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1 Hessp, nuiannpyemMble pe3yabTaThl 00y4eHHs 110 AUCHHUIINHE (MOLYJII0)

OCHOBHOUW II€IBI0 JAUCIHUININHEI

«MHOCTpaHHBIN

SA3BIK

MOIYJIb 3»  ABIAETCH

dbopMUpOBaHUE HABBIKOB OOIICHUS B chepe AeNoBO U MpodecCHOHATLHOW KOMMYHUKAIIMHA H
YMEHUS CBOOOTHO OPHEHTUPOBATHCS B JINTEPATYpe MPOPECCHOHATTLHON HAIIPABICHHOCTH.
Jnist TOCTHKEHUS ATOH 1M B 3 ceMecTpe OCYIIECTBISIFOTCS CIEYIONINE 3aJauu:

1. pacumupenue 3anaca TEpMUHOIOIMUECKOM JIEKCUKH (0 150 HOBBIX JEKCUYECKUX €AUHMIL

B PaMKaXx M3y4aeMbIX TEM);

2. COBCPHICHCTBOBAHUC HABBIKOB ITPOCMOTPOBOI'0 U U3Yy4arOUICTro YTCHUA, B T.4.
HpO(l)CCCI/IOHaJ'IBHO OPHUCHTHPOBAHHBIX TEKCTOB,

ook w

HapOoJIOB;

pa3BUTHE HABBIKOB IIOHUMAaHMsI pe4U Ha CilyX (ayIMpOBHHUS);
pa3BUTHE HABLIKOB IOBOPEHUS B paMKaX U3y4aeMBbIX TEM;

pa3BUTHE HABBIKOB NMCbMA (HAIIMCAHUE PE3IOME);
BOCIIUTAHUE TOJIEPAHTHOCTH U YBAXKEHUS K NYXOBHBIM LICHHOCTSAM Pa3HbIX CTPaH U

7. GdopMHpOBaHHE TOTOBHOCTH K CAMOCTOSTEILHON TBOPUYECKOMN ACATEIHBHOCTH U OCO3HAHUS
[IEHHOCTH y4eOHO-TI03HaBATEIbHOM NESITEIbHOCTH.

[TnaaupyeMbIMu pe3ysbTaTaMi O0YYCHHUS 10 TUCIUIUIHHE (MOIYIIIO), SIBJISIFOTCS] 3HAHUS,
yMeHHUsl, HaBbIKU. [lepeueHp MiIaHupyeMbIX pe3ysbTaToOB OOyYeHUS MO JUCHUILUIMHE (MOIYIIO),
COOTHECEHHBIX C IUIAHUPYEMBIMH pe3yJbTaTaMH OCBOCHHUS O0pa30oBaTEIbHOM MPOrPaMMBbI,
npeJcTaBieH B Tabnuie 1.

Tabmuna 1 — Komnerenun, popMupyeMbie B pe3ylibTaTe W3Y4EeHUS TUCIUIITHHBI (MOTYJIs )

Pe3ynbraThl 00y4eHuUs O TUCIUITIMHE
Kon u Konn
Haspanue (dhopMyIHpOBKa
OIIOII BO, opmynHpoBKa HHIUKaTOpa Koz
COKpaIIeHHOE KOMIIETEHIIHH JOCTHIKEHUS pesyb DOopMyNHpOBKa pe3ynbTaTa
KOMITETCHIINU
TaTa
37.03.01 YK-4 : Cnocoben | YK-4.1B: P1 3HaHHEe | HOPM aHIJIMICKOTO
«[Icuxonorus» | OCyIIECTBIAThH Bribupaer Ha JUTEPATypHOTO S3bIKA,
(b-11C) JIEJIOBYIO rOCYapCTBEHHOM HE0OXO0IUMOTO IS
KOMMYHHUKAIMIO B | ¥ HHOCTPAHHOM OCYIIECTBIICHHS
YCTHOH 1 SI3BIKAX MEKJINIHOCTHOTO U JIEIOBOTO
MTMCEMEHHON KOMMYHHUKaTHBHO o0IeHus
(popmax Ha HOPUEMIIEMBIH PI3 | YMeHue | agantupoBath peub, CTHIIb
TOCYAapPCTBEHHOM | CTHIIb JIEJIOBOTO OOILEHHUS U A3BIK KECTOB K
SI3BIKE o01eHns, CUTYaIMsIM B3aUMOJICHCTBHS
Poccniickoii BepOaNbHEIC 1 P16 HaBpik | BrageeT (POHETUKOM, JIEKCUKOM
Denepaunn 1 HeBepOaIbHbIC Y TPaMMAaTHKOM aHIJIMHCKOTO
MHOCTPaHHOM(BIX) | CpencTsa sI3pIKa B 00BEME, HEOOXO0IMMOM
SI3BIKE(aX) B3aMMOJIEVCTBHUS C IUISE TOTO, YTOGBI
[IapTHEPOM MPENOCTABIATH HHPOPMAIIUIO
JIMYHOTO U JISIIOBOTO
XapaxTepa, aIeKBaTHO
pearupoBath Ha HH(POPMAIIHIO,
MOCTYTIAIOMIYIO OT IMapTHEPA IO
KOMMYHUKAITHH.
YK-4.2B : Beger P2 3HaHue | AEMOHCTPHUPYET 3HAHUE BHJIOB
JIETIOBYO COBPEMEHHBIX
MEPENUCKY, KOMMYHUKaTHBHBIX
YUUTBIBas TEXHOJIOTHH
0COOEHHOCTH P14 | YMeHue | cocTaBiATh Ha aHITTUHCKOM
CTHIINCTUKU sI3bIKE OUIHaIbHBIC U




OpUIMATLHBIX U

HCO(bI/II_[I/IaHBHLIe TCKCTBI B

Heo(HINAIBHBIX COOTBETCTBHH C MIPUHITHIMU

TIICceM, HOPMaMH JETOBOH NEPETHCKU

COIMOKYJIBTYpHBIC |  PJI6 HaBrik | BrageeT (POHETHUKOM, IEKCUKOH

pasnn4us B U TPaMMAaTHKOM aHIJIMHCKOTO

¢dopmare sI3bIKa B 00BEME, HEOOXOIMMOM

KOPPECTIOHICHITHH IUISL TOTO, YTOOBI

Ha MIPEIOCTABIATH HHPOPMAIIHIO

rocyIapCTBEHHOM JIMYHOTO U JIEIOBOTO

1 MTHOCTPaHHOM XapakTepa, aeKBaTHO

SI3BIKAX pearupoBath Ha HHOPMAIHIO,
MOCTYMAIOIIYIO OT MapTHEPA MO
KOMMYHUKAIHUH.

VYK-4.3B : YMmeer P/1 3HaHUE | HOPM aHIJIHICKOro

KOMMYHUKaTHBHO JUTEPaTypHOTO S3bIKa,

U KyJIbTYPHO HEOoOX0AUMOTO ISt

MIPUEMIIEMO BECTH OCYIIECTBIICHHS

YCTHBIE JIETIOBBIC MEKINIHOCTHOTO U IETIOBOTO

Ppa3roBOpHI Ha oOmIeHus

TrOCYAapCTBEHHOM PS5 | YMeHue | npuMeHseT npaBuiia U NpUEMBI

1 HHOCTPaHHOM YCIICIITHOTO PEYEBOTO

SI3BIKaX B3aNMOJIEUCTBHUS Ha
MHOCTPAaHHOM SI3bIKE Yepe3
MOJIeIUPOBaHKE BUAOB
npodheCCUOHATBHOM
JIESITETIBHOCTH

PLi6 HaBpik | BnageeT (hOHETHKOM, IEKCHKOM

U TPaMMAaTHKOM aHIJIMKACKOIO
sI3bIKa B 00bEMe, HEOOXOAMMOM
TSI TOTO, YTOOBI
Npe0oCTaBIsATh HHQOpMALIUIO
JMYHOTO U JIETIOBOTO
XapakxTepa, aJeKBaTHO
pearupoBath Ha HH(OPMAIIHIO,
MOCTYMAIOIIYO OT IapTHEpa I10
KOMMYHUKAIINH.

VYK-4.48 : P11 3HaHUE | HOPM aHTJIMHCKOIO

JemoHCcTpupYyeT JUTEPaTypHOTO S3bIKa,

yMeHHe HEo0X0ANMOTO0 JUIst

BBINOJIHATH OCYIIECTBIICHUS

HepeBoJI MEXJIMYHOCTHOTO | JIEIOBOTO

aKaJeMUYECKUX 0OIIeHUS

TEKCTOB C P14 | YMeHue | cocTaBnsiTh Ha aHIJIMHCKOM

MHOCTPAHHOTO Ha s13bIKe OUIHaIbHBIE U

TOCYAapCTBEHHBIN Heo(HIMAbHbIE TEKCThI B

SI3BIK COOTBETCTBHUH C TIPUHITHIMH
HOPMaMH JEJIOBOH NEPEIHCKU

PLi6 HaBbik | BiazeeT (OHETHKOM, IEKCHKOM

Y TPaMMAaTHKOM aHIJIMHCKOTO
sI3pIKa B 00BEME, HEOOXO0IMMOM
IS TOTO, YTOOBI
MPEJOCTABIIATh HHPOPMAIIHIO
JIMYHOTO U JEIOBOIO
XapakTepa, aJeKBaTHO
pearupoBath Ha HH(POPMAIIHIO,
MOCTYMAIONIYIO OT MapTHepa o
KOMMYHHUKAIHH.

B mpouecce ocBoeHHS MUCHMIUIMHBI pEHIAIOTCA 3aJadu

BOCIIMTAaHUA TAapMOHUYHO

paSBHTOﬁ, HﬁTpHOTH‘IHOﬁ n conuaJibHO OTBETCTBEHHOM JMYHOCTH Ha OCHOBE TPpAaAUIIUOHHBIX
pOCCI/II>'ICKI/IX AYXOBHO-HPAaBCTBCHHBIX U KYJIbBTYPHO-UCTOPUUCCKUX HCHHOCTeﬁ, MMPEACTAaBJICHHLIC

B Ta0Omure 1.2.




Tabmuua 1.2 — [{eneBble OpueHTUPHI BOCTIUTAHUS

BocnuTarteabHbIe 3a1a4H

®opMuUpOBaHUE LICHHOCT el

IeneBble OpUEHTHPHI

DopMuUpoBaHMeE TPAKIAHCKONH MO3MLMH U IATPUOTH3MA

DopMHUpOBaHHE TOICPAHTHOCTH H
YBaKECHUS K MIPEACTABUTEISM PASITHIHBIX
HAaIMOHAIIBHOCTEH U KyNBTYD,
poXxuBaroumx B Poccun

I'ymanuzm
I'paxknaHCTBEHHOCTH
Bricokue HpaBCTBEHHBIE

39 (2N 05

[IpaBa 1 cBOOOABI YeITOBEKA
Bs3aumomnomors u
B3aMMOYBaXKEHUE

TonepaHTHOCTb U TEPITUMOCTh
YBaxeHue K Ipyrou KyiabType
J1o6poskenaTebHOCTh |
OTKPBITOCTh

Oco3zHaHue ce0s WIeHOM
o0mecTBa
KommynnkabenbHOCTH
YyBCTBO COOCTBEHHOTO
JIOCTOMHCTBA U CAaMOYBa)KEHHE
YBaxeHue TpaiuLun
Co0umtozienre MopanbHbIX
NPUHIUIIOB

®opMupoOBaHUE

JAyXOBHO-HPABCTBEHHBIX IIEHHOCTEH

DopMUPOBAHUE OTBETCTBEHHOI'O
OTHOLICHHUS K TPYLy

CozunaTenbHblil TPy
Bs3aumonomors u
B3aMMOYBaKCHHUE

OTBETCTBEHHOCTH
JIMCIUIIMHUPOBAHHOCTh
Tpynomnrooue
ITynkTyanpHOCTB
MoOTHUBUPOBAaHHOCTh
Oco3HaHue HEeHHOCTH
npodeccun
OMOIIMOHANLHBIN UHTCIIICKT
AXTHBHas )KU3HEHHAS TTO3UIMS
PemmrensHOCTh

JlupepcTBo

®opMHpoBaHHe HAYYHO

o0 MUPOBO33PECHUA U KYJbTYPbI MBIIIJICHUSA

Pa3Burne no3HaBaTeIbHOTO HUHTEpECa 1
CTPECMJICHUS K 3HAHUSIM

CozupaTenbHblil TPy

BHHMaTenbHOCTD K JeTallsiM
JIr0603HATENEHOCTD

AXTHBHAs )KU3HCHHAS TTO3HLVS
CamMoo00yJeHune

PazBurne TBOPYCCKUX CIIOCOOHOCTEH U
YMEHU: pellaTh HECTAHAAPTHBIC 3a/1a4N

CozupaTenbHblil TPy

OTBETCTBEHHOCTh
JMcuuiMHpOBaHHOCTD
MoTHBHPOBAaHHOCTH
HacroituuBocTts 1 ynopcTso B
JIOCTH)KEHUH TIeTTU
Llenenomaranue n
[EIEeYCTPEMIIEHHOCTh
BHUMaTenpHOCTH K JeTansIMm
YmMmenue pedaexcupoBath
['MOKOCTh MBIIILICHUS
KpeatuBHoe MbleHue
CrocoOHOCTh HAXOTUTB,
aHAIM3UPOBATH U
CTPYKTYpUPOBATh
nHdopmanuio

‘YMeHue paboTarh B KOMaH/E U
B3aMMOITOMOIITh
KoMMyHMKaOETHEHOCTD
NunuBuayansHOCTh
AKTHBHAS )KU3HEHHAS TIO3UIIHSI
NHNIIMaTHBHOCTH

JlupepcTBo




‘DOpMPlpOBaHl/Ie KOMMYHHMKATHUBHBIX HABBIKOB M KYJbTYPbI 00IIEeHUA

IMupoxuii Kpyrozop
YBaxeHHe K Ipyrou KyiabType
J1006poskenaTenbHOCTh |
OTKPBITOCTh
KommyHnmnkaGenbHOCTb
YBakeHHUE K CTapLUINM
YBakeHue Tpaauluui

Bocnuranue KYyJbTYPbI Auajiora u Bricokue HpaBCTBCHHLIC
YBaXXCHHUA K MHCHUIO PYTUX nmroaen nacalibl

2 MecTo aucuMimiinHbl (MoayJs) B crpykrype OITIOII

JuctummuHa «IHOCTpaHHBIN S3BIK MOJIYJb 3» BXOJUT B 00s3aTENBHYIO YacTh y4eOHOTO
IUIaHa B COOTBETCTBUM ¢ DelepalibHBIM TOCYJapCTBEHHBIM 00pa30BaTENbHBIM CTaHIAPTOM
BEICIIIErO 00pa30oBaHUsI.

