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1 Hessp, nuiannpyemMble pe3yabTaThl 00y4eHHs 110 AUCHHUIINHE (MOLYJII0)

OCHOBHOUW II€IBI0 JAUCIHUININHEI

«MHOCTpaHHBIN

SA3BIK

MOIYJIb 3»  ABIAETCH

dbopMUpOBaHUE HABBIKOB OOIICHUS B chepe AeNoBO U MpodecCHOHATLHOW KOMMYHUKAIIMHA H
YMEHUS CBOOOTHO OPHEHTUPOBATHCS B JIMTEPATYpe MPO(HeCCHOHAIBHOW HAIPABICHHOCTH.
JUist TOCTHKEHUS ATOH LIeH B 3 CeMeCTpe OCYIIECTBIIAIOTCS CIICAYIONINE 3aa4u:

1. pacumupenue 3anaca TEpMUHOIOIMUECKOM JIEKCUKH (0 150 HOBBIX JEKCUYECKUX €AUHMIL
B PaMKax U3y4aeMbIX TEM);
2. COBEpPIIECHCTBOBAHUE HABBIKOB MPOCMOTPOBOTO U U3YYAIOIIEro YTCHHS, B T.4.

po¢eCCHOHATIBHO OPUEHTUPOBAHHBIX TEKCTOB,;

pa3BUTHE HABBIKOB IIOHUMAaHMsI pe4U Ha CilyX (ayIMpOBHHUS);
pa3BUTHE HABLIKOB IOBOPEHUS B paMKaX U3y4aeMBbIX TEM;
pa3BUTHE HABBIKOB NMCbMA (HAIIMCAHUE PE3IOME);
BOCIIUTAHUE TOJIEPAHTHOCTH U YBAKEHHUS K JYXOBHBIM LICHHOCTSM Pa3HbIX CTPAH U

ook w

HapOoJIOB;

7. GopMHpOBaHHE TOTOBHOCTH K CAMOCTOSITEILHON TBOPUYECKOM ACATEIHHOCTH U OCO3HAHUS
[IEHHOCTH y4eOHO-TI03HaBATEIbHOM NESITEIbHOCTH.

[TnaaupyeMbIMu pe3ysbTaTaMi O0YYCHHUS 10 TUCIUIUIHHE (MOIYIIIO), SIBJISIFOTCS] 3HAHUS,
yMeHusl, HaBbIKU. [lepeueHpb MIaHUpPyeMbIX pe3yNbTaToB OOyUEHHUs MO AUCHUIUIMHE (MOJYIO),
COOTHECEHHBIX C IUIAHUPYEMBIMH pe3yJbTaTaMH OCBOCHHUS O0pa30oBaTEIbHOM MPOrPaMMBbI,
npeJcTaBieH B Tabnuie 1.

Tabmuna 1 — Komnerenun, popMupyeMbie B pe3ylibTaTe W3Y4EeHUS TUCIUIITHHBI (MOTYJIs )

PesynbpTarel 00yueHus O JUCIUILTUHE

Konu Kox u
Hazsanue OITOII (dbopmyarpoBKa
BO, bopmymmpoka HHHKATOPA Kox
COKpaIlleHHOE KOMIIETEHIIHH JOCTHIKEHUS pe3yib DopMyNnHpOBKa pe3ynbTaTa
KOMITETCHIINU
TaTa
08.03.01 YK-4 : Cnocoben | YK-4.1B: P/1 3HaHHe | HOPM aHIJIHICKOTO
«CTpOUTENBCTBO» | OCYIIECTBIATH Bribupaer Ha JUTEPATypHOTO S3bIKA,
(b-CT) JIEJIOBYIO rOCYapCTBEHHOM HEOO0XO0UMOTO IS
KOMMYHHUKAIIMIO B | ¥ HHOCTPAaHHOM OCYIIECTBIICHHS
YCTHOM 1 SI3BIKAX MEXITMYHOCTHOTO U
MMUCHMEHHOU KOMMYHHUKATHBHO JICIIOBOTO OOIIEHUS
(popmax Ha OpUEMIIEMBIH P2 | 3HaHue | JEMOHCTpPHUpPYET 3HAHHUE
rocy1apCTBEHHOM CTHJIb ACJIIOBOI'O BHJIOB COBPEMCHHBIX
SI3BIKE oOrmIeHus, KOMMYHHUKATHBHBIX
Poccutickoit BepOanbHbIC U TEXHOJIOTHI
deneparnn 1 HeBepOaIbHbIC PO3 | YMmeHue | agantupoBarh peub, CTHIIb
MHOCTPaHHOM(BIX) | cpencTsa OOIICHUS U S3BIK KECTOB K
SI3BIKE(aX) B3aUMOJIEVCTBHUS C CHTYAIIHsIM B3aHMOJICHCTBHS
[TapTHEPOM PI5 | YMenue | npuMmeHseT npaBuia u
NPUEMBI YCIIELTHOTO
pe4YeBOro B3auMoeCTBUSA
Ha MHOCTPAHHOM SI3bIKE
yepe3 MOJeINPOBaHNe
BHJIOB IPOheCCHOHATBHON
JIeSITeIbHOCTH
PJ16 HaBpik | BnageeT (hOHETHKOM,

JIEKCUKOHN U TPaMMATHUKON
AHTJIMICKOTO S3bIKa B
00bEMe, HEOOXOIUMOM IS
TOT0, 9YTOOBI IPEIOCTABISATH




HH(OPMAIIUIO TUIHOTO 1
JITIOBOTO XapakTepa,
a/IeKBaTHO PearupoBath Ha
“HPOPMALHIO,
MOCTYIAIONIYIO OT MapTHepa
110 KOMMYHHKAIIUH.

VK-4.28 : Bener PJI1 3HaHUE | HOPM aHTIHICKOTO
JENOBYIO JIUTEPATYPHOTO SA3bIKA,
MIEPEIUCKY, HEOOXOANMOTO JUIs
YUUTBIBAs OCYILECTBIICHUS
0COOEHHOCTH MEXJIMUHOCTHOTO U
CTUJINCTUKU JIEJIOBOTO OOIIEHUS
ounmManbHbIX U PIl4 | YMeHue | cocTaBisTh Ha aHINIMICKOM
HeO(bI/ILII/IaHLHBIX SA3BIKE o@nunanbﬂme "
IIHCEM, Heo(HINaIbHBIE TEKCTHI B
COLMOKYJIbTYPHBIC COOTBETCTBUH C IPUHATHIMU
pazanaus B HOPMaMH JeJI0BOU
¢dopmare TIEPENUCKI
KOppECIOHACHIIMK | PJ[5 | YMeHue | mpUMeHseT NpaBuila v
Ha TIPUEMBI YCTIEITHOTO
rocyaapCTBCHHOM peYEBOro B3auMOAEHCTBUS
1 NHOCTPaHHOM Ha UHOCTPAHHOM SI3bIKE
A3BIKax yepe3 MOJEIMPOBAHNE
BUJIOB Npo(eccCHOHANBEHON
JIeSITeIbHOCTH
PJI6 Hageik | BrameeT YOHETHUKOM,
JIEKCUKOH U IPAMMATUKOU
AHTJIMICKOTO sI3bIKa B
00BEMe, HEOOXOUMOM IS
TOT0, YTOOBI IPEIOCTABIISTH
UH(OPMALIUIO JTUYHOTO U
JEIIOBOTO XapaKTepa,
aJIeKBaTHO pearnpoBaTh Ha
WHPOPMALIHIO,
MOCTYMAIOUIYIO OT apTHEPA
110 KOMMYHUKAIHH.
VYK-4.3B : Ymeer PI1 3HaHHE | HOPM aHIJHUIICKOro
KOMMYHUKaTHBHO JIUTEPATYPHOTO SA3bIKA,
U KyJIbTYPHO HEO0OXO0ANMOTO JUIs
HPUEMIIEMO BECTH OCYILECTBIICHUS
YCTHBIE I€TIOBBIC MEXJIMYHOCTHOTO U
pa3roBOpHI Ha JICJIOBOTO OOIIEHHS
TOCYAapCTBEHHOM P2 3HaHUE | JEeMOHCTPHPYET 3HAHUE
U MHOCTPAHHOM BUJIOB COBPEMEHHBIX
SI3BIKAX KOMMYHHKATHBHBIX
TEXHOJIOT Uil
P/13 | YmMenue | agantupoBaTh peyb, CTHIb
OOIIIEHNS U A3BIK KECTOB K
CUTYyallMsIM B3aUMOJEHCTBUS
P15 | YMmeHue | nmpuMeHseT mpaBuia u
MIPHUEMBI YCTIEIIHOTO
pe4eBoro B3auMoAeiCTBUS
HA MHOCTPAHHOM SI3bIKE
yepe3 MOJEIUPOBaHNE
BUJIOB NTPOQeCCHOHATBHON
JeSITEAbHOCTU
PJI6 HaBeik | BmanmeeT hOHETHKOM,

JIEKCUKON ¥ TPaMMAaTUKOU
AHIJIMICKOTO s3bIKa B
00BEMeE, HEOOXOIUMOM IJIS
TOTO, YTOOBI MTPEIOCTABIIATH
MHOOPMAIHIO TUTHOTO U




JIeJIOBOTO XapakTepa,
aJIeKBaTHO PearupoBaTh Ha
“HPOPMALIHIO,
MOCTYTAOIIYIO OT apTHEpa
110 KOMMYHHKAIHH.

YK-4.4B : P/l 3HaHUE | HOPM aHTIHICKOTO
HemoHcTpHupyeT JUTEPATYPHOTO SA3BIKA,
yMeHHE HEOOXOAMMOTO IS
BBITIOJTHSTH OCYIIECTBIICHUS
TIepeBO] MEXIMYHOCTHOTO U
aKaJeMUYEeCKIX JICIIOBOTO OOIICHHUS
TEKCTOB C P14 | YMeHue | coCTaBIsATh Ha aHTJIMICKOM
HMHOCTPAHHOTO Ha sI3bIKE O(UITHANIEHBIC U
rOCyAapCTBEHHBIN Heo(HUIHaNTbHBIC TEKCTHI B
SI3BIK COOTBETCTBUU C MPUHATHIMU
HOpMaMH JeI0BOH
NIEPENNCKU
PJI6 HaBeik | BnameeT hOHETUKOM,

JIEKCUKOHN Y TPaMMATHUKON
AHIIMICKOTO fA3bIKa B
00BEMe, HEOOXOIUMOM IS
TOTO, YTOOBI MPEIOCTABIATH
UH(pOPMAIIUIO TUYHOTO U
JICIIOBOTO XapaKTepa,
aJICKBaTHO pPearnupoBaTh Ha
uHhopmanuio,
MOCTYTAOIIYIO OT MapTHEpa
10 KOMMYHHKAIIWH.

B mpouecce OCBOCHHUSA MUCHUILUIMHBI PCIIAOTCA 3adda4d BOCIIMTAHHUA TapMOHHUYHO
pa3131/1T0171, HanI/IOTPI‘{HOfI n conuaJibHO OTBETCTBECHHOM JHYHOCTH Ha OCHOBE TPpaAUIIUOHHBIX
pOCCHﬁCKHX AYXOBHO-HPAaBCTBCHHBIX U KYJIbTYPHO-UCTOPUUCCKUX HCHHOCTeﬁ, MpeaACTaBJICHHLIC

B Tabmure 1.2.

Ta6mmma 1.2 — I{eneBbie OpUEHTUPHI BOCITUTAHUS

BocnurTareabHbIe 321244

@®opMuUpOBaHUE LIEHHOCTel

[eneBble OpUEHTHPHI

@®opMHUPOBaHUE TPAKTAHCKON MO3ULUH U NATPUOTH3MA

®DopMHpOBaHUE TOJIEPAHTHOCTHU U
YBa)KE€HUsI K IIPEICTABUTENSAM Pa3IHUHBIX
HaIlMOHAIIBHOCTEN U KYJIBTYP,
npoxkuBaronux B Poccun

I'ymaHusm

nacalbl

I'paxknaHCTBEHHOCTH
Bricokne HpaBCTBEHHBIE

[IpaBa 1 cBOOOIHI YeITOBEKA
Bs3aumomnomors u
B3aHMOYBaKCHUE

ToJilepaHTHOCTB U TEPIIUMOCTH
YBaxeHue K Ipyrou KyiabType
JloGporkenarenbHOCTh U
OTKPBITOCTh

Oco3HaHue ceds WICHOM
o01ecTBa
KommyHnmnkabenbHOCT
YyBCTBO COOCTBEHHOTO
JIOCTOWHCTBA U CAMOYBaKCHHE
YBaxeHue Tpaauuun
CobmnroneHue MOpatbHBIX
MIPUHITUIIOB

(I)OpMI/IPOBaHI([e AYX0BHO-HPABCTBCHHLIX HeHHOCTeﬁ

DopMHPOBaHUE OTBETCTBEHHOI'O
OTHOLICHHUS K TPYLy

CozunaTenbHblil TPy
Bzanmomomonis u
B3aMMOYBaKCHHE

OTBETCTBEHHOCTh
JMcuIIMHIPOBaHHOCTh
Tpynomooue
IlyHkTyanpHOCTB
MoOTHUBUPOBaHHOCTh
Oco3HaHue IEHHOCTH
npodeccun




