MHWHOBPHAYKHU POCCUN

BJIAJUBOCTOKCKUI I'OCYJIAPCTBEHHBIN YHUBEPCUTET

KA®EJIPA MEXKYJIbTYPHBIX KOMMYHUKAIUI U ITEPEBOJJOBEJIEHH S

PaGouas nporpamma AUCHUIUIMHBI (MOYJIS)
JAEJIOBOE OBIIEHUE HA THOCTPAHHOM A3bIKE

Hampasnenue u HanpaBiIeHHOCTD (TPOQHIIH)
43.04.02 TypusMm. YrpaBieHHe TypUCTCKO-PEKPEALIMOHHBIMHA KOMILJIEKCAMU

I'ox Habopa na OITOII
2023

dopma 00yueHust
OYHas

Bnamusoctok 2023



Pabouwast mporpamma aucuuIUIMHBL (MOAyIs) «JlenmoBoe oOmieHne Ha HHOCTPAHHOM SI3BIKE)
coctapyieHa B cootBercTBUU ¢ TpeboBanusMu ®PI'OC BO no nHampasnenuro noarotosku 43.04.02
Typusm (yTB. npukazom Muno6puayku Poccun ot 15.06.2017r. Ne556) u I[lopsinkom opranuzamun
U OCYIIECTBIICHHS 00pa30BaTEIbHON AESITEIBHOCTH MO 00pa30BaTENbHBIM MPOTPAMMaM BBICIIETO
oOpa3oBaHusi — TporpaMmMaM OakajaBpuarta, TpOrpaMMaM CIENHAINTETa, IporpaMMam

MarucTpaTypsl (yTB. mpuka3zoM MunoOprayku Poccun ot 06.04.2021 1. N245).

CocraBurenb(un):
I'nezoeuxo O.H., kanouoam gunonocuueckux nayx, doyenm, Kageopa mexckynvmypHoix

KOoMMYHuKayuti u nepeeodosedenus, Oksana. Gnezdechko@yvvsu.ru

YTBepxIeHa Ha 3acelaHiH KadeIpbl MEKKYIBTYPHBIX KOMMYHHKAIUN U TIEPEBOIOBEICHUS
o1 28.04.2023 , mpotokoin Ne 8

COI'JIACOBAHO:
3aBenyromuii kKadeapoii (pazpaboTanka AOKYMEHT HOMINCAH
Aytom Cp Ap (p P ) SJEKTPOHHOHU NMOJAINMUCHIO
I'mezpeuxo O.H. Ceprudukar 1575460209
[Homep Tpan3akuuu 0000000000B1CO1F
Biianenery I'uesneuxo O.H.




1 Iessn, nuianHnpyeMble pe3yabTaThl 00y4eHHUs 10 JUCHHUIIIMHE (MOIYJII0)

Llenvlo oceoenus TUCTMILIAHBI «JleoBoe OOIIEHHE HAa WHOCTPAHHOM SI3BIKE)» SIBISICTCS
WHTCHCUBHOE OOyYEeHHE OCHOBAM HHOSI3BIYHOTO JICJIOBOTO  OOINEHUS TYTEM  pPa3BUTHUS
KOMMYHMKATUBHBIX PEHNPONYKTHBHBIX W NPOLYKTUBHBIX yMeHHMH. Kypc oxBaTwIBaeT IIMPOKUHI
JIaIa30H PEYeBhIX IITAMITIOB, TEKCTOB, YIIPAXKHEHHH U TUAIOTOB (2yI10- ¥ BUICOMATCPHAIIOB).

JlanHast 1enp mpeamnojaraeT COBEPIICHCTBOBaHHWE HEOOXOAUMBIX i 3(h(HEKTHBHOTO
JACJI0OBOI'O O6HI€HI/I5I JICKCUKO-TPAMMATUUYCCKUX PCIPOAYKTUBHBIX MW IMPOAYKTUBHBIX HABBIKOB
YTEHUS TEKCTOB JIEJIOBOM TEMAaTHKH, TOBOPEHUSI U OW3HEC-OPHEHTHPOBAHHOTO IHCHMA.
HemanoBaxHol MNpCACTaBIACTCA HCO6XOI[I/IMOCTI> OBJIaICHUA HABBIKAMH MPC3CHTALIMHW, OCHOBAMHU
KOMMYHHUKaTUBHBIX CTpaTeTUil M TaKTUK, OPHUEHTHPOBAHHBIX Ha JeJ0BOM (opmar oOIeHus.
VYkazaHHbIE BIaJICHUS, COTNIacHO TpeboBaHusaM DenepanbHBIX TOCYIaPCTBEHHBIX 00pa30BaTEIbHBIX
CTaHIApTOB,  SIBISIIOTCS ~ HEOTHEMJIEMOW  4YacThlo  (GopMHpPYEeMbIX  (OOLIEKYIBTYpHOI,
00IIeKyIIBTYpHOU TIpodecCHoHaTbHON U MPodeCcCHOHATBHOW) KOMIIETeHIIUA Maructpa. M3yuenue
WHOCTPAHHOTO S3bIKa MIPU3BAHO PEIIATh CIEIYIONINE 3d0auu:

MOBBIIIIEHUE YPOBHS Y4€OHOH aBTOHOMHUH, CIOCOOHOCTH K CaMOOOPa30BaHHMIO;
COBEPILICHCTBOBAHUE U PAa3BUTHE CTYIEHTAMHU CBOETO NHTEJUIEKTYAIBHOTO U
OOIIEKYIbTYPHOTO YPOBHS;

® Ppa3BUTHE KOTHUTUBHBIX U MCCIIEIOBATEIBCKUX YMEHUHN OBJIAJICHASI OCHOBAMH JIEJI0BOTO
OOIIEeHUs B CUTYalUsX MPOPECCUOHATLHOMN 1A TEIbHOCTH;

® COBEPIICHCTBOBAHME HABBIKOB YCTHOI'O AHHOTUPOBAHUS HA PYCCKOM M aHIVIMICKOM S3bIKaxX
(GOHO- U BHJIeOMaTepUaIIbl HA AaHIJINHCKOM S3bIKE;

® 03HAaKOMJICHHE CTYAECHTOB-MaruCTPaHTOB C OCOOCHHOCTSAMHU PUTOPHKH, CTHIIMCTHKH,
’KaHPOBOU U CTPYKTYPHO-KOMITO3UIIMOHHOM OpraHU3alM¥ COBPEMEHHOI'O aHIJIOA3BIYHOTO
HAY4YHOT'O TUCKYypca;\

® pa3BUTHE 0A30BBIX HABBIKOB IIOCTPOCHUS M HATIMCAHUS HA aHTJIMICKOM SI3BIKE JKaHPOBBIX
Pa3HOBHUIHOCTEN HAyUYHBIX TEKCTOB;

® (opMupoBaHHe HaBBIKOB UTEHHsI, IEPEBO/IA, TMChMa U YCTHOTO OOIIEHUS 110 TEMe
BBIOpPAHHOM HAYYHOH OTPAC/IY CICIUAIN3ALNY ITyTeM BBITIOJHEHUS 3alaHUH JIs
CaMOCTOSITEIbHOU PaOOTHI.

® BOCIUTaHHUE TOJIEPAHTHOCTU U YBAXKEHMS K TyXOBHBIM LIEHHOCTSIM Pa3HbIX CTPAaH U HAPOJOB.

[InanupyeMbIMu pe3ynbTaTaMyd OOy4YeHUsS MO AMCLUIUIMHE (MOAYIIO), SIBISIOTCS 3HAHMS,
yMeHHS, HaBbIKK. [lepedeHb IUTAHUPYEMBIX PE3YJIbTaTOB OOydYEHHUS MO JUCHHUIUIHHE (MOIYIIO),
COOTHECEHHBIX C IUIAHUPYEMBIMH pe3yJbTaTaMd OCBOCHHsS 00pa30BaTENbHOM IMPOrpaMMmBl,
npejacTaBieH B Tabmuie 1.

Tabnuua 1 — Komnerenuu, popmMupyeMble B pe3ynbTaTe U3yUEeHUs AUCHUILTUHBI (MOJTYJIs)

Kon un PesynbraThl 00y4eHUsI IO JUCIUTUINHE
HasBanue Konu (hopMynupoBKa
OIIOII BO, ¢dbopMynupoBKa WHAMKATOpa Kon
COKpAIICHHOC KOMIIETEHLIUH AOCTIDKCHUA pesyinb DopMyIupoOBKa pe3yIbTaTa
KOMIIETEHIINH
Tara
43.04.02 YK-4 : Cnocoben YK-4.28 : Pa1 3HaHWE | AEMOHCTPUpYET 3HAHHE BHIOB
«Typuzm» MIPUMEHATH VYuyacTByer B COBPEMEHHBIX
M-TY) COBpEMEHHbBIE aKaJeMU4ecKoi u KOMMYHHUKATHBHBIX
KOMMYHUKaTHBHBIE | TpodeccnoHanbHOI TEXHOJIOTHH
TCXHOJIOTHH, B TOM KOMMYHUKAIIMU HA P2 3HaHue | 3HaeT HeOOXOAUMBIII MUHUMYM
qrciie Ha MHOCTPaHHOM(BIX) CJIOBOOOPA30BaTEIbHbIX,
MHOCTPaHHOM(BIX) A3bIKe(ax), CTPYKTYPHO-CEMaHTHUECKUX
S3bIKe(ax), Ui UCIOb3YS MoOJieNed U JIEKCUKO-
aKaJIeMHIECKOTO COBPEMCHHEBIE TrpaMMaTHIECKUX (Gopm,
npoeCCHOHANBHOTO | KOMMYHHKATHBHbBIC TEeMaTHYECKU CBSI3aHHBIX C
B3aUMOJIeHCTBHS TEXHOJIOTHU npodeccuoHaNbHO chepoit




P13 YMeHue | npuMmeHsieT npaBuiia U NPUEMBIL
YCIIEITHOTO PEYEBOr0
B3aUMOJIEHCTBHS Ha
HHOCTPAaHHOM SI3bIKE Yepe3
MOJICTTHPOBaHNE BHIOB
po¢heCCHOHATBHOM
JIeATeIIbHOCTH

P4 HaBplk | MCIONB3YET HABBIKU
YCIICIITHOTO BOCHPHUSITHUS
OCHOBHOT'O COJIEpKaHUs
3aUMCTBOBaHHBIX U3
AyTEeHTHYHBIX HCTOUYHHKOB
ayano- M BUJICO-COOOIICHIH
(WMMTEeTEHOCTRIO 5-7 MUH),
TIPOU3HECEHHBIX ¢ Oermoin
CKOPOCTBIO

P15 HaBpik | BrajeeT neKCHUECKUMU U
rpaMMaTU9IeCKUMHU HaBBIKAMH
JIeJI0BOTO NMUChMA Ha
UHOCTPaHHOM SI3BIKE,
cobmonas popmat
npodeccHoHAIBEHOTO /
aKaJIeMHIECKOT0 OOIIeHNS

2 MecTto qucuuninubl (MoayJsi) B ctpykrype OITOII

Juctumnuna «JlenoBoe oOlieHre Ha HHOCTPAHHOM SI3bIKE» BXOJIUT B 0a30ByI0 4acTh bioka
1 OIIOII B cootBercTBUM C¢ DenepanbHBIM TOCYIapCTBEHHBIM OOpa30BaTEIbHBIM CTAHIAPTOM
BBICIIIET0 00pa30BaHUsI.

3a71a9u AUCIUTIINHBI

N3yueHnne nHOCTPAHHOTO SI3bIKA MTPU3BAHO 00ECTICUNTD:

MOBBILIIEHUE YPOBHS y4eOHOW aBTOHOMHUH, CIIOCOOHOCTH K CaMOOOPa30BaHHUIO;

pa3BUTHE KOMMYHHKATHBHBIX, KOTHUTUBHBIX U HUCCIIEIOBATEIBCKUX YMEHUN;

pa3BuTHe NHPOPMAITMOHHOMN KYIbTYPHI;

paciiMpeHne Kpyro3opa u MOBBIIIEHHE 00IIEH KyIbTYphI CTYICHTOB;

BOCIUTAHUE TOJEPAHTHOCTH U YBAKEHUS K TyXOBHBIM LIEHHOCTSIM Pa3HbIX CTPAH M HAPOJIOB.
TpeGoBaHuUsi K BXOAHBIM 3HAHMAM : CTYICHT JIOJDKEH BJIaJIeTh HEOOXOAMMBIM MUHUMYMOM

aHTJIMKACKOTO SI3bIKA HA YpOBHE [nfermediate U yMETh:

YCHEIIHO BOCIIPUHUMATD Ha CIIyX OCHOBHOE COJIEpKaHUE COOOLICHHS IEJIOBOT0 XapaKTepa;
CUMYIUPOBATh PEUEBOE MOBEJCHHE, aIcKBATHOE MIpeIaraeMoil peueBoi CUTyaluu OOIICHHUS,
MOHUMAaTh OCHOBHOE COZIEp KaHuE TeKCTa MPo(hecCHOHANIBHOM HAIPaBICHHOCTH;

BBIJIETISITH OCHOBHYIO MJICIO TEKCTA MPU 03HAKOMHUTENLHOM YTEHHUH (0e3 cioBaps) u
W3BIIEKATH MOJIHYI0 HHPOPMAIHUIO U3 TEKCTOB (00bEMOM 10 1800 meyaTHBIX 3HAKOB) MPU
M3yYalolleM YTEeHUH (CO CI0BapEM);

® PaMOTHO, JOTHYHO U TPAMMATUYECKHU MPABUIBHO (B COOTBETCTBUH C TEKYIIUM YPOBHEM
BJIQJICHUS MTHOCTPAHHBIM SI3BIKOM) O()OPMIISITH M COCTABJISITH AHTJIOS3BIYHBIC MOHOJIOTUYCCKHUE
U IMaJIOTUYECKHE BHICKA3bIBaHUSA (B YCTHOM U MUChMEHHOM (hOpMax) Ha 3aJJaHHYIO TEMY.

3. O0beM AUCHUNIMHBI (MOIYJIA)

OO0beM JUCHUIUIMHBI (MOIY/sl) B 3a4eTHBIX E€IWHUIIAX C YKa3aHUEM KOJIMYECTBa
aKaJeMHUYeCKMX 4YacoB, BBIJEICHHBIX Ha KOHTaKTHYIO paboTy c oOydarommumucsa (10 BHUIAM
y4eOHBIX 3aHATHII) M Ha CAMOCTOSITENIbHYIO PaboTy, IpuBeeH B Tabnuie 2.

Ta6muma 2 — O0miast TpPy10€MKOCTh JUCITUTITHHBI



Tpyno- O0BeM KOHTAKTHO# paboThI (dac)
CCMCCTp €MKOCTh
HasBanune ®dopma 4 (0P0) B dopma
OIIOII 00yue- acte WU KypC AynutopHas Heaysu- CPC arTec-
BO vi (300 TOpHast
HA > B.E) Bceero Tamm
0300)
JIeK. mpak. | mal. IA KCP
4304021 6590 | mo1B 2 2 17 0 0 16 | 1 0 55 3
Typusm

4 CTpyKTypa H coJepKaHue TUCUUIIMHBI (MOTYJIs1)

4.1 CTpykTypa JMcuuIUIMHBI (Moayas) aasa OPO

TemaTuueckuii miaH, OTpaXkarolUi cofepxKaHUe AUCHUIUIMHBI (IEpeYeHb Pa3AesioB U TEM),
CTPYKTYPUPOBAHHOE 110 BUJAM YUYEOHBIX 3aHATUH C yKa3aHHEM HX OOBEMOB B COOTBETCTBUM C
y4eOHBIM IIJIAaHOM, ITpUBECH B Tabmuie 3.1

Tabnuna 3.1 — Pa3nensl qucuuruiviiabl (MOynsl), BUABI YUEOHOU NEATENbHOCTH U (HOPMBI
Tekyuero kourpoust s OPO

Kon pe- Ko-Bo yacoB, 0TBe/IeHHOE Ha
®dopma
Ne Haspasme Tembt 3yJeTata Jlex [Mpaxr JIab CPC TEKYIIEro KOHTPOJIS
o0y4eHHs P yut P
VYerHbli ompoc.
IIpesentanus
PI1,Pa2, (my6amynOE

| Komnammi (Company P13, P/14, 0 0 4 13 BhICTyMIeHHUe). Tecr.
Presentation)

Pas Tpenaxep.
NunuBunyansHoOe
JIOMAaIlTHee 3a/1aHMe.
VYeTHbll ompoc.
IIpe3enTanus

P11, P2, (myOmyHOE
2 | Hensru (Money) P13, P14, 0 0 4 14 BEICTyIUIeHHE). TecT.

PaS Tpenaxep.
NupuBunyansHoOe
JIOMaIIHee 3aaHue.

Kynbrypa Benenus PA1, P2,

3 | Gusneca (Business PJ13, P14, 0 0 4 14 Ee‘;i;{’{:xfpé sora
Culture) PII5 p pabora.
OcobeHHocTn PIIL, PII2,

QHIJIOS3BITHOTO HAYYHOTO IpakTrueckas pabora.

4 . . P13, P/14, 0 0 4 14
ctuis (English Academic Tecr.

. PaS
Discourse)
Hroro no tadsmmue 0 0 16 55

4.2 Copeprxxanue pa3iesoB M TeM TUCUUILVINHBI (Moayas) aiass ODO

Tema 1 Komnanuu (Company Presentation).

Conepxannie Tembl: OpraHm3alliOHHAs CTPYKTypa KOMITAHWH, OTHEIBl  BHYTPH
OpraHu3aluy, JUCTPUOBIOTOPHI, TOYSPHUE KOMITAaHHUH, TOJIOBHOM 0(UC, OOHYCHI U IPEMUH.

@®opMBI M METOJABI TPOBEACHHS 3aHATHH TIO0 TeMe, NPUMEHsSEMbIE 00pa3oBaTeIbHBIC
texHonoruu: Paborta B mapax, pabora B rpymmax, pojieBas urpa, HHQPOPMAIMOHHBIC TEXHOJIOTHU
(mpe3eHTaIuy, SIEKTPOHHOE TecTupoBaHue),iekcuueckuii TpeHaxep VCB Tutor, Quizlet cepBuc
Web 2.0.

Bupl caMOCTOSTETFHON MOATOTOBKU CTYICHTOB 1O TeMe: O0y4Yaromie IeKTPOHHBIC TECThI
Ha 3HAHUE AKTHBHOTO CJIOBapS-MHUHHMYMA, M3yUYEHHOW JEKCUKA U TPAMMATHKH, YUTAIOT TEKCTHI
npodeCCHOHATBFHON HAITPABICHHOCTH C MCITOJIb30BAaHUEM CIIOBApSI.

Tema 2 Jlenveu (Money).
Coneprkanue TeMbl: OTHOILICHHE K JIEHbI'aM B pa3fInuHbIX KyiabTypax. MaBectuiuu. [loabem



Y CIIaJl aKIUK KOMITaHU#. Pa3BuTHE U perieccus pa3InyHbIX CEKTOPOB YIKOHOMHUKH. .

