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1 Hessp, nuiannpyemMble pe3yabTaThl 00y4eHHs 110 AUCHHUIINHE (MOLYJII0)

OCHOBHON  1ENbI0 JUCHUIUIMHBI  «MHOCTpaHHBIM  A3bIK  MOJAYJb 3»  ABJISETCA

dbopMUpOBaHUE HABBIKOB OOIICHUS B chepe AeNoBO U MpodecCHOHATLHOW KOMMYHUKAIIMHA H
YMEHUS CBOOOTHO OPHEHTUPOBATHCS B JINTEPATYpe MPOPECCHOHATTLHON HAIIPABICHHOCTH.

ook w

JU1 TOCTHKEHUS 3TOM L€ B 3 CEMECTPE OCYILECTBISAIOTCS CIEAYIOIINE 3a/1auu:

pacHIMpeHue 3anaca TepMHUHOIOTUUECKON JIEKCUKH (10 150 HOBBIX JIGKCUYECKUX €IHHUI]
B PaMKaXx M3y4aeMbIX TEM);

COBCPHICHCTBOBAHUC HABBIKOB ITPOCMOTPOBOI'0 U U3Yy4arOUICTro YTCHUA, B T.4.
npodeccuoHanTbHO OPUEHTHPOBAHHBIX TEKCTOB;

pa3BUTHE HABBIKOB IIOHUMAaHMsI pe4U Ha CilyX (ayIMpOBHHUS);

pa3BUTHE HABBIKOB TOBOPEHUS B paMKaX U3y4aeMbIX TEM;

pa3BUTHE HABBIKOB MMMCbMa (HAMMCAHUE PE3IOME);

BOCIHUTAHUE TOJIEPAHTHOCTU U YBAXKEHUS K JYXOBHBIM IIEHHOCTSIM Pa3HBIX CTPaH U
HapoJIOB;

dbopMupoOBaHHE TOTOBHOCTH K CAMOCTOSITENIbHON TBOPUECKOM JAEITETbHOCTHA U OCO3HAHUS
LIEHHOCTU y4eOHO-TI03HABATEIbHOM 1€ATEIbHOCTH.

[TnaaupyeMbIMu pe3ysbTaTaMi O0YYCHHUS 10 TUCIUIUIHHE (MOIYIIIO), SIBJISIFOTCS] 3HAHUS,

yMeHHUsl, HaBbIKU. [lepeueHp MiIaHupyeMbIX pe3ysbTaToOB OOyYeHUS MO JUCHUILUIMHE (MOIYIIO),
COOTHECEHHBIX C IUIAHUPYEMBIMH pe3yJbTaTaMH OCBOCHHUS O0pa30oBaTEIbHOM MPOrPaMMBbI,
MpeACTaBiIcH B Tabuie 1.

Tabmuna 1 — Komnerenun, popMupyeMbie B pe3ylibTaTe W3Y4EeHUS TUCIUIITHHBI (MOTYJIs )

PesynbTarel 00yueHus O JUCIMUILTUHE

Konu Kox u
OpMYJIHPOBKA
Haszsanue OIIOIT dopMyarpoBKa (buﬁngkafopa Kon
BO, cokpatiennoe
KOMIIETCHITHH MOCTHIKEHUSA pe3yb DopMyIMPOBKa pe3ynbTara
KOMITETCHIINU
TaTa
42.03.01 «Pexnmama | YK-4 : Crocoben | YK-4.1B: P/1 3HaHUE | HOPM aHTIIHICKOTO
1 CBSI3U C OCYIIECTBIIAThH Bribupaer Ha JUTEPaTypHOTO S3bIKA,
0OIIECTBEHHOCTBHIO» | JETOBYIO rOCYyapCTBEHHOM HE0OXO0IUMOTO IS
(b-PK) KOMMYHHUKAIMIO B | ¥ HHOCTPAHHOM OCYIIECTBIICHHS
YCTHOH 1 SI3BIKAX MEXKJINYHOCTHOTO U
MTMCEMEHHON KOMMYHHUKaTHBHO JIEJIOBOTO OOIIEHUS
(popmax Ha OpUEMIIEMBIH P12 | 3uaHue | IeMOHCTpUpYET 3HAaHHE
TOCYAapPCTBEHHOM | CTHIIb JIEJIOBOTO BHUJIOB COBPEMEHHBIX
SI3BIKE o01eHns, KOMMYHHUKATHBHBIX
Poccutickoit BepOanbHbIC U TEXHOJIOTUH
denepaunu 1 HeBepOaIbHbIC PI3 | YMeHue | agantupoBath peub, CTHIIb
MHOCTPaHHOM(BIX) | CpENCTBa 0OIIEHNS U A3BIK )KECTOB K
SI3BIKE(aX) B3aUMOJIEVCTBHUS C CHTYaIHAM
MapTHEPOM B3aUMOJICUCTBHUS
PA5 | YMenue | mpumenser npaBuia u
IpUEMBI YCIIEITHOIO
peueBoro B3auMOJIEHCTBUS
Ha MHOCTPAHHOM SI3BIKE
gepe3 MOJeTUPOBAHNE
BHIOB TIPO(eCcCHOHANTEHON
JIESITETIHHOCTH
PJ16 HaBpik | Bmameer ¢hoHETHKOH,
JIEKCUKOH ¥ FpaMMaTUKOMI
AHIJIMICKOTO SI3bIKA B
00BEMe, HEOOXOIUMOM




IS TOTO, YTOOBI
HPENOCTaBIIATh
WHPOPMALINIO JITTHOTO U
JIeTIOBOTO XapakTepa,
aJIeKBATHO pearupoBaTh Ha
HHPOPMALHIO,
MOCTYNAIOIIYO OT
napTHepa 1o
KOMMYHUKAIINH.

YK-4.2B : Bener P/1 3HaHHE | HOPM aHTJIUHCKOTO
JICTIOBYIO JIUTEPaTypHOTO S3bIKa,
MIEPEIUCKY, HEO0OX0AUMOTO JUIst
YUUTBIBAs OCYILECTBIICHUS
0COOEHHOCTH MEXKJIMYHOCTHOTO 1
CTHIIMCTUKA JIETIOBOTO OOIIEHUS
ouuManbHBIX U P14 | YMeHue | cocTaBisATh Ha
HEo(HUINAIBHBIX AHTIINIICKOM SI3BIKE
THCEM, odunmansHEIe 1
COLIMOKYNBTYpHBIE Heo(HIHaIbHbIE TEKCTH B
pasnu4us B COOTBETCTBUH C
¢dopmare HNPHUHATBIMU HOPMaMH
KOPPECIOHACHIINU JIEJIOBOY IIEPENUCKU
Ha PS5 | YMeHue | mpuMmeHsieT npaBuia u
TFOCyAapCTBCHHOM IPUEMBI YCIIEUTHOIO
U MHOCTPAaHHOM peyYeBOro B3auMOJEHCTBUS
A3bIKax Ha MHOCTPAHHOM SI3BIKE
gepe3 MOJIeTUPOBAHUE
BUJIOB IPOQeCcCHOHATEHON
JIESITETIBHOCTH
PJ16 Happik | BiameeT (OHETUKOM,
JIEKCUKOHM ¥ IPaMMAaTUKON
AHTJIMHCKOTO A3bIKA B
00BEME, HEOOXO0INMOM
IS TOTO, YTOOBI
HIpPEeJOCTaBIIATh
nH(pOpMAaLUIO JIMYHOTO U
JIEIIOBOTO XapaKTepa,
aJIeKBaTHO pearupoBaTh Ha
nHpOPMAaLHIO,
MOCTYTAIOMIYIO OT
mapTHepa 1o
KOMMYHUKAIHH.
YK-4.3B : YMmeer P11 3HaHUE | HOPM aHTIIHICKOTO
KOMMYHHKATHBHO JUTEPaTypHOTO S3bIKA,
U KyJIbTYPHO HE00X0ANMOT0 JUIst
IIPUEMIIEMO BECTH OCYILECTBIICHHS
YCTHBIE I€TIOBBIE MEKIIMYHOCTHOTO U
PasroBOpHI Ha JIEJIOBOTO OOIIEHUS
roCyAapCTBEHHOM P2 3HaHUE | JEMOHCTPHUPYET 3HAHUE
U MTHOCTPaHHOM BHUJIOB COBPEMEHHBIX
SI3BIKAX KOMMYHHKATHUBHBIX
TEXHOJIOTHI
P13 | YMenue | agantupoBath pedb, CTHIb
OOIIIEHHMS U SA3BIK KECTOB K
CUTYaIusIM
B3aNUMOIEUCTBHUS
PJIS | YMeHue | nmpumMmeHsieT mpaBuwia u

IpUEMBI YCIIEITHOIO
peueBoro B3auMOJIEHCTBUS
Ha MHOCTPAHHOM SI3bIKE
4yepe3 MOJEIMPOBaHUE




BHJI0B PO ECCHOHATBHON
JIeSITEIIbHOCTH

PJ16 Hagsix

BJazeeT (POHETUKOM,
JIEKCUKOHN ¥ TpaMMaTHKON
AHTIINICKOTO SI3BIKa B
00BEME, HEOOXOIUMOM
IS TOTO, YTOOBI
MIPEIOCTABIIAT
HH(POPMALIUIO JINYHOTO U
JISIIOBOTO XapakTepa,
aJICKBaTHO PearupoBaTh Ha
nndopmanmuto,
MOCTYMAIOIIYIO OT
mapTHepa 1o
KOMMYHUKAITHH.

YK-4.48 : P/1 3HaHue
HemoHcTpHupyeT
yMeHHE
BEITIOJTHATH
IepeBo.I
aKaJIeMHUICeCKAX

HOPM aHTJHACKOTO
JUTEPATYPHOTO SI3bIKA,
HEOOXOAUMOTO IS
OCYIIECTBICHHS
MEKIUYHOCTHOIO U
JIETI0OBOro OOILIEHUS

TCKCTOB C P14 YMeHne
HMHOCTPAHHOIO Ha
rOCYAapCTBEHHBIN
SA3BIK

COCTaBJIATH HA
AHTJINIICKOM SI3bIKE
odunuanbHbIC U
Heo(HLUaIbHbIE TEKCTHI B
COOTBETCTBUH C
NPUHATBIMH HOPMaMH
JIEJIOBOM NIEPENUCKU

PJ16 Hagsbik

BianeeT (POHETUKOM,
JIEKCUKOHM U IPaMMAaTUKOU
AHTJIMHACKOTO S3bIKa B
00BEME, HEOOXOINMOM
IS TOT'O, YTOOBI
MIPEIOCTABIIAT
WHPOPMALINIO JITIHOTO U
JISIIOBOTO XapakTepa,
aJIeKBaTHO pearupoBaTh Ha
nHpOPMAaLHIO,
MOCTYMAIOIIYIO OT
napTHepa 1o
KOMMYHHUKAIHH.

B nponecce OCBOCHUA OUCHUINUIMHBI PEINAOTCA 3aJadd BOCIIMTAHUA TAPMOHUYHO
paSBI/ITOI\/'I, HanI/IOTH‘{HOfI n conuajibHO OTBETCTBEHHOM JHMYHOCTH Ha OCHOBE TPaAUIIUOHHBIX
pOCCHﬁCKHX AYXOBHO-HPAaBCTBCHHBIX U KYJIbTYPHO-UCTOPUUCCKUX HCHHOCTCﬁ, MMPEACTAaBJICHHLIC

B TadOmure 1.2.

Tabmuua 1.2 — I{eneBble OpueHTHPBI BOCTIUTAHUS

BocnurTareabHbIe 321244

®opMUpOBaHUE LIEHHOCTel

[eneBble OpUEHTHPHI

@®opMHpoOBaHHe IPAXKIAHCKON MO3MIHMHA U MATPHOTH3MA

DopMHpOBaHUE TOJIEPAHTHOCTH H
YBa)KEHUS K MPEJICTABUTEISIM PA3TUIHBIX
HaIlMOHAIIBHOCTEN U KYJIBTYP,
npoxkuBaronux B Poccun

ToJsiepaHTHOCTB U TEPIIUMOCTh
I'ymanusm YBaxkeHue K Ipyrout Kyibrype
I'pax1aHCTBEHHOCTH JloOporkenaTenbHOCTh U
Bricokne HpaBCTBEHHBIE OTKPBITOCTh
Heasl Oco3Hanue cedst WICHOM
[IpaBa 1 cBOOOMBI YeITOBEKA oOrrecTBa
B3aumonomorp u KommyHmkabenbHOCTh
B3aUMOYBaXKEHHE UyBCTBO COOCTBEHHOTO
JIOCTOMHCTBA M CaMOYBa)KE€HHUE




VYBaxkeHue Tpaguuuit
Co0utozienre MopanbHbIX
HPUHINIIOB

®opMupOBaHUE TYXOBHO-HPABCTBEHHbIX LIEHHOCTEM

®DopMupoBaHUE OTBETCTBEHHOTO
OTHOIICHHS K TPYAY

Co3unmaTensHBIN TPy
Bs3aumomnomors u
B3aUMOYBa)KCHHE

OTBETCTBEHHOCTb
JMCIUIIMHIPOBaHHOCTh
Tpynonrobue
[TyHKTYanpHOCTB
MoOTHUBUPOBAaHHOCTh
Oco3HaHue [EHHOCTH
npodeccun
OMOIMOHAIBHBIN HHTEIUICKT
AKTHBHAs KU3HEHHAS TIO3HUIINS
PemrensHOCTD

