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1 Hessp, nuiannpyemMble pe3yabTaThl 00y4eHHs 110 AUCHHUIINHE (MOLYJII0)

OCHOBHON  1ENbI0 JUCHUIUIMHBL  «HOCTpaHHBIA  A3BIK  MOAYJIb 3»  SABJISETCA
dbopMUpOBaHUE HABBIKOB OOIICHUS B chepe AeNoBO U MpodecCHOHATLHOW KOMMYHUKAIIMHA H
YMEHUS CBOOOJIHO OPUEHTUPOBATHCA B JIUTEpaType NpodecCHOHaTbHON HAITPaBICHHOCTH.

JI1st TOCTHKEHUS ATOU 11eTH B 3 CEMECTPE OCYILECTBIISIIOTCS CACAYIOIINE 3a/1a4Uu:

1. pacuIpeHue 3amaca TePMHUHOJIOTUICCKOHN JIeKCUKU (10 150 HOBBIX JIEKCHYECKHX
€IMHHMII B PAMKaX M3y9aeMbIX TEM);

2. COBEpILICHCTBOBAHNE HABBIKOB MPOCMOTPOBOTO M HM3YYalOLIEr0 YTCHHS, B T.U.
npohecCHOHATLHO OPUEHTUPOBAHHBIX TEKCTOB;

3. pa3BUTHE HABBIKOB IIOHUMAHUS PEYH Ha CIyX (ayTUPOBHHUS);

4. pa3BUTHE HABBIKOB TOBOPEHUS B paMKaX U3y4aeMbIX TEM;

5. pa3BUTHE HABBIKOB MMChMa (HAIMCAHUE PE3IOME);

6. BOCTIMTAHHUE TOJICPAHTHOCTH M YBAKCHUS K JYXOBHBIM IICHHOCTSIM Pa3HBIX CTPaH U
HapO/IOB;

7. (dbopMUPOBaHHE TOTOBHOCTH K CAMOCTOSTEIBHOW TBOPUYECKOH ACSITEIHLHOCTH W

OCO3HAHHUA [IEHHOCTH y4eOHO-TI03HABATENIbHOM JIeATEIbHOCTH.

[TnarupyeMbIMU pe3yIbTaTaMHi OOYYCHHS 110 JUCIHUILTUHE (MOIYIIIO), SIBIISIOTCS 3HAHHSI,
yMeHHUsl, HaBbIKU. [lepeueHp MIaHupyeMbIX pe3ysbTaToB OOyYeHUS MO JUCHUILUIUHE (MOIYIIO),
COOTHECEHHBIX C IUIAHUPYEMBIMH pe3yJbTaTaMH OCBOCHHUS O0pa30BaTEIbHON MPOrPaMMBbI,
npeJcTaBieH B Tabnuie 1.

Ta6muna 1 — KommnereHuu, popMupyemMbie B pe3ylibTaTe H3y4eHHs! JUCIUILTHHBI (MOJTYJIS)

Kon u
Pe3ynpraTel 00y4deHUs 110 AUCIUIUINHE
Ha3Banue Kon u (bopmyHIpoBKa
OIIOII BO, (dopmynupoBka HHAMKaTOpa Kox
COKpAIlleHHOe KOMIIETCHIINN JIOCTHD)KEHUS pesyin DOPMYITHPOBKA pe3ybTaTa
KOMIIETEeHIINN TaTa
49.03.01 YK-4 : Cnocoben | YK-4.1B: P1 3HaHHE | HOPM aHIIIMICKOTO
«Pu3ndeckasi | OCYIIECTBIATh Bribupaer Ha JUTEPaTypHOTO S3bIKA,
KyJnbTypa» | AEJIOBYIO roCyIapCTBEHHOM HE0OXOTUMOTO IS
(b-®K) KOMMYHMKAIUIO B | U MHOCTPAHHOM OCYLIECTBJICHUS
YCTHOM U A3BIKAX MEXJIMYHOCTHOTO | JIEIOBOTO
MHCbMEHHOH KOMMYHHKATHBHO 0O0IIeHus
(dhopmax Ha TIPUEMIIEMBIN P/13 | YMmeHue | amantupoBaTh peub, CTHIIb
TOCYAAapCTBEHHOM | CTHJIb JEJIOBOTO OOIIIEHNS U SA3BIK KECTOB K
S3BIKE o01eHus, CUTYaIMsIM B3aUMOJICHCTBHS
Poccuiickoit BepOaTbHBIE K P15 | YMmeHue | npuMeHsET NpaBuia U NPUEMBI
Denepanun u HeBepOanbHbIe YCIICIITHOTO PEYEBOTO
MHOCTPaHHOM(BIX) | CpelcTBa B3aUMO/ICHCTBUS Ha
A3BIKe(ax) B3aUMOJCHCTBHS C HHOCTPaHHOM SI3BIKE Yepe3
MapTHEPOM MOJICITMPOBAHIE BUIOB
npodeccrnoHaTbHOM
JIESITETIHHOCTH
PJI6 | HaBbiku | BiageeT pOHETUKOM, TEKCUKOHN U
IrpaMMAaTUKOM aHIJIIUMICKOTO
sI3bIKa B 00bEME, HEOOXOIUMOM
JUTS TOTO, YTOOBI IPETOCTABIIATD
nH(popMannIo JTMYHOTO U
JIEJIOBOTO XapaKTepa, aleKBaTHO
pearupoBath Ha HH(OPMAIIHIO,
MOCTYMAIOIIYIO OT MapTHEPA MO
KOMMYHUKAIVH.
VK-4.2B : Bener P14 VYMeHue | COCTaBIAThH Ha aHTJIHHCKOM
JIENIOBYIO s3bIKe OUIMaTIbHBIE U
TIEPETINCKY, Heo(HIHaTbHbIE TEKCTHI B
YUUTBIBas COOTBETCTBHH C MIPUHITHIMU
0COOEHHOCTH HOPMaMH JET0BOH NMEPENHCKU




CTHIIUCTUKA
OpUIMATLHBIX U
Heo(pHUITHATEHBIX
IceM,
COLIMOKYJIbTYPHBIC
pasnuuus B
¢dopmare
KOPPECIIOHICHIINU
Ha
rOCyIapCTBCHHOM
U MTHOCTPAHHOM
SI3BIKAX

VYK-4.3B : YMmeer P15 | YMmeHue | mpuMeHseT NpaBuiia U NpUEMBI
KOMMYHHUKaTHBHO YCIIEITHOTO PEYEBOTO

1 KYJIbTYPHO B3aUMO/ICHCTBUS Ha

MIPUEMIIEMO BECTH WHOCTPAaHHOM SI3bIKE 4epe3
YCTHBIC JIETIOBBIC MO/JICTTMPOBaHNE BHIOB
PasroBOpHI HA npodeccrnoHaIbHOI
rOCYAapCTBEHHOM JIESITEIIbHOCTH

1 HHOCTPaHHOM

sI3BIKAX

VK-4.43 : P16 | HaBbiku | BiageeT (pOHETHKOM, JICKCHKON U
JeMoHcTpupyer rpaMMaTHUKON aHIJIMMCKOTO
yMeHHe s3bIKa B 00bEME, HE0OXOJUMOM
BBINOJIHATH JUISL TOTO, YTOOBI IPEJIOCTABIISATH
IepeBo nH(popManuIo TMYHOTO U
aKaJIeMUIECKUX JIETIOBOTO XapakTepa, aJleKBaTHO
TEKCTOB C pearupoBath Ha HH(OPMAIIHIO,
HMHOCTPAHHOTO Ha MOCTYMAIOIIYO OT IapTHEpa I10
TOCYAapCTBEHHBIN KOMMYHUKAIINH.

SI3BIK

2 MecTo aucuuniauHbl (MoayJisi) B ctpykrype OITOIT

Juctunnuaa « THOCTpaHHBIN 361K MOAYJH 3%» BXOAHUT B 00s13aTEIBHYIO YacTh y4eOHOTO
IJIaHa B COOTBETCTBUHM ¢ DelepalibHBIM TOCYIapCTBEHHBIM 00pa30BaTENbHBIM CTaHIAPTOM
BBICIIETO 00Opa30BaHMUS.

N3ydyeHne nHOCTPAaHHOTO sA3bIKa MPU3BAHO OOECTICUNTH:

. MOBBILICHUE YPOBHS yueOHON aBTOHOMUH, CIIOCOOHOCTH K CaMO0OpPa30BaHHUIO;
. pa3BUTHE KOTHUTHBHBIX U MCCIIEJOBATEIICKUX YMEHUH;

. pa3BuTHE HH(POPMALIMOHHON KYJIBTYpHI;

. pacuIpeHe Kpyro3opa u MoBbIIIeHHE 00IIel KyJIbTYpbl CTY/IEHTOB.

B pesynprare ycnemHoro OCBOCHHS NUCHUIUIMHBI «MHOCTpaHHBIN S3bIK MOAYJb 3»
CTYACHT JOJIKEH:

. 3HATh JICKCUKY TIOBCEHEBHOTO OOIIEHNS,

. 3HaTh TpPaMMaTUYEeCKHE CTPYKTYphl M TpaBWiIa, HEOOXOIUMBIC IJIsi OBIAICHHS
YCTHBIMH M TMHChbMEHHBIMU (OpMaMH OOIIEHUS: CUCTEMY BPEMEH IJIarojia, THUIBI MPOCTOTO U
CJIOHOTO TIPEITIOKEHUS, 3HAMEHATETIbHBIC U CITy’)KEOHBIC YaCTU PEUH;

. YMETh JieJaTh YCTHBIC COOOIICHHS 10 TeMaM TIOBCETHEBHOTO OOIICHHS W II0
COJIEp’KaHUIO TPOYNUTAHHOTO TEKCTA;

. YMETh BOCITPHHMMATD Ha CIIYX COOOIIECHHUS MTOBCETHEBHO-OBITOBOTO XapaKkTepa

. YMETh BBIACIATH TEMY U TJaBHYIO MBICIIb TEKCTa TPU 03HAKOMHUTEIEHOM YTCHHH
0e3 cioBaps;

. YMETh JIOTUYHO ¥ TPAMMATHUYECKU MPABUIILHO CTPOUTH BBICKA3bIBAHUE B TIPEIeNiax

M3YYEHHBIX TE€M IOBCEJIHEBHOIO OOILIEHUS, OOMEHHBATHCS HH(pOpMAIMel, 1eMOHCTPUPOBATh
pedeBoe MOBEICHUE, aJIEKBATHOE CUTYAIIH OOIIEHUS;
. BJIa/IETh HAaBBIKAMHU CAMOCTOSTEIbHOM PaboThI;



. BJIAJICTh KYJIbTYpOW MBILIUIEHHS, CHOCOOHOCTBIO K OOIEHUIO, aHAIIU3Y,
BOCIIPHSATHIO MHPOPMALIUU HA UHOCTPAHHOM SI3BIKE;

. YMETh TPAaMOTHO ¥ 3()()EeKTUBHO MOIB30BATHCS UCTOUHUKAMHU HH(OpMAIN
(cipaBOYHOM TUTEpaATYpOH, pecypcamu MHTEpHET).