OMOIMOHAILHBIN UHTEIIICKT
AKTHBHA )KU3HECHHAS MO3UIIHS
PemmrensHOCTh

JlupepcTBo

@®opMHpOBaHHe HAYYHOT0 MHPOBO33PEHUS U KYJbTYPbI MbIIILJIEHHUSA

BHuMaTenpHOCTS K JeTalsiM

Pa3BuTHe Mo3HAaBaTENBHOIO HHTEPECA U . JIro603HaTENBEHOCTD
Co3ugarenbHbIi TPy

CTpeMJICHUS K 3HaHUSIM AKTHBHAas KU3HEHHAsS TIO3ULINS

Camoo0yueHne

OTBETCTBEHHOCTb
JMcuunImHIPOBAaHHOCTH
MoOTHBHPOBAaHHOCTh
HacroitunBocTs 1 ynopcTBo B
JIOCTIDKEHUH TENTN
Llenenomaraaue u
EeNIey CTPEMIICHHOCTh
BuHuMaTensHOCTh K JeTalsiMm
Ymenue pediekcupoBaTh
I'ubkocTh MBIILIEHUS
Pa3BuTHe TBOpUECKUX CIOCOOHOCTEH 1 N KpeatuBHoe MblIIIeHNE
CozunaTenbHblil TPy
YMEHHS pellaTh HeCTaHapTHBIC 3a1a4UH Crioco6HOCTh HAXOUTb,
aHAN3UPOBATh U
CTPYKTYPHUPOBATh
HHPOPMALIUIO
YMmenne paboTaTh B KOMaH/E H
B3aHMOIIOMOIIIb
KommynmnkabenbHOCTE
NHnuBuayanbsHOCTh
AKTUBHAS )KU3HEHHAS TTO3UIUS
MNHunmaTuBHOCTH
JlunepctBo

®opmMupoBaHHEe KOMMYHMKATHBHBIX HABBIKOB M KYJIbTYPbl 001IEHMS

[Iupoxwuii kpyrozop
YBaxeHue K Ipyrou KyiabType
JloGporkenarenbHOCTh U
OTKPBITOCTh
KommyHnHKaGenbHOCT
YBaxeHHue K cTapIiuM
YBaxeHue Tpaaunui

Bocnutanue KynbTypbl Auanora u Bbicokue HpaBCTBEHHBIE
YBaXXCHUsI K MHEHHIO IPYIHUX JIIOAEH uzeasl

2 Mecto qucuuniaunbl (MoayJsi) B ctpykrype OITOIT

Juctunnuaa « THOCTpaHHBIN S3BIK MOAYIH 3%» BXOIUT B 00s13aTEIBHYIO YaCTh y4eOHOTO
IJIaHa B COOTBETCTBUHM ¢ DelepalibHBIM TOCYJapCTBEHHBIM 00pa30BaTENbHBIM CTaHIAPTOM
BBICIIETO 0Opa30BaHMUS.

N3ydyeHne nHOCTPAHHOTO s3bIKa MMPU3BAHO O0ECTICUUTH:

e TOBBIIIEHUE YPOBHS Y4eOHON aBTOHOMUH, CIOCOOHOCTH K CaMOOOPa30BaHMIO;
e pa3BUTHE KOTHUTHUBHBIX U UCCIIEJOBATEIbCKUX YMEHUM;

e pa3BUTHE UHPOPMALMOHHON KYIBTYPHI;

e pacIIMpeHHe Kpyro3opa v MOBBILIEHHE 001eH KyIbTyphl CTYI€HTOB.



B pe3ynbrare ycnemHoro OcCBOCHMSI JUCHUIUIUHBI «HOCTpaHHBIN S3BIK MOAYIb 3»

CTYJICHT JIOJDKEH:

3HATh JIEKCUKY IMOBCEAHEBHOTO OOIICHUS;

3HATh IPAMMATHYECKUE CTPYKTYPHI U MPaBUiIa, HEOOXOAUMBIE ISl OBJIA/ICHUS YCTHBIMU
U MUCbMEHHBIMU (pOpMaMU OOIIEHUS: CUCTEMY BPEMEH IJ1aroJia, TUIIbI IPOCTOrO U
CJI0KHOTO MIPEIJIOKEHUS, 3HAMEHATEIIbHBIE U CITYKEOHbIC YaCTH PEUH;

YMETb JIeNaTh YCTHHIE COOOLIEHUS 110 TeMaM IMOBCEAHEBHOTO OOIIEHUS U 110
COAEP)KAHUIO IPOUYUTAHHOTO TEKCTA;

YMETb BOCIIPUHUMATD Ha CIIyX COOOIIEHHUS TOBCEIHEBHO-OBITOBOIO XapaKkTepa

YMETh BBIICNIATH TEMY U TJIABHYIO MBICIb TEKCTA MPU 03HAKOMUTEIILHOM YTCHUU 0€3
cioBaps;

YMETH JIOTUYHO U TPAMMAaTHUUYECKH ITPABUIIBHO CTPOUTH BBICKA3bIBAaHUE B MpEJIEax
M3YYEHHBIX T€M MOBCETHEBHOTO O0IIEHNUsI, 0OMEHUBATHCS HH(POpMAIUEi,
JEMOHCTPHPOBATH PEUCBOEC MOBEICHUE, aICKBATHOE CUTYAI[UU OOIICHHUS,

BJIa/IETh HABBIKAMHU CAMOCTOSTEIbLHOM PaboThI;

BJIQJICTh KYJIBTYPOH MBIIUICHHUS, CIOCOOHOCTBIO K OOIICHUIO, aHATTN3Y, BOCITPUATHIO
uH(pOpMallK Ha UHOCTPAHHOM S3BIKE;

YMETh IPaMOTHO U 3((HEKTUBHO MOJIH30BATHCS UICTOYHHKAMHU HHPOpMaIiH (CIIPaBOYHON
auTepaTypoii, pecypcamu HTEpHET).

3. O0bem AuCHUNIMHBI (MOAYJIS)

O0bem JUCIUITIINHBI (MO,Z[y.]'ISI) B 3a4CTHBIX CIHHUIAX C YKAa3aHUCM KOJIINYCCTBA

aKaJeMUYECKUX YacoB, BBIJCICHHBIX Ha KOHTAKTHYIO paboTy ¢ oOydarommumucs (1O BHIAM
y4eOHBIX 3aHATHI) U HAa CAMOCTOSITENbHYIO paboTy, IPUBE/IEH B Ta0uuUIE 2.

Tabmuna 2 — O6mmas TpyI0eMKOCTh JUCIUILTUHBI

Tpyno- O0beM KOHTAKTHOH paboThI (Yac)
€MKOCTb
Cemectp
Haae | (C0 | e | L Ayuopuan | Brema | cpe | G
OIIOIT BO e VII P yAuTop TOpHast
HUS (3P0, (.E) Beero Taluu
0300) o
nek. | mpak. | ma6. | IIA | KCP
080301 1 340 | BB 2 3 13 o o [2]1] 0] e 5
CTpOHTENHCTBO

4 CTpyKTypa U coiepKaHue IUCUMILTUHBI (MO1YJIs1)

4.1 CtpykTrypa aucuunjanHbl (MoayJs) aias O390

Tematuueckuil IiaH, OTpaXKalOUIUI coJep)KaHUEe AMCLUMUILIMHBI (IEpeYeHb Pa3AesioB U

TeM), CTPYKTYPHUPOBAHHOE IO BUJaM YUYE€OHBIX 3aHITHH C YKa3aHUEM X 00bEMOB B COOTBETCTBUHU
¢ yueOHBIM TUIaHOM, TIpHUBeCeH B Tabmuie 3.1

Tabnuua 3.1 — Pa3aens! JUCUUIUIMHBL (MOTYJIs), BUJIBI Y4€OHON JesITeIbHOCTH U (POPMBI

Tekymero Kourpoust st 0300

Kon pe- Kon-Bo wacoB, oTBeicHHOE HA Dopma
Ne Ha3zBanue Tembl 3yJbTara p
R —— Jlex ITpakT JIab CPC TEKYLIET0 KOHTPOJIS
PII1,
P12 TPEHAXEP, KOJUIOKBUYM,
1 | Working environment PI3, 0 0 4 30 Pa3HOYPOBIICBbIC
P14 3aJlaHusl, KOHTPOJIbHAS
PJIS P,/:[ 6 pabota




P,
P2 TPEHAKED, KOJUIOKBUYM,
2 | How to Get a Job. PJ13, 0 0 4 30 | PAsHOYPOBHEBBIC
PJT4 3a/1aHusl, KOHTPOJIBHAS
PJIS P’I[ 6 paboTta
P11,
P2, EHaXKep, KOJUIOKBHYM
3 | Negotiations. P13, 0 0 2 23 P P, M,
P4, Pa3sHOYPOBHEBHIE 3a/IaHUsI
PJIS, PJI6
P11,
. P2,
4 What Makes an Effective PI3 0 0 2 12 KOJUIOKBUYM, TBOPYECKOE
Presentation? PIL 4’ 3a/aHue (IPE3eHTALHN)
PJI5, PJI6
Hroro no Tadymie 0 0 12 95

4.2 Copep:xanue pa3aejaoB U TeM JUCHUILTUHBI (Moayas) aiasa O3PO

Tema 1 Working environment.

Conepxanme Tembl: Jobs, Professions and Workplaces. Organizational structure. Job
responsibilities.

@opMbI U METOABI MPOBEACHUS 3aHATUN O TeMe, MPUMEHsEMble 00pa3oBaTeIbHBIE
TEXHOJIOTUM: TPUMEHSIOTCS TEXHOJOTUU CMEIIAHHOTO OOy4YeHHUs «IIepeBEpHYTHIN Kiaccy,
TEXHOJIOTHUH TIPOOJIIEMHOT0 00yUYEHUS, UTPOBBIC TEXHOJOTUH (POJIEBBIE UTPHI), MH()OPMAIIMOHHO-
KOMMYHHKAIIMIOHHBIE TEXHOJOTHHU (TMpPE3eHTAlluN, HHTEPAKTUBHBIC YIPAXHEHHUS, TECThI), Ha
3aHATHUSIX MPeo0IIaatoT 3aJaHus, BBIIIOJIHAEMbIE B Ipymnmnax (padora B mapax, padoTa B MaJlbIX
rpynnax, T. IL.).

Bunbel camocTosTenbHOM MOATOTOBKM CTYJEHTOB 110 TEME: B paMKax peau3alus MOAeIn
«TEePEBEPHYTHIA KJIACC» CTYIAEHTHI pabOTarOT C 3JIEKTPOHHBIMU 00pa3oBaTeNbHBIMH pecypcaMu
(u3yyaroT yuyeOHbIE BUJEO U WHBIE MaTE€pHallbl, BBHIIOJHSAIOT MPEABAPUTEIIbHBIE 3aaHUs) IS
MOATOTOBKA K  ayAUTOPHOMY 3aHSTHIO, B XOJA€ KOTOPOrO CTYIEHThl paboTaroT
MPEUMYIIECTBEHHOTO B IpyMIax HaJ peleHHueM 3a/1a4 ¢ UCII0JIb30BaHUEM NTPOPAOOTaHHOTO JOMa
MmarepHaa.

Tema 2 How to Get a Job.

Conepsxanne Tembl: Hard and Soft Skills. Resume (CV) writing. Job Interviews.

@opMBl U METOJBI TPOBEACHHS 3aHITUN MO TeMe, MpUMEHseMble 00pa3oBaTeIbHbIC
TEXHOJIOTUH: TIPUMEHSIOTCS TEXHOJOTHM CMENIAHHOTO OOYYCHHS <«IIePEBEPHYTHIH KIIACC,
TEXHOJIOTUH TIPOOIEMHOT0 00yUYEHUs, UTPOBBIE TEXHOJIOTUH (POJIEBBIE UTPHI), HH(DOPMAIIMOHHO-
KOMMYHHKAITIOHHBIC TEXHOJOTHH (MPE3CHTAI[NN, WHTEPAKTHUBHBIC YIIPAXKHEHHS, TECThI), Ha
3aHATHSIX MPeo0sIaaroT 3aJaHus, BBIIOJIHAEMbIE B Tpymmnax (padota B mapax, paboTa B MabIX
rpynnax, T. IL.).

Bunbl camocTosTensHOM MOATOTOBKH CTYJEHTOB MO TeME: B paMKax peaiu3alus MOAeIn
«IEePEBEPHYTHIA KJIACC» CTYACHTHI PabOTAIOT C 3JIEKTPOHHBIMU 00pa30BaTEILHBIMH PEeCypcamMu
(u3y4aroT yueOHbIE BUIEO U WHBIE MaTe€pHAlbl, BBIIOIHSAIOT MpEIBApUTEIbHbIC 3a/laHusl) A
MOJTOTOBKA K  ayJAWTOPHOMY 3aHITHIO, B XOJ€ KOTOPOTO CTYJIEHTHI paboTaroT
MPEUMYIIECTBEHHOTO B IPyMIax HaJ PEelIeHUEM 3a/1ad C HCIOIh30BaHUEM MTPOPabOTaHHOTO A0Ma
Marepuaa.

Tema 3 Negotiations.

Conepxxanme Temsl: Types of Negotiations. Successful Business Negotiations in English.

@®opMbl 1 METOJbI IPOBEACHHS 3aHITUH MO TeMe, MpUMEHseMble 00pa3oBaTeiIbHbIC
TEXHOJIOTUHM: TPUMEHSIOTCS TEXHOJOTHH CMEIIAHHOTO OOYyYeHUs «IIepeBEpPHYTHIH Kiaccy,
TEXHOJIOTHH TTPOOJIEMHOTO 00YUYEHUsI, UTPOBBIC TEXHOJIOTUU (POJIEBBIE UTPHI), THPOPMAITMOHHO-



KOMMYHHKAITIOHHBIC TEXHOJOTUH (TPE3CHTAI[NN, WHTEPAKTHUBHBIC YIIPAXHEHHS, TECThI), Ha
3aHATUSAX TPE00IaIaroT 3aJaHus, BBIIOIHIEMbIC B Tpymnmax (padoTa B mapax, paboTa B MajbIxX
rpynnax, T. IL.).