JlupepcTtBo

DopMHUPOBaHUE HAYYHO

ro0 MHPOBO33pPeHUS U KYJbTYPbl MbIILJIEHHS

Pa3Burne no3naBaTeIbHOTO HHTEpCCa 1

CTPCMJICHUS K 3HAHUAM

CozupaTenbHblil TPy

BHHUMaTenbHOCTD K JeTalsIM
JIr0603HaTENEHOCTD

AXTHBHAs1 )KU3HCHHAS TTO3HLIVS
CaMoo00yJeHne

Pazsurne TBOPYCCKUX CIIOCOOHOCTEH U
YMEHU: pelIaTh HCCTAHAAPTHBIC 3a1a4N

CozupaTenbHblil TPy

OTBETCTBEHHOCTD
JUCcIUIINHIPOBAHHOCTD
MoOTHUBUPOBAaHHOCTh
HacToiuuBoCTh U yIOpCTBO B
JIOCTIDKEHUU LeNTN
llenenonaranue u
LIEJIEYCTPEMIICHHOCTD
BHuMaTensHOCTB K AeTansaM
YMenue peekcupoBaTh
I'mbKoCTh MBIIUICHNS
KpeatusHoe MbInIIEHNE
CriocoGHOCTh HAXOUTH,
aHAIIM3UPOBATh U
CTPYKTYPHUPOBATh
nHPOPMALIUIO

YMmenue paboTaTh B KOMaHJIE U
B3aMMOIIOMOIIIb
KommyHnHKaGenbHOCT
NHnuBuayanbsHOCTh
AKTUBHAs JKU3HEHHAs O3HLUSA
WHnnnaTHBHOCTD

JlupepcTBo

dopMUpOBaHNE KOMMYH

HKATUBHBIX HABBIKOB U KYJbTYPbI 001IeHHs

Bocnuranune KYJBbTYPbI AuaJiora u

YBAaXXEHHA K MHCHUIO IPYTUX mo,ueﬁ

Bricokue HpaBCTBCHHLIC
nacalibl

IMupoxuii kKpyrozop
YBaxeHue K Ipyrou KyiabType
JlobpoxenaTeabHOCTh U
OTKPBITOCTh
KomMmyHuKabensHOCTh
VYBa)keHHe K CTapIIuM
YBaxxeHue Tpaauuui




2 Mecto aucuuniauHbl (MoayJsi) B ctpykrype OIIOIT

Jucuumnuna «HOCTpaHHBIN A3bIK MOJYJb 3%» BXOJIUT B 0043aTENbHYIO YacTh y4eOHOTO

miIaHa B COOTBCTCTBHH C (DeﬂepaHBHBIM rocya1apCTBCHHBIM 06p330BaTeHBHBIM CTaHdapToOM
BBICHICTO 06pa3OBaHI/I$I.

W3yuenne HHOCTPAHHOTO S3bIKA MPU3BAHO 00ECTICYHTD:

MOBBIIIIEHUE YPOBHS YU€OHOH aBTOHOMHH, CIIOCOOHOCTH K caM00Opa30BaHUIO;
pa3BUTHE KOTHUTUBHBIX U UCCIICOBATEILCKUX YMCHUH;

pa3BUTHE HHPOPMALIMOHHOMN KYJIbTYPHI;

paciIpeHne Kpyro3opa 1 MoBbIIIeHHE 00LIeH KYJIbTYphI CTYJICHTOB.

B pPE3YIbTATE YCICHIHOI'0O OCBOCHHA IUCHUILIWMHBI ((I/IHOCTpaHHBIﬁ S3bIK MOAYJIb 3»

CTYJEHT JIOJIXKEH:

3HATH JIEKCUKY [TOBCETHEBHOTO OOIIECHUS;

3HaTh IPAMMAaTUYECKUE CTPYKTYpPHI U MpaBujia, HEOOXOAUMBIE JUIsl OBJIa/I€HNUS YCTHBIMU
U MUCbMEHHBIMH (hopMaMH OOLIEHHS: CUCTEMY BPEMEH IJ1aroJia, TUIbI IPOCTOrO U
CJIOKHOIO IIPEIJIOKEHHS], 3HAMEHATEIIbHBIE U CITy>)KEOHBIE YaCTU PEUU;

YMETb JIe1aTh YCTHBIE COOOIIEHUS 110 TEMaM IOBCEHEBHOTO OOIIEHUS U 10
COJIEp’KaHUIO IPOYUTAHHOI'O TEKCTA;

YMETh BOCIIPUHUMATh Ha CIIyX COOOIIEHUS TOBCEIHEBHO-OBITOBOTO XapakTepa

YMETb BBIAENATh TEMY U TJIABHYIO MBICJIb TEKCTA ITPU O3HAKOMUTEIBHOM YTEHUHU O€3
cJI0Baps;

YMETb JIOTUYHO ¥ TPaMMaTUYECKU IPABUIIBHO CTPOUTDH BBICKA3bIBAHUE B IPEEIax
U3y4EHHBIX TEM ITOBCEIHEBHOI'O OOILEHUs, 0OOMEHUBAaThCs HHpOpMaLuei,
JEMOHCTPUPOBATh PEYEBOE MTOBEICHUE, a/IEKBATHOE CUTYalluu OOIICHHUS;

BJIaJICTh HaBbIKAMU CaMOCTOSATEJIbHOM padoThI;

BJIAJIETh KYJIBTYPOW MBIIUIEHUS, CIOCOOHOCTHIO K OOIIEHUIO, aHAIN3Y, BOCIPUSATHIO
UH(pOPMAalLIMK Ha HHOCTPAHHOM SI3bIKE;

YMETb IPaMOTHO U 3 (HEKTUBHO MOIB30BATHCS UICTOYHUKAMHU HHPOpMAIMK (CIIPaBOYHON
JIUTEepaTypoi, pecypcamu MHTEpHET).

3. O0bem AuCHUNIMHBI (MOAYJIS)

O0beMm JAUCIHUITIINHBI (MO,Z[y.]'ISI) B 3a4CTHBIX CIHHUIAX C YKAa3aHUCM KOJIINYCCTBA

aKaJeMHYECKNX YacoB, BBIJIEJICHHBIX Ha KOHTaKTHYIO paboTy ¢ oOydaromumucs (10 BUIaM
y4eOHBIX 3aHATHI) M HAa CAMOCTOSITENbHYIO pabOTy, MPUBE/IEH B Ta0IuUIE 2.

Tabnuia 2 — O0miast TPy 10€MKOCTh JUCITUTITUHBI

Tpyno- OO0BbeM KOHTAKTHOM paboThI (4ac)
Cemectp | emkocTh
(0®0)
Hassanue OITOIT ?(;) pl\f_‘ Yacts WA AVIHTODHES Breaynu- CPC f:ﬂgf
BO HZ:; VII Kypc YAHTOP TOpHas .
(300, (3.E) | Beero 1
0300) nek. | mpak. | ma6. | TIA | KCP
42.03.01 Pexnama
1 CBSI3H C 300 bl.B 2 3 13 0 0 12 1 0 95 c]
00LIECTBEHHOCTHIO




4 CTpyKTypa U co/iepKaHue IMCUMILTUHBI (MO1YJIs1)

4.1 CTpykTypa aucuunjanHbl (MoxyJs) s 3@0

TemaTnueckuil 1miaH, OTpa)arLUil coaep)KaHUue AUCLUILIMHBI (MIepeueHb pa3fesioB U
TEM), CTPYKTYPHUPOBAHHOE IO BU/IaM YUEOHBIX 3aHATHI C YKa3aHUEM UX 00bEMOB B COOTBETCTBHH
¢ y4eOHBIM IJIaHOM, NpHBeJieH B Tabaule 3.1

Tabmuua 3.1 — Pa3aens! qUCHUTUTMHBL (MOTYJIs), BUIBI Y4€OHOU NEATETLHOCTH M (POPMBI
TEeKyIero KoHTpoJs st 300

Ko pe- Kous-Bo 4acoB, OTBe/IcHHOE Ha Dopma
No Hassanue TeMbl 3yJIbTaTa P
N — Jlex [pakr Jlab CPC TEKYIIEro KOHTPOJIs
PA1,
P2 TpEHaXep, KOJUIOKBUYM,
1 | Working Environment. P13, 0 0 4 30 Pa3HOYPOBHCBbIC
P4 3aaHusl, KOHTPOJIbHAS
PJIS, P)I[6 pabota
P,
P2 TpeHaXep, KOJUIOKBUYM,
2 | How to Get a Job. PII3, 0 0 4 30 | Pa3HOYPOBHEBHIC
P14 3aJjaHus1, KOHTPOJIbHAS
PIIS P’H 6 pabota
P11,
PI2, €Ha)Kep, KOJJIOKBUYM
3 | Negotiations PJI3, 0 0 2 23 | ™ P, M,
P14 Pa3HOYPOBHEBEIC 3aJ[aHUS
P15, P16
P11,
. PI2,
4 What Makes an Effective P 0 0 2 12 KOJUIOKBUYM, TBOPYECKOE
Presentation? PIL 4’ 3ajianue (IPe3eHTAIHU)
P15, P16
Hroro no Taéaunue 0 0 12 95

4.2 Coaep:xanue pa3aeaoB U TeM JMCUMILIMHBI (Moay.as) uis 3P0

Tema 1 Working Environment.

Conepxxanne Tembl: Jobs, Professions & Workplaces. Organizational structure. Job
responsibilities.

@®opMBl U METOJbI NPOBEACHMS 3aHITUH MO TeMe, NMpUMEHseMble 00pa3oBaTeIbHbIC
TEXHOJIOTUU: TPUMEHSIOTCS TEXHOJOTUM CMEIIAHHOTO OOYyYeHUs «IepeBEpHYTBIH Kiaccy,
TEXHOJIOTHH TTPOOJIEMHOT0 00YUYEHUsI, UTPOBBIC TEXHOJIOTUU (POJIEBBIE UTPHI), MH(POPMAITMOHHO-
KOMMYHHKAIIMIOHHBIE TEXHOJOTUU (TIpe3eHTallul, WHTEpaKTHUBHBIC YIPAaXXHEHUs, TECThl), Ha
3aHATHUSIX Mpeo0JiajatoT 3aJaHus, BBIOJIHAEMbIE B Ipynmnax (padora B mapax, padoTa B MaJbIX
rpymnmnax, T. IL.).

Bunel camocTosTenbHOM MOATOTOBKM CTYJEHTOB 10 TEME: B paMKax peau3alus MOAeIn
«TIEePEeBEPHYTHIN KJacc» CTYAEHTHl PabOTAIOT C 3JEKTPOHHBIMH 00pa3oBaTeIbHBIMH pecypcaMu
(u3yyaroT yuyeOHbIE BUJEO U HMHbIE MaTE€pUAJIbI, BBIOJHAIOT NpEABAPUTENbHbIE 3aJaHUs) IS
NOArOTOBKM K  ayAUTOPHOMY 3aHATHIO, B XOZ€ KOTOPOTO CTYJEHTHl paboTaroT
MPEUMYIIECTBEHHOTO B IpyMIax HaJ peleHHueM 3a/1ad ¢ UCIO0Ib30BaHUEM ITPOpaboTaHHOIO J0Ma
MaTepuaia.

Tema 2 How to Get a Job.

Conepxxanne Tembl: Hard and Soft Skills. Resume (CV) Writing. Job Interviews.

@opMBl ¥ METOJBI TPOBEACHHS 3aHITUN MO TeMe, MpPUMEHseMble 00pa3oBaTeIbHBIC
TEXHOJIOTHH: TPHUMEHSIOTCS TEXHOJOTHH CMEIIAHHOTO OOYYeHHUs «IIepEeBEPHYTHIH Kiaccy,
TEXHOJIOTHUH TPOOIEMHOT0 00yUeHUSs, UTPOBBIE TEXHOJIOTHH (POJIEBBIE UTPHI), HHPOPMAIIHOHHO-



KOMMYHHKAITIOHHBIC TEXHOJOTUH (TPE3CHTAI[NN, WHTEPAKTHUBHBIC YIIPAXHEHHS, TECThI), Ha
3aHATUSAX TPE00IaIaroT 3aJaHus, BBIIOIHIEMbIC B Tpymnmax (padoTa B mapax, paboTa B MajbIxX
rpynnax, T. IL.).

Bupl caMOCTOSTEIIBHOM MOATOTOBKH CTYACHTOB 110 TEME: B paMKaxX pealin3aius MO
«TIEePEeBEPHYTHIN KJAcC» CTYAEHTHI PadOTAIOT C 3JIEKTPOHHBIMH 00pa30BaTEIbHBIMH pECypcaMu
(M3y4aroT yuyeOHbIC BHJCO W MHBIC MATEPUANbI, BBITIOJIHSIOT MPEIBAPUTEIILHBIC 3aJaHMs) IS
NOArOTOBKM K  ayAMTOPHOMY 3aHATHIO, B  XOJ€ KOTOPOrO CTYIEHTHl  paboTaroT
PEUMYIIECTBEHHOTO B TPYIINaX HaJ PEIICHUEM 3a]1a4 C UCTI0JIh30BaHUEM MTPOPAOOTaHHOTO IOMa
MmarepHara.

Tema 3 Negotiations.

Conepxanne Tembl: Types of Negotiations. Successful Business Negotiations in English.

@opMbl U METOABI MPOBEACHUS 3aHATUH IO TeMe, NpUMEHseMble 00pa30BaTeNbHBIC
TEXHOJIOTUM: TPUMEHSAIOTCS TEXHOJOTUM CMEIIAHHOTO OOydYeHHUs «IIepeBEepHYTHIN Kiaccy,
TEXHOJIOTUH TPOOIEMHOT0 00Y4YEHUs, UTPOBbIE TEXHOJIOTUHU (POJIEBbIE UIPhI), HHPOPMALIMOHHO-
KOMMYHUKAIIMIOHHbIE TEXHOJOTUH (TPEe3eHTAl[Ml, MHTEPAKTHUBHBIC YIPa)KHEHUS, TECThl), Ha
3aHATHUSIX MPeo0IaaloT 3aJaHus, BBIIOJIHAEMbIE B Ipymnmnax (padora B mapax, padoTa B MaJlbIX
rpynnax, T. IL.).

Bupl caMOCTOSATEIBHOM MOATOTOBKH CTY/ICHTOB 110 TEME: B paMKaX peau3aiis MOJeIH
«TIEePEBEPHYTHINA KJIACC» CTYIACHTHI PabOTAaIOT C 3JIEKTPOHHBIMU 00pa30BaTEIbHBIMU pecypcaMu
(u3y4aroT yueOHbIE BHJCO M HHBIC MaTEPUAbl, BBIIOIHIIOT MPEIBAPUTEILHBIC 33aJaHHs) IS
MOATOTOBKA K  ayAUTOPHOMY 3aHSTHIO, B XOJA€ KOTOPOTrO CTYIEHThl paboTaroT
PEUMYIIECTBEHHOTO B TPYIINaxX HAJ PEUICHUEM 3a]1a4 C UCTI0Ih30BAHNEM MTPOPAOOTaHHOTO I0Ma
MaTepuana.

