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1 Hean, niianupyemMble pe3y/ibTaThl 00y4eHHUs 110 AUCHHUILIMHE (MOLYJII0)

OcHoBHOH LeNbl0 JUCUMIUIMHBI  «/HOCTpaHHBI  s3bIK  MOAYNb 3»  SBISETCS

(opmMupoBaHHE HABHIKOB OOLIEHHS B cdepe NenoBOM U MpodecCHOHATBHON KOMMYHUKAIIUN U
yYMEHUS CBOOOTHO OPHEHTUPOBATHCS B JINTEPATYpE MPOPECCHOHATBFHON HAPaBICHHOCTH.

N

o gk w

Jlis nocTrKEeHUs 3TOH 1€ B 3 CEMECTpE OCYILIECTBIISIOTCS CIIEAYIOLUE 3a0auu:

paciImpeHue 3amnaca TepMUHOJIOTHUECKOM JIeKCUKH (10 150 HOBBIX JIGKCUYECKUX €IMHMUII
B paMKax U3y4aeMbIX TEM);

COBEPLICHCTBOBAHNE HABBIKOB IPOCMOTPOBOTO U M3YYAOILEr0 YTECHUS, B T.4.
po(hecCHOHATEHO OPUEHTHPOBAHHBIX TEKCTOB;

pa3BUTHE HABBIKOB IOHUMAHUS peUYM Ha CIIyX (ayIUpPOBHMUS);

pa3BUTHE HAaBBIKOB TOBOPEHUS B paMKaX U3y4aeMbIX TEM;

pa3BUTHE HABBIKOB MHCHbMa (HaMCAHUE PE3IOME);

BOCITUTaHHE TOJIEPAHTHOCTH U YBaKEHUS K TyXOBHBIM LIEHHOCTSIM Pa3HbIX CTpaH U
Hapo/IOB;

(hopMHpOBaHHE TOTOBHOCTU K CAMOCTOSITEJIbHON TBOPUECKOM AESITETbHOCTH U OCO3HAHUS
LIEHHOCTH y4eOHO-TI03HABATEIbHOM 1€ATEIbHOCTH.

[InanupyembIMu pe3yabTaTaMu 00y4eHHUs MO AUCHUIUIMHE (MOIYIIO), SIBJISIOTCS 3HAHMS,

yMeHUsl, HaBbIKH. [lepedeHpb MiaaHUpyeMbIX pe3ylbTaToB OOydeHUs MO JAWCHUIUIMHE (MOAYIIIO),

COOTHECCHHBIX C IINIAHUPYEMBIMU PpE3YIIbTaTaMHU OCBOCHHA O6p330B3TCJ'IBHOI>i IMporpaMMEl,

npecTanieH B Tabnuie 1.
Ta6muma 1 — Komnereniuu, hopMupyeMbie B pe3yabTaTe U3YICHHS AUCITUTUTHHBI (MOTYIIS)
Konn Ko 1 Pe3ynbraThl 00y4eHHUs O TUCLUILIMHE
Ha3Banue (hopmynrpoBka
OIIOII BO, opmyinposka UHIMKATOpa Kon
COKpallCHHOC KOMIIETEHIUN HOCTHXKCHUA pe3yib DopMyaMPOBKA PE3yIIbTATA
KOMIIETEHIIUH
Tara
20.03.01 YK-4 : Criocoben | VK-4.1B: P11 3HaHKHE | HOPM aHTIHICKOTrO
«TexHocdepHas | ocymiecTBIATh Bribupaer Ha JUTEPATYPHOTO SI3BIKA,
0e30IacHOCTE» | NETOBYIO rocyJapcTBEHHOM HEO0O0XOIUMOT0 JIs
(b-Th) KOMMYHHUKAITHIO B | ¥ HHOCTPaHHOM OCYIIECTBIICHHSA
YCTHOU H A3BIKAX MEXIIMYHOCTHOT'O U JIeJIOBOTO
MIMCHbMEHHOU KOMMYHUKAaTHBHO o0LIeHus
¢dopmax Ha HPHEMIIEMBII PI3 | Ymenue | amantupoBaTh pedb, CTHIb
TOCYJapCTBEHHOM | CTHJIb JETIOBOTO OOLIEHHNS U SA3BIK KECTOB K
SI3BIKE o0mIeHwsl, CHTYaIIMsIM B3aHMOJICHCTBHUS
Poccuiickoit BepOaIbHbIC U PII6 | Hasbik | Biameer (hOHETHMKOM, JEKCHKOM
Deneparuu 1 HeBepOabHbIC Y TPaMMaTUKOW aHIJIMHACKOTO
nHOCTpaHHOM(BIX) | cpemcTBa A3bIKA B 0OBEME,
sI3BIKE(axX) B3aMMOJICHCTBUS C HEOOXOMMOM ISt TOTO,
TapTHEPOM 9TOOBI TIPETOCTABIAT
WHPOPMALINIO JITIHOTO U
JIETIOBOT'0 XapakTepa,
aJICKBAaTHO pearupoBaTh Ha
HHPOPMAIINIO, TTOCTYTIAIOITYIO
OT MapTHepa 1o
KOMM YHUKAIIUH.
YK-4.28 : Bener Pa2 3HaHWE | AEMOHCTPUpYET 3HAHHE BUIIOB
JENOBYIO COBPEMEHHBIX
MIePETHCKY, KOMM YHUKaTHBHBIX
YUHTHIBAs TEXHOJIOT Uit




0COOCHHOCTH PJI4 | YmeHnue | cocTaBnsTh Ha aHTJITMICKOM

CTHITUCTHAKH sI3BIKE O(hUIHATTHHEIC 1

oHIHATEHBIX 1 Heo(UIMaThHBIC TEKCTHI B

Heo(UITATEHBIX COOTBETCTBHHY C TIPUHITHIMH

TICeM, HOPMAaMH JICJIOBOH TICP NI CKH

COLIMOKYJIbTYPHBIE PJI6 HaBpik | Bmameer ¢oHETHKOM, TEKCHKON

pasnuuus B Y TPAMMATHKOHN aHTIIMHCKOTO

dhopmate sI3BIKa B 00BEME,

KOPPECIIOHICHITNT HEOOXOIUMOM JIJIS TOTO,

Ha YTOOBI MpeaOoCTaBIAITh

rocynapCcTBCHHOM nH(pOpMAaLUIO JITYHOTO U

Y MTHOCTPAHHOM JISIIOBOT'O XapakTepa,

SI3BIKAX aJICKBaTHO pearupoBaTh Ha
nH(popMaIuro, MOCTYNAIOIIYIO
OT mapTHepa 1o
KOMM YHHUKAIIHH.

YK-4.3B : Ymeer P/1 3HaHUE | HOPM aHTJIHMHICKOro

KOMMYHHKATHBHO JIUTEPATYPHOT'O S3bIKA,

U KYJIbTYPHO HEOoOX0AMMOT0 ISt

MPUEMIIEMO BECTH OCYIIECTBIICHHS

YCTHBIE JICTOBBIE MEKJITUYHOCTHOI'O M JICIOBOTO

pPas3roBOpHI Ha OOIIICHUS

rOCyAapCTBEHHOM PS5 | YMenue | npumenser npasuiia u

Y UHOCTPAHHOM IPUEMBI YCIIELIHOI'O PEYEBOT0

SI3BIKAX B3aMMOJICHCTBHUS Ha
HWHOCTPAHHOM SI3bIKE Uepe3
MOJICTUPOBAHKE BUIOB
npodecCHOoHATBHOIM
JIESITETIbHOCTU

PJ16 HaBbik | Bnazeer (oHETHKOM, JTEKCUKON

1 IpaMMaTUKOW aHIJIMHACKOIO
sI3bIKa B 00BEME,
HEOOXO0UMOM ISl TOT'O,
4TOOBI MPEJOCTABIISTH
uH(popMaLunIo TMYHOTO U
JIEIIOBOT'O XapakTepa,
aJIeKBaTHO pearnpoBaTh Ha
nH(pOpMaLUIO, MOCTYNAIOIIYIO
OT mapTHepa 1o
KOMM YHHKAITHH.

YK-448: P/1 3HaHHE | HOpPM aHTJIHICKOro

JemoHCcTpHpyeT JUTEPATYPHOTrO SI3bIKA,

yYMEHHE HEOOXOQUMOTO IS

BEITIONTHSATH OCYIIECTBICHHS

epeBos MEXIUIHOCTHOTO M JIEIOBOTO

aKaJEMHUYECKHX OOIIIEHUSA

TEKCTOB C PJ14 | YMeHue | cocTaBiIATh HA aHTIUHCKOM

HWHOCTPAaHHOTO Ha sI3BIKE O(hUIHATIHHBIC 1

roCyapCTBEHHbBIN Heo(UIMaIbHBIE TEKCTH B

SI3BIK COOTBETCTBHH C IPUHITHIMH
HOpMaMH JEJIOBOM NEPENUCKU

PJ16 HaBrik | Bmameer ¢poHeTHKOM, TEKCUKON

Y TPaMMaTUKOW aHIJIMHCKOTO
SI3BIKa B 00BbEME,
HEOOXOUMOM ISl TOT'O,
9TOOBI TIPETOCTABIAT
WHPOPMALINIO JITIHOTO U
JISIIOBOT'O XapakTepa,
aJICKBaTHO pearnpoBaTh Ha
HHPOPMAINIO, TTOCTYTIAIOITYIO
OT TapTHepa 1o

KOMM YHUKAIIHH.




B mporecce ocBOeHUs IUCHUIUIMHBI PEMIAIOTCS 3aa4d BOCIHMTAHUS TapMOHUYHO
pPa3BHUTOM, MATPUOTUYHOW M COIMAILHO OTBETCTBEHHOW JIMYHOCTH HA OCHOBE TPATUITMOHHBIX
POCCHIICKHX JTyXOBHO-HPABCTBEHHBIX U KYIbTYPHO-UCTOPUYECKHUX IIEHHOCTEH, MPEACTaBICHHBIC
B Tabaume 1.2.