Bupl caMOCTOSTENBHOM MOATOTOBKYU CTYACHTOB 110 TEME: B paMKaX pean3als MOJIEIN
«TIEePEeBEPHYTHIN KJAcC» CTYAEHTHI PadOTAIOT C 3JIEKTPOHHBIMH 00pa30BaTEIbHBIMH pECypcaMu
(M3y4aroT yuyeOHbIC BHJCO W MHBIC MATEPUANbI, BBITIOJIHSIOT MPEIBAPUTEIILHBIC 3aJaHMs) IS
NOArOTOBKM K  QyAUTOPHOMY 3aHATHIO, B XOA€ KOTOPOTO CTYICHTHI  paboTaioT
NPEUMYIIECCTBEHHOTO B TPYIINAX HaJ PEIICHUEM 3a/1a4 C UCTI0Ih30BaHUEM ITPOPAOOTaHHOTO I0Ma
MmarepHara.

Tema 4 What Makes an Effective Presentation?.

Conepsxanne Tembl: How to make and deliver a strong presentation. Successful techniques.
How to deal with nerves. Presenting in practice.

@®opMbI U METOZABI MPOBEACHUS 3aHATUH O TeMe, MPUMEHsSEMbIe 00pa3oBaTEIbHbBIC
TEXHOJIOTUHM: TPUMEHSIOTCS TEXHOJIOTHM CMEIIAHHOTO OOYYeHUsS <«IIepPEeBEPHYTHIH KiIaccy,
TEXHOJIOTUH TPOOJIEMHOT0 00YYEHUs, UTPOBBIC TEXHOJIOTUHU (POJIEBBIC UIPhI), HHPOPMAIIMOHHO-
KOMMYHHKAIIHOHHBIE TEXHOJIOTUU (TPEe3eHTAllMN, WHTCPAKTUBHBIC YINPAXXHEHUS, TECTHI), Ha
3aHATHAX Tpeo0IafaroT 3a/laHus, BBINIOJIHIEMbIC B rpymmax (pabora B mapax, paboTa B MallbIx
rpynnax, T. IL.).

Bupl caMOCTOSATEIIBHOM MMOATOTOBKHU CTY/ICHTOB 110 TEME: B paMKaX pealiu3aliis MOJCIN
«TIEPEBEPHYTHIN KJIAcC» CTYAEHTHI PadOTAIOT C 3JIEKTPOHHBIMH 00pa30BATEIbHBIMH pECypcaMu
(M3y4aroT ydeOHbIC BHJCO W MHBIC MATEPUAIbI, BBITIOJIHSIOT MPEIBAPUTEIILHBIC 3aJaHMs) IS
NOJArOTOBKM K  QyAWTOPHOMY 3aHATHIO, B XOAE€ KOTOPOTO CTYICHTHI  pabOoTaroT
PEUMYIIECTBEHHOIO B IPYIINAX HAJl PEHICHUEM 3aJ1a4 C UCII0JIh30BAHUEM ITPOPAOOTAHHOTO JIOMa
Marepuaa.

5 Meroauyeckne YyKazaHusl sl OOY4YAIOIIMXCH MO M3YYEHHI0 M PpPealu3aluu
AUCHHUILIMHBI (MOZYJIs1)

5.1 Meroanueckue peKOMeHAAUMH OOYYAKIIUMCH M0 M3YYEHHI0 IUCUHMIUIMHBI H 10
o0ecIeYeHN 0 CaMOCTOSITeJIbHOM padoThI

[Ipu peanuzanuu TUCHUTIIUHBI (MOIYJISI) TPUMEHSETCS AJICKTPOHHBIA Y4eOHBIM KypC,
pa3MemIEHHbIN B cucTeMe AeKTpoHHOro o0yueHus J0C.

N3yuenne mepBBIX TpeX TeM HEOOXOJUMO HadyaTh C O3HAKOMJICHUS U OCBOCHUS
nekcudyeckoro Martepuana. CHadaga HEOOXOJWMO TMOBTOPUTH CIIOBA, BBEACHHBIE Ha 3aHSITHH
npenonaasareneM. [lanee cTyneHTy mpenjaraercsi paborath ¢ mporpammoin-tpeHaxépom VCB
Tutor myist 3alIOMUHAHUSL CIIOB M BBIPAKEHUI CHayalla B PeXUME CaMOCTOATEIbHOU paboThl B
HaIpPABJICHUH C PYCCKOTO SI3bIK HA aHTJIMHUCKUH, a 3aTEM C aHTJIMICKOro Ha pycckuid. JlanbHeiee
OBJIaJICHHUE JIEKCUKOM MPOUCXOUT B MpoIiecce padoThl C TEKCTAMU ISl YTEHUSI, MaTepUaIaMU JIJIs
ayIUpOBaHus, B JUCKYCCHUAX IO BOIpocaMm u3y4daeMbiXx TeM. CTyJeHT HUMeeT BO3MOXKHOCTh
BBITIOJTHUTH 33/IaHUS TECTOBOTO XapaKkTepa, MPOCMOTPETh Pe3yNbTaThl CBOEH pabOTHI.

B xo/1e n3y4ueHus Kax10il TeMbI CTYIEHTHI 3HAKOMSTCSI C HOBBIM MaTepUajioM, Pa3BUBAIOT
YMEHHSI W COBEPIICHCTBYIOT HAaBBIKM YHOTPEONEHUS JIEKCHUYECKOTO U TPaMMaTHYECKOTO
MaTepuaia, pa3BHBAIOT HABBIKM ayJIMpOBaHUsA, paboTas ¢ ayauo M BHUAEO MaTepuajaMu, U
BBITIOJIHSIFOT TBOPUYECKHE 3aJJaHUs 110 Pa3BUTHIO HABBIKOB TOBOPEHUS U TUCHMA.

B kauecTtBe camocTosTenpHON pabOTHI TPEANOJaraeTcss BBITIOJHEHHUE 3aJaHuM,
pa3MeIIeHHBIX B AIEKTpOoHHOM Kypce DOC, MOArOTOBKAa KOPOTKHX COOOIIEHUH, MOHCK
uHpopmanuu B cetu HHTepHeT, TpymnmoBas paboTa HaAJ CUTYAIlMOHHBIMH MPOCKTAMH,
IIPE3EHTALUEH.



Jns w3ydenus gyerBeptoii Tembl "What Makes an Effective Presentation?" cryneHTs
BBITMIOJIHSIOT 3aJJaHUs U TOTOBSAT HEOOBIIYIO MPE3EHTALUIO 110 BBIOPAHHON MU T€ME, UCTIONb3YsI
W3YYEHHbIE MaTE€pUaIbl, /Ul [TOCIIEAYIOIIEr0 BEICTYIUIEHNS HA 3aHATUH.

C uenplo KOHTPOJI YCBOCHHUS MaTepuala B X0/1€ U3yUCHHS TUCHUIUIMHBI "IHOCTpaHHbIN
A3BIK MOJYJIb 3" CTYAEHTHI BBIIOJIHSAIOT 2 KOHTPOJIbHBIE PA0OTHI, B KOTOPbIE BXOJAAT 3aaHUS 110
YTEHHIO TEKCTa C W3BJIEYEHHEM MOJHOW HHpopmanuu B (opMe mucbMeHHOro mneperoja. llo
3aBEpLICHUH YETBEPTOU TEMBI CTYIEHTHI BBICTYHNAIOT ¢ pe3eHTanuel. Kypc "MHOCTpaHHBIi A3bIK
Moayab 3" 3aBepriaeTcsi dK3aMEHOM (MTOTOBOM KOHTPOJIBHOW paboTol), B X0l KOTOPOTO
OLIGHUBAETCS YPOBEHb COPMHUPOBAHHOCTH KOMITETCHIIUH.

B cnywae 3arpynHeHHMIl MpH MPOXOXKIACHUM JAaHHOW IUCHUIUIMHBI, CTYICHTBI MOTYT
3aJaBaTh BONPOCH TPENOJABATENI0 WM JAPYr JpYry, TMOJIB3YSICh (OPYMOM OCHOBHOTO
anekTpoHHOro kypca B D0C, a Takke 00CyX AaTh BO3HUKAIOIIKE BOIPOCHI C MPENOoIaBaTeIeM B
paMKax KOHCYJIbTallHOHHBIX YacOB.

bazoBbiM yueOHBIM MocoOueM TUCHUIUIMHBL «VIHOCTpaHHBINA S3BIK MOJIYJNb 3% SIBIISETCS
IaneeBa T.U. Anrnmiickuii s3bik. JlenoBoe obmenue : yuebnuk / T. W. 'aneeBa. — Mocksa :
Pycaiinc, 2022. — 243 C.
[Ipu BBITOMTHEHHWE JA0OPATOPHBIX pabOT CTYACHTHI MOTYT HCIONB30BaTh "MeToauueckue
PEKOMEHIallMU K BHITOJIHEHHIO TAO0OPATOPHBIX paboT MO MHOCTPAHHBIM SI3bIKaM'.

5.2 OcobeHHocTn opraHuzauuu OO0y4YeHUs] IS JIML € OrPAHMYEHHBIMH BO3MOKHOCTAMM
310pPOBbSI U HHBAJIM/I0B

[Tpr HEOOXOMMMOCTH OOYJAFOIIUMCS U3 YUCIIA JIUI C OTPAHHYECHHBIMHA BO3MOYKHOCTSIMU
3JI0POBbSI U HHBAJIMJIOB (110 3asBJICHHIO 00YYAIOIIET0Cs) MPEIOCTaBIseTCs yueOHas
uH(pOpMAIUs B JOCTYIHBIX (pOpMax ¢ yIETOM MX WHAMBUIYATLHBIX ICUXO(DU3HIECKUX
0COOEHHOCTEH:

- JUTSL JTUI] C HAPYIICHUSIMU 3pEHUS: B TIeYaTHOH (popMe yBETMYSHHBIM IIPH(PTOM; B hopme
JJIEKTPOHHOTO  JOKYMEHTAa; UHIVBUAYAJIBHBIE  KOHCYJbTAalUM  C  IPUBJICYECHUEM
TU(dI0CYpIOTIEPEBOIUNKA; MHANBUAYAIbHBIE 3aJJaHNs], KOHCYJIbTAI[UN U JIp.

- 17151 ML C HApYIICHUSIMU CIIyXa: B IeyaTHOH (hopme; B popMe 3IeKTPOHHOTO IOKYMEHTA;
UHAMBUAYaJIbHbIE KOHCYJNbTAlUM C TPUBJIEUEHUEM CYpAONEPEBOJUMKA; WHAMBHUAYaJIbHbIE
3a/1aHusl, KOHCYJIBTALUU U JIp.

- 17151 JIUI] C HApYILIEHUSIMU OMIOPHO-JIBUTATEIILHOTO arnmapara: B ne4aTHoil oopme; B popme
JIEKTPOHHOIO JOKYMEHTA; MHINBUyaJIbHbIE 3a/JaHUS, KOHCYJIBTALlUU U JIp.

6 ®oH OLEHOYHBIX CPEACTB JJIf NMPOBeeHUs] TEKYIIero KOHTPOJIsl M MPOMeKYTOYHO
aTTrecTanuy 00y4aroImmXxcs 1o JMCHHUIIMHE (MOLYJTI0)

B cootBerctBun c¢ tpeboBanusimu PI'OC BO pang arrectanuu oOydaromuxcs Ha
COOTBETCTBUE HX IEPCOHAIBHBIX JIOCTHKEHUH IUIaHUPYEMBbIM pe3ylbTaTaM OOydeHHUs IO
JUCLUILINHE (MOJIYJII0) CO3/1aHbl (POH/IBI OLIEHOYHBIX CPEICTB. THUIIOBBIE KOHTPOJIbHBIE 3a/1aHNUS,
METOJUYECKUE MaTepuaibl, ONPEACIAIOINE MPOLUEAyphl OLEHUBAHUSA 3HAHUM, YMEHUH U
HaBBIKOB, a TAKXKe KPUTEPUU U ITOKA3aTeNU, HEOOXOANMBbIE JUIsl OLIEHKH 3HaHUH, yMEHUH, HAaBBIKOB
U XapakTepusylolme HTanbl  (HOpMUPOBaHMS KOMIETEHIMH B Mpolecce OCBOCHUS
o0pa3oBaTeNbHOI MporpamMmsl, npeactasieHsl B [Ipunoxenun 1.

7 Y4eOHO-MeTOAMYECKOEe M HHPOPMALMOHHOE 0O0ecieuyeHue TUCHHILIMHBI (MOLYJIs1)

7.1 Ocnoenas numepamypa



1. TaneeBa, T. U., Aurnuiickuii s3bK. JlenoBoe oOmenue : yueOnuk / T. W. 'aneeBa. —
MockBa : Pycaitnc, 2022. — 243 c¢. — ISBN 978-5-466-02109-7. — URL:
https://book.ru/book/947238 (nara oopamenus: 18.06.2025). — TekcT : 2JIEKTPOHHBIN.

2. Xapuenko, M. I'., AHrnuiickuii s3bik. YdeOHOe mocoOue 1o (GOpMUPOBAHUIO
NPaKTUYECKUX HaBBIKOB BEJCHHUS JICIIOBOW Mepenucky : yueoHoe mocodue / M. I'. Xapuenko, E.
b. ManaxoBa. — Mocksa : KuoPyc, 2021. — 140 c¢. — ISBN 978-5-406-07919-5. — URL.:
https://book.ru/book/938431 (nata ob6pamenus: 18.06.2025). — TeKCT : 3MEKTPOHHBIH.

7.2  /Jlononnumenvnas numepamypa

1. Krantz, Caroline. Navigate B1 Pre-intermediate. Coursebook / C. Krantz, J. Norton -
UK : Oxford University Press , 2015 - 167 p.