@opMBI W METOIBI TPOBEACHUS 3aHATHH 10 TeMme, NpUMEHseMble 00pa3oBaTeIbHbIC
texHonoruu: Paborta B mapax, pabora B rpymmax, pojieBas urpa, "HQOpPMaLUOHHbIE TEXHOJIOIUU
(mpe3eHTaIUy, AIIEKTPOHHOE TECTHpOBaHUE),Jekcuueckuii Tpenaxép VCB Tutor, Quizlet cepBuc
Web 2.0.

Buasl camocTosTeNbHON OATOTOBKU CTYACHTOB 10 TeMe: O0yyaromue 3JeKTPOHHBIE TECThI
Ha 3HAHWE AaKTHBHOTO CIIOBapsS-MHUHHMYyMa, U3yYCHHOH JICKCHKH W TPAMMATHKH, YUTAIOT TEKCTHI
npogecCHOHATBHON HAIIPABICHHOCTH C MCIIOJIb30BAaHUEM CIIOBApSI.

Tema 3 Kynomypa eedenus buzneca (Business Culture).

Copepxanne Tembl: OcoOeHHOCTHM BeleHHs OW3HEca B pa3IUYHBIX CTpPaHax MUpA.
KynsrypHsiit mok. Mcnosib3oBanue 37eKTpOHHOM nepenuck B 6uznece. CoramieHue 0 Co31aHuu
COBMECTHOT'O IPEIPUSITHS. .

@opMBI U METOABI TPOBEACHHS 3aHATHH MO TeMe, NpPUMEHseMble 00pa3oBaTeIbHBIC
TexHosjoruu: Pabora B mapax, pabora B rpymmax, pojieBas Wrpa, HHPOPMAIIMOHHBIC TEXHOJIOTHH
(mpe3eHTaIMu, JIEKTPOHHOE TeCTHUpOBaHUeE),iekcudeckuii TpeHaxEép VCB Tutor, Quizlet cepBuc
Web 2.0.

Bunapl camocToATEeNTbHON TOATOTOBKHU CTYICHTOB 10 Teme: O0yJaromue 371eKTPOHHBIC TECTHI
Ha 3HAHUE AaKTHBHOTO CJIOBApS-MHUHHUMYMa, U3yUYEHHOW JEKCUKUA U TPAaMMATHKH, YUTAIOT TEKCTHI
npodeCCHOHATBLHON HAITPABICHHOCTH C HCIIOJIb30BAaHUEM CIIOBApSI.

Tema 4 Ocobennocmu anenosasviunozo Hayynozo cmuas (English Academic Discourse).

Copnepxanue TeMbl: JIMHTrBambHBIE OCOOEHHOCTH AHIIOA3BIYHOTO HAyYHOTO CTHJIS.
Axkanemuueckas jgekcuka. CriocoObl epeBosia TEPMUHOB U TEPMHHOJIOTHYECKUX CIOBOCOYETaHHM.
[lepBruyHbBIE *XaHPBI AHIVIOA3BIYHBIX HAYYHBIX TEKCTOB. OCOOEHHOCTH MEpeBOJa AHHOTALUHU K
Hay4HOl ctatbu. DyHKIMK U criocoObl nepeBoia 3amiaBuil. Paciimpennas aHHOTAIUsl TEKCTa WU
aHHOTALMA >KYpPHAJIbHOW HAydyHOHN CTaThbU. IIMCBEMEHHBIN NEPEBOA HAa AHITIMHCKHUN S3BIK TE3UCOB
JOKJIa/1a JJ1sl HAY9HOW KOH(EPEHIIHH. .

@opMbl M METOJbl NPOBENEHUS 3aHATUH IO TeMme, NPUMEHseMble 00pa30BaTENIbHbIC
texHonorun: Paborta B mapax, pabora B rpymmax, pojieBasi urpa, UHQOpPMaLMOHHbBIE TEXHOJIOTUU
(mpe3eHTaIUy, AIIEKTPOHHOE TECTHpOBaHUE),Jekcuueckuii TpeHaxép VCB Tutor, Quizlet cepsuc
Web 2.0.

Buasl caMocTosATeNbHON OATOTOBKU CTYACHTOB 10 TeMe: O0yyaromue 3JeKTPOHHBIE TECThI
Ha 3HAHHME AKTUBHOIO CJIOBaps-MHUHUMYyMa, U3yYECHHON JIEKCUKM M IPaMMaTUKH, YUTAIOT TEKCTHI
npodecCHOHaIbHON HAIIPABICHHOCTH C MCIIOJIb30BaHUEM CIIOBApSI.

5 MeToanueckne yKkazaHus Ajs 00y4aomuxcs M0 M3YYeHHI0 M peau3alii JUCHUTLIUHBI
(MmonxyJis)

5.1 Meroauueckne peKOMeHIAUMH OO0y4YAIIUMCS M0 HU3YYeHUK0 [MCUUIUIMHBI W 10
ofecrevyeHn 0 CaMOCTOSITeIbHOI padoThl

B xone m3y4eHHs AMCUUIUIMHBI MaruCTPAHTHI BBITOJIHSIIOT HHTEPAKTUBHBIC YIIPAKHEHUS U
3aJjaHus [0 TeMaM, IIPEeIyCMOTPEHHBIM HACToAIIeH pabodeil mporpammoii, paboTaloT ¢ BUAEO- U
ayJroMaTepHaIaMH.

W3yueHne KaXaoH KOHKPETHOW TeMbl HEOOXOJMMO HadaTh C O3HAKOMIJICHHS W OCBOCHHS
AKTUBHOI'O JICKCHUYCCKOI'0 CJIOBapss-MUHHMYMa, A3BIKOBOI'O KOMMCHTApHUA IO TCKCTY, A3BIKOBOI'O
KOMMCHTapus

10 TeME 3aHATHUS M NMPAKTUYCCKUX yIpakKHEHWH. Ha KaXIoM 3aHATHH CTYICHT TOJIy4aeT
3ajaHne (BBINIOJHEHUE DJICKTPOHHOTO TECTa, COCTABJICHUE CHUTYalMOHHOTO IMPOEKTA, JHAjora Io
TEM€) Ha 3aKpeIUICHHe MaTepualia, MPOUIeHHOTO Ha jJabopaTopHoM 3aHiaTHH (CM. MeTonnueckue
PEKOMEH/IAIIMHU K BBITIOJIHEHHIO TAOOPATOPHBIX PaObOT MO HHOCTPAHHBIM SI3bIKaM).



B coorBercTBuu ¢ [1o10X€HUEM O PEUTUHIOBOM CUCTEME OLIEHKU YCIIEBAEMOCTH CTYAEHTOB,
MarucTpaHTbl Ha KakJIOM 3aHATUU TOJIy4aroT Oajulbl 3a MOCEUIaeMOCTh, 3a aKTUBHYIO paboTy Ha
3aHATHM W 32 BBINOJIHEHHWE JOMAIIHMX 3aJaHUM, MPAKTUYECKUX YNPAKHEHUH M 3aJaHui,
MUCHMEHHBIX KOHTPOJBHBIX pabOT M SJICKTPOHHBIX TECTOB (pa3MEIMIEHHBIX B 3IIEKTPOHHOMN
obyuaromeit cpene Moodle).

VYnenbHbI Bec 3aHATUI, NPOBOJUMBIX B MHTEPAKTUBHOW M AJIEKTPOHHOH (opmax,
coctapinsieT He MeHee 60%. OnHOIl U3 OCHOBHBIX 3a/au Kypca SIBIseTCsl 00yueHHuEe rpaMOTHOMY
O(QOpPMIICHHIO M  COCTaBJICHUIO HA  OPUIHMHAJIBHOM  SI3bIKOBOM  MaTepuaje  JIeJI0BOM
KOPPECIIOH/ICHLIUN HAa AHIIMNCKOM S3BIKE B PEKUME TPEHHUPOBKU M KOHTPOJISI, MPOCITYIINBAHUS
ayMOTEKCTOB M TUAJIOrOB MO M3YYEHHBIM T€MaM JIeJIOBOro obiieHus. MaTepuan mpelicTaBieH B
3aHUMATEIbHON (hopMe pOJIEBBIX UIP U HHTEPAKTHBHBIX ynpaxHeHuil. Ilocneanue cHaGkeHbI
KITFOYaMH JUTSE CAMOKOHTPOJIS. JlaHHBIN yueOHBIN Kypc, pa3MeIIEHHBIN B AJIEKTPOHHON 00yJaromeit
cpene Moodle, MOXHO HUCHONB30BaTh M KaK CaMOyYMTENb Ul WHAMBHUIYalbHOH pabOThl WiIn
IPYIIIOBOTO O0YYEHHSI.

JUiss  yCOBEpIICHCTBOBAHMSI HABBIKOB YCTHOTO JIEJIOBOTO OOIIEHHS OCBOEHHE Kypca
npeanonaraeT Hapsay ¢ IOCEIIeHHEM J1a0opaTOpHBIX 3aHATHH CaMOCTOATENBHYIO paboTy IO
MOJATOTOBKE K ayIUTOPHBIM 3aHATUSM, KaK C NPUMEHEHUEM 3JIEKTPOHHOW oOydaromieil cpensl
Moodle, Tak u 6e3 He€, BHIMOTHEHNE KOHTPOIBHBIX 3aIaHUK (BKJTIOYAst 2JIEKTPOHHBIE TeCThl B COO
Moodle), camocTosTeNIbHY10 paboTy CTYIEHTOB U MOCELIEHUE KOHCYJIbTalUH.

5.2 OcobeHHocTH OpraHu3anuu oﬁyqe}ma i JMI ¢ OrpaHHY€HHBIMH BO3MOKHOCTAMM
3A0POBbS U HHBAJIUI0B

[Tpu HEOOXOIUMOCTH 00YJAFOIIIUMCS U3 YUCJIA JIUII C OTPAHMYEHHBIMUA BO3MOKHOCTSIMH 370POBbSI U
WHBAJIMOB (TI0 3asBJICHUIO 00YUaIOIIErocs) MPe0CTaBIsIeTCs yueOHass nH(OpMaIis B TOCTYITHBIX
dbopMax ¢ yueToM UX MHIWBUIYATbHBIX ICUXO(PU3NIECKUX OCOOEHHOCTEH:

- JUISL JTUI] ¢ HApYUICHUSIMHU 3PEHUs: B NeYaTHON (opMe yBEITHUEHHBIM mpudToM; B Gopme
3JIEKTPOHHOT'O JIOKYMEHTA; VHJUBUYyaJIbHbIE KOHCYJIBTallu1 c IIPUBJICUCHUEM
TU(IIOCYpIOTIEPEBOUNKA; MHIMBUAYAIbHBIC 33aHUs, KOHCYJIbTAllUU U JP.

- Ui JIML ¢ HApYIIEHUsIMU ClTyXa: B Ie4aTHON (opme; B hopMe 3JIEKTPOHHOTO JOKYMEHTA;
VHUBUYaJIbHbIE KOHCYJIBTALMU C IPUBJICYEHUEM CYPAONEPEBOAUYNKA; HHANBUAYAJIBHBIEC 3a1aHUA,
KOHCYJIbTallu! U JIp.

- ISl TUI] C HapyUICHUsIMHU OTIOPHO-ABUTaTENIBHOTO ammnapara: B ne4atHoi gopme; B popme
AJIEKTPOHHOI'O JOKYMEHTA; HHIUBUyaJIbHBIC 3a/1aHHs], KOHCYJIbTALUU U JP.

6 ®oHI OLEHOYHBIX CPEACTB /JIl MPOBEAEeHHS TEKYLIero KOHTPOJISA U NMPOMEKYTOYHOM
aTTecTAMU O0YYAKOIIMXCS 10 JUCHUIJINHE (MOILYJII0)

B coorBerctBun ¢ tpeboBanusmMu PI'OC BO mns arrecranuu  oOydaromuxcs Ha
COOTBETCTBUE UX TEPCOHAIBHBIX JOCTHKEHUM IJIaHUPYEeMbIM pe3ylbraraM oOOy4eHHs II0
JUCLUIUIMHE (MOJYI0) co3/laHbl (DOHIIBI OLEHOYHBIX CPENICTB. THIOBBIE KOHTPOJBHBIC 33JaHus,
METOJIMYECKUE MaTEpHalIbl, ONPEACIAIOIUE MPOLETYpPhl OLICHUBaHUs 3HAHUM, YMEHUH M HAaBBIKOB,
a TaKkKe KPUTEPUM U II0Ka3aTeld, HEOOXOOUMbIC Ul OLIEHKU 3HAHWN, YMEHMH, HABBIKOB U
XapaKkTepU3yIoIue 3Tarbl GOPMUPOBAHUS KOMIETEHUUI B MpoIlecce OCBOEHUS 00pa30BaTebHON
MpOTpaMMmBbl, nipecTanieHbl B [Ipunoxenun 1.

7 YueOHO-MeToau4YecKoe U MH(OpPMAIMOHHOE o0ecnedyeHne JUCHUILIHHBI (MOTYJIsA)

7.1  Ocnoenaa numepamypa

1. HenoBas koppecnonzeHuuss = Business Correspondence : y4eOHO-MeTOIUYECKOE
nocobue / O. B. Pynmosa, A. M. Koampuyk, . B. Kyneipko [u ap.] , mox penakmueit JI. B.



XBequenu. — Munck @ BI'Y, 2020. — 159 c¢. — ISBN 978-985-566-889-4. — Tekcr
AIIEKTPOHHBIN /! Jlanp : AIIEKTPOHHO-OMOINOTEUHAS cucrTema. — URL:
https://e.lanbook.com/book/180575 (mata oOpamenus: 22.11.2023). — Pexum goctyma: s
aBTOPH3. IOJIb30BATEIICH.

2.  Mensiino, B. B. Akagemudeckoe nuceMo. Jlekcuka. Developing Academic Literacy :
yuebHoe nmocobue i By3oB / B. B. Mensiino, H. A. Tynsakosa, C. B. Uymunkun. — 2-e usf.,
uctp. u non. — Mocksa : UznarensctBo FOpaiit, 2022. — 240 c. — (Bricmiee oOpazoBanue). —
ISBN 978-5-534-01656-7. — Tekct : smekTpoHHBIN // OOpa3oBatenbHas miatdopma IOpaitt
[caiiT]. — URL: https://urait.ru/bcode/491693 (nara oOpamenus: 15.12.2023).

7.2 [onoanumenvnasa numepamypa

1. AHITTUACKHUI SI3BIK JIEJIOBOTO OOIIeHHUs : ydeOHoe mocobue / cocraButenp 1. .
AnrypOekoBa. — Maxaukana : JAI'Y, 2018. — 96 c. — ISBN 978-5-9913-0171-8. — TekcT :
AIIEKTPOHHBIN /! Jlanb : AIIEKTPOHHO-OMOINOTEUHAS cucTema. — URL:
https://e.lanbook.com/book/158360 (mata oOpamenus: 22.11.2023). — Pexum goctyma: s
aBTOPH3. IOJIb30BATEIICH.

2.  busHec-koppecnoHACHITUS HA aHTIIMHCKOM SI3bIKe : Y4ueOHOoe mocodue [DIeKTpOHHBIN
pecypc] : @muuta , 2021 - 133 - Pexum nocryma: https://znanium.com/catalog/document?
1d=374943

3. Kaganona K. H., U3paunesuu E. E. [IpakTuueckas rpaMMaTiKa aHIJIMMCKOTO SI3bIKA C
YOPOKHEHUSAMHU U KITIOYaMH | YUYeOHUKU U ydeOHbIe TOcOOUs AJis By30B [DIIEKTPOHHEIN pecypc] -
Cankrt-IletepOypr : KAPO , 2018 - 608 - Pexum pmoctyma: http://biblioclub.ru/index.php?
page=book red&id=574452

4. KpacnomexoBa I. A., HeuaeBa T. A. English for academic and scientific purposes :

VYyebnuku [DnextpoHHslid pecypc] - PocroB-na-Jlony|Taranpor : HOxHbIi (denepanbHbIA
yauBepcurer , 2017 - 158 - Pexum  goctryma:  http://biblioclub.ru/index.php?
page=book red&id=499706

5. ManbkoBckasi, 3. B. AHIIMHCKUN $3BIK B CHUTYaIUsAX MOBCEIHEBHOTO JEJIOBOTO

obmienus : ydebHoe mocobue / 3.B. ManbkoBckas. — MockBa : UHOPA-M, 2023. — 223, —
(Bricmiee obpazosanue: bakanaspuar). - ISBN 978-5-16-005065-2. - Tekct : anekrponHsii. - URL:
https://znanium.com/catalog/product/1914776 (nata o6pamenus: 14.12.2023).

6. IIpakTHKyM IO JI€JIOBOW KOPPECTIOHACHIINH Ha aHTJIMIICKOM SI3BIKE : yueOHoe mocooue /
coctaButenb M. C. JlocumoBa. — Actpaxanb : AI'Y, 2017. — 91 ¢. — ISBN 978-5-9926-1022-
2. — Teker : osnekTpoHHbIH // JlaHp : »3neKkTpoHHO-OMOnMoTeuyHas cuctema. — URL:
https://e.lanbook.com/book/158666 (mata oOpamenms: 22.11.2023). — Pexum nmocryma: s
aBTOPH3. MTOJI30BATEIICH.

7. Tyapmenckas, A. B. JlenoBoe nucrMo Ha aHIIMHCKOM sI3bIKE : yueOHOe mocobue / A. B.
Tyapmenckas. — Ps3anb : PI'Y umenu C.A.Ecenuna, 2019. — 92 c. — ISBN 978-5-906987-86-
0. — Tekct : onexTpoHHbI // JlaHb : 31MeKTpoHHO-OmOMMoTeuHass cucrema. — URL:
https://e.lanbook.com/book/164561 (mata oOpamenus: 22.11.2023). — Pexum nmocryma: s
aBTOPH3. MOJIb30BATEIICH.

