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1 Hessp, nuiannpyemMble pe3yabTaThl 00y4eHHs 110 AUCHHUIINHE (MOLYJII0)

OCHOBHOUW II€IBI0 JAUCIHUININHEI

«MHOCTpaHHBIN

SA3BIK

MOIYJIb 3»  ABIAETCH

dbopMUpOBaHUE HABBIKOB OOIICHUS B chepe AeNoBO U MpodecCHOHATLHOW KOMMYHUKAIIMHA H
YMEHUS CBOOOTHO OPHEHTUPOBATHCS B JIUTEPATYpe MPO(HECCHOHAILHOM HAIPABICHHOCTH.
JUist TOCTHKEHUS ATOH LIeH B 3 CeMeCTpe OCYIIECTBIIAIOTCS CIICAYIONINE 3aa4u:

1. pacumupenue 3anaca TEpMUHOIOIMUECKOM JIEKCUKH (0 150 HOBBIX JEKCUYECKUX €AUHMIL

B PaMKaXx M3y4aeMbIX TEM);

2. COBCPHICHCTBOBAHUC HABBIKOB ITPOCMOTPOBOI'0 U U3YYAIOUICIO0 YTCHUSA, B T.4.
HpO(l)CCCI/IOHaJ'IBHO OPHUCHTHPOBAHHBIX TEKCTOB,

ook w

pa3BUTHE HABBIKOB IIOHUMAaHMsI pe4U Ha CilyX (ayIMpOBHHUS);
pa3BUTHE HABLIKOB IOBOPEHUS B paMKaX U3y4aeMBbIX TEM;
pa3BUTHE HABBIKOB NMCbMA (HAIIMCAHUE PE3IOME);
BOCIIUTAHUE TOJIEPAHTHOCTH U YBAKEHHUS K JYXOBHBIM LICHHOCTSM Pa3HbIX CTPAH U
HapoJI0B;

7. GopMHpOBaHHE TOTOBHOCTH K CAMOCTOSITEILHON TBOPUYECKOM ACATEIHHOCTH U OCO3HAHUS
[IEHHOCTH y4eOHO-TI03HaBATEIbHOM NESITEIbHOCTH.

[TnaaupyeMbIMu pe3ysbTaTaMi O0YYCHHUS 10 TUCIUIUIHHE (MOIYIIIO), SIBJISIFOTCS] 3HAHUS,
yMeHusl, HaBbIKU. [lepeueHpb MIaHUpPyeMbIX pe3yNbTaToB OOyUEHHUs MO AUCHUIUIMHE (MOJYIO),
COOTHECEHHBIX C IUIAHUPYEMBIMH pe3yJbTaTaMH OCBOCHHUS O0pa30oBaTEIbHOM MPOrPaMMBbI,
npeJcTaBieH B Tabnuie 1.

Tabmuna 1 — Komnerenun, popMupyeMbie B pe3ylibTaTe W3Y4EeHUS TUCIUIITHHBI (MOTYJIs )

Pe3ynbTaThl 00y4eHUs MO TUCIIUTUTHHE

Kon u Konn
Haspanue hopMyIrpoBKa
OIOMBO, | ®opmymmposka HHHKATOPA Kon
COKpaIllEeHHOE KOMIIETEHIIUH JOCTHIKEHUS pe3yib DOopMyNHpOBKa pe3ynbTaTa
KOMITETEHIINU
TaTa
49.03.02 YK-4 : Cnocoben | YK-4.1B: P/1 3HaHHe | HOPM aHIJIHICKOTO
«Pusnyeckass | OCyLIECTBIATH Bribupaer Ha JUTEPATypHOTO S3bIKA,
KynbTypa JUis | JeTOBYIO rOCyJapCTBEHHOM HEOOXOUMOTO JUIS
JIHIL C KOMMYHHKAIIHIO B | 1 HHOCTPaHHOM OCYIIECTBIICHHS
OTKIJIOHEHUSIMH | YCTHOU U SI3BIKAX MEXIMYHOCTHOTO ¥ JISIIOBOTO
B COCTOSIHUM | TTMCEMEHHOH KOMMYHHUKATHBHO oOmIeHus
3/10pOBbs popmax Ha IPUEMIIEMBI Pa2 3HaHME | AEMOHCTPHpPYET 3HAHUE BUIOB
(amanTuBHAas | TOCYZapCTBEHHOM | CTHIIb AETIOBOTO COBPEMEHHBIX
¢usndeckass | s3vIke oOmieHus, KOMMYHHKATHBHBIX
KyJIbTypa)» Poccuiickoii BepOanbHbIE U TEXHOJIOT U
(b-D3) Denepanuu 1 HEBEpOANbHbIC PI3 | YMmeHue | agantupoBarh peub, CTHIIb
MHOCTPaHHOM(BIX) | cpeacTBa OOIICHUS U S3BIK KECTOB K
A3BIKE(ax) B3aUMOJEHCTBU C CUTYalUsIM B3aUMOJEHCTBUS
[apTHEPOM P5 | YMenue | npuMeHseT npaBmia U NPUEMBI
YCIIEIIHOTO PEUEBOrO
B3aUMOJICHCTBUS HA
HWHOCTPAaHHOM SI3BIKE Yepe3
MOJIETNPOBAaHHUE BHUIOB
npodeccuoHaTEHOM
JIeSITeTbHOCTH
PJ16 HaBpik | BnageeT (hOHETHKOM, JTIEKCHUKOM
U IPaMMaTUKOM aHIJIMHCKOIO
sI3pIKa B 00bEMeE, HEOOXOJUMOM
JIUISL TOTO, YTOOBI
IIPEAOCTaBISITh HH(pOpManNIO




JIMYHOTO U JIeTI0BOTO
XapakTepa, aleKBaTHO
pearmupoBats Ha HHPOPMALIHUIO,
MOCTYTAOIIYIO OT ApTHEpa 110
KOMMYHHKAIIUH.

VK-4.28 : Bener PJI1 3HaHUE | HOPM aHTIHICKOTO
JIEIIOBYIO JUTEPATYPHOTO SA3BIKA,
MEPETUCKY, HEOO0XOIUMOTO IS
YUUTHIBAS OCYIIECTBIICHUS
0COOCHHOCTH MEXJIMYHOCTHOTO U JIETIOBOTO
CTUJIUCTUKU oO0IIeHUs
oduIMaNbHBIX U PIl4 | YMeHue | cocTaBisTh Ha aHIVIMICKOM
HEO(DUIUATEHBIX sI3bIKE O(UITHATTEHBIC U
MUCEM, Heo(HUIuaTbHBIC TEKCTHI B
COLMOKYJIbTYPHBIC COOTBETCTBUH C IPUHATHIMU
pasin4us B HOpPMaMH JI€J10BOU NMEPENUCKU
dopmare PJI5 | YMenue | mpuMeHsieT mpaBuia U NpUEMBI
KOPpECIOHICHIINI YCHELIHOTO PEeYeBOro
Ha B3aUMOJICHCTBUS Ha
rocyaapCTBCHHOM HHOCTPAaHHOM S3BIKE Yepe3
1 NHOCTPAaHHOM MOJEJIMPOBAaHNE BUIOB
A3BIKax po¢eCCHOHATBHOM
JIESITEIbHOCTH
PLI6 HaBeik | BrmameeT OHETHKOM, JIEKCUKOM
Y TPaMMaTUKOM aHIJIMICKOTO
S36IKa B 00bEME, HEOOXOIUMOM
JUISL TOTO, YTOOBI
NpPEJOCTABIATh UHPOPMAIIHIO
JIMYHOTO U JIEIOBOTO
XapakTepa, aJleKBaTHO
pearupoBarh Ha HH()OpPMALUIO,
MOCTYNAIOUIYIO OT MapTHEpPa Mo
KOMMYHHUKAIUH.
YK-4.3B : Ymeer PI1 3HaHHE | HOPM AHIJHUICKOro
KOMMYHHUKaTHUBHO JUTEPATYPHOTO SA3BIKA,
U KYJIbTYPHO HEO0XOIUMOTO IS
MIPUEMJIEMO BECTHU OCYLIECTBIJICHUS
YCTHBIE JI€JIOBBIE MEXJIMYHOCTHOTO U JIEJIOBOTO
paszroBOpHl Ha oO0ImIeHUs
roCyJJapCTBEHHOM P12 3HaHHUE | AEMOHCTPUPYET 3HAHUE BUIOB
Y UHOCTPAHHOM COBPEMEHHBIX
SI3BIKAX KOMMYHHKATHBHBIX
TEXHOJIOTU I
P/13 | YmMenue | agantupoBaTh peub, CTHIb
OOIIEHMSI U S3BIK KECTOB K
CUTYaIlsIM B3aHMOJICHCTBHS
PS5 | YMeHue | mpuMeHsieT IpaBuila U MPUEMBI
YCIICIITHOTO PEUeBOTO
B3aUMOJICIICTBUA Ha
MHOCTPAHHOM SI3BIKE Yepe3
MOJEJIMPOBaHUE BUIOB
mpoeCCHOHATBHOM
JIESITEIbHOCTH
PJI6 HaBeik | BmanmeeT GOHETUKOM, JIEKCUKOM

Y TpaMMaTHUKOM aHIJIMICKOTO
sI3pIKa B 00bEMeE, HEOOXOJUMOM
JIJISL TOTO, YTOOBI
MIPEIOCTABIIATH HH()OPMAIIHIO
JINYHOT'O U JEI0BOTO
xXapakTepa, aJleKBaTHO
pearnpoBath Ha HHPOPMAIIHIO,




MOCTYIAIOUIYIO OT MapTHEPA 10
KOMMYHUKAIHH.

SA3BIK

YK-4.48:
Hemonctpupyet
yYMEHHE
BBINOJIHATh
NEePEBOJ
aKaJeMUYECKHX
TEKCTOB C
HMHOCTPaHHOTO Ha
rOCyapCTBEHHBIN

3HaHue

P/

HOPM aHIIMHCKOTO
JUTEPATypPHOTO S3bIKA,
HEOOXOAMMOTO IS
OCYIIECTBIICHHS
MEXKINIHOCTHOTO U JICJIOBOTO
0OIIIeHHS

P14 | YmMmenue

COCTAaBJIATh HAa AHTJIMHACKOM
A3BIKC Oq)HI_[PIaJ'ILHBIe u
HeO(i)I/IHI/IaJ'ILHLIe TCKCThI B
COOTBECTCTBUU C IPUHATBIMU
HOpMaMu JIEIIOBOM TMCPCINCKU

PJ16 Hasgeix

BHaneeT QOHETUKOM, JICKCUKO
U rpPaMMaTUKOW aHIJIMIICKOTO
SI3BIKa B 00BbEME, HEOOXOIMMOM
IS TOTO, YTOOBI
MPEIOCTABIIATH HH()OPMAIIHIO
JIMIHOTO ¥ JICJIOBOTO
Xapakrepa, aIeKBaTHO
pearupoBaTh Ha HH(GOPMAIHIO,
MOCTYMNAIOUIYIO OT MapTHEPa Mo
KOMMYHHUKAIUH.

B nmponecce OCBOCHUA OJUCHUINIMHBI PEIOANOTCA 3aJadu

BOCIIMTaHUA TapMOHHUYHO

pa3BHTOﬁ, HanHOTHqHOfI 1 CoOHUaJIbHO OTBETCTBEHHOM JIMYHOCTH HAa OCHOBE TpaAUIIUOHHBIX
pOCCI/IfICKPIX AYXOBHO-HPAaBCTBCHHBIX U KYJIBTYPHO-UCTOPUUCCKUX HGHHOCTefI, MMpEaACTaBJICHHLIC

B TaOnuie 1.2.

Tabmuua 1.2 — I{eneBbie OpueHTHPHI BOCTIUTAHHS

BocnurareabHble 3a1a41

@®opMuUpOBaHUE IEHHOCTe

IleneBbie OpUEHTHPBI

(I)OpMI/II)OBaHI/Ie rpamaﬂcxoifl MO3UIUU U NTATPUOTU3MA

DopMUPOBAHUE TOJIEPAHTHOCTU U
YBaXXCHUSI K IPEJCTABUTEISAM PA3IUYHBIX
HallMOHAJIbHOCTEN U KYJIBTYD,
npoxxuBaroiux B Poccuun

I'ymanuzm
I'paxknaHCTBEHHOCTD
Bbicokue HpaBCTBEHHBIE
U1l

IIpaBa 1 cBOOOABI UeIOBEKA
B3aumonomolus u
B3aMMOYBa)KEHHE

TonepaHTHOCTH U TEPITUMOCTH
YBaxxeHHe K Ipyrou KyJabType
JlobpoxenaTeabHOCTD U
OTKpPBITOCTh

Oco3zHaHue ce0s WIeHOM
oO1ecTsa
KommyHnHKaGenbHOCT
YyBCTBO COOCTBEHHOTO
JIOCTOMHCTBA U CAMOYBaXXCHHE
YBaxeHue Tpaiunui
Co0itonienre MopanbHBIX
MPUHINIIOB

®opMupoBaHUe

JAyXOBHO-HPABCTBEHHBIX IIEHHOCTEH

DopMHPOBaHIE OTBETCTBEHHOI'O
OTHOIICHHS K TPYAY

CozunaTenbHblil TPy
Bzanmomnomonis u
B3aUMOYBaXXEHHE

OTBETCTBEHHOCTh
JIMCIUTUIMHUPOBAHHOCTh
Tpynomooue
ITyHKTyanmbHOCTB
MoTHUBHPOBAHHOCTH
Oco3HaHuE LIEHHOCTH
npodeccun
DMOUMOHATILHBIA HHTEIJIEKT
AKTHBHAS )KU3HEHHAS TIO3UIIHSI
PemrensHOCTD

JlunepctBo




@opMUpOBaHHE HAYYHOT0 MHPOBO33PEeHHS H KYJIbTYPbl MbIIIJICHHS

BHuMaTenpHOCTS K JeTalsim

Pa3BuTHe Mo3HaBaTENbHOrO UHTEPECA U . JIro603HaATENBEHOCTD
Co3ugarenbHbIi TPy

CTpeMJICHUS K 3HaHUSIM AKTHBHAs )KU3HEHHAs TIO3ULINS

Camoo0yueHue

OTBETCTBEHHOCTb
JMCUIIMHIPOBaHHOCTh
MoOTHBHPOBaHHOCTb
HacroitunBocTs 1 ynopcTso B
JOCTHXECHHUH IICTH
Llenenomaraaue u
LETIEYCTPEMIIEHHOCTh
BHUMaTEenpHOCTH K AETANSIM
YMmenne pediaekcupoBaTh
I'nOKoCTh MBIIUICHUS
Pa3ButHe TBOpUECKUX cIOCOOHOCTEH U . KpeatuBHoe MblinieHne
Co3ugarenbHbIi TPy
yYMEHHS peliaTh HeCTaHJapTHBIE 3a/1aul CrnocoOHOCTh HAXOUTH,
aHATN3UPOBATh U
CTPYKTYPHPOBaTh
nndopmanuio
YMmenue paboTath B KOMaHIE U
B3aUMOIIOMOIIIb
KommyHuKabempHOCT
WunuBuayansHOCTE
AKTHBHAS KU3HEHHAS TIO3UIINS
MHunmaTuBHOCTH
JlunepctBo

(I)OpMI/II)OBaHI/Ie KOMMYHHMKATHUBHBIX HABBIKOB U KYJbTYPbI OﬁlIIeHI/Iﬂ

[Iupoxwuii kpyrozop
YBaxkeHue K Apyrou KyJabType
JlobpoxenaTenbHOCTh U
OTKPBITOCTh
KommyHnHKaGenbHOCT
YBaxeHue K cTapIiuM
YBaxeHue Tpaiunui

Bocnuranue KynbTypsl AUanora u BrIcokne HpaBCTBEHHBIE
YBaXXCHUsI K MHEHHIO IPYIHUX JIIOACH Uzeanbl

2 Mecto aucuuniuHbl (MoayJsi) B ctpykrype OITOIT

JucuuruinHa «VIHOCTpaHHBIN S3BIK MOJYJb 3» BXOJIUT B 0043aTeNbHYIO YacTh Y4€OHOTrO
IUIaHa B COOTBETCTBUM ¢ PDenepalibHbIM TOCYJapCTBEHHBIM 00pa30BaTENbHBIM CTaHIAPTOM
BhICIIETr0 00pa30BaHusl.