Tabmuna 1.2 — IleneBbie OpUEHTHPHI BOCTIUTAHUS

BocnurareanHble 320291

®opMupoBaHHe LIEHHOCTEH

IeneBbie OpHEHTHPHI

(I)OpMHPOBaHI/Ie rpamnancxoﬁ MO3UIUHU U MATPUOTHU3MA

®dopMUpOBaHHE TOJIEPAHTHOCTH U
YBa)KEHMS K IIPEJCTaBUTENAM PA3ITUUHBIX
HaIlMOHAIBHOCTEN U KYIBTYD,
npokuBaromux B Poccun

I'ymannsm
I'pask1TaHCTBEHHOCTh
Bbicokre HpaBCTBEHHBIC
HJIealbl

[IpaBa 1 cBOOOIBI YeIOBEKA
B3aumornomornp u
B3aMMOYBa)KEHHE

TonepaHTHOCTH U TEPIHMOCTb
YBaxkeHue K Jpyrou KyabType
J100poKenaTeTbHOCTh U
OTKPBITOCTh

Oco3HaHue ce0sl YICHOM
o0mecTsa
KommyH#HKaOETBHOCTH
YyBcTBO COOCTBEHHOTO
JIOCTOMHCTBA U CaMOyBa)kKeHHE
YBaxkeHue TpaauLui
Co0sro1eHHEe MOPaTbHBIX
IPUHIIATIOB

DopMHUpOBaAHME

AYXOBHO-HPABCTBCHHDBIX IleHHOCTeﬁ

@dopmHpoBaHHUE OTBETCTBEHHOT'O
OTHOILEHHUS K TPYAY

Co3upatenbHbIi TP
Bzaumonomorp 1
B3aMMOYBa)KECHHE

OTBETCTBEHHOCTH
JucunimHApOBaHHOCTh
Tpynomobue
IlyHKTYyansHOCTb
MoTHUBHPOBaHHOCTh
Oco3HaHue [EHHOCTH
npodeccun
OMOLMOHAJIBHBIN UHTEJIJIEKT
AXTHBHas )KU3HEHHAS TTO3HIIS
PemmrensHOCTH

JlupepcTBo

@®opMHUpoOBaHHE HAYYHOT0 MHPOBO33PEHNS U KYJIbTYPbI MbILILIEHUS

PasBurtne no3naBatenbHOro HHTEpECAa U
CTPEMIJICHUS K 3HAHUAM

Co3upatenbHbIi TPy

BHUMATENBHOCTH K JETAIISIM
JIx0603HATETBLHOCTD

AKTHBHAS )KU3HEHHAS TO3UIIVS
CamoobyueHne

Pa3BuTne TBOpUECKUX CITIOCOOHOCTEH 1
YMEHHS peIIaTh HeCTaHJAPTHBIC 33/1a41

Co3upaTenbHbIN TPYT

OTBETCTBEHHOCTh
JucunIImHApOBaHHOCTD
MoTHUBHPOBaHHOCTh
HacroituuBocTh 1 yrnopcTBo B
JIOCTHYKEHUH TN
Llenenomaranue u
HENeyCTPEMIICHHOCTh
BHUMaTeIBHOCTD K JCTAIISM
YMenne pedaekcupoBaTh
['HOKOCTh MBIIILICHUS
KpeaTuBHoe MblIeHHE
CriocoOHOCTh HAXOJUTh,
aHAJIM3UPOBATH U
CTPYKTYPHUPOBATh
nHpopmanuro

YMenne paboTaTh B KOMaH/IE U
B3aHMOITOMOIITH
KommyHmkabenpHOCTh




WunuBuayansHOCTh

AKTUBHas )KU3HEHHAs MO3UIUS
WHnnnaTuBHOCTH

Jlunepctso

®opMupoBaHNe KOMMYHUKATHBHBIX HABBIKOB M KYJIbTYPbI 001IEeHHS

[Iupokwuit kpyrozop
YBaxeHue K Ipyroil KyapType
J100poXKenaTeTbHOCTh H
OTKPBITOCTh
KommyHmMKaOETEHOCTH
YBaxkeHue K cTapnM
YBaxkeHue Tpaunui

Bocnuranue KYJBTYPHBI Aruajiora u Bricokue HpPaBCTBCHHBIC
YBaXCHUA K MHCHHUIO JPYTUX J'IIOI[Gf/i nacajibl

2 MecTo aucuumiaunbl (MoayJsi) B ctpykrype OINOII

Jucrtunnuna « THOCTpaHHBIN S36IK MOIYNH 3%» BXOIUT B 00s13aTE€IBHYIO YaCTh y4eOHOTO
MjJaHa B COOTBETCTBUU ¢ DenepaibHBIM TOCYJapCTBEHHBIM 00pa30BaTENbHBIM CTaHIAPTOM
BBICIIIEr0 00pa3oBaHUsI.

N3yuenne nHOCTPaHHOTO S3bIKA MMPU3BAHO OOECTICUNTD:

e TIOBBIIIEHHUE YPOBHS Y4eOHOIM aBTOHOMHH, CIIOCOOHOCTH K CaMO0OOpa30BaHUIO;
e pPa3BHUTHE KOTHUTUBHBIX M NCCIIEIOBATEILCKUX YMEHHUIA,

e pa3BHUTHE HHPOPMAIIMOHHON KYIbTYpHI;

e pacimmpeHHe Kpyro3opa U MOBBIIICHHE 00IIeH KyIbTyphl CTYJCHTOB.

B pesynprare ycnemHoro OcBO€HMSI AMCHUIUIUHBI «MHOCTpaHHBIN SI3bIK MOIYJb 3»
CTYICHT JIOJIKEH:

e 3HATh JIEKCUKY [TOBCEIHEBHOTO OOIIECHHUS;

e 3HATh IPaMMAaTHYECKUE CTPYKTYpPHI U MpPaBUiIa, HEOOXOAUMBbIE JUIs OBJIAJEHUS YCTHBIMU
U IIMCbMEHHBIMU (POPMaMU OOILEHHSI: CUCTEMY BPEMEH IJI1aroJia, TUIIbl IPOCTOTO U
CJI0’KHOTO ITPEUI0KEHUS, 3HaMEHATEIIbHbIE U CITy’KEOHbIE YacTU PeUH;

e yMETh J€JaTh YCTHbIE COOOLIEHUS TI0 TEMaM OBCEAHEBHOIO OOLICHUS U 110
COJIEP’KaHHUIO IPOYUTAHHOTO TEKCTA;

e yMETh BOCIPHUHHMMATh Ha CIIyX COOOIIECHNUs TOBCEIHEBHO-OBITOBOTO XapakTepa

e  yYMETh BBIJICJIATh TEMY U INIAaBHYIO MBIC/Ib TEKCTa IIPU 03HAKOMUTEIILHOM YTEHUH 0e3
CJI0Baps;

e  YMETb JIOTUYHO U I'PaMMaTUYECKH NIPaBUIIBHO CTPOUTH BBICKA3bIBAaHHE B IIpEEIax
M3YyYEHHBIX TEM MOBCEHEBHOIO OOIIEHUs, 0OMEHUBAThCs HHPOpMaLueil,
JIEMOHCTPUPOBATh PEUEBOE MIOBEJICHUE, aJIEKBATHOE CUTYallUN OOLCHMS;

e BIIQ/IETh HABBIKAMHU CAMOCTOSTEIbHOIN paboThI;

e BIAJIETh KYJIbTYPOI MBIIUIEHHUS, CIIOCOOHOCTBIO K OOIIEHHUIO, aHATU3Y, BOCTIPUATHIO
nHGOpMAaIMK HAa UHOCTPAHHOM SI3bIKE;

e yYMETh I'PaMOTHO U 3()(h)eKTUBHO MOJIB30BAThC UCTOUHUKAMU MH(OpMAIUHK (CTIPaBOYHOM
IuTeparypoii, pecypcamu MHtepHer).



3. O0beM qUCHHMIJIMHBI (MOIYJIs1)

O0bveM auCHUIUIMHBL (MOIYJIsl) B 3a4EeTHBIX EAMHUIAX C YKa3aHHEM KOJMYeCTBa
aKaJIEeMUYECKUX YacoB, BBIJCICHHBIX Ha KOHTAKTHYIO paboTy ¢ oOydarommmucs (M0 BHAAM
y4eOHBIX 3aHATHI) M HA CAMOCTOSITEIILHYIO pabOTy, IPUBEACH B TaOIUIIE 2.

Tabmuua 2 — O6mas Tpya0eMKOCTb JUCIUTUIAHBI

Tpyno- OO6BbeM KOHTAKTHOM paboThI (Yac)
eMKOCTb
Cemectp
Hassaine ZD6O F;“gi Hacr, M(J'I?l(iO)c AynutopHast Breayu- CPC céll)'r(frpe]\(/:[fl
OIIOIl BO y VII yp YAHTOP TOpHas
HUS (3P0, GE) Beero TalUKU
0390) o
nexk. | mpak. | mal. A | KCP
20.03.01
TexnochepHnas 0dO Bl.b 3 3 37 0 0 36 1 0 71 €]
6e301aCHOCTh

4 CTpyKkTypa M coaepkaHue TUCUUIIIMHBI (MOXYJIs)

4.1 CTpykTypa AMcuMnauHbl (Moayas) ajas OPO

TemaTnuecknii TUTaH, OTPAKAIONIUN COACpPKAHWE MUCHIUILIMHBI (TIEpeueHb pa3ieiioB H
TE€M), CTPYKTYPUPOBAHHOE TI0 BUJIaM YI€OHBIX 3aHATHH C YKa3aHUEM X 00BEMOB B COOTBETCTBUH
¢ y4eOHBIM IJIaHOM, TIpHUBEACH B Tabmuie 3.1

Tabmuma 3.1 — Pa3znensl nucuurinael (MOIYIIS), BUABI YIEOHOU MeATEILHOCTH U (POPMBI
TeKkyuero KoHTpoJist ajusg OPO

Kon pe- Kos1-Bo yacoB, oTBeZIcHHOE Ha Do
No HazBanue Tembl 3ynbTaTa P
obyuenus Jlex IIpaxr J1a6 CPC TEKYILEro KOHTPOJIS
PA1,
P2, TpEHaxep, KOIJIOKBHYM,
1 | Working Environment. P13, 0 0 14 23 PasHOYPOBHCBBIC
PII4, 3aaHusl, KOHTPOJIbHAS
PJIS, PJI6 pabora
1108
PI2. TpeHaxep, KOIJIOKBHYM,
2 | How to Get a Job. PII3, 0 0 12 23 | PasHOYPOBHEBbIC
PJl4 3aaHusl, KOHTPOJIbHAS
PIIS P’I[ 6 pabora
1108
PJL2, TpEHaXeP, KOJJIOKBH,
3 | Negotiations P13, 0 0 6 15 P P, M,
P4, pa3HOYpOBHEBbIE 3aJaHHUS
PS5, PJ16
PAL,
. P2,
4 What Makes an Effective P 0 0 4 10 KOJIJIOKBUYM, TBOPYECKOE
Presentation? PIL 4’ 3aj1aHue (pe3eHTAIHs)
PS5, PJ16
HToro no tadauime 0 0 36 71

4.2 Conep:xanue pa3iesioB U TeM JMCUMILIMHBI (Moayas) miss OO

Tema I Working Environment.

Copnepxanne Tembl: Jobs, Professions & Workplaces. Organizational structure. Job
responsibilities.

@®opMbl U METOJBI MPOBEACHUS 3aHATHI 1O TeMe, MPUMEHSIEMbIe 00pa30BaTEIbHBIC
TEXHOJIOTHU: TIPUMCHSIOTCS TEXHOJOTHH CMEIIAHHOTO OOYYCHHS «IIEPEBEPHYTHIM KIIACCy,



TEXHOJIOTUH MPOOIEMHOTO 00YUEHUs, UTPOBBIE TEXHOJIOTUH (POJIEBBIE UTPHI), HTHPOPMALTMOHHO -
KOMMYHHUKAIIMOHHBIE TEXHOJOTHU (TPE3E€HTALMH, WHTCPAKTHUBHBIC YIPAKHEHUS, TECTHI), Ha
3aHATUAX MPeoOIalatoT 3a4aHusl, BRINOJHAEMbIE B rpynmnax (pabota B mapax, paboTa B MajbIxX
rpymnmnax, T. IL.).

Bupl camocToATeNbHOM MOATOTOBKU CTYACHTOB 110 TEME: B paMKax pean3aius MOJeIn
«IIEPEBEPHYTHIN KJIacc» CTYIEHTHI PabOTaIOT C AIEKTPOHHBIMH 00pa30BaTEIbHBIMH PECYpCaMU
(u3y4aroT y4yeOHBIC BHJICO W WHBIE MaTE€PHAJbI, BBHITIOJIHIIOT MPEIBAPUTEIBHBIC 3aJaHH) IS
MOATOTOBKM K  AyAWTOPHOMY 3aHATHIO, B XOJE€ KOTOPOTO CTYIAEHTHl  paboTaroT
MIPEUMYIIECTBEHHOTO B TPYIINAX Ha/l PEHICHNEM 3a/1a4 C UCII0JIh30BaHNUEM MTPOPAOOTAHHOTO JIOMa
Marepuana.

Tema 2 How to Get a Job.