Tema 4 What Makes an Effective Presentation?.

Copnepxanne Tembl: How to make and deliver a strong presentation. Successful techniques.
How to deal with nerves. Presenting in practice.

@dopmbl U METOJBI MPOBEACHHS 3aHATHIA IO TeMe, MPUMEHsIeMbie 00pa3oBaTEIbHbIC
texHosoruu: [Ipenonasarens pacckaszsiBaeT 0 MOOK.

Buyibl caMOCTOSTEIBHOM MOATOTOBKH CTYJCHTOB IO TEME: CTYACHTBI CAMOCTOSTEIHLHO
BBITIOJIHSIOT 33JaHUSl HA Pa3BUTHE HAaBBIKOB BHICTYIUICHHS C TpE3CHTAIMEl, pa3MelIeHHbIE 0
ajzpecy https://www.futurelearn.com/courses/what-makes-an-effective-presentation. ITo
3aBEpUICHUIO OHJIAHH Kypca, CTYAEHTBl CaMOCTOSTEIBHO TOTOBST MHHHU-TIPE3CHTAIHIO IS
TIOCJICIYFOIIETO BBICTYIUICHHSI Ha 3aHSATHU.

5 Meroauyeckne ykKa3zaHusi sl OOYYAIOIIMXCH MO M3YYEHHI0 M PpPeaju3aluu
AUCHUILIMHBI (MOZYJIs1)

5.1 Meroanueckue peKOMeHIAUMH OOYYAKIIUMCH 10 M3YYEHHI0 IMCUMIVIMHBI M 10
00ecIeYeHN 0 CaMOCTOSITeJIbHOM padoThI

[Ipu peanuzanmu TUCHUTIIUHBI (MOIYJSI) TIPUMEHSETCS AJICKTPOHHBIA Y4eOHBI KypC,
pa3MerIEHHbIN B cucTeMe ANeKTpoHHOTo o0yueHus J0C.

N3yuenne mepBBIX Tpex TeM HEOOXOAUMO HA4yaTh C O3HAKOMJICHUS M OCBOCHHSI
nexcudeckoro Marepuana. CHadaiza HEOOXOJMMO TMOBTOPUTH CIIOBA, BBEACHHBIC HA 3aHATUU
npenonaaBareneM. [lanee cTymeHTy mpemiaraetcsi paborate ¢ mporpammoi-tpeHaxépom VCB
Tutor st 3alIOMUHAHUS CIIOB M BBIpQXEHUI CHadalla B PeXUME CaMOCTOATEIhHOW paboThl B
HaIpPAaBJIEHUH C PYCCKOTO SI3bIK HA aHTJIMHUCKUH, a 3aTEM C aHTJIMMCKOro Ha pycckuid. JlanbHeliee
OBJIaJICHHUE JIEKCUKOM MTPOUCXOIUT B MpoIiecce padOoThI C TEKCTAMU ISl YTCHUSI, MATepUAIaMU JITIS



ayIMpOBaHUs, B JUCKYCCHSX IO BOIpOcaM H3ydaeMbIX TeM. CTyA€HT MMEeT BO3MOYKHOCTb
BBITMIOJIHUTD 33/1aHUS TECTOBOT'O XapaKTepa, IPOCMOTPETh Pe3yNIbTaThl CBOEH pabOTHI.

B xone usyueHus kaxaoil TeMbl CTyJ€HTbI 3HAKOMSATCSI C HOBBIM MaTE€pPHUAJIOM, Pa3BUBAIOT
YMEHHMSI M COBEPIICHCTBYIOT HAaBBIKM YHOTPEOJNEHUS JIEKCHUYECKOrO0 U TpaMMaTHYeCKOIo
Marepuaja, pa3BUBAIOT HAaBBIKM ayJupOBaHMs, padoTas ¢ ayauo ¥ BUAEO MaTepualamu, U
BBITMIOJIHSIOT TBOPUYECKHE 33/1aHUS 110 PA3BUTHUIO HABBIKOB TOBOPEHUS U MHCHhMA.

B kawectBe caMoOCTOSTENbHONW pPabOTHI MPEAIOJaracTCs BBINOJHEHHE 3aJaHMH,
pa3MEIIeHHbIX B AJIEKTpOHHOM Kypce DOC, MOAroToBKa KOPOTKMX COOOIIEHUM, MOHCK
uHpopmanuu B ceTH MHTepHeT, rpymmoBas paboTa HaJX CHUTYAIMOHHBIMH HPOCKTaMH,
Mpe3eHTalueH.

Jns usydenus yerBeproii Tembl "What Makes an Effective Presentation?" crymenTs
BBITMOJHSIOT 3aJJaHUs U TOTOBST HEOOBIIYIO MPE3EHTALUIO 110 BBIOPAHHOI MU T€ME, UCTIONb3YsI
W3YYEHHbIE MaTE€pUaIbl, Ul [TOCJIEAYIOIIEr0 BEICTYIUIEHNS HA 3aHATUH.

C uenplo KOHTPOJI YCBOCHUS MaTepuala B X0/1€ U3yUYCHHS TUCHUIUIMHBI "HOCTpaHHbIN
A3BIK MOJIyJIb 3" CTYAEHTHI BBIIOJHSAOT 2 KOHTPOJIbHBIE Pa0OTHI, B KOTOPBIE BXOJAAT 3aaHUS 110
YTEHHIO TEKCTa C W3BJIEYCHHEM MOJHOW HHpopmanuu B (opMe mucbMeHHOro mneperoja. llo
3aBEpLICHUH YETBEPTOU TEMBI CTYI€HTHI BBICTYHAIOT ¢ pe3eHTauueil. Kypc "MHocTpaHHBIi A3bIK
Monynb 3" 3aBepiiaeTcsi SK3aMEHOM (MTOTOBOM KOHTPOJIBHOM paboToif), B X0J€ KOTOpPOTO
OLIGHUBAETCS YPOBEHb CPOPMHUPOBAHHOCTH KOMITETCHIINH.

B cnywae 3arpynHeHHMIl MpH MPOXOXKIACHUM TAHHOW UCHUIUIMHBI, CTYICHTBI MOTYT
3aJaBaTh BONPOCH TIPENOJABATENIO WU JAPYr JPYTy, IOJB3YSICh (OPYMOM OCHOBHOTO
anekTpoHHoro kypca B D0C, a Takke 00CY)AaTh BO3HUKAIOIIKE BOIPOCHI C MPENOoIaBaTeIeM B
paMKax KOHCYJIbTallHOHHBIX YacCOB.

bazoBbiM yueOHBIM MocoOMeM TUCHUIIUHBL «VIHOCTpaHHBINA S3BIK MOIYNb 3% SBIISAETCS
IaneeBa T.U. Anrnmiickuii s3bik. JlenoBoe obmenue : yuebnuk / T. W. T'aneeBa. — Mocksa :
Pycaiinc, 2022. — 243 c.
[Ipu BBIIOMTHEHHWE JA0OPATOPHBIX pabOT CTYACHTHI MOTYT HCIONIB30BaTh "MeToanueckue
PEKOMEH/IallMU K BHIMOJIHEHHIO TAO0OPATOPHBIX paboT MO MHOCTPAHHBIM SI3bIKaM".

5.2 OcobeHHocTn opraHuzauuu O0y4YeHUs] I JIML € OrPAHMYEHHBIMH BO3MOKHOCTAMM
310POBbSI U HHBAJIM/I0B

[Tpu HEOOXOAMMOCTH 00YHAIOIITUMCS U3 YHUCIIA JIUI] C OTPAHUYEHHBIMU BO3MOXKHOCTSIMU
3I0POBbSI U MHBATUJIOB (IO 3asIBIICHHIO 00YYAIOIIErocs) MPEeI0CTaBIseTCs yueOHas
uH(popMalus B JOCTYNHBIX (pOpMax ¢ y4€TOM UX UHAMBUAYAIbHBIX CUXO(U3UUECKUX
0COOEHHOCTEH:

- JUIs JIULL C HAPYLIEHUSIMU 3pEHUS: B IeUaTHOU (hopMe yBETMUEHHBIM LIPUPTOM; B popMme
JIEKTPOHHOIO  JOKYMEHTAa; UHIVBUAYAJIBHBIE  KOHCYJbTAlUM  C  IPHUBJICUYECHUEM
TU(dI0CYpIOTIEPEBOIUNKA; HHANBUAYAIbHBIE 3aJJaHNs], KOHCYJIbTAI[UN U JIp.

- 17151 ML C HApYIICHUSIMU CIIyXa: B IeyaTHOH (hopme; B popMe 3IeKTPOHHOTO IOKYMEHTA;
UHAMBHUAYaJIbHbIE KOHCYJNbTAIUM C TPUBJIEUEHUEM CYpAONEPEBOJUMKA; WHAMBHUAYaJIbHbIE
3a/laHusl, KOHCYJIBTALUU U JIp.

- 17151 JIUI] C HApYILIEHUSIMU OMIOPHO-JIBUTATENILHOTO arnmapara: B ne4atHoit opme; B popme
JIEKTPOHHOI'O JOKYMEHTA; MHINBUyaJIbHBIE 3aJJaHUs, KOHCYJIBTALlUU U JIp.

6 ®oH/I OLIEHOYHBIX CPEACTB JIs POBEJICHUsS TEKYLIEero KOHTPOJISI U MPOMeKYTOYHOMN
arrecTauMu 00y4aromMXCcs M0 JMCUMILINHE (MO1YJIIO0)

B cootBerctBun c¢ tpeboBanusimu PI'OC BO pans arrecranuu oOydaromuMXcs Ha
COOTBETCTBHE HX IEPCOHAIBHBIX JIOCTHKEHUH IUIAaHUPYEMBIM pe3ylbTaTaM OOydeHHUs IO
JUCIUILIMHE (MOJIYJI0) CO3/1aHbl (POH/IBI OLIEHOUHBIX CPe/ICTB. THUIIOBBIE KOHTPOJIbHBIE 3a/1aHNUS,



METOJMYECKUE MaTepuaibl, ONPEAENAIOINE IPOLUEAYphl OLEHUBAHUSA 3HAHUI, yMEHUH U
HABBIKOB, a TAKXKe KPUTEPUH U ITOKA3aTeNU, HEOOXOAUMbIE /ISl OLIEHKH 3HaHUH, yMEHUH, HAaBBIKOB
U XapakTepu3ylolme JTanbl (HOPMUPOBAHHMS KOMIETEHIMA B MpoIecce OCBOCHUS
o0pa3oBaTeNbHOI MporpaMmsl, npeactasieHsl B [Ipunoxenun 1.

7 Y4eOHO-MeTOAMUYECKOE M HH(POPMALIMOHHOE 0O0ecnieYeHue TUCIHIIMHBI (MOYJIs1)

7.1 Ocnoenas numepamypa

1. Taneesa, T. 1., Aurnmiickuii si3bik. [{enoBoe obmenue : yueonuk / T. W. 'aneeBa. —
MockBa : Pycaiinc, 2022. — 243 c¢. — ISBN 978-5-466-02109-7. — URL:
https://book.ru/book/947238 (nata oopamenus: 18.06.2025). — TeKCT : 31EKTPOHHBIIA.

2. Xapuenko, M. TI'., AHmmiickuii s3pIK. YdeOHOe mocobme 1o (HOpMHPOBAHUIO
MPaKTUYECKUX HABBIKOB BEICHHMS JIEIIOBOM MEPEMHUCKH : yueOHoe mocodue / M. I'. Xapuenko, E.
b. ManaxoBa. — Mocksa : KnoPyc, 2021. — 140 c. — ISBN 978-5-406-07919-5. — URL:
https://book.ru/book/938431 (nata oopamenus: 18.06.2025). — TeKcT : 371€KTPOHHBIH.

7.2 Jlonoanumensvhas numepamypa

1. Krantz, Caroline. Navigate B1 Pre-intermediate. Coursebook / C. Krantz, J. Norton -
UK : Oxford University Press , 2015 - 167 p.