N3ydyeHne nHOCTpaHHOTO A3bIKa MPU3BAHO OOECIIEUNTH:

e TIOBBIIIEHUE YPOBHS Y4eOHOI aBTOHOMHH, CHOCOOHOCTH K CaM000pa30BaHUIO;
® Pa3BHUTHEC KOTHUTHBHBIX U UCCIICAOBATCIBCKHUX YMeHHﬁ,

e pa3BUTHE UHPOPMALMOHHON KYIBTYPHI;

e pacuIMpeHue KPyrozopa M MOBBIIIEHNE 001IeH KYJIbTYpPhI CTYEHTOB.

B pesynprare ycnemHoOro OCBOCHMS JUCHUILIMHBL «MHOCTpaHHBIN SA3BIK MOAYJIb 3»
CTYJEHT JOJKEH:

e 3HATH JICKCUKY ITOBCCAHCBHOTI'O O6IJ.I€HI/IH;



3HATh TPAMMAaTHYECKUE CTPYKTYPHI U MPaBHIIa, HEOOXOAUMBIE Il OBJIAICHUS YCTHBIMU
U MUCbMEHHBIMH (pOpMaMH OOLIEHUS: CUCTEMY BPEMEH TIJ1aroJia, TUIbI IPOCTOrO U
CJIO’KHOTO TPEIOKEHUS], 3SHAMEHATEIIbHBIE U CITY>)KEOHbBIC YaCTH PEUH;

YMETb JIe1aTh YCTHBIE COOOIIEHUS 110 TEMaM IOBCEHEBHOTO OOIIEHUS U 10
COJICPKAHUIO TPOUYUTAHHOTO TEKCTA;

YMETb BOCIIPMHUMATh Ha CIIyX COOOIIEHUS OBCEIHEBHO-OBITOBOIO XapaKkTepa

YMETh BBIJICIIATh TEMY U TJIABHYIO MBICIIb TEKCTA IIPU 03HAKOMHUTEIILHOM YTEHUH 0e3
cJloBaps;

YMETh JIOTUYHO U TPaMMaTUYEeCKH MIPABUILHO CTPOUTH BBICKA3bIBAaHHE B Ipeesiax
U3y4EHHBIX TEM ITOBCEIHEBHOIO OOIEH!s, 0OMEHUBaThcs HHpOpMaLuei,
JIEMOHCTPHPOBATh PEYEBOE TIOBECHUE, aJICKBATHOE CUTYallMU OOIICHHS,;

BJIaJICTh HABbIKAMU CaMOCTOSATEILHON padoThI;

BJIAJICTh KYJIbTYPOW MBILIUIEHUS, CIOCOOHOCTHIO K OOIIEHUIO, aHAIN3Y, BOCIPUSTHIO
UH(POPMALIMU Ha HHOCTPAHHOM SI3bIKE;

YMETb TPaMOTHO ¥ 3()()EeKTUBHO MOJIB30BATHCSA UCTOUHUKAMHU HH(OpMAIHHU (CTIPaBOYHOM
JUTEPATYpOu, pecypcamu MHTEpHET).

3. O0bem AUCHUNIMHBI (MOAYJIS)

O0bem JUCIUITIINHBI (MO,Z[y.]'ISI) B 3a4CTHBIX CIHHUIAX C YKAa3aHUCM KOJINYCCTBA

aKaJeMUYECKUX YacoB, BBIJCICHHBIX Ha KOHTAKTHYIO paboTy ¢ oOydarommumucs (10 BHIAM
y4eOHBIX 3aHATHI) U HAa CAMOCTOSITENbHYIO paboTy, IPUBE/IEH B Ta0uuUIE 2.

Tabmuna 2 — O6mmas TpyI0eMKOCTh JUCITUILTUHBI

Tpyzo- O0BbeM KOHTaKTHOH paboTsl (4ac)
€MKOCTb
Cemectp
Hazpanue (D6OPM2_1 Yactb (020) A Bueayu- CPC ‘DOpri
OIIOII BO oby4e VII MK KypC YIUTOPHAS TopHas aTTec
HUS (390, (3.E.) Beero TR
0300) o
nek. | mpak. | ma6. | IIA | KCP
49.03.02
duznueckas
KyJIbTypa JIs
JIMIL C
OTKJIOHCHUSIMH 000 BLE 3 3 37 0 0 %6 L 0 - 5
B COCTOSTHHU
37I0pPOBBSI
(amanTUBHAS
¢m3naeckas
KyJIbTypa)

4 CTpyKTypa U coiepKaHue IUCUMILTUHBI (MO1YJIs1)

4.1 CTpykTrypa aucumnanHbl (MoayJs) aias OP@O

TemaTudeckuii miiaH, OTpaKAOUIMI COAEpXKAHWE TUCHUIUIMHBI (TIEpeUeHb pa3/IesioB U
TeM), CTPYKTYPHUPOBAHHOE 10 BUJIaM YIE€OHBIX 3aHITHH C YKa3aHUEM X 00bEMOB B COOTBETCTBUHU

¢ yueOHBIM IIaHOM, IpHUBeACH B Tabmuie 3.1

Tabnuua 3.1 — Pa3aens! JUCUUIUIMHBL (MOTYJIs), BUJIBI YU€OHOU AEATETBHOCTH U (POPMBI

TeKkymero Kourpoust st OPO

Ne HazBanune Tembl

Kon pe-
3yIbpTaTa
00y4YeHus

Kon-Bo Y4acoB, OTBCACHHOC Ha

Jlex

[Tpakt

JIab

CPC

dopma

TEKYLIET0 KOHTPOJIA




P11,
P2 TpEHaXep, KOJUIOKBUYM,
1 | Working Environment. PJI3, 0 0 14 23 PasHOYPOBHCBBIC
P4 3a/1aHusl, KOHTPOJIBHAS
PJIS P’I[ 6 paboTta
P11,
P2 TPEHaKep, KOJUIOKBHYM,
2 | How to Get a Job. PJI3, 0 0 12 23 | PasHoypoBHEBHIC
P14 3a/1aHusl, KOHTPOJIBHAS
PJIS P’I[ 6 paboTta
P11,
PI2, eHaXep, KOJUIO
3 | Negotiations P/3, 0 0 6 15 TPCHAKEP, KOTLTOKBIYM,
Pl Pa3HOYPOBHEBbIC 3a1aHUSI
PJI5, PJ16
PAL,
. PJ12,
4 What Makes an Effective P 0 0 4 10 KOJUIOKBUYM, TBOPYECKOE
Presentation? PIL 4’ 3ajanue (PE3eHTAIHU)
P15, PJ16
Hroro no Taéaunue 0 0 36 71

4.2 Copep:xanue pa3aejoB U TeM JUCHUILTHHBI (Moayas) Aias ODO

Tema 1 Working Environment.

Conepxanmne Tembl: Jobs, Professions & Workplaces. Organizational structure. Job
responsibilities.

@dopMBI ¥ METOJBI TPOBEACHHS 3aHITHHA 1O TeMe, NMPUMEHSIEMbIe 00pa30BaTeIbHBIC
TEXHOJIOTUM: TPHUMEHSIOTCS TEXHOJOTUU CMEIIAHHOTO OOY4YeHHUs «IEpeBEpHYTHIN Kiaccy,
TEXHOJIOTHH TIPOOJIEMHOT0 00yUYEHUS, UTPOBBIC TEXHOJOTUH (POJIEBBIE UTPHI), MH()OPMAITMOHHO-
KOMMYHHKAIIMIOHHBIE TEXHOJOTHH (TPE3EeHTAIlMH, MHTEPAKTHUBHBIC YIPAXXHEHHs, TECThI), Ha
3aHATHUSAX MPEoOIaNaoT 3aaHus, BRIOIHIEMBIE B Tpynmnax (pabdoTa B mapax, padoTa B MajbIX
rpynnax, T. IL.).

Bupl caMOCTOSATENBHOM MMOATOTOBKH CTYICHTOB 110 TEME: B paMKaX pealiu3aliis MOJeITH
«TEePEBEPHYTHIA KJIACC» CTYACHTHI PabOTaIOT C 3NIEKTPOHHBIMU 00pa30BaTENbHBIMHU peCypcamMu
(M3y4aroT ydeOHbBIC BHUICO M HWHBIC MATEPUAIBI, BBITOJHSIOT MPEABAPUTEIBHBIC 3aTaHUs) IS
MOATOTOBKM K  ayAUTOPHOMY 3aHSITHIO, B XOJ€ KOTOPOTO CTYIEHThl paboTaroT
NPENMYIIECTBEHHOTO B TPYIINaX HAJ PEIICHUEM 3a/1a4 C UCTI0Ih30BAHNEM MTPOPAOOTAaHHOTO I0Ma
MaTepuana.

Tema 2 How to Get a Job.

Conepsxanne Tembl: Hard and Soft Skills. Resume (CV) Writing. Job Interviews.

@opMBl U METOJBI TPOBEACHHS 3aHITUN MO TeMe, MpUMEHseMble 00pa3oBaTeIbHbIC
TEXHOJIOTUHM: TPHUMEHSIOTCS TEXHOJOTUH CMEIIAHHOTO OOYYeHHUs «IIepEeBEPHYTHIH Kiaccy,
TEXHOJIOTUH TIPOOIEMHOT0 00yUeHUs, UTPOBBIE TEXHOJIOTUH (POJIEBBIE UTPHI), HHPOPMAIIHOHHO-
KOMMYHHKAITIOHHBIC TEXHOJOTHH (MPE3CHTAI[NH, WHTEPAKTHUBHBIC YIIPAXXHEHWS, TECThI), Ha
3aHATHSIX MPeoOsIafaroT 3aJaHus, BBIIIONHAEMbIE B Tpymmnax (padora B mapax, paboTa B MallbIX
rpynnax, T. IL.).

Bunbsl caMoCTOSTeTbHOM MOJATOTOBKH CTYJIEHTOB IO TEME: B paMKax peau3aiusi MOJEIN
«IEePEBEPHYTHIA KJIACC» CTYACHTHI PabOTAIOT C 3JIEKTPOHHBIMU 00pa30BaTEILHBIMH PeCypcamMu
(M3y4aroT yueOHbBIE BUIEO U WHBIE MaTepHAallbl, BBIMOIHSIOT MPEABAPUTEIbLHBIC 3aTaHUsI) IS
MOJATOTOBKA K  ayJIWTOPHOMY 3aHATHIO, B XOJI¢ KOTOPOTO CTYACHTHI  paboTaroT
MPEUMYIIECTBEHHOTO B IPyNIaxX HaJ PEelIeHUEM 3a/1ad C HCIOIh30BaHUEM MTPOPabOTaHHOTO A0Ma
Marepuaa.

Tema 3 Negotiations.



Conepxanne Tembl: Types of Negotiations. Successful Business Negotiations in English.

@®opMBI U METOABI MPOBEACHUS 3aHATHH MO TeMe, NMPUMEHSeMble 00pa30BaTelbHBIC
TEXHOJIOTUHM: TPUMEHSIOTCS TEXHOJOTHH CMEIIAHHOTO OOYyYeHUsS <«IIE€pPEeBEpPHYTHIH KiIaccy,
TEXHOJIOTUH TPOOJIEMHOT0 00YYEHUs, UTPOBBIC TEXHOJIOTUHU (POJIEBBIC UIPhI), HHPOPMAIIMOHHO-
KOMMYHHKAITIOHHBIC TEXHOJOTHH (MPE3CHTAIlNN, MHTCPAKTHUBHBIC YIPaKHEHHUsS, TECTHI), Ha
3aHATHAX Npeo0IamaroT 3a1aHus, BBITIOJIHIEMbIC B rpymmax (padora B mapax, pabora B MallbIx
rpynnax, T. IL.).

Bupl caMOCTOSATEIBHOM MOATOTOBKHU CTYICHTOB 110 TEME: B paMKaX pealiu3ais MOJICITN
«TIEePEeBEPHYTHIN KJIacc» CTYAEHTHI PabOTaIOT C 3JIEKTPOHHBIMH 00pa30BaTEIbHBIMU Pecypcamu
(M3y4aroT yueOHbIC BHJCO U MHBIC MATEPUANbl, BBHITIOJIHSIOT MPEIBAPUTEIILHBIC 3aaHMs) IS
NOArOTOBKM K  ayAUTOPHOMY 3aHATHIO, B XOA€ KOTOPOTO CTYICHTHI paboTaioT
NPEUMYIIECTBEHHOTO B TPYIINaX HaJ PEIICHUEM 3a]1a4 C UCTI0JIh30BaHUEM ITPOPAOOTaHHOTO I0Ma
MarepHara.