N3ydyeHne nHOCTPAHHOTO fA3bIKA MMPU3BAHO OOECICUNTH:

e TOBBIIIEHUE YPOBHS Y4eOHOI aBTOHOMHH, CIOCOOHOCTH K CaM0O00pa30BaHUIO;
e Pa3BUTHUE KOTHUTUBHBIX M HCCIIEIOBATEIHCKUX YMECHUI;

e pasBuTHE HHGOPMALMOHHON KYIbTYpHI,

e pacHIMpEeHHe KPyro3opa v MOBBIIMICHHUE OOIIEH KyJIbTYphI CTYICHTOB.

B pe3yjibTaTe YCICHIHOI'O OCBOCHHUA IOUCHUIIIIMHBI ((I/IHOCTpaHHLIﬁ A3BIK MOIYJIb 3»
CTYACHT JOJIZKCH:

e 3HATh JIEKCUKY IIOBCETHEBHOT'O OOIIECHHUS;

e 3HATh IPaMMaTHYECKUE CTPYKTYpPHI U MpaBuiia, HEOOXOAUMBIE Il OBJIA/IEHUS] YCTHBIMU
¥ MUCbMEHHBIMH (hopMaMH OOILIECHHS: CUCTEMY BPEMEH TJIarojia, TUIBI IPOCTOTO U
CJIO’KHOTO MPEIOKEHUS, 3HAMEHATEIIbHbBIE U CITY>KEOHbIE YacTH PeUH;

e yYMETb JieJaTh YCTHbIE COOOIIEHUS IO TeMaM MOBCETHEBHOTO OOIIEHUS U TI0
COJIEP/KaHUIO TPOYUTAHHOTO TEKCTA;

e yYMETb BOCIIPUHUMATh Ha CIIyX COOOIIEHMSI TOBCEAHEBHO-OBITOBOTO XapaKkTepa

e yMETh BBIJCIATh TEMY U TJIAaBHYIO MBICJIb TEKCTA IPU 03HAKOMUTEILHOM YTEHUH 0e3
cioBaps;

e  YMETH JIOTUYHO U TPAaMMaTHYECKH NTPAaBUIIBHO CTPOUTH BBICKA3bIBAHUE B IIPEIENAX
M3YYEHHBIX TEM MOBCETHEBHOTO 00IIEHNUsI, 0OMEHUBAThHCS HH(POpMaIUEH,
JIEMOHCTPUPOBATh PEUEBOE MOBECHUE, aIEKBATHOE CUTYallUU OOLLICHMS;

e BJIQJICTh HABBIKAMU CAMOCTOSITENILHOIN paboThI;

e  BJAJETh KYJIbTYPOI MBIIUIEHHUS, CIIOCOOHOCTBIO K OOIIEHHUIO, aHATIU3Y, BOCIIPUITHIO
MH(pOpMallii Ha UTHOCTPAHHOM SI3BIKE;

e yMETh I'PaMOTHO U 3(()EKTUBHO MOJIB30BATHCA UICTOUHUKAMHU HH(OpMAIUHU (CTIPaBOYHOM
auTepaTypoi, pecypcamu HTEpHET).

3. O0beM AUCHUNJIMHBI (MOAYJIS1)

O6beM JUCHUIUIMHBI (MOIYJN) B 3a4eTHBIX EAMHMIIAX C YKa3aHHEM KOJIMYEeCTBa
aKaJeMUYECKUX YacoB, BBIJCNIECHHBIX Ha KOHTAKTHYI paboTy ¢ oOydarommumucs (M0 BHIAM
yueOHBIX 3aHATHUI) U HAa CAMOCTOATEIbHYIO paboTy, IPUBE/EH B TabauIe 2.

Tabnuua 2 — O61mas TpyJ0eMKOCTh AUCHUIUINHBI



Tpyno- O0BbeM KOHTaKTHOH paboThI (Jac)
€MKOCTb
Cemectp
Hasane | PR | taers | 00 Aynmropua Breaym- | cpe | Do
OI10I1 BO ya v | WHEYP YAHTOpHAA TopHas T
HUS (B3P0, (.E) Beero Taluu
0390) o
nek. | mpak. | sad. IMA | KCP
37.03.01 0300 BlL.B 2 3 33 0 0 12 1 20 75 €]
Icuxonorus

4 CTpyKTypa M coJeprkaHue TUCUUIIMHBI (MOXYJIs1)

4.1 Ctpykrypa aucuumanabl (MoayJs) aiass 0390

TemaTnueckuil 1miaH, OTpa)arLUil coaep)kaHUue AUCLUILIMHBI (MepeueHb pa3/esioB U
TEM), CTPYKTYPHUPOBAHHOE MO BU/IaM YUEOHBIX 3aHATHI C YKa3aHUEM UX 00bEMOB B COOTBETCTBHH
¢ y4eOHBIM IJIaHOM, NpHBeJieH B Tabaule 3.1

Tabmuua 3.1 — Pa3aensl quCHUTUTMHBL (MO ), BUIIBI Y4€OHON NEeSITeIbHOCTH U (POPMBI
Tekyuero Kourpoust s 0300

Kon pe- Kon-Bo yacoB, 0TBeIeHHOE Ha Dopma
Ne HazBanue tembl 3yJbTaTa P
N — Jlex [pakr JIa6 CPC TEKYIIEr0 KOHTPOJIS
P11,
P2 TpeHaxep, KOJUIOKBUYM,
1 | Working environment P/3, 0 0 4 30 PasHOYPOBHEBBIC
P14 3aIaHus1, KOHTPOJIbHAS
PJIS P’H 6 pabota
P,
) TPEHaXep, KOJUIOKBUYM,
2 | How to Get a Job. P13, 0 0 4 30 | Pastoyposmesbie
P14 3a1aHusl, KOHTPOJIbHAS
PIIS P’I[ 6 pabora
P,
PI2, TpeHaXKeP, KOJUIOKBUYM
3 | Negotiations. PII3, 0 0 2 23 P P, M,
PIl4 Pa3HOYPOBHEBbIC 3a1aHHUSI
PJ15, PJ16
P11,
. PJ12,
4 What Makes an Effective P 0 0 2 12 KOJUIOKBHUYM, TBOPYECKOE
Presentation? PIL 4’ 3aanue (pe3eHTAINs)
PJI5, PJ16
Hroro no Tadymie 0 0 12 95

4.2 Conep:xxaHue pa3aejioB U TeM TUCHUILTUHBI (MoayJst) s O3D0

Tema 1 Working environment.

Conepxxanue Tembl: Jobs, Professions and Workplaces. Organizational structure. Job
responsibilities.

@opMbl U METOABI MPOBEACHUS 3aHATUI MO TeMe, MpPUMEHseMble 00pa3oBaTeIbHbIE
TEXHOJIOTUHU: TIPUMEHSIOTCS TEXHOJIOTHH CMEIIAHHOTO OOYYeHUS <«IIePEeBEPHYTHIH KiIaccy,
TEXHOJIOTUH MPOOJIEMHOr0 00Y4YeHUs, UTPOBbIE TEXHOJIOTUHU (POJIeBbIE UIPhI), UHPOPMALIMOHHO-
KOMMYHHKAIIHOHHBIE TEXHOJOTUU (TPE3eHTAlNH, WHTEPAKTUBHBIC YIPAXKHEHHS, TECTHI), Ha
3aHATUAX MPeoOIaaloT 337aHus, BRIOIHIAEMbIe B rpynnax (pabdoTa B mapax, paboTa B MajbIxX
rpynnax, T. IL.).

Buzsl caMoCTOSATENBHOM MOATOTOBKHU CTY/AEHTOB 110 TEME: B paMKaX peau3alis MOJeIu
«TIEePEeBEPHYTHIN KJIacc» CTYACHTHI PabOTaIOT C DIIEKTPOHHBIMU 00pa30BaTEIBHBIMHU PECypcaMu
(u3y4aroT y4yeOHbIE BHJEO M MHBIE MaTEpUabl, BHIIOIHSIOT MPEIBAPUTENIbHBIC 3aJaHMs) A



NOArOTOBKM K  ayAUTOPHOMY 3aHATHIO, B XOA€ KOTOPOTO CTYICHTHI  paboTaioT
MPEUMYIIECTBEHHOTO B IPpyMNIax HaJ pelIeHHueM 3a/1ad ¢ UCTI0Ib30BaHUEM NMPOPAOOTaHHOTO JOMa
MaTepuaia.

Tema 2 How to Get a Job.

Conepxanne Tembl: Hard and Soft Skills. Resume (CV) writing. Job Interviews.

@opMBI ¥ METOJBI TPOBEACHHS 3aHITUH 1O TeMe, MPUMEHSIeMble 00pa30BaTeIbHBIC
TEXHOJIOTUH: TPUMEHSIOTCS TEXHOJOTHH CMENIAHHOTO OOYYEHUS <«IIEPEeBEPHYTHIH Kiaccy,
TEXHOJIOTHH TIPOOJIIEMHOT0 O0yUEHUS, UTPOBBIC TEXHOJOTUH (POJIEBBIE UTPHI), MH()OPMAIIMOHHO-
KOMMYHHKAIIHOHHBIE TEXHOJOTUU (TPE3CHTAIlMN, WHTCPAKTHUBHBIC YIPaXXHCHUs, TECThI), Ha
3aHITHSIX MPEOOJIaaroT 3aJaHus, BBIIOJHAEMbIC B Tpymmax (padora B mapax, paboTa B MaJIbIX
rpyImmax, T. IL.).

Bunsl caMoCTOSTeTbHOM MOATOTOBKU CTYJEHTOB 10 TEME: B paMKax pean3aius MOICIN
«IIEPEeBEPHYTHIN KJIacC» CTYACHTHI Pa0OTAIOT C JIEKTPOHHBIMH 00pa30BaTEIbHBIMH pECypcaMu
(M3y4aroT yueOHbBIC BHUIEO U WHBIC MATEPHUAIIbI, BBITOJIHSIOT MPEIBAPUTEIbHBIC 3aJlaHuUs) s
NOJArOTOBKM K  QyJAUTOPHOMY 3aHSATHIO, B XOJ€ KOTOPOTO CTYICHTHI  pabOTaroT
MPEUMYIIECTBEHHOTO B IPyNIax Ha/l PEIICHUEM 3a]1a4 C HCIIOIh30BaHUEM ITPOPabOTaHHOTO JOMa
Marepuaa.

Tema 3 Negotiations.

Conepxanne Tembl: Types of Negotiations. Successful Business Negotiations in English.

@®opMbl U METOZIBI MPOBEACHUS 3aHATUH O TEMe, MPUMEHsSEMbIe 00pa3oBaTEIbHbBIC
TEXHOJIOTUU: TPHUMEHSIIOTCS TEXHOJIOTHH CMEHIAHHOTO OOYYCHHS «IIEPEBEPHYTBIA KIIAcCy,
TEXHOJIOTUH TPOOJIEMHOT0 00YYCHHs, UTPOBBIC TEXHOJIOTHHU (POJIEBBIC MTPbI), HHPOPMAIIMOHHO-
KOMMYHUKAIIMOHHBIC TEXHOJIOTHH (TIPE3CHTALMN, WHTECPAKTUBHBIC YIPAXKHEHUS, TECThI), Ha
3aHATHSAX Npeo0IafaroT 3a/laHus, BBITIOJIHIEMbIC B rpymmax (pabora B mapax, paboTa B MallbIx
rpynnax, T. IL.).

Bupl caMOCTOSATEIIBHOM MOATOTOBKU CTYICHTOB 110 TEME: B paMKaX pealin3aliusi MOJIeIn
«IEPEeBEPHYTHIN KJIACC» CTYIEHTHI PabOTAIOT C AJICKTPOHHBIMU 00pa30BaTEIbHBIMU PECypCcaMu
(M3y4aroT ydeOHbIC BHJCO W HHBIC MATEPUAIbI, BBITIOJIHSIOT MPEIBAPUTEIILHBIC 3aaHMs) IS
NOJATOTOBKM K  ayJAMTOPHOMY 3aHSATHIO, B XOJA€ KOTOPOTO CTYICHTHI  paboTaroT
NPEUMYIIECTBEHHOTO B IPYIIaX HaJ PeHIeHHUEeM 3a/1ad C HCIIOJIb30BaHHEM ITPOPAOOTaHHOTO JoMa
Marepuara.

Tema 4 What Makes an Effective Presentation?.

Coneprxanue Tembl: How to make and deliver a strong presentation. Successful techniques.
How to deal with nerves. Presenting in practice.

