Pa0OTAIOT C AJIEKTPOHHBIMU O0pa30BATEIBHBIMH peCypcaMu
(u3yuaroT y4eOHbIE BUIEO M WHBIC MaTEpUANbI, BHINIOTHSIOT MpEABAPUTEIbHBIC 3aJaHUS) IS
MOJITOTOBKH K ayJMTOPHOMY 3aHSTHIO, B X0JIe KOTOPOTO CTYACHTHI Pa0OTAIOT MPEUMYIIECTBEHHOTO
B TpYIIaxX HaJl PEHICHUEM 3a/1a4 C UCIIOJIb30BaHUEM ITPOPAOOTAaHHOTO JIoMa MaTepHralia.

Tema 3 Negotiations.

Conepxanne TeMbl: Types of Negotiations. Successful Business Negotiations in English.

@opMBI M METOJBl TPOBENCHUS 3aHATHH 10 TeMme, NpUMEHseMble 00pa3oBaTEIbHbIC
TEXHOJIOTUM: TPUMEHSIIOTCS TEXHOJIOTUM CMELIAHHOTO OOyuYeHHsl «IE€pPEeBEpPHYTBIH Kiaccy,
TEXHOJIOTUM TPOOIEMHOr0 OOy4YeHHsl, UTPOBbIE TEXHOJIOTUHU (POJEBBIE UIPHI), WH(POPMAIIMOHHO-
KOMMYHUKAITMOHHBIC TEXHOJOTHH (MIPE3CHTAIlMH, WHTEPAKTHBHBIC YIPAaXHEHUS, TECTHI), Ha
3aHATHAX MpeoOalaloT 3ajjaHus, BBINOJIHAEMbIE B rpynmax (paboTta B mapax, paboTa B MalbIX
rpynnax, T. I.).

Buasl caMocTosITEIbHON MOATOTOBKHM CTYJEHTOB IO TE€ME: B PAMKax peaau3alys MOJeNIn
«TEepPEeBEPHYTHIA KJIacc» CTYAEHTHl PabOTaIOT C 3JIEKTPOHHBIMU OOpPa30BaTENbHBIMU pPECypcaMu
(u3y4aroT y4eOHBbIE BHICO W WHBIE MaTEpUANbl, BBITOIHSIOT NpPEIBApUTENBbHBIC 3aJaHHs) IS
HOJATrOTOBKH K ayIUTOPHOMY 3aHATHIO, B X0JI€ KOTOPOT'O CTYJAEHThI pab0Tal0T MPEUMYILIECTBEHHOTO
B TPpYIINIaxX HaJl PeUICHUEM 3a/1a4 C UCTIOIb30BaHUEM ITPOPaOOTaHHOTO IoMa MaTepHala.

Tema 4 What Makes an Effective Presentation?.
Conepxanne Tembl: How to make and deliver a strong presentation. Successful techniques.
How to deal with nerves. Presenting in practice.



@opMbl M METOJBl TPOBEACHUS 3aHATUH IO Teme, NpUMEHseMble 00pa3oBaTeIbHbIC
TEXHOJIOTHH: Ha IEPBOM 3aHSITHUHU MpenoaBaTenb pacckaszpiBaeT 0 MOOK.

Buapl camMOCTOSATENIFHONW MOJATOTOBKH CTYIECHTOB IO TEME: CTYACHTHI CaMOCTOSTEIBHO
BBIIIOJHAIOT 3aJaHWdA Ha PAa3BUTHC HABBIKOB BBICTYIUICHHUA C Hp€3CHTaHHCﬁ, PasMCIICHHBIC I10
aapecy https://www.futurelearn.com/courses/what-makes-an-effective-presentation. ITo
3aBEpILICHUIO OHJIAHH Kypca, CTYIEHTBl CaMOCTOSITEIbHO TOTOBAT MHUHM-IIPE3CHTAIMIO IS
MOCJIETYFOIIETO BHICTYIUICHHUS HA 3aHSATHH.

5 Metoanueckue yKazaHus J1Jis1 00y4arOIIMXCH MO0 U3YYECHUIO U PeaTu3alu JUCHUIIIMHBI
(Monay.Jis1)

5.1 MeToguyeckne peKOMEHIANWH OOYyYAIOIIMMCH MO W3YYeHHMI0 [UCUMILUIMHBI H 10
o0ecrneyeHNI0 CAMOCTOATEILHOI padoThI

[lpu peanuzanu AUCHUILIMHBI (MOAYJS) NPUMEHSETCS SJIEKTPOHHBIA y4eOHBIH Kypc,
pa3sMeImEHHBIN B CHCTEME AJIEKTpoHHOTO 00ydeHust Moodle, a Takxe kypc MOOK "What Makes an
Effective Presentation?".

W3ydyeHne mnepBBIX TpeEX TEM HEOOXOAMMO HadaThb C O3HAKOMIIEHHS U OCBOCHMS
nekcuyeckoro Marepuana. CHauana HEOOXOAMMO TIOBTOPUThH CJIOBa, BBEIACHHBbIE Ha 3aHSATHHU
npenojasatenem. Jlanee cTyneHTy npeiaraercst paboTars ¢ nmporpammoii-tpeHaxxépom VCB Tutor
JUIS 3allOMAHAHWSI CJIOB M BBIPAXCHWH CHadala B PEXHME CaMOCTOSATENFHOW pPabOThl B
HaIpaBJICHUU C PYCCKOTO fA3bIK HA aHIIMMCKUM, a 3aT€M C aHIJIMKACKOrO Ha pycckuil. [lanpHeitmee
OBJIAJICHUE JICKCHKOM MPOMCXOIUT B Tpolecce padoThl ¢ TEKCTAMM JJISl YTCHUS, MaTeprallaMu JUis
ayAMpOBaHMs, B JHUCKYCCHUSX IO BOmpocaM H3ydaemblx TeM. CTyIeHT HMeeT BO3MOXHOCTh
03HAKOMUTHCS C MPE3ECHTAIMSIMHE 110 TEMaM MPAKTUYECKUX 3aHATUMN, BBIMIOJIHUTD 33JaHUS] TECTOBOTO
XapakTepa, IPOCMOTPETh Pe3yJIbTaThl CBOSH paboTHI.

B xozme nzyueHHs Kaxa0i TeMbl CTYAEHTHI 3HAKOMSTCS C HOBBIM MaTEpHUajOM, Pa3BUBAIOT
YMEHHS U COBEPILICHCTBYIOT HaBBIKU YIIOTPEOICHUS JEKCHUECKOTO U IPaMMaTUYeCKOro MaTepuaiia,
pa3BUBAIOT HAaBBIKM ayAMpOBaHMs, paboTas C ayiuo U BUJEO MaTepHajllaMd, U BBIIOJHSIOT
TBOpUYECKHE 3aJJaHUs 0 Pa3BUTHIO HABBIKOB TOBOPEHUS U MHUCHMA.

B kauecTBe camMoCTOSTENBHON pPaOOTBHl  MpEAroyiaracTcss  BBIMOJHEHUE —3a/IaHUM,
Pa3MEIIEHHBIX B OJJIGKTPOHHOM Kypce Moodle, moaroroBka KOPOTKHUX COOOIICHUH, TOHUCK
uHpopManiuu B ceTu UHTepHer, rpynmoBas paboTa HaA CUTYalMOHHBIMH TPOEKTaMH,
IIPE3CHTALUEH.

Hns m3ydyenus: derBeprod TeMbl "What Makes an  Effective Presentation?" CTyneHTBI
JOJDKHBI TIPOMTH TpOLEAypy perucrpanuu Ha caite https:/www.futurelearn.com/courses/what-
makes-an-effective-presentation u BBIIOJHUTH 3aaaHus, pasMenieHnbie B 1anHoM MOOK. Ilocne
npoxoxkaeHuss MOOK cTyneHThl TOTOBAT HEOOJBIIYI0 MPE3EHTAIUIO MO0 BBIOPAHHON UMHU TeMe,
UCIOJIB3YS U3ydeHHble npu npoxoxaeHnn MOOK Marepuansl, A MOCAEAYIOMErO BbICTYIUIEHUS
Ha 3aHATHUU.

C uenbio KOHTPOIS YCBOGHHUS MaTepuana B XOJe M3y4YeHUsS NUCHUIUIMHBI "VHOCTpaHHBIN
SI3BIK MOJYJb 3" CTYIEHTBHI BBINOJHSIOT 2 KOHTPOJBHBIE PaOOThI, B KOTOPBIE BXOIAT 33aJaHUS TI0
YTEHHIO TEKCTa C WU3BJICYCHHEM IOJHOW HHpopMmanmuu B ¢opMe mnHcbMEeHHOro mnepesona. [lo
3aBEpUICHUH YETBEPTON TEMBI CTYAEHTHI BBICTyHAlOT ¢ mpe3eHTauuil. Kypc "MHOCTpaHHBIN SA3bIK
Moayiah 3" 3aBepliaeTcss dK3aMEHOM (MTOTOBOH KOHTPOJIBHOH paboToi), B XOA€ KOTOPOTO
OILICHUBAETCS YPOBEHb CPOPMUPOBAHHOCTH KOMIICTEHIIHH.