Tema 4 What Makes an Effective Presentation?.

Conepsxanne Tembl: How to make and deliver a strong presentation. Successful techniques.
How to deal with nerves. Presenting in practice.

@®opMbl U METOZIBI MPOBEACHUS 3aHATUH O TeMe, IMPUMEHsSIEMbIe 00pa30BaTEIIbHBIC
TEXHOJIOTHH: Ha IIEPBOM 3aHITHUHU IIpenoaaBareins pacckassisaer 0 MOOK.

Buapl caMOCTOSATEIIBHOM MOATOTOBKH CTYJIECHTOB IO TEME: CTYACHTBI CaMOCTOSITEIIBHO
BBITOJIHSIOT 3a/IaHMsI HA PAa3BUTHE HABBIKOB BBICTYIUICHHUS C MPE3EHTAlMEH, pa3MEIICHHBIE 110
azpecy https://www.futurelearn.com/courses/what-makes-an-effective-presentation. ITo
3aBEpIICHUIO OHJAWH Kypca, CTYIEHTBHl CAaMOCTOSTEIBHO TOTOBST MHHHU-TIPE3CHTAIMIO JUIS
MOCJICTYIOIIETO BHICTYIUICHUS HA 3aHSATHH.

5 Meroauyeckne YyKazaHUsl AJds1 OOYYAKOIIMXCH MO0 M3YYEHHI0 M PpeaTu3aluu
AMCUUIIMHBI (MOAYJIs1)

5.1 MerToanyeckue peKOMEHIAIMH O0YYalOIIMMCH MO0 H3YYeHHI0 IMCHUIUIMHBI W TIO
o0ecrneyeHNI0 CAMOCTOATEILHOM PadoThI

[Ipu peanuzanuu AMCUMIUIMHBI (MOJYJs) MPUMEHSETCS 3JEKTPOHHBIA Y4eOHBIH Kypc,
pa3MemEHHBIN B cucTeMe 3JeKTpoHHOTO 00yuenus JOC.

W3yueHne mnepBbIX TpeX TEM HEOOXOJUMO HauyaTh C O3HAKOMJIEHUSI M OCBOEHUS
Jekcuyeckoro Marepuana. CHadaiga HEOOXOJMMO TMOBTOPUTH CIIOBA, BBEAEHHBIE Ha 3aHATUU
npenojaBareneM. Jlanee cTyaeHTy mpeanaraercss paborars ¢ mporpammoi-tpeHaxépom VCB
Tutor 1y1si 3alIOMUHAHUS CJIOB M BBIPAKEHUIN CHayalla B PEKUME CaMOCTOSITENIbHON pabOThl B
HaIIPaBJICHUU C PYCCKOIO A3BbIK HA aHIVIMMCKUH, a 3aT€M C aHITIMHCKOr0 Ha pycCKui. JlanbHeliee
OBJIaJICHHUE JIEKCUKOM IPOUCXOUT B Mpoliecce padoThl C TEKCTaMU JUIsl YTEHUSI, MaTepraiaMu JIIs
ayIMpOBaHUsA, B JUCKYCCHSAX IO BOIPOCaM H3y4aeMbIX TeM. CTyIEHT MMEET BO3MOXHOCTb
BBITNIOJIHUTD 33/1aHUSI TECTOBOTO XapaKTepa, IPOCMOTPETh Pe3yNbTaThl CBOEH pabOTHI.

B xone n3yyeHus KaxxJ10i TeMbI CTYJE€HTBI 3HAKOMATCS C HOBBIM MaT€pUaIOM, pa3BUBAIOT
YMEHHMSI M COBEPIICHCTBYIOT HAaBBIKM YHOTPEOJEHUS JIEKCHUYECKOrO0 U TpaMMaTHYeCKOIo
MaTepHala, pa3BUBAIOT HAaBBIKM ayJupoOBaHMs, padoTas ¢ ayauo U BUAEO MaTepualamu, U
BBIIIOJIHSIFOT TBOPYECKHE 3aJaHUS 110 Pa3BUTHIO HABBIKOB TOBOPEHUS U ITUCHMA.

B kawyectBe camoCTOSTeNbHOW pPabOThl MpPEANoiaraeTcs BBINOJHEHHE 3aJaHUH,
pa3MEIIEeHHBIX B J2JeKTpoHHOM Kypce OOC, mOATrOTOBKAa KOPOTKUX COOOIIEHUM, TOHMCK
uHpopmanuu B ceTH HHTepHeT, rpymnmoBas paboTa HaJX CHUTYAIlMOHHBIMH MPOECKTaMH,
Mpe3eHTalnueH.



Jns w3ydenus gyerBeptoii Tembl "What Makes an Effective Presentation?" cryneHTs
BBITMIOJIHSIOT 3aJJaHUs U TOTOBSAT HEOOBIIYIO MPE3EHTALUIO 110 BBIOPAHHON MU T€ME, UCTIONb3YsI
W3YYEHHbIE MaTE€pUaIbl, /Ul [TOCIIEAYIOIIEr0 BEICTYIUIEHNS HA 3aHATUH.

C uenplo KOHTPOJI YCBOCHHUS MaTepuala B X0/1€ U3yUCHHS TUCHUIUIMHBI "IHOCTpaHHbIN
A3BIK MOJYJIb 3" CTYAEHTHI BBIIOJIHSAIOT 2 KOHTPOJIbHBIE PA0OTHI, B KOTOPbIE BXOJAAT 3aaHUS 110
YTEHHIO TEKCTa C W3BJIEYEHHEM MOJHOW HHpopmanuu B (opMe mucbMeHHOro mneperoja. llo
3aBEpLICHUH YETBEPTOU TEMBI CTYIEHTHI BBICTYHNAIOT ¢ pe3eHTanuel. Kypc "MHOCTpaHHBIi A3bIK
Moayab 3" 3aBepriaeTcsi dK3aMEHOM (MTOTOBOM KOHTPOJIBHOW paboTol), B X0l KOTOPOTO
OLIGHUBAETCS YPOBEHb COPMHUPOBAHHOCTH KOMITETCHIIUH.

B cnywae 3arpynHeHHMIl MpH MPOXOXKIACHUM JAaHHOW IUCHUIUIMHBI, CTYICHTBI MOTYT
3aJaBaTh BONPOCH TPENOJABATENI0 WM JAPYr JpYry, TMOJIB3YSICh (OPYMOM OCHOBHOTO
anekTpoHHOro kypca B D0C, a Takke 00CyX AaTh BO3HUKAIOIIKE BOIPOCHI C MPENOoIaBaTeIeM B
paMKax KOHCYJIbTallHOHHBIX YacOB.

bazoBbiM yueOHBIM MocoOueM TUCHUIUIMHBL «VIHOCTpaHHBINA S3BIK MOJIYJNb 3% SIBIISETCS
IaneeBa T.U. Anrnmiickuii s3bik. JlenoBoe obmenue : yuebnuk / T. W. 'aneeBa. — Mocksa :
Pycaiinc, 2022. — 243 C.
[Ipu BBITOMTHEHHWE JA0OPATOPHBIX pabOT CTYACHTHI MOTYT HCIONB30BaTh "MeToauueckue
PEKOMEHIallMU K BHITOJIHEHHIO TAO0OPATOPHBIX paboT MO MHOCTPAHHBIM SI3bIKaM'.

5.2 OcobeHHocTn opraHuzauuu OO0y4YeHUs] IS JIML € OrPAHMYEHHBIMH BO3MOKHOCTAMM
310pPOBbSI U HHBAJIM/I0B

[Tpr HEOOXOMMMOCTH OOYJAFOIIUMCS U3 YUCIIA JIUI C OTPAHHYECHHBIMHA BO3MOYKHOCTSIMU
3JI0POBbSI U HHBAJIMJIOB (110 3asBJICHHIO 00YYAIOIIET0Cs) MPEIOCTaBIseTCs yueOHas
uH(pOpMAIUs B JOCTYIHBIX (pOpMax ¢ yIETOM MX WHAMBUIYATLHBIX ICUXO(DU3HIECKUX
0COOEHHOCTEH:

- JUTSL JTUI] C HAPYIICHUSIMU 3pEHUS: B TIeYaTHOH (popMe yBETMYSHHBIM IIPH(PTOM; B hopme
JJIEKTPOHHOTO  JOKYMEHTAa; UHIVBUAYAJIBHBIE  KOHCYJbTAalUM  C  IPUBJICYECHUEM
TU(dI0CYpIOTIEPEBOIUNKA; MHANBUAYAIbHBIE 3aJJaHNs], KOHCYJIbTAI[UN U JIp.

- 17151 ML C HApYIICHUSIMU CIIyXa: B IeyaTHOH (hopme; B popMe 3IeKTPOHHOTO IOKYMEHTA;
UHAMBUAYaJIbHbIE KOHCYJNbTAlUM C TPUBJIEUEHUEM CYpAONEPEBOJUMKA; WHAMBHUAYaJIbHbIE
3a/1aHusl, KOHCYJIBTALUU U JIp.

- 17151 JIUI] C HApYILIEHUSIMU OMIOPHO-JIBUTATEIILHOTO arnmapara: B ne4aTHoil oopme; B popme
JIEKTPOHHOIO JOKYMEHTA; MHINBUyaJIbHbIE 3a/JaHUS, KOHCYJIBTALlUU U JIp.

6 ®oH OLEHOYHBIX CPEACTB JJIf NMPOBeeHUs] TEKYIIero KOHTPOJIsl M MPOMeKYTOYHO
aTTrecTanuy 00y4aroImmXxcs 1o JMCHHUIIMHE (MOLYJTI0)

B cootBerctBun c¢ tpeboBanusimu PI'OC BO pang arrectanuu oOydaromuxcs Ha
COOTBETCTBUE HX IEPCOHAIBHBIX JIOCTHKEHUH IUIaHUPYEMBbIM pe3ylbTaTaM OOydeHHUs IO
JUCLUILINHE (MOJIYJII0) CO3/1aHbl (POH/IBI OLIEHOYHBIX CPEICTB. THUIIOBBIE KOHTPOJIbHBIE 3a/1aHNUS,
METOJUYECKUE MaTepuaibl, ONPEACIAIOINE MPOLUEAyphl OLEHUBAHUSA 3HAHUM, YMEHUH U
HaBBIKOB, a TAKXKe KPUTEPUU U ITOKA3aTeNU, HEOOXOANMBbIE JUIsl OLIEHKH 3HaHUH, yMEHUH, HAaBBIKOB
U XapakTepusylolme HTanbl  (HOpMUPOBaHMS KOMIETEHIMH B Mpolecce OCBOCHUS
o0pa3oBaTeNbHOI MporpamMmsl, npeactasieHsl B [Ipunoxenun 1.

7 Y4eOHO-MeTOAMYECKOEe M HHPOPMALMOHHOE 0O0ecieuyeHue TUCHHILIMHBI (MOLYJIs1)

7.1 Ocnoenas numepamypa



1. TaneeBa, T. U., Aurnuiickuii s3bK. JlenoBoe oOmenue : yueOnuk / T. W. 'aneeBa. —
MockBa : Pycaitnc, 2022. — 243 c¢. — ISBN 978-5-466-02109-7. — URL:
https://book.ru/book/947238 (nara oopamenus: 18.06.2025). — TekcT : 2JIEKTPOHHBIN.

2. Xapuenko, M. I'., AHrnuiickuii s3bik. YdeOHOe mocoOue 1o (GOpMUPOBAHUIO
NPaKTUYECKUX HaBBIKOB BEJCHHUS JICIIOBOW Mepenucky : yueoHoe mocodue / M. I'. Xapuenko, E.
b. ManaxoBa. — Mocksa : KuoPyc, 2021. — 140 c¢. — ISBN 978-5-406-07919-5. — URL.:
https://book.ru/book/938431 (nata ob6pamenus: 18.06.2025). — TeKCT : 3MEKTPOHHBIH.

7.2  /Jlononnumenvnas numepamypa

1. Krantz, Caroline. Navigate B1 Pre-intermediate. Coursebook / C. Krantz, J. Norton -
UK : Oxford University Press , 2015 - 167 p.