3. O0beM JUCHMILIMHBI (MOXYJISA)

O0beM nmUCHUIUIMHBL (MOIYJNsI) B 3a4ETHBIX EAWHHIIAX C YKa3aHHEM KOJIHMYECTBA
aKaJeMUYECKHX YacoB, BBIIEICHHBIX Ha KOHTaKTHYIO paboTy ¢ oOydaromumucs (O BUIaM
yueOHBIX 3aHSATUI) U HA CAMOCTOSATEIBHYIO paboTy, IPUBEICH B TabmuIe 2.

Tabnuia 2 — O6mas TpyJ0eMKOCTh JUCIUTLITMHBI

Cemectp Tpyno- O06BbeM KOHTaKTHOH paboTsI (Jac)
®dopma (0D0O) CMKOCTE ®dopma
HasBanue Gvie- Yacts Breayu- CPC i
OIIOI BO 00yue VIT WM Kype AyautopHas aTTec
HUS BP0, B.E) Bcero TopHas TaluH
03D0) nek. | mpak. | sad. A | KCP
49.03.01
Ddusnueckas 300 b1.5.03 2 3 13 0 0 12 1 0 95 €]
KyJIbTypa

4 CTpyKTypa U coiepKaHue IMCUUILIHHBI (MO1YJIs1)

4.1 CtpykTrypa nucuuiuidabl (Moayas) aiast 300

Tematuueckuil 1aH, OTpaXKAIOUIUI COJAEp)KaHUE AMCLUUILTUHBI (MEpeYeHb Pa3leNioB U
TEM), CTPYKTYPHUPOBAHHOE I10 BHJIaM YI€OHBIX 3aHATHH C YKa3aHUEM X 00BEMOB B COOTBETCTBHH
¢ y4eOHBIM IJIaHOM, TIpHUBeAEH B Tabnuie 3.1

Tabnuua 3.1 — Pa3aens! JUCUUIUIMHBL (MOJYJIs), BUJIBI Y4€OHON JesITeIbHOCTH U (POPMBI
TeKymero Koutpoius ans 300

Kon pe- Koi-Bo uacoB, oTBe/leHHOE Ha
dopma
Ne HazBanue Tembl 3yJIbTaTa
Jlex [pakr JIa6 CPC TEKyLIEro KOHTPOJIS
00y4YeHUs
. . PJ1, OIpocC, KOHTPOJIbHAs
1 | Working Environment. PJI2, PJ3 0 0 4 30 pabota
P11, ONpOC, KOHTPOJIbHAS
2 | How to Get a Job. PJ. PII3 0 0 4 30 pabora
. PJ1, OIpocC, KOHTPOJIbHAs
3 | Negotiations IR, P13 0 0 2 23 pabora
What Makes an Effective P11,
4 Presentation? PI2, P/13 0 0 2 12 TpesenTaus
Hroro no Tadyimie 0 0 12 95

4.2 Conep:xaHue pa3aejoB U TeM JUCHUILTHHBI (Moay.as) niast 30

Tema 1 Working Environment.

Conepxanne Tembl: Jobs, Professions & Workplaces. Organizational structure. Job
responsibilities.

(DOpMLI U MCTOJbI IPOBCACHUA 3aHSATUN 1O TCME, IMPUMCHSACMBIC 06pa3OBaTeJ'IBHBIe
TEXHOJIOTHH: TPUMEHSIOTCS TEXHOJIOTMH CMEIIAaHHOTO OOY4YEHUsS «IIePEBEPHYTHIA KJIaccy,
TCXHOJIOTHH HpOGJ’IeMHOTO o6yquI/151, HUI'POBLIC TCXHOJIOTUH (pOJ'IeBBIe I/IFpBI), I/IH(I)OpMaLII/IOHHO-
KOMMYHUKAIIMOHHBIC TEXHOJIOTMU (HpGSeHTaHI/II/I, HWHTCPAKTUBHBIC YIPaXXHCHUA, TeCTLI), Ha
3aHATUAX Hpe06na;1aroT 3aaHusl, BBIIIOJHACMEBIC B I'pYyIIIIax (pa60Ta B Iapax, pa60Ta B MaJIbIX
rpyImmax, T. IL.).

BI/I,Z[BI CaMOCTOSITCIILHOU MNOATOTOBKH CTYACHTOB I10 TCMC: B paMKax pcajn3alud MOACIN
«IEPEeBEPHYTHIN KJIACC» CTYIEHTHI pabOTaIOT C AJIEKTPOHHBIMU 00pa30BaTEIBLHBIMH pPeCypcaMu



(u3y4aroT y4yeOHbIE BHJCO M HHBIC MaTEpUabl, BBHIIOIHSIOT MPEIBAPUTEIILHBIC 3aJaHUs) IS
HNOArOTOBKM K  ayAUTOPHOMY 3aHATUIO, B XOA€ KOTOPOTO CTYIEHThl paboTaroT
PEUMYIIECTBEHHOTO B IPYIIAX HAJ PEUICHUEM 3a/1a4 C UCTI0Ib30BAHNUEM MTPOPAOOTaHHOTO TI0Ma
MaTepuaia.

Tema 2 How to Get a Job.

Conepxanue Tembl: Hard and Soft Skills. Resume (CV) Writing. Job Interviews.

(DOpMBI H MCTOHBbI IIPOBCACHUIA 3aHATHI IO TEME, IPUMCHACMBIC O6pa3OBaTeJ'II>HI>Ie
TCXHOJIOTUU: NPUMCHAKOTCA TCXHOJOIMH CMCIIAHHOI'O 06yqu1/151 ((HepeBepHyTbe/i KJ1accy,
TEXHOJIOTHH TTPOOJIEMHOTO 00YUYEHUs, UTPOBBIC TEXHOJIOTHH (POJIEBBIE UTPHI), HH(POPMAITMOHHO-
KOMMYHUKAIIMOHHBIC TCEXHOJIOTMU (Hpe3eHTaI_[I/II/I, HWHTCPAKTUBHBIC YIIPAXHCHUA, TGCTBI), Ha
3aHATHUSAX TPEeOo0IaaroT 3aaHus, BBINIOIHIEMbIC B Tpymnmnax (padoTa B mapax, pabora B MajbIx
rpynnax, T. IL.).

BI/II[BI CaMOCTOSITEIbHOMN IMOATOTOBKH CTYACHTOB I10 TEMEC: B paMKaXx pfajn3anusa MOACIN
«TIEPEBEPHYTHIA KJIACC» CTYAEHTHI PabOTAIOT C 3JIEKTPOHHBIMU 00pa30BaTEIbHBIMU pECypcamMu
(I/I3y‘laI-OT y‘{e6HbIe BHUACO W HWHBIC MATCpUAJIbl, BBLIIIOJHAIOT IMPCABAPUTCIBHBLIC BaI[aHI/I}I) 151
IIOATrOTOBKHN K AyAUTOPHOMY 3aHATHUIO, B XoJae KOTOpOro CTYACHTLI pa60Ta10T
MNpEUMYIICCTBECHHOT'O B I'PYIIIIax HAJA PCHICHUEM 3a1a4 C UCITIOJIb30BAHUCM HpOpa60TaHHOFO aoMa
Marepuaia.

Tema 3 Negotiations.

Conep:xanne Tembl: Types of Negotiations. Successful Business Negotiations in English.

@opMbI U METOABI MPOBEACHUS 3aHATUH MO TeMe, MPUMEHsSEMble 00pa3oBaTEIbHBIE
TEXHOJIOTUM: TPUMEHSIOTCS TEXHOJOTUU CMEIIAHHOTO OOy4YeHHUs «IIEpeBEpHYTHI Kiaccy,
TEXHOJIOTHH TIPOOJIEMHOT0 00yUEHUSI, UTPOBBIC TEXHOJIOTUH (POJIEBBIC UTPHI), HH()OPMAIIMOHHO-
KOMMYHHKAIIMIOHHBIE TEXHOJOTHH (TPE3EeHTAI[MH, MHTEPAKTHUBHBIC YIPAXKHEHHs, TECThI), Ha
3aHATHSX Mpeo0iaaloT 3aJjaHus, BBIIOJIHAEMbIE B Tpymnmnax (padora B mapax, paboTa B MaJlbIX
rpynnax, T. IL.).

Bunbel camocTosITeNbHOM MOArOTOBKM CTYJEHTOB 10 TEME: B paMKax peaiu3alus MOJeNIn
«TIePEBEPHYTHIN KJacc» CTYAEHTHl PabOTaIOT C 3JEKTPOHHBIMH 00pa3oBaTeIbHBIMH pecypcaMu
(u3yyaroT y4yeOHbIE BUJEO U WHBbIE MaTe€pHallbl, BBHIIOJHAIOT MPEABAPUTENIbHbBIE 3aJaHMs) IS
HNOArOTOBKM K  ayAUTOPHOMY 3aHATUIO, B XOJ€ KOTOPOrO CTYIEHThl paloTaroT
MPEUMYIIECTBEHHOTO B IpyNIax HaJ peleHNeM 3a/1a4 ¢ UCI0Ib30BaHUEM ITPOPabOTaHHOIO J0Ma
MaTepuaia.

Tema 4 What Makes an Effective Presentation?.

Conepsxanne Tembl: How to make and deliver a strong presentation. Successful techniques.
How to deal with nerves. Presenting in practice.