B ciydae 3aTpygHeHMH NpU NPOXOKAEHUM JAHHOM JUCUMILIMHBIL, CTYAEHTBI MOTYT
3aJjaBaTh BOMPOCHI MPEINOIaBATEN0 WK APYT APYTY, MOJIb3YyACch (GOPYMOM OCHOBHOIO 3JI. Kypca B
DO0C, a Takke OOCYXIaThb BO3HUKAIOIIME BOMPOCHl C TMpermojaBaTeieM B  paMKax
KOHCYJIbTAI[MOHHBIX YaCOB.

ba3oBeiM yueOHBIM MOCOOWEM MUCHMIUIMHBI «MHOCTpaHHBIN S3BIK MOIYNTHh 3» SIBISETCS
ManbkoBckast 3.B. AHIITUICKUI S3bIK B CUTYAIMSIX [TOBCETHEBHOIO JIEIOBOTO OOIIeHUs : YueOHoe



https://www.futurelearn.com/courses/what-makes-an-effective-presentation

nocobue [DnexTponHnslii pecype] : UHOPA-M , 2019 - 223
[Ipu BbImONMHEHHE 7aOOPAaTOPHBIX pPAOOT CTYAEHTHI MOTYT MHCIOJNb30BaTh '"Meroauueckue
PEKOMEH/IAINH K BBITIOJHEHUIO JTA00PATOPHBIX PA0OT MO HHOCTPAHHBIM SI3bIKaM".

5.2 OcobeHHocTH OpraHu3anuu oﬁyqe}ma i JUl ¢ OrpaHHY€HHBIMH BO3MOKHOCTAMM
3A0POBbS U HHBAJIUI0B

[Tpu HE0OXOIMMOCTH 00YJAFOIIIUMCS U3 YUCJIA JIUII C OTPAHMYEHHBIMUA BO3MOKHOCTSIMH 370POBbBSI U
WHBAJIMOB (TI0 3asBJICHUIO 00YUaIOIIErocs) MPe0CTaBIsIETCS yueOHass nH(OpMaIis B TOCTYITHBIX
dbopMax ¢ yueToM UX MHIWBUIYATbHBIX ICUXO(PU3UIECKUX OCOOEHHOCTEH:

- JUISL JTUI] ¢ HApYUICHUSIMHU 3PEHUS: B MeYaTHON (opMe yBETHMUEHHBIM mpudTOoM; B Gpopme
3JIEKTPOHHOT'O JIOKYMEHTA; VHJUBUYyaJIbHbIE KOHCYJIBTall1 c IIPUBJICUCHUEM
TU(IIOCYpIOTIEPEBOUNKA; MHIMBUAYAIbHBIC 3aaHNs, KOHCYJIbTALlUU U JP.

- JJIs JIML ¢ HApYIIEHUsIMU CllyXa: B Ie4aTHOM (opme; B hopMe 3JEKTPOHHOTO JOKYMEHTA;
VHUBUYaJIbHbIE KOHCYJIBTALMU C IPUBJICYEHUEM CYPAONEPEBOAUNKA; HHANBUAYAJIBHBIEC 3a1aHUA,
KOHCYJIbTallu! U JIp.

- ISl TUI] C HapyUIEHUsIMHU OTIOPHO-ABUTaTEIBHOTO ammnapara: B ne4atHoi gopme; B popme
AJIEKTPOHHOI'O JJOKYMEHTA; NHIUBUyaJIbHBIC 3a/1aHUs], KOHCYJIbTAllUU U JP.

6 ®oHa OLEHOYHBIX CPEACTB /JIl MPOBEAEeHHs TEKYILIero KOHTPOJISA U NMPOMEKYTOYHOM
aTTecTAMU O0YYAKOIIMXCS 10 JUCHUIJINHE (MOILYJII0)

B coorBerctBun ¢ tpeboBanusmMu PI'OC BO pns arrecranuu  oOydaromuxcs Ha
COOTBETCTBUE HUX TEPCOHAIBHBIX JOCTHKEHUM IJIaHUPYeMbIM pe3ylbraraM oOOy4eHHs I10
JUCLUIUIMHE (MOJYI0) co3/laHbl (DOHIBI OLEHOYHBIX CPEJICTB. THIOBBIE KOHTPOJBHBIC 33JaHUS,
METOJIMYECKUE MaTepHalIbl, ONPEAEIAIOIUE MPOLETYpPhl OLICHUBaHUs 3HAHUM, YMEHUH M HAaBBIKOB,
a TaKkKe KPUTEPUM U II0Ka3aTeld, HEOOXOOUMbIC Ul OLIEHKU 3HAHWN, YMEHMH, HABBIKOB U
XapaKTepU3yoIlue ATarbl (OPMUPOBAHUS KOMIETEHLUI B MpoIlecce OCBOEHUS 00pa30BaTebHON
MpOTrpaMMmBbl, nipescTaBieHbl B [Ipunoxenun 1.

7 YueOHO-MeToau4YecKoe U MH(POpMAIMOHHOE o0ecnevyeHne JUCHMIIHHBI (MOTYJIs)

7.1  Ocnoenaa numepamypa

1. Taneesa, T. ., Aurnuiickuii s361K. J{enoBoe obmenue : yueOnuk / T. W. 'aneeBa. —
MockBa : Pycaitac, 2022. — 243 c¢. — ISBN 978-5-466-02109-7. — URL:
https://book.ru/book/947238 (nata obpamenus: 12.12.2023). — TeKCT : 37E€KTPOHHBIMH.

2. ManbkoBckas 3.B. AHIIHIICKUI S3bIK B CUTYalUSX TTOBCEIHEBHOTO JEIIOBOTO OOIIECHUS
: Yuebnoe mocobue [Dnextponnbiii pecypc] : MHOPA-M , 2019 - 223 - Pexum pocryna:
http://znanium.com/catalog/document?id=330261

7.2 /lononnumensnan tumepamypa

1. Krantz, Caroline. Navigate B1 Pre-intermediate. Coursebook / C. Krantz, J. Norton -
UK : Oxford University Press , 2015 - 167 p.

2. Kauanosa K. H., U3paunesuu E. E. [Ipaktudeckas rpaMmaTruka aHIIMMCKOTO sI3bIKa C
YIOPOKHCHUSAMHU U KITIOYaMU : YUeOHUKH U ydeOHBbIE MTOCOOUS NIl By30B [DJIEKTPOHHBIN pecypc] -
Cankr-IletepOypr : KAPO , 2018 - 608 - Pexum pnocryma: http://biblioclub.ru/index.php?
page=book red&id=574452

7.3 Pecypcovt ungpopmayuonno-menekommynuxkayuonnou cemu "Hnmepuem',
6KII0YaA npogheccuonanvHvle 0azl OAHHLIX U UHQOPMAUUOHHO-CRPABOYUHDbBLE



cucmemul (npu HeobX00UMOCMU):

1. HanumonanpHelli Kopmyc pycckoro ssbika. IlapamuienpHelii Koprmyc (QHIIMMCKHIL)
https://ruscorpora.ru/new/search-para-en.html
2. Nudopmanmonno-cipaBoyHast  cucrema  «Koncynasrant — Ilmrocy — —

http://www.consultant.ru/
3. Owmnmaita cnoBaps Mynbtutpan https://www.multitran.com/

4. DneKkTpoHHas OMOMMOTEYHasi CUCTeMa «YHHUBEPCHUTETCKas OMOIHMOTEKa OHJIANH» -
Pesxxum noctyna: http://biblioclub.ru/
5. OnektponHass Ouwbnmuoreunas cucrema ZNANIUM.COM - Pexum pgocryma:

http://znanium.com/

6. DOnextpoHHo-OMOMMOTEYHas cuctema "BOOK.ru"

7. Open Academic Journals Index (OAJI). [IpodeccuonanpHas 6a3a maHHBIX - Pexum
nocryna: http://oaji.net/

8. [Ipesunentckast Oubnmoreka um. b.H.Enpumna (6a3a [gaHHBIX pa3iMyYHBIX
npodeccuoHanpHbIX o0nacteit) - Pexxum noctyna: https://www.prlib.ru/

8 MarepuajbHO-TeXHHYECKOe oO0ecneyeHHe AUCHMIUIMHBI (MOAYJsI)) H IepevYeHb
HH(GOPMALIMOHHBIX TEXHOJIOIHii, HCIOJIb3yeMbIX NPH OCYIIeCTBJIEHHH 00pPa30BaTeJbHOIO
npouecca no JUCHUILVINHE (MOAYJII0), BKJIOYasl NepeYeHb NPOrpaMMHOro odecredyeHust

OcHOBHOE 000pPYIOBAHUE:

- KommyTtarop SuperStack 3 (16*¥10/100 19")

- MonuTop Samsung 152T 15"

- Monutop ob6naunsit 23" LG23CAV42K/mbimbs Geniu

Mynsrumenuiinpiii - koMriekt  Ne2 B coctaBe:mpoektop Casio  XJ-M146,35xpan

180*180,kperieHne MoTOJIOYHOE

- O6maunsiii Mmonutop 23" LG CAV42K

- II/K DNS Office T300, mbimbs Genius NetScroll 100, xmaBuatypa Genius KB-06X,
monurop AOC919 19"

- [Ipoekrop Casio XJ-V1

- Yewnurens-pacnpeaenutens Kramer VP-200N 1:2

- Yeunurenw-pacnpenenurenb VGA/XGA Kramer VP-200

- Yer-Bo 6ecn.nutanus UPS-3000

[TporpaMMHOe oGecrieueHue:
- ABBYY Lingvo 12 English
- Microsoft Office 2010 Standart




MHWHOBPHAYKHU POCCUN

BJIAJUBOCTOKCKUI I'OCYJIAPCTBEHHBIN YHUBEPCUTET

KA®EJIPA MEXKYJIbTYPHBIX KOMMYHUKAIUI U ITEPEBOJJOBEJIEHH S

@DOoH/1 OIICHOYHBIX CPEJICTB
JUTSI IPOBEJICHUS TEKYIIET0 KOHTPOJIS
Y IPOMEKYTOUYHOMN aTTECTAIIMHU IO TUCIUTUTAHE (MOIYITIO)

WHOCTPAHHBIN A3BIK MOJY.JIb 3

Hanpasienue 1 HanpaBiaeHHOCTD (TIPO(UIIb)