2. Jmutpuena (Ilepsorii aBTop). ENGLISH GRAMMAR (I'pammaTuka aHTJIMHACKOTO
s3pika) [DnexktpoHHbld pecype] : Ilensza: PUO IITAY , 2019 - 119 - Pexum npocryma:
https://lib.rucont.ru/efd/676503

3. 3onorapeBa C. A., Prumesa O. B. JlenoBoii WHOCTpaHHBIA S3BIK (AHTIUHACKUN):
npakTukym : [lpakTukymbl, ja0opaTopHbie pabOTBI, COOPHHKH 3aJad ¥ YIOPaKHECHUH
[DnexTpoHHBbI pecypc] : KeMepoBckuil rocyapcTBeHHbIN UHCTUTYT KYIbTyphl , 2020 - 142 -
Pexxum moctyna: https://e.lanbook.com/book/174750

4. HudopmaninoHHO-CIIpaBOYHAs cuctema «KoHcynpTant [Troc» —
http://www.consultant.ru/

7.3 Pecypcel unghopmayuonno-menekommynuxayuounou cemu '"Hnmepnem',
6KII04an npogeccuonanvhvle 06a3vl OAHHLIX U UHPOPMAUUOHHO-CRPABOUHDIE
cucmemul (npu HeoOX00UMOCmUL):

1. HanuonanbHbI KOpIYC pycCcKOro si3bika. IlapamnenbHblil Kopriyc (QHITIMHCKHIN)
https://ruscorpora.ru/new/search-para-en.htmi

2. Owunaiin cnoBaps Mynbtutpas https://www.multitran.com/

3. OnektpoHHass Oubnuoreunas cucrtema <«PYKOHT» - Pexum poctyna:
https://lib.rucont.ru/

4. DnexktpoHHO-O6MONMMOTEeyHas cuctema "BOOK.ru"

5. DnekTtpoHo-Oubmoreunas cucrema "Jlanp" - Pexxum goctyna: https://e.lanbook.com/

6. Open Academic Journals Index (OAJI). [Ipodeccuonanbnas 6a3a maHHbIX - Pexxum
noctyma: http://oaji.net/

7. TIlpesunmentckas Oubnuoreka wuM. b.H.Enpimna (0a3a nmaHHBIX —pa3iHyYHBIX
npodecCHoHANIBHBIX o0acTeil) - Pexxum noctyna: https://www.prlib.ru/

8 MarepuajbHO-TeXHHYECKOe oO0ecrevyeHHe IUCHUIUIMHBI (MOAYJs) W IepeYeHb
HH(OPMALMOHHBIX TE€XHOJIOTHH, UCMOJIb3yeMbIX NMPHU OCYILIECTBJIEHUH 00pPa30BaATEILHOIO
npouecca no JMCuMIvInHe (MO1YJII0), BKJIKYAasl MepevyeHb MPOrpaMMHOro odecre4eHust

OcHOBHOE 000pYIOBaHUE:

e KommyTtatop SuperStack 3 (16*%10/100 19")

e Monutop Samsung 152T 15"

e Monurop obnaunsiif 23" LG23CAV42K/mbies Geniu

o MynpTumenuitHeiii  KoMrieKT Ne2 B cocrtaBe:mpoektop Casio XJ-M146,5xpan
180*180,kpemnieHne noToI0uHOe

e O6umaunbrit Mmorutop 23" LG CAV42K

e [I/K DNS Office T300, mpime Genius NetScroll 100, knaBuarypa Genius KB-06X,
monutop AOC919 19"

e [Ipoekrop Casio XJ-V1




¢ Yceunurenb-pacupenenutens Kramer VP-200N 1:2
e Ycewmrenb-pacnpenenutenb VGA/XGA Kramer VP-200
¢ Ycr-Bo Oecn.nutanust UPS-3000

IIporpamMmHOE obecneyeHue:

e. ABBYY Lingvo 12 English
e Microsoft Office 2010 Standart




MHWHOBPHAYKHU POCCUN
BJIAJIUBOCTOKCKMII TOCYJIAPCTBEHHBI YHUBEPCUTET
KA®EJIPA MEXKYJIbTYPHBIX KOMMYHMKALIMI U TIEPEBOJIOBEIEHU A
®oH/1 OIICHOYHBIX CPEJICTB
JUTSI TIPOBEJICHUSI TEKYIIIET0 KOHTPOJIS
Y TIPOMEXYTOYHOH aTTECTAINU 110 TUCIHILTHHE (MOIYIIIO)
WHOCTPAHHBIN SI3bIK MOJY.JIb 3
HamnpaBnenue u HarmpaBiaeHHOCTh (TpoduIib)
49.03.02 duszuueckas KyJbTypa JUJIs JIUI] C OTKJIIOHEHUSIMUA B COCTOSTHUU 3/I0POBbsI (aJalITUBHAS

busndeckas KynbTypa). usnueckas peadunuTarus

I'ox Habopa Ha OITOII
2025

dopma 00ydeHuUsI
OYHas

Bmagusoctok 2025



1 Ilepedennb (popMHEpyeMbIX KOMIIETEH M

Hassarue OIIOII BO, Kon u popmynupoBka KoMHeTeHIN

COKpameHHOe nu

Kon u popMynrpoBka HHANKATOPA TOCTIKCHUS
KOMITCTEHITHU

49.03.02 «Dusnueckas
KYJIbTypa JUIs JIHUI C OT
KJIOHEHUSMU B COCTOS
HUU 3I0POBbsI (a1anTH
BHas (pu3nyeckas Kyib

VYK-4.18 : BeiOupaeT Ha TocyZapCTBEHHOM U HH
OCTPaHHOM S3bIKaX KOMMYHHKATHUBHO ITpUEMJIC
MBIH CTHJIb JIEJIOBOTO OOIIEHUS, BepOaIbHbIE U H
eBepOanbHbIe CPeACTBAa B3aNMOACHCTBUS C TIapT
HEpOM

YK-4 : Cioco0OeH oCyIIeCTBIATH JIe
JIOBYI0 KOMMYHHUKAIIUIO B YCTHOI U
MMCbMEHHOH (popMax Ha rocyaapct
BeHHOM s13bike Poccuiickoit denepa
IIUM 1 NTHOCTPaHHOM(BIX) A3bIKe(ax)

VYK-4.2B : Bener nen0ByI0 NEPENUcKy, yIUThIBa
s1 0COOCHHOCTH CTHJIMCTHKY O(HUINAIBHBIX U HE
ouIMaNBHBIX THCEM, COLIMOKYIBTYPHBIE pa3iind
yus B popmare KOppeCHOHICHIMY Ha FOCYAapCT
BEHHOM W HHOCTPAHHOM SI3bIKaX

Typa)»
(b-®3)

VYK-4.3B : YMeeT KOMMYHHUKAaTUBHO U KyIbTypH
0 TIPHEMJIEMO BECTH YCTHEIE JIETIOBBIE PAa3roBOp
bl Ha TOCYAPCTBEHHOM W HHOCTPAHHOM SI3bIKaX

VK-4.4B : JleMOHCTpUPYET YMEHUE BBINOIHATH
NIEPEBOA aKaJIEMHIECKUX TEKCTOB C MHOCTPAHHO
IO Ha TOCYJapCTBEHHBIN SI3BIK

Komnerenius cunraercs chopMUpOBAaHHON Ha TAHHOM 3Talle B Cllydae, eCJIi OoTy4YeHHbIe
pe3ysibTaTthl OO0y4YeHHS TIO JUCIUIUIMHE OIICHCHBI TIOJOKUTEIBHO (JHMAla30H KpPUTEPHUEB
OILICHUBAHMSI PE3YIBTATOB O0YUCHUS «3aUTEHOY, «YAOBIECTBOPUTEIHHOY, «XOPOILI0Y», KOTIUIHOY).
B cayuae OTCyTCTBHSI MOJOKUTENBHON OIEHKM KOMIIETEHIMS Ha JAHHOM JTale CUYUTAeTCs
Hec(OPMUPOBAHHOM.

2 Iloka3aTe/iM OLlCHNBAHUS IVIAHUPYEMBIX pPe3yJIbTAaTOB 00y4eHus!

Komnerenuus YK-4 «CriocobeH ocylecTBIsATh 1€I0BYI0 KOMMYHUKAIMIO B YCTHOM U
NUCbMEHHOU (hopMax Ha rocyaapcTBeHHOM si3bike Poccuiickoit denepaiinu 1 HHOCTPaHHOM(BIX )
A3BIKE(ax)»

Tabnuia 2.1 — Kpurepuu OlleHKH WHIUKATOPOB JTIOCTHKEHUS KOMITETCHIINH

PesynbraThl 00y4eHUs 10 TUCIUILIHHE
Kox u dopmynuposka nnyukar | Ko | Tu Kputepuu onieHnBanus pe3yabT
opa I0CTHXKEHUs KoMmneTeHuu | A I aToB 00Yy4CHHUS
pe | pe Pesynbrar
3- | 3-
Ta | Ta
VYK-4.1B : BeiOupaet Ha rocyza IIpaBUIIBHOCTH BOCIIPOU3BEACH
PCTBEHHOM M MHOCTPAHHOM SI3bI 1Sl IEKCHYECKOTo MaTepuaia B
Kax KOMMYHUKaTHBHO NpHEMIIE YCTHOH M MHCBMEHHOH hopMmax,
MBIH CTUJIb JIEIOBOTO OOIICHHUS, 34 | HOPM AHIIMHACKOTO JIUTEPAaTypH | TPAaMOTHOCTDH MCIIONB30BaHUS a
BepOanbHbIe U HeBepOanbHbe ¢ | PJ] an | OTO A3bIKA, HEOOXOIUMOTrO A1l | KTUBHOW JIGKCHKU B YCTHBIX U TI
pencTsa B3auMmoJelcTBus c map | 1 e | OCYLIECTBICHUA MEIUIHYHOCTH | MCbMEHHBIX OTBETAX; IPaMOTHO
THEPOM OT0 U IEJIOBOTO OOIIEHHS CTb UCIOJIb30BAHUS U3YUEHHBIX
rpaMMaTU4eCKUX KOHCTPYKIUI
B YCTHBIX U TUCbMEHHBIX OTBET
ax;
IIpaBUABHOCTH OTBETOB HA BOII
3H | IEMOHCTpUpYET 3HAHHE BUIOB
PO POCBI; OTCYTCTBHE KOMMYHHKAT
aH | COBpeMEHHBIX KOMMYHUKAaTHBH
2 . WBHO-3HAYHMBIX OIIHUOOK B TIPO
He | bIX TEXHOJIOTUH
1ecce OOIMIEeHUs




PI

MC
HHU

aIalITHPOBATh Peyb, CTHIH 00T
€HHS U SI3BIK KECTOB K CUTYaI!
SIM B3aHMOJCHCTBHUSA

[TomHOTA ¥ TOYHOCTH TIEPEBOIA
TEKCTOB MPO(ECCUOHATBHON Ha
MPABJICHHOCTH C aHTITHHCKOTO 51
3bIKa Ha PYCCKHM S3BIK; CITOCO0
HOCTb UHTEPIPETUPOBATH ayIU
0 W/WIM BHIEO COOOIIEHNS U af
€KBaTHO PearupoBaTh Ha YCIIbI
[IAHHOE; IIOJIHOTA, JIOTUYHOCTD
U CBSI3HOCTH YCTHBIX M MMUCHMEH
HBIX BBICKA3bIBaHUIl, TPAMOTHO
CTh BBIOOpA U3YUYCHHBIX JICKCUK
U ¥ TPAMMAaTHUKY;

PI

ME
HHU

MIPUMEHSET TpaByiIa U MPUEMBI

YCIENTHOTO PEYEeBOr0 B3aUMOJIe
HCTBUS HA MHOCTPAHHOM SI3bIKE
Yyepe3 MOJEINPOBAaHNE BUIOB 1T
podeccruoHansHON IeATENFHOC

TH

[IpaBUIBHOCTH UCTIONB30BAHMS
JIEKCUYECKUX U TPaMMaTHUYECKH
X CPEACTB MHOCTPAHHOTO SI3bIKa
MIPH PENPOAYKIIUU U TIOCTPOCHU
1 TEKCTOB C IICITBI0 COXPAHEHUS
PaBHO3HAYHOCTHU COACPKAHUS O
purnHama

PIl

Ha
BBI

BlazeeT QOHETUKOM, JIEKCHKOH
Y TPaMMAaTUKOM aHTJIMICKOTO 5
3bIKa B 00bEME, HEOOXOTUMOM
IUTSL TOTO, YTOOBI TIPEIOCTABIIAT
b MH(POPMAIHIO JIMYHOTO H JIeJ
OBOTO XapaKTepa, aJleKBaTHO pe
arupoBaTh Ha HHPOPMAIIHIO, 110
CTYMAIOIIYIO OT MapTHEPA MO KO
MMYHHUKAIUH.

JIOru4HOCTH U CBA3HOCTH PEYH,
MPaBUIIBHOCTh MPOU3HOIICHHUS,
IrPaMOTHOCTH BbIOOPA M3YYEHH

BIX JICKCUKU M TPAMMATHKHU MPU
OCYIIECTBJICHUH KOMMYHUKAITH
U B YCTHO# 1 MUCbMEHHO# (op
Max B paMKax U3YYCHHBIX TEM.

YK-4.2B : Bezner nenoByro nepe
MHCKY, YYUTBIBasE 0COOCHHOCTH

CTWINCTHKU OQHUINAIBHBIX U H

eo(HIHANBHBIX MTHCEM, COLIMOK
YIABTYPHBIE Pa3Inyus B popmat
€ KOPPECIIOHICHIIMH Ha Tocy1a

PCTBEHHOM M MHOCTPAHHOM SI3bI
Kax

PIl

3H
aH
ue

HOPM aHIJIMICKOTO JINTEPaTypH
OTO SI3bIKa, HEOOXOAUMOTO ISt

OCYIIECTBIICHNS MEKIMIHOCTH

OTO U JETOBOTO OOIIEHHS

IIpaBUIBHOCTH BOCIIPOU3BEACH
Usl JIEKCUYECKOT0 MaTepHaia B
YCTHOH U MUCbMEHHOH hopmax,
IPaMOTHOCTb HCIOJIb30BaHUS a
KTHBHOM JICKCHKH B YCTHBIX H 1T
HCBMEHHBIX OTBETaX; PaAMOTHO
CTB HCIIOJIb30BaHUS U3YICHHBIX
IPaMMaTHYECKHX KOHCTPYKLHUH
B YCTHBIX M IMCEMEHHBIX OTBET
ax;

PI

MC
HH

COCTaBIISITh HA AHTJIMHCKOM 5I3bI
Ke o(HIMaIbHbIE U HEO(pHIIAI
bHBIE TEKCTBI B COOTBETCTBUH C
HNPUHATHIME HOPMaMH JIEIOBOM
HEePENUCKH

I'paMOTHOCTH BEIOOpA ITUKETH

bIX ()OPMYJI B YCTHOH U MMACHME
HHOH J€JI0BOM KOMMYHHKAIUU

C y4€TOM HOPM JIeJIOBOI nepen
HCKH Ha aHTJIMHCKOM SI3BIKE.

PI

MC
HHU

HNPUMEHSIET TIpaBmIa ¥ MPUEMBI

YCHELIHOTO PEYeBOro B3aUMOJIe
HCTBHS HA HHOCTPAHHOM SI3bIKE
yepe3 MOJICTMPOBAHNE BHIIOB II
poteccnonanbHOM AesTenbHOC

TH

[IpaBUIBHOCTD UCTIONB30BAHUS
JIEKCHUYECKUX U TPaMMaTHYECKH
X CPEJCTB HHOCTPAHHOTO SI3BIKA
IIPU PETIPOLYKINH U TIOCTPOCHU
1 TEKCTOB C IIEJIbI0 COXPAHEHHUS
PaBHO3HAYHOCTH COAEPKaHUS O
pHUrHHAJIA

PI

Ha
BBI

BHaneeT GOHETHKOM, JIEKCUKOH
Y TPaMMaTUKOM aHIJIMICKOTO 5
3bIKa B 00BEME, HEOOXOTUMOM
JUTSL TOTO, YTOOBI MIPEIOCTABIIAT
b UH()OPMAITUIO TUIHOTO U JIEI
OBOTO XapakTepa, aJleKBaTHO pe
arupoBaTh Ha MH(OPMAIIHIO, 10
CTYMAIOIIYI0 OT MapTHEPA MO KO
MMYHHUKAITUH.

