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1 Hessp, nuiannpyemMble pe3yabTaThl 00y4eHHs 110 AUCHHUIINHE (MOLYJII0)

OCHOBHON  1ENbI0 JUCHUIUIMHBL  «HOCTpaHHBIA  A3BIK  MOAYJIb 3»  SABJISETCA

dbopMUpOBaHUE HABBIKOB OOIICHUS B chepe AeNoBO U MpodecCHOHATLHOW KOMMYHUKAIIMHA H
YMEHUS CBOOOTHO OPHEHTUPOBATHCS B JIUTEPATYpe MPO(HECCHOHAILHOM HAIPABICHHOCTH.

ook w

JU1s TOCTHKEHUS 3TOM L€ B 3 CEMECTPE OCYILECTBIISIOTCS CIEAYIOINE 3aJaun:

pacHIMpeHue 3anaca TepMHUHOIOTUUECKON JIEKCUKH (10 150 HOBBIX JIGKCUYECKUX €IHHUI]
B PaMKaXx M3y4aeMbIX TEM);

COBCPHICHCTBOBAHUC HABBIKOB ITPOCMOTPOBOI'0 U U3YYAIOUICIO0 YTCHUSA, B T.4.
npodeccuoHanTbHO OPUEHTHPOBAHHBIX TEKCTOB;

pa3BUTHE HABBIKOB IIOHUMAaHMsI pe4U Ha CilyX (ayIMpOBHHUS);

pa3BUTHE HABBIKOB TOBOPEHUS B paMKaX U3y4aeMbIX TEM;

pa3BUTHE HABBIKOB MMMCbMa (HAMMCAHUE PE3IOME);

BOCIHTAHUE TOJIEPAHTHOCTU U YBAXKEHUS K JyXOBHBIM LIEHHOCTSAM Pa3HBIX CTPaH U
HapoJIOB;

dbopMupOBaHHE TOTOBHOCTH K CAMOCTOSITENIbLHOM TBOPUECKOH 1eATEeIbHOCTH U OCO3HAHUS
LIEHHOCTU y4eOHO-TI03HABATEIbHOM 1€ATEIbHOCTH.

[TnaaupyeMbIMu pe3ysbTaTaMi O0YYCHHUS 10 TUCIUIUIHHE (MOIYIIIO), SIBJISIFOTCS] 3HAHUS,

yMeHusl, HaBbIKU. [lepeueHpb MIaHUpPyeMbIX pe3yNbTaToB OOyUEHHUs MO AUCHUIUIMHE (MOJYIO),
COOTHECEHHBIX C IUIAHUPYEMBIMH pe3yJbTaTaMH OCBOCHHUS O0pa30oBaTEIbHOM MPOrPaMMBbI,
MpeACTaBiIcH B Tabuie 1.

Tabmuna 1 — Komnerenun, popMupyeMbie B pe3ylibTaTe W3Y4EeHUS TUCIUIITHHBI (MOTYJIs )

PesynbraTbl 00y4YeHus 110 AUCIUTUINHE
Kon u Konn
HazBanue (dhopMmyIrpoBKa
OIOM BO, | ®$opmynnposka HHHKATOpA Kon
COKPaIIEHHOE KOMIIETEHIIHH JAOCTHXEHUS pesyib DopMynHpOBKA pe3ysIbTaTa
KOMITETEHIINH
TaTa
43.03.02 YK-4 : Cnocoben | YK-4.1B: P1 3HaHHEe | HOPM QHIJIMICKOTO
«Typusm» | OCyHIECTBIATH Bribupaer Ha JUTEPaTypHOTO S3bIKa,
(b-TY) JIEJIOBYIO rOCYapCTBEHHOM HE0OXO0IUMOTO IS

KOMMYHHUKAIMIO B | ¥ HHOCTPAHHOM OCYIIECTBIICHHS

YCTHOH 1 SI3BIKAX MEKJINIHOCTHOTO U JIEIOBOTO

MTMCEMEHHON KOMMYHHUKaTHBHO o0IeHns

(popmax Ha OPUEMIIEMBIH P12 3HaHUE | JEMOHCTPUPYET 3HaHUE BUIOB

TOCYAapPCTBEHHOM | CTHIIb JIEJIOBOTO COBPEMEHHBIX

SI3BIKE o01eHns, KOMMYHUKATHBHBIX TEXHOJIOTHH

Poccniickoii BepOaNbHEIC 1 PII3 | YMeHue | agantupoBath peub, CTHIIb

@enepanuu u HEBEPOATBHBIE 0OIIEHNS U A3BIK )KECTOB K

MHOCTPaHHOM(BIX) | CPENCTBa CUTYalMsIM B3aUMOJEHCTBHS

s3bIKE(ax) B3aUMOJICHCTBUA € [ PJT5 [ Vvenne | mpumensier npasuia u npuémbl

[TapTHEPOM YCIENIHOTO PEYEBOTO
B3aUMO/ICHCTBUS Ha
HMHOCTPAaHHOM SI3BIKE Yepe3
MOJICTMPOBAHIE BUIOB
npodeccrnoHaTbHOM
JIESITETIHHOCTH
PLi6 HaBrik | BiageeT (POHETHUKOM, IEKCUKOH U

IrpaMMAaTHUKOM aHIJIUICKOTO
sI3bIKa B 00bEMeE, HEOOXOIUMOM
JUISL TOTO, YTOOBI PEIOCTaBIISAT
nH(popMaLHIO JTMYHOTO U
JISJIOBOTO XapakTepa, aJleKBaTHO




pearupoBaTh Ha HHPOPMAITHIO,
MOCTYMAIOIIYIO OT HapTHEpa I10
KOMMYHUKAIINH.

VK-4.28 : Bener PJI1 3HaHWe | HOPM aHTIMICKOTO
JIEIIOBYIO JUTEPATypHOTO S3bIKA,
TIEPEITUCKY, HEOOXOTUMOTO JIJIS
YUHTHIBAs OCYIIIECTBIICHHS
0COOEHHOCTH MEKIITYHOCTHOTO H JIEIOBOTO
CTUJINCTUKU o01eHus
ouManbEHBIX U P12 3HaHWe | IEMOHCTPHUPYET 3HAHUE BHIIOB
Heo(pHUINATBHBIX COBPEMEHHBIX
MIHCEM, KOMMYHUKATHBHBIX TEXHOJIOTHI
COLIMOKYJIBTYPHBIC PJ[4 | VMmeHHe | COCTaBISITh HA AHTITUHCKOM
pasin4ius B sI3bIKE O(DUIHATTBHBIC 1
opmare Heo(HINaIbHbIE TEKCTHI B
KOPpECIIORICHII MM COOTBETCTBUM C IIPUHITHIMU
Ha HOPMaMU J€JIOBOX NEPENUCKH
TOCYNApCTBEHHOM | P[5 | VmeHue | mpuMeHsIET mpaBuia U IPUEMBI
1 MHOCTPAHHOM YCIIEIIHOTO PEYEBOrO
A3bIKax B3aUMO/ICICTBUS HA
HHOCTPAHHOM S3BIKE Yepe3
MOJICITUPOBaHIE BUAOB
npodeccHoHaIbHOM
JIESITETHHOCTH
VK-4.3B : Ymeer P/1 3HaHUE | HOPM AHIJIMHCKOTO
KOMMYHHUKATHBHO JTUTEPaTypHOTO S3bIKA,
1 KyJTbTYPHO HEOOXOTUMOTO JIJIst
IIPUEMIIEMO BECTH OCYILECTBIICHUS
YCTHBIE I€TIOBBIC MEKJIMYHOCTHOTO | JIeIOBOTO
pa3roBOpHI HA o01eHus
TOCYAapCTBEHHOM P2 3HaHUE | JEMOHCTPUPYET 3HAHUE BHUJIOB
1 MTHOCTPaHHOM COBPEMEHHBIX
SI3BIKAX KOMMYHUKATHBHBIX TEXHOJIOTHI
P13 | YMenue | agantupoBath pedb, CTHIb
OOIIEHUS U SA3BIK KECTOB K
CUTYaIMsIM B3anMOJICHCTBUS
PJIS | YMeHue | npuMeHser npaBuiia U NPUEMBI
YCIIEITHOTO PEueBOro
B3aUMOJEICTBUS HA
HHOCTPAHHOM S3BIKE Yepe3
MOJICITUPOBAHIE BUIOB
npogeccCHOHATBHOM
JIESITETHHOCTH
PJI6 HaBpik | Brageet (DOHETHUKOM, JIEKCUKOH U
rpaMMaTUKON aHIIIUHCKOTO
sI3bIKa B 00BEME, HEOOXO0IMMOM
JUIA TOTO, YTOOBI MPETOCTABIIATh
HHPOPMALIUIO JINYHOTO U
JICJIOBOTO XapaKTepa, aJlekKBaTHO
pearupoBaTh Ha HH(POPMAIHIO,
MOCTYTAOIIYIO OT MapTHEPA IO
KOMMYHHUKAIHH.
YK-4.48 : P/l 3HaHWe | HOPM aHTIUHCKOTO
HdemoHCTpHpYeT JUTEPaTypHOTO S3bIKA,
yMeHue HE0OX0AUMOTO JUIst
BBINOJHATH OCYILECTBIICHHS
NIEPEeBOJ MEKIIMYHOCTHOTO U JIEIOBOTO
aKaJIeMIYeCKUX o01meHus
TEKCTOB C P14 | YMeHue | cocTaBisiTh Ha aHINIMHCKOM

HWHOCTPAaHHOI'O Ha

SA3BIKC O(bI/IIII/IaJ'ILHLIC n
HCO(l)I/IIII/IaJ'IBHLIG TCKCThBI B




roCyIapCTBEHHBIH COOTBETCTBHUH C TIPUHITHIMH
S3BIK HOPMaMH JEJOBOH MEPENCKH

PLi6 HaBrik | Brageet (POHETHUKOM, JIEKCUKOH U
IrpaMMAaTUKOHN aHTJIUHCKOTO
sI3pIKa B 00BEME, HEOOXOINMOM
JUISL TOTO, YTOOBI PETOCTABIIAT
HHPOPMALNIO JITIHOTO U
JIETIOBOTO XapakTepa, aJeKBaTHO
pearupoBath Ha HHOPMAIHIO,
MOCTYNAIOIIYIO OT apTHEpa I10
KOMMYHUKAIIWH.

2 Mecto aucuMiiinHbl (MoayJs) B crpykrype OITIOII

JucuummuHa «IHOCTpaHHBIN S3BIK MOJIYJb 3%» BXOJIUT B 00s3aTENBHYIO YacTh y4eOHOTO
IUIaHa B COOTBETCTBUM ¢ DelepalibHBIM TOCYIapCTBEHHBIM 00pa30BaTENbHBIM CTaHIAPTOM
BEICIIIErO 00pa3oBaHUsI.

N3ydyeHne nHOCTPAHHOTO sA3bIKA MPU3BAHO OOECICUUTH:

e TOBBIIIEHUE YPOBHS Y4eOHOI aBTOHOMHH, CIOCOOHOCTH K CaM0O00pa30BaHUIO;
e Pa3BUTHUE KOTHUTUBHBIX M HCCIEIOBATEIHCKUX YMECHUI;

e pasBuTHE HH(GOPMALMOHHON KYIbTYpHI,

e pacHIMpEeHHE KPyro3opa U MOBBIIICHHUE OOIIEH KyJIbTyphI CTYICHTOB.

B pe3yjibTarte YCICHIHOI'O OCBOCHHUA OUCHUIIIIMHBI ((I/IHOCTpaHHLIﬁ A3BIK MOIYJIb 3»
CTYACHT JOJIZKCH:

e 3HATh JIEKCUKY IIOBCETHEBHOTO OOIICHHUS;

e 3HATh IPaMMAaTHYECKUE CTPYKTYpPHI U NpaBuiia, HEOOXOAUMBIE Il OBJIA/IEHUS] YCTHBIMU
¥ MUCbMEHHBIMH (hopMamMH OOIIEHHS: CUCTEMY BPEMEH TJIarojia, TUIBI IPOCTOTO U
CJIO’KHOTO MPEIOKEHUS], 3HAMEHATEIIbHbBIE U CITY>KEOHbIE YacTH PeUH;

e YMETb JieJaTh YCTHbIE COOOIIEHUS IO TeMaM MOBCETHEBHOTO OOIIEHUS U TI0
COJIEP/KaHUIO TPOYUTAHHOI'O TEKCTA;

e yYMETh BOCIIPUHUMATh Ha CIIyX COOOIIEHUSI TOBCEAHEBHO-OBITOBOTO XapaKkTepa

e  YMETh BBIJCIATh TEMY U TJIABHYIO MBICJIb TEKCTA IPU O3HAKOMHUTEILHOM YTEHUH 0e3
cioBapsi;

e  YMETH JIOTUYHO U TPAaMMaTHYECKH MTPAaBUIIBHO CTPOUTH BBICKA3bIBAHHE B IIPEIENAX
M3YYEHHBIX TEM MOBCETHEBHOTO 00IIEHNUsI, 0OMEHUBATHCS MH(POpMAIUEH,
JIEMOHCTPUPOBATh PEUEBOE MOBECHUE, aIEKBATHOE CUTYallUU OOLICHMS;

e BJIQJICTh HABBIKAMU CAMOCTOSITENIbHOIN paboThI;

e  BJAJETh KYJIbTYPOI MBIIUIEHUS, CIIOCOOHOCTBIO K OOIIEHHUIO, aHATTN3Y, BOCIIPUITHIO
MH(pOpMallii Ha UTHOCTPAHHOM SI3BIKE;

e yMETh I'PaMOTHO ¥ 3((hEeKTUBHO MOJIB30BATHCA UICTOUHUKAMH HH(OpMAIMHU (CTIPaBOYHOM
auTepaTypoi, pecypcamu HTEpHET).

