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1 Iessn, nuianHnpyeMble pe3yabTaThl 00y4eHHUs 10 JUCHHUIIIMHE (MOIYJII0)

OcHOBHOH 11e71b10 AUCHUILTUHBI «ITHOCTpaHHBIN A3bIK MOIYNb 3» SBJSETCS (popMHpOBaHHE

HaBBIKOB OOILIEHMs B cdepe Nen0oBoM U NpodecCHOHATLHON KOMMYHUKALMM U YMEHUSI CBOOOHO

OpPUEHTHPOBATHCS B JIUTEPAType MPO(ecCHOHANTBHOM HANPaBICHHOCTH.

JInst ToCTUKEHUS 3TOM LENH B 3 CEMECTPE OCYIIECTBIIAIOTCS CIICIYIOIINE 3a/1a4u:

1. pacummpeHnue 3amnaca TEPMUHOJIOTHYECKOH JeKCHKH (10 150 HOBBIX JIEKCHYECKHUX €TUHMIL B
pamMKax U3y4yaeMbIX TEM);
2. COBEpUICHCTBOBAHNE HABBIKOB IPOCMOTPOBOIO U U3y4arOIIEro YTeHHsl, B T.4.

npo¢eCCHOHATLHO OPHEHTUPOBAHHBIX TEKCTOB;

pa3BUTHE HABBIKOB MOHUMAaHUs peUH Ha CIIyX (ayIUPOBHHUSA);
pa3BUTHE HABLIKOB TOBOPEHUS B paMKaX M3y4aeMBbIX TEM;
pa3BUTHE HaBBIKOB NHChMa (HaMCaHUE PE3IOME);
BOCIIUTAHUE TOJIEPAHTHOCTH U YBAXKEHHS K JYXOBHBIM LIEHHOCTSAM Pa3HBIX CTPAH U HapOJOB;
(bopMHpOBaHHE TOTOBHOCTH K CAMOCTOSITEIbHOM TBOPUYECKOM 1E€ATEIbHOCTH U OCO3HAHMS

N kW

LIEHHOCTU y4eOHO-TI03HABATEIbHOM €S TEIbHOCTH.

[TnanupyemMbIMu pe3ynbTaTaMyd OOy4YeHUs MO AMCLUUIUIMHE (MOMYIIO), SBISIOTCS 3HAHMS,
yMEHHUs, HaBbIKH. llepedeHb MIaHUPYEMBIX PE3YJAbTaTOB OOy4YCHHS IO JUCLHIUIMHE (MOIYIIO),

COOTHECCHHBIX

C IUIAaHUPYEMBIMH pe3yJabTaTaMH OCBOCHHS O0Opa30BaTEIBHOW TMPOTPAMMBI,

npecTaBieH B Tabnuie 1.

Tabmuna 1 — Komnerenmuu, popMupyeMbie B pe3yIbTaTe U3YYSHUS AUCIUILTUHBI (MOJTYJIs)

Kon n PesynbraThl 00y4YeHUs IO TUCHUILIHHE
HazBanue Konn (opmynupoBka
OIIOII BO, (bopMyHpoBKa HHJUKATOpa Kon
COKpallCHHOC KOMIIETEHIINH AOCTHIKCHUS pe3yib @opMyITHPOBKA PE3yIbTaTa
KOMITCTEHIINU
TaTa
21.05.04 VK-4 : Cnocoben VK-4.1B: PI1 3HaHue | HOPM aHIVIMHCKOrOo
«T"opHoe TPUMEHSTH Bribupaer Ha JIATEPaTypHOTO S3bIKA,
JIETIO» COBPEMCHHBIC TOCYAapCTBEHHOM U HEOOXOAMMOTO ISt
T KOMMYHUKATHUBHBIE | MHOCTpaHHOM OCYIIECTBIICHUS
TEXHOJIOTHH, B TOM SI3BIKAX MEXIMYHOCTHOTO U A€JI0OBOTO
qucie Ha KOMMYHHUKATHBHO o01IeHust
MHOCTPaHHOM(BIX) TIPUEMIIEMBIHA CTHIIb P12 3HaHue | JIEMOHCTpPUPYET 3HAHHE BUIOB
s3bIKe(ax), AJIs JICTIOBOTO OOIICHHS, COBPEMEHHBIX
aKaJIeMHIECKOTO H BepOaJIbHEIC U KOMMYHHUKaTHBHBIX
npodeccnoHansHOTO | HeBepOaIbHBEIC TEXHOJIOT Ui
B3aUMOJIEUCTBHSA CpencTBa PI3 YMeHue | agantupoBaTh peub, CTUIIb
B3aUMOJIEICTBUA C O0IIEHNS U S3BIK KECTOB K
apTHEPOM CUTYalUsIM B3aUMOACHCTBUS
PJ16 HaBeik | BrmageeT pOHETHKOM, JIEKCUKOM
Y TPaMMaTHUKOH aHTIIUICKOro
sI3BbIKa B 00BEME,
HEOOXOIUMOM JIJIs TOTO,
4TOOBI IPEJOCTABIIATH
UH(OPMALIUIO JTHIHOTO
JIEJIOBOTO XapaKTepa,
aJIeKBaTHO pearupoBaTh Ha
HH(pOPMAIHIO, TIOCTYAIONIYI0
OT MmapTHepa 1o
KOMMYHHKAIIHH.
YK-4.58: P11 3HaHMEe | HOPM aHINIUIICKOrOo
VYyacTByeT B JIUTEPATyPHOTO SI3bIKA,
aKaJeMU4ecKoil u HEOOXO0AUMOTO ISt
podecCHOHANEHON OCYILECTBIJICHUS
KOMMYHHUKAIIMU Ha MEKJIMIHOCTHOTO H JEJIOBOTO
MHOCTPaHHOM(BIX) o0HIeHUs




s13bIKe(ax), P2 3HaHue | JIEMOHCTpPUPYET 3HAHHE BUIOB

UCIIOJIB3Ys COBPEMEHHBIX
COBPEMEHHbIE KOMMYHUKATHBHBIX
KOMMYHHKaTHUBHBIE TEXHOJIOTHH

TEXHOJIOTHH P3 YMeHHe | aganTHpOBaTh peUb, CTUNIb

OONIEHUS U S3BIK JKECTOB K
CUTYAIHsIM B3aUMOJICHCTBHS
P14 YMeHue | coCTaBiISITh HA aHTITMHCKOM
sI3bIKE O(UIHATIbHBIE U
Heo(uIMaIbHbIe TEKCTHI B
COOTBETCTBHUH C MPUHATHIMU
HOpPMaMH JI€JI0BOH NEePEeNHCKU
P15 VYMenue | mpuMeHsIET npaBuia U MPUEMBI
YCIIELIHOTO PEYEBOI0
B3aMMOJICHCTBHS Ha
WHOCTPAHHOM SI3bIKE Yepe3
MOJIEIIMPOBAHHE BUIOB
npodecCHOHANBHOM
JIESITeIbHOCTH

P16 HaBeik | BmageeT pOHETUKOM, IEKCUKOM
Y TPaMMaTHKOW aHIJIMHCKOTO
sI3BbIKa B 00BEME,
HEOOX0MMOM JIJIs TOTO,
9TOOBI MPETOCTABIATh
WH(POPMALIUIO JINTHOTO U
JIeJIOBOTO XapakTepa,
aJIeKBaTHO pearnupoBaTh Ha
MHPOPMALIUIO, TOCTYNAIOUIYIO
OT mapTHepa 1o
KOMMYHHKAIIHH.

2 MecTo qucuuminnbl (MoayJsi) B ctpykrype OINIOII

Huctunnuna «HOCTpaHHBIN S3BIK MOIY/Ih 3» BXOAUT B 00s3aTEIbHYIO YacTh y4eOHOTO

iaHa B COOTBeTCTBUHM ¢ DemepaibHbIM TOCYIAPCTBEHHBIM 00pa30BaTEbHBIM CTaHAaPTOM
BEICIIIET0 00pa30BaHUsI.

W3ydeHne nHOCTPaHHOTO SA3bIKA MPU3BAHO O0ECTIEUNTH:

MOBBIIIIEHUE YPOBHS y4eOHOH aBTOHOMUH, CHOCOOHOCTH K CaM0O00Pa30BaHUIo;
pa3BUTHE KOTHUTUBHBIX U HCCIEI0BATEIbCKUX YMEHUI;
pa3BUTHE UHPOPMALIMOHHON KyJIbTYpBI;
pacipeHe Kpyro3opa u MoBbIIIeHUE O0IIeH KyJIbTYpbI CTYIEHTOB.
B pe3ynbraTte ycnemHoro ocBOeHus AUCUUILIINHBI «IHOCTpaHHBIH SI3BIK MOIYINb 3» CTYACHT

JOJDKCH:

3HATh JIEKCUKY MTOBCETHEBHOTO OOIICHMS;

3HaTh IPaMMaTHYECKHE CTPYKTYPbI U MpaBuiia, HeOOXOIUMBIE IS OBJIAJICHUS] YCTHBIMU U
MUCbMEHHBIMU (pOpMaMHU OOIIEHUS: CUCTEMY BPEMEH IJ1arojia, TUIbI IPOCTOTO U CIIOKHOTO
IIpEeI0KEHNS], 3HAMEHATEIbHBIE U CITy>)KEOHBIE YaCTH Peyu;

YMETb JIefaTh YCTHBIE COOOIIEHHS 10 TeMaM MOBCEAHEBHOTO OOIIECHUS U TIO COIEP KAHUIO
IIPOYUTAHHOTO TEKCTA;

YMETh BOCIIPUHUMATD Ha CIIyX COOOIIEHHUS TOBCEIHEBHO-OBITOBOIO XapaKkTepa

YMETbH BBIJENATH TEMY U TJIABHYIO MBICTH TEKCTA MPH O3HAKOMHUTEILHOM YTCHHUH 0e3
cJoBaps;

YMETh JIOTUYHO U TPaMMaTHYECKU MTPABHIIBHO CTPOUTDH BBICKA3bIBAHUE B TPEEIIax
U3yUYEHHBIX TEM ITOBCEIHEBHOIO OOIEHNs, 0OMEHUBAThCs HHPOpPMaLUe, 1eMOHCTPUPOBATh
pedeBoe MOBE/IEHUE, aIEKBATHOE CUTYAIMH OOILIEHUS;

BJIa/IETh HABBIKAMU CAMOCTOSITENILHON paboThI;



® BJAJIETh KYJIbTYPOIl MBIIUICHUS, CHOCOOHOCTHIO K OOIEHHIO, aHAJIN3Y, BOCTIPUATHIO
nH(pOpMali Ha HTHOCTPAHHOM SI3bIKE;

® yMeTb I'PaMOTHO ¥ 3()()eKTUBHO MOJIb30BATHCS UCTOUHUKAMH HH(POPMAaLUH (CIIPAaBOYHOM
IuTepaTypoi, pecypcamu MHTEpHET).

3. O0beM TUCHMILUITHHBI (MOYJIA)

O6beM JuCHMIUIMHBL (MOXIYNA) B 3a4eTHBIX €IMHHUIIAX C YKa3aHHEM KOJMYECTBA
aKaJeMHUYECKUX 4YacoB, BBIJEJICHHbIX Ha KOHTaKTHYIO paboTy c oOydarommmucs (1O BHIAM
y4eOHBIX 3aHATUI) U HA CAMOCTOSITENFHYIO paboTy, MPUBEICH B TabmuIe 2.

Tabnuna 2 — O6mmas TpyI0eMKOCTh JUCIUTLITTHBI

Tpyno- O6beM KOHTAKTHOMN paboThI (Uac)
CeMeCTp CMKOCTh
HazBanue Dopma y (0D0) B Dopma
OI1OoIT o0yde- acrb WIH Kype AynuropHas Heay - CPC aTTec-
BO HUS vi B3P0 TopHai TalKUu
> 3.E.) Bcero
03d0)
JIeK. MpakK. na0. TA KCP
21.05.04
T'oproe 300 ClLb 2 3 13 0 0 12 1 0 95 €]
JIeTI0

4 CTpyKTypa H coJepkaHue TUCUUIIMHBI (MOTYJIs1)

4.1 CTpykTypa IMcHUIUIAHBI (Moayas) Aas 3P0

TemaTuueckuii miaH, OTpaXkarolUi cofepxKaHUe AUCHUIUINHBI (IEpeYeHb Pa3AesioB U TEM),
CTPYKTYPUPOBAHHOE 110 BUJAM YUYEOHBIX 3aHATUH C yKa3aHHEM UX OObEMOB B COOTBETCTBUH C
y4eOHBIM IIJIAaHOM, MTpUBECH B Tabmuie 3.1

Tabnuna 3.1 — Pa3nensl qucuuruiviiabl (MOynsl), BUABI YUEOHOH NEATENbHOCTH U (HOPMBI
Tekyuero kourpois s 300

Kon pe- Kon-Bo yacoB, oTBeIeHHOE Ha Dopma
Ne Ha3zBanue Temsbl 3yJbTaTa P
Jlex ITpakt JIa6 CPC TEKYILET0 KOHTPOJIS
00yueHust
PIIL, PI2 TpeHaXkep, KOJUIOKBUYM,
1 | Working Environment. P13, P14, 0 0 4 30 PastoOyPOBHEBbIC
PIL5. P16 3a/1aHUs, KOHTPOJIbHAS
’ pabota
PIIL, PI2 TpeHaxkep, KOJUIOKBUYM,
2 | How to Get a Job. P13, P14, 0 0 4 30 PasHOYPOBHCBBIC
PJIS. PJI6 3a/1aHUsI, KOHTPOJIbHAS
’ pabora
P11, P12, TpeHaxep, KOIIOKBUYM,
3 | Negotiations P3, P14, 0 0 2 23 pa3sHOYPOBHEBLIC
P/15, PJ16 3aIaHus
What Makes an Effective P, P2, KOJIJIOKBUYM,
4 . P13, P/14, 0 0 2 12
Presentation? PIIS. PII6 Mpe3eHTaIUs
HToro no tadsmue 0 0 12 95

4.2 Copep:xaHue pa3iejioB M TeM JUCHUILUIAHBI (MoxyJs) aasa 3DO

Tema 1 Working Environment.