Conepsxanne Tembl: Hard and Soft Skills. Resume (CV) Writing. Job Interviews.

@®opMBl M METOJbl IPOBENCHUS 3aHITUN IO TeMe, MpPUMEHseMble 00pa30BaTENIbHbBIE
TEXHOJIOTUU: MPHUMEHSIOTCSI TEXHOJIOTUHM CMEUIAHHOTO OOYYEHHUs «IEpEeBEpHYTHIN Kiaccy,
TEXHOJIOTUU MPOOJIEMHOTO 00yUEHUs, UTPOBBIE TEXHOJIOTUH (POJIEBBIE UTPHI), HHHOPMAIIMOHHO -
KOMMYHMKAI[IOHHbIE TEXHOJOTHUU (TMpPE3eHTAllMU, WHTEPAKTUBHBIC YIPaXXHEHHs, TECThI), Ha
3aHATUSIX TpeoOdsiafaoT 3aJaHus, BBIIIOJHIEMbIE B Tpymnmnax (paboTta B mapax, paboTa B MaJbIX
rpymnmnax, T. IL.).

Buner camocTosiTenbHOM MOJATOTOBKU CTY/IEHTOB 0 TEME: B paMKaxX peanu3aliis MOJIeIu
«TIEePEBEPHYTHIA KJIACC» CTYACHTHI pabOTarOT C ANEKTPOHHBIMU 00pa30BaTENbHBIMU PECypCaMU
(M3yyaroT yyeOHbIE BHUJICO M HMHbIE MaTepUallbl, BBHIIIOJHSAIOT MPEABAPUTENbHbBIE 3aJaHMs) IS
MOATOTOBKM K ayAUTOPHOMY 3aHSATHIO, B XOJ€ KOTOPOTO CTYAEHTHl paboTaroT
MIPEUMYILIECTBEHHOTO B IpyMIax HaJl peuIeHHeM 3a/1ad ¢ UCIOIb30BaHHEM TPOPabOTaHHOTO 10Ma
Marepuana.

Tema 3 Negotiations.

Conepxanne Tembl: Types of Negotiations. Successful Business Negotiations in English.

@opMBl M1 METOJbI IPOBENCHHS 3aHSITUN IO TeMe, MpPUMEHseMble 00pa3oBaTEIbHbBIE
TEXHOJIOTUU: MPHUMEHSIOTCS TEXHOJIOTUHM CMEUIAHHOTO OOYUEHHS «IEpEeBEpHYTHIN Kiaccy,
TEXHOJIOTUU MPOOJIIEMHOr0 00y4eHUsl, UTPOBBIE TEXHOJOTUU (POJIEBbIE UTPbI), UHPOPMALIMOHHO -
KOMMYHHKAIIIOHHbIE TEXHOJOTUU (TPe3eHTalluy, WHTEPAKTUBHBIC YIPaXXHEHHUS, TECThI), Ha
3aHATUSX TPeoOsiafaoT 3aJaHus, BBIIIOJHIEMbIE B Tpymnmnax (paboTta B mapax, paboTa B MaJlbIX
rpynmnax, T. IL.).

Bunel camocTosTeNnbHOM MOATOTOBKM CTYJEHTOB 110 TEME: B paMKax peau3alus MOJeNn
«TMIEePEBEPHYTHIA KJIACC» CTYACHTHI pabOTAaIOT C ANEKTPOHHBIMU 00pa30BaTENbHBIMU PECYpCAMHU
(u3y4aroT yueOHbIE BHUJICO M HMHbIE MaTEpUAJbI, BBIIIOJHSAIOT MPEABAPUTEIbHbBIC 3aaHUs) IS
MOATOTOBKM K ayAUTOPHOMY 3aHITHIO, B XOJI€ KOTOPOTO CTYAEHThl  paboTaroT
MIPEUMYILIECTBEHHOTO B IpYMIaxX HaJl pelIeHHUeM 3a/1a4 ¢ UCII0JIb30BaHUEM MPOPAO0TaHHOTO JJOMa
Marepuana.

Tema 4 What Makes an Effective Presentation?.

Conepxxanue Tembl: How to make and deliver a strong presentation. Successful techniques.
How to deal with nerves. Presenting in practice.

@®opMBI U METOABI TPOBEACHHS 3aHITUH MO TeMe, NpHMEHseMble 00pa3oBaTeNbHBIC
TEXHOJIOTHH: Ha IIEPBOM 3aHSATHHU TperoiaBarenb pacckaspiBaer 0 MOOK.

Bupgbl caMoCTOSATENBHOM MOJATOTOBKU CTYACHTOB IO TEME: CTYASHTHI CaMOCTOSTEIIBHO
BBIMOJTHSIOT 3a/laHKsI HA PAa3BUTHE HABBIKOB BBICTYIUICHHS C MpE3eHTaIMel, pa3MelleHHbIE 10
azpecy https://www.futurelearn.com/courses/what-makes-an-effective-presentation. Ilo
3aBEpUICHUIO OHJIAHH Kypca, CTYAEHTHI CaMOCTOSITEIBHO TOTOBST MHHHU-TIPE3CHTAIMIO IS
MOCJIEYIOIIETO BBICTYIUICHHSI HA 3aHSATHH.



5 Meroauveckne YyKazaHusi AJdsl OOYy4YAKOIIMXCS MO0 M3YYEHHMI) M peaju3auuu
AUCHHUILINHBI (MOYJIs1)

5.1 Meroauyeckue peKOMEHIAUHM O0YYAIOIIMMCA MO0 M3YYeHHI0 IHCHHUILUIMHBI W 10
o0ecreYeHNIO0 CAMOCTOATELHON padoThI

[Ipu peanuzanuu IUCUUIUTUHBI (MOIYINS) TMPUMEHSETCS SJICKTPOHHBIA YUYEOHBIH KypC,
pa3MemEHHbINA B cucTeMe deKkTpoHHoro ooyuenus: J0C.

N3ydyeHne mnepBbIX TpeX TeM HEOOXOAMMO HauaTh C O3HAKOMJIEHMSI M OCBOEHUS
nekcuyeckoro marepuana. CHavana HEOOXOJMMO MOBTOPUTH CIIOBA, BBEAEHHBIE HA 3aHITUU
npenogaBaTeneM. Jlanee cTyaeHTy mpenajaraercs paborath ¢ nporpammoin-tpeHaxépom VCB
Tutor 11s1 3amlOMUHAHUS CJIOB M BBIPAKEHUHN CHadalla B PEKUME CaMOCTOSITEIbHOW padOThI B
HaIIpaBJICHUH C PYCCKOTO SI3bIK HA aHTJIMICKNMN, a 3aT€M C aHTJIMHCKOTrO Ha pycCcKuid. JlanpHenee
OBJIAJIEHUE JIEKCUKOM MPOMCXOAMT B Mpoliecce paboThl C TEKCTaMU JIJIsl YTEHUS, MaTepUalaMH JUIsl
ayIUpOBaHUs, B JHUCKYCCHSIX IO BOIpocaM Hu3ydaeMbIX TeM. CTyIeHT HUMeeT BO3MO>KHOCTh
BBINIOJIHUTH 33/1aHUS TECTOBOTO XapaKTepa, IPOCMOTPETh Pe3yJIbTaThl CBOEH pabOTHI.

B xone nzydeHust KaxxJ10il TeMbI CTYJICHTHI 3HAKOMSTCSI C HOBBIM MaTEpHAJIOM, Pa3BUBAIOT
YMEHHUSI M COBEPILIEHCTBYIOT HAaBBIKM YHOTPEOJIEHUS JIEKCMYECKOTO U TpaMMaTHYeCKOIo
MaTtepuasa, pa3BUBAIOT HABBIKW ayJupoBaHMs, paboTas ¢ ayIuo U BUJEO MaTepHallaMu, U
BBITIOJTHSIFOT TBOPYECKHUE 3a/IaHUS TT0 PA3BUTHIO HABBIKOB TOBOPEHHUS U MMHUCHMA.

B kauectBe camocTOoATENbHONH pabOTHl MpeanoJiaraeTcs BBINOJHEHUE 33JaHUM,
pa3MemeHHbIX B AJIEKTpoHHOM Kypce OOC, MOAroToBKa KOPOTKHUX COOOIICHHH, TONCK
nHpopmanuu B cetrm HHTepHeT, TpynmoBas paboTa HaJI CHTYallMOHHBIMH IPOEKTaMH,
MIpE3EeHTALMEM.

s w3ydenus yerBeproii Tembl "What Makes an Effective Presentation?" crymenTs
BBITIOJIHSAIOT 33JJaHUs M TOTOBAT HEOOJIBIIYIO MPE3EHTALIMIO 110 BBIOPAHHON UMH T€ME, UCTIOb3Ys
M3Y4YEHHbIE MaTEPHUAJIbI, 1711 TOCJIETYIOIIETO BBICTYIIJICHUS HA 3aHATUU.

C uenpro KOHTPOJISI YCBOEHHUS MaTepualia B X04€ U3YUEHUs TUCHMUIUIMHBI "MHOCTpaHHbBIN
SI3BIK MOJTYJb 3" CTYACHTHI BBHITIOJHSAIOT 2 KOHTPOJIbHBIE PA0OTHI, B KOTOPBIC BXOAT 3aaHUs TI0
YTEHHUIO TEKCTa C M3BJIEYEHHEM NOJHOW MHpopmanuu B ¢opme nmucbMeHHoOro mnepeBoxa. [lo
3aBEPIICHUH YETBEPTOM TEMBI CTYJICHTBI BHICTYNAIOT ¢ nipe3eHTanueil. Kypc "MHocTpaHHBIH s13b1K
MOIyab 3" 3aBepmiaeTcs 3K3aMEHOM (HMTOTOBOM KOHTPOJIBHOM paboTOl), B X0/ KOTOPOTO
OILICHUBAETCS YPOBEHb CHOPMUPOBAHHOCTH KOMITETCHIIUH.

B cnyuae 3arpyaHeHMIl mpU NPOXOXKIECHUM JAHHOM [HCLUMILIMHBI, CTYAEHTBI MOTYT
3a/laBaTh BOIPOCHI TMPENOJIABATENI0 WA JpYyr APYyry, MOdb3yich (GOPyMOM OCHOBHOTO
anektpoHHOro kypca B D0OC, a Taxke 00Cyk/1aTh BO3HUKAIOIIUE BOIIPOCHI C MPENOJIaBaTeIeM B
paMKax KOHCYJIbTallAOHHBIX YaCOB.

bazoBbriM yueOHBIM mocoOueM TUCHUILTUHBI «THOCTpaHHBIN S3BIK MOIYIb 3» SBISETCA
l'aneeBa T.M. Awnrnuiickuii s3bik. JlenoBoe obmienue : yuebnuk / T. U. 'aneeBa. — Mocksa :
Pycaiinc, 2022. — 243 c.
[Ipu BbIMONHEHHE Ta0OPATOPHBIX PadOT CTYAEHTHI MOTYT HCIOJIb30BaTh '"MeTroauueckue
PEKOMEHIAINHU K BBITIOJTHEHUIO JIA0OPATOPHBIX pabOT MO MHOCTPAHHBIM SI3bIKaM'".