@®opMbl U METOABI MPOBEACHUS 3aHATUI NO TeMme, MpUMEHseMble 00pa3oBaTeIbHbIE
TEXHOJIOTUH: TIPUMEHSIOTCS TEXHOJIOTHH CMEIIAHHOTO OOYYeHUS <«IE€pPEeBEPHYTHIH KiIaccy,
TEXHOJIOTUH MPOOJIEMHOr0 00Y4YeHUs, UTPOBbIE TEXHOJIOTUHU (POJIEBbIE UTPbI), HH(OPMAIIMOHHO-
KOMMYHHUKAIIMOHHBIE TEXHOJOTUU (TPEe3eHTAIlNN, WHTEPAKTHUBHBIC YIPAXXHEHHUs, TECTHI), Ha
3aHATUAX MPeoOIalatoT 33aHus, BBINOIHIEMbIe B rpynnax (padoTa B mapax, padoTa B MajbIX
rpynnax, T. IL.).

Busl caMOCTOSATENBHOM MOATOTOBKU CTYAEHTOB 110 TEME: B paMKax peayn3alus MOJIeNn
«TIEePEeBEPHYTHIN KJIacc» CTYAEHTHI PadOTAIOT C JIEKTPOHHBIMH 00pa30BaTEIbHBIMH peCypcaMu
(u3y4aroT yyeOHbIE BHJEO M MHBIE MaTEpUabl, BBHIIOIHSIOT MPEIBAPUTENIbHBIC 33aJaHUs) IS
MOJATOTOBKM K  ayJAWTOPHOMY 3aHATHIO, B XOJ€ KOTOPOTO CTYICHTHI paboTaroT
PEUMYIIECTBEHHOTO B IPYIINAaxX HaJ PELUICHUEM 3a]1a4 C UCII0Ib30BAHUEM ITPOPAOOTAaHHOIO I0Ma
Marepuaa.



5 Meroauveckne YyKazaHusl AJds OOYYAKOINMXCH MO M3YYEHHI0 H PpPealu3alnuu
AMCUUIJIMHBI (MOIYJIs1)

5.1 Meroanueckue peKOMeHAAUMH O0YYAKIIUMCH M0 M3YYEHUI0 [IMCUMIVIMHBI M IO
o0ecrevYeHN 0 CAMOCTOSITEJILHOM PadoThI

[Ipu peanuzanuu AMCUMIUIMHBI (MOJIYJIsl) TMPUMEHSETCS SJIEKTPOHHBIA Y4eOHBIH Kypc,
pa3MeIEHHBIN B cucTeMe 31eKTpoHHOro o0ydenus D0C.

W3yuenne mnepBBIX TpeX TeM HEOOXOJMMO HayaThb C O3HAKOMIICHHS WU OCBOCHHS
nekcuueckoro marepuana. CHadana HEOOXOAMMO IMOBTOPHUTH CJIOBA, BBEAEHHBIE HAa 3aHATHU
npenoaaBareneM. Jlanee cTyaeHTy mpejyiaraercs padoraTh ¢ mporpammoit-rpeHaxképom VCB
Tutor ans 3aOMHHAHUS CJIOB M BBIPQXKECHUN CHayajga B PeXHME CaMOCTOSTENIbHOW paboThl B
HaIIPaBJICHUU C PYCCKOIO A3BIK HA aHIVIMMCKUH, a 3aT€M C aHIJIMHCKOro Ha pycCKui. JlanpHenee
OBJIa/IEHUE JIEKCUKOM ITPOUCXOUT B MpoLecce paboThl ¢ TEKCTAMU JJIs YTEHUs, MaTepralaMH JJ1s
ayIMpOBaHUs, B JUCKYCCHSX IO BOIpocaM Hu3ydaeMbIX TeM. CTyAEeHT HMEeT BO3MO>KHOCTh
BBINOJIHUTB 3a/laHKsI TECTOBOI'O XapakTepa, IPOCMOTPETh PE3YibTaThl CBOEH PaOOTHI.

B xone u3yueHus kax0il TeMbl CTyI€HTbl 3HAKOMSATCS C HOBBIM MaTE€pHUaIOM, Pa3BUBAIOT
YMEHHUS M COBEPIICHCTBYIOT HAaBBIKM YINOTPEOJEHHUS JIEKCUYECKOTO M IpaMMaTU4YecKOro
MaTepuaia, pa3BUBAIOT HABbIKM ayJIUMpOBaHHA, paboTas ¢ ayauo M BUAEO MaTepuajaMu, U
BBITNOJIHAIOT TBOPYECKHUE 3a1aHUS 110 PA3BUTHIO HABBIKOB TOBOPEHUS U IIMCbMA.

B kadectBe CaMOCTOSITENbHOW pPAaOOTHI MPEIIOIAaracTCs BBIMOJHEHHE 3aJaHHH,
pasMeLIECHHbIX B 3JeKTpoHHOM Kypce OOC, NOAroToBKa KOPOTKUX COOOIIEHUH, MOUCK
uHpopmauuu B cetu VHTepHer, rpymnmoBas paboTa HaJ CHUTYAlMOHHBIMH IPOEKTAMH,
MpEe3CHTaIUCH.

Jns w3ydenus yerBeproii Tembl "What Makes an Effective Presentation?" crymenTs
BBINOJIHAIOT 33JaHUS M TOTOBSIT HEOOJIBIIYIO IPE3EHTALMIO 110 BBIOPAaHHON UMHU TeMe, UCII0JIb3Ys
W3YYEHHbIE MaTepHaIbl, /Ul [TOCIIEAYIOLIEro BEICTYIUIEHNUS Ha 3aHATUH.

C nenpro KOHTPOJISA YCBOEHHUS MaTepHuala B X0/€ U3y4eHHUs AMCUMILINHBI " HOCTpaHHbIN
A3BIK MOJIyJIb 3" CTYAEHTHI BBIIOJHSIOT 2 KOHTPOJIbHBIE PaOOThI, B KOTOPbIE BXOJAAT 33aHUS 110
YTEHUIO TEKCTa C M3BJICYEHUEM IMOJHOM MHpopManuu B ¢opMme MUCbMEHHOro nepesoja. Ilo
3aBEpLICHUH YETBEPTOU TEMBI CTYI€HTHI BBICTYHAIOT ¢ pe3eHTanueil. Kypc "MHoCTpaHHBIi S3bIK
Moaynab 3" 3aBepliaeTcst 3K3aMEHOM (MTOrOBOM KOHTPOJBHOM paboToif), B X0J€ KOTOPOro
OLICHUBAETCS YPOBEHb CPOPMUPOBAHHOCTH KOMIIETEHIIUH.

B cnywae 3arpyqHeHMIl NpU NPOXOKIACHWM IAHHOM IUCUUIUIMHBI, CTYIAEHTBI MOTYT
3a/1laBaTh BOIIPOCHl MPENOoJAaBaTeN0 WIM JpYyr ApPYyry, MOdb3ysIChb (OPYMOM OCHOBHOTO
aneKTpoHHOro Kypca B D0C, a Takke 00CyKAaTh BO3HUKAIOIIUE BOMPOCH C IPenoiaBaTeieM B
paMKax KOHCYJIbTallHOHHBIX YacOB.

bazoBeiM yueOHBIM nocoOueM IUCHUIINHBI «VIHOCTpaHHBINA A3BIK MOJYJb 3» SBISETCA
laneeBa T.U. Aunrmwmiickuii s3wik. JlemoBoe obmienue : yueonuk / T. . NaneeBa. — Mocksa :
Pycaiinc, 2022. — 243 C.
[Ipu BbIOSHEHUE J1TAOOPATOPHBIX PabOT CTYAEHTHI MOTYT HCHOJb30BaTh "MeToaudeckue
PEKOMEH/IallMH K BBIIOJIHEHUIO JTa00OPaTOPHBIX pabOT MO0 HHOCTPAHHBIM S3bIKaM".

5.2 OcoOeHHOCTH OpraHu3anuu OO0y4YeHHs JJs JMI C OrPAHUYEHHBIMH BO3MOKHOCTSMH
310POBbSI 1 HHBAJIM/I0B

[Tpu HEOOXOIMMOCTH 0OYUAIOIIMMCS U3 YHCIIA JIUL C OTPAaHUYEHHBIMH BO3MOYKHOCTSIMU
3JI0pOBbSl U MTHBAINUIOB (IO 3asIBJICHHUIO 00YYarOIIerocs) MpeloCcTaBiseTcs yueOHas
uHOpMaIKs B JOCTYIHBIX (pOpMax ¢ y4€TOM UX UHAWBUIYAIBHBIX MCUXO(PU3NIECKUX
0COOEHHOCTE:



- JUISL TUI] C HApYIICHUSIMU 3pEHUs: B TIeyaTHOH (hopMe yBeTMUeHHBIM IPH(PTOM; B hopme
JNEKTPOHHOTO  JOKYMEHTAa; VMHIVBUAYaJIbHbIE KOHCYJIbTallu{ c IIPUBJICYEHUEM
TU(IIOCYPIOTIEPEBOAUNKA; MHIMBUAYAIbHBIC 3aaHUs, KOHCYJIbTALUU U JP.

- 17151 JIMLL C HApYIICHUSIMU CIIyXa: B IeyaTHOH (hopme; B popMe 31EeKTPOHHOTO TIOKYMEHTA;
WHJUBHyaJIbHbIC KOHCYJIbTAllUM C IIPUBJICYCHHEM CYpAONEPEBONUYNKA; HWHAVBUIYAIbHbIE
3aJaHusl, KOHCYJIBTAllUU U JIp.

- TSI JTUI] C HApYLICHUSMU OTIOPHO-BUTATEIILHOTO allliapaTa: B eyaTHo# opme; B hopme
3JIEKTPOHHOIO JOKYMEHTA; UHAUBHUYAJIbHBIC 3a1aHNsA, KOHCYJIbTALMU U JP.

6 ®oHT OLIEHOYHBIX CPEICTB /1JIfl MPOBEIeHUN TEKYIIEero KOHTPOJIsI U MPOMeKYTOYHOMI
arTecTAlMU O0YYAKOIIMXCS 10 IUCHUIIMHE (MOLYJII0)

B coorBerctBun ¢ TpeboBanmsimu OI'OC BO nmns arrectanmu oOydaromipxcsi Ha
COOTBETCTBUE HX IEPCOHAIBHBIX JOCTHKEHUH IUIAaHUPYEMBIM pe3ylbTaTaM OOydeHHUs IO
JUCHUTUTMHE (MOAYIIO) CO3AaHbl (POHIIBI OLIEHOYHBIX CPEACTB. THIIOBBIE KOHTPOJIBHBIC 33aJaHUS,
METOAMYECKHE MaTepuaibl, ONpPEIeNsIoNMe MpOoLEeaypbl OLEHUBAHUSA 3HAHUH, YMEHMHA U
HaBBIKOB, a TAK)KE KPUTEPUH U TIOKA3aTEIH, HEOOXOAUMBIE [T OLICHKH 3HAHUH, YMEHUH, HABBIKOB
U XapakTepusylolMe HdTanbl  (OPMUPOBaHMS KOMIIETEHIMH B Ipolecce OCBOEHUS
00pa3oBaTenbHON MPOrpamMMmBel, TipeAcTaBieHsbl B [Ipunoxennn 1.

7 Y4eOHO-MeTOAMYECKOe M HH(POpMALMOHHOE 0O0ecleuyeHrue TUCHHUILIMHBI (MOAYJIs1)

7.1 Ocnoenaa numepamypa

1. Kocc, E. B. IlpodeccrnonanbHblii aHTIMUCKUAN SI3BIK: MPAKTHKYM IO TOBOPEHHUIO :
yuebHoe nocobue / E. B. Kocc. — Tonbsrru : TI'Y, 2022. — 80 ¢. — ISBN 978-5-8259-1531-
9. — Tekcr: osnexTpoHHBI / JlaHp : 3JeKTpOHHO-OmMOMMoreunass cucrema. — URL:
https://e.lanbook.com/book/243284 (nata oOpamenus: 25.05.2026). — Pexum poctyma: ans
aBTOPU3. IIOJI30BATEIICH.

2. KpamenunnukoBa, A. E. JlenoBoii anrnuiickuii s3bik (Business English) : yuebnoe
nocobue / A. E. Kpamenunnukosa, A. A. Cokk, E. B. ®unonenxo. — Kpacnosipck : KI'TIY nm.
B.I1. ActadseBa, 2023. — 85 c. — ISBN 978-5-00102-677-8. — Tekcr : anekTpoHHbIH // JIaHb :
ANIEKTPOHHO-OMOMMoTeunast cucrema. — URL: https://e.lanbook.com/book/399491 (nmara
obpamienus: 25.05.2026). — Pesxxum gocrtyna: Ajsi aBTOPH3. MOJIb30BaTENCH.

7.2  /lononnumenvnasa numepamypa

1. Krantz, Caroline. Navigate B1 Pre-intermediate. Coursebook / C. Krantz, J. Norton -
UK : Oxford University Press , 2015 - 167 p.

2. 3omorapeBa C. A., Prumesa O. B. JlenoBoii MHOCTpaHHBINA SA3BIK (QHTIUHCKUIA):
npaktukym : [lpakTukymsbl, nabopaTopHble paOOThl, COOPHHMKHM 33Jady M YHOpPaKHEHUUH
[OnexTpoHHBbI pecypc] : KemepoBckuii rocy1apcTBeHHBI HHCTUTYT KyJIbTypsl , 2020 - 142 -
Pexxum moctyma: https://e.lanbook.com/book/174750

3. HNHdopmaninoHHO-CIIpaBOYHAs cucrema «KoHCynbTaHT [Tnroc» —
http://www.consultant.ru/

4. JlurmHa, FO. A. AHMIMHCKUE SI3BIK JETIOBOTO M NPOQPECCHOHATBHOIO OOLICHMS :
yaeOnoe mocodue / 10. A. Jluuna, O. A. I'ypesinoBa. — Owmck : OMI'TY, 2022. — 116 ¢. —
ISBN 978-5-8149-3413-0. — TexkcT : »nekTpoHHbIH / JlaHb : 31eKTpOHHO-OMONIMOTEYHAs
cucrema. — URL.: https://e.lanbook.com/book/343565 (nata obpamienus: 25.05.2026). — Pexxum
JIOCTYTIA: JIIsl aBTOPU3. TIOJIb30BATENEH.

