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1 Hessp, nuiannpyemMble pe3yabTaThl 00y4eHHs 110 AUCHHUIINHE (MOLYJII0)

LenssMu OCBOEHUS TUCHUILINHBI «AHTIMHUCKANA S3BIK 0a30BBI MOIYJIb 2» SBISIOTCS
MOBBIIICHHE MCXOJHOTO YPOBHS BJQJCHUS HWHOCTPAHHBIM SI3BIKOM, JOCTHUTHYTOTO Ha
MpeabIayIIeH CTYIIeHH 00pa30BaHus, U OBJIQJICHHE CTYJACHTAMH HEOOXOAUMBIM U JIOCTATOYHBIM
YPOBHEM KOMMYHHUKATUBHOW KOMIIETEHIIUU JJIS PEIICHUs COIMATIbHO-KOMMYHUKATUBHBIX 3aja4
B Pa3JIMYHBIX 00JaCTIX MPOPECCHOHAIBHONW ACATEIHHOCTH TPH OOIICHHH C 3apyOe)KHBIMHU
napTHEpaMu, a TaKXkKe IS JaIbHEWIEero camooOpa3oBaHwms. V3yueHue WHOCTPAHHOTO S3bIKA
MIPU3BAHO OOCCIICYHNTh BBIMOJTHEHUE CICIYIONIUX 3a1a4:

1. nomnosHeHMe 3anaca aKTUBHOM JIEKCUKU;
2. pa3BUTHE HaBBIKOB ayJAMPOBAHUS TEKCTOB C MOHUMAHHEM OCHOBHOM MH(OpMaIum;
3. pa3BUTHE U COBEPLICHCTBOBAHHE HABBIKOB U3yYaIOIIEro M IOMCKOBOIO YTEHUs, C YIIOPOM

Ha U3y4aromec YTCHUC,
Pa3BUTHEC HABLIKOB 'OBOPCHUA B cCpepe IIOBCECAHCBHOI'O U HpO(beCCI/IOHaJ'IBHOFO O6H_[CHI/I$I;
Pa3BUTHC HABBIKOB IIMCbMA,

o~

6. BoCHHMTaHHE TOJEPAHTHOCTU U YBAKCHUS K JIYXOBHBIM IICHHOCTSIM Pa3HBIX CTPaH U
HapO/I0B.

[TnaaupyeMbIMu pe3ysbTaTaMi O0YYCHHUS 10 TUCIUIUIHHE (MOIYIIIO), SIBJISIFOTCS] 3HAHUS,
yMeHHUsl, HaBbIKU. [lepeueHp MiIaHupyeMbIX pe3ysbTaToOB OOyYeHUS MO JUCHUILUIMHE (MOIYIIO),
COOTHECEHHBIX C IUIAHUPYEMBIMH pe3yJbTaTaMU OCBOEHHUS OO0pa30BaTEIbHOM MPOTPaMMBI,
npeJcTaBieH B Tabnuie 1.

Tabmuna 1 — Komnerenun, popMupyeMbie B pe3ylibTaTe W3Y4EeHUS TUCIUIITHHBI (MOTYJIs )

PesynbpTaTel 00yueHus IO JUCIUILIAHE

Ko u Komu
Hazpanue (hopmynupoBKa
OIOI BO, | opmynnposxa WHIMKaTOpa Koz
COKpaIllEeHHOE KOMIIETEHIIHH JAOCTHIKEHUS pesyb DopMyNnHpOBKa pe3ynbTaTa
KOMITETEHIINU
TaTa
43.03.02 I[IKB-4 : IIKB-4.3x : YMeHue | ucnonap3oBaTh 3HAHUS
«Typuzm» Crocoben JemoHcTpupyet AHTJIMHCKOTO SI3bIKa B
(b-TY) OpraHHu30BaTh CIIOCOOHOCTB Hepenucke, B pabote ¢
mporiecc TIPUMEHSTh MIPE3CHTAIMSAMH, a TAKXKEe IS
00CITy)KUBaHUS AHTITHHACKUH S3BIK 00CYXIEeHUS BOIIPOCOB
TYpUCTOB, B TOM JUTSL peICHUS po¢eCCHOHATHHOTO
qrcie Ha po¢heCCHOHATHHBIX Xapakrepa.
HHOCTPaHHOM 3amad u HaBpik | BIageHHsS cucTeMoi
SI3BIKC OCYIICCTBJIICHHUA AHTJIMHCKOTO SI3bIKa
npodeccuoHaTbHOM (poHeTukoi, TekCUKO u
KOMMYHHKAIIAH C rpaMMaTHKOH) B 00BEME,
HPEICTaBUTEIIMHU HEOOXOAMMOM ]ISl TOTO, YTOOBI
PasIMYHbIX M3BJIEKATh U MPEIOCTABIATh
KYJIBTYD HHPOPMALUIO
po¢eCcCHOHATHHOTO
XapaxkTepa, B3aUMOJIeiCTBOBAaTh
Ha aHIJIMACKOM SI3bIKE IS
peLIeHust 3a71a4 B CUTYAIHAX
JIEJIOBOTO OOILICHUSL.
P/l 3HaHUE | JEKCUKHU aHTJHUICKOTrO sI3bIKa

npogeCCHOHATBHOM
HAaIpaBJIeHHOCTH; IIPaBHII
o0pazoBaHus U ynoTpeOIeHUs
OCHOBHBIX JIEKCHYECKHX U
rpaMMaTH9YecKUX 000pOTOB H
KOHCTPYKLIHUH.




VYK-4 : Cnocoben
OCYIIECTBIIATH
JIETTOBYIO
KOMMYHHUKAITHIO B
YCTHOU U
[IUCBMEHHOU
¢dopmax Ha
rOCyIapCTBCHHOM
SI3BIKE
Poccuiickoit
denepauyu u
HHOCTPaHHOM(BIX)
SI3BIKE(aX)

YK-4.1B: YMeHue | ucnonab3oBaTh 3HAHUS
Bribupaer Ha AHTJIMICKOTO SA3BIKa B
TOCyJapCTBCHHOM U TIepercKe, B paboTe ¢
HWHOCTPaHHOM TIPE3CHTAIUAMH, a TAKXKEe IS
SI3BIKAX 00CyXIeHHUS BOIIPOCOB
KOMMYHHUKATHBHO po¢eCCHOHATHHOTO
MIPUEMIIEMBIH CTUIIb xXapakrepa.
JEIOBOro OOIIEHHMS, HaBrik | Bmagenus cucremont
BepOanbHbIC U AHTJIMHCKOTO SI3bIKa
HeBepOalbHbIE (ponetukoi, IeKCUKOH U
cpencTBa rpaMMaTHKON) B 00bEMeE,
B3aUMOJIEICTBUS C HEOOXO0UMOM IS TOI'0, YTOOEI
TIapTHEPOM M3BJIEKATh U IPEIOCTABIIATH
nndopmanuio
po¢eCCHOHATHHOTO
XapakTepa, B3aHMO/ICHCTBOBATh
Ha aHTJUIICKOM SI3BIKE IS
peIIeHns 3aa49 B CUTYaIUsIX
JIEJIOBOTO OOIIIEHHS.
P1 3HaHHE | JIEKCHKHU aHTJIUHCKOIO S3BIKa

npodeccrnoHaIbHOM
HapaBJICHHOCTHU; IPaBUJI
00pa30BaHus U yIIOTPEeOIeHUS
OCHOBHBIX JICKCUYCCKHX U
rpaMMaTHYeCKUX 000pOTOB U
KOHCTPYKLIUH.

B mpouecce OCBOCHHUA AUCHUILUIMHBI PCIIAOTCA 3aaadu

BOCIIMTAaHHUA TAapMOHHUYHO

pa3BHTOﬁ, H&TpHOTHHHOfI n conuaJibHO OTBETCTBECHHOM JHYHOCTH Ha OCHOBE TPpaAUIIUOHHBIX
pOCCHﬁCKHX AYXOBHO-HPAaBCTBCHHBIX U KYJIbTYPHO-UCTOPUUCCKUX HCHHOCTeﬁ, MpeaACTaBJICHHLIC

B Tabmure 1.2.

Ta6mmma 1.2 — I{eneBbie OpUEHTUPBI BOCITUTAHUS

BocnurTareabHbIe 3212941

@®opMuUpOBaHUE LICHHOCTel

eneBble OpUEHTHPHI

®opMHUPOBaHUE TPAKTAHCKON MO3ULUH U NATPUOTH3MA

OTBCTCTBCHHOCTHU

Pa3BuTHe natpuoTU3Ma U rpaxkJlaHCcKoi

Bs3aumomnomorips u
B3aMMOYBa)KECHHE

I'ymanHOCTB

DopMHUpPOBaHHUE

AYXO0BHO-HPABCTBE€HHBLIX IIeHHOCTeﬁ

®dopmMupoBaHUEe OTBETCTBEHHOTO
OTHOIICHHS K TPYAY

CozupaTenbHblil TPy

AXTUBHaS )XKU3HECHHAS IO3UN A

®opMuUpOBaHHE HAYYHOI'0 MUPOBO33PEeHHs U KYJIbTYPbl MbILIJIEHHS

CTPEMIJICHUS K 3HAHUAM

Pa3BuTre mo3HaBaTeIbHOTO HHTEpPECA U

CosunaTenbHbIi TPy

I'nOKoCTH MBILIIEHUS

@DopMuUpoBaHNe KOMMYH

HKATUBHBIX HABBIKOB U KYJIbTYPbI OﬁllleHI/Ifl

Bocnuranune KYyJbTYPbI AuaJiora u

YBAaXXEHHA K MHCHUIO IPYTUX mo,ueﬁ

Bzanmomnomonis u
B3aUMOYBaXXEHHE

I'ymanHoOCTB




2 Mecto aucuuniauHbl (MoayJsi) B ctpykrype OIIOIT

JucrunauHa "AHTIMACKUHN sI3bIK 0a30BBIA MOaysb 2" sBiseTcs ¢akyiabTaTUBHOW. [[s
YCHEIIHOTO OCBOEHUS AUCIUIUIMHBI CTYICHT JOJIKEH BJIaJIETh MHOCTPAHHBIM SI3BIKOM B MpEeax
MIPOrpaMMbl CPEIHEN IIKOJIBI M POTPAMMBI TUCIUIUIMHBI AHTTIMHCKUH S3bIK 0a30BBIN MOTyIb 1"

3. O0beM AUCHUNIMHBI (MOAYJIs1)

O0beM JUCHUIUIMHBI (MOAYJSl) B 3a4ETHBIX CIWHUIIAX C YKa3aHUEM KOJIMYECTBA
aKaJeMUYECKNX YacOB, BBIIICJICHHBIX Ha KOHTAaKTHYI padoTy ¢ oOydaromumucs (10 BUIaM

y4eOHBIX 3aHATHI) U HA CAMOCTOSATEILHYIO pabOTy, MPUBEICH B Ta0IUIIE 2.

