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1 Hessp, nuiannpyemMble pe3yabTaThl 00y4eHHs 110 AUCHHUIINHE (MOLYJII0)

OCHOBHON  1ENbI0 JUCHUIUIMHBL  «HOCTpaHHBIA  A3BIK  MOAYJIb 3»  SABJISETCA

dbopMUpOBaHUE HABBIKOB OOIICHUS B chepe AeNoBO U MpodecCHOHATLHOW KOMMYHUKAIIMHA H
YMEHUS CBOOOTHO OPHEHTUPOBATHCS B JIUTEPATYpe MPOHECCHOHAILHOM HAIPABICHHOCTH.

ook w

JU1s TOCTHKEHUS 3TOM L€ B 3 CEMECTPE OCYILECTBIISIOTCS CIEAYIOINE 3aJaun:

pacHIMpeHue 3anaca TepMHUHOIOTUUECKON JIEKCUKH (10 150 HOBBIX JIGKCUYECKUX €IHHUI]
B PaMKaXx M3y4aeMbIX TEM);

COBCPHICHCTBOBAHUC HABBIKOB ITPOCMOTPOBOI'0 U U3YYAIOUICIO0 YTCHUSA, B T.4.
npodeccuoHanTbHO OPUEHTHPOBAHHBIX TEKCTOB;

pa3BUTHE HABBIKOB IIOHUMAaHMsI pe4U Ha CilyX (ayIMpOBHHUS);

pa3BUTHE HABBIKOB TOBOPEHUS B paMKaX U3y4aeMbIX TEM;

pa3BUTHE HABBIKOB MMMCbMa (HAMMCAHUE PE3IOME);

BOCIHTAHUE TOJIEPAHTHOCTU U YBAXKEHUS K JyXOBHBIM LIEHHOCTSAM Pa3HBIX CTPaH U
HapoJIOB;

dbopMupOBaHHE TOTOBHOCTH K CAMOCTOSITENIbLHOM TBOPUECKOH 1eATEeIbHOCTH U OCO3HAHUS
LIEHHOCTU y4eOHO-TI03HABATEIbHOM 1€ATEIbHOCTH.

[TnaaupyeMbIMu pe3ysbTaTaMi O0YYCHHUS 10 TUCIUIUIHHE (MOIYIIIO), SIBJISIFOTCS] 3HAHUS,

yMeHusl, HaBbIKU. [lepeueHpb MIaHUpPyeMbIX pe3yNbTaToB OOyUEHHUs MO AUCHUIUIMHE (MOJYIO),
COOTHECEHHBIX C IUIAHUPYEMBIMH pe3yJbTaTaMH OCBOCHHUS O0pa30oBaTEIbHOM MPOrPaMMBbI,
MpeACTaBiIcH B Tabuie 1.

Tabmuna 1 — Komnerenun, popMupyeMbie B pe3ylibTaTe W3Y4EeHUS TUCIUIITHHBI (MOTYJIs )

Pe3ynbraThl 00y4eHuUs O TUCIUITIMHE
Kon u Konn
Haspanue (dhopMmyIrpoBKa
OIIOII BO, opmynHpoBKa HHIUKaTOpa Koz
COKpaIIeHHOE KOMIIETEHIIHH JOCTHIKEHUS pesyb DOopMyNHpOBKa pe3ynbTaTa
KOMIIETEHIINH
TaTa
37.03.01 YK-4 : Cnocoben | YK-4.1B: P1 3HaHHEe | HOPM aHIJIMICKOTO
«[Icuxonorus» | OCyIIECTBIAThH Bribupaer Ha JUTEPATypHOTO S3bIKA,
(b-11C) JIEJIOBYIO rOCYapCTBEHHOM HE0OXO0IUMOTO IS
KOMMYHHUKAIMIO B | ¥ HHOCTPAHHOM OCYIIECTBIICHHS
YCTHOH 1 SI3BIKAX MEKJINIHOCTHOTO U JIEIOBOTO
MTMCEMEHHON KOMMYHHUKaTHBHO o0IeHus
(popmax Ha HOPUEMIIEMBIH P12 3HaHUE | JEMOHCTPUPYET 3HaHUE BUIOB
TOCYAapPCTBEHHOM | CTHIIb JIEJIOBOTO COBpPEMEHHBIX
SI3BIKE o01eHus, KOMMYHHUKATHBHBIX
Poccutickoit BepOanbHbIC U TEXHOJIOTUH
Genepauun 1 HeBepOaIbHbIC PII3 | YMeHue | agantupoBath peub, CTHIIb
MHOCTPaHHOM(BIX) | CpENCTBa 0OIIEHNS U A3BIK )KECTOB K
SI3BIKE(aX) B3aMMOJIEVCTBHUS C CHTYaIHsIM B3aUMOIEHCTBHS
[TapTHEPOM PI5 | YMenue | npumenser npaBuia u IPUEMBI
YCIIEIIHOTO PEYEBOro
B3aNMMOJIEUCTBHUS Ha
HMHOCTPAaHHOM SI3BIKE Yepe3
MOJICTMPOBAHIE BUAOB
npodeccrnoHamTbHOM
JIESITETIHHOCTH
PLi6 HaBrik | BirageeT (POHETHUKOM, IEKCUKOM
U TPaMMAaTHKOM aHIVIMHCKOTO
SI3bIKA B 00bEME, HEOOXOAMMOM
IS TOTO, YTOOBI
IPE0CTaBIISITh HH(YOPMALIUIO




JIMYHOTO U EJI0OBOTO
XapakTepa, aJeKBaTHO
pearupoBatb Ha HHPOPMAIIHIO,
HOCTYIAIOIIYIO OT HapTHepa I10
KOMMYHHKaIIUH.

VK-4.28 : Bener PJI1 3HaHWEe | HOPM aHTIMICKOTO
JIEJIOBYIO JIUTEPATYPHOIO SI3bIKa,
MIEPENNCKY, HEOOXOIUMOTO JIJIS
YUUTHIBas OCYILECTBIICHUS
0COOEHHOCTH MEXKJIMYHOCTHOTO H JIETIOBOTO
CTUJINCTUKU o01eHus
ounmManbHbIX U P14 | YMeHue | cocTaBiATh Ha aHITTUHCKOM
Heo(pHUINATBHBIX S3bIKe OUIMaTIbHBIE H
MIUCEM, Heo(UIHATBHBIC TEKCTHI B
COLMOKYJIbTYPHBIC COOTBETCTBHH C IIPUHATHIMHA
paznuuus B HOpMaMH A€JI0BOH NepenrcKu
dopmare PI5 | YMenue | mpumeHseT npaBuia U NpUEMBI
KOppeCIIOHACHIINN YCHEIIHOTO PeYeBOro
Ha B3aMOJIEUCTBHUS Ha
roCyAapCTBCHHOM HMHOCTPAHHOM SI3BIKE Yepe3
¥ MHOCTPAaHHOM MOJEJTUPOBAaHUE BUAOB
A3BIKax npodeccHOHATBHOM
JIETEIbHOCTH
PJ16 HaBpik | BirageeT (POHETHKOM, IEKCUKOM
U TPaMMAaTHKOM aHIJIMHCKOTO
SI3bIKa B 00bEME, HEOOXOIUMOM
TSI TOTO, YTOOBI
NpeI0CTaBIATh HHQOpMALIUIO
JIMYHOTO U JISIOBOTO
XapakTepa, aeKBaTHO
pearupoBath Ha HHOPMAIHIO,
MOCTYNAIOIIYIO OT MapTHEpa o
KOMMYHHKAIIH.
VK-4.3B : Ymeer P/1 3HaHUE | HOPM AHIJIMHCKOTO
KOMMYHHUKAaTUBHO JIUTEPATYPHOIO SI3bIKa,
U KyJbTYPHO HEOOXOIUMOTO JIJIst
MIPUEMIIEMO BECTH OCYLIECTBJICHUS
YCTHBIE JI€JIOBbIE MEXJIMYHOCTHOTO U JIEJIOBOTO
pa3roBopsl Ha 0OmIeHNUS
TrOCyJIapCTBEHHOM P12 3HaHUE | JEMOHCTPUPYET 3HaHUE BUIOB
¥ MHOCTPAHHOM COBPEMEHHBIX
A3BIKAX KOMMYHHUKaTUBHBIX
TEXHOJIOTUHI
P13 | Ymenue | agantupoBath pedb, CTHIb
OOIIEHNS U S3BIK JKECTOB K
CUTYaIMsIM B3anMOJICHCTBUS
PJIS | YMeHue | npuMeHser npaBuiia U NPpUEMBI
YCIIEIITHOTO PEueBOro
B3aUMOJIEHCTBUS HA
HMHOCTPAaHHOM SI3BIKE Yepe3
MOJICJTUPOBAaHUE BUAOB
npogeCCHOHATBHOM
JIESITEIbHOCTH
PJ16 HaBpik | BiageeT (POHETUKOM, JICKCUKOM

Y TPaMMAaTHKOM aHTJIMHCKOTO
SI3BIKA B 00bEME, HEOOXOAMMOM
IS TOTO, YTOOBI
MPEJOCTABIIATh HHPOPMAIIHIO
JIMYHOTO U JEJI0BOI0
XapakTepa, aJleKBaTHO
pearupoBath Ha HH(POPMAIHIO,




MOCTYMAIOIIYIO OT aPTHEpa I10
KOMMYHUKAIINH.

SI3BIK

YK-4.48:
[emoHcTpupyeT
yMEHHE
BBINOJIHATD
NIEPEBOJ
aKaJeMUYECKHUX
TEKCTOB C
HMHOCTPAHHOIO Ha
rOCyAapCTBEHHBIN

3HaHue

P11

HOPM aHIJIMHCKOTO
JUTEPATypHOTO S3bIKA,
HEOOXOAUMOTO IS
OCYIIIECTBIICHHS
MEKJIUYHOCTHOTO H JIEJIOBOTO
oO0meHus

P14 | Ymenue

COCTaBJISITh HA aHTJTUHACKOM
SA3BIKC O('I)I/IHI/IaJILHBIe n
HeO(l)I/IIlI/IaJ'ILHLIe TCKCThI B
COOTBETCTBUM C IPUHATBIMU
HOpMaMH JICI0BOM TNEPCIMCKU

PJ16 Haspix

BHaneeT (POHETUKOM, JICKCUKOM
Y TPaMMaTUKON aHTJIMMCKOTO
SI3BIKA B 00bEME, HEOOXOUMOM
JIJISL TOTO, YTOOBI
MPEOCTABIIATH HHPOPMAIIHIO
JIMIHOTO U JICJIOBOTO
XapakTepa, aJIeKBaTHO
pearupoBatb Ha HHPOPMAIIHIO,
MOCTYNAIOIIYIO OT MapTHEpa o
KOMMYHHKAIIH.

B nmponecce OCBOCHUA OJUCHUINIMHBI PEIOANOTCA 3aJadu

BOCIIMTaHUA TapMOHHUYHO

pa3BHTOﬁ, HanHOTHqHOfI 1 CoOHUaJIbHO OTBETCTBEHHOM JIMYHOCTH HAa OCHOBE TpaAUIIUOHHBIX
pOCCI/IfICKPIX AYXOBHO-HPAaBCTBCHHBIX U KYJIBTYPHO-UCTOPUUCCKUX HGHHOCTefI, MMpEaACTaBJICHHLIC

B TaOnuie 1.2.

Tabmuua 1.2 — I{eneBbie OpueHTHPHI BOCTIUTAHHS

BocnurareabHble 3a1a41

@®opMuUpOBaHUE IEHHOCTe

IleneBbie OpUEHTHPBI

(I)OpMI/II)OBaHI/Ie rpamaﬂcxoifl MO3UIUU U NTATPUOTU3MA

DopMUPOBAHUE TOJIEPAHTHOCTU U
YBaXXCHUSI K IPEJCTABUTEISAM PA3IUYHBIX
HallMOHAJIbHOCTEN U KYJIBTYD,
npoxxuBaroiux B Poccuun

I'ymanuzm
I'paxknaHCTBEHHOCTD
Bbicokue HpaBCTBEHHBIE
U1l

IIpaBa 1 cBOOOABI UeIOBEKA
B3aumonomolus u
B3aMMOYBa)KEHHE

TonepaHTHOCTH U TEPITUMOCTH
YBaxxeHHe K Ipyrou KyJabType
JlobpoxenaTeabHOCTD U
OTKpPBITOCTh

Oco3zHaHue ce0s WIeHOM
oO1ecTsa
KommyHnHKaGenbHOCT
YyBCTBO COOCTBEHHOTO
JIOCTOMHCTBA U CAMOYBaXXCHHE
YBaxeHue Tpaiunui
Co0itonienre MopanbHBIX
MPUHINIIOB

®opMupoBaHUe

JAyXOBHO-HPABCTBEHHBIX IIEHHOCTEH

DopMHPOBaHIE OTBETCTBEHHOI'O
OTHOIICHHS K TPYAY

CozunaTenbHblil TPy
Bzanmomnomonis u
B3aUMOYBaXXEHHE

OTBETCTBEHHOCTh
JIMCIUTUIMHUPOBAHHOCTh
Tpynomooue
ITyHKTyanmbHOCTB
MoTHUBHPOBAHHOCTH
Oco3HaHuE LIEHHOCTH
npodeccun
DMOUMOHATILHBIA HHTEIJIEKT
AKTHBHAS )KU3HEHHAS TIO3UIIHSI
PemrensHOCTD