3. O0beM JUCUMILIMHBI (MOXYJISA)

O6beM [UCHUIUIMHBI (MOIYJI) B 3a4ETHBIX EIMHMIIAX C YKa3aHHEM KOJIMYEecTBa
aKaJeMUYECKUX YacoB, BBIJCNIECHHBIX Ha KOHTAKTHYI paboTy ¢ oOydarommumucs (M0 BHIAM
yueOHBIX 3aHATUI) U HA CAMOCTOATEIbHYIO paboTy, MPUBEIEH B TabauIe 2.

Tabnuua 2 — O61mas TpyJ0eMKOCTh AUCHUIUINHBI



Tpyno- O0BbeM KOHTaKTHOH paboThI (Jac)
€MKOCTb
Cemectp
HasBanue ®dopma Yac (0DO) Breayu- ®dopma
OIIOIT o0yue- ™ WK Kype AynuropHas Heayan CPC aTTec-
VII TOpHast
BO HUS (3P0, (.E) Beero Taluu
03D0) o
nek. | mpak. | mab. ITA | KCP
43.03.02 300 b1.b 2 3 13 0 0 12 1 0 95 €]
Typusm

4 CTpyKTypa M coJeprkaHue TUCUUIIMHBI (MOXYJIs1)

4.1 CTpykrypa aucuumanHbl (MoayJs) aias 3@0

TemaTnueckuil 1miaH, OTpa)arLUil coaep)kaHUue AUCLUILIMHBI (MepeueHb pa3/esioB U
TEM), CTPYKTYPHUPOBAHHOE MO BU/IaM YUEOHBIX 3aHATHI C YKa3aHUEM UX 00bEMOB B COOTBETCTBHH
¢ y4eOHBIM IJIaHOM, NpHUBeJieH B Tabaule 3.1

Tabmuua 3.1 — Pa3aensl quCHUTUTMHBL (MO ), BUIIBI Y4€OHON NEeSITeIbHOCTH U (POPMBI
Tekyuero kourpous st 300

Kon pe- Kon-Bo yacoB, 0TBeieHHOE Ha Dopma
Ne HasBanue Tembl 3yJbTara P
N — Jlex Ipakr J1a6 CPC TEKYIIEr0 KOHTPOJIS
PIII,
P2 TpeHaxep, KOJUIOKBUYM,
1 | Working Environment. P/3, 0 0 4 30 PasHOYPOBHEBBIC
P14 3aIaHus1, KOHTPOJIbHAS
PJIS P’H 6 pabota
P,
) TPEHaXep, KOJUIOKBUYM,
2 | How to Get a Job. P13, 0 0 4 30 | Pastoyposmesbie
P14 3a1aHusl, KOHTPOJIbHAS
PIIS P’I[ 6 pabora
P,
PI2, TpeHaXKeP, KOJUIOKBUYM
3 | Negotiations PII3, 0 0 2 23 P P, M,
PIl4 Pa3HOYPOBHEBbIC 3a1aHHUSI
PJ15, PJ16
P11,
. PJ12,
4 What Makes an Effective P 0 0 2 12 KOJUIOKBHUYM, TBOPYECKOE
Presentation? PIL 4’ 3aanue (pe3eHTAINs)
PJI5, PJ16
Hroro no Tadymie 0 0 12 95

4.2 Conep:xxaHue pa3aejoB U TeM JUCHUILTUHBI (Moayas) niast 30

Tema 1 Working Environment.

Conepxxanune Tembl: Jobs, Professions & Workplaces. Organizational structure. Job
responsibilities.

@opMbl U METOABI MPOBEACHUS 3aHATUI MO TeMe, MpPUMEHseMble 00pa3oBaTeIbHbIE
TEXHOJIOTUH: TIPUMEHSIOTCS TEXHOJIOTHH CMEIIAHHOTO OOYYeHUS <«IIePEeBEPHYTHIH KiIaccy,
TEXHOJIOTUH MPOOJIEMHOr0 00Y4YeHUs, UTPOBbIE TEXHOJIOTUHU (POJIeBbIE UIPhI), UHPOPMALIMOHHO-
KOMMYHHKAIIHOHHBIE TEXHOJOTUU (TPEe3eHTAIlN, WHTCPAKTHUBHBIC YNPaXXHEHHUs, TECTHI), Ha
3aHATUAX MPeoOIaaoT 3alaHus, BRINOJIHAEMbIE B Tpynnax (paboTa B mapax, paboTa B MajbIX
rpynnax, T. IL.).

Buzsl caMoCTOSATENBHOM MOATOTOBKHU CTY/AEHTOB 110 TEME: B paMKaX peau3alis MOJeIu
«TIEePEeBEPHYTHIN KJIacc» CTYAEHTHI PadOTAIOT C JIEKTPOHHBIMH 00pa30BaTEIbHBIMH pECypcaMu
(u3y4aroT yyeOHbIe BHJEO M MHBIE MaTepUalbl, BHIIOIHAIOT MPEIBApUTENbHbIC 3aaHus) A



NOArOTOBKM K  ayAUTOPHOMY 3aHATHIO, B XOA€ KOTOPOTO CTYICHTHI  paboTaioT
MPEUMYIIECTBEHHOTO B IpyMIax HaJ peleHHueM 3a/1ad ¢ UCIO0Ib30BaHHEM ITPOPaboTaHHOIO J0Ma
MaTepuaia.

Tema 2 How to Get a Job.

Conepxanne Tembl: Hard and Soft Skills. Resume (CV) Writing. Job Interviews.

@opMBI ¥ METOJBI TPOBEACHHS 3aHITUH 1O TeMe, MPUMEHSIeMble 00pa30BaTeIbHBIC
TEXHOJIOTUH: TIPUMEHSIOTCS TEXHOJIOTHM CMEIIAHHOTO OOYYeHUS <«IIEPEeBEPHYTHIH Kiaccy,
TEXHOJIOTHH TIPOOJIEMHOT0 O0yUEHUSI, UTPOBBIC TEXHOJIOTHH (POJIEBBIC UTPHI), HH)OPMAIIHOHHO-
KOMMYHHKAIIHOHHBIE TEXHOJOTUU (TPE3CHTAIlMN, WHTCPAKTHUBHBIC YIPaXXHCHUs, TECThI), Ha
3aHATHSIX MPE00IaaroT 3aJaHus, BBIIIOJIHIEMbIC B Tpymmax (padora B mapax, paboTa B MallbIX
rpyImmax, T. IL.).

Bunsl caMoCTOSTeTbHOM MOJATOTOBKM CTYJICHTOB TI0 TEME: B paMKax pealin3aius MOJICIN
«IIEPEeBEPHYTHIN KJIacC» CTYACHTHI Pa0OTAIOT C JIEKTPOHHBIMH 00pa30BaTEIbHBIMH pECypcaMu
(M3y4aroT yueOHbBIC BHUICO W WHBIC MATEPHAIIbI, BBIMOJIHSIOT MPEABAPUTEIILHBIC 3aTaHUs) IS
NOJArOTOBKM K  aQyJAMTOPHOMY 3aHATHIO, B XOJ€ KOTOPOIO CTYIEHTBHl  paboTaroT
MPEUMYIIECTBEHHOTO B IPyNIax Ha/l PEIICHUEM 3a]1a4 C HCIIOIh30BaHUEM ITPOPabOTaHHOTO JOMa
Marepuaa.

Tema 3 Negotiations.

Conepxanne Tembl: Types of Negotiations. Successful Business Negotiations in English.

@®opMbl U METOZIBI MPOBEACHUS 3aHATUH MO TEeMe, NpPUMEHSIEMbIe 00pa30BaTEIbHBIC
TEXHOJIOTUU: TPHUMEHSIIOTCS TEXHOJIOTHH CMEHIAHHOTO OOYYCHHS «IIEPEBEPHYTBIA KIIAcCy,
TEXHOJIOTUH TPOOJIEMHOT0 O0YYEHUs, UTPOBBIC TEXHOJIOTUHU (POJIEBbIC UIPhI), HHPOPMAIIMOHHO-
KOMMYHUKAIIMOHHBIC TEXHOJIOTMH (TIPE3CHTALMN, WHTEPAKTHBHBIC YIPAXKHECHUS, TECThI), Ha
3aHATHSAX Npeo0IafaroT 3a/laHus, BBITIOJIHIEMbIC B rpymmax (pabora B mapax, paboTa B MallbIx
rpynnax, T. IL.).

Bupl caMOCTOSATEIIBHOM MOATOTOBKYU CTYAICHTOB 110 TEME: B paMKaX pealiu3aliis MOJICIN
«IEPEBEPHYTHIN KJIACC» CTYICHTHI PA0OTAIOT C AJICKTPOHHBIMH 00pa30BaTEeIbHBIMU PECYypCaMu
(M3y4aroT ydeOHbIC BHJCO W HHBIC MATEPUAIbI, BBITIOJIHSIOT MPEIBAPUTEIILHBIC 3aaHMs) IS
NOJATOTOBKM K  ayJAMTOPHOMY 3aHSATHIO, B XOJI€ KOTOPOTO CTYACHTHl  pabOTaroT
NPEUMYIIECTBEHHOTO B IPyIax HaJ PEHICHHEM 3a1a4 ¢ HCIOJIb30BaHUEM MTPOpaOd0TaHHOTO JJ0oMa
Marepuara.

Tema 4 What Makes an Effective Presentation?.

Conepxanue TeMbl: How to make and deliver a strong presentation. Successful techniques.
How to deal with nerves. Presenting in practice.

@®opmBl U METOABI TPOBENEHHS 3aHATHH IO TeMe, NMpHMEHseMble 00pa30BaTeIbHbIC
texnosioruu: [IpenogaBarens pacckassiBaer 0 MOOK.

Buzibl caMOCTOSTENbHOM MOATOTOBKH CTYJCHTOB IO TEME: CTYAEHTHI CaAMOCTOSTEIBHO
BBITIOJIHSIOT 33J]aHUsl HA Pa3BUTHE HABBIKOB BBICTYIUICHHS C MpE3CHTAIMEH, pa3MEIICHHBIC M0
azpecy https://www.futurelearn.com/courses/what-makes-an-effective-presentation. ITo
3aBEpPIICHUIO OHJIAMH Kypca, CTYACHTBI CaMOCTOSTEIbHO TOTOBST MHHH-TIPE3CHTAIMIO IS
TIOCJICAYIOIIETO BBICTYIUICHHSI Ha 3aHSATHU.



5 Meroauveckne YyKazaHusl AJds OOYYAKOINMXCH MO M3YYEHHI0 H PpPealu3alnuu
AMCUUIJIMHBI (MOIYJIs1)

5.1 Meroanyeckue peKOMEHJAIMM OOYYAIOIIUMCH MO M3YYEeHUIO TUCHUILUIMHBI H 1O
o0ecrevYeHN 0 CAMOCTOSITEJILHOM PadoThI

[Ipu peanuzanuu AMCUMIUIMHBI (MOJIYJIsl) TMPUMEHSETCS SJIEKTPOHHBIA Y4eOHBIH Kypc,
pasMENIEHHBIN B CHCTEME 3JIEKTPOHHOro 00yueHus Moodle, a Taxke kypc MOOK "What Makes
an Effective Presentation?".

W3ydyenue mnepBbIX Tpex TeM HEOOXOJWMO HayaTh C O3HAKOMJICHHMSI M OCBOCHHS
nekcuueckoro marepuana. CHauyana HEOOXOJWMO MOBTOPUTH CIIOBA, BBEJIEHHBIC Ha 3aHATUU
npenoaasareneM. [lanee cTymeHTy mpemiaraeTcsi paboraTh ¢ mporpammoi-tpeHaxépom VCB
Tutor myisi 3alIOMUHAHUST CIIOB M BBIPXEHUIN CHadalla B PEeKUME CaMOCTOSATEIBHOU pabOThl B
HaIPAaBJICHUHU C PYCCKOTO SI3bIK HA aHTJIMHUCKUH, a 3aTEM C aHTJIMMCKOro Ha pycckuid. JlanbpHeliiee
OBJIAJICHUE JICKCUKOM MTPOUCXOIHUT B MPOIIECCe paOOThI C TEKCTAMU ISl YTCHHSI, MATEPUATAMU JITIS
ayIUupoOBaHUsA, B JIMUCKYCCHSIX IO BompocaM u3ydaeMbiX TeM. CTyJeHT HMeeT BO3MO>KHOCTh
O03HAKOMHTBCSI C TPE3CHTALUSIMH [0 TE€MaM MPAKTUYECKUX 3aHATUM, BBIMOJHUTH 3aJaHUs
TECTOBOI'0 XapakTepa, IPOCMOTPETh Pe3yIbTaThl CBOEH pabOTHI.

B xo/1e u3yueHus Kax10il TeMbI CTYI€HTHI 3HAKOMSATCSI C HOBBIM MaTepUajioM, Pa3BUBAIOT
YMEHHSI M COBEPIICHCTBYIOT HAaBBIKM YHOTPEONEHUS JIEKCHUYECKOrO0 U TPaMMaTHYeCKOTo
MaTepuaia, pa3BUBAIOT HABBIKM ayJAMpPOBaHUs, paboTas ¢ ayAuo M BUJIEO Marepuaiamu, U
BBITMIOJTHSIOT TBOPYECKHE 33/I1aHUA 110 PA3BUTHUIO HABBIKOB TOBOPEHUS U MHCHMA.