2. JImutpueBa (Ilepsorit aBrop). ENGLISH GRAMMAR (I'pammarvka aHTTUHCKOTO
s3p1ka) [DnexTponnblid pecype] : Ilenza: PUO TITAY , 2019 - 119 - Pexum poctyna:
https://lib.rucont.ru/efd/676503

3. 3BomorapeBa C. A., Prumesa O. B. JlenoBoil MHOCTpaHHBIA S3BIK (QHTIIMHACKHIA):
npakTukym : [lpakTtukymbl, mnabopaTopHbie pabOThl, COOPHHMKH 3aJady M YHOPaKHEHUN
[DnexTponHsIii pecypc] : KemepoBckuii rocyiapcTBeHHBI UHCTUTYT KyJIbTypsl , 2020 - 142 -
Pexum noctyna: https://e.lanbook.com/book/174750

4. WHupopmaninoHHO-CIIpaBOYHAsI cucreMa «KoHCcynpTaHT [Tmroc» —
http://www.consultant.ru/

7.3 Pecypcor ungpopmayuonno-menekommynukayuonnoi cemu ""Humepnem',
6KI04as npogeccuonanvuvlie 06a3bl OAHHBIX U UHPOPMAUUOHHO-CRPAGOUHDIE
cucmemul (npu HeodxX00uUMOCmuU):

1. HauumoHanbHbBI KOpmyc pycckoro s3bika. I[lapamienbHbll Kopryc (aHMIMHCKHI)
https://ruscorpora.ru/new/search-para-en.htmi

2. Ownnaiin cnoBaps Mynbtutpan https://www.multitran.com/

3. DnexkrtponHas Oubnmoreunas cucrema «PYKOHT» - Pexum pgocryna:
https://lib.rucont.ru/

4. DnexTpoHHO-OMbMMoreyHas cucrema "BOOK.ru"

5. DnextpoHo-6mbnuoTeyHas cucreMa "Jlane" - Pesxkxum noctyna: https://e.lanbook.com/

6. Open Academic Journals Index (OAJI). [Ipodeccronanbuas 6a3a maHHBIX - Pexxum
noctyna: http://oaji.net/

7. Ilpesunentckas Oubnuoreka wuMm. b.H.Enpnumna (0a3a nmaHHBIX —pa3iMyuHBIX
npodeccunoHanbHbIX 00nacTeil) - Pexxum noctyna: https://www.prlib.ru/

8 MarepuajbHO-TeXHMYECKOe oO0ecneyeHHe AUCUUIVIMHBI (MOAYJis) W IepeyeHb
HHGPOPMALMOHHBIX TEXHOJOTHH, UCIOJIb3yeMbIX NMPH OCYLIECTBJICHUH 00pPa30BaTEIbLHOIO
npouecca 1no AUCHUILINHE (MO1YJ/II0), BKJIOYAas NepevyeHb IPOrPaMMHOro odecneyeHunst

OcHOBHOE 000pYIOBaHUE:




e KommyraTop SuperStack 3 (16*10/100 19")

e Monutop Samsung 152T 15"

e Monutop obnaunsiif 23" LG23CAV42K/mbis Geniu

e MynbTUMenuiiHbIH KoMIUIEKT Ne2 B cocraBe:mpoektop Casio XJ-M146,3kpan
180*180,kperieHre MOTOJIOYHOE

e O0naunsbIii MonuTop 23" LG CAV42K

e [I/K DNS Office T300, meimms Genius NetScroll 100, knaBuatypa Genius KB-06X,
Mouutop AOC919 19"

e [Ipoekrop Casio XJ-V1

¢ Ycunutenb-pactupeaenutens Kramer VP-200N 1:2

e Ycewmrenb-pacnpenenutenb VGA/XGA Kramer VP-200

¢ Yer-Bo Oecn.mutanust UPS-3000

IIporpamMmHOE obecneyeHue:

e. ABBYY Lingvo 12 English
e Microsoft Office 2010 Standart
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1 Ilepedennb (popMHEpyeMbIX KOMIIETEH M

Haszsanne OITOII BO,
COKpalleHHOe

Kon u popmynupoBka KoMHeTeHIN

nu

Kon u popMynrpoBka HHANKATOPA TOCTIKCHUS
KOMITCTEHITHU

42.03.01 «Pexnama u ¢
BSI3H C OOILIECTBEHHOCT
BIO»

(B-PK)

YK-4 : Cioco0OeH oCyIIeCTBIATH JIe
JIOBYI0 KOMMYHHUKAIIUIO B YCTHOH U
MMCbMEHHOH (popMax Ha rocyaapct
BeHHOM s13bike Poccuiickoit denepa
IIUM 1 NTHOCTPaHHOM(BIX) A3bIKe(ax)

VYK-4.18 : BeiOupaeT Ha TocyZapCTBEHHOM U HH
OCTPaHHOM S3bIKaX KOMMYHHKATHUBHO ITpUEMJIC
MBIH CTHJIb JIEJIOBOTO OOIIEHUS, BepOaIbHbIE U H
eBepOaNbHbIE CPEACTBA B3aUMOACHCTBUS C TTapT
HEpOM

VYK-4.2B : Bener nen0ByI0 NEPENUcKy, yIUThIBa
s1 0COOCHHOCTH CTWJIMCTUKU O(HUIUATIBHBIX U HE
ouIMaNBHBIX THCEM, COLIMOKYIBTYPHBIE pa3iind
yus B popmare KOppeCHOHICHIMY Ha FOCYAapCT
BEHHOM W HHOCTPAHHOM SI3bIKaX

VYK-4.3B : YMeeT KOMMYHHUKAaTUBHO U KyIbTYpH
0 TIPHEMJIEMO BECTH YCTHEIE JIETIOBBIE PAa3roBOp
bl Ha TOCYAPCTBEHHOM W HHOCTPAHHOM SI3bIKaX

VK-4.4B : JleMOHCTpUPYET YMEHUE BBINOIHATH
NIEPEBOA aKaJIEMHIECKUX TEKCTOB C MHOCTPAHHO
IO Ha TOCYJapCTBEHHBIN SI3BIK

KOMHCTCHHI/ISI CUUTACTCA C(l)OpMHpOBaHHOfI Ha JaHHOM 3Tall€ B CJIy4ac, €CJIU IMOJIYYCHHBIC
PE3YyIbTAThI 06yqu1/151 o AUCHUIINIMHEC OLCHCHBI ITOJOXKHTCIBbHO (I[I/IaHaSOH KPHUTCPUCB
OLICHUBAHUS PE3YJILTATOB o6yquH;1 GBaYTCHO», KYAOBJICTBOPUTCIIBHO», «XOPOIIO», «OTJ'II/IIIHO»).
B ClIyd4ac OTCYTCTBUA IMOJIOKUTCILHOM OICHKK KOMIICTCHIMA Ha JaHHOM 3J3Tall€ CUYHMTaCTCA

Hec(OPMUPOBAHHOM.

2 Tloka3aTe/i OLlEHUBAHUS IVIAHUPYEMBIX Pe3yJIbTaTOB 00y4eHHus

Komnerenuus YK-4 «CriocobeH ocylecTBIsATh 1€I0BYI0 KOMMYHUKAIMIO B YCTHOM U
NUCbMEHHOU (hopMax Ha rocyaapcTBeHHOM si3bike Poccuiickoit denepanny 1 ”HOCTpaHHOM(BIX )

A3BIKE(ax)»

Tabnuia 2.1 — Kpurepuu OlleHKH WHIUKATOPOB JTIOCTHKEHUS KOMITETCHIINH

Kpurepuu onieHMBaHUS PE3yNbT

Kon u popmynmpoBka nHaNKaAT
opa JOCTHUKEHHS KOMITETEHITIH

Pesynbrar

aToB O0y4YeHHUS

VK-4.18 : BoiOupaet Ha rocyaa
PCTBEHHOM Y MHOCTPAHHOM SI3bI
KaxX KOMMYHUKAaTHUBHO TIpUeMJIe
MBIH CTHJIb JICJIOBOTO OOILICHHUS,
BepOabHBIEC 1 HEBEpOATBHBIE C
peacTBa B3aUMOJICHCTBUS C Map
THEPOM

HOPM aHIJIMICKOro JUTEpaTypH
OTO SI3bIKa, HEOOXOAUMOTO JUIs
OCYLIECTBJICHUS MEKIIMYHOCTH

IIpaBUIIBHOCTH BOCIIPOU3BEACH
usl IEKCUYECKOr0 MaTepHania B
YCTHOH M MHCBMEHHOH hopMmax,
IPaMOTHOCTH MCIIOJIH30BAHUS a
KTUBHOM JIEKCUKU B YCTHBIX U II
HUCbMEHHBIX OTBETAX; TPAMOTHO
CTb UCIOJIb30BAHUS U3YUEHHBIX
rpaMMaTU4YeCKUX KOHCTPYKIMH
B YCTHBIX U IUCbMEHHBIX OTBET
ax;

ACMOHCTPUPYET 3HAHNC BUJI0OB
COBPEMCEHHBIX KOMMYHUKATHBH

PesynbraThl 00y4eHUs 10 TUCIUILIHHE
Ko | Tmu
Il II
pe | pe
3- | 3-
Ta | Ta
31
PA aH
1
ne
Or'0 U JIEJIOBOT'O OOIIEHUS
3H
Pa
2 aH
He | BIX TEXHOJIOTHHA

[IpaBHIBHOCTE OTBETOB HA BOII
POCHI; OTCYTCTBUE KOMMYHUKAT
WBHO-3HAYHMBIX OIIHUOOK B TIPO
mecce o0IeHus




PI

MC
HHU

aIalITHPOBATh Peyb, CTHIH 00T
€HHS U SI3BIK KECTOB K CUTYaI!
SIM B3aHMOJCHCTBHUSA

[TomHOTA ¥ TOYHOCTH TIEPEBOIA
TEKCTOB MPO(ECCUOHATBHON Ha
MPABJICHHOCTH C aHTITHHCKOTO 51
3bIKa Ha PYCCKHM S3BIK; CITOCO0
HOCTb UHTEPIPETUPOBATH ayIU
0 W/WIM BHIEO COOOIIEHNS U af
€KBaTHO PearupoBaTh Ha YCIIbI
[IAHHOE; IIOJIHOTA, JIOTUYHOCTD
U CBSI3HOCTH YCTHBIX M MMUCHMEH
HBIX BBICKA3bIBaHUIl, TPAMOTHO
CTh BBIOOpA U3YUYCHHBIX JICKCUK
U ¥ TPAMMAaTHUKY;

PI

ME
HHU

MIPUMEHSET TpaByiIa U MPUEMBI

YCIENTHOTO PEYEeBOr0 B3aUMOJIe
HCTBUS HA MHOCTPAHHOM SI3bIKE
Yyepe3 MOJEINPOBAaHNE BUIOB 1T
podeccruoHansHON IeATENFHOC

TH

[IpaBUIBHOCTH UCTIONB30BAHMS
JIEKCUYECKUX U TPaMMaTHUYECKH
X CPEACTB MHOCTPAHHOTO SI3bIKa
MIPH PENPOAYKIIUU U TIOCTPOCHU
1 TEKCTOB C IICITBI0 COXPAHEHUS
PaBHO3HAYHOCTHU COACPKAHUS O
purnHama

PIl

Ha
BBI

BlazeeT QOHETUKOM, JIEKCHKOH
Y TPaMMAaTUKOM aHTJIMICKOTO 5
3bIKa B 00bEME, HEOOXOTUMOM
IUTSL TOTO, YTOOBI TIPEIOCTABIIAT
b MH(POPMAIHIO JIMYHOTO H JIeJ
OBOTO XapaKTepa, aJleKBaTHO pe
arupoBaTh Ha HHPOPMAIIHIO, 110
CTYMAIOIIYIO OT MapTHEPA MO KO
MMYHHUKAIUH.

JIOru4HOCTH U CBA3HOCTH PEYH,
MPaBUIIBHOCTh MPOU3HOIICHHUS,
IrPaMOTHOCTH BbIOOPA M3YYEHH

BIX JICKCUKU M TPAMMATHKHU MPU
OCYIIECTBJICHUH KOMMYHUKAITH
U B YCTHO# 1 MUCbMEHHO# (op
Max B paMKax U3YYCHHBIX TEM.

YK-4.2B : Bezner nenoByro nepe
MHCKY, YYUTBIBasE 0COOCHHOCTH

CTWINCTHKU OQHUINAIBHBIX U H

eo(HIHANBHBIX MTHCEM, COLIMOK
YIABTYPHBIE Pa3Inyus B popmat
€ KOPPECIIOHICHIIMH Ha Tocy1a

PCTBEHHOM M MHOCTPAHHOM SI3bI
Kax

PIl

3H
aH
ue

HOPM aHIJIMICKOTO JINTEPaTypH
OTO SI3bIKa, HEOOXOAUMOTO ISt

OCYIIECTBIICHNS MEKIMIHOCTH

OTO U JETOBOTO OOIIEHHS

IIpaBUIBHOCTH BOCIIPOU3BEACH
Usl JIEKCUYECKOT0 MaTepHaia B
YCTHOH U MUCbMEHHOH hopmax,
IPaMOTHOCTb HCIOJIb30BaHUS a
KTHBHOM JICKCHKH B YCTHBIX H 1T
HCBMEHHBIX OTBETaX; PaAMOTHO
CTB HCIIOJIb30BaHUS U3YICHHBIX
IPaMMaTHYECKHX KOHCTPYKLHUH
B YCTHBIX M IMCEMEHHBIX OTBET
ax;

PI

MC
HH

COCTaBIISITh HA AHTJIMHCKOM 5I3bI
Ke o(HIMaIbHbIE U HEO(pHIIAI
bHBIE TEKCTBI B COOTBETCTBUH C
HNPUHATHIME HOPMaMH JIEIOBOM
HEePENUCKH

I'paMOTHOCTH BEIOOpA ITUKETH

bIX ()OPMYJI B YCTHOH U MMACHME
HHOH J€JI0BOM KOMMYHHKAIUU

C y4€TOM HOPM JIeJIOBOI nepen
HCKH Ha aHTJIMHCKOM SI3BIKE.

PI

MC
HHU

HNPUMEHSIET TIpaBmIa ¥ MPUEMBI

YCHELIHOTO PEYeBOro B3aUMOJIe
HCTBHS HA HHOCTPAHHOM SI3bIKE
yepe3 MOJICTMPOBAHNE BHIIOB II
poteccnonanbHOM AesTenbHOC

TH

[IpaBUIBHOCTD UCTIONB30BAHUS
JIEKCHUYECKUX U TPaMMaTHYECKH
X CPEJCTB HHOCTPAHHOTO SI3BIKA
IIPU PETIPOLYKINH U TIOCTPOCHU
1 TEKCTOB C IIEJIbI0 COXPAHEHHUS
PaBHO3HAYHOCTH COAEPKaHUS O
pHUrHHAJIA

PI

Ha
BBI

BHaneeT GOHETHKOM, JIEKCUKOH
Y TPaMMaTUKOM aHIJIMICKOTO 5
3bIKa B 00BEME, HEOOXOTUMOM
JUTSL TOTO, YTOOBI MIPEIOCTABIIAT
b UH()OPMAITUIO TUIHOTO U JIEI
OBOTO XapakTepa, aJleKBaTHO pe
arupoBaTh Ha MH(OPMAIIHIO, 10
CTYMAIOIIYI0 OT MapTHEPA MO KO
MMYHHUKAITUH.

Jloru4HOCTH U CBSI3HOCTD peuu,
MPaBUWIBHOCTb MPOU3HOLIEHHUS,
TPaMOTHOCTH BEIOOpA H3yYCHH

BIX JIEKCUKH U TPAMMATHKH TPH
OCYIIECTBJIICHUY KOMMYHUKAIIH
1 B YCTHOU U MUCBMEHHOU (op
Max B paMKax U3y4YeHHBIX TEM.