Conepxanne Tembl: Jobs, Professions & Workplaces. Organizational structure. Job
responsibilities.

@dopMbl ¥ METOJBI TPOBEACHUS 3aHATHH 10 TeMe, NpPUMEHSIEMbIe 00pa30BaTEIIbHBIC
TEXHOJOTUU: TPHUMEHSIOTCS TEXHOJIOTHH CMEIIAHHOTO OOyuYeHHs «IEPEBEPHYTBIA KIIaccy,
TEXHOJIOTUH TPOOJIEMHOT0 OOYYCHHsI, UTPOBbIC TEXHOJIOTUHU (POJIEBBIE UIPbI), WH(POPMAIIMOHHO-



KOMMYHUKAllMOHHbIE TEXHOJIOTMM (IIPE3EHTAllMM, WHTEPAKTUBHBIE YIPAKHEHUS, TECThI), Ha
3aHATUAX MpeoOsIafaloT 3aJaHusl, BBINOJHSAEMble B rpymnmnax (pabora B mapax, paboTra B MalbIX
rpynmax, T. I.).

Bunpl caMocTOsATENbHON MOArOTOBKM CTYJEHTOB IO TEME: B paMKax peanus3alus MOAEIU
«TIEPEBEPHYTHIN KJIACC» CTYAEHTHI PabOTalOT € IEKTPOHHBIMU 00pa3oBaTEIbHBIMH peCypcaMu
(u3y4aroT ydeOHBbIE BHIEO W HHBIE MaTepUabl, BBIIOIHSIOT NpeIBapUTENbHbIC 3aJaHMs) I
MOJTOTOBKH K ayIMTOPHOMY 3aHATHIO, B X0JI€ KOTOPOTO CTYACHTHI pabOTaIOT MPEUMYIIIECTBEHHOTO
B IpyIax HaJ PeLUIeHHEeM 3a/1a4 ¢ UCIOJIb30BaHUEM ITPOPA0OTaHHOIO I0Ma MaTepHuaa.

Tema 2 How to Get a Job.

Copneprxanue tembl: Hard and Soft Skills. Resume (CV) Writing. Job Interviews.

@opMbI M METOJBl TPOBENCHUS 3aHATUH 1O TeMme, NpUMEHseMble 00pa3oBaTeIbHbIC
TEXHOJOTUHU: TIPUMEHSIOTCS TEXHOJIOTHM CMEIIAHHOTO OOyYeHHs «IIEPEBEPHYTHIH KIIaccy,
TEXHOJIOTUH TPOOIEMHOr0 00y4deHHsl, UTPOBbIE TEXHOJIOTUHU (POJEeBbIE UIPbI), HH(POPMAIIMOHHO-
KOMMYHUKAITMOHHBIE TEXHOJOTHH (MIPE3CHTAIlMH, WHTEPAKTHBHBIC YIPAXXHEHUS, TECTHI), Ha
3aHATUAX MPeoOIafaloT 3aJaHus, BHINOTHSIEMBbIE B Tpymnmnax (pabora B mapax, paboTa B MajbIX
rpynnax, T. Il.).

Buapl caMoCTOSITETbHOM MOATOTOBKH CTYJIECHTOB IO TEME: B PaMKax pealu3allisi MOJEIN
«TIEPEeBEPHYTHIA KJIACC» CTYNEHTHI Pa0OTAalOT C 3JIEKTPOHHBIMU 00pa30BaTEIbHBIMU DPECypcaMH
(u3y4aroT y4eOHBbIE BHICO W WHBIE MaTEpUabl, BBITOIHSIOT NpPEABApUTENbHBIC 3aJaHHs) I
HOATOTOBKH K ayJUTOPHOMY 3aHSTHIO, B X0/I€ KOTOPOTO CTYJICHTHI pabOTaIOT IMIPEUMYIIECTBEHHOTO
B TpYIINax HaJl PeUIeHUEM 3a/1a4 C UCIIOIb30BaHUEM ITPOPaOOTAaHHOIO I0Ma MaTepHaa.

Tema 3 Negotiations.

Conepxanne TeMbl: Types of Negotiations. Successful Business Negotiations in English.

®opMBI M METOJABI TPOBEACHHS 3aHATHH TIO0 TeMe, NPUMEHsSEMbIe 00pa30BaTeIbHBIC
TEXHOJOTHH: TPHUMEHSIOTCS TEXHOJOTMH CMEIIAaHHOTO OOy4YeHUS «IEpPEeBEPHYTHIA Kilaccy,
TEXHOJOTHH TPOOJIEMHOT0 O0ydYeHHsl, UTPOBBIC TEXHOJOTHH (POJIEBBIE WTPHI), MHPOPMAITMOHHO-
KOMMYHHUKAIlMOHHbIE TEXHOJIOTMH (MIPE3eHTAllM, WHTEPAKTUBHBIC YIPaKHEHUS, TECThl), Ha
3aHATUAX TPEoONIaaloT 3aJaHusl, BHIMOJHIEMbIE B rpymmax (padora B mapax, paboTa B MallbIX
rpynnax, T. I.).

Buael caMocTosITENbHON MOATOTOBKH CTYACHTOB IO TEME: B paMKax pealn3alnus MOJAEIH
«TEePEBEPHYTHIM KJIACC» CTYASHTHI PAabOTAIOT C 3JICKTPOHHBIMH OOpA30BaTEIBHBIMU pecypcaMu
(m3ydaroT y4eOHbIC BHICO M WHBIC MaTepPUANBI, BBITIOJIHSIOT TMpEABAPUTEIbHBIC 3aJaHUS) IS
MOJATOTOBKU K ayAUTOPHOMY 3aHSTHIO, B X0/I€ KOTOPOTO CTYACHTHI pa0OTaIOT MPEUMYIIECTBEHHOTO
B TPYIINaxX HaJl PEUICHUEM 33/1a4 C UCTIOIb30BaHUEM MTPOPaOOTaHHOTO I0Ma MaTepHaia.

Tema 4 What Makes an Effective Presentation?.

Conepxanne Tembl: How to make and deliver a strong presentation. Successful techniques.
How to deal with nerves. Presenting in practice.

dopMbl ¥ METOJBI TPOBEACHUS 3aHATUH 10 TeMe, NPUMEHSIEMbIe 00pa30BaTEIIbHBIC
texHozoruu: [Ipenonasarens pacckassiBaeT 0 MOOK.

Buapl camMOCTOSATENILHONW MOJATOTOBKH CTYIECHTOB IO TEME: CTYIACHTHI CaMOCTOSTEIBHO
BBITIOJIHSIOT 3a/laHUs Ha PAa3BUTHE HABBIKOB BBICTYIUICHUS C TNPE3CHTAlMEH, pa3MeIleHHbIC 110
aapecy https://www.futurelearn.com/courses/what-makes-an-effective-presentation. ITo
3aBEpIICHUIO OHJIAWH Kypca, CTYIEHTBI CaMOCTOSTEIBLHO TOTOBAT MHUHH-TIPE3CHTAIMIO IS
MOCJICAYIOIIETO BBICTYIUICHUS HA 3aHSATHH.

5 Metoanueckue yKazaHus J1Jis1 00y4arOIIMXCH M0 U3YYEHUIO U PeaTu3alu JUCHUIIIMHBI
(Moay.Jis1)



5.1 Meroanyeckue peKOMeHAAUUM O0YYAIOIIUMCS MO M3YYEHHMI0 JAUCHUIUVIMHBI M 10
o0ecrnev4eHnIo CaMOCTOSITe/IbHOI padoThI

[Ipu peanmzanuu JUCHUIUIMHBL (MOZYJNSI) MPUMEHSIETCS AJIEKTPOHHBIN ydeOHBIH Kypc,
pa3MelEHHbIN B cucTeMe 31eKTpoHHOro obydyenus Moodle, a Takxkxe kypc MOOK "What Makes an
Effective Presentation?".

W3ydyeHne mnepBbIX Tpex TeM HEOOXOAMMO HadaThb C O3HAKOMIIGHHS U OCBOCHHS
Jekcuyeckoro marepuana. CHayana HEOOXOAMMO IOBTOPUTH CIIOBA, BBEIEHHBIE Ha 3aHATHH
npenoaasareneM. Jlanee ctyneHTy npeniaraetcs padoTaTh ¢ mporpammoit-tpeHaxépom VCB Tutor
JUIsL 3allOMHUHAHUSl CJIOB W BBIp@XEHHI CHauajga B peXHUME CaMOCTOATEIbHOW paboThl B
HaIIPaBJICHUU C PYCCKOI'O S3bIK HA aHDIMKMCKUH, a 3aT€M C aHIIMMCKOrO Ha pyccKui. JlanbHeliee
OBJIaJICHUE JIEKCUKOW MPOMCXOIAUT B Ipolrecce paboThl C TEKCTaMU JUJIsl YTEHHsI, MaTepUagaMu JUIst
ayINpOBaHMs, B JHMCKYCCHSX IO BOmpocaM wu3y4daemblx TeM. CTyIeHT HMeeT BO3MOXHOCTh
03HAKOMUTHCS C MTPE3ECHTALMSIMU 110 TEMAM MPAKTUUYECKUX 3aHATUMN, BBIIIOJIHUTD 33JaHUSI TECTOBOTO
XapakTepa, IPOCMOTPETh Pe3yJIbTaThl CBOCH PabOTHI.

B Xxone usyueHus kaxaod TEMbI CTYAEHTHI 3HAKOMATCS C HOBBIM MaTEpHaJIOM, Pa3BUBAIOT
YMEHHUS ¥ COBEPIICHCTBYIOT HaBBIKU YHOTPEOIEHHS JIEKCUYECKOIO U IPaMMaTH4eCKOro MaTepuana,
pa3BUBAIOT HAaBBIKM ayAHpOBaHUs, paboTas C ayiuo U BUJEO MaTepHallaMd, U BBIIOJIHSIOT
TBOPUYECKHE 33JJaHUS 10 Pa3BUTHIO HABBIKOB TOBOPEHUS U NMHCHMA.

B kauectBe camocTOSTENbHOM pabOTHl  MpenroyiaraeTcs BBINOJHEHHWE — 3a/laHui,
pa3MENIeHHBIX B JJIEKTPOHHOM Kypce Moodle, moAroTroBka KOPOTKUX COOOIICHMI, TOUCK
uHpopmManuu B ceTd MHTepHeT, TpymmoBas paboTa HaJg CHUTYallMOHHBIMH IPOEKTAMH,
Mpe3eHTalUEeH.

Jns usyuenus uverBeproil Tembl "What Makes an  Effective Presentation?" cTyneHTbI
JIOJDKHBI TIPOWTH TPOLEAYpPY PpErucTpanuu Ha caite https://www.futurelearn.com/courses/what-
makes-an-effective-presentation ¥ BBITOJHHUTH 3aJaHus, pa3MmemeHnbie B 1anHoM MOOK. Ilocie
npoxoxeHust MOOK cTyneHTBl TOTOBAT HEOOJNBIIYI0 MPE3EHTAIMI0 10 BHIOPAaHHONH MMM TeMe,
UCIOJIB3YS U3ydeHHble npu npoxoxaeHnn MOOK martepuansl, A MOCAEAYIOMIEro BbICTYIUICHUS
Ha 3aHSATHUU.

C nenbro KOHTPOJII YCBOEHHUSl MaTepuana B XOJ€ M3y4YeHUs NUCUUIUIMHBI "MHocTpaHHBIN
SI3BIK MOJTYJTh 3" CTYACHTHI BBITIOJNHSIOT 2 KOHTPOJbHBIE PaOOThI, B KOTOPHIE BXOAT 3aJaHUs 1O
YTEHUIO TEKCTa C W3BJICUEHHEM IOJHOM MHpopMmauuu B ¢Gopme mnucbMeHHOro mneperoaa. Ilo
3aBEpUICHUH YETBEPTOW TEMbI CTYAEHTHI BhICTyHaroT ¢ mnpeszeHtanuil. Kypc "MHoOCTpaHHBIN S3bIK
Moaynb 3" 3aBepmiaeTcs SK3aMEHOM (MTOTOBOM KOHTPOJBHOM paboToOii), B XOJ€ KOTOPOTO
OLIGHUBAETCS YPOBEHb CHOPMHUPOBAHHOCTH KOMITETCHIINH.