Jloru4HOCTH U CBSI3HOCTD peuu,
MPaBUWIBHOCTb MPOU3HOLIEHHUS,
TPaMOTHOCTH BEIOOpA H3yYCHH

BIX JIEKCUKH U TPAMMATHKH TPH
OCYIIECTBJIICHUY KOMMYHUKAIIH
1 B YCTHOU U MUCBMEHHOU (op
Max B paMKax U3y4YeHHBIX TEM.

YK-4.3B : YMeeT KOMMYHHUKATH
BHO U KyJbTYPHO NPHUEMIIEMO B
€CTH YCTHBIE JIETIOBBIE Pa3roBOp

PI

3H
aH
ne

HOPM aHIVIMHCKOTO JINTEPATYPH
OTO SI3bIKa, HEOOXOAUMOTO ISt

IIpaBMIIBHOCTH BOCIIPOU3BEACH
1S IEKCHYECKOT0 MaTepuasa B
YCTHOW ¥ IMCBMEHHOH (opMax,




bl HAa T'OCYAapCTBEHHOM U MHOC
TPpaHHOM A3bIKax

OCYILECTBICHHUS MEKIUYHOCTH
Or0 U JIEJIOBOr'O OOIIEHUS

IPaMOTHOCTbH MCIIOJIb30BAHMS &
KTUBHOM JIEKCHKH B YCTHBIX U II
HCHMEHHBIX OTBETaX; IPaMOTHO
CTb UCIIOJIb30BaHMS H3YIECHHBIX
rpaMMaTHIECKUX KOHCTPYKIMH
B YCTHBIX U INCHbMEHHBIX OTBET
ax;

PI

3H
aH
ne

JEMOHCTPHPYET 3HAHNE BUIOB
COBPEMEHHBIX KOMMYHUKATHBH
BIX TEXHOJIOTHH

[paBUIIEHOCTH OTBETOB Ha BOTI
POCHI; OTCYTCTBHE KOMMYHHKAT
MBHO-3HAYUMBIX OMIHOOK B TIPO
recce o0IIeH s

Pl

ME
HHU

aIafTHPOBATh PEYb, CTHUIb 00T
€HUS U A3BIK )KECTOB K CUTYyalll
SIM B3aHMOJCHCTBHUSA

[TosnHOTa ¥ TOYHOCTH MEPEBOJA
TEKCTOB MPO(ECCUOHATBHON Ha
MPABJICHHOCTHU C aHTJIUICKOTO 5
3bIKa Ha PYCCKHI S3BIK; CITOCO0
HOCTh HHTEPIIPETUPOBATH Ay U
0 W/WIKA BUIEO COOOIIEHUS U af
€KBaTHO PEarupoBaTh Ha YCIIbI
[IAHHOE; ITOJIHOTA, JIOTHYHOCTh
U CBSI3HOCTH YCTHBIX M MTUCHMEH
HBIX BBICKa3bIBaHUI, TPAMOTHO
CTh BBIOOpa M3yUCHHBIX JIEKCHK
1 ¥ TPAMMATHKH;

PI

ME
HHU

TPUMEHSIET TIPaBUIIa U IPUEMBI

YCIIENTHOTO PEYEBOTO B3aUMOIE
WCTBHS HA HNHOCTPAHHOM A3BIKC
Yepe3 MOJEeIUPOBAHKE BUIOB TI
podeccruoHaTbHON ACATEILHOC

T™

[IpaBUIIBHOCTH MCTIONB30BAHMS
JIEKCUYECKHX ¥ TPaMMAaTHYECKH
X CPEACTB HHOCTPAHHOIO s3bIKa
MpU PENPOAYKIUHU U TOCTPOEHU
U TEKCTOB C LIEJIbI0 COXPAHEHUs
PaBHO3HAYHOCTH COACPHKAHUS O
pUruHana

PIl

Ha
BBI

BhaneeT GOHETUKOM, JICKCUKOH
U IPaMMAaTUKOM aHIJIMUCKOIO 5
3bIKa B 00BbEME, HEOOXOJUMOM
IUTSL TOTO, YTOOBI TIPEIOCTABIIAT
b UH(POPMAIUIO TUIHOTO U JIEI
OBOTO XapakTepa, aIleKBaTHO pe
arupoBaTh Ha MH(OOPMAIIHIO, IO
CTYMAIOLIYIO0 OT HapTHEPA MO KO
MMYHHUKaIUH.

JIOrMYHOCTH U CBSA3HOCTH PEUH,
MIPaBUIBHOCTh IPOU3HOIICHHUS,
IPaMOTHOCTH BBIOOpPA H3Y4CHH

BIX JIEKCHKH U TPaMMATHKH TIPH
OCYIIECTBICHUN KOMMYHUKAIH
U B YCTHOH U MUCEMEHHOH (op
Max B paMKaX M3y4YEHHbIX TEM.

VK-4.4B : [leMoHCTpUpYET yMe
HHE BBINOJIHATH IEPEBO AKaJe
MHYECKUX TEKCTOB C HHOCTPaH
HOI'0 Ha FOCYIapCTBEHHBIN S13b1
K

PI

3H
aH
ue

HOPM aHIJIMICKOro JUTEpaTypH
OTO SI3bIKa, HEOOXOIUMOTO ISt

OCYIIECTBICHHS MEKIHYHOCTH

Or'0 M JIEJIOBOTO OOIIECHUS

[TpaBUIBHOCTH BOCTIDOM3BECH
1Sl IEKCUYECKOT0 MaTepHania B
YCTHOH M MHCBMEHHOH hopMmax,
IPaMOTHOCTH MCIIOJIH30BAHUS a
KTUBHOM JIGKCUKU B YCTHBIX U II
HCHMEHHBIX OTBETAX; TPaMOTHO
CTh UCIIOJIH30BAHUS U3YIEHHBIX
rpaMMaTHYEeCKUX KOHCTPYKIMH
B YCTHBIX U IINCbMEHHBIX OTBET
ax;

PIl

ME
HHU

COCTaBIIATEH Ha aHTJIMHCKOM S35l
Ke ouIranbHbIe 1 Heouuar
BbHBIE TEKCTBI B COOTBETCTBHH C
MIPUHSATHIMUA HOPMaMH JIEIOBOA
MIEPETUCKI

I'paMOTHOCTH BEIOOpA ITUKETH

BIX JOPMYII B YCTHOH H ITUCHME
HHOM JI€JI0BOI1 KOMMYHUKALUU

C YYETOM HOPM JEJIOBOU nepern
HMCKH Ha aHTJIMHCKOM SI3BIKE.

PI

Ha
BbI

BHazeeT GOHETUKOM, JIEKCUKOH
Y TPaMMaTHUKOM aHIJIMICKOTO 5
36IKa B 00BbEME, HEOOXOTUMOM

JUTSL TOTO, YTOOBI MPETOCTABIISIT
b UH(DOPMAIUIO TUIHOTO U JIE
OBOTO XapakTepa, aJleKBaTHO pe
armpoBaTh Ha HHPOPMAITHIO, TIO

Jloru4HOCTH U CBSI3HOCTD peuu,
MPaBUWIBHOCTb MPOU3HOLIEHUS,
IrPaMOTHOCTh BBIOOpa U3YUEHH

BIX JIEKCUKH U TPAMMATHKH TPH
OCYIIECTBJIICHUN KOMMYHHUKAIIH
Y B YCTHOU U TUCBMEHHOU (op
Max B paMKax M3y4e€HHBIX TEM.




MMYHHUKaAIUU.

CTYHAIOIYO0 OT MapTHEpa 10 KO

Tabnuua 3amonHseTcs B COOTBETCTBHHU ¢ paszenoM 1 PabGoueli nporpaMmbl JUCIUATUTHHEL

(Momyst).

3 IlepeyeHb OLIEHOYHBIX CPE/ICTB

Ta6mmma 3 — [lepedeHb OIIEHOYHBIX CPEACTB MO TUCIHILINHE (MOIYITIO)

KonTtponupyemsle miaHUpyeMBbIe pe3
yIbTaTHl 00yUYeHUS

Kontponupyemsie TeMBI 1

HaumeHOBaHME OLIEHOYHOTO CPE/ICTBA U TIP
encrasienue ero B POC

HUCIUIIIINHBI

Texymuii KOHTPOJIb

IIpomerxyTouHas aT
TecTauus

Ounas popma 0OydeHUS

P11 3HaHUE : HOPM aHTJIUICKO
TO JINTEPATYPHOTO S3bIKa,
HEOOXOANMOTO JUISl OCYII
€CTBJICHUS MEKJINIHOCTH

Oro U JIEJIOBOrO OOIIEHHUS

Komnoksuym

KonrponbHas padot
a

Kontpomnbnas pador
a

KontponbHas pador
a

1.1. Working Environmen
t.

IIpe3enTanus (Mynb
TUMEUITHAST )

KontpomnbHas pabor
a

Pa3zHOypoBHEBEIE 32
Jlau¥ U 3aJJaHus

KonrponbHas padot
a

Tpenaxep

KonrponbHas padot
a

Komnoksuym

KontpomnbHas pabor
a

Kontponsnas pador
a

KontpomnsHas pabor
a

1.2. How to Get a Job.

[Mpe3senraius (Myib
TAMEIUITHAS )

KonrpomnbHas pador
a

Pa3zHoypoBHEBEIE 32
Jlau¥l U 3aJlaHus

KonrpomnbHas pador
a

Tpenaxep

Kontponsnas pabor
a

Komnokesuym

Kontpomnsnas pabor
a

Konrpomnbnas pabor
a

KonrpomnbHas pador
a

1.3. Negotiations

[pesenranus (Myib
TUMeIUITHAS)

Konrpomnbnas pador
a

Pa3HoypoBHEBEIE 3a
Ja4H U 3a1aHuA

Kontponsnas pador
a

Tpenaxep

Kontponsnas pador
a

1.4. What Makes an Effec
tive Presentation?

Komnoksuym

Konrpomnbnas pador
a




Konrponbnas pabor
a

Konrpomnbnas pabor
a

[pesenTanus (Mynb
TUMEUITHAsT)

KontponsHas pador
a

Pa3HoypoBHEBBIE 3a
Jla9¥ U 3aJaHNs

KontponsHas pador
a

Tpenaxep

Kontponbnas pabor
a

P2

3HaHue : JeMOHCTPUPYET
3HaHHE BUJIOB COBPEMEHH
BIX KOMMYHHAKAaTUBHBIX TE
XHOJIOTH

1.1. Working Environmen
t.

Konnoksuym

Kontponbnas pabor
a

Kontponpuas pador
a

KontponsHas pador
a

[pesenTanus (Mynb
TAMEIUITHAS )

KontponsHas pador
a

PasHoypoBHEBEIE 3a
Jla4u 1 3aJaHus

KontpomnbHas pabor
a

Tpenaxep

KontpomnbHas pabor
a

1.2. How to Get a Job.

Komnoksuym

KonrponbHas padot
a

Kontpomnbuas pabor
a

KonrponbHas padot
a

IIpe3enTanus (Mynb
TAMEIUITHAS )

KontponbHas pabor
a

Pa3HoypoBHEBEIE 3a
Ja4dyu U 3aJaHuA

KontponbHas pabor
a

Tpenaxep

KonrponbHas padot
a

1.3. Negotiations

Komnoksuym

KonrpomnbHas pador
a

Kontpomnsnas pador
a

Kontpomnsnas pabor
a

IIpe3enTanus (Mynb
TUMeIuitHas)

Kontponsnas pabor
a

Pa3zHoypoBHEBEIE 32
Jlauu ¥ 3aJJaHus

KonrpomnbHas pador
a

Tpenaxep

KonrpomnbHas pador
a

1.4. What Makes an Effec
tive Presentation?

Komnokesuym

Kontponsnas pabor
a

Kontpomnsnas pador
a

Kontpomnsnas pador
a

IIpe3enTanus (Mynb
TUMeInitHAS)

Konrpomnbnas pador
a

PasHoypoBHEBBIE 3a
JIaY4 ¥ 3aJaHus

Konrpomnbnas pador
a

Tpenaxep

Kontponsnas pador
a




Pa3

YMeHue : afanTupoBaTh p
€4b, CTUJIb OOILCHMS U I3
BIK JKECTOB K CHTYaILlHsIM
B3aMOJCHCTBHUSA

1.1. Working Environmen
t.

Konnoxksuym

Konrpomnbnas pabor
a

Kontponpuas padot
a

KontponsHas pador
a

[pesenTanus (Mynb
TAMEIUITHAS )

KontponsHas pador
a

Pa3H0ypOBHeBLIe 3a
Ja4yu 1 3aJaHus

Kontponbnas pabor
a

Tpenaxep

Kontponbnas pabor
a

1.2. How to Get a Job.

Komnoxsuym

KontponsHas pador
a

Kontponpuas padot
a

KontponsHas pador
a

IIpe3enTanus (Mynb
TAMEIUITHAS )

KontpomnbHas pabor
a

Pa3HoypoBHEBEIE 3a
Ja4du U 3a1aHuA

KontpomnbHas pabor
a

Tpenaxep

KonrponbHas padot
a

1.3. Negotiations

Komnoksuym

KonrponbHas padot
a

Kontpomnbnas pador
a

KontponbHas pabor
a

IIpe3enTanus (Mynb
TUMEUITHAsT )

KontponbHas pabor
a

Pa3zHOypoBHEBEIE 32
Jlauu ¥ 3aJJaHus

KonrponbHas padot
a

Tpenaxep

KonrpomnbHas pador
a

1.4. What Makes an Effec
tive Presentation?

Komnoxkesuym

Kontpomnsnas pabor
a

Kontponsnas pador
a

Kontponsnas pabor
a

[pesenranus (Myib
TUMEUITHAST)