JlunepctBo




@opMUpOBaHHE HAYYHOT0 MHPOBO33PEeHHS H KYJIbTYPbl MbIIIJICHHS

BHuMaTenpHOCTS K JeTalsim

Pa3BuTHe Mo3HaBaTENbHOrO UHTEPECA U . JIro603HaATENBEHOCTD
Co3ugarenbHbIi TPy

CTpeMJICHUS K 3HaHUSIM AKTHBHAs )KU3HEHHAs TIO3ULINS

Camoo0yueHue

OTBETCTBEHHOCTb
JMCUIIMHIPOBaHHOCTh
MoOTHBHPOBaHHOCTb
HacroitunBocTs 1 ynopcTso B
JOCTHXECHHUH IICTH
Llenenomaraaue u
LETIEYCTPEMIIEHHOCTh
BHUMaTEenpHOCTH K AETANSIM
YMmenne pediaekcupoBaTh
I'nOKoCTh MBIIUICHUS
Pa3ButHe TBOpUECKUX cIOCOOHOCTEH U . KpeatuBHoe MblinieHne
Co3ugarenbHbIi TPy
yYMEHHS peliaTh HeCTaHJapTHBIE 3a/1aul CrnocoOHOCTh HAXOUTH,
aHATN3UPOBATh U
CTPYKTYPHPOBaTh
nndopmanuio
YMmenue paboTath B KOMaHIE U
B3aUMOIIOMOIIIb
KommyHuKabempHOCT
WunuBuayansHOCTE
AKTHBHAS KU3HEHHAS TIO3UIINS
MHunmaTuBHOCTH
JlunepctBo

(I)OpMI/II)OBaHI/Ie KOMMYHHMKATHUBHBIX HABBIKOB U KYJbTYPbI OﬁlIIeHI/Iﬂ

[Iupoxwuii kpyrozop
YBaxkeHue K Apyrou KyJabType
JlobpoxenaTenbHOCTh U
OTKPBITOCTh
KommyHnHKaGenbHOCT
YBaxeHue K cTapIiuM
YBaxeHue Tpaiunui

Bocnuranue KynbTypsl AUanora u BrIcokne HpaBCTBEHHBIE
YBaXXCHUsI K MHEHHIO IPYIHUX JIIOACH Uzeanbl

2 Mecto aucuuniuHbl (MoayJsi) B ctpykrype OITOIT

JucuuruinHa «VIHOCTpaHHBIN S3BIK MOJYJb 3» BXOJIUT B 0043aTeNbHYIO YacTh Y4€OHOTrO
IUIaHa B COOTBETCTBUM ¢ PDenepalibHbIM TOCYJapCTBEHHBIM 00pa30BaTENbHBIM CTaHIAPTOM
BhICIIETr0 00pa30BaHusl.

N3ydyeHne nHOCTpaHHOTO A3bIKa MPU3BAHO OOECIIEUNTH:

e TIOBBIIIEHUE YPOBHS Y4eOHOI aBTOHOMHH, CHOCOOHOCTH K CaM000pa30BaHUIO;
® Pa3BHUTHEC KOTHUTHBHBIX U UCCIICAOBATCIBCKHUX YMeHHﬁ,

e pa3BUTHE UHPOPMALMOHHON KYIBTYPHI;

e pacuIMpeHue KPyrozopa M MOBBIIIEHNE 001IeH KYJIbTYpPhI CTYEHTOB.

B pesynprare ycnemHoOro OCBOCHMS JUCHUILIMHBL «MHOCTpaHHBIN SA3BIK MOAYJIb 3»
CTYJEHT JOJKEH:

e 3HATH JICKCUKY ITOBCCAHCBHOTI'O O6IJ.I€HI/IH;



3HATh TPAMMAaTHYECKUE CTPYKTYPHI U MPaBHIIa, HEOOXOAUMBIE Il OBJIAICHUS YCTHBIMU
U MUCbMEHHBIMH (pOpMaMH OOLIEHUS: CUCTEMY BPEMEH TIJ1aroJia, TUIbI IPOCTOrO U
CJIO’KHOTO TPEIOKEHUS], 3SHAMEHATEIIbHBIE U CITY>)KEOHbBIC YaCTH PEUH;

YMETb JIe1aTh YCTHBIE COOOIIEHUS 110 TEMaM IOBCEHEBHOTO OOIIEHUS U 10
COJICPKAHUIO TPOUYUTAHHOTO TEKCTA;

YMETb BOCIIPMHUMATh Ha CIIyX COOOIIEHUS OBCEIHEBHO-OBITOBOIO XapaKkTepa

YMETh BBIJICIIATh TEMY U TJIABHYIO MBICIIb TEKCTA IIPU 03HAKOMHUTEIILHOM YTEHUH 0e3
cJloBaps;

YMETh JIOTUYHO U TPaMMaTUYEeCKH MIPABUILHO CTPOUTH BBICKA3bIBAaHHE B Ipeesiax
U3y4EHHBIX TEM ITOBCEIHEBHOIO OOIEH!s, 0OMEHUBaThcs HHpOpMaLuei,
JIEMOHCTPHPOBATh PEYEBOE TIOBECHUE, aJICKBATHOE CUTYallMU OOIICHHS,;

BJIaJICTh HABbIKAMU CaMOCTOSATEILHON padoThI;

BJIAJICTh KYJIbTYPOW MBILIUIEHUS, CIOCOOHOCTHIO K OOIIEHUIO, aHAIN3Y, BOCIPUSTHIO
UH(POPMALIMU Ha HHOCTPAHHOM SI3bIKE;

YMETb TPaMOTHO ¥ 3()()EeKTUBHO MOJIB30BATHCSA UCTOUHUKAMHU HH(OpMAIHHU (CTIPaBOYHOM
JUTEPATYpOu, pecypcamu MHTEpHET).

3. O0bem AUCHUNIMHBI (MOAYJIS)

O0bem JUCIUITIINHBI (MO,Z[y.]'ISI) B 3a4CTHBIX CIHHUIAX C YKAa3aHUCM KOJINYCCTBA

aKaJeMUYECKUX YacoB, BBIJCICHHBIX Ha KOHTAKTHYIO paboTy ¢ oOydarommumucs (10 BHIAM
y4eOHBIX 3aHATHI) U HAa CAMOCTOSITENbHYIO paboTy, IPUBE/IEH B Ta0uuUIE 2.

Tabmuna 2 — O6mmas TpyI0eMKOCTh JUCITUILTUHBI

F{ﬁ( yﬂ(; O0BbeM KOHTaKTHOH paboTsl (4ac)
Cemectp CeMKOC
Haspanue ®opua Yacrb (O20) Breaynu- CPC Popva
ororBo | °0vie vy | mmKype AynutopHas arrec-

TOpHAst
HUS (3P0, Taluni
0300) 3.E.) Bceero

nek. | mpak. | sad. IMA | KCP

37.03.01
Ilcuxonorus

03P0 bl.b 2 3 33 0 0 12 1 20 75 €]

4 CTpyKTypa U coiepKaHue IUCUMILTUHBI (MO1YJIs1)

4.1 CTpykTypa ucuumiunel (Moayas) ajas 0300

Tematuueckuil IiaH, OTpaXKalOUIUI coJep)KaHUEe AMCLUMUILIMHBI (IEpeYeHb Pa3AesioB U

TeM), CTPYKTYPHUPOBAHHOE IO BUJaM YUYE€OHBIX 3aHITHH C YKa3aHUEM X 00bEMOB B COOTBETCTBUHU
¢ yueOHBIM IJIaHOM, TIpUBeeH B Tabmuie 3.1

Tabnuua 3.1 — Pa3aens! JUCUUIUIMHBL (MOJYJIs), BUJIbI Y4€OHOMN JEesITeIbHOCTH U (POPMBI

Tekymero Koutpoius ans 0300

Kon pe- Kon-Bo yacoB, oTBeieHHOE Ha Dopma
Ne HasBanue Tembl 3yJbTara P
N —— Jlex IMpaxr JIab CPC TEKYIETO KOHTPOJIS
PAI,
P2 TpeHaxep, KOJUIOKBHUYM,
1 | Working environment PI3, 0 0 4 30 Pa3HOYPOBHCBBIC
P14 3a/1aHus1, KOHTPOJIbHAS
PIIS P,Z[6 pabora
PAI,
PI2 TpEHaXKep, KOJUIOKBHYM,
2 | How to Get a Job. P13, 0 0 4 30 | PasHOypoBHEBbIC
P14 3a/1aHus1, KOHTPOJIbHAS
PJIS P,,Z[6 pabora




PA1,
P12,
3 | Negotiations. PJ13, 0 0 2 23
PJi4,
P/I5, PJ16
PAI1,
, PI12,
4 \F/)\:L\:;nl\t/;?il;er??an Effective PIB. 0 0 2 12
' PJi4,
P/I5, PJ16
HWToro mo radauime 0 0 12 95

TpEeHaXKep, KOJUIOKBUYM,
Ppa3HOYPOBHEBBIE 3aJJaHUS

KOJUIOKBHYM, TBOPUECKOE
3a7aHue (IPe3eHTAIHS)

4.2 Conep:xxaHue pa3aejioB U TeM JUCHUILTHHBI (MoayJst) niasa O3DO

Tema 1 Working environment.

Conepxxanne Tembl: Jobs, Professions and Workplaces. Organizational structure. Job
responsibilities.

@®opMbl U METOZIBI MPOBEACHUS 3aHATUH O TEMe, MPUMEHsSEMbIe 00pa3oBaTeIbHbBIC
TEXHOJIOTUH: TPHUMCHSIOTCS TEXHOJOTHM CMEIIAHHOTO OOYYeHHUs «IIEPEeBEPHYTHIN Kiaccy,
TEXHOJIOTUH TPOOJIEMHOT0 00YYEHUs, UTPOBBIC TEXHOJIOTUHU (POJIEBbIC UIPhI), HHPOPMAIIMOHHO-
KOMMYHHKAITIOHHBIC TEXHOJOTUHU (TMPE3CHTAIlMN, WHTCPAKTUBHBIC YIPAKHEHUS, TECThI), Ha
3aHATHAX Tpeo0IafaroT 3a/laHusl, BBITIOJIHIEMbIC B rpymmax (pabora B mapax, paboTa B MallbIx
rpynnax, T. IL.).

Bupl caMOCTOSTEIIBHOM MMOATOTOBKHU CTYAICHTOB 110 TEME: B paMKaX pealiu3aliis MOJCIN
«TIEPEBEPHYTHIN KJIacC» CTYACHTHI pabOTaIOT C 3JIEKTPOHHBIMU 00pa30BaTEIbHBIMH PECypcaMu
(M3y4aroT ydeOHbIC BHJCO U MHBIC MATEPUANIbI, BBITIOJIHSIOT MPEIBAPUTEIILHBIC 3aJaHMs) IS
MOJATOTOBKA K  ayJAUTOPHOMY 3aHSITHIO, B XOJ€ KOTOPOTO CTYJIEHThI paboTaroT
NPEUMYIIECTBEHHOTO B IPYIINAX HAJl PEHICHUEM 3a/1a4 C UCTI0Ih30BaHUEM ITPOPAOOTAHHOTO IOMa
Marepuara.

Tema 2 How to Get a Job.

Copepxanne Tembl: Hard and Soft Skills. Resume (CV) writing. Job Interviews.

@®opMBl U METOJbI NPOBEACHMS 3aHITUH MO TeMe, NMpPUMEHseMble 00pa3oBaTeIbHbIC
TEXHOJIOTUM: TPUMEHSIOTCS TEXHOJOTHH CMEIIAHHOTO OOYYeHHUsS <«IepEeBEPHYTHIH Kiaccy,
TE€XHOJIOTHUH IPOOJIEMHOr0 00yUY€HUs, UTPOBBIE TEXHOJOTUH (pOJIEBbIE UTPHI), HH(DOPMALIMOHHO-
KOMMYHHUKAIIMOHHBIE TEXHOJOTUU (TIpEe3eHTAllul, WHTEPAaKTHUBHBIC YIPAaXXHEHHUs, TECThl), Ha
3aHATHUSIX Mpeo0JiaaloT 3aJjaHus, BBIIIOJIHAEMbIE B Tpymnmnax (padota B mapax, paboTa B MaJbIX
rpynnax, T. IL.).

Bunbl camocTosTenbHOM MOATOTOBKU CTYJEHTOB 110 TEME: B paMKax peau3alus MOAeIn
«TIEepPEeBEPHYTHIN KJacc» CTYAEHTHl PabOTaAIOT C 3JEKTPOHHBIMH 00pa3oBaTeIbHBIMH pecypcaMu
(u3yyaroT yuyeOHbIE BHUJEO U WHBIE MaTE€pHaJIbl, BBIIOJIHAIOT MPEIBAPUTEIbHBIEC 3aJlaHus) AJs
NOJATOTOBKM K  ayAUTOPHOMY 3aHSTHIO, B XOJ€ KOTOPOrO CTYIEHThl paboTaroT
IPEUMYIIECTBEHHOIO B IPYIIaxX HaJ PELICHUEM 3a/1ad C UCIO0JIb30BAHUEM ITPOPAOOTAaHHOIO I0Ma
MaTepuaia.

Tema 3 Negotiations.

Conepxxanue Tembl: Types of Negotiations. Successful Business Negotiations in English.

@®opMbl 1 METOJBI NPOBEACHHS 3aHITUH MO TeMe, MpUMEHseMble 00pa3oBaTeIbHbIC
TEXHOJIOTUM: TPUMEHSIOTCS TEXHOJOTHM CMEIIAHHOTO OOYyYeHHUsS <«IIepeBEpPHYTHIH Kiaccy,
TEXHOJIOTHH TPOOJIEMHOT0 00yUeHUs, UTPOBBIE TEXHOJIOTUH (POJIEBBIE UTPHI), HHPOPMAIIIOHHO-
KOMMYHHKAIIUOHHBIE TEXHOJOTUM (TPE3E€HTAllMM, WHTEPAKTHUBHBIE YIPAXHEHMs, TECThI), Ha
3aHATUAX MpeodsafaroT 3aJaHus, BBIOIHAEMBIE B rpymmnax (padora B mapax, padoTa B MajbIxX
rpynnax, T. IL.).