5. @ummMan, JI. M. Professional English : yue6nuk / JLM. ®dumman. — Mocksa :
NH®PA-M, 2022. — 120 c. — (Bricmiee obpazoBanue: bakanaspuar). - ISBN 978-5-16-014339-



2. - Tekcr : snextponnsiii. - URL: https://znanium.com/catalog/product/1723355 (mara
obpamenus: 31.05.2026)

7.3 Pecypcor ungpopmayuonno-menexommynukayuonnou cemu '"'Humepnem',
6KNI0uas npogpeccuonanvuvle 6azvl OAHHBIX U UHOOPMAUUOHHO-CRPABOUHDLIE
cucmemul (npu HeodOX00UMOCMU):

1. HamwonaneHBI KOpmyc pyccKoro s3bika. [lapamienbHplii KOpmyc (aHTITHMHCKHIA)

https://ruscorpora.ru/new/search-para-en.htmi

2. Owunaiin cnoBapb MynbTuTpaH https://www.multitran.com/

3. DnekrpoHHO-OMOMMOTEeYHas cucteMa "ZNANIUM.COM"

4. DnexktpoHHO-OMOMMOTeUHas cucrema "JIAHB"

5. DnektpoHo-6mbmmoreuHas cucreMa "Jlane" - Pexxum moctyna: https://e.lanbook.com/

6. Open Academic Journals Index (OAJI). IIpodeccuonanbuas 6a3za naHHbIX - Pexxum

nocryna: http://oaji.net/

7. Ilpesunmenrtckas OuOmmoreka wuM. b.H.EmpnumHa (0a3a [maHHBIX —pa3IUYHBIX

npodeccnoHabHBIX o0nacteil) - Pexxum moctyna: https://www.prlib.ru/

8 MarepuajbHO-TeXHHYECKOe oO0ecrevyeHHe IUCHUILIMHBI (MOAYJs) W IepeYeHb
HHG(pOPMANMOHHBIX TEXHOJIOTHI, UCMOJIb3yeMbIX NMPH OCYILECTBJIEHUM 00pa30BaTEIbLHOIO
npouecca no JMCUMIvInHe (MO1YJI0), BKJIKYAsl NlepevyeHb MPOrpaMMHOro odecre4eHust

OcHOBHOE 000pPYIOBaHUE:

e Kommyratop SuperStack 3 (16%10/100 19™)

e MonuTop Samsung 152T 15"

e MonuTtop o6maunslii 23" LG23CAV42K/mpis Geniu

e MynbTUMenUiHBIH KOoMIUIEKT Ne2 B cocraBe:mpoekrop Casio XJ-M146,5kpan
180*180,kpemnieHne noToI0YHOE

e O6naunsiii monutop 23" LG CAV42K

e [I/K DNS Office T300, mpime Genius NetScroll 100, knaBuarypa Genius KB-06X,
monutop AOC919 19"

e [Ipoekrop Casio XJ-V1

¢ Ycumurenb-pactupenenutesb Kramer VP-200N 1:2

o Ycumutenb-pactpeaenutesib VGA/XGA Kramer VP-200

¢ Yer-Bo Oecn.mutanust UPS-3000

IIporpaMmmHOE obOecIieueHuE:

e ABBYY Lingvo 12 English
e Microsoft Office 2010 Standart
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1 Ilepedennb (popMHEpyeMbIX KOMIIETEH M

Haszsanne OITOII BO,
COKpalleHHOe

Kon u popmynupoBka KoMHeTeHIN

nu

Kon u popMynrpoBka HHANKATOPA TOCTIKCHUS
KOMITCTEHITHU

37.03.01 «IIcuxomorn
S
(b-TIC)

YK-4 : Cioco0OeH oCyIIeCTBIATH JIe
JIOBYI0 KOMMYHHUKAIIUIO B YCTHOI U
MMCbMEHHOH (popMax Ha rocyaapct
BeHHOM s13bike Poccuiickoit denepa
MM ¥ THOCTPAHHOM(BIX) sI3bIKe(ax)

VYK-4.18 : BeiOupaeT Ha TocyZapCTBEHHOM U HH
OCTPaHHOM S3bIKaX KOMMYHHKATHUBHO ITpUEMJIC
MBIH CTHJIb JIEJIOBOTO OOIIEHUS, BepOaIbHbIE U H
eBepOanbHbIe CPeACTBAa B3aNMOACHCTBUS C TIapT
HEpOM

VYK-4.2B : Bener nen0ByI0 NEPENUcKy, yIUThIBa
s1 0COOCHHOCTH CTHJIMCTHKU O(UINATBHBIX U HE
ouIMaNBHBIX THCEM, COLIMOKYIBTYPHBIE pa3iind
yus B popmare KOppeCHOHICHIMY Ha FOCYAapCT
BEHHOM W HHOCTPAHHOM SI3bIKaX

VYK-4.3B : YMeeT KOMMYHHUKAaTUBHO U KyIbTypH
0 TIPHEMJIEMO BECTH YCTHEIE JIETIOBBIE PAa3roBOp
bl Ha TOCYAPCTBEHHOM W HHOCTPAHHOM SI3bIKaX

VK-4.4B : JleMOHCTpUPYET YMEHUE BBINOIHATH
NIEPEBOA aKaJIEMHIECKUX TEKCTOB C MHOCTPAHHO
IO Ha TOCYJapCTBEHHBIN SI3BIK

KOMHCTCHHI/ISI CUUTACTCA C(l)OpMHpOBaHHOfI Ha JaHHOM 3Tall€ B CJIy4ac, €CJIU IMOJIYYCHHBIC
PE3YyIbTAThI 06yqu1/151 o AUCHUIINIMHEC OLCHCHBI ITOJOXKHTCIBbHO (I[I/IaHaSOH KPUTCPHUCB
OLICHUBAHUS PE3YJILTATOB o6yquH;1 GBaYTCHO», KYAOBJICTBOPUTCIIBHO», «XOPOIIO», «OTJ'II/IIIHO»).
B ClIydyac OTCYTCTBUSA IMOJIOKUTCILHOM OICHKHW KOMIICTCHLMA Ha JAaHHOM 3J3Tall€ CUYUTaCTCsA

Hec(OPMUPOBAHHOM.

2 Tloka3aTe/i OLlEHUBAHUS IVIAHUPYEMBIX Pe3yJIbTaTOB 00y4eHHus

Komnerennus YK-4 «CriocobeH ocylecTBIsATh 1€I0BYI0 KOMMYHUKAIMIO B YCTHOM U
NUCbMEHHOU (hopMax Ha rocyaapcTBeHHOM si3bike Poccuiickoit denepaiinu 1 HHOCTPaHHOM(BIX )

A3BIKE(ax)»

Tabnuia 2.1 — Kpurepuu OlleHKH WHIUKATOPOB JTIOCTHKEHUS KOMITETCHIINH

Ko u gopmynupoka unaukar | Ko | Tu

opa JOCTHXKEHUS KOMIIETCHIIUN

Pesynbrar

Kpurepuu onieHMBaHUS PE3yNbT
aToB O0y4YeHHUS

VK-4.18 : BoiOupaet Ha rocyaa
PCTBEHHOM Y MHOCTPAHHOM SI3bI
KaxX KOMMYHUKAaTHUBHO TIpUeMJIe
MBIH CTHJIb JICJIOBOTO OOILICHHUS,
BepOabHBIEC 1 HEBEpOATBHBIE C
peacTBa B3aUMOJICHCTBUS C Map
THEPOM

HOPM aHIJIMICKOro JUTEpaTypH
OTO SI3bIKa, HEOOXOIUMOTO ISt

OCYILECTBICHHUS MEKITUIHOCTH

Or'0 U JIENIOBOI'O OOILEHHS

IIpaBUIIBHOCTH BOCIIPOU3BEACH
usl IEKCUYECKOr0 MaTepHania B
YCTHOH M MHCBMEHHOH hopMmax,
IPaMOTHOCTH MCIIOJIH30BAHUS a
KTUBHOM JIEKCUKU B YCTHBIX U II
HUCbMEHHBIX OTBETAX; TPAMOTHO
CTb UCIOJIb30BAHUS U3YUEHHBIX
rpaMMaTU4eCKUX KOHCTPYKIUI
B YCTHBIX U TUCbMEHHBIX OTBET
ax;

aaanTupoBaThb peib, CTUIIb 06111
CHUS U A3BIK JKECTOB K CUTyallu

PesynbraThl 00y4eHUs 10 TUCIUILIHHE
Il II
pe | pe
3- | 3-
Ta | Ta
31
PA aH
1
ne
v
PII | me
3 HHA N
. SIM B3aMMOJIEACTBUS

[TonHOTa M TOYHOCTH NIEpeBOIa
TEKCTOB MPOQECCHOHAILHON Ha
MPABJICHHOCTH C aHTJIMHCKOTO 5
3BIKa Ha PYCCKUIL A3BIK; CIIOCO0
HOCTh HHTEPIPETUPOBATE ayaU




0 H/WIH BUAEO COOOILECHHS U aJ
€KBaTHO PEarupoBaTh HA YCIIbI
[IAHHOE; ITOJIHOTA, JIOTHYHOCTh
U CBSI3HOCTH YCTHBIX M ITUCHMEH
HBIX BBICKa3bIBaHUI, TPAMOTHO
CTh BEIOOpA M3YUCHHBIX JIEKCHK
U ¥ TPAMMATHKH;

Pl

Ha
BBI

BianeeT GOHETHKOM, JIEKCUKOM
Y TPaMMAaTUKOH aHIJIMUCKOTO 5
3bIKa B 00bEME, HEOOXOTUMOM
JUTSL TOTO, YTOOBI MPETOCTABIISAT
b UH()OPMAIUIO TUIHOTO U TSI
OBOT'O XapaKTepa, aJ[cKBaTHO pe
arupoBaTh Ha MH(OOPMAIIHIO, O
CTYIAIOIIYIO OT MapTHEPa 10 KO
MMYHUKAIUH.

JIOru4HOCTH U CBSI3HOCTD PEUH,
[IPaBWIBHOCTb POU3HOLIECHHUS,
IPaMOTHOCTh BEIOOpA M3yYCHH

bIX JIEKCUKHU U TPaMMaTHKHU [IPU
OCYILIECTBJIIEHNY KOMMYHHUKAIIH
U B YCTHO# U MUChMEHHO# (op
Max B paMKaX U3YYEHHBIX TEM.

VK-4.2B : Bener nenoByo nepe
MHCKY, YYUTBIBasE 0COOCHHOCTH

CTHINCTHKU O(HUINATBHBIX U H

eo(hUIMaNBHBIX TIHCEM, COIINOK
YIABTYpPHBIE Pa3Iuuusi B popMaT
€ KOPPECIOH/ICHIINY Ha TOCYAa

PCTBEHHOM M HHOCTPAHHOM SI3bI
Kax

PI

3H
aH
ne

JEMOHCTPHUPYET 3HAHHE BUIIOB
COBPEMEHHBIX KOMMYHUKATHBH
BIX TEXHOJIOTUH

[IpaBUIBHOCTH OTBETOB HA BOII
POCHI; OTCYTCTBUE KOMMYHHUKAT
MBHO-3HAYMMBbIX OHIMOOK B IIPO
ecce oOIEHUS

PIl

ME
HHA

COCTaBIIATh HA AHTJIHHCKOM 53bI
Ke ouIranbHbIe 1 Heouua
BHBIE TEKCTHI B COOTBETCTBUH C
NPUHATEIMA HOPMaMH JeI0BOM
HePEnUCKU

I'pamoTHOCTH BEIOOpA ITUKETH

BIX JOPMYII B YCTHOH H ITUCHME
HHOM J1€I0BOI1 KOMMYHUKALUU

C YI€TOM HOPM [ICIIOBOH TIepern
VICKH Ha aHTJINHCKOM SI3BIKE.

PI

Ha
BbI

BlazeeT QOHETUKOM, JIEKCHKOH
Y TPaMMaTUKOM aHIJIMICKOTO 5
3bIKa B 00BbEME, HEOOXOJUMOM
JUTSL TOTO, YTOOBI MPETOCTABIISIT
b MH(GOPMAIHIO JINYHOTO H JIeI
OBOTO XapaKTepa, aJleKBaTHO pe
arupoBaTh Ha HHPOPMAIIHIO, 110
CTYMAIOIIYIO OT MapTHEPA MO KO
MMYHUKAITIH.

JIOru4HOCTH U CBS3HOCTH PEYH,
MPaBUIBHOCTD TPOU3HOIIICHHUS,
IPaMOTHOCTh BBIOOpA H3yYCHH

BIX JICKCUKU M TPAMMATHKH MPU
OCYIIECTBJICHUM KOMMYHUKAITH
U B YCTHO# 1 MUChMEHHO# (op
Max B paMKax U3YYCHHBIX TEM.