Tabnuna 2 — O6mmas TpyI0eMKOCTh AUCIUILITUHBI

Tpyno- O0OBbeM KOHTaKTHOH paboThI (4ac)
€MKOCTb
Cemectp
Hazpanue dopma Yacts (0D0) Breayu- dopma
OIIOIT o0yue- WIIN Kype AynuropHas YA CPC aTTec-
VII TOpHas
BO HUS (3P0, G.E) Beer Taluu
0300) = cero
nek. | mpak. | sad. HA | KCP
430302 1 640 | BIB 6 2 37 | o o |3 | 1| o] 3 3
Typusm

4 CTpyKTypa U co/iepKaHue IMCUMILTUHBI (MO1YJIs1)

4.1 CtpykTypa aucuunjanHbl (MoayJs) niass QPO

Temaruueckuil IaH, OTpaXKalOUIUI coJep’KaHUE AMCLUMILIMHBI (IEpeYeHb Pa3AesioB U
TEM), CTPYKTYPHUPOBaHHOE IO BU/1aM Y4EOHBIX 3aHATUH C YKa3aHUEM UX 00bEMOB B COOTBETCTBUU
¢ y4eOHBIM IIaHOM, MpHBeeH B Tadmuie 3.1

Tabnuua 3.1 — Pa3aens! UCHUIUIMHBL (MOJYJIs), BUJIbI Y4€OHOU NEATEIBHOCTH U (POPMBI

Tekymero Koutpodis aiast OPO

Ne

HasBanue TeMbl

Kon pe-

Kon-Bo 4aCoOB, OTBCJICHHOC Ha

3yJbTaTa
00yUeHUs

Jlex [Ipaxt

J1a6

CPC

dopma
TEKYIIEro KOHTPOIIS

TpyaoycTporcTBO, yCa0BUs
Tpyna (Work)

P/I1

18

17

KOHTpOJIbHAs padora,
HTOTOBasI KOHTPOJIbHAS
pabora (Komriexr
Pa3HOYPOBHEBBIX
3aJaHuil Ui
MIPOMEXYTOUHOH
aTTeCTalNH )

AHTIIMACKUT SI3BIK B Kapbepe
(Language)

P/I1

18

18

KOHTpOJIbHAs padora,
HTOTOBasi KOHTPOJIbHAS
pabora (Komrmiekr
Pa3HOYPOBHEBBIX
3aJaHuil Ui
MPOMEXYTOUHOH
aTTECTaIH )

HToro no raéauie

36

35

4.2 Copep:xanne pa3aejoB M TeM AUCHHIUIHHBI (Moay.as) Aiass ODPO

Tema 1 Tpyooycmpoticmao, ycrosus mpyoa (Work).

Conepxanne TeMbl: Jlekcuka: [IpunararensHpie s onmucaHus JenoBbIX kadecTB (Work
adjectives), akTHUBHasl JIKCUKAa U BBIPQXKEHUS Il 00CYXJeHUs paboYMX BONPOCOB, YCIOBUI
Tpyda u BpeMmeHHu (expressions connected with time and work); I'pammaruka (moBTOpeHue):




[TaccuBHbii 3anor (Passive Voice); Urenue u roBopenue: "OObsBICHHE O TPYyAOyCTpOiicTBE",
"Kak moaroroButhes k cobecemoBanuto”, "Uro 3nauut padortats u3 moma?" (Homeworking),
"TloMOraroT M CTaXXUPOBKH B TPYIOYCTPOWCTBE CTyAECHTOB?", aHanu3 cuTyarnuu (case study):
"BpiOop HawmtydIero KaHaujaTa Ha JOJDKHOCTh B KommnaHuu'"; AymupoBanue: "UTo roBopsT
moaun o pabore u3 goma?" (People talking aboout homeworking), HHTEpPBBIO CTYIEHTOB O
CTaXXUPOBKE B KoMIaHusax; [IncbMo: KoMMeHTapuu B 6JI0T€ O MPOX0XKAECHUU CTaxXKUpoBOK (blog
comments about work placements), nanucanue pestome u conpoBoautesbHbix mrceM (CV and
cover letter writing).

@opMBI ¥ METOJBI TPOBEACHHS 3aHITUH 1O TeMe, MPUMEHSIeMble 00pa30BaTeIbHBIC
TEXHOJIOTHH: Y CTHBIN onpoc, napHasi paboTa, TUCKYCCHH, POJIEBbIE UTPbI, IPE3EHTAIIH.

Bunbsl camMocTosSTENbHON MOATOTOBKY CTYJSHTOB IO TeME: YTCHHE M MEPEBOJ| TEKCTOB;
BBIMIOJTHEHHE TIPAMMATUYECKUX  YIPAXKHEHHH, JEKCMYECKHX YINPaKHEHUH, MOJArOTOBKA
MOHOJIOTMYECKUX BBICKA3bIBAHUI 110 TEME, IOATOTOBKA COOOIIEHHMI IO 3aJaHHOW TEMAaTHKE,
HaIMCaHWe MUCEM W aHHOTAIMi, IPOCMOTP U MPOCIYIIMBAHHWE MaTepuaioB Ha aHTJIMKHCKOM
SI3BIKE, TIOUCK MH(POPMAIK B ceTu MHTEpHET, MOAroTOBKAa MUHU-TIPE3EHTAIIHIA, a TAK)Ke padoTa
HaJl CUTYallUOHHBIMU ITPOEKTAaMU B TPYIINaXx.

Tema 2 Anenuiickuii a3vik 6 kapvepe (Language).

Copnepxanne TeMbl: Jlekcuka: ¢pasossie riaroisl (phrasal verbs), akTuBHas JIGKCHKA JIs
onucaHus TpaduKoB W TAOMUI, BBIPAKEHUS ISl OMHCAHMS S3BIKOBOM TI'PaMOTHOCTH, YPOBHS
BJIAJICHHUS] AHIJIMACKAM  S3BIKOM, CTWJISL W perucrpa (oQuIMaIbHOrO, HEHTpaIbHOTO,
pasroBopHoro); I'pammarnka (moBtopeHue): MonansHbie rnaronsl (Modal verbs); Urenune u
ropoperune: "Crparerun u3ydenus anriauiickoro sizbika" (Language Learning), "OObsiBiIcHHE O
sa3bIKOBBIX Kypcax" (Advert for a language course), "AmepukaHCKUH WM OpUTAHCKUN
aarnuiickuii? (Debate about British and American English)", ananmms curyanum (case study):
"IToBbIlIEHUS] YPOBHS BIAJCHUS AHTJIMMCKUM SI3BIKOM JJIsl MOBBIMICHUS MPOU3BOIUTEIBHOCTH
Tpyna"; AymupoBanue: "Kak n3zdexars ommbok B oomennn omnadH?" (Avoiding mistakes online,
Do's and Don'ts for online communication); "MHTepBbIO C 3KCHEPTOM MO KOMMYHHUKaIUu"
(Interview with an expert on communication); [TuceMo: onucanue TadauI 1 rpaguKoB.

@opMBl U METOJBI TPOBEACHHS 3aHITUH MO TeMe, MpUMEHseMble 00pa3oBaTeiIbHbIC
TEXHOJIOTUH: Y CTHBIN Onpoc, mapHasi paboTa, TUCKYCCHH, POJIEBBIE HT'PHI, TPE3CHTAIHH.

Bunsr camoctosTenbHON MOATOTOBKH CTYJEHTOB MO TeMe: YTEHHE M MEPeBOJ TEKCTOB;
BBITIOJTHCHUE TIPAMMATHYCCKUX  YIPAXKHCHHWH, JICKCUYCCKHX  yIPaKHEHUU, TIOJArOTOBKA
MOHOJIOTHYECKHX BBICKA3bIBAHMI O TeMe, MOJITOTOBKAa COOOIIEHUI IO 3a/laHHON TeMaTHKe,
HalMCaHUe MHCEM M aHHOTAIWH, MPOCMOTP M TPOCIYIIMBAHWE MaTepUaOB Ha AHTIIMHCKOM
A3bIKe, TIOUCK MH(pOpMAIK B ceTu MHTepHET, MOAroTOBKAa MUHU-TIPE3EHTALINIA, a TaKXke padoTa
HaJl CUTYallHOHHBIMH TTPOEKTAMH B TPYIIIAX.

5 Meroauyeckne yKazaHusi sl OOY4YAIOIIMXCH MO M3YYEHHI0 M Ppeajlu3aluu
AUCHUIJIMHBI (MOZYJIs1)

5.1 Meroanyeckne peKOMEHAAIMM O0YYAalOIIMMCH 10 M3Y4YeHHI0 [IHCHUILUIMHBI W 10
o0ecrne4eHn 0 CaMOCTOSITeJIbHOM padoThI

CaMocTosiTenbHasi BHEayAUTOpHAs padoTa CTYJIEHTOB SIBISETCS BAXKHEHIINM YCIOBUEM
YCIIEIIHOTO OBJaJeHUsl MporpaMMoil kypca. OHa TECHO CBsi3aHAa C ayAMTOPHOW paboOTOil.
CryneHTtsl paboTaT A0Ma MO 33JaHUAM NPENoaBarTes, KOTopble 0a3upyroTCs Ha MaTepuane,
IIPONJICHHOM Ha ayJAUTOPHOM 3aHSATHUH.

Ha KaXXJIOM 3aHATHUMU CTYACHTBHI IOJYYArOT AOMAIIHHUE 3aJaHUC I10 H3y‘IeHHOI>'I TEME.
BeinonHenne AoMamHMX 3aJaHUM [0 M3y4aeMOW TeME€ JaeT BO3MOYKHOCTb CTYAEHTaM
MOJIFOTOBUTHCS K UTOTOBOM KOHTPOJBHOM paboTe Mo TeMe, cocTosmel u3 3 yacreil: mepeBoja



TEKCTa C aHIVIMHCKOIO HAa PYCCKUH SI3BIK CO CIIOBApPEM, JIEKCUKO-TPAMMATUYECKON KOHTPOIbHOU
paboThl M 3aJaHMs Ha COCTaBJIECHUE IOATOTOBJIEHHBIX MOHOJIOTMYECKMX M JHAJOIMUECKUX
BBICKA3bIBAHUM 10 U3YYCHHBIM TEMAM.

CamocrodrenbHas paboTa BKIHOYAET CIEIYIOIIME OCHOBHBIE COCTABIIAIOIIME: YTCHHE U
IIEPEBOJ TEKCTA; BBIIOJHEHHE I'PAMMATUYECKUX YIPAKHEHUM, JICKCUYECKUX YIPAKHEHUH,
HOJArOTOBKY MOHOJIOTMYECKHMX BBICKa3bIBAHUH IO T€ME, MOJArOTOBKY COOOLIECHHUH MO 3aJaHHOMN
TEMaTHKe, HAalMCaHUEe IHUCEM M AaHHOTALMKM, IIPOCMOTP M MPOCIYLIMBAHHE MAaTE€pUaloB Ha
aHIJIMICKOM fA3bIKE, TOMCK HHpOopManuu B ceTh MHTepHeT, a Taxke paboTy HaJl CUTYallMOHHBIMU
IIPOEKTaMU B IpyIIax.

5.2 OcoOeHHocTH oOpraHu3anuu oOO0y4YeHHs JJIS JMI C OrPAHWYEHHBIMH BO3MOKHOCTAMH
3/10POBbSI H HHBAJTH/I0B

[Tpr HEOOXOIUMOCTH OOYYAIOIIUMCS U3 YUCIIA JIWI] C OTPAHHYCHHBIMHA BO3MOXKHOCTSIMHU
3JI0POBbS U MHBAITHJIOB (I10 3asBICHUIO O0YUAIOMIETOCs ) MPEAOCTABISIETCS yaeOHas
uH(pOpMaIKs B JOCTYIHBIX (POPMAX C YIETOM MX WHAMBHIYAIbHBIX MICUXO(PU3HIECKUX
OCOOCHHOCTEH:

- IUTSL JTUI] C HAPYIICHUSIMU 3pEHUS: B IeYaTHOH (popMe yBendeHHBIM MIPUPTOM; B (hopme
JJICKTPOHHOIO  JIOKYMEHTa; HMHUBHyaJIbHBIE KOHCYJIbTAllUU c [IPUBIICYCHUEM
TU(DI0CYpOTIEPEBOIUNKA; MHANBUAYAIbHbIE 331aHUsI, KOHCYJIbTALIUU U JP.

- 17151 JIULL C HApYIICHUSIMU ClTyXa: B IeyaTHOH (hopMme; B popMe 371eKTPOHHOTO JOKYMEHTA;
WHJVBHyaJIbHbIE KOHCYJIbTAallUW C IIPUBJIICYCHHEM CYpAONEPEBONUYNKA; HWHAVBUIYAIbHbIE
3a/laHus], KOHCYJIbTAllUU U JIP.

- IUTsI JTUT] C HApYIICHUSIMHU OTIOPHO-/IBUTATEIIBHOTO allliapaTa: B euaTHo# popme; B hopme
3JICKTPOHHOI'O TOKYMEHTA; MHIUBHUYaJIbHBIC 3a1aHUs, KOHCYJIbTALUU U JIP.

