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1 Hessp, nuiannpyemMble pe3yabTaThl 00y4eHHs 110 AUCHHUIINHE (MOLYJII0)

OCHOBHON  1ENbI0 JUCHUIUIMHBI  «MHOCTpaHHBIM  A3bIK  MOJAYJb 3»  ABJISETCA
dbopMUpOBaHUE HABBIKOB OOIICHUS B chepe AeNoBO U MpodecCHOHATLHOW KOMMYHUKAIIMHA H
YMEHUS CBOOOJIHO OPUEHTUPOBATHCA B JIUTEpaType NpodecCHOHaTbHON HAITPaBICHHOCTH.

JI1st TOCTHKEHUS ATOU 11eTH B 3 CEMECTpPEe OCYILECTBIIAIOTCS CIEAYIOIIUE 3a0auu:

1. pacumupenue 3anaca TEpMUHOIOIMUECKOM JIEKCUKH (0 150 HOBBIX JEKCUYECKUX €AUHMIL
B PaMKax U3y4aeMbIX TEM);

2. COBEpIIECHCTBOBAHUE HABBIKOB ITPOCMOTPOBOTO U M3YYAIOIIETO YTCHHUS, B T.4.

po¢eCCHOHATIBHO OPUEHTUPOBAHHBIX TEKCTOB,;

pa3BUTHE HABBIKOB IIOHUMAaHMsI pe4U Ha CilyX (ayIMpOBHHUS);

pa3sBUTHE HABBIKOB TOBOPEHUS B PAMKAX M3YYaE€MBbIX TEM;

pa3BUTHE HABBIKOB NMCbMA (HAIIMCAHUE PE3IOME);

BOCIIUTaHHE TOJIEPAHTHOCTU M YBa)KEHUS K JTyXOBHBIM LIEHHOCTSIM pa3HbIX CTPaH U

HapoJI0B;

7. (dopMupoBaHHE TOTOBHOCTU K CAMOCTOSITENIbHOW TBOPUECKON JESITEIbHOCTH U OCO3HAHUS
LICHHOCTH y4eOHO-I103HABATEIBHOMN JeSATEIbHOCTH.

ook w

[TnaaupyeMbIMu pe3ysbTaTaMi O0YYCHHUS 10 TUCIUIUIHHE (MOIYIIIO), SIBJISIFOTCS] 3HAHUS,
yMeHHUsl, HaBbIKU. [lepeueHp MiIaHupyeMbIX pe3ysbTaToOB OOyYeHUS MO JUCHUILUIMHE (MOIYIIO),
COOTHECEHHBIX C IUIAHUPYEMBIMH pe3yJbTaTaMH OCBOCHHUS O0pa30oBaTEIbHOM MPOrPaMMBbI,
npeJcTaBieH B Tabnuie 1.

Tabmuna 1 — Komnerenun, popMupyeMbie B pe3ylibTaTe W3Y4EeHUS TUCIUIITHHBI (MOTYJIs )

Pe3ynbraThl 00y4eHuUs MO TUCIUITIMHE
Konu Kox u
OpPMYJIHPOBKA
Haszsanue OIIOIT dopMmyaupoBKa (buﬁngkafopa Kon
BO, cokpatiennoe
KOMIIETCHITHH MOCTHIKEHUSA pe3yb DopMyIMPOBKA pe3ynbTaTa
KOMITETCHIINU
TaTa
38.03.04 YK-4 : Cnocoben | YK-4.1B: P1 3HaHHe | HOPM aHIJIMICKOTO
«"ocynapcTBeHHOE | OCYIIECTBIATH Bribupaer Ha JUTEPaTypHOTO S3bIKA,
1 MYHHUIMIIANBHOE | JETIOBYIO roCyIapCTBEHHOM HE0OXOIUMOTO IS
yIpaBiICHUE) KOMMYHHUKAIMIO B | ¥ HHOCTPAHHOM OCYIIECTBIICHHS
(b-TY) YCTHOU U SI3BIKAX MEXJIMYHOCTHOTO 1
MTMCEMEHHON KOMMYHHUKaTHBHO JIEJIOBOTO OOIIEHUS
(popmax Ha OpUEMIIEMBIH P12 | 3maHue | IeMOHCTpUpYET 3HAaHHE
TOCYAapPCTBEHHOM | CTHIIb JIEJIOBOTO BHUJIOB COBPEMEHHBIX
SI3BIKE o01eHns, KOMMYHHUKATHBHBIX
Poccutickoit BepOanbHbIC U TEXHOJIOTUH
deneparnn 1 HeBepOabHbIC PII3 | YMeHue | agantupoBath peub, CTHIIb
MHOCTPaHHOM(BIX) | CPENCTBa 0OIIEHNS U A3BIK )KECTOB K
SI3BIKE(aX) B3aUMOJIEVCTBHS C CHTYaIUAM
MapTHEPOM B3aUMOJICUCTBHUS
PA5 | YMenue | mpumenser npaBuia u
IpUEMBI YCIIEITHOIO
peueBOro B3auMOJIEHCTBUS
Ha MHOCTPAHHOM SI3BIKE
gepe3 MOJeTUPOBAHNE
BHIOB TIPO(eCcCHOHATEHON
JIESITETIHHOCTH
PJ16 HaBpik | Bmameer ¢hoHETHKOH,
JIEKCUKOH ¥ FpaMMaTUKOMI
AHTTIMHICKOTO 3bIKa B
00BEMe, HEOOXOIUMOM JJISt




TOT0, YTOOBI
IPENOCTaBIATh
HHPOPMALNIO JITTHOTO U
JIeTIOBOTO XapakTepa,
aJIeKBAaTHO pearupoBaTh Ha
HHPOPMALHIO,
MOCTYNAIOIIYO OT
napTHepa 1o
KOMMYHUKAIIWH.

YK-4.2B : Bener P/1 3HaHHe | HOPM aHTJIUHCKOTO
JIETIOBYIO JIUTEPaTypHOTO S3bIKa,
MIEPEIUCKY, HEO0OX0AUMOTO JUIst
YUUTBIBAs OCYILECTBIICHUS
0COOEHHOCTH MEXKJIMYHOCTHOTO 1
CTHIIMCTUKA JIETIOBOTO OOIIEHUS
ouuMaTbHBIX U P14 | YMeHue | cocTaBiATh Ha aHITTHHCKOM
HeOCbI/IHI/IaHBHBIX A3BIKE ocpHuI/IanLHLIe u
IceM, HeochuI/IaJILHLIe TEKCTBHI B
COLIMOKYNBTYpHBIE COOTBETCTBUH C
pasnu4us B HNPHUHATBIMU HOPMaMH
¢dbopmare JIIIOBON TIEPETTHCKH
KOpPpECIIOHACHIMH | PJIS | YMeHue | npUMEHsET NpaBuia U
Ha MIPUEMBI YCIIEITHOTO
roCy1apCTBCHHOM peyYeBOro B3auMOJEHCTBUS
1 NHOCTPaHHOM Ha UHOCTPAHHOM SI3bIKE
S3bIKAX yepe3 MOAEIUPOBaHUE
BUJIOB IIPOQeCcCHOHATEHON
JIESITETIBHOCTH
PJ16 Happik | BiageeT (OHETUKOM,
JIEKCUKOHM U IPaMMAaTUKOU
AHTJIMHCKOTO SI3bIKa B
00BEME, HEOOXOIUMOM ISt
TOr0, YTOOBI
HIpPEeJOCTaBIIATh
nH(pOpMALHUIO TMYHOTO U
JIEIIOBOTO XapaKTepa,
aJIeKBaTHO PearupoBaTh Ha
nHpOPMAaLHIO,
MOCTYTAIOIIYIO OT
mapTHepa 1o
KOMMYHHUKAITHH.
YK-4.3B : Ymeer P11 3HaHUE | HOPM aHTIIHICKOTO
KOMMYHHKATHBHO JUTEPaTypHOTO S3bIKA,
U KyJIbTYPHO HE0OXOTUMOTO IS
IIPUEMIIEMO BECTH OCYILECTBIICHHS
YCTHBIE I€JIOBBIE MEKIIMYHOCTHOTO U
PasroBOpHI Ha JIEJIOBOTO OOIIECHUS
roCyAapCTBEHHOM P2 3HaHUE | JEMOHCTPHUPYET 3HAHUE
U MTHOCTPaHHOM BHUJIOB COBPEMEHHBIX
SI3BIKAX KOMMYHUKaTHBHBIX
TEXHOJIOTUI
P13 | YMenue | agantupoBath pedb, CTHIb
OOIIEHHMS U S3BIK KECTOB K
CUTYyalUIM
B3aNUMOIEUCTBHUS
PA5 | YMenue | mpumenser npaBuia u

IpUEMBI YCIIEITHOIO
peueBOro B3auMOJIEHCTBUS
Ha MTHOCTPAHHOM A3BIKC
4yepe3 MOAEIUPOBaHUE
BHIOB IIPO(eCcCHOHATEHON
JIESITETIBHOCTH




PJ16 HaBpik | Bmameer ¢hoHETHKOH,
JIEKCUKOM ¥ TPaMMaTHKOM
AHTJIMICKOTO S3BIKA B
00BEME, HEOOXOIUMOM ISt
TOT0, YTOOBI
MIPEIOCTABIIAT
HH(POPMALIUIO JINYHOTO U
JISIIOBOTO XapakTepa,
aJICKBaTHO PearupoBaTh Ha
nndopmanmuto,
MOCTYMAIOIIYIO OT
mapTHepa 1o

KOMMYHUKAITHH.
VYK-4.4B : P/l 3HaHUE | HOPM aHIJIHICKOro
HdemoHCTpHpYET JTUTEPATypHOTO S3bIKA,
yMeHHE HEOOXOAUMOTO IS
BBITIOJTHATH OCYIIIECTBIICHHS
epeBosI MEXJIMIHOCTHOTO ¥
aKaJIeMUIECKIX JIEIIOBOTO OOIICHHUS
TEKCTOB C P14 | Ymenue | cocTaBiasTh Ha aHTIHHACKOM
HWHOCTPAHHOTO Ha SI3BIKE O(UIHATTBHBIC 1
rOCy/AapCTBEHHBIN Heo(UIHATBHBIC TEKCTHI B
SI3BIK COOTBETCTBUHU C

MPUHATBIMH HOpMaMH
JIEJIOBOY IEPENUCKU

PJ16 Happik | BiageeT (hOHETUKOM,
JIEKCUKOHN ¥ IPaMMAaTUKON
AHTJIUMCKOTO SI3bIKA B
00BEME, HEOOXOIUMOM JISI
TOr0, YTOOBI
MIPEIOCTABIIAT
WHPOPMALNIO JITIHOTO U
JISIIOBOTO XapakTepa,
aJIeKBaTHO pearnpoBaTh Ha
HHPOPMALHIO,
MOCTYMAIOIIYIO OT
napTHepa 1o
KOMMYHUKAIHH.

B mpomecce ocBoeHUS TUCIUIUIMHBI PEMIAIOTCS 3a/ladll BOCIHTAHUS TapMOHUYHO
Pa3BUTOH, MATPUOTHYHOW M COIMAILHO OTBETCTBEHHOW JIMYHOCTH HA OCHOBE TPAIHIIMOHHBIX
POCCHUHCKHUX TyXOBHO-HPABCTBEHHBIX U KYJIbTYPHO-UCTOPHUYECKHUX IIEHHOCTEH, MpeACTaBICHHbIC
B Tabimie 1.2.

Tabmuua 1.2 — I{eneBble OpueHTHPBI BOCTIUTAHUS

BocnuTarteibHble 321241 ®opmupoBanue HeHHOCTeH LleneBbie OPHEHTHPBI

@®opMHUPOBaHUE TPAKTAHCKON MO3ULUM U NATPUOTH3IMA

ToJiepaHTHOCTB U TEPIIUMOCTH
YBakeHue K Apyroul KyiabType
JloOporkenaTenbHOCTh U

OTKPBITOCTH
I'paxxtaHCTBEHHOCTH P
®DopMHpOBaHUE TOJICPAHTHOCTH H BRICOKHE HDABCTBCHHbLE Oco3Hanue cedst WICHOM
YBa)KEHUS K TPEJICTABUTEISIM PA3TUIHBIX - p oOmrecTBa
HallMOHAIIBHOCTEN U KYJIBTYP, KomMmyHuKabensHOCTh

[IpaBa 1 cBoOOIBI UesIOBEKA
npoxkuBaronux B Poccun B3aHMOIOMOLLb 1 YyBcTBO COOCTBEHHOTO
B3AMOVBAKCHIE JIOCTOMHCTBA U CAMOYBaXXCHHE
y YBaxeHue Tpaauuui

Co0ioienre MopanbHbIX
HMPHUHIUIIOB

I'ymanusm




(I)Ole/IPOBaHPle AYXOBHO-HPABCTBCHHBIX HeHHOCTeH

OTBETCTBEHHOCTh
JMCUIIMHIPOBaHHOCTh
Tpynonrobue
[TyHKTYanpHOCT
Co3ugarenbHbIi TPy MoOTHBHPOBaHHOCTb
B3anmonomors u Oco3HaHuE HEHHOCTH
B3aHMOYBaXKEHUE npodeccun
OMOLMOHATBHBIA HHTECIUICKT
AKTHBHAS KU3HEHHAS TTO3UIINS
PemurensHOCTD