B cnyuae 3arpynHeHHMH TpH NPOXOKIACHUM JAaHHOM JHUCHUUIUIMHBI, CTYIEHTHl MOTYT
3aJjaBaTh BOMPOCHI MPEINOIaBaTENI0 WK APYT APYTY, MOJIb3YyACh (GOPYMOM OCHOBHOTO 3II. Kypca B
O0C, a Takke o0OCyXJaTh BO3HMKAIOUIME BONPOCHI C MpPENoJaBaTe]eM B  paMKax
KOHCYJIbTAI[MOHHBIX YaCOB.

bazoBeiM yueOHBIM TOCOOMEM ITUCHUIUIMHBI «MHOCTpaHHBIM S3bIK MOAYIb 3» SBISETCS
ManbkoBckas 3.B. AHIIMHCKHI SI3BIK B CHTYAIUSX TIOBCETHEBHOTO JCIOBOTO OOIICHHS : Y4ueOHOe
nocobue [Dnekrponusiil pecype] : UHOPA-M , 2019 - 223
[Ipu BbIMONHEHHE JAOOPATOPHBIX PabOT CTYIEHTHI MOTYT UCIOJIB30BaTh "MeToaudeckue
PEKOMEH/IallMH K BBIMOJIHEHHIO JJAOOPATOPHBIX padbOT MO HHOCTPAHHBIM SI3bIKaM".

5.2 OcoOenHocTH opraHu3anuu oOy4YeHUs JIS1 JIUI € OTPAHHYEHHBIMM BO3MOKHOCTSIMU
310POBbSI 1 HHBAJIN/I0B

[Tpu HEOOXOIMMOCTH OOYYAIOLIMMCS U3 YHCJIA JIUII C OTPAaHHYECHHBIMH BO3MOKHOCTSIMU 3/I0POBBS H
MHBAJIUIOB (T10 3asIBJICHUIO 00YYaIOIIET0Cs) IPEAOCTaBIsAETCS yueOHass HHPOPMALUs B TOCTYITHBIX
dbopmax ¢ y4eToM UX HHAUBUAYATBHBIX ICUXO(PU3UIECKUX OCOOCHHOCTEH:

- JJIsL UL ¢ HapYUICHUSIMHU 3PEHUs: B Ne4aTHON (GopMe yBeIHMUeHHBIM mpudTOoM; B Gpopme
AIIEKTPOHHOI'O JIOKYMEHTA; WHAUBU1yaJlbHbIE KOHCYJBTallUH c IPUBJICYCHUEM


https://www.futurelearn.com/courses/what-makes-an-effective-presentation

TU(DIOCYpIOTIEPEBOTUNKA; MHIANBUAYATbHBIC 3aJaHsI, KOHCYJIbTAIIUU H JIP.

- JUTSL JTUI] C HAPYIIEHUSMH CIyXa: B MeYaTHON GopMme; B (OpME FIEKTPOHHOTO JOKYMEHTA;
MHJUBU]lyalIbHbIE KOHCYIBTALMU C IPUBIICUYEHUEM CYPAONEPEBOIUNKA; MHAUBUAYAJIbHbIE 3a/1aHHUS,
KOHCYJIBTAllUU U Jp.

- ISl TUI] C HapyUIEHUsIMHU OTIOPHO-ABUTaTEIBHOTO ammnapara: B ne4atHoi gopme; B popme
AJIEKTPOHHOIO TOKYMEHTA; MHAUBUYaJbHbIC 3aJlaHuUs1, KOHCYJIbTalluU U JIp.

6 ®DoHI OLEHOYHBIX CPEACTB /JIfl NMPOBEAeHHS TEKYLIero KOHTPOJIA U NMPOMEKYTOYHOM
aTTecTAMU O0YYAKOIIMXCS MO0 JUCHUIJINHE (MOILYJII0)

B coorBerctBunm ¢ TtpeboBanusiMu PI'OC BO pns arrecranuu  oOydaromuxcs Ha
COOTBETCTBUE HUX TMEPCOHAJIBHBIX JOCTHKEHUM IJIaHUPYEeMbIM pe3yibraraM oOOy4eHUs I10
JUCLUIUTMHE (MOJYI0) co3/laHbl (DOHIBI OLEHOYHBIX CPENICTB. THIOBBIE KOHTPOJBHBIC 33JaHuS,
METOJIMYECKUE MaTEpHalIbl, ONPEACIAIOIUE MPOLETypPhl OLICHUBaHUs 3HAHUM, YMEHUH M HAaBBIKOB,
a TaKXKe KPUTEPUM U I0Ka3aTeld, HEOOXOOUMbIC Ul OLIEHKM 3HAHWN, YMEHMH, HABBIKOB U
XapaKTepU3yoIue ATarbl (OPMUPOBAHUS KOMIETEHLUI B MpoIiecce OCBOEHUS 00pa30BaTebHON
MPOTrpaMMmBbl, nipescTaBieHbl B [Ipunoxenun 1.

7 YueOHO-MeToau4YecKoe U MH(OpMAIMOHHOE o0ecnedyeHre JUCHUITHHBI (MOTYJIsA)

7.1  Ocnoenaa numepamypa

1. Taneesa, T. ., Auruiickuii s36IK. J{enoBoe obmenue : yueOnuk / T. W. ['aneeBa. —
MockBa : Pycaitnc, 2022. — 243 c¢. — ISBN 978-5-466-02109-7. — URL:
https://book.ru/book/947238 (nata obpamenus: 14.11.2024). — TeKcCT : 3E€KTPOHHBIMH.

2. 3onortapeBa, C. A. JlenoBoil HHOCTpaHHBIN A3BIK (AHIIMHACKUI): PAKTUKYM : ydeOHOE
nocobue / C. A. 3onorapesa, O. B. Prumea. — Kemeposo : Kem[ 'K, 2020. — 142 c. — ISBN
978-5-8154-0544-8. — Tekcr : 27eKTpOHHBIN // JlaHb : 37€KTpOHHO-OMOIMOTEYHAs cUcTeMa. —
URL: https://e.lanbook.com/book/174750 (nata obpamenus: 19.11.2024). — Pexxum goctyma: s
aBTOPH3. MOJIb30BATEICH.

7.2 /lonoanumenvnas numepamypa

1. Krantz, Caroline. Navigate Bl Pre-intermediate. Coursebook / C. Krantz, J. Norton -
UK : Oxford University Press , 2015 - 167 p.

7.3 Pecypcovt ungpopmayuonno-menekommynukauuonnou cemu "Hnmepuem',
6KNIouas npogheccuonanvhvle 0a3bl OAHHLIX U UHGOPMAYUOHHO-CHPAGOUHDbLE
cucmemul (npu HeodXO00UMOCMU):

1. HanumonanpHelli Kopmyc pycckoro ssbika. IlapamuienpHelii Koprmyc (aHIIMMCKHIL)
https://ruscorpora.ru/new/search-para-en.html
2. Nudopmanmonno-cipaBouHast  cucrema  «Koncynasrant — [lmrocy — —

http://www.consultant.ru/

3. Owmnmaita cmoBaps Mynbtutpan https://www.multitran.com/

4. DnexTpoHHO-OMOIMOTeyHas cucrema "BOOK.ru"

5. DnekrpoHHo-OubmmoTeunas cucrema "JIAHbB"

6.  Open Academic Journals Index (OAJI). [IpodeccuonanpHas 6a3a maHHBIX - Pexum
nocryna: http://oaji.net/

7. [Mpesunentckas Oubmmoreka wm. b.H.Enpumua (0a3a [gaHHBIX —pa3iHyHBIX
npodecCHoHANIBHBIX 00nacTei) - Pexxum qocryma: https:// www.prlib.ru/



8 MarepuajbHO-TeXHHYECKOEe o0ecredyeHre JUCHMIUIMHBI (MOAYJf) W IMepedYeHb
MH(POPMANMOHHBIX TEeXHOJIOTHIi, HCIIOJIb3yeMbIX IPH OCYHIeCTBJEHHH 00pa30BaTeJbHOI0
npouecca no JMCuMIvInHe (MOIYJII0), BKJIYasi lepevyeHb MNPOrPaMMHOI0 odecredeHnst

OcHOBHOE 000pPYIOBAHUE:

- KommyTtarop SuperStack 3 (16%10/100 19")

- Monutop Samsung 152T 15"

- MonuTtop ob6naunsiit 23" LG23CAV42K/mbimbs Geniu

- O6maunsiii Mmonutop 23" LG CAV42K

- O6naunsii MoauTOp LG 24CKS550Z-BP/xnaBuarypa/mbiiib

- II/K DNS Office T300, mbimbs Genius NetScroll 100, kmaBuatypa Genius KB-06X,
monutop AOC919 19"

- [IpoexTtop Casio XJ-V1

- CereBolt MmonuTop:HyneBoit kaueHtT Samsung SyncMaster NC240

- Yeunurens-pacnpenenurens VGA/XGA Kramer VP-200

- Yer-Bo Oecn.mutanus UPS-3000

[IporpammHoe obecrieueHue:

- ABBYY Lingvo 12 English
- Microsoft Office 2010 Standart
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1 Ilepeyenb popMHEpyeMbIX KOMIIETEHIHIT

Hassanne OITOIT BO, Koz u popmynupoBka KOMITETEHITH
COKpallleHHOE "

Kon u ¢hopmynipoBKka HHANKATOPA JOCTHKEHHS
KOMIIETEHIIUH

21.05.04 «T'opuoe nen | YK-4 : CocobeH npuMeHSTh COBpE

o» MEHHBIE KOMMYHUKATUBHbBIE TEXHOI

aTrm OTHH, B TOM YHCIIC Ha MHOCTPAHHOM | i CTWIIb JIEJI0BOTO OOIIEHNs, BepOaIbHbIE i HEBE

(pIX) s13BIKE(ax), U aKaJJEMHUYECKO | pOanbHBIE CpeACTBa B3AaUMOICHCTBHS C TAPTHEPO
T'0 ¥ Ipo(heCCHOHATIBHOTO B3aNMOJIE | M

HcTBUA

VYK-4.1B : BeiOupaet Ha rocy1apcTBEHHOM U MHO
CTPaHHOM $I3bIKaX KOMMYHHKAaTHBHO NPHEMJIIEMbI

VYK-4.5B : YuacTByeT B akaIeMUUeCcKOii U npodec
CHOHAJIbHON KOMMYHHUKAIIMU HA HHOCTPaHHOM(BI

X) s13bIKe(aX), UCTIOJIb3Ysl COBPEMEHHbBIE KOMMYHHU
KaTHBHBIC TEXHOJIOTUHI

KomniereHnust cuutaercsi cOpMUPOBAHHOW HA JAHHOM JTalle B ClIydae, eCiH IOJyYeHHbIC
pe3yabTaTel OOY4YEeHUs MO JWCIMIUIMHE OLEHEHBI IIOJIOKUTENBHO (IMana3oH KPUTEPHEB
OLICHUBAHUSI PE3YJBTATOB O0yUCHHS «3aU4TCHOY, YIOBICTBOPUTEIBHOY, «XOPOIIOY», KOTIHMIHO»). B
cllydae OTCYTCTBHSI TIOJIOXKHMTCIBHOW OLCHKM KOMIICTCHLMS HA JIAHHOM OTale CYHTaeTCsl
HeC(OPMHUPOBAHHOM.