Bunbl camocToSTENbHOM MOATOTOBKY CTYJEHTOB 10 TEME: B paMKax pean3aliis MOJIEIH
«TIEPEBEPHYTHIA KJIaCC» CTYAEHTHI PabOTalOT C 3JIEKTPOHHBIMU 00pa30BaTENbHBIMHU peCypcamMu
(u3y4aroT y4yeOHbIE BHJCO M MHBIE MaTEpUabl, BBHIIOIHSIOT MPEIBAPUTEIILHBIC 3aJaHUs) IS
MNOJATOTOBKM K  ayAUTOPHOMY 3aHSTHIO, B XOJ€ KOTOPOrO CTYIEHThl paboTaroT
NPEUMYIIECTBEHHOTO B IPYIIAX HAJ PELUICHUEM 3a/1a4 C UCII0Ib30BAHNEM MTPOPAOOTAHHOTO I0Ma
MaTepuaia.

Tema 4 What Makes an Effective Presentation?.

Copnepxanne Tembl: How to make and deliver a strong presentation. Successful techniques.
How to deal with nerves. Presenting in practice.

@opMbl U METOABI MPOBEACHUS 3aHATUI MO TeMe, MPUMEHsSEeMble 00pa3oBaTeIbHBIE
TEXHOJIOTUHU: TIPUMEHSIOTCS TEXHOJIOTHM CMEIIAHHOTO OOYYeHUS <«IIEPEeBEPHYTHIH Kiaccy,
TEXHOJIOTHUH TIPOOIIEMHOT0 00yUYEHUS, UTPOBBIC TEXHOJOTUH (POJIEBBIE UTPHI), MH()OPMAIIMOHHO-
KOMMYHHKAIIHOHHBIC TEXHOJOTUU (TPE3eHTAIlN, WHTCPAKTUBHBIC YIPAXXHECHUS, TECThI), Ha
3aHATUSAX MPEoOIaNaoT 334aHus, BBIIOMHIEMbIe B rpynnax (pabora B mapax, paboTta B MaibIxX
rpyImmax, T. IL.).

BI/I[[BI CaMOCTOSITCIILHOU MNOATOTOBKH CTYACHTOB I10 TEMC: B paMKax pcajin3anuss MOACIN
«TIEPEBEPHYTHIN KJIACC» CTYACHTHI Pa0OTAIOT C 3JIEKTPOHHBIMH 00pa30BaTEIbHBIMH PECypcaMu
(I/I3yanOT yLIe6HI)I€ BUJCO U HMHBIC MATCpHajibl, BBIIOJHAKOT IMPECABAPUTCIILHBIC 3aIIaHI/I$I) JJIA
NOJArOTOBKM K  aQyJAUTOPHOMY 3aHSATHIO, B XOJ€ KOTOPOTO CTYICHTHI  pabOTaroT
NPEUMYIIECTBEHHOIO B IPYIINaxX HaJ PEIICHUEM 3a/1a4 C UCII0Ih30BAHUEM ITPOPAOOTAHHOTO IOMa
Marepuaa.

5 Meroaguyeckne YyKa3aHUsl A OOYYAKOIIMXCH MO0 M3YYEHHI0 H Ppealu3aluu
AMCUUIIMHBI (MOIYJIs1)

5.1 Meroanyeckue peKOMEHIANUHM O0YYAlOIIMMCH 10 H3YYeHHI0 IMCHUIUIMHBI W 1O
o0ecrne4YeHNI0 CAMOCTOAITEILHOM PadoThl

[Ipu peanuzanuu AUCUUIUIMHBI (MOJYJsl) MPUMEHSETCS 3JEKTPOHHBIM Y4eOHBIH Kypc,
pa3MemEHHBINA B cucTeMe 3JeKTpoHHOTO 00yuenus J0C.

W3yuenne mnepBbIX Tpex TeM HEOOXOJMMO HauyaTb C O3HAKOMJICHHS U OCBOEHHS
Jekcuyeckoro Marepuana. CHadajga HEOOXOJMMO TMOBTOPUTH CIIOBA, BBEAEHHBIE Ha 3aHSITHH
npenojaBareneM. Jlanee cTyaeHTy mpeanaraercss paborars ¢ mporpammoi-tpeHaxépom VCB
Tutor st 3alIOMUHAHUS CJIOB U BBIpaKEHUI CHayalla B PEeXUME CaMOCTOATEIbHOW padoThl B
HAIIPaBJICHUU C PYCCKOTO A3BbIK HA aHIVIMMCKUH, a 3aT€M C aHITIMHCKOIo Ha pycCKui. JlanpHeiiee
OBJIaJICHHUE JIEKCUKOM IPOUCXOUT B Mpoliecce padoThl C TEKCTaMU JUIsl YTEHUSI, MaTepUaiaMi JIIs
ayIMpOBaHUs, B JUCKYCCHSX IO BOIpOcaM Hu3ydaeMbIX TeM. CTyIEeHT HMeeT BO3MOKHOCTh
BBITNIOJIHUTD 33/1aHUSI TECTOBOTO XapaKTepa, IPOCMOTPETh Pe3yNbTaThl CBOEH pabOTHI.

B xone n3yyeHus KaxxJ10i TeMbI CTYJE€HTBI 3HAKOMATCS C HOBBIM MaT€pUaIOM, pa3BUBAIOT
YMEHMSI M COBEPIIECHCTBYIOT HAaBBIKM YHOTPEOJEHUS JIEKCHUYECKOIO0 U TpaMMaTHYeCKOIo
MaTepHalia, pa3BUBAIOT HAaBBIKM ayJupoOBaHMs, padoTas ¢ ayauo U BUAEO MaTepualaMu, U
BBIIIOJIHSIFOT TBOPYECKHE 3aJaHUS 10 Pa3BUTHIO HABBIKOB TOBOPEHUS U ITUCHMA.

B kawyectBe camoCTOSTENbHOW pPabOTHI MpEANoJaraeTcs BBINOJHEHHE 3aJaHMH,
pa3MeIIeHHBIX B d2JeKTpoHHOM Kypce OOC, mOATrOTOBKAa KOPOTKHUX COOOIIEHWM, TOHMCK
uHpopmanuu B ceTH HMHTepHeT, rpymnmoBas paboTa HaJX CHUTYAI[MOHHBIMH MPOECKTaMH,
Mpe3eHTalue.

Jns w3ydenus gerBeptoii Tembl "What Makes an Effective Presentation?" cryneHTs
BBITOJHSIOT 3aJJaHUs U TOTOBSAT HEOOBIIYIO MPE3EHTALMIO 110 BBIOPAHHON UMU T€ME, UCTIONb3YSI
U3Y4YEHHBIE MATEPUAIbL, U MOCIEAYIOIIETO BEICTYIIJICHUS HA 3aHATHH.



C 1enpi0 KOHTPOJISL YCBOCGHUS MaTepHalia B X0/ U3y4eHUs AUCHUILTUHBI "MHOCTpaHHbBIH
SI3BIK MOJTYJb 3" CTYNCHTHI BBIMOJIHSIOT 2 KOHTPOJIbHBIC PAaOOThI, B KOTOPBIC BXOAT 3aaHUs 110
YTCHHUIO TEKCTa C W3BJICYCHHEM IONHON WHpopManuu B ¢opMe MUChbMeHHOro mepeBoaa. [lo
3aBEPIICHUH YETBEPTOM TEMBI CTYJICHTBI BHICTYNAIOT ¢ Tipe3eHTanuei. Kypc "MHocTpaHHBIH SI3bIK
Moaynb 3" 3aBepiiaeTcs K3aMEHOM (MTOTOBOM KOHTPOJBHOM pPaboToOii), B X0J€ KOTOPOTo
OLICHUBAETCS YPOBEHb CPOPMUPOBAHHOCTU KOMIIETCHIIUH.

B cnywae 3arpynHeHWI NpH MPOXOXKICHWH ITAaHHOW IUCIUIUIMHBI, CTYIACHTBI MOTYT
3aJaBaTh BOMNPOCHI MPENOJaBaTeNI0 MKW JPYr JPYyry, IMOJb3yAach (OPYMOM OCHOBHOTO
anekTpoHHoro kypca B D0C, a Takke 00CyX/1aTb BOZHUKAIOIIME BOMPOCHI C IIPENO/IaBaTesieM B
paMKax KOHCYJIbTallMOHHBIX YaCOB.

bazoBbIM ydeOHBIM MOcOOMEM MUCIUIUINHBI «VITHOCTpaHHBIN SI3BIK MOJIYJb 3% SIBISCTCS
l'aneeBa T.U. Anrmmiickuii s3wik. JlemoBoe obmienue : yueonuk / T. . 'ameeBa. — Mocksa :
Pycaiinc, 2022. — 243 C.
[Ipu BbIMOMHEHUE IAOOPATOPHBIX pPabOT CTYAEHTHI MOTYT HCHOJb30BaTh "MeToaudeckue
PEKOMEH/IAIIMHU K BBITIOJTHEHHIO JTAOOPATOPHBIX pabOT MO MHOCTPAHHBIM SI3bIKaM".

5.2 OcobennocTn opranu3anuu OOy4YeHHUs] JI JHUI € OrPAHMYEHHBLIMH BO3MOKHOCTAMM
310POBbS U HHBAJIUI0B

[Tpu HEOOXOIUMOCTH OOYUAIOIIMMCS U3 YHCIIA JIUI C OTPAHHYCHHBIMH BO3MOYKHOCTSIMH
3JI0POBbS U MHBAITHJIOB (I10 3asBICHUIO O0YUYAIOMIETOCs ) MPEIOCTABISICTCS yaeOHas
UHpOpMaIUs B IOCTYIHBIX (hOpMaxX ¢ YUETOM UX WHAUBUIYAIHBIX IICUXOPDU3NICCKUX
OCOOCHHOCTEH:

- TS JTUI] C HAPYIICHUSIMU 3pEHUS: B TIeYaTHOH (popMe yBETMYSHHBIM IIPH(PTOM; B hopme
JJICKTPOHHOIO  JIOKYMEHTa; WHUBHyaJIbHBIE KOHCYJIbTAllUU c [IPUBIICYCHUEM
TU(IIOCYPIOTIEPEBOAUNKA; MHIMBUAYAJIbHBIE 3aJaHNs, KOHCYJIbTALUU U JP.

- 17151 JTMIT C HAPYIICHUSIMU CITyXa: B TIeYaTHOH (hopme; B popmMe 2IEKTPOHHOTO IOKYMEHTA;
UHJUBUyaJIbHbIE KOHCYJIbTAllUX C IPUBJICUYCHUEM CYpPAONEPEBONYNKA; HWHIAUBUILYAIbHbIC
3a/1aHMS, KOHCYJIbTAllUH U JP.

- JUTs1 JIUI] C HApYLIEHUSIMU OTIOPHO-/IBUTaTEJILHOTO allliapaTa: B eyaTHo# ¢opme; B hopme
ANEKTPOHHOIO JOKYMEHTA; NHAUBUyAJIbHBIC 33/IaHUs], KOHCYJIbTALIUU U JIP.

6 ®oHI OLEHOYHBIX CPEICTB JJIfl MPOBEJIeHUN TEKYLIEero KOHTPOJISI U MPOMeXKYTOYHOM
arTecTalMy O0YYAKOIIMXCH M0 AMCHUIIMHE (MOAYJII0)

B coorBerctBun ¢ TpeboBanusiMu OI'OC BO nns arrectanmuu oOydarolmiuxcs Ha
COOTBETCTBUE MX IE€PCOHAIBbHBIX JOCTHKEHUN IUIAHUPYEMBIM pe3ylbTaTaM OOYy4eHUs 110
JUCLHUIUIMHE (MOAYIIO) cO37aHbl (POHIBI OLICHOUHBIX CPEACTB. THIIOBBIE KOHTPOJIBHBIE 33 JaHUS,
METOAMYECKUE MaTepHasbl, ONPEACISIONIME MPOLEAYPbl OLECHMBAaHUA 3HAHWM, YMEHMU U
HaBBIKOB, a TAK)Ke KPUTEPUH U IIOKa3aTeIH, He0OOXO0AUMBIE [T OLICHKH 3HAaHUH, yMEHUH, HABBIKOB
U XapakTepusywoluue dTanbl (HOpMHUPOBaHMS KOMIIETEHLUMH B  IPOLIECCE  OCBOEHUS
o0Opa3oBaTenbHON MPOrpaMMBl, ipeacTaBieHsl B [Ipunoxenun 1.

7 Y4eOoHO-MeTOAMUYECKOE U HH(POPMALIMOHHOE 0O0ecnieYeHre TUCIHIIIMHBI (MOLYJIsl)

7.1 Ocnoenasn rnumepamypa

1. TaneeBa, T. ., Aurnuiickuii s3b61K. JlenoBoe obmenue : yueOnuk / T. U. 'aneeBa. —
MockBa : Pycaiinc, 2022. — 243 c¢. — ISBN 978-5-466-02109-7. — URL:
https://book.ru/book/947238 (nata oopamenus: 18.06.2025). — TekcT : 37K TPOHHBIIA.



2. Xapuenko, M. I'., AHrmiickuii s3bpIK. YdeOHoe mocobme 1o (HOpPMHUPOBAHHIO
MPaKTUYECKUX HABBIKOB BEICHHS JIEIOBOU MEPENMHUCKH : yueOHoe mocodue / M. I'. Xapuenko, E.
b. ManaxoBa. — Mocksa : KnoPyc, 2021. — 140 c. — ISBN 978-5-406-07919-5. — URL:
https://book.ru/book/938431 (nata oopamenus: 18.06.2025). — TeKcT : 371€KTPOHHBII.

7.2  Jonoanumenvnas aumepamypa

1. Krantz, Caroline. Navigate B1 Pre-intermediate. Coursebook / C. Krantz, J. Norton -
UK : Oxford University Press , 2015 - 167 p.