@®opMbl 1 METOJbI NPOBEACHHS 3aHITUH MO TeMe, MpUMEHseMble 00pa3oBaTeIbHbIC
texHojoruu: [Ipenonasarens pacckaszpiBaeT 0 MOOK.

BI/I)IBI CaMOCTOSITEIILHOU IMOATOTOBKKU CTYACHTOB IIO TEMC: CTYACHTBI CaAMOCTOATCIBHO
BBITIOJIHAKOT 3alaHUA Ha Pa3BUTUC HABBIKOB BBLICTYIIJICHHA C Hpe3eHTaI_II/ICI71, Pa3MCIICHHBIC T10
azpecy https://www.futurelearn.com/courses/what-makes-an-effective-presentation. ITo
3aBCPUICHUTIO OHJIalH KypcCa, CTYACHTBI CAMOCTOATCIBHO T'OTOBAT MHHHU-NIPEC3CHTAIHUIO JJISA
MOCJICAYIOMICTO BEICTYIIIICHUA HA 3aHATHU.



5 Meroauveckne YyKazaHusl AJds OOYYAKOINMXCH MO M3YYEHHI0 H PpPealu3alnuu
AMCUUIJIMHBI (MOIYJIs1)

5.1 Meroanueckue peKOMeHAAUMH OOYYAWIIUMCH M0 M3YYEHHI0 IMCUMIUIMHBI M IO
o0ecreYeHN 0 CAMOCTOSITEJILHOM PadoThI

[Ipu peanuzauuu IUCHUIUIMHBI (MOJIYJIsl) MPUMEHSIETCS 3JIEKTPOHHBIA Y4eOHBIN Kypc,
pasMENIEHHBIN B CHCTEME 3JICKTPOHHOro 00y4ueHus Moodle, a Taxke kypc MOOK "What Makes
an Effective Presentation?".

W3ydyenue mnepBbIX Tpex TeM HEOOXOJWMO HayaTh C O3HAKOMJICHHSI M OCBOCHUS
Jekcudeckoro Marepuana. CHadajga HEOOXOAMMO IOBTOPUTH CJIOBA, BBEAEHHBIE HA 3aHITHU
npenoaasareneM. [lanee cTymeHTy mpemaraetcsi paboraTh ¢ mporpammoi-tpeHaxépom VCB
Tutor a5 3aMOMHHAHUS CJIOB M BBIPQXCHUN CHayaja B PEXHME CaMOCTOSTENLHOW pabOThHI B
HaIpaBJICHUHU C PYCCKOTO SI3bIK HA aHTJIMHUCKUH, a 3aTEM C aHTJIMICKOro Ha pycckuil. [lanpHeitee
OBJIaJICHHUE JIEKCUKOM IPOUCXOUT B Mpoliecce padoThl C TEKCTaMU JUIsl YTEHUSI, MaTepUaiaMu JUIs
ayIupoOBaHUs, B JIUCKYCCHSIX IO BOmpocaM u3ydaeMbiX TeM. CTyAeHT HMeeT BO3MO>KHOCTh
O3HAKOMUTBCSI C MpPE3EHTAlMsIMM 10 TeMaM MPAKTUYECKUX 3aHATUH, BBINOJHUThH 3a/laHus
TECTOBOI'0 XapakTepa, MPOCMOTPETh Pe3yIbTaThl CBOEH pabOTHI.

B xone u3yueHus Kax10il TeMbl CTyI€HTbI 3HAKOMSATCS C HOBBIM MaTE€pHUaJIOM, Pa3BUBAIOT
YMEHHSI M COBEPIIECHCTBYIOT HAaBBIKM YHOTPEONEHUS JIEKCHUYECKOrO0 U TPaMMaTHYeCKOTo
MaTepuaia, pa3BUBAIOT HABBIKM ayJWpOBaHMs, paboTas ¢ ayIuo M BUJECO MarepuajlaMu, U
BBITMIOJHSIOT TBOPYECKHE 33/1aHUS [0 PA3BUTHIO HAaBBIKOB TOBOPEHUS U MHCHMA.

B kadectBe caMOCTOSITENBHOW pPAaOOTHI MPEIIOIAaracTCs BBIMOJHEHHE 3aJaHHH,
pa3MEIIeHHBIX B AJIGKTPOHHOM Kypce Moodle, moAroroBka KOPOTKUX COOOIIEHUH, MOUCK
uHpopmanuu B cetu VHTepHer, rpynmnoBas pa0oTa HaJ CHUTYallMOHHBIMH HPOEKTaMH,
MpEe3CHTaIUCH.

Jns w3ydenus yerBeptoii Tembl "What Makes an Effective Presentation?" crymenTs
JIOJDKHBI TPOMTH TPOILeypy perucTpauuu Ha caire https://www.futurelearn.com/courses/what-
makes-an-effective-presentation u BeimoaHUTS 3a1aHus, pa3MenieHusie B [annom MOOK. TTocne
npoxoxaeHuss MOOK cTyaeHTBI TOTOBAT HEOOIbIIYIO MPE3EHTAIMIO [0 BEIOPAaHHOW UMU TEME,
UCIIOJIB3YS N3Y4YeHHbIE TpH poxoxkaeHnn MOOK marepuaibl, 1715 IOCJIEAYIONIEr0 BHICTYTIIICHUS
Ha 3aHATHU.

C uenpio KOHTPOJIS YCBOEHUSI MaTepuala B X0/1€ U3y4eHMs AUCUUILINHBI "MHOCTpaHHbIN
S3BIK MOJIYJb 3" CTYACHTHI BBITIOTHSIOT 2 KOHTPOJIbHBIE Pa0OTHI, B KOTOPHIE BXOJAT 3a/1aHUs TIO
YTEHUIO TEKCTa C W3BJICUEHHWEM MOJHOW mHdopmauu B ¢opme mucbMeHHOro mepeBona. [lo
3aBEPLICHUH YETBEPTON TEMBI CTYJEHTBI BBICTYNAIOT ¢ pe3eHTanui. Kype "MHOCTpaHHBIN SA3bIK
Moayib 3" 3aBepriaeTcsi dK3aMeHOM (MTOTOBOM KOHTPOJIBHOM paboToi), B X0l KOTOPOTO
OLIEHUBAETCS YPOBEHb CHOPMHUPOBAHHOCTH KOMITETEHLIUH.

B cnywae 3arpynHeHHMI NMpH MPOXOXKIACHUM JAaHHOW JUCHUIUIMHBI, CTYIAEHTBI MOTYT
3aJaBaTh BONPOCH PENOoJaBaTeio UiIH APYT APYTY, HOIb3yICch GOPYMOM OCHOBHOTO 3JI. Kypca B
O0C, a Takxke 00CyXIaTb BO3HHMKAIOIIME BOMPOCHl C TMpEnojaBaTeieM B paMKax
KOHCYJIbTallMOHHBIX 4aCOB.

bazoBbIM yueOHBIM MocoOueM IUCHUILTUHBL «IHOCTpaHHBIN A3BIK MOIYJb 3)» SBISETCS
ManbkoBckass 3.B. AHrnmickuil sI3pIK B CHUTYyalUsX MOBCEIHEBHOTO [EJIOBOI0 OOLICHMS
YyeOHoe  mocobue  [DmekTtpoHHBIM  pecype] < HMHDPA-M , 2019 - 223
[Ipu BBIOTHEHHME J1a0OPATOPHBIX pabOT CTYAGHTHI MOTYT MCIONIB30BaTh "MeToauueckue
PEKOMEH/IalluH K BBHIMOJIHEHUIO JJAOOPATOPHBIX paboT MO HHOCTPAHHBIM SI3bIKaM".

5.2 OcoOeHHOCTH OpraHM3anuu O0Y4YeHHsl IJIS JHUI € OrPAHHYEHHBLIMH BO3MOKHOCTAMM
310POBbHA U HHBAJIMA0OB

[Tpu HEOOXOAMMOCTH 00YUAIOIIMMCS M3 YHCJIA JIUI] C OTPAHUYCHHBIMA BO3MOKHOCTSIMHU
3/I0pOBbsI 1 MHBAJIUIOB (110 3asBICHUIO 00YYaIOIIETocs) MPe1oCcTaBisieTcs yueOHas
uHOpMaIKs B JOCTYIHBIX (hOpMax ¢ yU€TOM X HHAUBUAYATbHBIX MCUXOPU3NIECKUX
0COOEHHOCTEIA:


https://www.futurelearn.com/courses/what-makes-an-effective-presentation
https://www.futurelearn.com/courses/what-makes-an-effective-presentation

- IS TUI] ¢ HAPYILICHUSIMU 3pEHUS: B IeUaTHON (popMe yBennYeHHBIM MIPUPTOM; B (hopme
JNEKTPOHHOTO  JOKYMEHTAa; VMHIVBUAYaJIbHbIE KOHCYJIbTallu{ c IIPUBJICYEHUEM
TU(IIOCYPIOTIEPEBOAUNKA; MHANBUAYAJIbHBIC 3aaHUs, KOHCYJIbTALUU U JP.

- 17151 JIMLL C HAPYLIEHUSIMU ClTyXa: B IeyaTHOH (hopMme; B popMe 37IEKTPOHHOTO TIOKYMEHTA;
WHJUBHyaJIbHbIC KOHCYJIbTAllUM C IIPUBJICYCHHEM CYpAONEPEBONUYNKA; HWHAVBUIYAIbHbIE
3aJaHusl, KOHCYJIBTAllUU U JIp.

- IUTs1 JTUI] C HApYLICHUSIMU OTIOPHO-JIBUTATEIILHOTO allliapaTa: B eyaTHoi opme; B hopme
3JIEKTPOHHOIO JOKYMEHTA; UHAUBHUYAJIbHBIC 3a1aHNsA, KOHCYJIbTALMU U JP.