B kadectBe caMoOCTOSTENbHOW pPabOTBHI TPEAIOJIAaraeTCs BBINIOJHEHUE —3aaHMIA,
pa3MEIICHHBIX B JJIGKTPOHHOM Kypce Moodle, moaroroBka KOpPOTKHX COOOIICHUMN, IMOMCK
unpopmanuu B cetu MuTepHeT, TpynmoBas paboTa HAJ CUTYAllMOHHBIMH IPOCKTAMH,
MpEe3CHTaIUECH.

Jns wsydenus yerBeproii Tembl "What Makes an Effective Presentation?" crymenTs
JIOJDKHBI TIPOMTH TIPOIIEypY perucrpanuu Ha caire https://www.futurelearn.com/courses/what-
makes-an-effective-presentation u BeimogHUTS 3a1aHus, pa3MernieHusie B [annom MOOK. TTocne
npoxoxaeHuss MOOK cTyneHTbl TOTOBST HEOOMBIIYIO MPE3EHTALMIO MO0 BEIOpAaHHONW UMHU TEME,
UCIIONIB3YsI U3y4deHHbIe TTpH npoxoxkaeHn MOOK maTtepuaisl, 11t TOCIETYIOMIETO BBICTYIIIICHUS
Ha 3aHSATHUH.

C 1enpro KOHTPOJISI YCBOCHUSI MaTEpHaia B X0J1€ M3YUYEeHUs AUCITUTUTHHBI "MIHOCTpaHHBIM
S3BIK MOJIYJb 3" CTYACHTHI BBITIONHSIOT 2 KOHTPOJIbHBIE PaOOTHI, B KOTOPBIE BXOMAAT 33aHUS 110
YTEHUIO TEKCTa C W3BJICUEHHWEM MOJHOW mHdopmanuu B ¢opme mucbMeHHOro mepeona. [lo
3aBEPILICHUH YE€TBEPTOM TEMBI CTYJEHTHI BRICTYNAIOT ¢ npe3eHTanuil. Kypc "MHOCTpaHHbBIN A3BIK
Moayb 3" 3aBepriaeTcsi dK3aMEHOM (MUTOTOBOM KOHTPOJIBHOW paboToi), B X0lie KOTOPOTO
OILICHUBAETCS YPOBEHb CPOPMUPOBAHHOCTU KOMIIETCHIIHH.

B cnydae 3arpynHeHHMil mpu TPOXOXKIEHUM JAaHHOW MUCHMUIUIMHBI, CTYJEHTBI MOTYT
3a/1aBaTh BOMPOCHI MPEMOIaBATENIO UITH IPYT APYTY, MOJIb3YyACh (POPYMOM OCHOBHOTO 3J]1. Kypca B
O0C, a Takxke 00CyXJaTb BO3HHMKAIOIIME BOMNPOCH C IMpernojaBaTelieM B paMKax
KOHCYJIbTAIIHOHHBIX YaCOB.

ba3oBbIM yueOHBIM MmOcoOMEeM AUCHUIUIMHBI «ITHOCTpaHHBIA S3BIK MOIYJNb 3» SBIISIETCS
ManbkoBckas 3.B. AHMIMICKHI $3BIK B CHUTYyallUSX MOBCEJHEBHOTO JEIIOBOTO OOIIECHUS
YyeOHoe mocobue  [DmekTpoHHBIM  pecype] <  HMHD®PA-M , 2019 - 223
[Ipu BbIIONHEHUE IA0OPATOPHBIX PAOOT CTYASHTHI MOTYT HCHOJb30BaTh "MeToaudeckue
PEKOMEHIAITMU K BBITIOJTHEHUIO TAOOPATOPHBIX pa0dOT 10 MHOCTPAHHBIM SI3bIKaM".

5.2 OcobeHHocTH opraHu3anmuu OOYYeHHUs] JJIA JHI ¢ OrPAHMYEHHBLIMH BO3MOKHOCTAMH
3110POBbsI U HHBAJTUI0B

HpI/I HeO6XO]II/IMOCTI/I O6y‘—IaIOHH/IMC${ M3 YHrcJia JI1I C OTpaHUYC€HHBIMH BO3MOXHOCTAMU
3A0POBb U HHBAJIUJI0B (HO 3asABJICHHUTIO 06yqalomer0c;1) MpeaOCTaBIACTCA yqe6Ha;1


https://www.futurelearn.com/courses/what-makes-an-effective-presentation
https://www.futurelearn.com/courses/what-makes-an-effective-presentation

uH(pOpMaLKs B JOCTYIHBIX (POpMax C yU€TOM UX UHANBUAYAIBHBIX MCUXO(PUZNIECKUX
0COOEHHOCTEH:

- JUIS JIUII C HAPYIIEHUSIMU 3pEHHUs: B Ie4aTHOH popme yBennyeHHbIM mpudTOM; B hopme
AJIEKTPOHHOTO  JIOKYMEHTa; WHMBU]lyaJIbHbIC KOHCYJIbTAIIUU c MPUBJICYCHUEM
TUdI0CYpIOTIEPEBOIUNKA; MHANBUAYAIbHbIC 331aHUSI, KOHCYIbTAIMH U JP.

- JUTsL JIMIT C HAPYIIEHUSIMU CTyXa: B TIeuaTHOU hopMme; B (hopMe 3TIEKTPOHHOTO IOKYMEHTA;
WHJIUBUJlyaJIbHbIE KOHCYJbTAllUW C NPHUBJICUYECHUEM CYpPAONEPEBOIUNKA; HWHANBUIYAIbHbIE
3a/1aHMsl, KOHCYJbTAllUU U .

- 17151 JIUI] C HAPYIIEHUSIMU OMIOPHO-JIBUTATEIILHOTO armapaTta: B ne4atHoit oopme; B popme
AJIEKTPOHHOIO JOKYMEHTA; MHIUBUIyaJIbHbIC 3a/IaHUsI, KOHCYJIbTALlUU U JP.

6 ®oH OLEHOYHBIX CPEICTB JJIf MPOBEAEHUS TEKYIIEero KOHTPOJISI U MIPOMeKYTOYHOMI
arrecTauuu 00y4aromMXcs M0 JMCUMILINHE (MOTYJIIO0)

B cootBerctBum ¢ tpeboBanusmu PI'OC BO pans arrectanmuu 0OydaroImIUXCs Ha
COOTBETCTBUE WX TMEPCOHAIBHBIX JOCTHKEHUW IUJIAHUPYEMBIM pe3yJbTaTaM OOydYeHHUs IO
TUCIUILIMHE (MOJIYJI0) CO3/aHbl (JOH/IBI OLIEHOUHBIX CPEICTB. THUIIOBBIE KOHTPOJIbHBIC 3a/1aHNUS,
METOJIMYECKUE MaTepualibl, OINPEIACIAIONIME MNPOUEAYPhl OLECHHUBAHUS 3HAHWM, YMEHHUU H
HABBIKOB, a TAK)KE KPUTEPUU U MOKA3aTeNU, HEOOXOAMMbIE JIsl OLICHKH 3HaHUH, yMEHUH, HABBIKOB
U XapakTepu3yllnue dTambl (HOPMHUPOBAHHS KOMIIETCHIIMH B  IPOIECCE OCBOCHUS
00pasoBaTebHOI MTPOrpamMMmBel, IipeAcTaBicHsbl B [Ipunoxennn 1.

7 Y4yeO6HO-MeTOAMYECKOEe M HH(POPMALMOHHOE 0O0ecnievyeHue TUCHUILIMHBI (MO1YJIs1)

7.1 Ocnoenas numepamypa

1. Taneea, T. U., Aurnuiickuii s3bIK. [lenoBoe obmenue : yueOnuk / T. W. 'aneeBa. —
MockBa : Pycaiinc, 2022. — 243 c¢. — ISBN 978-5-466-02109-7. — URL:
https://book.ru/book/947238 (nara obpammenus: 14.01.2025). — TekcT : 271€KTPOHHBIH.

2. 3omorapesa, C. A. J[e70BO# HHOCTPAHHBIN A3BIK (AHTTIMHCKUI): TIPAKTUKYM : yaeOHOe
nocobue / C. A. 3onorapesa, O. B. Prumesa. — Kemeposo : KemI'HK, 2020. — 142 ¢. — ISBN
978-5-8154-0544-8. — TekcT : 2NeKTpOHHBIN // JIaHb : 2JIeKTPOHHO-OMOIMOTEYHAS CUCTEMA. —
URL: https://e.lanbook.com/book/174750 (mara obpamenus: 22.01.2025). — Pexxum moctyma:
JUISl aBTOPH3. TOJIb30BaTEIIEH.

3. Xapuenko, M. I'., AHrumiickuii s3bIK. YdeOHoe mocobue 1o (HOpMHUPOBAHHIO
MPAKTUYECKUX HABBIKOB BEJIEHUS JIEI0BOI mepenucku : yuedHoe nocodue / M. I'. Xapuenko, E.
b. ManaxoBa. — Mocksa : KnoPyc, 2021. — 140 c. — ISBN 978-5-406-07919-5. — URL:
https://book.ru/book/938431 (nata ob6pamenus: 14.01.2025). — TekcT : 3IE€KTPOHHBIH.

7.2  Jlonoanumenvhas tumepamypa

1. Krantz, Caroline. Navigate B1 Pre-intermediate. Coursebook / C. Krantz, J. Norton -
UK : Oxford University Press , 2015 - 167 p.

2. Jmutpuena (Ilepsorit aBTop). ENGLISH GRAMMAR (I'pamMmmaTnka aHTJIAHCKOTO
s3pika) [DnexTponHbli pecypc] : Ilensa: PUO TITAY , 2019 - 119 - Pexum poctyma:
https://lib.rucont.ru/efd/676503

7.3 Pecypcot ungpopmayuonno-menekommynuxayuonnou cemu "Hnmepnem',
6Kn0uan npogeccuonanvhovie 06a3vl OAHHBLIX U UHPOPMAUUOHHO-CRPAGOUHDbIE
cucmemsl (npu HeoOX00UMOCmUL):



1. HanuoHanbHBIM KOpPIyC pyCCKOro si3blka. [lapannenbHblil Kopryc (QHITIMHCKHIN)
https://ruscorpora.ru/new/search-para-en.htmi

2. HNudopmMannoHHO-CIIpaBOYHAs cucrema «KoHcynpTaHT [Tnroc» —
http://www.consultant.ru/

3. Owumnaiin cnoBaps Mynbtutpan https://www.multitran.com/

4., DOnexktponHas OuOmmoreyHas cuctema «PYKOHT» - Pexum pocryma:
https://lib.rucont.ru/

5. DnekTponHo-6ubamoreunas cucrema "BOOK.ru"

6. DnextpoHHO-OMOMMOTEeYHas cucrema "JIAHB"

7. Open Academic Journals Index (OAJI). IIpodeccuonanbruas 6a3za naHHbIX - Pexxum
nocryna: http://oaji.net/

8. Ilpesumenrtckas OuOmmoreka wuM. b.H.Empumaa (6a3a JgaHHBIX —pa3IMYHBIX
npodeccuoHanbHbIX o0nacTeil) - Pexxum nocryna: https://www.prlib.ru/

8 MarepuajbHO-TeXHHMYECKOe oO0ecneyeHHe AUCUUIJIMHBI (MOAYJis) W IepeyeHb
HHG(pOPMANMOHHBIX TEXHOJIOTHI, UCMOJIb3yeMbIX NMPH OCYIECTBJIEHUN 00pa30BaTEIbLHOIO
npouecca no JMCUMIvInHe (MO1YJI0), BKJIKYAasi lepevYeHb IPOrPaAMMHOI0 o0ecredeHnst

OcHOBHOE 000pPYI0OBAHUE:

e Kommyratop SuperStack 3 (16%10/100 19™)

e Monutop Samsung 152T 15"

e MonuTtop o6maunslii 23" LG23CAV42K/mpis Geniu

e MynbTUMenUiHBIH KoMIUIEKT Ne2 B cocraBe:mpoektop Casio XJ-M146,5kpan
180*180,kpernieHue noToI0YHOE

e O6naunsiii monutop 23" LG CAV42K

e [I/K DNS Office T300, mpimps Genius NetScroll 100, knaBuarypa Genius KB-06X,
monurop AOC919 19"

e [IpoexTop Casio XJ-V1

¢ Ycumutenb-pactupeaenutesb Kramer VP-200N 1:2

e Ycumutenb-pacnpenenutesib VGA/XGA Kramer VP-200

¢ Yer-Bo Oecn.mutanust UPS-3000

IIporpaMmmHOE obOecIieueHHE:

e ABBYY Lingvo 12 English
e Microsoft Office 2010 Standart
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1 Ilepedennb (popMHEpyeMbIX KOMIIETEH M

Kon u popmynupoBka KoMHeTeHIN

MMCbMEHHOH (popMax Ha rocyaapct
BeHHOM s13bike Poccuiickoit denepa
MM 1 THOCTPAHHOM(BIX) sI3bIKe(ax)