5.2 OcoOeHHOCTH OpraHu3anuu OOy4YeHHs AJIA JHMI C OrPAHHYCHHBIMH BO3MOKHOCTAMH
310POBbsl 1 HHBAJIM0B

[Tpu HEOOXOIMMOCTH OOYUAIOIIMMCS U3 YHCIIA JIUIL C OTPAHHYCHHBIMH BO3MOYKHOCTSIMH
3I0OPOBbBS U MHBAIUJIOB (I10 3asBICHHIO 00YUAIOIIEToCs) PEA0CTaBIsETCS yaeOHast
nHpOpMaIHs B JOCTYIHBIX (JOpMax C YUETOM WX WHAUBUIYATbHBIX MICUX0(DU3NICCKUX
0COOEHHOCTEIA:



- JUIsl JIAI C HAPYIICHUSIMU 3pEHUS: B IeUaTHOH (popMe yBenn4eHHbIM MIPUPTOM; B hopme
AJIEKTPOHHOTO  JIOKYMEHTa;  WHIMBHIyaJlbHbIE  KOHCYJIbTAllMM  C  IPUBJICYCHHEM
TU(IIOCYPIOTIEPEBOIUNKA; HHIAUBUAYAJIbHBIC 3a[aHNs, KOHCYJIBTALUU H JIP.

- JUIS JIVILL C HApYIICHUSIMU CITyXa: B IeYaTHOH (hopme; B popMe 3JIEKTPOHHOTO JOKYMEHTA,
WHIMBUIYAIIbHBIE KOHCYNbTAIlMM C MPHUBJICYCHHUEM CYPAOINEPEBOAYNKA; HHIUBUIYaJIbHBIC
3aJjaHus, KOHCYJIbTALUHU H JIP.

- 1711 AL C HApyIICHUSIMU OTIOPHO-/IBUTATEIBHOTO arapara: B medatHon popme; B popme
AIIEKTPOHHOTO JOKYMEHTA; WHANBHyaTbHbIC 3aIaHHsI, KOHCYJITAIlUH U JIP.

6 ®oH/ OLIEHOYHBIX CPEICTB I MPOBEIEHUN TEKYIIEro KOHTPOJISA U MPOMEKYTOYHO
aTTecTaly 00y4aomMXCcs Mo JMCUUILIHHE (MOIYJII0)

B cootBerctBun ¢ tpeboBanusimu OPI'OC BO mng arrecranuu oOydaromiuxcst Ha
COOTBETCTBUE HX IMEPCOHAIBHBIX JOCTWKEHUHN IUIAHUPYEMBIM pe3yiabTaTaM oOOydeHHus IO
JUCUMILIMHE (MOJIYJII0) cO3aHbl (POH/IBI OLIEHOYHBIX CPEACTB. THUNOBBIE KOHTPOJIbHBIE 3a/IaHUS,
METO/JMYECKUE MaTepuasbl, OMPENENAIONINe MPOLEeIypbl OLICHMBAHUS 3HAHUN, yMEHUH H
HAaBbIKOB, a TAK)KE KPUTEPHUHU U TIOKa3aTeNn, HEOOXOUMbIE JIJIsl OLIEHKH 3HaHUM, yMEHUH, HABBIKOB
U XapakTepu3ymooliue dTanbl (POpMHpOBaHHS KOMIETEHLUMH B  MPOLIECCE  OCBOEHUS
o0pa3oBaTeNIbHOM MporpaMmsl, npeactasieHsl B [Ipunoxennn 1.

7 Y4eOHO-MeTOoAMYeCKOe U HH(POPMALIMOHHOE o0ecneyeHne JUCHMILIUHBI (MOIYJIs)

7.1 Ocnoenasa numepamypa

1. Kocc, E. B. IlpodeccrnoHabHBIA aHTTUHCKHA S3BIK: MPAKTUKYM IO TOBOPCHUIO :
yuebnoe nocodue / E. B. Kocc. — Tompsattu : TT'Y, 2022. — 80 c. — ISBN 978-5-8259-1531-
9. — Tekcr: omektpoHHblii / Jlane : snekTpoHHO-OMOnMoTeuHas cuctema. — URL:
https://e.lanbook.com/book/243284 (mara oOpamenusi: 25.05.2026). — Pexum pocryma: mjs
aBTOPU3. MOJIL30BATEIICH.

2. KpamenunnukoBa, A. E. JlenoBoit anrmmiickuii s3b1k (Business English) : yueOHoe
nocoobue / A. E. KpamenunnukoBa, A. A. Cokk, E. B. ®unonenko. — Kpacrosipck : KI'TTY um.
B.I1. Acradnena, 2023. — 85 ¢. — ISBN 978-5-00102-677-8. — Texkct : anekTpoHHbI# // JlaHb :
ANEeKTpOHHO-OnOmoTeyHass cucrema. — URL: https://e.lanbook.com/book/399491 (mara
obpamienus: 25.05.2026). — Pexxum goCTyma: s aBTOPH3. MOJIb30BaTEIEH.

7.2 Jlonoanumensvhasn numepamypa

1. Krantz, Caroline. Navigate B1 Pre-intermediate. Coursebook / C. Krantz, J. Norton -
UK : Oxford University Press , 2015 - 167 p.

2. 3omotapeBa C. A., Prumesa O. B. [lenoBoii MHOCTpaHHBIN SI3bIK (QHTVIMACKHA):
npaktukym : Ilpaktukymbl, nabopatopHble paOOThl, COOPHHMKH 3a7ady M YHOpaKHEHUN
[DnexTponHsbIil pecypc] : KemepoBckuii rocynapcTBeHHBI WHCTUTYT KyAbTypel , 2020 - 142 -
Pexum noctyna: https://e.lanbook.com/book/174750

3. WHudopmanioHHO-cripaBoyHast cucremMa «KoHcynbTaHnT [Troc» —
http://www.consultant.ru/

4. Jlunuua, }O. A. AHrmickuil s3bIK JEJIOBOTO U MPO(ECCHOHANBHOTO OOIICHUS :
yuebHoe mocobue / F0. A. Jlununa, O. A. I'ypbsHoBa. — Omck : OMI'TY, 2022. — 116 c. —
ISBN 978-5-8149-3413-0. — TekcT : 21eKTpOHHBIN // JlaHb : 31IE€KTpOHHO-OMOIMOTEUHAs
cucrema. — URL: https://e.lanbook.com/book/343565 (nata obparmienus: 25.05.2026). — Pexum
JOCTyNa: JUIs aBTOPHU3. TIOJIb30BaTEIIEH.

5. ®wumman, JI. M. Professional English : yue6nuk / JLM. ®@umman. — Mocksa :
NH®PA-M, 2022. — 120 c. — (Bricuiee oOpazoBanue: bakanaspuar). - ISBN 978-5-16-014339-



2. - Tekcr : osmekrponnbii. - URL: https://znanium.com/catalog/product/1723355 (mata
oOpamenus: 31.05.2026)

7.3 Pecypcol unghopmayuonno-menekommynuxayuonnou cemu '"'Humepnem',
6Kn04an npogheccuonanvhvle 06a3vl OAHHLIX U UHPOPMAUUOHHO-CRPAGOUHDBIE
cucmemul (npu HeoOXO0UMOCIU):

1. HauuoHanbpHBIH KOpIIyC pyccKoOro ssbika. IlapamienpHblii Kopmyc (aHIIMICKHIT)

https://ruscorpora.ru/new/search-para-en.htmi

2. Owmmnaiin cnoBaps MynbsTHTpas https://www.multitran.com/

3. DnekrpoHHO-0MOMMOTEeuHas cucrema "ZNANIUM.COM"

4. DnexktpoHHO-O0MOMMOTeuHast cuctema "JIAHB"

5. DnektpoHo-Oubnmoreunas cucrema "Jlans" - Pexxum moctyna: https://e.lanbook.com/

6. Open Academic Journals Index (OAJI). [Ipodeccnonanbruas 6a3a naHHBIX - Pexxum

noctyna: http://oaji.net/

7. TIlpesunentckas Oubmuoreka wuM. b.H.Enpumna (6a3a HmaHHBIX —pa3IMYHBIX

npodeccuoHaNbHBIX 00JacTeil) - Pexxum moctyna: https://www.prlib.ru/

8 MarepuajbHO-TeXHHMYECKOe oO0ecneyeHHe IUCUUIIMHBI (MOAYJisl) W IepeyeHb
HHG(OPMAIMOHHBIX TEXHOJIOTHI, UCIMOJIb3yeMbIX NMPHU OCYIECTBJIEHHH 00pPa30BaTEIbHOIO
npouecca no JMCHUILINHE (MOAYJII0), BKJIIOYAs NepevyeHb NPOrPaMMHOro odecneyeHust

OcHoBHOE 000pYIOBaHHE:

e KommyTtatop SuperStack 3 (16*10/100 19")

e Mounutop Samsung 152T 15"

e MonwuTtop obnaunsiii 23" LG23CAV42K/Mpimts Geniu

e MynpTumeauitHeiii  koMIuiekT Ne2 B cocraBe:mpoekTop Casio XJ-M146,3kpan
180*180,kpemieHne MOTOJIOYHOE

e O6maunsrit morutop 23" LG CAV42K

e [I/K DNS Office T300, mbime Genius NetScroll 100, xnaBuarypa Genius KB-06X,
MonuTop AOC919 19"

e [IpoekTop Casio XJ-V1

e Ycunurenb-pacnpeaenurens Kramer VP-200N 1:2

o Ycunurenb-pacnpenenutenb VGA/XGA Kramer VP-200

e Yer-Bo 6ecri.mutanust UPS-3000

IIporpammuoe obOecleyeHue:

e ABBYY Lingvo 12 English
e Microsoft Office 2010 Standart
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1 Ilepeyenb (popMuUpPYyeMBbIX KOMIIETEH M

Haszsanme OIIOII BO,
COKpaIIeHHOE

Kon u hopmynupoBka KoMIeTeHIN

)51

Kon u hopmynipoBka HHAUKATOPa JOCTIKEHUS
KOMIIETEHIIUU

20.03.01 «Texnocdep
Has 6€30MacHOCTEY
(B-TB)

YK-4 : Crioco0GeH OCYIIECTBIIATH JIe
JIOBYI0 KOMMYHHKAIIMIO B YCTHOM U
MMICbMEHHON (JopMax Ha ToCyaapcT
BEHHOM s3bIke Poccutickoit denepa
LUK ¥ THOCTPaHHOM(BIX) sI3bIKe(ax)

YK-4.18 : BeiOupaer Ha rocy1apcTBEHHOM H UH
OCTPAHHOM SI3bIKaX KOMMYHHMKATHUBHO IIpHUEMIIE
MBII CTHJIb JIETIOBOTO OOIIEHUs, BepOaIbHbIEC  H
eBepOabHBIE CPEACTBa B3aUMOJICHCTBUS C TapT
HEpOM

VYK-4.28 : Bener nenoByro nepenucky, y4uThIBa
s1 0COOEHHOCTH CTHJIUCTUKHU O(PUIINATIBLHBIX U HE
O(UIHANTBHBIX MTHCEM, COLIMOKYIIBTYPHBIE Pa3IIH
4usl B JopMaTe KOPPECTIOHICHIIMH Ha TOCYAapCT
BEHHOM W MHOCTPAaHHOM SI3bIKax

VK-4.3B : YMeeT KOMMYHUKaTUBHO U KYJIbTYpH
0 IIPUEMJIEMO BECTU YCTHBIE JIETIOBBIE PAa3rOBOP
bl Ha TOCY/ITAPCTBEHHOM U MHOCTPAHHOM SI3BIKaX

VK-4.48 : JleMOHCTpUpPYET YMEHUE BHITIOJIHATh
MEepPEBOJl aKaIEMUIECKHX TEKCTOB C HHOCTPAHHO
IO Ha FOCYJAPCTBEHHBIN SA3BIK

Komnerenius cunraercs copMupoBaHHON Ha JaHHOM 3Tarle B CIIydae, €y MOJIyYeHHbIe
pe3ynbTaThl OOy4YeHHs 1O JUCUUIUIMHE OIICHEHbl IOJIOKUTENbHO (JMana3oH KpUTEpUeB
OLICHUBAHMsI PE3YJIbTATOB 00YUEHHS «3aUTEHO», «yIOBIETBOPUTEIBHO», «XOPOILI0Y», KOTIUYHO).
B cnyyae OTCYTCTBHS MOJIOKMTEIHHOM OLEHKM KOMIIETEHIMS Ha JAaHHOM JTale CUHUTAeTCs

Hec(hopMUPOBAHHOM.