6 ®oH/ OLEHOYHBIX CPEACTB JIfl MPOBeIeHUs] TEKYIIero KOHTPOJISI M MPOMeKYTOYHOI
arTecTalMu 00y4aroIMXCcH M0 JUCUMILINHE (MOTYJIIO0)

B coorBerctBun ¢ TpeboBanmsMu PI'OC BO s arrectauuu oOydaromuxcst Ha
COOTBETCTBUE HX IE€PCOHAIBHBIX JOCTH)KEHUN IUIAHUPYEMBIM pe3yjbTaTaM OOy4YeHHsS IO
JUCLHUIUIMHE (MOAYIIO) cO37aHbl (POHIBI OLIEHOUHBIX CPEACTB. THIOBBIE KOHTPOJIBHBIE 33 JaHUS,
METOANYECKUE MATEpHUasbl, OINPEACISIIONME IPOLEAYPhl OLICHUBAaHUSA 3HAHWM, YMEHHMU U
HaBBIKOB, a TAK)KE KPUTEPUH U ITOKa3aTeIn, He0OOXO0AUMBIE JUIsl OLIEHKU 3HAaHUH, YMEHH, HAaBBIKOB
U XapakTepu3ymoluue dTanbl (HOpMHUPOBaHHMS KOMIIETEHUMH B  IPOLIECCE OCBOEHUS
o0Opa3oBaTenbHON MPOrpaMMBl, ipeacTaBieHsl B [Ipunoxenun 1.

7 Y4eO6HO-MeTOAMUYECKOEe U HH(POPMALIMOHHOE 00ecnieyeHue TUCHMILIMHBI (MOLYJIs1)

7.1 Ocnoenas numepamypa
1. Awuros, B. ®. Aunramiickuii s3pik (A1—BI+) : yuebHuk g By3oB/ B. @. Autos,

B. M. AurtoBa, C. B. Kagun. — 13-e¢ u3n., ucrp. u jorm. — MockBa : MUznatensctBo FOpaiir,
2025. — 234 c.— (Bwicinee oOpa3oBanue). — ISBN 978-5-534-07022-4. — Tekcr
anekTpoHHbld  //  OOpazoBarenpHas  miarpopma  Opaiitr  [caiit]. —  URL:

https://urait.ru/bcode/562469 (nara obpamenus: 18.06.2025).

2. JlenoBoil aHTIMIACKUI SI3BIK: YCKOPEHHBIN Kypc : YUeOHUK [DIeKTpOHHBIA pecypce] :
HUI], NHOPA-M , 2022 - 160 - Pexum JOCTYyTIA:
https://znanium.com/catalog/document?id=399977

3. Tlpaktuyeckuii Kypc npodeCCHOHATBHOTO AHTJIMHCKOTO SI3bIKA Ui SKOHOMKCTOB :
yaebnoe mocodue / JI. A. Amanaciok, H. B. benozepresa, O. I1. Anekceesa [u ap.]. — Mockaa :



Pycaiinc, 2022. — 90 c. — ISBN 978-5-4365-9552-8. — URL: https://book.ru/book/944754 (nara
obpamenus: 18.06.2025). — TekcT : AIEKTPOHHBIH.

7.2  Jonoanumenvnas aumepamypa

1. Awnrnumiickuii s3bIK B chepe Typu3Mma U rocrenpuumcTsa (cepus yaeOHukoB ®YMO
43.00.00 Cepsuc u typusm) : yuebnuk / A. . Makaposa, T. B. Kpeutosa, A. A. TiodanoBa [u
np.] ; mox o6m. pea. M. P. I'ozamoBoit. — Mocksa : KnoPyc, 2023. — 261 c¢. — ISBN 978-5-406-
11562-6. — URL: https://book.ru/book/949491 (mara oOpamenus: 18.06.2025). — Tekcr :
3JIEKTPOHHBIMN.

2. AHrnmiickuii sA3bIK A8 Typu3ma u cepBuca. English for Tourism and Service : Yue6noe

nocobue [DnekTpoHHbIi pecypc] : DmumaTa , 2019 - 218 - Pexum jgocryna:
https://znanium.com/catalog/document?id=342766
3. WHpopManmoHHO-CITpaBOYHAs cucreMa «KoHCynbTaHT [Trocy» -

http://www.consultant.ru/
4. HamuoHanbHBIA KOpIYC pycckoro si3bika. I[lapammensHbiii Kopmyc (QHTJIMMCKUIN)
https://ruscorpora.ru/new/search-para-en.htmi

7.3 Pecypcel unghopmayuonno-menekommynuxayuounou cemu '"Hnmepnem',
6KII0YaAn npogeccuonanvhvle 06a3bl OAHHBLIX U UHDOPMAUUOHHO-CRPABOUHDIE
cucmemul (npu HeobXO0UMOCMU):

HanmonansHbIH KOPIYC pyccKoro si3bika https://ruscorpora.ru/new/
O6pazoBarenbHas miardopma "FOPAUT"
Owmnnaita cnoBaps MynbTutpan https://www.multitran.com/
CrnoBapu u >HIMKJIONEIUN Ha Akaaemuke https://dic.academic.ru/
CrpaBouno-unpopmanronsslii moprai [PAMOTA.PVY http://gramota.ru/
OnexktpoHHas Oubnuoteunas cucrema ZNANIUM.COM - Pexum nocryna:

https://znanium.com/

7. DnextpoHHO-OMOIMOTeyHast cuctema "BOOK.ru"

8. Open Academic Journals Index (OAJI). [Ipodeccronanpuas 6a3a maHHBIX - Pexxum
noctyna: http://oaji.net/

9. [Ipesunmenrckas Oubnmorexka wuMm. b.H.Enpmmaa (0a3a maHHBIX pPa3sITHYHBIX
npodeccnoHambHbIX 00nacTeil) - Pexxum noctyna: https://www.prlib.ru/

ocouarwnE

8 MarepuajibHO-TeXHHYECKOe ofecrneyeHHe IUCHUIUIMHBI (MOAYJIsI) WM IepevyeHb
HH(OPMALMOHHBIX TEXHOJIOTMH, HMCIOJb3yEeMBbIX NPH OCYLIECTBJICHHH 00Pa30BATEILHOIO
npouecca 1no AUCHUILINHE (MO1YJ/II0), BKJIKOYAas NepevyeHb IPOrPaMMHOro odecneyeHunst

OcHOBHOE 000pYIOBaHUE:

e [IurepaktuBHbIi MoHUTOP Qomo QIT600

e Kononku Microlab 2.0 SOLO4C

e Mynbrumenuiinpiii koMTiaekT Nel: mpoexkrop NEC M271X, noTosnouHoe KperieHue
Wize, knemmubiit Moaynb Kramer WX-1N, konnekrop Kramer VGA, skpan Lumien Eco Picture

e [IepconanbHslit koMmbtoTep Lenovo (C.6.+Monutop 21.5"+kiaBuarypa+mpliiib)

ITporpammHoe obecnieueHue:

e Microsoft Office 2010 Standart
o JIuamor Nibelung 2.0 Russian




MUHOBPHAYKHU POCCHUN
BJIAJIUBOCTOKCKMII TOCYJIAPCTBEHHBI YHUBEPCUTET
KA®EJIPA MEXKYJIbTYPHBIX KOMMYHMKALIMI U TIEPEBOJIOBEIEHU A
@DOoH/] OLIEHOYHBIX CPEICTB
JUISl IPOBEJICHUSI TEKYILET0 KOHTPOJISt
Y IPOMEXKYTOYHOM aTTECTAlMU MO TUCHUILINHE (MOIYIIIO)

AHIJIMACKUH SI3BIK BA3OBBIN MOJYJIb 2

Hanpasnenue u HanpaBiIeHHOCTh (IPOQIIIB)
43.03.02 Typusm. HHOBanmoHHbIE ¥ IU(POBBIE TEXHOJIOTUH B TYPHU3ME U TOCTEIIPHUMCTBE

I'ox nabopa na OIIOII
2022

dopma 00ydeHus
OuHas

Bnagusoctok 2025



1 Ilepedennb (popMHEpyeMbIX KOMIIETEH M

Kon u popmynupoBka KoMHeTeHIN

TOM YHUCJIC HA UHOCTPAHHOM S3bIKC

Hazpanue OIIOII BO, Kox n popmynupoBka HHIAKATOPA JOCTIDKCHHS
COKpaIllEHHOE u KOMIIETEHIINN

43.03.02 «Typusm» | ITIKB-4 : Cioco6en opranmzoBats 1 | [IKB-4.3k : JleMoHCTpHpyeT CHOCOOHOCTH MIPHM

(B-TY) poliecc 00CITy>KUBaHUsI TYPUCTOB, B | SHSTHh aHIIIMHCKHHN SI3BIK JUIA pelieHus npogecc

HOHAIIBHBIX 3a/1ad M OCYLIECTBICHUS MPOPecCHo
HaJIbHOM KOMMYHHKAIIMU C IIPEICTaBUTENIIMU pa
3IIMYHBIX KYJIBTYP

YK-4 : CiocoOeH OCyIIECTBIATh JIe
JIOBYIO KOMMYHHUKAIIMIO B YCTHOM H
MUCBMEHHON (JOpMax Ha rOCYyIapCT
BeHHOM s13bike Poccuiickoit denepa
U ¥ MTHOCTPaHHOM(BIX) 3bIKe(ax)

VYK-4.18B : BeiOupaeT Ha rocy1apcTBEHHOM H UH
OCTPAHHOM $S3bIKaX KOMMYHHMKATHUBHO MIpUeMIIe
MBIH CTHJIb JIEJIOBOTO OOIIEHUS, BepOaIbHbIE U H
eBepOaNbHbIE CPEACTBA B3aUMOACHCTBUSI C TTapT
HEpOM

Komnerenmus cuntaercs: chopMUPOBAHHOM Ha TaHHOM 3Tarie B ciydae, eCiIM MOoTy4YeHHbIE
pe3yabTaTtel OOyuYeHHMs [0 JUCLUIUIMHE OLICHEHbl IOJOXHUTEIbHO ([IUana3oH KpUTEpUEB
OLICHUBAHMSI PE3YIbTATOB O0YUEHUS «3aUYTEHO», «YAOBIETBOPUTEIBHOY, «XOPOILO0Y», KXOTIUYHOR).
B ciydae oTcyTcTBUS MOJIOKUTEIHHOM OLIEHKM KOMIIETEHIMS Ha JAHHOM 3Tale CUUTAETCs

Hec(OPMUPOBAHHOM.

2 Tloka3aTe/iM OLlCHNBAHUS IVIAHUPYEMbIX Pe3yJIbTaTOB 00y4eHHus

Komnerennus IIKB-4 «Crioco6eH opranu3zoBaTh Npoliecc 00CcIy>KuBaHUs TypUCTOB, B
TOM YHCJI€ HAa MHOCTPAHHOM SI3BIKE»

Ta6muma 2.1 — Kpurepuu OlleHKH WHIUKATOPOB JIOCTHKEHUS KOMITCTCHIINH

Kox u popmynupoBka HHIUKAT
opa JTOCTHKEHUSI KOMITETSHITUN

Pesynbrar

Kpurepuu onieHuBaHUS Pe3ybT
aToB O0y4YeHHUS

I1KB-4.3x : JleMOHCTpHpPYET CII
0COOHOCTh IPUMEHATH AHIIINIIC
KU SI3BIK JUISL penieHust mpodec
CHOHAJIBHBIX 337124 U OCYIIECTB
JIeHUs! TPO(ECCHOHANBEHON KOM
MYHHKAIUH C IPEACTaBUTEISIM
Y Pa3NYHbBIX KYJIbTYP

KCIIOJIb30BaTh 3HAHUS aHTJIHHIC

KOTO SI3BIKa B TIEpENHCKe, B pad
OT€ C NPE3EHTALUIMU, a TAKKE

JUTSL OOCYKIEHUS BOIIPOCOB TIPO
(heccHOHATBHOTO XapaKTepa.

CaMOCTOSTENIFHOCTH BBIOOpA 513
BIKO-BBIX CPEJCTB U IIPUEMOB II
PH IOCTPOSHHH BBICKA3bIBAHUI
B YCTHOM ¥ MUCbMEHHOM peuH B
CUTYyaIUsIX MPoecCHOHATBHOT
0 o0mmenus.