2. Jmutpuesa (Ilepsriii aBTop). ENGLISH GRAMMAR (I'pamMmMarnka aHTIUHCKOTO
s3pika) [DnextponHbid pecypc] : Ilensa: PUO TITAY , 2019 - 119 - Pexum pocryma:
https://lib.rucont.ru/efd/676503

3. 3BomorapeBa C. A., PrumeBa O. B. JlenoBoil MHOCTpaHHBINA S3BIK (QHTJIMHACKHIA):
npakTukym : [lpaktukymbl, naGopaTopHble paOOThl, COOpPHHMKH 3aJady M YHOpaKHEHUUN
[DnexTponHsIii pecype] : KemepoBckuii rocyiapcTBeHHBI UHCTUTYT KyJIbTypsl , 2020 - 142 -
Pexxum nmoctyma: https://e.lanbook.com/book/174750

4. WHupopmaninoHHO-CIIpaBOYHAsI cucreMa «KoHCcynpTaHT [Tmroc» —
http://www.consultant.ru/

7.3 Pecypcol ungpopmayuonno-menekommynuxayuonnou cemu '""Hnmepnem',
eKn0uan npogeccuonanvuvie 6a3vl OAHHLIX U UHPOPMAUUOHHO-CHPABOUHbIE
cucmemsl (npu HeodX00UMOCMU):

1. HamuoHanbHBIA KOPIYC PYCCKOTO si3bika. [lapamnenbHblit KOpIyc (QHTIHUHACKHIA)
https://ruscorpora.ru/new/search-para-en.htmi

2. Ownnaiin cnoBapb Mynbtutpas https://www.multitran.com/

3.  Dnexrtponnas Oubnmoreunas cucrema «PYKOHT» - Pexum pgocryna:
https://lib.rucont.ru/

4. DnexTpoHHO-OMbOMmoreyHas cucrema "BOOK.ru"

5. DnextpoHo-6mbnuoreuHas cucrema "Jlanp" - Pexxum noctyna: https://e.lanbook.com/

6. Open Academic Journals Index (OAJI). [Ipodeccronanbuas 6a3a maHHBIX - Pexxum
noctyna: http://oaji.net/

7. Ilpesunentckass Oubnumoreka wuM. b.H.Empmumna (6a3a [OaHHBIX —pa3IMYHBIX
npodeccnoHambHbIX 00nacTeil) - Pexxum noctyna: https://www.prlib.ru/

8 MarepuajibHO-TeXHHYECKOe ofecrneyeHHe IUCHUIUIMHBI (MOAYJIsI) WM IepevyeHb
HH(OPMALMOHHBIX TEXHOJIOTHH, MCIOJb3yeMbIX NPH OCYLIECTBJICHHH 00Pa30BATEJIbHOIO
npouecca 1no AUCHUILINHE (MO1YJ/II0), BKJIKOYAas NepevyeHb IPOrPaMMHOro odecneyeHunst

OcHOBHOE 000pYIOBaHUE:

e KommyraTop SuperStack 3 (16*10/100 19")

e Monutop Samsung 152T 15"

e MonuTtop obmnaunsiii 23" LG23CAV42K/mpis Geniu

e MynstumenuitHelii  kommiekT Ne2 B cocraBe:nmpoektop Casio XJ-M146,3kpan
180*180,kpemneHne NOTOI0YHOE

e O6naunbiit MmonuTop 23" LG CAV42K

e [I/K DNS Office T300, mpime Genius NetScroll 100, knaBuatypa Genius KB-06X,
monurop AOC919 19"

e [IpoexTop Casio XJ-V1

e Yceunurens-pacupenenutens Kramer VP-200N 1:2

e Ycemnurens-pacupenenutenb VGA/XGA Kramer VP-200
e Ycr-Bo 6ecn.mutanust UPS-3000




IIporpamMmmHoOe o0ecIieyeHue:

e ABBYYY Lingvo 12 English
e Microsoft Office 2010 Standart
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1 Ilepedennb (popMHEpyeMbIX KOMIIETEH M

Haszsanne OITOII BO,
COKpalleHHOe

Kon u popmynupoBka KoMHeTeHIN

nu

Kon u popMynrpoBka HHANKATOPA TOCTIKCHUS
KOMITCTEHITHU

37.03.01 «IIcuxomorn
S
(b-TIC)

YK-4 : Cioco0OeH oCyIIeCTBIATH JIe
JIOBYI0 KOMMYHHUKAIIUIO B YCTHOI U
MMCbMEHHOH (popMax Ha rocyaapct
BeHHOM s13bike Poccuiickoit denepa
MM ¥ THOCTPAHHOM(BIX) sI3bIKe(ax)

VYK-4.18 : BeiOupaeT Ha TocyZapCTBEHHOM U HH
OCTPaHHOM S3bIKaX KOMMYHHKATHUBHO ITpUEMJIC
MBIH CTHJIb JIEJIOBOTO OOIIEHUS, BepOaIbHbIE U H
eBepOanbHbIe CPeACTBAa B3aNMOACHCTBUS C TIapT
HEpOM

VYK-4.2B : Bener nen0ByI0 NEPENUcKy, yIUThIBa
s1 0COOCHHOCTH CTHJIMCTHKU O(QHUINATBHBIX U HE
ouIMaNBHBIX THCEM, COLIMOKYIBTYPHBIE pa3iind
yus B popmare KOppeCHOHICHIMY Ha FOCYAapCT
BEHHOM W HHOCTPAHHOM SI3bIKaX

VYK-4.3B : YMeeT KOMMYHHUKAaTUBHO U KyIbTypH
0 TIPHEMJIEMO BECTH YCTHEIE JIETIOBBIE PAa3roBOp
bl Ha TOCYAPCTBEHHOM W HHOCTPAHHOM SI3bIKaX

VK-4.4B : JleMOHCTpUPYET YMEHUE BBINOIHATH
NIEPEBOA aKaJIEMHIECKUX TEKCTOB C MHOCTPAHHO
IO Ha TOCYJapCTBEHHBIN SI3BIK

KOMHCTCHHI/ISI CUUTACTCA C(l)OpMHpOBaHHOfI Ha JaHHOM 3Tall€ B CJIy4ac, €CJIU IMOJIYYCHHBIC
PE3YyIbTAThI 06yqu1/151 o AUCHUIINIMHEC OLCHCHBI ITOJOXKHTCIBbHO (I[I/IaHa3OH KpUTCPUCB
OLICHUBAHUS PE3YJILTATOB o6yquH;1 GBaYTCHO», KYAOBJICTBOPUTCIIBHO», «XOPOIIO», «OTJ'II/IIIHO»).
B ClIydyac OTCYTCTBUSA IMOJIOKUTCILHOM OICHKHW KOMIICTCHLMA Ha JAaHHOM 3J3Tall€ CUYUTaCTCsA

Hec(OPMUPOBAHHOM.

2 Tloka3aTe/i OLlEHUBAHUS IVIAHUPYEMBIX Pe3yJIbTaTOB 00y4eHHus

Komnerenuus YK-4 «CriocobeH ocylecTBIsATh 1€I0BYI0 KOMMYHUKAIUIO B YCTHOM U
NUCbMEHHOU (hopMax Ha rocyaapcTBeHHOM si3bike Poccuiickoit denepaiinu 1 HHOCTPaHHOM(BIX )

A3BIKE(ax)»

Tabnuia 2.1 — Kpurepuu OlleHKH WHIUKATOPOB JTIOCTHKEHUS KOMITETCHIINH

Kpurepuu onieHMBaHUS PE3yNbT

Ko u gopmynupoka unaukar | Ko | Tu

opa JOCTHKEHUS KOMIIETCHIIUN

Pesynbrar

aToB O0y4YeHHUS

VK-4.18 : BoiOupaet Ha rocyaa
PCTBEHHOM Y MHOCTPAHHOM SI3bI
KaxX KOMMYHUKAaTHUBHO TIpUeMJIe
MBIH CTHJIb JICJIOBOTO OOILICHHUS,
BepOabHBIEC 1 HEBEpOATBHBIE C
peacTBa B3aUMOJICHCTBUS C Map
THEPOM

HOPM aHTJIHHCKOTO JIUTEPaTypH
OT0 S3bIKa, HEOOXOUMOTO ISt
OCYILECTBIICHHS MEXKITNUHOCTH

IIpaBUIIBHOCTH BOCIIPOU3BEACH
usl IEKCUYECKOr0 MaTepHania B
YCTHOH M MHCBMEHHOH hopMmax,
IPaMOTHOCTH MCIIOJIH30BAHUS a
KTUBHOM JIEKCUKU B YCTHBIX U II
HUCbMEHHBIX OTBETAX; TPAMOTHO
CTb UCIOJIb30BAHUS U3YUEHHBIX
rpaMMaTU4eCKUX KOHCTPYKIUI
B YCTHBIX U TUCbMEHHBIX OTBET
ax;

ACMOHCTPUPYET 3HAHNC BUJI0OB
COBPEMCEHHBIX KOMMYHUKATHBH

Pe3ynbraTel 00y4YeHUS 10 JUCIMILINHE
Il Il
pe | pe
3- | 3-
Ta | Ta
31
PA aH
1
ue
Or'0 U JIEJIOBOT'O OOIIEHUS
3H
Pa
2 aH
He | BIX TEXHOJIOTHHA

[IpaBHIBHOCTE OTBETOB HA BOII
POCHI; OTCYTCTBUE KOMMYHUKAT
WBHO-3HAYHMBIX OIIHUOOK B TIPO
mecce o0IeHus




PI

MC
HHU

aIalITHPOBATh Peyb, CTHIH 00T
€HHS U SI3BIK KECTOB K CUTYaI!
SIM B3aHMOJCHCTBHUSA

[TomHOTA ¥ TOYHOCTH TIEPEBOIA
TEKCTOB MPO(ECCUOHATBHON Ha
MPABJICHHOCTH C aHTITHHCKOTO 51
3bIKa Ha PYCCKHM S3BIK; CITOCO0
HOCTb UHTEPIPETUPOBATH ayIU
0 W/WIM BHIEO COOOIIEHNS U af
€KBaTHO PearupoBaTh Ha YCIIbI
[IAHHOE; IIOJIHOTA, JIOTUYHOCTD
U CBSI3HOCTH YCTHBIX M MMUCHMEH
HBIX BBICKA3bIBaHUIl, TPAMOTHO
CTh BBIOOpA U3YUYCHHBIX JICKCUK
U ¥ TPAMMAaTHUKY;

PI

ME
HHU

MIPUMEHSET TpaByiIa U MPUEMBI

YCIENTHOTO PEYEeBOr0 B3aUMOJIe
HCTBUS HA MHOCTPAHHOM SI3bIKE
Yyepe3 MOJEINPOBAaHNE BUIOB 1T
podeccruoHansHON IeATENFHOC

TH

[IpaBUIBHOCTH UCTIONB30BAHMS
JIEKCUYECKUX U TPaMMaTHUYECKH
X CPEACTB MHOCTPAHHOTO SI3bIKa
MIPH PENPOAYKIIUU U TIOCTPOCHU
1 TEKCTOB C IICITBI0 COXPAHEHUS
PaBHO3HAYHOCTHU COACPKAHUS O
purnHama

PIl

Ha
BBI

BlazeeT QOHETUKOM, JIEKCHKOH
Y TPaMMAaTUKOM aHTJIMICKOTO 5
3bIKa B 00bEME, HEOOXOTUMOM
IUTSL TOTO, YTOOBI TIPEIOCTABIIAT
b MH(POPMAIHIO JIMYHOTO H JIeJ
OBOTO XapaKTepa, aJleKBaTHO pe
arupoBaTh Ha HHPOPMAIIHIO, 110
CTYMAIOIIYIO OT MapTHEPA MO KO
MMYHHUKAIUH.

JIOru4HOCTH U CBA3HOCTH PEYH,
MPaBUIIBHOCTh MPOU3HOIICHHUS,
IrPaMOTHOCTH BbIOOPA M3YYEHH

BIX JICKCUKU M TPAMMATHKHU MPU
OCYIIECTBJICHUH KOMMYHUKAITH
U B YCTHO# 1 MUCbMEHHO# (op
Max B paMKax U3YYCHHBIX TEM.

YK-4.2B : Bezner nenoByro nepe
MHCKY, YYUTBIBasE 0COOCHHOCTH

CTWINCTHKU OQHUINAIBHBIX U H

eo(HIHANBHBIX MTHCEM, COLIMOK
YIABTYPHBIE Pa3Inyus B popmat
€ KOPPECIIOHICHIIMH Ha Tocy1a

PCTBEHHOM M MHOCTPAHHOM SI3bI
Kax

PIl

3H
aH
ue

HOPM aHIJIMICKOTO JINTEPaTypH
OTO SI3bIKa, HEOOXOAUMOTO ISt

OCYIIECTBIICHNS MEKIMIHOCTH

OTO U JETOBOTO OOIIEHHS

IIpaBUIBHOCTH BOCIIPOU3BEACH
Usl JIEKCUYECKOT0 MaTepHaia B
YCTHOH U MUCbMEHHOH hopmax,
IPaMOTHOCTb HCIOJIb30BaHUS a
KTHBHOM JICKCHKH B YCTHBIX H 1T
HCBMEHHBIX OTBETaX; PaAMOTHO
CTB HCIIOJIb30BaHUS U3YICHHBIX
IPaMMaTHYECKHX KOHCTPYKLHUH
B YCTHBIX M IMCEMEHHBIX OTBET
ax;

PI

MC
HH

COCTaBIISITh HA AHTJIMHCKOM 5I3bI
Ke o(HIMaIbHbIE U HEO(pHIIAI
bHBIE TEKCTBI B COOTBETCTBUH C
HNPUHATHIME HOPMaMH JIEIOBOM
HEePENUCKH

I'paMOTHOCTH BEIOOpA ITUKETH

bIX ()OPMYJI B YCTHOH U MMACHME
HHOH J€JI0BOM KOMMYHHKAIUU

C y4€TOM HOPM JIeJIOBOI nepen
HCKH Ha aHTJIMHCKOM SI3BIKE.