YK-4.3B : YMeeT KOMMYHUKATH
BHO U KYJIbTYPHO HPHEMIIEMO B
€CTH YCTHBIE JICTIOBBIE Pa3roBOp
Bl Ha TOCY/IapPCTBEHHOM U HHOC

TPAHHOM $I3bIKaX

PIl

3H
aH
ue

HOPM aHIJIMICKOTO JINTEpaTypH
OTO SI3bIKa, HEOOXOAUMOTO ISt

OCYIIECTBIICHNS] MEXKIIMYHOCTH

OTO U JIEJI0BOTO OOIIEeHHS

IIpaBUIIBHOCTH BOCIIPOU3BEACH
1Sl IEKCHYECKOT0 MaTepHania B
YCTHOW U MHCBMEHHOH hopMax,
IPaMOTHOCTb HCIIOJIb30BAHMS a
KTUBHOM JIEKCHKH B YCTHBIX U II
HCbMEHHBIX OTBETaX; IPaMOTHO
CTb UCIIOJIb30BAHMS U3YUYEHHBIX
IrpaMMaTHYeCKUX KOHCTPYKIHH
B YCTHBIX U IUCBMEHHBIX OTBET
ax;

PI

MC
HH

NPUMEHSIET TIPaBMIIa ¥ MPUEMBI

YCIICIITHOTO PEueBOr0 B3aNMOIe
HCTBHS HA HHOCTPAHHOM SI3bIKE
yepe3 MOJSITUPOBaHNE BUJIOB II
poteccnoHanbHOM AesTenbHOC

TH

[IpaBUILHOCTH UCTIOIB30BAHUS
JIEKCUYECKUX ¥ TPaMMaTUYECKHU
X CpEeJICTB MHOCTPAHHOTO $3bIKa
MIpU PENPOAYKIUU U TOCTPOCHU
1 TEKCTOB C LIEJIBIO COXPAHEHUS
PaBHO3HAYHOCTH COAEPIKAHMS O
pUrHuHaNa

PIl

Ha
BBI

BlazeeT QOHETUKOM, JIEKCUKOH
1 TPaMMaTUKOM aHIJIMICKOTO 5
3bIKa B 00BEME, HEOOXOTUMOM
JUTSL TOTO, YTOOBI MPEIOCTABIIAT
b UH(OPMAIUIO TUIHOTO U JIEJ
OBOTO XapakTepa, aJleKBaTHO pe
arupoBaTh Ha MH(OPMAIIHIO, 10
CTYTAIOIIYI0 OT MapTHEPA MO KO
MMYHHUKAITUH.

JIoru4HOCTH U CBSI3HOCTD peuu,
MIPaBUWIBHOCTb MPOU3HOLIEHHUS,
TPaMOTHOCTH BEIOOpA H3yYCHH

BIX JIEKCUKU U TPaMMAaTHKH MPU
OCYIIECTBJIICHUN KOMMYHHUKAIIH
1 B YCTHOU U MUCBMEHHOU (op
Max B paMKax U3y4YeHHBIX TEM.




VK-4.4B : JleMOHCTpUPYET yMe
HHE BBINOJIHATH IEPEBOA aKaJe
MHYECKHX TEKCTOB C HHOCTPaH
HOTO Ha TOCYJapCTBECHHBIN SI3bI
K

[IpaBMWIbLHOCTH BOCIIPOU3BENCH
Ysl JIEKCUYECKOro MaTepuana B
YCTHOH M MHCBMEHHOH (hopMax,
34 | HOPM AHTJIMICKOTO JIMTEPATYPH | IPaMOTHOCTH UCIIOJI30BAHHUSA a
P/ Oro sI3bIKa, HEOOXOIMMOTO IS KTUBHOM JIEKCUKH B YCTHBIX U II
1 32 OCYILIECTBJICHUS] MEXKJIMYHOCTH | MCBMEHHBIX OTBETAX; TPAMOTHO
OT'0 U JICIIOBOTO OOIIEHHS CTb UCIOJIb30BaHUS U3yUYEHHBIX
IrpaMMaTHYECKUX KOHCTPYKLUN
B YCTHBIX U TUCbMEHHBIX OTBET
ax;
v COCTABJIATh Ha aHMIMHACKOM 51361 | ['paMOTHOCTH BEIOOpA ITUKETH
PIT | we Ke ounuanbHbie U Heoumman | bx (1v)opMyn vaCTHOﬁ U IUCHME
4 tyt | PHBIC TEKCTBI B COOTBETCTBHM 5: HHOM JI€JIOBOI KOMMy'HI:IKaHI/II/I
MIPUHATHIMUA HOPMaMHU JI€JIOBOM | € Y4EeTOM HOPM JAEJOBOM mepern
¢ MEePENUCKU HCKH Ha aHTJIMHCKOM SI3BIKE.
BHazeeT GOHETUKOM, JICKCUKOM
Y TPaMMaTHUKO# aHIIHICKOTO 1 | JIOTMYHOCTD U CBA3HOCTH peyH,
3bIKa B 00BEME, HEOOX0IUMOM MPaBUJIBHOCTH MPOU3HOILIECHUS,
P Ha | mis Toro, 9To0BI IPEeAOCTABIAT | TPAMOTHOCTH BEIOOpa M3Y4ECHH
6 BHl | b MH(POPMALUIO JIMIHOTO U AT | BIX JEKCHKH U TPAMMATHKH MIPH
K OBOTO XapaKTepa, aleKBaTHO pe | OCYyIEeCTBICHUH KOMMYHHUKALU
arupoBaTh Ha HHGQOPMAIIHIO, IO | U B YCTHOM M MHCEMEHHOH (op
CTYMAIOLIYIO OT HapTHEPA MO KO | MaxX B paMKaX M3Y4YEHHBIX TEM.
MMYHHUKAIUH.

Tabnuia 3armoMHAETCs B COOTBETCTBUU ¢ pazjaenioM | PaGodeit mporpaMMbl JUCITUTIIMHBI

(Moyist).

3 IlepeyeHb OLIEHOYHBIX CPEICTB

Tabmuna 3 — [lepedeHb OIIEHOYHBIX CPEICTB IO TUCITUTUTHHE (MOTYJIIIO)

KonTtpomupyemsie maHUpyeMBbIe pe3

yIBTaThl 00yUeHHS

KonTtpoaupyemsie TeMBI

HaumeHoBaHME OIIEHOYHOTO CPE/ICTBA U TP
encrasienne ero B POC

HUCHUITIINHBI

Texkylmui KOHTPOJIb

ITpomexyrouHas at
TecTalus

OuHo-32049Hast popma oOydeHHUS

PJI1

3HaHUe : HOPM aHTJIUICKO
TO JINTEPATYPHOTO S3bIKa,
HEOOXO0ANMOTO JUIsl OCYII
€CTBIJICHHS MEXJIMIHOCTH
OT0 ¥ JIETIOBOTO OOIIEHHS

Komnoksuym

Kontponsnas pabor
a

Kontponsnas pador
a

Kontponsnas pabor
a

1.1. Working environmen
t

[Mpesenrarys (Myib
TAMEIUITHAS )

KonrpomnbHas pador
a

Pa3zHoypoBHEBEIE 32
Jlau¥l U 3aJlaHus

KonrpomnbHas pador
a

Tpenaxep

Kontponsnas pador
a

Komnoxsuym

Kontpomnsnas pador
a

1.2. How to Get a Job.

Konrponbnas pabor
a

Konrpomnbnas pabor
a

IIpe3enTtanus (Mynb
TUMeIUITHAS)

Konrpomnbnas pador
a




PasHoypoBHEBEBIE 32
a4y ¥ 3aaHus

Konrpomnbnas pabor
a

Tpenaxep

KontponsHas pador
a

1.3. Negotiations.

Komnoxsuym

KontponsHas pador
a

Kontponbnas pabor
a

Kontponbnas pabor
a

IIpe3enTanus (Mynb
TUMEUITHAsT)

Kontponbnas pabor
a

Pa3HoypoBHEBBIE 3a
Jlauu 1 3aJaHus

KontponsHas pador
a

Tpenaxep

KontponsHas pador
a

1.4. What Makes an Effec
tive Presentation?

Komnoxksuym

KontpomnbHas pabor
a

Kontpomnbnas pador
a

KontpomnbHas pabor
a

[pesenTanus (Mynb
TUMEUITHAST )

KonrponbHas padot
a

Pa3zHOypOBHEBEIE 32
Jlau¥ U 3aJaHNs

KonrponbHas padot
a

Tpenaxep

KontponbHas pabor
a

PJ12

3HaHUe : TEeMOHCTPUPYET
3HAaHUEC BUJI0B COBPCMCHH
BIX KOMMYHUKaTHBHBIX T€
XHOJIOTHI

1.1. Working environmen
t

Komnoksuym

KontponbHas pabor
a

Kontponbnas pabor
a

KonrponbHas padot
a

[Mpe3senraius (Myib
TAMEIUITHAS )

KonrpomnbHas pador
a

Pa3HoypoBHEBEIE 3a
Jlauu ¥ 3aJaHus

Kontpomnsnas pabor
a

Tpenaxep

Kontponsnas pabor
a

1.2. How to Get a Job.

Komnoksuym

KonrpomnbHas pador
a

Konrponbnas pabor
a

KonrpomnbHas pador
a

IIpe3enTanus (Mynb
TUMeIUITHAS)

Kontponsnas pabor
a

Pa3HoypoBHEBEIE 3a
Ja4H U 3a1aHuA

Kontpomnsnas pador
a

Tpenaxep

Konrpomnbnas pador
a

1.3. Negotiations.

Komnoksuym

Konrpomnbnas pador
a

Kontpomnsnas pador
a

Kontponsnas pador
a




[pesenranus (Mynb
TUMEIUIHAS)

Konrpomnbnas pabor
a

Pa3HoypoBHEBBIE 3a
Jlauu 1 3aJjaHus

KontponsHas pador
a

Tpenaxep

KontponsHas pador
a

1.4. What Makes an Effec
tive Presentation?

Konnoksuym

Kontponbnas pabor
a

Kontpomnbnas pabor
a

Kontponbnas pabor
a

[pesenTanus (Mynb
TUMEUITHAsT)

KontponsHas pador
a

Pa3HoypoBHEBEIE 3a
Jla9¥ U 3aJaHNs

KontponsHas pador
a

KontpomnbHas pabor

Tpenaxep a
PII3 YMeHue : ajantupoBath p KoHTpoIIbHAS paboT
€4b, CTHJIb OOILIEHMS U I3 Komnokeuym a
BIK )KECTOB K CUTYallUsIM
B3aUMOICHCTBUS 1.1. Working environmen | Koutposbaas pabot | KonrponbHas padbot
t a a
PasHoypoBHeBbIe 32 | KoHTpomsHas pabot
Jlau¥ U 3aJaHNs a
KontponbHas pabor
Komnoksuym a P P
Kontponsnas pabot | KonTponsHas padot
1.2. How to Get a Job. a P P a P P
PasHoypoBHeBbIe 32 | KoHTponsHas paboT
Jlau¥l U 3aJ]aHus a
KontponsHas pador
Komnoksuym a P P
. Konrtponsnas pabot | KontponsHas pabot
1.3. Negotiations. P p P P
a a
PaznoypoBHeBbie 3a | KonTposbHas paboT
Jlau¥l U 3aJ]aHus a
KontponsHas pador
Komnoksuym a P P
1.4. What Makes an Effec | Kourposbaas pabot | KonrponbHas pabot
tive Presentation? a a
PaznoypoBHeBbie 3a | KonTponbhas paboT
Jlau¥l U 3aJlaHus a
P4 YMeHue : coCTaBIATh Ha KoHTponb TexHuku

AHTIIUHCKOM SI3bIKE O(HUIIL
HabHBIC U HEO(PHUIIUATEH
bI€ TEKCTEI B COOTBETCTBH
U C IPUHATBIMA HOPMaMHU
JIEJIOBOM MepenucKu

1.1. Working environmen
t

BBITIOJTHEHMST PU3NT
€CKHX YIpaKHEHUH

Kontpomnsnas pador
a

Pa3HoypoBHEBEIE 3a
Ja4Hu U 3a1aHuA

Kontponsnas pador
a

Tpenaxep

Kontponsnas pador
a




1.2. How to Get a Job.

KonTtposas TexHuku
BBITIOJTHEHUS (QU3HY
€CKHX YIpa)KHEHUHN

Konrpomnbnas pabor
a

PasHoypoBHEBEIE 32
a4y ¥ 3aJaHus

Kontponbnas pabor
a

Tpenaxep

Kontponbnas pabor
a

1.3. Negotiations.

KoHnTponb TexHuku
BBITIOJTHEHUST (PU3UY
€CKUX yNpaKHEeHUH

KontponsHas pador
a

Pa3HoypoBHEBBIE 3a
Jla9¥ U 3aJaHNs

KontponsHas pador
a

Tpenaxep

KontponsHas pador
a

1.4. What Makes an Effec
tive Presentation?

KoHnTponb TexHuku
BBITTOJTHEHHS (HHU3AY
SCKUX YIPaXHCHUH

KontponsHas pador
a

Pa3HoypoBHEBEIE 3a
Jla4u ¥ 3aJaHUs

KontponbHas pabor
a

Tpenaxep

KontponbHas pabor
a

PJIS YMenue : IPUMEHsET 1pa Kontposnsnas pabot | KonrpomsHas pabor
BHUJIA U IPUEMBI YCIICIITHO a a
T0 peYeBOro B3aUMOJEHCT
BHs Ha mHOcTpaHHoM s361 | 1.1. Working environmen | PasnoyposueBsle 32 | KonTtponbhas pabor
Ke 4epes MojeupoBanue | t Ja4d ¥ 3aJaHUs a
BHUJIOB ITPO(ECCHOHATBHO
. KontponbHas pador
il IesITeNbHOCTH Tpenaxep a
Kontponsnas pabot | KontponsHas padot
a a
PasnoypoBHeBbie 3a | KontponbHas pabot
1.2. How to Get a Job. P P P
JIaYM ¥ 3aaHuUsI a
KontponsHas pador
Tpenaxep a P P
Konrponsnas pabot | Kontponsnas padot
a a
- PaznoypoBHeBsle 3a | KonTponsHas pabot
1.3. Negotiations. P P P
JIaYM ¥ 3aaHHUS a
KontponsHas pador
Tpenaxep a P P
Konrponbuas pabor | KonrponsHas pabot
a a
1.4. What Makes an Effec | Pasnoyposuessie 3a | Konrponbnas pa6ot
tive Presentation? a4y ¥ 3aaHus a
Kontponsnas pador
Tpenaxep a p P
PJ16 Hasbik : Biajeet poneTn Kounrpossnas pabot | Korrponbhas pabor

KOH, JIEKCUKOW U rpaMmmar
HWKOHW aHTJIMHUCKOTO SI3BIKa
B 00bE€Me, HEOOXOTUMOM

JUISL TOTO, YTOOBI IPEIOCT

1.1. Working environmen
t

a

a

Pa3HoypoBHEBEIE 32
Jlau¥l U 3aJlaHus

Konrpomnbnas pador
a




aBIISITH UH(OOPMALIUIO JTHY
HOT'O U JICJIOBOTO XapaKTe
pa, aZIeKBaTHO pearuposa
Th Ha WH(POPMALHUIO, TTOCT
YIAIOLIYIOo OT MapTHepa I
0 KOMMYHUKaLlUH.