6 @oHI OIEHOYHBIX CPEeIACTB /UISA TMPOBeJEHUS] TEKYIIero KOHTPOJIs H
NMPOMEKYTOYHOM aTTecTAllUM 00YyYAIOIIUXCS N0 JUCHUITIMHE (MOAYJII0)

B coorBerctBun ¢ TpeboBanmsimu PI'OC BO mns arrectauuu oOydarommxcs Ha
COOTBETCTBHE HX NEPCOHAIBHBIX JOCTIDKCHHH IUIAHUPYEMBIM pe3yibTaTaM OOy4deHHs 10
JTUCIUTUTHHE (MOAYIIO) CO3AaHbl (POHIBI OIIEHOYHBIX CPEACTB. THIIOBBIE KOHTPOJIBHBIC 33 JaHHS,
METOJIMYECKHE MaTepHalbl, ONpPEeIIOIUe IMPOLEeIyphl OLCHUBAHHUA 3HAaHWHA, YMEHUH WU
HaBBIKOB, a TAK)KE KPUTEPUH U TIOKA3aTEIH, HEOOXOAUMBIE [T OLIEHKH 3HAHHUH, YMEHUH, HABHIKOB
U XapaKTepusymomme odTanbl  (OpMHpPOBaHHMS KOMIICTEHIMH B  MPOLECCE OCBOCHHS
00pa3oBaTenbHON MPOrpamMMmBel, TipeAcTaBieHbl B [Ipunoxennn 1.

7 Y4yeO6HO-MeTOAMYECKOEe M HH(POPMALMOHHOE 0O0ecnieyeHue TUCIHUILINHBI (MO1YJIs1)

7.10cnoenas numepamypa

1.Kauanosa K. H., U3paunesuu E. E. [IpakTuueckas rpaMmmaTuka aHIJIMHACKOTO SI3bIKA C
VIPaXHEHUSIMH ¥ KITF0YaMHy : Y4YeOHHUKH U ydeOHbIe TOcoOus [Tl By30B [ DIIEKTPOHHEIN pecypc]|
- Cankr-Ilerepoypr : KAPO , 2018 - 608 - Pexum  pmocryna:
http://biblioclub.ru/index.php?page=book_red&id=574452

2.ManbkoBckas 3.B. AHTTIUHCKUIN S3bIK B CUTYaIUSAX MIOBCEHEBHOTO JIETIOBOTO OOIICHUS
: YueOHOe mocobue [Dnekrponnsiii pecypc] : UHOPA-M , 2019 - 223 - Pexum jgocryma:
http://znanium.com/catalog/document?id=330261

7.2 /lonoanumensvhasn numepamypa

1. Krantz, Caroline. Navigate B1 Pre-intermediate. Coursebook / C. Krantz, J. Norton - UK
: Oxford University Press , 2015 - 167 p.

2. Hessoposa I'. JI., Huxurymkuua I'. I. AHTJIMMCKWM SI3BIK. TPAMMATUKA 2-¢
U3[., UCHp. U J0m. YuyeOHoe mocobue Juist By30B [DIeKTpoHHBIH pecypc, 2020 - 213 - Pexum
noctyna: https://urait.ru/book/angliyskiy-yazyk-grammatika-451966

3. Cmonuna-Crenouy Jlapuca OppeBHa. [IpakTryeckas rpamMmmaTtika. AHIITUHCKUAN S3BIK
[DnexTponnsIit pecypc], 2018 - 116 - Pexxum goctyma: https://lib.rucont.ru/efd/675367

7.3 Pecypcol ungpopmayuonno-menexommynuxayuounou cemu "Humepnem'',
6KJII0YaA npogheccuonanvHvie 06a3vl OAHHBIX U UHPOPMAUUOHHO-CRPABOUHbBIE cCUCmEMbl (NpU
Heobxo0umocmu):

1. HanumoHanbHbIM Kopmyc pycckoro s3bika. IlapamnensHblii kopmyc (aHMIMHACKHI)
https://ruscorpora.ru/new/search-para-en.htmi

2.CnoBaps Mynbtutpan https://www.multitran.com/

3. DmnektponHas OwuOmmoreunas cuctema «PYKOHT» - Pexum jgocryma:
https://lib.rucont.ru/

4. DnexkTpoHHass OuOIMOTedHast cucrteMa wu3natenscTBa "HOpait" - Pexxum pocryma:
https://urait.ru/

5. Dnektponnass OuOmmoreunas cucrema «YHUBEPCUTETCKASA BUBJIMOTEKA
OHJIAMH» - Pesxum nocrymna: http://biblioclub.ru/



6. Open Academic Journals Index (OAJI). IIpodeccuonanbHas 6a3za naHHBIX - Pexum
noctyma: http://oaji.net/

7. Tlpesunentckass Oubnmmoreka wum. b.H.Enpruna (0a3a maHHBIX —pa3iIMYHBIX
npodecCHOHANIBHBIX 00acTei) - Pexxum nocryna: https://www.prlib.ru/

8. Mudopmannonno-crpaBounasi cucrema "Koncynaprant Ilmoc" - Pexum goctyna:
http://www.consultant.ru/

8 MarepuajibHO-TEXHUYECKOE oO0ecneyeHHe MUCHMILIMHBI (MOAYJIS) M IepeYeHb
HHG(pOPMANMOHHBIX TEXHOJIOTHIi, HCMOJb3yeMbIX MPH OCYILIECTBJEHUH 00Pa30BaATEILHOIO
Mmpouecca no JUCHUIVIAHEe (MOYJII0), BKJIIOYas MepedyeHb MPOrpaMMHOro odecreyeHust

Yuebnas ayoumopus ons nposedenus 3auamuii 1eKYUOHHO20 MUNA, 3aHAMUL CEMUHAPCKO20
Muna, Kypcogoco NpOeKmupoaHusi (8blNOIHEHUs KYpCcosblX pabom), 2pynnoeuix u
UHOUBUOYATILHBIX KOHCYIbMAYUll, MeKyujeco KOHMpOJs U NPOMENCYMOUHOU ammecmayuu
(Jlabopamopust uUHOCMPAHHBLX A3bIKOB)

OcHoBHoe odopynoBanme: Axyctuueckas cucrema RCS RC-120C; lokyment-kamepa Quomo
QD6000; MuTtepaktuBHbd HacTONbHBIM guctuieit Quomo QIT 600; MoHUTOp CHHXPOHHOTO
nepeBoaunka Samsung S22B370B; MynbTUMeIUUAHBIA KOMIUIEKT B COCTaBe: IIPOEKTOP
noronoynsli Sony VPL -FH30 ¢ mnotonounsiM kpemsenuem; Haymnuku Sanako SLHO7;
HoytOyk Lenovo IdeaPad; Ilepconanbubie kommbrotrepsl Q-Business; Ilynbt nenerara Sanako
LABI100 STS; ITynsT npenogaBatens Sanako LABIOOUAP; [TynbT CHHXpOHHOTO ITEpPEBOTIHKA
Sanako LAB100 STS; Cron; Cron npenogasarens; Ctyn; Oxpan Lumien Master Control.
IIporpammHuoe odecneuenne: MS Windows7 Pro SP1 64-bit Russian OEM; Sanako LAB100 9.x STS;
Google Chrome; Adobe Acrobat Reader; Adobe Flash Player; 7-Zip 18.01 (x64).
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1 Ilepedennb (popMHEpyeMbIX KOMIIETEH M

Hazpanue OIIOII BO, Kox u popmymuposka Kox 1 popmynupoBka MHIAKATOPA JOCTIDKCHHS
COKpAIIEHHOE KOMITETEHIINN KOMITCTEHIIHU

49.03.01 «Puznueckas | YK-4 : CnocoOGeH oCyImecTBIsATh VYK-4.18 : BeiOupaeT Ha TocyZapCTBEHHOM U

KyIbTypa» JIETIOBYI0 KOMMYHHUKAIUIO B YCTHOH | MHOCTPaHHOM SI3bIKaX KOMMYHHUKaTHBHO

(b-®K) U MUCBMEHHOH (hopMax Ha TIPUEMIIEMBIH CTHIIb JICIIOBOTO OOIICHHS,
TOCYAAapCTBEHHOM SI3BIKE BepOabHBIE 1 HeBEpOaIbHbIE CPEICTBA
Poccuiickoit @enepanuu u B3aUMOJICHCTBUSI C TAPTHEPOM
MHOCTpaHHOM(BIX) SI3bIKe(ax) VYK-4.2B : Beger 1e10ByI0 MEPEIucKy,

YUHUTBIBasi OCOOEHHOCTH CTHIIHCTHKH
ouMaNnbHBIX ¥ HEO(HUINATBHBIX ITHUCEM,
COLIMOKYJIbTYpHBIE pa3inuus B popmare
KOPPECTIOHIEHIINK Ha FOCYJapCTBEHHOM U
HMHOCTPAaHHOM SI3BIKAX

VYK-4.3B : YMeeT KOMMYHHUKAaTUBHO U
KyJIbTYpHO IPUEMJIEMO BECTH YCTHBIE JICJIOBbIE
PasroBOpHI Ha TOCYIaPCTBEHHOM U
UHOCTPaHHOM $SI3bIKaX

VYK-4.48 : JleMOHCTpUPYET YMEHHUE BHIIOIHATh
HepeBo/] aKaIEMHUUECKUX TEKCTOB C
HMHOCTPAHHOTO Ha FOCYJAPCTBEHHBIN SI3BIK

Kommnerenmus cantaercst chopMHUPOBAHHOM HAa TaHHOM 3Tarie B CIydae, eCIId MOoTydeHHbIE
pe3yabTaThl OOyYeHHUS IO AWCHUIUIMHE OIICHEHBI IMOJIOKUTENBHO (IMama3oH KPHUTEPHEB
OLIEHUBAHMs PE3YJIbTATOB O0YUEHHUS «3aUTEHOY, «YI0BIETBOPUTEIBEHOY, «XOPOLIO», KOTIUYHOY).
B ciydae OTCYTCTBUS TOJOXKHUTEIBbHOM OLIEHKM KOMIIETEHLMS Ha JAHHOM 3Tale CYUTAETCS
Hec(OpPMHUPOBAHHOM.