2. Jmutpuena (Ilepsorii aBTop). ENGLISH GRAMMAR (I'pammaTuka aHTJIMHACKOTO
s3pika) [DnexktpoHHbld pecype] : Ilensza: PUO IITAY , 2019 - 119 - Pexum npocryma:
https://lib.rucont.ru/efd/676503

3. 3onorapeBa C. A., Prumesa O. B. JlenoBoii WHOCTpaHHBIA S3BIK (AHTIUHACKUN):
npakTukym : [lpakTukymbl, ja0opaTopHbie pabOTBI, COOPHHKH 3aJad ¥ YIOPaKHECHUH
[DnexTpoHHBbI pecypc] : KeMepoBckuil rocyapcTBeHHbIN UHCTUTYT KYIbTyphl , 2020 - 142 -
Pexxum moctyna: https://e.lanbook.com/book/174750

4. HudopmaninoHHO-CIIpaBOYHAs cuctema «KoHcynpTant [Troc» —
http://www.consultant.ru/

7.3 Pecypcel unghopmayuonno-menekommynuxayuounou cemu '"Hnmepnem',
6KII04an npogeccuonanvhvle 06a3vl OAHHLIX U UHPOPMAUUOHHO-CRPABOUHDIE
cucmemul (npu HeoOX00UMOCmUL):

1. HanuonanbHbI KOpIYC pycCcKOro si3bika. IlapamnenbHblil Kopriyc (QHITIMHCKHIN)
https://ruscorpora.ru/new/search-para-en.htmi

2. Owunaiin cnoBaps Mynbtutpas https://www.multitran.com/

3. OnektpoHHass Oubnuoreunas cucrtema <«PYKOHT» - Pexum poctyna:
https://lib.rucont.ru/

4. DnexktpoHHO-O6MONMMOTEeyHas cuctema "BOOK.ru"

5. DnekTtpoHo-Oubmoreunas cucrema "Jlanp" - Pexxum goctyna: https://e.lanbook.com/

6. Open Academic Journals Index (OAJI). [Ipodeccuonanbnas 6a3a maHHbIX - Pexxum
noctyma: http://oaji.net/

7. TIlpesunmentckas Oubnuoreka wuM. b.H.Enpimna (0a3a nmaHHBIX —pa3iHyYHBIX
npodecCHoHANIBHBIX o0acTeil) - Pexxum noctyna: https://www.prlib.ru/

8 MarepuajbHO-TeXHHYECKOe oO0ecrevyeHHe IUCHUIUIMHBI (MOAYJs) W IepeYeHb
HH(OPMALMOHHBIX TE€XHOJIOTHH, UCMOJIb3yeMbIX NMPHU OCYILIECTBJIEHUH 00pPa30BaATEILHOIO
npouecca no JMCuMIvInHe (MO1YJII0), BKJIKYAasl MepevyeHb MPOrpaMMHOro odecre4eHust

OcHOBHOE 000pYIOBaHUE:

e KommyTtatop SuperStack 3 (16*%10/100 19")

e Monutop Samsung 152T 15"

e Monurop obnaunsiif 23" LG23CAV42K/mbies Geniu

o MynpTumenuitHeiii  KoMrieKT Ne2 B cocrtaBe:mpoektop Casio XJ-M146,5xpan
180*180,kpemnieHne noToI0uHOe

e O6umaunbrit Mmorutop 23" LG CAV42K

e [I/K DNS Office T300, mpime Genius NetScroll 100, knaBuarypa Genius KB-06X,
monutop AOC919 19"

e [Ipoekrop Casio XJ-V1




¢ Yceunurenb-pacupenenutens Kramer VP-200N 1:2
e Ycewmrenb-pacnpenenutenb VGA/XGA Kramer VP-200
¢ Ycr-Bo Oecn.nutanust UPS-3000

IIporpamMmHOE obecneyeHue:

e. ABBYY Lingvo 12 English
e Microsoft Office 2010 Standart
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1 Ilepedennb (popMHEpyeMbIX KOMIIETEH M

Haszsanne OITOII BO,
COKpalleHHOe

Kon u popmynupoBka KoMHeTeHIN

nu

Kon u popMynrpoBka HHANKATOPA TOCTIKCHUS
KOMITCTEHITHU

08.03.01 «Crpowutennc
TBO»
(B-CT)

YK-4 : Cioco0OeH oCyIIeCTBIATH JIe
JIOBYI0 KOMMYHHUKAIIUIO B YCTHOI U
MMCbMEHHOH (popMax Ha rocyaapct
BeHHOM s13bike Poccuiickoit denepa
MM ¥ THOCTPAHHOM(BIX) sI3bIKe(ax)

VYK-4.18 : BeiOupaeT Ha TocyZapCTBEHHOM U HH
OCTPaHHOM S3bIKaX KOMMYHHKATHUBHO ITpUEMJIC
MBIH CTHJIb JIEJIOBOTO OOIIEHUS, BepOaIbHbIE U H
eBepOanbHbIe CPeACTBAa B3aNMOACHCTBUS C TIapT
HEpOM

VYK-4.2B : Bener nen0ByI0 NEPENUcKy, yIUThIBa
s1 0COOCHHOCTH CTHJIMCTHKU O(HUINAIBHBIX U HE
ouIMaNBHBIX THCEM, COLIMOKYIBTYPHBIE pa3iind
yus B popmare KOppeCHOHICHIMY Ha FOCYAapCT
BEHHOM W HHOCTPAHHOM SI3bIKaX

VYK-4.3B : YMeeT KOMMYHHUKAaTUBHO U KyIbTypH
0 TIPHEMJIEMO BECTH YCTHEIE JIETIOBBIE PAa3roBOp
bl Ha TOCYAPCTBEHHOM W HHOCTPAHHOM SI3BIKaX

VK-4.4B : JleMOHCTpUPYET YMEHUE BBINOIHATH
NIEPEBOA aKaJIEMHIECKUX TEKCTOB C MHOCTPAHHO
IO Ha TOCYJapCTBEHHBIN SI3BIK

KOMHCTCHHI/ISI CUUTACTCA C(l)OpMHpOBaHHOfI Ha JaHHOM 3Tall€ B CJIy4ac, €CJIU IMOJIYYCHHBIC
PE3YyIbTAThI 06yqu1/151 o AUCHUIINIMHEC OLCHCHBI ITOJOXKHTCIBbHO (I[I/IaHa?,OH KPHUTCPUCB
OLICHUBAHUS PE3YJILTATOB o6yquH;1 GBaYTCHO», KYAOBJICTBOPUTCIIBHO», «XOPOIIO», «OTJ'II/IIIHO»).
B ClIydyac OTCYTCTBUSA IMOJIOKUTCILHOM OICHKHW KOMIICTCHLMA Ha JAaHHOM 3J3Tall€ CUYUTaCTCsA

Hec(OPMUPOBAHHOM.

2 Iloka3aTe/iM OLlCHNBAHUS IVIAHUPYEMBIX pPe3yJIbTAaTOB 00y4eHus!

Komnerenuus YK-4 «CriocobeH ocylecTBIsATh 1€I0BYI0 KOMMYHUKAIMIO B YCTHOM U
NUCbMEHHOU (hopMax Ha rocyaapcTBeHHOM si3bike Poccuiickoit denepaiinu 1 HHOCTPaHHOM(BIX )

A3BIKE(ax)»

Tabnuia 2.1 — Kpurepuu OlleHKH WHIUKATOPOB JTIOCTHKEHUS KOMITETCHIINH

Kpurepuu onieHMBaHUS PE3yNbT

Ko u gopmynupoka unaukar | Ko | Tu

opa JOCTHKEHUS KOMIIETCHIIUN

Pesynbrar

aToB O0y4YeHHUS

VK-4.18 : BoiOupaet Ha rocyaa
PCTBEHHOM Y MHOCTPAHHOM SI3bI
KaxX KOMMYHUKAaTHUBHO TIpUeMJIe
MBIH CTHJIb JICJIOBOTO OOILICHHUS,
BepOabHBIEC 1 HEBEpOATBHBIE C
peacTBa B3aUMOJICHCTBUS C Map
THEPOM

HOPM aHTJIHHCKOTO JIUTEPaTypH
OT0 S3bIKa, HEOOXOUMOTO ISt
OCYILECTBIICHHS MEXKITNUHOCTH

IIpaBUIIBHOCTH BOCIIPOU3BEACH
usl IEKCUYECKOr0 MaTepHania B
YCTHOH M MHCBMEHHOH hopMmax,
IPaMOTHOCTH MCIIOJIH30BAHUS a
KTUBHOM JIEKCUKU B YCTHBIX U II
HUCbMEHHBIX OTBETAX; TPAMOTHO
CTb UCIOJIb30BAHUS U3YUEHHBIX
rpaMMaTU4eCKUX KOHCTPYKIUI
B YCTHBIX U TUCbMEHHBIX OTBET
ax;

ACMOHCTPUPYET 3HAHNC BUJI0OB
COBPEMCEHHBIX KOMMYHUKATHBH

Pe3ynbraTel 00y4YeHUS 10 JUCIMILINHE
Il Il
pe | pe
3- | 3-
Ta | Ta
31
PA aH
1
ue
Or'0 U JIEJIOBOT'O OOIIEHUS
3H
Pa
2 aH
He | BIX TEXHOJIOTHHA

[IpaBHIBHOCTE OTBETOB HA BOII
POCHI; OTCYTCTBUE KOMMYHUKAT
WBHO-3HAYHMBIX OIIHUOOK B TIPO
mecce o0IeHus




PI

MC
HHU

aIalITHPOBATh Peyb, CTHIH 00T
€HHS U SI3BIK KECTOB K CUTYaI!
SIM B3aHMOJCHCTBHUSA

[TomHOTA ¥ TOYHOCTH TIEPEBOIA
TEKCTOB MPO(ECCUOHATBHON Ha
MPABJICHHOCTH C aHTITHHCKOTO 51
3bIKa Ha PYCCKHM S3BIK; CITOCO0
HOCTb UHTEPIPETUPOBATH ayIU
0 W/WIM BHIEO COOOIIEHNS U af
€KBaTHO PearupoBaTh Ha YCIIbI
[IAHHOE; IIOJIHOTA, JIOTUYHOCTD
U CBSI3HOCTH YCTHBIX M MMUCHMEH
HBIX BBICKA3bIBaHUIl, TPAMOTHO
CTh BBIOOpA U3YUYCHHBIX JICKCUK
U ¥ TPAMMAaTHUKY;

PI

ME
HHU

MIPUMEHSET TpaByiIa U MPUEMBI

YCIENTHOTO PEYEeBOr0 B3aUMOJIe
HCTBUS HA MHOCTPAHHOM SI3bIKE
Yyepe3 MOJEINPOBAaHNE BUIOB 1T
podeccruoHansHON IeATENFHOC

TH

[IpaBUIBHOCTH UCTIONB30BAHMS
JIEKCUYECKUX U TPaMMaTHUYECKH
X CPEACTB MHOCTPAHHOTO SI3bIKa
MIPH PENPOAYKIIUU U TIOCTPOCHU
1 TEKCTOB C IICITBI0 COXPAHEHUS
PaBHO3HAYHOCTHU COACPKAHUS O
purnHama

PIl

Ha
BBI

BlazeeT QOHETUKOM, JIEKCHKOH
Y TPaMMAaTUKOM aHTJIMICKOTO 5
3bIKa B 00bEME, HEOOXOTUMOM
IUTSL TOTO, YTOOBI TIPEIOCTABIIAT
b MH(POPMAIHIO JIMYHOTO H JIeJ
OBOTO XapaKTepa, aJleKBaTHO pe
arupoBaTh Ha HHPOPMAIIHIO, 110
CTYMAIOIIYIO OT MapTHEPA MO KO
MMYHHUKAIUH.

JIOru4HOCTH U CBA3HOCTH PEYH,
MPaBUIIBHOCTh MPOU3HOIICHHUS,
IrPaMOTHOCTH BbIOOPA M3YYEHH

BIX JICKCUKU M TPAMMATHKHU MPU
OCYIIECTBJICHUH KOMMYHUKAITH
U B YCTHO# 1 MUCbMEHHO# (op
Max B paMKax U3YYCHHBIX TEM.

YK-4.2B : Bezner nenoByro nepe
MHCKY, YYUTBIBasE 0COOCHHOCTH

CTWINCTHKU OQHUINAIBHBIX U H

eo(HIHANBHBIX MTHCEM, COLIMOK
YIABTYPHBIE Pa3Inyus B popmat
€ KOPPECIIOHICHIIMH Ha Tocy1a

PCTBEHHOM M MHOCTPAHHOM SI3bI
Kax

PIl

3H
aH
ue

HOPM aHIJIMICKOTO JINTEPaTypH
OTO SI3bIKa, HEOOXOAUMOTO ISt

OCYIIECTBIICHNS MEKIMIHOCTH

OTO U JETOBOTO OOIIEHHS

IIpaBUIBHOCTH BOCIIPOU3BEACH
Usl JIEKCUYECKOT0 MaTepHaia B
YCTHOH U MUCbMEHHOH hopmax,
IPaMOTHOCTb HCIOJIb30BaHUS a
KTHBHOM JICKCHKH B YCTHBIX H 1T
HCBMEHHBIX OTBETaX; PaAMOTHO
CTB HCIIOJIb30BaHUS U3YICHHBIX
IPaMMaTHYECKHX KOHCTPYKLHUH
B YCTHBIX M IMCEMEHHBIX OTBET
ax;

PI

MC
HH

COCTaBIISITh HA AHTJIMHCKOM 5I3bI
Ke o(HIMaIbHbIE U HEO(pHIIAI
bHBIE TEKCTBI B COOTBETCTBUH C
HNPUHATHIME HOPMaMH JIEIOBOM
HEePENUCKH

I'paMOTHOCTH BEIOOpA ITUKETH

bIX ()OPMYJI B YCTHOH U MMACHME
HHOH J€JI0BOM KOMMYHHKAIUU

C y4€TOM HOPM JIeJIOBOI nepen
HCKH Ha aHTJIMHCKOM SI3BIKE.