PI

MC
HHU

HNPUMEHSIET TIpaBmIa ¥ MPUEMBI

YCHELIHOTO PEYeBOro B3aUMOJIe
HCTBHS HA HHOCTPAHHOM SI3bIKE
yepe3 MOJICTMPOBAHNE BHIIOB II
poteccnonanbHOM AesTenbHOC

TH

[IpaBUIBHOCTD UCTIONB30BAHUS
JIEKCHUYECKUX U TPaMMaTHYECKH
X CPEJCTB HHOCTPAHHOTO SI3BIKA
IIPU PETIPOLYKINH U TIOCTPOCHU
1 TEKCTOB C IIEJIbI0 COXPAHEHHUS
PaBHO3HAYHOCTH COAEPKaHUS O
pHUrHHAJIA

PI

Ha
BBI

BHaneeT GOHETHKOM, JIEKCUKOH
Y TPaMMaTUKOM aHIJIMICKOTO 5
3bIKa B 00BEME, HEOOXOTUMOM
JUTSL TOTO, YTOOBI MIPEIOCTABIIAT
b UH()OPMAITUIO TUIHOTO U JIEI
OBOTO XapakTepa, aJleKBaTHO pe
arupoBaTh Ha MH(OPMAIIHIO, 10
CTYMAIOIIYI0 OT MapTHEPA MO KO
MMYHHUKAITUH.

Jloru4HOCTH U CBSI3HOCTD peuu,
MPaBUWIBHOCTb MPOU3HOLIEHHUS,
TPaMOTHOCTH BEIOOpA H3yYCHH

BIX JIEKCUKH U TPAMMATHKH TPH
OCYIIECTBJIICHUY KOMMYHUKAIIH
1 B YCTHOU U MUCBMEHHOU (op
Max B paMKax U3y4YeHHBIX TEM.

YK-4.3B : YMeeT KOMMYHHUKATH
BHO U KyJbTYPHO NPHUEMIIEMO B
€CTH YCTHBIE JIETIOBBIE Pa3roBOp

PI

3H
aH
ne

HOPM aHIVIMHCKOTO JINTEPATYPH
OTO SI3bIKa, HEOOXOAUMOTO ISt

IIpaBMIIBHOCTH BOCIIPOU3BEACH
1S IEKCHYECKOT0 MaTepuasa B
YCTHOW ¥ IMCBMEHHOH (opMax,




bl HAa T'OCYAapCTBEHHOM U MHOC
TPpaHHOM A3bIKax

OCYILECTBICHHUS MEKIUYHOCTH
Or0 U JIEJIOBOr'O OOIIEHUS

IPaMOTHOCTbH MCIIOJIb30BAHMS &
KTUBHOM JIEKCHKH B YCTHBIX U II
HCHMEHHBIX OTBETaX; IPaMOTHO
CTb UCIIOJIb30BaHMS H3YIECHHBIX
rpaMMaTHIECKUX KOHCTPYKIMH
B YCTHBIX U INCHbMEHHBIX OTBET
ax;

PI

3H
aH
ne

JEMOHCTPHPYET 3HAHNE BUIOB
COBPEMEHHBIX KOMMYHUKATHBH
BIX TEXHOJIOTHH

[paBUIIEHOCTH OTBETOB Ha BOTI
POCHI; OTCYTCTBHE KOMMYHHKAT
MBHO-3HAYUMBIX OMIHOOK B TIPO
recce o0IIeH s

Pl

ME
HHU

aIafTHPOBATh PEYb, CTHUIb 00T
€HUS U A3BIK )KECTOB K CUTYyalll
SIM B3aHMOJCHCTBHUSA

[TosnHOTa ¥ TOYHOCTH MEPEBOJA
TEKCTOB MPO(ECCUOHATBHON Ha
MPABJICHHOCTHU C aHTJIUICKOTO 5
3bIKa Ha PYCCKHI S3BIK; CITOCO0
HOCTh HHTEPIIPETUPOBATH Ay U
0 W/WIKA BUIEO COOOIIEHUS U af
€KBaTHO PEarupoBaTh Ha YCIIbI
[IAHHOE; ITOJIHOTA, JIOTHYHOCTh
U CBSI3HOCTH YCTHBIX M MTUCHMEH
HBIX BBICKa3bIBaHUI, TPAMOTHO
CTh BBIOOpa M3yUCHHBIX JIEKCHK
1 ¥ TPAMMATHKH;

PI

ME
HHU

TPUMEHSIET TIPaBUIIa U IPUEMBI

YCIIENTHOTO PEYEBOTO B3aUMOIE
WCTBHS HA HNHOCTPAHHOM A3BIKC
Yepe3 MOJEeIUPOBAHKE BUIOB TI
podeccruoHaTbHON ACATEILHOC

T™

[IpaBUIIBHOCTH MCTIONB30BAHMS
JIEKCUYECKHX ¥ TPaMMAaTHYECKH
X CPEACTB HHOCTPAHHOIO s3bIKa
MpU PENPOAYKIUHU U TOCTPOEHU
U TEKCTOB C LIEJIbI0 COXPAHEHUs
PaBHO3HAYHOCTH COACPHKAHUS O
pUruHana

PIl

Ha
BBI

BhaneeT GOHETUKOM, JICKCUKOH
U IPaMMAaTUKOM aHIJIMUCKOIO 5
3bIKa B 00BbEME, HEOOXOJUMOM
IUTSL TOTO, YTOOBI TIPEIOCTABIIAT
b UH(POPMAIUIO TUIHOTO U JIEI
OBOTO XapakTepa, aIleKBaTHO pe
arupoBaTh Ha MH(OOPMAIIHIO, IO
CTYMAIOLIYIO0 OT HapTHEPA MO KO
MMYHHUKaIUH.

JIOrMYHOCTH U CBSA3HOCTH PEUH,
MIPaBUIBHOCTh IPOU3HOIICHHUS,
IPaMOTHOCTH BBIOOpPA H3Y4CHH

BIX JIEKCHKH U TPaMMATHKH TIPH
OCYIIECTBICHUN KOMMYHUKAIH
U B YCTHOH U MUCEMEHHOH (op
Max B paMKaX M3y4YEHHbIX TEM.

VK-4.4B : [leMoHCTpUpYET yMe
HHE BBINOJIHATH IEPEBO AKaJe
MHYECKUX TEKCTOB C HHOCTPaH
HOI'0 Ha FOCYIapCTBEHHBIN S13b1
K

PI

3H
aH
ue

HOPM aHIJIMICKOro JUTEpaTypH
OTO SI3bIKa, HEOOXOIUMOTO ISt

OCYIIECTBICHHS MEKIHYHOCTH

Or'0 M JIEJIOBOTO OOIIECHUS

[TpaBUIBHOCTH BOCTIDOM3BECH
1Sl IEKCUYECKOT0 MaTepHania B
YCTHOH M MHCBMEHHOH hopMmax,
IPaMOTHOCTH MCIIOJIH30BAHUS a
KTUBHOM JIGKCUKU B YCTHBIX U II
HCHMEHHBIX OTBETAX; TPaMOTHO
CTh UCIIOJIH30BAHUS U3YIEHHBIX
rpaMMaTHYEeCKUX KOHCTPYKIMH
B YCTHBIX U IINCbMEHHBIX OTBET
ax;

PIl

ME
HHU

COCTaBIIATEH Ha aHTJIMHCKOM S35l
Ke ouIranbHbIe 1 Heouuar
BbHBIE TEKCTBI B COOTBETCTBHH C
MIPUHSATHIMUA HOPMaMH JIEIOBOA
MIEPETUCKI

I'paMOTHOCTH BEIOOpA ITUKETH

BIX JOPMYII B YCTHOH H ITUCHME
HHOM JI€JI0BOI1 KOMMYHUKALUU

C YYETOM HOPM JEJIOBOU nepern
HMCKH Ha aHTJIMHCKOM SI3BIKE.

PI

Ha
BbI

BHazeeT GOHETUKOM, JIEKCUKOH
Y TPaMMaTHUKOM aHIJIMICKOTO 5
36IKa B 00BbEME, HEOOXOTUMOM

JUTSL TOTO, YTOOBI MPETOCTABIISIT
b UH(DOPMAIUIO TUIHOTO U JIE
OBOTO XapakTepa, aJleKBaTHO pe
armpoBaTh Ha HHPOPMAITHIO, TIO

Jloru4HOCTH U CBSI3HOCTD peuu,
MPaBUWIBHOCTb MPOU3HOLIEHUS,
IrPaMOTHOCTh BBIOOpa U3YUEHH

BIX JIEKCUKH U TPAMMATHKH TPH
OCYIIECTBJIICHUN KOMMYHHUKAIIH
Y B YCTHOU U TUCBMEHHOU (op
Max B paMKax M3y4e€HHBIX TEM.




MMYHHUKaAIUU.

CTYHAIOIYO0 OT MapTHEpa 10 KO

3 IlepeyeHb OLIEHOYHBIX CPE/ICTB

Ta6mmma 3 — [lepedeHb OIIEHOYHBIX CPEACTB MO TUCIHILINHE (MOIYITIO)

Tabnuia 3amoyHgeTCs B COOTBETCTBHH C pazaenom |1 Pabodeil mporpaMmbl TUCITUTUTHHBI
(Momyst).

KonTtponupyemsle miaHUpyeMBbIe pe3

yIbTaTHl 00yUYeHUS

Kontponupyemsie TeMBI 1
WCLUIUINHEI

HaumeHOBaHME OLIEHOYHOTO CPE/ICTBA U TIP
encrasienue ero B POC

Texymuii KOHTPOJIb

IIpomerxyTouHas aT
TecTauus

OuHo-32049Hast popma o0ydeHUS

P/

3HaHUE : HOPM aHTJIUICKO
TO JINTEPATYPHOTO S3bIKa,
HEOOXOANMOTO JUISl OCYII
€CTBJICHUS MEKJINIHOCTH
Oro U JIeTI0BOr0 OOIIEHHs

1.1. Working environmen
t

Komnoksuym

KonrponbHas padot
a

Kontpomnbnas pador
a

KontponbHas pador
a

IIpe3enTanus (Mynb
TUMEUITHAST )

KontpomnbHas pabor
a

Pa3zHOypoBHEBEIE 32
Jlau¥ U 3aJJaHus

KonrponbHas padot
a

Tpenaxep

KonrponbHas padot
a

1.2. How to Get a Job.

Komnoksuym

KontpomnbHas pabor
a

Kontponsnas pador
a

KontpomnsHas pabor
a

[Mpe3senraius (Myib
TAMEIUITHAS )

KonrpomnbHas pador
a

Pa3zHoypoBHEBEIE 32
Jlau¥l U 3aJlaHus

KonrpomnbHas pador
a

Tpenaxep

Kontponsnas pabor
a

1.3. Negotiations.

Komnokesuym

Kontpomnsnas pabor
a

Konrpomnbnas pabor
a

KonrpomnbHas pador
a

[pesenranus (Myib
TUMeIUITHAS)

Konrpomnbnas pador
a

Pa3HoypoBHEBEIE 3a
Ja4H U 3a1aHuA

Kontponsnas pador
a

Tpenaxep

Kontponsnas pador
a

1.4. What Makes an Effec
tive Presentation?

Komnoksuym

Konrpomnbnas pador
a




Konrponbnas pabor
a

Konrpomnbnas pabor
a

[pesenTanus (Mynb
TUMEUITHAsT)

KontponsHas pador
a

Pa3HoypoBHEBBIE 3a
Jla9¥ U 3aJaHNs

KontponsHas pador
a

Tpenaxep

Kontponbnas pabor
a

PJ12

3HaHue : JeMOHCTPUPYET
3HaHHE BUJIOB COBPEMEHH
BIX KOMMYHHAKAaTUBHBIX TE
XHOJIOTH

1.1. Working environmen
t

Konnoksuym

Kontponbnas pabor
a

Kontponpuas pador
a

KontponsHas pador
a

[pesenTanus (Mynb
TAMEIUITHAS )

KontponsHas pador
a

PasHoypoBHEBEIE 3a
Jla4u 1 3aJaHus

KontpomnbHas pabor
a

Tpenaxep

KontpomnbHas pabor
a

1.2. How to Get a Job.

Komnoksuym

KonrponbHas padot
a

Kontpomnbuas pabor
a

KonrponbHas padot
a

IIpe3enTanus (Mynb
TAMEIUITHAS )

KontponbHas pabor
a

Pa3HoypoBHEBEIE 3a
Ja4dyu U 3aJaHuA

KontponbHas pabor
a

Tpenaxep

KonrponbHas padot
a

1.3. Negotiations.

Komnoksuym

KonrpomnbHas pador
a

Kontpomnsnas pador
a

Kontpomnsnas pabor
a

IIpe3enTanus (Mynb
TUMEUITHAST)

Kontponsnas pabor
a

Pa3zHoypoBHEBEIE 32
Jlauu ¥ 3aJJaHus

KonrpomnbHas pador
a

Tpenaxep

KonrpomnbHas pador
a

1.4. What Makes an Effec
tive Presentation?

Komnokesuym

Kontponsnas pabor
a

Kontpomnsnas pador
a

Kontpomnsnas pador
a

IIpe3enTanus (Mynb
TUMeInitHAS)

Konrpomnbnas pador
a

PasHoypoBHEBBIE 3a
JIaY4 ¥ 3aJaHus

Konrpomnbnas pador
a

Tpenaxep

Kontponsnas pador
a




Pa3

YMeHue : afanTupoBaTh p
€4b, CTUJIb OOILCHMS U I3
BIK JKECTOB K CHTYaILlHsIM
B3aMOJCHCTBHUSA