KonrpomnbHas pador
a

Pa3zHoypoBHEBEIE 32
Jlau¥l U 3aJlaHus

KonrpomnbHas pador
a

Tpenaxep

Kontponsnas pabor
a

P4

YMenue : cocTaBIIATh Ha
AHTIIUHCKOM SI3bIKE O(HUIIL
HabHBIC U HEO(PHUIIUATEH
bI€ TEKCTEI B COOTBETCTBH
U C IPUHATBIMA HOPMaMHU
JIEJIOBOM MepenucKu

1.1. Working Environmen
t.

Komnoxsuym

Kontpomnsnas pador
a

Konrponbnas pabor
a

Konrpomnbnas pador
a

[pesenranus (Myib
TUMeIUITHAS)

Konrpomnbnas pador
a

Pa3HoypoBHEBEIE 3a
Jlayy Y 3aJaHus

Kontponsnas pador
a




Tpenaxep

Konrpomnbnas pabor
a

1.2. How to Get a Job.

Komnoxsuym

KontponsHas pador
a

Kontponsuas padot
a

KontponsHas pador
a

IIpe3enTanus (Mynb
TAMEIUITHAS )

Kontponbnas pabor
a

PasHoypoBHEBEIE 32
a4y Y 3aJaHus

Kontponbnas pabor
a

Tpenaxep

KontponsHas pador
a

1.3. Negotiations

Komnoxsuym

KontponsHas pador
a

Kontpomnbnas pador
a

KontpomnbHas pabor
a

IIpe3enTanus (Mynb
TUMEUITHAsT)

KontpomnbHas pabor
a

Pa3zHOypoBHEBEIE 32
Jlauu U 3aJjaHus

KonrponbHas padot
a

Tpenaxep

KonrponbHas padot
a

1.4. What Makes an Effec
tive Presentation?

Komnoksuym

KontponbHas pabor
a

Kontpomnbnas pador
a

KontponbHas pabor
a

[pesenTanus (Mynb
TUMEUITHAST)

KonrponbHas padot
a

Pa3zHoypoBHEBEIE 32
Jlau¥ U 3aJlaHus

KonrpomnbHas pador
a

Tpenaxep

Kontpomnsnas pabor
a

PS5

YMeHue : npuMeHseT npa
BUJIA ¥ IPUEMBI YCIIEIITHO
r0 PeYeBOro B3auMozecT
BHsI HA UHOCTPAHHOM $I3bI
K€ yepe3 MOJEIMPOBaHNE
BHOB IPO(EeCCHOHATBEHO
¥ JesITeNbHOCTH

1.1. Working Environmen
t.

Komnokesuym

Kontponsnas pabor
a

Konrponbnas pabor
a

KonrpomnbHas pador
a

[Mpe3senraius (Myib
TAMEIUITHAS )

KonrpomnbHas pador
a

PasHoypoBHEBEIE 3a
Jlayy U 3aJ]aHusl

Kontponsnas pabor
a

Tpenaxep

Kontpomnsnas pador
a

1.2. How to Get a Job.

Konnoksuym

Konrpomnbnas pador
a

Konrponbnas pabor
a

Konrpomnbnas pador
a

IIpesenTanus (Mynb
TUMeIUITHAS)

Kontponsnas pador
a




PasHoypoBHEBEBIE 32
a4y ¥ 3aaHus

Konrpomnbnas pabor
a

Tpenaxep

KontponsHas pador
a

1.3. Negotiations

Komnoxsuym

KontponsHas pador
a

Kontponbnas pabor
a

Kontponbnas pabor
a

IIpe3enTanus (Mynb
TUMEUITHAsT)

Kontponbnas pabor
a

Pa3HoypoBHEBBIE 3a
Jlauu 1 3aJaHus

KontponsHas pador
a

Tpenaxep

KontponsHas pador
a

1.4. What Makes an Effec
tive Presentation?

Komnoxksuym

KontpomnbHas pabor
a

Kontpomnbnas pador
a

KontpomnbHas pabor
a

[pesenTanus (Mynb
TUMEUITHAST )

KonrponbHas padot
a

Pa3zHOypOBHEBEIE 32
Jlau¥ U 3aJaHNs

KonrponbHas padot
a

Tpenaxep

KontponbHas pabor
a

PL16

Haspbik : B1ageer poneru

KOM, JIEKCUKOI U rpaMMar
HMKOH aHTJIMICKOTO SI3hIKa
B 00BEéMe, HEOOXOTUMOM

JUTSL TOTO, YTOOBI TPEIOCT
aBJIATH MH(POPMAITHIO JTHY
HOTO U JICIIOBOTO XapaKTe
pa, aZIeKBaTHO pearupoBa

Th Ha MH(GOPMAIHIO, TTIOCT
YMAOIIYI0 OT MapTHepa I
0 KOMMYHHUKAI[UH.

1.1. Working Environmen
t.

Komnoksuym

KontponbHas pabor
a

Kontponbnas pabor
a

KonrponbHas padot
a

[Mpe3senraius (Myib
TAMEIUITHAS )

KonrpomnbHas pador
a

Pa3HoypoBHEBEIE 3a
Jlauu ¥ 3aJaHus

Kontpomnsnas pabor
a

Tpenaxep

Kontponsnas pabor
a

1.2. How to Get a Job.

Komnoksuym

KonrpomnbHas pador
a

Konrponbnas pabor
a

KonrpomnbHas pador
a

IIpe3enTanus (Mynb
TUMeIUITHAS)

Kontponsnas pabor
a

Pa3HoypoBHEBEIE 3a
Ja4H U 3a1aHuA

Kontpomnsnas pador
a

Tpenaxep

Konrpomnbnas pador
a

1.3. Negotiations

Komnoksuym

Konrpomnbnas pador
a

Kontpomnsnas pador
a

Kontponsnas pador
a




[pesenranus (Mynb
TUMEIUIHAS)

Konrpomnbnas pabor
a

Pa3HoypoBHEBBIE 3a
Jlauu 1 3aJjaHus

KontponsHas pador
a

Tpenaxep

KontponsHas pador
a

1.4. What Makes an Effec
tive Presentation?

Konnoksuym

Kontponbnas pabor
a

Kontpomnbnas pabor
a

Kontponbnas pabor
a

[pesenTanus (Mynb
TUMEUITHAsT)

KontponsHas pador
a

Pa3HoypoBHEBEIE 3a
Jla9¥ U 3aJaHNs

KontponsHas pador
a

Tpenaxep

KontpomnbHas pabor
a

4 Onucanue NpoueAypbl OLeHUBAHUSA

KauectBo copmMupoBaHHOCTH KOMIETCHIIMA Ha JaHHOM JTare OICHUBACTCS I10
pe3yJbTaTaM TEKYIIUX U IMPOMEKYTOUHBIX aTTECTAIlUi MPH MOMOIIU KOJUYESCTBCHHOMN OICHKH,
BBIPDAKEHHOU B Oayax. MakcumanbHas cymMma OajuioB IO JucuMIUIMHE (Moaynio) paBHa 100

Oasuiam.

Pacnipenenenue 6annoB no Buaam yueOHoi nestensHoctd st ODO, 300 u 0300

OrneHoOYHOE CpE€ACTBO

Konnoxsuym o T | PaznoypoBue | Ko
\% eMam BBIC 33aHHUA | HT
Cc |vC|VC po | Kont Tropucek Hroro
Bun yueoHoit nest | B | B B Ib | poib p Basi KO
€JIBHOCTH T | Te | Te Ha | Hasgp 0¢ 3ajam HTpoab | Urtoro
es | st st 112(3 |4 112 |3 ap | abota ue (npese Hasl pa
t |2 |3 a6 |2 HATUHR) | Gora
1 ora
1
JlaGoparopHbie
3 |3 3 4(4(4 |4 25
3aHATHA, B TO
M 4HUCJIEC B:
-30C 15 [ 15 30
CamocrosiTensHast
pabora, B TOM 4HC
Je B:
-90C 51515 15
- MOOK 10 10
IIpomexyrounas
20 20
aTTecTranus
Hroro 100

CymMma 6amioB, HaOpaHHBIX CTYIEHTOM IO BCEM BHJIaM YUY€OHOH ACSATEIHPHOCTH B paMKax
JTUCITUTLIMHBL, TIEPEBOUTCS B OIIEHKY B COOTBETCTBUHU C TaOIHUIICH.




CymmMma Gano
B
0 TUCITAILIA

OrueHka 1o IPOMEK
yTO‘-IHOﬁ aTrecraiuu

XapaKTepI/ICTI/IKa KaueCTBa C(i)OpMI/IpOBaHHOCTI/I KOMIICTCHI U

HE "
CTyzeHT IeMOHCTPHUPYET CPOPMHUPOBAHHOCTh JUCIMILTHHAPHBIX KOMIICTEHIIHI, 00Ha
PY)KHBaeT BCECTOPOHHEE, CHCTEMAaTHYECKOE U TITy0OKOe 3HaHUe y4eOHOro MaTepuaa
or 91 10 100 «3a4TeHO» / » YCBOMII OCHOBHYIO JINTEPATYPY H 3HAKOM C JIOTIOTHUTENBHON JTUTEPaTypoil, pekoMe
«OTJINYHOY H/IOBaHHOU IPOTPaMMOii, yMeeT CBOOOIHO BBIMONHSATH MPAKTUYECKHE 3aaHusl, MIPEe
YCMOTPEHHBIE TIPOTPaMMOii, CBOOOTHO OTEepUPYET MPUOOPETCHHBIMY 3HAHUSIMH, YME
HUSIMH, IPAMCHSICT MX B CHUTYaIUsIX TIOBBIIICHHOM CII0KHOCTH.
CTyIeHT eMOHCTpUPYET CHOPMUPOBAHHOCTD JUCIMIUTMHAPHBIX KOMITETCHIIHIA: OCHO
o1 76 10 90 «3a4TeHO» / BHBIC 3HAHUSI, YMEHUS OCBOCHBI, HO JJOIYCKAIOTCSl HE3HAYHTEIbHBIS (1LHI/I6KI/I, HETOUH
«XOPOLIO» OCTH, 3aTPYAHCHUsSI TIPH aHATUTHYECKUX OTIepalnsiX, IepeHOCe 3HAaHUI U yMEeHUIi Ha H
OBBI€, HECTAH/IAPTHBIC CUTYAIIHH.
CTyzeHT AeMOHCTPUPYET CPOPMHUPOBAHHOCTD TUCHHUIUIMHAPHBIX KOMIIETCHIIUI: B X0
«3a4TCHOY / Jie KOHTPOJIbHBIX MEPOTIPUATHH JJOIMYCKAFOTCS 3HAYUTEILHBIC ONIMOKH, TIPOSBIISICTCS O
ot 61 o 75 «YIOBJICTBOPHUTENh | TCYTCTBHE OT/ACIHHBIX 3HAHUHN, yMEHHI, HABBIKOB TI0 HEKOTOPBIM JUCIUILTHHAPHBIM K
HO» OMITCTCHIIUSIM, CTY/ICHT HCIBITHIBACT 3HAYUTEIILHBIC 3aTPYIHCHHS TIPU ONICPUPOBAHU
Y 3HAHUSMH ¥ YMEHUSIMU TIPH WX TIEPECHOCE Ha HOBBIC CHTYAITHH.
«HE 3a4TCHOY /
ot 41 110 60 ey TOBICTBOPUTE V crynenra He cd)(sznpOBa:Hm JMUCHIUTUTHHAPHBIC KOMITCTCHITHH, TPOSBISICTCS HET0C
TAaTOYHOCTh 3HAHUIA, YMCHUI, HABBIKOB.
JIBHOY»
«HE 3a4TEHO» /
JlucuuiuinHapHbIe KOMITETEHIIMU He cOpMHUpOBaHbl. [IposBIIseTcs MOJHOE MM HpaK
ot 0 110 40 «HEY/IOBJIETBOPUTE . M
EHO» THYECKH MTOJHOE OTCYTCTBHE 3HAHHI, YMEHHU I, HABBIKOB.

5 IlpumepHbIe OLIEHOUYHBbIE CPEACTBA

5.1 Ilpumep pa3HOYPOBHEBBIX 32124 U 3aJaHUl

1 3apanust penpoayKTHBHOIO YPOBHS
3amanue 1. CooTHECHTE HaYao U KOHeIl ¢pa3s.

1 Always be nice A | the client wants.

2 Listen to what B | clients with their problems.
3 Answer questions clients C | toclients.

4 Help D [ you to clients.

5 Say thank E have.

3ananue 2. BeiGepute rinaroa B npaBUiIbHON (opMme.

1. English well, you need to practice every day.
a) Tolearn
b) Learn

1. Shewants ___ Paris next summer.

a)

to visit

b) visit

1. Heseems _tired after the long trip.

a)

to be

b) be

1. It'simportant __ the basics.

a)
b)

to remember
remember




1. Theydecided __to the party because of the rain

a) nottogo

b) not going go to

2 3ajaHus PeKOHCTPYKTHBHOIO YPOBHS

3amanue 1. IlpounTtaiiTe/mpociyIiaiTe TEKCT. YKaXUTE BEPHO/HEBEPHO KaXka0e W3
YTBEPKICHUM.

Good communication is key when dealing with clients. It's important to listen carefully.
For example, if a client has many questions, you should answer each of them. If a client is unhappy,
it's very important to listen to what they want and try to solve the problem.

Here are some tips:

Always listen to what the client is saying.

Smile and be friendly, even if you're on the phone.
Ask questions to understand the client's needs better.
Offer solutions or alternatives.

Thank the client for their cooperation and feedback.

arONE

Remember, effective client communication can lead to long-term relationships and the
success of your business.

1. Good communication is key when dealing with clients.

a) True
b) False

1. You should always smile and be friendly

a) True
b) False

1. You should thank the client for their cooperation and feedback.

a) True

b) False

3 3ajaHus TBOPYECKOr0 YPOBHS
3aganue 1. Hanumure pestome.
Kpamkue memoouueckue ykasanus

e U3YYMTE JIEKCUKY U TPAMMATHUKY 10 TEME;

e MpOCIHyILIAiiTe PeKOMEHI0BaHHbIE ayIM0/BUIC03aMUCH (HEOOX0IMMOE YUCIIO pa3);

e U3yuyHTe AOJOHBI/00pa3Lbl BHITOJHEHUS TUCHbMEHHBIX 3a/1aHUN U UCTIONB3YHTE U3 32
OCHOBY IIpH BBIIIOJIHEHUH 33JJaHUS;

e BHHMMATEJBHO MMPOYUTANTE 3a/JaHHBIE TEKCTHI U BBITIOJHUTE YIPAXKHEHHUS K HUM
(BbIOEpHTE TPABUIIBHBIM BapUAHT OTBETA U3 MPEUIOKEHHBIX );

e TmpoBepbTe ceOs (MCIOIB3YS CIOBAapU, U3YUYECHHbIE A0IOHbBI, TPAMMAaTUYECKHE
CIIPAaBOYHUKN).