Hazpanue OIIOII BO, Kox n popmynupoBka HHIAKATOPA JOCTIDKCHHS
COKpAILCHHOE u KOMIIETCHIINH
43.03.02 «Typmsm» | YK-4 : Criocoben ocymectisath ne | YK-4.18 : Berbupaer Ha rocyJapCTBEHHOM U MH
(B-TY) JIOBYI0 KOMMYHHKAIIMIO B YCTHOM U | OCTPAaHHOM SI3bIKaX KOMMYHHKATHBHO ITpUEMIIC

MBIil CTHITb JITIOBOTO OOLICHMS, BepOabHbIC U H
eBepOaJbHbIC CPEICTBA B3AUMOICHCTBHS C apT
HEPOM

VYK-4.2B : Bener nen0ByI0 NEPENUcKy, yIUThIBa
s1 0COOCHHOCTH CTHJIMCTHKU O(HUINATBHBIX U HE
ouIMaNBHBIX THCEM, COLIMOKYIBTYPHBIE pa3iind
yus B popmare KOppeCHOHICHIMY Ha FOCYAapCT
BEHHOM W HHOCTPAHHOM SI3bIKaX

VYK-4.3B : YMeeT KOMMYHHUKAaTUBHO U KyIbTypH
0 TIPHEMJIEMO BECTH YCTHEIE JIETIOBBIE PAa3roBOp
bl Ha TOCYAPCTBEHHOM W HHOCTPAHHOM SI3bIKaX

VK-4.4B : JleMOHCTpUPYET YMEHUE BBINOIHATH
NIEPEBOA aKaJIEMHIECKUX TEKCTOB C MHOCTPAHHO
IO Ha TOCYJapCTBEHHBIN SI3BIK

KOMHCTCHHI/ISI CUUTACTCA C(l)OpMHpOBaHHOfI Ha JaHHOM 3Tall€ B CJIy4ac, €CJIU IMOJIYYCHHBIC
PE3YyIbTAThI 06yqu1/151 o AUCHUIINIMHEC OLCHCHBI ITOJOXKHTCIBbHO (I[I/IaHaSOH KPUTCPHUCB
OLICHUBAHUS PE3YJILTATOB o6yquH;1 GBaYTCHO», KYAOBJICTBOPUTCIIBHO», «XOPOIIO», «OTJ'II/IIIHO»).
B ClIydyac OTCYTCTBUSA IMOJIOKUTCILHOM OICHKHW KOMIICTCHLMA Ha JAaHHOM 3J3Tall€ CUYUTaCTCsA

Hec(OPMUPOBAHHOM.

2 Tloka3aTe/i OLlEHUBAHUS IVIAHUPYEMBIX Pe3yJIbTaTOB 00y4eHHus

Komnerenuus YK-4 «CriocobeH ocylecTBIATh 1€I0BYI0 KOMMYHUKAIMIO B YCTHOM U
NUCbMEHHOU (hopMax Ha rocyaapcTBeHHOM si3bike Poccuiickoit denepaiinu 1 HHOCTPaHHOM(BIX )

A3BIKE(ax)»

Tabnuia 2.1 — Kpurepuu OlleHKH WHIUKATOPOB JTIOCTHKEHUS KOMITETCHIINH

Kpurepuu onieHMBaHUS PE3yNbT

Ko u gopmynupoka unaukar | Ko | Tu

opa JOCTHXKEHUS KOMIIETCHIIUN

Pesynbrar

aToB O0y4YeHHUS

VK-4.18 : BoiOupaet Ha rocyaa
PCTBEHHOM Y MHOCTPAHHOM SI3bI
KaxX KOMMYHUKAaTHUBHO TIpUeMJIe
MBIH CTHJIb JICJIOBOTO OOILICHHUS,
BepOabHBIEC 1 HEBEpOATBHBIE C
peacTBa B3aUMOJICHCTBUS C Map
THEPOM

HOPM aHTJIHHCKOTO JIUTEPaTypH
OT0 S3bIKa, HEOOXOUMOTO ISt
OCYILECTBIICHHS MEXKITNUHOCTH

IIpaBUIIBHOCTH BOCIIPOU3BEACH
usl IEKCUYECKOr0 MaTepHania B
YCTHOH M MHCBMEHHOH hopMmax,
IPaMOTHOCTH MCIIOJIH30BAHUS a
KTUBHOM JIEKCUKU B YCTHBIX U II
HUCbMEHHBIX OTBETAX; TPAMOTHO
CTb UCIOJIb30BAHUS U3YUEHHBIX
rpaMMaTU4eCKUX KOHCTPYKIUI
B YCTHBIX U TUCbMEHHBIX OTBET
ax;

ACMOHCTPUPYET 3HAHNC BUJI0OB
COBPEMCEHHBIX KOMMYHUKATHBH

Pe3ynbraTel 00y4YeHUS 10 JUCIMILINHE
Il Il
pe | pe
3- | 3-
Ta | Ta
31
PA aH
1
ue
Or'0 U JIEJIOBOT'O OOIIEHUS
3H
Pa
2 aH
He | BIX TEXHOJIOTHHA

[IpaBHIBHOCTE OTBETOB HA BOII
POCHI; OTCYTCTBUE KOMMYHUKAT
WBHO-3HAYHMBIX OIIHUOOK B TIPO
mecce o0IeHus




PI

MC
HHU

aIalITHPOBATh Peyb, CTHIH 00T
€HHS U SI3BIK KECTOB K CUTYaI!
SIM B3aHMOJCHCTBHUSA

[TomHOTA ¥ TOYHOCTH TIEPEBOIA
TEKCTOB MPO(ECCUOHATBHON Ha
MPABJICHHOCTH C aHTITHHCKOTO 51
3bIKa Ha PYCCKHM S3BIK; CITOCO0
HOCTb UHTEPIPETUPOBATH ayIU
0 W/WIM BHIEO COOOIIEHNS U af
€KBaTHO PearupoBaTh Ha YCIIbI
[IAHHOE; IIOJIHOTA, JIOTUYHOCTD
U CBSI3HOCTH YCTHBIX M MMUCHMEH
HBIX BBICKA3bIBaHUIl, TPAMOTHO
CTh BBIOOpA U3YUYCHHBIX JICKCUK
U ¥ TPAMMAaTHUKY;

PI

ME
HHU

MIPUMEHSET TpaByiIa U MPUEMBI

YCIENTHOTO PEYEeBOr0 B3aUMOJIe
HCTBUS HA MHOCTPAHHOM SI3bIKE
Yyepe3 MOJEINPOBAaHNE BUIOB 1T
podeccruoHansHON IeATENFHOC

TH

[IpaBUIBHOCTH UCTIONB30BAHMS
JIEKCUYECKUX U TPaMMaTHUYECKH
X CPEACTB MHOCTPAHHOTO SI3bIKa
MIPH PENPOAYKIIUU U TIOCTPOCHU
1 TEKCTOB C IICITBI0 COXPAHEHUS
PaBHO3HAYHOCTHU COACPKAHUS O
purnHama

PIl

Ha
BBI

BlazeeT QOHETUKOM, JIEKCHKOH
Y TPaMMAaTUKOM aHTJIMICKOTO 5
3bIKa B 00bEME, HEOOXOTUMOM
IUTSL TOTO, YTOOBI TIPEIOCTABIIAT
b MH(POPMAIHIO JIMYHOTO H JIeJ
OBOTO XapaKTepa, aJleKBaTHO pe
arupoBaTh Ha HHPOPMAIIHIO, 110
CTYMAIOIIYIO OT MapTHEPA MO KO
MMYHHUKAIUH.

JIOru4HOCTH U CBA3HOCTH PEYH,
MPaBUIIBHOCTh MPOU3HOIICHHUS,
IrPaMOTHOCTH BbIOOPA M3YYEHH

BIX JICKCUKU M TPAMMATHKHU MPU
OCYIIECTBJICHUH KOMMYHUKAITH
U B YCTHO# 1 MUCbMEHHO# (op
Max B paMKax U3YYCHHBIX TEM.

YK-4.2B : Bezner nenoByro nepe
MHCKY, YYUTBIBasE 0COOCHHOCTH

CTWINCTHKU OQHUINAIBHBIX U H

eo(HIHANBHBIX MTHCEM, COLIMOK
YIABTYPHBIE Pa3Inyus B popmat
€ KOPPECIIOHICHIIMH Ha Tocy1a

PCTBEHHOM M MHOCTPAHHOM SI3bI
Kax

PIl

3H
aH
ue

HOPM aHIJIMICKOTO JINTEPaTypH
OTO SI3bIKa, HEOOXOAUMOTO ISt

OCYIIECTBIICHNS MEKIMIHOCTH

OTO U JETOBOTO OOIIEHHS

IIpaBUIBHOCTH BOCIIPOU3BEACH
Usl JIEKCUYECKOT0 MaTepHaia B
YCTHOH U MUCbMEHHOH hopmax,
IPaMOTHOCTb HCIOJIb30BaHUS a
KTHBHOM JICKCHKH B YCTHBIX H 1T
HCBMEHHBIX OTBETaX; PaAMOTHO
CTB HCIIOJIb30BaHUS U3YICHHBIX
IPaMMaTHYECKHX KOHCTPYKLHUH
B YCTHBIX M IMCEMEHHBIX OTBET
ax;

PI

3H
aH
ue

JIEMOHCTPUPYET 3HAHUE BUIOB
COBPEMEHHBIX KOMMYHHUKATHBH
BIX TEXHOJIOTUH

[TpaBUILHOCTH OTBETOB HA BOII
POCHI; OTCYTCTBUE KOMMYHUKAT
HWBHO-3HAYHUMBIX OH_II/I6OK B HpO
Lecce o0IeHus

PI

MC
HH

COCTaBJIATh HA aHIVIMMCKOM S13bl
Ke o(HLMaIbHbIE 1 HEO(pHIIAI
bHBIE TEKCTBI B COOTBETCTBUH C
HNPUHATHIME HOPMaMH JIEIOBOM
TIepETINCKI

I'pamoTHOCTH BBIOOpA STUKETH

bIX ()OPMYJI B YCTHOH U MMHUCHEME
HHOH J€JI0BOM KOMMYHHKAIUU

C y4€TOM HOPM JIeJIOBOI nepen
WCKH HA aHTJIUICKOM SI3BIKE.

PI

ME
HHU

NPUMEHSIET TIPaBMIIa ¥ MPUEMBI

YCHELHOT0 pe4eBOro B3auMo/ie
WCTBUSL HA UHOCTPAHHOM SI3bIKE
yepe3 MOJEIMPOBAHNE BUIOB II

poteccrnoHanbHOM AesTenbHOC

TH

[IpaBUIBHOCTD UCTIONB30BAHUS
JIEKCHYECKUX ¥ TPaMMaTH4eCKH
X CPEACTB MHOCTPAHHOTO SI3bIKa
IIPU PETIPOLYKINH U TIOCTPOSHU
1 TEKCTOB C IIEJIbI0 COXPAHEHHUS
PaBHO3HAYHOCTHU COAEPIKAHUS O
pHUTrHHaIa

VK-4.3B : YMeeT KOMMyHUKaTH
BHO U KYJIBTYPHO IIPUEMIIEMO B
€CTH YCTHBIE [IEJIOBBIE Pa3rOBOP
BI HA TOCYIapCTBEHHOM M HHOC

TPAHHOM SI3BIKaX

PI

3H
aH
ne

HOPM aHIJIMHCKOTO JINTEPATYPH
OTO SI3bIKa, HEOOXOIUMOTO ISt

OCYIHGCTBHCHI/IH MEKINYHOCTH

Or'0 M JIEJIOBOTO OOIIEHHUS

IIpaBUABHOCTH BOCTIPOU3BEACH
Usl IEKCUYECKOro MaTepuana B

YCTHOH M MHCBMEHHOH (hopMmax,
IPaMOTHOCTh HCIIOJIF30BAHNUS a
KTUBHOM JIEKCUKU B YCTHBIX U II
HNCHMEHHBIX OTBETAX; TPaMOTHO
CTh UCTIOJIH30BAHUS H3YIEHHBIX
rpaMMaTHYEeCKUX KOHCTPYKIHH




B YCTHBIX U IIUCbMEHHBIX OTBET
ax;

Pl

3H
aH
ne

JIEMOHCTPUPYET 3HAHUE BUIOB
COBPEMEHHBIX KOMMYHHUKAaTUBH
BIX TEXHOJOT U

[TpaBUIBLHOCTH OTBETOB Ha BOII
POCHI; OTCYTCTBHE KOMMYHHKAT
MBHO-3HAYUMBIX OIIUOOK B PO
1ecce o0IeHus

PI

MC
HHU

aIalITHPOBATh Peyb, CTHIH 001
€HHS U SI3BIK KECTOB K CUTYaI!
SIM B3aHUMOJCHCTBHUSA

[TomHOTA ¥ TOYHOCTH MIEPEBOIA
TEKCTOB MPO(ECCUOHATIBHON Ha
MPABICHHOCTHU C aHTJIUICKOTO 5
3bIKa Ha PYCCKHH S3BIK; CITOCO0
HOCTb UHTEPIPETUPOBATH ayIU
0 W/WIHM BHIEO COOOIIEHNS U af
€KBaTHO PearupoBaTh Ha YCIIbI
[IAHHOE; IIOJIHOTA, JIOTUYHOCTD
U CBSI3HOCTH YCTHBIX M MHUCHMEH
HBIX BBICKA3bIBaHUIl, TPAMOTHO
CTh BBIOOpA U3YUYCHHBIX JICKCUK
U ¥ TPAMMAaTHUKY;

PI

ME
HHU

MIPUMEHSET PaBUiIa U NPUEMBI

YCIICIIHOTO PeueBOro B3auMO/Ie
HCTBHSI HA HTHOCTPAHHOM $SI3bIKE
yepe3 MOJSITUPOBaHNE BUJIOB II
poteccnoHanbHOM AeATeNTbHOC

TH

[IpaBUIBHOCTH UCTIOIB30BAHUS
JIEKCUYECKUX ¥ TPaMMaTHYECKHU
X CPEJICTB MHOCTPAHHOTO S3bIKa
MIpU PENPOAYKIUHU U TOCTPOCHU
Y TEKCTOB C LIEJIbIO COXPaHEHUs
PaBHO3HAYHOCTH COAEPIKAHMS O
puruHana

PIl

Ha
BBI

BianmeeT QOHETUKOM, JIEKCUKOH
Y TPaMMaTUKOM aHIJIMICKOTO 5
35IKa B 00bEME, HEOOXOTUMOM
IUTSL TOTO, YTOOBI TIPEIOCTABIIAT
b UH(POPMAIUIO TUIHOTO U JIEI
OBOTO XapaKTepa, aJleKBaTHO pe
arupoBaTh Ha HHPOPMAIIHIO, 110
CTYMAIOIIYIO OT MapTHEPA MO KO
MMYHHUKAIUH.