JlupepcTBo

®DopMHUPOBaHIE OTBETCTBEHHOT'O
OTHOIICHHS K TPYAY

®opMHpoOBaHHe HAYYHOT0 MHPOBO33PEHHS M KYJbTYPbI MbIIILJICHHUSA

BHuMaTenpHOCTH K AETANIM

Pa3BuTHe N0O3HABATEIBLHOTO UHTEPECA U . JIro603HATETHHOCTD
Co3unmaTensHBIN TPy

CTPEMJICHUS K 3HAHUAM AKTHBHAS KU3HEHHAS TIO3UIINS

CamMoo0yJeHune

OTBETCTBEHHOCTh
JMCIumIMHUpOBaHHOCTD
MoOTHBHPOBAaHHOCTh
HacToiuuBoCTh U yIOpCcTBO B
JIOCTIDKEHUU LeNTn
llenenonaranue u
LeJICyCTPEMIICHHOCTh
BuuMartensHOCTh K JeTansiMm
YMmenne pediaekcupoBaTh
I'ubKoCTH MBITITICHAS
Pa3BuTHe TBOpUYECKHUX CITIOCOOHOCTEH 1 N KpeatuBHoe MbleH1E
CozupaTenbHblil TPy
YMEHHUS pellaTh HECTaHAAPTHBIE 3aJa4n CriocoOHOCTh HAXOUTB,
aHAIM3UPOBATH U
CTPYKTYpHUPOBATh
nndopmanuio
YMmenue paboTaTh B KOMaHJIE U
B3aMMOIIOMOIIIb
KommyHnmnKaGenbHOCT
NHnuBuayanbHOCTh
AKTUBHAS )XKU3HEHHAS TTO3UIUS
NHunumaTuBHOCTD
JlupepcTBo

®opmMupoBaHUEe KOMMYHMKATHBHBIX HABBIKOB M KYJIbTYPbl 00LIEHMS

IMupoxuii kKpyroszop
YBaxeHue K Ipyrou KyiabType
JloGporkenarenbHOCTh U
OTKPBITOCTh
KommyHnmkabenbHOCT
YBaxeHHe K CTapIIuM
YBaxxeHue Tpaauuui

Bocnuranune KYyJBbTYPbI AHaJiora n Bricokue HpPaBCTBCHHLIC
YBAaXXCHHS K MHCHUIO IPYTUX HIOZ[€I>‘I nacalibl

2 Mecro aucuunannsbl (Moay.as) B crpykrype OITOII

I[I/ICL[I/IHJII/IHa ((I/IHOCTpaHHBIﬁ SA3BIK MOIAYJIb 3» BXOJUT B O6H38.T€J'IBHyIO 4acCTb y‘-IC6HOl“0
ImaHa B COOTBETCTBHUH C dDezlepam,HHM rocygapCTBCHHBIM O6pa30BaTe.]'H)HBIM CTaHIapTOM
BBICIICTO O6pa3OBaHI/I$I.



W3yueHne nHOCTPAHHOTO S3bIKA MPU3BAHO 00ECTICYHTD:

e TOBBIIICHUE YPOBHS Y4eOHON aBTOHOMUH, CIOCOOHOCTH K CaMOOOPa30BaHHIO;
e pa3BHUTHE KOTHUTHUBHBIX U HCCIICIOBATEIbCKUX YMECHH;

e pa3BUTHE UHPOPMALMOHHOW KYIBTYPHI;

e pacumIMpeHHe Kpyro3opa v MOBBILIICHHE 001IEH KyIbTyphl CTYIEHTOB.

B pPE3YIbTATE YCICHIHOI'O OCBOCHHA IUCHUILIWMHBL ((I/IHOCTpaHHBIﬁ S3bIK MOAYJIb 3»

CTYJEHT JIOJIKEH:

e 3HATH JICKCHUKY IMTOBCCAHCBHOI'O O6H_I€HI/ISI;
e 3HATbh rpaMMAaTHYCCKUC CTPYKTYPHI U IIpaBuJia, HGO6XOHI/IMBIC IJId OBJIAACHU A YCTHBIMHA
" MIMCbMCHHBIMU (bOpMaMI/I O6H_IeHI/I${I CUCTEMY BpPEMCEH IJjiaroja, TUIIbI IIPOCTOI0 U
CJIOXKHOT'O IMPECAJIOKCHU A, 3HAMCHATCIIbHBIC U CHy)K€6HHC 4aCTH peuu,
e YMCTb A€JIaTh YCTHBIC COO6H_IeHI/I${ 10 TEMaM ITOBCECAHEBHOI'O O6H.[€HI/I$I H 110
COJACPIKAHUIO ITPOYNUTAHHOI'O TCKCTA,
e YMCTb BOCIIPUHHUMATH HA CIIYX COO6I_I_[CHI/IH HOBCCI[HGBHO'6BITOBOFO XapakKTepa
e YMCTb BBIACIIATh TCMY U I'NIaBHYIO MBICJIb TCKCTA IIPHU O3HAKOMUTCIIbBHOM YTCHUHN oe3

CJIoBapsi;

e YMCTb JIOTHYHO U I'PaMMATUYCCKU IMMPABUJIbHO CTPOUTH BBICKA3bIBAHUC B IPCALCIax

HN3YUCHHBIX TEM IIOBCECAHCBHOI'O O6H_ICHI/I$I, 0OMEHHUBATLCA I/IH(I)OpMaHPIeﬁ,

JIEMOHCTPHUPOBATH PEUYCBOEC IMOBE/ICHUE, aJICKBATHOE CUTYaIlUU OOIICHNS;
e BJIQJICTh HABBIKAMU CAMOCTOSITENILHOM padoThI;
e  BJIAJICTh KYJIbTYPOU MBIIIJICHUS, CIIOCOOHOCTHIO K OOIIEHUIO, aHAIN3Y, BOCIIPUSATHIO
uH(pOpMallK Ha HTHOCTPAHHOM S3BIKE;
e  yYMETh rpaMOTHO H 3((HEKTHUBHO MOJIH30BATHCS UCTOYHHKAMHU HHPOPMAIHH (CIIPaBOYHON
auTepaTypoii, pecypcamu HTEpHET).

3. O0bem AuCHUNIMHBI (MOAYJIS)

O0bemM aucHUIUIMHBL (MOJYJsI) B 3a4eTHBIX €AMHHUIAX C YKa3aHHEM KOJHYecTBa
aKaJeMHYECKHX YacoB, BBIJIEJICHHBIX Ha KOHTaKTHYIO paboTy ¢ oOydaromumucs (10 BUIaM

y4eOHBIX 3aHATHI) M HAa CAMOCTOSITENbHYIO pabOTy, IPUBE/IEH B Ta0IuUIE 2.

Tabnuia 2 — O0mmiast TpPy10€MKOCTh JUCITUTITUHBI

Tpyno- O0BbeM KOHTAKTHOM paboThI (Yac)
Cemectp | emkocTh
(0D0)
Haszganue OITOIT ?gpl\f_‘ Yactsb Wi AVIHTODHAS Breaymu- CPC TTOTI?:?
BO H}I:; VII Kypc YAHTOP TOpHast AT
(300, (3.E) | Beero 1
0300) nek. | mpak. | ma6. | ITA | KCP
38.03.04
T'ocynapcTBennoe
u 0300 bl.b 2 3 13 0 0 12 1 0 95 €]
MyHHIUIIAIBHOE
yIpaBJIeHHE




4 CTpyKTypa U co/iepKaHue IMCUMILTUHBI (MO1YJIs1)

4.1 CTpykTrypa aucuunjanHbl (MoayJs) nist 0390

TemaTnueckuil 1miaH, OTpa)arLUil coaep)KaHUue AUCLUILIMHBI (MIepeueHb pa3fesioB U
TEM), CTPYKTYPHUPOBAHHOE IO BU/IaM YUEOHBIX 3aHATHI C YKa3aHUEM UX 00bEMOB B COOTBETCTBHH
¢ y4eOHBIM IJIaHOM, NpHBeJieH B Tabaule 3.1

Tabmuua 3.1 — Pa3aens! qUCHUTUTMHBL (MOTYJIs), BUIBI Y4€OHOU NEATETLHOCTH M (POPMBI
TeKymero KouTpoJs st O3P0

Ko pe- Kous-Bo 4acoB, OTBe/ICHHOE Ha Dopma
No HazBanue Tembt 3yJIbTaTa p
N — Jlex [pakr JIab CPC TEKYIIEro KOHTPOJIs
PAL,
P2 TpEHaXep, KOJUIOKBUYM,
1 | Working environment P13, 0 0 4 30 Pa3HOYPOBHCBbIC
P4 3aaHusl, KOHTPOJIbHAS
PJIS, P)I[6 pabota
P11,
P2 TpeHaXep, KOJUIOKBUYM,
2 | How to Get a Job. PII3, 0 0 4 30 | Pa3HOYPOBHEBHIC
P14 3aJjaHus1, KOHTPOJIbHAS
PIIS P’H 6 pabota
PI1,
PI2, €Ha)Kep, KOJJIOKBUYM
3 | Negotiations. PJI3, 0 0 2 23 | ™ P, M,
P14 Pa3HOYPOBHEBEIC 3aJ[aHUS
P15, P16
PI1,
. P12,
4 What Makes an Effective P 0 0 2 12 KOJUIOKBUYM, TBOPYECKOE
Presentation? PIL 4’ 3ajianue (IPe3eHTAIHU)
P15, P16
Hroro no Taéaunue 0 0 12 95

4.2 Coaep:xaHue pa3aeiaoB U TeM JMCUHMILIMHBI (Moay.as) aiast O30

Tema 1 Working environment.

Conepxxanne tembl: Jobs, Professions and Workplaces. Organizational structure. Job
responsibilities.

@®opMBl U METOJbI NPOBEACHMS 3aHITUH MO TeMe, NMpUMEHseMble 00pa3oBaTeIbHbIC
TEXHOJIOTUU: TPUMEHSIOTCS TEXHOJOTUM CMEIIAHHOTO OOYyYeHUs «IepeBEpHYTHIH Kiaccy,
TEXHOJIOTHH TTPOOJIEMHOT0 00YUYEHUsI, UTPOBBIC TEXHOJIOTUU (POJIEBBIE UTPHI), MH(POPMAITMOHHO-
KOMMYHHKAIIMIOHHBIE TEXHOJOTUU (TIpe3eHTallul, WHTEpaKTHUBHBIC YIPAaXXHEHUs, TECThl), Ha
3aHATHUSIX Mpeo0JiajaloT 3aJaHus, BBIOJIHAEMbIE B Tpynmnax (pabora B mapax, padoTa B MaJbIX
rpymnmnax, T. IL.).

Bunel camocTosTenbHOM MOATOTOBKM CTYJEHTOB 10 TEME: B paMKax peau3alus MOAeIn
«TIEePEeBEPHYTHIN KJacc» CTYAEHTHl PabOTAIOT C 3JEKTPOHHBIMH 00pa3oBaTeIbHBIMH pecypcaMu
(u3yyaroT yuyeOHbIE BHUJEO U HHbIE MaTe€pUaJIbl, BBIIOJHAIOT NPEABAPUTENbHbBIE 3aJaHUs) IS
NOArOTOBKM K  ayAUTOPHOMY 3aHATHIO, B XOZ€ KOTOPOTO CTYJEHTHl paboTaroT
MPEUMYIIECTBEHHOTO B IpyMIax HaJ peleHHueM 3a/1ad ¢ UCIO0Ib30BaHUEM ITPOpaboTaHHOIO J0Ma
MaTepuaia.

Tema 2 How to Get a Job.

Conepxanne Tembl: Hard and Soft Skills. Resume (CV) writing. Job Interviews.

@opMBl ¥ METOJBI TPOBEACHHS 3aHITUN MO TeMe, MpPUMEHseMble 00pa3oBaTeIbHBIC
TEXHOJIOTHH: TPHUMEHSIOTCS TEXHOJOTHH CMEIIAHHOTO OOYYeHHUs «IIepEeBEPHYTHIH Kiaccy,
TEXHOJIOTUH TPOOIEMHOT0 00yUEHUSs, UTPOBBIE TEXHOJIOTHH (POJIEBBIE UTPHI), HHPOPMAIIHOHHO-



KOMMYHHKAITIOHHBIC TEXHOJOTUH (TPE3CHTAI[NN, WHTEPAKTHUBHBIC YIIPAXHEHHS, TECThI), Ha
3aHATUSAX TPE00IaIaroT 3aJaHus, BBIIOIHIEMbIC B Tpymnmax (padoTa B mapax, paboTa B MajbIxX
rpynnax, T. IL.).

Bupl caMOCTOSATEIIBHOM MOATOTOBKU CTYACHTOB 110 TEME: B paMKaX pealin3alus MOl
«TIEePEeBEPHYTHIN KJAcC» CTYAEHTHI PadOTAIOT C 3JIEKTPOHHBIMH 00pa30BaTEIbHBIMH pECypcaMu
(M3y4aroT yuyeOHbIC BHJCO W MHBIC MATEPUANbI, BBITIOJIHSIOT MPEIBAPUTEIILHBIC 3aJaHMs) IS
NOArOTOBKM K  ayAMTOPHOMY 3aHATHIO, B  XOJ€ KOTOPOIO CTYIEHTHl  paboTaroT
PEUMYIIECTBEHHOTO B TPYIINaX HaJ PEIICHUEM 3a]1a4 C UCTI0JIh30BaHUEM MTPOPAOOTaHHOTO IOMa
MmarepHara.

Tema 3 Negotiations.

Conepxanne Tembl: Types of Negotiations. Successful Business Negotiations in English.

@opMbl U METOABI MPOBEACHUS 3aHATUH MO TeMe, NpUMEHseMble O00pa3oBaTeIbHBIC
TEXHOJIOTUM: TPUMEHSAIOTCS TEXHOJOTUM CMEIIAHHOTO OOydYeHHUs «IIepeBEepHYTHIN Kiaccy,
TEXHOJIOTUH TPOOIEMHOT0 00Y4YEHUs, UTPOBbIE TEXHOJIOTUHU (POJIEBbIE UIPhI), HHPOPMALIMOHHO-
KOMMYHUKAIIMOHHbIE TEXHOJOTHH (MPE3eHTAl[MH, MHTEPAKTHUBHBIC YIPa)KHEHUS, TECThI), Ha
3aHATHUSIX MPeo0IaaloT 3aJaHus, BBIIOJIHAEMbIE B Ipymnmnax (padora B mapax, padoTa B MaJlbIX
rpynnax, T. IL.).