2 lloka3zaTe/iM OLlEHNBAHUS IVIAHNPYEMbIX Pe3yJIbTATOB 00yUYeHH s

Komnerennus YK-4 «Crioco6eH oCyecTBISITh IET0BYI0 KOMMYHUKAIIMIO B YCTHOU U
MMCbMEHHOU (popMax Ha rocy1apcTBEHHOM si3bike Poccuiickoi denepanuu 1 MHOCTPAHHOM(BIX )
A3BIKE(ax)»

Tabnuia 2.1 — Kpurepuu OlleHKH WHIUKATOPOB JTIOCTHKEHUS KOMITETCHIINH

Konn Pe3ynpraTel 00y4eHUs 110 AUCIUTUINHE
bopmytuposKa Kon Kpurepuu onieHMBaHUS pe3yNbTaTOB
HWHJIMKaTopa Tun
pes- PesynbTar o0Oy4deHus
JOCTHIKECHUS pes- Ta

KOMIICTCHIMH a
VYK-4.1B: IIpaBUIIBHOCTH BOCIIPOU3BENCHUS
Bribupaer Ha HOPM aHIJIMICKOTO JIEKCUYECKOr0 MaTepualla B yCTHON U
TroCcy1apCTBEHHOM JIMTEPaTypHOIO s3bIKa, MUCBMEHHOH (OopMax, FPaMOTHOCTh
1 MHOCTPaHHOM PIII | 3nanme HE00XOTUMOTO IS HCIOJIb30BaHUsl aKTUBHOM JIEKCUKU B
sI3BIKAX OCYIIECTBIICHUS YCTHBIX M MUCEMEHHBIX OTBETAX;
KOMMYHHMKAaTHBHO MEKITMYHOCTHOIO K rPaMOTHOCTh MCITOJIL30BaHMS H3YyUYEHHBIX
MPUEMIIEMBIN JIETIOBOTO OOIIECHUS rpaMMaTU4eCKUX KOHCTPYKIUH B YCTHBIX
CTHUJIb JICJIOBOI'O W MMCbMEHHBIX OTBETAX,
o01eHus, ITonHOTa M TOYHOCTH nepeBoga TEKCTOB
BepOaJIbHBIE U npodeccroHAILHOM HaNPaBIECHHOCTH C
HEBEPOATBHBIE AHTTIMHICKOTO A3bIKA HA PYCCKUI S3BIK;
CpeacrTaa a/IalITUPOBATh peub, CTWIb | CIIOCOOHOCTH MHTEPIPETUPOBATH AYTHO
B3aUMOJIEHCTBUA C P13 | Venne OOIIEHUS U A3BIK )KECTOB K | W/WIIK BUIEO COOOIIECHUS U aleKBATHO
napTHepoM CUTyalUsIM pearnupoBaTh Ha YCJIBIIIAHHOE, ITOJIHOTA,

B3aUMOJEHCTBUSL JIOTUHYHOCTbh U CBSA3HOCTbH YCTHBIX U

MTUCHMEHHBIX BBICKa3bIBAHUH,
TPaMOTHOCTH BEIOOpA M3yUCHHBIX JIEKCHKH
W TpPaMMAaTHKH,




IpUMEHSIET IpaBuiIa U
IPUEMBI YCIIEUIHOIO
pEeUYeBOro B3aUMOIEHCTBUS

HpaBI/IﬂbHOCTb UCIIOJIb30BaHU
JIEKCUYECKUX U TPaMMaTUICCKUX CPEACTB

nHGOPMALHIO,
MOCTYNAIOIIYI0 OT
napTHepa 1o
KOMMYHUKAIHH.

PS5 | YMeHnue | Ha HHOCTPAHHOM SI3BIKE MHOCTPAHHOI'O S3bIKA [IPU PENPOAYKLHNU U
yepe3 MOJIEINPOBaHHE MOCTPOEHHUHU TEKCTOB C LENIbI0 COXPAHEHUS
BUJIOB ITPO(EeCCHOHANBHON | paBHOZHAYHOCTH COJIEP KaHHS OPUIHHAIIA
JIESITEIbHOCTH
BiIafeeT (POHETHKOM,
JIEKCHKON ¥ TPaMMAaTHKOMN
AHTJIMHCKOTO A3bIKA B
00béMe, HE00X0TUMOM
JIOrMYHOCTH U CBS3HOCTH PEUH,
JIJISL TOTO, YTOOBI
MIPAaBUIBHOCTb IPOU3HOILICHHUS,
MPEOCTABIIATH
IPaMOTHOCTH BBIOOPa M3YUEHHBIX JICKCUKH
P/16 | HaBbiku | nndopmanuio JM4HOTO U
U TPaMMaTHKH IIPU OCYILECTBICHUH
JICJIOBOTO XapakTepa, o .
KOMMYHHKAIIUX B YCTHON U MUCbMEHHOU
aJIeKBaTHO pearupoBaTh Ha
¢dopmax B paMKax U3yICHHBIX TEM.
HHPOPMALHIO,
MOCTYMAIOIIYI0 OT
napTHepa 1o
KOMMYHUKAIHH.
VYK-4.2B : Bener
JIENIOBYIO
HEPENNCKY,
YUUTBIBAs
0COOEHHOCTH
CTHJIUCTUKHU COCTaBJIATh HA
ounHanbHBIX U AQHTJIMICKOM S3BIKE
I'paMOTHOCTH BBIOOpA ITUKETHBIX (POPMYIT
HEO(DUIHATTBHBIX oduIHaABEHBIC U N . .
B YCTHOM M MUCHMEHHOMN JETI0BOH
IIACEM, P14 | YMmenue | HeodHUIMaTbHBIE TEKCTHI B .
KOMMYHHKAIIUH C Y4€TOM HOPM JeJI0BOI
COLIMOKYJIBTYpPHBIE COOTBETCTBUH C o
HNEPENHCKHU Ha aHTIIUICKOM SI3BIKE.
pasnuuus B HPHUHATBIMU HOPMaMH
¢dopmare JIEIIOBOYM MEPENUCKH
KOPPECTIOHICHIINU
Ha
roCyJapCTBEHHOM
1 MTHOCTPaHHOM
SI3BIKAX
YK-4.3B : Ymeer
KOMMYHHKATHBHO MpPUMEHSET IpaBuiIa U
U KyJBTYPHO MpHUEMBI yCIIEITHOTO [IpaBUIBHOCTD UCTIONB30BAHUS
MIPHUEMIIEMO BECTH peUeBOro B3aUMOJICHCTBUS | JIEKCHYECKHUX U TPAMMAaTHUECKUX CPEACTB
YCTHBIE I€JIOBBIE P15 | YMmeHue | Ha HHOCTPAHHOM S3BIKE HMHOCTPAHHOIO SI3bIKA IIPU PEMPOLYKLUN U
pasroBOpsI HA yepe3 MOJIEINPOBaHHE HMOCTPOEHHUHU TEKCTOB C LENIbI0 COXPAHEHUS
roCyJ1apCTBEHHOM BUJIOB ITPO(eCCHOHANBHON | PaBHO3HAYHOCTH COJIEPKAHMS OPUTHHAIA
U MTHOCTPAaHHOM JIeSITEIbHOCTH
SI3BIKAX
VK-4.4B : Bi1azieeT (POHETHUKOM,
JemoHcTpHpyer JIEKCUKOHN ¥ IpaMMaTUKOMI
YMEHHUE BBIIOIHSTh AHTJIMHICKOTO A3bIKa B
epeBo 00BEMe, HEOOXOAMMOM
JIoruuHOCTH U CBSI3HOCTH PEUH,
aKaJIeMHUYEeCKUX JUTS TOTO, YTOOBI
MIPaBUIBHOCTH POU3HOIICHHUS,
TEKCTOB C MIPEIOCTABIATH
IPaMOTHOCTH BBEIOOpA M3YYECHHBIX JIEKCUKH
MHOCTPAHHOI'O Ha P/16 | HaBbikn | mHpOpMAIINIO INIHOTO U
9 U TPaMMATHKH TP OCYIIECTBICHUH
TOCyIapCTBEHHBIH JICIIOBOTO XapakTepa, M .
KOMMYHUKAIIMX B YCTHOH M TUCHBMEHHON
SI3BIK aJIeKBaTHO PearnpoBaTh Ha

(dhopMax B paMKax U3y4EHHBIX TEM.

Tabnuua 3amonHseTcsS B COOTBETCTBHHM C paszenoM 2 PaGoueil mporpaMMbl TUCIUIITMHB

(Momyist).




3 IlepeyeHb OLIEHOYHBIX CPEACTB

Tabmuna 3 — [lepedeHb OIICHOYHBIX CPEJICTB MO TUCIUTUTHHE (MOTYIIIO)

HanMeHoBaHME OIIEHOYHOTO CPENICTBA U
KouTponupyemslie
Kontpommpyemsie npexacrasiaeHue ero 8 @OC
IUTAaHUPYEMBbIE PE3yIbTATHI
TEMBI JUCIHUILTHHBI . ITpomexyTouHas
00yJeHus Texymmii KOHTPOIB
aTTecTalys
3aouHas Gpopma oOydeHHs
P/l 3HaHue : HOPM KonTtponsHas pabora KontponsHas pabdora
AHIJIMHCKOTO 1.1. Working PasHOYpOBHEBbIE Komthosibaas paGora
JUTEPaTypHOTO Environment. 3a/1a4M W 3aJaHUS P P
SA3bIKA, Tpenaxep KonTtpoibHas pabora
HEOOXOXUMOTO JUIst KonTponsHas pabora KonTponsHas pabora
OCYICCTBICHUA Pa3HoypoBHEBbIE
MEKJINYHOCTHOI'O U 1.2. How to Get a Job. 321,[[3‘{1/};11)/1 3aMaHMIs KOHTpOHBHaﬂ pa60Ta
ACNIOBOTO OOMICHHA Tpenaxep KonrposnbHas pabora
KonrposbHas padbota KontponbHas pabora
. PasnoypoBHeBbIE
1.3. Negotiations yp KonrtponbHas pabora
3a]a4u U 3aJaHus
Tpenaxep KontponbHas pabora
KonrponbHas padborta KontponpHas pabora
1.4. What Makes an PasHoypoBHEBBIC
. . Kontponbnas pabora
Effective Presentation? | 3agauu u 3azanus
Tpenaxep KontponsHas pabora
P/12 3HaHue : Komnoksuym KonTponbHast pabota
JIEMOHCTPHUPYET 1.1. Working KonrponbHas padborta KonrposnbHas paborta
3HaHHE BHJIOB Environment. PazHoypoBHeBbIC K 6
OHTpOJIbHAs paboTa
COBPEMCHHBIX 3a/1a4y U 3aJlaHus P P
KOMMYHHKATHBHBIX Komnoksuym KonTponbHast pabota
TEXHOJIOTHH
KonrponbsHas paborta KonrposnbHas pabora
1.2. How to Get a Job. P D P P
PazHoypoBHeBbIC
KonrponbHas padbora
3aJa4M ¥ 3aJaHus
Komnoksuym KontponpHas pabora
- KonrponbsHas pabora KonrposnbHas padbora
1.3. Negotiations D D 1 D
PaznoypoBHeBbIe
KonrponbHas padbora
3aJa4M ¥ 3aJaHUs
Komnoksuym KontponpHas padora
1.4. What Makes an KontponrHas pabora KontponpHas pabora
Effective Presentation? | PasnoyposHeBble
KonrponbHas pabora
3aJa4M ¥ 3aJJaHUs
PI3 YMenue : Komnoksuym KontponpHas padora
aJanTHPOBATh PEYb, 1.1. Working KonTtpoinbHas pabora KonrposnbHas padbora
CTHJIb OOLIEHHS 1 Environment. Pa3HOypOBHEBBIE K 6
OHTpOJIbHAs paboTa
SI3BIK JXE€CTOB K 3a7a4d U 3aJ1aHus p p
CHTYyalIsiM KomnokBuym KonTponbHast pabota
B3aNMOACHCTBUA KoutponbHas pabota | KonrponsHas pabota
1.2. How to Get a Job. P 4 P P
PasHoypoBHEBbIE
Kontponsnas pabora
3aJ]a4uu U 3aJJaHus
KommokBuym KonTponbHas pabota
- KonTtponsHas pabora KontponsHas pabora
1.3. Negotiations D D P P
PasHoypoBHEBbIE
Kontponsnas pabora
3aJ]a4uu U 3aJJaHus
KommokBuym KonTponbHas pabota
1.4. What Makes an KontpoasHas pabora KonrposbHas pabora
Effective Presentation? | PasnoypoBueBbie
Kontpomnsnas pabora
3aJ]a4M U 3aJJaHus