JIOru4HOCTH U CBS3HOCTH PEYH,
MPaBUIIBHOCTh MPOU3HOIICHHUS,
IrPaMOTHOCTH BbIOOpPA M3YUEHH

BIX JICKCUKHU U TPAMMATHKH TIPU
OCYIIECTBJICHUM KOMMYHUKAITH
U B YCTHO# 1 MUChMEHHO# (op
Max B paMKax U3YYCHHBIX TEM.

YK-4.4B : JleMOHCTpUpPYET yMe
HUE BBINOJIHATD NIEPEBOJ AKA/E
MHYECKUX TEKCTOB C HHOCTPaH
HOTI'0 Ha FOCYIapCTBEHHBIN S3bI
K

PIl

3H
aH
ue

HOPM aHTIMICKOTO TUTEpaTypH
Oro sI3bIKa, HEOOXOIUMOTO IS

OCYLIECTBJICHUS] MEXIMYHOCTH

OI'0 M JIEJIOBOT'O OOIIEHUS

IIpaBUIIBHOCTH BOCIIPOU3BEACH
usl IEKCUYECKOro MaTepHaia B
YCTHOH M MHCBMEHHOH hopMmax,
IPaMOTHOCTH MCIIOJIH30BAHUS a
KTUBHOM JIEKCHKH B YCTHBIX U II
HCHMEHHBIX OTBETaX; IPaMOTHO
CTb UCIIOJIb30BAHMS M3YUYEHHBIX
rpaMMaTHYeCKUX KOHCTPYKIMH
B YCTHBIX U INCHbMEHHBIX OTBET
ax;

PI

MC
HH

COCTaBIISITh HA AHTJIMHCKOM 53bI
Ke o(HLMaIbHbIE U HEO(pHIINAI
bHBIE TEKCTBI B COOTBETCTBUH C
HNPUHATHIME HOPMaMH JIEIOBOM
HEePENUCKH

I'paMOTHOCTH BEIOOpA ITUKETH

bIX ()OPMYJI B YCTHOH U MMACHME
HHOH J€JI0BOM KOMMYHHKAIUU

C y4€TOM HOPM JIeJIOBOI nepen
HMCKH Ha aHTJIMHCKOM SI3BIKE.

PI

Ha
BBI

BIazseeT OHETUKOMU, JIEKCUKOM
Y IPaMMAaTUKOMN aHIJIMUCKOTIO 5
36IKa B 00BbEME, HEOOXOTUMOM
JUTSL TOTO, YTOOBI IPEIOCTABIAT
b UH(POPMAIUIO TMIHOTO U JIEJ
OBOTO XapakKTepa, aJIeKBaTHO pe
arupoBaTh Ha HHOOPMAIIHIO, O
CTYMNAIOLLYO OT IIApTHEPA 110 KO
MMYHHUKAIUH.

JIOTHYIHOCTH ¥ CBSI3HOCTD PEUH,
MPaBMWIIBHOCTH MPOU3HOIIEHHUS,
IrPaMOTHOCTh BBIOOpA U3YUEHH

BIX JIEKCUKU U TPaMMAaTHKH MPU
OCYULIECTBJIEHUN KOMMYHHUKAIIH
U B YCTHOH W MHUCEMEHHOH (op
Max B paMKax U3yYEHHBIX TEM.

Ta6J'II/IL[a 3aIOJIHACTCSA B COOTBETCTBUU C pa3aCiiOM 1 PaGoueii nporpamMmbl TUCHUIIIIMHBL

(Moyist).




3 IlepeyeHb OLICHOYHBIX CPEICTB

Ta6mmma 3 — [lepedeHb OIIEHOYHBIX CPEACTB MO TUCIHUILINHE (MOIYITIO)

KonTtponupyemsle maHUpyeMBbIe pe3
yIbTaTHl 00yUYeHUS

Kontpoaupyemsie TeMBI 1
HCLHTUINHBI

HaumeHOBaHME OLIEHOYHOTO CPE/ICTBA U TIP
encrasienue ero B POC

Texylmuil KOHTPOJIb

[IpomexxyTouHas aT
TecTalus

3aouHas popma oOydeHHs

P/

3HaHUE : HOPM aHTITUICKO
IO JIUTEPATYPHOTO SI3bIKA,
HEO0XOIUMOTO AJIS OCYTIT
€CTBJIEHHS MEXJINIHOCTH
Or'0 U JIEJIOBOTO OOIIIEHUSA

1.1. Working Environmen
t.

Komnoxsuym

Kontponbnas pabor
a

Kontponbnas pabor
a

Kontponbnas pabor
a

[pesenTanus (Mynb
TUMEUITHAsT)

KontponsHas pador
a

Pa3zHOypoBHEBEIE 32
Jlauy U 3aJJaHNs

KonrponbHas padot
a

Tpenaxep

KontponbHas pabor
a

1.2. How to Get a Job.

Komnoksuym

KontpomnbHas pabor
a

Kontponbaas pabor
a

KonrponbHas padot
a

[Mpesenrarys (Myib
TAMEIUITHAS )

KonrpomnbHas padot
a

Pa3sHoypoBHEBEIE 3a
Jla4u ¥ 3aJaHHs

KontpomnbHas pabor
a

Tpenaxep

Kontponsnas pabor
a

1.3. Negotiations

Komnokesuym

KonrpomnbHas pador
a

Kontponbnas pabor
a

KonrpomnbHas pador
a

IIpe3enTanus (Mynb
TAMEIUITHAS )

Kontponsnas pabor
a

PasHoypoBHEBEIE 3a
Ja4dyH U 3a1aHuA

Kontponsnas pabor
a

Tpenaxep

KonrpomnbHas pador
a

1.4. What Makes an Effec
tive Presentation?

Konnoksuym

Konrpomnbnas pador
a

Kontpomnsnas pador
a

Kontpomnsnas pador
a

[IpesenTanus (Mynb
TUMeInitHAS)

Kontponsnas pador
a

Pa3H0ypOBHCBLI€ 3a
Ja4Hu U 3a1aHuA

Konrpomnbnas pador
a




Konrpomnbnas pabor

Tpenaxep a
P2 3HaHUE : JEeMOHCTPUPYET KoHTpoIIbHas paboT
3HaHHE BUJIOB COBPEMEHH Kosoksrym a
BIX KOMMYHUKATUBHBIX TC
XHOJIOTHI Konrpomnpuas pabdor | KonTponsnas padot
a a
1.1. Working Environmen | IpesenTanus (myns | Kontposbhas pabot
t. TAMEIUITHAS ) a
PasHoypoBHeBbie 32 | KoHTpospHas padot
JTa9u ¥ 33JJaHHs a
KontponsHas pador
Tpenaxep a p P
KontponsHas pador
Komnoxsuym a p P
Kontponsnas pabot | KontponsHas padot
a a
[IpesenTanus (myns | KonTponbhas paboT
1.2. How to Get a Job. P o (. P P
TUMeuitHas) a
PasznoypoBHeBbie 3a | KoHTponsHas padot
Jlau¥l U 3aJJaHus a
KontponsHas pador
Tpenaxep a P P
KontponbHas pabor
KomnmokBuym a P P
Kontponsnas pabot | KonTponsHas padot
a a
_— Ipesenranus (mynp | KoHTponsHas padot
1.3. Negotiations p ratt vty P P
TUMeuiTtHas) a
PasznoypoBHeBble 3a | KoHTponsHas padot
JTa9d ¥ 3aJaHHS a
Kontpomnsnas pabor
Tpenaxep a P P
Kontponsnas pabor
Kommoksuym a P P
Konrponpnas pador | KoHTponsHas padot
a a
1.4. What Makes an Effec | Ilpesenranus (myns | KonrponbHas pabot
tive Presentation? THMEIUITHAS) a
PaznoypoBHeBbie 3a | KonTponbhas paboT
JTa9d ¥ 3aJJaHHS a
Kontpomnsnas pador
Tpenaxep a p P
P13 YMeHue : agantupoBath p KoHTpoibHas paot
€4b, CTHJIb OOIIEHMS U 53 Komnoksuym

BIK )K€CTOB K CUTyallUsIM
B3aUMOEUCTBHS

1.1. Working Environmen
t.

a

Konrponbnas pabor
a

Konrpomnbnas pador
a

IIpesenTanus (Mynb
TUMeIUITHAS)

Kontponsnas pador
a




PasHoypoBHEBEBIE 32
a4y ¥ 3aaHus

Konrpomnbnas pabor
a

Tpenaxep

KontponsHas pador
a

1.2. How to Get a Job.

Komnoxsuym

KontponsHas pador
a

Kontponbnas pabor
a

Kontponbnas pabor
a

IIpe3enTanus (Mynb
TUMEUITHAsT)

Kontponbnas pabor
a

Pa3HoypoBHEBBIE 3a
Jlauu 1 3aJaHus

KontponsHas pador
a

Tpenaxep

KontponsHas pador
a

1.3. Negotiations

Komnoxksuym

KontpomnbHas pabor
a

Kontpomnbnas pador
a

KontpomnbHas pabor
a

[pesenTanus (Mynb
TUMEUITHAST )

KonrponbHas padot
a

Pa3zHOypOBHEBEIE 32
Jlau¥ U 3aJaHNs

KonrponbHas padot
a

Tpenaxep

KontponbHas pabor
a

1.4. What Makes an Effec
tive Presentation?

Komnoksuym

KontponbHas pabor
a

Kontponbnas pabor
a

KonrponbHas padot
a

[Mpe3senraius (Myib
TAMEIUITHAS )

KonrpomnbHas pador
a

Pa3HoypoBHEBEIE 3a
Jlauu ¥ 3aJaHus

Kontpomnsnas pabor
a

Tpenaxep

Kontponsnas pabor
a

P4

YMenHue : cocTaBlIATh Ha
AHTTIUHCKOM sI3bIKe O(HUIIL
ranbHbIe U HeO(UITUATbH
bI€ TEKCTHI B COOTBETCTBH
U C TIPUHSATBIMA HOPMaMHU
JIETTOBOH MEepETnCKU

1.1. Working Environmen
t.

Komnoksuym

KonrpomnbHas pador
a

Konrponbnas pabor
a

KonrpomnbHas pador
a

IIpe3enTanus (Mynb
TUMeIUITHAS)

Kontponsnas pabor
a

Pa3HoypoBHEBEIE 3a
Ja4H U 3a1aHuA

Kontpomnsnas pador
a

Tpenaxep

Konrpomnbnas pador
a

1.2. How to Get a Job.

Komnoksuym

Konrpomnbnas pador
a

Kontpomnsnas pador
a

Kontponsnas pador
a




[pesenranus (Mynb
TUMEIUIHAS)

Konrpomnbnas pabor
a

Pa3HoypoBHEBBIE 3a
Jlauu 1 3aJjaHus

KontponsHas pador
a

Tpenaxep

KontponsHas pador
a

1.3. Negotiations

Konnoksuym

Kontponbnas pabor
a

Kontpomnbnas pabor
a

Kontponbnas pabor
a

[pesenTanus (Mynb
TUMEUITHAsT)

KontponsHas pador
a

Pa3HoypoBHEBEIE 3a
Jla9¥ U 3aJaHNs

KontponsHas pador
a

Tpenaxep

KontpomnbHas pabor
a

1.4. What Makes an Effec
tive Presentation?

Komnoksuym

KontpomnbHas pabor
a

Kontponbuas pabor
a

KonrponbHas padot
a

[Mpesenraius (Myib
TAMEIUITHAS )

KonrponbHas padot
a

Pa3HoypoBHEBEIE 3a
Jla4u 1 3aJaHHs

KontponbHas pabor
a

Tpenaxep

KontponbHas pabor
a

PS5

YMeHue : IpuMeHseT npa
BHJIA ¥ IPUEMBI YCIIEIITHO
IO peyeBOro B3auMOJEHCT
BHSI HA UHOCTPAHHOM $I13bI
K€ uepe3 MOJIeTUpOBaHUe
BHOB IPO(ECCHOHATBEHO
¥ JesITeNbHOCTH

1.1. Working Environmen
t.

Komnoxksuym

KonrponbHas padot
a

Kontponbnas pador
a

KonrpomnbHas pador
a

IIpe3enTanus (Mynb
TAMEIUITHAST )