YK-4.3B : YMeeT KOMMYHHUKATH
BHO U KyJbTYPHO NPHUEMIIEMO B
€CTH YCTHBIE JIETIOBBIE Pa3roBOp

PI

3H
aH
ne

HOPM aHIVIMHCKOTO JINTEPATYPH
OTO SI3bIKa, HEOOXOAUMOTO ISt

IIpaBMIIBHOCTH BOCIIPOU3BEACH
1S IEKCHYECKOT0 MaTepuasa B
YCTHOW ¥ IMCBMEHHOH (opMax,




bl HAa T'OCYAapCTBEHHOM U MHOC
TPpaHHOM A3bIKax

OCYILECTBICHHUS MEKIUYHOCTH
Or0 U JIEJIOBOr'O OOIIEHUS

IPaMOTHOCTbH MCIIOJIb30BAHMS &
KTUBHOM JIEKCHKH B YCTHBIX U II
HCHMEHHBIX OTBETaX; IPaMOTHO
CTb UCIIOJIb30BaHMS H3YIECHHBIX
rpaMMaTHIECKUX KOHCTPYKIMH
B YCTHBIX U INCHbMEHHBIX OTBET
ax;

PI

3H
aH
ne

JEMOHCTPHPYET 3HAHNE BUIOB
COBPEMEHHBIX KOMMYHUKATHBH
BIX TEXHOJIOTHH

[paBUIIEHOCTH OTBETOB Ha BOTI
POCHI; OTCYTCTBHE KOMMYHHKAT
MBHO-3HAYUMBIX OMIHOOK B TIPO
recce o0IIeH s

Pl

ME
HHU

aIafTHPOBATh PEYb, CTHUIb 00T
€HUS U A3BIK )KECTOB K CUTYyalll
SIM B3aHMOJCHCTBHUSA

[TosnHOTa ¥ TOYHOCTH MEPEBOJA
TEKCTOB MPO(ECCUOHATBHON Ha
MPABJICHHOCTHU C aHTJIUICKOTO 5
3bIKa Ha PYCCKHI S3BIK; CITOCO0
HOCTh HHTEPIIPETUPOBATH Ay U
0 W/WIKA BUIEO COOOIIEHUS U af
€KBaTHO PEarupoBaTh Ha YCIIbI
[IAHHOE; ITOJIHOTA, JIOTHYHOCTh
U CBSI3HOCTH YCTHBIX M MTUCHMEH
HBIX BBICKa3bIBaHUI, TPAMOTHO
CTh BBIOOpa M3yUCHHBIX JIEKCHK
1 ¥ TPAMMATHKH;

PI

ME
HHU

TPUMEHSIET TIPaBUIIa U IPUEMBI

YCIIENTHOTO PEYEBOTO B3aUMOIE
WCTBHS HA HNHOCTPAHHOM A3BIKC
Yepe3 MOJEeIUPOBAHKE BUIOB TI
podeccruoHaTbHON ACATEILHOC

T™

[IpaBUIIBHOCTH MCTIONB30BAHMS
JIEKCUYECKHX ¥ TPaMMAaTHYECKH
X CPEACTB HHOCTPAHHOIO s3bIKa
MpU PENPOAYKIUHU U TOCTPOEHU
U TEKCTOB C LIEJIbI0 COXPAHEHUs
PaBHO3HAYHOCTH COACPHKAHUS O
pUruHana

PIl

Ha
BBI

BhaneeT GOHETUKOM, JICKCUKOH
U IPaMMAaTUKOM aHIJIMUCKOIO 5
3bIKa B 00BbEME, HEOOXOJUMOM
IUTSL TOTO, YTOOBI TIPEIOCTABIIAT
b UH(POPMAIUIO TUIHOTO U JIEI
OBOTO XapakTepa, aIleKBaTHO pe
arupoBaTh Ha MH(OOPMAIIHIO, IO
CTYMAIOLIYIO0 OT HapTHEPA MO KO
MMYHHUKaIUH.

JIOrMYHOCTH U CBSA3HOCTH PEUH,
MIPaBUIBHOCTh IPOU3HOIICHHUS,
IPaMOTHOCTH BBIOOpPA H3Y4CHH

BIX JIEKCHKH U TPaMMATHKH TIPH
OCYIIECTBICHUN KOMMYHUKAIH
U B YCTHOH U MUCEMEHHOH (op
Max B paMKaX M3y4YEHHbIX TEM.

VK-4.4B : [leMoHCTpUpYET yMe
HHE BBINOJIHATH IEPEBO AKaJe
MHYECKUX TEKCTOB C HHOCTPaH
HOI'0 Ha FOCYIapCTBEHHBIN S13b1
K

PI

3H
aH
ue

HOPM aHIJIMICKOro JUTEpaTypH
OTO SI3bIKa, HEOOXOIUMOTO ISt

OCYIIECTBICHHS MEKIHYHOCTH

Or'0 M JIEJIOBOTO OOIIECHUS

[TpaBUIBHOCTH BOCTIDOM3BECH
1Sl IEKCUYECKOT0 MaTepHania B
YCTHOH M MHCBMEHHOH hopMmax,
IPaMOTHOCTH MCIIOJIH30BAHUS a
KTUBHOM JIGKCUKU B YCTHBIX U II
HCHMEHHBIX OTBETAX; TPaMOTHO
CTh UCIIOJIH30BAHUS U3YIEHHBIX
rpaMMaTHYEeCKUX KOHCTPYKIMH
B YCTHBIX U IINCbMEHHBIX OTBET
ax;

PIl

ME
HHU

COCTaBIIATEH Ha aHTJIMHCKOM S35l
Ke ouIranbHbIe 1 Heouuar
BbHBIE TEKCTBI B COOTBETCTBHH C
MIPUHSATHIMUA HOPMaMH JIEIOBOA
MIEPETUCKI

I'paMOTHOCTH BEIOOpA ITUKETH

BIX JOPMYII B YCTHOH H ITUCHME
HHOM JI€JI0BOI1 KOMMYHUKALUU

C YYETOM HOPM JEJIOBOU nepern
HMCKH Ha aHTJIMHCKOM SI3BIKE.

PI

Ha
BbI

BHazeeT GOHETUKOM, JIEKCUKOH
Y TPaMMaTHUKOM aHIJIMICKOTO 5
36IKa B 00BbEME, HEOOXOTUMOM

JUTSL TOTO, YTOOBI MPETOCTABIISIT
b UH(DOPMAIUIO TUIHOTO U JIE
OBOTO XapakTepa, aJleKBaTHO pe
armpoBaTh Ha HHPOPMAITHIO, TIO

Jloru4HOCTH U CBSI3HOCTD peuu,
MPaBUWIBHOCTb MPOU3HOLIEHUS,
IrPaMOTHOCTh BBIOOpa U3YUEHH

BIX JIEKCUKH U TPAMMATHKH TPH
OCYIIECTBJIICHUN KOMMYHHUKAIIH
Y B YCTHOU U TUCBMEHHOU (op
Max B paMKax M3y4e€HHBIX TEM.




MMYHHUKaAIUU.

CTYHAIOIYO0 OT MapTHEpa 10 KO

Tabnuua 3amonHseTcs B COOTBETCTBHHU ¢ paszenoM 1 PabGoueli nporpaMmbl JUCIUATUTHHEL

(Momyst).

3 IlepeyeHb OLIEHOYHBIX CPE/ICTB

Ta6mmma 3 — [lepedeHb OIIEHOYHBIX CPEACTB MO TUCIHILINHE (MOIYITIO)

KonTtponupyemsle miaHUpyeMBbIe pe3
yIbTaTHl 00yUYeHUS

Kontponupyemsie TeMBI 1
WCLUIUINHEI

HaumeHOBaHME OLIEHOYHOTO CPE/ICTBA U TIP
encrasienue ero B POC

Texymuii KOHTPOJIb

IIpomerxyTouHas aT
TecTauus

3aouHas popma oOydeHHS

P11 3HaHUE : HOPM aHTJIUICKO
TO JINTEPATYPHOTO S3bIKa,
HEOOXOANMOTO JUISl OCYII
€CTBJICHUS MEKJINIHOCTH

Oro U JIEJIOBOrO OOIIEHHUS

1.1. Working Environmen
t.

Komnoksuym

KonrponbHas padot
a

Kontpomnbnas pador
a

KontponbHas pador
a

IIpe3enTanus (Mynb
TUMEUITHAST )

KontpomnbHas pabor
a

Pa3zHOypoBHEBEIE 32
Jlau¥ U 3aJJaHus

KonrponbHas padot
a

KonrponbHas padot

1.2. How to Get a Job.

Tpenaxep a
KontpomnbHas pabor
Komnoksuym a P P

Kontponsnas pador
a

KontpomnsHas pabor
a

[Mpe3senraius (Myib
TAMEIUITHAS )

KonrpomnbHas pador
a

Pa3zHoypoBHEBEIE 32
Jlau¥l U 3aJlaHus

KonrpomnbHas pador
a

Tpenaxep

Kontponsnas pabor
a

1.3. Negotiations

Komnokesuym

Kontpomnsnas pabor
a

Konrpomnbnas pabor
a

KonrpomnbHas pador
a

[pesenranus (Myib
TUMeIUITHAS)

Konrpomnbnas pador
a

Pa3HoypoBHEBEIE 3a
Ja4H U 3a1aHuA

Kontponsnas pador
a

Tpenaxep

Kontponsnas pador
a

1.4. What Makes an Effec
tive Presentation?

Komnoksuym

Konrpomnbnas pador
a




Konrponbnas pabor
a

Konrpomnbnas pabor
a

[pesenTanus (Mynb
TUMEUITHAsT)

KontponsHas pador
a

Pa3HoypoBHEBBIE 3a
Jla9¥ U 3aJaHNs

KontponsHas pador
a

Tpenaxep

Kontponbnas pabor
a

P2

3HaHue : JeMOHCTPUPYET
3HaHHE BUJIOB COBPEMEHH
BIX KOMMYHHAKAaTUBHBIX TE
XHOJIOTH

1.1. Working Environmen
t.

Konnoksuym

Kontponbnas pabor
a

Kontponpuas pador
a

KontponsHas pador
a

[pesenTanus (Mynb
TAMEIUITHAS )

KontponsHas pador
a

PasHoypoBHEBEIE 3a
Jla4u 1 3aJaHus

KontpomnbHas pabor
a

Tpenaxep

KontpomnbHas pabor
a

1.2. How to Get a Job.

Komnoksuym

KonrponbHas padot
a

Kontpomnbuas pabor
a

KonrponbHas padot
a

IIpe3enTanus (Mynb
TAMEIUITHAS )

KontponbHas pabor
a

Pa3HoypoBHEBEIE 3a
Ja4dyu U 3aJaHuA

KontponbHas pabor
a

Tpenaxep

KonrponbHas padot
a

1.3. Negotiations

Komnoksuym

KonrpomnbHas pador
a

Kontpomnsnas pador
a

Kontpomnsnas pabor
a

IIpe3enTanus (Mynb
TUMeIuitHas)

Kontponsnas pabor
a

Pa3zHoypoBHEBEIE 32
Jlauu ¥ 3aJJaHus

KonrpomnbHas pador
a

Tpenaxep

KonrpomnbHas pador
a

1.4. What Makes an Effec
tive Presentation?

Komnokesuym

Kontponsnas pabor
a

Kontpomnsnas pador
a

Kontpomnsnas pador
a

IIpe3enTanus (Mynb
TUMeInitHAS)

Konrpomnbnas pador
a

PasHoypoBHEBBIE 3a
JIaY4 ¥ 3aJaHus

Konrpomnbnas pador
a

Tpenaxep

Kontponsnas pador
a




Pa3

YMeHue : afanTupoBaTh p
€4b, CTUJIb OOILCHMS U I3
BIK JKECTOB K CHTYaILlHsIM
B3aMOJCHCTBHUSA

1.1. Working Environmen
t.

Konnoxksuym

Konrpomnbnas pabor
a

Kontponpuas padot
a

KontponsHas pador
a

[pesenTanus (Mynb
TAMEIUITHAS )

KontponsHas pador
a

Pa3H0ypOBHeBLIe 3a
Ja4yu 1 3aJaHus

Kontponbnas pabor
a

Tpenaxep

Kontponbnas pabor
a

1.2. How to Get a Job.

Komnoxsuym

KontponsHas pador
a

Kontponpuas padot
a

KontponsHas pador
a

IIpe3enTanus (Mynb
TAMEIUITHAS )

KontpomnbHas pabor
a

Pa3HoypoBHEBEIE 3a
Ja4du U 3a1aHuA

KontpomnbHas pabor
a

Tpenaxep

KonrponbHas padot
a

1.3. Negotiations

Komnoksuym

KonrponbHas padot
a

Kontpomnbnas pador
a

KontponbHas pabor
a

IIpe3enTanus (Mynb
TUMEUITHAsT )

KontponbHas pabor
a

Pa3zHOypoBHEBEIE 32
Jlauu ¥ 3aJJaHus

KonrponbHas padot
a

Tpenaxep

KonrpomnbHas pador
a

1.4. What Makes an Effec
tive Presentation?

Komnoxkesuym

Kontpomnsnas pabor
a

Kontponsnas pador
a

Kontponsnas pabor
a

[pesenranus (Myib
TUMEUITHAST)

KonrpomnbHas pador
a

Pa3zHoypoBHEBEIE 32
Jlau¥l U 3aJlaHus

KonrpomnbHas pador
a

Tpenaxep

Kontponsnas pabor
a

P4

YMenue : cocTaBIIATh Ha
AHTIIUHCKOM SI3bIKE O(HUIIL
HabHBIC U HEO(PHUIIUATEH
bI€ TEKCTEI B COOTBETCTBH
U C IPUHATBIMA HOPMaMHU
JIEJIOBOM MepenucKu

1.1. Working Environmen
t.

Komnoxsuym

Kontpomnsnas pador
a

Konrponbnas pabor
a

Konrpomnbnas pador
a

[pesenranus (Myib
TUMeIUITHAS)