2 Iloka3zaTe M OLlEHNBAHUS IVIAHUPYEMBIX Pe3yJIbTATOB 00yUYeHHus

Komnerennus YK-4 «CrnocobeH npuMeHsTh COBpEMEHHbIE KOMMYHHUKAaTHBHbIE
TEXHOJIOTMH, B TOM YUCIJIE HA HHOCTPaHHOM(BIX) A3bIKE(aX), 1JI aKaJEMUUYECKOr0 U
npoeCCHOHATIBHOIO B3aUMOJECHCTBUS

Ta6JII/II_Ia 21— KpI/ITCpI/II/I OLICHKU MHAUKATOPOB JOCTUIKCHUA KOMIICTCHIIUN
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VYK-4.18 : Beibupaer Ha rocyza IIpaBUIBHOCTE BOCIIPOU3BENEH
PCTBEHHOM M MUHOCTPAHHOM SI3bI Usl IGKCUYECKOT0 MaTepuana B
Kax KOMMYHHKAaTHBHO IpUeMIIe YCTHOH U MUCbMEHHOH (opMax,
MBIH CTHIIb J€JIOBOTO OOIICHMS, P 3u | HOPM AHIJIMIICKOrO IUTEPAaTypH | I'PaMOTHOCTb MCHONB30BAHUS a
BepOalIbHbIC U HEBEPOAIbHBIE C | an Oro s13bIKa, HEOOXOAUMOTO JUIS KTUBHOM JIEKCHKH B YCTHBIX U IT
pencTBa B3auMOJIEHCTBUS C Iap | pe | OCYUIECTBIICHHS MEKIHIHOCTH HCBMEHHBIX OTBETAX; IPAMOTHO
THEPOM OTO W JETOBOTO OOIICHHUS CTP UCIIOIB30BaHUS H3yYCHHBIX
TpaMMaTHIECKUX KOHCTPYKITHH
B YCTHBIX U INCBMEHHBIX OTBET
ax;
[TpaBUIBLHOCTH OTBETOB HA BOII
P 3H | JAEMOHCTPUPYET 3HaHUE BUIIOB
POCHI; OTCYTCTBHE KOMMYHHKAT
I | aH | coBpeMEHHBIX KOMMYHUKATHBH
. MBHO-3HAYMMBIX OIIHOOK B TIPO
2 e | BIX TEXHOJOTMH
1ecce o0ImeHns
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3 IlepeyeHb OLIEHOYHBIX CPEICTB
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4 Onucanmne mMpoueaypbl OlleHUBAHUS

KauectBO cpopMHpPOBAaHHOCTH KOMIIETCHLMH Ha JaHHOM JTale OICHHUBACTCS IO
pe3ynLTaTaM TCKYH_[I/IX u HpOMC)KYTO‘-IHI)IX aTTCCTaHI/II\/II HpI/I IIOMOIITN KOJ'II/I‘ICCTBGHHOI\/’I OILICHKU,
BBIPOKCHHOW B Oayutax. MakcuMajbHas cymMMa OayuloB MO AMCIUILIMHE (MOIydar0) paBHa 100
oayuam.
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CymmMa 6ainsioB, HAOpaHHBIX CTYAEHTOM IO BCEM BUIAM y4eOHOW JESATENbHOCTH B paMKax
JTUCITUTLIMHBL, IEPEBOIUTCS B OLIEHKY B COOTBETCTBHHU C TaOIHUIICH.

Cymma basios OLueHka 1o IpoMexy
. XapakTepucTHKa KauyecTBa CHOPMUPOBAHHOCTH KOMITETEHIINH
0 JUCLUILIMHE TOYHOU aTTeCTallun
CTyaeHT 1eMOHCTPHUPYET CHOPMHPOBAHHOCT JUCIUILUTHHAPHBIX KOMIIETEHINH, 00
Hapy’KHBaeT BCECTOPOHHEE, CHCTEMAaTHUECKOe U [Ty0oKoe 3HaHUe yueGHOro Marep
o1 91 10 100 «3a4TeHO» / Haja, yCBOMII O(jHOBHyPO J'II/IT?paTypy U 3HAKOM C JIONIOJIHUTEJIbHOHU JIUTEpaTypol, pe
«OTJIIMYHOY KOMEH/JOBaHHOI IIPOTpaMMOH, yMeeT CBOOOAHO BHINOIHATH IPAKTHUECKUE 3a1aHN,
MPeLyCMOTPEHHbIE MPOrPaMMOii, CBOOOIHO ONEPHPYET MPUOOPETEHHBIMU 3HAHUSIM
Y, YMEHUSIMU, IPUMEHSAET UX B CUTYalLUsIX MOBBIIIEHHOH CI0KHOCTH.
CTyaeHT AeMOHCTpHPYET c(HOPMUPOBAHHOCT JUCIMILTMHAPHBIX KOMIIETEHIUH: OC
ot 76 10 90 «3a4TeHO» / HOBHBIC 3HAHUSA, YMEHUSA OCBOCHBI, HO JOIYCKAIOTCS HE3HAYUTEIbHBIC omvn61<1/1, HET
«XOpOLIO» OYHOCTH, 3aTPYIHEHHUS IIPU aHATUTUYECKUX ONEpalUAX, IEPEHOCE 3HAHUN U YMEHH
/i Ha HOBBIE, HECTAHIAPTHBIE CUTYaLUU.
CTyzaeHT neMOHCTpUpyeT chOPMUPOBAHHOCTD AUCUUILIMHAPHBIX KOMIIETEHIIUIL: B X
«3a4TeHO» / 0J1e KOHTPOJIEHBIX MEPOIIPUSTHH JOITYCKAIOTCS 3HAYUTENbHBIE OIIHOKH, IPOSIBIISIETC
ot 61 10 75 «YJIOBJIETBOPUTENILH 51 OTCYTCTBHE OTIEJIbHBIX 3HAHUH, YMECHUH, HABBIKOB 110 HEKOTOPBIM JAUCLUIUINHAPH
o» bIM KOMIIETEHIUAM, CTYyJAE€HT HCIBITHIBAET 3HAYUTEIbHBIE 3aTPYAHEHHS IIPU ONIEPUP
OBAaHMHU 3HAHUAMU M YMEHUSAMM NPU UX TIEPEHOCE HA HOBBIEC CUTYALIUH.
«HE 3a4TeHO» /
o141 10 60 P — VY cTyneHTa He C(bo;zMHpOBa}i},I JUCLUUILIMHAPHBIE KOMIIETEHIIUH, IIPOSBIIAETCS HENO
CTAaTOYHOCTh 3HAHUH, YMEHHUH, HABBIKOB.
HO»
«HE 3a4TeHO» /
o1 0 10 40 P — JlucuuninuHapHele KOMIIETEHIMM HE cdjopMHpmiaHLL IIposBiseTcs nomnHoe win
Hon MPAKTUYECKH ITOJTHOE OTCYTCTBHE 3HAHWM, YMEHUH, HABLIKOB.

S IlpumepHBIe OLIECHOYHBIE CPEeACTBA

5.1 Ilpumep pa3HOYpPOBHEBBIX 3a/1a4 U 3aiaHUH

1 3apanusi penpoayKTUBHOTO YPOBHS

3ananue 1. [lpennoxute nepeBo| ClI0Ba/BbIPaYKEHUSI.

3ananue 2. CooTHECUTE HaYaIo0 U KOoHell (pa3s.

3amanwue 3. BeiOepure rinaron B mpaBmIIbHON (hopme.

3ananue 4. Bnummure B TEKCT ClIOBa B HEOOX0aMMOU (hopMme.

2 3aaHuA PeKOHCTPYKTHBHOIO YPOBHS

3amanne 1. IlpouwTaiiTe/mpociaymiaiTe TEKCT. YKaXUTE BEPHO/HEBEPHO KaXKIOE U3
YTBEPXKACHUM.

3amanwne 2. [IpounTaiiTe/mpocayniaiTe TEKCT U OTBETHTE HAa BOIIPOCHI K TEKCTY.

3amanue 3. [lepeBeanTte MNpeAnoKEHUS HA AHDIUKUCKUNA S3BIK, HCIONB3YH H3yUYEHHBIE
rpaMMaTHYECKUE KOHCTPYKIIUU U JICKCHUKY.

3 3ajaHus TBOPUYECKOT0 YPOBHS

3amanue 1. CocTaBbTe MPEIIOKEHUS/TEKCT HA PYCCKOM S3bIKE, UCIONB3YS W3YYCHHBIE
rpaMMaTHYECKUE KOHCTPYKIIMHU U JICKCUKY, JJIS MOCIIEAYIONIETO MePeBO/ia Ha aHTJIMUCKUH S3bIK.

3ananue 2. [loaroroBsTe cooOIIeHHE HA TIPEIOKEHHYIO TEMY.

3ananue 3. [lepeckaxxure TEKCT.

3amanne 4. Hammummure pesome.

Kpamxue memoouueckue ykazanus

HU3YyYUTE JIEKCUKY U TPaMMATHKY 110 TEME;

MPOCITyIIATe PEKOMEHIOBAaHHBIE ayIM0/BHICO3AMKICH (HEOOXOIUMOE YHUCIIO Pa3);
U3y4HTe 11a0JI0HBI/00Pa3Ilbl BEIOTHEHHS MMCHbMEHHBIX 3aJaHUI U UCIIONIb3YHTE U3 32
OCHOBY IIPH BBITTIOJIHCHUHN 3aJIaHUS;



BHUMATEJIBHO MPOYUTANTE 3a1laHHBIC TEKCTHI U BBIIIOIHUTE YIIPAXKHEHHUS K HUM (BbIOepUTe
MIPABWJIbHBIN BapuaHT OTBETA U3 MPEUI0KEHHBIX );
npoBepbTe ce0sl (MCIOIb3Ys CIOBapH, U3yUEHHbIE 1a0JIOHbI, FPaMMaTHYECKHUE
CIIPAaBOYHUKN).

3a 3ajaHue, BXOJdIlee B KOMIUIEKT 3a/JlaHUil MO TeMe CTYAEHT MOXXET IOJyYUTh

OIpENIeTICHHOE KOJIMYECTBO MEPBUYHBIX OayuIoB. 3ajaHHsi B TECTOBOM (popMe OILEHMBAIOTCS IO
KOJIMYECTBY IPaBWJIbHBIX OTBETOB, JJS OCTAJbHBIX 3aJaHUIl MPETYyCMOTPEHbl CBOM ILIKAJIBI
ouenuBanus™ (cMm. [lpunoxenue 1,2,3). Ob1iee KOJIUYECTBO NEPBUYHBIX 0AJJIOB IPUPAaBHUBAETCS K
100% u oneHMBAETCs MO 1IKaJlle, IPUBEJEHHONW HUXKE.

IlIxana oyenku

OrneHka Banmst Omnucanne

5 5 KOHTpOJbHast paboTa BemosHeHa Ha 91% - 100%

4 4 KOHTpOJIbHAsl paboTa BeinoaHeHa Ha 71% - 90%

3 3 KOHTpOJbHas paboTa BmonHeHa Ha 46% - 70%

2 2 KOHTpOJIbHast paboTa BeINOJIHEHA Ha 16% - 45%

1 1 KOHTpOJIbHasl paboTa BBINOIHEHA MeHee, 4eM Ha 16%

NNk wDN

5.2 BOHpOC]:l mo TeMaM/pa3I[e.]'laM AUCHHUIITIHHBI AJIS1 IPOBEACHUS KOJIJIOKBUYMa

o teme 1:

What kind of jobs have you had (part-time and full-time)? How many jobs do you think

you’ll have in your life?

What is your dream job?

Are there jobs that are only for women or only for men?

How many jobs do you think you’ll have in your life?

Are there any jobs you would refuse to do, regardless of the pay?

Who has the best job in the world? Why do you think so?

Which of the business sectors would you like to work in? Why? Can you name a company in

each sector?

Is it important for you to have benefits that show a person’s status in an organization?
1o Teme 2:

. Do you often check the jobs ads in newspapers or on the Internet? 2) What kinds of jobs

interest you most and least?
10. What do you think of job interviews? What do you do before a job interview? What

experience do you have of job interviews?

11. What's the best way to pass a job interview? What should you wear to a job interview?
12. Why do people get nervous in job interviews? What difficult questions have you in an

interview?

13. What are your strong points in job interviews? What are your weak points in job

interviews?

14. Is it important to ask questions in interviews?

no reme 3:

15. What is negotiation? Why do we negotiate? Can you think of three reasons?
16. When and where can (could) you negotiate? Did you negotiate?
17. Why are negotiation skills important?

18. What can help you to succeed in negotiations?

19. Was there a time when someone offered you a great deal?

20. What are some good negotiation tactics?

21. What is the best outcome of a negotiation?

22. Do you think men or women are better at negotiations? Why?
no reme 4:



What are the features of a great presentation?
What techniques can help you to improve your presentation skills?
How can one design and develop presentations?
How to deal with nerves?
What makes your presentation strong?
Kpamxue memoouueckue ykazanus

AR

® m3yuyuTe HHPOPMAIHIO IO TeMe (MCIONB3YHTE MaTepuall yaeOHUKa, JICKTPOHHOTO Kypca
Moodle, nadopmaruto u3 cetu MHTEpHET, a Tak)Ke U3 IPYTrUX UCTOYHUKOB);
MOBTOPUTE aKTUBHYIO JICKCUKY 110 U3YYCHHOU TeMe;
MOJITOTOBBTE OTBETHI HA BOTIPOCHI, MPEUIOKCHHBIE K 00CYKICHHIO;
MOJITOTOBBTE CBOU BOMPOCHI MO TEME.
OTBeTHI HA BOMPOCHI JIOJDKHBI COJIEPKATh Ballle MHEHUE (TPUMEPHI), a TAKIKE apTYMEHTHI B
3alUTY MHEHUS 0 Ka)KIOMY BOIIPOCY.
IlIkana oyenku

Onenka baan Onucanue

BBICTABJISIETCSI CTYJICHTY, €CJIM CTYJICHT aKTUBHO BBIpa)kaJl CBOC MHEHHE,
«OTJIMIHOY 4 N

yOeAUTEFHO apryMEHTHUPOBAJ CBOW OTBET

BBICTABIISICTCS CTYJICHTY, €CJIM CTY/ICHT B IICJIOM YY4acTBOBAJ B 0OCYXKIICHHUH, apryme
«XOPOILIO» 3 HTaIUs HETOCTATOYHO YOeqUTEebHA, B OTBETaX JOIYIICHBI HE3HAUYUTEIbHBIC OIIHOK

"

BBICTABIISICTCS CTYJICHTY, €CIIH CTY/ICHT HEAKTUBHO YYaCTBOBAJI B 0OCYK/ICHHH, HE C
«YIOBJIETBOPHUTEIHHO» 2 MOT apryMEHTHPOBATh CBOW OTBET U / HJIM B OTBETaX / apryMeHTaX IOIMYIIEHBI CYILe
CTBEHHBIC OLINOKH

BBICTABIISICTCSI CTYJICHTY, €CIIH CTYACHT IIPAKTHYECKU HE yJacTBOBAN B 1l 00CYKICHH
U, He IMeeT COOCTBEHHOTO MHEHHUSI OTHOCUTEIIBHO 00CYXKIaeMBIX BOIIPOCOB, B OTBE
Tax JOMYLIEHBI IPyOble OIMOKH, 3HAYNTEIBHO 3aTPy JHSIOIINE IIOHNMaHUEe OTBETA C
TyJCHTA.