09.03.02 MudopmannoHHBIE CUCTEMBI U TEXHOJIOTHU. H()OpMAIIMOHHBIE CHCTEMBI H TEXHOJIOTHH

['on Habopa na OIIOII
2020

dopma 00yueHHst
OYHast

Bnamusoctok 2023



1 Ilepeyenb popMHEpyeMbIX KOMIIETEHIHIT

Hassanne OITOIT BO, Koz u popmynupoBka KOMITETEHITH
COKpallleHHOE "

09.03.02 «Madopmar
WOHHBIC CHCTEMBI U TE
XHOJIOTHI
(B-UC)

Kon u ¢hopmynipoBKka HHANKATOPA JOCTHKEHHS
KOMIIETEHIIUH

VYK-4.1B : BeiOupaet Ha rocy1apcTBEHHOM U MHO
CTPAaHHOM SI3bIKaX KOMMYHHKATHBHO MPHUEMIIEMBI
MMICEMEHHOHN (popMax Ha rocymapcT | ¥ CTHIIB AEIOBOTO OOIICHMs, BepOaJbHbIC H HEBE
BeHHOM s3bike Poccuiickoit denepa | pOambHBIC CPEeCTBA B3aUMOJICHCTBUS C TAPTHEPO
MY ¥ HHOCTPAHHOM(BIX) SI3BIKE(aX) | M

YK-4 : CrnocoGeH ocyIecTBIsATh 1€
JIOBYIO KOMMYHHUKAIIHIO B YCTHOU |

VYK-4.2B : Bezger 1enoBy1o Nepenucky, yauThiBas
0COOEHHOCTHU CTHIIMCTUKH O(HUIIUAIBHBIX U HEOD
UINAIBHBIX IUCEM, COLUOKYJIBTYPHbIE Pa3IH4ns
B (hopMaTe KOPPECIOHICHIINH Ha TOCYAapCTBEHH
OM M HHOCTPAaHHOM SI3BIKaX

VYK-4.3B : YMeeT KOMMYHHKAaTHBHO U KyJIbTYPHO
IIPUEMJIEMO BECTH YCTHBIE JIEJIOBbIE Pa3roBOPHI H
a rocyJapcTBEHHOM M MHOCTPAHHOM SI3bIKaX

YK-4.4 : JIeMOHCTpUpPYET YMEHHE BBIIIOIHSATH IT
€peBOJ aKaIEMUIECKIX TEKCTOB C HHOCTPAHHOTO
Ha TOCYJIapCTBEHHBIIT A3BIK

Komnerenmus cunraercst cOpMUPOBAHHOM Ha JTaHHOM 3Tale B ClIydae, €ClId MOTy4YeHHbIE
PE3YIbTAaThI O6yquI/I$[ 10 JUCHUIINIMHE OLCHCHBI IIOJOXUTCIBHO (I[I/I&H&?;OH KPHUTCPHUCB
OLICHMBAHUSI PE3YJBTATOB O0YUCHHS «3aU4TCHOY, «YIOBIETBOPUTEIBHOY, «XOPOIIO», KOTIMIHOY). B
CIyd4ac OTCYTCTBUA MMOJI0KUTEILHOM OLCHKM KOMIICTCHIIMA Ha JaHHOM DJOTall€ CUYHUTACTCA
Hec(OPMHUPOBAHHOM.

2 [loka3aTe/ U OlleHUBAHUS NJAHUPYEMBbIX Pe3yJIbTATOB 00y4YeHHUs

Komnerenuus YK-4 «CriocobeH ocymecTBIsATh JEI0BYI0 KOMMYHHUKAIMIO B YCTHOU U
MMMCbMEHHOU (popMax Ha rocy1apcTBEHHOM si3blke Poccuiickoit deneparnuu 1 ”HOCTPAaHHOM(BIX)
S3BIKE(axX)»

Ta6muia 2.1 — Kputepuu OlleHKH UHANKATOPOB TOCTHXKCHHS KOMITETEHIIUN

PesynbTaThl 00yueHUs IO JUCIUIIMHE
K T
Kon u popmynmupoBka HHAUKAT u Kpurepuu orieHHBaHUS pe3ynbT
opa IOCTIKEHHs KoMmeTeHuun | % | g aToB 00yUeHUS
pe Pesynbrar
pe
3_
3_
Ta
Ta
VYK-4.18 : Beibupaer Ha rocyza IIpaBUIBHOCTE BOCIIPOU3BENEH
PCTBEHHOM M HHOCTPAHHOM SI3bI sl JIEKCHYECKOro MaTepuaa B
KaX KOMMYHHKaTHBHO IIpHEMIIC YCTHOW M MMCbMEHHON popmax,
MBI CTHJIb A€JIOBOTO OOIIECHUs, | P 3y | HOPM QHTJIMHCKOTO JINTEPATYPH | I'PaMOTHOCTB MCIIOIb30BAHMS A
BepOaIbHBIE M HEBEPOATbHBIE C | J] ap | OTO f3bIKa, HEo0XO0IMMOTO IS KTHBHO} JIEKCHKH B YCTHBIX U IT
pencTBa B3anMOAEHCTBUS c Tap | | pe | OCYUIECTBIICHHS MEKIHIHOCTH HCBMEHHBIX OTBETAX; IPAMOTHO
THEpOM OTO W JETOBOTO OOIIeHHUS CTP UCIIOIB30BaHUS H3yUCHHBIX
TpaMMaTHIECKUX KOHCTPYKITHH
B YCTHBIX U MINCBMEHHBIX OTBET
ax;
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3u
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JEMOHCTPHPYET 3HAHUE BHJIOB
COBPEMEHHBIX KOMMYHHUKATHBH
BIX TEXHOJIOTUH

[IpaBUIBHOCTH OTBETOB HA BOII
POCHI; OTCYTCTBUE KOMMYHHKAT
MBHO-3HAYUMBIX OIIHOOK B IIPO
ecce OOIIECHUS

W

CH
uec

aIalITHPOBATH Pedb, CTHIIb OO
€HUS U S3BIK )KECTOB K CUTYallH
SIM B3aMMOJICHCTBUS

[TonHOTA M TOYHOCTH TIEPEBOAA
TEKCTOB MPO(ECCHOHANBHOI HA
NPABJIEHHOCTH C AHTJIMHACKOTO I
3bIKA Ha PYCCKHH SI3BIK; CIIOCO0
HOCTh HHTEPIPETUPOBATH Ay U
0 H/WIH BUIEO COOOILEHHS U aJ
€KBaTHO PearupoBaTh Ha yCIIbI
[IAHHOE; TIOJHOTA, JIOTHYHOCTE
U CBSI3HOCTH YCTHBIX U MIACHMEH
HBIX BBICKA3bIBAHUIL, TPAMOTHOC
Th BBIOOPA U3YUCHHBIX JICKCUKH
U rPaMMaTHKH;

v

S

CH
ue

MIPUMEHSET TPaBHIa M IPUEMBI

YCHEIIHOTO PEUEBOTO B3aUMOIE
HCTBHS Ha HHOCTPAHHOM SI3BIKE

4gepe3 MOJETHPOBAHUE BUIOB T

podeccruoHanbHON 1eSATENbHOCT
u

[IpaBHIBHOCTD UCIIOB30BAHUS
JICKCUYECKUX M TPAMMATHYECKH
X CPE/ICTB MHOCTPAHHOTO S3bIKa
IPU PENIPOIYKIUH U TOCTPOCHH
1 TEKCTOB C IIENBI0 COXPAHCHU
PaBHO3HAYHOCTH COMICPXKAHUS O
puruHama

oM

aB
bI

BIajceT (POHETHKOIA, ICKCHKOM

Y TPaMMaTUKOMN aHTJIUKUCKOTO 513
BIKa B 00bEME, HEOOXOIMMOM I

JIS1 TOTO, YTOOBI IPEAOCTABIIATh

HHPOPMANHNIO JITYHOTO U JIETIOB
OT0 XapakTepa, aJIeKBaTHO pear

HpPOBATh HAa HHPOPMALHUIO, TOCT
YIAIIIYIO OT MapTHEePa 0 KOM

MYHHUKAIUH.

JIOru4HOCTP U CBA3HOCTB PEYH,
MPABIIBHOCTH TPOU3HONICHUS,
TPaMOTHOCTh BBIOOpA M3YYCHH

BIX JIEKCUKU W TPAMMATHKH IIPH
OCYIIECTBICHHN KOMMYHHKAIIH
Y B YCTHOH U MUCbMEHHOU (hop
Max B paMKaX M3YYCHHBIX TCM.

VK-4.2B : Bener nenoByto nepe
MIHICKY, IUTBIBast 0COOCHHOCTH

CTHJIIMCTHKU O(HIUATBHEIX U HE
o(UIMATBHBIX TUCEM, COLIUOKY

JBTYpPHBIE pa3inuus B popmare

KOPPECIOHCHIINH Ha roCcy1apc

TBEHHOM M HHOCTPAHHOM S3bIKa
X
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HOPM aHIJIMICKOrO JIMTEPaTypH
OrO sI3bIKa, HEOOXOIUMOTO IS

OCYILECTBJICHHS MEKIMYHOCTH

OT0 U JIETIOBOTO OOIIECHNS

[TpaBUIBHOCTE BOCIIPOU3BEICH
1Sl IGKCHYECKOTO MaTepuasa B
YCTHOH 1 MMCBMEHHOH (hopMax,
IPaMOTHOCTb MCHOJIL30BaHUS a
KTHBHOI! JIGKCHKH B YCTHBIX U IT
HCBMEHHBIX OTBETax; 'PaMOTHO
CTb MCIIOJIb30BAHMS U3yUECHHBIX
TpaMMaTHIECKUX KOHCTPYKITHI
B YCTHBIX U MIMCHMEHHBIX OTBET
ax;

N I "o

30
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ue

JIEMOHCTPHUPYET 3HAHHUE BUIIOB
COBPEMEHHBIX KOMMYHHUKATHBH
BIX TEXHOJOTUH

IpaBHIBHOCTH OTBETOB HA BOII
POCBI; OTCYTCTBUE KOMMYHHKAT
NBHO-3HAYUMBIX OH_II/I6OK B HpO
1ecce o0IeHHst

L) =Tav

CH
ue

COCTaBJISITh HA AHTJIUHCKOM SI3bI
Ke ouIaIbHbIe U HeOUIHAa
bHBIE TEKCTHI B COOTBETCTBUH C
MIPUHSTHIMA HOPMaMH JETOBOM
MEPETIUCKH

I'pamoTHOCTD BBIOOpA STUKETH

BIX (JOPMYJT B YCTHOM U TIHCbME
HHOH JI€JIOBOM KOMMYHHUKaI[UU

C YYETOM HOPM JIEJIOBOH Teper
HWCKH Ha aHTJIMHCKOM SI3BIKE.