2 Iloka3aTe/in OLlEHUBAHUS IJIAHUPYEMBIX Pe3yJIbTATOB 00yUYeHUs

Komnerennusi YK-4 «Crioco6eH ocyIecTBIATh I€T0BYI0 KOMMYHUKAIIMIO B YCTHOU U
MUCbMEHHOM (popmax Ha rocynapcTBeHHOM s3blke Poccuiickoit @eaepanui 1 HUHOCTPAHHOM(BIX)

s3bIKe(ax)»

Tab6muma 2.1 — Kpurepuu olieHKH HHIUKATOPOB IOCTHKEHUS KOMITCTCHIIHH

Kon u ¢popmymupoka numukar | Ko | Tu

opa JOCTMKEHUA KOMIIETCHIINN

Kputepun onieHnBaHHS pe3yabT
aToB 00yJYeHHS

VYK-4.18 : Boibupaer Ha rocyzna
PCTBEHHOM M HHOCTPAHHOM SI3bI
Kax KOMMYHHKAaTHUBHO ITpHEMIIE
MBI CTHITB JIETIOBOTO OOIIIEHUS,
BepOaIbHbIC U HeBepOaIbHBIE C
peacTBa B3aUMOJEHCTBUS C Hap
THEPOM

[TpaBHIEHOCTH BOCTIPOM3BEACH
sl JIGKCHYECKOT0 MaTepHana B
YCTHOM U MHCBMEHHOH (popMmax,
IPaMOTHOCTH MCIIONB30BAHHUS a
KTHBHOM JIGKCHKH B YCTHBIX H II
MCBMEHHBIX OTBETaxX; IPaMOTHO
CThb HCIIOJIb30BaHUS H3Y4SHHBIX
rpaMMaTHYeCKHX KOHCTPYKIHUH
B YCTHBIX M IIUCEMEHHBIX OTBET
ax;

Pe3ynbTaThl 00ydeHus 0 TUCIUIUIHHE
I I
pe | pe PesynbTar
3- | 3-
Ta | Ta
3 HOPM aHTTUICKOTO IUTEPaTypH
PJI - 0ro sI3bIKa, HEOOXOIMMOTO IS
1 e OCYIIECTBICHUS MEKITMIHOCTH
Or'0 ¥ JIEJIOBOr'0 OOIIEHUS
N
PIL | me aJanTUPOBATh PEUb, CTHITH OO
3 [y | S M SA3BIK OKECTOB K CHTYAIH
o SIM B3aUMOJIENCTBHS

IlonHOTa M TOYHOCTH IEpeBOJIA
TEKCTOB MpodeccHoHaIFHOM Ha
MPABJIEHHOCTH C aHTIIMHCKOTO 5
3bIKa Ha PYCCKUII S3BIK; CIIOCO0
HOCTh MHTEPIPETUPOBATH ayI1




0 W/WIHA BUIEO COOOIEHHUS U aJf
€KBaTHO PearupoBaTh Ha YCIIbI
[IaHHOE; TIOJHOTA, JTOIMYHOCTE
U CBSI3HOCTD YCTHBIX M MMHUCHMEH
HBIX BBICKA3bIBAHHM, IPAMOTHO
CTh BHIOOpA M3Y4EHHBIX JIEKCUK
U ¥ TPAMMAaTHKH;

PI

Ha
BBI

BJIajiceT (DOHETHUKOM, JICKCHKOM
Y TPaMMaTHKOW aHTJIMHACKOTO 51
3bIKa B 00bEMeE, HEOOX OTUMOM
JUTS TOTO, YTOOBI TIPETOCTABIIST
b MH(POPMAIIHIO JIMYHOTO U e
OBOT'O XapakTepa, aJIeKBaTHO pe
arnupoBaTh Ha MH(POPMAIIUIO, 110
CTYIAIOIIYIO OT MapTHEPa IO KO
MMYyHHUKAIAH.

JIOrH4HOCTH U CBSI3HOCTDH PEYH,
MPaBUIBHOCTh MPOU3HOIIEHUS,
IPaMOTHOCTH BEIOOpA U3y4UCHH

BIX JIEKCUKHU ¥ TPAMMAaTHKH MPU
OCYIIECTBIIEHUN KOMMYHHUKaIIN
U B YCTHOM M TIMCBMEHHOH (hop
Max B paMKax U3y4eHHBIX TEM.

VK-4.28 : Bezner nenoByro nepe
MIHCKY, YYUTHIBasI OCOOEHHOCTH

CTHUJINCTUKU OQHUIIUATIBHBIX U H

€0 HINATIBHBIX TTUCEM, COLIMOK

YABTYPHBIEC Pa3uuus B popMaT
€ KOpPECIOHIEHIIUH Ha rocya

PCTBECHHOM U MHOCTPAHHOM S3bI
Kax

PJ

3H
aH
ne

JIEMOHCTPHUPYET 3HAHUE BHUJIOB
COBPEMEHHBIX KOMM YHUKATUBH
BIX TEXHOIOTHH

[TpaBHIILHOCTH OTBETOB Ha BOII
POCHI; OTCYTCTBHE KOMMYHUKAT
HMBHO-3HAYUMBIX OIIMOOK B MPO
1ecce OOIEeHuUs

P/l

MEC
HHU

COCTaBJISITh HA QHTJIUMCKOM SI3BI
Ke ouIHanbHbIe ¥ HeohHUITHAT
BbHEIE TEKCTHI B COOTBETCTBUH C
MPUHSATHIMH HOPMaMH JICJTOBOM
MEPEITUCKH

['paMOTHOCTB BHIOOpA STHKETH

bIX (OPMYIT B YCTHOH U TIHCHME
HHOM JIJI0BOM KOMMYHUKALUU

C Y4ETOM HOPM JEJIOBOM IEpeI
HUCKH Ha aHTJIMHCKOM SI3bIKE.

P/l

Ha
BBI

BJajieeT (POHETHKOM, JICKCHKOU
1 TPaMMaTUKOW aHTJIMHCKOTO 51
3bIKa B 00bEMeE, HEOOX OTUMOM
JUIS TOTO, YTOOBI IIPEIOCTaBIISAT
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JIorn4HOCTD M CBI3HOCTD peun,
MPaBUJIBHOCTDb MPOU3HOUICHMA,
IPaMOTHOCTB BBIOOpA U3YUCHH
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PIl

MC
HH

NPUMEHSET PaBUiia U MPUEMBI

YCHEIIHOTO PEYeBOro B3auMo/Ie
HCTBHS HA HHOCTPAHHOM SI3BIKE
4yepe3 MOIEIHPOBaHHE BHIOB I
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YCTHOM U IHCBMEHHOH (popMax,
TPaMOTHOCTb UCIOIb30BaHUS a
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(Momyst).

3 IlepevyeHb OLIEHOYHBIX CPEACTB

Tabnumna 3 — [lepeyeHb OIIEHOUHBIX CPEICTB MO TUCITUTIINHE (MOIYJITIO)
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4 Onucanue NpoueAypbl OLEHUBAHUA

KauectBo cdopmMupoBaHHOCTH KOMIIETEHIIMM Ha JaHHOM OJTame OIEHUBAETCS IO
pe3ynbTaTaM TeKYIIUX U MPOMEXYTOUHBIX aTTeCTalluid MPH MOMOIIU KOJIUYECTBEHHON OLIEHKH,
BBIpOKEHHOW B Oayutax. MakcumanbHas cymma OalljioB MO JUCHUILIMHE (Moaynto) paBHa 100

OajutaMm.
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CymMa 6aitioB, HAOpaHHBIX CTYJIEHTOM TIO0 BCEM BUJIAM YU4e€OHOU JAESITEIIBHOCTH B paMKax
JMCIUIUTAHBL, TIEPEBOJUTCS B OI[EHKY B COOTBETCTBHH C TAOJHIICH.

CyMMi bamto OreHka 10 MPoOMex
YTOYHOU aTTecTanu XapakTepucTuKa KauecTBa ChOpMHUPOBAHHOCTH KOMITETEHIINN
T10 TUCIUTUTA
HE "
CTyneHT IeMOHCTPHpPYET COPMHUPOBAHHOCTD JUCIUILIMHAPHBIX KOMIIETEHIHH, 00HA
PY)KHBaeT BCECTOPOHHEE, CHCTEMaTHYECKOe U ITyOOKOe 3HaHUe yaeOHOro MaTepuaia
or 91 510 100 «3a4TeHo» / » YCBOMII OCHOBHYIO JIHTEPATYPY H 3HAKOM C JTOTIOTHUTENBEHOH JIUTEPaTypoH, peKoMe
«OTIIMYHO» HJIOBAaHHOH IPOrpaMMOH, yMeeT CBOOOIHO BBIIIOIHATh NPAKTHUCCKHE 3a/laHus, TIpe]|
YCMOTpPEHHBIE NPOrpaMMOi, CBOOOZHO ONEpUPYET NMPHUOOPETEHHBIMU 3HAHUSAMH, yMe
HMSIMH, IPUMEHSIET MX B CHTYAIMSX MOBBIIICHHON CIOKHOCTH.
CTyzeHT 1eMOHCTPHUpPYeT CHOPMHUPOBAHHOCTD AUCLIAIIIMHAPHBIX KOMIICTCHIIMIT: OCHO
ot 76 10 90 «3auTeHo» / BHbIE 3HAHMS, YMEHUS OCBOCHBI, HO JIOITYCKAIOTCSl HE3HAUNTEIIbHbIC cium61<1/1, HETOUH
«XOpPOLIO» OCTH, 3aTPYIHEHUS TIPU aHAIUTUYECKUX ONEepalusX, IEPeHOCe 3HaHUH U yMEHHUIT Ha H
OBbI€, HECTAH/IAPTHbIE CUTYAIIH.
CTyneHT AeMOHCTPHUPYET c(hOPMUPOBAHHOCTD AUCHMILIMHAPHBIX KOMIETECHIUI: B X0
«3auTeHo» / Jie KOHTPOJIbHBIX MEPOIPUATHH J0IYCKaIOTCS 3HAYUTEINIbHBIC OLLIMOKH, TIPOSBIISETCS O
or 61 o 75 «yIOBJIETBOPUTEINb | TCYTCTBHE OTAEIbHBIX 3HAHUN, YMEHUH, HABHIKOB 10 HEKOTOPBIM JUCIIUIUIMHAPHBIM K
HO» OMIIETEHLMSM, CTY/ICHT HCIIBITHIBACT 3HAYNTEIIbHBIC 3aTPYAHEHHS IIPH ONEPUPOBAHU
1 3HAHUSIMM M YMEHUSIMH IIPH MX TIEPEHOCE Ha HOBBIE CHTYALMH.
«HE 3aYTCHO» /
or 41 10 60 HEYIOBICTBOPHTE V crynenra He C(l)?pMHpOBEiHbI JIUCLMIUIMHAPHBIC KOMIIETEHIMH, TIPOSIBIIETCS HEJI0C
TaTOYHOCTb 3HAHMI, YMCHUH, HABBIKOB.
JBHO»
«HE 3aYTCHO» /
JMcuuIuIMHapHble KOMIIETEHIMU He chopMupoBaHbl. [IpOsBIASTCS OIHOE WITH IIPAK
ot 0 o 40 «HEYIOBJIETBOPUTE . o
HOYD THYECKHM IIOJIHOE OTCYTCTBUE 3HAHHMH, YMEHUH, HABBIKOB.