«HEYIOBIETBOPUTEIBHO 1

BBICTABJICTCS CTYJICHTY, €CJIM CTYAEHT IIOYTU HE Y4aCTBOBAJ B 00CYKAECHUU, HE UM
eeT COOCTBEHHOTO MHEHHSI OTHOCHTEIIFHO 00CYKIAaeMBIX BOIIPOCOB, B OTBETax JIOI
YIIEeHBI IPyOble OMMOKN, U3-32 KOTOPBIX HE MPEICTABISIETCS BO3MOXKHBIM BBITIOTHEH
Ue MOCTaBJICHHOTO 3a/1aHusl.

«HEYIOBJIETBOPUTEIHHO» 0,5

«HEYHOBIETBOPUTEIHEHO» 0 BBICTABIISICTCSI CTYJICHTY, €CIIM CTYJCHT HE yJaCTBOBAII B 0OCYKICHHN.

5.3 Ilpumepbl 3agaHuii A1 BBIIOJHEHUSI KOHTPOJILHBIX padoT

KonTpoasnas padora Ne 1

Bapmnanr 1

3amanne 1. BeiOepuTe npaBmiibHOE CIIOBO WK (pasy, YTOOBI 3aBEPIINTh AUAJIOT.

3amanne 2. [IpocmymaiiTe ayaiMOTEKCT HAa AHTIIMHCKOM $3bIKE M BBHIOCPUTE TPABUIIbHBIC
BApUAHTHI OTBETA HA BOIIPOCHI.

3amanne 3. I[lepeBenuTe TEKCT C AHIIMICKOTO S3bIKA HAa PYCCKUW C HCIOJIB30BAHHEM
cioBapsl.

3amanne 4. PacckaxuTe O KOMIIAHWHU, B KOTOPOH BBl XOTenu Obl paboTarh (ONHUIIUTE €e
OpraHU3aIMOHHYIO CTPYKTYpY U 00BSACHUTE, ToueMy Bbl BbIOpaIl HIMEHHO 3Ty KOMITaHHUIO).

Bapmuanr 2

3anmanue 1. 3amoyiHUTE MPOMYCKH B TEKCTE MIPABIIILHOM (POPMOIi Tarosa.

3amanne 2.IIpocnymaiTe aymMOTEKCT Ha AHIIMHCKOM S3bIKE W BBIOEPUTE TPaBUIIbHBIC
BApUAHTHI OTBETA HA BOIIPOCHI.

3amanne 3. I[lepeBenuTe TEKCT C AHIIMICKOTO S3bIKA HAa PYCCKUHA C HCIOJIB30BAHHEM
cioBapsl.

3ananue 4. [IpounTaiiTe TEKC 0 KOMIIAHUU U PACCKAXKHUTE O JODKHOCTHBIX OOS3aHHOCTSX,
KOTOpBIE MTPUXOAUTCS BBIMOJIHATH COTPYAHUKAM 3TON KOMITAHUU.

KonTpoasnasi padora Ne 2
BapuanT 1
3ananue 1. [Ipocnymiaiite guanor ¥ OTBETHTE Ha BOIIPOCHI.



3ananue 2. IlepeBenure TEKCT C AHNIMHCKOIO $3bIKA HAa PYCCKMM € HCIOJB30BaHUEM
cioBapsl.

3ananue 3. BHUMaTENbHO NPOYHUTANTE pEeKIIaMHOE OOBSBICHUE U HAMTUIIUTE PEIIOME.

3amanne 4. M3yuaere MpeiOKEHHYIO CUTYallMI0O M pas3birpaiiTe auanor (Baimia 3agadya:
MOJTYYUTh CKUJKY Ha 3aKa3 TOBAPOB).

Bapmuanr 2

3amanwue 1. [Ipocnymiaiite quanor ¥ OTBETHTE HA BOMPOCHI.

3amanne 2. I[lepeBenuTe TEKCT C aHMIMMCKOIO S3bIKA HAa PYCCKUK C HCMOJIb30BAHHEM
cJjoBaps.

3amanne 3. BHUMaTeNbHO TPOUNTANTE PEKIAMHOE OOBSIBICHNE U HATTUIIINTE PE3IOME.

3ananue 4. V3ydaere MpennoKEHHYIO CHTYallMI0 W pas3birpaiiTe Auanor (Bama 3ajaaya:
MPEAOCTABUTH CKUKY IIPH YCIOBUU YBEJIMUECHUS 00HEMOB MIEPBOHAUATILHOTO 3aKa3a).

Kpamkue memoouueckue ykazanus

® [IOBTOPUTE JIEKCUKY U TPaMMAaTHKY 110 U3yUYE€HHBIM TEMaM, /10 BBIITOJIHEHUS 3aJaHus,
BHHMMATEJIBHO IIPOYNTANTE CaMO 3aJJaHuUE;
® BHUMAaTEJIbHO MPOUYUTANTE 3aJaHUE U 3aTEM MPOCIIyIIANTE ayIMOBUICO3ANNCH; IPEATIOKHUTE
CBOM BapUaHT OTBETA;
® BBINOJIHUTE MUCHbMEHHO 3aJJaHK€, UCIIOJIb3YS N3yUYEHHbIE Ia0JIOHbI, TPAMMATUKY U JIEKCHKY;
OTPENAKTUPYUTE CBOU OTBET;
® BHUMATEIbHO MPOYUTANTE KOHTPOIBHBIN TEKCT AJis nepeBoja (1-2 pasza) u BBITIOJIIHUTE
nepeBo1 (MCIIOb3Ysl CII0OBAph NMPU HEOOXOAMMOCTH); OTPEIAKTHPYHTE CBOM TIEPEBO/I;
® COCTaBbTE IUIaH YCTHOI'O OTBETA (IIPOLYyMalTe COJIEPKaHUE OTBETA, a TAK)KE BCIIOMHUTE
JIEKCUKY ¥ TPAMMATHKY, KOTOpbIE Bbl OyJI€TEe HCIOIb30BaTh B CBOEM OTBETE).
3a KaxJI0€ 3aJaHue KOHTPOJBHOW pabOThl CTYAEHT MOKET HOJIYYMTh OIpeJesIeHHOEe
KOJIMYECTBO TEPBUYHBIX OamnoB. 3aJaHus B TECTOBOM (hopMe OLEHHBAIOTCS MO KOJHYECTBY
MIPABWJIBHBIX OTBETOB, JJII OCTAJIbHBIX 3aJaHUN MPETYyCMOTPEHbI CBOM IIKAJIbl OLICHUBAHUS™® (CM.
[Tpunoxenue 1,2,3). OOmee KonM4YecTBO NEpPBUYHBIX OayuioB mpupaBHuBaercs kK 100% wu
OLICHMBAETCS IO 1IKAJIE PUBEICHHON HIDKE.
IlIxana oyenku

Omnenka Bammer Omucanne

5 15-13,6 KOHTpOJIbHast paboTa BeInosHeHa Ha 91% - 100%

4 13,5-10,6 KOHTpOIbHas paboTa BeInoiaHeHa Ha 71% - 90%

3 10,5-6,9 KOHTpOJbHast paboTa BemosHeHa Ha 46% - 70%

2 6,8-2,4 KOHTpOJIbHAsI paboTa BeInoiaHeHa Ha 16% - 45%

1 0-2,3 KOHTpOJIbHast paboTa BBITIOJIHEHA MeHee, yeM Ha 16%

5.4 Tembl rpynnoBbIX U/WJIM HHANBUAYAJIbHBIX TBOPUYECKHUX 3aAaHU I

ITo pesynsratam mpoxoxkaenus kypca MOOK "What Makes an Effective Presentation?"
CTY/ICHTHI TOTOBST HEOOJBIIYIO TMPE3CHTAIIMIO 110 OJHOM U3 TeM (CM. CIUCOK HIDKE) WIIH TIO IPYTon
TEeMe, COTJIACOBAaHHOM C TPEIO/1aBaTEIICM.

Cnucok TeM J1JIs pe3eHTalmii:

. My Dream Job.

. The Best Company to Work for.
. Hard and Soft Skills.

. How to Get a Job.

. To Negotiate or Not Negotiate.

. How to Kill Your Resume

. How to Get a Job Interview

. Job Interview: Dos and Don'ts

. The Skill of Presenting Idears.
Kpamkue memoouuecxue ykazamnust
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® [I0JIFOTOBHTE U MPOBEAUTE MPE3EHTAIMIO 10 OJTHOM U3 MpeiokKeHHbIX TeM. [IpeacraBpTe
caMyI0 BaXHYI0 HH(popMaInuio B Bue npe3entanuu Microsoft Power Point. Bama
MpEe3eHTalNs T0JKHA coaepkath 6-10 craiiios;
MOBTOPUTE JICKCUKY HEOOXOAMMYIO JUISI BRICTYIIIICHHS;
COCTaBUTbH IUJIaH BBICTYIIJICHUS;
MIPU MOJIFOTOBKE K MPE3EHTALIMK UCTIOIb3YNUTE WILTFOCTPATUBHBIN MaTepuan u
3HaHU/YMEHHsI, TOJy4YeHHbIe Tpu npoxokaeann kypca MOOK "What Makes an Effective
Presentation?" , a Tax)ke MaTepuabl U3 IPYTUX KCTOYHUKOB.

IlIkana oyenku
Onenka Bbann Onucanne

BBICTABJISICTCA CTYACHTY, €CJIM CTYACHT IIOJIHOCTHIO PACKPBUI TEMY, IIPE3CHTAlUs C
«OTJIMYHO» 10-9 OACPKUT HCO6XOZ[I/IM06 KOJINYECTBO CHafIL[OB, IMOATOTOBJICH IJIaH BLICTYIUICHUS, B
BICTYIIJICHUE HE COACPIKUT CYIICCTBECHHBIX OIIOOK

BBICTABJISICTCA CTYACHTY, €CJIM CTYACHT NOJIHOCTHIO PACKPBUT TEMY, IPE3CHTAlLUs C
«XOpOo1Io» 8-7 OACPIKUT H€O6XOI[I/IMO€ KOJIM4YCCTBO CJ'IafIHOB, NOATOTOBJICH IJIaH BBICTYIJICHUA, 1
ONYIIEHBI HE3HAYUTCIIBHBIC OIIIMOKH B peun

BBICTABIISIETCSI CTYIEHTY, €CJIM CTYIEHT HE IOJIHOCTBHIO PACKPBLT TEMY, ITPE3CHTAL
«YIOBJIETBOPUTEIHHO» 6-5 U COIEPKHUT HEOOX0AMMOE KOIUYECTBO CIAi/0B, YACTUYHO OATOTOBJICH IJIaH B
BICTYIUICHHSI, IOIYLICHBI IPyOble OMINOKHU B peuH

BBICTaBJIACTCS CTYACHTY, €CIIU CTYAEHT HE PACKPBUI TEMY, IPE3eHTALHs HE COAEp
«HEYIOBIICTBOPUTEIHLHO 4-3 JKHUT HY)KHOTO KOJIMYECTBA CJIaii/I0B M /UK HE TIOArOTOBJICH UIAaH BBICTYIUICHUS, [
OITyIIEeHBI IPYyObIe OIMOKH B peUH

BBICTaBJISICTCA CTYACHTY, €CJIM CTYAEHT HE paCKpbUI TEMY, IIPE3CHTALlU HE COACP
2-1 JKUT HYKHOI'O KOJIMYECTBA CJ'IafI}lOB, CTYAEHT HE BJIaJICCT TeMOfI, HEC MMOATOTOBUJI 11

«HCYIOBJICTBOPUTCIBHO»
JIaH BBICTYIIJICHUA.

«HEYAOBIETBOPUTEIHEHO 0 BBICTABIISICTCS CTYACHTY, €CIIH CTYJCHT HE PEICTaBHII IPE3ECHTALIHIO.

5.5 Ilpumepbl 3aaHui 1719 BBIIOJHEHUsI KOHTPOJIBHBIX padoT

WrtoroBasi koHTposibHas paboTa BKIIOYACT B ceOsl 3aJlaHus MO TeMaM, MPONICHHBIM B
teyeHue cemectpa: Working Environment. How to Get a Job. Negotiations. What makes an
Effective Presentation?