Kontpomnsnas pabor
a

Pa3HoypoBHEBEIE 3a
Ja4Hu U 3a1aHuA

Kontponsnas pabor
a

Tpenaxep

KonrpomnbHas pador
a

1.2. How to Get a Job.

Komnoxksuym

KonrpomnbHas pador
a

Kontponsnas pador
a

Kontponsnas pabor
a

[IpesenTanus (Mynb
TUMeInitHAS)

Kontpomnsnas pador
a

Pa3H0ypOBHeBLI€ 3a
Ja4H U 3a1aHuA

Konrpomnbnas pador
a

Tpenaxep

Konrpomnbnas pador
a

1.3. Negotiations

Komnoxsuym

Kontponsnas pador
a




Konrponbnas pabor
a

Konrpomnbnas pabor
a

[pesenTanus (Mynb
TUMEUITHAsT)

KontponsHas pador
a

Pa3HoypoBHEBBIE 3a
Jla9¥ U 3aJaHNs

KontponsHas pador
a

Tpenaxep

Kontponbnas pabor
a

1.4. What Makes an Effec
tive Presentation?

Konnoksuym

Kontponbnas pabor
a

Kontponpuas pador
a

KontponsHas pador
a

[pesenTanus (Mynb
TAMEIUITHAS )

KontponsHas pador
a

PasHoypoBHEBEIE 3a
Jla4u 1 3aJaHus

KontpomnbHas pabor
a

Tpenaxep

KontpomnbHas pabor
a

PLi6

Haspik : Brageer poneru

KOM, JIEKCUKOH U rpaMMar
HUKOW aHTJIMHCKOTO sI3bIKa
B 00BbEME, HEOOXOIMMOM

JUISL TOTO, YTOOBI TIPEIOCT
aBJIATH MH(POPMAITHIO JTIY
HOTO U JICIIOBOTO XapaKTe
pa, aZIeKBaTHO pearupoBa
Tb Ha HHPOPMAIHUIO, TTOCT
YHAOIIyIo OT MapTHepa II
0 KOMMYHUKAITUH.

1.1. Working Environmen
t.

Komnoksuym

KonrponbHas padot
a

Kontpomnbuas pabor
a

KonrponbHas padot
a

IIpe3enTanus (Mynb
TAMEIUITHAS )

KontponbHas pabor
a

Pa3HoypoBHEBEIE 3a
Ja4dyu U 3aJaHuA

KontponbHas pabor
a

Tpenaxep

KonrponbHas padot
a

1.2. How to Get a Job.

Komnoksuym

KonrpomnbHas pador
a

Kontpomnsnas pador
a

Kontpomnsnas pabor
a

IIpe3enTanus (Mynb
TUMEUITHAST)

Kontponsnas pabor
a

Pa3zHoypoBHEBEIE 32
Jlauu ¥ 3aJJaHus

KonrpomnbHas pador
a

Tpenaxep

KonrpomnbHas pador
a

1.3. Negotiations

Komnokesuym

Kontponsnas pabor
a

Kontpomnsnas pador
a

Kontpomnsnas pador
a

IIpe3enTanus (Mynb
TUMeInitHAS)

Konrpomnbnas pador
a

PasHoypoBHEBBIE 3a
JIaY4 ¥ 3aJaHus

Konrpomnbnas pador
a

Tpenaxep

Kontponsnas pador
a




Konrpomnbnas pabor

Konnoxksuym a

Konrponpuas pador | Kontponsnas padot
a a

1.4. What Makes an Effec | Ipesenramus (myns | KonrposbHas pabot
tive Presentation? TUMEIMIHAS) a

PaznoypoBHeBble 3a | KonTponbsHas pabot
Jlau¥ U 3aJaHNs a

Kontponbnas pabor

Tpenaxep a

4 Onucanue npouexypbl OlleHUBAHUS

KauectBo copmupoBaHHOCTH KOMIETCHIIMA Ha JAaHHOM JTare OICHUBACTCS I10
pe3ysbTaTtaM TEKYIIUX W IPOMEKYTOUHBIX aTTECTAIUi MPH MOMOIIN KOJMYECTBECHHOHN OIICHKH,
BBIPDAKEHHOU B Oayax. MakcumanbHas cymMma OajuioB IO JucuMIUIMHE (Momynio) paBHa 100
Oamnam.

O1EHOYHOE CPENICTBO
Konnoxeuym no T | PaznoypoBue | Ko
\% eMaM BBIC 3aaHHUA | HT
cC|vC|VC po | Konr Teopucck HUtoro
Bupn yuebnoit nest | B | B B Ib | poib Basi KO
€JIbHOCTH T | Te | Te Ha | Haip 0¢ 3azamn HTposs | HUToro
es | st st 112(3 |4 112 |3 sp | abota ue (npese Has pa
t |2 |3 a6 |2 HATUHR) | v
1 ora
1
JlaGoparopHbie
313 3 41414 |4 25
3aHATHA, B TO
M 4HUCJIEC B:
-30C 15 |15 30
CamocrosiTensHast
pabora, B TOM 4HC
Je B:
-90C 51515 15
- MOOK 10 10
IIpomexyrounas
20 20
aTTecranusi
Htoro 100

CyMmMma 6aioB, HAOpaHHBIX CTYJIEHTOM IO BCEM BUJIaM YUY€OHOH ACSATEIHHOCTH B paMKax
JTUCITUTLIMHBL, IEPEBOJUTCS B OIIEHKY B COOTBETCTBUHU C TaOIHUIICH.

CymmMa Gano
Or1ieHKa 110 TPOMEX
" YTOYHOMU aTTecTalu XapakTeprcTHKa KauecTBa c()OPMHUPOBAHHOCTH KOMITCTEHIIMH
1O JIUCLUILTH "
HE
CTyzieHT IeMOHCTPHUPYET CPOPMHUPOBAHHOCTh JUCILMILTHHAPHBIX KOMIISTEHIINH, 00Ha
PY’KHMBaeT BCECTOPOHHEE, CHCTEMaTHYECKOe U ITyOOKOe 3HaHHE y4eOHOTO MaTepHaia
ot 91 110 100 «3a4YTeHO» / » YCBOMII OCHOBHYIO JINTEPATYPY H 3HAKOM C JIOTIOJTHUTEIILHOMN JINTEPaTypoil, pekoMe
«OTIIHIHOY HJIOBaHHOH TIPOTrpaMMOi, yMeeT CBOOO/IHO BBIMOJHATh IPAKTHUECKHUE 3aJaHHs, TIPe]|
YCMOTpPEHHBIE TIPOTPaMMOii, CBOOOJHO OTIepHUpYeT NPUOOPETEHHBIMU 3HAHUSIMH, YME
HHSIMH, TIPUMEHSICT MX B CHTYAIUSIX MOBBIILICHHON CII0)KHOCTH.
76 10 90 «3a4TeHO» / CTyzeHT IeMOHCTpUpPYET CPOPMHUPOBAHHOCTS JUCIATLIMHAPHBIX KOMIIETCHITHH: OCHO
ot o «XOopomo» BHBIC 3HAHUS, YMEHUSA OCBOCHLI, HO JOITYCKAIOTCd HE3HAUYNUTEJIbHbBIC OLL[I/I6KI/I, HCTOYH




OCTH, 3aTPYAHEHUSI P aHATUTHUECKUX OTIepalusiX, IepeHoce 3HaHUI U yMEHUi Ha H
OBbI€, HECTAHIAPTHBIE CUTYAIHU.
CTyzieHT AeMOHCTPUPYET CPOPMHUPOBAHHOCTD TUCIUIUIMHAPHBIX KOMIETEHIIMI: B X0

«3a4TEHOY / J1€ KOHTPOJIbHBIX MepOHpI/IHTHﬁ JOITYCKaOTCA 3HAYUTCIIbHBIC 0HII/I6KI/I, MPOABJIIACTCA O
ot 61 10 75 «YOOBJIETBOPUTEIIb TCYTCTBUE OTACIIbHBIX 3HaHHﬁ, yMeHPIﬁ, HAaBBIKOB 110 HCKOTOPBIM JUCHUIITIMHAPHBIM K
HO» OMIIETCHIIUAM, CTYACHT UCHBITBIBACT 3HAYUTEIIbHBIC 3aTPYAHCHUS IPU OTIEPUPOBAHU

1 3HAaHUWSIMHU U YMCHUSAMU IIPU UX NIEPEHOCE Ha HOBBIC CUTYaAllUU.

«HE 3a4YTCHO» /

V crynenra He chOPMHUPOBAHBI AUCLMILTMHAPHBIC KOMICTCHIINH, IPOSBISIETCS HEZO0C
ot 41 10 60 «HEY/IOBJIETBOPHUTE Y bopip et P HHH, TIp

TaTOYHOCTb 3HaHPII71, yMeHHfI, HAaBBIKOB.

JIBHO»
«HE 3aYTCHOY /
JucuurinHapHble KOMIIETEHIIMU He chopMUpoBaHbl. [IposBiseTcs MOoIHOe MK Hpak
ot 0 110 40 «HEYOBJIETBOPUTE - o
bHO» THYECKH MTOJTHOE OTCYTCTBHE 3HAHHM, YMEHHUI!, HABBIKOB.

5 HpnMepnble OLICHOYHBIC CpEeACTBA

5.1 Ilpumep pa3HOYPOBHEBBIX 32124 U 3aJaHMii

1 3aganus penpoayKTHBHOIO YPOBHS
3amanue 1. CooTHECHTE HaYao U KOHeIl ¢pa3s.

1 Always be nice A | the client wants.

2 Listen to what B | clients with their problems.
3 Answer questions clients C | toclients.

4 Help D | you to clients.

5 Say thank E | have.

3ananue 2. BeiGepure riiaron B npaBUIbHOM popme.

1. English well, you need to practice every day.
a) Tolearn
b) Learn

1. Shewants __ Paris next summer.

a) tovisit
b) visit

1. Heseems _tired after the long trip.

a) tobe
b) be

1. It'simportant __ the basics.

a) toremember
b) remember

1. Theydecided __to the party because of the rain

a) nottogo

b) not going go to

2 3aaHusl PEKOHCTPYKTUBHOIO YPOBHHA

3amanue 1. IIpouwTtaiiTe/mpocnymiaiiTe TEKCT. YKaXHTE€ BEPHO/HEBEPHO KaXKaoe U3
YTBEPKJICHU.



Good communication is key when dealing with clients. It's important to listen carefully.

For example, if a client has many questions, you should answer each of them. If a client is unhappy,
it's very important to listen to what they want and try to solve the problem.

agrwpnE

Here are some tips:

Always listen to what the client is saying.

Smile and be friendly, even if you're on the phone.
Ask questions to understand the client's needs better.
Offer solutions or alternatives.

Thank the client for their cooperation and feedback.

Remember, effective client communication can lead to long-term relationships and the

success of your business.

1.

Good communication is key when dealing with clients.

a) True
b) False

You should always smile and be friendly

a) True
b) False

You should thank the client for their cooperation and feedback.

a) True

b) False

3 3ajanus TBOPYECKOr0 YPOBHS
3aganue 1. Hanumure pestome.
Kpamkue memoouueckue ykasanus

U3YYUTE JEKCUKY M TPaMMATHKY 110 TEME;

MpOCITyIIaiiTe peKOMEHI0OBaHHbIE ayIU0/BUI€03aIINCH (HEOOX0AMMOE YUCIIO Pa3);
U3y4uTe 11a0JI0HBI/00Pa31bl BHIIOIHEHUS TMCbMEHHBIX 3aJaHUN U UCTIONIB3YHTE U3 3a
OCHOBY TIpH BBITTOJTHEHUHN 3a[aHUS;

BHUMATEIbHO MPOYUTANTE 3a/JaHHbIE TEKCThI U BHIIIOJHUTE YIPAXXKHEHUS K HUM
(BbIOEpUTE PABUIILHBIN BApUAHT OTBETA U3 MPEI0KEHHBIX );

npoBepbTe ceOst (MCOb3ys CIIOBapH, U3yUEHHbIE 1a0JIOHbBI, FPaMMaTUYEeCKUe
CIIPAaBOYHUKN).

3a 3agaHue, BXOJsIIEe B KOMIUIEKT 3aJaHMl IO TEME CTYAEHT MOXET MOJyYUTh

OTIpeIelIEeHHOE KOJIMYECTBO MEPBUYHBIX OaisioB. 3aJaHHs B TECTOBOM (hopMe OLIEHUBAIOTCS I10
KOJIMYECTBY MPABWIBHBIX OTBETOB, JUIS OCTaJbHBIX 3aJaHUN TPETYCMOTPEHBI CBOM UIKAJbI
ouenuBanus™* (cm. [punoxenue 1,2,3). OO1iee KOIMUECTBO MEPBUUHBIX OaJIIOB IPHUPABHUBAETCS
Kk 100% u ouieHuBaeTcs Mo MIKaie, IPUBEIEHHON HUXKeE.

IlIxana oyenku

OreHKa

banner Omnucanne

KOHTpOJbHas padora BeimosHeHa Ha 91% - 100%

KOHTpOJbHas pabora BeimosiHeHa Ha 71% - 90%

KOHTpOJIbHAsl paboTa BhinoaHeHa Ha 46% - 70%

KOHTpOJIbHAsl paboTa BhimoaHeHa Ha 16% - 45%

RN (wls|lon

RN (wls|lon

KOHTpOJbHas paboTa BRIIOJIHEHAa MeHee, 4eM Ha 16%




5.2 BOl'lpOCbl mo TeMaM/pZBZ[eJIaM AUCHUIUVIMHBI 1JId TPOBEICHUA KOJJIOKBUYMa

mo teme 1:

=

What is your dream job?