4 Onucanue Npoueaypbl OCHUBAHUS

KauectBo copmupoBaHHOCTH KOMIETEHIMM Ha JaHHOM OJTame OICHUBACTCS 110
pe3ynbTaTaM TeKYIIMX U MPOMEXKYTOUHBIX aTTECTAIMI MPHU MOMOIIM KOJIWYECTBEHHON OIICHKH,
BBIPOKEHHOW B Oaymiax. MakcumaibHas cymMma 0ayuioB IO JUCHMIUIMHE (Momynro) paBHa 100
Oayam.

OneHouHoe CpesICTBO
Komnoxsuym no T | Pasnoyposre | Ko

\ eMam BBIC 3a7aHUs | HT

C |VvC|VC po | Konr TropuceK Utoro
Bupn yuebnoit nestr | B | B B Ib | poib P Bas KO
€JIBHOCTH T | Te | Te Ha | Hasgp 0¢ sanan HTposs | HMToro

es|st |st [1]2]3 |4 102 |3 |ap|abora | "€ | s

t |2 |3 a6 |2 HTAWHA) | Gora

1 oTa

1

JlaGopaTopHble 3aHs
THsA, B TOM YUCJIC B: 3 3 3 4 4 4 4 25
-90C 15 [ 15 30
CamocTosiTenbHas
pabota, B TOM 4HC
Je B:
-90C 51515 15
- MOOK 10 10
IIpomexyTouHas aTT
CCI?l"aLIHﬂ Y 20 20
HWtoro 100

CYMMa 6aJ'IJ'IOB, Ha6paHHBIX CTYACHTOM II0 BCEM BHaM y‘IC6HOI>i ACATCIIbHOCTU B paMKax
JAUCHUIIIMHBIL, ICPEBOAUTCA B OLICHKY B COOTBCTCTBHU C Ta6JII/IIICI7I.

Cymma OreHKa 1o
0asIoB 110 MIPOMEKYTOUHON XapakTepucTHKa KadecTBa C(OPMUPOBAHHOCTH KOMITCTCHITUH
JIIACIUIIIINHE arrecTranun

CTyIeHT JeMOHCTPUPYET CHhOPMUPOBAHHOCTD JTUCIIUIUTMHAPHBIX
KOMITETEHIIHN, 0OHAPYKUBAET BCECTOPOHHEE, CUCTEMATHUECKOE U
r1yOooKkoe 3HaHue y4eOHOTO MaTepualia, yCBOMI OCHOBHYIO
«3a4TCHOY / JUTEPaTypy U 3HAKOM C JIOTIOTHUTEIBHOM TUTEPaTypoOid,
«OTIUYHOY PEKOMEHIOBaHHOH MTPOTPaMMOii, yMeeT CBOOOIHO BEITIOIHATH
MPaKTUYECKUE 3aJaHus, IPEyCMOTPEHHBIC IPOTPAMMOii, CBOOOTHO
OTIepHUpyeT MPHOOPETCHHBIMU 3HAHUSAMH, YMEHUSMH, IPAMEHSIET UX
B CHUTYallHsX MOBBIIICHHON CII0KHOCTH.
CTyIeHT JeMOHCTPHPYET cPOPMUPOBAHHOCTD JUCHUTUIHHAPHBIX
/ KOMIIETCHIIMN: OCHOBHBIC 3HAHFSI, yMEHUSI OCBOCHBI, HO
ot 76 10 90 :ii;?;gz JIOITyCKAIOTCS HEe3HAYUTEIbHbIC OMNOKH, HETOYHOCTH, 3aTPYIHEHUS
[IPY AaHAJTMTUYIECKUX OTepalusx, EPEHOCEe 3HAHUN ¥ YMEHUH Ha
HOBBIC, HCCTAHIAPTHBIC CUTYAIIHH.
CryIeHT JeMOHCTPUPYET CHhOPMUPOBAHHOCTD AUCITUIUIHHAPHBIX
KOMIIETEHIIMI: B XO/I¢ KOHTPOJIbHBIX MEPOIIPHUATHH JOIMTYCKAOTCS
3HAYUTEIIBHBIC OITUOKH, TIPOSIBIISICTCS OTCYTCTBHE OTICIIBHBIX
ot 61 1o 75 «adTeHo) / 3HaHUH, YMEHUH, HABBIKOB [0 HEKOTOPBIM JTUCLUIUIMHAPHBIM
«YJIOBJIICTBOPUTEIBHOY
KOMIICTCHIIUSM, CTYICHT UCTIBITHIBACT 3HAYUTEIILHBIC 3aTPYIHCHHUS
MIPH ONIEPUPOBAHUY 3HAHUSAMH U YMCHHSAMH IPU MX TIEPEHOCE Ha
HOBEIC CUTYAIHH.
«HE 3a4TeHOY / VY crynenrta He c(hOpPMUPOBAHBI TUCIHUIUTHHAPHBIC KOMITCTCHIINH,
«HEYJIOBJICTBOPHUTEIIEHOY | TPOSIBIISETCS HEOCTATOYHOCTh 3HAHUI, YMEHUI, HABBIKOB.
«HE 3AUTCHOY / JucuurimHapHbIe KOMITIETCHIIMY He COpMHUPOBaHBL. [IposiBrsieTcs

ot 0 10 40 MOJHOE U IPAKTUYECKH MOJTHOE OTCYTCTBHE 3HAHUN, YMEHHIA,
«HEYZIOBNICTBOPHTENBHOY | 0

ot 91 o 100

ot 41 o 60




S IlpuMepHbIE OLIECHOYHBIE CPeACTBA

5.1 Ilpumep pa3HOYPOBHEBBIX 32124 U 3aJaHUii

1 3aganus penpoayKTHBHOIO YPOBHS

3ananue 1. [IpennoxuTe mepeBo1 CII0Ba/BhIPAKEHUS.

3amganue 2. CoOOTHECUTE HAYaI0 M KOHEIT ¢pa3s.

3ananue 3. BeiOepute riaroa B npaBuiIbHOU (opme.

3amanue 4. Biumure B TEKCT CJI0Ba B HEOOXOAUMOM opMme.

2 3ajaHusl PEKOHCTPYKTHUBHOTIO YPOBHS

3amanue 1. IlpoumTaiiTe/mpociyliaiTe TEKCT. YKaXUTE BEPHO/HEBEPHO Kaxka0€ W3
YTBEPKICHUM.

3amanue 2. [IpounTtaiiTe/IpociyiaiTe TEKCT U OTBETHTE HA BOMPOCHI K TEKCTY.

3ananue 3. IlepeBenurte npeasioKeHHUs HAa AHTIUNCKUN SI3BIK, UCIOJb3YI0 H3yUYCHHbBIE
rpaMMaTHYEeCKUE KOHCTPYKIIMH U JICKCUKY.

3 3ajanus TBOPYECKOr0 YPOBHS

3amanue 1. CocTaBbTe MPEINIOKEHUS/TEKCT HA PYCCKOM SI3bIKE, MCIIONIBb3YS M3YYCHHBIE
rpaMMaTH4YeCKHUe KOHCTPYKIIUHU U JICKCUKY, IS MTOCJIEIYIONIEro MepeBoia Ha aHTJIMUCKUH S3bIK.

3ananue 2. [loaroroBsTe cooOIIeHNE HA TPEIOKEHHYIO TEMY.

3amanue 3. [lepeckaxure TEKCT.

3anganue 4. Hanumure pe3tome.

Kpamkue memoouueckue ykasanus

e HU3YUYHUTE JCKCHKY U TPAMMATHKY IO TEME;

e MpOCIyIAiTe pEKOMEHIOBAHHBIC ayAN0/BUICO3aMKICH (HEOOXOMMOE YHCIIO Pa3);

e u3yuuTe MAalI0HBI/00pa31bl BHIOJHEHHUS MUCbMEHHBIX 3a/laHUH U HCIIOJIB3YHTE U3 32
OCHOBY TIpH BBITTOJTHEHUHN 3a[aHUS;

e BHUMATEJIbHO MPOUYUTANTE 3a/1laHHBIE TEKCThI U BBIITOJHUTE YIIPAKHEHHS K HUM
(BbIOEpUTE PABUIILHBIN BApUAHT OTBETA U3 MPEI0KEHHBIX );

e MpoBepbTe ce0s (MCHOIb3Ys CIOBapH, U3yUECHHBIE 1a0JIOHbI, FPaMMaTHYECKHe
CIIPaBOYHUKN).