TunoBble KOHTPOJIbLHbIEC 3aJaHUS:

1. BeiGepute npaBuiibHyI0 (hpasy, 4ToObI 3aBEPIIUTH JUAJIOT.

2. Ipocaymaiite ayquoTEKCT HAa AHIIMIICKOM SI3bIKE€ M BBIOEpUTE MpaBUIIbHBIE BapHAHTHI
OTBETa Ha BOIIPOCHI.

3. IlpounTaiiTe TEKCT M BEIOEPHUTE MPABUIIbHBIC BAPHAHTHI OTBETA HA BOIIPOCHI K TEKCTY.

4. M3yumTe aHKETy KaHIMOaTa Ha JODKHOCTh B Ballled KOMIIAHMM, IPOBEINTE
cobece10BaHUE O TIpUEMe Ha paboTy.

Kpamkue memoouueckue ykazanus

® TIOBTOPHTE JIKCHKY M TPAMMATHKY 10 U3yYCHHBIM T€MaM, JI0 BHITIOJIHEHNUS 3a/1aHH,
BHHMATEIBHO NMPOYUTANTE CaMO 3aJIaHHE;

® [epel MPOCITyIIUBAHUEM Ay THOBHUICO3AITMCH HITH BBIMIOJHCHUEM 33[aHUe HA YTCHUE,
BHUMATEJIBHO MPOYNTANTE 3aJaHNe; TPEUIOKUTE CBOI BapHAHT OTBETA;

® COCTaBbTE IUTAH YCTHOTO OTBETa (MIPOAYyMalTe COJCpIKaHHE OTBETA, a TAKIKE BCIIOMHHTE
JICKCUKY U TPaMMaTHKy, KOTOPbIE BbI Oy€TEe UCIOIB30BaTh B CBOEM OTBETE).

HroroBass KoHTponbHas paboTa MOArOTOBIEHA C TNPHUMEHEHHEM WHCTpyMeHTOoB JOC
Moodle (kpome yctHOro orBera). B D0C pa3meniena nmoapoOHasi HHCTPYKIHS MO BBITOJIHEHHIO
Tecta. TecT BBIMONHACTCS B KOMITBIOTEPHBIX AyJUTOPHSIX C OTPAaHUYCHUEM BO BPEMEHH.

Illkana oyenxu

Orenka Bamisl Onucanue

5 19-20 TecT BeINONHEH Ha 91% - 100%
4 16-18 TecT BBINONHEH Ha 71% - 90%
3 12-15 TeCT BBIIOJIHEH Ha 46% - 70%
2 7-11 TECT BBINOJHEH Ha 16% - 45%




0-6

TECT BBINIOJIHEH MeHee, 4YeM Ha 16%




KJ/IIOYU K OHEHOYHbIM MATEPUAJIAM 10O JUCHUIIVIMHE

«HHocTpanHbiii 361k MoayJab 3»

5.1 llpumep pa3HOYPOBHEBBIX 32/1a4 M 33/1aHUI

1 Ilpumepwvi 3a0anuii penpoOyKmueHoO20 YpO8Hs
3ananue 1. [lpemioxute mepeBo/] CIIOBA/BBIPAKEHUS.
Accountant — 6yxranrep

Builder — crpouTens

Office — o¢uc, kabuner

3ananue 2. CooTHECUTE HaYaIoO U KOHeIl (pa3s.

1 | advice A | clients

2 | workina B | team

3 | give C | presentation
1. A
2. B
3. C

3amanue 3. BeiOepure riaros B mpaBHIbHOU (hopMme.
I have 1(work / worked) in a team for the last six months. During this time, we have 2(organize /
organized) several meetings to discuss our project. Every week, we 3(give / giving) presentations
to share our progress with the class. I really enjoy 4(work / working) together with my
teammates. Since we started this project, we have 5(learn / learned) a lot about collaboration.

1. worked

2. organized

3. give
4. working
5. learned

3aganue 4. BoumuTe B TEKCT ¢JI0Ba B HEOOXOIMMOH Gopme.

I (1) (work) in the construction industry for three years. My job is to (2)
(work) as a project manager. 1 (3) (work) for a large company that
builds residential buildings. Every day, we (4) (work) in a team with architects and

engineers. Together, we ensure that all projects are completed on time and meet quality

standards.
1. work
2. work

3. work



4.

work

2 Ilpumepwl 3a0anuti peKOHCMPYKMUBHO20 YPOBHS

3amanue 1. IlpouunTaiiTe/mpocnymaiTe TEKCT. YKaXHT€ BEPHO/HEBEPHO KaXKIOE W3

YTBEPXKIACHUM.

Maria works in the IT field. She is a software developer and has been in this job for over

five years. Every day, she collaborates with her team to create new applications. Maria enjoys

her work because it allows her to be creative and solve problems. In her free time, she likes to

learn about new technologies and improve her skills.

1.

2
3
4.
5

Maria works in the construction field. - HeBepHo

She has been a software developer for more than five years. - Bepao

Maria works alone and does not collaborate with anyone. - HeBepro

She enjoys her job because it is creative.- BepHo

Maria spends her free time learning about new technologies. - BepHo

3amanwne 2. [IpounTaiiTe/IpocayiaiTe TEKCT U OTBETHTE HA BOMPOCHI K TEKCTY.

In which field does Maria work? - Maria works in the IT field.

How long has Maria been a software developer? - Maria has been a software developer
for over five years.

Does Maria work alone or with a team? - Maria collaborates with her team.

What does Maria enjoy about her job? - Maria enjoys her work because it allows her to
be creative and solve problems.

What does Maria like to do in her free time? - Maria likes to learn about new
technologies and improve her skills.

3a,I[aHI/Ie 3. HepeBeI{HTe MNpCAJIOKCHUA Ha AHTITMACKUH A3bIK, HCIIOJB3YHO HU3YUCHHBLIC

rpaMMaTHYCCKUC KOHCTPYKIHUU U JICKCUKY.

1.
2.

Mapust paboTtaeT B 00J1aCTH HHPOPMAIIMOHHBIX TEXHOJIOTUH. - Maria works in IT.

Ona sBisieTcs pa3paboTYNKOM IPOrpaMMHOT0 obecrieueHus: 1 paboTaeT Ha ITOU
JIOJDKHOCTH O0J1ee maTH JIeT. - She is a software developer and has been in this position
for over five years.

Kaxpiil 1eHb OHA COTPYTHHYAET CO CBOEH KOMAHIOM JIJIS CO3/IAHUSI HOBBIX
npwioxeHui. - Every day, she collaborates with her team to create new applications.

B cB0oO0HOE Bpemsi OHA JIFOOUT U3y4aTh HOBBIE TEXHOJIOTHH U yIyUIIaTh CBOU HABBIKH. -

In her free time, she loves to study new technologies and improve her skills.

3 Ipumepwi 3a0anuti meopueckoeo ypoeHus



3amanne 1. CocTaBbTe NPEAJIOKEHHUS/TEKCT HA PYCCKOM SI3bIKE, HCHOJNb3ysd H3yUYCHHbIE
rpaMMaTH4YeCcKie KOHCTPYKIUH U JIEKCUKY, JUIS MTOCTIETYIOIIETo MepeBo/ia Ha aHTJIMHCKU S3BIK.
1. Awnna pabotaet B chepe MapKeTHHTA U UMEET OIBIT OoJiee Tpex JeT. - Anna works in
marketing and has over three years of experience.
2. Kaxaplil MecsI] OHa y4acTBYeT B BCTpeyax ¢ KiaueHTtamu. - Every month she participates
in meetings with clients
3. B cBoGomHOe BpeMsi AHHA yBIIEKAaeTCs UTeHHEeM KHUT o Om3Hece. - In her free time Anna
enjoys reading books about business
3ananue 2. IloaroroBeTe COOOLIEHHE HA MTPEIOKEHHYIO TEMY.
My first interview
My first interview was important. I felt nervous. I wore nice clothes. The person asked me
questions about school and my hobbies. I was happy when it finished because I tried hard.
3ananue 3. [lepeckakure TEKCT.
Coca-Cola is a famous drink company. It started in 1886 in the United States. Coca-Cola makes
many types of soft drinks, and its most popular drink is Coca-Cola soda. The company is known
all over the world. Coca-Cola cares about the environment and works to reduce plastic waste. It
also helps communities by supporting different projects.
3ananue 4. Hanumure pestome.
Jane Woo
Contact Information:
e Email: jane.woo@example.com
e Phone: (555) 123-4567
Work Experience:
XYZ Tech Solutions — Senior Manager
January 2015 - Present
e Lead a team of 50+ employees across multiple departments, including sales, marketing,
and product development.
e Managed the successful launch of three major product lines, resulting in a market share
increase of 15%.
ABC Corporation — Project Manager
June 2009 - December 2014
e Directed project teams of up to 20 members to deliver technology solutions on time and
within budget.
e Conducted regular training sessions for staff on project management best practices.

Education:



e Master of Business Administration (MBA), Major in Technology Management
University of Business and Technology, 2009
* Bachelor of Science n Computer Science
State University, 2005
Skills:
e Strategic Planning
e Team Leadership
e Project Management
Languages:
e English (Fluent)
e Mandarin Chinese (Intermediate).
5.2 Bonpocsl o TeMam/pa3aesiaM JHCHHIUIHHBI VISl TPOBEIEHHs] KOJUIOKBHYMa
1lo meme 1.
1. What kind of jobs have you had (part-time and full-time)? How many jobs do you think
you’ll have in your life?
I have had a few part-time jobs, like working in a café and helping in a bookstore. I think I
will have around five to ten jobs in my life, as I want to try different fields and gain new
experiences.
2. What is your dream job?
My dream job is to be a graphic designer. I love being creative and making visual art, and I
want to help companies communicate their ideas through design.
3. Are there jobs that are only for women or only for men?
Yes, some jobs are often seen as for women or for men. For example, nursing and teaching
are usually seen as women's jobs, while construction and engineering are often seen as men's
jobs.
4. How many jobs do you think you’ll have in your life?
I think most people will have several jobs in their lives, maybe around 5 to 10 or even more.
People often change jobs to find better opportunities, learn new skills, or follow their
interests.
5. Are there any jobs you would refuse to do, regardless of the pay?
Yes, there are certain jobs that many people might refuse to do, regardless of the pay. For
example, jobs that involve harming others, illegal activities, or working in very dangerous
conditions could be ones people avoid.

6. Who has the best job in the world? Why do you think so?



Many people think the best job in the world is being a teacher because they help kids learn

and grow. Others believe that being a travel writer is the best job since they get to explore

new places and share their adventures.

7. Which of the business sectors would you like to work in? Why? Can you name a
company in each sector?

I would like to work in the technology sector because it is always changing and exciting. A

company in this sector is Google, which helps people find information online.

8. Is it important for you to have benefits that show a person’s status in an organization?

It is important to have benefits that show a person's status in an organization because it can

make them feel valued. Benefits like a nice office or a higher salary can help people feel

proud of their work.

Ilo meme 2.

9. Do you often check the jobs ads in newspapers or on the Internet? 2) What kinds of jobs
interest you most and least?

I often check job ads on the Internet to see what jobs are available. I am most interested in

creative jobs like writing or designing, and I am least interested in jobs that are very

repetitive, like data entry.

10. What do you think of job interviews? What do you do before a job interview? What
experience do you have of job interviews?

I think job interviews are important because they help you show your skills and personality.

Before an interview, I prepare by researching the company and practicing common

questions.

11. What's the best way to pass a job interview? What should you wear to a job interview?

The best way to pass a job interview is to be well-prepared and to answer questions honestly.

You should wear professional clothes, like a suit or nice dress, to make a good impression.

12. Why do people get nervous in job interviews? What difficult questions have you in an
interview?

People get nervous in job interviews because they want to make a good impression and are

unsure of what to expect. Some difficult questions can be about your weaknesses or why you

left your last job.

13. What are your strong points in job interviews? What are your weak points in job
interviews?

My strong points in job interviews are my ability to communicate well and my positive

attitude. My weak points might be that I can be a bit shy or that I sometimes worry too much

about making mistakes.



14. Is it important to ask questions in interviews?
Yes, it is important to ask questions in interviews because it shows you are interested in the
job and the company.

Ilo meme 3.
15. What is negotiation? Why do we negotiate? Can you think of three reasons?
Negotiation is a discussion between people to reach an agreement on something. We
negotiate to solve problems, to get what we want, and to find a fair solution for everyone
involved.
16. When and where can (could) you negotiate? Did you negotiate?
You can negotiate at places like work, in stores, or even at home when making plans. Yes, |
have negotiated before, like when I asked for a better price while shopping.
17. Why are negotiation skills important?
Negotiation skills are important because they help you reach agreements and solve problems
with others. Good negotiation skills can lead to better deals and stronger relationships in both
work and personal life.
18. What can help you to succeed in negotiations?
To succeed in negotiations, you can listen carefully to the other person and understand their
needs. It's also helpful to stay calm and be clear about what you want.
19. Was there a time when someone offered you a great deal?
Yes, once | found a sale on a new phone that was much cheaper than usual. It was a great
deal because I saved a lot of money!
20. What are some good negotiation tactics?
Some good negotiation tactics are to ask questions to understand the other person's needs and
to find common ground. It’s also helpful to stay patient and be willing to compromise.
21. What is the best outcome of a negotiation?
The best outcome of a negotiation is when both sides are happy with the agreement. This
way, everyone feels like they won and can work together better in the future.
22. Do you think men or women are better at negotiations? Why?
I think both men and women can be good at negotiations. It depends on the person's skills
and experience, not just their gender.