BJIQJICHUSI CUCTEMOM aHTIIMHCKO
0 s3bIKa ((POHETHKOHU, ICKCHKO
1 ¥ TpaMMaTuKoif) B 00béMe, H
€00XO0AUMOM JIJIsL TOT'O, YTOOBI

U3BJICKATh U NMPEIOCTABIIATh HH
(dhopmanuto mpodeccrnoHaIbHOT
0 XapakTepa, B3auMO/IeHCTBOBA
Th Ha QHTJIMACKOM SI3BIKE JIJISI P
CIICHHS 33149 B CUTYaLUAX JCIT

MOJIHOTA UCTIOJIb30BAHUS A3bIKO
BBIX CPCACTB [JIs pEHICHUSA KOM
MYHHUKATHUBHBIX 3aj7a4 mpodecc
MOHAJIbHOTO XapakTepa.

JIEKCUKH aHTJIMACKOTO SI3bIKA T
podeccruoHaTsHON HAaNIPaBICHH
OCTH; TIPaBII 0Opa30BaHUA U Y
mOoTpeOIICHNsT OCHOBHBIX JICKCH
YECKHUX M TPAMMAaTHYECKUX 000

PesynbTarsl 00yueHus o JUCIUILTUHE
Ko | Tmu
pis II
pe | pe
3- | 3-
Ta | Ta
v
Me
HHA
e
Ha
BbI
K
OBOI'0 OOIIEHHS.
3H
Pl aH
1
ne
POTOB M KOHCTPYKIIHUI.

TPaMOTHOCTh YHOTPEOICHHS OC
HOB-HBIX JICKCHYECKUX U TPaMM
aTMYEeCKNX 000POTOB U KOHCTP

YKIUH B yCTHOH ¥ MUCBMEHHOM
peun.




Komnerennust YK-4 «Crioco6eH oCyImecTBIATh IeTOBYI0 KOMMYHHUKAITUIO B YCTHOU U
NUCbMEHHOU (hopMax Ha roCyJapCTBEHHOM si3bike Poccuiickoit @enepanuu 1 ”HOCTPaHHOM(BIX )
s3bIKe(ax)»

Tabnuna 2.2 — Kpurepun orieHKA UHAUKATOPOB JTOCTHKEHHS KOMITIETCHITUU

PesynbraTel 00ydeHNs 110 AUCIUIUINHE
Koz u gopmymupoka unaukar | Ko | Tu Kpurepuu ouenrnBanus pe3yibT
opa JOCTWXEHUS KoMneTeHuuu | A I aToOB O0y4CHUS
pe | pe Pesynbrar
3- | 3-
Ta | Ta
VYK-4.18 : Beibupaet Ha rocyzna . CaMOCTOSITENIFHOCTH BEIOOpA 513
UCTIONB30BaTh 3HAHMS aHTIIMHC
PCTBEHHOM M HHOCTPAHHOM SI3bI v BIKO-BBIX CPEZICTB M IIPHEMOB I
KOTO 5I3bIKa B IEPEIHCKe, B pad o
KaX KOMMYHHKAaTUBHO IpHEMIIE Me PH IOCTPOSHHH BBICKA3bIBAHUI
. OTE C MPE3CHTALUSIMH, a TAKXKE - N
MBI CTHJIb IE€TIOBOTO OOLIEHMS, HU B YCTHOW M MUCEMEHHOMU peuy B
JUIsL 00CYXKJICHHSI BONPOCOB PO
BepOaJbHbIC M HEBEpOaJbHBIC C e CUTYaIUsIX MPO(eCcCHOHATbHOT
N (beccHOoHaIBHOTO XapaKTepa.
pencTBa B3aMMOJICHCTBUS € TIap 0 o0IIeHHSI.
THEPOM BJIAJICHUS CUCTEMOI aHIIIMICKO
rO si3bIKa ((POHETUKOM, JTIEKCUKO
i ¥ rpaMMaTuKoif) B 00béme, H
Ha €00X0AMMOM JUIsl TOTO, YTOOBI | MOJIHOTA UCTIOJIL30BAHUS S3bIKO
s | FBBUICKATh M IPESIOCTABIATE HH | BBIX CPEJICTB JUIS PEIICHUA KOM
< (opmariro npodeccHOHAIBHOT | MYHHKAaTHBHBIX 3a]a4 npodecc
0 XapakTepa, B3aUMOJICHCTBOBA | HOHAIBHOTO XapakTepa.
Th Ha aHTJIMHCKOM SI3BIKE IS P
SIICHNUS 3aa4 B CUTYaLUsIX JIeIT
OBOT'0 OOIIEHHSI.
JIEKCHKH aHTIHMHCKOTO SI3bIKa T1
. IPaMOTHOCTb yIIOTPEOICHHUS OC
podeccuoHanbpHON HaNpaBICHH
3H HOB-HBIX JICKCUYECKUX U I'PaMM
PO OCTH; TIpaBU 00pa3oBaHuUs U y
aH aTMYEeCKUX 000POTOB U KOHCTP
1 MOTPeOIEHNS OCHOBHBIX JICKCH 8 - .
uc YKIU B YCTHOU U IUCBMCHHOU
YEeCKHX M TPaMMAaTH4eCKUX 000 cun
POTOB U KOHCTPYKIUI. et

Tabnuia 3amosHgeTcs B COOTBETCTBHUU € pa3zaenoMm 1 PaGoueil mporpaMmbl TUCHUIUIHHBI

(Momyst).

3 IlepeyeHb OLIEHOYHBIX CPE/ICTB

Tabnuua 3 — [lepeyeHb OLIEHOYHBIX CPEJCTB MO TUCIMILIMHE (MOAYIIIO)

KonTtponupyemsie maHupyeMBbIe pe3

yIBTaThl 00yUeHHS

KonTtpoiupyemsie TeMBI

HammeHOBaHHE OLIEHOYHOTO CPEICTBA U TIP
encrasieHue ero B ®OC

HUCHUITIINHBI

Texylmuil KOHTPOJIb

IIpomexxyTouHas aT
TecTauus

Ounast popma oOyueHus

PJI1

3HaHue : JeKCUKU aHTIUi
CKOTO sI3bIKa TIPo(ecCuoH
aJIbHOH HAINpaBJIEHHOCTH;
TIpaBuJI 00pa30BaHUS U Y

MOTPEOJICHNST OCHOBHBIX JT
E€KCUYECKUX U TpaMMaTH4

Joxmnazn, cooOmeHu
e

Konrpomnbnas pabor
a

1.1. TpynoycTpoiicTBo, yc
nosus tpyna (Work)

PasHoypoBHEBBIE 3a
a4y ¥ 3aJaHus

Konrpomnbnas pador
a

Ponesas urpa

Kontponsnas pador
a




€CKHX 000pPOTOB M KOHCTP
YKIUH.

CobecegoBanue

Konrpomnbnas pabor
a

1.2. AHTTIHICKHI S3BIK B
kapwepe (Language)

Jloknan, cooOIeHn
e

KontponsHas pador
a

Pa3HoypoBHEBBIE 3a
Jla9¥ U 3aJaHNs

KontponsHas pador
a

Ponesas urpa

Kontponbnas pabor
a

CobecegoBanue

Kontponbnas pabor
a

P19

Hagsik : BIagcHus cUCTE
MO aHIIMHCKOTO A3bIKA (
(hOHETHKOM, ICKCUKOW U T
paMMaTHKOW) B 00bEMeE, H
€00X0JUMOM IS TOTO, UT
0OBI M3BJICKATH U MPEIOCT
aBIATH MH(POPMAITHIO TIPO
(heccHOHATBHOTO XapaKTe
pa, B3aMMOIeHCTBOBATh H
a aHTTUICKOM SI3BIKE IS
peIIeHHs 3a1a9 B CUTYaIl
USIX JICJIOBOTO OOILEHHSI.

1.1. TpynoycTpoiicTBo, yc
noBus Tpyna (Work)

Jloknan, cooOIeHn
e

KontponsHas pador
a

PJI10

Hagrik : B1ageHus cucre
MO aHTIIMHCKOTO A3BIKA (
(hOHETHKOM, ICKCUKOW U T
paMMaTHKOi) B 00bEMeE, H
€00X0AMMOM JIJISl TOTO, YT
00BI U3BJICKATh U MPEIOCT
aBIISITH UH(OOPMALIUIO ITPO
(heccHOHATBHOTO XapaKTe
pa, B3aMMOIeHCTBOBATh H
a aHTTUICKOM SI3BIKE IS
peIIeHHs 3319 B CUTYaIl
HSX JCITOBOTO OOIICHHSI.

1.1. TpymoycTpoicTBO, yC
noBus Tpyna (Work)

Pa3HoypoBHEBEIE 3a
Ja4dyu U 3aJaHuA

KontponbHas pabor
a

P11

Hagsik : B1ageHus cucre
MO aHTJIMHCKOTO s3bIKA (
(hOHETHKOM, ICKCUKOW U T
pamMMaTukoii) B 00béMe, H
€00X0AMMOM JIJISl TOTO, YT
00bI U3BJIEKATh U MPEIAOCT
aBIISITH UH(OOPMALIUIO [TPO
(heccHOHaNIBLHOTO XapakTe
pa, B3aUMOIEHCTBOBATh H
a aHTTUICKOM SI3BIKE IS
peIIeHHs 3a1a9 B CUTYaIl
HSAX JCTTOBOTO OOIICHHSI.

1.1. TpymoycTpoicTBO, yC
noBust Tpyna (Work)

CobecenoBanue

Kontponsnas pabor
a

PJI12

Hageik : B1ageHus cucre
MO aHTJIMHCKOTO s3bIKa (
(hOHETHKOM, ICKCUKOW U T
paMMaTHKOH) B 00bEMeE, H
€00X0AMMOM JIJISt TOTO, YT
00BI U3BJIEKATh U MPEIAOCT
aBJIATH MH(POPMAITHIO TIPO
(hecCHOHATIBHOTO XapaKTe
pa, B3auMoIelicTBOBaTh H
a aHIJIMICKOM S3BIKE ISt
pEIIeHHS 3a]1a9 B CHTYaIl
USAX JICTIOBOTO OOIICHUSI.

1.1. TpymoycTpoicTBO, yC
noBus Tpyna (Work)

Ponesas urpa

Kontpomnsnas pador
a




P13

HaBpbIk : Bi1angeHus cucre
MOH aHTJIMHCKOTO si3bIKa (
(OHETHKOM, IECKCUKON U T
pamMMaTuKoif) B 00béMe, H
€00X0IMMOM ST TOT'O, UT
0OBI M3BJICKATH U MPEIOCT
aBJIATH MH(POPMAITHIO TIPO
(heccHOHATBHOTO XapaKTe
pa, B3aMOJICHCTBOBATh H
a aHTJIMHACKOM S3bIKE JJIS
peleHus 3a1a4 B CUTYall
UsIX JICJIOBOTO OOILECHHSI.

1.2. AHTTIHICKHI S3BIK B
kapwepe (Language)

Jloknan, cooOieHn
e

KontponsHas pador
a

P14

HaBrik : BraneHus cucre
MO aHTMIMHCKOTO A3BbIKA (
(hOHETHKOM, ICKCUKOW U T
paMMaTHKO) B 00bEMeE, H
€00X0IMMOM ST TOTO, UT
0OBI M3BJICKATH U MPEIOCT
aBJIATH MH(POPMAITHIO TIPO
(heccCHOHATBHOTO XapaKTe
pa, B3aUMOJIEHCTBOBATh H
a aHTJIMHACKOM SI3BIKE IS
pelieHus 3a1ad B CUTyar|
USX JIJIOBOTO OOILICHHUS.

1.2. AHTTIHICKHI S3BIK B
kapwepe (Language)

Pa3HoypoBHEBBIE 3a
Jla9¥ U 3aJaHNs

KontponsHas pador
a

P15

HaBpik : BnageHus cucre
MO aHTIIMHCKOTO A3BIKA (
(hOHETHKOM, ICKCUKOW U T
paMMaTHKO) B 00bEMeE, H
€00X0AMMOM JIJISl TOTO, YT
0OBI U3BJICKATH U MPEIOCT
aBJIATH MH(POPMAITHIO TIPO
(eccCHOHATBHOTO XapaKTe
pa, B3aMMOIeHCTBOBATh H
a aHTJITUIACKOM SI3BIKE TSI
peIIeHHs 3a1a9 B CUTYaIl
USX JIEJIOBOTO OOIICHHUS.