Bupl caMOCTOSATEIBHOM MOATOTOBKH CTY/ICHTOB 110 TEME: B paMKaX peau3aiis MOJeIH
«TIEPEBEPHYTHINA KJIACC» CTYIACHTHI PabOTAaIOT C 3JIEKTPOHHBIMU 0Opa30BaTEIbHBIMU pecypcaMu
(u3y4aroT yueOHbIE BHJCO M HHBIC MaTEPUAbl, BBIIOIHIIOT MPEIBAPUTEILHBIC 33aJaHHs) IS
MOATOTOBKA K  ayAUTOPHOMY 3aHSTHIO, B XOJA€ KOTOPOTrO CTYIEHThl paboTaroT
PEUMYIIECTBEHHOTO B IPYIINAX HAJ PEUICHUEM 3a]1a4 C UCTIOIh30BaHUEM MTPOPAOOTAHHOTO IoMa
MaTepuana.

Tema 4 What Makes an Effective Presentation?.

Copnepxanne Tembl: How to make and deliver a strong presentation. Successful techniques.
How to deal with nerves. Presenting in practice.

@opMbI U METOABI MPOBEACHUS 3aHATHH MO TeMe, MpPUMEHseMble 00pa30BaTEIIbHBIC
TEXHOJIOTUU: TPUMEHSIOTCS TEXHOJOTUM CMEIIAHHOTO OOYyYeHUs! «IepeBEpHYTHIH Kiaccy,
TEXHOJIOTHH TTPOOJIEMHOT0 00YUYEHUs, UTPOBBIC TEXHOJIOTUU (POJIEBBIE UTPHI), MH(POPMAITMOHHO-
KOMMYHHUKAIIMOHHBIE TEXHOJOTUU (TIpe3eHTallul, WHTEPaKTHUBHBIC YIPAaXXHEHUs, TECThl), Ha
3aHATHX MPeo0sIaaloT 3aJaHus, BBINOJIHAEMbIE B Ipynmnax (padora B mapax, padoTa B MaJlbIX
rpynnax, T. IL.).

Bupl caMOCTOSATENBHOM MMOATOTOBKH CTYICHTOB 110 TEME: B paMKaX pealiu3aliis MOJeITH
«TIEepPEeBEPHYTHIN KJacc» CTYAEHTHl PabOTaAIOT C 3JIEKTPOHHBIMH 00pa3oBaTeIbHBIMH pecypcaMu
(n3yyarorT y4eOHBIC BHJCO M WHBIC MATEPHAIbI, BBIOJIHIIOT NPEABAPUTEIBHbBIC 3aJaHus) IS
HNOJArOTOBKM K  ayAUTOPHOMY 3aHATHIO, B XOJ€ KOTOPOTO CTYJEHThl paboTaroT
MPEUMYIIECTBEHHOTO B IpyNIax HaJ peleHNeM 3a/1a4 ¢ UCI0Ib30BaHUEM ITPOPabOTaHHOIO J0Ma
MmarepHaa.

5 Meroauveckne YyKazaHusi AJds OOy4AIOIIMXCH MO M3YYEHHI0 M Ppeau3aluu
AMCUUIJIMHBI (MOIYJIs1)

5.1 Metoanueckue peKOMeHAAUMH OOYYAWIIUMCS MO0 U3YYEHHI0 IUCUMIUVIMHBI H 10
00ecreYeHN 0 CAMOCTOSITeJILHOM PadoThI

[Ipu peanuzanuu AUCHUIUTMHBI (MOJIYJIsI) MPUMEHSETCS AIEKTPOHHBIA Y4eOHBIH Kypc,
pa3MemEHHbBIN B cucTeMe d1eKTpoHHOro o0yuenust D0C.

N3ydyeHne mepBbIX Tpex TeM HEOOXOJWMO HadaTh C O3HAKOMJICHHSI M OCBOEHUS
Jekcudeckoro marepuana. CHavana HEOOXOAMMO IOBTOPHTH CIIOBA, BBEICHHBIC HA 3aHATHH



npenonaBareneM. Jlanee cTyaeHTy mpeanaraercs paborars ¢ mporpamMoii-tpeHaxépom VCB
Tutor myis 3amOMUHAHUS CJIOB U BBIPAKECHHI CHaudaja B PEKUME CaMOCTOSITEIBLHON paboThl B
HaIIPaBJIEHUU C PYCCKOIO A3bIK HA aHIVIMMCKUI, a 3aT€M C aHIJIMHCKOro Ha pycCKui. JlanpHelee
OBJIa/IEHUE JIEKCUKOM ITPOUCXOUT B MpoLiecce paboThl ¢ TEKCTaMU AJIS YTEHHU I, MaTepUaiaMu JUis
ayIupoOBaHUs, B JUCKYCCHSX IO BOIpocaM Hu3ydaeMbIX TeM. CTyleHT HMMeeT BO3MO>KHOCTh
BBINOJIHUTB 3a/laHKsI TECTOBOI'O XapakTepa, IPOCMOTPETh PE3YNbTaThl CBOEH PabOTHI.

B xone u3yueHus kaxaoil TeMbl CTyI€HTbI 3HAKOMSATCSI C HOBBIM MaTE€pPHUAIOM, Pa3BUBAIOT
YMEHHUS M COBEPIICHCTBYIOT HAaBBIKM YIOTPEOJEHHUS JIEKCHYECKOIO M I'paMMaTH4YecKOro
Marepuajia, pa3BUBAIOT HAaBBIKM ayJupOBaHMsA, padoTas ¢ ayauo ¥ BUAEO MaTepualamu, U
BBITNOJIHAIOT TBOPYECKUE 3aJaHUS 110 Pa3BUTHIO HABBIKOB TOBOPEHUS U IIMCbMA.

B kawectBe caMoOCTOSTENbHOW pPabOTHI MPEAIOJaracTCs BBINOJHEHHE 3aJaHMH,
pasMELICHHbIX B 3JeKTpoHHOM Kypce OOC, NOAroToBKa KOPOTKUX COOOIIEHUH, HOUCK
uHpopmanuu B ceTH HMHTepHeT, rpymmoBas paboTa HaJX CHUTYAI[MOHHBIMH HPOCKTaMH,
Mpe3eHTalueH.

Jns usydenus yerBeptoii Tembl "What Makes an Effective Presentation?" crymenTs
BBINOJIHAIOT 33JaHUS U TOTOBST HEOOIBIIYIO IPE3EHTALMIO 110 BBIOPAaHHON UMHU TeMe, UCIIONIb3Ys
W3YYEHHbIE MaTepHaIbl, /Ul [TOCIIEAYIOLIEro BEICTYIUIEHNUS Ha 3aHATUH.

C nenpro KOHTPOJISA YCBOEHUS MaTepHualla B X0/€ U3y4eHHUs AUCUMILIMHBI " HOCTpaHHbIN
A3BIK MOJIyJIb 3" CTYAEHTHI BBIIOJHSIOT 2 KOHTPOJIbHBIE Pa0OThI, B KOTOPbIE BXOJAT 3a/aHUS 10O
YTEHUIO TEKCTa C M3BJICYEHUEM IOJHOM MHpopManuu B ¢opMme NMUCbMEHHOro nepesoja. Ilo
3aBEpLICHUH YETBEPTOU TEMBI CTYI€HTHI BbICTYHAIOT ¢ pe3eHTauueil. Kypc "MHocTpaHHBIi A3bIK
Moayiab 3" 3aBepluiaeTcsl 3K3aMEHOM (MTOrOBOM KOHTPOJBHOM paboToii), B X0J€ KOTOPOro
OLIGHUBAETCS YPOBEHb CPOPMHUPOBAHHOCTH KOMITETCHIINH.

B cnywae 3arpyqHEHMIl NpUM HPOXOKIACHUM HAHHOM IUCUUIUIMHBI, CTYIAEHTBI MOTYT
3aJaBaTh BOMNPOCH TPENOJABATENIO WU JAPYr JPYTy, TIOJB3YsICh (OPYMOM OCHOBHOTO
anekTpoHHoro kypca B D0C, a Taxke 00CcyKIaTh BO3HUKAIOIIME BOMPOCHI C IIPENoiaBaTeeM B
paMKax KOHCYJIbTallHOHHBIX YaCOB.

ba3zoBeIM yueOHBIM nocoOueM IUCHUIINHBI «VIHOCTpaHHBINA A3bIK MOJYJb 3» SBIETCA
I'aneeBa T.U. Anrnmiickuii s3bik. JlenoBoe obmenue : yuebnnk / T. W. 'aneeBa. — Mocksa :
Pycaiinc, 2022. — 243 C.
[Ipu BbIOSHEHUE J1TA0OPATOPHBIX pPabOT CTYAEHTHI MOTYT HCHOJb30BaTh "MeToaudeckue
PEKOMEH/IAllMH K BBIITOJIHEHUIO JTa00OPaTOPHBIX pabOT MO HHOCTPAHHBIM S3bIKaM'".

5.2 OcoOeHHOCTH OpraHu3anuu OO0y4YeHHs JJs JMI C OrPAHUYEHHBIMH BO3MOKHOCTSMH
310pPOBbSI 1 HHBAJIM/I0B

[Tpu HEe0OX0MMOCTH 00YYAIOIIMMCS U3 YUCIIA JIUIL C OTPAHUYEHHBIMUA BO3MOXKHOCTSIMU
3JI0POBbSI U MHBATUJIOB (IO 3asiBIICHHIO 00YYAIOIIErocs) MPEeI0CTaBIseTCs yueOHas
uH(pOopMalus B JOCTYNHBIX (pOpMax ¢ y4ETOM UX UHAMBUAYAIbHBIX CUXO(U3UUECKUX
0COOEHHOCTEH:

- JUIs JIULL C HAPYLIEHUSIMU 3pEHUS: B IeUaTHOU (hopMe yBETUUEHHBIM LIPUPTOM; B popMme
JIEKTPOHHOIO  JOKYMEHTAa; UHIVBUAYAJIBHBIE  KOHCYJbTAlUM  C  I[PHUBJICYECHUEM
TU(dI0CYpIOTIEPEBOIUNKA; HHANBUAYAIbHbBIE 3aJaHNs], KOHCYJIbTAI[UN U JIp.

- 17151 ML C HApYIICHUSIMU CIIyXa: B IeyaTHOH (hopme; B popmMe 3IeKTPOHHOTO IOKYMEHTA;
WHAMBUAYalIbHbIE KOHCYJNbTAIUM C TPUBJICUEHUEM CYpAONEPEBOJUNKA; HWHAMBHUAYaJIbHbIE
3a/1aHusl, KOHCYJIbTALUU U JIp.

- 17151 JIUI] C HApYILIEHUSIMU OMIOPHO-JIBUTATENILHOTO arnmapara: B ne4atHoit opme; B popme
JIEKTPOHHOI'O JOKYMEHTA; MHINBUyaJIbHBIE 3aJJaHUS, KOHCYJIBTALlUU U JIp.



6 ®oHI OLEHOYHBIX CPEICTB JJIfl MPOBEJIEHUN TEKYIIEero KOHTPOJIsI U MPOMeXKYTOYHOMI
arTecTalMU O0YYAOIIMXCH 10 IUCHUIIMHE (MOLYJII0)

B coorBerctBun ¢ TpeboBanmsiMu OI'OC BO nmns arrectanmu oOydaromiuxcsi Ha
COOTBETCTBUE HX IEPCOHAIBHBIX JOCTHKEHUH IUIAaHUPYEMBbIM pe3ylbTaTaM OOydeHHUs IO
JUCHUTUTMHE (MOAYIIO) CO3AaHbl (POHIBI OLIEHOUHBIX CPEACTB. THIIOBBIE KOHTPOJIBHBIC 3aJaHUS,
METOAMYECKHE MaTepuabl, ONpPEIeNsIoNMe IpOoLeaypbl OLEHMBAHUSA 3HAHUN, YMEHUH U
HaBBIKOB, a TAK)KE KPUTEPUH U TIOKA3aTEIH, HEOOXOAUMBIE [T OLICHKHU 3HAHHUH, YMEHUH, HABHIKOB
U XapakTepusylole AdTanbl  (OPMUPOBaHMS KOMIIETEHIMM B  Ipolecce  OCBOEHUS
00pa3oBaresibHON MpOrpamMMmBbl, ripeacTaBieHsbl B [Ipunoxenun 1.

7 YueOHO-MeTOoAHYeCKOe U MH(POPMAIIMOHHOE o0ecnevyeHre JUCHUIITIMHBI (MOTYJIs)

7.1 Ocnoenaa numepamypa

1. TaneeBa, T. ., Aurnuiickuii s3b1K. JlenmoBoe obmenue : yueOnuk / T. U. I'aneeBa. —
MockBa : Pycaitnc, 2022. — 243 c. — ISBN 978-5-466-02109-7. — URL:
https://book.ru/book/947238 (nata oopamienus: 18.06.2025). — TeKcT : 37K TPOHHBIA.

2. Xapuenko, M. I'., AHrmiickuii s3bIK. YueOHoe mocobue 1o (HOpMHUPOBAHHUIO
NPaKTUYECKUX HAaBBIKOB BEJCHHUS JICIIOBOM MEpenucky : yaeoHoe mocodue / M. I'. Xapuenko, E.
b. ManaxoBa. — Mocksa : KnoPyc, 2021. — 140 c. — ISBN 978-5-406-07919-5. — URL:
https://book.ru/book/938431 (mara obpamenus: 18.06.2025). — TekcT : 37€KTPOHHBIH.

7.2  Jlonoanumenvnasa tumepamypa

1. Krantz, Caroline. Navigate B1 Pre-intermediate. Coursebook / C. Krantz, J. Norton -
UK : Oxford University Press , 2015 - 167 p.