8. ®ateeBa 1. M. Kynbrypa peun u fenoBoe obuieHne : Y4eOHUKH U yueOHble mocoOus
st BY3oB [Dnekrponnsiit pecype] - Mocksa : MUPBUC|Qupekr-Menua , 2016 - 269 - Pexxum
noctyma: http://biblioclub.ru/index.php?page=book red&id=441404

7.3 Pecypcol ungpopmayuonno-menekommynukayuonnoi cemu "Humepuem'’,
6KIouans npogheccuonanvHvle 0a3vl OAHHLIX U UHQOPMAYUOHHO-CHPAGOUHDbLE
cucmemul (npu HeoOXO0UMOCMU):

1. HanuonanpHelli Koprmyc pycckoro ssbika. IlapamuienpHplii Kopmyc (QHIIMMCKHIL)
https://ruscorpora.ru/new/search-para-en.html
2. Kypc “JlenoBoe o6Omenne Ha wuHOcTpaHHOM s3bike” (DYMKI), E19300



https://edu.vvsu.ru/course/view.php?id=476
3. O6pasoparensHas miarhpopma "FOPANT"
4. Omnaiin cnoBaps MynbTuTpas https://www.multitran.com/
5. CnpaBouno-unpopmarnonssiii mopran I'PAMOTA.PVY http://gramota.ru/
6. CIIC Koncynprantllimtoc - Pexxum noctyma: http:// www.consultant.ru/

7. OnexktponHass Oubnmoreuynas cucreMa «PYKOHT» - Pexum pgocryma:
http://biblioclub.ru/

8. DneKkTpoHHass OMOIMOTEYHAs CHCTeMa «YHHBEPCUTETCKas OMOJMOTEKa OHIANH» -
Pexxum noctyna: http://biblioclub.ru/

9. OnektponHasi Oubnuoreunass cucrema ZNANIUM.COM - Pexum pgocrtyma:

https://znanium.com/

10. DnexrponHO-OMOMMOTEUHas crcteMa "ZNANIUM.COM"

11. DnexrponHo-6mbmnoTeunas cucrema "JIAHB"

12.  Open Academic Journals Index (OAJI). [Ipodeccuonanshas 6aza qaHHBIX - Pexxum
noctyna: http://oaji.net/

13. [Ipesunentckas Oubmuoreka wuMm. b.H.EmpmumHa (06a3a maHHBIX pa3sIudHBIX
npodeccroHaIbHBIX o0nacTeil) - Pexxum nocryma: https://www.prlib.ru/

8 MarepuajbHO-TeXHHYECKOe o0ecneyeHHe AUCUMIUIMHBI (MOAYJsl)) H IepevyeHb
HHPOPMAIMOHHBIX TEXHOJOI'MH, HCIO0JIb3yeMbIX NPH OCYLIECTBJIEHHH 00Pa30BaTeIbHOIO
npouecca 1o AUCHMILINHe (MOAYJII0), BKJIKOYAas NepevyeHb NPOrpaMMHOro odecrevyeHust

OcHOBHOE 000PYI0BAHUE:

- Komnsrorepsl

- KommyTtarop SuperStack 3 (16%10/100 19")

- MonuTtop ob6naunsiit 23" LG23CAV42K/mpims Geniu

Mynsrumenuiiabiii - koMriekT Ne2 B coctaBe:mpoektop Casio  XJ-M146,35kpan

180*180,kpemnenne NOTOI0YHOE

- Mynerumeauitabiii npoextop Nel Casio XJ-V2

- O6naunsii MoauTop 23" LG CAV42K

- O6naunsiii Monutop LG Electronics yepHsblii +KIaBHaTypa-+MbIlib

- II/K DNS Office T300, mbimbs Genius NetScroll 100, xmaBuatypa Genius KB-06X,
monurop AOC919 19"

- [Ipoekrop Casio XJ-V1

- Yer-Bo 6ecn.mutanus UPS-3000

IIporpamMmHoOe o0ecrieueHue:

- ABBYY FineReader 10 Corporate Russian
- ABBYY Lingvo 12 English

- 1Spring Suite 6.2 Russian

- Microsoft Office 2010 Standart

- Microsoft Windows Profesional 8 Russian
- Microsoft Windows XP Professional

- Huanor Nibelung 2.3
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1 Ilepeyenb popMHEpyeMbIX KOMIIETEHIHIT

Hassanue OITOII BO, | Koxa n popmynuposka komnereHun | Ko u opMyIMpoBKa HHAMKATOPA JOCTIKEHUS
COKpaIeHHOe u KOMIETEHIINU
43.04.02 «Typuzm» VYK-4 : Cnocoben npumensts coBpe | YK-4.2B : YuacTByeT B akajgemMuueckoii u npodec
M-TVY) MEHHbIE KOMMYHHKATHBHbIE TEXHOJ | CHOHAJIbHONH KOMMYHHKAalMH Ha HHOCTPAHHOM(BI

OTHH, B TOM YHCJIE HA UHOCTPAHHOM | X) sI3bIKe(aX), UCTIOJIb3Yysl COBPEMEHHbBIE KOMMYHHU
(p1X) s13bIKE(aX), JJIST AKAIEMHYECKO KaTUBHBIE TEXHOJIOTUN

r0 ¥ MPO(ECCHOHATHLHOTO B3aNMO/IC
HCTBUSA

Komnerenmus cunraercst cOpMUPOBAHHON HaA TaHHOM 3Tarle B ClIydae, €ClIU IOTy4YeHHBIC
pe3ynbTaThl  OOy4eHHMs 10 JAMCHUIUIMHE OLEHEHBbl MOJIOKUTEIbHO (AMana3oH KpUTEpUEB
OLICHUBAHMSI PE3yJILTaTOB O0YUYEHUS «3aUTEHO», «YIOBIECTBOPUTEIBHOY, «XOPOIIO», KOTIUYHOY). B
clly4ae OTCYTCTBHS IIOJIO)KMTEIbHOW OLIEHKM KOMIIETEHIMS Ha JaHHOM JTale CYHUTaeTcs
Hec(hOPMHUPOBAHHOM.

2 Tloka3aTe/ M OLlCHNBAHUS IVIAHUPYEMbIX Pe3yJIbTATOB 00y4YeHH s

Komnerenuus YK-4 «CrnocoGeH npuMeHsTh COBpeMEHHbIE KOMMYHHUKATUBHbBIE
TEXHOJIOTUH, B TOM YHCJI€ HA UHOCTPAHHOM(BIX) sI3bIKe(ax), AJIS aKaJleMUYECKOro U
npo¢eCCHOHATBLHOTO B3aUMOJICHCTBUS

Ta6mmma 2.1 — Kputepuu OlleHKH HHANKATOPOB TOCTHXKCHHS KOMITETEHIIUN

Pe3ynbraTel 00y4eHUs 110 JUCIUIUINHE
K T
Konx u popmyaupoBKa WHAUKAT " Kputepuu oneHnBanus pe3ysnbT
opa IOCTHKEHUSI KOMIIETEHIINN on - aToB 00yYeHUs
pe Pesynbrar
pe
3_
3_
Ta
Ta
VYK-4.2B : YyacTByeT B akaJeMu [TpaBHIBHOCTH OTBETOB HA BOII
- . P 3H | IEMOHCTPHpPYET 3HAHUE BUJIOB
94ecKoi 1 po(hecCHOHATTBHON K POCBI; OTCYTCTBHE KOMMYHHUKAT
J | aH | coBpeMEHHBIX KOMMYHHKATHBH
OMMYHHKAIIU Ha HHOCTPAHHOM . WBHO 3HAYAMBIX OIUOOK B B IP
1 e | BIX TEXHOJOTHM
(pIX) s13bIKE(aX), UCTIONIB3YS COB orrecce oOIIeHNUs
pEMEHHBIE KOMMYHUKATHBHBIE T ChopMHUpOBABIIIEECS 3HAHME He
CXHOJIOTHH . 06X0IMMOT0 MUHMMYMa HOBBIX
3HaeT HeOOXOIUMBIH MUHIMYM
CTOBOOBPAOBATENBHEIX, CTPYK JICKCUYECKHUX SAMHUI M PSYCBEI
P 3H ’ x mramioB (300-400 cioBodop
TYpHO-CEMaHTHYECKHX MOJIETIe
pl| aH | . M), TOTOBHOCTb HCIIOJIH30BATh T
1 ¥ IEKCUKO-TPaMMaTHYECKIX
2 ue pammatuueckue GopMel U CTpy
(hopM, TeMaTHIECKU CBS3aHHBIX
N N KTypBI KaK CpeACTBa YCIECIIHOT
¢ npodeccroHanbHOH chepoit
0 JIEJIOBOIO OOIIEHUS HA UHOCT
PaHHOM SI3BIKE
. [TpaBUIBHOCTD UCIIOIE30BAHHUS
TIPUMEHSET MPaBUIIa U IPHEMBI
JIEKCUYECKUX ¥ TPaMMaTHIeCKU
Y | ychemHoro pe4eBoro B3amMoje
P ¢ X CPEJCTB HHOCTPAHHOTO SI3bIKa
M WCTBUS HA HHOCTPAHHOM SI3BIKE
pil| IIPU PENpPOAYKLHHU U IOCTPOCHU
€H | dYepe3 MOACIHPOBAHUE BUIOB I
3 N Y TEKCTOB C 1IETIbI0 COXPaHEHUS
ue | podecCHOHATBHON NEesTEIEHOCT
" PaBHO3HAYHOCTH COJICPIKAHUS O
pHUTHHAJIA




L) =gl

aB
bI

HCTIONIB3YEeT HABBIKH yCIECITHOT
0 BOCHPUSITHSL OCHOBHOTO COZIEP
JKaHUsI 3aMMCTBOBAHHBIX U3 ayT
CHTUYHBIX HCTOYHUKOB ayIHO-
U BHCO-COOOICHUH (JUTNTETbH
OCTBIO 5-7 MHUH), IPOU3HECEHH
BIX C OETJIOi CKOPOCTHIO

AJIeKBaTHOE U YCHEIIHOE TOHH
MaHHE OCHOBHOT'O COJICpKAHUS
OpUTHHAIILHBIX ayJIHO- U BUICO
-COOO0IIEeHHiT Ha JICTOBOM aHTJIN
WCKOM SI3BIKC;

W I

aB
bI

BJIaJIeeT JICKCHYECKUMH U TpaM
MaTHYECKMMH HaBBIKAMH JIEJIOB
Oro MUChMa Ha HHOCTPAHHOM sI3
bIKe, coOmoas popmat mpodec
CHOHAJIBHOTO / aKaJIEMUIECKOTO
oOmIeHus

CaMoCTOATEIHbHOCT BBIOOpA 1
rPaMOTHOCTh COCTaBJICHUS Ha O
PUTHHAITLHOM SI3BIKOBOM Matep
raJIe IeNIOBOW KOPPECTIOHACHITH
¥ Ha aHTJIMHACKOM SI3BIKE

Tabnuua 3amoiHAETCs B COOTBETCTBUU ¢ pasznenoM | Paboueil mporpamMmbl TUCIMILUIHHEI

(Momyst).

3 IlepeyeHb OLICHOYHBIX CPEICTB

Ta6muia 3 — [lepeueHb OIIEHOYHBIX CPEACTB MO IUCHUILIAHE (MOIYIIIO)

KoHTponmpyemble IIaHupyeMsie pesy
JBTATHl 00y IEeHHS

KonTponupyemslie TeMbl

HanMeHoOBaHHE OLICHOYHOTO CPEACTBA U TP
encrasienne ero B @OC

JUCIUTIIINHBI

Tekymunii KOHTPOJIb

IIpomesxyTounas at
TecTanus

OuHas popma o0yUeHHUS

Pl 3HaHUE : JEMOHCTPUPYET
3HaHUE BUJIOB COBPEMEHH
bIX KOMMYHUKATHBHBIX T€

XHOJIOTHH

Ormpoc

KoHnTpomnbHas pabot
a

1.1. Komnanuu (Compan e)

y Presentation)

Ipe3enranns (myo6n
HUYHOE BBICTYIUICHH

Kontponsras pabot
a

Konrponbnas pabot

Tect

a
Tpenaskep EOHTPOHBHaﬂ pabor
Omnpoc KontponbHas padboT

a

Ipesenranus (myon
MYHOE BBICTYIUICHH

KonTtponbnas pabot
a

1.2. Menbru (Money) e)
Teer EOHTpOHBHaﬂ pabot
Tpenanep ;<OHTp0J'lBHa$l pabor
Onpoc KontponsHas pabor

a

1.3. Kynetypa Benenuns 6 e)

n3Heca (Business Culture)

[pesenTtauus (myoa
MYHOE BBICTYIUICHH

KonTtponbnas pabot
a

Tect

KonTpomnsHas pabor
a

Tpenaxep

KontponsHas pabor
a




1.4. OcobeHHOCTH aHTIIOS
3BIYHOTO HAYYHOT'O CTHIIS
(English Academic Disco
urse)

Ormpoc

Kontponsnas pabor
a

[pesenrtauus (myoa
MYHOE BBICTYIUICHH

e)

KonTpomnsHas pabor
a

Tect

KoHnTpomnbHas pabot
a

Tpenaxep

KonTpomnsHas pabor
a

P12 3HaHue : 3HAET HEOOXOAU WnpusunyansHoe 1 | KoHTponbHas paboT
MBIii MUHAMYM CJIOBOOOD OMaIlrHee 3a/1laHnie a
A30BaTEIbHBIX, CTPYKTYD
HO-cemanTHueckux mogen | 1-1- KOMI’Ia.HI/II/I (Compan Tecr KonTponsHas pabot
eif 1 ekcuko-rpammaruy | Y Presentation) a
ecKHx (hopM, TEMaTHIECK KoHTpossHas pagot
W CBSI3aHHBIX C ITpodeccH Tpenaxep a
OHAIBHOH cepoit
I/IH,HI/IBI/IHyaJ'ILHOE bi KOHTpOHBHaH pa60T
OMallIHEE 3aJaHue a
KonTtponbnas pabot
1.2. lensru (Money) Tect a p p
Konrponbnas pabot
Tpenaxep a p p
Wunusunyansnoe 1 | KonrtponbHas pabot
OMaIIHee 3a/1aHue a
1.3. Kynberypa Beaenus 6 Tecr KontponbHas padboT
n3Heca (Business Culture) a
KonTponbnas padot
Tpenaxep a P P
Nupusunyansnoe 1 | KonTponbHas paboT
1.4. OcobenHocTy auryios | OMALIHES 3a/laHne a
3BIYHOT'O HAYYHOT'O CTHIIS KoHTpounbHas pabot
(English Academic Disco | 1€°T a
urse)
KonTtponbnas pabot
Tpenaxep a P p
P13 VMeHHeE : IPUMEHSICT Ipa WunusunyansHoe 1 | KonrponsHas pabot

BWJIA ¥ TIPHEMBI YCIICIITHOT
0 pevyeBoro B3aMMOJICHCTB
1Sl HA THOCTPAHHOM SI3BIK

€ uepe3 MOJEIHPOBAHNE B
UA0B npodeccuoHanTbHON

JIeSITeIbHOCTH

1.1. Komnanuu (Compan
y Presentation)

OMalIHEC 3aJaHnuC

a

Ormpoc

Konrponbnas pabot
a

Tpenaxep

KoHnTpomnbHas pabot
a

1.2. lensru (Money)

NunuBuayanbHoE 11
OMaIllHee 3aJaHue

KonTpomnsHas pabot
a

Ormpoc

KontponsHas pabor
a

Tpenaxep

Kontponsnas pabor
a

1.3. Kynbrypa Benenus 6
usHeca (Business Culture)

WunuBuayanbHoe 11
OoMalIllHee 3a1aHue

Kontponsras pabot
a

Omnpoc

KonTtponbnas pabot
a

Tpenaxep

KonTtponbnas pabot
a




1.4. OcoOeHHOCTH aHTIIOSN
3BIYHOTO HAYYHOTO CTHIIS

NnnuBuayansHoe 11
OMaIlTHee 3aJaHue

Kontponsnas pabor
a

Kontponsnas pabor

. L Ompoc
(English Academic Disco P a
urse)
Kontponsras pabot
Tpenaxep a
P14 HaBrik : ucnone3yer HaB 0 KonTtponbHas pabot
BIKH YCIICIITHOTO BOCTIPHS Tpoc a
THSI OCHOBHOTO COJICpYKaH
151 3aMMCTBOBAHHBIX U3 ay 1.1. Komnamm (Compan [Ipaktuueckas pabo | KonrpoabHas pabot
TEHTHYHBIX HCTOUHMKOB a | Y Presentation) Ta a
YZHO- 1 BUIE0-COO0LICHN KonTponsHas paboTt
W (ITUTENbHOCTRIO 5-7 MU Tpenaxep a
H), IPOM3HECEHHBIX C Oer
it KoHnTpomnbHas pabot
JIOM CKOPOCTBIO Onpoc p p
a
[paktndeckas pa6o | KonTpombHas paboT
1.2. lensru (Money) P p P p
Ta a
KonTponbnas pabot
Tpenaxep a P P
Kontponsnas pabot
Omnpoc P p
a
1.3. Kynbtypa Benernus 6 IMpaktuyeckas pabo | Konrpomsras pabot
n3Heca (Business Culture) | Ta a
KonTtponbnas pabot
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3BIYHOT'O HAYYHOTO CTHIISI
(English Academic Disco
urse)
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4 Onucanue Npoueaypsl ONCHUBAHUS

KauectBO copmMHpoOBaHHOCTH KOMIIETEHIMII Ha JaHHOM OJTale OLEHUBAETCS IO
pesyinsraTaM TEKYILIMX M MPOMEXYTOYHBIX aTTeCTAllMi MpU MOMOIIM KOJUYECTBEHHOM OLIEHKH,
BbIp@)XEHHOW B Oamnmax. MakcuMmanbHas cymMma OaijioB Mo AucuuiuinHe (Monynmio) paBHa 100
Oamiam.

[TpoMexyTouHas aTTecTalus Mo IUCHUIUIUHE «/[en08oe obujenue Ha UHOCMPAHHOM A3bIKE)
BKJTIOYAET B ce0s 3a/1aHUsl, TO3BOJISIONINE OLIEHUTh YPOBEHb YCBOCHHS 00yUaIOIIMMUCS 3HAHUHN, U
MIPAKTHUYECKHE 3aJIaHUs, BBIABISAIONINE CTETIEHb C(OOPMUPOBAHHOCTH YMEHUH U BIIAJICHUM.

Y cBOeHHbBIE 3HAHUS U CPOPMHUPOBAHHBIE/PA3BUTHIC YMEHHUS IPOBEPSIOTCS P IIOMOIIH
anekTpoHHOro TectupoBanus B JOC Moodle, ymeHHS 1 BIIaZIeHUS IPOBEPSIOTCS TAKXKE TPH
MOMOILY 3JIEKTPOHHOTO TECTUPOBAHUS B X0JI€ BBIIIOJHEHNS HHTEPAKTUBHBIX 3aJaHUH 110 YTEHUIO U
IIPY TIOMOIIY MHTEPAKTUBHBIX MMMCbMEHHBIX 33aHUH (COCTaBUTh U TPAMOTHO O(hOPMUTH JIEIOBOE
MMACHbMO, COCTaBUTH ITPOCKT).

OO6beM U KauecTBO OCBOEHUS 00yUYaIOIUMUCS AUCHUIUINHBI, YPOBEHb CHOPMUPOBAHHOCTH
AUCHUII-JIMHAPHBIX KOMHCTGHHI/IfI OLICHUBAIOTCH IO PC3yJIbTaTaM TCKYIINX U HpOMe)KYTOqHOfI
aTTeCTAIlMi KOJMYECTBEHHOM OIEHKOW, BRIPAXKEHHOU B Oarutax. Texyuuti KOHmpoib
OCYILECTBIISIETCA HAa KaXK10M 3aHITHH U MPEIOJIAraeT:

— (pOHTALHEIN ONIPOC ¥ cOOECEIOBAHNE IO KITFOYEBBIM MOMEHTaM HU3y4aeMOM TeMHI;

— MPOBEPKY JOMAIITHETO0 3aaHus (B BUJE 3JIEKTPOHHOTO TE€CTa, HAMKUCAHUS (3JIEKTPOHHOTO)
JIEJIOBOTO TMHCHhMa, COCTABIICHUS IMAJIOTUIECKOTO COOOIIECHNS, TPYIIIOBOTO MPOCKTA).

IIpomesicymounwiii KOHMPOIb TPELyCMAaTPUBAET BBIIOJIHEHNE 3a4€THON pabOThI B BUJIE
KOHTPOJIbHOHM — MO0 U3YYEHHBIM T€MaM, BXOAIIasi B COCTaB ()OH/Ia OLIEHOYHBIX CPE/ICTB IO
JUCLHUTLITNHE.