Konrpomnbnas pador
a

Pa3HoypoBHEBEIE 3a
Jlayy Y 3aJaHus

Kontponsnas pador
a




Tpenaxep

Konrpomnbnas pabor
a

1.2. How to Get a Job.

Komnoxsuym

KontponsHas pador
a

Kontponsuas padot
a

KontponsHas pador
a

IIpe3enTanus (Mynb
TAMEIUITHAS )

Kontponbnas pabor
a

PasHoypoBHEBEIE 32
a4y Y 3aJaHus

Kontponbnas pabor
a

Tpenaxep

KontponsHas pador
a

1.3. Negotiations

Komnoxsuym

KontponsHas pador
a

Kontpomnbnas pador
a

KontpomnbHas pabor
a

IIpe3enTanus (Mynb
TUMEUITHAsT)

KontpomnbHas pabor
a

Pa3zHOypoBHEBEIE 32
Jlauu U 3aJjaHus

KonrponbHas padot
a

Tpenaxep

KonrponbHas padot
a

1.4. What Makes an Effec
tive Presentation?

Komnoksuym

KontponbHas pabor
a

Kontpomnbnas pador
a

KontponbHas pabor
a

[pesenTanus (Mynb
TUMEUITHAST)

KonrponbHas padot
a

Pa3zHoypoBHEBEIE 32
Jlau¥ U 3aJlaHus

KonrpomnbHas pador
a

Tpenaxep

Kontpomnsnas pabor
a

PS5

YMeHue : npuMeHseT npa
BUJIA ¥ IPUEMBI YCIIEIITHO
r0 PeYeBOro B3auMozecT
BHsI HA UHOCTPAHHOM $I3bI
K€ yepe3 MOJEIMPOBaHNE
BHOB IPO(EeCCHOHATBEHO
¥ JesITeNbHOCTH

1.1. Working Environmen
t.

Komnokesuym

Kontponsnas pabor
a

Konrponbnas pabor
a

KonrpomnbHas pador
a

[Mpe3senraius (Myib
TAMEIUITHAS )

KonrpomnbHas pador
a

PasHoypoBHEBEIE 3a
Jlayy U 3aJ]aHusl

Kontponsnas pabor
a

Tpenaxep

Kontpomnsnas pador
a

1.2. How to Get a Job.

Konnoksuym

Konrpomnbnas pador
a

Konrponbnas pabor
a

Konrpomnbnas pador
a

IIpesenTanus (Mynb
TUMeIUITHAS)

Kontponsnas pador
a




PasHoypoBHEBEBIE 32
a4y ¥ 3aaHus

Konrpomnbnas pabor
a

Tpenaxep

KontponsHas pador
a

1.3. Negotiations

Komnoxsuym

KontponsHas pador
a

Kontponbnas pabor
a

Kontponbnas pabor
a

IIpe3enTanus (Mynb
TUMEUITHAsT)

Kontponbnas pabor
a

Pa3HoypoBHEBBIE 3a
Jlauu 1 3aJaHus

KontponsHas pador
a

Tpenaxep

KontponsHas pador
a

1.4. What Makes an Effec
tive Presentation?

Komnoxksuym

KontpomnbHas pabor
a

Kontpomnbnas pador
a

KontpomnbHas pabor
a

[pesenTanus (Mynb
TUMEUITHAST )

KonrponbHas padot
a

Pa3zHOypOBHEBEIE 32
Jlau¥ U 3aJaHNs

KonrponbHas padot
a

Tpenaxep

KontponbHas pabor
a

PL16

Haspbik : B1ageer poneru

KOM, JIEKCUKOI U rpaMMar
HMKOH aHTJIMICKOTO SI3hIKa
B 00BEéMe, HEOOXOTUMOM

JUTSL TOTO, YTOOBI TPEIOCT
aBJIATH MH(POPMAITHIO JTHY
HOTO U JICIIOBOTO XapaKTe
pa, aZIeKBaTHO pearupoBa

Th Ha MH(GOPMAIHIO, TTIOCT
YMAOIIYI0 OT MapTHepa I
0 KOMMYHHUKAI[UH.

1.1. Working Environmen
t.

Komnoksuym

KontponbHas pabor
a

Kontponbnas pabor
a

KonrponbHas padot
a

[Mpe3senraius (Myib
TAMEIUITHAS )

KonrpomnbHas pador
a

Pa3HoypoBHEBEIE 3a
Jlauu ¥ 3aJaHus

Kontpomnsnas pabor
a

Tpenaxep

Kontponsnas pabor
a

1.2. How to Get a Job.

Komnoksuym

KonrpomnbHas pador
a

Konrponbnas pabor
a

KonrpomnbHas pador
a

IIpe3enTanus (Mynb
TUMeIUITHAS)

Kontponsnas pabor
a

Pa3HoypoBHEBEIE 3a
Ja4H U 3a1aHuA

Kontpomnsnas pador
a

Tpenaxep

Konrpomnbnas pador
a

1.3. Negotiations

Komnoksuym

Konrpomnbnas pador
a

Kontpomnsnas pador
a

Kontponsnas pador
a




[pesenranus (Mynb
TUMEIUIHAS)

Konrpomnbnas pabor
a

Pa3HoypoBHEBBIE 3a
Jlauu 1 3aJjaHus

KontponsHas pador
a

Tpenaxep

KontponsHas pador
a

1.4. What Makes an Effec
tive Presentation?

Konnoksuym

Kontponbnas pabor
a

Kontpomnbnas pabor
a

Kontponbnas pabor
a

[pesenTanus (Mynb
TUMEUITHAsT)

KontponsHas pador
a

Pa3HoypoBHEBEIE 3a
Jla9¥ U 3aJaHNs

KontponsHas pador
a

Tpenaxep

KontpomnbHas pabor
a

4 Onucanue NpoueAypbl OLeHUBAHUSA

KauectBo copmMupoBaHHOCTH KOMIETCHIIMA Ha JaHHOM JTare OICHUBACTCS I10
pe3yJbTaTaM TEKYIIUX U IMPOMEKYTOUHBIX aTTECTAIlUi MPH MOMOIIU KOJUYESCTBCHHOMN OICHKH,
BBIPDAKEHHOU B Oayax. MakcumanbHas cymMma OajuioB IO JucuMIUIMHE (Moaynio) paBHa 100

Oasuiam.

Pacnipenenenue 6annoB no Buaam yueOHoi nestensHoctd st ODO, 300 u 0300

OrneHoOYHOE CpE€ACTBO

Konnoxsuym o T | PaznoypoBue | Ko
\% eMam BBIC 33aHHUA | HT
Cc |vC|VC po | Kont Tropucek Hroro
Bun yueoHoit nest | B | B B Ib | poib p Basi KO
€JIBHOCTH T | Te | Te Ha | Hasgp 0¢ 3ajam HTpoab | Urtoro
es | st st 112(3 |4 112 |3 ap | abota ue (npese Hasl pa
t |2 |3 a6 |2 HATUHR) | Gora
1 ora
1
JlaGoparopHbie
3 |3 3 4(4(4 |4 25
3aHATHA, B TO
M 4HUCJIEC B:
-30C 15 [ 15 30
CamocrosiTensHast
pabora, B TOM 4HC
Je B:
-90C 51515 15
- MOOK 10 10
IIpomexyrounas
20 20
aTTecTranus
Hroro 100

CymMma 6amioB, HaOpaHHBIX CTYIEHTOM IO BCEM BHJIaM YUY€OHOH ACSATEIHPHOCTH B paMKax
JTUCITUTLIMHBL, TIEPEBOUTCS B OIIEHKY B COOTBETCTBUHU C TaOIHUIICH.




CymmMma Gano
B
0 TUCITAILIA

OrueHka 1o IPOMEK
yTO‘-IHOﬁ aTrecraiuu

XapaKTepI/ICTI/IKa KaueCTBa C(i)OpMI/IpOBaHHOCTI/I KOMIICTCHI U

HE "
CTyzeHT IeMOHCTPHUPYET CPOPMHUPOBAHHOCTh JUCIMILTHHAPHBIX KOMIICTEHIIHI, 00Ha
PY)KHBaeT BCECTOPOHHEE, CHCTEMAaTHYECKOE U TITy0OKOe 3HaHUe y4eOHOro MaTepuaa
or 91 10 100 «3a4TeHO» / » YCBOMII OCHOBHYIO JINTEPATYPY H 3HAKOM C JIOTIOTHUTENBHON JTUTEPaTypoil, pekoMe
«OTJINYHOY H/IOBaHHOU IPOTPaMMOii, yMeeT CBOOOIHO BBIMONHSATH MPAKTUYECKHE 3aaHusl, MIPEe
YCMOTPEHHBIE TIPOTPaMMOii, CBOOOTHO OTEepUPYET MPUOOPETCHHBIMY 3HAHUSIMH, YME
HUSIMH, IPAMCHSICT MX B CHUTYaIUsIX TIOBBIIICHHOM CII0KHOCTH.
CTyIeHT eMOHCTpUPYET CHOPMUPOBAHHOCTD JUCIMIUTMHAPHBIX KOMITETCHIIHIA: OCHO
o1 76 10 90 «3a4TeHO» / BHBIC 3HAHUSI, YMEHUS OCBOCHBI, HO JJOIYCKAIOTCSl HE3HAYHTEIbHBIS (1LHI/I6KI/I, HETOUH
«XOPOLIO» OCTH, 3aTPYAHCHUsSI TIPH aHATUTHYECKUX OTIepalnsiX, IepeHOCe 3HAaHUI U yMEeHUIi Ha H
OBBI€, HECTAH/IAPTHBIC CUTYAIIHH.
CTyzeHT AeMOHCTPUPYET CPOPMHUPOBAHHOCTD TUCHHUIUIMHAPHBIX KOMIIETCHIIUI: B X0
«3a4TCHOY / Jie KOHTPOJIbHBIX MEPOTIPUATHH JJOIMYCKAFOTCS 3HAYUTEILHBIC ONIMOKH, TIPOSBIISICTCS O
ot 61 o 75 «YIOBJICTBOPHUTENh | TCYTCTBHE OT/ACIHHBIX 3HAHUHN, yMEHHI, HABBIKOB TI0 HEKOTOPBIM JUCIUILTHHAPHBIM K
HO» OMITCTCHIIUSIM, CTY/ICHT HCIBITHIBACT 3HAYUTEIILHBIC 3aTPYIHCHHS TIPU ONICPUPOBAHU
Y 3HAHUSMH ¥ YMEHUSIMU TIPH WX TIEPECHOCE Ha HOBBIC CHTYAITHH.
«HE 3a4TCHOY /
ot 41 110 60 ey TOBICTBOPUTE V crynenra He cd)(sznpOBa:Hm JMUCHIUTUTHHAPHBIC KOMITCTCHITHH, TPOSBISICTCS HET0C
TAaTOYHOCTh 3HAHUIA, YMCHUI, HABBIKOB.
JIBHOY»
«HE 3a4TEHO» /
JlucuuiuinHapHbIe KOMITETEHIIMU He cOpMHUpOBaHbl. [IposBIIseTcs MOJHOE MM HpaK
ot 0 110 40 «HEY/IOBJIETBOPUTE . M
EHO» THYECKH MTOJHOE OTCYTCTBHE 3HAHHI, YMEHHU I, HABBIKOB.

5 IlpumepHbIe OLIEHOUYHBbIE CPEACTBA

5.1 Ilpumep pa3HOYPOBHEBBIX 32124 U 3aJaHUl

1 3apanust penpoayKTHBHOIO YPOBHS
3amanue 1. CooTHECHTE HaYao U KOHeIl ¢pa3s.

1 Always be nice A | the client wants.

2 Listen to what B | clients with their problems.
3 Answer questions clients C | toclients.

4 Help D [ you to clients.

5 Say thank E have.

3ananue 2. BeiGepute rinaroa B npaBUiIbHON (opMme.

1. English well, you need to practice every day.
a) Tolearn
b) Learn

1. Shewants ___ Paris next summer.

a)

to visit

b) visit

1. Heseems _tired after the long trip.

a)

to be

b) be

1. It'simportant __ the basics.

a)
b)

to remember
remember




1. Theydecided __to the party because of the rain

a) nottogo

b) not going go to

2 3ajaHus PeKOHCTPYKTHBHOIO YPOBHS

3amanue 1. IlpounTtaiiTe/mpociyIiaiTe TEKCT. YKaXUTE BEPHO/HEBEPHO KaXka0e W3
YTBEPKICHUM.

Good communication is key when dealing with clients. It's important to listen carefully.
For example, if a client has many questions, you should answer each of them. If a client is unhappy,
it's very important to listen to what they want and try to solve the problem.

Here are some tips:

Always listen to what the client is saying.

Smile and be friendly, even if you're on the phone.
Ask questions to understand the client's needs better.
Offer solutions or alternatives.

Thank the client for their cooperation and feedback.

arONE

Remember, effective client communication can lead to long-term relationships and the
success of your business.

1. Good communication is key when dealing with clients.

a) True
b) False

1. You should always smile and be friendly

a) True
b) False

1. You should thank the client for their cooperation and feedback.

a) True

b) False

3 3ajaHus TBOPYECKOr0 YPOBHS
3aganue 1. Hanumure pestome.
Kpamkue memoouueckue ykasanus

e U3YYMTE JIEKCUKY U TPAMMAaTHUKY IO TEME;

e MpOCIHyILIAiiTe PeKOMEHI0BaHHbIE ayIM0/BUIC03aMUCH (HEOOX0IMMOE YUCIIO pa3);

e U3yuyHTe AOJOHBI/00pa3Lbl BHITOJHEHUS TUCHbMEHHBIX 3a/1aHUN U UCTIONB3YHTE U3 32
OCHOBY IIpH BBIIIOJIHEHUH 33JJaHUS;

e BHHMMATEJBHO MMPOYUTANTE 3a/JaHHBIE TEKCTHI U BBITIOJHUTE YIPAXKHEHHUS K HUM
(BbIOEpHTE TPABUIIBHBIM BapUAHT OTBETA U3 MPEUIOKEHHBIX );

e TMpoBepbTe ceOs (MCIOIb3YS CIIOBApU, U3YUECHHbIE IA0IOHBI, TPaAMMaTUYECKHE
CIIPAaBOYHUKN).