2. Jmutpuena (Ilepsorit aBTop). ENGLISH GRAMMAR (I'pammarnka aHTJIHHACKOTO
a3bika) [DnexTponHbli pecypc] : Ilenza: PUO TIT'AY , 2019 - 119 - Pexum pocryma:
https://lib.rucont.ru/efd/676503

3. 3BomorapeBa C. A., Prumesa O. B. JlenoBoil MHOCTpaHHBINH SA3BIK (QHTIUHCKHIA):
npaktukym : [lpakTukymsbl, nabopaTopHble paOOThl, COOPHHMKHM 33Jady M YHOpPaKHEHUH
[OnexTpoHHBIi pecypc] : KemepoBckuii rocy1apcTBeHHBIH HHCTUTYT KyJIbTypsl , 2020 - 142 -
Pexxum noctyma: https://e.lanbook.com/book/174750

4. HNHdopmaninoHHO-CIIpaBOYHAas cucrema «KoHCynbTaHT [Tmroc» —
http://www.consultant.ru/

7.3 Pecypcot ungpopmayuonno-menekommynuxayuonnou cemu "Hnmepnem',
6KII04aAn npogeccuonanvhvle 06a3vl OAHHLIX U UHDOPMAUUOHHO-CRPABOUHDIE
cucmemsl (npu HeoOX00UMOCmUL):

1. HanuoHanbpHBIH KOpIYC pycckoro si3pika. [lapannenbHblii Kopryc (QHTTIMHCKHIN)
https://ruscorpora.ru/new/search-para-en.htmi

2. Owunaiin cioBaps Mynbtutpas https://www.multitran.com/

3. DnexktpoHHas Oubnuoreunas cucrema <«PYKOHT» - Pexum goctyna:
https://lib.rucont.ru/

4. DnexktpoHHO-OMONMMOTEeYHasA cuctema "BOOK.ru"

5. DnektpoHo-Oubmoreunas cucrema "Jlanp" - Pexxum gocryna: https://e.lanbook.com/

6. Open Academic Journals Index (OAJI). [Ipodeccuonanbhuas 6a3a naHHbIX - Pexxum
noctyma: http://oaji.net/

7. TIlpesunmentckas Oubnuoreka wuM. b.H.Enpimna (0a3a nmaHHBIX —pa3iHyYHBIX
npodecCHOHANIBHBIX 00acTei) - Pexxum nocryna: https://www.prlib.ru/



8 MarepuajbHo-TeXHHYECKOe oO0ecrevyeHHe IUCHUIIMHBI (MOAYJsl)) W MNepevYeHb
MH(OPMANMOHHBIX TEXHOJIOTHI, MCMOJb3YeMbIX MPH OCYIIECTBJIEHHMH 00pPa30BaTeIbLHOIO
npoiuecca no AMCUMILVInHe (MO1YJ/II0), BKJIIOYAsl MepevyeHb MPOrpaMMHOro odecrevdeHust

OcHOBHOE O6ODVI[0BaHI/IeZ

e KommyTtatop SuperStack 3 (16*10/100 19")
e Monutop Samsung 152T 15"
e Monutop obnaunsiii 23" LG23CAV42K/mbis Geniu

e MynpTumenuitHeiii  kKoMIiekT Ne2 B cocraBe:npoektop Casio XJ-M146,3kpan
180*180,kperieHne MOTOJIOYHOE

e O0naunbIii MonuTop 23" LG CAV42K

e [I/K DNS Office T300, mpims Genius NetScroll 100, knmaBuarypa Genius KB-06X,
monurop AOC919 19"

e [IpoekTop Casio XJ-V1

e Ycwnurenb-pacnpenenutens Kramer VP-200N 1:2

o Ycumutenb-pactupeaenutesib VGA/XGA Kramer VP-200

¢ Ycr-Bo Oecn.nmutanust UPS-3000

IIporpamMmmHoe o0ecrieyeHue:

e ABBYY Lingvo 12 English
e Microsoft Office 2010 Standart




MUHOBPHAYKHN POCCUHA
BJIAJJMBOCTOKCKUI IT'OCYJTAPCTBEHHBI YHUBEPCUTET
KA®EJIPA MEXKVJIbTYPHBIX KOMMYHUMKAIIUN U TIEPEBOJOBEJEHU A
®oHJ OIICHOYHBIX CPE/ICTB
JUTSL IPOBE/ICHUS TEKYILET0 KOHTPOJIS
Y IPOMEKYTOYHOM aTTECTAIMH 1O AUCIUIUINHE (MOJIYJIIO)
WHOCTPAHHBIN SI3bIK MOJY.JIb 3
Hanpasnenue u HanpaBiIeHHOCTh (IPOQIIIB)
38.03.04 T'ocynapcTBEHHOE M MYHULIMIIATIBHOE yIIpaBJI€HUE. Y IPAaBIEHUE TEPPUTOPUATILHBIM

pPa3sBUTHEM

I'ox Habopa Ha OITOII
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dopma 00ydeHuUsI
OYHO-320YHas
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1 Ilepedennb (popMHEpyeMbIX KOMIIETEH M

Haszsanne OITOII BO,
COKpalleHHOe

Kon u popmynupoBka KoMHeTeHIN

nu

Kon u popMynrpoBka HHANKATOPA TOCTIKCHUS
KOMITCTEHITHU

38.03.04 «"ocymapcts
€HHOE ¥ MyHUIINNIAJIbH
o€ yIpaBJICHHUE)
(B-IY)

YK-4 : Cioco0OeH oCyIIeCTBIATH JIe
JIOBYI0 KOMMYHHUKAIIUIO B YCTHOI U
MMCbMEHHOH (popMax Ha rocyaapct
BeHHOM s13bike Poccuiickoit denepa
IIUM 1 NTHOCTPaHHOM(BIX) A3bIKe(ax)

VYK-4.18 : BeiOupaeT Ha TocyZapCTBEHHOM U HH
OCTPaHHOM S3bIKaX KOMMYHHKATHUBHO ITpUEMJIC
MBIH CTHJIb JIEJIOBOTO OOIIEHUS, BepOaIbHbIE U H
eBepOanbHbIe CPEACTBa B3aUMOICHCTBUS C TapT
HEpOM

VYK-4.2B : Bener nen0ByI0 NEPENUcKy, yIUThIBa
s1 0COOCHHOCTH CTWJIMCTUKU O(HUIUATIBHBIX U HE
ouIMaNBHBIX THCEM, COLIMOKYIBTYPHBIE pa3iind
yus B popmare KOppeCHOHICHIMY Ha FOCYAapCT
BEHHOM W HHOCTPAHHOM SI3bIKaX

VYK-4.3B : YMeeT KOMMYHHUKAaTUBHO U KYJIbTYPH
0 TIPHEMJIEMO BECTH YCTHEIE JIETIOBBIE PAa3roBOp
bl Ha TOCYAPCTBEHHOM W HHOCTPAHHOM SI3bIKaX

VK-4.4B : JleMOHCTpUPYET YMEHUE BBINOIHATH
NIEPEBOA aKaJIEMHIECKUX TEKCTOB C MHOCTPAHHO
IO Ha TOCYJapCTBEHHBIN SI3BIK

KOMHCTCHHI/ISI CUUTACTCA C(l)OpMHpOBaHHOfI Ha JaHHOM 3Tall€ B CJIy4ac, €CJIU IMOJIYYCHHBIC
PE3YyIbTAThI 06yqu1/151 o AUCHUIINIMHEC OLCHCHBI ITOJOXKHTCIBbHO (I[I/IaHaSOH KPHUTCPUCB
OLICHUBAHUS PE3YJILTATOB o6yquH;1 GBaYTCHO», KYAOBJICTBOPUTCIIBHO», «XOPOIIO», «OTJ'II/IIIHO»).
B ClIyd4ac OTCYTCTBUA IMOJIOKUTCILHOM OICHKK KOMIICTCHIMA Ha JaHHOM 3J3Tall€ CUYHMTaCTCA

Hec(OPMUPOBAHHOM.

2 Tloka3aTe/i OLlEHUBAHUS IVIAHUPYEMBIX Pe3yJIbTaTOB 00y4eHHus

Komnerenuus YK-4 «CriocobeH ocylecTBIsATh 1€I0BYI0 KOMMYHUKAIMIO B YCTHOM U
NUCbMEHHOU (hopMax Ha rocyaapcTBeHHOM si3bike Poccuiickoit denepanny 1 ”HOCTpaHHOM(BIX )

A3BIKE(ax)»

Tabnuia 2.1 — Kpurepuu OlleHKH WHIUKATOPOB JTIOCTHKEHUS KOMITETCHIINH

Kpurepuu onieHMBaHUS PE3yNbT

Ko u gopmynupoka unaukar | Ko | Tu

opa JOCTHKEHUS KOMIIETCHIIUN

Pesynbrar

aToB O0y4YeHHUS

VK-4.18 : BoiOupaet Ha rocyaa
PCTBEHHOM Y MHOCTPAHHOM SI3bI
KaxX KOMMYHUKAaTHUBHO TIpUeMJIe
MBIH CTHJIb JICJIOBOTO OOILICHHUS,
BepOabHBIEC 1 HEBEpOATBHBIE C
peacTBa B3aUMOJICHCTBUS C Map
THEPOM

HOPM aHIJIMICKOro JUTEpaTypH
OTO SI3bIKa, HEOOXOAUMOTO JUIs
OCYLIECTBJICHUS MEKIIMYHOCTH

IIpaBUIIBHOCTH BOCIIPOU3BEACH
usl IEKCUYECKOr0 MaTepHania B
YCTHOH M MHCBMEHHOH hopMmax,
IPaMOTHOCTH MCIIOJIH30BAHUS a
KTUBHOM JIEKCUKU B YCTHBIX U II
HUCbMEHHBIX OTBETAX; TPAMOTHO
CTb UCIOJIb30BAHUS U3YUEHHBIX
rpaMMaTU4YeCKUX KOHCTPYKIMH
B YCTHBIX U IUCbMEHHBIX OTBET
ax;

ACMOHCTPUPYET 3HAHNC BUJI0OB
COBPEMCEHHBIX KOMMYHUKATHBH

Pe3ynbraTel 00y4YeHUS 10 JUCIMILINHE
Il Il
pe | pe
3- | 3-
Ta | Ta
31
PA aH
1
ne
Or'0 U JIEJIOBOT'O OOIIEHUS
3H
Pa
2 aH
He | BIX TEXHOJIOTHHA

[IpaBHIBHOCTE OTBETOB HA BOII
POCHI; OTCYTCTBUE KOMMYHUKAT
WBHO-3HAYHMBIX OIIHUOOK B TIPO
mecce o0IeHus




PI

MC
HHU

aIalITHPOBATh Peyb, CTHIH 00T
€HHS U SI3BIK KECTOB K CUTYaI!
SIM B3aHMOJCHCTBHUSA

[TomHOTA ¥ TOYHOCTH TIEPEBOIA
TEKCTOB MPO(ECCUOHATBHON Ha
MPABJICHHOCTH C aHTITHHCKOTO 51
3bIKa Ha PYCCKHM S3BIK; CITOCO0
HOCTb UHTEPIPETUPOBATH ayIU
0 W/WIM BHIEO COOOIIEHNS U af
€KBaTHO PearupoBaTh Ha YCIIbI
[IAHHOE; IIOJIHOTA, JIOTUYHOCTD
U CBSI3HOCTH YCTHBIX M MMUCHMEH
HBIX BBICKA3bIBaHUIl, TPAMOTHO
CTh BBIOOpA U3YUYCHHBIX JICKCUK
U ¥ TPAMMAaTHUKY;

PI

ME
HHU

MIPUMEHSET TpaByiIa U MPUEMBI

YCIENTHOTO PEYEeBOr0 B3aUMOJIe
HCTBUS HA MHOCTPAHHOM SI3bIKE
Yyepe3 MOJEINPOBAaHNE BUIOB 1T
podeccruoHansHON IeATENFHOC

TH

[IpaBUIBHOCTH UCTIONB30BAHMS
JIEKCUYECKUX U TPaMMaTHUYECKH
X CPEACTB MHOCTPAHHOTO SI3bIKa
MIPH PENPOAYKIIUU U TIOCTPOCHU
1 TEKCTOB C IICITBI0 COXPAHEHUS
PaBHO3HAYHOCTHU COACPKAHUS O
purnHama

PIl

Ha
BBI

BlazeeT QOHETUKOM, JIEKCHKOH
Y TPaMMAaTUKOM aHTJIMICKOTO 5
3bIKa B 00bEME, HEOOXOTUMOM
IUTSL TOTO, YTOOBI TIPEIOCTABIIAT
b MH(POPMAIHIO JIMYHOTO H JIeJ
OBOTO XapaKTepa, aJleKBaTHO pe
arupoBaTh Ha HHPOPMAIIHIO, 110
CTYMAIOIIYIO OT MapTHEPA MO KO
MMYHHUKAIUH.

JIOru4HOCTH U CBA3HOCTH PEYH,
MPaBUIIBHOCTh MPOU3HOIICHHUS,
IrPaMOTHOCTH BbIOOPA M3YYEHH

BIX JICKCUKU M TPAMMATHKHU MPU
OCYIIECTBJICHUH KOMMYHUKAITH
U B YCTHO# 1 MUCbMEHHO# (op
Max B paMKax U3YYCHHBIX TEM.

YK-4.2B : Bezner nenoByro nepe
MHCKY, YYUTBIBasE 0COOCHHOCTH

CTWINCTHKU OQHUINAIBHBIX U H

eo(HIHANBHBIX MTHCEM, COLIMOK
YIABTYPHBIE Pa3Inyus B popmat
€ KOPPECIIOHICHIIMH Ha Tocy1a

PCTBEHHOM M MHOCTPAHHOM SI3bI
Kax

PIl

3H
aH
ue

HOPM aHIJIMICKOTO JINTEPaTypH
OTO SI3bIKa, HEOOXOAUMOTO ISt

OCYIIECTBIICHNS MEKIMIHOCTH

OTO U JETOBOTO OOIIEHHS

IIpaBUIBHOCTH BOCIIPOU3BEACH
Usl JIEKCUYECKOT0 MaTepHaia B
YCTHOH U MUCbMEHHOH hopmax,
IPaMOTHOCTb HCIOJIb30BaHUS a
KTHBHOM JICKCHKH B YCTHBIX H 1T
HCBMEHHBIX OTBETaX; PaAMOTHO
CTB HCIIOJIb30BaHUS U3YICHHBIX
IPaMMaTHYECKHX KOHCTPYKLHUH
B YCTHBIX M IMCEMEHHBIX OTBET
ax;

PI

MC
HH

COCTaBIISITh HA AHTJIMHCKOM 5I3bI
Ke o(HIMaIbHbIE U HEO(pHIIAI
bHBIE TEKCTBI B COOTBETCTBUH C
HNPUHATHIME HOPMaMH JIEIOBOM
HEePENUCKH

I'paMOTHOCTH BEIOOpA ITUKETH

bIX ()OPMYJI B YCTHOH U MMACHME
HHOH J€JI0BOM KOMMYHHKAIUU

C y4€TOM HOPM JIeJIOBOI nepen
HCKH Ha aHTJIMHCKOM SI3BIKE.