ITomumo WHIAWBUAYAJIbHBIX UCIIOJIB3YIOTCA B3aMMOOLICHKA: MaruCTpaHThl OCHUBAIOT YCTHEBIC
COO6I_I_ICHI/I}I APYT Apyra 1o pasJIMYHbIM ACIICKTAM U3Yy4YaCMBIX TCM.

MaxkcuManbHasi cymma 6ayuioB o quctmuinae paBaa 100 6amiam (pa30bamioBka mpencTaBiIcHa IS
Bcex hopm obOydenus - ODO, 300 O3D0).

OLeHOYHOE CPEICTBO
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3/

JlaGoparopHble 3aHATHSA 513 3 3/6* 1 8 g
CamocrosiTenbHast paboTa, B TO 5/ 4
M 4YHuCIie opranu3oBanHas B 50 10 10 10

C 0 0

2

IIpomexyTounas aTrecTanus 20 0
| 1

HUroro 513 3 6 ) 8 10] 10 10 10 20 0

0

CyMMa GaHHOB, Ha6paHHBIX CTYACHTOM IIO BCEM BHJaM yqe6H0171 ACATCIIbHOCTU B paMKax
JAUCHUIIIIMHBI, ICPEBOAUTCA B OLICHKY B COOTBCTCTBHHU C TaﬁHHHeﬁ.

CymMma 6anioB

10 AUCLMILINHE

O1eHKa IO TPOMEKY
TOYHOMU aTTECTAIUU

XapakTepHcTHKa KauyecTBa C(OOPMUPOBAHHOCTH KOMIIETEHIUH

«3a4TCHOY /

CTyaeHT IeMOHCTPHPYET C(OPMHPOBAHHOCTh JUCIMILUIMHAPHBIX KOMIICTEHINH, 00
HapyKMBaeT BCECTOPOHHEE, CHCTEMAaTHIeCKoe U NTy0OKoe 3HaHuE y4eOHOTro MaTep
naja, yCBOMJI OCHOBHYIO JIUTEPATYPy U 3HAKOM C JIOMOIHHUTENBHON INTEpaTypoii, pe

or 91 z10 100 COTIHIHOY KOMEHJIOBaHHOM IPOrpaMMOi, yMeeT CBOOOIHO BBHINOJIHATH IPAKTHUECKUE 3a1aHN,
IIpeyCMOTPEHHbIE IPOrpaMMOii, CBOOOIHO ONepHpyeT MPUOOPETCHHBIMU 3HAHUSIM
U, yMCHUAMH, IPUMEHSCT UX B CUTYyalUsAX IOBBIIICHHOHN CI0KHOCTH.
CTyIeHT IeMOHCTPHPYET c(HOPMUPOBAHHOCT JUCLMIUIMHAPHBIX KOMIIETEHIUH: 0C
ot 76 110 90 «3a4TEHO) / HOBHBIE 3HAHUS, YMEHUS OCBOEHBI, HO JIOIYCKAIOTCSl HE3HAYUTEIIbHBIE 0111}461(1/1, HET
«XOPOLIO» OYHOCTH, 3aTPyJIHEHHS NIPY aHATUTHYECKUX ONEPALUAX, IEPEHOCE 3HAHUM M YMEHU
!l Ha HOBBIE, HECTAHIAPTHBIE CUTYaLIUH.
CryzmeHT 1eMOHCTpupyeT c(hOPMHUPOBAHHOCTD AUCHUILIMHAPHBIX KOMIIETEHIHUI: B X
«3a4TeHo» / 0J1€ KOHTPOJBHBIX MEPONPHATHII JOMYCKAIOTCS 3HAUYUTENbHBIE OIINOKH, POSBISIETC
ot 61 1o 75 «YJIOBIIETBOPUTENbH s1 OTCYTCTBUE OT/IEJIbHBIX 3HAHUH, YMEHUH, HABBIKOB 110 HEKOTOPBIM AUCLUILIMHAPH
o» BIM KOMIIETEHIUSIM, CTYACHT UCIBITBIBACT 3HAYUTEIIbHBIE 3aTPYJHEHHUS IIPU OIIEPUP
OBaHMM 3HAHUAMHU M YMEHHUAMU IIPU UX IIEPEHOCE HA HOBBIE CUTYaIUH.
«HE 3a4TeHO» /
or 41 110 60 P ——— VY cTyneHTa He C(bOIzMI/IpOBaI{LI JUCLUUILIMHAPHBIE KOMIIETEHLUH, IIPOSIBIISIETCS HENO
CTaTOYHOCTb 3HAHUH, YMEHHUH, HABBIKOB.
HO»
«HE 3a4TCHO» /
o1 0 10 40 P — JlucuuniuuHapHble KOMIIETCHIUMM HE C(}iOpMI/IpO]zaHBI. IIposiBisieTca nonHoe wiu
Hon IIPAKTUYECKH NTOJIHOE OTCYTCTBHUE 3HAHUM, YMEHUHN, HABBIKOB.

5 HpHMepHI)Ie OLCHOYHbBIC CpEACTBA

5.1 IlpumepHBIe TeMbI IS OIPOCa

Bonpocut 0na ycmnozo onpoca:
Listen to the comments from different places (departments) in the organisation and name
them (places/departments).

N —

place / department).

SAINAIE IS

«Stock levels have been low for two weeks now». (Name the place / department).
«Can you e-mail these sales figures through to head office as soon as possible?» (Name the

«Hold on a minute, please, I'll transfer you to a supervisor» (Name the place / department).
We need to deliver this consignment on Friday. (Name the place / department).

The production line is operating at full capacity. (Name the place / department).

The Board of Directors have fixed the Annual General Meeting for Tuesday the second.

(Name the place / department).
7. Why do we always have to check with the parent company before making decisions? (Name
the place / department).




Kpamxkue memoouueckue yxazanus
1. Bpems BbINOSIHEHN — B CPENHEM 4-5 MUHYT
2. Tlokaxure CBOIO HH(POPMHPOBAHHOCTH IO TIOBOJAY OIPEJEJIEHHOI0 BOIpoca s

00CyXIIeHus;

3. Ilopenutech CBOMMH MBICIISIMH Ha 3TOT CUET;
4. V3yuute nHbopMaInio 1Mo TeMe (HCronb3yite napopmanuio u3 cetu MHTEpHET, a Takxke

U3 JpyTruX UCTOYHUKOB;

5. I[HoBTopuTe MpohecCHoHaTbHYI0 TEPMUHOJIOTHIO, HEOOXOIUMYIO Ul Y4acTHUs B OMpOCe

(muckyccun);

6. [TonroroBpTE OTBETHI HA BOMPOCHI, MPEJIOKEHHBIE K 00CYKICHHUIO.
OTBeThbI Ha BOIIPOCH! TOJKHBI CO/IEPKATh Ballle MHEHHUE (IPUMEpPHI), a TAKXKE apryMEHTHI B
3aIIATY MHEHUS 10 KaXKOMY BOIIPOCY.

IIxana oyenku

Ounenka

baaa

Onucanue

«OTIIAYHO»

BBICTABIISICTCS CTYJICHTY, €CIIH CTYJCHT aKTHBHO BEIPAXKaJl CBOE MHEHHE, yOennuTe
JIBHO apTyMEHTHPOBAJ CBOH OTBET

«XOPpOIIO»

BBICTABIISICTCS CTYJICHTY, €CIIH CTY/ICHT B II€JIOM YYaCTBOBAJ B JUCKYCCHH, apryM
€HTAlUs HEeJOCTATOYHO YOCAUTENbHA, B OTBETaX JOMYIICHbI HE3HAYMTEIIBHBIE OII
HOKH

«YHOBJICTBOPUTECIIBHO»

BBICTABIIICTCS CTYJICHTY, €CIIH CTYJCHT HEaKTHBHO YyJacTBOBAJI B IUCKYCCHUH, HE
CMOT apryMEHTHPOBATh CBOM OTBET M / MIIM B OTBETaX / apryMEHTAX AOIYIICHBI C
YIIECTBEHHbIE OLITHOKH

«HEYHNOBJIETBOPUTECIILHO»

BBICTABJISICTCS CTYICHTY, €CIIM CTYJCHT MOYTH HE Y4aCTBOBAI B UCKYCCHH, HE U
MeeT COOCTBEHHOT0 MHEHHSI OTHOCHUTEIBHO 00CYKJaeMbIX BOIIPOCOB, B OTBETaX
JIOTYIICHBI TPyObIC OMINOKH

«HEYHOBJIETBOPUTCIBHO»

BBICTABIISICTCS CTYJICHTY, €CIIH CTYJEHT €CIIH CTYAEHT MPAKTHIECKH HE yIaCcTBOBA
J1 B JUCKYCCUH, HE NMEET COOCTBEHHOIO MHEHUSI OTHOCUTEIBHO 00CYXKIaeMbIX B
OIIPOCOB, B OTBETAaX JOIYIIEHEI IPyObIe OMHOKH

«HEYHNOBJIETBOPUTECIILHO»

BBICTABJIACTCA CTYACHTY, €CJIU CTYACHT HE y4aCTBOBAJI B IUCKYCCUU

5.2 Tlpumep 3aaaHuii 1J1s1 padoThI HA TPEHaKepe

Cnucku cioB U BBIPAKEHUH MO TeMaM NPOQPEeCCHOHAIBHOIO OOIIEHHSI B COOTBETCTBUU C
paboueil mporpamMMoil AMCUUILIUHBI /[eiogoe obweHue Ha unocmpanHom sazvike (s paboTel ¢
TpeHaXEPOM UCTIONB3YIOTCS (aiiisl *.veb2, coznannble mpu noMoinu peaakropa Veb Tutor-editor)

Ilepeyenb TeM TecTOB Ha TpeHaxképe 1isg ODPO
VCB Test#1 Komnanuu (Company Presentation)
VCB Test#2 /lenveu (Money)

Ilepeyenb TeM TecTOB Ha TpeHaxképe 1 3OO
VCB Test#1 Komnanuu (Company Presentation)
VCB Test#2 /lenveu (Money)

ITepedyenn Tem TecTOB Ha TpeHaxképe 1 O3PO
VCB Test#1 Komnanuu (Company Presentation)
VCB Test#2 /lenveu (Money)

Jlaiime onpeodenenue | Define the notions of :

1) self-employed people generally find their own work rather than being provided with work

by an emplover, earning income from a trade or business that they operate.

2) a sole trader (a company)

3) small and medium enterprises (SMEs) or small and medium-sized businesses (SMBs)
4) a multinational corporation (MNC) or multinational enterprise (MNE)

5) a self starter

6) a centralized culture

7) a flat organization (also known as horizontal organization or delayering ).

8) an organizational hierarchy


http://en.wikipedia.org/wiki/Employer
http://en.wikipedia.org/wiki/Trade
http://en.wikipedia.org/wiki/Business

9) flexibility in business

10) flexible working

11) hot desking

12) teleworking (and describe its possibilities with regard to employees performing work
duties from a remote location)

13) broadband Internet connections

14) a core staff

15) outsourced

16) a portfolio worker.

Kpamkue memoouueckue ykazanus

3ananue opmupyercs nporpammoi-rpeHaxépom VCB Tutor B pexume TeCTHpOBaHHUS
(MHIMBHIyaTbHO JUTSL K@XIOTO CTYJIEHTa) METOJOM CIy4aifHOro BBIOOpa M3 KOPITyca JEKCHYECKUX
€IMHULL
U cI0BOGOPM IO U3y4aeMOU TEME, BBITIOJIHSACTCS B HAMIPABICHUHU C PYCCKOTO S13bIKa HA aHTIIMHACKUIA
¥ HA00OPOT.

KonnuecTBo NEKCUYECKHUX €IUHUL], BXOAAIMX B 3aganue — 40 / 50 en.

Bpewms BemonHeHus 3a1anusd — 15 MUHYT

IlIxana oyenku

Ne Bamner* Ormnucanue

4 3 TecT BeInoJHEH Ha 91% - 100%
3 2 TeCT BbINOJIHEH Ha 76% - 90%

2 1 TeCT BBINONHEH Ha 61% - 75%

1 0 TECT BBINIOJIHEH MeHee, yeM 60%

5.3 Ilpumep 3anaHuii 1J1s1 padoThbl HA TPeHaKepe

Quizlet cepsuc Web 2.0

JlaHHBII UHCTPYMEHT MIPUMEHSETCS 011 NPeO0bAGIeHUL U CEMAHMUIAYUU HOBOU IEKCUKU VITH
0151 POpMUPOBAHUSL NPEOCABNEHUSL O 36VKOBOM U 2paghuueckom 0bpasze 1eKkcuieckol eOuHuybl, T.€.
Ha nepgoM omane Gopmuposanus Jekcuueckou Komnemenyuu cTyaeHToB. IIpoctoTa ero
WCIIOJIb30BAaHUS B MPAKTHUKE OOYyUYEHHS] MHOCTPAHHOMY SI3bIKY SIBIISIETCS OAHUM U3 MPEUMYIIECTB
Quizlet. Cpenn HECOMHEHHBIX TUTFOCOB MOYKHO Ha3BaTh 6 mojeneit (peXuMoB) 00ydeHHs; BEIOOP
T000r0 MHOCTPAHHOTO SI3bIKA Ui CO3JaHUsS (Jeml-KapTodeK, ayqHOCOMPOBOXKICHHS; CHCTEMa
pacro3HaBaHMs roJIoca; AOCTYIMHOCTh; OECIJIaTHbIE BAPUAHTHI MCIOJIB30BAHMS; COBMECTUMOCTH C
I0S u Android Apps. Cpean HEOCTaTKOB MOKHO BBIJICTUTH JIMIIL TO, YTO CUCTEMa PacIlO3HAET
TOJIKO OTBETHI, MOJIHOCTHIO COOTBETCTBYIOIIME 3a/laHui0. B mporecce pa3BUTHS JTEKCHUECKOM
komneTeHIuu nanubid "Study Tool" (mHCTpyMEHT mist 00ydeHus) a€T BO3MOKHOCTH CO3/aBaTh
BUPTyaJbHbIE KIACChl M 3alHChIBaTh B HHUX CBOMX YYEHHMKOB, 4YTO oOjerdaer paboTy Mo
OIICHUBAHUIO U KOMMEHTHUPOBAHUIO PabOTHl (MHIUBUIYaIHHOW W TPYIIIOBOI) CTyIeHTOB. Tak, B
monyie Test, ocie ero BHIOTHEHUS, TIPETIOAABATENb U BCE OCTAJIbHBIE YYACTHUKHU TPYIIIBI BUASAT
BCE pe3ylbTaThl B paszzene Scores, mpuyeM OHM NPEACTABICHBI B BHUJAE MbeJAecTana, 4TO TOXKE
MOTHUBHUPYET Ha JTOCTIXKEHHE CTATyCa «UEMITHOH.

Kpamkue memoouueckue ykazanus

3apeructpupyiirecs Ha caiite quizlet.com, 3aiitu B pexum ghrews-kapmouku (Cards);
[Ipocaymaiite (myTéM MpOAKCTHIBAaHUS (UICII-KapTOUYEK) MPOU3HOLIEHHE BCEX CJIOB IO
U3yYEHHOH TeMe, BapbUpYsl CKOPOCTb MOSBICHHS KAPTOUEK MTPH HEOOXOAUMOCTH;
3. 3akpenute B ynpaxkHeHusx Learn (mepeBog cioB) u Speller (Hanmucanue cinoB, KOTOPbIE BB
CJIBIIITUTE)
3allOMUHAHNE AaKTUBHBIX JIEKCUUECKUX €AMHUIL;
4. Tlpwm 3aKkpeIUICHAH N3y9aeMoro MaTepuaia npoaure urpy Scatter u/mmu Space Gravity.
5. BbInonHuTe TECT U3 3aJaHUH HA COOTBETCTBHUE, MHOKECTBEHHBIN BHIOOP M UCTUHHBIE /
JIOXKHBIE BHICKA3bIBAHUS, MTUCbMEHHBIH IEPEeBOJ] CIIOB;

N —


http://dictionary.cambridge.org/search/business-english/direct/?q=portfolio
http://dictionary.cambridge.org/search/business-english/direct/?q=worker

6. Ilepeiigure Ha caiit Quizlet.Live nms peructpanuu B MHTEPaKTUBHOM OH-JIAiH Urpe ¢
Y4aCTHEM BCEU IPYIIIIBIL.
B nporecce urpsl pa3BUBaOTCS HABBIKU MEXJINYHOCTHOTO OOIICHHUS.
Illxana oyenku

Ne banner* Onucanue

4 3 TecT BeIMONHEH Ha 91% - 100%

3 2 TECT BBINIOJIHEH Ha 76% - 90%

2 1 TECT BBINOJIHEH Ha 61% - 75%

1 0 TECT BBINIOJIHEH MeHee, yeM Ha 60%

5.4 IIpuMepsbI TeCTOBBIX 3aJaHUI

IIpumepsbI TeCTOBBIX 3aaHUI

Tect Ne 1

Mark the following statements True or False

1. With block format, all new paragraphs are indented (¢ omcmynom, ¢ kpacroii cmpoxu,).

A) True b) False

2. In business letters a salutation is generally followed by a comma or a colon (3ansamoii unu
0soemouuem,).

A) True b) False

3. Business letters should be simple and easy to read

A) True b) False

4, It is advisable to wait a day between writing and sending an important letter
A) True b) False

5. The date on a business letter should appear after the salutation.

A) True b) False

6. An “Enclosure” note should appear below the typed name of the sender at the end of the
letter.

A) True b) False

7. The first paragraph of a business letter should be comprised entirely of “small talk”.
A) True b) False

8. Contact suggestions generally appear in the closing paragraph of the letter.

A) True b) False

9. Identifying the audience is one of the first steps in planning a business letter.

A) True b) False

10. It is considered standard formatting to include the recipient’s address before the
salutation in a business letter

A) True b) False

11. Watch the video «Sole Proprietorship» by Jeff Short. Mark the following statements
True or False:

Sole Proprietorship and partnership are 2 main legal forms of business ownership.

A) True b) False

12. Watch video «Sole Proprietorship» by Jeff Short. Mark the following statements
True or False:

If any debt is incurred in sole proprietorship only one person is responsible.

A) True b) False

13. Watch video «Sole Proprietorship» by Jeff Short (Unit 1 in the Moodle). Mark the
following statements
True or False:

Disadvantages of sole proprietorship are: tax benefits and low start-up costs .

A) True b) False

14. Watch video «Sole Proprietorship» by Jeff Short. Mark the following statements
True or False:



A collateral is property which is used as a guarantee that someone will repay a loan.

A) True b) False

15. Watch video «Sole Proprietorship» by Jeff Short. Mark the following statements
True or False:

Unlimited liability means that owners can be held personally accountable for a business
debt.

A) True b) False

Kpamxue memoouueckue yxazanust

® BHUMATEIBLHO MOCMOTPUTE BUACO OT Hadalla 1O KOHIIA.

L4 Y6C)II/IT€CI), YTO BaM IIOHATEH CMBICII KaK BCEI'O BUACO, TaK U OTACJIBHBIX @paFMCHTOB
Y TEMATHYECKOM JICKCHKH.