Tpenaxep

Konrpomnbnas pabor
a

1.2. How to Get a Job.

Kontponpuas padot
a

KontponsHas pador
a

Pa3HoypoBHEBBIE 3a
Jla9¥ U 3aJaHNs

KontponsHas pador
a

Tpenaxep

Kontponbnas pabor
a

1.3. Negotiations.

Kontpomnbnas pabor
a

Kontponbnas pabor
a

Pa3HoypoBHEBBIE 3a
Jlauu 1 3aJaHus

KontponsHas pador
a

Tpenaxep

KontponsHas pador
a

1.4. What Makes an Effec

tive Presentation?

Kontpomnbnas pador
a

KontpomnbHas pabor
a

Pa3HoypoBHEBEIE 3a
Ja4du U 3a1aHuA

KontpomnbHas pabor
a

Tpenaxep

KonrponbHas padot
a

4 Onucanue npoueaypbl OCHUBaAHUA

KauectBo copmupoBaHHOCTH KOMIETEHIIMM Ha JaHHOM JTale OICHUBACTCS 110
pe3yabTaTaM TEKYIIUX M MPOMEKYTOYHBIX aTTECTAIMK MPHU MOMOIIM KOJIMYECTBEHHOU OIEHKH,
BbIpaXeHHOW B Oamnax. MakcuMmanbHas cymma OalljioB Mo JucHumiivHe (Moayno) pasHa 100

Oasam.

Pacnipenenenue 6amioB o Buaam yueobHou aestenbHocT aast ODPO, 300 u O3D0

OI1EeHOYHOE CPENICTBO

Komnoxsuym no v | Pasnoyposae | Ko
\ eMam BBIC 337aHHs | HT
Cc |vC|VC po | Konr Uroro
o TBopueck
Bun yuebnoii nest | B | B B Ib | pOTb Bas KO
oe 3a/1aH
€JIBHOCTH T | Te | Te Ha | Hasgp HTposs | HMToro
es|st st [1]2]3 |4 12 ap | abora | "R | s pa
HATLINA)
t 2 3 ad | 2 6ota
1 oTa
1
JlaGopatopHsie
3|3 3 4 (44 |4 25
3aHATHUA, B TO
M 4YHUCJIE B:
-320C 15 [ 15 30
CamocTosTenbHas
paboTa, B TOM YHC
Je B:
-90C 515 15
- MOOK 10 10
ITpomesxyTouHnas
20 20
aTTeCTanuid
Hrtoro 100




Cymma 6astoB, HAOpaHHBIX CTYACHTOM IO BCEM BHIaM y4eOHOU AEATEIbHOCTH B paMKax
JUCLUIUIMHBL, IEPEBOUTCA B OLIEHKY B COOTBETCTBUU C TAOJIULIEH.

CymmMa Gano
s OmeHka 110 IpoMeK
YTOYHOM aTTeCcTaI XapakTepucTrka KauecTBa cQOPMUPOBAHHOCTH KOMIICTCHIINH
MO JUCIUTLTA "
HE
CTyzeHT IeMOHCTPHUPYET CPOPMHUPOBAHHOCTh JUCIMILTHHAPHBIX KOMIICTEHIIH, 00Ha
PY)KUBaeT BCECTOPOHHEE, CHCTEMAaTHYECKOE U TITy0OKOe 3HaHUe y4eOHOro MaTepuaia
o1 91 10 100 «3a4TeHO» / , YCBOMJI OCHOBHYIO JIUTEpaTypy ¥ 3HaKOM C JOMONHHUTEIBHON JIUTEPATypoil, pekoMe
«OTJINYHOY H/IOBaHHOU MPOTPaMMOii, yMeeT CBOOOIHO BBIMONHATH MPAKTHYECKHE 3aaHusl, IIPEe
YCMOTpEHHBIE TPOrpaMMOH, CBOOOIHO OIIepHpyeT NPHOOPETEHHBIMH 3HAHUSAMH, yMe
HUSIMH, IPAMCHSICT MX B CHUTYaIUsIX TIOBBIIICHHOM CII0KHOCTH.
CTyzeHT IeMOHCTpUpPYET CHOPMHUPOBAHHOCTH JUCIUAILIHHAPHBIX KOMIIETCHITHH: OCHO
o1 76 110 90 «3a4TeHO» / BHBIC 3HAHUSI, yMEHUS OCBOCHBI, HO JIOIYCKAIOTCSI HE3HAYUTEIbHBIC OIIHOKH, HETOYH
«XOPOLIIO» OCTH, 3aTPYAHCHUsI TIPH aHATUTHYECKUX OTIepalnsiX, IepeHOCce 3HaHUI U YMEeHUIi Ha H
OBBI€, HECTAH/IAPTHBIC CUTYAIIHH.
CTyzeHT AeMOHCTPUPYET CPOPMHUPOBAHHOCT TUCHUIUIMHAPHBIX KOMIIETCHIIUI: B X0
«3a4TCHOY / Jie KOHTPOJIbHBIX MEPOTIPUATHHN JIOMYCKAOTCS 3HAYUTEILHBIC ONIHOKH, TIPOSBIISICTCS O
ot 61 1o 75 «YIOBJICTBOPHUTENb | TCYTCTBHE OT/ACIHHBIX 3HAHUH, yMEHHM, HABBIKOB TI0 HEKOTOPBIM JUCIUILTHHAPHBIM K
HO» OMITCTCHIIUSIM, CTY/ICHT MCIBITHIBACT 3HAYUTEIILHBIC 3aTPYAHEHHS TIPU ONICPUPOBAHU
Y 3HAHUSMH ¥ YMEHUSIMHU TIPH UX TIEPECHOCE Ha HOBBIC CUTYAIHH.
«HE 3aUTEHO» / V cryneHTa He chOPMUPOBAHEI AUCIUILIMHAPHBIE KOMIICTEHIINH, TIPOSIBIISIETCS HEZOC
ot 41 o 60 «HEYJOBJIETBOPHTE Y OpMHPOBa! P » 1P
TAaTOYHOCTh 3HAHUIA, YMCHUI, HABBIKOB.
JIBHOY»
«HE 3aYTCHOY /
JucuuiuinHapHbIe KOMITETEHIIMU He cOpMHUpOBaHbl. [IposIBIIseTCs MOJHOE M HpaK
ot 0 110 40 «HEY/IOBJIETBOPUTE . M
EHO» THYECKH MTOJIHOE OTCYTCTBHUE 3HAHHI, YMEHHU I, HABBIKOB.

5 IlpumepHbIe OLIEHOYHBbIE CPEACTBA

5.1 Ilpumep pa3HOYPOBHEBBIX 32124 U 3aJaHUIl

1 3apanus penpoayKTHBHOIO YPOBHS
3amanue 1. CooTHECHTE Havalo U KOHeIl ¢pas.

1 Always be nice A | the client wants.

2 Listen to what B | clients with their problems.
3 Answer questions clients C | toclients.

4 Help D [ you to clients.

5 Say thank E have.

3ananue 2. BeiOepute rinaroa B npaBUiIbHON (opMme.

1. English well, you need to practice every day.
a) Tolearn
b) Learn

1. Shewants ___ Paris next summer.

a)

to visit

b) visit

1. Heseems _tired after the long trip.

a)

to be

b) be

1. ItV'simportant __ the basics.




a) toremember
b) remember

They decided ___ to the party because of the rain

a) notto go

b) not going go to

2 3ajaHuA PEKOHCTPYKTHBHOIO YPOBHA

3amanue 1. IlpoumraiiTe/mpociymiaiiTe TEKCT. YKaKUTE BEPHO/HEBEPHO KaxkI0e U3

YTBEPKJICHUH.

Good communication is key when dealing with clients. It\'s important to listen carefully.

For example, if a client has many questions, you should answer each of them. If a client is unhappy,
it\'s very important to listen to what they want and try to solve the problem.

arwNE

Here are some tips:

Always listen to what the client is saying.

Smile and be friendly, even if you\'re on the phone.
Ask questions to understand the client\'s needs better.
Offer solutions or alternatives.

Thank the client for their cooperation and feedback.

Remember, effective client communication can lead to long-term relationships and the

success of your business.

1.

Good communication is key when dealing with clients.

a) True
b) False

You should always smile and be friendly

a) True
b) False

You should thank the client for their cooperation and feedback.

a) True

b) False

3 3agaHus TBOPYECKOr0 YPOBHS
3ananue 1. Hanumure pestome.
Kpamkue memoouuecxue ykazanus

U3YYUTE JIEKCHKY U TPAMMAaTHUKY 110 TEME;
MPOCITYIIANTe PEKOMEHIOBAaHHBIE ay/IN0/BUIC03ANMKICH (HEOOXOUMOE YHCTIO pa3);
W3YYUTE MIa0I0HBI/00pa3Ilbl BBIMOTHEHHSI MMCbMEHHBIX 3aJJaHU U UCTIONB3YUTE U3 32
OCHOBY TIpH BBITTOJTHEHUHN 3aJ[aHUS;

BHUMATEJIPHO IPOYHUTANTE 3aJaHHBIC TEKCTHI M BBITOJIHUTE YITPAKHEHUS K HUM
(BBIOEpUTE TIPABUIBHBIN BApUAHT OTBETA U3 MPEJIOKECHHBIX);

poBepbTE ce0sl (MCTIONB3Ys CIIOBApH, H3YUCHHBIC MIA0JIOHBI, TPAMMATHYECKUE
CIIPAaBOYHUKN).



3a 3ajaHue, BXOJSIIEE B KOMIUIKT 3aJaHUM IO TEME CTYIEHT MOXKET MOJIyYHTb
OTpeNIeJICHHOE KOJUYECTBO MEPBUYHBIX OayIoB. 3aJaHus B TECTOBOHM (popMe OIEHHUBAIOTCS IO
KOJIMYECTBY MPAaBUIBHBIX OTBETOB, JUIS OCTAJIbHBIX 3aJaHUK IMPEAYCMOTPEHBI CBOM IIKAJIbI
oneHuBanus* (cm. [pmnoxenue 1,2,3). OOmiee KOJIUYECTBO MEPBUYHBIX 0AJIOB MPUPABHUBACTCS
Kk 100% u oueHuBaeTcs Mo MKajie, IPUBEIEHHON HUXKE.

LlIxana oyenku

OrneHka Bamnel Onucanue
KOHTpOJIbHAsl paboTa BbinosHeHa Ha 91% - 100%
KOHTpOJbHas padora BemosHeHa Ha 71% - 90%
KOHTpOJbHas padora BemosHeHa Ha 46% - 70%

KOHTpOJbHas paboTa BeIosHEeHa Ha 16% - 45%
KOHTpOJbHas paboTa BBIIIOJIHEHA MeHee, 4yeM Ha 16%

RINw|A~lo
RINw|A~lo

5.2 Bonpochl o Temam/pa3iesiaM JTUCHHUIIMHBI JAJ15 NPOBeJeHUA KOJIOKBUYMA

mo reme 1:

=

What is your dream job?
2. Are there any jobs you would refuse to do?

1o Teme 2:
1. Do you often check the jobs ads in newspapers or on the Internet?

What experience do you have of job interviews?
3. lIs it important to ask questions in interviews?

N

no reme 3:

1. Why are negotiation skills important?

2. Who is better in negotiating - men or women?
no teme 4:

1. What techniques can help you to improve your presentation skills?
2. How to deal with nerves?

Kpamkue Memoouyeckue YKaszanus

e U3yuuTe HH(OpMALHIO O TeME (MCIOIB3YITE MaTeprall yueOHHKa, 3JIEKTPOHHOTO Kypca
Moodle, nadopmanuro u3 cetn UHTEpHET, a TakKe U3 APYTUX UCTOUHUKOB);

e TIOBTOPUTE aKTUBHYIO JIEKCUKY 110 U3YUEHHOHN TEME;

e TOATOTOBHTE OTBETHI HA BOIIPOCHI, IPETIOKEHHBIE K 00CYKIEHUIO;

e IOATOTOBHTE CBOM BOIIPOCHI 110 TEME.

OTBeTHI Ha BOMIPOCHI JOJKHBI COJIEPKaTh Ballle MHEHUE (IPUMEPHI), a TAKKE apTyMEHTHI
B 3alIUTY MHEHHS MO KaKJIOMY BOITPOCY.
Llkana oyenxu

Onenka Bana Onucanue
KOTIIYHOY 4 BBICTABJISICTCA CTy)IeHTy, eC.]:lll/l CTy)leHT AKTUBHO Bblpa)l(a.l'l CBO€ MHCHHC, y6e111/1T
€JIFHO apTYMEHTHPOBAJ CBOH OTBET
BBICTABIISICTCS CTYJICHTY, €CJIH CTY/ICHT B II€JIOM Y4acTBOBAI B 0OCYKIICHHH, apT
«XOPOIIO» 3 YMEHTAaIUs HeOCTaTOYHO YOeIuTebHa, B OTBETAX JOMYIICHBI HE3HAYUTEILHBI
€ OIINOKH
BBICTABJISICTCA CTy)IeHTy, [S102) 051 CTleeHT HECAKTUBHO yqaCTBOBa.]'l B OGCy)K)lCHHH,
«YJIOBJIETBOPUTEILHOY 2 HE CMOT apryMEHTHPOBaTh CBOW OTBET M / MJIM B OTBETaX / apryMeHTax JOIyIIe
HbI CyU.IeCTBeHHbIe OLUI/IGKI/I
(HEYIOBACTBOPHTEIHHOD 1 BBICTABIISICTCS CTYJICHTY, €CJIH CTYACHT MPAKTHYECKH HE y4acTBOBAJ B 1 00CYykK
JICHUH, HE IMEET COOCTBEHHOT'O MHEHHSI OTHOCHUTEIHHO 00CYKIaeMBIX BOIPOCO




B, B OTBETaxX JIOMYIIEHbI TPyObIe OMIMOKH, 3HAUUTENBHO 3aTPYAHSIONINE TOHUM
aHME OTBETA CTY/EHTA.