Ilo meme 4.
1. What are the features of a great presentation?
A great presentation has clear and simple information that everyone can understand.

2. What techniques can help you to improve your presentation skills?



To improve your presentation skills, you can practice speaking in front of a mirror or with
friends. Also, using notes and making eye contact with the audience can help you feel more
confident.

3. How can one design and develop presentations?

To design and develop presentations, start by choosing a clear topic and organizing your
main ideas. Then, use simple slides with pictures and bullet points to help explain your points
clearly.

4. How to deal with nerves?

To deal with nerves, take deep breaths and try to relax before your presentation. You can also
practice your speech several times to feel more prepared and confident.

5. What makes your presentation strong?

A strong presentation has clear and simple information that is easy to understand. It also

includes engaging visuals and connects well with the audience to keep their attention.

5.3 Ilpumepsl 3a1aHuTi VI BBITIOJIHEHHSI KOHTPOJIbHBIX padoT

KonTtposbHas padora Ne 1

Bapuant 1

3ananue 1. BeiGepuTe npaBUiIbHOE CIOBO MM (pasy, YTOObI 3aBEPIIUTH TUAJIOT.

Dialogue 1
A: I love to work in a team because we can share ideas.
B: Yes, it is important to 1 together to finish the project.

(choose: work alone / work in a team)

Dialogue 2
A: What do you do for a living?
B:12  ateacher in a school.
(choose: work for / work as)
Dialogue 3
A: Do you have to give presentations at your job?
B: Yes,Ioften 3 meetings to share my ideas.
(choose: attend / organize)
1. Work in a team
2. Work as
3. Attend

3a,[[aHI/IC 2. HpocnymaﬁTe AyAUOTCKCT Ha AHTJIMHMCKOM S3BIKE U BBI6epI/ITC IIpaBHUJILHBIC

BAapHWaHTBI OTBCTA HAa BOIIPOCHI.



Hello everyone! My name is John, and I am a manager at a technology company called Tech
Solutions. I have been working in this position for three years. My job is to oversee projects and
make sure that everything runs smoothly.
As a manager, | work with a team of talented people. I enjoy leading my team and helping them
reach their goals. Every day, I have meetings to discuss our projects, solve problems, and plan
for the future. I believe that good communication is essential for success.
One of the challenges I face is managing deadlines. Sometimes, projects take longer than
expected, and I have to find ways to keep everyone motivated. I also need to make sure that my
team has the resources they need to do their work well.
Despite these challenges, I love my job. It is exciting to be part of a team that creates new
technology and helps our clients succeed. Thank you for listening!
1. What is John’s job?
a) A teacher
b) A manager
¢) A developer
2. How long has John been a manager?
a) For one year
b) For three years
c) For five years
3. What does John enjoy about his job?
a) Leading his team
b) Writing reports
c¢) Attending conferences
4. What is one challenge John faces at work?
a) Too many meetings
b) Managing deadlines
c¢) Hiring new employees
5. What type of company does John work for?
a) A school
b) A technology company
c¢) A hospital
3ananue 3. I[lepeBeanTe TEKCT C aHIVIMHCKOTO sI3bIKA HA PYCCKUH C HCIOJIH30BAHUEM
CIIOBapSL.
Working in a team can be very rewarding. It allows you to share ideas and learn from

others. Good communication is essential for a successful teamwork. Each member should



contribute their skills and knowledge to achieve common goals. It is important to respect each
other and support one another in the workplace.

[Ipumep nepesopa:
PaGoTa B komMaH/1e MOKET OBITH OUeHb MMOJIe3HOW. OHA TTO3BOJISET ACTUTHCS UACSIMHU B YUIUTHCS Y
Jpyrux. Xopolias KOMMYHHKAIUsl He00X0IUMa JIJIsl yCTICITHONW KOMaHTHO#M paboThl. Kax b
YYaCTHHK JJOJDKEH BHOCUTH CBOM HABBIKH U 3HAHMS IS TOCTIKEHUS OOIIMX 1eneld. Baxkno
yBa)KaTh JIPYT JpyTra U MOACPKUBATH IPYT ApyTa Ha pabodeM MecTe.

3ananue 4. PacckaxuTe 0 KOMIAHHWU, B KOTOPOW BBI XOTENU Obl paboTaTh (ONMHIIHUTE €¢
OpraHU3aIMOHHYIO CTPYKTYPY U 00BSACHHUTE, ToueMy BbI BBIOpan MMEHHO 3Ty KOMIIaHUIO).
I would like to work at Yandex, a well-known Russian technology company. Yandex has
different departments, such as search, transport, and advertising. Each department has many
teams that work together to create new services. I chose Yandex because it is innovative and
helps people in their daily lives. Working there would give me a chance to learn and grow in a
great environment.
Bapuanr 2

3amanue 1. 3amoaIHUTE MPOIYCKH B TEKCTE MPaBWIIBHON (DOpMOI riarosa.

I usually 1 (go) to work at 9 AM. My friend 2 (work) in an office, and she
3 (help) many clients every day. We often 4 (have) lunch together at a nearby
café. After work, I sometimes 5 (meet) my colleagues for a drink. I really 6

(enjoy) my job because it is interesting and fun.
1. go

2. works
3. helps
4. have
5. meet
6. enjoy

3amanne 2.1Ipociymaite ayTMOTEKCT HA aHTIIMHCKOM SI3BIKE W BBIOEpUTE TPABHIHHBIC
BapHaHThl OTBETA HA BOIIPOCHIL.
How to Prepare for Your Future Interview
Hello everyone, today I want to give you some tips on how to do well in your future interview. It
is very important to prepare for the interview. Firstly, get some information about the company.
You should know about their products. Practice common interview questions and answers. When
you go to the interview, remember to dress professionally and come on time. Focus on showing

your skills and experiences during the interview. It also may be polite to send a thank-you email



after the interview. By following these tips, you can get better chances in the interview. Good
luck!
1. Is it important to prepare for an interview?
a) Yes.
b) No
2. What should you remember when going to the interview?
a) You should remember to dress professionally and come on time.
b) You should remember to dress casually and be late.
3. What is a polite action to take after the interview?

a) It also may be polite to send a thank-you email after the interview.

b) It also may be polite to send flowers after the interview.

3ananue 3. IlepeBeanTe TEKCT C aHIVIMHCKOTO sI3bIKA HAa PYCCKUH C HCIOJIH30BaHUEM
cJIoBapsl.

Ckpunm mexcma.

One of the most famous Russian businesses is the company Yandex. Founded in 1997,
Yandex started as a search engine. Over the years, it has expanded its services to include maps,
online shopping, and ride-hailing. Yandex helps millions of people find information and navigate
their cities. The company is known for its innovative technology and user-friendly interface.
Many Russians rely on Yandex for their daily needs. In addition to its services, Yandex also
invests in new technologies and startups. This makes it an important player in the global tech
industry.

Ipumep nepesooa:

OnuH M3 caMbIX M3BECTHBIX POCCUUCKUX OW3HecoB — KommaHus SHmekc. OHa Oblna
ocHOBaHa B 1997 rony m Hayasla Kak IMOMCKOBasi CHCTeMa. 3a roJel SIHAEKC CTal JIeNiaTh MHOTO
JpYTHX BelIeH, KaK KapTbl, MHTEPHET-Mara3uHbl U Takcu. SIHAEKC NMOMOTraeT MHOTHM JIIOJSIM
HaXOJUTh WH(POPMAIIMIO U MyTEHIECTBOBATH 1O ropojaM. KoMmaHus n3BecTHa CBOUMHU HOBBIMHU
TEXHOJOTHSIMU U yJIOOHBIM HHTepdelicom. MHorue pycckue JtoJu HCHONB3YIOT SHIeKC s
CBOMX HYXJ KaXablii 1eHb. Kpome cBoux yciyr, SIHAGKC Takke BKIIAJIbIBACT JCHBTH B HOBBIC
TEXHOJIOTUH U CTapTarbl. ITO JeNaeT ero Ba)KHbIM UTPOKOM B MUPOBOM TEXHOJIOTHH.

3ananue 4. [IpounTaiiTe TEKC 0 KOMIIAHUH U PACCKAXKHUTE O JODKHOCTHBIX 00S3aHHOCTSIX,
KOTOPBIE PUXOTUTCS BBITIOJHATH COTPYIHUKAM 3TOW KOMITAHUH.

Cxkpunm mexcma:
Starbucks is a famous coffeehouse chain founded in 1971 in the USA. Starbucks offers a variety
of coffee, tea, and baked goods. The employees of Starbucks, called baristas, have several

responsibilities.



First, baristas prepare coffee and other beverages according to the company’s recipes. Second,
they interact with customers and help them choose drinks. Third, baristas maintain cleanliness in
the café and keep track of product supplies. They may also participate in training new
employees. Starbucks values its employees and offers them training and opportunities for career
growth.
Ilpumep omeema:
Employees at Starbucks, called baristas, have important jobs. They make drinks, help customers,
and keep the café clean. They also check supplies and teach new workers. Working together is
very important to make customers happy.

KonTpoabnasi padora Ne 2

Bapuanr 1

3ananue 1. [IpocnymiaiiTe TManor ¥ OTBETHTE Ha BOTPOCHI.
Ckpunm ouanoza:
Sarah: Hey, John! How’s it going with your clients?
John: Hi, Sarah! It’s going well, but sometimes it can be challenging. How about you? What’s it
like working with your clients?
Sarah: I really enjoy it! I work as a customer service representative, so I help clients with their
questions and problems.
John: That sounds rewarding! What’s the biggest challenge you face?
Sarah: Sometimes clients can be upset or frustrated. It’s important to listen to them and find a
solution quickly.
John: [ understand. I work in sales, and I try to build a good relationship with my clients. It
helps to keep them happy.
Sarah: That’s a great approach! What do you do to help your clients?
John: I always make sure to communicate clearly and follow up with them after meetings. It
shows I care about their needs.
Sarah: Absolutely! Good communication is key. It makes a big difference in how clients feel
about our service.
John: Exactly! Let’s keep sharing tips to improve our client interactions.
Sarah: Definitely! Thanks for the chat, John!
John: No problem, Sarah! Talk to you later!

1. What is Sarah's job? - Sarah is a customer service representative.
2. How does John feel about working with clients? - John finds it rewarding but also

challenging at times.



3. What is one challenge Sarah faces when working with clients? - One challenge Sarah
faces is that sometimes clients can be upset or frustrated.
4. What does John do to help his clients? - John tries to build a good relationship with his
clients and communicates clearly. He also follows up with them after meetings.
5. Why is communication important when working with clients? - Communication is
important because it helps clients feel heard and valued, and it makes a big difference in
how they feel about the service.
3ananue 2. I[lepeBeanTe TEKCT C aHIVIMHCKOTO sI3bIKA HA PYCCKUH C HCIOJIh30BAHUEM
CIIOBapsL.
Cxkpunm mexcma:
Working with clients is a crucial aspect of many professions, requiring strong communication
skills and an understanding of their needs. Effective communication builds trust and enhances
client satisfaction. Challenges may arise, such as clients being unhappy with a service or product,
but remaining calm and listening is essential. Making clients feel valued through questions and
follow-ups can lead to better relationships. Ultimately, successful client interactions contribute to
improved results for the company.
Bapuanm nepegooa:
PabGota ¢ kinMeHTaMH SIBISICTCS BaKHBIM acleKTOM MHOTHX mpodeccHii U TpeOyeT XOpOIInX
KOMMYHHKATHBHBIX HABBIKOB, & TaK)KC MOHMMAHHUS MOTPEOHOCTEH KIMEHTOB. D((PeKTHBHOE
oO0IIeHHEe CIOCOOCTBYET YCTAHOBJICHUIO JTIOBEPHUS W TOBBIIIACT YIOBJICTBOPEHHOCTh KIIMEHTOB.
MoryT BO3HUKaThb TpPYAHOCTH, HANpUMEp, KOTJA KIUCHTBl HEIOBOJBHBI YCIYroW WU
MIPOJTYKTOM, HO BaXHO OCTaBaThCs CIIOKOWHBIM M BHUMATENbHO citymaTth. Co3/aHue y KIMEHTOB
OIIYIIICHHS IICHHOCTH Yepe3 3a/1aBaHue BOIPOCOB M MOCIIEAYIOIINE KOHTAKTHI MOXKET MPUBECTH K
VIIYUIICHUIO OTHOIICHWH. B KOHEUYHOM WTOre YCIEIIHbIe B3aUMOJCHCTBUS C KIUCHTAMHU
CIOCOOCTBYIOT MOBBIIICHHIO PE3YJIHTATOB KOMITAHHH.

3ananue 3. BHUMaTenbHO TPOYUTANTE peKIaMHOE OOBSIBICHUE U HATUIIIUTE PE3IOME.

Ckpunr Tekcra:

Advertisement:

"Join our exciting summer camp! We offer fun activities like hiking, swimming, and arts and
crafts. Our camp is located in the beautiful mountains and is perfect for children aged 8 to 14.
Friendly counselors are available 24/7 to ensure safety and fun. Sign up now for an unforgettable
summer experience!"