5 IlpumepHbIe OLIECHOUYHBbIE CPEICTBA

5.1 Ilpumep pa3HOYPOBHEBBIX 33124 U 3aJaHUI

1 3apanust penpoAyYKTHBHOIO YPOBHS
3ananue 1. CooTHecuTe Hayaso 1 KoHell ¢pas.

1 Always be nice A | the client wants.

2 Listen to what B | clients with their problems.
3 Answer questions clients C | toclients.

4 Help D | you to clients.

5 Say thank E | have.

3ananue 2. BeiOepuTe riaros B mpaBUiIbHOM Gopme.

1. English well, you need to practice every day.




a) Tolearn
b) Learn

She wants Paris next summer.

a) to visit
b) visit

He seems ___tired after the long trip.

a) tobe
b) be

It\'s important ___ the basics.

a) to remember
b) remember

They decided ___ to the party because of the rain

a) notto go

b) not going go to

2 3ajaHusl PEKOHCTPYKTHBHOIO YPOBHHA

3amanue 1. IlpouwmTaiiTe/mpociaymaiTe TEKCT. YKaKHTE BEPHO/HEBEPHO KaXKIOE U3

YTBEPKJICHUH.

Good communication is key when dealing with clients. It\'s important to listen carefully.

For example, if a client has many questions, you should answer each of them. If a client is unhappy,
it\'s very important to listen to what they want and try to solve the problem.

agrwbdrE

Here are some tips:

Always listen to what the client is saying.

Smile and be friendly, even if you\'re on the phone.
Ask guestions to understand the client\'s needs better.
Offer solutions or alternatives.

Thank the client for their cooperation and feedback.

Remember, effective client communication can lead to long-term relationships and the

success of your business.

1.

Good communication is key when dealing with clients.

a) True
b) False

You should always smile and be friendly

a) True
b) False

You should thank the client for their cooperation and feedback.

a) True



b) False

3 3ajaHus TBOPYECKOT0 YPOBHS
3ananue 1. Hanumure pestome.
Kpamxue memoouueckue yxazanus

U3Y4UTE JEKCUKY U IPaMMAaTHUKY 110 TEME;

IpociymaiTe peKOMEHI0BaHHbIE ayI10/BUe03anucH (HE00X0AMMOe YHCIIo pa3);
M3yduTe MabI0HB/00pa3Ibl BRITOJHEHHUS MTUCHMEHHBIX 3a/IaHIH U MCTIOJIB3YHTE U3 32
OCHOBY IIpH BBINOJIHEHUHU 33JaHUS;

BHMMATEJIBHO MIPOYUTANTE 3aJaHHbIE TEKCTHI U BBIIOJHUTE YIIPAKHEHUS K HUM
(BBIOCpUTE MTPABUIIHHBIN BAPHAHT OTBETA U3 MPEUIOKEHHBIX);

npoBepbTe ceOs (MCHOIb3ys CI0BapU, U3yUYEHHbIE H1a0JIOHbI, TPAaMMAaTUYECKUE
CIPaBOYHUKH).

3a 3agaHue, BXOJIIEe B KOMIUIEKT 3aJaHUl IO TEeME CTYAEHT MOJKET IMOJIy4YUTh

OIpPE/IENIEHHOE KOJIMYECTBO NMEPBUYHBIX Oa/UIOB. 3aJaHus B TECTOBOM (pOpME OLIEHUBAIOTCS 10
KOJIMYECTBY MpPAaBWIBHBIX OTBETOB, JUISl OCTAJIbHBIX 3aJaHUN NPETYCMOTPEHBI CBOM IIKAaJbl
onieHuBanus* (cM. [Ipunoxenue 1,2,3). Ob11ee KOMMUECTBO NEPBUYHBIX 0AJJIOB IPUPABHUBACTCS
Kk 100% u ouieHHBaeTcs MO LIKajie, MPUBEACHHOMN HUXKeE.

IlIxana oyenxu

OrneHka banns Onucanue
5 5 KOHTpOJbHas pabora BeimonHeHa Ha 91% - 100%
4 4 KOHTpOJIbHasl paboTa BeInonHeHa Ha 71% - 90%
3 3 KOHTpOJbHas pabota BeImonHeHa Ha 46% - 70%
2 2 KOHTpOJIbHAs paboTa BbIIONHEHa Ha 16% - 45%
1 1 KOHTPOJIbHAsl paboTa BBIMIOJIHEHA MeHee, 4yeM Ha 16%
5.2 BOl'lpOCbI mo TeMaM/pa3[leJIaM AUCHUIIJIMHBI JJIS TPOBEICHUA KOJJIOKBUYMAaA
no teme 1:
1. What is your dream job?
2. Are there any jobs you would refuse to do?
no reme 2:
1. Do you often check the jobs ads in newspapers or on the Internet?
2. What experience do you have of job interviews?
3. Is it important to ask questions in interviews?
nmo reme 3:
1. Why are negotiation skills important?
2. Who is better in negotiating - men or women?
no teme 4:
1. What techniques can help you to improve your presentation skills?
2. How to deal with nerves?

Kpamxue memoouueckue yxazanusi

n3y4uTe UH(MOPMAIHIO 110 TeMe (MCTOIb3YiTe MaTeprall yueOHHKa, SIEKTPOHHOTO Kypca
Moodle, nuadopmaruto u3 cetu MHTEpHET, a TakKe U3 IPYrUX UCTOYHHUKOB);

MIOBTOPUTE AKTUBHYIO JIEKCUKY IO U3Y4YEHHOU TeMe;

MOJITOTOBBTE OTBETHI HA BOIPOCHI, PEIOKEHHBIE K 00CYKICHHUIO;



e TIOATOTOBHLTC CBOU BOIIPOCHI IO TEMC.

OTBeThl Ha BOIPOCHI JOJDKHBI COAEPKATh Ballle MHEHUE (IIPUMEPHI), & TAKIKE apTyMEHTHI
B 3alUTy MHEHUS 10 KaXKJOMY BOIIPOCY.

IlIkana oyenxu

Onenka

bann

Onucanne

«OTJIUYHO»

4

BBICTABJIACTCA CTYACHTY, €CJIK CTYACHT aKTUBHO BbIpakajl CBO€ MHCHHUE, y66L[I/IT
CJILHO apryMEeHTUPOBAJI CBOM OTBET

«XOpOoLo»

BBICTABJISICTCS CTYACHTY, €CIIH CTYJICHT B IIEJIOM Y4acTBOBAJ B OOCYKICHUU, apr
YMEHTAIIUS HEJIOCTATOYHO YOeIUTENIbHA, B OTBETAaX JIOMYIICHBI HE3HAYUTEITLHBI
€ OIMOKH

«YHOOBJICTBOPUTEIILHO»

BBICTABJIACTCA CTYACHTY, €CJIIN CTYACHT HEAKTUBHO Y4aCTBOBAaJ B 06Cy)KL[GHI/II/I,
HE CMOI' apryMEeHTHUPOBAThH CBOM OTBET W/ WJIU B OTBETax / aprymeHTax JO0ITyIie
HBbI CYIIIECTBEHHBIC OINOKU

«HCYAOBJIECTBOPUTECIILHO»

BBICTABJISICTCA CTYACHTY, €CJIU CTYACHT IIPAKTUYIECKU HE y9aCTBOBAJI B | O6CY)K

JCHWH, HC UMCCT COOCTBEHHOTO MHEHHSI OTHOCHUTEJIEHO 06Cy)KZ[aeMBIX BOITPOCO
B, B OTBE€Tax AOIYLICHBI l"py61>I€ OH_II/I6KI/I7 3HAYUTECJIBHO 3aTPYyAHAIONINE [TOHUM
AHMEC OTBETA CTYACHTA.

«HCYAOBJIECTBOPUTCIIBHO»

0,5

BBICTABJISICTCA CTYACHTY, €CJIM CTYACHT IIOYTH HE yJ1aCTBOBAJ B O6Cy)K}:[eHI/II/I, HC
HMMeET COOCTBEHHOI'0 MHEHHSI OTHOCHTEIBHO OGCy)K)IaeMI:IX BOIIPOCOB, B OTBET
ax OOITYLICHBI rpy651e OIJ_II/I6KI/I7 13-3a KOTOPBIX HE MPEACTABIACTCA BO3SMOKHBIM
BBITIOJTHCHUEC TTOCTABJICHHOI'O 3aJaHU .

KHEYIOBJICTBOPUTEILHO»

BBICTABJIACTCS CTYACHTY, €CJIU CTYICHT HE Y4aCTBOBAJI B 06CY)KI[€HI/H/I.

5.3 Ilpumepsbl 3aaHuii A1 BHINOJHEHUS KOHTPOJIbHBIX padoT

KonrpoJsbHas padora
3ananue 1. Beibepute npaBuiibHOE CIOBO WIH (Ppazy, YTOObI 3aBEPLUINTh AUAJIOT.
A: | have to give a (1)___ to our clients next month. It\'s a big opportunity to present our

new product.

B: That\'s exciting! Let\'s make sure you\'re well-prepared.

a)  presentation

b)  builder

A: What do you think (2)___ do in the laboratory?
B: | think they work on important projects related to health care, like developing new

medicines and treatments.
a)  scientists

b)  bulder

A: Have you ever seen a (3)___ working on a construction site?
B: Yes, they are often busy at construction sites building new houses and buildings.

a)  builder
b) client

3aI[aHI/Ie 2. HpocnymaﬁTe AYAUOTCKCT Ha AHTJIMHACKOM SI3BIKE U BbI6epI/ITe IIpaBUJIbHBIC
BapHaHTbI OTBCTA HAa BOIIPOCHI.
How to Prepare for Your Future Interview
Hello everyone, today | want to give you some tips on how to do well in your future
interview. It is very important to prepare for the interview. Firstly, get some information about the
company. You should know about their products. Practice common interview questions and
answers. When you go to the interview, remember to dress professionally and come on time. Focus
on showing your skills and experiences during the interview. It also may be polite to send a thank-
you email after the interview. By following these tips, you can get better chances in the interview.

Good luck!

1. Isit very important to prepare for the interview?

a) Yes.
b)  No.




2. What should you remember to do when you go to the interview?

a)  You should remember to dress professionally and come on time.
b)  You should remember they will wait for you.

3. What may be polite to do after the interview?

a) It also may be polite to send a thank-you email after the interview.
b) It may be polite to say goodbye.

Kpamxue memoouueckue yxkazanus

IIOBTOPUTE JIEKCUKY U TPaMMAaTHUKY 110 U3YYE€HHBIM TEMaM, JI0 BBITIOJHEHUS 3a/1aHN,
BHUMATEIBHO IIPOYUTANTE CaMO 3aJJaHUE;

BHUMATEIBHO IPOYUTANTE 3aJAHHUE U 3aTEM IIPOCIYIIANTE ayINOBHUIC03AINCH;
MIPEIIOKUTE CBOM BapUAHT OTBETA,

BBINIOJIHUTE MUCbMEHHO 33/1aHK€, UCTIOJIb3Ys U3y4EHHbIE I1a0JI0HbI, FPAMMATUKY U
JIEKCHUKY; OTPEJAaKTUPYWUTE CBOU OTBET;

BHMMATEJIBHO MIPOYUTANTE KOHTPOJIbHBIN TeKCT /i nepeBoja (1-2 pa3a) U BBIIOJTHUTE
nepeBo (KCIoJIb3ys CI0Bapb IPH HEOOXOAUMOCTH); OTPEAAKTUPYHTE CBOW IIEPEBO;
COCTaBbTE ILJIaH YCTHOT'O OTBETa (IpoAyMaiiTe cofepkaHie OTBETa, a TAK)Ke BCIIOMHUTE
JIEKCUKY U TPAaMMAaTHKY, KOTOpbI€ Bbl OyJ€Te HCI0Ib30BaTh B CBOEM OTBETE).