3a 3amaHue, BXOAANICE B KOMIUICKT 3aJaHUN 10 TeME CTYACHT MOXET MOJIYYHTh
OTpeIelIEeHHOE KOJIMYECTBO MEPBUYHBIX OasioB. 3aJaHus B TECTOBOM (hopMe OLIEHUBAIOTCS 10
KOJIMYECTBY TPABWIIBHBIX OTBETOB, JISI OCTAJIBHBIX 33JaHUH MPETyCMOTPEHBI CBOM IIKAJBI
oueHuBanus™* (cm. [punoxenue 1,2,3). OOmiee KOIMUECTBO MEPBUUHBIX OaJIIOB IPUPABHUBACTCS
Kk 100% u ouleHuBaeTCs Mo MIKaie, IPUBEIEHHON HUXKeE.

Llkana oyenxu

aOLleHK bannst Ommcanne

5 5 KOHTpOJbHas pabora BeimosHeHa Ha 91% - 100%

4 4 KOHTpOJbHas pabora BeimosHeHa Ha 71% - 90%

3 3 KOHTpOJIbHAsE paboTa BhIoaHEHa Ha 46% - 70%

2 2 KOHTpOJIbHAsl paboTa BhImoaHeHa Ha 16% - 45%

1 1 KOHTpOJbHas paboTa BHITIOJIHEHAa MeHee, 4eM Ha 16%

5.2 Bonpocsl no TemMam/pa3aejaM IMCUUILVIMHBI JJs NPOoBedeHHs KOJJIOKBHYMAa
no teme 1:
1. What kind of jobs have you had (part-time and full-time)? How many jobs do you think
you’ll have in your life?
What is your dream job?
Avre there jobs that are only for women or only for men?
How many jobs do you think you’ll have in your life?
Are there any jobs you would refuse to do, regardless of the pay?
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Who has the best job in the world? Why do you think so?

Which of the business sectors would you like to work in? Why? Can you name a
company in each sector?

Is it important for you to have benefits that show a person’s status in an organization?

1o Teme 2:

Do you often check the jobs ads in newspapers or on the Internet? 2) What kinds of jobs
interest you most and least?

\What do you think of job interviews? What do you do before a job interview? What
experience do you have of job interviews?

What's the best way to pass a job interview? What should you wear to a job interview?
Why do people get nervous in job interviews? What difficult questions have you in an
interview?

What are your strong points in job interviews? What are your weak points in job
interviews?

Is it important to ask questions in interviews?

no reme 3:

What is negotiation? Why do we negotiate? Can you think of three reasons?

When and where can (could) you negotiate? Did you negotiate?

Why are negotiation skills important?

What can help you to succeed in negotiations?

Was there a time when someone offered you a great deal?

What are some good negotiation tactics?

What is the best outcome of a negotiation?

Do you think men or women are better at negotiations? Why?

no teme 4:

What are the features of a great presentation?

What techniques can help you to improve your presentation skills?

How can one design and develop presentations?

How to deal with nerves?

What makes your presentation strong?

Kpamxkue memoouueckue yxazanus

u3ydnTe HHGOpPMaIUIO M0 TeMe (MCToNb3yiTe MaTepual yueOH1Ka, IEeKTPOHHOIO Kypca
Moodle, nnpopmaruro u3 cetu HTEpHET, a TakKe U3 IPYTUX HCTOYHHUKOB);

MOBTOPUTE aKTUBHYIO JIEKCHKY TI0 U3YUYEHHOH TeMe;

HOJTrOTOBBTE OTBETHI HAa BONPOCHI, IPEAJIOKEHHBIE K 00CYKICHUIO;

MIOJITOTOBBTE CBOM BOIIPOCHI TIO TEME.

OTBeThbI Ha BOIPOCHI JOJKHBI CO/IEpKaTh Ballle MHEHHE (IIPUMEpHI), a TAKXKe apryMEHTBI

B 3alIUTY MHEHHS IO KaKJIOMY BOITPOCY.

LIxana oyenku

Orenka Bamn | Onucanne

«OTJIMYHOY 4

BBICTABIISIETCS CTYJIEHTY, €CJIM CTYJIEHT aKTUBHO BBIPAXKaJ CBOE MHEHHE,
yOeIUTEILHO apTYMEHTHUPOBAJ CBOI OTBET

BBICTABIISIETCS CTYJIEHTY, €CJIM CTYJIEHT B IIEJIOM Y9aCTBOBaJ B OOCYXICHUH,

«XOPOIIIOH 3 apryMeHTanus HeJ0CTaTOYHO yOeIuTeNbHa, B OTBETaX JOMYIICHBI HE3HAUUTEIbHBIE

OIIMOKHU

BBICTABJISICTCA CTYACHTY, €CJIN CTYICHT HCAKTUBHO Y4aCTBOBAJI B 06CY)KI[6HI/II/I, HC

«YAOBJICTBOPUTEIT
BHO»

CMOT" apTyMCHTHUPOBATH CBOWM OTBET U/ WU B OTBETaX / ApryMeHTax AJOIMYIICHbI
CYHICCTBCHHBIC OIIHOKHU

«HCYOOBJICTBOPUT
CIIBHO»

BBICTABJISICTCA CTYACHTY, €CJIN CTYJICHT IMMPAKTUYCCKU HEC YIaCTBOBAJI B [
OGC}’)KZICHI/II/I, HE UMEET COOCTBEHHOrO MHEHUS OTHOCUTEILHO 060y>KILaeMLIX
BOIIPOCOB, B OTBCTAxX AOITYILCHBI pr6LI€ OIHI/I6KI/I, 3HAYUTCJILHO 3aTPYAHSAIOINEC
TOHMMAaHUEC OTBCTA CTYJCHTA.




BBICTABIISIETCS CTYACHTY, €CIIM CTY/ICHT NIOYTH HE Y4acTBOBAJ B 00CYKACHUH, HE
«HEYZIOBIICTBOPHT | 1 nMeeT COOCTBEHHOTO MHEHHSI OTHOCHTEIILHO 00CYKIaéMbIX BOIIPOCOB, B OTBETax
EIBHOY ' JOMYIIEHbI IPyOBble OMMOKH, H3-3a KOTOPBIX HE PEACTABISIETCSI BO3MOXKHBIM
BBIITOJTHEHHE TIOCTABICHHOTO 33JaHMS.

«HEYHOBICTBOPUT

CIEHON 0 BBICTABILSIETCS CTYACHTY, €CITH CTYACHT HE y4acTBOBAN B 0OCYXICHHN.

5.3 Ilpumepnl 3a1aHUi 17151 BHITOJHEHHS KOHTPOJIbHBIX padoT

KonTpoabHas padora Ne 1

Bapuanr 1

3ananue 1. Beibepute npaBuibHOE CI0BO Wi Gpa3y, 4TOObI 3aBEPIIUTH JHAJIOT.

3amanue 2. [Ipocnymaiite ayIMOTEKCT Ha aHTJIMACKOM SI3bIKE M BBIOEPUTE MpaBUIIbHBIC
BapHaHTHI OTBETA Ha BOIIPOCHI.

3ananue 3. IlepeBenuTe TEKCT € aHIVIMHCKOIO s3bIKa Ha PYCCKUH C HCIIOJIb30BAHHEM
cioBaps.

3ananue 4. PacckaxuTe 0 KOMIAHUM, B KOTOPOW BbI XOTENU Obl paboTaTh (ONMUIINTE €€
OpPraHHU3aIMOHHYIO CTPYKTYPY U 00BSICHUTE, T0YeMy BbI BEIOpanu HIMEHHO 3Ty KOMITaHUIO).

Bapuanr 2

3ananue 1. 3amonHuTEe NPOMYCKH B TEKCTE MPAaBUILHOM (popMoii riarona.

3ananue 2.IlpociymraiitTe ayquoTeKCT Ha aHTJIMHACKOM SI3BIKE W BBIOEPHUTE TPABHIILHBIC
BapHaHTHI OTBETA HA BOIIPOCHI.

3ananue 3. IlepeBenuTe TEKCT € aHIVIMHCKOIO s3bIKa Ha PYCCKUH C HCIIOJIb30BAHHUEM
cioBaps.

3ananwue 4. [IpounTaiite TEKC 0 KOMITAHUU B PACCKAXKUTE O TOJHDKHOCTHBIX 00s3aHHOCTSIX,
KOTOPBIE MTPUXOAUTCS BBIMOIHATH COTPYAHUKAM 3TOH KOMITAHUU.

KonTtpouabnas pabora Ne 2

Bapmuanr 1

3ananue 1. [Ipocnyiaiite quanor ¥ OTBETHTE Ha BOIPOCHI.

3ananue 2. IlepeBenuTe TEKCT € aHIVIMHCKOIO s3bIKa Ha PYCCKUH C HCIOJIb30BAHHEM
cJoBaps.

3amanue 3. BHUMaTENbHO MTPOUNTANTE PEKIIAMHOE O0BSIBIIEHNE U HATUIITUTE PE3IOME.

3aganue 4. VM3ydaere nmpemasioKEHHYIO CUTYallMI0 M pasbirpaidiTe Auaior (Bama 3ajada:
MOJIYYUTh CKUJKY Ha 3aKa3 TOBAPOB).

Bapmuanr 2

3amanue 1. [Ipocnymaiite quanor ¥ OTBETHTE Ha BOMPOCHI.

3aganue 2. IlepeBeauTe TEKCT C aHIJIMICKOTO sI3bIKa Ha PYCCKUHI C HMCIOJIb30BaHHEM
cioBaps.

3ananue 3. BHuMarenabHO NpoYUTaiiTe pekjIaMHOe OOBSBICHNE U HAIIMILIUTE PE3IOME.

3amanue 4. V3ydaere NMpemioKEHHYIO CUTYallMI0 M pasbIrpaiiTe AUaior (Baima 3agadva:
IPEJOCTaBUTh CKUIKY IPU YCIOBUH YBEJIWYECHUsI 00BEMOB IEPBOHAYATIBHOIO 3aKa3a).