1.1. Working environmen
t

Konnoxksuym

Konrpomnbnas pabor
a

Kontponpuas padot
a

KontponsHas pador
a

Pa3HoypoBHEBBIE 3a
Jla9¥ U 3aJaHNs

KontponsHas pador
a

1.2. How to Get a Job.

Konnoksuym

Kontponbnas pabor
a

Kontpomnbnas pabor
a

Kontponbnas pabor
a

Pa3HoypoBHEBBIE 3a
Jlauu 1 3aJaHus

KontponsHas pador
a

1.3. Negotiations.

Komnoxsuym

KontponsHas pador
a

Kontpomnbnas pador
a

KontpomnbHas pabor
a

Pa3HoypoBHEBEIE 3a
Ja4du U 3a1aHuA

KontpomnbHas pabor
a

1.4. What Makes an Effec
tive Presentation?

Komnoksuym

KonrponbHas padot
a

Kontpomnbuas pabor
a

KonrponbHas padot
a

Pa3HoypoBHEBEIE 3a
Jla4u 1 3aJaHHs

KontponbHas pabor
a

P14

YMeHue : cocTaBIATh Ha
AHTJIMACKOM SI3BIKE O(HUIT
HalbHbIe U HEO(DHUIHATBH
bI€ TEKCTHI B COOTBETCTBH
U ¢ IPUHSATHIMH HOPMaMH
JITIOBOM TEPENUCKU

1.1. Working environmen
t

KoHnTponb TexHuKu
BBIMOJTHEHUS (HU3UAY
€CKHX YIPaKHEHUM

KontponbHas pabor
a

Pa3HoypoBHEBEIE 3a
Ja4dHu U 3a1aHuA

Kontponsnas pabor
a

Tpenaxep

Kontponsnas pabor
a

1.2. How to Get a Job.

KoHTpoip TexHUKH
BBITIOJTHEHUST PU3NYT
€CKUX YIPa)KHEHUN

KonrpomnbHas pador
a

Pa3zHoypoBHEBEIE 32
Jlau¥l U 3aJlaHus

KonrpomnbHas pador
a

Tpenaxep

KonrpomnbHas pador
a

1.3. Negotiations.

KoHTposb TeXHUKH
BBITIOJTHEHUS QU3HY
€CKHX YNPaKHEHUH

KonrpomnbHas pador
a

Pa3HoypoBHEBEIE 3a
Jlayy U 3aJ]aHusl

Kontpomnsnas pador
a

Tpenaxep

Kontponsnas pador
a

1.4. What Makes an Effec
tive Presentation?

Kontponb TexHuku
BBITIOJTHEHMST PU3NT
€CKHX YIPa)KHEHUHI

Kontponsnas pador
a

Pa3HoypoBHEBEIE 3a
Ja4Hu U 3a1aHuA

Kontponsnas pador
a




Konrpomnbnas pabor

Tpenaxep a
PJIS YMeHue : IPUMEHSET 1pa KonTpomnsnas pabor | Konrponsnas pabor
BUJIA M IPUEMBI YCIICLITHO a a
T'O pEUeBOro B3anMOEHCT
Bus Ha nHOcTpanHoM 36l | 1.1. Working environmen | Pasaoyposressie 3a | Kontpomnsnas pabot
Ke 4epe3 MojenupoBanue | t Jla9¥ U 3aJaHNs a
BHIOB PO ECCHOHAIBHO
o Kontponbnas pabor
it IesITeNbHOCTH Tpenaxep a
Konrponbnas pabor | KonrponsHas padot
a a
PazHoypoBHeBbIe 32 | KoHTpomsHas paboT
1.2. How to Get a Job. P P p
Jlau¥l U 3aJlaHus a
Konrponpnas padot
Tpenaxep a p P
Kontponsnas pabot | KontponsHas padot
a a
- PaznoypoBHeBble 3a | KoHTponpHas pabot
1.3. Negotiations. P P P
Ja4du U 3a1aHuA a
KontponsHas pador
Tpenaxep a P P
Konrponbaas pador | KonrponsHas padot
a a
1.4. What Makes an Effec | Pasnoyposuessie 3a | Konrposnbnas pabot
tive Presentation? a4y U 3aJaHUA a
KontponbHas pabor
Tpenaxep a P P
PJI6 Haspix : Braneer poueru Kontposnsnas pabot | KorrpomsHas pabor

KOM, JIEKCUKOI 1 rpamMar
UKOUW aHTJIMUCKOTO SI3bIKA
B 00B€Me, HEOOXOTUMOM

JUIS TOTO, YTOOBI IPEIOCT
aBJIATH MH(POPMAITHIO JTHY
HOTO U JIEJIOBOTO XapaKTe
pa, aleKBaTHO pearupona
Th Ha HHPOPMAIHUIO, TTOCT
YHAIOUIYI0 OT MapTHEpa I
0 KOMMYHHUKALIHH.

1.1. Working environmen
t

a

a

Pa3zHoypoBHEBEIE 32
Jlau¥ U 3aJlaHus

KonrpomnbHas pador
a

Tpenaxep

Kontpomnsnas pabor
a

1.2. How to Get a Job.

Kontponsnas pador
a

Kontponsnas pabor
a

Pa3zHoypoBHEBEIE 32
Jlauu ¥ 3aJJaHus

KonrpomnbHas pador
a

Tpenaxep

KonrpomnbHas pador
a

1.3. Negotiations.

Kontponsnas pador
a

Kontponsnas pabor
a

Pa3HoypoBHEBEIE 3a
Ja4H U 3a1aHuA

Kontpomnsnas pador
a

Tpenaxep

Konrpomnbnas pador
a

1.4. What Makes an Effec
tive Presentation?

Konrponbnas pabor
a

Konrpomnbnas pador
a

Pa3HoypoBHEBEIE 3a
Jlayy Y 3aJaHus

Kontponsnas pador
a




Konrpomnbnas pabor

Tpenaxep a

4 Onucanue npouexypbl OlleHUBAHUS

KauectBo copmupoBaHHOCTH KOMIETCHIIMA Ha JAaHHOM JTare OICHUBACTCS I10
pe3yJbTaTaM TEeKYIIUX U TMPOMEXKYTOUYHBIX aTTECTAIlUi MPH MOMOIIN KOJUYECTBECHHOH OICHKH,
BEIpaXCHHOW B Oamax. MakcuManbHas cymma OalljioB Mo qucHumuinHe (Moaynio) pasaa 100
Oamnam.

Pacnipenenenne 6amioB nmo Buaam yueOHou aestenbHocTH 111 ODPO, 300 u O3DP0

O1eHOYHOE CPENICTBO
Komnoxksuym mo T | Pasnoyposue | Ko
\ eMaMm BBIC 33JaHHsl | HT
c |vC|VC po | Kont Teopaeck Hroro
Bupn yuebnoit nest | B | B B Ib | poib Basi KO
€JIbHOCTH T | Te | Te Ha | Hasip 0¢ 3azamn HTposs | HUToro
es|st [st [1]|2]3 |4 102 |3 [ap|acora | "€0PEE | oipa
t |2 |3 a6 |2 HATUHA) | Gorg
1 ora
1
JlaGoparopHsie
313 3 41414 |4 25
3aHATHA, B TO
M 4HUCJIC B:
-30C 15 |15 30
CamocTosiTenbHas
paboTa, B TOM YHC
Je B:
-30C 51515 15
- MOOK 10 10
IIpomexyrounas
20 20
aTTeCTaluid
Hroro 100

CyMmMma 6aioB, HAOpaHHBIX CTYJIEHTOM IO BCEM BUJIaM YUY€OHOH ACSATEIHHOCTH B paMKax
JTUCITUTIMHBL, IEPEBOJUTCS B OIIEHKY B COOTBETCTBUHU C TaOIHUIICH.

CyMMi bao OneHka 1o npoMex
YTOYHOH aTTecTalu XapakTepucTrKa KauecTBa cHOPMUPOBAHHOCTH KOMIICTECHIINH
0 TUCIAILTA "
HE
CTyIeHT IeMOHCTPUPYET CHOPMUPOBAHHOCTD JUCIUILTMHAPHBIX KOMITETCHIHIA, 00HA
PY)XHBaeT BCECTOPOHHEE, CHCTEMAaTHYECKOe U NITy00KOoe 3HaHHe y4eOHOro MaTepraia
o1 91 10 100 «3a4TeHO» / » YCBOMIT OCHOBHYIO JIHTEPATYPY H 3HAKOM C JIOTIOJTHUTENIHON JINTEPATypOii, pekoMe
«OTIINIHOY HJ/IOBaHHOU TIPOTPAMMOii, yMeeT CBOOOIHO BBIMOIHATH MPAKTUYECKHE 3aJaHUsI, TPl
YCMOTpEHHBIE TPOTPAMMOi, CBOOOIHO OMEPUPYET MPHOOPETEHHBIMH 3HAHUAMH, YME
HUSIMH, TIPUMEHSIET MX B CHTYAIHSIX TOBBIIICHHON CIIOKHOCTH.
CTyzieHT IeMOHCTPUPYET CPOPMHUPOBAHHOCTD JUCIUILTMHAPHBIX KOMIIETEHIMI: OCHO
76 90 «3a4YTCHO» / BHBIC 3HAHUA, yMeHI/Iﬂ OCBOCHBI, HO JlOl'lyCKa}OTCﬂ HE3HAYUTCIbHBIC OLUI/IGKI/I, HCTOYH
ot o «XOopomo» OoCTH, Sany)I[HeHI/Iﬂ IpH aHAJIUTUYCCKUX ON€paluiax, NEPeHOCE 3HAHUH U yMeHI/lI\/'I Ha H
OBbI€, HECTAH/IAPTHBIE CUTYAIHH.
CTyneHT IeMOHCTpUPYET ChOPMUPOBAHHOCTH MUCHUILTHHAPHBIX KOMIIETECHIIAI: B X0
«3a4TeHOY / 1€ KOHTPOJIBHBIX MEPOTIPHUATHH JHOMYCKAIOTCS 3HAYUTENbHbBIE OIIHUOKH, TPOSIBIISIETCS O
ot 61 10 75 «yIIOBJIETBOPHUTENIb | TCYTCTBHE OTHEIbHBIX 3HAHU, YMEHHH, HABBIKOB IT0 HEKOTOPHIM JUCIUATLUTHHAPHBIM K
HO» OMIIETCHUUAM, CTy}leHT HUCIIBITBIBACT 3HAYUTCIbHBIC SHprﬂHeHl/lﬂ Ipu ONIEPUPOBaAHU
W 3HAHUSIMU U yMeHI/IﬂMI/I IpH UX NIEPEHOCE Ha HOBBIC CI/ITyaL[I/II/I.
or 41 10 60 «HE 32UTCHOY / VY cryneHra He cd)c:pMMpOB%HbI JUMCHUIIIMHAPHBIE KOMIIETEHIINH, IIPOSIBJIAETCS HEIOC
TATOYHOCTH 3HAHUH, YMEHHH, HABBIKOB.




«HEY/IOBJIETBOPUTE
JIGHOY
«HE 3a4TCHO» /
ot 0 10 40 «HEYOBJIETBOPUTE
JILHO»

,HI/ICIII/IHJ'II/IHapHBIG KOMIICTCHIHUU HC C(i)OpMPIpOBaHBI. HpOHBJ’IHeTCH TIOJIHOC WJIM MpaK
THYECKU ITOJHOE OTCYTCTBUE 3HaHI/II\/’I, yMeHHﬁ, HABBIKOB.

5 HpI/IMepHLIe OLICHOYHBIC CpEeACTBA

5.1 Ilpumep pa3HOYPOBHEBBIX 32124 U 3aJaHMii

1 3apanusi penpoayKTHBHOIO YPOBHS
3amanue 1. CooTHECHTE HAYall0 M KOHEIT (pa3s.

1 Always be nice A | the client wants.

2 Listen to what B | clients with their problems.
3 Answer questions clients C | toclients.

4 Help D [ you to clients.

5 Say thank E have.

3amanue 2. Beibepure riaron B npaBmiIbHOU Gopme.

1. English well, you need to practice every day.
a) Tolearn
b) Learn

1. Shewants ___ Paris next summer.

a) tovisit
b) visit

1. Heseems _tired after the long trip.

a) tobe
b) be

1. It'simportant __ the basics.

a) toremember
b) remember

1. Theydecided __to the party because of the rain

a) notto go

b) not going go to

2 3ajaHusl PeKOHCTPYKTUBHOIO YPOBHS

3amanue 1. IlpoumTaiiTe/mpociyiiaiTe TEKCT. YKaXUTE BEPHO/HEBEPHO Kaxka0€ W3
YTBEPXKICHUM.

Good communication is key when dealing with clients. It's important to listen carefully.
For example, if a client has many questions, you should answer each of them. If a client is unhappy,
it's very important to listen to what they want and try to solve the problem.

Here are some tips:

1. Always listen to what the client is saying.
Smile and be friendly, even if you're on the phone.
3. Ask questions to understand the client's needs better.

no



4.
5.

Offer solutions or alternatives.
Thank the client for their cooperation and feedback.

Remember, effective client communication can lead to long-term relationships and the

success of your business.

1.

Good communication is key when dealing with clients.

a) True
b) False

You should always smile and be friendly

a) True
b) False

You should thank the client for their cooperation and feedback.

a) True

b) False

3 3ajanus TBOPYECKOr0 YPOBHS
3apganue 1. Hanumure pesrome.
Kpamxue memoouueckue yxkazanus

M3YYUTE JIEKCUKY U IPaMMaTHUKY 10 TEME;

npociylaiTe peKOMEeHI0BaHHbIE ayIM0/BUIC03aIIUCH (HEOOX0IMMOE YUCIIO pa3);
U3YyYUTE M1a0JI0OHBI/00PA3IIbl BHIIOJHEHUS TUCBMEHHBIX 3aJaHUN ¥ UCIIONIB3YHUTE U3 32
OCHOBY IIpH BBIIIOJHEHUHU 3a[aHUS;

BHUMAaTEJIbHO IPOYUTANTE 3aJaHHbIE TEKCTHI U BBIIIOJIHUTE YIIPA)KHEHUS K HUM
(BbIOEpHTE MPABUIIbHBIN BapUaHT OTBETA U3 MPEUIOKEHHBIX );

poBepbTE ce0s (MCIONb3Ys CI0BApH, U3yUEHHBIE Ta0JIOHbI, FPAMMaTHYECKUE
CIIPABOYHUKN).