3a KaxJo0e 3aJjaHhe KOHTPOJHHOM pabOThl CTYJEHT MOXKET MOJY4YHTh OIpEAeIeHHOE

KOJIMYECTBO TEPBUYHBIX OaioB. 3aaHus B TECTOBOW ()OpMe OIEHUBAIOTCS MO KOJIHYECTBY
MIPAaBHIILHBIX OTBETOB, JUISI OCTAIBHBIX 33IaHUH TPETyCMOTPEHBI CBOU HIKAJTBI OTICHUBAHUS* (CM.
[Ipunoxenne 1,2,3). OOmiee KoJIMYECTBO NEPBUUYHBIX OamuioB mnpupaBHuBaercs k 100% wu
OLIEHUBAETCS 1O IIKAJIC TIPUBEJCHHON HIXKE.

IlIxana ouenku

OueHka banst Onucanue
5 15-13,6 KOHTpOJIbHAs paboTa BblnoaHeHa Ha 91% - 100%
4 13,5-10,6 KOHTpOJIbHAs paboTa BblnonHeHa Ha 71% - 90%
3 10,5-6,9 KOHTpOJIbHAs paboTa BbIIONHEHA Ha 46% - 70%
2 6,8-2,4 KOHTpOJIbHAs paboTa BbINONHEHA Ha 16% - 45%
1 0-2,3 KOHTpOJIbHAs paboTa BBIIIOJIHCHA MeHee, yeM Ha 16%
5.4 Tembl rpynnoBbIX /MM HHIHUBUAYAJIBHBIX TBOPUYECKHUX 3a1aHUH

ITo pesyapTaTam mpoxosxaenus kypca MOOK "What Makes an Effective Presentation?"

CTYACHTBI TOTOBSAT HEOOJIBIIYIO TPE3ECHTAIINIO 10 OJJHOM U3 TeM (CM. CIIUCOK HIKE) WIIH IO IPYToi

TeMe, C

OTJIACOBAHHOM C ImpenoaaBaTCiICM.
Cnucok TeM ISl Ipe3eHTaluii:
. My Dream Job.

. The Best Company to Work for.
. Hard and Soft Skills.

. How to Get a Job.

. To Negotiate or Not Negotiate.
. How to Kill Your Resume

. How to Get a Job Interview

. Job Interview: Dos and Don\\'ts
. The Skill of Presenting Idears.

Kpamxue memoouueckue ykazanusi

OO ~NOoO OIS WN -

MOATOTOBBTE M MPOBEANUTE MPE3EHTALIMIO IO OJHOM U3 IPeUI0KEeHHBIX TeM. [IpencraBpTe
camylo BaKHYIO HH(pOpMaIuio B Bue npesentanuu Microsoft Power Point. Barma
Mpe3eHTalus A0JDKHA coaepkarh 6-10 cnaiios;

MOBTOPUTE JIEKCUKY HEOOXOAUMYIO JJIsl BRICTYIUICHHUS;

COCTaBHTb IJIaH BBICTYIUICHUS,



e TIPH MOJATOTOBKE K MPE3CHTALUHU UCTIOJIb3YUTE WILTFOCTPATUBHBIN MaTepHal 1
3HaHUS/yMEHHUsI, OJy4eHHbIe TpU poxokaeHnu Kkypca MOOK "What Makes an
Effective Presentation?" , a Takxke MaTepuaibl U3 APYrUX UCTOYHUKOB.

IlIkana oyenxu

Onenka bann Onucanne
BBICTABIISIETCSI CTYACHTY, €CIIH CTYACHT MOJHOCTHIO PACKpbUI TEMY, ITPE3EHTa
«OTJIHIHOY 10-9 IIUSI COAEPIKUT HEOOXOIMMOE KOJMUYECTBO CIIAHJIOB, TTOATOTOBJICH TUIaH BHICTY

IUICHHS, BRICTYIUICHHE HE COJIEPIKUT CYIIECTBEHHBIX ONTHOOK

BBICTaBJIICTCS CTYACHTY, €CIIM CTYJCHT IIOJIHOCTBIO PACKPBLI TEMY, IIPE3CHTa

«XOpOLLIO» 8-7 IS COZEPKUT HEOOXOANMOE KOIIMIECTBO CIIalI0B, OATOTOBJIEH IUIAH BRICTY
TUICHHS, OMYIIEeHbl He3HAUYNTENIbHbIEe OIMOKHU B peun

BBICTABJIICTCS CTYIEHTY, €CIIH CTYCHT HE IOJIHOCTBIO PACKPBLI TEMY, IPE3eH
«yIIOBJIETBOPUTEIILHO 6-5 TaIMs COAEPIKUT HEOOXOMMOE KOIMYECTBO CIAi/IOB, YaCTHYHO HOTOTOBJIEH
TUTaH BBICTYIUIGHHS, IOMTYIIEHBI TPpyOble OMMOKH B peun

BBICTaBJIICTCS CTYACHTY, €CIIH CTYJCHT HE PaCKpbUI TEMY, IIPE3eHTaLUs HE CO
«HEYIOBJIETBOPUTEIIEHO» 4-3 JEPIKUT HY)KHOT'O KOJIMYECTBA CIIAIOB ¥ /M HE ITOATOTOBIIEH TUIaH BBICTYII

JICHUs], TOMYIIEHBI TPyOble ONIMOKK B peUH

BBICTaBJIICTCS CTYACHTY, €CIIH CTYJCHT HE PACKPbUI TEMY, IIPE3eHTaLUs HE CO

«HCYAOBJICTBOPUTCIILHO» 2-1 JCPKUT HY)KHOI'O KOJIMYECTBA cnaﬁz[os, CTYACHT HE BJIaACCT TeMOﬁ, HEC 1moaro
TOBWJI ITUIAH BBICTYTUICHMSL.
KHEYOBJICTBOPUTEIBLHO» 0 BBICTABJIACTCA CTYACHTY, €CJIN CTYACHT HE NPEACTABUII IPE3CHTALINIO.

5.5 Ilpumepsbl 3aiaHuii A1 BHINOJHEHUS KOHTPOJIbHBIX padoT

HrtoroBasi KOHTpOJIbHAsE paboTa BKIIOYAET B ceOsl 3aJaHUs 1O TeMaM, MPONICHHBIM B
teuenue cemectpa: Working Environment. How to Get a Job. Negotiations. What makes an
Effective Presentation?

Tunosble KOHTPOJIbHBIC 3a1aHUA:

1. Beibepute npaBuiibHYO (Gpaszy, 4TOOBI 3aBEPIIATH TUATIOT.

A: | heard we have a (1) next week so that we can discuss the new project. Do you
know what it\\\'s about?

B: Yes, we\\\'re going to talk about how we can work together as a team to achieve our
project goals.

a)  meeting

b)  scientists

A: Hi Sarah, how do you like your new job?

B: Hi Alex, I really enjoy it. I like the fact that we work in (2)___ on projects together.
How about you?

A: | agree, it is great. Our manager is very supportive and encourages teamwork, which
makes the work environment positive and productive.

a) ateam

b)  work

A: Hey Alan, how did your job interview go last week?

B: Hi Anita, it went well, thanks for asking. They asked me about my work (3)___ and my
skills. 1 talked about my last job and how I can help the company.

a)  experience

b)  builder

2. HpOLII/IT aaliTe TEKCT HAa aHTJIMMCKOM S3BIKE U BBI6epI/ITe IMMPaBUJIBHBIC BAPUAHTBI OTBCTA
Ha BOIIPOCHI.

Interviews play an important role when you want to get a job. Job interviews are important
meetings where employers ask guestions to find the right person for a job. For candidates it is a
chance to show their skills and experience. Employer will ask about your skills, experiences, and
why you want the job. Candidates have to show their communication skills, it is very important,
and how they can solve problems, and if they know something about the company or not. So it is
important that candidates have knowledge about company. Also, candidates should say what they



want in their career. It is also very important that candidates remember to dress nicely and come
on time for the interview. Be polite, smile, and speak clearly.

1. What is a job interview?

a) Job interviews are important meetings where employers ask questions to find the
right person for a job.

b)  Jobinterviews are important meetings where people talk to their clients. What should
candidates show during interviews?

2. What should candidates show during interviews?

a)  Candidates should show their skills, experiences and communication abilities.

b) Candidates should talk about their hobbies and likes.

3. What should candidates remember to do?

a) It is also very important that candidates remember to dress nicely and come on time
for the interview.

b) It is also very important that candidates remember to sleep well before the interview.

4. IlpounTaiiTe BHUMATEIBHO pE3IOME. 3ANOJHUTE MPOOEbl MOIXOASIIIUMHU [0 CMBICTY
CJIOBaMMH.

Name: John Jones

Q) : 1.12.1980

Email: john.jones@gmai.com

Objective: Dynamic manager with proven experience in leading teams and achieving
organizational goals. Seeking a challenging managerial role to contribute to the success of a
progressive company.

2 :

- Company Name: Company 3

Position: Manager

Duration: 2020 - Present

- Company Name: Company 2

Position: Assistant Manager

Duration: 2018 - 2020

- Company Name: Company 1

Position: Assistant Manager

Duration: 2015 - 2018

(3)__ and Qualifications:

- leadership skills and team-building skills;

- great communication skills.

@__

Bachelor\\\'s Degree in Business Administration

The Best University, Universal

Graduated: 2006

Referees:

1. Jane Woo

Company: Another Company

Position: Senior Manager

Contact: +79984502341

Kpamxue memoouueckue yxazanusi

e TIOBTOPUTC JICKCUKY U I'PaAMMATUKY 11O U3YYCHHLIM TEMaM, 10 BBITIOJIHCHUA 3alaHUs,
BHUMATCIbHO HquHTaﬁTe caMoO 3aJIaHHC,

e TIEpcd NPOCIHYIIMBAHUCM aYANOBUACO3AIIMCHU WUJIK BBIIIOJIHCHUEM 3a/JaHUEC HA YTCHUC,
BHHUMATCJIbHO HquHTaﬁTC 3aaHuC; NPCIIIOKUTC CBOM BapUaHT OTBCTA,



e COCTaBbTE IUIaH YCTHOTO OTBETA (IIPOJIyMalTe COJIEpP/KaHNE OTBETA, A TAK)KE BCIIOMHUTE
JIEKCUKY B TPaMMATHKY, KOTOpPbIE BbI OyieTe UCIIOIb30BaTh B CBOEM OTBETE).

HroroBasi KOHTpOJbHAsE paboTa MOATOTOBICHA C MPUMEHEHUEM HWHCTPpyMEeHTOB DOC
Moodle (kpome yctHoro otBeta). B 90C pasmenieHa nogpoOHasi HHCTPYKLUS 110 BHIOJIHEHUIO
TecTa. TecT BIMOTHACTCS B KOMITBIOTEPHBIX ayIUTOPUSAX C OTPAHNICHHUEM BO BPEMEHH.