PI

MC
HHU

HNPUMEHSIET TIpaBmIa ¥ MPUEMBI

YCHELIHOTO PEYeBOro B3aUMOJIe
HCTBHS HA HHOCTPAHHOM SI3bIKE
yepe3 MOJICTMPOBAHNE BHIIOB II
poteccnonanbHOM AesTenbHOC

TH

[IpaBUIBHOCTD UCTIONB30BAHUS
JIEKCHUYECKUX U TPaMMaTHYECKH
X CPEJCTB HHOCTPAHHOTO SI3BIKA
IIPU PETIPOLYKINH U TIOCTPOCHU
1 TEKCTOB C IIEJIbI0 COXPAHEHHUS
PaBHO3HAYHOCTH COAEPKaHUS O
pHUrHHAJIA

PI

Ha
BBI

BHaneeT GOHETHKOM, JIEKCUKOH
Y TPaMMaTUKOM aHIJIMICKOTO 5
3bIKa B 00BEME, HEOOXOTUMOM
JUTSL TOTO, YTOOBI MIPEIOCTABIIAT
b UH()OPMAITUIO TUIHOTO U JIEI
OBOTO XapakTepa, aJleKBaTHO pe
arupoBaTh Ha MH(OPMAIIHIO, 10
CTYMAIOIIYI0 OT MapTHEPA MO KO
MMYHHUKAITUH.

Jloru4HOCTH U CBSI3HOCTD peuu,
MPaBUWIBHOCTb MPOU3HOLIEHHUS,
TPaMOTHOCTH BEIOOpA H3yYCHH

BIX JIEKCUKH U TPAMMATHKH TPH
OCYIIECTBJIICHUY KOMMYHUKAIIH
1 B YCTHOU U MUCBMEHHOU (op
Max B paMKax U3y4YeHHBIX TEM.

YK-4.3B : YMeeT KOMMYHHUKATH
BHO U KyJbTYPHO NPHUEMIIEMO B
€CTH YCTHBIE JIETIOBBIE Pa3roBOp

PI

3H
aH
ne

HOPM aHIVIMHCKOTO JINTEPATYPH
OTO SI3bIKa, HEOOXOAUMOTO ISt

IIpaBMIIBHOCTH BOCIIPOU3BEACH
1S IEKCHYECKOT0 MaTepuasa B
YCTHOW ¥ IMCBMEHHOH (opMax,




bl HAa T'OCYAapCTBEHHOM U MHOC
TPpaHHOM A3bIKax

OCYILECTBICHHUS MEKIUYHOCTH
Or0 U JIEJIOBOr'O OOIIEHUS

IPaMOTHOCTbH MCIIOJIb30BAHMS &
KTUBHOM JIEKCHKH B YCTHBIX U II
HCHMEHHBIX OTBETaX; IPaMOTHO
CTb UCIIOJIb30BaHMS H3YIECHHBIX
rpaMMaTHIECKUX KOHCTPYKIMH
B YCTHBIX U INCHbMEHHBIX OTBET
ax;

PI

3H
aH
ne

JEMOHCTPHPYET 3HAHNE BUIOB
COBPEMEHHBIX KOMMYHUKATHBH
BIX TEXHOJIOTHH

[paBUIIEHOCTH OTBETOB Ha BOTI
POCHI; OTCYTCTBHE KOMMYHHKAT
MBHO-3HAYUMBIX OMIHOOK B TIPO
recce o0IIeH s

Pl

ME
HHU

aIafTHPOBATh PEYb, CTHUIb 00T
€HUS U A3BIK )KECTOB K CUTYyalll
SIM B3aHMOJCHCTBHUSA

[TosnHOTa ¥ TOYHOCTH MEPEBOJA
TEKCTOB MPO(ECCUOHATBHON Ha
MPABJICHHOCTHU C aHTJIUICKOTO 5
3bIKa Ha PYCCKHI S3BIK; CITOCO0
HOCTh HHTEPIIPETUPOBATH Ay U
0 W/WIKA BUIEO COOOIIEHUS U af
€KBaTHO PEarupoBaTh Ha YCIIbI
[IAHHOE; ITOJIHOTA, JIOTHYHOCTh
U CBSI3HOCTH YCTHBIX M MTUCHMEH
HBIX BBICKa3bIBaHUI, TPAMOTHO
CTh BBIOOpa M3yUCHHBIX JIEKCHK
1 ¥ TPAMMATHKH;

PI

ME
HHU

TPUMEHSIET TIPaBUIIa U IPUEMBI

YCIIENTHOTO PEYEBOTO B3aUMOIE
WCTBHS HA HNHOCTPAHHOM A3BIKC
Yepe3 MOJEeIUPOBAHKE BUIOB TI
podeccruoHaTbHON ACATEILHOC

T™

[IpaBUIIBHOCTH MCTIONB30BAHMS
JIEKCUYECKHX ¥ TPaMMAaTHYECKH
X CPEACTB HHOCTPAHHOIO s3bIKa
MpU PENPOAYKIUHU U TOCTPOEHU
U TEKCTOB C LIEJIbI0 COXPAHEHUs
PaBHO3HAYHOCTH COACPHKAHUS O
pUruHana

PIl

Ha
BBI

BhaneeT GOHETUKOM, JICKCUKOH
U IPaMMAaTUKOM aHIJIMUCKOIO 5
3bIKa B 00BbEME, HEOOXOJUMOM
IUTSL TOTO, YTOOBI TIPEIOCTABIIAT
b UH(POPMAIUIO TUIHOTO U JIEI
OBOTO XapakTepa, aIleKBaTHO pe
arupoBaTh Ha MH(OOPMAIIHIO, IO
CTYMAIOLIYIO0 OT HapTHEPA MO KO
MMYHHUKaIUH.

JIOrMYHOCTH U CBSA3HOCTH PEUH,
MIPaBUIBHOCTh IPOU3HOIICHHUS,
IPaMOTHOCTH BBIOOpPA H3Y4CHH

BIX JIEKCHKH U TPaMMATHKH TIPH
OCYIIECTBICHUN KOMMYHUKAIH
U B YCTHOH U MUCEMEHHOH (op
Max B paMKaX M3y4YEHHbIX TEM.

VK-4.4B : [leMoHCTpUpYET yMe
HHE BBINOJIHATH IEPEBO AKaJe
MHYECKUX TEKCTOB C HHOCTPaH
HOI'0 Ha FOCYIapCTBEHHBIN S13b1
K

PI

3H
aH
ue

HOPM aHIJIMICKOro JUTEpaTypH
OTO SI3bIKa, HEOOXOIUMOTO ISt

OCYIIECTBICHHS MEKIHYHOCTH

Or'0 M JIEJIOBOTO OOIIECHUS

[TpaBUIBHOCTH BOCTIDOM3BECH
1Sl IEKCUYECKOT0 MaTepHania B
YCTHOH M MHCBMEHHOH hopMmax,
IPaMOTHOCTH MCIIOJIH30BAHUS a
KTUBHOM JIGKCUKU B YCTHBIX U II
HCHMEHHBIX OTBETAX; TPaMOTHO
CTh UCIIOJIH30BAHUS U3YIEHHBIX
rpaMMaTHYEeCKUX KOHCTPYKIMH
B YCTHBIX U IINCbMEHHBIX OTBET
ax;

PIl

ME
HHU

COCTaBIIATEH Ha aHTJIMHCKOM S35l
Ke ouIranbHbIe 1 Heouuar
BbHBIE TEKCTBI B COOTBETCTBHH C
MIPUHSATHIMUA HOPMaMH JIEIOBOA
MIEPETUCKI

I'paMOTHOCTH BEIOOpA ITUKETH

BIX JOPMYII B YCTHOH H ITUCHME
HHOM JI€JI0BOI1 KOMMYHUKALUU

C YYETOM HOPM JEJIOBOU nepern
HMCKH Ha aHTJIMHCKOM SI3BIKE.

PI

Ha
BbI

BHazeeT GOHETUKOM, JIEKCUKOH
Y TPaMMaTHUKOM aHIJIMICKOTO 5
36IKa B 00BbEME, HEOOXOTUMOM

JUTSL TOTO, YTOOBI MPETOCTABIISIT
b UH(DOPMAIUIO TUIHOTO U JIE
OBOTO XapakTepa, aJleKBaTHO pe
armpoBaTh Ha HHPOPMAITHIO, TIO

Jloru4HOCTH U CBSI3HOCTD peuu,
MPaBUWIBHOCTb MPOU3HOLIEHUS,
IrPaMOTHOCTh BBIOOpa U3YUEHH

BIX JIEKCUKH U TPAMMATHKH TPH
OCYIIECTBJIICHUN KOMMYHHUKAIIH
Y B YCTHOU U TUCBMEHHOU (op
Max B paMKax M3y4e€HHBIX TEM.




MMYHHUKaAIUU.

CTYHAIOIYO0 OT MapTHEpa 10 KO

3 IlepeyeHb OLIEHOYHBIX CPE/ICTB

Ta6mmma 3 — [lepedeHb OIIEHOYHBIX CPEACTB MO TUCIHILINHE (MOIYITIO)

Tabnuia 3amoyHgeTCs B COOTBETCTBHH C pazaenom |1 Pabodeil mporpaMmbl TUCITUTUTHHBI
(Momyst).

KonTtponupyemsle miaHUpyeMBbIe pe3

yIbTaTHl 00yUYeHUS

Kontponupyemsie TeMBI 1
WCLUIUINHEI

HaumeHOBaHME OLIEHOYHOTO CPE/ICTBA U TIP
encrasienue ero B POC

Texymuii KOHTPOJIb

IIpomerxyTouHas aT
TecTauus

OuHo-32049Hast popma o0ydeHUS

P/

3HaHUE : HOPM aHTJIUICKO
TO JINTEPATYPHOTO S3bIKa,
HEOOXOANMOTO JUISl OCYII
€CTBJICHUS MEKJINIHOCTH
Oro U JIeTI0BOr0 OOIIEHHs

1.1. Working environmen
t

Komnoksuym

KonrponbHas padot
a

Kontpomnbnas pador
a

KontponbHas pador
a

IIpe3enTanus (Mynb
TUMEUITHAST )

KontpomnbHas pabor
a

Pa3zHOypoBHEBEIE 32
Jlau¥ U 3aJJaHus

KonrponbHas padot
a

Tpenaxep

KonrponbHas padot
a

1.2. How to Get a Job.

Komnoksuym

KontpomnbHas pabor
a

Kontponsnas pador
a

KontpomnsHas pabor
a

[Mpe3senraius (Myib
TAMEIUITHAS )

KonrpomnbHas pador
a

Pa3zHoypoBHEBEIE 32
Jlau¥l U 3aJlaHus

KonrpomnbHas pador
a

Tpenaxep

Kontponsnas pabor
a

1.3. Negotiations.

Komnokesuym

Kontpomnsnas pabor
a

Konrpomnbnas pabor
a

KonrpomnbHas pador
a

[pesenranus (Myib
TUMeIUITHAS)

Konrpomnbnas pador
a

Pa3HoypoBHEBEIE 3a
Ja4H U 3a1aHuA

Kontponsnas pador
a

Tpenaxep

Kontponsnas pador
a

1.4. What Makes an Effec
tive Presentation?

Komnoksuym

Konrpomnbnas pador
a




Konrponbnas pabor
a

Konrpomnbnas pabor
a

[pesenTanus (Mynb
TUMEUITHAsT)

KontponsHas pador
a

Pa3HoypoBHEBBIE 3a
Jla9¥ U 3aJaHNs

KontponsHas pador
a

Tpenaxep

Kontponbnas pabor
a

PJ12

3HaHue : JeMOHCTPUPYET
3HaHHE BUJIOB COBPEMEHH
BIX KOMMYHHAKAaTUBHBIX TE
XHOJIOTH

1.1. Working environmen
t

Konnoksuym

Kontponbnas pabor
a

Kontponpuas pador
a

KontponsHas pador
a

[pesenTanus (Mynb
TAMEIUITHAS )

KontponsHas pador
a

PasHoypoBHEBEIE 3a
Jla4u 1 3aJaHus

KontpomnbHas pabor
a

Tpenaxep

KontpomnbHas pabor
a

1.2. How to Get a Job.

Komnoksuym

KonrponbHas padot
a

Kontpomnbuas pabor
a

KonrponbHas padot
a

IIpe3enTanus (Mynb
TAMEIUITHAS )

KontponbHas pabor
a

Pa3HoypoBHEBEIE 3a
Ja4dyu U 3aJaHuA

KontponbHas pabor
a

Tpenaxep

KonrponbHas padot
a

1.3. Negotiations.

Komnoksuym

KonrpomnbHas pador
a

Kontpomnsnas pador
a

Kontpomnsnas pabor
a

IIpe3enTanus (Mynb
TUMEUITHAST)

Kontponsnas pabor
a

Pa3zHoypoBHEBEIE 32
Jlauu ¥ 3aJJaHus

KonrpomnbHas pador
a

Tpenaxep

KonrpomnbHas pador
a

1.4. What Makes an Effec
tive Presentation?

Komnokesuym

Kontponsnas pabor
a

Kontpomnsnas pador
a

Kontpomnsnas pador
a

IIpe3enTanus (Mynb
TUMeInitHAS)

Konrpomnbnas pador
a

PasHoypoBHEBBIE 3a
JIaY4 ¥ 3aJaHus

Konrpomnbnas pador
a

Tpenaxep

Kontponsnas pador
a




Pa3

YMeHue : afanTupoBaTh p
€4b, CTUJIb OOILCHMS U I3
BIK JKECTOB K CHTYaILlHsIM
B3aMOJCHCTBHUSA