® BLINOJHUTE 33/IaHUsI, UCTIONB3YS CI0Baph (IAe HEOOX0IUMO).

IlIxana oyenku

Ne Bammer* Onwucanne

4 3 TecT BbINoJHEeH Ha 91% - 100%

3 2 TECT BBINOJHEH Ha 76% - 90%

2 1 TECT BBINOJHEH Ha 61% - 75%

1 0 TECT BELIIIOJIHEH MeHee, ueM Ha 60%

5.5 Ilpumepsbl TECTOBBIX 3a1aHUH

Tecr Ne 2

Read the passage from the article «Dirty Business, Bright Ideas» by Gina Imperato
and match it to the heading below:

1. “Lots of companies talk about decentralising responsibility and authority. At SOL it's a
way
of life. The real power players of the company are its 135 supervisors, each of whom leads a team o)
up to 50 cleaners. These supervisors work with their teams to create their own budgets, do their
own hiring and negotiate their own deals with customers.”

A) Great service requires cutting edge technology.

b) Loose organisations need tight systems.

B) People set their own targets.

') Hard work has to be fun.

J1) There are no low-skill jobs.

2. “Liisa Joronen believes in autonomy, but she's also keen on accountability. SOL is
fanatical about measuring performance. It does so frequently and visibly, and focuses on customer
satisfaction. Every time SOL lands a contract, for example, the salesperson works at the new
customer's site alongside the team that will do the cleaning in the future. Together they establish
performance benchmarks. Then, every month, the customer rates the team s performance based on
those benchmarks. ‘The more we free our people from rules,” Joronen says, ‘the more we need good
measurements’.”

A) Hard work has to be fun.

b) There are no low-skill jobs.

B) Great service requires cutting edge technology.

') People set their own targets.

II) Loose organisations need tight systems.

3. “Few people dream about becoming a cleaner. But that doesn't mean cleaners can't find
satisfaction in their work. The keys to satisfaction, Joronen believes, are fun and individual
freedom. Its cleaners wear red-and yellow jumpsuits that reinforce the company's upbeat image.
SOL's logo, a yellow happy face, is on everything from her blazer to the company's budget reports.
Freedom means abolishing all the rules and regulations of conventional corporate life. There are
no titles or secretaries at SOL, no individual offices or set hours of work. The company has



eliminated all perks and status symbols.”

A) There are no low-skill jobs.

b) Hard work has to be fun.

B) Great service requires cutting edge technology.

I') Loose organisations need tight systems.

I) People set their own targets.

4. “SOL's training programme consists of seven modules, each of which lasts four months
and ends with a rigorous exam. Of course, there are a limited number of ways to polish a table or
shampoo a carpet. That's why SOL employees also study time management, budgeting and people
skills.”

A) Loose organisations need tight systems.

b) Great service requires cutting edge technology.

B) Hard work has to be fun.

') People set their own targets.

M) There are no low-skill jobs.

5. “Laptops and cell-phones are standard equipment for all supervisors at SOL, freeing them
to work where they want, how they want. Inside the offices there's almost no room for paper. So the
company stores all critical budget documents and performance reports on its Intranet, along with
training schedules, upcoming events and company news.”

A) People set their own targets.

b) Loose organisations need tight systems.

B) There are no low-skill jobs.

I') Great service requires cutting edge technology.

J1) Hard work has to be fun.

6. Match the phrase establish performance benchmarks to its meaning:

A) interested in people being responsible for what they do

b) set up standards of achievements

B) extremely interested in judging achievements

I') assess how the group have done

7. Match the phrase fanatical about measuring performance to its meaning:

A) extremely interested in judging achievements

b) set up standards of achievements

B) interested in people being responsible for what they do

I') assess how the group have done

8. Match the phrase (be) keen on accountability to its meaning:

A) set up standards of achievements

b) extremely interested in judging achievements

B) assess how the group have done

I') interested in people being responsible for what they do

9. Match the phrase rates the team’s performance to its meaning:

A) assess how the group have done

b) interested in people being responsible for what they do

B) set up standards of achievements

I') extremely interested in judging achievements

10. Complete the sentence matching it with the proper ending:

China signed an agreement to develop a regional jet, setting up a joint ...

A) of the state airline to the public and keep a 55 percent major stake.

b) venture company in which it will have a 46 percent stake, Airbus — 39 percent and
Singapore Technologies — 15 percent.

B) in its UK counterpart so they can work out a marketing alliance.

I') in which the BBC has a minority interest.

11. Complete the sentence matching it with the proper ending:

Russia’s second biggest airline is trying to buy a stake ...



A) in its UK counterpart so they can work out a marketing alliance.

b) venture company in which it will have a 46 percent stake, Airbus — 39 percent and
Singapore Technologies — 15 percent.

B) which the BBC has a minority interest.

I') the state airline to the public and keep a 55 percent major stake.

12. Complete the sentence matching it with the proper ending:

The Canadian Government decided to sell 45 percent ...

A) venture company in which it will have a 46 percent stake, Airbus — 39 percent and
Singapore Technologies — 15 percent.

b) of the state airline to the public and keep a 55 percent major stake.

B) in its UK counterpart so they can work out a marketing alliance.

I') in which the BBC has a minority interest.

Kpamxue memoouueckue ykazanust

Illkana oyenku

No bamner* Ornucanue

4 3 TecT BhIModAHEH Ha 91% - 100%

3 2 TECT BBINOJHEH Ha 76% - 90%

2 1 TECT BBINOJHEH Ha 61% - 75%

1 0 TECT BBITIOJIHEH MeHee, yeM Ha 60%

5.6 Ilpumepnbl TECTOBBIX 3aJaHU

Tect Ne 3

Watch the video «Recession» (Unit 2 in the Moodle) and answer the following questions

1. How long does a typical recession last?

2. According to the speaker, when did the recession start?

3. According to a December 2007 poll, how many respondents thought that the U.S. was in
a recession?

4. How many jobs were expected to be lost in total in the United States in 2008?

5. What is the US economy dependent on?

Kpamkue memoouueckue ykazanus

BHUMATEJIHHO TOCMOTPUTE BUACO OT HAYasa J0 KOHIIA.
yOeIMTECh, YTO BaM MTOHITEH CMBICIT KaK BCETO BHJICO, TAK U OTICIBHBIX (DparMeHTOB
1 TEMaTHYECKOM JICKCHUKH.

® BLIMOJIHUTE 33JaHUSI, UCTIONB3YS CIOBAPh (T/1e HE0OX0IUMO).

IlIxana oyenku

Ounenka Bana Onucanue
«OTHYHOY 3 BBICTABIISICTCS CTYJICHTY, €CJIH CTYICHT aKTHBHO BBIpaKall CBOe MHEHHE, yoenuTe
JIBHO apryMEHTHPOBAJ CBOM OTBET
BBICTABIISICTCS CTYJICHTY, €CJIH CTY/ICHT B II€JIOM YYaCTBOBAJ B JMCKYCCHH, apryM
«XOPOLIO» 2 €HTAIUs HEeJOCTATOYHO YOeAUTENbHA, B OTBETaX JOMYIICHbI HE3HAYUTEIIBHBIE OII

HOKH

BBICTABIISICTCS CTYJICHTY, €CIIM CTYJCHT HEaKTHBHO YJacTBOBAJI B IUCKYCCUH, HE
«yIOBJIETBOPUTEIHHO 1 CMOT apryMEHTHPOBATh CBOW OTBET M / HJIM B OTBETAX / apryMEHTaX JOMYIICHBI C
YILECTBEHHbIE OLIMOKU

BBICTaBIISICTCS CTYICHTY, €CIIH CTYICHT NPAKTHYECKH HE y4acTBOBAN B
«HEYJOBJIETBOPHTEIHHO» 0 JIUCKYCCHH, HE UMEET COOCTBEHHOTO MHEHHS OTHOCUTEIBLHO 00CYKIaeMbIX BOIP
OCOB, B OTBETaX JOIYIIEHbI IPyOble OLINOKH

5.7 IllpuMepsbl TECTOBBIX 3aJaHUI

Tect Ne 4
Suggest the proper financial terms for the following definitions.



1) a loan to buy property;

2) money you put in the bank;

3) money paid to a retired person;

4) securities representing part-ownership of a company;

5) the money invested in a business;

6) interest-paying securities issued by companies that need to borrow money;

7) when a company gains control of another one by buying its stocks;

8) when two formerly separate companies join together;

9). That’s what I can get if I buy these shares.

Kpamxue memoouueckue ykazauus

Crynents! BeinonssoT TecT B 90C Moodle. Konanuectso Tepmunos— 10.
Bpewmst BeIOIHEHUS TeCTa — 5 MUHYT.

IlIxana oyenku

Ne Bammer* Onwucanne

4 3 TecT BbINoJHEeH Ha 91% - 100%

3 2 TECT BBINOJHEH Ha 76% - 90%

2 1 TECT BBINOJHEH Ha 61% - 75%

1 0 TECT BELIIIOJIHEH MeHee, ueM Ha 60%

5.8 Ilpumepsbl TECTOBBIX 3a1aHUH

Tect Ne §

Read the dictionary definitions below and suggest the proper financial terms.

1) an institution offering various financial services to its customers;

2) property (including money) owned by a business or an individual;

3) an agreement, with legal force, to pay money to a third party; a certificate of debt;

4) financial statement of assets, liabilities and owners’ equity for a business at a certain point
of time;

5) any assets ready to be used for the production of new assets;

6) a market characterized by falling prices for securities;

7) a sum of money lent by a bank to cover an interval between two transactions. A short-
term loan;

8) money left on the bank account;

9) a sum of money given to guarantee smth (someone’s appearance in court or returning
something);

10) the capital raised by a business or corporation through the issue and subscription of
shares.

Kpamxue memoouueckue ykazauusi

Illxana oyenxu

No bamner* Ornucanue

4 3 TecT BhINoAHEH Ha 91% - 100%

3 2 TECT BBINOJHEH Ha 76% - 90%

2 1 TECT BBINOJHEH Ha 61% - 75%

1 0 TECT BBITIOJHEH MeHee, yeM Ha 60%

5.9 Ilipumepnbl TECTOBBIX 3aJaHU

Read the passage and answer the following questions:

Multilingual Matters is delighted to announce the launch of the International Journal of
Multilingualism (UM). It provides a faruin wherein academics , researchers and practitioners may
read and publish high-quality, original and state-of-the-art papers describing theoretical and



empirical aspects that can contribute to advance our understanding of multilingualism. The aim of
the journal is to foster, present and spread research focused on psycholinguistic, sociolinguistic and
educational aspects of multilingual acguisition and multilingualism. This interdisciplinary journal
seeks to go beyond bilingualism and second language acquisition by developing the understanding
of the specific characteristics of acquiring, processing and using more than two languages. Topics
of interest to IJM include, but are not limited to the following: early trilingualism, multilingual
competence, foreign language learning within bilingual education, multilingual literacy,
multilingual identity. IJM is a peer-reviewed journal published twice a year.

1. Is the passage part of a peer review or an announcement?

2. According to the passage, IJM is an interdisciplinary periodical, isn’t it?

3. What kind of papers do the editors encourage to submit, according to the passage?

4. What are the topics of interest to IJM? (that the editors encourage the submission of
papers on)?

5. Does IJM deal with purely theoretical investigations? Or researchers can describe both
theoretical and empirical aspects?

6. Give a synonym for the underlined word launch? Suggest the word that the underlined
word launch could be best replaced by?

7. Suggest the word that the underlined word state-of-the-art could be best replaced by?
(Give
a synonym for the word state-of-the-art).

8. Suggest the word that the underlined word academics could be best replaced by? (Give
a synonym for the word academics).

9. Suggest the word that the underlined word researchers could be best replaced by? Give
a synonym for the word researchers).

10. Suggest the word that the underlined word original could be best replaced by? (Give a
synonym for the word original).

Kpamxue memoouueckue yxazanus

® u3ydnTe HHGHOPMAIIHIO B TEKCTE;
® U3y4UTE AKTUBHYIO JIEKCUKY U TEPMHHOJIOTHIO, HEOOXOJUMYIO AJIsl OTBETOB Ha BOIIPOCHI;
® [IOJrOTOBHTE OTBETHI, MPEI0KEHHBIE K 00CYXKICHUIO.

IlIxana oyenku

Ne Bamner* Onucanne

4 3 TecT BeIoIHEH HA 91% - 100%

3 5 TECT BBINIOJIHEH Ha 76% - 90%

2 1 TECT BBINIOJIHEH Ha 61% - 75%

1 0 TECT BBITIOJIHEH MeHee, yeM Ha 60%

5.10 IlpuMep MHAMBUAYAJIBLHOTO JOMAIIHETO 3a]aHUA

5.3 Hnousuoyanvnoe oomawmnee 3a0anue (3a1aHue 17151 CAMOCTOSTEIILHON PabOTHI)

1. Richard Brown is the managing partner of Cognosis, a management consultancy in
London which advises companies on organisation and change. Listen to the first part of the
interview
and answer these questions:

1) What four approaches does Cognosis use to analyse a business?

2) How many different business «character types” does Cognosis recognise?

3) What three things do companies deal with differently, according to Richard?

4) In the third part of the interview, Richard Brown describes three ways in which successful
companies are similar. Complete the description below.

First, they\'re (1): they have a very clear sense of (2). Second,
they\'re (3): they invest much time and energy in understanding and
(4). And third, they are (5). By that I mean that people inside




the organisation are very clear about the values that should (6) and behaviours.
Kpamxkue memoouueckue ykasanus
IHlxana oyenuxu

Ne Bammer* Ornucanue

4 3 TecT BbINoJHeH Ha 91% - 100%

3 2 TECT BBINOJHEH Ha 76% - 90%

2 1 TECT BBINOJIHEH Ha 61% - 75%

1 0 TECT BBITIOJIHEH MeHee, yeM Ha 60%

5.11 MpuMep MHANBUAYATHHOTO IOMAIIIHETO 32/ IaHUSA

2. Think about the organisation you work for, or one you know well. Write a survey
(a 1.5- 2 min presentation) about the organization you work for, or the one you know well enough,
and make a Power Point Presentation (10-15 slides).

Presenting my Company

Talking about the company I work in, I would like to tell that our work field is logistics and
retail of spare-parts for vehicles. We were founded in 2010 in Vladivostok, Russia. Since there are
not so much companies that specialize in spare-parts for cars and heavy machinery, we're well
known as a major player in the industry in our region.

Our company manages the transportation of goods we wish to be delivered from different
countries throughout Asia-Pacific region to Russian Federation. Our customers are mainly in the
automobile market. We sell mostly to large retailers like department stores. Also, we have
customers who buy automobile spare-parts for their own needs.

They make an order remotely or come to the office directly to buy the goods they need. The
company is quite small, so there are just a few departments divided, such as: logistics department,
management department, warehouse department, sales department and accounting department.

As an employee in this company I deal with customers' enquiries, make orders for new
goods delivery from Asian suppliers, manage the transportation of goods, communicate with
colleagues to make work more efficient. I've been working in this company for a short period of
time, but made a good progress. Looking forward to getting more experience here.

Kpamxue memoouueckue yxazanust

1. Write a speech (a 1.5- 2 min presentation = 10-12 sentences) about organization you work
for, or the one you know very well.

2. Remember to tell about the company\\\'s structure, workforce, customers, achievements,
career opportunities for employees and future plans of the company.

3. Use language for speaking box below:

Talking about yourself Talking about your company

First, I’ll give you some basic information.
Then I’ll talk about career opportunities.

Finally, a few words about future projects.

I'm from.../ I’'m with.../ I work for... To conclude, I want to tell you about our future plans.
I’m in sales/finance/marketing The company was founded in...

I’'m in charge of... We make/manufacture/sell/distribute. ..

I’m responsible for.... We have subsidiaries/factories in..

I have been working here for 10 years. We have a workforce of 2,000/

I/m very interested in... Our head office is in..

Our main competitors are...

Our strengths are...

Let me add some figures

TpedoBaHusi K 0(p)OPMJICHUIO NIPE3CHTAUM:

Crnaiiipl 1 BUACOPST AOTKHBI 0(QOPMIISTHCS CIEAYIOMUM 00pa3oMm:
- 1# (TUTYNBHBIN) crali — JaHHBIE O BBICTYIAIOIIEM;

- 211 — TeMa Mpe3eHTALNH;

- 311 — CTpYKTypa Mpe3eHTalINH;



- Ka)/IbIi MOCIEAYIONIUI Cai1 TOJKEH OBITh 03aIvIaBJICH B COOTBETCTBUU C TEM ITYHKTOM,
KOTOPBII OCBEIIAETCS;

- IPEANOCIETHUN Claiii — BBIBOJ MPE3CHTAIINH;

- TMOCNETHUN (3aKITIOYUTENBHBIN) CIail — WCIIOJIb30BaHHBIE pe(epeHTHBIE HCTOYHHKHU
(References);,

- Te3UCHOE M3JI0KEeHHEe NH(OPMAIIMY Ha claiiiax;

- JIOTUYECKUI TIOPSIOK CIICIOBAHMS CIIaliI0OB APYT 34 APYTOM;

- JIETKO BOCIIPUHHUMAEMOE 1IBETOBOE PEIICHHUE;

- KpYIIHBIH, JIETKO YATaeMbIil puQT;

- mpudt npomwkeH OBITh OTYETIMBO BuHAeH Ha oxHonBetHoM (HE mnéctpom, He
3aTpyIHSIONIEM BOCIIPHUS-THE HH(POpMalMU Ha crnaiiie) ¢oHe;

- YETKHE, JIETKO BOCIIPHHUMAEMEBIC TpaQueCcKue IIEMEHTHI,

- TIpU 3TOM TpaduyecKre 3JIEMEHTHI JOKHBI TAPMOHUYHO COUYeTaThCsl ¢ MH(oOpMaluei Ha
cramnmae;

- KOPPEKTHOE pa3MeleHue rpadukoB U TAOJIHII Ha CIIAl/IE;

- KOppeKTHas moaoopka 3pPeKToB aHUMAIINH;

- IUHBIN CTUJIb MTPE3CHTAIIHH.

KonunuecTBo ciailioB onpenensercss perniaMeHTOM BBICTYIUIeHUA. Tak, st S-7MUHYTHOTO
BBICTYIUICHHUS TOTOBUTCS He Oonee 15 cnaiinos (10-15).

IIkana oyenku

Brimonaenue 3aganus (myOIuIHOTO BRICTYIIJICHUS) OIICHUBAETCS B:

5 0amnoB, e€clu CTYACHT MPEeAOCTaBWI HHQPOpMAIMIO (COIIaCHO 3a/laHuI0), TPAaMOTHO
HCIIOJTb30BaJl IPAMMATHYECKUE CTPYKTYPHI U JICKCHKY.

4 0aioB, €Clu CTYACHT:

- mpenoctaBui HHpOpMaNMIO B O0beME MEHEe YKa3aHHBIX B 3a/laHWHU, HCIOJIb30Ball
YKa3aHHBIC JICKCHYECKUE KOHCTPYKITUH.

- MpeAocTaBmI HHPOPMAIIHIO (COMTACHO 3aJ]aHHI0), HO CAeNal OMIMOKH MPU UCTIOTb30BAHUU
M3Yy9aeMbIX TPAMMATUYCCKUE CTPYKTYP H/WITH JICKCHKH.