2. Are there any jobs you would refuse to do?

mo reme 2:

1. Do you often check the jobs ads in newspapers or on the Internet?

no

What experience do you have of job interviews?

3. Is it important to ask questions in interviews?

o reme 3:

1. Why are negotiation skills important?
2. Who is better in negotiating - men or women?

mo reme 4:

1. What techniques can help you to improve your presentation skills?

2. How to deal with nerves?

Kpamkue Mmemoouyeckue YKaszanus

e u3yuuTe MH(POPMAIHIO 110 TeMe (UCTIONB3YHTEe MaTepuall yueOHUKa, 3JIEKTPOHHOTO Kypca
Moodle, nndopmanuto u3 cetu IHTEpHET, a TakKe U3 APYTrUX UCTOUHUKOB);

e TOBTOPUTE aKTUBHYIO JIEKCHKY 110 U3YICHHOU TEMCE;

e MOJrOTOBBTE OTBETHI HA BOMPOCHI, IPEJIOKEHHBIE K 00CYKICHHIO;

e TOATOTOBBTE CBOM BOIIPOCHI ITO TEME.

OTBeThl Ha BOIIPOCHI AOJKHBI COJIEPKaTh Ballle MHEHUE (IPUMEPHI), @ TAKKE apryMEHThI
B 3aILIUTY MHEHUS 10 K&KIOMY BOIIPOCY.

IlIxana oyenku

OneHka

baxa

Onucanue

«OTJIUYHO»

4

BBICTABIISICTCS CTYZICHTY, €CJIH CTY/ICHT aKTHBHO BBIpaskall CBO€ MHEHHE, YOenuT
€JIbHO apIYMEHTHPOBAJI CBOW OTBET

«XOopo1o»

BBICTABIISICTCS CTYJICHTY, €CJIM CTY/ICHT B I1€JIOM Y4acTBOBAJ B 0OCYXICHHUH, apT
YMEHTalMsl HeIOCTaTOYHO YOeauTeIbHa, B OTBETaX JONYIICHb HE3HAUYUTEIbHBI
€ OIINOKH

«YHOOBJICTBOPUTEIILHO)

BBICTABIISICTCS CTY/ICHTY, €CIIH CTYJIeHT HEaKTHBHO yJ4acTBOBAI B OOCYKICHHH,
HE CMOT apryMEHTHpPOBATh CBOM OTBET U/ MIIH B OTBETAX / apryMeHTax JIOITyIIe
HBI CyIIECTBEHHBIE OITHOKH

«HEYIOBJICTBOPUTECIIBHO»

BBICTABJIACTCA CTYICHTY, €CJIK CTYACHT NPAKTUYCCKH HE Yy4aCTBOBAJI B I 06Cy>K

JICHUH, HC UMCET COOCTBEHHOTO MHEHHSI OTHOCHUTEIBHO OGCy)KI[aeMLIX BOIIPOCO

B, B OTBETax JOIMYIICHBL pr6BIe OI_UI/I6KI/I, 3HAYUTECJIbHO 3aTPYAHAIOIIUE TOHUM
AHUEC OTBETA CTYJICHTA.

«HEYAOBJIETBOPUTEIIBHO»

0,5

BBICTABJIACTCA CTYACHTY, €CJIU CTYACHT IOYTHU HE YYaCTBOBAJ B 06C}’)KﬂeHI/II/I, HE
HMMeeT COOCTBEHHOI0 MHEHMSI OTHOCHTEIILHO 06Cy)K,HaCMI>IX BOIIPOCOB, B OTBET
ax NOITyIIEHbL rpy6},1e OH_II/I6KI/I, Hn3-3a KOTOPBIX HE MPEACTABJIACTCS BO3MOXKHBIM
BBIITOJTHCHUEC IMOCTABJICHHOI'O 3aJIaHNs.

«KHEYNOBJIETBOPUTEIIBLHO»

BBICTABJISICTCA CTYACHTY, €CJIM CTYACHT HE y4aCTBOBAJ B 06Cy)l<)1€HPIPI.

5.3 Ilpumepsl 3agaHNii I BBINOJTHEHHS KOHTPOJIbHBIX padoT

KonTtpouabHnas padora
3ananue 1. BeiGepuTe npaBmiibHOE CIOBO WM (hpasy, YTOOBI 3aBEPLIUTH TUAIIOT.
A: | have to give a (1)___ to our clients next month. It's a big opportunity to present our

new product.




B: That's exciting! Let's make sure you're well-prepared.

a)  presentation

b)  builder

A: What do you think (2) __ do in the laboratory?

B: | think they work on important projects related to health care, like developing new
medicines and treatments.

a)  scientists

b)  bulder

A: Have you ever seen a (3)____ working on a construction site?

B: Yes, they are often busy at construction sites building new houses and buildings.

a)  builder

b) client

3amanue 2. [Ipocnymaiite ayIMOTEKCT Ha aHTJIMACKOM SI3bIKE M BBIOEPUTE MpaBUIIbHBIC
BAapHUAHTEI OTBETA HAa BOIIPOCHI.

How to Prepare for Your Future Interview

Hello everyone, today | want to give you some tips on how to do well in your future
interview. It is very important to prepare for the interview. Firstly, get some information about the
company. You should know about their products. Practice common interview questions and
answers. When you go to the interview, remember to dress professionally and come on time. Focus
on showing your skills and experiences during the interview. It also may be polite to send a thank-
you email after the interview. By following these tips, you can get better chances in the interview.
Good luck!

1. Is it very important to prepare for the interview?

a) Yes.

b)  No.

2. What should you remember to do when you go to the interview?

a)  You should remember to dress professionally and come on time.
b)  You should remember they will wait for you.

3. What may be polite to do after the interview?

a) It also may be polite to send a thank-you email after the interview.
b) It may be polite to say goodbye.

Kpamxue memoouueckue ykazanus

e IIOBTOPUTE JIEKCUKY ¥ TPAaMMAaTHKYy 10 U3y4YEHHBIM TEMaM, 10 BBIIIOJIHEHUS 3aJaHMs,
BHUMATEJIBHO IPOYUTANTE CaAMO 3aJaHMUE;

e BHHMMATEJHHO NPOYUTANTE 3aJaHUE U 3aTEM IIPOCIyLIaiiTe ayInOBUIE03aINCh;
IIPEJJIOKUTE CBOM BapHAHT OTBETA,

e  BBINOJIHUTE MMUCbMEHHO 33JJaHHE, UCIIOJIb3YS N3yUEHHbIE Ia0JIOHbI, TPAMMATHUKY U
JIEKCUKY; OTPEaKTUPYWUTE CBOI OTBET;

e BHHMMATEJBHO NMPOYUTANTE KOHTPOIBHBIN TEKCT /171 epeBoja (1-2 pasza) u BeINOIHUTE
nepeBoJl (MCIOJb3ysl CI0Baph IPU HEOOXOAUMOCTH); OTPEIAKTUPYITE CBOM MEPEBO;

e COCTaBBTE IJIaH YCTHOTO OTBeTa (IIPOyMalTe CoJiepsKaHne OTBETA, a TAK)KE BCIIOMHUTE
JIEKCUKY ¥ TPaMMaTHKY, KOTOpbIE BbI OyJIeTe UCIOJIb30BaTh B CBOEM OTBETE).

3a Kaxaoe 3aJaHue KOHTPOJIBHOW palbOThl CTYJAEHT MOMKET IMOJYYUTh OIpeeseHHOEe
KOJINYECTBO TEPBUYHBIX OaioB. 3aJaHUs B TECTOBOW (OpPME OLEHUBAIOTCS IO KOJIMYECTBY
NPaBUIBHBIX OTBETOB, /Ul OCTAIBHBIX 33/1aHUH MPETyCMOTPEHBI CBOU IIKAJIbl OLIEHUBAHUS* (CM.
[Tpunoxxenue 1,2,3). OOmiee KOIM4ECTBO NEPBUYHBIX OamuioB mpupaBHuBaercs k 100% wu
OLIEHUBAETCS 1O IIKaJe PUBEICHHON HIXKeE.

LIxana oyenku



OneHka banel Onucanue

5 15-13,6 KOHTpOJIbHAsl paboTa BbinosHeHa Ha 91% - 100%

4 13,5-10,6 KOHTpoOJbHas padora BeimosiHeHa Ha 71% - 90%

3 10,5-6,9 KOHTpoOJbHas padora BemosHeHa Ha 46% - 70%

2 6,8-2,4 KOHTpOJbHas paboTa BeIosHEeHa Ha 16% - 45%

1 0-2,3 KOHTpOJbHas paboTa BBIIIOJIHEHA MeHee, YeM Ha 16%

54

TeMbl rpynnoBbIX H/WIM HHAUBUAYAJIbHBIX TBOPYECKHUX 32 JaHMIi

ITo pesynsTaTtam npoxoxkaenus kypca MOOK "What Makes an Effective Presentation?"

CTYACHTBI TOTOBSIT HEOOJIBIIIYIO IPE3EHTAILIMIO I10 OJJHON U3 TeM (CM. CITUCOK HUYKE) WIIH 110 APYTOi
TEME, COITIACOBAHHOM C IPENOIaBaATEIEM.

Cnucok Tem OJIA npe3eHTaum”l:

. My Dream Job.

. The Best Company to Work for.
. Hard and Soft Skills.

. How to Get a Job.

. To Negotiate or Not Negotiate.

. How to Kill Your Resume

. How to Get a Job Interview

. Job Interview: Dos and Don\'ts

. The Skill of Presenting Idears.
Kpamkue Mmemoouyeckue YKaszanus

O©oOoO~NOoO Ol WN -

MOJrOTOBBTE U MPOBEINTE MPE3EHTALIMIO 10 OHOM U3 IpeIokKEeHHbIX TeM. [IpencraBbre
caMyr0 BaXHYIO HH(GOpMAITUIO B BUJIE pe3eHTaruu Microsoft Power Point. Bamra
Mpe3eHTalus J0JKHa coaepxaTh 6-10 cnaiiios;

HNOBTOPHUTE JIEKCUKY HEOOXOAUMYIO JJIsl BBICTYIUICHHUS,

COCTaBUTb IJIaH BBICTYIIJICHUS;

IIPU [IOATOTOBKE K NMPE3EHTAMH UCIIONb3yHTE WILTIOCTPATUBHBIN MaTepuai u
3HaHUs/yMEHMs], HoJdy4deHHbIe Tpu npoxoxkaeHuu kypca MOOK "What Makes an
Effective Presentation?" , a Taxke MaTepuaibl U3 APYTUX UCTOYHUKOB.

IlIxana oyenku

OneHka baan Onucanue

BBICTABIISICTCSI CTYJICHTY, €CIIH CTYJCHT HOJHOCTBIO PACKPBIT TEMY, IIPE3eHTa

«OTJIUYHO» 10-9 aus COACPIKUT HeO6XOZ[I/IMOC KOJIMYECTBO CHaﬁ[[OB, TMOATOTOBJICH IJIaH BBICTY

TUICHNS, BRICTYIIJICHUEC HE COACPIKUT CYIICCTBEHHBIX OIIHO0K

BBICTABJIICTCA CTYACHTY, €CJIM CTYACHT NNOJIHOCTBIO PACKPLUI TEMY, IIPE3CHTA

«XOPOIIO» 8-7 LS CONEPIKUT HEOOXOTUMOE KOJIMIECTBO CIIAaiiI0B, TOJATOTOBIICH TUIAH BHICTY

TUICHWA, JONYIICHBI HE3HAYUTCIIbHBIC OIIMOKH B peun

BBICTABIISICTCSI CTYJICHTY, €CIIH CTYJEHT HE TIOJTHOCTBIO PACKPBLI TEMY, IIPE3eH

«YOOBJIETBOPUTECIIBHO» 6-5 Taus COACPKUT HeO6XOZ[I/IMOC KOJIMYECTBO CHaﬁZ[OB, YaCTUYHO MMOATOTOBJICH

TJIaH BBICTYTIJICHUS, JOIMYIICHBI prGLIe OIIMOKHU B peun

BBICTaBJISICTCA CTYACHTY, €CJIK CTYACHT HE paCKpPbUI TEMY, NIPE3CHTAL[U HE CO

«HCYHOOBJETBOPUTECIBHO» 4-3 JCPKUT HYKHOI'O KOJIMIECTBA CJ'[afI}:[OB U /uu He TOATOTOBJICH IJIaH BBICTYIT

JICHUS1, TOMYIIEHBI TPyOble ONIHOKH B PEUH

BBICTABIISICTCSI CTY/ICHTY, €CIIH CTYJCHT HEe PACKPBUI TeMY, IIPE3EHTAIHs HE CO

«HCYOOBJIETBOPUTCIBHO» 2-1 JACPKUT HYKHOI'O KOJIMYICCTBA CHafIHOB, CTYACHT HE BJIAJICCT TeMOﬁ, HEC 110AT0
TOBWJI IJIAH BBICTYTIJICHUS.
«KHEYAOBJIETBOPUTECIILHO» 0 BBICTABJISICTCA CTYJACHTY, €CJIM CTYACHT HE NPEACTABUJI IIPE3CHTALUIO.
5.5 Ilpumepsl 3agaHnii I BBINOJTHEHHS KOHTPOJIbHBIX padoT

Hrorosas KOHTPOJIbHAA pa60Ta BKJIIOYAeT B ceOs 3aJaHusd 110 TEMaM, HpOfI,Z[CHHBIM B

teuenue cemectpa: Working Environment. How to Get a Job. Negotiations. What makes an
Effective Presentation?