W I

=

CH
uec

HOPUMEHSIET MPABHJIA U TPUEMBI

YCHEIUIHOTO PEYSBOTO B3aUMO/IC
WCTBUS HaA HMHOCTPAHHOM S3BIKE

4yepes MOJICIMPOBAHUE BUIOB 1T

podeccruoHaEHON e TETFHOCT
)4

IIpaBUIBHOCTB UCIIONIB30BAHHUS
JIEKCMYECKUX M IPaMMaTH4ECKU
X CPEICTB HHOCTPAHHOI'O A3bIKA
IIPU PENPOAYKIMH U TIOCTPOSHU
U TEKCTOB C 1IEIbI0 COXPAHEHMUS
PaBHO3HAUYHOCTYU COJAEPKAHHUS O
puruHana




NI o

aB
bI

BlajieeT POHETUKOM, JIEKCUKOM

U IpaMMaTHKOM aHIVIMHCKOTO 513
BbIKa B 00BEME, HEOOXOIUMOM JI

JIs1 TOTO, YTOOBI MPEAOCTABIISTH

UH(POPMAITUIO IMTHOTO U JICJIOB
Oro0 XapakTepa, aJIckBaTHO pear

HPOBaTh HAa HH(OPMAIIHIO, TIOCT
VHAOIIYI0 OT TapTHEPA MO KOM

MYyHHKAIIUH.

Jlorn4HOCTP M CBA3HOCTD PevH,
MPaBIIBHOCTE TPOU3HONICHUS,
TPaMOTHOCTH BEIOOPA M3y4eHH

BIX JIEKCHUKH U TPAMMAaTHKH TIPH
OCYIIIECTBIICHUM KOMMYHHKAIH
Y B YCTHOM U MUCBbMEHHOH hop
Max B paMKax H3y4YEHHBIX TEM.

YK-4.3B : YMeeT KOMMyHHUKATH
BHO U KYJbTYPHO MPUEMIIEMO B

€CTH YCTHBIC JICTIOBBIE Pa3roBOp
bl HA TOCYIaPCTBEHHOM H UHOCT
PaHHOM SI3BIKaX

—

3u
aH
ue

HOPM aHTIIUICKOTO JINTePaTypH
Or'0 s3bIKa, HEOOXOUMOIO JIst
OCYIIECTBICHUS MEXIMIHOCTH
Oro U JIeJIOBOI'0 OOILECHUS

ITpaBUIBHOCTH BOCIIPOHU3BENCH
usl IEKCUYECKOTo MaTepuana B
YCTHOH 1 MMCBMEHHOH (hopMax,
rPaMOTHOCTb UCIOJIb30BAHUS &
KTUBHOM JIEKCUKU B YCTHBIX U IT
HCBMEHHBIX OTBETAX; TPAMOTHO
CTb UCIIOIb30BaHUS U3yUCHHBIX
rpaMMaTUYECKHX KOHCTPYKIUI
B YCTHBIX U IUCbMEHHBIX OTBET
ax;

)

3u
aH
ue

JIEMOHCTPHUPYET 3HAHHUE BUIIOB
COBPEMEHHBIX KOMMYHHUKATHBH
BIX TEXHOJOTUH

[TpaBHIBHOCTH OTBETOB HA BOII
POCBI; OTCYTCTBHE KOMMYHHKAT
HMBHO-3HAYHUMBIX OIIHUOOK B MPO
mecce ooIeHUs

W T4 =

S

CH
nue

aJanTHPOBATh Peyb, CTUIIb OO
€HUS U SA3BIK JKECTOB K CUTYyallH
sIM B3aUMOJICHUCTBUS

IMonHOTa M TOYHOCTE TIepeBoIa
TEKCTOB MPO(ECCHOHATEHON Ha
MPABJICHHOCTH C aHTJIMHCKOTO 5
3bIKa Ha PYCCKUI A3BIK; CIIOCO0
HOCTh UHTCPIPETUPOBATH Ay IH
0 /WY BUIEO COOOIIEHUS U af
€KBaTHO PearupoBaTh Ha YCIIbI
HIaHHOE; TIOJIHOTA, JIOTHYHOCTh
U CBSI3HOCTH YCTHBIX U IIACHMEH
HBIX BBICKa3bIBAHUH, TPAMOTHOC
Th BBIOOPA U3YYCHHBIX JICKCHKA
U TPAMMATHKU;

W~ g

=

CH
uec

HPUMEHSIET MPaBHJIa U IPUEMBI

YCHEUIHOTO PEYSBOrO B3aUMO/IC
WCTBUS HaA HWHOCTPAHHOM SA3BIKE

4yepes MOJICTIUPOBAHUE BUJIOB 1T

podeccruoHanbHON IeATETbHOCT
)44

IIpaBUIBHOCTB UCIIOJIL30BAHMS
JIEKCUYECKUX M TPaMMaTU4YECKU
X CPEJICTB HHOCTPAHHOI'O SI3bIKA
[IPU PEIPOAYKIMH U IOCTPOEHU
U TEKCTOB C 1IEJIbI0 COXPAHEHUS
PaBHO3HAUYHOCTU COAEPKAHUS O
puruHana

oM

aB
bI

BlajiceT QOHETUKOM, JIEKCUKOM

Y TpaMMaTHKON aHIVIMICKOrO 513
BIKa B 00BbEME, HEOOXOIMMOM T

JIS TOTO, YTOOBI IPEIOCTABIIATE

HH(POPMALIUIO THYHOTO U JICJIOB
Oro XapaxkTepa, aJlcKBaTHO pear

UpOBaTh Ha MH(OPMALIUFO, TIOCT
YIAIOIIYIo OT MapTHEpa 0 KOM

MYHHUKAIUH.

Jlorn4HOCTH ¥ CBA3HOCTH peuH,
MPaBMWJIBHOCTH ITPOU3HOIICHHUS,
TPaMOTHOCTh BEIOOpA H3YUEHH

BIX JIEKCUKHU U TPAMMATHKH [IPH
OCYILECTBICHUH KOMMYHUKALIU
Y B YCTHOH U MUCbMEHHOH (hop
Max B paMKaX U3yYEHHBIX TEM.

YK-4.48 : [leMoHCTpUpYET yMe
HHE BBIIIOJHATH [IEPEBO/] AKa/e
MHYECKHX TEKCTOB C HHOCTPaHH
Or0 Ha rOCYJApPCTBEHHBIIT A3BIK

30
an
ue

HOPM aHTJIMHUCKOTO JIUTEPATyPH
Or'0 s13bIKa, HEOOXOIUMOIO JIsk

OCYIIECTBICHUS MEXITHIHOCTH

OT'0 U JIEIIOBOIO OOIIEHMS

[IpaBUIBHOCTH BOCTIPOU3BEACH
Usl JIEKCUYECKOTO MaTepuaia B
YCTHOM W MUCbMEHHOM (hopMax,
IPaMOTHOCTb UCIIOJIb30BaHUS a
KTUBHOM JIGKCUKH B YCTHBIX U TT
HMCHbMEHHBIX OTBETaX; FPaMOTHO
CTb UCIOJIb30BaHUS U3YUEHHBIX
rpaMMAaTUYECKUX KOHCTPYKLUH
B YCTHBIX U MIUCbMEHHBIX OTBET
ax;




Lo =a]

C€H
ne

COCTAaBIIATh Ha aHTTINIICKOM SI3BI
Ke oQuuuanbHbie 1 Heoduman
BHbIE TEKCTBI B COOTBETCTBHH C
HPHUHATHIME HOPMaMH JIEJI0OBOM
HEPENNCKH

I'pamMOTHOCTB BBIOOpA STHKETH

BIX ()OPMYJI B YCTHOH U TIHCbME
HHOM J1€10BO KOMMYHHUKAIIUU

C YYETOM HOPM JIEJIOBOH Tepern
HWCKH Ha aHTJIMHCKOM SI3BIKE.

W T4 g

C€H
uc

MIPUMEHSET IpaBUiIa U MPUEMBI

YCIIEIITHOTO PEYEBOr0 B3aUMOJIE
HCTBUS HA UHOCTPAHHOM $I3bIKE

yepe3 MOJIEIHPOBAHUE BUIOB T

potheccnoHaTBHON AESTEITEHOCT
u

[TpaBUIBHOCTH UCTIONB30BAHHUS
JICKCUYECKUX M TPAMMATHUECKH
X CPE/ICTB MHOCTPAHHOTO S3bIKA
MPHU PEMPOAYKIUH U TOCTPOCHH
Y TEKCTOB C LENBI0 COXPAaHCHUS
PaBHO3HAYHOCTH COJICPXKAHUS O
puruHama

oM

aB
bI

BiajceT (POHETHKOA, ICKCHKOM

Y TPaMMaTUKOM aHTJIMKUCKOTO 513
BIKa B 00bEME, HEOOXOIMMOM [

JIS1 TOTO, YTOOBI TIPEAOCTABIIATh

HHOOPMANHNIO JIMTIHOTO U JIETIOB
OT0 XapakTepa, aJIeKBaTHO pear

HpPOBATh HA HHPOPMALHUIO, TOCT
YIAIIIYO OT MapTHEepa 0 KOM

MYHHUKAIUH.