PI

MC
HHU

HNPUMEHSIET TIpaBmIa ¥ MPUEMBI

YCHELIHOTO PEYeBOro B3aUMOJIe
HCTBHS HA HHOCTPAHHOM SI3bIKE
yepe3 MOJICTMPOBAHNE BHIIOB II
poteccnonanbHOM AesTenbHOC

TH

[IpaBUIBHOCTD UCTIONB30BAHUS
JIEKCHUYECKUX U TPaMMaTHYECKH
X CPEJCTB HHOCTPAHHOTO SI3BIKA
IIPU PETIPOLYKINH U TIOCTPOCHU
1 TEKCTOB C IIEJIbI0 COXPAHEHHUS
PaBHO3HAYHOCTH COAEPKaHUS O
pHUrHHAJIA

PI

Ha
BBI

BHaneeT GOHETHKOM, JIEKCUKOH
Y TPaMMaTUKOM aHIJIMICKOTO 5
3bIKa B 00BEME, HEOOXOTUMOM
JUTSL TOTO, YTOOBI MIPEIOCTABIIAT
b UH()OPMAITUIO TUIHOTO U JIEI
OBOTO XapakTepa, aJleKBaTHO pe
arupoBaTh Ha MH(OPMAIIHIO, 10
CTYMAIOIIYI0 OT MapTHEPA MO KO
MMYHHUKAITUH.

Jloru4HOCTH U CBSI3HOCTD peuu,
MPaBUWIBHOCTb MPOU3HOLIEHHUS,
TPaMOTHOCTH BEIOOpA H3yYCHH

BIX JIEKCUKH U TPAMMATHKH TPH
OCYIIECTBJIICHUY KOMMYHUKAIIH
1 B YCTHOU U MUCBMEHHOU (op
Max B paMKax U3y4YeHHBIX TEM.

YK-4.3B : YMeeT KOMMYHHUKATH
BHO U KyJbTYPHO NPHUEMIIEMO B
€CTH YCTHBIE JIETIOBBIE Pa3roBOp

PI

3H
aH
ne

HOPM aHIVIMHCKOTO JINTEPATYPH
OTO SI3bIKa, HEOOXOAUMOTO ISt

IIpaBMIIBHOCTH BOCIIPOU3BEACH
1S IEKCHYECKOT0 MaTepuasa B
YCTHOW ¥ IMCBMEHHOH (opMax,




bl HAa T'OCYAapCTBEHHOM U MHOC
TPpaHHOM A3bIKax

OCYILECTBICHHUS MEKIUYHOCTH
Or0 U JIEJIOBOr'O OOIIEHUS

IPaMOTHOCTbH MCIIOJIb30BAHMS &
KTUBHOM JIEKCHKH B YCTHBIX U II
HCHMEHHBIX OTBETaX; IPaMOTHO
CTb UCIIOJIb30BaHMS H3YIECHHBIX
rpaMMaTHIECKUX KOHCTPYKIMH
B YCTHBIX U INCHbMEHHBIX OTBET
ax;

PI

3H
aH
ne

JEMOHCTPHPYET 3HAHNE BUIOB
COBPEMEHHBIX KOMMYHUKATHBH
BIX TEXHOJIOTHH

[paBUIIEHOCTH OTBETOB Ha BOTI
POCHI; OTCYTCTBHE KOMMYHHKAT
MBHO-3HAYUMBIX OMIHOOK B TIPO
recce o0IIeH s

Pl

ME
HHU

aIafTHPOBATh PEYb, CTHUIb 00T
€HUS U A3BIK )KECTOB K CUTYyalll
SIM B3aHMOJCHCTBHUSA

[TosnHOTa ¥ TOYHOCTH MEPEBOJA
TEKCTOB MPO(ECCUOHATBHON Ha
MPABJICHHOCTHU C aHTJIUICKOTO 5
3bIKa Ha PYCCKHI S3BIK; CITOCO0
HOCTh HHTEPIIPETUPOBATH Ay U
0 W/WIKA BUIEO COOOIIEHUS U af
€KBaTHO PEarupoBaTh Ha YCIIbI
[IAHHOE; ITOJIHOTA, JIOTHYHOCTh
U CBSI3HOCTH YCTHBIX M MTUCHMEH
HBIX BBICKa3bIBaHUI, TPAMOTHO
CTh BBIOOpa M3yUCHHBIX JIEKCHK
1 ¥ TPAMMATHKH;

PI

ME
HHU

TPUMEHSIET TIPaBUIIa U IPUEMBI

YCIIENTHOTO PEYEBOTO B3aUMOIE
WCTBHS HA HNHOCTPAHHOM A3BIKC
Yepe3 MOJEeIUPOBAHKE BUIOB TI
podeccruoHaTbHON ACATEILHOC

T™

[IpaBUIIBHOCTH MCTIONB30BAHMS
JIEKCUYECKHX ¥ TPaMMAaTHYECKH
X CPEACTB HHOCTPAHHOIO s3bIKa
MpU PENPOAYKIUHU U TOCTPOEHU
U TEKCTOB C LIEJIbI0 COXPAHEHUs
PaBHO3HAYHOCTH COACPHKAHUS O
pUruHana

PIl

Ha
BBI

BhaneeT GOHETUKOM, JICKCUKOH
U IPaMMAaTUKOM aHIJIMUCKOIO 5
3bIKa B 00BbEME, HEOOXOJUMOM
IUTSL TOTO, YTOOBI TIPEIOCTABIIAT
b UH(POPMAIUIO TUIHOTO U JIEI
OBOTO XapakTepa, aIleKBaTHO pe
arupoBaTh Ha MH(OOPMAIIHIO, IO
CTYMAIOLIYIO0 OT HapTHEPA MO KO
MMYHHUKaIUH.

JIOrMYHOCTH U CBSA3HOCTH PEUH,
MIPaBUIBHOCTh IPOU3HOIICHHUS,
IPaMOTHOCTH BBIOOpPA H3Y4CHH

BIX JIEKCHKH U TPaMMATHKH TIPH
OCYIIECTBICHUN KOMMYHUKAIH
U B YCTHOH U MUCEMEHHOH (op
Max B paMKaX M3y4YEHHbIX TEM.

VK-4.4B : [leMoHCTpUpYET yMe
HHE BBINOJIHATH IEPEBO AKaJe
MHYECKUX TEKCTOB C HHOCTPaH
HOI'0 Ha FOCYIapCTBEHHBIN S13b1
K

PI

3H
aH
ue

HOPM aHIJIMICKOro JUTEpaTypH
OTO SI3bIKa, HEOOXOIUMOTO ISt

OCYIIECTBICHHS MEKIHYHOCTH

Or'0 M JIEJIOBOTO OOIIECHUS

[TpaBUIBHOCTH BOCTIDOM3BECH
1Sl IEKCUYECKOT0 MaTepHania B
YCTHOH M MHCBMEHHOH hopMmax,
IPaMOTHOCTH MCIIOJIH30BAHUS a
KTUBHOM JIGKCUKU B YCTHBIX U II
HCHMEHHBIX OTBETAX; TPaMOTHO
CTh UCIIOJIH30BAHUS U3YIEHHBIX
rpaMMaTHYEeCKUX KOHCTPYKIMH
B YCTHBIX U IINCbMEHHBIX OTBET
ax;

PIl

ME
HHU

COCTaBIIATEH Ha aHTJIMHCKOM S35l
Ke ouIranbHbIe 1 Heouuar
BbHBIE TEKCTBI B COOTBETCTBHH C
MIPUHSATHIMUA HOPMaMH JIEIOBOA
MIEPETUCKI

I'paMOTHOCTH BEIOOpA ITUKETH

BIX JOPMYII B YCTHOH H ITUCHME
HHOM JI€JI0BOI1 KOMMYHUKALUU

C YYETOM HOPM JEJIOBOU nepern
HMCKH Ha aHTJIMHCKOM SI3BIKE.

PI

Ha
BbI

BHazeeT GOHETUKOM, JIEKCUKOH
Y TPaMMaTHUKOM aHIJIMICKOTO 5
36IKa B 00BbEME, HEOOXOTUMOM

JUTSL TOTO, YTOOBI MPETOCTABIISIT
b UH(DOPMAIUIO TUIHOTO U JIE
OBOTO XapakTepa, aJleKBaTHO pe
armpoBaTh Ha HHPOPMAITHIO, TIO

Jloru4HOCTH U CBSI3HOCTD peuu,
MPaBUWIBHOCTb MPOU3HOLIEHUS,
IrPaMOTHOCTh BBIOOpa U3YUEHH

BIX JIEKCUKH U TPAMMATHKH TPH
OCYIIECTBJIICHUN KOMMYHHUKAIIH
Y B YCTHOU U TUCBMEHHOU (op
Max B paMKax M3y4e€HHBIX TEM.




MMYHHUKaAIUU.

CTYHAIOIYO0 OT MapTHEpa 10 KO

3 IlepeyeHb OLIEHOYHBIX CPE/ICTB

Ta6mmma 3 — [lepedeHb OIIEHOYHBIX CPEACTB MO TUCIHILINHE (MOIYITIO)

Tabnuia 3amoyHgeTCs B COOTBETCTBHH C pazaenom |1 Pabodeil mporpaMmbl TUCITUTUTHHBI
(Momyst).

KonTtponupyemsle miaHUpyeMBbIe pe3

yIbTaTHl 00yUYeHUS

Kontponupyemsie TeMBI 1
WCLUIUINHEI

HaumeHOBaHME OLIEHOYHOTO CPE/ICTBA U TIP
encrasienue ero B POC

Texymuii KOHTPOJIb

IIpomerxyTouHas aT
TecTauus

OuHo-32049Hast popma o0ydeHUS

P/

3HaHUE : HOPM aHTJIUICKO
TO JINTEPATYPHOTO S3bIKa,
HEOOXOANMOTO JUISl OCYII
€CTBJICHUS MEKJINIHOCTH
Oro U JIeTI0BOr0 OOIIEHHs

1.1. Working environmen
t

Komnoksuym

KonrponbHas padot
a

Kontpomnbnas pador
a

KontponbHas pador
a

IIpe3enTanus (Mynb
TUMEUITHAST )

KontpomnbHas pabor
a

Pa3zHOypoBHEBEIE 32
Jlau¥ U 3aJJaHus

KonrponbHas padot
a

Tpenaxep

KonrponbHas padot
a

1.2. How to Get a Job.

Komnoksuym

KontpomnbHas pabor
a

Kontponsnas pador
a

KontpomnsHas pabor
a

[Mpe3senraius (Myib
TAMEIUITHAS )

KonrpomnbHas pador
a

Pa3zHoypoBHEBEIE 32
Jlau¥l U 3aJlaHus

KonrpomnbHas pador
a

Tpenaxep

Kontponsnas pabor
a

1.3. Negotiations.

Komnokesuym

Kontpomnsnas pabor
a

Konrpomnbnas pabor
a

KonrpomnbHas pador
a

[pesenranus (Myib
TUMeIUITHAS)

Konrpomnbnas pador
a

Pa3HoypoBHEBEIE 3a
Ja4H U 3a1aHuA

Kontponsnas pador
a

Tpenaxep

Kontponsnas pador
a

1.4. What Makes an Effec
tive Presentation?

Komnoksuym

Konrpomnbnas pador
a




Konrponbnas pabor
a

Konrpomnbnas pabor
a

[pesenTanus (Mynb
TUMEUITHAsT)

KontponsHas pador
a

Pa3HoypoBHEBBIE 3a
Jla9¥ U 3aJaHNs

KontponsHas pador
a

Tpenaxep

Kontponbnas pabor
a

PJ12

3HaHue : JeMOHCTPUPYET
3HaHHE BUJIOB COBPEMEHH
BIX KOMMYHHAKAaTUBHBIX TE
XHOJIOTH

1.1. Working environmen
t

Konnoksuym

Kontponbnas pabor
a

Kontponpuas pador
a

KontponsHas pador
a

[pesenTanus (Mynb
TAMEIUITHAS )

KontponsHas pador
a

PasHoypoBHEBEIE 3a
Jla4u 1 3aJaHus

KontpomnbHas pabor
a

Tpenaxep

KontpomnbHas pabor
a

1.2. How to Get a Job.

Komnoksuym

KonrponbHas padot
a

Kontpomnbuas pabor
a

KonrponbHas padot
a

IIpe3enTanus (Mynb
TAMEIUITHAS )

KontponbHas pabor
a

Pa3HoypoBHEBEIE 3a
Ja4dyu U 3aJaHuA

KontponbHas pabor
a

Tpenaxep

KonrponbHas padot
a

1.3. Negotiations.

Komnoksuym

KonrpomnbHas pador
a

Kontpomnsnas pador
a

Kontpomnsnas pabor
a

IIpe3enTanus (Mynb
TUMEUITHAST)

Kontponsnas pabor
a

Pa3zHoypoBHEBEIE 32
Jlauu ¥ 3aJJaHus

KonrpomnbHas pador
a

Tpenaxep

KonrpomnbHas pador
a

1.4. What Makes an Effec
tive Presentation?

Komnokesuym

Kontponsnas pabor
a

Kontpomnsnas pador
a

Kontpomnsnas pador
a

IIpe3enTanus (Mynb
TUMeInitHAS)

Konrpomnbnas pador
a

PasHoypoBHEBBIE 3a
JIaY4 ¥ 3aJaHus

Konrpomnbnas pador
a

Tpenaxep

Kontponsnas pador
a




Pa3

YMeHue : afanTupoBaTh p
€4b, CTUJIb OOILCHMS U I3
BIK JKECTOB K CHTYaILlHsIM
B3aMOJCHCTBHUSA