1.1. Working environmen
t

Konnoxksuym

Konrpomnbnas pabor
a

Kontponpuas padot
a

KontponsHas pador
a

Pa3HoypoBHEBBIE 3a
Jla9¥ U 3aJaHNs

KontponsHas pador
a

1.2. How to Get a Job.

Konnoksuym

Kontponbnas pabor
a

Kontpomnbnas pabor
a

Kontponbnas pabor
a

Pa3HoypoBHEBBIE 3a
Jlauu 1 3aJaHus

KontponsHas pador
a

1.3. Negotiations.

Komnoxsuym

KontponsHas pador
a

Kontpomnbnas pador
a

KontpomnbHas pabor
a

Pa3HoypoBHEBEIE 3a
Ja4du U 3a1aHuA

KontpomnbHas pabor
a

1.4. What Makes an Effec
tive Presentation?

Komnoksuym

KonrponbHas padot
a

Kontpomnbuas pabor
a

KonrponbHas padot
a

Pa3HoypoBHEBEIE 3a
Jla4u 1 3aJaHHs

KontponbHas pabor
a

P14

YMeHue : cocTaBIATh Ha
AHTJIMACKOM SI3BIKE O(HUIT
HalbHbIe U HEO(DHUIHATBH
bI€ TEKCTHI B COOTBETCTBH
U ¢ IPUHSATHIMH HOPMaMH
JITIOBOM TEPENUCKU

1.1. Working environmen
t

KoHnTponb TexHuKu
BBIMOJTHEHUS (HU3UAY
€CKHX YIPaKHEHUM

KontponbHas pabor
a

Pa3HoypoBHEBEIE 3a
Ja4dHu U 3a1aHuA

Kontponsnas pabor
a

Tpenaxep

Kontponsnas pabor
a

1.2. How to Get a Job.

KoHTpoip TexHUKH
BBITIOJTHEHUST PU3NYT
€CKUX YIPa)KHEHUN

KonrpomnbHas pador
a

Pa3zHoypoBHEBEIE 32
Jlau¥l U 3aJlaHus

KonrpomnbHas pador
a

Tpenaxep

KonrpomnbHas pador
a

1.3. Negotiations.

KoHTposb TeXHUKH
BBITIOJTHEHUS QU3HY
€CKHX YNPaKHEHUH

KonrpomnbHas pador
a

Pa3HoypoBHEBEIE 3a
Jlayy U 3aJ]aHusl

Kontpomnsnas pador
a

Tpenaxep

Kontponsnas pador
a

1.4. What Makes an Effec
tive Presentation?

Kontponb TexHuku
BBITIOJTHEHMST PU3NT
€CKHX YIPa)KHEHUHI

Kontponsnas pador
a

Pa3HoypoBHEBEIE 3a
Ja4Hu U 3a1aHuA

Kontponsnas pador
a




Konrpomnbnas pabor

Tpenaxep a
PJIS YMeHue : IPUMEHSET 1pa KonTpomnsnas pabor | Konrponsnas pabor
BUJIA M IPUEMBI YCIICLITHO a a
T'O pEUeBOro B3anMOEHCT
Bus Ha nHOcTpanHoM 36l | 1.1. Working environmen | Pasaoyposressie 3a | Kontpomnsnas pabot
Ke 4epe3 MojenupoBanue | t Jla9¥ U 3aJaHNs a
BHIOB PO ECCHOHAIBHO
o Kontponbnas pabor
it IesITeNbHOCTH Tpenaxep a
Konrponbnas pabor | KonrponsHas padot
a a
PazHoypoBHeBbIe 32 | KoHTpomsHas paboT
1.2. How to Get a Job. P P p
Jlau¥l U 3aJlaHus a
Konrponpnas padot
Tpenaxep a p P
Kontponsnas pabot | KontponsHas padot
a a
- PaznoypoBHeBble 3a | KoHTponpHas pabot
1.3. Negotiations. P P P
Ja4du U 3a1aHuA a
KontponsHas pador
Tpenaxep a P P
Konrponbaas pador | KonrponsHas padot
a a
1.4. What Makes an Effec | Pasnoyposuessie 3a | Konrposnbnas pabot
tive Presentation? a4y U 3aJaHUA a
KontponbHas pabor
Tpenaxep a P P
PJI6 Haspix : Braneer poueru Kontposnsnas pabot | KorrpomsHas pabor

KOM, JIEKCUKOI 1 rpamMar
UKOUW aHTJIMUCKOTO SI3bIKA
B 00B€Me, HEOOXOTUMOM

JUIS TOTO, YTOOBI IPEIOCT
aBJIATH MH(POPMAITHIO JTHY
HOTO U JIEJIOBOTO XapaKTe
pa, aleKBaTHO pearupona
Th Ha HHPOPMAIHUIO, TTOCT
YHAIOUIYI0 OT MapTHEpa I
0 KOMMYHHUKALIHH.

1.1. Working environmen
t

a

a

Pa3zHoypoBHEBEIE 32
Jlau¥ U 3aJlaHus

KonrpomnbHas pador
a

Tpenaxep

Kontpomnsnas pabor
a

1.2. How to Get a Job.

Kontponsnas pador
a

Kontponsnas pabor
a

Pa3zHoypoBHEBEIE 32
Jlauu ¥ 3aJJaHus

KonrpomnbHas pador
a

Tpenaxep

KonrpomnbHas pador
a

1.3. Negotiations.

Kontponsnas pador
a

Kontponsnas pabor
a

Pa3HoypoBHEBEIE 3a
Ja4H U 3a1aHuA

Kontpomnsnas pador
a

Tpenaxep

Konrpomnbnas pador
a

1.4. What Makes an Effec
tive Presentation?

Konrponbnas pabor
a

Konrpomnbnas pador
a

Pa3HoypoBHEBEIE 3a
Jlayy Y 3aJaHus

Kontponsnas pador
a




Konrpomnbnas pabor

Tpenaxep a

4 Onucanue npouexypbl OlleHUBAHUS

KauectBo copmupoBaHHOCTH KOMIETCHIIMA Ha JAaHHOM JTare OICHUBACTCS I10
pe3yJbTaTaM TEeKYIIUX U TMPOMEXKYTOUYHBIX aTTECTAIlUi MPH MOMOIIN KOJUYECTBECHHOH OICHKH,
BEIpaXCHHOW B Oamax. MakcuManbHas cymma OalljioB Mo qucHumuinHe (Moaynio) pasaa 100
Oamnam.

Pacnipenenenne 6amioB nmo Buaam yueOHou aestenbHocTH 111 ODPO, 300 u O3DP0

O1eHOYHOE CPENICTBO
Komnoxksuym mo T | Pasnoyposue | Ko
\ eMaMm BBIC 33JaHHsl | HT
c |vC|VC po | Kont Teopaeck Hroro
Bupn yuebnoit nest | B | B B Ib | poib Basi KO
€JIbHOCTH T | Te | Te Ha | Hasip 0¢ 3azamn HTposs | HUToro
es|st [st [1]|2]3 |4 102 |3 [ap|acora | "€0PEE | oipa
t |2 |3 a6 |2 HATUHA) | Gorg
1 ora
1
JlaGoparopHsie
313 3 41414 |4 25
3aHATHA, B TO
M 4HUCJIC B:
-30C 15 |15 30
CamocTosiTenbHas
paboTa, B TOM YHC
Je B:
-30C 51515 15
- MOOK 10 10
IIpomexyrounas
20 20
aTTeCTaluid
Hroro 100

CyMmMma 6aioB, HAOpaHHBIX CTYJIEHTOM IO BCEM BUJIaM YUY€OHOH ACSATEIHHOCTH B paMKax
JTUCITUTIMHBL, IEPEBOJUTCS B OIIEHKY B COOTBETCTBUHU C TaOIHUIICH.

CyMMi bao OneHka 1o npoMex
YTOYHOH aTTecTalu XapakTepucTrKa KauecTBa cHOPMUPOBAHHOCTH KOMIICTECHIINH
0 TUCIAILTA "
HE
CTyIeHT IeMOHCTPUPYET CHOPMUPOBAHHOCTD JUCIUILTMHAPHBIX KOMITETCHIHIA, 00HA
PY)XHBaeT BCECTOPOHHEE, CHCTEMAaTHYECKOe U NITy00KOoe 3HaHHe y4eOHOro MaTepraia
o1 91 10 100 «3a4TeHO» / » YCBOMIT OCHOBHYIO JIHTEPATYPY H 3HAKOM C JIOTIOJTHUTENIHON JINTEPATypOii, pekoMe
«OTIINIHOY HJ/IOBaHHOU TIPOTPAMMOii, yMeeT CBOOOIHO BBIMOIHATH MPAKTUYECKHE 3aJaHUsI, TPl
YCMOTpEHHBIE TPOTPAMMOi, CBOOOIHO OMEPUPYET MPHOOPETEHHBIMH 3HAHUAMH, YME
HUSIMH, TIPUMEHSIET MX B CHTYAIHSIX TOBBIIICHHON CIIOKHOCTH.
CTyzieHT IeMOHCTPUPYET CPOPMHUPOBAHHOCTD JUCIUILTMHAPHBIX KOMIIETEHIMI: OCHO
76 90 «3a4YTCHO» / BHBIC 3HAHUA, yMeHI/Iﬂ OCBOCHBI, HO JlOl'lyCKa}OTCﬂ HE3HAYUTCIbHBIC OLUI/IGKI/I, HCTOYH
ot o «XOopomo» OoCTH, Sany)I[HeHI/Iﬂ IpH aHAJIUTUYCCKUX ON€paluiax, NEPeHOCE 3HAHUH U yMeHI/lI\/'I Ha H
OBbI€, HECTAH/IAPTHBIE CUTYAIHH.
CTyneHT IeMOHCTpUPYET ChOPMUPOBAHHOCTH MUCHUILTHHAPHBIX KOMIIETECHIIAI: B X0
«3a4TeHOY / 1€ KOHTPOJIBHBIX MEPOTIPHUATHH JHOMYCKAIOTCS 3HAYUTENbHbBIE OIIHUOKH, TPOSIBIISIETCS O
ot 61 10 75 «yIIOBJIETBOPHUTENIb | TCYTCTBHE OTHEIbHBIX 3HAHU, YMEHHH, HABBIKOB IT0 HEKOTOPHIM JUCIUATLUTHHAPHBIM K
HO» OMIIETCHUUAM, CTy}leHT HUCIIBITBIBACT 3HAYUTCIbHBIC SHprﬂHeHl/lﬂ Ipu ONIEPUPOBaAHU
W 3HAHUSIMU U yMeHI/IﬂMI/I IpH UX NIEPEHOCE Ha HOBBIC CI/ITyaL[I/II/I.
or 41 10 60 «HE 32UTCHOY / VY cryneHra He cd)c:pMMpOB%HbI JMCHUIIIMHAPHBIE KOMIIETEHIIUH, IIPOSIBJIAETCS HEIOC
TATOYHOCTH 3HAHUH, YMEHHH, HABBIKOB.




«HEY/IOBJIETBOPUTE
JIGHOY
«HE 3a4TCHO» /
ot 0 10 40 «HEYOBJIETBOPUTE
JILHO»

,HI/ICIII/IHJ'II/IHapHBIG KOMIICTCHIHUU HC C(i)OpMPIpOBaHBI. HpOHBJ’IHeTCH TIOJIHOC WJIM MpaK
THYECKU ITOJHOE OTCYTCTBUE 3HaHPII>'I, yMCHI/II\/’I, HAaBBIKOB.

5 HpI/IMepHLIe OLICHOYHBIC CpEeACTBA

5.1 Ilpumep pa3HOYPOBHEBBIX 32124 U 3aJaHMii

1 3apanusi penpoayKTHBHOIO YPOBHS
3amanue 1. CooTHECHTE HAYall0 M KOHEIT (pa3s.

1 Always be nice A | the client wants.

2 Listen to what B | clients with their problems.
3 Answer questions clients C | toclients.

4 Help D [ you to clients.

5 Say thank E have.

3amanue 2. Beibepure riaron B npaBmiIbHOU Gopme.

1. English well, you need to practice every day.
a) Tolearn
b) Learn

1. Shewants ___ Paris next summer.

a) tovisit
b) visit

1. Heseems _tired after the long trip.

a) tobe
b) be

1. It'simportant __ the basics.

a) toremember
b) remember

1. Theydecided __to the party because of the rain

a) notto go

b) not going go to

2 3ajaHusl PeKOHCTPYKTUBHOIO YPOBHS

3amanue 1. IlpoumTaiiTe/mpociyiiaiTe TEKCT. YKaXUTE BEPHO/HEBEPHO Kaxka0€ W3
YTBEPXKICHUM.

Good communication is key when dealing with clients. It's important to listen carefully.
For example, if a client has many questions, you should answer each of them. If a client is unhappy,
it's very important to listen to what they want and try to solve the problem.

Here are some tips:

1. Always listen to what the client is saying.
Smile and be friendly, even if you're on the phone.
3. Ask questions to understand the client's needs better.

no



4.
5.

Offer solutions or alternatives.
Thank the client for their cooperation and feedback.

Remember, effective client communication can lead to long-term relationships and the

success of your business.

1.

Good communication is key when dealing with clients.

a) True
b) False

You should always smile and be friendly

a) True
b) False

You should thank the client for their cooperation and feedback.

a) True

b) False

3 3ajanus TBOPYECKOr0 YPOBHS
3apganue 1. Hanumure pesrome.
Kpamxue memoouueckue yxkazanus

M3YYUTE JIEKCUKY U IPaMMaTHUKY 10 TEME;

npociylaiTe peKOMEeHI0BaHHbIE ayIM0/BUIC03aIIUCH (HEOOX0IMMOE YUCIIO pa3);
U3YyYUTE M1a0JI0OHBI/00PA3IIbl BHIIOJHEHUS TUCBMEHHBIX 3aJaHUN ¥ UCIIONIB3YHUTE U3 32
OCHOBY IIpH BBIIIOJHEHUHU 3a[aHUS;

BHUMAaTEJIbHO IPOYUTANTE 3aJaHHbIE TEKCTHI U BBIIIOJIHUTE YIIPA)KHEHUS K HUM
(BbIOEpHTE MPABUIIbHBIN BapUAaHT OTBETA U3 MPEUIOKEHHBIX );

poBepbTE ce0s (MCIONb3Ysl CI0BAPH, U3yUEHHBIE MIA0I0HBI, FPaMMaTHYECKUE
CIIPABOYHUKN).