JIOru4HOCTP U CBA3HOCTB PEYH,
MPaBIIBHOCTH TPOU3HOLICHUS,
TPaMOTHOCTh BBIOOpA M3YYCHH

BIX JIEKCUKU W TPAMMATHKH IIPH
OCYIIECTBICHAN KOMMYHHKAIIN
Y B YCTHOM U MUCbMEHHOU (hop
Max B paMKaX M3YYCHHBIX TCM.

Ta6mx1ua 3aIIOJIHACTCA B COOTBCTCTBHUU C PaA3ACIiOM 1 Paboueit IIporpaMmbl JTUCHUILIINHBI

(Moyst).

3 IlepeyeHb OLIEHOYHBIX CPEACTB

Tabnuua 3 — [lepedeHpb OLIEHOYHBIX CPECTB M0 TUCHUIUIMHE (MOIYIIIO)

Kontponupyemble IaHUpyeMbIE pe3y

JITaThl 00yYEeHUS

KonTponupyemblie Tembl

HaumeHOBaHHE OIICHOYHOTO CPECTBA U TP
encrasienne ero B ®OC

JUCLIUTIIMHBI

Teky1uii KOHTPOIb

ITpomesxyTouHas at
TecTalus

OuHas popma oOydeHuUs

P/I1 3HaHMe : HOPM aHTTIHHCKO
O JIMTEPATYPHOTO S3bIKa,
HE00XOANMOTO JUIsl OCYIIL
€CTBJICHUSI MEXKIIMYHOCTH

Oro 1 ACJIOBOI'0 O6H_ICHI/I$[

1.1. Working Environmen

t.

Konrponsaas pabor
a

Kontponsnas pabor
a

PazHoypoBHEBBIE 32
Jlaud U 3aJaHUL

Kontponsras pabot
a

Tpenaxep

KonTtponbnas pabot
a

1.2. How to Get a Job.

Konrponbnas pabot
a

KonTtponbnas pabot
a

Pa3HoypoBHeBEIE 3a
JIag¥ U 3aJIaHUs

Konrponbnas pabot
a

Tpenaxep

KoHnTpomnbHas pabot
a

1.3. Negotiations

Konrponsnas pabor
a

KonTpomnsHas pabor
a

PazHoypoBHEBbIE 32
Ja4uu U 3agaHuA

KontponsHas pabor
a

Tpenaxep

Kontponsnas pabor
a




1.4. What Makes an Effec
tive Presentation?

Konrponsnas pabor
a

Kontponsnas pabor
a

Pa3noypoBHeBbIE 32
Ja4Yu U 3aJ1aHUs

Kontponsnas pabor
a

Kontponsras pabot

Tpenaxep a
P12 3HaHHE : JEMOHCTPUPYET KO TOKBIVM KontponbHas paboT
3HaHHE BHJOB COBPEMCHH ¥ a
BIX KOMMYHHKATHBHBIX T€ ) )
XHOMOTHI 1.1. Working Environmen | Konrponsnas pador | Konrpombhas pabot
t. a a
PasHoypoBHeBbie 32 | KonrtponbHas pabot
JIag¥ U 3aJIaHUs a
KonrtponbHas padboT
Konnoxksuym p p
a
Konrponpnas padot | KontponbHas pabot
1.2. How to Get a Job. P P P P
a a
PasznoypoBHeBbie 32 | KoHTpombHas paboT
JIa9d ¥ 3aJJaHAS a
Kontponsnas pabot
Konnoxksuym a P p
. Konrponbnas padot | Konrponbnas paboT
1.3. Negotiations p p P p
a a
PaznoypoBHeBble 3a | KoHTponbHas paboT
JIa4Y¥ U 3aJaHus a
KoHnTposbHas pabot
KomnokBuym a p p
1.4. What Makes an Effec | Konrpomabnas pa6ot | KonTpoabHas paboT
tive Presentation? a a
PasHoypoBHeBble 32 | KonTtponbHas pabot
JIA91 ¥ 33JJaHHS a
PI[?) VYwmenue : aganTupoBaThb P KOHTpOJ'lBHaﬂ pa60T

€4b, CTHJIb OOILCHHUS U 513
BIK JKECTOB K CUTYaIUsIM B
3aMMOJCUCTBUA

1.1. Working Environmen
t.

Konnoxksuym

a

Konrponsnas pabor
a

KontponsHas pabor
a

Pa3noypoBHeBBIE 32
Ja4Yu U 3aJ1aHUs

Kontponsnas pabor
a

1.2. How to Get a Job.

Konnoksuym

Kontponsras pabot
a

Kontponbnas pabot
a

KonTtponbnas pabot
a

Pa3noypoBHeBrIe 32
Jlaudl U 3aJJaHus

KonTtponbnas pabot
a

1.3. Negotiations

KomnokBuym

KonrponbHas pabot
a

KonTponbHas pabot
a

KoHnTpomnbHas pabot
a

PasHoypoBHEBEIE 3a
JIa9d ¥ 3aJJaHHS

KonTpomnsHas pabor
a

Konnoxksuym

KontponsHas pabor
a




1.4. What Makes an Effec
tive Presentation?

Konrponsnas pabor
a

Kontponsnas pabor
a

PazHoypoBHEBBIE 3a
Ja4Yu U 3aJ1aHUs

Kontponsnas pabor
a

P14 VMeHHUe : COCTaBIAITh Ha a KourponbHas pa6or | KourponbHas pa6ot
HIVIMHCKOM si3bIKe ouum a a
QJIbHBIC U HEO(HUIHAIBHEI ) )
€ TEKCTBL B COOTBETCTRHM 1.1. Working Environmen | PasnoypoBHeBble 3a | KonTpomnbHas paboT
C IPUHATHIME HOpMamu 11 | Aatu 1 3a1anus a
€JI0BOH MEPETTUCKH KoHTpoibHas paboT
Tpenaxep a
Konrposbnas padot | KonTpoabHas paboT
a a
PasnoypoBHesble 3a | KourpomnbHas paboT
1.2. How to Get a Job. yp p P
JTa9¥ U 3aJaHuL a
Tpenaxep KonTpomnsHas pabor
a
Konrpomnsaas pabor | Konrponsnas pabor
a a
_ PasnoypoBHeBble 32 | KonTtpombHas pabot
1.3. Negotiations yp p p
JIa9y U 3aJaHUSL a
Kontponsras pabot
Tpenaxep a P p
Konrponbnas pador | Kontponbuas paboT
a a
1.4. What Makes an Effec | PaznoypoBHeBble 3a | KonTposabHas pabot
tive Presentation? JTaY¥ U 3aJIaHUs a
Konrponbnas pabot
Tpenaxep a p p
PIIS YMeHHe : IPUMEHSICT Ipa KonrpomnsHas pabor | KonrponsHas pabot

BHJIA ¥ IIPUEMBI Y CIIEITHOT
0 pevyeBoro B3aUMOJIEHCTB
1 Ha UHOCTPAHHOM A3BIK

€ uepe3 MOJIeIMpOBaHKeE B
UJIOB NIPOeCcCHOHANBHO

JIeSITEbHOCTH

1.1. Working Environmen
t.

a

a

Pa3HoypoBHEBBIE 32
JTa9¥ U 3aJaHusL

KonTpomnsHas pabor
a

Tpenaxep

KontponsHas pabor
a

1.2. How to Get a Job.

Kontponbnas pabot
a

KonTtponbnas pabot
a

PazHoypoBHEBbIE 32
Jlaud ¥ 3aJaHus

KontponsHas pabor
a

Tpenaxep

Kontponsnas pabor
a

1.3. Negotiations

Konrpomsras pabor
a

Kontponsras pabot
a

Pa3noypoBHeBbIe 3a
Jlaud U 3aJaHus

KonTtponbnas pabot
a

Tpenaxep

KonTtponbnas pabot
a

1.4. What Makes an Effec
tive Presentation?

KonTponbHas padbot
a

Konrponbnas pabot
a

PasHoypoBHeBEIE 3a
JIa91 ¥ 33JJaHHS

KoHnTponbHas pabot
a




Tpenaxep

Kontponsnas pabor
a

P/I6

Hagrik : B1ageer poHeTHK
01, IEeKCUKOI U rpaMMaTi
KOI aHTJIMHCKOTO sA3bIKa B
00BEMe, HEOOXOIUMOM JIJT
s TOTO, YTOOBI MIPEIOCTAB
JISITh HHPOPMAIUIO JTMIHO
TO U JISNIOBOTO XapakTepa,
aJIeKBaTHO PearnpoBaTh H
a nH(popMaIHIo, IOCTymNa
IOLIYIO OT MMapTHEpPa MO KO
MMYHHUKAIUH.