1.1. Working environmen
t

Konnoxksuym

Konrpomnbnas pabor
a

Kontponpuas padot
a

KontponsHas pador
a

Pa3HoypoBHEBBIE 3a
Jla9¥ U 3aJaHNs

KontponsHas pador
a

1.2. How to Get a Job.

Konnoksuym

Kontponbnas pabor
a

Kontpomnbnas pabor
a

Kontponbnas pabor
a

Pa3HoypoBHEBBIE 3a
Jlauu 1 3aJaHus

KontponsHas pador
a

1.3. Negotiations.

Komnoxsuym

KontponsHas pador
a

Kontpomnbnas pador
a

KontpomnbHas pabor
a

Pa3HoypoBHEBEIE 3a
Ja4du U 3a1aHuA

KontpomnbHas pabor
a

1.4. What Makes an Effec
tive Presentation?

Komnoksuym

KonrponbHas padot
a

Kontpomnbuas pabor
a

KonrponbHas padot
a

Pa3HoypoBHEBEIE 3a
Jla4u 1 3aJaHHs

KontponbHas pabor
a

P14

YMeHue : cocTaBIATh Ha
AHTJIMACKOM SI3BIKE O(HUIT
HalbHbIe U HEO(DHUIHATBH
bI€ TEKCTHI B COOTBETCTBH
U ¢ IPUHSATHIMH HOPMaMH
JITIOBOM TEPENUCKU

1.1. Working environmen
t

KoHnTponb TexHuKu
BBIMOJTHEHUS (HU3UAY
€CKHX YIPaKHEHUM

KontponbHas pabor
a

Pa3HoypoBHEBEIE 3a
Ja4dHu U 3a1aHuA

Kontponsnas pabor
a

Tpenaxep

Kontponsnas pabor
a

1.2. How to Get a Job.

KoHTpoip TexHUKH
BBITIOJTHEHUST PU3NYT
€CKUX YIPa)KHEHUN

KonrpomnbHas pador
a

Pa3zHoypoBHEBEIE 32
Jlau¥l U 3aJlaHus

KonrpomnbHas pador
a

Tpenaxep

KonrpomnbHas pador
a

1.3. Negotiations.

KoHTposb TeXHUKH
BBITIOJTHEHUS QU3HY
€CKHX YNPaKHEHUH

KonrpomnbHas pador
a

Pa3HoypoBHEBEIE 3a
Jlayy U 3aJ]aHusl

Kontpomnsnas pador
a

Tpenaxep

Kontponsnas pador
a

1.4. What Makes an Effec
tive Presentation?

Kontponb TexHuku
BBITIOJTHEHMST PU3NT
€CKHX YIPa)KHEHUHI

Kontponsnas pador
a

Pa3HoypoBHEBEIE 3a
Ja4Hu U 3a1aHuA

Kontponsnas pador
a




Konrpomnbnas pabor

Tpenaxep a
PJIS YMeHue : IPUMEHSET 1pa KonTpomnsnas pabor | Konrponsnas pabor
BUJIA M IPUEMBI YCIICLITHO a a
T'O pEUeBOro B3anMOEHCT
Bus Ha nHOcTpanHoM 36l | 1.1. Working environmen | Pasaoyposressie 3a | Kontpomnsnas pabot
Ke 4epe3 MojenupoBanue | t Jla9¥ U 3aJaHNs a
BHIOB PO ECCHOHAIBHO
o Kontponbnas pabor
it IesITeNbHOCTH Tpenaxep a
Konrponbnas pabor | KonrponsHas padot
a a
PazHoypoBHeBbIe 32 | KoHTpomsHas paboT
1.2. How to Get a Job. P P p
Jlau¥l U 3aJlaHus a
Konrponpnas padot
Tpenaxep a p P
Kontponsnas pabot | KontponsHas padot
a a
- PaznoypoBHeBble 3a | KoHTponpHas pabot
1.3. Negotiations. P P P
Ja4du U 3a1aHuA a
KontponsHas pador
Tpenaxep a P P
Konrponbaas pador | KonrponsHas padot
a a
1.4. What Makes an Effec | Pasnoyposuessie 3a | Konrposnbnas pabot
tive Presentation? a4y U 3aJaHUA a
KontponbHas pabor
Tpenaxep a P P
PJI6 Haspix : Braneer poueru Kontposnsnas pabot | KorrpomsHas pabor

KOM, JIEKCUKOI 1 rpamMar
UKOUW aHTJIMUCKOTO SI3bIKA
B 00B€Me, HEOOXOTUMOM

JUIS TOTO, YTOOBI IPEIOCT
aBJIATH MH(POPMAITHIO JTHY
HOTO U JIEJIOBOTO XapaKTe
pa, aleKBaTHO pearupona
Th Ha HHPOPMAIHUIO, TTOCT
YHAIOUIYI0 OT MapTHEpa I
0 KOMMYHHUKALIHH.

1.1. Working environmen
t

a

a

Pa3zHoypoBHEBEIE 32
Jlau¥ U 3aJlaHus

KonrpomnbHas pador
a

Tpenaxep

Kontpomnsnas pabor
a

1.2. How to Get a Job.

Kontponsnas pador
a

Kontponsnas pabor
a

Pa3zHoypoBHEBEIE 32
Jlauu ¥ 3aJJaHus

KonrpomnbHas pador
a

Tpenaxep

KonrpomnbHas pador
a

1.3. Negotiations.

Kontponsnas pador
a

Kontponsnas pabor
a

Pa3HoypoBHEBEIE 3a
Ja4H U 3a1aHuA

Kontpomnsnas pador
a

Tpenaxep

Konrpomnbnas pador
a

1.4. What Makes an Effec
tive Presentation?

Konrponbnas pabor
a

Konrpomnbnas pador
a

Pa3HoypoBHEBEIE 3a
Jlayy Y 3aJaHus

Kontponsnas pador
a




Konrpomnbnas pabor

Tpenaxep a

4 Onucanue npouexypbl OlleHUBAHUS

KauectBo copmupoBaHHOCTH KOMIETCHIIMA Ha JAaHHOM JTare OICHUBACTCS I10
pe3yJbTaTaM TEeKYIIUX U TMPOMEXKYTOUYHBIX aTTECTAIlUi MPH MOMOIIN KOJUYECTBECHHOH OICHKH,
BEIpaXCHHOW B Oamax. MakcuManbHas cymma OalljioB Mo qucHumuinHe (Moaynio) pasaa 100
Oamnam.

Pacnipenenenne 6amioB nmo Buaam yueOHou aestenbHocTH 111 ODPO, 300 u O3DP0

O1eHOYHOE CPENICTBO
Komnoxksuym mo T | Pasnoyposue | Ko
\ eMaMm BBIC 33JaHHsl | HT
c |vC|VC po | Kont Teopaeck Hroro
Bupn yuebnoit nest | B | B B Ib | poib Basi KO
€JIbHOCTH T | Te | Te Ha | Hasip 0¢ 3azamn HTposs | HUToro
es|st [st [1]|2]3 |4 102 |3 [ap|acora | "€0PEE | oipa
t |2 |3 a6 |2 HATUHA) | Gorg
1 ora
1
JlaGoparopHsie
313 3 41414 |4 25
3aHATHA, B TO
M 4HUCJIC B:
-30C 15 |15 30
CamocTosiTenbHas
paboTa, B TOM YHC
Je B:
-30C 51515 15
- MOOK 10 10
IIpomexyrounas
20 20
aTTeCTaluid
Hroro 100

CyMmMma 6aioB, HAOpaHHBIX CTYJIEHTOM IO BCEM BUJIaM YUY€OHOH ACSATEIHHOCTH B paMKax
JTUCITUTIMHBL, IEPEBOJUTCS B OIIEHKY B COOTBETCTBUHU C TaOIHUIICH.

CyMMi bao OneHka 1o npoMex
YTOYHOH aTTecTalu XapakTepucTrKa KauecTBa cHOPMUPOBAHHOCTH KOMIICTECHIINH
0 TUCIAILTA "
HE
CTyIeHT IeMOHCTPUPYET CHOPMUPOBAHHOCTD JUCIUILTMHAPHBIX KOMITETCHIHIA, 00HA
PY)XHBaeT BCECTOPOHHEE, CHCTEMAaTHYECKOe U NITy00KOoe 3HaHHe y4eOHOro MaTepraia
o1 91 10 100 «3a4TeHO» / » YCBOMIT OCHOBHYIO JIHTEPATYPY H 3HAKOM C JIOTIOJTHUTENIHON JINTEPATypOii, pekoMe
«OTIINIHOY HJ/IOBaHHOU TIPOTPAMMOii, yMeeT CBOOOIHO BBIMOIHATH MPAKTUYECKHE 3aJaHUsI, TPl
YCMOTpEHHBIE TPOTPAMMOi, CBOOOIHO OMEPUPYET MPHOOPETEHHBIMH 3HAHUAMH, YME
HUSIMH, TIPUMEHSIET MX B CHTYAIHSIX TOBBIIICHHON CIIOKHOCTH.
CTyzieHT IeMOHCTPUPYET CPOPMHUPOBAHHOCTD JUCIUILTMHAPHBIX KOMIIETEHIMI: OCHO
76 90 «3a4YTCHO» / BHBIC 3HAHUA, yMeHI/Iﬂ OCBOCHBI, HO JlOl'lyCKa}OTCﬂ HE3HAYUTCIbHBIC OLUI/IGKI/I, HCTOYH
ot o «XOopomo» OoCTH, Sany)I[HeHI/Iﬂ IpH aHAJIUTUYCCKUX ON€paluiax, NEPeHOCE 3HAHUH U yMeHI/lI\/'I Ha H
OBbI€, HECTAH/IAPTHBIE CUTYAIHH.
CTyneHT IeMOHCTpUPYET ChOPMUPOBAHHOCTH MUCHUILTHHAPHBIX KOMIIETECHIIAI: B X0
«3a4TeHOY / 1€ KOHTPOJIBHBIX MEPOTIPHUATHH JHOMYCKAIOTCS 3HAYUTENbHbBIE OIIHUOKH, TPOSIBIISIETCS O
ot 61 10 75 «yIIOBJIETBOPHUTENIb | TCYTCTBHE OTHEIbHBIX 3HAHU, YMEHHH, HABBIKOB IT0 HEKOTOPHIM JUCIUATLUTHHAPHBIM K
HO» OMIIETCHUUAM, CTy}leHT HUCIIBITBIBACT 3HAYUTCIbHBIC SHprﬂHeHl/lﬂ Ipu ONIEPUPOBaAHU
W 3HAHUSIMU U yMeHI/IﬂMI/I IpH UX NIEPEHOCE Ha HOBBIC CI/ITyaL[I/II/I.
or 41 10 60 «HE 32UTCHOY / VY cryneHra He cd)c:pMMpOB%HbI JUMCHUIIIMHAPHBIE KOMIIETEHIINH, IIPOSIBJIAETCS HEIOC
TATOYHOCTH 3HAHUH, YMEHHH, HABBIKOB.




«HEY/IOBJIETBOPUTE
JIGHOY
«HE 3a4TCHO» /
ot 0 10 40 «HEYOBJIETBOPUTE
JILHO»

,HI/ICIII/IHJ'II/IHapHBIG KOMIICTCHIHUU HC C(i)OpMPIpOBaHBI. HpOHBJ’IHeTCH TIOJIHOC WJIM MpaK
THYECKU ITOJHOE OTCYTCTBUE 3HaHI/II\/’I, yMeHHﬁ, HABBIKOB.

5 HpI/IMepHLIe OLICHOYHBIC CpEeACTBA

5.1 Ilpumep pa3HOYPOBHEBBIX 32124 U 3aJaHMii

1 3apanusi penpoayKTHBHOIO YPOBHS
3amanue 1. CooTHECHTE HAYall0 M KOHEIT (pa3s.

1 Always be nice A | the client wants.

2 Listen to what B | clients with their problems.
3 Answer questions clients C | toclients.

4 Help D [ you to clients.

5 Say thank E have.

3amanue 2. Beibepure riaron B npaBmiIbHOU Gopme.

1. English well, you need to practice every day.
a) Tolearn
b) Learn

1. Shewants ___ Paris next summer.

a) tovisit
b) visit

1. Heseems _tired after the long trip.

a) tobe
b) be

1. It'simportant __ the basics.

a) toremember
b) remember

1. Theydecided __to the party because of the rain

a) notto go

b) not going go to

2 3ajaHusl PeKOHCTPYKTUBHOIO YPOBHS

3amanue 1. IlpoumTaiiTe/mpociyiiaiTe TEKCT. YKaXUTE BEPHO/HEBEPHO Kaxka0€ W3
YTBEPXKICHUM.

Good communication is key when dealing with clients. It's important to listen carefully.
For example, if a client has many questions, you should answer each of them. If a client is unhappy,
it's very important to listen to what they want and try to solve the problem.

Here are some tips:

1. Always listen to what the client is saying.
Smile and be friendly, even if you're on the phone.
3. Ask questions to understand the client's needs better.

no



4.
5.

Offer solutions or alternatives.
Thank the client for their cooperation and feedback.

Remember, effective client communication can lead to long-term relationships and the

success of your business.

1.

Good communication is key when dealing with clients.

a) True
b) False

You should always smile and be friendly

a) True
b) False

You should thank the client for their cooperation and feedback.

a) True

b) False

3 3ajanus TBOPYECKOr0 YPOBHS
3apganue 1. Hanumure pesrome.
Kpamxue memoouueckue yxkazanus

M3YYUTE JIEKCUKY U IPaMMaTHUKY 10 TEME;

npociylaiTe peKOMEeHI0BaHHbIE ayIM0/BUIC03aIIUCH (HEOOX0IMMOE YUCIIO pa3);
U3YyYUTE M1a0JI0OHBI/00PA3IIbl BHIIOJHEHUS TUCBMEHHBIX 3aJaHUN ¥ UCIIONIB3YHUTE U3 32
OCHOBY IIpH BBIIIOJHEHUHU 3a[aHUS;

BHUMAaTEJIbHO IPOYUTANTE 3aJaHHbIE TEKCTHI U BBIIIOJIHUTE YIIPA)KHEHUS K HUM
(BbIOEpHTE MPABUIIbHBIN BapUaHT OTBETA U3 MPEUIOKEHHBIX );

poBepbTE ce0s (MCIONb3Ys CI0BApH, U3yUEHHBIE Ta0JIOHbI, FPAMMaTHYECKUE
CIIPABOYHUKN).