3 Oama, €clii CTYJEHT MPEAOCTaBIII MHPOPMAIMIO B 00heMe MEHEe YKa3aHHBIX B 3aJIaHUH,
cenan MHOTOYUCIICHHBIE OMIMOKHM MPU KCIOJIb30BAHUU M3Y4YaeMbIX TpaMMaTHUeCKHE CTPYKTYp U
JIEKCHKHU.

0 6anmnoB, eciu CTyI€HT HE MPUCTYINI K BBIIOJIHEHUIO 3a/1aHUS.

BI)IHOJIHGHI/IC Hpe3eHTaI_[I/II/I OILICHUBACTCA HA.
Onenka baan Onucanue

BBICTABJISICTCA CTYACHTY, €CJIM CTYACHT IIOJIHOCTBIO PACKPLLI TEMY, IIPE3CHTALlU
«OTJIMYHO» 5 s COACPKUT HeO6XOZ[I/IMOG KOJIMYECTBO CHaﬁZ{OB, NOATOTOBJICH IJIaH BBICTYILIC

HUsL, BBICTYIIJICHUEC HE COACPIKUT CYIICCTBEHHBIX OIIMOOK

BBICTABJISICTCA CTYJICHTY, €CJIK CTYJCHT NNOJIHOCTHIO PACKPLII TEMY, ITPE3CHTAIA
«XOpOo1Io» 4 s COOACPIKUT H606XOHI/IMO€ KOJIMYCCTBO CHaﬁIIOB, MOATOTOBJICH IJIaH BBICTYIIIIC

HUA, JOTTYIICHbBI HE3HAYUTEIIBHBIC OIIMOKH B peuun

BBICTABIISIETCSI CTYJIEHTY, €CJIM CTYJEHT He IOJHOCTBIO PACKPbUI TEMY, IPE3EHT
«YIOBJIETBOPUTEIHHO» 3 Al COAEPKUT HEOOXOAMMOE KOJIMYECTBO CJIAiiI0B, YACTUYHO MOATOTOBIICH I
aH BBICTYIUICHUSI, HOMYIIEHBI rPpyObIe OMMUOKH B pEUn

BBICTABIISICTCSI CTYJICHTY, €CIIH CTYJEHT HE PACKPBUI TEMY, TIPE3CHTAINS HE
«HEYIIOBJIETBOPUTEILHO» 2 COZICPKUT HY)KHOTO KOJIMYECTBA CJIai/I0B M /UM HE MOATOTOBJICH IUIAH BBICTYII
JICHUS, TONYIIEHbI TpyOble ONIMOKH B pedn

BBICTaBJISIETCSL CTYACHTY, €CJIM CTYACHT HE PACKPBUI TEMY, IPE3EHTALIUS HE
«HEYIOBJIETBOPUTEIBHO» 1 COJICP>KUT HY’KHOT'O KOJIMYECTBA CJIaii10B, CTYICHT HE BlIajeeT TeMOH, He HOATr
OTOBUJI IUIAH BBICTYIUIEHHS.

«HCYIOBJIECTBOPUTCIBHO» 0 BBICTABJISICTCA CTYICHTY, €CJIM CTYACHT HE NMPEACTaBUJI MPE3CHTALUIO.

5.12 IlpuMep MHAMBHUAYAJBHOTO JOMAIIHET 0 3aJaAHUSA

3. Answer the question «What sort of qualities make a_good negotiator?» after you have
watched the video «Negotiating» (Unit 3 in the Moodle). Describe personal qualities that a good
negotiator possesses. Write at least 8-10 sentences.



https://edu.vvsu.ru/mod/feedback/view.php?id=337857

Kpamkue MemooudecKue YKasaHus

BHHMATEJIPHO TOCMOTPUTE BHJICO OT Hayasa 10 KOHIIA.
yOeIuTeCh, YTO BaM MOHITEH CMBICT KaK BCETO BHJICO, TAK U OTJENbHBIX (DparMeHTOB
1 TEMaTUYECKOMN JIEKCHUKH.
® BLINOJHUTE 33JIaHUSI, UCTIOJB3YS CI0Baph (IAe HEOOXOIUMO).
Illkana oyenxu
Ouenka Baaa Onucanue

BBICTABIISIETCS CTYJICHTY, €CIIM CTYJICHT BBIPA3UJI CBOE MHEHHE, YOS TUTEBHO apry

«OTJIMIHOY 3 o
MEHTHPOBAJ cBOit 0TBeT. Opdorpadudeckue OMUOKH MPAKTHYSCKA OTCYTCTBYIOT

BBICTaBIISICTCA CTYICHTY, €CIIH apIyMEHTALUs HEAOCTaTOYHO
yOenuTenbHa, B OTBETaX JOMYLIEHbl HE3HAYUTENIbHBIC OIIUOKU. IMeroT MecTo op
«XOpOLLIO» 2 (dorpaduueckiie onMOKH, KOTOPBIC HE 3aTPY-HIIOT MOHUMAaHUE OCHOBHOTO COJIC
pKaHHS TEKCTa.

BBICTABIISICTCS CTYJICHTY, €CIIH CTYJCHT HE CMOT apryMEHTHPO-
BaTb CBOM OTBET U / WK B OTBETAX / apryMEHTaX JAOITYIIEHbI

«YZIOBIICTBOPUTETIHHO 1
CylIecTBeHHbIe oMOKU. VIMEIOT MeCTO OTAeNbHbIe HapyLIeHHs paBui opdorpa
un.
BBICTABJIACTCS CTY/ICHTY, €CJIM CTYAEHT HE CMOT apI'yMEHTHPO-
«HEY/IOBJIETBOPUTEIILHOY 0 BAHHO BBIPA3HTh CBOM OTBET, B OTBETE JOIMYLICHBI rpyObie ommnoku. [1paBnna opd

orpadun He COOIIOIAr0TCS.

5.13 IlpuMepsI 3aganuii A1 BHINOJTHEHHS IPAKTHYECKHUX PadoT

. Translate the suggested titles of a research paper from English into Russian with regard to
the principle of metacommunicativeness (¢ coOIOACHNEM IPUHIIAIIA METAKOMMYHHKATHBHOCTH).

1. 1. English Academic Writing for Russian scholars: What Do They Really Need?
2. 2. Gossip and the Insecure Workplace: Look before you Speak
3. 3. Another Ceiling? Can Males Compete for Traditionally Female Jobs?
4. Why Bubbles Rise Anomalously in Water with Air Present?
Kpamxue memoouueckue ykazauusi

® [IOBTOPUTH BUJbI U CTPYKTYPHBIE THIIBI IPEATIOKEHUN (YTBEPAUTEIbHBIX, BOIPOCUTEIBHBIX U
T.J1.), UCTIOJIb3YEMBIX IIPH COCTABJICHUH 3arjaBHii;
BCIIOMHHTE NTPAaBUJIa TPAMMATHKH, OTHOCUTEIBHO MOPSAAKA CIOB B IPEII0KECHNM;
BBINOJIHUTE 33aJJaHKE U NPoBepbTe ceds (yOearuTech, 4To MpU nepeBojie OblI nepeiaH
METaKOMMYHUKATUBHBIN XapaKkTep 3ariaBHil)
IlIxana oyenku

Ornenka Bamaer Onucanue

BBICTABJISICTCSI CTYJICHTY, €CIIH IIEPEBO/] BEIIIOIHEH B YCTAHOBJICHHBIE CPOKH,
«OTIIMYHO» 5 COJiepyKaHKe 3aryIaBusi HepEelaHo MOTHOCTHIO, CTHIIb M HOPMBI SI3bIKa EPEBO/IA B LIETI0
M coOIOICHbI; IpyOBle OIUOKH OTCYTCTBYIOT (€CTh HEKOTOPBIE HETOYHOCTH).

BBICTABIISICTCS CTYICHTY, €CIIH MIEPEBO/I BHITIOIHEH B YCTAaHOBJICHHBIC CPOKH,
«XOPOILO» 4 coiep)KaHMe 3ariaBus MepeJaHo MOJTHOCTHIO, CTHIIb U HOPMBI SI3bIKA IIEPEBO/IA B LIEJIO
M COOJIFOJICHBI; JOIYILEHbI HE3HAUUTEIIbHBIC OIIHOKH.

BBICTABIISICTCSI CTYJICHTY, €CIIH IIEPEBO/] BEIIIOIHEH B yCTAHOBJICHHBIE CPOKH,
«yJIOBJIETBOPUTEIBHO» 3 cofiepKaHKe 3ariaBus NMEPeJaHO MOTHOCTHIO, CTHIIb M HOPMBI SI3bIKa IIEPEBOJIA HAPYIIE
HBI; JIOIYICHBI JIBE CMBICIIOBBIE OIINOKY.

BBICTABIISICTCSI CTYICHTY, €CJIH [IEPEBO/I BHIITOJHEH C OMO3JaHHEM, U /UITH COAEPKaHHUE
2 3arjaBusi HCKa)XEHO, CTHJIb 1 HOPMBI S13bIKa IIEPEBO/Ia HapYIIICHbI; JOMYIIEHBI TPU CMBbI
CJIOBBIE OIIMOKH.

«HEYHNOBJIETBOPUTECIILHO»

BBICTABJIACTCA CTYACHTY, €CJIU NIEPEBO BBIIIOJIHEH C OINIO3JaHUEM, U /mnu coacCpKaHue
«HEYHOBJIETBOPUTECIIBLHO» 1 3arjaBusi UCKaXX€HO, CTUJIb U HOPMBI SA3bIKa NEPEBOJAA HAPYUICHBI; JOITYICHBI bojee T
PEX CMBICIOBBIX OIHOOK.

BBICTABJISIETCSL CTYACHTY, €CJIM IIEPEBOJI BBITIOJIHEH MeHee YyeM Ha 50 % uiu eciu cTy
«HeyioBNeTBOpHTENBHOY |0 €HT He NPUCTYIIUII K BBITOJIHEHHUIO 3a/IaHuUsL.

5.14 Ipumeps! 3a1anuii 1JIs1 BLINOJTHEHUS MPAKTHYECKUX padoT



7. Translate sentences into Russian (without a dictionary) with regard to the linguistic means
of compression.

1) Making smart choices is a skill worth honing.

2) Capturing three-dimensional images of objects requires using photographic plates made
of glass or plastic.

3) Generating alternatives takes time and thought.

4) The abstract requires that you write a sentence of justification, a statement of objective,
a reference to methods used, a list of most important results, and any conclusion reached.

5) The article to be translated is here.

Kpamxue memoouueckue ykazauus

® [OBTOPUTH U3YyUEHHBIE KIIUIIIE, a TAKKE OCOOCHHOCTH S3bIKOBOM penpe3eHTallul KaTeropuu
KOMITPECCHUU;
nepeBeIuTe MPEeUI0KEHNS, ONTUPAsCh HA MUKPOKOHTEKCT;
BBINIOJIHUTE PEAAKTUPOBAHUE.

HlIxana oyenku
OneHka Bann Onucanue

BBICTABIIACTCS CTYACHTY, €CIIH BCE 5 MPEIIOKEHNI IEpeBEICHbI C

«OTJIMIHOY 5
COOJIIOIGHUEM CTUIIA M HOPM f3bIKa N1€PEeBOJa; OLIMOKU OTCYTCTBYIOT.

BBICTABIIACTCS CTYACHTY, €CIIH 5 TPENI0KEHNI IEPEBEACHBI C COOTIOACHUEM C
THJIS M HOPM $513bIKa IIEpEBOAA; AOMYILEHbI He3HAUNTENbHbIE OIINOKY WU 1epe
Be/IeHbI 4 TIPEUIOKEHHSI C COOTIOZIEHIEM CTHIISL M HOPM SI3bIKA NIEPEBO/IA;
OIINOKU OTCYTCTBYIOT.

«XOPOILLO» 4

BBICTABJISICTCS CTYJICHTY, €CIIH 3 TIPEJIOKCHUS MIEPEBEICHBI C COOIIOICHIEM C
THJISL 1 HOPM SI3bIKa TIEPEBO/IA, OIMOKH OTCYTCTBYIOT WM MEPEBEACHBI 4-5 Tpe
JUIOXKEHHI, HO CTHJIb M HOPMBI s13bIKa HAPYIICHBI U JOMYLICHBI 1-2 CMBICIOBbIE
OIIKMOKH.

«yOBIETBOPUTEIHHO 3

BBICTABJISICTCS CTYNICHTY, €CIH 2 IPEATIOKEHU MIepeBeIeHbI 0e3 OmnboK, ¢ co
OJIFOICHHEM CTHJIS M HOPM S3bIKa MIEPEBOIA; HITH MEPEBEACHBI 3-5 MPETOKEHN
1, HO CTHJIb U HOPMBI SI3bIKa 3HAYNTEIGHO HApyIIEHBI W/HIIH JIOIMYIIEHb! 2-3 cM
BICJIOBBIC OIIHOKH.

«HCYIOBJICTBOPUTCIBHO» 2

BBICTABJISICTCS CTYJICHTY, €CIIH OJTHO TPEIIOKEHHE TIEPEBEICHO Oe3 OMHOOK, C
COOJTFOJIEHIEM CTHIISL K HOPM SI3bIKA [IEPEBO/IA; UITH [IEPEBEICHBI 2-5 mMpesioxke
HUIA, HO CTHJTb X HOPMBI SI3bIKA CYIIECTBEHHO HAPYIICHbI U/WIN OMyIeH 00e
€ 3-X CMBICJIOBBIX OIIMOOK.

«HEYHOBIETBOPUTEIHEHO» 1-0

5.15 Tect CO0 Moodle

OuekTponnbie TecThl (Electronic Test) B CO0 Moodle

- Dnextponnbiit TecT Nel Komnanuu (Company Presentation)
- DnekTponHsbIit TecT No2 /lenveu (Money)

Tunosble 3aJaHUA:

1. IlepeBeauTe MUCHMEHHO CO CIOBapEéM OTPBIBOK U3 TekcTa (00béMoM 500-1000 meu. 3HaKOB (¢
npo0enaMu) U COCTaBbTE INIOCCAPHIA K TEKCTY.

2. BcraBbTe B ONKMCaHUE BBIPAXKEHUS U3 TAOJIMLBI U NIEPEBEIUTE TEKCT-ONMUCAHUE Ha PYCCKUN

A3BIK

3arosHUTE MPEUIOKEHUS] KOPPEKTHOU TIaroibsHON (OpMOi B CKOOKaX.

4. Onpenenure, Kakue U3 MOAYEPKHYTHIX CJIOB B JAHHOM MPEJIOKEHNUHN ABIISIFOTCS UX
JIEKCUYECKUMU SKBUBAJICHTAMHU UX TEKCTA.

5. BriOepuTe npaBUIBHBIN BapHaHT MIEPEBOJIA BBIICIIEHHON YaCcTH MPEUI0KEeHUs, oOpaluas
BHHUMaHue Ha (popmy riarosia.

6. IlepeBenuTe ¢ PycCKOTO S3bIKa HA AHTJIMICKUH SI3BIK PEKOMEHIAINHN 11 On3HEeCMeHa(0B)
OTHOCHUTEIIbHO €T0/MX Iepee3nia U3 AHITINYU B IPYTyIO CTpaHy, oOpailias BHUMaHue Ha popmy
CKa3yeMoro (B CKOOKax).

7. TlpocnymaiiTe TEKCT ayAnOCOOOIIEHUS U 3aIIOJTHUTE MPOIYCKH B OTPBIBKE.

8. IIpocMoTpuTe BuaeopparMeHT U BHITIOJHUTE 3a/IaHHUS.
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9. 3amonHuTe OMMCaHUE BHIPAKECHUSIMH U3 TaOJIUIIBI U IEPEBEIUTE TEKCT HA PYCCKHIA S3bIK
Hanpumep:
3ananue 1. Bcmasvme 6 mexcm-onucanue cinoéa u/unu cio8ogopmuvl uz mabauyvl u
nepegeoume mexkcm Ha PycCKull A3blK

recession share price  forecast revenues stock market

It has been a disappointing year for Smithson, and our 1 for the
next six months is that things will get even worse. In the UK, Smithson made a loss of £50 million
on 2 of £1 billion and because of a continuing 3 in the Asian economy and

slow economic growth in Europe, profits from abroad, where Smithson has most of its activities,
have also continued to fall.

Kpamkue MemooudecKue YKasaHus

Crynents! BomoaHsoT TecT B DOC Moodle. KonnyectBo npeanoxxeHuil ¢ mpomnyckamu —
10-20.

Bpewms BeinonHenus tecta — 20-30 MUHYT.
IlIxana oyenku

Ne Bammer* Onwucanne

5 5-6 TECT BBINOJHEH Ha 86% - 100%

4 3-4 TeCT BBINOJIHEH Ha 61% - 85%

3 2 TECT BBINIOJHEH Ha 36% - 60%

2 1 TECT BbINIOJIHEH Ha 16% - 35%

1 0 TECT BBITIOJIHEH MeHee, 4yeM Ha 16%

5.16 Ilpumeps! 3a1aHuii 1JIs1 BHINOJTHEHUS KOHTPOJIbHBIX padoT

5.4. UToroBasi KOHTPOJILHAs pad0Ta AJIsl IPOMEKYTOYHOM aTTecTaluu

Credit Test (variant I, variant II) Bpems Beimosninenust recta — 1 yac 30 MUHYT.

3aoanue 1. llepeBenute NpesIOKEHHBIE 3arMIaBUsl HAYYHOW CTAThH C aHITIMICKOTO SI3BIKA
Ha PyCCKUH ¢ COONI0IEHUEM METaKOMMYHHUKATHBHOCTH.

3aoanue 2. IlpocmoTpute BUACO(HPArMeHT U BHIIIOTHUTE 33aHUS.

3aoanue 3. llpoaHanu3upyiTe pUTOPUUECKYIO CTPYKTYPY M JIMHTBaJbHBIE OCOOCHHOCTH
61o0ka Pe3ynbraTsl. BelnogHUTE NUCHMEHHBINA IEPEBOJT ATOM YaCTH CTaThU C AaHIIMHCKOT'O sI3bIKa Ha
PYCCKHH SI3BIK.

3adanue 4. BbIOTHUTE MUCHMEHHBIN NIEPEBOJ] HA AHIIMHUCKUI SI3bIK T€3UCOB JIJI1 HAYYHOUH
KOH(EepPEHIINHU, UCTIONIB3YS YCTOMUMBbIE COUETAHUS U pEUEBbIE KITHUILIE.

Ilpumep 3apanus 1. IlepeBeaute mNpeNIOKEHHBIE 3aroJIOBKM HAay4YHOW CTaTbU C
AHIIMICKOrO S3bIKa Ha PYCCKUH C COOMIOAEHHEM IMPHHLMIA METaKOMMYHHKAaTHMBHOCTH (BpeMs
nepesoga — 20 MUH).

1) English Academic Writing for Russian scholars: What Do They Really Need?

2) Gossip and the Insecure Workplace: Look before you Speak

3) Motivating Creativity in Organizations: On Doing What you Love and Loving What You
Do

4) Another Ceiling? Can Males Compete for Traditionally Female Jobs?