«HEYIOBJIECTBOPUTEIHLHO» 0,5

BBICTABJIACTCA CTYACHTY, €CJIU CTYACHT IIOYTHU HE YU4aCTBOBAJ B 06cy>1<z[emxm, HE
HAMeeT COOCTBEHHOT'O MHEHHSI OTHOCHTEIBHO 06Cy)K,I[aeMBIX BOIIPOCOB, B OTBET
ax NOITyIICHbL rpy6me OH_II/I6KI/I, n3-3a KOTOPBIX HE NPEACTABIIACTCS BO3MOXKHBIM
BBITTOJIHCHHUE ITOCTABJICHHOT'O 3aJIaHUS.

«HCYHOOBJECTBOPUTCIBHO» 0 BBICTABJISICTCS CTYICHTY, €CJIM CTYACHT HE Y4aCTBOBAJI B O6Cy)KH€HI/II/I,

5.3 Ilpumepsnl 3agaHNii 11 BBINOJTHEHHS KOHTPOJIbHBIX padoT

KonTtpouabnas padora
3amanue 1. Beibepure npaBuiibHOE CIOBO WM Gpa3y, 4TOOBI 3aBEPIIUTh TAAJIOT.
A: | have to give a (1)___ to our clients next month. It\'s a big opportunity to present our

new product.

B: That\'s exciting! Let\'s make sure you\'re well-prepared.

a)  presentation

b)  builder

A: What do you think (2) __ do in the laboratory?

B: | think they work on important projects related to health care, like developing new

medicines and treatments.

a)  scientists

b)  bulder

A: Have you ever seen a (3)___ working on a construction site?

B: Yes, they are often busy at construction sites building new houses and buildings.

a)  builder

b) client

3amanue 2. [IpocnymaiiTe ayIMOTEKCT Ha aHTJIMACKOM SI3bIKE M BBIOEPUTE MpaBUIIbHBIC

BAapUAHTBI OTBCTA HA BOIIPOCHI.

How to Prepare for Your Future Interview
Hello everyone, today | want to give you some tips on how to do well in your future

interview. It is very important to prepare for the interview. Firstly, get some information about the
company. You should know about their products. Practice common interview questions and
answers. When you go to the interview, remember to dress professionally and come on time. Focus
on showing your skills and experiences during the interview. It also may be polite to send a thank-
you email after the interview. By following these tips, you can get better chances in the interview.
Good luck!

1.

Is it very important to prepare for the interview?

a) Yes.

b)  No.

2. What should you remember to do when you go to the interview?

a)  You should remember to dress professionally and come on time.
b)  You should remember they will wait for you.

3. What may be polite to do after the interview?

a) It also may be polite to send a thank-you email after the interview.
b) It may be polite to say goodbye.

Kpamxue memoouueckue ykazanus

MOBTOPUTE JIEKCUKY U TPAMMATHKY 10 U3YYEHHBIM T€MaM, 70 BBIIIOJTHEHUS 3aJaHMUs,
BHUMATEJIbHO IPOYUTANTE CAMO 3aaHHE;

BHUMAaTEJIbHO IPOYUTANTE 3aJaHHE U 3aTE€M IPOCIIyIIaliTe ay TMOBHI€03aINCh;
IIPEJJIOKUTE CBOM BapUAHT OTBETA,



BBINOJIHUTE MMCbMEHHO 3aJJaHHe, UCTIONb3Ys U3yUCHHbIE M1a0I0HbI, TPAMMATHKY U
JIEKCUKY; OTPEIAKTUPYUTE CBOM OTBET;

BHUMATEJIbHO IPOYUTANTE KOHTPOJIBHBIM TEKCT 11 epeBoja (1-2 pas3a) U BBIIOJIHUTE
nepeBoJl (MCHOJIb3Ysl CI0Baph IIPU HEOOXOAUMOCTH ); OTPEIAKTUPYITE CBOM NEPEBOL;
COCTaBbTE IUIAH YCTHOI'O OTBETA (IIPOAYyMaTe CoAepKaHUE OTBETA, & TAKXKE BCIIOMHUTE
JIEKCUKY ¥ TPaMMaTHUKY, KOTOpPbIE Bbl OYyJI€TE UCIOJIb30BaTh B CBOEM OTBETE).

3a KaXXJ0€ 3aaaHuc KOHTpOJ’IBHOfI pa6OTBI CTYACHT MOXCT IIOJIYYHUTH OIPEACICHHOC

KOJINYECTBO MEPBUYHBIX OamnoB. 3aaHus B TECTOBOHW (hOpMe OLIEHUBAIOTCS MO KOJIUYECTBY
NPaBIIBHBIX OTBETOB, [UISl OCTAJIBHBIX 3a/IaHUN TPEyCMOTPEHBI CBOM LIKAJIbI OLICHUBAHUS* (CM.
[Tpunoxenue 1,2,3). OOmee KOTUYECTBO NEPBUYHBIX OauioB mpupaBHuBaerca kK 100% wu
OLICHUBACTCS 110 IIKAJIE IIPUBECHHON HIXKE.

IIxana oyenku

OneHka Banmsr Onucanue
5 15-13,6 KOHTpOJbHas padora BemosHeHa Ha 91% - 100%
4 13,5-10,6 KOHTpOJIbHas paboTa BemoyHeHa Ha 71% - 90%
3 10,5-6,9 KOHTpOJIbHAst paboTa BeimosHeHa Ha 46% - 70%
2 6,8-2,4 KOHTpOJIbHAsI paboTa BhimosHeHa Ha 16% - 45%
1 0-2,3 KOHTpPOJIbHAs paboTa BINOJHEHA MEHee, yeM Ha 16%
5.4 Tembl rpynnoBbIX U/WJIH HHANBHAYAJIBHBIX TBOPYECKHUX 3aJaHUI

ITo pe3ynbraTam npoxoxaenus kypca MOOK "What Makes an Effective Presentation?"

CTYJCHTBI TOTOBST HEOOJBIIIYIO MPE3CHTAIUIO 110 OJTHOM M3 TEM (CM. CITMCOK HIDKE) UITH TI0 IPYTOi

TeMe, C

OIJIAaCOBAHHOM C MMpernoaaBaTCIICM.
Cnucok Tem IJIA npe3eHTaum7i:

. My Dream Job.

. The Best Company to Work for.
. Hard and Soft Skills.

. How to Get a Job.

. To Negotiate or Not Negotiate.

. How to Kill Your Resume

. How to Get a Job Interview

. Job Interview: Dos and Don\\'ts
. The Skill of Presenting Idears.
Kpamxue memoouueckue yxkazanus

O©OoOo~NOoO oIk WwWN -

MOJrOTOBBTE M IPOBEANUTE MPE3SHTAIIMIO TI0 OJJHOM M3 MpeI0KeHHBIX TeM. [IpencTaBpre
camyro BakHYIO HHGopMaIuio B Buje nmpeseHtanuu Microsoft Power Point. Bama
MpEe3eHTalNs I0JDKHA coAepkaTh 6-10 caiiios;

MOBTOPUTE JICKCUKY HEOOXOUMYIO JJIsl BBICTYIUICHHUS;

COCTaBHTH IUIaH BBICTYIUJICHUS;

IpY NOATOTOBKE K MPE3EHTAIlMU UCTIONb3YITe MILTIOCTPATUBHBIN MaTepua u
3HaHMsI/yMeHus, Nody4deHHble ipu npoxoxaeHuu kypca MOOK "What Makes an
Effective Presentation?" , a Takke MaTepuanbl U3 IpyruX UCTOYHUKOB.

LIxana oyenku

Onenka Baan Onucanue

«OTIMYHO 10-9 LIUS COZICPIKUT HEOOXOAMMOE KOJIMYECTBO CIAII0B, ITOJrOTOBIIEH IIaH BBICTY

BBICTaBJISIETCS CTYACHTY, €CJIU CTYJEHT IOJHOCTBIO PACKPBLI TEMY, ITPE3EHTA

IJICHUS, BBICTYIIJICHUE HE COACPIKUT CYIIECTBEHHBIX OIIMOOK

«XOpOo1o» 8-7 1y COACPIKUT HCO6XOZ[I/IMOC KOJIMYCCTBO CHaﬁﬂOB, IMOATOTOBJICH IJIaH BBICTY

BBICTABJISICTCA CTYICHTY, €CJIK CTYACHT NOJIHOCTBIO PACKPBUI TEMY, IIPE3C€HTA

TUICHUS, JONYIICHbI HE3HAYUTCIbHBIC OIIMOKH B peun




BBICTABIISIETCSI CTYJICHTY, €CIIM CTYJEHT HE TIOJTHOCTBIO PACKPBLI TEMY, IIPE3eH
«yIOBJIETBOPUTEIBHO» 6-5 Tanus COJAEPKUT HEOOXOAUMOE KOINYECTBO CIaiiI0B, YACTUYHO OATOTOBIIEH
TUIaH BBICTYIUICHUS], IOMYIIEHbI TPYOble OIIHOKH B peUH

BBICTABILICTCSA CTYJICHTY, €CIH CTYACHT HE PACKPBLUI TEMY, IPE3CHTALUS HE CO
«HEYJIOBIECTBOPHUTEIIEHO» 4-3 JIEPKUT HY)KHOTO KOJIMYECTBA CIIAHIOB 1 /MM HE MTOJTOTOBIICH IUIaH BBICTYI
JICHHS, TONYIICHBI TpyOble ONIMOKH B pedH

BBICTABIICTCS CTYJICHTY, €CIM CTYACHT HE PACKPBUI TEMY, IPE3CHTALUS HE CO

«HEYIOBJIETBOPUTEIHEHO» 2-1 JIEPKUT HY>KHOTO KOJIMYECTBA CJIAHI0B, CTYICHT HE BiaJeeT TEMOH, He TOJro
TOBWJI IUTaH BBICTYIIJICHUSI.
«HEYJOBJIECTBOPHTEIHLHOY 0 BBICTABIISICTCS CTYJICHTY, €CJIM CTYACHT He MPEACTaBII IPE3CHTALUIO.

5.5 Ilpumepsl 3a1aHUH 17151 BHITOJHEHHS KOHTPOJIbHBIX padoT

HUtorosas KOHTPOJIbHAasA pa60Ta BKJIIOYAET B ceOst 3aJaHusd 110 TCMaM, l'IpOfII[CHHLIM B
tedenne cemectpa: Working Environment. How to Get a Job. Negotiations. What makes an
Effective Presentation?

Tunosble KOHTPOJIbHBIC 3aIaHUA

1. BeiOepute npaBmiibHYO ¢Gpa3y, 4ToObI 3aBEPIIUTH TAAJIOT.

A: | heard we have a (1) next week so that we can discuss the new project. Do you
know what it\\\'s about?

B: Yes, we\\\'re going to talk about how we can work together as a team to achieve our
project goals.

a)  meeting

b)  scientists

A: Hi Sarah, how do you like your new job?

B: Hi Alex, I really enjoy it. I like the fact that we work in (2)___ on projects together.
How about you?

A: | agree, it is great. Our manager is very supportive and encourages teamwork, which
makes the work environment positive and productive.

a) ateam

b)  work

A: Hey Alan, how did your job interview go last week?

B: Hi Anita, it went well, thanks for asking. They asked me about my work (3)___and my
skills. I talked about my last job and how I can help the company.

a)  experience

b)  builder

2. IlpounTaaiiTe TEKCT Ha aHTJIMHCKOM SI3bIKE U BHIOEPHUTE NMPABUIIbHBIE BAPUAHTHI OTBETA
Ha BOIIPOCHI.

Interviews play an important role when you want to get a job. Job interviews are important
meetings where employers ask questions to find the right person for a job. For candidates it is a
chance to show their skills and experience. Employer will ask about your skills, experiences, and
why you want the job. Candidates have to show their communication skills, it is very important,
and how they can solve problems, and if they know something about the company or not. So it is
important that candidates have knowledge about company. Also, candidates should say what they
want in their career. It is also very important that candidates remember to dress nicely and come
on time for the interview. Be polite, smile, and speak clearly.

1. What s a job interview?

a) Job interviews are important meetings where employers ask questions to find the
right person for a job.

b)  Jobinterviews are important meetings where people talk to their clients. What should
candidates show during interviews?

2. What should candidates show during interviews?

a)  Candidates should show their skills, experiences and communication abilities.



for the

b)  Candidates should talk about their hobbies and likes.

3. What should candidates remember to do?

a) It is also very important that candidates remember to dress nicely and come on time
interview.

b) It is also very important that candidates remember to sleep well before the interview.
4. IlpounTaiiTe BHUMATEIBHO PE3tOME. 3aMOIHUTE MPOOEbl MOAXOASAIIMME O CMBICITY

CJIOBaAMH.

Name: John Jones

1) :1.12.1980

Email: john.jones@gmai.com

Objective: Dynamic manager with proven experience in leading teams and achieving

organizational goals. Seeking a challenging managerial role to contribute to the success of a
progressive company.

2 :

- Company Name: Company 3
Position: Manager

Duration: 2020 - Present

- Company Name: Company 2
Position: Assistant Manager
Duration: 2018 - 2020

- Company Name: Company 1
Position: Assistant Manager
Duration: 2015 - 2018

(3)__ and Qualifications:

- leadership skills and team-building skills;
- great communication skills.