Tunosblie KOHTPOJIbHBIC 3a/ITaHUMA:



1. BeiGepute npaBuiibHyI0 (hpasy, 4ToObI 3aBEPIIUTH TUAIIOT.

A: | heard we have a (1) next week so that we can discuss the new project. Do you
know what it's about?

B: Yes, we're going to talk about how we can work together as a team to achieve our project
goals.

a)  meeting

b)  scientists

A: Hi Sarah, how do you like your new job?

B: Hi Alex, I really enjoy it. I like the fact that we work in (2)___ on projects together.
How about you?

A: | agree, it is great. Our manager is very supportive and encourages teamwork, which
makes the work environment positive and productive.

a) ateam

b)  work

A: Hey Alan, how did your job interview go last week?

B: Hi Anita, it went well, thanks for asking. They asked me about my work (3)___ and my
skills. I talked about my last job and how I can help the company.

a)  experience

b)  builder

2. HpoanaaﬁTe TEKCT Ha aHTJIMHCKOM S3BIKE U BBI6epI/ITe IIpaBUJIbHBIC BAPpHWAHTLI OTBCTA
Ha BOIIPOCHI.

Interviews play an important role when you want to get a job. Job interviews are important
meetings where employers ask questions to find the right person for a job. For candidates it is a
chance to show their skills and experience. Employer will ask about your skills, experiences, and
why you want the job. Candidates have to show their communication skills, it is very important,
and how they can solve problems, and if they know something about the company or not. So it is
important that candidates have knowledge about company. Also, candidates should say what they
want in their career. It is also very important that candidates remember to dress nicely and come
on time for the interview. Be polite, smile, and speak clearly.

1. What is a job interview?

a) Job interviews are important meetings where employers ask questions to find the
right person for a job.

b)  Jobinterviews are important meetings where people talk to their clients. What should
candidates show during interviews?

2. What should candidates show during interviews?

a)  Candidates should show their skills, experiences and communication abilities.

b)  Candidates should talk about their hobbies and likes.

3. What should candidates remember to do?

a) It is also very important that candidates remember to dress nicely and come on time
for the interview.

b)  Itisalso very important that candidates remember to sleep well before the interview.

4. TlpounTaiiTe BHUMATEIHHO PE3IOME. 3aMOTHUTE MPOOEIThI MOIXOASIIAMU TI0 CMBICTY
CJIOBaAMHU.

Name: John Jones

1) :1.12.1980

Email: john.jones@gmai.com

Objective: Dynamic manager with proven experience in leading teams and achieving
organizational goals. Seeking a challenging managerial role to contribute to the success of a
progressive company.

(2



- Company Name: Company 3
Position: Manager

Duration: 2020 - Present

- Company Name: Company 2
Position: Assistant Manager
Duration: 2018 - 2020

- Company Name: Company 1
Position: Assistant Manager
Duration: 2015 - 2018

(3)__ and Qualifications:

- leadership skills and team-building skills;
- great communication skills.

@ __

Bachelor's Degree in Business Administration
The Best University, Universal
Graduated: 2006

Referees:

1. Jane Woo

Company: Another Company
Position: Senior Manager

Contact: +79984502341

Kpamxue Memoouyeckue YyKasaHus

HOBTOPUTE JICKCUKY ¥ TPAMMATHKY 10 U3yUYEHHBIM T€MaM, JI0 BHIIIOJIHEHUS 3a/laHMs,
BHHMMATEJIBHO IIPOYUTANTE CaMO 3aJJaHuUE;

nepes MpoCiIyIIMBaHUEM ayJMOBUIC03aIIUCH UM BBIMIOJIHEHUEM 3a/lJaHie Ha YTCHHUE,
BHHUMATCJIbHO HpO‘-II/ITaf/'ITe 3aaHuC; MPCATIOXKUTC CBOM BapHaHT OTBCTA,

COCTaBbTE IUIaH YCTHOI'O OTBETA (IIPOAyMaiTe cofep KaHue OTBETA, a TAKXKE BCIIOMHUTE
JIEKCUKY U ITPaMMAaTUKY, KOTOPBbIE Bbl OyJIeTe UCIOIb30BaTh B CBOEM OTBETE).

HrtoroBasi koHTpoJsibHAsE paboTa MOATOTOBJIEHA C MpUMEHEHHeM HHCTpyMeHTOB DOC

Moodle (kpome yctHoro otBeta). B 30OC pa3merieHa nogpoOHasi HHCTPYKIHUS 110 BBIMOJIHEHUIO
TecTa. TecT BBIMNOJIIHAETCS B KOMIBIOTEPHBIX ayIUTOPUSIX C OTPAaHUYEHHEM BO BPEMEHHU.

Llkana oyenxu

O1ieHKa Bbamnsl Omnucanue

5 19-20 TecT BhINMOJHEH HA 91% - 100%

4 16-18 Tect BeImosHeH Ha 71% - 90%

3 12-15 Tect BeImoHeH Ha 46% - 70%

2 7-11 TeCT BhINOJIHEH Ha 16% - 45%

1 0-6 TECT BEINIOJIHEH MeHee, ueM Ha 16%




KJIKYUY K OHEHOYHBIM MATEPUAJIAM IO JIUCHUITJIMHE
«HocTpanHblii 361Kk Moayiab 3»

5.1 llpumep pa3HOYPOBHEBBIX 32/1a4 U 3aIaHU I
1 Ilpumepol 3a0anuti penpooOuUKmueHo20 YpOBHs.

3amanne 1. CooTHECHTE HaYaao U KOHeIl ¢pa3s.

ok wn =
Owm>»AQO

3ananue 2. BeiOepuTe rinaroi B mpaBHIbLHON (opme.

a) To learn

a) to visit

a) to be

a) to remember
a) not to go

o s~ e

2 Ilpumepwl 3a0anuii peKOHCMPYKMUBHO20 YPOBHS

3ananue 1. IlpounTaiite/mpociyiaiite TEKCT. YKaXXUTE BEPHO/HEBEPHO KaXKI0€ U3
YTBEPKJICHUM.

1. a) True
2. a) True
3. a) True

3 Ilpumepwl 3a0anuii meopuecko2o ypoeHs

Jane Woo
Contact Information:
o Email: jane.woo@example.com
e Phone: (555) 123-4567
Work Experience:
XYZ Tech Solutions — Senior Manager
January 2015 - Present
o Lead ateam of 50+ employees across multiple departments, including sales, marketing,
and product development.
e Managed the successful launch of three major product lines, resulting in a market share
increase of 15%.
ABC Corporation — Project Manager
June 2009 - December 2014
o Directed project teams of up to 20 members to deliver technology solutions on time and
within budget.
e Conducted regular training sessions for staff on project management best practices.
Education:



o Master of Business Administration (MBA), Major in Technology Management
University of Business and Technology, 2009
« Bachelor of Science in Computer Science
State University, 2005
Skills:
o Strategic Planning
e Team Leadership
o Project Management
Languages:
o English (Fluent)
e Mandarin Chinese (Intermediate).

5.2 BOl'[pOCbI mo TeMaM/pa311e.J1aM AUCHUIIJIMHBI JISI IPOBEJACHUA KOJIJIOKBUYMA

Ilo meme 1.
1. What is your dream job?
My dream job is to be an accountant because | was always interested in numbers. | enjoy
analyzing data and solving financial tasks. | think this career will give me a chance to help
businesses manage their finances. | also think that this job gives stability and that it is
secure. And very important is that it offers a good salary and other benefits. | believe that
I have enough skills to be a good accountant in future.

2. Are there any jobs you would refuse to do?
I would refuse to try a job as a nurse because | do not have all the necessary skills for that
profession. Nurses play a very important role in health care. They give comfort and support
to patients. Also, nurses must be able to work effectively under pressure. While | have a
lot of respect for the important work that nurses do, | do not believe that | have the right
qualities to be in that role.

Ilo meme 2.

1. Do you often check job ads in newspapers or on the Internet?
Yes, | regularly check job ads. I believe that staying updated on job opportunities through
various platforms increases my chances, but | prefer to do that on the Internet. Newspapers
are a traditional option, while the Internet offers a lot of opportunities. By using all of them
I am able to get information about jobs.

2. What experience do you have of job interviews?
As a student, my experience in job interviews is small, but | had a few interviews - for
language courses and for my first job as a waiter. | prepared for these interviews, | practiced
some interview questions and asked for some advice. Each interview is a very interesting
process. | want to get more experience with job interviews as | progress in my academic
and professional life.

3. lIs it important to ask questions in interviews?
I think it is very important to ask questions in interviews. Asking questions shows your
interest in the position and the company. Also it will help you to make everything clear.
And you will understand if this job is for you or not. I believe that asking questions in
interviews is important for both showing your interest and getting some information.

Ilo meme 3.
1. Why are negotiation skills important?
Negotiation skills are important because they can help you be stable in different situations,
in your personal and professional life. These skills help you to communicate, to say clearly



what you want, to understand others better and reach agreements. They can help you secure
better job offers, for example. And to be more confident in your life.
2. Who is better at negotiating - men or women?

I think that negotiating skills are not linked to gender. I think it is more about individual
skills and experience. | think men and women can be effective negotiators. Different
research showed that men and women may have different negotiation styles, but scientists
cannot say who is better.

Ilo meme 4.
1. What techniques can help you to improve your presentation skills?

We studied several techniques. And | think that there are several techniques that can help
improve presentation skills. | think the most important thing is practice. You should
rehearse your presentation several times. Then it is very important to organize your content.
The structure of your presentation should be very clear. And it is very important not to be
nervous. It is hard. But you can try some relaxation techniques, for example deep breathing.
I think these can help you with your presentation.

2. How to deal with nerves?
To deal with nerves while giving a presentation, it can be helpful to practice relaxation

techniques such as deep breathing. Also, you should prepare very well to be confident, so
it can also help.

5.3 IlpuMepsl 3aaHNi AJ15 BHINOJHEHHS] KOHTPOJIBHBIX padoT

3ananue 1. BeiGepuTe npaBuiibHOE CIIOBO WK (pasy, YTOOBI 3aBEPIIUTH JAUATIOT.
1. a) presentation
2. a) scientists
3. a) builder

3ananue 2. [Ipociymaiite ayJMOTEKCT Ha aHTJIMHCKOM S3bIKE U BHIOEpUTE MTPaBUIIbHBIE BAPUAHTHI
OTBETA Ha BOIIPOCHI.
Cxkpunm ayouomexcma

How to Prepare for Your Future Interview

Hello everyone, today | want to give you some tips on how to do well in your future interview. It
is very important to prepare for the interview. Firstly, get some information about the company.
You should know about their products. Practice common interview questions and answers. When
you go to the interview, remember to dress professionally and come on time. Focus on showing
your skills and experiences during the interview. It also may be polite to send a thank-you email
after the interview. By following these tips, you can get better chances in the interview. Good luck!

1. a) Yes.

2. a) You should remember to dress professionally and come on time.
3. a) It also may be polite to send a thank-you email after the interview.

5.4 Tembl rpynnoBbIX U/unu MHAMBUAYarnbHbIX TBOPYECKUX 3afaHUN
Ckpunm npumepHou npezeHmayuu

Slide 1: Title: My Dream Job is an Accountant



Hello everyone, today | would like to talk about my dream job, to become an accountant. I believe
that accounting plays an important role in the business world.

Slide 2: Job Description

As an accountant, my main role will be to work with numbers and financial documents. Probably
I will work with taxes too.

Slide 3: Skills

To become a good accountant, you need to have great attention to details and very good analytical
skills, and of course understand mathematics. | am working on my organizational skills and my
ability to work with different tasks efficiently.

Slide 4: Education

To get a career in accounting, you need a degree in accounting. | am currently studying accounting
at university and plan to get other certifications in the future.

Slide 5: Career Opportunities

One of the reasons | want to become an accountant is that you have career opportunities. As an
accountant, | can work in different fields such as accounting, finance, or government agencies. |
would like to become a great specialist in this field.

Slide 6: Conclusion

In conclusion, being an accountant is my dream job because | think it combines my interest in
numbers with the opportunity to work in business. Thank you for listening.

5.5 IlpuMepsl 3aaHNi A/ BHINOJHEHHS] KOHTPOJIBHBIX padoT

1. Broibepute npaBUiIbHy0 Qpasy, 4ToObI 3aBEPIIUTh JUAIIOT.
1. a) meeting
2. a)ateam
3. a) experience

2. [pounTaiiTe TEKCT Ha aHIMMINCKOM SA3blke 1 BbibepuTe NpaBumbHble BapuaHTbl OTBETa Ha
BOMPOCHI.

1. a) Job interviews are important meetings where employers ask questions to find the right
person for a job.

2. a) Candidates should show their skills, experiences and communication abilities.

3. a) Itis also very important that candidates remember to dress nicely and come on time for
the interview.

3. HpoanaﬁTe BHUMATCJIbHO PE3IOME. 3aroaHuTe HpO6CJ’IH MNOAXOAAIINMU 10 CMBICITY CJIIOBAMH.

1. Date of birth
2. Work experience
Skills
4. Education
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