3a 3agaHue, BXOJsIIEe B KOMIUIEKT 3aJaHMl IO TEME CTYAEHT MOXET MOJyYUTh

OTpeIelIEeHHOE KOJIMYECTBO MEPBUYHBIX OaisioB. 3aJaHus B TECTOBOM (hopMe OLIEHUBAIOTCS 10
KOJINYECTBY TPABWIIBHBIX OTBETOB, JISI OCTAJbHBIX 33JaHUN IPEIyCMOTPEHBI CBOM IIKAJIBI
ouenuBanus™ (cm. [punoxenue 1,2,3). OO1iee KOIMUECTBO MEPBUUHBIX OAJIIOB IPHUPABHUBAETCS
Kk 100% u ouleHuBaeTCs Mo MIKaie, IPUBEIEHHON HUXKeE.

Llkana oyenxu

OrneHka bansl OnucaHue
5 5 KOHTpOJbHas pabora BeimosHeHa Ha 91% - 100%
4 4 KOHTpoOJbHas pabora BeimosHeHa Ha 71% - 90%
3 3 KOHTpOJIbHAsI paboTa BhimosHeHa Ha 46% - 70%
2 2 KOHTpOJIbHas paboTa BeoyiHeHa Ha 16% - 45%
1 1 KOHTpOJbHas paboTa BHIIOJIHEHAa MeHee, 4eM Ha 16%
5.2 Bonpocsl 1o TeMam/pa3aesiaM JMCUMIVIMHBI JJ1s IPOBeAeHUsT KOJIJIOKBUYMa
no teme 1:
1. What is your dream job?
2. Are there any jobs you would refuse to do?

o remMe 2:



1. Do you often check the jobs ads in newspapers or on the Internet?
What experience do you have of job interviews?
3. Is it important to ask questions in interviews?

o

no reme 3:

1. Why are negotiation skills important?

2. Who is better in negotiating - men or women?
1o teme 4:

1. What techniques can help you to improve your presentation skills?
2. How to deal with nerves?

Kpamkue memoouueckue ykaszanus

e M3yuHTe HHPOPMALMIO MO TeMe (UCIIONb3YiTe MaTepuall yueOHHKa, IEKTPOHHOTO Kypca
Moodle, nadopmaruro u3 cetn MHTEpHET, a TaK)Ke U3 IPYTUX UCTOYHHUKOB);

e IOBTOPHTE AaKTHBHYIO JICKCUKY 110 U3y4YCHHOI TeMe;

e TIOATOTOBBTE OTBETHI HA BOIPOCHI, TIPEIIIOKEHHBIE K 00CYKIICHUIO;

e IOJArOTOBHTE CBOH BOIIPOCHI 110 TEME.

OTBeTHI Ha BOIPOCHI AOJKHBI COJIEPKaTh Ballle MHEHUE (IPUMEPHI), a TAKKE apTyMEHThI
B 3aLIUTY MHEHHS IO KaKJIOMY BOITPOCY.

Llkana oyenxu
Onenka banxa Onucanue
BBICTABIISICTCS CTYJICHTY, €CJIM CTY/ICHT aKTHBHO BBIpa)Kall CBOC MHCHHUE, YOSTUT
CJIbHO apTYMEHTHPOBAJ CBOW OTBET
BBICTABIISIETCS CTYJICHTY, €CJIH CTY/ICHT B II€JIOM Y4acTBOBAJ B 0OCYKICHHH, apT
«XOPOIIO» 3 YMEHTalus HeOCTaTOYHO YOeIuTenbHa, B OTBETAX JOIMYIICHB HE3HAYUTEILHBI
€ OIMOKH
BBICTABIISICTCS CTYJICHTY, €CJIM CTY/ICHT HEAKTUBHO YYaCTBOBAN B 00CYKICHHUH,
«YIOBJICTBOPUTEIILHOY 2 HE CMOT apryMEHTHUPOBATh CBOI OTBET U / WJIM B OTBETaX / apryMeHTaX JOIYIIE
HBI CYIIIECTBEHHBIC OIHOKH
BBICTABIISICTCS CTYJICHTY, €CIIH CTYACHT MPAKTHYECKH HE y4acTBOBAJ B 1 00CYy)
JICHUH, HE IMeET COOCTBEHHOTO MHEHHSI OTHOCHUTEIHHO 00CYKIaeMBIX BOIIPOCO
B, B OTBETax JOMYIIEHBI rpyOble OMIMOKH, 3HAYNTEIBHO 3aTPyIHAIONINE TIOHIM
aHMe OTBETa CTYJCHTA.
BBICTABIISICTCS CTYJICHTY, €CJIM CTYACHT MOYTH HE YIaCTBOBAI B 00CYKICHHUH, HE
UMeeT COOCTBEHHOTO MHEHHSI OTHOCHTENILHO 00CYKIaeMBIX BOIPOCOB, B OTBET
ax JIOMYIIEHbI IPyObIe OMMOKH, M3-32 KOTOPBIX HE MPEACTABIACTCS BO3MOKHBIM
BBITTOJIHEHHE [TOCTABICHHOTO 3aJaHusI.
«HEYJIOBJIETBOPHUTENHHO) 0 BBICTABIISICTCS CTYJICHTY, €CJIM CTYACHT HE YJacTBOBAJ B 0OCYKIICHHH.

«OTIUYHOY 4

«HEYOBJIETBOPUTECIILHO» 1

«HEYIIOBJIETBOPHUTEIHHO» 0,5

5.3 Ilpumepsl 3aaHNii 1)1 BHINOJTHEHH KOHTPOJIbHBIX padoT

KonTtpouabnas padora

3ananue 1. BeiGepuTe npaBuiibHOE CIOBO WM (pasy, YTOOBI 3aBEPUIMTH TUAJIOT.

A: | have to give a (1)___ to our clients next month. It's a big opportunity to present our
new product.

B: That's exciting! Let's make sure you're well-prepared.

a)  presentation

b)  builder

A: What do you think (2) __ do in the laboratory?

B: | think they work on important projects related to health care, like developing new
medicines and treatments.

a)  scientists

b)  bulder

A: Have you ever seen a (3)___ working on a construction site?



B: Yes, they are often busy at construction sites building new houses and buildings.

a)  builder

b) client

3amanue 2. [IpocmymaiiTe ayTIMOTEKCT Ha aHTJIMACKOM SI3bIKE M BBIOCPUTE MpaBUIIbLHBIC
BAapHUAaHTBI OTBCTA HA BOIIPOCHI.

How to Prepare for Your Future Interview

Hello everyone, today | want to give you some tips on how to do well in your future
interview. It is very important to prepare for the interview. Firstly, get some information about the
company. You should know about their products. Practice common interview questions and
answers. When you go to the interview, remember to dress professionally and come on time. Focus
on showing your skills and experiences during the interview. It also may be polite to send a thank-
you email after the interview. By following these tips, you can get better chances in the interview.
Good luck!

1. Is it very important to prepare for the interview?

a) Yes.

b)  No.

2. What should you remember to do when you go to the interview?

a)  You should remember to dress professionally and come on time.
b)  You should remember they will wait for you.

3. What may be polite to do after the interview?

a) It also may be polite to send a thank-you email after the interview.
b) It may be polite to say goodbye.

Kpamkue Mmemoouyeckue YKasaHus

e TOBTOPUTE JIEKCUKY ¥ TPAMMATHKY 1O U3YUYE€HHBIM TeMaM, JI0 BHITIOJIHEHUS 3a/IaHMs,
BHHMMATEJIBHO IIPOYUTANTE CaMO 3aaHuE;

e BHHUMATEIHHO MPOYUTANTE 3aJaHUE U 3aTEM MIPOCITYIIANTE ayINOBUICO3aINCh;
MPEJJIOKUTE CBOM BapHaHT OTBETA;

e  BBINOJHUTE MMCbMEHHO 3aJlaHK€, UCTIONb3Ys N3yUeHHbIE Ia0I0Hbl, TPAMMATHKY U
JIEKCHUKY; OTPELAKTUPYUTE CBOU OTBET;

e BHUMATEJIbHO MPOUYUTANTE KOHTPOJIBHBIM TEKCT JId nepeBoa (1-2 pasza) v BBIIOIHUTE
nepeBo/1 (MCIIONB3Ys CIOBAPH MPU HEOOXOAUMOCTH ); OTPEIAKTHUPYITE CBOM MEPEBO/I;

e COCTaBbTE IUIAH YCTHOI'O OTBETA (IIPOAyMaiiTe cofiepKaHue OTBETA, a TAKXKE BCIIOMHUTE
JIEKCUKY U TPAMMAaTHUKY, KOTOpbIE Bbl OyJI€Te HCIOIb30BaTh B CBOEM OTBETE).

3a KaxJ0e 3aJaHhe KOHTPOJIbHOW pabOThl CTYIEHT MOXKET IOJY4YUTh OIpPEAEICHHOE
KOJINYECTBO MEPBUYHBIX OamnoB. 3aaHusd B TECTOBOM (hopMe OLIEHMBAIOTCS MO KOJIUYECTBY
MPABWIBHBIX OTBETOB, /I OCTAJIBHBIX 3aJJaHUI MPEeAYyCMOTPEHBI CBOM IIKAJIbI OLIEHUBAaHUA™ (CM.
[Tpunoxenue 1,2,3). OOmee KOIUYECTBO NEPBUYHBIX OauioB mnpupaBHuBaerca Kk 100% u
OLICHMBAETCS MO IIKaJIe MPUBEACHHON HIDKE.

Llkana oyenxu

OreHka basbl Onucanue

5 15-13,6 KOHTpOJbHas pabora BeimosHeHa Ha 91% - 100%

4 13,5-10,6 KOHTpOJbHas pabora BeimosiHeHa Ha 71% - 90%

3 10,5-6,9 KOHTpOJIbHAsE paboTa BhIoJHEHA Ha 46% - 70%

2 6,8-2,4 KOHTpOJIbHAsE paboTa BeIoaHEeHa Ha 16% - 45%

1 0-2,3 KOHTPOJIbHAs paboTa BHINOJIHEHA MeHee, yeM Ha 16%




5.4 TeMbl rpynnoBbIX W/WIM MHAUBHIYATbHBIX TBOPYECKUX 3aIaHUI

ITo pesynbraTam npoxoxaenus kypca MOOK "What Makes an Effective Presentation?"
CTYZIEHTBI TOTOBSAT HEOOJIBIIYIO MTPE3EHTALNIO IO OJTHOM U3 TEM (CM. CIIMCOK HIYKE) WIIU IO JAPYTOii
TEMe, COTJIACOBAHHOM C MPETI0AaBaTENIEM.

Cnucok TeM ISl IPe3eHTAlui:

O©ooO~NOoO ok~ wWwN -

. My Dream Job.
. The Best Company to Work for.
. Hard and Soft Skills.

. How to Get a Job.
. To Negotiate or Not Negotiate.
. How to Kill Your Resume

. How to Get a Job Interview

. Job Interview: Dos and Don\'ts
. The Skill of Presenting Idears.

Kpamkue Memoouyeckue yKaszaHus

e MOATOTOBHTE W MPOBEANTE MPE3SHTAIIMIO 110 OJTHOW M3 MPEATIOKEHHBIX TeM. [IpencraBbTe
camylo BakHYI0 HHGopMaIuio B Buje npesentanuu Microsoft Power Point. Bama
pe3eHTalus JoJKHa coaepxkarh 6-10 cnaiinos;

e TOBTOPUTE JICKCUKY HEOOXOAUMYIO ISl BBICTYIUICHUS;

e COCTaBUTH IUIAH BBICTYILICHUS;

e IIPH MOJATOTOBKE K MPE3CHTAIMH UCTIOJIb3yHTE WILTIOCTPATUBHBIA MaTepHai u
3HaHUS/yMEHUs, TOTyYeHHbIe IpH poxoxaeHnn kypca MOOK "What Makes an
Effective Presentation?" , a Takxe MaTepHalibl U3 IPYTrUX UCTOUHUKOB.

Llkana oyenxu

Onenka

Bbanan

Onucanue

«OTIUYHO»

10-9

BBICTaBIISIETCSI CTYJIEHTY, €CJIH CTYJICHT MOJIHOCTBIO PACKPBLI TEMY, NPE3EHTa
LUsI CONEPIKUT HEOOXOIUMOE KOJIMYECTBO CIIaiiI0B, MOATOTOBIICH TUIAH BBICTY
IUICHHS, BBICTYIUICHHE HE COAEPKHUT CYIIECTBEHHBIX OMIHOOK

«XOpOUIO»

8-7

BBICTABIISICTCSI CTYJICHTY, €CIIH CTYJEHT MOJHOCTHIO PACKPHII TEMY, Ipe3eHTa
IS COZIEP>KUT HE0OXOMMOE KOJIMIECTBO CIIAHI0B, HOATOTOBIEH IIAH BRICTY
TUICHUS], IONYIIeHbI He3HAUNTENIbHbIE OIINOKH B peUH

«YAOBJICTBOPUTEIILHOY

6-5

BBICTABIISICTCS CTYJICHTY, €CIIM CTYAEHT HE MTOJHOCTBIO PACKpPBLI TEMY, Pe3eH
Talus COJACPIKUT HEOOXO0IUMOE KOINYECTBO CIIai/I0B, YACTHYHO IOATOTOBJICH
TUTaH BBICTYIUICHUS], IOMYIIECHBI TPYObIe OIIHOKH B peUH

«HEYIOBJICTBOPUTECIIBHO»

4-3

BBICTABJIICTCS CTY/CHTY, €CIIH CTYAEHT HE PACKPBUI TEMY, IPE3CHTALHUs HE CO
JEPXKUT HYKHOTO KOJIMYECTBA CJIali/I0B M /MM HE MOJATOTOBJICH IIJIaH BBICTYII
JICHUS1, TOMYIIEHBI TPyOble ONTHOKH B PeUH

«HEYOBJIETBOPUTEIILHO»

2-1

BBICTaBJIISIETCSI CTYJIEHTY, €CJIM CTYJIEHT HE PacKpbLI TEMY, IPE3CHTAIUS HE CO
JIEP>KUT HY>)KHOTO KOJIMUECTBA CIIAJIOB, CTYJIEHT HE BJIaJIeeT TEMOH, HE MOJII0
TOBWJI TUIAH BBICTYTIJICHHS.