@ __

Bachelor\\\'s Degree in Business Administration
The Best University, Universal
Graduated: 2006

Referees:

1. Jane Woo

Company: Another Company
Position: Senior Manager

Contact: +79984502341

Kpamxue memoouueckue ykazanus

MIOBTOPUTE JIEKCUKY M TPAMMATHUKY I10 U3YYEHHBIM TEMaM, J0 BBIIOJHEHUS 3a1aHHUs,
BHHMMATEJIBHO ITPOYUTANTE CaMO 3aJaHUE;

nepe] NpoCIyIIMBAHUEM ayINOBUACO3AINCH WM BBITIOJHEHUEM 3a/IaHUE HA YTEHUE,
BHHUMATCJIbHO HquHTaﬁTe 3alaHueC; MPECATIOXKUTC CBOM BAapHaHT OTBECTA,

COCTaBbTE IUIaH YCTHOT'O OTBETA (IIpOoAyMaiTe copep kaHue OTBETa, a TAKXKe BCIIOMHUTE
JIEKCUKY U TPaMMAaTUKY, KOTOpbIE Bbl OyJI€TE UCIIOIb30BaTh B CBOEM OTBETE).

Hrorosas KOHTPOJIbHAA pa60Ta moAroToBJICHA € MPUMCHCHHUECM HHCTPYMCHTOB 20C

Moodle (kpome yctHOTrO 0TBeTa). B DOC pasmeniena moapoOHass HHCTPYKITUS IO BBITIOJIHCHHUIO
TecTa. TecCT BBIMOIHACTCS B KOMIBIOTEPHBIX ayIUTOPUSX C OTPAHUYCHHEM BO BPEMEHHU.

LIxana oyenku

O1ieHKa bambl Onucanue

5 19-20 TecT BhINOJIHEH Ha 91% - 100%
4 16-18 Tect BeImoNHEH Ha 71% - 90%
3 12-15 Tect BeIoNHEH Ha 46% - 70%
2 7-11 TeCT BhINOJIHEH Ha 16% - 45%




TECT BBINIOJHEH MeHee, 4eM Ha 16%




kimoun K (poc IHOCTpanHbId 361K MOAyIb 3 (id = 39295)

Ilpumep paznoyposnegwix 3a0au u 3a0anuii
1. 3ajanus penpoayKTUBHOIO YPOBHS
3aganue 1. CooTHecHTe HAYaI0 U KOHEI Ppas:
1 — C: Always be nice to clients.
2 — A: Listen to what the client wants.
3 — E: Answer questions clients have.
4 — B: Help clients with their problems.
5 — D: Say thank you to clients.
3ananme 2. Broibepure rnaron B mpaBwibHOW (opme (MHOUHUTHUB ¢ yacTuued "to" wmm
repyHauii/rinaronpHas hopma):
__ English well, you need to practice every day.
[TpaBusbHEI oTBeT: @) TO learn. (Koncmpyxkyus: "To learn English...")
She wants ___ Paris next summer.
[MpaBunbHbIH oTBeT: a) 0 Visit. (Ilocre enazona "want" ucnonvsyemces ungunumus: "wants to
visit™)
He seems __tired after the long trip.
[MpaBusbHbI oTBET: @) t0 be. (Crooscnoe noonexcawee nocie 'seems™: "He seems to be tired")
It's important ___ the basics.
[MpaBunbHbIil oTBeT: @) to remember. (I1locre npunacamenvnozco "important” uacmo credyem
ungunumus: "It is important to do something")
They decided ___ to the party because of the rain.
[MpaBuibHbBIH OoTBET: @) NOt t0 QO. (TIpasunvhas Koncmpykyus ompuyanus ¢ 21a2oiom decide:
"decided not to go")
2. 3a1aHuA PEKOHCTPYKTHUBHOIO YPOBHSA
3aganue 1. YKaxuTe BEpHO/HEBEPHO KaXI0€ M3 YTBEPIKICHUH:
Texkct YTBCPIKAACT, YTO XOPOLICC O6IJ.[CHI/IC ABIACTCA KIIFOYOM K pa60Te C KIIMCHTaMU.
Yreepxkaenue: "Good communication is key when dealing with clients.”
Ortser: a) True (Bepho)
TekcT coBeTyeT ynpi0aThest ¥ OBITh APYKEIIOOHBIM JJaXKe TMPU pa3roBope 1o TenedoHny.
VYreepxkaenue: "You should always smile and be friendly"
Ortger: a) True (Bepno). B texcte ckazano: "Smile and be friendly, even if you're on the phone™.
Texkct PEKOMEHAYCT 6nar0zlap1/m> KJIMCHTA 34 COTPYAHHUYCCTBO U 06paTHyIO CBs3b.
Yreepxaenue: "You should thank the client for their cooperation and feedback."
Ortser: a) True (Bepuo). Dto npsimas 1urata u3 Tekcra: "Thank the client for their cooperation
and feedback."
3. 3aaHMsA TBOPYECKOI0 YPOBHS
Anna Pyotrva Moscow, Russia | Phone: +7 999 123-45-67 | Email: anna.petrova@email.com |
Professional Summary
Client-oriented Customer Service Specialist with over [X] years of experience in building strong
client relationships and resolving complex issues. Proven ability to listen attentively, provide
effective solutions, and maintain high customer satisfaction levels. Fluent in English and Russian;
skilled at cross-cultural communication.
Key Skills
o Communication: Active Listening, Verbal & Written Communication, Conflict Resolution
o Languages: Native Russian, Fluent English ([C1])
e Technical: CRM Software (e.g., Zendesk), MS Office Suite
o Soft Skills: Problem-Solving, Time Management, Empathy, Teamwork
Work Experience
Customer Success Manager [Company Name] | Moscow, Russia [Month, Year] — Present



« Managed a portfolio of key clients, ensuring their needs were met and fostering long-term
partnerships.
e Responded to client inquiries via phone and email, achieving a CSAT score above 90%.
o Collected and analyzed client feedback to identify areas for product improvement.
o Collaborated with the sales team to onboard new clients and ensure smooth
implementation.
Customer Support Representative [Previous Company Name] | Moscow, Russia [Month, Year] —
[Month, Year]
« Handled inbound calls and emails from customers regarding technical support and billing

queries.

e Provided accurate information about products/services and assisted customers in selecting
optimal plans.

e Documented all interactions in the company database (CRM) to track issue resolution
progress.

o Consistently exceeded monthly targets for first-call resolution rates.
Education
Bachelor's Degree in Business Administration [University Name], Moscow [Year of Graduation]
Certifications
 Certificate in "Effective Sales Techniques" — [Institution], [Year]
o Course: "Emotional Intelligence in Negotiations" — [Platform], [Year]
Languages
e Russian: Native
o English: Fluent (Business Level)

Bonpocel no memam/pazoenam oucuyuniunsl 01sa nPo6eOeHUs KOJIIOKGUYMA

Tema 1: Pa6oTa MeuThI

What is your dream job? My dream job would be a position where | can combine my analytical
skills with the opportunity to help people and see tangible results. Ideally, I'd like to work as a
[manpumep, Product Manager / Data Analyst] in a dynamic company that values innovation and
professional growth. I'm particularly interested in roles that involve problem-solving and
teamwork.

Are there any jobs you would refuse to do? | believe it's important for one's career path to align
with their personal values and interests. While | respect all honest professions, | wouldn't consider
a job that involves unethical practices or goes against my principles of integrity. Also, if a role
offered no room for learning or development, it probably wouldn't be the right fit for me.

Tema 2: [louck paGoTsl U codece10BaHUs

Do you often check the jobs ads in newspapers or on the Internet? Yes, I regularly monitor job
advertisements online. It's not just about finding a new position; it's also an excellent way to stay
updated on industry trends, understand what skills are currently in demand, and gauge salary
expectations in the market. It helps me keep my finger on the pulse of my field.

What experience do you have of job interviews? | have participated in several job interviews
throughout my career, both as a candidate and now from the other side of the table. As a candidate,
I've learned how crucial preparation is—researching the company and practicing answers to
common questions. My current experience allows me to better understand what employers are
looking for and how to present myself effectively.

Is it important to ask questions in interviews? Absolutely. In fact, asking thoughtful questions is
one of the most critical parts of an interview. It shows the employer that you're genuinely interested
in the role and the company, not just looking for any job. Moreover, the interview is a two-way
process—it's your chance to determine if this company and position are the right fit for you.
Questions about company culture, team structure, or future projects demonstrate engagement and
foresight

Tema 3: Hagviku eedenus nepezoeopos



Why are negotiation skills important? Negotiation skills are vital because they allow us to find
mutually beneficial solutions instead of having winners and losers. Whether it's discussing a salary,
closing a business deal, or resolving a conflict within a team, effective negotiation helps build
long-term relationships based on trust and respect. It's about communication, persuasion, and
understanding the needs of others to achieve a win-win outcome.

Who is better in negotiating - men or women? That's a stereotype that doesn't hold up in reality.
The ability to negotiate well isn't determined by gender but by individual skills such as emotional
intelligence, preparation, active listening, and strategic thinking. Both men and women can be
equally effective negotiators. Research actually suggests that women may excel at collaborative
negotiations aimed at preserving relationships, while men might lean towards more competitive
styles, but these are generalizations, not rules.

Tema 4. Hasviku npezenmauuu

What techniques can help you to improve your presentation skills? There are several key
techniques. Firstly, thorough preparation and practice are essential. Rehearsing out loud helps
identify weak spots. Secondly, knowing your audience allows you to tailor the content to their
interests. Thirdly, focusing on storytelling makes the information more memorable than dry facts.
Finally, recording yourself or practicing in front of friends for feedback is invaluable for
improvement.

How to deal with nerves? Nervousness before presenting is completely normal. To manage it, |
use a few strategies. Deep breathing exercises before starting help calm the physical symptoms.
Focusing on the message I'm delivering rather than on myself shifts the attention away from
anxiety. And finally, arriving early to familiarize myself with the venue and equipment gives me
a sense of control, which reduces stress significantly.

Ilpumeput 3a0anuii 013 6bINOJIHEHUA KOHMPOTAbHBIX PAOOM

3ananme 1

(1) — a) presentation (£ donorcen nposecmu npezeHmayuio OJisk HAUWUX KIUCHMOS...).
(2) — a) scientists (Kak mul dymaewn, umo denarom yuenvie 6 1abopamopuu?).

(3) — a) builder (Tet ko20a-nubyob 6uden cmpoumens, pabomaiowe2o na cmpoiike?).
3aganue 2 (110 ayTHOTEKCTY)

Bomnpoc 1: Is it very important to prepare for the interview?

Ortset: a) Yes. (B Tekcre ckazano: "It is very important to prepare for the interview").
Bomnpoc 2: What should you remember to do when you go to the interview?

Ortset: a) You should remember to dress professionally and come on time.

Bonpoc 3: What may be polite to do after the interview?

Ortsert: a) It also may be polite to send a thank-you email after the interview.

Temui cpynnoevix u/unu uHOUBUOYATbHHIX MEOPUECKUX 3A0AHU
Munu-tipesenraiust Ha temy My dream job (mpumep).
(Slide 1: Title) Topic: My Dream Job
For me, the ideal career path is to become a Business Analyst at an international IT company. This
role represents a perfect blend of analytical thinking and creative problem-solving. It allows you
to have a direct impact on product development by bridging the gap between client needs and
technical execution.
(Slide 2: The Core Function) Key Point: Turning ideas into reality.
The primary function of this job is to act as a translator. You listen to the client's business problems
and translate them into clear, actionable tasks for developers. | find the process of taking a complex
idea and breaking it down into specific features that create a working product incredibly rewarding.
(Slide 3: Required Skills & Growth) Hard Skills:

o Data analysis tools (e.g., Excel, Tableau).

o Basic SQL knowledge.

e Understanding of project management methodologies (Agile/Scrum).



Soft Skills:

e Critical Thinking.

« Empathy and Active Listening.

o Presentation and Communication skills.
This field requires continuous learning due to rapidly changing technologies. This ensures constant
professional growth and guarantees that no two days are ever the same.
(Slide 4: Conclusion) Final Thought: Creating Value.
In conclusion, my dream job is more than just a title; it's an opportunity to solve challenging
puzzles, collaborate with talented individuals, and see the tangible results of your work used by
thousands of people around the world.

IIpumepsbl 3a1aHuii 1J151 BHINOJIHEHUS] KOHTPOJbHBIX PadoT

1. BoiGepuTe npaBHIIbHYI0 (ppa3y, 4TOOBI 3aBEePIIMTH ANAJIOT

(1) — a) meeting (Y Hac 6yaer cobpanue/BCTpeya Ha CIEAYIOIIEH HEIee...)

(2) — a) a team (...MHe HpaBHUTCS TOT (AKT, YTO MbI pabOTaeM B KOMaH/i¢ HaJl IPOCKTAMHU...)

(3) — a) experience (OHu cpocuiIM MEHSI 0 MOEM PabOUYEM OIIBITE M HABBIKAX...)

2. HpoanaﬁTe TEKCT U Bl)lﬁep]/lTe NMpaBUJIbHBIC BADHAHTLI OTBETA

What is a job interview?

Ortger: a) Job interviews are important meetings where employers ask questions to find the right
person for a job.

What should candidates show during interviews?

Ortser: a) Candidates should show their skills, experiences and communication abilities.

What should candidates remember to do?

Ortsert: a) It is also very important that candidates remember to dress nicely and come on time for
the interview.

4. 3anotHUTE NPOGeJIbI B pe3loMe NMOAXOASIIIMMHU M0 CMbICJIY CJIOBAMHU

(1) — Date of Birth (1ata poxxaenusi)

(2) — Work Experience (OrmbiT paboTh)

(3) — Skills (HaBbikn)

(4) — Education (O6pa3oBanue)
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