Bapuanr otBera:



Objective

University student majoring in Management seeking a position as a camp counselor. Committed

to creating a safe and engaging environment for children aged 8 to 14, utilizing strong

management and communication skills.

Education

Bachelor of Management

September 2021 - Expected Graduation: May 2025

Relevant Courses: Project Management, Leadership, Psychology, Organizational Behavior.

Work Experience

Camp Counselor

June 2022 - August 2022

Organized and conducted various activities such as hiking, swimming, and arts and crafts
for children aged 8-14.

Ensured the safety and well-being of campers by following established protocols.
Developed and maintained a positive atmosphere that encouraged teamwork and
collaboration among children.

Communicated with parents, providing feedback on their children's progress and

behavior.

Event Planning Assistant

September 2021 - May 2022

Skills

Assisted in planning and executing events for children and youth, including sports
competitions and creative festivals.

Worked as part of a team to ensure successful event execution, including coordinating
volunteers and managing resources.

Collected and analyzed participant feedback to improve future events.

Management: Ability to organize and coordinate events while managing time and
resources effectively.

Communication: Excellent communication skills, enabling effective interaction with
children, parents, and colleagues.

Leadership: Experience in leading groups and creating a positive environment for
learning and development.

Creativity: Ability to design engaging and educational activities that promote personal
growth.

Certifications: First Aid and CPR certified (if applicable).



Achievements
e Awarded "Best Counselor" at [Camp Name] for outstanding achievements in organizing
events and caring for children.
» Participated in [Conference or Event Name] on management, where I presented a project
on improving teamwork among youth.
References
Available upon request.
3ananue 4. M3yvaere mpe/UIOKEHHYIO CHTYallMIO M pasbIrpaiTe auaior (Baiia 3ajadva:
MOJTYYUTh CKUJIKY Ha 3aKa3 TOBAPOB).
Illpumep omeema:
Customer: Hi, I'd like to order 10 packs of eco-friendly notebooks and 5 packs of reusable water
bottles. Can I get a discount on my order?
Sales Representative: Let me check if we have any promotions available. (pause) We do have a
promotion for bulk orders. If you order 10 or more of the notebooks, I can offer you a 10%
discount.
Customer: That sounds good! What would the new total be after the discount?
Sales Representative: With the 10% discount on the notebooks, your new total would be $90 for
the notebooks and $75 for the water bottles, making it $165 altogether.
Customer: Is there any way to get a discount on the water bottles as well?
Sales Representative: Unfortunately, we don’t have a specific discount for the water bottles at
this time, but I can offer you a loyalty program that will give you 10% off your next purchase.
Bapuanr 2
3aganue 1. [Ipociyiaite 1MAJIOT ¥ OTBETHTE HA BOIPOCHI.
Customer: Hi, I’m interested in buying a new smartphone. Can you tell me about the latest
models you have?
Sales Representative: Of course! We just received the latest model, the XPhone 12. It has a great
camera and longer battery life.
Customer: That sounds interesting! What’s the price?
Sales Representative: The XPhone 12 is priced at $999. We also have a promotion where you
can get a $100 discount if you trade in your old phone.
Customer: That’s a good deal! How long is the promotion valid?
Sales Representative: The promotion is valid until the end of the month.
1. What is the name of the latest smartphone model mentioned in the dialogue? - The latest
smartphone model mentioned is the XPhone 12.

2. How much does the XPhone 12 cost? - The XPhone 12 costs $999.



3. What discount is offered if the customer trades in their old phone? - A $100 discount is
offered if the customer trades in their old phone.
4. Until when is the promotion valid? - The promotion is valid until the end of the month.
3ananue 2. [lepeBeanuTe TEKCT C aHIVIMHCKOTO sI3bIKA HA PYCCKUH C HCIOJIh30BaHUEM
cJIoBapsl.
Cxkpunm mexcma:
Negotiations are a crucial part of business and personal interactions. They require effective
communication skills and a clear understanding of each party's needs and goals. During
negotiations, it is important to listen actively and be open to different perspectives. Finding a
common ground can lead to mutually beneficial agreements. Ultimately, successful negotiations
can strengthen relationships and create opportunities for future collaboration.
Bapuanm nepesooa:
[TeperoBopsl SIBISIOTCS BaKHOW YacTbi0 OM3HEC- W JTUYHBIX B3auMojedcTBuil. OHH TpeOyroT
3¢ (EKTUBHBIX HABBIKOB OOIIECHUS W YETKOTO TMOHMMAHUS TOTPEOHOCTEW W IeNed KakIou
CTOpOHBI. BO BpeMsl TIeperoBOpoB BaXHO aKTHUBHO CIIYIIATh M OBITH OTKPBITHIM K PAa3IMYHBIM
ToukaM 3peHus. [Iouck o0IIero si3pika MOKET MPUBECTH K B3aWMOBBITO/IHBIM COTJIANICHUSIM. B
KOHEYHOM MTOTE YCIIEIHIHbIE NIEPErOBOPBI MOTYT YKPEMHUTh OTHOIICHHUS U CO3aTh BO3MOKHOCTH
JUIs OyAyIIEero COTPYAHUYECTBA.
3amanne 3. BHUMAaTeIbHO TPOYUTANTE PEKIAMHOE OOBSIBJICHUE M HATTUIIIMTE PE3IOME.

Cxkpunm mexcma:

Advertisement:

"Join our exciting summer camp! We offer fun activities like hiking, swimming, and arts and
crafts. Our camp is located in the beautiful mountains and is perfect for children aged 8 to 14.
Friendly counselors are available 24/7 to ensure safety and fun. Sign up now for an unforgettable
summer experience!"

Bapuanm omeema:

Objective

University student majoring in Management seeking a position as a camp counselor. Committed
to creating a safe and engaging environment for children aged 8 to 14, utilizing strong
management and communication skills.

Education

Bachelor of Management

September 2021 - Expected Graduation: May 2025

Relevant Courses: Project Management, Leadership, Psychology, Organizational Behavior.



Work Experience

Camp Counselor

June 2022 - August 2022

Organized and conducted various activities such as hiking, swimming, and arts and crafts
for children aged 8-14.

Ensured the safety and well-being of campers by following established protocols.
Developed and maintained a positive atmosphere that encouraged teamwork and
collaboration among children.

Communicated with parents, providing feedback on their children's progress and

behavior.

Event Planning Assistant

September 2021 - May 2022

Assisted in planning and executing events for children and youth, including sports
competitions and creative festivals.

Worked as part of a team to ensure successful event execution, including coordinating
volunteers and managing resources.

Collected and analyzed participant feedback to improve future events.

Skills
e Management: Ability to organize and coordinate events while managing time and
resources effectively.
e Communication: Excellent communication skills, enabling effective interaction with
children, parents, and colleagues.
o Leadership: Experience in leading groups and creating a positive environment for
learning and development.
e Creativity: Ability to design engaging and educational activities that promote personal
growth.
e Certifications: First Aid and CPR certified (if applicable).
Achievements
e Awarded "Best Counselor" at [Camp Name] for outstanding achievements in organizing
events and caring for children.
e Participated in [Conference or Event Name] on management, where I presented a project
on improving teamwork among youth.
References

Available upon request.



3aganue 4. Vzyuaere mpeasioKEHHYIO CUTYAIMIO M pasblrpaiTe Auanor (Bama 3agaya:
NPEJIOCTAaBUTh CKUJIKY MIPU YCIIOBHU YBEJIMYCHHSI 00HEMOB EPBOHAYAIBLHOTO 3aKa3a).
Bapuanm omeema:
Customer: Hi, I’d like to order 100 units of your product, but I was wondering if you could give
me a discount.
Salesperson: Hello! If you increase your order to 150 units, I can offer you a 10% discount.
Customer: That sounds good, but I’'m not sure I need that many right now.
Salesperson: I understand. If you can commit to 150 units, you’ll save money, and you can
always order more later if you need to!
5.4 Tembl rpynnmoBbIX W/HJIM HHIABUAYAJbHBIX TBOPYECKHX 3aJaHUI
Cxpunm npumepnoi npezenmayuu “‘My Dream Job”
Slide 1: Title: My Dream Job is an Accountant
Hello everyone, today I would like to talk about my dream job, to become an accountant. I
believe that accounting plays an important role in the business world.
Slide 2: Job Description
As an accountant, my main role will be to work with numbers and financial documents. Probably
I will work with taxes too.
Slide 3: Skills
To become a good accountant, you need to have great attention to details and very good
analytical skills, and of course understand mathematics. I am working on my organizational
skills and my ability to work with different tasks efficiently.
Slide 4: Education
To get a career in accounting, you need a degree in accounting. I am currently studying
accounting at university and plan to get other certifications in the future.
Slide 5: Career Opportunities
One of the reasons I want to become an accountant is that you have career opportunities. As an
accountant, I can work in different fields such as accounting, finance, or government agencies. |
would like to become a great specialist in this field.
Slide 6: Conclusion
In conclusion, being an accountant is my dream job because I think it combines my interest in
numbers with the opportunity to work in business. Thank you for listening.
5.5 llpumepsbl 3aiaHui 1J15 BHINOJTHEHUS] KOHTPOJBHBIX PadoT

HtoroBast koHTposibHasi paboTa BKIIIOYaeT B ceOs 3alaHHs MO TeMaM, IPOWICHHBIM B
teuenue cemectpa: Working Environment. Negotiations. What makes an Effective Presentation?

Tunosblie KOHTPOJIbHBIC 3a/1aHUs:



1. BsiGepure mpaBmibHYIO (pa3y, YTOOBI 3aBEPIIUTH JTUAJIOT.
Cxkpunm mexcma:
Interviewer: Thank you for coming in today. Can you tell me why you want to work for our
company?
Candidate: I really admire your commitment to innovation and sustainability. I believe my skills
in marketing would be a great fit for your team.
Interviewer: That’s great to hear! What do you think is your biggest strength?
Candidate: I am very organized and can work well under pressure. I always meet deadlines and...
A) ...I hope to get the job soon.
B) ...I think I need more time to answer.
C) ...I can help the team achieve its goals.
2. [IpocnymaiTe ayAMOTEKCT HA aHTIIMICKOM SI3bIKE M BBIOCPUTE MPABUIIbHBIC BAPHAHTHI

OTBETa Ha BOTIPOCHI.
Cxkpunm mexcma:
Finding a job can be a challenging process, but there are important steps to follow. First, you
need to search for job openings that match your skills and interests. Next, customize your resume
to highlight your relevant experience for each position. Before the interview, research the
company and practice answering common questions. Finally, after the interview, send a thank-
you email to show your appreciation.

1. What is the first step in finding a job?
A) Customizing your resume
B) Searching for job openings
C) Sending a thank-you email

2. Why should you customize your resume?
A) To make it look colorful
B) To highlight relevant experience
C) To include personal information

3. What should you do before the interview?
A) Ignore the company’s background
B) Research the company and practice questions
C) Arrive late to the interview

4. How can you show appreciation after the interview?
A) By calling the interviewer every day
B) By sending a thank-you email

C) By posting on social media



5. What is a good way to prepare for an interview?
A) Prepare answers to common questions
B) Bring a friend to help you
C) Wear casual clothes

3. IlpounTaiiTe TEKCT M BHIOEPHUTE MPABUIIbHBIE BapUAaHThl OTBETA HA BOIIPOCHI K TEKCTY.

Cxkpunm mexcma:
A successful job interview requires preparation and confidence. Start by researching the
company to understand its culture and values. Practice common interview questions with a friend
or in front of a mirror to improve your delivery. On the day of the interview, dress appropriately
to make a good impression. Finally, remember to listen carefully and ask insightful questions
during the interview.

1. What is essential for a successful job interview?
A) Luck
B) Preparation and confidence
C) A fancy suit

2. Why should you research the company?
A) To find out about its competitors
B) To understand its culture and values
C) To learn about the interviewer's background

3. How can you improve your delivery for interview questions?
A) By reading the questions silently
B) By practicing with a friend or in front of a mirror
C) By memorizing answers without understanding

4. What should you do on the day of the interview?
A) Dress casually
B) Dress appropriately to make a good impression
C) Arrive without any preparation

5. What is important to remember during the interview?
A) To talk as much as possible
B) To listen carefully and ask insightful questions
C) To avoid any questions from the interviewer

4. H3yuute aHKETy KaHIUAaTa Ha JODKHOCTh B Ballled KOMIIAHWH, IPOBEIUTE

cobece10BaHUE O IpUEMe Ha paboTy.

Cxkpunm mexcma:



Candidate's Resume:

Name: Mikhail Ivanov

Age: 28 years

Education: Bachelor's Degree in Information Technology

Work Experience: 4 years as a Software Developer

Skills: Java, Python, SQL, teamwork, project management

Interests: Programming, new technologies, traveling

BapuaHm omeema.

l.

2
3.
4.
5

Can you tell me a little about yourself?

. Why are you interested in this position?

What are your strengths and weaknesses?
Describe a challenge you faced at work and how you dealt with it.

Where do you see yourself in five years?
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