1.2. AHrIUIACKUH S3BIK B
kapwepe (Language)

CobecenoBanne

KonrponbHas padot
a

PJI16

Hageik : B1ageHus cucre
MO aHTJIIMHCKOTO S3BIKA (
(hOHETHKOM, ICKCUKOW U T
pamMMaTuKoii) B 00béMe, H
€00X0AMMOM JIJISl TOTO, YT
00bI U3BJIEKATh U MPEIOCT
aBJIATH MH(POPMAITHIO TIPO
(hecCHOHATBHOTO XapaKTe
pa, B3auMOIeHiCTBOBATh H
a aHTTUICKOM SI3BIKE IS
peIIeHHs 3a1a9 B CUTYaIl
HSX JCITOBOTO OOIICHHSI.

1.2. AHTIHICKHH S3BIK B
kapwepe (Language)

Ponesas urpa

Kontponsnas pabor
a

PJI17

YMeHHE : HCIIOJIb30BAaTh 3
HaHUS aHTJIMHACKOTO SI3BIK
a B IepeIucKe, B pabdore ¢
MPE3CHTALIUAMHU, a TAKXKE
JUTSE 00CYKICHHUST BOTIPOCO
B IIpodeCCHOHATBHOTO Xa
pakTtepa.

1.1. TpymoycTpoicTBO, yC
noBus Tpyna (Work)

Jloknan, cooOIeHn
e

Kontponsnas pabor
a

PJI18

YMenHue : ucroyib30BaTh 3
HAaHUA aHFJ’[I/H‘/'ICKOFO SI3BIK
a B IepeIncKe, B pabdoTe ¢
MIPE3CHTAIUSIMH, a TAKKE

JUTSL OOCYKIICHHSI BOIIPOCO
B PO(eCCHOHATBHOTO Xa
pakTepa.

1.1. TpynoycTpoiicTBo, yc
noBus Tpyna (Work)

Pa3HoypoBHEBBIE 3a
JIaY4 ¥ 3aJaHus

Konrpomnbnas pabor
a




P19 YMeHue : HCTI0JIb30BaTh 3
HaHUS aHTIMHACKOTO SI3BIK
a B IepeIucKe, B padore ¢
MIPE3EHTAIMAMH, a TAKKE

JUTSL OOCYKIICHHSI BOIIPOCO
B IpoeCCHOHATBHOTO Xa

pakrepa.

1.1. TpynoycTpoiicTBo, yc
noBus Tpyna (Work)

CobecenoBanne

KontponsHas pador
a

PI120 VYMeHue : uCIoan30BaTh 3
HaHUS aHTIUHCKOTO SI3BIK
a B IepeIucKe, B padore ¢
MIPE3CHTAIMSIMH, a TAKKE

JUTSL OOCYKIICHHSI BOIIPOCO
B PO(eCCUOHATBHOTO Xa

pakTepa.

1.1. TpynoyctpoiicTBo, yc
noBus Tpynaa (Work)

Ponesas urpa

KontponsHas pador
a

PJ121 YMeHue : UCToIb30BaTh 3
HaHUS aHTIMHACKOTO SI3BIK
a B IIepernuckKe, B padoTe ¢
MIPE3EHTALMSAMH, a TaKKe

IUTSL OOCYKIICHHSI BOIIPOCO
B IIPO(heCCHOHANIBHOTO Xa

pakTepa.

1.2. AHTIUHACKHU SI3BIK B
kapwepe (Language)

Joknan, cooO1eHn
e

Kontponbnas pabor
a

P22 VMeHue : uCIIoab30BaTh 3
HAHUS aHTJMHCKOTO SI3bIK
a B Iepenucke, B pabote ¢
MPE3EHTAIMAMHE, a TAKKE

JUTSL 0OCYXKIICHHSI BOIIPOCO
B IIpO(heCCHOHANIBHOTO Xa

pakTepa.

1.2. AHrIUIACKUH S3BIK B
kapwepe (Language)

Pa3zHOypoBHEBEIE 32
Jlau¥ U 3aJJaHus

KonrponbHas padot
a

PJ123 YMeHue : UCIoIb30BaTh 3
HaHUS aHTJIUMCKOTO SI3BIK
a B IIeperuckKe, B pabore ¢
MIPE3EHTAINSIMHU, a TaKKe

JUTSL 00CYXKIICHHSI BOIIPOCO
B IpO(eCCHOHATBHOTO Xa

pakTepa.

1.2. Aurnuiickuii 351K B
kapbepe (Language)

CobecenoBanue

KontponbHas pabor
a

P24 VMeHue : UCII0Ib30BaTh 3
HaHUS aHTJIUHCKOTO SI3BIK
a B IEpeIUCKe, B padoTe ¢
MIPE3CHTAIHSIMH, a TAKKe

JUTSL OOCYKIICHHSI BOIIPOCO
B PO eCCHOHATBHOTO Xa

pakrepa.

1.2. AHIIHIACKUHM S3BIK B
kapwepe (Language)

Ponesas urpa

KonrpomnbHas pador
a

4 Onucanue Npoueaypsl OCHUBAHUS

KauectBo copmMupoBaHHOCTH KOMIIETCHIIMA Ha JaHHOM JTare OICHUBACTCS 110
pe3ynbTaTaM TeKYIIUX U MPOMEXKYTOUHBIX aTTeCTAllMi MPU MOMOIIN KOJMYECTBEHHOUW OIEHKH,
BBIpAKEHHOU B Oayax. MakcumanbHas cymMma 0ajuioB IO JucHMIUIMHE (Momynto) paBHa 100

OasaaM.
OIEHOYHOE CPEICTBO
[IOKIAL, N KOHTPOJIb
Bun yueGHOI AesTenbHOCTH CobecenoB | coobmen | Ponessie P Hasdt
BHEBBIE 3 Htoro
aHue, ue, mpe3e | Urpsl
aJlaHus
HTAIHA pabora
JlaGopaTopHbIe 3aHATUS 5/25* 5/25* 10/20* 70
CamocTosiTenbHast paboTa, B TOM YHCIIE Opr 5/10% 10
annzoBaHHas B D0C
IIpomexxyTodHas arTecTanus 20 20
Urtoro 100




*nepBasi nudpa — KoIM4ecTBO HAJIOB 32 OUH BUJA padoThl, BTopas nudpa —
MaKCHMAJIbHOE KOJIN4YeCTBO 0aJU10B 32 BbINOJIHEHHE OJHOTUIIHBIX BHI0B PadoThl B X0/1€
HU3yYeHHUs] JUCHHUIINHBI

Cymma 6amioB, HAOpaHHBIX CTYACHTOM IO BCEM BHIaM Y4eOHOU JAEATEIbHOCTH B paMKax
JUCLUIUIMHBL, IEPEBOUTCA B OLIEHKY B COOTBETCTBUU C TaOJIULIECH.

Cyma baiio Or1ieHKa 110 TPOMEX
" YTOYHOM aTTecTanu XapaxkTepucTHKa KadyecTBa ChOpMUPOBAHHOCTH KOMITETEHIINHI
MO JTUCIHILIN "
HE
CTyzeHT IeMOHCTPHpPYET CPOPMHUPOBAHHOCTH JUCIMIUTMHAPHBIX KOMIICTSHIINH, 00Ha
PY)KHBaeT BCECTOPOHHEE, CHCTEMaTHIeCKOe U TITy0OKoe 3HaHHe yaeOHOTo MaTepHaa
91 10 100 «3a4TeHO» / , YCBOWJI OCHOBHYIO JIUTEPATYPY U 3HAKOM C JOIOJHUTENBHON IUTEPaTypOH, peKoMe
oTZL Ao «OTINYHO» H/IOBaHHOU IPOTPaMMOii, yMeeT CBOOOIHO BBIMONHATH MPAKTUYECKHE 3aJaHus], IIPe
YCMOTpEHHBIE TPOrPaMMOi, CBOOOAHO ONIEPUPYET NPHOOPETEHHBIMH 3HAHUAMHU, yMe
HHUSMH, IPUMEHSIET UX B CUTYAIHSIX MOBBIICHHON CIOKHOCTH.
CTyzeHT IeMOHCTPUPYET CPOPMHUPOBAHHOCTD JUCIUILTHHAPHBIX KOMIIETCHIHN: OCHO
76 10 90 «3a4TeHO» / BHBIC 3HaHUSI, yMEHUS] OCBOCHBI, HO JIOIYCKAIOTCSl HE3HAYHUTEIbHBIC OIIHOKH, HETOUH
or /6 ao «XOpOIIOY OCTH, 3aTpyJHEHUs IIPY aHAJTMTUYECKUX OIlepalusaX, IepeHoce 3HaHUN U YMEHUM Ha H
OBbIC, HECTAHJJAPTHBIE CUTYaIUH.
CTyzeHT AeMOHCTPHUPYET ChOPMHUPOBAHHOCTD JUCHUIUIMHAPHBIX KOMIIETEHIIHI: B X0
«3a4TeHO» / Jie KOHTPOJIBHBIX MEPOTIPUATHI AOMYCKAIOTCS 3HAUNTENbHbIE OIIUOKH, TPOSIBIAETCS O
ot 61 o 75 «YIOBIIETBOPUTENb | TCYTCTBUE OT/ENbHBIX 3HAHUM, YMEHHUH, HABBIKOB 110 HEKOTOPBIM TUCLMITIIMHAPHBIM K
HO» OMIIETEHIUSAM, CTYACHT HUCIIBITHIBACT 3HAUNTENIbHbIC 3aTPYIHEHUS IPH OIIEPUPOBAHH
U 3HAHUSIMM ¥ YMEHUSIMU IIPU UX IEPCHOCE Ha HOBbIE CUTYaIUH.
«He 3a4TeHO» /
ot 41 110 60 HEYIOBICTBOPHTE V crypenra He cqo(ipanOBale JUCHUILUTHHAPHBIE KOMIIETSHIIUH, IPOSBIIAETCS HE0C
TaTOYHOCTh 3HAHUH, YMEHHI, HABBIKOB.
JIBHO»
«He 3a4TeHO» /
JlucuuiuinHapHbIe KOMIIETEHIIMY He c(OpMHUpOBaHEL. [IposiBIIseTcs MoJIHOE WITH IpaKk
ot 0 mo 40 «HEYJOBJIETBOPHTE o -
BHOY TUYECKH [IOJTHOE OTCYTCTBUE 3HAHUH, yMEHUH, HaBBIKOB.