3a 3agaHue, BXOJsIIEe B KOMIUIEKT 3aJaHMl IO TEME CTYAEHT MOXET MOJyYUTh

OTIpeIelIEeHHOE KOJIMYECTBO MEPBUYHBIX OansioB. 3ajaHusl B TECTOBOW (popMe OLIEHHMBAIOTCS IO
KOJIMYECTBY TPABWIBHBIX OTBETOB, IS OCTAJIBHBIX 33JaHUH MPETyCMOTPEHBI CBOM IIKAJBI
ouenuBanus™ (cm. [punoxenue 1,2,3). OO1iee KOIMUECTBO MEPBUUHBIX OAJIIOB IPHUPABHUBAETCS
Kk 100% u ouleHuBaeTCs Mo MIKaie, IPUBEIEHHON HUXKeE.

Llkana oyenxu

OrneHka bansl OnucaHue
5 5 KOHTpOJbHas pabora BeimosHeHa Ha 91% - 100%
4 4 KOHTpoOJbHas pabora BeimosHeHa Ha 71% - 90%
3 3 KOHTpOJIbHAsI paboTa BhimosHeHa Ha 46% - 70%
2 2 KOHTpOJIbHas paboTa BeoyiHeHa Ha 16% - 45%
1 1 KOHTpOJbHas paboTa BEIIOJIHEHA MeHee, yeM Ha 16%
5.2 Bonpocsl 1o TeMam/pa3aesiaM JMCUMIVIMHBI JJ1s IPOBeAeHUsT KOJIJIOKBUYMa
no teme 1:
1. What is your dream job?
2. Are there any jobs you would refuse to do?

o remMe 2:



1. Do you often check the jobs ads in newspapers or on the Internet?
What experience do you have of job interviews?
3. Is it important to ask questions in interviews?

o

no reme 3:

1. Why are negotiation skills important?

2. Who is better in negotiating - men or women?
1o teme 4:

1. What techniques can help you to improve your presentation skills?
2. How to deal with nerves?

Kpamkue memoouueckue ykaszanus

e M3yuHTe HHPOPMALMIO MO TeMe (UCIIONb3YiTe MaTepuall yueOHHKa, IEKTPOHHOTO Kypca
Moodle, nuadopmaruro u3 cetn IHTEpHET, a TaKKe U3 IPYTUX UCTOUHUKOB);

e IOBTOPHTE AaKTHBHYIO JICKCUKY 110 U3y4YCHHOI TeMe;

e TIOATOTOBBTE OTBETHI HAa BOMPOCHI, IPEIIOKEHHBIC K 00CYKICHUIO;

e IOJArOTOBHTE CBOH BOIIPOCHI 110 TEME.

OTBeTHI Ha BOIPOCHI AOJKHBI COJIEPKaTh Ballle MHEHUE (IPUMEPHI), a TAKKE apTyMEHThI
B 3alIUTY MHEHHS IO KAXKJIOMY BOIIPOCY.

Llkana oyenxu
Onenka banxa Onucanue
BBICTABIISICTCS CTYJICHTY, €CJIM CTY/ICHT aKTHBHO BBIpaKall CBOC MHCHHUE, YOSTUT
CJIbHO apTYMEHTHPOBAJ CBOW OTBET
BBICTABIISIETCS CTYZICHTY, €CJIM CTY/ACHT B IIEJIOM Y4acTBOBaJ B 0OCYKICHHH, apT
«XOPOIIO» 3 YMEHTalus HeAOCTaTOYHO yOeIuTenbHa, B OTBETAX JOMYIICHB HE3HAYUTEIIEHBI
€ OIMOKH
BBICTABIISICTCS CTYJICHTY, €CJIM CTY/ICHT HEAKTUBHO YYaCTBOBAN B 00CYKICHHUH,
«YIOBJICTBOPUTEIILHOY 2 HE CMOT apryMEHTHUPOBATh CBOI OTBET W / WJIM B OTBETaX / apryMeHTaX JOIYIIE
HBI CYIIIECTBEHHBIC ONTHOKU
BBICTABIISICTCS CTYJICHTY, €CIIH CTYACHT MPAKTHYECKH HE y4acTBOBAJ B 1 00CYy)
JICHUH, HE IMeET COOCTBEHHOTO MHEHHSI OTHOCHUTEIHHO 00CYKIaeMBIX BOIIPOCO
B, B OTBETax JOMYIIEHBHI rpyOble OMIMOKH, 3HAYUTENBEHO 3aTPyIHAIONINE TIOHIM
aHMe OTBETa CTYJCHTA.
BBICTABIISICTCS CTYJICHTY, €CJIM CTYACHT MOYTH HE YIaCTBOBAI B 00CYKICHHUH, HE
UMeeT COOCTBEHHOTO MHEHHSI OTHOCHTENILHO 00CYKIaeMBIX BOIPOCOB, B OTBET
ax JIOMYIIEHbI IPpyObIe OMNOKH, M3-32 KOTOPBIX HE MPEACTABIACTCS BO3MOKHBIM
BBITOJIHEHHE [TOCTABICHHOTO 3aJaHHsI.
«HEYJIOBJIETBOPHUTENHHO) 0 BBICTABIISICTCS CTYJICHTY, €CJIM CTYACHT HE YJacTBOBAJ B 0OCYKIICHHH.

«OTIUYHOY 4

«HEYOBJIETBOPUTECIILHO» 1

«HEYIIOBJIETBOPHUTEIHHO» 0,5

5.3 Ilpumepsl 3aaHNii 1)1 BHINOJTHEHH KOHTPOJIbHBIX padoT

KonTtpouabHnas padora

3ananue 1. BeiGepuTe npaBuiibHOE CIOBO MK (pasy, YTOOBI 3aBEPUIMTh JUAJIOT.

A: | have to give a (1)___ to our clients next month. It's a big opportunity to present our
new product.

B: That's exciting! Let's make sure you're well-prepared.

a)  presentation

b)  builder

A: What do you think (2) __ do in the laboratory?

B: | think they work on important projects related to health care, like developing new
medicines and treatments.

a)  scientists

b)  bulder

A: Have you ever seen a (3)___ working on a construction site?



B: Yes, they are often busy at construction sites building new houses and buildings.

a)  builder

b) client

3amanue 2. [IpocmymaiiTe ayTIMOTEKCT Ha aHTJIMACKOM SI3bIKE M BBIOCPUTE MpaBUIIbLHBIC
BAapHUAaHTBI OTBCTA HA BOIIPOCHI.

How to Prepare for Your Future Interview

Hello everyone, today | want to give you some tips on how to do well in your future
interview. It is very important to prepare for the interview. Firstly, get some information about the
company. You should know about their products. Practice common interview questions and
answers. When you go to the interview, remember to dress professionally and come on time. Focus
on showing your skills and experiences during the interview. It also may be polite to send a thank-
you email after the interview. By following these tips, you can get better chances in the interview.
Good luck!

1. Is it very important to prepare for the interview?

a) Yes.

b)  No.

2. What should you remember to do when you go to the interview?

a)  You should remember to dress professionally and come on time.
b)  You should remember they will wait for you.

3. What may be polite to do after the interview?

a) It also may be polite to send a thank-you email after the interview.
b) It may be polite to say goodbye.

Kpamkue Mmemoouyeckue YKaszaHus

e TOBTOPUTE JIEKCUKY ¥ TPAMMATHKY 1O U3YUYE€HHBIM TeMaM, JI0 BHITIOJIHEHUS 3a/IaHMs,
BHHMMATEJIBHO IIPOYUTANTE CaMO 3aaHuE;

e BHHUMATEIHHO MPOYUTANTE 3aJaHUE U 3aTEM MIPOCITYIIANTE ayINOBUICO3aINCh;
MPEJJIOKUTE CBOM BapHaHT OTBETA,

e  BBINOJIHUTE MMCbMEHHO 3aJlaHKe, UCITIOJIb3YS U3yUEeHHbIE IIa0JI0OHBI, TPAMMATHKY U
JIEKCHUKY; OTPELAKTUPYUTE CBOU OTBET;

e BHUMATEJIbHO MPOUYUTANTE KOHTPOJIBHBIM TEKCT JId nepeBoa (1-2 pasza) v BBIIOIHUTE
nepeBo/1 (MCIIONB3Ys CIOBAPH MPU HEOOXOAUMOCTH ); OTPEIAKTHUPYITE CBOM MEPEBO/I;

e COCTaBbTE IUIAH YCTHOI'O OTBETA (IIPOAyMaiiTe cofiepKaHue OTBETA, a TAKXKE BCIIOMHUTE
JIEKCUKY U ITPaMMAaTUKY, KOTOpBIE Bbl OyJIeTe UCIOIb30BaTh B CBOEM OTBETE).

3a KaxJ0e 3aJaHhe KOHTPOJIbHOW pabOThl CTYIEHT MOXKET IOJY4YUTh OIpPEAEICHHOE
KOJINYECTBO MEPBUYHBIX OamioB. 3a7aHus B TECTOBOW (OpMeE OLIEHUBAIOTCS MO KOJIUYECTBY
IPABWIBHBIX OTBETOB, JJIsl OCTAJIBHBIX 3aJJaHUM MPETyCMOTPEHBI CBOM IIKAJIbI OLIEHUBAHUA™ (CM.
[Tpunoxenue 1,2,3). OOmee KOIUYECTBO NEPBUYHBIX OauioB mnpupaBHuBaerca Kk 100% u
OLICHMBAETCS MO IIKaJIe MPUBEACHHON HIDKE.

Llkana oyenxu

OreHka basbl Onucanue

5 15-13,6 KOHTpOJbHas pabora BeimosHeHa Ha 91% - 100%

4 13,5-10,6 KOHTpOJbHas pabora BeimosiHeHa Ha 71% - 90%

3 10,5-6,9 KOHTpOJIbHAsE paboTa BhIoJHEHA Ha 46% - 70%

2 6,8-2,4 KOHTpOJIbHAsE paboTa BeIoaHEeHa Ha 16% - 45%

1 0-2,3 KOHTPOJIbHAs paboTa BHINOJIHEHA MeHee, yeM Ha 16%




5.4 TeMbl rpynnoBbIX W/WIM MHAUBHIYATbHBIX TBOPYECKUX 3aIaHUI

ITo pesynbraTam npoxoxaenus kypca MOOK "What Makes an Effective Presentation?"
CTYZIEHTBI TOTOBAT HEOOJIBIYIO ITPE3EHTALIMIO IO OJHOM U3 TeM (CM. CIIMCOK HUXKE) HITH 110 IPYTOH
TEMe, COTJIACOBAHHOM C MPETOAaBaTENIEM.

Cnucok TeM ISl IPe3eHTAlui:

O©ooO~NOoO ok~ wWwN -

. My Dream Job.
. The Best Company to Work for.
. Hard and Soft Skills.

. How to Get a Job.
. To Negotiate or Not Negotiate.
. How to Kill Your Resume

. How to Get a Job Interview

. Job Interview: Dos and Don\'ts
. The Skill of Presenting Idears.

Kpamkue Memoouyeckue yKaszaHus

e MOATOTOBHTE W MPOBEANTE MPE3SHTAIIMIO 110 OJTHOW M3 MPEATIOKEHHBIX TeM. [IpencraBbTe
camylo BakHyI0 nHGopMaIuio B Buje npe3entanuu Microsoft Power Point. Bama
pe3eHTalus JoJKHa coaepxkarh 6-10 cnaiinos;

e TOBTOPUTE JICKCUKY HEOOXOAUMYIO ISl BBICTYIUICHUS;

e COCTaBUTH IUIAH BBICTYILICHUS;

e IIPH MOJATOTOBKE K MPE3CHTAIMH UCTIOJIb3yHTE WILTIOCTPATUBHBIA MaTepHai u
3HaHUS/yMEHUs, TOTyYeHHbIe IpH poxoxaeHnn kypca MOOK "What Makes an
Effective Presentation?" , a Takke MaTepHabl U3 IPYTrUX HCTOYHUKOB.

Llkana oyenxu

Onenka

Bbanan

Onucanue

«OTIUYHO»

10-9

BBICTaBIISIETCSI CTYJIEHTY, €CJIH CTYJICHT MOJIHOCTBIO PACKPBLI TEMY, NPE3EHTa
LUsI CONEPIKUT HEOOXOIUMOE KOJIMYECTBO CIIaiiI0B, MOATOTOBIICH TUIAH BBICTY
IUICHHS, BBICTYIUICHHE HE COAEPKHUT CYIIECTBEHHBIX OITHOOK

«XOpOUIO»

8-7

BBICTABIISICTCSI CTYJICHTY, €CIIH CTYJCHT HOJHOCTBIO PACKPBIT TEMY, IIPE3eHTa
IS COZIEP>KUT HE0OXOMMOE KOJIMIECTBO CIIAHI0B, HOATOTOBIEH IIAH BRICTY
TUICHUS], IONYIIeHbI He3HAUNTENIbHbIE OIINOKH B peUH

«YAOBJICTBOPUTEIILHOY

6-5

BBICTABIICTCS CTYJICHTY, €CIM CTYAEHT HE MOJHOCTBIO PACKPBLI TEMY, IIpe3eH
Talus COJACPIKUT HEOOXO0IUMOE KOINYECTBO CIIai/I0B, YACTHYHO IOATOTOBJICH
TUTaH BBICTYIUICHUS], IOMYIIECHBI TPYObIe OIIHOKH B peUH

«HEYIOBJICTBOPUTECIIBHO»

4-3

BBICTABJISICTCS CTY/ICHTY, €CIIH CTYACHT HE PACKPBLI TEMY, IPE3EHTALUs HE CO
JEPXKUT HYKHOTO KOJIMYECTBA CJIal/I0B M /MIIH HE MOATOTOBJICH IUIaH BBICTYII
JICHUS1, TOMYIIEHBI TPyOble ONTHOKH B PeUH

«HEYOBJIETBOPUTEIILHO»

2-1

BBICTABJISICTCA CTYACHTY, €CJIK CTYACHT HE paCKpPbUI TEMY, NIPE3CHTALU HE CO
JCPKUT HYKHOI'O KOJIMIECTBA CHaﬁZ[OB, CTYHAECHT HE BJIAICECT TeMOﬁ, HEC IoATO
TOBWJI IJIaH BBICTYIIJICHUS.