1.1. Working Environmen
t.

Konrponsras pabor
a

Kontponsnas pabor
a

PazHoypoBHEBBIE 3a
Jlaud U 3aJJaHUL

Kontponsras pabot
a

Tpenaxep

Kontpomnbnas pabot
a

1.2. How to Get a Job.

Konrponbnas pabot
a

KonTtponbnas pabot
a

Pa3noypoBHEBBIE 32
JTa9¥ U 3aJaHusL

Kontponsras pabot
a

Tpenaxep

Kontponsnas pabor
a

1.3. Negotiations

Konrpomsaas pabor
a

Kontponsnas pabor
a

PazHoypoBHEBBIE 3a
Jlauy U 3aJJaHUL

Kontponsras pabot
a

Tpenaxep

Kontpomnbnas pabot
a

1.4. What Makes an Effec
tive Presentation?

Konrponbnas pabot
a

KonTtponbnas pabot
a

Pa3HoypoBHEBEIE 3a
JIag¥ U 3aJIaHUs

Konrponbnas pabot
a

Tpenaxep

KoHnTpomnbHas pabot
a

4 Onucanme nmpouecaypbsl O€eHUBaHUA

KauectBO cpopMHUpPOBAaHHOCTH KOMIICTCHIIMH Ha JaHHOM JTale OICHUBAETCS 10
pe3yibpTaTaM TEeKYIIUX W MPOMEKYTOYHBIX aTTECTAlMi MPHU MOMOIIU KOJWYECTBEHHOH OICHKH,
BBIpOKCHHOUW B Oammax. MakcumanbHash cymma OaioB MO AMCHHIUIMHE (MOAynmio) paBHa 100
Oammam.

O1eHOYHOE CPEACTBO
. Komnnoksuym no T|PazHoypoBres |Kont Tropucckoe |Mrorosas
Bux yuebuoii nesirens [vC |VCB [VCB |emam bI€ 3a1aHHs ponsH|KonTpon p
3a/1aHue KoHTpoib |Mror

HOCTH BT |Test |Test ast pa |bHast pad (npeserramy |mas pador |o

est 1]2 3 1123 |4 [t |2 |[3 |6ora |ora2 P t P

1 ) a
JlaGoparopHbie
3aHATHUA, B TOM 4 3 3 3 444 4 25
HCJIC B:
-90C 15 15 30
CamocrosiTenbHas pabd
0Ta, B TOM YHCIIE B:
-00C 5 |5 5 15
- MOOK 10 10
[IpomexyTouHas
20 20

aTTecTanus
Hroro 100




Cymma GaisioB, HaOpaHHBIX CTYAEHTOM IO BCEM BHaM yueOHOM NEATeNTbHOCTH B PaMKax
JTUCIUIIMHBL, IEPEBOJUTCS B OLIEHKY B COOTBETCTBHUHU C TaOIHUIIEH.

Cymma 6auioB | Omenka 1o POMEKY
o XapakTepucTuKa KadyecTBa chOPMUPOBAHHOCTH KOMIIETEHIIUU
0 JUCHUIIIINHE TOYHOHU aTTECCTAlluH
CTyneHT IEMOHCTPHPYET CHOPMUPOBAHHOCTh JUCIHUILTHHAPHBIX KOMIICTCHIUA, 00
Hapy>KHUBaeT BCECTOPOHHEE, CUCTEMATHYECKOe U NIyOOKOe 3HAaHHE YIEeOHOTO MaTep
0191 10 100 «3a4TeHO» / Haja, yCBOUI OgHOBHyIO nnTi:paTypy 1 3HAKOM C JOINOJHUTEIbHOMN JINTEPATYpPOH, pe
KOTJIAIHO KOMEHIOBAHHOM ITPOTPaMMO¥, yMEET CBOOOIHO BBIMOIHSITE MPAKTHYCCKUC 3aIaHHUS,
MPEyCMOTPEHHBIC IPOTPaMMO¥, CBOOOIHO ONEPHPYET NPUOOPETCHHBIME 3HAHUSIM
U, YMEHUSIMH, IPUMEHSIET UX B CUTYaLUsAX ITOBBILIEHHOHN CIOXKHOCTH.
CTyneHT IEMOHCTPUPYET CHOPMUPOBAHHOCTh AUCIUILIMHAPHBIX KOMIICTCHIHIA: OC
ot 76 10 90 «3a4TeHo» / HOBHBIE 3HAHMSI, YMEHHSI OCBOEHBI, HO JIOIyCKAIOTCs HE3HAYUTEIbHbIE OHI“I/I6KI/I, HET
«XOpOLIO» OYHOCTH, 3aTPYIHECHUS IIPH aHATUTUYECKUX OINEepalyax, IEPEHOCE 3HAHUM U YMEHU
1 Ha HOBBIE, HECTAHIAPTHBIC CUTYaLlUH.
CTyneHT NeMOHCTpUpPYeT CHOPMUPOBAHHOCTh TUCIUATUIMHAPHBIX KOMITETCHITHIA: B X
«3a4TeHO» / 0J1¢ KOHTPOJIBHBIX MEPONPHUITHI JOMYCKAIOTCS 3HAUYUTENbHBIE OIINOKH, TIPOSBISIETC
ot 61 1o 75 «YIOBJIETBOPHUTENBH sl OTCYTCTBUE OTACIbHBIX 3HAHUH, YMEHUH, HABBIKOB 110 HEKOTOPHIM JUCHUILUIMHAPH
o» BIM KOMIIETCHIMSIM, CTYICHT HCIBITHIBACT 3HAUNTEIbHBIC 3aTPYIHEHUS IIPU ONIEPUP
OBaHWH 3HAHWSMHU M YMECHHSMM IIPU UX IIEPEHOCE HAa HOBBIC CUTYALIUH.
«HE 3aYTCHOY /
o1 41 110 60 P —— VY cTynenTa He C(bO]zMI/IpOBaHubl JUCLMIIIMHAPHBIC KOMIICTCHLIMH, ITPOSBIIACTCA HEJ0
CTaTOYHOCTh 3HAaHWW, YMEHUI, HABBIKOB.
HO»
«HE 3a4TCHO» /
o1 0 10 40 P — JuciunnuHapHble KOMIETEHIUH HE C(‘?OpMI/IpO]iaHBI. IIposiBnsieTcst monHoe WU
o NPAKTUYECKH ITOJTHOE OTCYTCTBUE 3HAHUM, YMEHUH, HABBIKOB.

S IIpuMepHBbIE OLICHOYHBbIE CPEACTBA

5.1 llpumep pa3HOYPOBHEBBIX 33/1a4 M 3aIaHU I

1 3apanus penpoAyKTHBHOIO YPOBHS

3anmanue 1. [Ipemioxute mepeBo| CIIOBA/BRIPAKEHUS.
3amanue 2. CoOOTHECUTE HAYaJI0 M KOHEIT (pa3s.

3ananue 3. BeiGepuTe rinaroi B mpaBUILHON GopMme.
3ananue 4. Bnimmure B TEKCT clioBa B HE0OXoauMoun (opMme.
2 3ajaHuA PEKOHCTPYKTHBHOIO YPOBHS

3amanue 1. IIpouwmTaiiTe/mpocimymaiTe TEKCT. YKaKUTE BEPHO/HEBEPHO KakI0€ W3

YTBEPKICHUH.

3ananue 2. [IpounTaiite/mpocnymaiTe TEKCT U OTBETHTE Ha BOIPOCHI K TEKCTY.

3ananue 3. IlepeBeauTte MNpenoKeHUs HAa AHDIMNUCKUNA S3BIK, MCIOJIB3YI0 H3yUYEHHBIE
rpaMMaTH4ecKue KOHCTPYKLUU U JEKCHUKY.

3 3apaHus TBOPYECKOr0 YPOBHS

3ananue 1. CocTaBbTe MNPEIOKEHUS/TEKCT HAa PYCCKOM SI3bIKE, HCIOJB3YS W3Y4YEHHbIE
rpaMMaTH4YecKue KOHCTPYKLUH U JEKCHUKY, JUISl TOCIEAYIOIIEro NepeBoia Ha aHIIIMHCKUH SI3BIK.

3ananue 2. [loaroroBpTe cooOLIEHNE HA IPEIOKEHHYIO TEMY.

3ananue 3. [lepeckaxure TEKCT.

3ananue 4. Hanumure pesome.

Kpamxue memoouueckue ykazanusi

U3y4HTE JICKCUKY M TPAMMATHKY TI0 TEME;
IpocCIylaiTe peKOMEHIOBaHHbIE ayIU0/BUIC03aMTUCH (HEOOX0IMMOE YHCIIO pa3);
U3y4dnTe Ma0I0HB/00pa3Ibl BHITOJTHEHHUS MTUCHMEHHBIX 3aIaHUH U MCTIONIB3YHTE U3 32
OCHOBY IIpY BBITIOJIHEHHUH 3a/1aHHS;

® BHUMATEIbHO NPOYNTANTE 33JaHHBIC TEKCTHI U BHITIOJIHUTE YIPAXKHEHUS K HUM (BBIOEpHTE
NPaBWIBHBIN BapUaHT OTBETA U3 MPEUIOKCHHBIX );




® mpoBepbTe ceOs (MCIOB3Ys CIOBAPHU, H3YyUCHHBIE IA0JIOHBI, TPaMMaTHYECKHUE

CIIPABOYHUKN).
3a 3amaHue, BXOZSIIEE B KOMIUIEKT 3aJaHUM 10 TEME CTYAEHT MOXET IOJIy4YHUTh

OIIPEJIETICHHOE KOJHMYECTBO IEPBUUYHBIX OayIoB. 3afaHusl B TECTOBOH (popMme OLIEHMBAIOTCS IO
KOJIMYECTBY MPABWIBHBIX OTBETOB, U OCTAJbHBIX 3aJaHUH NPETyCMOTPEHBI CBOW IIKAJIBI
ouenuBanus™ (cM. [punoxenue 1,2,3). Ob1iee KOIUYECTBO MEPBUYHBIX 0AJJIOB IPHUPABHUBAETCS K
100% u oneHUBAETCs 1O 1IKaJle, IPUBEIECHHONW HUXKE.