5) Why Bubbles Rise Anomalously in Water with Air Present?

Kpamxue memoouueckue ykazanusi

® TIOBTOPHUTH BUJIbI U CTPYKTYPHBIE TUIIBI PEI0KEHUN (YTBEPAUTEIbHBIX, BOIPOCUTENIBHBIX U
T.J.), UCTIOJIH3YEMBIX TIPU COCTABJICHUH 3aTJIaBHii;
BCIIOMHHTE MpaBUJIa IPaMMaTUKH, OTHOCUTENIHHO MOPSJIKA CJIOB B MPEATIOKEHUY;
BEITIOJTHUTE 3a/1aHue U MpoBepbTe ceds (yoeauTech, 4To mpu epeBoie ObLT iepeaH
METaKOMMYHHKATHBHBIN XapaKTep 3arjlaBHi )
Illxana oyenuxu

| Ornenka | Bamner | Onucanne




BBICTABJISICTCA CTYICHTY, €CJIM IEPEBO/ BBIIIOJIHEH B YCTAHOBJICHHBIC CPOKH, C
OZICPIKAHUE 3arjlaBus NIEPEAAHO IMOJTHOCTHIO, CTUJIb U HOPMBI SA3BIKa IEPEBOAA

«OTIIMYHO
B 11€JI0M COOJIIOJICHBI; IpyOble OLIMOKU OTCYTCTBYIOT (€CTh HEKOTOpbIE
HETOYHOCTH).
BBICTABJIICTCS CTY/ICHTY, €CIIU EPEBOJL BBIIIOJIHEH B yCTAHOBJIEHHBIE CPOKH, C
«XOPOIIO» OJIeprKaHUE 3aryiaBys IepPeiaHo MOJTHOCTHIO, CTHIIb U HOPMBI SI3bIKa I1epeBoia

B LICJIOM CO6IIIOII€HI>I; JOITYUIECHBI HE3HAYUTECJIbHBIC OIIHOKH.

«YHOBJIETBOPUTECIBHO»

BBICTABJISICTCA CTYACHTY, €CJIU IEPEBOA BBIIIOJIHEH B YCTAHOBJICHHBIC CPOKH, C
OI€pIKaHUE 3arjiaBys N€pe€aaHo MOJIHOCTbIO, CTUJIb U HOPMBI SI3bIKa II€PEBO/JIa
HapyHI€HbI; NOIIYIICHBI IBE CMbBICIIOBBIC OIIIHOKH.

«HCYIOBJICTBOPUTCIIBHO»

BBICTABJISICTCA CTYJICHTY, €CJIM IEPEBO/] BBIIIOJIHEH C OIMMO3JIaHUEM, U /A
COACPpIKaHUE 3arIaBUsl UCKaXKCHO, CTUJIb U HOPMBI A3bIKa IIEPEBOJia HAPYIICHDI
5 JOITYIIEHBI TPU CMBICIIOBBIC OIIIHOKH.

«HCYIOBJICTBOPUTCIBHO»

BBICTABIISICTCS CTYICHTY, €CJIM [IEPEBO/] BEIIIOJHEH C ONO3JaHUEM, U /HIIN
COJIepKaHKE 3ariIaBUs HCKAKEHO, CTHIIb M HOPMBI sI3bIKa IIEPEBO/a HapyIICHBI
; IOITYIIEHBI O0JIee TPEX CMBICIIOBBIX OIMIMOOK.

«HCYIOBJICTBOPUTCIBHO»

BBICTABJISICTCA CTYACHTY, €CJIN IIEPEBO/ BBIITOJIHECH MEHEC YE€EM Ha 50 % wnmm
€CJIK CTYACHT HE IPUCTYNHUII K BBITIOJTHEHUIO 3aIaHUS.

5.17 llpumeps! 3a1aHuii 1151 BHINOJTHEHUS KOHTPOJIbHBIX padoT

pumep 3aganus 2. Ayaupoanue «Tara Fashions». IIpocaymaiite ayquo u oTBeTbTe Ha BONPOCHI (BpeMsi BbINOJIHeHUs — 20 MHHYT):

NN R DD

Where is the head office?

What does the company sell?

Who are their customers?

What is their annual turnover?

How much is their annual net profit?

What is the number of their stores in Spain/other European cities?
What are their strenghts?

What about their future plans?

Kpamkue Memoouyeckue YKasaHus

BHMMATEJIBHO MPOCIYIIANTe ayuo OT Havajia JO KOHIIA.
yOeIMTECh, YTO BaM MOHITEH CMBICIT KaK BCETO ayaHO0, TaK H OTACIHHBIX er0 parMeHTOB U
TEMATHYECKOU JIEKCHUKH;
® OTBETHTE HA BOMPOCHI, UCIIONB3YS CIOBAPh (T/1€ HEOOXOIUMO).
HlIxana oyenku

Onenka

«OTJIMYHO»

«XOpOo1I0»

«YIOBJIECTBOPUTEIILHO»

«HCYIOBJIECTBOPUTCIBHO»

«HEYAOBJICTBOPUTEIIBHO»

Bann

1-0

Onucanne

BBICTaBIISICTCS CTYICHTY, €CIIH COAEPKaHUE YCTHOTO OTBETA BBICTPOEHO JIOTHYHO, OTBET II
OJTHBIH, CTHJIb U HOPMBI SI3bIKA COOJIFOICHBI; TpaBuiia 0QOPMIICHUS YCTHOTO
BBICKa3bIBaHUS COOJTIOJICHBI, OIIIMOKH OTCYTCTBYIOT

BBICTaBJIACTCA CTYACHTY, €CJIM COACPIKAHUE YCTHOI'O OTBETA BLICTPOCHO JOCTATOYHO JIOT'H
YHO, OTBET HOHHLIﬁ, CTWJIb U HOPMEI A3bIKa COﬁJ’IIOI[eHLI; JOIMYUIEHbI HE3HAYUTECJILHBIC OILIL
HOKM M/WMIIN €CTh HE3HAYUTEIILHEIC HapyIICHUs IIPpaBUJI OCI)OpMJ'IeHI/IH JCIOBBIX ITUCEM

BBICTABIISICTCS CTYJICHTY, €CIIH COICPIKAaHUE YCTHOTO OTBETA BBICTPOCHO JIOCTATOYHO JIOTH
YHO, OTBET JOCTATOYHO MOJIHBIH, HO CTHIIb U HOPMBI SI3bIKA HAPYILICHBI (AKTHBHAS
JICKCHKA U KITUILE UCTIOJIb30BAHBI MUHUMAIIBHO); AOMYIIEHBI 1-2 CMBICIOBBIE OIINOKH, TP
aBuiIa 0(OPMIICHUS 3HAYNTEIBHO HAPYIIICHBIL.

BBICTABIISICTCS CTYJICHTY, €CIIH COJIEP KaHNE YCTHOTO OTBETA BHICTPOECHO HE BIIOJIHE JOTHY
HO, ¥ /WM COZIepKaHKE BBICKA3bIBAHUSI HE BIIOJIHE PElIaeT MOCTABICHHYIO 3a/1a4y, CTHUIIb

1 HOPMBI s13bIKa HapyIIEHbI (aKTHBHAsI JIGKCHKA M KJIUIIE UCIOIb30BaHbl MUHUMAIBHO WIT
U HE UCIIOIB30BAHbI); IOIYIIEHHI 2-3 CMBICIIOBBIC OLIIMOKH, IIPaBHUIa OOPMIICHHS 3HAUUT
€JIbHO HapyILICHBI.

BBICTABIISICTCS CTYICHTY, €CIIU COAEPKAHME ayIH0 MepeaHo, 3a1aHue BEIOIHEHO Ha 0-5

0% (oTBET HE HAYaT MM HE 3aBEPILIECH) W/MIH CTUIIb U HOPMBI SI3bIKa HAPYILICHBI; TOIYIIEe
HbI 00JIee TPEX CMBICIOBBIX OIIHOOK.

5.18 IlpuMepsbl 3aganuii A1 BHINOJHEHUA KOHTPOJIbHBIX padoT

IIpumep 3apanmst 3. Puropuueckas CTpyKTypa Kakoro pasjena HaydyHOH CTaTbu



npejacTaBieHa HUke? BhIONHNTE MUChbMEHHBIN MePEeBO] 3TOM YacTU CTaThbU C aHIIMICKOTO sI3bIKa

Ha pyCcCKul (BpeMs BbIIOJIHEHUs tepeBoia - 20 MUHYT).

I Table 1 shows examination results of both groups.ZAs seen from the Table, the

experimental group outperformed the control group on all examinations. >The grades received by
the experimental group were significantly higher than the grades obtained by the students of the

control group. 4Also of interest isthe observation that the students of the experimental group
continued to improve from one exam to another, while their counterparts from the control group

received different grades ranging from low to high during the experimental period. The obtained
results are generally consistent with empirical observations provided by Nepeypivo as early as in
2019.

Kpamkue Mmemoouyeckue YKasaHus

BHHMMATEJIbHO TPOUYUTANTE TEKCT OPUTMHAJA OT Hayajia J10 KOHIA;
y0OeauTech, YTO BaM MOHITEH CMBICI KaK BCETro TEKCTa, TaK M TEPMUHOB;
MOBTOPHUTE TUIIOBYIO CTPYKTYPY MHBAPHUAHTHOMN MOJIENIN aHTJIOSI3bIYHOM Hay4YHOH CTaThu, a
TaK)XKe pUTOPUUECKYIO CTPYKTYPY €€ 4acTeil;
OINpPEAENINTE PUTOPUIECKYIO CTPYKTYPY JAHHOI'O pa3jiesia HAyqHOU CTaTbhy;
BBITIOJIHATE TIEPEBOJI, HCTIONIB3YS CI0BAPhH (€CIU HEOOXOAMMO);
OTPENAKTUPYHTE TOTOBBIN IIEPEBOL.
IlIxana oyenku

OreHka Bainsr Onucanne

BBICTABIISICTCS CTYACHTY, €CJIH [IEPEBO/] BEINOTHEH B YCTAaHOBIICHHBIE CPOKH, COJIEprKa
«OTIINIHO 5 HHE TeKCTa OPUTHHAJIA TIEPEAaHO MOTHOCTHIO, CTHIIb M HOPMBI S13bIKA IIEPEBO/IA B
LIeJIOM COOJTIOZICHBI; IPYObIe OIIMOKH OTCYTCTBYIOT (€CTh HEKOTOPBIE HETOYHOCTH).

BBICTABJISICTCS CTY/ICHTY, €CJIH [IEPEBO/I BBIMOJIHEH B YCTAHOBJICHHBIE CPOKH, COIEpIKa
«XOPOLIO» 4 HHE TeKCTa OpUTHHAJIA IePEAaHo MOJIHOCTHIO, CTHIIb U HOPMBI s13bIKa IIEPeBO/Ia B
LIEJIOM COOJTIO/ICHBI; TOMYIICHBI HE3HAYUTEIIHHBIC OLIHOKH.

BBICTABJIACTCA CTYACHTY, €CJIM NIEPEBO/] BBINIOJIHEH B YCTAHOBJIIEHHBIE CPOKH, COACPIKA
HHE TEKCTa OpUTrHHAJIA NIEPEAAHO IMOJHOCThIO, CTUJIb U HOPMBI A3bIKa IEPEBOAA
HapyIICHBI; TOITYIICHBI IBE CMBICIIOBBIC OIIHOKH.

«YHOBJICTBOPUTECIIBHO» 3

BBICTABJIACTCA CTYACHTY, €CJIU NNEPEBO/ BBIIIOJIHEH C ONIO3JaHUEM, U /vnu COZACPIKAHUE
«HEYHOBJIETBOPUTECIBLHO» 2 TEKCTa OpUruHalia MICKaXX€HO, CTUJIb 1 HOPMBI sA3bIKa NIEPEBOJA HAPYUICHBI; JONMYIICH
bI TPU CMBICJIOBBIC OIIHOKH.

BBICTABJISICTCA CTYACHTY, €CJIU IIEPEBOJ BBIITOJIHEH C ONIO3JaHUEM, U /vnu COACPIKAHUE
«HCYIOBJICTBOPUTCIILHO» 1 TEKCTa OpUruHalia MCKaXX€Ho, CTUJIb 1 HOPMBI SA3bIKa IEPEBOJA HAPYUICHBI; JONMYIICH
Bl OOJICE TPEX CMBICJIIOBBIX OIIMOOK.

BBICTaBJISICTCA CTYJICHTY, €CJIM IIEPEBOJI BBINOJIHEH MeHee 4eM Ha 50 % wuinu eciu

«HCYIOBJIECTBOPUTCIILHO» 0
CTYACHT HE IPUCTYIIUII K BBIIIOJIHCHUIO 3a/IaHUS.

5.19 IlpuMepsl 3aganuii A9 BHINOJIHEHHS KOHTPOJIBHBIX padoT

IIpumep 3apanusa 4. BeinonHWTE NUCHMEHHBIM NEPEBOJ HAa AHNIMNWCKUM SI3BIK mMe3ucos
0oK1ada sl HAydYHOW KOH(EPEHIMH, WCIOJB3ys YCTOWYHBBIC COUCTAHHWS M PEUYECBBIC KIIWIIIE
(Bpems BBINOJHEHHUs niepeBojia - 30 MUHYT).

YcroituuBBIe COYETAHUA M KJIHIIE, OYEPYHBAIOIIHME HCCIEI0BATEIbCKYI0 HUILY U
OCBeIIAI0IIHEe Pe3yJIbTAThl HCCJIeJ0OBAHUSA

Ouepuuganue / 0030p uccnedoeamenbckoil HUMWU

In this paper, we report on ...

The object / subject of the study is ...

The purpose of the paper is ...

To achieve the stated purpose, ...

The study shows the relationship between ...
The major task of this study is to provide ...
The paper examines ...

The present study analyzes ...



® The purpose of this paper is to give ...
® This paper focuses on ...
Pezynomameut, /luckyccusa u Bvlieoowt
e - As demonstrated by the graph ...
® - We have developed and tested the method used to ...
¢ - We have developed the method to form ...
e - As aresult, we have developed the ... model aimed to ...
e - The results obtained were put into practice of (the strategic management) at ...
® - The data clarify the relationship between ...
® - In general, this analysis/research/investigation/description shows ...
e - This paper focused on/investigated/explored/showed ...
e - These results are consistent with ...
e - However, the results/findings described are fairly general ...

® - We advocate further research on ...

Te3uchl Ha PyCCKOM fA3bIKE Te3uchl HA AHTIUHCKOM fI3BIKE

O0OBeKTOM HCCJICIOBAHUS ABJIACTCA NPOLECC HHBECTUPOBAH
WSl B YCJIOBCUCCKHUI KaInuTasl YHUBEPCUTETA.

[Ipeamerom mccnenoBaHus SBISIOTCS METOIBI M MOJCTH UH
BECTUPOBAHUS B YEJIOBEUECKHUII KallUTal YHUBEPCUTETA.

Lenbto uccnenoBanus siBIsETCS pa3paboTKa U aHAIIU3 METO
JIOB ¥ MOJICJICH JIJIsi ONTUMHU3ALIMY MHBECTHUIMI B YeJIOBEYC
CKHIi KaruTall yHUBEPCUTETA.

JU7st TOCTIDKEHNST TOCTABICHHOH LIENTM NCCIIeN0BAHMS ObIIN
TIPE/ICTABIICHBI CIEAYIONIHIE PE3yIbTAThI:

1) paspaboraH 1 anpoGHPOBAH METOJ PACTIPEACIICHNS NHB
€CTUNHNI B YENIOBEUESCKUH KaIIUTal B 3aBUCHMOCTH OT CTpaT
€rMYECKUX LEeIeH U UMEIOLUXCS PECYPCOB OpraHu3aluu. |
AHHBIC IIOKA3bIBAIOT, YTO CYILIECTBYET CBA3b MEXY YPOBHE
M 4eJIOBEYECKOT0 KanuTajia 1 00beMOM HHBECTHILINH;

2) paspaboraHa MeToquKa GOPMHUPOBAHKS UHBECTULIMOHH
BIX CTPATEeTHi YIPaBJICHHs YeIOBSUECKUM KAIUTAIOM, B 32
BHCHMOCTH OT UMEIOIIET0Cs YeJIOBEUECKOT0 KaluTana u BO
3pacTHOH CTPYKTYpbI, HAMOHAIBHOH crieu(UKH, TOPU30H
Ta IJIAHUPOBAHUS, JOJIM U3BSTHA I10Ty4aeMbIX (pUHAHCOBBI
X PeCypcoB M (aKkTOPOB, BIHSIOIIMX HA N3MECHEHHUE YEIIOBE
YEeCKOTo KaluTaja.

pesyibTraTe, pa3paboTaHa JUHAMHYECKas ONTHMU3AIMOHH
as DKOHOMHUKO-MaTeMaTu4yeckasi MOJIeJb pacipeaeseHus UH
BECTHLUH B YEIOBCUSCKHI KaIlUTall YHHBEPCHUTETA.

[NomyuyeHHbIe pe3ynbTaThl ObLIM BHEAPEHB! B IPAKTUKY CTP
aTErMYeCcKOro yIpasiieHUs BO BiaguBocTokckoM rocynape
TBEHHOM YHHUBEPCUTETE

Kpamkue Memoouyeckue YKasaHus

Y6GI[I/ITGCB, YTO BaM IMOHATCH CMBICJI KaK BCCI'O TCKCTA, TAK U TCPMHUHOB;

BBITIOJIHUTE TIEPEBOJI, UCTIONIB3YS CIOBAPh (€CIU HEOOXOANMO);
OTpEeAaKTUPYITE TOTOBBIM MEPEBO/I.
Illkana oyenku

BHHMMATCJIBHO HquHTaﬁTC OpI/Il"I/IHaJ'IBHHﬁ TCKCT TC3HMCOB OT Ha4aja 10 KOHIIA,

MOBTOPHUTE TUIIOBYIO CTPYKTYPY TE3UCOB JIOKJIaa Ul HAy4YHOU KOH(epeHIuH;
MOBTOPUTE JICKCUKY, YCTOMYUBBIC COUCTAHUS M PEUEBBIC KITHUIIE (CM. BBIIIIE);

Ornenka Bamner Onucanue

«OTJIAYHO»

BBICTaBJIACTCS CTYACHTY, €CJIU EPEBOJL BHIIIOJIHEH B YCTAHOBIIEHHBIE CPOKH, COZICpIKa
HHE TeKCTa OPUIMHAJA IePeIaHo MOIHOCTHIO, CTUIIb U HOPMBI SI3bIKA [IEPeBO/ia B
LIEJIOM COOJIOICHBI; TPyOble OMMOKN OTCYTCTBYIOT (€CTh HEKOTOPBIE HETOYHOCTH).




«XOPOLIO»

BBICTABJISICTCS CTY/ICHTY, €CJIH [IEPEBO/I BBIMOJIHEH B YCTAHOBJIEHHBIE CPOKH, COIEpIKa
HHE TeKCTa OPUTHHAIA ePEAaHo MOJIHOCTHIO, CTHIIb U HOPMBI s13bIKa IIEPeBO/IA B
1IeJI0M COOJTIOZICHBI; IOMYLICHbI HE3HAUUTEIIbHbIE OIIHOKH.