Ilxana oyenxu

OreHka Basl Onucanue

5 19-20 Tect BeInoJIHEH Ha 91% - 100%

4 16-18 TecT BeIoNIHEH Ha 71% - 90%

3 12-15 TecT BEITOJIHEH Ha 46% - 70%

2 7-11 TeCT BEINTOJIHEH Ha 16% - 45%

1 0-6 TECT BEHITIOJIHEH MeHee, 4yeM Ha 16%




kimoun K poc MHocTpanuslii 361K Moayab 3 (id = 39295)

Ilpumep paznoyposneewix 3a0au u 3a0anuii
1. 3ananns penpoAyKTHBHOIO YPOBHS
3aganue 1. CooTHECHTE HAYANO U KOHEI Ppa3:
1 — C: Always be nice to clients.
2 — A: Listen to what the client wants.
3 — E: Answer questions clients have.
4 — B: Help clients with their problems.
5 — D: Say thank you to clients.
3aganme 2. BpiGepute riiaron B HpaBWIbHON (opme (MHOUHUTHB ¢ dYacTuied "to" wim
repyHauii/rnaronpHas Gopma):
____English well, you need to practice every day.
[MpaBwibHbIil oTBeT: @) TO learn. (Konempyrkyus: "To learn English...")
She wants ___ Paris next summer.
[IpaBunbHbBIA oTBeT: @) 10 ViSit. (Tlocne enazona "want" ucnonvsyemces ungunumus: "wants to
visit™)
He seems ____tired after the long trip.
[TpaBunbHbIi oTBET: @) t0 be. (Crosicnoe noonesxcawee nocne "seems™: "He seems to be tired")
It's important ___ the basics.
[TpaBunbHbIi oTBeT: @) t0 remember. ([Tocre npunacamenvroco “important” wacmo ciedyem
ungunumus: "It is important to do something")
They decided ___ to the party because of the rain.
[TpaBunbHBIA OoTBET: @) NOt t0 gO. (Tlpasunvhas KoncmpyKkyus ompuyanus ¢ 2iazoiom decide:
"decided not to go")
2. 3agaHus PEeKOHCTPYKTHBHOIO YPOBHSA
3apanne 1. YkaxuTe BEpHO/HEBEPHO KAXKI0€ U3 YTBEPIKICHHIA:
TekcT yTBepkaaeT, 4To XopoIiee OOIICHHE SBIISETCS KIIIOUOM K paboTe ¢ KIIMCHTaMH.
Yreepxaenue: "Good communication is key when dealing with clients.”
Ortser: a) True (BepHo)
TekcTt coBeTyeT ynbIOaThCA U OBITH APYKETIOOHBIM Ja)Ke MPU pa3roBope 1o Tenedony.
Yreepxaenue: "You should always smile and be friendly"
Ortser: a) True (Bepno). B texcte ckazano: "Smile and be friendly, even if you're on the phone™.
TekcT pekoMeHIyeT OaroapuTh KJIMEHTA 32 COTPYIHUUYECTBO U OOPATHYIO CBS3b.
VYreepxaenue: "You should thank the client for their cooperation and feedback."
Ortser: a) True (Bepno). Dto npsimast rurata u3 tekcra: ""Thank the client for their cooperation
and feedback."
3. 3ajaHusl TBOPYECKOT0 YPOBHA
Anna Pyotrva Moscow, Russia | Phone: +7 999 123-45-67 | Email: anna.petrova@email.com |
Professional Summary
Client-oriented Customer Service Specialist with over [X] years of experience in building strong
client relationships and resolving complex issues. Proven ability to listen attentively, provide
effective solutions, and maintain high customer satisfaction levels. Fluent in English and Russian;
skilled at cross-cultural communication.
Key Skills
e Communication: Active Listening, Verbal & Written Communication, Conflict Resolution
e Languages: Native Russian, Fluent English ([C1])
e Technical: CRM Software (e.g., Zendesk), MS Office Suite
o Soft Skills: Problem-Solving, Time Management, Empathy, Teamwork
Work Experience
Customer Success Manager [Company Name] | Moscow, Russia [Month, Year] — Present



o Managed a portfolio of key clients, ensuring their needs were met and fostering long-term
partnerships.
o Responded to client inquiries via phone and email, achieving a CSAT score above 90%.
o Collected and analyzed client feedback to identify areas for product improvement.
e Collaborated with the sales team to onboard new clients and ensure smooth
implementation.
Customer Support Representative [Previous Company Name] | Moscow, Russia [Month, Year] —
[Month, Year]
« Handled inbound calls and emails from customers regarding technical support and billing

queries.

e Provided accurate information about products/services and assisted customers in selecting
optimal plans.

e Documented all interactions in the company database (CRM) to track issue resolution
progress.

o Consistently exceeded monthly targets for first-call resolution rates.
Education
Bachelor's Degree in Business Administration [University Name], Moscow [Year of Graduation]
Certifications
o Certificate in "Effective Sales Techniques” — [Institution], [Year]
o Course: "Emotional Intelligence in Negotiations” — [Platform], [Year]
Languages
e Russian: Native
o English: Fluent (Business Level)

Bonpocet no memam/pazoenam oucyuniunst 0711 npoeedeHus Ko10Keuyma

Tema 1: PaGoTa MeuThI

What is your dream job? My dream job would be a position where | can combine my analytical
skills with the opportunity to help people and see tangible results. Ideally, I'd like to work as a
[manpumep, Product Manager / Data Analyst] in a dynamic company that values innovation and
professional growth. I'm particularly interested in roles that involve problem-solving and
teamwork.

Are there any jobs you would refuse to do? | believe it's important for one's career path to align
with their personal values and interests. While | respect all honest professions, I wouldn't consider
a job that involves unethical practices or goes against my principles of integrity. Also, if a role
offered no room for learning or development, it probably wouldn't be the right fit for me.

Tema 2: Ilouck padoTsl U cobece0BaHUS

Do you often check the jobs ads in newspapers or on the Internet? Yes, | regularly monitor job
advertisements online. It's not just about finding a new position; it's also an excellent way to stay
updated on industry trends, understand what skills are currently in demand, and gauge salary
expectations in the market. It helps me keep my finger on the pulse of my field.

What experience do you have of job interviews? | have participated in several job interviews
throughout my career, both as a candidate and now from the other side of the table. As a candidate,
I've learned how crucial preparation is—researching the company and practicing answers to
common questions. My current experience allows me to better understand what employers are
looking for and how to present myself effectively.

Is it important to ask questions in interviews? Absolutely. In fact, asking thoughtful questions is
one of the most critical parts of an interview. It shows the employer that you're genuinely interested
in the role and the company, not just looking for any job. Moreover, the interview is a two-way
process—it's your chance to determine if this company and position are the right fit for you.
Questions about company culture, team structure, or future projects demonstrate engagement and
foresight

Tema 3: Hagviku sedenus nepezoeopos



Why are negotiation skills important? Negotiation skills are vital because they allow us to find
mutually beneficial solutions instead of having winners and losers. Whether it's discussing a salary,
closing a business deal, or resolving a conflict within a team, effective negotiation helps build
long-term relationships based on trust and respect. It's about communication, persuasion, and
understanding the needs of others to achieve a win-win outcome.

Who is better in negotiating - men or women? That's a stereotype that doesn't hold up in reality.
The ability to negotiate well isn't determined by gender but by individual skills such as emotional
intelligence, preparation, active listening, and strategic thinking. Both men and women can be
equally effective negotiators. Research actually suggests that women may excel at collaborative
negotiations aimed at preserving relationships, while men might lean towards more competitive
styles, but these are generalizations, not rules.

Tema 4: Haeviku npezenmauuu

What techniques can help you to improve your presentation skills? There are several key
techniques. Firstly, thorough preparation and practice are essential. Rehearsing out loud helps
identify weak spots. Secondly, knowing your audience allows you to tailor the content to their
interests. Thirdly, focusing on storytelling makes the information more memorable than dry facts.
Finally, recording yourself or practicing in front of friends for feedback is invaluable for
improvement.

How to deal with nerves? Nervousness before presenting is completely normal. To manage it, |
use a few strategies. Deep breathing exercises before starting help calm the physical symptoms.
Focusing on the message I'm delivering rather than on myself shifts the attention away from
anxiety. And finally, arriving early to familiarize myself with the venue and equipment gives me
a sense of control, which reduces stress significantly.

Ilpumeput 3a0anuit 013 8bINOIHEHUA KOHMPOJIbHBIX PAOOM

3ananmue 1

(1) — a) presentation (A donowcen nposecmu npezeHmayuio Ok HAUWUX KIUCHMOS...).
(2) — a) scientists (Kax mwot Oymaeus, umo denarom yuenwvle 6 iabopamopuu?).

(3) — a) builder (Ter koeoa-nubyow 6uden cmpoumens, pabomaroue2o Ha cmpotke?).
3aganme 2 (10 ayIHOTEKCTY)

Bomnpoc 1: Is it very important to prepare for the interview?

Ortser: a) Yes. (B tekcre ckazano: "It is very important to prepare for the interview™).
Bomnpoc 2: What should you remember to do when you go to the interview?

Ortser: a) You should remember to dress professionally and come on time.

Bonpoc 3: What may be polite to do after the interview?

Ortser: a) It also may be polite to send a thank-you email after the interview.

Temul cpynnoswvix u/unu uHOUBUOYATbHBIX MEOPUECKUX 3A0AHUTL
Munu-npesenranus va remy My dream job (mpumep).
(Slide 1: Title) Topic: My Dream Job
For me, the ideal career path is to become a Business Analyst at an international IT company. This
role represents a perfect blend of analytical thinking and creative problem-solving. It allows you
to have a direct impact on product development by bridging the gap between client needs and
technical execution.
(Slide 2: The Core Function) Key Point: Turning ideas into reality.
The primary function of this job is to act as a translator. You listen to the client's business problems
and translate them into clear, actionable tasks for developers. | find the process of taking a complex
idea and breaking it down into specific features that create a working product incredibly rewarding.
(Slide 3: Required Skills & Growth) Hard Skills:

o Data analysis tools (e.g., Excel, Tableau).

e Basic SQL knowledge.

e Understanding of project management methodologies (Agile/Scrum).



Soft Skills:

e Critical Thinking.

o Empathy and Active Listening.

o Presentation and Communication skills.
This field requires continuous learning due to rapidly changing technologies. This ensures constant
professional growth and guarantees that no two days are ever the same.
(Slide 4: Conclusion) Final Thought: Creating Value.
In conclusion, my dream job is more than just a title; it's an opportunity to solve challenging
puzzles, collaborate with talented individuals, and see the tangible results of your work used by
thousands of people around the world.

HpI/IMepbl 3a)1a}mﬁ AJIsl BBIIIOJTHEHUS KOHTPOJBbHBIX pa60T

1. BoiOepuTe npaBuiIbLHYI0 ppa3y, YTOObI 3aBEPIIUTH ANAJIOT

(1) — a) meeting (Y Hac OyzmeT coOpaHKe/BCcTpeyda Ha CIIAYIONICH Helene. .. )

(2) — a) ateam (...mHe HpaBHUTCS TOT (aKT, YTO MBI paboTaeM B KOMaH/Ie HaJl TPOCKTAMH...)

(3) — a) experience (Ouu cripocuiIk MEHS 0 MOEM paboUYeM OIBITE ¥ HABBIKAX...)

2. HpoquTaif[Te TEKCT U BblﬁeplflTe NMpaBUWIBHBIC BADUAHTBI OTBETA

What is a job interview?

Ortser: a) Job interviews are important meetings where employers ask questions to find the right
person for a job.

What should candidates show during interviews?

Ortser: a) Candidates should show their skills, experiences and communication abilities.

What should candidates remember to do?

Ortser: a) It is also very important that candidates remember to dress nicely and come on time for
the interview.

4. 3anosHuTE MPOOEbl B pe3ioMe MOAXOASIIIIUMH MO CMBICIY CJIOBAMU

(1) — Date of Birth (Jlata posxaenus)

(2) — Work Experience (OmbIT paboThI)

(3) — Skills (HaBbikm)

(4) — Education (O6pa3oBanuc)
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