3a 3ajaHuie, BXOMSIIEe B KOMIUICKT 3aJaHH IO TEME CTYJCHT MOXXET MOJIYYHTh
OTIpe/IeIEHHOE KOJIMYECTBO MEPBUYHBIX OAJUIOB. 3a/laHus B TECTOBOH (hopMe OIEHUBAIOTCS IO
KOJMYECTBY MPABUIBHBIX OTBETOB, JIJII OCTaJbHBIX 3aJlaHUM TMPEAYCMOTPEHBI CBOUW IIKAJIBI



ouenuBanus™* (cm. [punoxenue 1,2,3). OO1miee KOIMUECTBO MEPBUUHBIX 0AJIIOB IPHUPABHUBACTCS
K 100% u ouieHMBaeTcs MO IIKaje, IPUBEACHHON HUXKE.

IIxana oyenku

OreHka Bamier Omnucanue
5 5 KOHTpOJbHas padora BemosHeHa Ha 91% - 100%
4 4 KOHTpOJIbHAs paboTa BbinonHeHa Ha 71% - 90%
3 3 KOHTpOJIbHAs paboTa BbinoiHeHa Ha 46% - 70%
2 2 KOHTpOJbHas pabora BeImoyHeHa Ha 16% - 45%
1 1 KOHTpPOJIbHAs paboTa BHINOJIHEHA MeHee, yeM Ha 16%
5.2 Bonpocsl 10 TeMam/pa3aesiaM JMCUMIIMHBI U1 IPOBeJAeHUs] KOJIJIOKBUYMa
no teme 1:
1. What is your dream job?
2. Are there any jobs you would refuse to do?
1o Teme 2:
1. Do you often check the jobs ads in newspapers or on the Internet?
2. What experience do you have of job interviews?
3. Is it important to ask questions in interviews?
no reme 3:
1. Why are negotiation skills important?
2. Who is better in negotiating - men or women?
no teme 4:
1. What techniques can help you to improve your presentation skills?
2. How to deal with nerves?

Kpamxue memoouueckue yxazanus

U3y4uTe NHPOPMAIIHIO 10 TeMe (UCTIOoNb3YyiTe MaTepuall yueOHUKa, 3JIEKTPOHHOTO Kypca
Moodle, napopmariuro u3 cetn HTEpHET, a TakKe U3 IPYTUX HCTOYHHUKOB);

MOBTOPUTE aKTUBHYIO JIEKCHKY TI0 U3YUYEHHOH TeMe;

HOJTrOTOBBTE OTBETHI HAa BONPOCHI, IPEAJIOKEHHBIE K 00CYKICHHIO;

MOJITOTOBBTE CBOM BOITPOCHI 110 TEME.

OTBeThl Ha BOIMIPOCHI AOJKHBI COJIEPKaTh Ballle MHEHUE (IIPUMEPHI), a TAK)KE apTyMEHThI

B 3alllUTY MHCHUA 110 KAXKIOMY BOIIPOCY.

IlIxana oyenku

OneHka banxa Onucanue

«OTINYHOY 4

BBICTABJIACTCA CTYACHTY, €CJIU CTYACHT aKTUBHO BBIpakaJl CBO€ MHCHHUE, yGCIII/IT
CJIbHO apr'yMECHTUPOBAJI CBOM OTBET

BBICTABJISIETCA CTYACHTY, €CJIM CTYACHT B 1I€JIOM Y4aCTBOBAJl B 06cy>|<)1em«m, apr

«XOopomo» 3 YMEHTalus HEAOCTATOYHO y6e)1MTeana, B OTBETaX AONYUIEHbI HE3HAYUTEIIbHBI

€ OIMOKH

BBICTABJIACTCA CTYACHTY, €CJIKN CTYA€HT HEAKTUBHO y1aCTBOBaJ B OGCy)KI[GHI/II/I,

«YAOBJIETBOPUTECIBHO» 2 HE CMOT apTyMEHTHUPOBATh CBOI OTBET M / MU B OTBETAX / apryMEeHTax JOIylIe

HbI CYIIECTBEHHbLIC OIIHOKH

BBICTABJISIETCA CTYACHTY, €CJIM CTYACHT IPAKTUICCKU HE YIaCTBOBAJI B [ 06Cy)K
JCHUH, HC UMCET COOCTBEHHOTO MHEHHSI OTHOCHUTEIBHO OGCy)KJIaeMbIX BOIIPOCO

«HEYJIOBJIETBOPHUTEIHHOY 1
B, B OTBETAx JOIYIICHBI IPyObIe OIIMOKHU, 3HAYUTEIIBHO 3aTPYAHSAIONINE TOHUM
AHWE OTBETA CTY/IEHTA.
BBICTABIISIETCS CTYIEHTY, €CIM CTYAEHT IOYTH HE Y4aCTBOBAI B 00CYKICHHUH, HE
«HEYIOBJIETBOPUTEIHLHO 0,5 Y s b v YK >

MMeEeT COOCTBEHHOI0 MHEHMSI OTHOCHTEIILHO 06Cy)KI[aeMI)IX BOIIPOCOB, B OTBET




ax JIOMyIIEHbl TPyObIe OMIMOKH, U3-3a KOTOPBIX HE MPEICTABIISETCS BOSMOKHBIM
BBIMIOJIHEHHUE TIOCTABJICHHOTO 33/1aHNsI.

«HEYI0BIETBOPHUTEIHHO» 0 BBICTABIISIETCSI CTYJICHTY, €CIIM CTYJIEHT HE y4acTBOBaJ B OOCYKACHHH.

5.3 Ilpumepnl 3a1aHUi 17151 BHITOJHEHHS KOHTPOJbHBIX padoT

KonTpoabHasi padora
3ananue 1. BeiGepuTe npaBmiibHOE CIOBO WK (pasy, YTOOBI 3aBEPUINTD AHAJIOT.
A: | have to give a (1)___ to our clients next month. It's a big opportunity to present our

new product.

B: That's exciting! Let's make sure you're well-prepared.

a)  presentation

b)  builder

A: What do you think (2) __ do in the laboratory?

B: | think they work on important projects related to health care, like developing new

medicines and treatments.

a)  scientists

b)  bulder

A: Have you ever seen a (3)___ working on a construction site?

B: Yes, they are often busy at construction sites building new houses and buildings.

a)  builder

b) client

3a,Z[aHI/Ie 2. HpocnymaﬁTe AYJAUOTCKCT Ha AHTJINHCKOM SI3BIKE U BLI6epI/ITe IIpaBUJIbHBIC

BAapHaHTBI OTBCTA HA BOIIPOCHI.

How to Prepare for Your Future Interview
Hello everyone, today | want to give you some tips on how to do well in your future

interview. It is very important to prepare for the interview. Firstly, get some information about the
company. You should know about their products. Practice common interview questions and
answers. When you go to the interview, remember to dress professionally and come on time. Focus
on showing your skills and experiences during the interview. It also may be polite to send a thank-
you email after the interview. By following these tips, you can get better chances in the interview.
Good luck!

1.

Is it very important to prepare for the interview?

a) Yes.

b)  No.

2. What should you remember to do when you go to the interview?

a)  You should remember to dress professionally and come on time.
b)  You should remember they will wait for you.

3. What may be polite to do after the interview?

a) It also may be polite to send a thank-you email after the interview.
b) It may be polite to say goodbye.

Kpamxue memoouueckue ykazanus

ITOBTOPUTE JIEKCUKY U TPAMMATHKY 110 U3YUYEHHBIM TEMaM, 0 BBIIIOJIHEHUS 3aJaHUs,
BHUMATEIIBHO IPOYUTANTE CAMO 3aJaHHUE;

BHUMATEJbHO MPOYUTANTE 3aJaHME U 3aTEM MPOCTYIIANTE ayIMOBUIE03AMMUCH;
MPEJIOKUTE CBOM BapUaHT OTBETA,

BBITIOJTHATE MMUCHhbMEHHO 33/IaHUE, UCTIOIB3Ys N3yUeHHBIE 1a0JI0HbI, TPAMMATHKY U
JIEKCUKY; OTPENAKTUPYUTE CBOM OTBET;

BHUMATEIILHO MTPOYNTANTE KOHTPOJIBHBIN TEKCT /ISl epeBojia (1-2 paza) u BBITOTHUTE
nepeBo/] (MCIMOIb3Ys CI0BAPh MPU HEOOXOJMMOCTH ); OTPEIAaKTUPYIUTE CBOU MEPEBO/I;



COCTaBbTE IJIaH YCTHOTO OTBETa (MpOoayMaiTe coaep:KkaHle OTBETA, a TAK)KE BCTIOMHUTE
JIEKCUKY U TPaMMAaTUKY, KOTOpbIE Bbl OyJIeTe HCIOIb30BaTh B CBOEM OTBETE).

3a KaXXJ0€ 3aaaHuc KOHTpOJ’IBHOfI pa6OTBI CTYACHT MOXCT IIOJIYYHUTH OIIPEACICHHOC

KOJINYECTBO MEPBUYHBIX OanoB. 3afaHus B TECTOBOW (pOpME OLIEHUBAIOTCS MO KOJIUYECTBY
NPaBIWIBHBIX OTBETOB, [UISl OCTAJIBHBIX 3alaHUH TPEyCMOTPEHBI CBOM IIKAJIBI OLIEHUBAHUSI* (CM.
[Tpunoxenne 1,2,3). OOmee KOTUYECTBO NEPBUYHBIX OauioB mpupaBHuBaercsa Kk 100% u
OLICHUBACTCS 110 IIKAJIE IPUBECHHON HIXKE.

IIxana oyenku

OneHka Banssr Onucanue
5 15-13,6 KOHTpOJbHas padora BeImosHeHa Ha 91% - 100%
4 13,5-10,6 KOHTpOJbHas padoTa BemosHeHa Ha 71% - 90%
3 10,5-6,9 KOHTpOJIbHAsl paboTa BbinoiHeHa Ha 46% - 70%
2 6,8-2,4 KOHTpOJbHas paboTa BeIosiHeHa Ha 16% - 45%
1 0-2,3 KOHTpOJbHas paboTa BEIIOJIHEHAa MeHee, 4eM Ha 16%
5.4 Tembl rpynnoBbIX U/UJIH HHAMBUAYAJIbHBIX TBOPYECKHUX 3aJaHUI

ITo pe3ynbraTam npoxoxaenus kypca MOOK "What Makes an Effective Presentation?"

CTYJCHTBI TOTOBST HEOOJBIIIYIO MPE3SHTAIUIO 10 OJTHOM M3 TEM (CM. CITMCOK HIIKE) WIIU 10 APYTOH
TE€Me, COTJIACOBAaHHOM C MpenojaBaTeseM.

Cnucok Tem IJIA npe3eHTaum7i:

. My Dream Job.

. The Best Company to Work for.
. Hard and Soft Skills.

. How to Get a Job.

. To Negotiate or Not Negotiate.

. How to Kill Your Resume

. How to Get a Job Interview

. Job Interview: Dos and Don\'ts

. The Skill of Presenting Idears.
Kpamkue Mmemoouyeckue YKaszaHus

O©OoOo~NOoO Ol WN -

MOJrOTOBBTE M IPOBEINUTE MPE3SHTAIIMIO TI0 OJJHOM M3 MpeI0KEeHHBIX TeM. [IpencTaBpre
camylo BakHYI0 HHGOpMaIuio B BujIe npe3eHtanuu Microsoft Power Point. Bama
MpEe3eHTalNs I0JDKHA coAepKaTh 6-10 caiiios;

MOBTOPUTE JIEKCUKY HEOOXOAUMYIO JJIsl BBICTYIUICHHUS;

COCTaBHTH IUIaH BHICTYIIJICHUS;

IpY NOATOTOBKE K MPE3EHTAIMU UCTIONb3YITe MILTIOCTPATUBHBIN MaTepua u
3HaHUsI/yMeHus, Nody4deHHble ipu npoxoxaeHuu kypca MOOK "What Makes an
Effective Presentation?" , a Takyxe MaTrepuanbl U3 IpYTUX UCTOUHHKOB.

Llkana oyenxu

Onenka

Bbana Onucanue

COTJIUYHO»

BBICTABJISIETCSI CTYJIEHTY, €CJIM CTYJICHT MOJIHOCTHIO PACKPBLT TEMY, MPE3EHTA
LM COZICPIKUT HEOOXOANMOE KOJIMYECTBO CIIal/I0B, MTOJrOTOBJIEH [UIaH BBICTY
TUICHHS, BBICTYIUICHHE HE COIEPIKHUT CYIIECTBEHHBIX OITHOOK

10-9

«XOpOo1Io»

BBICTABJISICTCA CTYACHTY, €CJIN CTYACHT NOJIHOCTBIO PACKPLUT TEMY, IPE3CHTA
s COACPIKUT HCOGXOZ[I/IMOG KOJIMYECTBO CHafIﬂOB, IOATOTOBJICH IJIaH BBICTY
TUICHUS, JONYIICHbI HE3HAYUTCIbHBIC OIIIMOKH B peun

8-7

«YAOBJIETBOPUTEIILHO»

BBICTABJISETCS CTYJIEHTY, €CIIM CTYJIEHT HE IIOJHOCTBIO PACKPBLI TEMY, IIPE3EH
Talus COAEPKUT HEOOXOJUMOE KOJIMYECTBO CaiI0B, YACTHYHO ITOrOTOBIEH
IJIaH BBICTYIUICHUS], IONYIIEHbI rpyOble OLIMOKH B peuH

«HCYOOBJIETBOPUTCIBHO»

BBICTABIISICTCS CTY/ICHTY, €CIIH CTYJIHT HE PACKpPBLI TEMY, IPE3CHTAIHS HE CO
JIEPKUT HYXXKHOTO KOJIMYECTBA CIIAHIOB U /MM HE IOATOTOBIICH IIaH BEICTYI
JICHUS, TOMYIIEHBI TpyOble OIMMOKH B pedH

4-3




BBICTABIISICTCS CTYICHTY, €CJIM CTYAEHT HE PACKPBUI TEMY, IPE3eHTAIMS HE CO
«HEYIOBJIETBOPUTEIHLHO» 2-1 JIEPKUT HY>KHOTO KOJIMYECTBA CIIai/I0B, CTYAEHT He BIaJgeeT TEMOM, He IMTOAT0
TOBWJI IUIaH BBICTYIJICHUSL.
«HEYIOBJIETBOPUTEIHHO» 0 BBICTABJISIETCSI CTYJICHTY, €CJIM CTYJIEHT He MPEeACTaBUII MTPE3EHTALIUIO.