LlIxana oyenku

Ornenka Bamner Onwucanue

5 5 KOHTpOJIbHAsl paboTa BeInonaHeHa Ha 91% - 100%

4 4 KOHTpOJbHast paboTa BeImosnHeHa Ha 71% - 90%

3 3 KOHTpOJbHast paboTa BeImosiHeHa Ha 46% - 70%

2 2 KOHTpOJIbHAsl paboTa BbInoaHeHa Ha 16% - 45%

1 1 KOHTpOJbHast paboTa BBIIIOJIHEHA MeHee, yeM Ha 16%

Nk

5.2 Bonpocs! o TeMam/pa3esiaM JUCHUILTHHBI 1J151 MPOBeIeHUs KOJJIOKBHYMA

mo teme 1:

What kind of jobs have you had (part-time and full-time)? How many jobs do you think

you’ll have in your life?

What is your dream job?

Are there jobs that are only for women or only for men?

How many jobs do you think you’ll have in your life?

Are there any jobs you would refuse to do, regardless of the pay?

Who has the best job in the world? Why do you think so?

Which of the business sectors would you like to work in? Why? Can you name a company in

each sector?

Is it important for you to have benefits that show a person’s status in an organization?
1o reme 2:

. Do you often check the jobs ads in newspapers or on the Internet? 2) What kinds of jobs

interest you most and least?
10. What do you think of job interviews? What do you do before a job interview? What

experience do you have of job interviews?

11. What's the best way to pass a job interview? What should you wear to a job interview?
12. Why do people get nervous in job interviews? What difficult questions have you in an

interview?

13. What are your strong points in job interviews? What are your weak points in job

interviews?

14. Is it important to ask questions in interviews?

no reme 3:

15. What is negotiation? Why do we negotiate? Can you think of three reasons?
16. When and where can (could) you negotiate? Did you negotiate?
17. Why are negotiation skills important?

18. What can help you to succeed in negotiations?

19. Was there a time when someone offered you a great deal?

20. What are some good negotiation tactics?

21. What is the best outcome of a negotiation?

22. Do you think men or women are better at negotiations? Why?
no teme 4:

1. What are the features of a great presentation?

2. What techniques can help you to improve your presentation skills?



3. How can one design and develop presentations?

How to deal with nerves?

5. What makes your presentation strong?
Kpamxue memoouueckue ykazauus

R

® y3y4ynTe HHPOPMAIIHIO IO TeMe (MCIIONIB3YHTE MaTeprall yueOHUKa, SJIEKTPOHHOTO Kypca
Moodle, nnpopmaruro u3 cetu UHTepHET, a TakKe U3 APYTUX UCTOYHHUKOB);
MOBTOPUTE aKTUBHYIO JIEKCHKY O U3YYEHHOU TEME;
MOJTOTOBBTE OTBETHI HA BOMPOCHI, MPEI0KEHHBIE K 00CYKICHHIO;
MOJrOTOBBTE CBOM BOIIPOCHI IO TEME.
OTBeTHI Ha BOIIPOCHI JIOJDKHBI COJICPKATh Ballle MHEHHE (TIPHUMEPHI), a TAK)KE apryMEHTHI B
3alUTY MHEHUS 0 Ka)KIOMY BOIIPOCY.
IIkana oyenku
Ounenka Bann Onucanue

BBICTABJIACTCA CTYACHTY, €CJIM CTYACHT aKTUBHO BbIpaXKaJl CBOC MHEHUE,

«OTJIMIHOY 4 N
yOeAUTEILHO aprYMEHTHUPOBAJ CBOM OTBET

BBICTABIISICTCSI CTYJIEHTY, €CIIM CTYJICHT B LI€JIOM Y4acTBOBAJl B 00CYXKJICHUH, apryMe
«XOpOIIO» 3 HTaIMs HEJOCTaTOYHO yOeIuTeNIbHa, B OTBETAX AOIMYLICHb! HE3HAYNTENbHbIE OIINOK
u

BBICTABIISICTCS CTYJICHTY, €CIIH CTYICHT HCAKTUBHO YYaCTBOBAI B 0OCYK/ICHHH, HE C
«YIOBJICTBOPHUTEIHHOY 2 MOT apryMEHTHPOBATh CBOM OTBET W / HJIM B OTBETaX / apryMEHTax JOMYIICHBI CyIIe
CTBEHHBIC OLINOKH

BBICTABJISICTCSI CTYJICHTY, €CIIH CTYAEHT IIPAaKTHUECKU HE yJacTBOBAJ B J{ 00CYKICHH
U, He IMeeT COOCTBEHHOTO MHEHHUSI OTHOCUTEIBHO 00CYXKIaeMBIX BOIIPOCOB, B OTBE
Tax JOMYIIEHbI IPyOble OIHOKH, 3HAUNTENbHO 3aTPyJHAIOIINE TIOHUMaHHE OTBETA C
TyJICHTA.

«HEYAOBIETBOPUTEIHEHO 1

BBICTABJIACTCA CTYACHTY, €CJIK CTYACHT IIOYTH HE YUaCTBOBaJI B O6Cy)KZlCHI/II/I, HE UM
eeT COOCTBEHHOr0 MHEHHSI OTHOCUTELHO OGCy)KZ[aeMBIX BOIIPOCOB, B OTBETax H0II
YIICHBI pr6BIe 0HII/I6KI/I, 13-3a KOTOPBIX HE NPEACTABIACTCSI BO3MOKHBIM BBIITIOJTHEH
M€ IIOCTABJICHHOI'O 3aJaHUA.

«HEYJIOBJIETBOPHUTEIILHO» 0,5

«HCYIOBJICTBOPUTCIBHO» 0 BBICTABJISICTCA CTYACHTY, €CJIK CTYJCHT HE Y4aCTBOBAJl B 06Cy)KI[eHI/II/I.

5.3 Ilpumepsl 3a1aHUH JJIS1 BBINIOJIHEHNS] KOHTPOJILHBIX padoT

KonTposbnast padora Ne 1

Bapmnanr 1

3amanue 1. Beibepure npaBuiibHOE CJIOBO WM (pa3y, 4TOOBI 3aBEPIIUTH JUAJIOT.

3ananue 2. [lpocnymaiitTe ayquoTEeKCT HA AHDIMKUCKOM SI3bIKE M BHIOEPUTE MpPAaBHUIILHBIC
BAapUAHTHI OTBETA HA BOIIPOCHI.

3ananue 3. IlepeBenuTe TEKCT C AHIIMKUCKOrO $3bIKA HA PYCCKUM C HCMOJb30BAaHHEM
cJjoBaps.

3ananue 4. PacckaxuTe O KOMIIaHWHU, B KOTOPOM BBl XOTenu Obl paboTarh (ONMULIUTE €€
OpPTraHHU3aI[MOHHYIO CTPYKTYPY U 00BSCHUTE, ToYeMy BbI BEIOpaIn HIMEHHO 3Ty KOMITAHUIO).

Bapuanr 2

3amanue 1. 3amoaHUTE IPOITYCKH B TEKCTE MPABMWIIBHOM (pOpMOii raroa.

3ananue 2.IlpocnmymiaiiTe aygHOTEKCT Ha aHIIMICKOM S3bIKE W BBIOEPUTE MPABHIIBLHBIC
BapUAHTHI OTBETA HA BOIIPOCHI.

3ananue 3. IlepeBenuTe TEKCT C AHIIMKUCKOrO $I3bIKA HA PYCCKUM C HCMOJb30BAaHHEM
cJjoBaps.

3amanne 4. [IpounTaiiTe TEKC 0O KOMITAHHHM U PACCKAKUTE O JTOJDKHOCTHBIX OOS3aHHOCTSIX,
KOTOpPbIE€ TPUXOAUTCS BBIIOJHATH COTPYIHUKAM 3TOM KOMITAHUH.

KonTpoasnas padora Ne 2

Bapmnanr 1

3amanwue 1. [Ipocnymiaiite quanor ¥ OTBETHTE HA BOMPOCHI.

3ananue 2. IlepeBenure TEKCT C AHIIMKUCKOTO $3bIKA HA PYCCKUM C HCMOJb30BAaHHEM
cJoBaps.



3aganue 3. BHUMAaTEIbHO MPOYUTANTE PEKIaMHOE OOBSIBICHUE U HAUIIUTE PE3IOME.

3amanne 4. M3ydaere MpeIoKEHHYIO CHUTYaIlMI0O W pa3bIrpaiiTe auasor (Bamia 3ajada:
MOJTyYUTh CKUKY Ha 3aKa3 TOBAPOB).

Bapuanr 2

3aganue 1. [IpocnymaiiTe 1Manor U OTBEThTE HA BOIIPOCHI.

3ananue 2. IlepeBenure TEKCT C AHNIMHCKOIO s3bIKA HAa PYCCKMM € HCIOJB30BaHUEM
cioBapsl.

3ananue 3. BHUMaTeNnbHO NpOYUTANTE peKIaMHOE OOBSBICHUE U HAMMUIIUTE PEIOME.

3ananue 4. M3ydaere NpenyoKEHHYIO0 CUTyalMl0 W pasblrpaidiTe Auagor (Bama 3ajada:
MIPEIOCTaBUTh CKUJIKY IIPU YCIIOBUU YBEJIUYEHUS 00bEMOB MIEPBOHAYATIBLHOTO 3aKa3a).