«yJIOBJIETBOPUTEIBHO»

BBICTABJIACTCA CTYICHTY, €CJIM NIEPEBO/] BBIMIOJTHECH B YCTAHOBJICHHBIE CPOKH, COACPKA
HHE TEKCTa OpUTrHHaJIa IEPEAAHO MOJIHOCTHIO, CTUJIb U HOPMBI A3bIKa NEPEBOIA
HapyWECHBI; IOIMYIIEHBI IBE CMbICIIOBBIC OIIUOKH.

«HEYHOBJIETBOPUTCIBHOY

BBICTABJIACTCA CTYACHTY, €CJIU NNIEPEBO/I BBIIIOJIHEH C OTIO3JaHUEM, U /v COICPIKAHUE
TEKCTa OpUIrMHaJIa UCKAXXCHO, CTHUJIb U HOPMBI A3bIKa IIEPEBOAa HAPYLICHBI; TONIYIIEH
bI TPU CMBICJIOBBIC OIIUOKH.

«HEYHOBJIETBOPUTECIBLHO»

BBICTABJIACTCA CTYACHTY, €CJIU NNIEPEBO/ BBIIIOJIHEH C ONIO3JaHUEM, U /vnu COZACPIKAHUE
TEKCTa OpUruHalia MICKaXX€HoO, CTUJIb 1 HOPMBI sA3bIKa NIEPEBOJA HAPYUICHBI; JONMYIICH
bl OoJice TPEX CMBICJIIOBBIX OIINOOK.

«HEYHOBJIETBOPUTECIBLHO»

BBICTABIISIETCS CTYICHTY, €CIIM IIEPEBOJ BHIIOIHEH MeHee yeM Ha 50 % unu ecnu
CTYZICHT HE IPHUCTYIMI K BBIITOJIHEHHIO 3aJaHHs.




Kiarwo4u K 011eHOYHBIM cpeacrsam

5.1 Bonpocwt ona cobeceoosanun (ycmnozo onpoca):

1. Warehouse

2. Branches

3. Call center

4. Distribution center
5. Factory

6. Head office

7. Subsidiary

Define the notions

[

&

10.

11.

. Self-employed people generally find their own work rather than being provided with work by

an employer, earning income from a trade or business that they operate.
A sole trader is a company started and run by one individual. A sole trader - also known as a
sole proprietorship or simply proprietorship - is a type of business entity which is owned and
run by one individual and where there is no legal distinction between the owner and the
business.
Small and medium enterprises (SMEs) or small and medium-sized businesses (SMBs) are
companies whose personnel numbers fall below certain limits. The European definition of
SME follows: "The category of micro, small and medium-sized enterprises (SMEs) is made
up of enterprises which employ fewer than 250 persons and which have an annual turnover
not exceeding 50 million euro”
A multinational corporation (MNC) or multinational enterprise (MNE) are organizations
that own or control production or services facilities in one or more countries other than the
home country. Usually, it is a large corporation which both produces and sells goods or
services in various countries. It can also be referred to as an international corporation.
Self starter is a person who begins work or undertakes a project on his or her own initiative,
without needing to be told or encouraged to do so.
Centralized culture means to bring (something) under the control of one authority
A flat organization (also known as horizontal organization or delayering) is an
organization that has an organizational structure with few or no levels of middle management
between staff and executives. The idea is that well-trained workers will be more productive
when they are more directly involved in the decision making process, rather than closely
supervised by many layers of management.
Organizations can be structured using a hierarchy. In an organizational hierarchy, there is a
single person or group with the most power and authority, and each subsequent level
represents a lesser authority. Most organizations are structured in this manner, including
governments, companies, militia and organized religions.
Flexibility in business is the ability for a company to make whatever internal changes
necessary to respond effectively to the changing outward environment, as quickly as possible.
In other words, you’re ready for whatever happens in the market, and you’re able to turn it
into opportunity by adjusting to the new paradigm almost immediately.
Flexible working is work practice that allows the employees a certain degree of freedom in
deciding how the work will be done and how they'll coordinate their schedules with those of
other employees. The employer sets certain limits such as minimum and maximum number of
hours of work every day, and the core time during which all employees must be present.
Hot desking is regularly used in workplaces where not all the employees are in the office at
the same time, or not in the office for long periods at a time, which means actual personal
offices would often be vacant, consuming valuable space and resources. Hot-desking is
possible where a firm's databases and services can be easily accessed via wireless or
telephone links.



http://en.wikipedia.org/wiki/Organized_religion
http://en.wikipedia.org/wiki/Militia
http://en.wikipedia.org/wiki/Companies
http://en.wikipedia.org/wiki/Government
http://en.wikipedia.org/wiki/Authority
http://en.wikipedia.org/wiki/Power_(philosophy)
http://en.wikipedia.org/wiki/Organization
http://en.wikipedia.org/wiki/Supervisor
http://en.wikipedia.org/wiki/Decision_making
http://en.wikipedia.org/wiki/Workers
http://en.wikipedia.org/wiki/Employees
http://en.wikipedia.org/wiki/Management
http://en.wikipedia.org/wiki/Organizational_structure
http://en.wikipedia.org/wiki/Company_(law)
http://en.wikipedia.org/wiki/Business
http://en.wikipedia.org/wiki/Trade
http://en.wikipedia.org/wiki/Employer

12.

13.

14.

15.

16.

Teleworking allows employees work at home or at a local telework center one or more days
per week using communication tools, such as such as phone, fax, modem, Internet
teleconferencing, e-mail or IM, to perform work duties from a remote location.

Broadband Internet connections refers to high-speed data transmission in which a single
cable can carry a large amount of data at once. The most common types of Internet broadband
connections are cable modems (which use the same connection as cable TV) and DSL
modems (which use your existing phone line).

Core staff is permanent employees comprising the central and foundational group that
provides the skills essential to the survival and growth of an organization.

Outsourced means sent out (work, for example) to an outside provider or manufacturer in
order to cut costs.

A portfolio worker may have a variety of different clients that they offer different services
to, or they may work part-time for a company and have their own business as well.

5.2 Ilpumepsr mecmogwvix 3a0anuii
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I.
2.
3.
4.

A typical recession lasts from 8 to 10 months.

The recession started in December.

Over 50% respondents thought that the U.S. was in a recession.

As aresult of the recession, about 2 million jobs were expected to be lost in total in the United

States in 2008.

5.

The US economy is very much dependent on consumer spending.


http://dictionary.cambridge.org/search/business-english/direct/?q=business
http://dictionary.cambridge.org/search/business-english/direct/?q=their
http://dictionary.cambridge.org/search/business-english/direct/?q=company
http://dictionary.cambridge.org/search/business-english/direct/?q=part-time
http://dictionary.cambridge.org/search/business-english/direct/?q=work
http://dictionary.cambridge.org/search/business-english/direct/?q=services
http://dictionary.cambridge.org/search/business-english/direct/?q=offer
http://dictionary.cambridge.org/search/business-english/direct/?q=clients
http://dictionary.cambridge.org/search/business-english/direct/?q=variety
http://dictionary.cambridge.org/search/business-english/direct/?q=worker
http://dictionary.cambridge.org/search/business-english/direct/?q=portfolio
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. mortgage

. deposit

. pension

. shares, stocks
. capital

bonds

. takeover

. merger
. dividends

1. bank
2. assets
3. bond
4. balance sheet

5. capital

6. Bear Market

7. bridge loan

8. account balance
9. bail

10. stock

Tect Ne 6
1. The passage is part of an announcement.

2. According to the passage, IJM is an interdisciplinary periodical.

3. According to the passage, the editors encourage the submission of high quality papers.
4. Topics of interest to IJM include, but are not limited to the following: early trilingualism,

multilingual competence, foreign language learning within bilingual education, multilingual literacy,

multilingual identity.
5. It can be concluded that IJM deals with both theoretical and applied research.
6. The underlined word launch could be replaced by the word start.

7. The underlined word state-of-the-art could be replaced by the word development.
8. The underlined word academics could be replaced by the word academicians.

9. The underlined word researchers could be replaced by the word investigators.
10.The underlined word original could be replaced by the word new.

5.3 Paszuoypoeneswvie 3a0anus 011 cCamMoCmoameabHou padonol

1. Richard Brown is the managing partner of Cognosis, a management consultancy in London
which advises companies on organisation and change. Listen to the first part of the interview
and answer these questions:

1). First: studying the tone and style of the company’s communication.

Second: interviewing the company’s top executives in depth
Third: conducting research more broadly across the company’s staff and its customers
Fourth: analysing the company’s internal documents.

2) There are 16 types.

3) Three things are: change, innovation and relating to customers.



4) In the third part of the interview, Richard Brown describes three ways in which successful
companies are similar. Complete the description below.
First, they're future oriented (1): they have a very clear sense of where they are headed (2).

Second, they're customer-driven (3): they invest much time and energy in understanding and
responding to their markets (4). And third, they are values-driven (5). By that I mean that
people inside the organisation are very clear about the values that should guide their decisions
(6) and behaviours.

2. Presenting my company. Talking about the company I work in, I would like to tell that our
work field is distribution and trading activities. I'll give you some basic information. The
company was founded in 1999. Our company is a distributor of such large companies as
PepsiCo, Heinz, AB InBev Efes. In addition, the company is one of the largest distributors,
major players in our industry, in the Far East. Our company has 35 branches in the Far East
and Siberia. The company's turnover is hundreds of millions per year. Our customers are
retailers and wholesalers. Also we have customers who buy goods for their own needs. Our
company has a large number of departments, I work in the warehouse logistics department. My
job is to help warehouses solve software problems. With our team, we develop projects that help
optimize warehouse processes.

3. I think a good negotiator should follow a few formal rules and adapt well to all situations.
Here are a few common rules.

The first thing you need to take care of for a successful negotiation is the introduction.
So, it is better to start with a small talk. The common phrases for that are: “I hope you had a
pleasant flight”, “How is your hotel?”, “How long will you stay?”

After you have exchanged a few words, it is better to go straight to business. The next
thing is opening statement. Usually, it is initialized by the person who requested the meeting.
The next step is to clearly state your position and to hear the position of the other side. It is very
important to do in order to avoid any misunderstandings.

I also think that a good negotiator has to keep balance in his/ her persistence so that not
to become too pushy. But at the same time, a good negotiator must be able to reveal his / her

offer in the best possible way to achieve the desired result.

4.

1) AxageMudeckoe MIChbMO Ha aHTJIMHCKOM SI3BIKE JIJIs1 POCCUICKUX yueHbIX: [Touemy oHO BaykHO?
2) CretHu 1 HeOE30MacHOCTh Ha pabodeM mecTe: [ymaiite, mpexae, 4eM rOBOPHUTE.

3) Eme oxna miianka? MoryT Jin My>KYMHBI KOHKYPHUPOBATh 32 TPAAUIIMOHHO JKEHCKUE paboune
Mmecra?

4) Ilouemy my3BIPEKH MOJJHUMAIOTCS B BOJIC TIPU HAJTUIMH BO3yXa?

5. Hwxke npuBeneno omucanue 3HaueHuid 10 Hambosee 4acTOTHO YMOTPEOJIIEMBIX ‘‘HaydHBIX
riarosnioB” (B andaBuTHOM mopsjake). ComocTaBbTe C ONMCAHHBIMH 3HAYCHUSIMU Haubolee
YaCTOTHO yMOTpeOIIsieMble “Hay4HbBIC TJIaroJibl .

1) Arrange

2) Achieve

3) Assess

4) Affect

5) Accept

6) Apply

7) Adjust

8) Assume

9) Accomplish
10) Account for

6. 1) nominative form (Ha3piBHast popma), parallel constructions



2) chiasm (x#ua3m, mepecTaHoBKa CJIOB MECTaAMHU )
3) metaphor, rhetorical question

7. Translation into Russian:

1) Ymnwiii 6v160p — smo nagwix, komopulii cmoum ommadusams (COBEPUICHCTBOBATS).

2) s nonyuenuss mpexmepuuix uz00pariceHutl npeomemos Heooxo0UMo UCHONb308AMb
gomonnacmunKku u3 cmekaa uiy NIACMUKA.

3) Cozoanue anbmepHamuHbIX 8apUAHMO8 Mpedyem 8pemMenU U Pa3MblUULIeHUL.

4) Annomayus mpedyem nanucauus 060CHO8ANHUA, POPMYIUPOBKU YellU, CCHLIKU HA
UCNOIb308AHHbIE MEMOObL, NEPEYHs HAUOO.Iee BANCHBIX PE3YIbIMAMOS U COCLAHHbIX BbIBOOOVS.
5) Cmamos, komopyio HeobXo00UMo nepegecmu, HAXOOUMCs 30eCh.

5.4. Hmozosaa konmpoavnasa padoma 0na npomexHcymouHoll ammecmayuu

Ilpumep 3a0anusn 1.

1) AkaeMr4ecKoe MIChMO Ha aHTJIMHCKOM SI3bIKE JUISl POCCUICKUX YueHbIX: [loueMy OHO BaXKHO?
2) CruieTHU 1 HEOE30MMaCHOCTh Ha pabodeM mecTe: Jlymaiite, mpex e, 4eM rOBOPUTE.
3) Eme onHa manka? MoryT Ju My>KYHHBI KOHKYPHPOBATh 33 TPAJUITMOHHO JKEHCKUE pabovne
Mmecra?
4) IToyeMy my3bIpbKY TIOJHUMAIOTCS B BOZIC TTPH HAJIMYHUHU BO3/1yXa?

Ilpumep 3a0anusn 2.
1. The head office is in Cordoba, Spain.

The company sells clothes for men and women.

Their customers are mainly fashion-conscious people aged 20 to 35.

Their annual turnover is about €260,000,000.

Their net profits last year were approximately €16 million.

They have 15 stores in Spain. They have four large stores in France and another ten in

other European countries.

7. They keep up with fashion trends. If they spot a trend, they can bring out a new design in
15 days, and they get it to the stores very quickly. They deliver to stores twice a week,
and they sell their designs at the right price.

8. They are planning to open a new store in New Y ork next year on Fifth Avenue.

Sk

Ilpumep 3a0anusn 3.
1. Paspen HaydHOU cTaThu — Pezyibmameoi.
2. Ilepesox:

B mabnuye 1 npedcmasnensi pezyiomamol 3k3amernos obeux epynn. Kax éuono u3z
maobauysl, IKCNEPUMEHMANbHAS 2PYNNA  NPes30ulla  KOHMPOIbHYIO  2pYNny  no
pe3yiemamam 6cex 3k3amenos. Oyenku, NoayYeHHvle IKCNEePUMEHMANbHOU 2PYNNouU,
ObLIU 3HAYUMENLHO 8blule, YeM OYEHKU, NOJVUeHHble CMYOeHmAaMu KOHMPOJIbHOU
epynnol. Ilpumeuamenvro, ymo cmyoeHmvl dKCNePUMEHMANbHOU 2PYNNbL NPOOOIHCANU
VAYYUWAmsb C80U pe3yibmamsl om 00HO020 IK3AMeHA K OpY2OMY, 8 MO 8pems KaK ux
CBEPCMHUKU U3 KOHMPOJbHOU 2PYNNbl 6 medeHue OIKCNepUMEeHmMAalbHo20 nepuood
NOIYYanU pazuvie OYeHKU - OM HU3ZKUX 00 @vlcokux. Ilonyuennvlie pe3yrbmamol 8 yeiom

CO2NACYIOMCA ¢ IMIUPUYECKUMU HAONI00eHusAMU, npedcmasiennvimu Henetinuso ewe 6
2019 200y.

Ilpumep 3a0anusn 4.



Te3ucol HA PYCCKOM sI3bIKE

Te3uchbl HA AHTJINICKOM fI3bIKE

O0BeKTOM HCCJICAOBAHNA ABJIACTCA MMPOLUECCC
HWHBECTUPOBAHUS B YeJIOBEUCCKHI KaluTall

YHHUBEPCHUTETA.

The object of the study is the process of investing in
the human capital of the university.

IIpenmMeToM McClieTOBAHUS SBIISIIOTCS MCTObI U

MOJIeNIM MTHBECTUPOBAHUSA B UETIOBEUECKUI
KaluTaJl YHUBEPCUTETA.

The subject of the study are methods and models of
investing in the university human capital.

Llenbio ucclIeIOBaHMS SBIICTCS Pa3padoTKa U
aHaJIM3 METOIO0B U MOJEJIEH I ONITHMHU3AIIHHI
MHBECTHUIINNA B YEIOBEYECKUN KAITUTAI

YHHUBEPCHUTETA.

The purpose of the paper is to develop and analyze
methods and models to optimize investment in the
university human capital.

JUIs JOCTHOKEHUSI TIOCTABIICHHOH 11N

UCCIIeI0BaHUs OBUIH IPEICTaBICHBI CIEAYIOIIUE
pE3YNbTaThI:

To achieve the stated purpose the following results
were presented:

1) paspaboTaH 1 anpOOHPOBAH METO]
pacupeneneHys MHBECTULUI B UETI0BEUECKUI

KanuTaJl B 3aBUCUMOCTH OT CTPATETUIECKUX ].ICJ'ICI7[

Y UMEIOUINXCS PECYPCOB opraHu3anuu. /laHHsie
MOKa3bIBAIOT, YTO CYIIECTBYET CBSI3b MEXKIY
YPOBHEM YEJIOBEYCCKOI0 KauTana i 00beMOM
WHBECTHIINI;

1) We have developed and tested the method used to
allocate investment in the human capital with regard
to the strategic goals and available resources

of the organization .
The data (evidence) show(s) the relationship between

the level of human capital and the amount
of the investment.

2) pa3zpaboraHa MeTOaUKa (OPMUPOBAHUS
WHBECTHUIIHOHHBIX CTPAaTETUH YIpaBICHUS
YeJI0BEYECKUM KallUTAJIOM, B 3aBHCUMOCTH OT
HMEIOILErocs YeJI0BEeUeCKOro Kanuraia u
BO3PAacCTHON CTPYKTYpPbl, HAllMOHAJIbHOU
cnennrUKH, TOPU30HTA IIAHUPOBAHUS, JOIH
H3BATHS TOTyYaeMbIX (PMHAHCOBEIX PECYPCOB U
(haKTOpOB, BIUSIONINX HA U3MEHEHUE
YeJI0BEYECKOro Kanurana.

2) We have developed the method to form

investment strategies for human capital management,
regarding the available human capital and age
structure, national specificities, planning horizon, the
share of withdrawal of the received financial resources
and factors affecting the change in human capital.

B pesyinbrare, pazpaboTana qUHaMHYECKas
ONTHMU3AIIOHHAS Y KOHOMHKO-MaTeMaTHIecKas
MOJIENb PaCIpeeTICHIS HHBECTUIIIH B
YEJIOBEUECKUI KauTall yHUBEPCUTETA.

As a result, we have developed the dynamic
optimization economic and mathematical model aimed
to allocate the investments in the university human
capital.

[NoxydeHnsle pe3yapTaThl OBUIN BHEAPEHBI B
MPAKTHUKY CTPATErHYECKOr0 YIpPaBICHUS BO
BnaanBoCTOKCKOM rOCYJapCTBEHHOM
YHHUBEPCHUTETE

The results obtained were put into practice of the
strategic management at Vladivostok State University.
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