3a 3amaHue, BXOJsIIee B KOMIUIEKT 3aJaHMl MO TEeMe CTYAEHT MOXET MOJyYUTh
OTpeielIeHHOE KOJIMYECTBO MEPBUYHBIX OasioB. 3aJaHus B TECTOBOM (hopMe OLIEHUBAIOTCS I10
KOJIMYECTBY NPABWIbHBIX OTBETOB, JUIS OCTaJbHBIX 3aJaHUN TPETyCMOTPEHBI CBOM UIKAJbI



ouenuBanus™* (cm. [punoxenue 1,2,3). OO11ee KOIMUECTBO MEPBUUHBIX 0AJIIOB IPHPABHUBACTCS
K 100% u ouieHMBaeTcs MO IIKaje, IPUBEACHHON HUXKE.

IIxana oyenku

OreHka Bamier Omnucanue
5 5 KOHTpOJbHas padora BemosHeHa Ha 91% - 100%
4 4 KOHTpOJIbHAs paboTa BbinonHeHa Ha 71% - 90%
3 3 KOHTpOJIbHAs paboTa BbinoiHeHa Ha 46% - 70%
2 2 KOHTpOJbHas pabora BeImoyHeHa Ha 16% - 45%
1 1 KOHTpPOJIbHAs paboTa BHINOJIHEHA MeHee, yeM Ha 16%
5.2 Bonpocsl 10 TeMam/pa3aesiaM JMCUMIIMHBI U1 IPOBeJAeHUs] KOJIJIOKBUYMa
no teme 1:
1. What is your dream job?
2. Are there any jobs you would refuse to do?
1o Teme 2:
1. Do you often check the jobs ads in newspapers or on the Internet?
2. What experience do you have of job interviews?
3. Is it important to ask questions in interviews?
no reme 3:
1. Why are negotiation skills important?
2. Who is better in negotiating - men or women?
no teme 4:
1. What techniques can help you to improve your presentation skills?
2. How to deal with nerves?

Kpamxue memoouueckue yxazanus

U3y4uTe HHPOPMAIHIO 10 TeMe (UCToNb3yiiTe MaTepuall yueOHUKa, 3JIeKTPOHHOTO Kypca
Moodle, napopmariuro u3 cetn HTEpHET, a TakKe U3 IPYTUX HCTOYHHUKOB);

MOBTOPUTE aKTUBHYIO JIEKCHKY TI0 U3YUYEHHOH TeMe;

HOJTrOTOBBTE OTBETHI HAa BOMPOCHI, IPEJIOKEHHBIE K 00CYKICHHIO;

MOJITOTOBBTE CBOM BOITPOCHI 110 TEME.

OTBeThl Ha BOIMIPOCHI AOJKHBI COJIEPKaTh Ballle MHEHUE (IPUMEPHI), a TAKKE apryMEHThI

B 3alllUTY MHCHUA 110 KAXKIOMY BOIIPOCY.

IlIxana oyenku

OneHka banxa Onucanue

«OTINYHOY 4

BBICTABJIACTCA CTYACHTY, €CJIU CTYACHT aKTUBHO BBIpakaJl CBO€ MHCHHUE, yGCIII/IT
CJIbHO apr'yMECHTUPOBAJI CBOM OTBET

BBICTABJISIETCA CTYACHTY, €CJIM CTYAEHT B 11€JIOM Y4aCTBOBAJI B OGCy)KjleHl/ll/l, apr

«XOopomo» 3 YMEHTalusA HEAOCTATOYHO y6e11MTeana, B OTBETaX AONYUIEHbI HE3HAYUTEIIbHBI

€ OIMOKH

BBICTABJIACTCA CTYACHTY, €CJIKN CTYA€HT HEAKTUBHO y1aCTBOBaJ B OGCy)KI[GHI/II/I,

«YAOBJIETBOPUTECIBHO» 2 HE CMOT apTyMEHTHUPOBATh CBOIl OTBET M / MU B OTBETAX / apryMEeHTax JOIylIe

HbI CYIIECTBEHHbLIC OIIMOKH

BBICTABJISIETCA CTYACHTY, €CJIM CTYACHT IPAKTUICCKU HE YIaCTBOBAJI B [ 06Cy)K
JCHUH, HC UMCET COOCTBEHHOTO MHEHHSI OTHOCHUTEIBHO OGCy)KJIaeMbIX BOIIPOCO

«HEYJIOBJIETBOPHUTEIHHOY 1
B, B OTBETAX JOIYIICHBI IPyOble OMIMOKHU, 3HAUUTEIBHO 3aTPYIHSAONINE TOHUM
AHWE OTBETA CTY/IEHTA.
BBICTABIISIETCS CTYIEHTY, €CIM CTYAEHT IOYTH HE Y4aCTBOBAI B 00CYKICHHUH, HE
«HEYIOBJIETBOPUTEIHLHO 0,5 Y s b v YK >

MMeEeT COOCTBEHHOI0 MHEHMSI OTHOCHTEIILHO 06Cy)KI[aeMI)IX BOIIPOCOB, B OTBET




ax JIOMYIIEHbI TPyOBIe OUIMOKHU, N3-3a KOTOPBIX HE MPEICTABIISETCS BOSMOKHBIM
BBIMIOJIHEHHUE TIOCTABJIEHHOTO 33/1aHMUsI.

«HEYI0BIETBOPHUTEIHHO» 0 BBICTABIISIETCSI CTYJICHTY, €CIIM CTYJIEHT HE y4acTBOBaJ B OOCYKACHHH.

5.3 Ilpumepnl 3a1aHUi 17151 BHITOJHEHHS KOHTPOJbHBIX padoT

KonTpoabHas padora
3amanue 1. BeiGepuTe npaBmiibHOE CIOBO WK (pasy, YTOOBI 3aBEPUINTH TUAJIOT.
A: | have to give a (1)___ to our clients next month. It's a big opportunity to present our

new product.

B: That's exciting! Let's make sure you're well-prepared.

a)  presentation

b)  builder

A: What do you think (2) __ do in the laboratory?

B: | think they work on important projects related to health care, like developing new

medicines and treatments.

a)  scientists

b)  bulder

A: Have you ever seen a (3)___ working on a construction site?

B: Yes, they are often busy at construction sites building new houses and buildings.

a)  builder

b) client

3a,Z[aHI/Ie 2. HpocnymaﬁTe AYJAUOTCKCT Ha AHTJINHCKOM SI3BIKE U BLI6epI/ITe IIpaBUJIbHBIC

BAapHaHTBI OTBCTA HA BOIIPOCHI.

How to Prepare for Your Future Interview
Hello everyone, today | want to give you some tips on how to do well in your future

interview. It is very important to prepare for the interview. Firstly, get some information about the
company. You should know about their products. Practice common interview questions and
answers. When you go to the interview, remember to dress professionally and come on time. Focus
on showing your skills and experiences during the interview. It also may be polite to send a thank-
you email after the interview. By following these tips, you can get better chances in the interview.
Good luck!

1.

Is it very important to prepare for the interview?

a) Yes.

b)  No.

2. What should you remember to do when you go to the interview?

a)  You should remember to dress professionally and come on time.
b)  You should remember they will wait for you.

3. What may be polite to do after the interview?

a) It also may be polite to send a thank-you email after the interview.
b) It may be polite to say goodbye.

Kpamxue memoouueckue yxazanus

ITOBTOPUTE JIEKCUKY U TPAMMATHKY 110 U3YUYEHHBIM TEMaM, 0 BBIIIOJIHEHUS 3aJaHUs,
BHUMATEIIBHO IPOYUTANTE CAMO 3aJaHHUE;

BHUMATEJbHO MPOYUTANTE 3aJaHME U 3aTEM MPOCTYIIANTE ayIMOBUIE03AMMUCH;
MPEJIOKUTE CBOM BapUaHT OTBETA;

BBITIOJTHATE MMUCHhbMEHHO 33/IaHKE, UCTIONB3Ys U3yUEHHBIE MTa0J0HBI, TPAMMATHKY H
JIEKCUKY; OTPENAKTUPYUTE CBOM OTBET;

BHUMATEIILHO MTPOYNTANTE KOHTPOJIBHBIN TEKCT /ISl epeBojia (1-2 paza) u BBITOTHUTE
nepeBo/] (MCIMOIb3Ys CI0BAPh MPU HEOOXOJMMOCTH ); OTPEIAaKTUPYIUTE CBOU MEPEBO/I;



COCTaBbTE IJIaH YCTHOTO OTBETa (MpOoayMaiTe coaep:KkaHle OTBETA, a TAK)KE BCTIOMHUTE
JIEKCUKY U TPAMMATHUKY, KOTOpBIE BbI OyJIeTe HCIOIb30BaTh B CBOEM OTBETE).

3a KaXXJ0€ 3aaaHuc KOHTpOJ’IBHOfI pa6OTBI CTYACHT MOXCT IIOJIYYHUTH OIIPEACICHHOC

KOJINYECTBO MEPBUYHBIX OamioB. 3aaHus B TECTOBOHW (hOpMe OLIEHUBAIOTCS MO KOJIUYECTBY
NPaBWIBHBIX OTBETOB, [UISl OCTAJBHBIX 3a/JaHUN TPEyCMOTPEHBI CBOM LIKAJIbI OLICHUBAHUS® (CM.
[Tpunoxenne 1,2,3). OOmee KOTUYECTBO NEPBUYHBIX OauioB mpupaBHuBaercsa Kk 100% u
OLICHUBACTCS 110 IIKAJIE IPUBECHHON HIXKE.

IlIxana oyenku

OneHka Banssr Onucanue
5 15-13,6 KOHTpOJbHas padora BeImosHeHa Ha 91% - 100%
4 13,5-10,6 KOHTpOJbHas paboTa BeImosiHeHa Ha 71% - 90%
3 10,5-6,9 KOHTpOJIbHAsl paboTa BbinoiHeHa Ha 46% - 70%
2 6,8-2,4 KOHTpOJbHas paboTa BeIosiHeHa Ha 16% - 45%
1 0-2,3 KOHTpOJbHas paboTa BEIIOJIHEHAa MeHee, 4eM Ha 16%
5.4 Tembl rpynnoBbIX U/UJIH HHAMBUAYAJIbHBIX TBOPYECKHUX 3aJaHUI

ITo pe3ynbraTam npoxoxaenus kypca MOOK "What Makes an Effective Presentation?"

CTYJCHTBI TOTOBST HEOOJIBIIIYIO MPE3CHTAIUIO 110 OJTHOM M3 TEM (CM. CITMCOK HIDKE) UITH TI0 IPYT O
TE€Me, COTJIACOBAaHHOM C MpernogaBaTeieM.

Cnucok Tem IJIA npe3eHTaum7i:

. My Dream Job.

. The Best Company to Work for.
. Hard and Soft Skills.

. How to Get a Job.

. To Negotiate or Not Negotiate.

. How to Kill Your Resume

. How to Get a Job Interview

. Job Interview: Dos and Don\'ts

. The Skill of Presenting Idears.
Kpamkue Mmemoouyeckue YKaszaHus

O©OoOo~NOoO Ol WN -

MOJrOTOBBTE M IPOBEINUTE MPE3SHTAIIMIO TI0 OJJHOM M3 MpeI0KEeHHBIX TeM. [IpencTaBpre
camyro BakHYIO HHGOpMaIuio B Buje npe3eHtanuu Microsoft Power Point. Bama
MpEe3eHTalNs I0JDKHA coAepKaTh 6-10 caiiios;

MOBTOPUTE JIEKCUKY HEOOXOAUMYIO JJIsl BBICTYIUICHHUS;

COCTaBHTH IUIaH BHICTYIIJICHUS;

IpY NOATOTOBKE K MPE3EHTAIMU UCTIONb3YITe MILTIOCTPATUBHBIN MaTepua u
3HaHUsI/yMeHus, Nody4deHHble ipu npoxoxaeHuu kypca MOOK "What Makes an
Effective Presentation?" , a Takke MaTepuanbl U3 IpyTUX UCTOYHHUKOB.

Llkana oyenxu

Onenka

Bbana Onucanue

COTJIUYHO»

BBICTABJISIETCSI CTYJIEHTY, €CJIM CTYJICHT MOJIHOCTHIO PACKPBLT TEMY, MPE3EHTA
LM COZICPIKUT HEOOXOANMOE KOJIMYECTBO CIIal/I0B, MTOJrOTOBJIEH [UIaH BBICTY
TUICHHS, BBICTYIUICHHE HE COIEPIKHUT CYIIECTBEHHBIX OMIHOOK

10-9

«XOpOo1Io»

BBICTABJISICTCA CTYACHTY, €CJIK CTYACHT NOJIHOCTBIO PACKPBUI TEMY, IIPE3CHTA
s COACPIKUT HCOGXOZ[I/IMOG KOJIMYECTBO CHafIﬂOB, IOATOTOBJICH IJIaH BBICTY
TUICHUS, JONYIICHbI HE3HAYUTCIbHBIC OIIIMOKH B peun

8-7

«YAOBJIETBOPUTEIILHO»

BBICTABJISAETCS CTYJIEHTY, €CIIM CTYJIEHT HE IIOJHOCTBIO PACKPBLI TEMY, ITPE3EH
Talus COAEPKUT HEOOXOJUMOE KOJIMYECTBO CaiI0B, YACTHYHO ITOrOTOBIEH
IJIaH BBICTYIUICHUS], IONYIIEHbI rpyOble OLIMOKH B peuH

«HCYOOBJIETBOPUTCIBHO»

BBICTABIISICTCSI CTY/ICHTY, €CIIH CTYJCHT HE PACKpBUI TeMY, IIPE3EHTAIHs HE CO
JIEPKUT HYXXKHOTO KOJIMYECTBA CIIAHIOB 1 /MM HE ITOJTOTOBIICH IUIAH BBICTYI
JICHUS, TOMYIIEHBI TpyOble OIMMOKH B pedH

4-3




BBICTABIISICTCS CTYICHTY, €CJIM CTYAEHT HE PACKPBUI TEMY, IPE3eHTAIMS HE CO
«HEYIOBJIETBOPUTEIHLHO» 2-1 JIEPKUT HY>KHOTO KOJIMYECTBA CJIAHI0B, CTYICHT HE BiaJeeT TEMOH, He OJro
TOBWJI IUIaH BBICTYIJICHUSI.
«HEYIOBJIETBOPUTEIHHO» 0 BBICTABJISIETCSI CTYJICHTY, €CJIM CTYJIEHT He MPEeACTaBUII MTPE3EHTALIUIO.