«HCYIOOBJICTBOPUTECIBHO»

BBICTABJIACTCA CTYACHTY, €CJIU CTYJACHT HEC NNPEACTABUI ITPE3CHTALUIO.

5.5 Ilpumepsl 3aaHNii A1 BBINOJTHEHHS KOHTPOJIbHBIX padoT

HrtoroBast koHTpoJibHAsE paboTa BKIIOYAaeT B ceOsl 3aaHUs 10 TeMaM, MPONJICHHBIM B
teueHne cemecrpa: Working Environment. How to Get a Job. Negotiations. What makes an

Effective Presentation?

TunoBbie KOHTPOJIbHbIC 3aJaAHUSA:
1. Boibepute npaBusibHYIO (ppazy, 4ToObI 3aBEPIIUTH AUAJIOT.

A: | heard we have a (1) next week so that we can discuss the new project. Do you

know what it's about?

B: Yes, we're going to talk about how we can work together as a team to achieve our project

a)  meeting



b)  scientists

A: Hi Sarah, how do you like your new job?

B: Hi Alex, I really enjoy it. I like the fact that we work in (2)___ on projects together.
How about you?

A: | agree, it is great. Our manager is very supportive and encourages teamwork, which
makes the work environment positive and productive.

a) ateam

b)  work

A: Hey Alan, how did your job interview go last week?

B: Hi Anita, it went well, thanks for asking. They asked me about my work (3)___ and my
skills. | talked about my last job and how I can help the company.

a)  experience

b)  builder

2. HpOLII/IT aaliTe TEKCT Ha aHTJIMMCKOM S3BIKE U BBI6epI/ITe IIpaBHUJIbHBIC BaAPHUAHTBI OTBETA
Ha BOIIPOCHI.

Interviews play an important role when you want to get a job. Job interviews are important
meetings where employers ask questions to find the right person for a job. For candidates it is a
chance to show their skills and experience. Employer will ask about your skills, experiences, and
why you want the job. Candidates have to show their communication skills, it is very important,
and how they can solve problems, and if they know something about the company or not. So it is
important that candidates have knowledge about company. Also, candidates should say what they
want in their career. It is also very important that candidates remember to dress nicely and come
on time for the interview. Be polite, smile, and speak clearly.

1. What is a job interview?

a) Job interviews are important meetings where employers ask questions to find the
right person for a job.

b)  Jobinterviews are important meetings where people talk to their clients. What should
candidates show during interviews?

2. What should candidates show during interviews?

a)  Candidates should show their skills, experiences and communication abilities.

b)  Candidates should talk about their hobbies and likes.

3. What should candidates remember to do?

a) It is also very important that candidates remember to dress nicely and come on time
for the interview.

b)  Itisalso very important that candidates remember to sleep well before the interview.

4. IlpounTaiiTe BHUMATEJIBbHO pe3toMe. 3aroIHUTE MPoOesbl MOAXOASIIUMHI O CMBICITY
CJIOBAMHU.

Name: John Jones

1) :1.12.1980

Email: john.jones@gmai.com

Obijective: Dynamic manager with proven experience in leading teams and achieving
organizational goals. Seeking a challenging managerial role to contribute to the success of a
progressive company.

2 :

- Company Name: Company 3

Position: Manager

Duration: 2020 - Present

- Company Name: Company 2

Position: Assistant Manager

Duration: 2018 - 2020




- Company Name: Company 1
Position: Assistant Manager

Duration: 2015 - 2018

(3)__ and Qualifications:

- leadership skills and team-building skills;
- great communication skills.

@ __

Bachelor's Degree in Business Administration
The Best University, Universal

Graduated: 2006

Referees:

1. Jane Woo

Company: Another Company

Position: Senior Manager

Contact: +79984502341

Kpamxue memoouueckue yxkazanus

HOBTOPUTE JICKCUKY Y TPAMMATHKY 10 U3yUYEHHBIM T€MaM, JI0 BHIIIOJIHEHUs 3a/laHMs,
BHHMMATEJIBHO IIPOYUTANTE CaMO 3aJJaHuUE;

nepes MpoCiIyIMBaHUEM ayJMOBUIC03aIIUCH UM BBIMIOJIHEHUEM 3a/laHie Ha YTCHUE,
BHHUMATCJIbHO HpO‘-II/ITaf/'ITe 3alaHuC; MPCATIOXKUTC CBOM BapHaHT OTBCTA,

COCTaBbTE IUIaH YCTHOI'O OTBETA (IIPOoAyMaiTe copep KaHue OTBETA, a TAKXKE BCIIOMHUTE
JIEKCUKY U ITPaMMAaTUKY, KOTOPBbIE Bbl OyJI€TE€ UCI0Ib30BaTh B CBOEM OTBETE).

HroroBasi koHTpoJsibHasE paboTa MOATOTOBJIIEHA C MpUMEHEHHeM HHCTpyMeHTOB DOC

Moodle (kpome yctHOTrO 0TBeTa). B 3OC pa3meniena noapoOHas HHCTPYKIHS MO BBIMOJTHEHUIO
TecTa. TeCT BBIMOIHACTCS B KOMIIBIOTEPHBIX aYIUTOPUSX C OTPAHUICHHEM BO BPEMCHH.

Llkana oyenxu

O1ieHKa Bbais Onucanue

5 19-20 TecT BhIOJIHEH Ha 91% - 100%

4 16-18 Tect BeImoHeH Ha 71% - 90%

3 12-15 Tect BeImoNHeH Ha 46% - 70%

2 7-11 TeCT BhINOJIHEH Ha 16% - 45%

1 0-6 TECT BEINIOJIHEH MeHee, ueM Ha 16%




KJIKYUY K OHEHOYHBIM MATEPUAJIAM IO JIUCHUITJIMHE
«HocTpanHblii 361Kk Moayiab 3»

5.1 llpumep pa3HOYPOBHEBBIX 32/1a4 U 3aIaHU I
1 Ilpumepol 3a0anuti penpooOuUKmueHo20 YpOBHs.

3amanne 1. CooTHECHTE HaYaao U KOHeIl ¢pa3s.

ok wn =
Owm>»AQO

3ananue 2. BeiOepuTe rinaroi B mpaBHIbLHON (opme.

a) To learn

a) to visit

a) to be

a) to remember
a) not to go

o s~ e

2 Ilpumepwl 3a0anuii peKOHCMPYKMUBHO20 YPOBHS

3ananue 1. IlpounTaiite/mpociyiaiite TEKCT. YKaXXUTE BEPHO/HEBEPHO KaXKI0€ U3
YTBEPKJICHUM.

1. a) True
2. a) True
3. a) True

3 Ilpumepwl 3a0anuii meopuecko2o ypoeHs

Jane Woo
Contact Information:
o Email: jane.woo@example.com
e Phone: (555) 123-4567
Work Experience:
XYZ Tech Solutions — Senior Manager
January 2015 - Present
o Lead ateam of 50+ employees across multiple departments, including sales, marketing,
and product development.
e Managed the successful launch of three major product lines, resulting in a market share
increase of 15%.
ABC Corporation — Project Manager
June 2009 - December 2014
o Directed project teams of up to 20 members to deliver technology solutions on time and
within budget.
e Conducted regular training sessions for staff on project management best practices.
Education:



o Master of Business Administration (MBA), Major in Technology Management
University of Business and Technology, 2009
« Bachelor of Science in Computer Science
State University, 2005
Skills:
o Strategic Planning
e Team Leadership
o Project Management
Languages:
o English (Fluent)
e Mandarin Chinese (Intermediate).

5.2 BOl'[pOCbI mo TeMaM/pa311e.J1aM AUCHUIIJIMHBI JISI IPOBEJACHUA KOJIJIOKBUYMA

Ilo meme 1.
1. What is your dream job?
My dream job is to be an accountant because | was always interested in numbers. | enjoy
analyzing data and solving financial tasks. | think this career will give me a chance to help
businesses manage their finances. | also think that this job gives stability and that it is
secure. And very important is that it offers a good salary and other benefits. | believe that
I have enough skills to be a good accountant in future.

2. Are there any jobs you would refuse to do?
I would refuse to try a job as a nurse because | do not have all the necessary skills for that
profession. Nurses play a very important role in health care. They give comfort and support
to patients. Also, nurses must be able to work effectively under pressure. While | have a
lot of respect for the important work that nurses do, | do not believe that | have the right
qualities to be in that role.

Ilo meme 2.

1. Do you often check job ads in newspapers or on the Internet?
Yes, | regularly check job ads. I believe that staying updated on job opportunities through
various platforms increases my chances, but | prefer to do that on the Internet. Newspapers
are a traditional option, while the Internet offers a lot of opportunities. By using all of them
I am able to get information about jobs.

2. What experience do you have of job interviews?
As a student, my experience in job interviews is small, but | had a few interviews - for
language courses and for my first job as a waiter. | prepared for these interviews, | practiced
some interview questions and asked for some advice. Each interview is a very interesting
process. | want to get more experience with job interviews as | progress in my academic
and professional life.

3. lIs it important to ask questions in interviews?
I think it is very important to ask questions in interviews. Asking questions shows your
interest in the position and the company. Also it will help you to make everything clear.
And you will understand if this job is for you or not. I believe that asking questions in
interviews is important for both showing your interest and getting some information.

Ilo meme 3.
1. Why are negotiation skills important?
Negotiation skills are important because they can help you be stable in different situations,
in your personal and professional life. These skills help you to communicate, to say clearly



what you want, to understand others better and reach agreements. They can help you secure
better job offers, for example. And to be more confident in your life.
2. Who is better at negotiating - men or women?

I think that negotiating skills are not linked to gender. I think it is more about individual
skills and experience. | think men and women can be effective negotiators. Different
research showed that men and women may have different negotiation styles, but scientists
cannot say who is better.

Ilo meme 4.
1. What techniques can help you to improve your presentation skills?

We studied several techniques. And | think that there are several techniques that can help
improve presentation skills. | think the most important thing is practice. You should
rehearse your presentation several times. Then it is very important to organize your content.
The structure of your presentation should be very clear. And it is very important not to be
nervous. It is hard. But you can try some relaxation techniques, for example deep breathing.
I think these can help you with your presentation.

2. How to deal with nerves?
To deal with nerves while giving a presentation, it can be helpful to practice relaxation

techniques such as deep breathing. Also, you should prepare very well to be confident, so
it can also help.

5.3 IlpuMepsl 3aaHNi AJ15 BHINOJHEHHS] KOHTPOJIBHBIX padoT

3ananue 1. BeiGepuTe npaBuiibHOE CIIOBO WK (pasy, YTOOBI 3aBEPIIUTH JAUATIOT.
1. a) presentation
2. a) scientists
3. a) builder

3ananue 2. [Ipociymaiite ayJMOTEKCT Ha aHTJIMHCKOM S3bIKE U BHIOEpUTE MTPaBUIIbHBIE BAPUAHTHI
OTBETA Ha BOIIPOCHI.
Cxkpunm ayouomexcma

How to Prepare for Your Future Interview

Hello everyone, today | want to give you some tips on how to do well in your future interview. It
is very important to prepare for the interview. Firstly, get some information about the company.
You should know about their products. Practice common interview questions and answers. When
you go to the interview, remember to dress professionally and come on time. Focus on showing
your skills and experiences during the interview. It also may be polite to send a thank-you email
after the interview. By following these tips, you can get better chances in the interview. Good luck!

1. a) Yes.

2. a) You should remember to dress professionally and come on time.
3. a) It also may be polite to send a thank-you email after the interview.

5.4 Tembl rpynnoBbIX U/unu MHAMBUAYarnbHbIX TBOPYECKUX 3afaHUN
Ckpunm npumepHou npezeHmayuu

Slide 1: Title: My Dream Job is an Accountant



Hello everyone, today | would like to talk about my dream job, to become an accountant. I believe
that accounting plays an important role in the business world.

Slide 2: Job Description

As an accountant, my main role will be to work with numbers and financial documents. Probably
I will work with taxes too.

Slide 3: Skills

To become a good accountant, you need to have great attention to details and very good analytical
skills, and of course understand mathematics. | am working on my organizational skills and my
ability to work with different tasks efficiently.

Slide 4: Education

To get a career in accounting, you need a degree in accounting. | am currently studying accounting
at university and plan to get other certifications in the future.

Slide 5: Career Opportunities

One of the reasons | want to become an accountant is that you have career opportunities. As an
accountant, | can work in different fields such as accounting, finance, or government agencies. |
would like to become a great specialist in this field.

Slide 6: Conclusion

In conclusion, being an accountant is my dream job because | think it combines my interest in
numbers with the opportunity to work in business. Thank you for listening.

5.5 IlpuMepsl 3aaHNi A/ BHINOJHEHHS] KOHTPOJIBHBIX padoT

1. Broibepute npaBUiIbHy0 Qpasy, 4ToObI 3aBEPIIUTh JUAIIOT.
1. a) meeting
2. a)ateam
3. a) experience

2. [pounTaiiTe TEKCT Ha aHIMMINCKOM SA3blke 1 BbibepuTe NpaBumbHble BapuaHTbl OTBETa Ha
BOMPOCHI.

1. a) Job interviews are important meetings where employers ask questions to find the right
person for a job.

2. a) Candidates should show their skills, experiences and communication abilities.

3. a) Itis also very important that candidates remember to dress nicely and come on time for
the interview.

3. HpoanaﬁTe BHUMATCJIbHO PE3IOME. 3aroaHuTe HpO6CJ’IH MNOAXOAAIINMU 10 CMBICITY CJIIOBAMH.

1. Date of birth
2. Work experience
Skills
4. Education
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