Kpamxue memoouueckue ykazanus

® [IOBTOpUTE JIEKCUKY U I'PAMMATHKY 110 U3yYEHHBIM TEMaM, 10 BBIIIOJIHEHHUS 3aaHus,
BHUMATEJIBHO IIPOYUTANTE CAMO 3aJaHMHCE;
® BHUMATEJIbHO IIPOYUTANTE 3aJaHUE U 3aTEM IIPOCIIYIIANTE ayJUOBUICO3AIUCE; IPEIJIOKUTE
CBOM BapUaHT OTBETA;
® BLINOJHUTE MMUCbMEHHO 3a/1aHU€E, UCTIONb3Ys U3yUeHHbIC IAa0I0Hbl, TPAMMATHKY U JIEKCUKY;
OTPEaKTUPYHTE CBOM OTBET;
® BHUMATEIHLHO MPOYUTANTE KOHTPOIBHBIN TEKCT AJis nepeBoa (1-2 pasa) U BBITIOJIIHUTE
nepeBoJl (MCIOJb3ysl CI0Baph IIPU HEOOXOAUMOCTH); OTPEAAKTUPYHTE CBOM MEPEBO;
® COCTaBBTE IJIaH YCTHOI'O OTBETA (IIPOLyMalTe COJIEpKaHue OTBETA, a TAK)KE BCIIOMHUTE
JIEKCUKY U TPAMMATHKY, KOTOpPbIE BbI OyJI€T€ UCIIOIb30BATh B CBOEM OTBETE).
3a KaxJao0e 3aJaHue KOHTPOJBHOW paboOTBl CTYIEHT MOXKET MOJYYHTh OIpeJeIeHHOEe
KOJIMYECTBO NEPBUYHBIX Oa/ioB. 3ajaHus B TECTOBOW (pOopMe OLEHUBAIOTCS IO KOJIUYECTBY
IPaBUJIbHBIX OTBETOB, AJII OCTAJbHBIX 3a/JlaHUM MPEAyCMOTPEHBI CBOM IIKaJbl OLEHUBAHUA™ (CM.
[Tpunoxenue 1,2,3). OOmee KoMM4YecTBO NEpPBUYHBIX OauioB mpupaBHuBaercs kK 100% wu
OLICHUBAETCS I10 IKaJe MPUBEACHHON HUXKE.
IHlxana oyenxu

Onenka BENNIS Onucanue

5 15-13,6 KOHTpOJIbHAsl paboTa BeinoaHeHa Ha 91% - 100%

4 13,5-10,6 KOHTpOJbHast paboTa BemosHeHa Ha 71% - 90%

3 10,5-6,9 KOHTpOJIbHast paboTa BeINoyiHEeHa Ha 46% - 70%

2 6,8-2,4 KOHTpOJbHasl paboTa BbINoaHeHa Ha 16% - 45%

1 0-2,3 KOHTpOJbHast paboTa BHIIIOJIHEHA MeHee, yeM Ha 16%

5.4 Tembl rpynnoBbIX H/WJIM HHANBUAYAJIbHBIX TBOPUYECKHUX 3a1aHU

ITo pesynsratam npoxoxaeHuss kypca MOOK "What Makes an Effective Presentation?"
CTYJEHTHI TOTOBSAT HEOOJIBIIYIO MPE3CHTAIMIO TI0 OJHOW U3 TeM (CM. CIIMCOK HHMXKE) WIIH 110 APYTOH
TeMe, COTJIACOBAHHOM € TPeToiaBaTesIeM.

Cnucoxk TeM ISl pe3eHTalUIi:

. My Dream Job.

. The Best Company to Work for.
. Hard and Soft Skills.

. How to Get a Job.

. To Negotiate or Not Negotiate.

. How to Kill Your Resume

. How to Get a Job Interview

. Job Interview: Dos and Don'ts

. The Skill of Presenting Idears.
Kpamxkue memoouueckue ykasanus

O 00 1 N LN B W —

® [IOATrOTOBLTE U IMMPOBCAUTC MMPEC3CHTALUIO 10 OHHOﬁ U3 MPCAJIOKCHHBIX TCM. HpeIICTaBBTe
caMyI0 BaXXHYI0 HH(popMaIuio B Buje npe3entanuu Microsoft Power Point. Bama



Mpe3eHTalns I0JDKHA coAepkath 6-10 craiiios;

MOBTOPHUTE JICKCUKY HEOOXOAMMYIO JUISI BRICTYIIIICHHS;

COCTaBHTbH IJIaH BBICTYIIJICHUS;

IIPH MTOATOTOBKE K MPE3CHTAIINH HCIIOIB3yHTe WLTIOCTPATUBHBIN MaTepua u
3HAHMS/yMEHUs, TOJIy4eHHBIE ITpu poxoxaeHnn kypca MOOK "What Makes an Effective
Presentation?" , a Tak:xe MaTepuaibl U3 APYTUX HCTOYHHUKOB.

HlIxana oyenku
OneHka Bbamn Onucanue

BBICTABIISICTCS CTY/ICHTY, €CJIH CTYCHT MOJHOCTHIO PACKPBLI TEMY, MPE3EHTALUS C
«OTIHYIHO» 10-9 OJICPXKHUT HEOOXOIUMOE KOJIMIECTBO CIIal/I0B, MOArOTOBIICH IUIaH BBICTYIUICHHS, B
BICTYIUICHHE HE COJICPIKUT CYIICCTBCHHBIX OIHOOK

BBICTABJISICTCA CTYACHTY, €CJIM CTYACHT IIOJIHOCTHIO PACKPBUI TEMY, IIPE3CHTAlUs C
«XOpOo1Io» 8-7 OACPKUT HCO6XO,I[I/IMOG KOJINYECTBO CHafIL[OB, IMOATOTOBJICH IJIaH BBICTYIUICHUS, [T
OITYIIEHbI HE3HAYUTCIIbHBIC OIIMOKH B peun

BBICTaBJICTCA CTYJICHTY, €CIIM CTYAEHT HE IIOJHOCTBIO PACKPBLI TEMY, IIPE3CHTal]
«YIOBIETBOPUTEIHHOY 6-5 1Sl COAEPKUT HEOOXOIMMOE KOINIECTBO CIAHI0B, YACTHIHO IOATOTOBJIEH IUIaH B
BICTYTIJIICHHS, JOMYILEHBI TPyOBle OMINOKK B pedn

BBICTABIISICTCS CTYACHTY, €CIIH CTYJCHT HEe PACKpBUI TeMy, IPE3eHTAIHs He COJep
«HEYAOBIETBOPUTEIHEHO 4-3 KUT HY’KHOTO KOJIMYECTBA CIAI0B U /MM HE TOArOTOBJIEH IUIaH BBICTYIUICHNUS, I
OIyILEHbI IPpyObIe OMNOKY B peun

BBICTaBIISICTCS CTYIICHTY, €CIIH CTYACHT HE PACKPBUI TEMY, IIPE3CHTAIMs HE COACP
«HEYJI0BJIETBOPUTEIBHO) 2-1 JKUT HY)KHOTO KOJIMUECTBA CJIAMI0B, CTYJICHT HE BJIAZICET TEMOH, HE MOATOTOBHUII 1T
JIaH BBICTYIUICHHUS.

«HEYIIOBJIETBOPUTEILHO» 0 BBICTaBIISIETCSI CTYJIEHTY, €CIM CTYAEHT HE NMPECTaBUII IPE3EHTALUIO.

5.5 Ilpumepsl 3a1aHUi 1S BHINOJHEHHSI KOHTPOJIbHBIX padoT

Wrtorosasi koHTposibHas paboTa BKIIIOYAeT B ceOsl 3a/JlaHus MO TeMaM, MPONIACHHBIM B
teueHue cemectpa: Working Environment. How to Get a Job. Negotiations. What makes an
Effective Presentation?

TumnoBbie KOHTPOJIbHbIE 32 JAHUSA:

1. Beibepute npaBuiibHyIO (ppazy, 4ToObI 3aBEPIIUTH AUAJIOT.

2. [pocaymaiite ayquoTeKCT HA AHIIUICKOM S3bIKE M BBIOCPUTE MPABUIBHBIC BApPHAHTHI
OTBETa Ha BOIPOCHI.

3. [IpounTaiiTe TEKCT U BHIOEPUTE MPABUIILHBIC BAPHAHTHI OTBETA HAa BOMIPOCHI K TEKCTY.

4. W3yuure aHKeTy KaHAWAaTa Ha JODKHOCTh B Ballel KOMITAHWH, TPOBEIUTE
cobecenoBaHne O IpUEeMe Ha padoTy.

Kpamxue memoouueckue ykazanus

Ld MMOBTOPHUTC JICKCUKY U I'PaMMATHKy 11O U3YUCHHBIM TEMaM, 10 BLIIIOJTHCHUA 3aaHNs,
BHUMATEJIbHO POYUTANTE CaMO 3aJJaHHE;

L nepea nNpoCiaymunuBaHueM ayAMOBHUICO3alIMCH UM BBIITIOJITHCHHUEM 3a/IaHUC HA YTCHUC,
BHHUMATCJIBbHO HquHTaﬁTe 3aaHuC; MPEATIOKUTC cBOM BAapHWaHT OTBCTA,

® COCTaBBTE IUIaH YCTHOTO OTBETa (MIPOayMaiiTe Co/lep:KaHnue OTBETA, a TAK)KE BCIIOMHHTE
JIEKCHKY U TPAMMATHKY, KOTOpPbIE BbI OyJI€TE€ NCTIOIB30BATh B CBOEM OTBETE).

HroroBasi koHTposibHas paboTa MOATOTOBJICHA C MpPUMEHEHHEeM HHCTpyMeHTOB DOC
Moodle (kpome yctHOoro orsera). B 90C pa3meniena noapoOHasi HHCTPYKIMS MO BBINOJIHEHHIO
TecTa. TecT BEIMOTHSIETCS B KOMITBIOTCPHBIX ayAUTOPUAX C OTPAHUYICHHUEM BO BPCMCHHU.

LlIxana oyenxu

Ouenka Bamner Ormucanue

5 19-20 TeCT BhIIOJIHEH Ha 91% - 100%

16-18 TecT BhinoHeH Ha 71% - 90%

7-11 TecT BeInoJIHEH Ha 16% - 45%

4
3 12-15 TecT BeIIoJIHEH Ha 46% - 70%
2
1

0-6 TECT BBINIOJIHEH MeHee, YeM Ha 16%
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