3a 3agaHue, BXOJsIIEe B KOMIUIEKT 3aJaHMl IO TEME CTYAEHT MOXET MOJyYUTh

OTpeIelIEeHHOE KOJIMYECTBO MEPBUYHBIX OaisioB. 3aJaHus B TECTOBOM (hopMe OLIEHUBAIOTCS 10
KOJINYECTBY TPABWIIBHBIX OTBETOB, JISI OCTAJbHBIX 33JaHUN IPEIyCMOTPEHBI CBOM IIKAJIBI
ouenuBanus™ (cm. [punoxenue 1,2,3). OO1iee KOIMUECTBO MEPBUUHBIX OAJIIOB IPHUPABHUBAETCS
Kk 100% u ouleHuBaeTCs Mo MIKaie, IPUBEIEHHON HUXKeE.

Llkana oyenxu

OrneHka bansl OnucaHue
5 5 KOHTpOJbHas pabora BeimosHeHa Ha 91% - 100%
4 4 KOHTpoOJbHas pabora BeimosHeHa Ha 71% - 90%
3 3 KOHTpOJIbHAsI paboTa BhimosHeHa Ha 46% - 70%
2 2 KOHTpOJIbHas paboTa BeoyiHeHa Ha 16% - 45%
1 1 KOHTpOJbHas paboTa BHIIOJIHEHAa MeHee, 4eM Ha 16%
5.2 Bonpocsl 1o TeMam/pa3aesiaM JMCUMIVIMHBI JJ1s IPOBeAeHUsT KOJIJIOKBUYMa
no teme 1:
1. What is your dream job?
2. Are there any jobs you would refuse to do?

o remMe 2:



1. Do you often check the jobs ads in newspapers or on the Internet?
What experience do you have of job interviews?
3. Is it important to ask questions in interviews?

o

no reme 3:

1. Why are negotiation skills important?

2. Who is better in negotiating - men or women?
1o teme 4:

1. What techniques can help you to improve your presentation skills?
2. How to deal with nerves?

Kpamkue memoouueckue ykaszanus

e M3yuHTe HHPOPMALMIO MO TeMe (UCIIONb3YiTe MaTepuall yueOHHKa, IEKTPOHHOTO Kypca
Moodle, nadopmaruro u3 cetn MHTEpHET, a TaK)Ke U3 IPYTUX UCTOYHHUKOB);

e IOBTOPHTE AaKTHBHYIO JICKCUKY 110 U3y4YCHHOI TeMe;

e TIOATOTOBBTE OTBETHI HA BOIPOCHI, TIPEIIIOKEHHBIE K 00CYKIICHUIO;

e IOJArOTOBHTE CBOH BOIIPOCHI 110 TEME.

OTBeTHI Ha BOIPOCHI AOJKHBI COJIEPKaTh Ballle MHEHUE (IPUMEPHI), a TAKKE apTyMEHThI
B 3aLIUTY MHEHHS IO KaKJIOMY BOITPOCY.

Llkana oyenxu
Onenka banxa Onucanue
BBICTABIISICTCS CTYJICHTY, €CJIM CTY/ICHT aKTHBHO BBIpa)Kall CBOC MHCHHUE, YOSTUT
CJIbHO apTYMEHTHPOBAJ CBOW OTBET
BBICTABIISIETCS CTYJICHTY, €CJIH CTY/ICHT B II€JIOM Y4acTBOBAJ B 0OCYKICHHH, apT
«XOPOIIO» 3 YMEHTalus HeOCTaTOYHO YOeIuTenbHa, B OTBETAX JOIMYIICHB HE3HAYUTEILHBI
€ OIMOKH
BBICTABIISICTCS CTYJICHTY, €CJIM CTY/ICHT HEAKTUBHO YYaCTBOBAN B 00CYKICHHUH,
«YIOBJICTBOPUTEIILHOY 2 HE CMOT apryMEHTHUPOBATh CBOI OTBET U / WJIM B OTBETaX / apryMeHTaX JOIYIIE
HBI CYIIIECTBEHHBIC OIHOKH
BBICTABIISICTCS CTYJICHTY, €CIIH CTYACHT MPAKTHYECKH HE y4acTBOBAJ B 1 00CYy)
JICHUH, HE IMeET COOCTBEHHOTO MHEHHSI OTHOCHUTEIHHO 00CYKIaeMBIX BOIIPOCO
B, B OTBETax JOMYIIEHBI rpyOble OMIMOKH, 3HAYNTEIBHO 3aTPyIHAIONINE TIOHIM
aHMe OTBETa CTYJCHTA.
BBICTABIISICTCS CTYJICHTY, €CJIM CTYACHT MOYTH HE YIaCTBOBAI B 00CYKICHHUH, HE
UMeeT COOCTBEHHOTO MHEHHSI OTHOCHTENILHO 00CYKIaeMBIX BOIPOCOB, B OTBET
ax JIOMYIIEHbI IPyObIe OMMOKH, M3-32 KOTOPBIX HE MPEACTABIACTCS BO3MOKHBIM
BBITTOJIHEHHE [TOCTABICHHOTO 3aJaHusI.
«HEYJIOBJIETBOPHUTENHHO) 0 BBICTABIISICTCS CTYJICHTY, €CJIM CTYACHT HE YJacTBOBAJ B 0OCYKIICHHH.

«OTIUYHOY 4

«HEYOBJIETBOPUTECIILHO» 1

«HEYIIOBJIETBOPHUTEIHHO» 0,5

5.3 Ilpumepsl 3aaHNii 1)1 BHINOJTHEHH KOHTPOJIbHBIX padoT

KonTtpouabnas padora

3ananue 1. BeiGepuTe npaBuiibHOE CIOBO WM (pasy, YTOOBI 3aBEPUIMTH TUAJIOT.

A: | have to give a (1)___ to our clients next month. It's a big opportunity to present our
new product.

B: That's exciting! Let's make sure you're well-prepared.

a)  presentation

b)  builder

A: What do you think (2) __ do in the laboratory?

B: | think they work on important projects related to health care, like developing new
medicines and treatments.

a)  scientists

b)  bulder

A: Have you ever seen a (3)___ working on a construction site?



B: Yes, they are often busy at construction sites building new houses and buildings.

a)  builder

b) client

3amanue 2. [IpocmymaiiTe ayTIMOTEKCT Ha aHTJIMACKOM SI3bIKE M BBIOCPUTE MpaBUIIbLHBIC
BAapHUAaHTBI OTBCTA HA BOIIPOCHI.

How to Prepare for Your Future Interview

Hello everyone, today | want to give you some tips on how to do well in your future
interview. It is very important to prepare for the interview. Firstly, get some information about the
company. You should know about their products. Practice common interview questions and
answers. When you go to the interview, remember to dress professionally and come on time. Focus
on showing your skills and experiences during the interview. It also may be polite to send a thank-
you email after the interview. By following these tips, you can get better chances in the interview.
Good luck!

1. Is it very important to prepare for the interview?

a) Yes.

b)  No.

2. What should you remember to do when you go to the interview?

a)  You should remember to dress professionally and come on time.
b)  You should remember they will wait for you.

3. What may be polite to do after the interview?

a) It also may be polite to send a thank-you email after the interview.
b) It may be polite to say goodbye.

Kpamkue Mmemoouyeckue YKasaHus

e TOBTOPUTE JIEKCUKY ¥ TPAMMATHKY 1O U3YUYE€HHBIM TeMaM, JI0 BHITIOJIHEHUS 3a/IaHMs,
BHHMMATEJIBHO IIPOYUTANTE CaMO 3aaHuE;

e BHHUMATEIHHO MPOYUTANTE 3aJaHUE U 3aTEM MIPOCITYIIANTE ayINOBUICO3aINCh;
MPEJJIOKUTE CBOM BapHaHT OTBETA;

e  BBINOJHUTE MMCbMEHHO 3aJlaHK€, UCTIONb3Ys N3yUeHHbIE Ia0I0Hbl, TPAMMATHKY U
JIEKCHUKY; OTPELAKTUPYUTE CBOU OTBET;

e BHUMATEJIbHO MPOUYUTANTE KOHTPOJIBHBIM TEKCT JId nepeBoa (1-2 pasza) v BBIIOIHUTE
nepeBo/1 (MCIIONB3Ys CIOBAPH MPU HEOOXOAUMOCTH ); OTPEIAKTHUPYITE CBOM MEPEBO/I;

e COCTaBbTE IUIAH YCTHOI'O OTBETA (IIPOAyMaiiTe cofiepKaHue OTBETA, a TAKXKE BCIIOMHUTE
JIEKCUKY U TPAMMAaTHUKY, KOTOpbIE Bbl OyJI€Te HCIOIb30BaTh B CBOEM OTBETE).

3a KaxJ0e 3aJaHhe KOHTPOJIbHOW pabOThl CTYIEHT MOXKET IOJY4YUTh OIpPEAEICHHOE
KOJINYECTBO MEPBUYHBIX OamnoB. 3aaHusd B TECTOBOM (hopMe OLIEHMBAIOTCS MO KOJIUYECTBY
MPABWIBHBIX OTBETOB, /I OCTAJIBHBIX 3aJJaHUI MPEeAYyCMOTPEHBI CBOM IIKAJIbI OLIEHUBAaHUA™ (CM.
[Tpunoxenue 1,2,3). OOmee KOIUYECTBO NEPBUYHBIX OauioB mnpupaBHuBaerca Kk 100% u
OLICHMBAETCS MO IIKaJIe MPUBEACHHON HIDKE.

Llkana oyenxu

OreHka basbl Onucanue

5 15-13,6 KOHTpOJbHas pabora BeimosHeHa Ha 91% - 100%

4 13,5-10,6 KOHTpOJbHas pabora BeimosiHeHa Ha 71% - 90%

3 10,5-6,9 KOHTpOJIbHAsE paboTa BhIoJHEHA Ha 46% - 70%

2 6,8-2,4 KOHTpOJIbHAsE paboTa BeIoaHEeHa Ha 16% - 45%

1 0-2,3 KOHTPOJIbHAs paboTa BHINOJIHEHA MeHee, yeM Ha 16%




5.4 TeMbl rpynnoBbIX W/WIM MHAUBHIYATbHBIX TBOPYECKUX 3aIaHUI

ITo pesynbraTam npoxoxaenus kypca MOOK "What Makes an Effective Presentation?"
CTYZIEHTBI TOTOBSAT HEOOJIBIIYIO MTPE3EHTALNIO IO OJTHOM U3 TEM (CM. CIIMCOK HIYKE) WIIU IO JAPYTOii
TEMe, COTJIACOBAHHOM C MPETI0AaBaTENIEM.

Cnucok TeM ISl IPe3eHTAlui:

O©ooO~NOoO ok~ wWwN -

. My Dream Job.
. The Best Company to Work for.
. Hard and Soft Skills.

. How to Get a Job.
. To Negotiate or Not Negotiate.
. How to Kill Your Resume

. How to Get a Job Interview

. Job Interview: Dos and Don\'ts
. The Skill of Presenting Idears.

Kpamkue Memoouyeckue yKaszaHus

e MOATOTOBHTE W MPOBEANTE MPE3SHTAIIMIO 110 OJTHOW M3 MPEATIOKEHHBIX TeM. [IpencraBbTe
camylo BakHYI0 HHGopMaIuio B Buje npesentanuu Microsoft Power Point. Bama
pe3eHTalus JoJKHa coaepxkarh 6-10 cnaiinos;

e TOBTOPUTE JICKCUKY HEOOXOAUMYIO ISl BBICTYIUICHUS;

e COCTaBUTH IUIAH BBICTYILICHUS;

e IIPH MOJATOTOBKE K MPE3CHTAIMH UCTIOJIb3yHTE WILTIOCTPATUBHBIA MaTepHai u
3HaHUS/yMEHUs, TOTyYeHHbIe IpH poxoxaeHnn kypca MOOK "What Makes an
Effective Presentation?" , a Takxe MaTepHalibl U3 IPYTrUX UCTOUHUKOB.

Llkana oyenxu

Onenka

Bbanan

Onucanue

«OTIUYHO»

10-9

BBICTaBIISIETCSI CTYJIEHTY, €CJIH CTYJICHT MOJIHOCTBIO PACKPBLI TEMY, NPE3EHTa
LUsI CONEPIKUT HEOOXOIUMOE KOJIMYECTBO CIIaiiI0B, MOATOTOBIICH TUIAH BBICTY
IUICHHS, BBICTYIUICHHE HE COAEPKHUT CYIIECTBEHHBIX OMIHOOK

«XOpOUIO»

8-7

BBICTABIISICTCSI CTYJICHTY, €CIIH CTYJEHT MOJHOCTHIO PACKPHII TEMY, Ipe3eHTa
IS COZIEP>KUT HE0OXOMMOE KOJIMIECTBO CIIAHI0B, HOATOTOBIEH IIAH BRICTY
TUICHUS], IONYIIeHbI He3HAUNTENIbHbIE OIINOKH B peUH

«YAOBJICTBOPUTEIILHOY

6-5

BBICTABIISICTCS CTYJICHTY, €CIIM CTYAEHT HE MTOJHOCTBIO PACKpPBLI TEMY, Pe3eH
Talus COJACPIKUT HEOOXO0IUMOE KOINYECTBO CIIai/I0B, YACTHYHO IOATOTOBJICH
TUTaH BBICTYIUICHUS], IOMYIIECHBI TPYObIe OIIHOKH B peUH

«HEYIOBJICTBOPUTECIIBHO»

4-3

BBICTABJIICTCS CTY/CHTY, €CIIH CTYAEHT HE PACKPBUI TEMY, IPE3CHTALHUs HE CO
JEPXKUT HYKHOTO KOJIMYECTBA CJIali/I0B M /MM HE MOJATOTOBJICH IIJIaH BBICTYII
JICHUS1, TOMYIIEHBI TPyOble ONTHOKH B PeUH

«HEYOBJIETBOPUTEIILHO»

2-1

BBICTaBJIISIETCSI CTYJIEHTY, €CJIM CTYJIEHT HE PacKpbLI TEMY, IPE3CHTAIUS HE CO
JIEP>KUT HY>)KHOTO KOJIMUECTBA CIIAJIOB, CTYJIEHT HE BJIaJIeeT TEMOH, HE MOJII0
TOBWJI TUIAH BBICTYTIJICHHS.