Kpamkue memoouueckue ykasanus

e TIOBTOPHUTE JIEKCHUKY U TPAMMATHKY [0 U3yYEHHBIM TEMaM, /10 BBIIIOJIHEHHUS 3aaHus,
BHHUMATEJIHO IIPOYUTANTE CaMO 3aJJaHuUE;

e BHHMATEJBHO NIPOYUTANTE 3aJJaHUE U 3aTE€M MPOCIIYIIANTE Ay JUOBUIECO3AINCE;
IIPEIIOKUTE CBOM BapUAHT OTBETA;

e  BBINOJIHUTE MUCbMEHHO 33JJaHHE, UCTIOb3YS U3yUEHHbIEe 1a0JIOHbI, TPAMMATUKY U
JIEKCHUKY; OTPEAAKTUPYUTE CBOU OTBET;

e BHHUMATEJBHO NMPOYUTANTE KOHTPOIBHBINA TEKCT AJs iepeBoAa (1-2 pasza) u BINOIHUTE
nepeBo.l (UCMOJb3ysl CI0Baph MPHU HEOOXOAUMOCTH ); OTPEIAKTUPYITE CBOM MEPEBO;

e COCTaBbTE IUIAH YCTHOI'O OTBETA (IIPOAYyMaiTe COAEepKaHUE OTBETA, a TAKKE BCIIOMHUTE
JIEKCHKY ¥ TPAMMATHKY, KOTOpPbIE BbI OyJIeTe UCIIOIb30BaTh B CBOEM OTBETE).



3a Kaxmoe 3aJaHHe KOHTPOJIBHOW pabOThl CTYNEHT MOXET MOIYyYUTh OIpPEAeTICHHOE
KOJIMYECTBO TMEPBUYHBIX OayuioB. 3afaHusi B TECTOBOH (popMe OIEHMBAIOTCS MO KOJUYECTBY
MPABWIIBHBIX OTBETOB, I OCTALHBIX 33JJaHUI MPEAYCMOTPEHBI CBOM IIIKAIBI OLIEHUBAHUSA™ (CM.
[Tpunoxxenue 1,2,3). OOmiee KOIMYECTBO NEPBUYHBIX OayuioB mpupaBHuBaercs k 100% wu
OIICHUBAETCS I10 IIKaJIe MPUBEACHHON HUXKE.

LlIxana oyenku

aOHeHK Bamnnst Onucanue

5 15-13,6 | xoHTponbHas paboTa BeinogHeHa Ha 91% - 100%

4 16315-10 KOHTpOJIbHAs paboTa BbinoiHeHa Ha 71% - 90%
10,5-6, o

3 9 KOHTpOJbHas paboTa BeImosiHeHa Ha 46% - 70%

2 6,8-2,4 | xoHTponbHas pabora BbinonHeHa Ha 16% - 45%

1 0-2,3 KOHTpOJIbHas paboTa BBIIOJIHEHAa MeHee, 4eM Ha 16%

5.4 Tembl rpynnoBbIX U/WJIH HHANBHAYAJIbHBIX TBOPYECKHUX 3aJaHUI

ITo pesynbraTam npoxoxaenus kypca MOOK "What Makes an Effective Presentation?"
CTYACHTBI TOTOBSAT HC6OJ'IBIJ_IYIO MMpE3CHTAlUIO 110 O,Z[HOI71 N3 TEM (CM. CIIMCOK HI/I)KG) HJIN 110 I[pyTOﬁ
TEME, COTJIACOBAHHOM C mpernoaaBaTCiICM.

Cnucok TeM ISl Mpe3eHTAluil:

. My Dream Job.

. The Best Company to Work for.
. Hard and Soft Skills.

. How to Get a Job.

. To Negotiate or Not Negotiate.

. How to Kill Your Resume

. How to Get a Job Interview

. Job Interview: Dos and Don'ts

. The Skill of Presenting Idears.
Kpamkue memoouuecxue ykazanus

O©CoOoO~NO O WDN P

e MOJrOTOBHTE M MPOBEANUTE NMPE3ECHTALMIO TI0 OJJHOM U3 MpeIoKEeHHBIX TeM. [IpencTaBbre
camylo BakHYI0 HHGOpMaIuio B Bujie pe3eHtanuu Microsoft Power Point. Bama
MpEe3eHTalns I0JDKHA coAepkaTh 6-10 caiiios;

e TOBTOPUTE JIEKCUKY HEOOXOAUMYIO ISl BBICTYIIJICHUS;

e  COCTaBUTH IUIaH BHICTYIUJICHHUS;

e IIPU NOATOTOBKE K MPE3EHTAIMH UCTIOIb3YHTe NITIOCTPATUBHBIN MaTepual u
3HaHMs/yMeHus, NoJdy4deHHble ipu npoxoxaeHuu kypca MOOK "What Makes an
Effective Presentation?" , a Takke MaTepuabl U3 IPYTUX UCTOYHUKOB.

IlIxana oyenku

Onenka Baan Onucanue
BBICTaBIISIETCSI CTYJICHTY, €CJIM CTYJICHT HOJIHOCTBIO PACKPBUI TEMY, TPE3SHTALUS COACPK
«OTIIHYHOY» 10-9 UT HEOOXOMMOE KOJMYECTBO CIAI/I0B, MOATOTOBIICH IUIaH BBICTYILICHHS, BHICTYILICHHE

HE COJICPIKUT CYLIECTBEHHBIX OIIHOOK

BBICTABJISCTCS CTY/ICHTY, €CIIH CTYJIEHT MOJHOCTBIO PACKPBUT TEMY, PE3EHTALHS COICPK
«XOPOLIO» 8-7 UT HE0OXO0AMMOE KOJIMYECTBO CJIAi/I0B, IOATOTOBJICH IUIAH BBICTYIUICHHUS, IOMYLICHBI He
3HAUUTEINIbHBIC OIIMOKH B peUH

BBICTaBIISIETCSI CTYJICHTY, €CJIM CTYJICHT HE TIOJIHOCTBIO PACKPBLT TEMY, IIPE3SHTALIUS CO/Ie
6-5 PXKUT HEOOXOAMMOE KOJIMYECTBO CJIAiI0B, YaCTHYHO MOATOTOBIICH IIJIaH BBICTYIIJICHHS, [
OTYIICHBI IPyOble OIUOKU B peUH

BBICTABJISICTCS CTY/ICHTY, €CIIH CTYACHT HE PACKPBUI TEMY, [IPE3CHTALIUS HE COACPIKUT HY
4-3 JKHOTO KOJIMYECTBA CJIai/IOB U /WITH HE MOATOTOBIICH IUIAH BBICTYIUICHUS, JOIYIIEHBI TPy
Oble OmOKU B peyn

«YOOBJIETBOPUTEIIb
HO»

«HEYOBJIETBOPUTE
JIBHO»




HEYIOBICTBOPHTE BBICTABIISIETCS CTY/ICHTY, €CITH CTYJEHT HE PACKPBLI TEMY, IPE3EHTALHS HE COIEPIKUT HY

HLHZ» p 2-1 JKHOTO KOJIMUECTBA CIAWI0B, CTYJEHT He BlIaJIceT TEMOMH, HE MOATOTOBHUII IJIaH BBICTYILIE
HUS.

«HEYJIOBIETBOPUTE

HBHZ» p 0 BBICTABIISICTCS CTY/ICHTY, €CIIH CTYJACHT He MPeICTaBUI MPE3EHTALIHIO.

5.5 Ilpumepsl 3a1aHU 17151 BHITOJHEHHS KOHTPOJIbHBIX padoT

HtoroBasi KoHTpodbHas paboTa BKIOYAaeT B ceOs 3aaHus MO TeMaMm, MPOHJACHHBIM B
teuenue cemectpa: Working Environment. How to Get a Job. Negotiations. What makes an
Effective Presentation?

TunoBble KOHTPOJIbHBIE 32/ TAHUS

1. BeiGepute npaBuiibHyI0 (hpasy, 4ToObI 3aBEPIIUTH TUAIIOT.

2. [IpocnymmaiiTe ayIMOTEKCT HA aHTJIMICKOM SI3bIKE U BHIOCPUTE MTPABUIIbHBIC BAPUAHTHI
OTBETa Ha BOTIPOCHI.

3. IIpounTaiiTe TEKCT M BbIOEpUTE MPAaBUIbHBIE BAPHAHTHI OTBETA HA BOIIPOCHI K TEKCTY.

4. W3yuute aHKETy KaHIWJIaTa Ha JIOJDKHOCTh B Ballleil KOMIIAHWHW, IPOBEIHUTE
co0eceloBaHuE O ITpHUEME Ha padoTy.

Kpamxue Memoouyeckue YKasaHusl

e IOBTOPUTE JIEKCUKY U IPAMMATHKY IO U3yUYEHHBIM T€MaM, /10 BBINOJIHEHUs 3a/laHMs,
BHHMMATEJIBHO IIPOYUTANTE CaMO 3aaHuUE;

e [epej NPOCIyIIMBAaHUEM ayTUOBHU/ICO3AIIMCH UM BHIIIOJIHEHUEM 3a/laHHE Ha YTCHUE,
BHHUMATCJIbHO HpO‘II/ITaﬁTe 3alaHuC; MPCATIOXKUTC CBOM BapHaHT OTBECTA,

e COCTaBbTE IUIAH YCTHOI'O OTBETA (IIPOAyMaiiTe cofepKaHue OTBETA, a TAKKE BCIIOMHUTE
JIEKCUKY U TPAMMAaTHUKY, KOTOPbIE Bbl OyJI€T€ HCIOIb30BaTh B CBOEM OTBETE).

HrtoroBasi koHTpoJsibHasE paboTa MOATOTOBJIEHA C MpUMEHEHHeM HHCTpyMeHTOB DOC
Moodle (kpome yctHoro otBeta). B DOC pa3menieHa nopoOHasi HHCTPYKLHUS 110 BBINOJIHEHUIO
TecTa. TecT BBIMOJIIHAETCS B KOMIBIOTEPHBIX ayIUTOPUSIX C OTPAaHUYEHUEM BO BPEMEHHU.

Llkana oyenxu

Z)uel—m Bamaer Omnucanne

5 19-20 Tect BeInmosHeH Ha 91% - 100%

4 16-18 Tect BeInosHeH Ha 71% - 90%

3 12-15 TecT BhINOJIHEH Ha 46% - 70%

2 7-11 TecT BhINOJIHEH Ha 16% - 45%

1 0-6 TECT BBITIOJHEH MeHee, 4yeM Ha 16%