5.5 Ilpumepsl 3a1aHU 7151 BHITOJHEHHS KOHTPOJIbHBIX padoT

HUtorosas KOHTPOJIbHAasA pa60Ta BKJIIOYA€eT B ceOst 3aJaHusd 110 TCMaM, HpOfII[CHHBIM B
teueHue cemectpa: Working Environment. How to Get a Job. Negotiations. What makes an
Effective Presentation?

Tunosble KOHTPOJIbHBIC 3aIaHUA

1. BeiOepute npaBmiibHYO ¢Gpa3y, 4ToObI 3aBEPIIUTH JTUAJIOT.

A: | heard we have a (1) next week so that we can discuss the new project. Do you
know what it's about?

B: Yes, we're going to talk about how we can work together as a team to achieve our project
goals.

a)  meeting

b)  scientists

A: Hi Sarah, how do you like your new job?

B: Hi Alex, I really enjoy it. I like the fact that we work in (2)___ on projects together.
How about you?

A: | agree, it is great. Our manager is very supportive and encourages teamwork, which
makes the work environment positive and productive.

a) ateam

b)  work

A: Hey Alan, how did your job interview go last week?

B: Hi Anita, it went well, thanks for asking. They asked me about my work (3)___and my
skills. I talked about my last job and how I can help the company.

a)  experience

b)  builder

2. [IpounTaaiiTe TEKCT HAa AaHTIIMICKOM SI3bIKE U BHIOEPUTE MPABUIIbHBIC BApUAHTHI OTBETA
Ha BOIIPOCHI.

Interviews play an important role when you want to get a job. Job interviews are important
meetings where employers ask questions to find the right person for a job. For candidates it is a
chance to show their skills and experience. Employer will ask about your skills, experiences, and
why you want the job. Candidates have to show their communication skills, it is very important,
and how they can solve problems, and if they know something about the company or not. So it is
important that candidates have knowledge about company. Also, candidates should say what they
want in their career. It is also very important that candidates remember to dress nicely and come
on time for the interview. Be polite, smile, and speak clearly.

1. What is a job interview?

a) Job interviews are important meetings where employers ask questions to find the
right person for a job.

b)  Jobinterviews are important meetings where people talk to their clients. What should
candidates show during interviews?

2. What should candidates show during interviews?

a)  Candidates should show their skills, experiences and communication abilities.

b)  Candidates should talk about their hobbies and likes.

3. What should candidates remember to do?

a) It is also very important that candidates remember to dress nicely and come on time
for the interview.

b)  Itisalso very important that candidates remember to sleep well before the interview.



4. TlpounTaiiTe BHUMATEIBHO pe3toMe. 3arOJHUTE MPOOENbl MOAXOSIIUMH TI0 CMBICITY

CJIOBaMH.

Name: John Jones

Q) :1.12.1980

Email: john.jones@gmai.com

Objective: Dynamic manager with proven experience in leading teams and achieving

organizational goals. Seeking a challenging managerial role to contribute to the success of a
progressive company.

(2 :

- Company Name: Company 3
Position: Manager

Duration: 2020 - Present

- Company Name: Company 2
Position: Assistant Manager
Duration: 2018 - 2020

- Company Name: Company 1
Position: Assistant Manager
Duration: 2015 - 2018

(3)__ and Qualifications:

- leadership skills and team-building skills;
- great communication skills.
@___

Bachelor's Degree in Business Administration
The Best University, Universal
Graduated: 2006

Referees:

1. Jane Woo

Company: Another Company
Position: Senior Manager

Contact: +79984502341

Kpamxue memoouueckue yxkazanus

MOBTOPUTE JIEKCUKY U TPAMMATHKY IO U3YUYEHHBIM T€MaM, 70 BBITTOJTHEHUS 3a/IaHuUs,
BHMMATEJIbHO MTPOYUTANTE CaMO 3aJJaHuE;

nepe/1 MPOCIyIIMBaHUEM ayAHMOBHUICO3AITUCH WK BBIMOJTHEHUEM 3a/IaHUE Ha YTCHHE,
BHUMATEJIbHO IPOYUTANTE 3aaHHE; TPEATIOKUTE CBOM BapHAHT OTBETA,

COCTaBbTE TIJIaH YCTHOTO OTBETa (MPOIyMaiTe CoAepKaHue OTBETA, a TAK)KE€ BCTIOMHUTE
JIEKCUKY U TPAMMAaTHKY, KOTOPBIE BbI OyJIeTE HCIOIh30BaTh B CBOEM OTBETE).

HrtoroBasi koHTpoJsibHasE paboTa MOATOTOBJIEHA C MpUMEHEHHeM HHCTpyMeHTOB DOC

Moodle (kpome yctHoro otBeta). B 30OC pa3menieHa nogpoOHasi HHCTPYKIHUS 110 BBIMOJIHEHUIO
TecTa. TecT BBIMOJIIHAETCS B KOMIBIOTEPHBIX ayIUTOPUSIX C OTPAaHUYEHHEM BO BPEMEHHU.

Llkana oyenxu

Orenka Bamer Omnucanne

5 19-20 TecT BeIONHEH Ha 91% - 100%

4 16-18 TecT BhIMOJHEH HA 71% - 90%

3 12-15 TeCT BBINMOJIHEH HA 46% - 70%

2 7-11 TecT BEINONHEH Ha 16% - 45%

1 0-6 TECT BBITIOJHEH MeHee, 4eM Ha 16%




KJIKYUY K OHEHOYHBIM MATEPUAJIAM IO JIUCHUITJIMHE
«HocTpanHblii 361Kk Moayiab 3»

5.1 llpumep pa3HOYPOBHEBBIX 32/1a4 U 3aIaHU I
1 Ilpumepol 3a0anuti penpooOuUKmueHo20 YpOBHs.

3amanne 1. CooTHECHTE HaYaao U KOHeIl ¢pa3s.

ok wn =
Owm>»AQO

3ananue 2. BeiOepuTe rinaroi B mpaBHIbLHON (opme.

a) To learn

a) to visit

a) to be

a) to remember
a) not to go

o s~ e

2 Ilpumepwl 3a0anuii peKOHCMPYKMUBHO20 YPOBHS

3ananue 1. IlpounTaiite/mpociyiaiite TEKCT. YKaXXUTE BEPHO/HEBEPHO KaXKI0€ U3
YTBEPKJICHUM.

1. a) True
2. a) True
3. a) True

3 Ilpumepwl 3a0anuii meopuecko2o ypoeHs

Jane Woo
Contact Information:
o Email: jane.woo@example.com
e Phone: (555) 123-4567
Work Experience:
XYZ Tech Solutions — Senior Manager
January 2015 - Present
o Lead ateam of 50+ employees across multiple departments, including sales, marketing,
and product development.
e Managed the successful launch of three major product lines, resulting in a market share
increase of 15%.
ABC Corporation — Project Manager
June 2009 - December 2014
o Directed project teams of up to 20 members to deliver technology solutions on time and
within budget.
e Conducted regular training sessions for staff on project management best practices.
Education:



o Master of Business Administration (MBA), Major in Technology Management
University of Business and Technology, 2009
« Bachelor of Science in Computer Science
State University, 2005
Skills:
o Strategic Planning
e Team Leadership
o Project Management
Languages:
o English (Fluent)
e Mandarin Chinese (Intermediate).

5.2 BOl'[pOCbI mo TeMaM/pa311e.J1aM AUCHUIIJIMHBI JISI IPOBEJACHUA KOJIJIOKBUYMA

Ilo meme 1.
1. What is your dream job?
My dream job is to be an accountant because | was always interested in numbers. | enjoy
analyzing data and solving financial tasks. | think this career will give me a chance to help
businesses manage their finances. | also think that this job gives stability and that it is
secure. And very important is that it offers a good salary and other benefits. | believe that
I have enough skills to be a good accountant in future.

2. Are there any jobs you would refuse to do?
I would refuse to try a job as a nurse because | do not have all the necessary skills for that
profession. Nurses play a very important role in health care. They give comfort and support
to patients. Also, nurses must be able to work effectively under pressure. While | have a
lot of respect for the important work that nurses do, | do not believe that | have the right
qualities to be in that role.

Ilo meme 2.

1. Do you often check job ads in newspapers or on the Internet?
Yes, | regularly check job ads. I believe that staying updated on job opportunities through
various platforms increases my chances, but | prefer to do that on the Internet. Newspapers
are a traditional option, while the Internet offers a lot of opportunities. By using all of them
I am able to get information about jobs.

2. What experience do you have of job interviews?
As a student, my experience in job interviews is small, but | had a few interviews - for
language courses and for my first job as a waiter. | prepared for these interviews, | practiced
some interview questions and asked for some advice. Each interview is a very interesting
process. | want to get more experience with job interviews as | progress in my academic
and professional life.

3. lIs it important to ask questions in interviews?
I think it is very important to ask questions in interviews. Asking questions shows your
interest in the position and the company. Also it will help you to make everything clear.
And you will understand if this job is for you or not. I believe that asking questions in
interviews is important for both showing your interest and getting some information.

Ilo meme 3.
1. Why are negotiation skills important?
Negotiation skills are important because they can help you be stable in different situations,
in your personal and professional life. These skills help you to communicate, to say clearly



what you want, to understand others better and reach agreements. They can help you secure
better job offers, for example. And to be more confident in your life.
2. Who is better at negotiating - men or women?

I think that negotiating skills are not linked to gender. I think it is more about individual
skills and experience. | think men and women can be effective negotiators. Different
research showed that men and women may have different negotiation styles, but scientists
cannot say who is better.

Ilo meme 4.
1. What techniques can help you to improve your presentation skills?

We studied several techniques. And | think that there are several techniques that can help
improve presentation skills. | think the most important thing is practice. You should
rehearse your presentation several times. Then it is very important to organize your content.
The structure of your presentation should be very clear. And it is very important not to be
nervous. It is hard. But you can try some relaxation techniques, for example deep breathing.
I think these can help you with your presentation.

2. How to deal with nerves?
To deal with nerves while giving a presentation, it can be helpful to practice relaxation

techniques such as deep breathing. Also, you should prepare very well to be confident, so
it can also help.

5.3 IlpuMepsl 3aaHNi AJ15 BHINOJHEHHS] KOHTPOJIBHBIX padoT

3ananue 1. BeiGepuTe npaBuiibHOE CIIOBO WK (pasy, YTOOBI 3aBEPIIUTH JAUATIOT.
1. a) presentation
2. a) scientists
3. a) builder

3ananue 2. [Ipociymaiite ayJMOTEKCT Ha aHTJIMHCKOM S3bIKE U BHIOEpUTE MTPaBUIIbHBIE BAPUAHTHI
OTBETA Ha BOIIPOCHI.
Cxkpunm ayouomexcma

How to Prepare for Your Future Interview

Hello everyone, today | want to give you some tips on how to do well in your future interview. It
is very important to prepare for the interview. Firstly, get some information about the company.
You should know about their products. Practice common interview questions and answers. When
you go to the interview, remember to dress professionally and come on time. Focus on showing
your skills and experiences during the interview. It also may be polite to send a thank-you email
after the interview. By following these tips, you can get better chances in the interview. Good luck!

1. a) Yes.

2. a) You should remember to dress professionally and come on time.
3. a) It also may be polite to send a thank-you email after the interview.

5.4 Tembl rpynnoBbIX U/unu MHAMBUAYarnbHbIX TBOPYECKUX 3afaHUN
Ckpunm npumepHou npezeHmayuu

Slide 1: Title: My Dream Job is an Accountant



Hello everyone, today | would like to talk about my dream job, to become an accountant. I believe
that accounting plays an important role in the business world.

Slide 2: Job Description

As an accountant, my main role will be to work with numbers and financial documents. Probably
I will work with taxes too.

Slide 3: Skills

To become a good accountant, you need to have great attention to details and very good analytical
skills, and of course understand mathematics. | am working on my organizational skills and my
ability to work with different tasks efficiently.

Slide 4: Education

To get a career in accounting, you need a degree in accounting. | am currently studying accounting
at university and plan to get other certifications in the future.

Slide 5: Career Opportunities

One of the reasons | want to become an accountant is that you have career opportunities. As an
accountant, | can work in different fields such as accounting, finance, or government agencies. |
would like to become a great specialist in this field.

Slide 6: Conclusion

In conclusion, being an accountant is my dream job because | think it combines my interest in
numbers with the opportunity to work in business. Thank you for listening.

5.5 IlpuMepsl 3aaHNi A/ BHINOJHEHHS] KOHTPOJIBHBIX padoT

1. Broibepute npaBUiIbHy0 Qpasy, 4ToObI 3aBEPIIUTh JUAIIOT.
1. a) meeting
2. a)ateam
3. a) experience

2. [pounTaiiTe TEKCT Ha aHIMMINCKOM SA3blke 1 BbibepuTe NpaBumbHble BapuaHTbl OTBETa Ha
BOMPOCHI.

1. a) Job interviews are important meetings where employers ask questions to find the right
person for a job.

2. a) Candidates should show their skills, experiences and communication abilities.

3. a) Itis also very important that candidates remember to dress nicely and come on time for
the interview.

3. HpoanaﬁTe BHUMATCJIbHO PE3IOME. 3aroaHuTe HpO6CJ’IH MNOAXOAAIINMU 10 CMBICITY CJIIOBAMH.

1. Date of birth
2. Work experience
Skills
4. Education
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