S IIpuMepHBIE OLICHOYHBbIE CPEACTBA

5.1 CoGecenoBanue — 3aIMTa MHANBUAYATHHOT0 3aJaHUS

Tema 1. «TpynoycrpoiicTBo, yciaosusi Tpyaa» (Work)
Speak about homeworking

Speak about work placement

Give some advice on how to prepare for a job interview
Tema 2. «KAHIJIMIICKHI SI3bIK B Kapbepe» (Language)
Tell about differences in American and British English
Describe a chart
Tell about Does and Don’ts for on-line communication
Give tips to a person who plans to travel abroad

Kpamkue Memoouyeckue YKaszanus

e M3yuyHuTe HH(pOpMaLHIO MO TeMe (MCIoB3YiiTe nHpOopManHio U3 cetu HTepHeT, a Takxke
U3 JPYTUX UCTOYHUKOB);

e TOBTOPUTE JIEKCUKY, HEOOXOUMYIO JUIsl y4acTUsl B OPOCE;

e TOATOTOBHTE OTBETHI HAa BOIPOCHI, IPEITIOKEHHBIE K 00CYKIEHUIO;

LIxana oyenku

| Ouenka

| baaa

| Onucanue




«OTIIUIHOY 5

BBICTABIISIETCSI CTYJEHTY, €CIIM CTYJEHT aKTUBHO BBIPaXal CBOE MHEHHE, y
6eUTENbHO apTyMEHTHPOBAN CBOM OTBET

BBICTABIISIETCSI CTYJEHTY, €CIIM CTYJEHT B II€JIOM Y4acTBOBAI B ONPOCE, apr

«XOpo1o» 4 YMEHTaNusa HEAOCTATOYHO y6e)1HTeana, B OTBCTax JONYIICHBI HE3HAYUTE

JILHEIE OITHOKU

BBICTABJISICTCA CTYACHTY, €CJIM CTYACHT HEAKTUBHO Y4aCTBOBaJ B OIIPOCE,

«YOOBJIETBOPUTECIBHO» 3 HE CMOT apTyMEHTHUPOBATh CBO¥ OTBET U / WJIK B OTBETAX / aprymMenrax aom

YIIEHBI CYIIECTBEHHBIE OIIMOKH

BBICTABJIACTCA CTYACHTY, €CJIU CTYACHT IIOYTHU HE YHIaCTBOBAJI B OIIPOCE, HE

«HEYOOBJIETBOPUTECIIBHO» 2 MMeeT COOCTBEHHOI0 MHEHHSI OTHOCHTEIILHO 06Cy)K,I[aCMI>IX BOIIPOCOB, B O

TBETaX JOMYIICHbI rpy6me OIINOKHU

5.2 Ilepeyennb TeM TOKJIAA0B, COODIEHMIT

Workplacement
British vs American English
Ideal Working Hours

Kpamxue Memoouyeckue YKasaHus

[ToaroroBbTe 3cce, COOOLIEHUE WM MPE3EHTALUIO 110 OJHOM U3 NMPEII0KEHHBIX TEM.
[IpencraBbTe caMmyro BaKHYIO HH(pOpMaLKIO B Buje npezeHtanun Microsoft Power Point.
Bama npesenranus nomksa conepxkars 10-15 ciaiinos;

HOBTOPUTE JICKCUKY HEOOXOAMMYIO JJIsl HAIMCAHUSI 3CCe, TOATOTOBKU IPE3EHTAllUN WIIN
BBICTYIUICHUS;

COCTaBHTH IUIAH 3CCE WM BBICTYIUICHUS;

IIPU MOATOTOBKE K Mpe3eHTaluu (COOOIIEHNS) UCTIOIb3YITE NIUTIOCTPATUBHBIA MaTepua
u uHpopmaruio u3 cetu MHTEpHET, a TakKe U3 IPYTUX UCTOUHUKOB.

Ilxana oyenku

Ounenka

baan

Onucanue

«OTJIUYHO»

BBICTaBJISICTCA CTYACHTY, €CJIKM CTYACHT NNOJIHOCTBHIO PACKPLUI TEMY 3CCE, €000
HICHUA, TPE3CHTALUA COACPIKUT HeO6XOI[I/IMOG KOJIMYECTBO CHaﬁHOB, noaAroTo
BJICH IJIaH BBICTYIIJICHUS, BBICTYIIJICHUEC HE COACPIKUT CYIICCTBCHHBIX OIIMOOK

«XOPOIIO»

BBICTABIISICTCS CTYJICHTY, €CJIM CTYACHT MOJHOCTBIO PACKPBLT TEMY 3CCe, CO00
HIEHUS, IPE3EHTAIHs COAEPKUT HEOOXOMMOE KOJIMYECTBO CIIAHIOB, IOATOTO
BJICH IJIAH BBICTYIUICHHS, TOMYIIICHBl HE3HAYUTENFHBIE OITHOKU B peUd

«YOOBJIETBOPUTECIIBHO»

BBICTABIISICTCSI CTY/ICHTY, €CIIH CTYJCHT He TIOJTHOCTBIO PACKPBIT TEMY 3CCE, CO
OOLIEHHUS, TIPE3CHTALNS COIEPIKUT HEOOXO0IMMOE KOJIMYECTBO CIAiH/I0B, 4aCTH
YHO MO/TOTOBJICH IUIaH BBICTYIUICHHUS, OMYLICHBI IPYObIe OIIMOKH B peyH

«HCYHOOBJETBOPUTECIBHO»

BBICTABIISIETCSI CTYJICHTY, €CIIM CTYJCHT HEe PAaCKPBUI TEMY 3CCe, COOOLIeHHs, IT
pe3eHTalMs He COJCPIKUT HYKHOTO KOJIMYECTBA CIIaliI0B U /WM HE OATOTOBI
€H IUIaH BBICTYIUICHUSI, IOMYIIEHBI IPYOble OIHOKH B peUn

«HEYIOBJICTBOPUTECIIBHO»

BBICTABIISIETCS CTYZICHTY, €CIIM CTYACHT HE PAcKPBUI TEMY 3CCe, COOOIIEHNS, 1T
pe3eHTaIMs He COACPIKUT HYXKHOTO KOJIMYECTBA CIIA/IOB, CTYJCHT HE BIIAIeeT
TEMOM, HE MOATOTOBWJI TUIaH BBICTYILJICHHS.

«HEYIOBJICTBOPUTECIIBHO»

BBICTABJISICTCS CTY/ICHTY, €CJIH CTY/CHT HE TIPEACTaBII 3cce, coobiieHune (mpe
3CHTAIIUIO).

5.3 3apanus Aas poJieBoOi UTPbI

PoseBas urpa Ne 1
1 Tema «AHramiickuii si3pIk B Kapbepe»: [log0op sI3bIKOBOM MIKOJBI I 00yYeHUS
COTPYAHUKOB KOMITAHUH
2 Konuenuusi urpni: COTpYAHMKM KOMIIAHMM OOCYXKHAIOT IIKOJBI JUIs OOydeHUs

COTPYAHUKOB aHFHHﬁCKOMy SA3BIKY

3 Posm:

- COTpyAHUKH KOMITAaHUH



4 Oxxuaaemble pe3yJbTaThl: IPOBEIECHUE UTPHI IO3BOJIUT 3aKPENUTh U AKTUBU3UPOBATH
JIEKCUUYECKHUI 3armac TeMaTHMYeCKOW JIEKCHKH, Pa3BUTh HABBIKM FOBOPEHHUS (IIOArOTOBJICHHOE U
HEIOJrOTOBJICHHOE BBICKA3bIBAaHUE) M ayJUpPOBaHUS, MOBBICUTH YPOBEHb KOMMYHUKAaTHBHOM

KYJIBTYPbl YYaCTHHUKOB

PousieBast urpa Ne 2
1 Tema «TpynoycrpoiicTBo, yciaoBusi Tpyaa»: CobecenoBanue

2 KoHuenmusi Hrphbi:

OauH U3 CTYAEHTOB - COTPYJHUK KOMIIAHUU IPOBOAUT

CO6€C€I[OB&HHC C ApYIruM, COrjIaCHO poOJi, HpCI[J'IO)KCHHOfI ImpenoaaBaTCiICM.

3 Posu:
- UnTepBbroep

- HTepBhIOUpyEeMBIiA
4 OxupaemMble pe3yJbTaThl: IPOBEICHUE UTPHI MIO3BOJIUT 3aKPENUTh U AKTUBU3UPOBATH
JIEKCUYECKHUI 3amac TeMaTH4ECKOW JIEKCUKH, Pa3BUTh HAaBBIKM I'OBOPEHHUs (TIOArOTOBIIEHHOE U
HEMOATOTOBJIIEHHOE BBICKAa3bIBAHUE) U ayIUPOBaHUS, MOBBICUTh YPOBEHb KOMMYHHKATHBHOMN

KYJIbTYPbI YIaCTHUKOB

Kpamkue memoouueckue ykaszanus

e M3yuyuTe UH(OPMALHIO IO TeMe (MCIOB3YiTe HH(pOpPMaLIHIO Kypca);

e IOBTOPUTE TEMATHUYECKYIO JICKCHKY, HEOOXOUMYIO JIUIS YIaCTHS B POJICBOM HIPE;

e TOJTrOTOBBTE CBOW BOIIPOCHI, HEOOXOIMMBIC ISl IPOBEICHUS HHTEPBBIO;

e MOATOTOBHTE MOHOJOTHYECKOE BBICKA3bIBAHKE 10 TEME, YTOOBI BBIPA3UTh BOIO TIO3HIIHIO

B 00CYXJIeHUU

Llkana oyenxu

Ixana oueHku:

OrneHka

Bbamnsr

Omnucanne

«OTIUYHO»

BBICTABIISICTCS CTY/ICHTY, €CIIH CTYCHT JEMOHCTPUPYET CIIOCOOHOCTH JIOTHYHO U CB
S3HO BECTH JIHAJIOT; IOJICPKUBACT €TI0 C COOMIOACHUEM 04ePETHOCTHU IIPH 0OMEHe

peruMKaMy, BOCCTaHABJIMBACT AUAJIOT B CIydae cOOsl; MPaBIIBHO BHIPAKaeT HHTEH

MK (HarpuMep, 3arpoc HHPOPMAIUH, TPeAoCTaBIeHre HHPOPMAIN); AEMOHCTPH
pyeT 3HaHHE JIEKCUKH 10 TeME UHTEPBbIO

«XOpOIIO»

BBICTABIIICTCS CTY/ICHTY, €CIIH CTYICHT B II€JIOM I€MOHCTPHPYET CIOCOOHOCTE JIOTH
YHO U CBSI3HO BECTH AMAJIOT; ; B OOJBIINHCTBE CIy4aeB MOANEPKHUBAET €T0 ¢ OO
I0ZICHIEM O4YePEHOCTH, BOCCTAHABINBAET JHAJIOT B CIIydae cOOS; IPH BHIPAXKEHUH
HMHTEHLMH (Harpumep, 3armpoc HHPOPMaLUH, TPeAOoCTaBIeHIe HHPOPMALIUK) JOIYC
KaeT He3HAYHUTeIIbHbIC OIIHOKH

«YHOOBJICTBOPUTECIIBHO»

BBICTABIISICTCS CTY/ICHTY, €CJIH CTYJCHT B II€JIOM JIEMOHCTPHPYET CJ1a0yio CIIOCOOHO
CTb BECTH JHAJIOT; B OOJBIIMHCTBE CIIy9aeB HEe MOAJEPKUBAET €T0 ¢ COOTI0CHIEM
OUYEePETHOCTH, B 3HAUNTEIILHON CTEIICH! 3aBUCUT OT IIOMOIIN CO CTOPOHBI coOeceH
WKa; P BBIPQXKEHUU UHTEHIINH (HarpuMep, 3arpoc MHPOPMALUH, IPEAOCTaBICHH
€ HH(POPMAINH) IOITyCKaeT rpyOble OMMOKN; MHTCHIINH BBIPa)KEHBI YaCTUIHO WITH
HCKA)KEHBI; HCTIBITHIBACT 3HAYUTEIIHHBIE TPYIHOCTH MPH MPOBEACHUH HHTEPBBIO MO
JIaHHOM Teme

«HEYHOBJIETBOPUTECIBLHO»

2-1

BBICTABIISICTCS CTY/ICHTY, €CIIH CTYJCHT JIEMOHCTPUPYET HECIIOCOOHOCTh BECTH JHa
JI0T; He0OXOMMbIe MHTESHIIMH (HalpUMep, 3arpoc HHPOPMAILHH, IPETOCTaBICHNE
“HPOPMAINH) HE BRIPAKEHBI; OTCYTCTBYET 3HAHUE JIEKCHKH HEOOXOIUMOH IS COC
TaBJICHUS IAHHOTO MHTEPBBIO

«HEYHOOBJICTBOPUTECIIHLHO»

BBICTABJIACTCA CTYACHTY, €CJIU CTYJCHT HE Y4aCTBOBaJI B IUAJIOT S

5.4 Ilpumep pa3HOYPOBHEBBIX 32124 U 3aJaHUil

1 3aganust penpoAyKTHBHOI0 YPOBHA
3ananue 1. HaliquTre B TEKCTE aHIIMIICKAE SKBUBAJIEHTHI PYCCKUX CJIOB U BBIPAXKEHUI
3ananue 2. BcTaBbTe MpomyIeHHBIE CIOBa B HEOOXOAMMOI (popMe 1 BpeMEHH.
CnenaiiTe  MpeAJIO)KEHHBIE  MOBECTBOBATENIbHBIE  MPEIJIOKEHHS
OTPHLIATEIbHBIMU U/UII BOIIPOCUTEIBHBIMH.
3ananue 4. [Ipounraiite/mpocnymaiite TekcT. BeibepuTe npaBuibHbINA BapUaHT OTBETA
3ananue 5. JlaliTe onpeneneHUe Ha aHTTIMHCKOM SI3bIKE CIEAYIOLUM MOHATHAM

3amanue 3.