«HCYIOOBJICTBOPUTECIBHO»

BBICTABJIACTCA CTYACHTY, €CJIU CTYJACHT HEC NNPEACTABUI ITPE3CHTALUIO.

5.5 Ilpumepsl 3aaHNii A1 BBINOJTHEHHS KOHTPOJIbHBIX padoT

HrtoroBast koHTpoJibHAsE paboTa BKIIOYAaeT B ceOsl 3aaHUs 10 TeMaM, MPONJICHHBIM B
teueHne cemecrpa: Working Environment. How to Get a Job. Negotiations. What makes an

Effective Presentation?

TunoBbie KOHTPOJIbHbIC 3aJaAHUSA:
1. Boibepute npaBusibHYIO (ppazy, 4ToObI 3aBEPIIUTH AUAJIOT.

A: | heard we have a (1) next week so that we can discuss the new project. Do you

know what it's about?

B: Yes, we're going to talk about how we can work together as a team to achieve our project

a)  meeting



b)  scientists

A: Hi Sarah, how do you like your new job?

B: Hi Alex, I really enjoy it. I like the fact that we work in (2)___ on projects together.
How about you?

A: | agree, it is great. Our manager is very supportive and encourages teamwork, which
makes the work environment positive and productive.

a) ateam

b)  work

A: Hey Alan, how did your job interview go last week?

B: Hi Anita, it went well, thanks for asking. They asked me about my work (3)___ and my
skills. | talked about my last job and how I can help the company.

a)  experience

b)  builder

2. HpOLII/IT aaliTe TEKCT Ha aHTJIMMCKOM S3BIKE U BBI6epI/ITe IIpaBHUJIbHBIC BaAPHUAHTBI OTBETA
Ha BOIIPOCHI.

Interviews play an important role when you want to get a job. Job interviews are important
meetings where employers ask questions to find the right person for a job. For candidates it is a
chance to show their skills and experience. Employer will ask about your skills, experiences, and
why you want the job. Candidates have to show their communication skills, it is very important,
and how they can solve problems, and if they know something about the company or not. So it is
important that candidates have knowledge about company. Also, candidates should say what they
want in their career. It is also very important that candidates remember to dress nicely and come
on time for the interview. Be polite, smile, and speak clearly.

1. What is a job interview?

a) Job interviews are important meetings where employers ask questions to find the
right person for a job.

b)  Jobinterviews are important meetings where people talk to their clients. What should
candidates show during interviews?

2. What should candidates show during interviews?

a)  Candidates should show their skills, experiences and communication abilities.

b)  Candidates should talk about their hobbies and likes.

3. What should candidates remember to do?

a) It is also very important that candidates remember to dress nicely and come on time
for the interview.

b)  Itisalso very important that candidates remember to sleep well before the interview.

4. IlpounTaiiTe BHUMATEJIBbHO pe3toMe. 3aroIHUTE MPoOesbl MOAXOASIIUMHI O CMBICITY
CJIOBAMHU.

Name: John Jones

1) :1.12.1980

Email: john.jones@gmai.com

Obijective: Dynamic manager with proven experience in leading teams and achieving
organizational goals. Seeking a challenging managerial role to contribute to the success of a
progressive company.

2 :

- Company Name: Company 3

Position: Manager

Duration: 2020 - Present

- Company Name: Company 2

Position: Assistant Manager

Duration: 2018 - 2020




- Company Name: Company 1
Position: Assistant Manager

Duration: 2015 - 2018

(3)__ and Qualifications:

- leadership skills and team-building skills;
- great communication skills.

@ __

Bachelor's Degree in Business Administration
The Best University, Universal

Graduated: 2006

Referees:

1. Jane Woo

Company: Another Company

Position: Senior Manager

Contact: +79984502341

Kpamxue memoouueckue yxkazanus

HOBTOPUTE JICKCUKY Y TPAMMATHKY 10 U3yUYEHHBIM T€MaM, JI0 BHIIIOJIHEHUs 3a/laHMs,
BHHMMATEJIBHO IIPOYUTANTE CaMO 3aJJaHuUE;

nepes MpoCiIyIMBaHUEM ayJMOBUIC03aIIUCH UM BBIMIOJIHEHUEM 3a/laHie Ha YTCHUE,
BHHUMATCJIbHO HpO‘-II/ITaf/'ITe 3alaHuC; MPCATIOXKUTC CBOM BapHaHT OTBCTA,

COCTaBbTE IUIaH YCTHOI'O OTBETA (IIPOoAyMaiTe copep KaHue OTBETA, a TAKXKE BCIIOMHUTE
JIEKCUKY U ITPaMMAaTUKY, KOTOPBbIE Bbl OyJI€TE€ UCI0Ib30BaTh B CBOEM OTBETE).

HroroBasi koHTpoJsibHasE paboTa MOATOTOBJIIEHA C MpUMEHEHHeM HHCTpyMeHTOB DOC

Moodle (kpome yctHOTrO 0TBeTa). B 3OC pa3meniena noapoOHas HHCTPYKIHS MO BBIMOJTHEHUIO
TecTa. TeCT BBIMOIHACTCS B KOMIIBIOTEPHBIX aYIUTOPUSX C OTPAHUICHHEM BO BPEMCHH.

Llkana oyenxu

O1ieHKa Bbais Onucanue

5 19-20 TecT BhIOJIHEH Ha 91% - 100%

4 16-18 Tect BeImoHeH Ha 71% - 90%

3 12-15 Tect BeImoNHeH Ha 46% - 70%

2 7-11 TeCT BhINOJIHEH Ha 16% - 45%

1 0-6 TECT BEINIOJIHEH MeHee, ueM Ha 16%




KJIKYUY K OHEHOYHBIM MATEPUAJIAM IO JIUCHUITJIMHE
«HocTpanHblii 361Kk Moayiab 3»

5.1 llpumep pa3HOYPOBHEBBIX 32/1a4 U 3aIaHU I
1 Ilpumepol 3a0anuti penpooOuUKmueHo20 YpOBHs.

3amanne 1. CooTHECHTE HaYaao U KOHeIl ¢pa3s.

ok wn =
Owm>»AQO

3ananue 2. BeiOepuTe rinaroi B mpaBHIbLHON (opme.

a) To learn

a) to visit

a) to be

a) to remember
a) not to go

o s~ e

2 Ilpumepwl 3a0anuii peKOHCMPYKMUBHO20 YPOBHS

3ananue 1. IlpounTaiite/mpociyiaiite TEKCT. YKaXXUTE BEPHO/HEBEPHO KaXKI0€ U3
YTBEPKJICHUM.

1. a) True
2. a) True
3. a) True

3 Ilpumepwl 3a0anuii meopuecko2o ypoeHs

Jane Woo
Contact Information:
o Email: jane.woo@example.com
e Phone: (555) 123-4567
Work Experience:
XYZ Tech Solutions — Senior Manager
January 2015 - Present
o Lead ateam of 50+ employees across multiple departments, including sales, marketing,
and product development.
e Managed the successful launch of three major product lines, resulting in a market share
increase of 15%.
ABC Corporation — Project Manager
June 2009 - December 2014
o Directed project teams of up to 20 members to deliver technology solutions on time and
within budget.
e Conducted regular training sessions for staff on project management best practices.
Education:



o Master of Business Administration (MBA), Major in Technology Management
University of Business and Technology, 2009
« Bachelor of Science in Computer Science
State University, 2005
Skills:
o Strategic Planning
e Team Leadership
o Project Management
Languages:
o English (Fluent)
e Mandarin Chinese (Intermediate).

5.2 BOl'[pOCbI mo TeMaM/pa311e.J1aM AUCHUIIJIMHBI JISI IPOBEJACHUA KOJIJIOKBUYMA

Ilo meme 1.
1. What is your dream job?
My dream job is to be an accountant because | was always interested in numbers. | enjoy
analyzing data and solving financial tasks. | think this career will give me a chance to help
businesses manage their finances. | also think that this job gives stability and that it is
secure. And very important is that it offers a good salary and other benefits. | believe that
I have enough skills to be a good accountant in future.

2. Are there any jobs you would refuse to do?
I would refuse to try a job as a nurse because | do not have all the necessary skills for that
profession. Nurses play a very important role in health care. They give comfort and support
to patients. Also, nurses must be able to work effectively under pressure. While | have a
lot of respect for the important work that nurses do, | do not believe that | have the right
qualities to be in that role.

Ilo meme 2.

1. Do you often check job ads in newspapers or on the Internet?
Yes, | regularly check job ads. I believe that staying updated on job opportunities through
various platforms increases my chances, but | prefer to do that on the Internet. Newspapers
are a traditional option, while the Internet offers a lot of opportunities. By using all of them
I am able to get information about jobs.

2. What experience do you have of job interviews?
As a student, my experience in job interviews is small, but | had a few interviews - for
language courses and for my first job as a waiter. | prepared for these interviews, | practiced
some interview questions and asked for some advice. Each interview is a very interesting
process. | want to get more experience with job interviews as | progress in my academic
and professional life.

3. lIs it important to ask questions in interviews?
I think it is very important to ask questions in interviews. Asking questions shows your
interest in the position and the company. Also it will help you to make everything clear.
And you will understand if this job is for you or not. I believe that asking questions in
interviews is important for both showing your interest and getting some information.

Ilo meme 3.
1. Why are negotiation skills important?
Negotiation skills are important because they can help you be stable in different situations,
in your personal and professional life. These skills help you to communicate, to say clearly



what you want, to understand others better and reach agreements. They can help you secure
better job offers, for example. And to be more confident in your life.
2. Who is better at negotiating - men or women?

I think that negotiating skills are not linked to gender. I think it is more about individual
skills and experience. | think men and women can be effective negotiators. Different
research showed that men and women may have different negotiation styles, but scientists
cannot say who is better.

Ilo meme 4.
1. What techniques can help you to improve your presentation skills?

We studied several techniques. And | think that there are several techniques that can help
improve presentation skills. | think the most important thing is practice. You should
rehearse your presentation several times. Then it is very important to organize your content.
The structure of your presentation should be very clear. And it is very important not to be
nervous. It is hard. But you can try some relaxation techniques, for example deep breathing.
I think these can help you with your presentation.

2. How to deal with nerves?
To deal with nerves while giving a presentation, it can be helpful to practice relaxation

techniques such as deep breathing. Also, you should prepare very well to be confident, so
it can also help.

5.3 IlpuMepsl 3aaHNi AJ15 BHINOJHEHHS] KOHTPOJIBHBIX padoT

3ananue 1. BeiGepuTe npaBuiibHOE CIIOBO WK (pasy, YTOOBI 3aBEPIIUTH JAUATIOT.
1. a) presentation
2. a) scientists
3. a) builder

3ananue 2. [Ipociymaiite ayJMOTEKCT Ha aHTJIMHCKOM S3bIKE U BHIOEpUTE MTPaBUIIbHBIE BAPUAHTHI
OTBETA Ha BOIIPOCHI.
Cxkpunm ayouomexcma

How to Prepare for Your Future Interview

Hello everyone, today | want to give you some tips on how to do well in your future interview. It
is very important to prepare for the interview. Firstly, get some information about the company.
You should know about their products. Practice common interview questions and answers. When
you go to the interview, remember to dress professionally and come on time. Focus on showing
your skills and experiences during the interview. It also may be polite to send a thank-you email
after the interview. By following these tips, you can get better chances in the interview. Good luck!

1. a) Yes.

2. a) You should remember to dress professionally and come on time.
3. a) It also may be polite to send a thank-you email after the interview.

5.4 Tembl rpynnoBbIX U/unu MHAMBUAYarnbHbIX TBOPYECKUX 3afaHUN
Ckpunm npumepHou npezeHmayuu

Slide 1: Title: My Dream Job is an Accountant



Hello everyone, today | would like to talk about my dream job, to become an accountant. I believe
that accounting plays an important role in the business world.

Slide 2: Job Description

As an accountant, my main role will be to work with numbers and financial documents. Probably
I will work with taxes too.

Slide 3: Skills

To become a good accountant, you need to have great attention to details and very good analytical
skills, and of course understand mathematics. | am working on my organizational skills and my
ability to work with different tasks efficiently.

Slide 4: Education

To get a career in accounting, you need a degree in accounting. | am currently studying accounting
at university and plan to get other certifications in the future.

Slide 5: Career Opportunities

One of the reasons | want to become an accountant is that you have career opportunities. As an
accountant, | can work in different fields such as accounting, finance, or government agencies. |
would like to become a great specialist in this field.

Slide 6: Conclusion

In conclusion, being an accountant is my dream job because | think it combines my interest in
numbers with the opportunity to work in business. Thank you for listening.

5.5 IlpuMepsl 3aaHNi A/ BHINOJHEHHS] KOHTPOJIBHBIX padoT

1. Broibepute npaBUiIbHy0 Qpasy, 4ToObI 3aBEPIIUTh JUAIIOT.
1. a) meeting
2. a)ateam
3. a) experience

2. [pounTaiiTe TEKCT Ha aHIMMINCKOM SA3blke 1 BbibepuTe NpaBumbHble BapuaHTbl OTBETa Ha
BOMPOCHI.

1. a) Job interviews are important meetings where employers ask questions to find the right
person for a job.

2. a) Candidates should show their skills, experiences and communication abilities.

3. a) Itis also very important that candidates remember to dress nicely and come on time for
the interview.

3. HpoanaﬁTe BHUMATCJIbHO PE3IOME. 3aroaHuTe HpO6CJ’IH MNOAXOAAIINMU 10 CMBICITY CJIIOBAMH.

1. Date of birth
2. Work experience
Skills
4. Education
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