«HCYIOOBJICTBOPUTECIBHO»

BBICTABJIACTCA CTYACHTY, €CJIU CTYJACHT HEC NNPEACTABUI ITPE3CHTALUIO.

5.5 Ilpumepsl 3aaHNii A1 BBINOJTHEHHS KOHTPOJIbHBIX padoT

HrtoroBas koHTpoJibHAs paboTa BKJIIOYAET B ceOsl 3aJaHUs 1O TE€MaM, MPONJICHHBIM B
teyenue cemectpa: Working Environment. How to Get a Job. Negotiations. What makes an

Effective Presentation?

TunoBbie KOHTPOJIbHbIC 3aJaAHUSA:
1. Boibepute npaBusibHYIO (ppazy, 4ToObI 3aBEPIIUTH AUAJIOT.

A: | heard we have a (1) next week so that we can discuss the new project. Do you

know what it's about?

B: Yes, we're going to talk about how we can work together as a team to achieve our project

a)  meeting



b)  scientists

A: Hi Sarah, how do you like your new job?

B: Hi Alex, I really enjoy it. | like the fact that we work in (2)___ on projects together.
How about you?

A: | agree, it is great. Our manager is very supportive and encourages teamwork, which
makes the work environment positive and productive.

a) ateam

b)  work

A: Hey Alan, how did your job interview go last week?

B: Hi Anita, it went well, thanks for asking. They asked me about my work (3)___ and my
skills. | talked about my last job and how I can help the company.

a)  experience

b)  builder

2. HpOLII/IT aaliTe TEKCT Ha aHTJIMUCKOM SI3BIKE U BI:I6epI/ITe IIPpaBUJIbHBIC BapUAHTBI OTBETA
Ha BOIIPOCHI.

Interviews play an important role when you want to get a job. Job interviews are important
meetings where employers ask questions to find the right person for a job. For candidates it is a
chance to show their skills and experience. Employer will ask about your skills, experiences, and
why you want the job. Candidates have to show their communication skills, it is very important,
and how they can solve problems, and if they know something about the company or not. So it is
important that candidates have knowledge about company. Also, candidates should say what they
want in their career. It is also very important that candidates remember to dress nicely and come
on time for the interview. Be polite, smile, and speak clearly.

1. What is a job interview?

a) Job interviews are important meetings where employers ask questions to find the
right person for a job.

b)  Jobinterviews are important meetings where people talk to their clients. What should
candidates show during interviews?

2. What should candidates show during interviews?

a)  Candidates should show their skills, experiences and communication abilities.

b)  Candidates should talk about their hobbies and likes.

3. What should candidates remember to do?

a) It is also very important that candidates remember to dress nicely and come on time
for the interview.

b)  Itisalso very important that candidates remember to sleep well before the interview.

4. IlpounTtaiiTe BHUMATEIbHO pe3toMe. 3aloaHUTe MPoOesbl MOAXOAAIIUMHI IO CMBICITY
CJIOBAMHU.

Name: John Jones

1) :1.12.1980

Email: john.jones@gmai.com

Obijective: Dynamic manager with proven experience in leading teams and achieving
organizational goals. Seeking a challenging managerial role to contribute to the success of a
progressive company.

2 :

- Company Name: Company 3

Position: Manager

Duration: 2020 - Present

- Company Name: Company 2

Position: Assistant Manager

Duration: 2018 - 2020




- Company Name: Company 1
Position: Assistant Manager

Duration: 2015 - 2018

(3)__ and Qualifications:

- leadership skills and team-building skills;
- great communication skills.

@ __

Bachelor's Degree in Business Administration
The Best University, Universal

Graduated: 2006

Referees:

1. Jane Woo

Company: Another Company

Position: Senior Manager

Contact: +79984502341

Kpamxue memoouueckue yxkazanus

HOBTOPUTE JICKCUKY Y TPAMMATHKY 10 U3yUYEHHBIM T€MaM, JI0 BHIIIOJIHEHUs 3a/laHMs,
BHHMMATEJIBHO IIPOYUTANTE CaMO 3aaHuUE;

nepes MpoCiIyIMBaHUEM ayJMOBUIC03aIIUCH UM BBIMIOJIHEHUEM 3a/laHie Ha YTCHUE,
BHHUMATCJIbHO HpO‘-II/ITaf/'ITe 3alaHuC; MPCATIOXKUTC CBOM BapHaHT OTBCTA,

COCTaBbTE IUIaH YCTHOI'O OTBETA (IIPOoAyMaiTe copep KaHue OTBETA, a TAKXKE BCIIOMHUTE
JIEKCUKY U TPAMMATHUKY, KOTOPbIE Bbl OyJ1eTe HCI0Ib30BaTh B CBOEM OTBETE).

HroroBasi koHTpoJsibHasE paboTa MOATOTOBJIIEHA C MpUMEHEHHeM HHCTpyMeHTOB DOC

Moodle (kpome yctHOTrO 0TBeTa). B 3OC pa3meniena noapoOHas HHCTPYKIHS MO BBIMOJTHEHUIO
TecTa. TeCT BBIMOIHACTCS B KOMIIBIOTEPHBIX aAYJAUTOPHSIX C OTPAHUICHHEM BO BPEMCHHU.

Llkana oyenxu

O1ieHKa Bbais Onucanue

5 19-20 TecT BhIOJIHEH Ha 91% - 100%

4 16-18 Tect BeImoHeH Ha 71% - 90%

3 12-15 Tect BeImoNHeH Ha 46% - 70%

2 7-11 TeCT BhINOJIHEH Ha 16% - 45%

1 0-6 TECT BEINIOJIHEH MeHee, ueM Ha 16%




KJIKYUY K OHEHOYHBIM MATEPUAJIAM IO JIUCHUITJIMHE
«HocTpanHblii 361Kk Moayiab 3»

5.1 llpumep pa3HOYPOBHEBBIX 32/1a4 U 3aIaHU I
1 Ilpumepol 3a0anuti penpooOuUKmueHo20 YpOBHs.

3amanne 1. CooTHECHTE HaYaao U KOHeIl ¢pa3s.

ok wn =
Owm>»AQO

3ananue 2. BeiOepuTe rinaroi B mpaBHIbLHON (opme.

a) To learn

a) to visit

a) to be

a) to remember
a) not to go

o s~ e

2 Ilpumepwl 3a0anuii peKOHCMPYKMUBHO20 YPOBHS

3ananue 1. IlpounTaiite/mpociyiaiite TEKCT. YKaXXUTE BEPHO/HEBEPHO KaXKI0€ U3
YTBEPKJICHUM.

1. a) True
2. a) True
3. a) True

3 Ilpumepwl 3a0anuii meopuecko2o ypoeHs

Jane Woo
Contact Information:
o Email: jane.woo@example.com
e Phone: (555) 123-4567
Work Experience:
XYZ Tech Solutions — Senior Manager
January 2015 - Present
o Lead ateam of 50+ employees across multiple departments, including sales, marketing,
and product development.
e Managed the successful launch of three major product lines, resulting in a market share
increase of 15%.
ABC Corporation — Project Manager
June 2009 - December 2014
o Directed project teams of up to 20 members to deliver technology solutions on time and
within budget.
e Conducted regular training sessions for staff on project management best practices.
Education:



o Master of Business Administration (MBA), Major in Technology Management
University of Business and Technology, 2009
« Bachelor of Science in Computer Science
State University, 2005
Skills:
o Strategic Planning
e Team Leadership
o Project Management
Languages:
o English (Fluent)
e Mandarin Chinese (Intermediate).

5.2 BOl'[pOCbI mo TeMaM/pa311e.J1aM AUCHUIIJIMHBI JISI IPOBEJACHUA KOJIJIOKBUYMA

Ilo meme 1.
1. What is your dream job?
My dream job is to be an accountant because | was always interested in numbers. | enjoy
analyzing data and solving financial tasks. | think this career will give me a chance to help
businesses manage their finances. | also think that this job gives stability and that it is
secure. And very important is that it offers a good salary and other benefits. | believe that
I have enough skills to be a good accountant in future.

2. Are there any jobs you would refuse to do?
I would refuse to try a job as a nurse because | do not have all the necessary skills for that
profession. Nurses play a very important role in health care. They give comfort and support
to patients. Also, nurses must be able to work effectively under pressure. While | have a
lot of respect for the important work that nurses do, | do not believe that | have the right
qualities to be in that role.

Ilo meme 2.

1. Do you often check job ads in newspapers or on the Internet?
Yes, | regularly check job ads. I believe that staying updated on job opportunities through
various platforms increases my chances, but | prefer to do that on the Internet. Newspapers
are a traditional option, while the Internet offers a lot of opportunities. By using all of them
I am able to get information about jobs.

2. What experience do you have of job interviews?
As a student, my experience in job interviews is small, but | had a few interviews - for
language courses and for my first job as a waiter. | prepared for these interviews, | practiced
some interview questions and asked for some advice. Each interview is a very interesting
process. | want to get more experience with job interviews as | progress in my academic
and professional life.

3. lIs it important to ask questions in interviews?
I think it is very important to ask questions in interviews. Asking questions shows your
interest in the position and the company. Also it will help you to make everything clear.
And you will understand if this job is for you or not. I believe that asking questions in
interviews is important for both showing your interest and getting some information.

Ilo meme 3.
1. Why are negotiation skills important?
Negotiation skills are important because they can help you be stable in different situations,
in your personal and professional life. These skills help you to communicate, to say clearly



what you want, to understand others better and reach agreements. They can help you secure
better job offers, for example. And to be more confident in your life.
2. Who is better at negotiating - men or women?

I think that negotiating skills are not linked to gender. I think it is more about individual
skills and experience. | think men and women can be effective negotiators. Different
research showed that men and women may have different negotiation styles, but scientists
cannot say who is better.

Ilo meme 4.
1. What techniques can help you to improve your presentation skills?

We studied several techniques. And | think that there are several techniques that can help
improve presentation skills. | think the most important thing is practice. You should
rehearse your presentation several times. Then it is very important to organize your content.
The structure of your presentation should be very clear. And it is very important not to be
nervous. It is hard. But you can try some relaxation techniques, for example deep breathing.
I think these can help you with your presentation.

2. How to deal with nerves?
To deal with nerves while giving a presentation, it can be helpful to practice relaxation

techniques such as deep breathing. Also, you should prepare very well to be confident, so
it can also help.

5.3 IlpuMepsl 3aaHNi AJ15 BHINOJHEHHS] KOHTPOJIBHBIX padoT

3ananue 1. BeiGepuTe npaBuiibHOE CIIOBO WK (pasy, YTOOBI 3aBEPIIUTH JAUATIOT.
1. a) presentation
2. a) scientists
3. a) builder

3ananue 2. [Ipociymaiite ayJMOTEKCT Ha aHTJIMHCKOM S3bIKE U BHIOEpUTE MTPaBUIIbHBIE BAPUAHTHI
OTBETA Ha BOIIPOCHI.
Cxkpunm ayouomexcma

How to Prepare for Your Future Interview

Hello everyone, today | want to give you some tips on how to do well in your future interview. It
is very important to prepare for the interview. Firstly, get some information about the company.
You should know about their products. Practice common interview questions and answers. When
you go to the interview, remember to dress professionally and come on time. Focus on showing
your skills and experiences during the interview. It also may be polite to send a thank-you email
after the interview. By following these tips, you can get better chances in the interview. Good luck!

1. a) Yes.

2. a) You should remember to dress professionally and come on time.
3. a) It also may be polite to send a thank-you email after the interview.

5.4 Tembl rpynnoBbIX U/unu MHAMBUAYarnbHbIX TBOPYECKUX 3afaHUN
Ckpunm npumepHou npezeHmayuu

Slide 1: Title: My Dream Job is an Accountant



Hello everyone, today | would like to talk about my dream job, to become an accountant. I believe
that accounting plays an important role in the business world.

Slide 2: Job Description

As an accountant, my main role will be to work with numbers and financial documents. Probably
I will work with taxes too.

Slide 3: Skills

To become a good accountant, you need to have great attention to details and very good analytical
skills, and of course understand mathematics. | am working on my organizational skills and my
ability to work with different tasks efficiently.

Slide 4: Education

To get a career in accounting, you need a degree in accounting. | am currently studying accounting
at university and plan to get other certifications in the future.

Slide 5: Career Opportunities

One of the reasons | want to become an accountant is that you have career opportunities. As an
accountant, | can work in different fields such as accounting, finance, or government agencies. |
would like to become a great specialist in this field.

Slide 6: Conclusion

In conclusion, being an accountant is my dream job because | think it combines my interest in
numbers with the opportunity to work in business. Thank you for listening.

5.5 IlpuMepsl 3aaHNi A/ BHINOJHEHHS] KOHTPOJIBHBIX padoT

1. Broibepute npaBUiIbHy0 Qpasy, 4ToObI 3aBEPIIUTh JUAIIOT.
1. a) meeting
2. a)ateam
3. a) experience

2. [pounTaiiTe TEKCT Ha aHIMMINCKOM SA3blke 1 BbibepuTe NpaBumbHble BapuaHTbl OTBETa Ha
BOMPOCHI.

1. a) Job interviews are important meetings where employers ask questions to find the right
person for a job.

2. a) Candidates should show their skills, experiences and communication abilities.

3. a) Itis also very important that candidates remember to dress nicely and come on time for
the interview.

3. HpoanaﬁTe BHUMATCJIbHO PE3IOME. 3aroaHuTe HpO6CJ’IH MNOAXOAAIINMU 10 CMBICITY CJIIOBAMH.

1. Date of birth
2. Work experience
Skills
4. Education
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