2 3ajaHusl PeKOHCTPYKTHBHOTO YPOBHS

3amanue 1. IlpoumTtaiiTe/mpociyIiaiTe TEKCT. YKaXUTE BEPHO/HEBEPHO Kaxka0€ W3
YTBEPKJICHUM.

3amanue 2. [IpounTtaiiTe/mpociIyiaiTe TEKCT U OTBETHTE HA BOMPOCHI K TEKCTY.

3ananue 3. IlepeBeauTte NpeIOKEHUS C PYCCKOTO Ha AHIJIMICKUM SI3BIK, HCIOJIB3YS
M3YyYEHHbIE IPAMMATUYECKUE KOHCTPYKIUH U JICKCUKY.

3amanue 5. CocTaBbTe IJIaH TEKCTA VIS IEpecKasa.

3 3ajaHus TBOPYECKOr0 YPOBHSA

3amanne 1. CocTaBbTe MPEATIOKEHHS/TEKCT Ha PYCCKOM SI3BIKE, UCIOIb3YysS M3yYCHHBIC
rpaMMaTH4YecKue KOHCTPYKIIMH U JIEKCUKY, Ui MTOCIEAYIONIEro NepeBoa Ha aHTJIMHCKUN S3bIK.

3anmanue 2. [loaroToBeTe NMpe3eHTANIO/COOOIICHNE HA MTPEIOKEHHYIO TEMY.

3aganue 3. HanummuTe 3cce Ha NPEJIoKEHHYIO TEMY.

3amanue 4. Vzyunte oOBsBICHUE O TPYAOYCTPOWCTBE W HANUIIUTE COMPOBOIUTEIHHOE
MUCHMO ISl OTHPABKH MOTEHIIMATIEHOMY pabOTOAATEIIIO.

3amanue 5. [1oAroTOBHTECH K YUACTHIO B MPEAJIOKEHHOM pOIEBOM Urpe.

Kpamkue memoouueckue ykazanus

e H3Yy4YUTH I/IH(bOpMaI_II/IIO 10 TCMC,
e TOBTOPUTL JICKCUKY U T'PaAMMATHUKY H€06XOIII/IMYIO JJIA BBITIOJTHCHHUA 3aJaHUs.
e CJICOOBATb (bopMaTy 3aJaHus.

Llkana oyenxu
OneHka Bansl Onucanue
3a7aHKe BHINOIHEHO MOJHOCTHIO: COJEPKAHNE OTPAKAET BCE ACMEKTHI, yKa3aHHbIE B 3a1aHNUU; C
THIIEBOE 0(OPMIICHHE PEUH BEIOPAHO MPABHIIBHO C yI€TOM €N BBICKA3bIBaHNUS. BBICKa3bIBaHH
€ JJOTUYHO; CPE/ICTBA JIOTHYECKOH CBS3M HCIOJIb30BaHbI IIPABMIILHO; TEKCT pa3jeeH Ha ab3allbl;
odopMIIEHHE TeKCTa COOTBETCTBYET HOPMaM, IIPUHATHIM B CTPAaHE U3ydaeMoro si3bika. Mcmons3
«otmuHo» | 19-20 yeMBbIi CIIOBApHBIN 3a11ac COOTBETCTBYET IOCTABJICHHOM 33aue; MPAaKTUUECKU HET HapyIIEHUI
B UCIIOJIb30BaHUM JIEKCUKU. VICIIO/IB3YIOTCS TpaMMaTHUECKUE CTPYKTYPBI B COOTBETCTBUHU C IIOC
TaBJICHHOI 3anaueil. [IpakTuaecku oTcyTcTBYIOT olMOKHU. ['pamMmmaTHdeckue u opdorpaduaeck
He OMIMOKY NPAKTHYECKN OTCYTCTBYIOT. TeKCT pa3/iesieH Ha MPEeUIOKEeHUS C IPABHIBHBIM ITYHK
TyaIMOHHBIM 0()OPMIICHHEM.
3agaHne BHINIOJIHEHO: HEKOTOPHIE ACTIEKTHI, YKa3aHHbIE B 331aHHUH, PACKPBITHI HE TIOTHOCTBIO; U
MEIOTCSI OT/AENbHBIE HApYHIEHHs CTHIIEBOTO 0(OpMIICHNUS pedr. BrIcka3bIBaHIE B OCHOBHOM JIOT
WYHO; IMEIOTCS OT/AENIbHBIE HEOCTATKH IPH UCIONB30BAHUHU CPEICTB JIOTHUECKON CBSI3U; NMEIO
TCS OTAENbHBIE HEIOCTATKU MIPU JIeIEHUH TEKCTa Ha a03allbl; UMEIOTCS OTAENbHbIC HApyLICHUS
«xopomo» | 16-18 B opopmiieHHH TecTa. Vcronb3yeMblii clI0BapHBIi 3a11ac COOTBETCTBYET IOCTaBICHHOH 3a/1aue,
OJTHAKO BCTPEUAIOTCS OTAENIbHBIC HETOYHOCTH B YIIOTPEOIEHNH CIIOB MO0 CIOBAapHBI 3amac or
paHWueH, HO JISKCHKA UCIIOJIb30BaHa NPaBWIbHO. VIMeeTcs psi rpaMMaTHYecKuX, opdorpadu
YEeCKHUX W/HMIH MyHKTYallMOHHBIX OIIHOOK, KOTOPBIE HEe 3HAYUTEIBHO 3aTPyIHAIOT HOHUMAHHE T
eKCTa.

3agaHne BHINOJIHEHO HE MONHOCTBIO: COJIEpKaHIe OTpaXkaeT He BCE aCHeKTH, yKa3aHHBIC B 3a/1a
HUHW; HapyIICHHs] CTHIIEBOTO O(OPMIICHHSI PEUN BCTPEUAIOTCS OCTATOYHO YacTO; B OCHOBHOM H
€ coOM0Jat0TCs IPUHATHIE B A3bIKE HOPMBI BeXKIIMBOCTU. BhIcka3bIiBaHUe He BCera JIOTMYHO; U
MEIOTCSI MHOTOYHCIICHHBIE OIIMOKH B MCIOJIB30BAaHUH CPEJICTB JIOTHYECKOH CBSI3H, UX BBIOOP OT
paHWueH; IefieHNe TeCTa Ha ab3albl OTCYTCTBYET; HIMEIOTCSl MHOTOUYHCIICHHBIE OIINOKU B 0hop

MJIEHHH TekcTa. VIcrosb30BaH HeONpaBlaHHO OTpaHUYEHHBIH CIOBAapHBIN 3amac; 4acTo BCTpeda
I0TCS HApYIIEHHs B HCTIOIb30BAHUH JICKCUKH, HEKOTOPBIE M3 HUX MOTYT 3aTPyJHATh HOHUMAaHU

«yIOBJICTB
oputensHo | 13-15
»

€ TeKCTa. JIn6o "acTo BCTpedaroTCs OMHMOKHM SJIEMEHTapHOTO YPOBHS, JINOO OIIUOKHA HEM
HOTOYMCIICHHBI, HO 3aTPYy/IHSIOT MOHUMaHue Tekcra. [IpaBuna opdorpaduu u MyHKTyalnuu He ¢
000 1aroTCS.

3aaHue He BBIIOIHEHO: COJIepKaHUe He OTPaKaeT Te aCleKThl, KOTOPbIe yKa3aHbl B 3alaHUHU, U
JI HE COOTBETCTBYET TpeOyeMoMy 00beMy. OTCYTCTBYET JIOTHKA B IIOCTPOSHHUH BBICKA3bIBAHMUS,

«HEYJOBIIE o o .
rBopatens | 9-12 TekcT He oopmiieH. KpaliHe orpaHHYeHHBI CIIOBAapHBII 3a11ac He MO3BOJISIET BBITOJIHUTH ITOCTA
Ho»p BIIEHHYIO 3a/auy. [ pammaTndeckue npasmia He cobmonatorcsa. Opdorpaduaeckne omubku mp

HUCYTCTBYIOT. Texct Ppa3aeii€H Ha MPEIIOKEHU C MPABUIIBHBIM ITYHKTYAallTUOHHBIM Oq)OpMHCHI/Ie
M.




5.5 UtoroBasi KOHTpPoOJILHAsI padoTa

Tembl «TpynoycrpoiictBo, ycjaoBusa Ttpyaa» (Work), «AHrIuiickui s3bIK B
kapbepe» (Language)

Bapuanr 1

3amanue 1. [lepeBenure NMpeIOKEHUS C PYCCKOTO HAa AHTIIMHCKHHA SI3BIK, YIOTPEOIIsis
M3YYCHHBIC CTIOBA U BBIpAXKEHUS M 0OpaIiasi BHUIMaHHE HA BPEMEHaA TJlarosia.

3ananue 2. [lepeBenuTe TEKCT C AHIJIMHCKOTO SI3bIKA HA PYCCKUM C MCHOJb30BaHUEM
cioBaps.

3ananue 3. [ToAroToBbTE MOHOJIOTMYECKOE BBICKA3bIBAHUE IO MPEJI0KEHHON TEME

Bapmuanr 2

3amanue 1. [lepeBenuTe NMpeIOKEHUS ¢ PYCCKOTO HAa AHTJIMHCKUN SI3BIK, YIIOTPEOJISIs
W3YYCHHBIC CTIOBA U BBIPAXKEHUS M 0OpaIiasi BHUIMaHHE HA BPEMEHaA TJlarosia.

3amanue 2. [lepeBenuTe TEKCT C aHTIMUCKOTO SI3bIKA HA PYCCKUM C HMCIOJb30BaHUEM
cJ0oBaps.

3amanue 3. [IoAroTOBHTE MOHOJOTUYECKOE BHICKA3bIBAHUE IO MPE/I0KEHHON TeMe

Kpamkue memoouueckue ykazanus

e BHMMATEJIbHO U3YYMTE IIPENIOKEHUS AJIs IEPEBOJA C PYCCKOIO S3bIKa HA aHTJIMICKUH U
TEKCT JUISl IEPEBO/Ia C aHTJIMUCKOIO SI3bIKa HA PYCCKHU.

e IIOBTOPUTE TPaMMaTHYECKUNA MaTEpHal s IEPEBOAA IPEITI0KEHUN

e yOenuTech, YTO BaM MOHATEH CMBICI KaK BCETO TEKCTA, TaK M OTIEIBHBIX ()parMEeHTOB, U
TEPMHHOB.

e COCTaBbTE/BBIpAOOTANTE TIIOCCAPUL;

e BBIIIOJIHUTE TIEPEBOJ;

e  OTPENAKTUPYUTE rOTOBBIN IIEPEBOL.

e HUCHOJb3YHTE JEKCHUECKUN MaTepuai, HeOOXOAUMBIN AJIs MOATOTOBKU MOHOJOIHUECKOTO
BbICKA3bIBaHUS

Ilxana oyenku

Ouenka Baan Onucanune

BBICTABJISCTCS CTYACHTY, €CIIH CTYICHT NMPABUIILHO BBIMOJHKII BCE 33/1aHU
«OTIIMIHO» 10 STYACHTY, e P A

ST KOHTPOJIGHOU paboThI
CXODOLLOY 9-8 BBICTABIISICTCS CTY/ICHTY, €CJIH CTYJICHT B II€JIOM BBITIOJHIII BCE 3aJIaHUs,

P HO B OTBETaX JIONYCTUJI HE3HAYHUTEIIbHBIE HETOYHOCTH

BBICTABJIICTCS CTY/ACHTY, €CIIH CTY/CHT B I1CJIOM BBINOJHHII BCE 331aHUS
«YZOBJIETBOPUTEIILHOY 7-6 YACHTY, YA 1 A ’

HO B OTBETax JonycTuia 1-2 omubku

BBICTABJIACTCS CTY/ICHTY, €CIIH CTYICHT HEIIPABUIIBHO BBIMOIHMII 33 JaHUS
«HEYIOBJICTBOPUTEIHEHOY 5-4

, IOTTYIIEHBI TPyObIe ONTHOKH

BBICTABIISICTCS CTY/ICHTY, €CJIH CTYJCHT He BBIIOJIHIII 33/1aHUS WM YacTH
«HEYIIOBJIETBOPHUTEIHHO» 3-1

YHO BBIIOJIHHJI MX, HO ITPU 9TOM UMEIOTCsI IpyOble OIIMOKH

BBICTABJISICTCS CTY/ICHTY, €CIIH CTYACHT HE Y4aCTBOBAII B BBINOJIHEHHUH 32
«HEYIOBJIECTBOPUTEIHEHO) 0 N N

JIaHuil KOHTPOJIbHOH paboThI




5 HpI/IMepHLIe OLCHOYHBIC CPEACTBA

5.1 CobecenoBaHue-3a1lMTAa HHANBUAYATBHOT0 3aJaHUS

1) Speak about homeworking

“Work from home” is a type of remote work that allows employees to work from their homes or
other remote locations. This mode of working has become increasingly popular over the past few years
due to the advancements in communication technology and the pandemic-induced shift in work culture.
In a work-from-home setup, employees can work from anywhere they can access a computer and an
internet connection.