5.5 Ilpumepsl 3a1aHU 7151 BHITOJHEHHS KOHTPOJIbHBIX padoT

HUtorosas KOHTPOJIbHAasA pa60Ta BKJIIOYAET B ceOs 3aJaHusd 110 TCMaM, HpOfI,HeHHBIM B
teyenne cemectpa: Working Environment. How to Get a Job. Negotiations. What makes an
Effective Presentation?

Tunosble KOHTPOJIbHBIC 3aIaHUA

1. BeiOepute npaBmiibHYO ¢Gpa3y, 4ToObI 3aBEPIIUTH JTUAJIOT.

A: | heard we have a (1) next week so that we can discuss the new project. Do you
know what it's about?

B: Yes, we're going to talk about how we can work together as a team to achieve our project
goals.

a)  meeting

b)  scientists

A: Hi Sarah, how do you like your new job?

B: Hi Alex, I really enjoy it. | like the fact that we work in (2)___ on projects together.
How about you?

A: | agree, it is great. Our manager is very supportive and encourages teamwork, which
makes the work environment positive and productive.

a) ateam

b)  work

A: Hey Alan, how did your job interview go last week?

B: Hi Anita, it went well, thanks for asking. They asked me about my work (3)___and my
skills. I talked about my last job and how I can help the company.

a)  experience

b)  builder

2. [IpounTaaiiTe TEKCT Ha AaHTIMICKOM SI3bIKE U BHIOEPUTE TPABUIIbHBIC BAPHAHTHI OTBETA
Ha BOIIPOCHI.

Interviews play an important role when you want to get a job. Job interviews are important
meetings where employers ask questions to find the right person for a job. For candidates it is a
chance to show their skills and experience. Employer will ask about your skills, experiences, and
why you want the job. Candidates have to show their communication skills, it is very important,
and how they can solve problems, and if they know something about the company or not. So it is
important that candidates have knowledge about company. Also, candidates should say what they
want in their career. It is also very important that candidates remember to dress nicely and come
on time for the interview. Be polite, smile, and speak clearly.

1. What is a job interview?

a) Job interviews are important meetings where employers ask questions to find the
right person for a job.

b)  Jobinterviews are important meetings where people talk to their clients. What should
candidates show during interviews?

2. What should candidates show during interviews?

a)  Candidates should show their skills, experiences and communication abilities.

b)  Candidates should talk about their hobbies and likes.

3. What should candidates remember to do?

a) It is also very important that candidates remember to dress nicely and come on time
for the interview.

b)  Itisalso very important that candidates remember to sleep well before the interview.



4. TlpounTaiiTe BHUMATEIBHO pe3loMe. 3alOJHUTE MPOOENbl MOAXOSIIUMH 110 CMBICITY

CJIOBaMH.

Name: John Jones

Q) :1.12.1980

Email: john.jones@gmai.com

Objective: Dynamic manager with proven experience in leading teams and achieving

organizational goals. Seeking a challenging managerial role to contribute to the success of a
progressive company.

(2 :

- Company Name: Company 3
Position: Manager

Duration: 2020 - Present

- Company Name: Company 2
Position: Assistant Manager
Duration: 2018 - 2020

- Company Name: Company 1
Position: Assistant Manager
Duration: 2015 - 2018

(3)__ and Qualifications:

- leadership skills and team-building skills;
- great communication skills.
@___

Bachelor's Degree in Business Administration
The Best University, Universal
Graduated: 2006

Referees:

1. Jane Woo

Company: Another Company
Position: Senior Manager

Contact: +79984502341

Kpamxue memoouueckue yxkazanus

MOBTOPUTE JIEKCUKY U TPAMMATHKY IO U3YUYEHHBIM T€MaM, 70 BBITTOJTHEHUS 3a/IaHuUs,
BHHMMATEIJIbHO MTPOUUTANTE CaMO 3aJaHUE;

nepe/1 MPOCIyIIMBaHUEM ayAHMOBHUICO3AITUCH WK BBIMOJTHEHUEM 3a/IaHUE Ha YTCHHE,
BHUMATEJIbHO IPOYUTANTE 3aaHHE; TPEATIOKUTE CBOM BapHAHT OTBETA,

COCTaBbTE TIJIaH YCTHOTO OTBETa (MPOIyMaiTe CoAepKaHue OTBETA, a TAK)KE€ BCTIOMHUTE
JIEKCUKY M TPAMMATHKY, KOTOpBIE BbI Oy/IeTE HCIOIh30BaTh B CBOEM OTBETE).

HrtoroBasi koHTpoJsibHasE paboTa MOATOTOBJIEHA C MpUMEHEHHeM HHCTpyMeHTOB DOC

Moodle (kpome yctHoro otBeta). B 30OC pa3menieHa nogpoOHasi HHCTPYKIHUS 110 BBIMOJIHEHUIO
TecTa. TecT BBIMOJIIHAETCS B KOMIBIOTEPHBIX aAYJAUTOPUSIX C OTPAaHUYEHHEM BO BPEMEHHU.

Llkana oyenxu

Orenka Bamer Omnucanne

5 19-20 TecT BeIONHEH Ha 91% - 100%

4 16-18 TecT BhIMOJHEH HA 71% - 90%

3 12-15 TeCT BBINMOJIHEH HA 46% - 70%

2 7-11 TecT BEINONHEH Ha 16% - 45%

1 0-6 TECT BBITIOJHEH MeHee, 4eM Ha 16%




KJIKYUY K OHEHOYHBIM MATEPUAJIAM IO JIUCHUITJIMHE
«HocTpanHblii 361Kk Moayiab 3»

5.1 llpumep pa3HOYPOBHEBBIX 32/1a4 U 3aIaHU I
1 Ilpumepol 3a0anuti penpooOuUKmueHo20 YpOBHs.

3amanne 1. CooTHECHTE HaYaao U KOHeIl ¢pa3s.

ok wn =
Owm>»AQO

3ananue 2. BeiOepuTe rinaroi B mpaBHIbLHON (opme.

a) To learn

a) to visit

a) to be

a) to remember
a) not to go

o s~ e

2 Ilpumepwl 3a0anuii peKOHCMPYKMUBHO20 YPOBHS

3ananue 1. IlpounTaiite/mpociyiaiite TEKCT. YKaXXUTE BEPHO/HEBEPHO KaXKI0€ U3
YTBEPKJICHUM.

1. a) True
2. a) True
3. a) True

3 Ilpumepwl 3a0anuii meopuecko2o ypoeHs

Jane Woo
Contact Information:
o Email: jane.woo@example.com
e Phone: (555) 123-4567
Work Experience:
XYZ Tech Solutions — Senior Manager
January 2015 - Present
o Lead ateam of 50+ employees across multiple departments, including sales, marketing,
and product development.
e Managed the successful launch of three major product lines, resulting in a market share
increase of 15%.
ABC Corporation — Project Manager
June 2009 - December 2014
o Directed project teams of up to 20 members to deliver technology solutions on time and
within budget.
e Conducted regular training sessions for staff on project management best practices.
Education:



o Master of Business Administration (MBA), Major in Technology Management
University of Business and Technology, 2009
« Bachelor of Science in Computer Science
State University, 2005
Skills:
o Strategic Planning
e Team Leadership
o Project Management
Languages:
o English (Fluent)
e Mandarin Chinese (Intermediate).

5.2 BOl'[pOCbI mo TeMaM/pa311e.J1aM AUCHUIIJIMHBI JISI IPOBEJACHUA KOJIJIOKBUYMA

Ilo meme 1.
1. What is your dream job?
My dream job is to be an accountant because | was always interested in numbers. | enjoy
analyzing data and solving financial tasks. | think this career will give me a chance to help
businesses manage their finances. | also think that this job gives stability and that it is
secure. And very important is that it offers a good salary and other benefits. | believe that
I have enough skills to be a good accountant in future.

2. Are there any jobs you would refuse to do?
I would refuse to try a job as a nurse because | do not have all the necessary skills for that
profession. Nurses play a very important role in health care. They give comfort and support
to patients. Also, nurses must be able to work effectively under pressure. While | have a
lot of respect for the important work that nurses do, | do not believe that | have the right
qualities to be in that role.

Ilo meme 2.

1. Do you often check job ads in newspapers or on the Internet?
Yes, | regularly check job ads. I believe that staying updated on job opportunities through
various platforms increases my chances, but | prefer to do that on the Internet. Newspapers
are a traditional option, while the Internet offers a lot of opportunities. By using all of them
I am able to get information about jobs.

2. What experience do you have of job interviews?
As a student, my experience in job interviews is small, but | had a few interviews - for
language courses and for my first job as a waiter. | prepared for these interviews, | practiced
some interview questions and asked for some advice. Each interview is a very interesting
process. | want to get more experience with job interviews as | progress in my academic
and professional life.

3. lIs it important to ask questions in interviews?
I think it is very important to ask questions in interviews. Asking questions shows your
interest in the position and the company. Also it will help you to make everything clear.
And you will understand if this job is for you or not. I believe that asking questions in
interviews is important for both showing your interest and getting some information.

Ilo meme 3.
1. Why are negotiation skills important?
Negotiation skills are important because they can help you be stable in different situations,
in your personal and professional life. These skills help you to communicate, to say clearly



what you want, to understand others better and reach agreements. They can help you secure
better job offers, for example. And to be more confident in your life.
2. Who is better at negotiating - men or women?

I think that negotiating skills are not linked to gender. I think it is more about individual
skills and experience. | think men and women can be effective negotiators. Different
research showed that men and women may have different negotiation styles, but scientists
cannot say who is better.

Ilo meme 4.
1. What techniques can help you to improve your presentation skills?

We studied several techniques. And | think that there are several techniques that can help
improve presentation skills. | think the most important thing is practice. You should
rehearse your presentation several times. Then it is very important to organize your content.
The structure of your presentation should be very clear. And it is very important not to be
nervous. It is hard. But you can try some relaxation techniques, for example deep breathing.
I think these can help you with your presentation.

2. How to deal with nerves?
To deal with nerves while giving a presentation, it can be helpful to practice relaxation

techniques such as deep breathing. Also, you should prepare very well to be confident, so
it can also help.

5.3 IlpuMepsl 3aaHNi AJ15 BHINOJHEHHS] KOHTPOJIBHBIX padoT

3ananue 1. BeiGepuTe npaBuiibHOE CIIOBO WK (pasy, YTOOBI 3aBEPIIUTH JAUATIOT.
1. a) presentation
2. a) scientists
3. a) builder

3ananue 2. [Ipociymaiite ayJMOTEKCT Ha aHTJIMHCKOM S3bIKE U BHIOEpUTE MTPaBUIIbHBIE BAPUAHTHI
OTBETA Ha BOIIPOCHI.
Cxkpunm ayouomexcma

How to Prepare for Your Future Interview

Hello everyone, today | want to give you some tips on how to do well in your future interview. It
is very important to prepare for the interview. Firstly, get some information about the company.
You should know about their products. Practice common interview questions and answers. When
you go to the interview, remember to dress professionally and come on time. Focus on showing
your skills and experiences during the interview. It also may be polite to send a thank-you email
after the interview. By following these tips, you can get better chances in the interview. Good luck!

1. a) Yes.

2. a) You should remember to dress professionally and come on time.
3. a) It also may be polite to send a thank-you email after the interview.

5.4 Tembl rpynnoBbIX U/unu MHAMBUAYarnbHbIX TBOPYECKUX 3afaHUN
Ckpunm npumepHou npezeHmayuu

Slide 1: Title: My Dream Job is an Accountant



Hello everyone, today | would like to talk about my dream job, to become an accountant. I believe
that accounting plays an important role in the business world.

Slide 2: Job Description

As an accountant, my main role will be to work with numbers and financial documents. Probably
I will work with taxes too.

Slide 3: Skills

To become a good accountant, you need to have great attention to details and very good analytical
skills, and of course understand mathematics. | am working on my organizational skills and my
ability to work with different tasks efficiently.

Slide 4: Education

To get a career in accounting, you need a degree in accounting. | am currently studying accounting
at university and plan to get other certifications in the future.

Slide 5: Career Opportunities

One of the reasons | want to become an accountant is that you have career opportunities. As an
accountant, | can work in different fields such as accounting, finance, or government agencies. |
would like to become a great specialist in this field.

Slide 6: Conclusion

In conclusion, being an accountant is my dream job because | think it combines my interest in
numbers with the opportunity to work in business. Thank you for listening.

5.5 IlpuMepsl 3aaHNi A/ BHINOJHEHHS] KOHTPOJIBHBIX padoT

1. Broibepute npaBUiIbHy0 Qpasy, 4ToObI 3aBEPIIUTh JUAIIOT.
1. a) meeting
2. a)ateam
3. a) experience

2. [pounTaiiTe TEKCT Ha aHIMMINCKOM SA3blke 1 BbibepuTe NpaBumbHble BapuaHTbl OTBETa Ha
BOMPOCHI.

1. a) Job interviews are important meetings where employers ask questions to find the right
person for a job.

2. a) Candidates should show their skills, experiences and communication abilities.

3. a) Itis also very important that candidates remember to dress nicely and come on time for
the interview.

3. HpoanaﬁTe BHUMATCJIbHO PE3IOME. 3aroaHuTe HpO6CJ’IH MNOAXOAAIINMU 10 CMBICITY CJIIOBAMH.

1. Date of birth
2. Work experience
Skills
4. Education

w






	rpd89_0.pdf
	rpd89_2.pdf
	rpd89_4_0.pdf