Increased flexibility: Working from home gives you much more control over your schedule and
work environment, allowing you to work when and where you want.

Reduced costs: Not having to commute to work can save you a lot of money on gas, transportation,
and food.

Improved productivity: Working from home can help you stay focused and eliminate distractions
from colleagues.

Better work/life balance: With more control over your time, you can create a better balance
between your work and your personal life.

Reduced stress: Without the usual office politics and backstabbing, you can work in a much more
relaxed environment.

Increased creativity: Working from home allows you to come up with more creative solutions to
problems and enables you to think outside the box.

More time with family: Working from home allows you to spend more time with your family, which
can be beneficial for both your mental and physical health.

Improved morale: As you are not tied to an office, you can make your own decisions and take more
ownership of your work, leading to improved morale.

Improved Focus: The lack of distractions and a greater sense of privacy can improve
concentration and focus.

Environmentally Friendly: Working from home eliminates the need for commuting, meaning you
can save on your carbon footprint and reduce your environmental impact.

Internet connectivity: Smooth and efficient work completion requires internet connectivity through
mobile data and Wi-Fi. Ensuring laptop management for remote teams is crucial to maintaining device
security and performance, enabling seamless work from any location.

This mode of working offers flexibility and convenience and can help save time and money on
commuting.

2 ) Give some advice on how to prepare for a job interview
You sent in an application and you landed an interview—nice work! Here comes the nerve-

wracking part: heading into the job interview. With a little preparation, you can make a great first
impression with your potential employer without a ton of extra stress. Practice answering interview
questions with a friend. It might sound silly, but holding a mock interview can be super helpful in the
days before your real one. Ask your friend to sit down with you and ask some questions that your
interviewer might ask. If a friend or a loved one isn’t available, look up some common interview
questions and practice answering them in a mirror.

Try to come up with some skills or qualities you gained during your time off to make up for the
lack of job experience. For example:

If you were caring for a sick loved one, you can talk about how it helped you gain perspective on
the world.

If you were traveling, you can talk about how you experience diverse cultures and how you’d use
those experiences in the workplace. Play up your strengths. During the interview, you might be asked
about what you do well. Try to come up with 2 to 3 examples of skills you’ve used in the workplace that



you could transfer to your new job. Your interviewer might ask you what made you apply for the position
that you did. You find some information about the company culture, the job position beforehand. Talk
about how your skills apply to the job. This is another way you can talk about your strengths, but you can
make them specific to the job description. Use real examples of things you did in previous workplaces to
talk about why you 'd be a good fit. Radiate authenticity and confidence. While relevant experience matters
to recruiters, bringing genuine enthusiasm, self-confidence and a consistent personal brand to the process
can be just as influential.

3)Tell about differences in American and British English
One of the problems English language learners face is dealing with the differences between
British and American English. This was especially true at the school in Thailand where | taught. Students
are constantly exposed to both British and American English in the classrooms. Although the two forms
of English may superficially seem similar, there are contrasts in vocabulary, grammar, spelling,
punctuation, telling dates, and other differences that the students must continually bear in mind.

There are slight differences between British and American English pronunciation and accent.
They use completely different words to describe the same things.

Another problem many students face is grammar differences between British and American
English. British English sometimes forms past and past participle of verbs by adding "t" instead of "ed"
to the verb infinitive. For example, the past and past participles of learned, spelled, and burned in
American English are written as learnt, spellt, and burnt in British English. n British English, collective
nouns take either singular or plural verb forms. Hence, the British will say and write that Oliver's army
are on their way. In American English, all collective nouns take the singular verb form. Therefore, we say
that the army is on the way. Another example is "Spain are the champions,” said by the British, and "Spain
is the champ." rendered by the Americans.

You can also find some differences in spelling.In my American English textbooks, they talk about
the red color, whereas in British textbooks it is spelled as red colour. In England, people go to a sports
centre, but in America, they go to a sports center. United States students practice soccer, but British
students practise football. In one of my classes, a student asked me what programme meant in the British
text we were using. | explained that it was the same as program spelled in an American textbook.

4) The importance of learning languages

Language is our primary source of communication; it's how we share ideas with others. Some
people even say that language is what separates us from animals and makes us human. There are
thousands of languages in the world; countries have their own national languages in addition to a variety
of local languages spoken and understood by their people in different regions. Some languages are spoken
by millions of people, and others by only a few thousand.

English is one of the languages known by many, with about 20% of the global population speaking
it (that's 1.5 billion people). But did you know that most of those people aren't native speakers? Only
about 360 million people speak English as their first language. Given its popularity in everyday
communication, academia, business, and entertainment, it's no wonder many are saying it's important for
non-native speakers to hurry up and learn English. It's the language of academia. It gives you access to
a wealth of written media, online and printed.It comes in handy when traveling. It's essential if you want
to work in international business or commerce.

Learning English is essential for everyone in the world for three reasons. First of all, English is
an international language, so all people from different countries can communicate with each other.
English helps us to learn about other cultures and it makes people closer to each other. Secondly, English
is easy to learn. There are lots of resources available on internet and we can find variety of educational
resources on internet easily, so it makes easy for everyone to learn English. English is so essential in the
field of education and employment.

English has become one of the most important language in the word and it a communication
language at the moment. English is an important task as it helps us to obtain employment opportunities.
Most of the functional articles are based on the English language. Also offers a variety of means of
communication between different people as they are widely used in websites on the internet.



5.2 TlepeyeHb TeM JOKJIAT0B, COOOIIECHMIA

. Workplacement

A work placement is a period of supervised work, where you’ll have the opportunity to experience
working in a specific role with a company. A common problem for school leavers and university graduates
alike is that employers want to see work experience as well as relevant qualifications. Leaving school
after your GCSEs or A-levels and trying to find a job without experience can be tricky and the same
applies if you're leaving university with a degree but no first-hand experience. Work placements are a
great way to develop your skills and build your experience. Work placements enable you to gain relevant
experience working with a company in the area of work you're qualified for, while developing the
practical skills you’ll need to do the job.

Whether you 're still at school, or studying at university, organising a work placement is a smart
move at any point in your career. The more experience you get under your belt, the more you'll have to
write about on your CV and speak about in job interviews. Nowadays, having relevant qualifications,
although essential, is only half of the equation. If an employer sees that you have the knowledge and the
practical skills to fulfil their role, you’ll have a competitive advantage over someone who only knows the
theory.

In some cases, your placement will also lead to a full-time job — if there’s a position available with
that company.

To summarise, the benefits include:

Discovering your personal career goals.

Gaining first-hand experience of an industry.

Improving your knowledge and skills.

Building up a network of contacts.

Gaining good references for future opportunities.

. Ideal Working Hours

The perfect work schedule is something many managers strive for. Unfortunately, few actually
achieve it. This is despite the fact that technology makes it easier than ever to streamline the process and
get it right the first time.

To have a really productive day, you must have a purpose to what you're doing. If you're not
invested in your work it’s difficult to create anything great, and you’ll end up just going through the
motions or getting easily distracted.

1t’s not always easy to infuse yourself with motivation to work, especially if you 're an employee in
a business you don’t own. But all work has a purpose, even if it’s not immediately obvious in the day-to-
day. You might have an admin job that doesn’t feel world-changing, but your efforts cascade - keeping
the wheels turning in an organization that employs people, pays taxes, and provides for customers is a
really important job in itself.

This kind of thinking can provoke a bit of an existential crisis, sure, but more often than not it’s a
critical bit of self-examination. Nobody does great work that they don’t believe in - anything worth doing
needs a reason to be done. Many of us will have more flexible office attendance in the near future. Whether
it’s due to a dislike of the commute, childcare commitments, or just a love for home working, there’s plenty
of reasons to work from home at least some of the time. But it needs a bit of forethought for it to truly
work.

It doesn’t matter how brilliantly you plan your day, if you get distracted by a phone call or
talkative housemate your tidy schedule can end up a total mess. Being distracted doesn’t just cost you the
time away from your work, there’s also the cost of getting back into it - and sometimes that solid laser-
focus is something you simply can’t get back to.

Loads of people have experienced remote work for themselves in 2020, and now know the benefits
as well as the hardships. Making the workday work best for you is the priority, which means some days
will be better in the office, and some days out of it.



5.3 3apanus AJs poJieBOi UTPbI

PousieBast urpa Ne 1

1 Tema «AHTIUHCKUH A3bIK B Kapbepe»: [1oa00p A3bIKOBOM MIKOJIBI I 00yYEHHUS COTPYIHUKOB
KOMITAaHUH

2 Konnenuus urpsl: COTpyIHUKHA KOMIIAHUU OOCYXKIAIOT HIKOJIBI 111 00y4eHHUs COTPYAHUKOB
AHTJIMICKOMY SI3bIKY (JIOKAIMSs, LIEHbI, KYpPChl, UX JJIUTEIBHOCTh U COACPKAHUE)

3 Ponu:

- COTpyAHUKY KOMITAHUH U COTPYIHUKH SI3bIKOBOM IITKOJIBI

4 OskupaeMble pe3yibTaThl: IMPOBEACHUE WIPbl MO3BOJIUT 3aKPENUTh M AKTHUBU3UPOBATH
JEKCUYECKUI 3amac TEMAaTUYECKOM JIEKCHKM, pPa3BUTh HAaBBIKM TOBOpPEHUS (MOATOTOBIEHHOE U
HEMOJIrOTOBJICHHOE BBICKA3bIBAHKE) U ayJIMPOBAHUS, TIOBBICUTh YPOBEHb KOMMYHUKATUBHON KYJIBTYPHI
Y4aCTHUKOB

PoaeBasi urpa Ne 2

1 Tema «TpynoyctpoiicTBo, ycnoBus Tpyaa»: CobecenoBanue

2 Konnenuust urpsl: OIUH U3 CTYJEHTOB - COTPYAHHK KOMIIAHUU MPOBOJUT COOECEOBaHUE C
JPYTUM, COTJIACHO POJIU, IPEIOKEHHON IPENOIaBATEIEM.

3 Ponu:

- MuaTepsoioep (Borpocs! B uHTepHeTe Interview questions, Tricky questions)

- UnTepBbronpyeMblii

4 OxwunaeMble pe3yabTaThl: MPOBEACHHWE WIPbl IO3BOJUT 3aKPENUTh W AKTHUBU3UPOBATH
JIEKCUYECKUI 3amac TeMaTH4YeCKOW JIEKCMKH, pPa3BUTh HAaBBIKM TOBOPEHHS (IMOATOTOBICHHOE U
HETOATOTOBJICHHOE BBHICKA3bIBAHUE) U ayAUPOBAHMUS, IOBHICUTH YPOBEHb KOMMYHUKATHBHON KYJIbTYpPbI
YYaCTHUKOB

5.4 Ilpumep pa3HOYpPOBHEBbBIX 32/1a4 U 3aJaHUI

1 3apanus penpoayKTUBHOIO YPOBHS

3ananue 1. Haiinure B TEKCTE aHIIMIICKUE SKBUBAJIEHTHI PYCCKUX CJIOB U BBIPAXKEHUM

Here’s one of the advantages of working from home, which I find very useful for my lazy self. Since
you all know that remote working comes with flexible schedules, you can easily get an excuse for not
doing your Saturday chores.

Another advantage work from home brings with it is no office distractions. It means, no banters
from frustrated co-workers, no repetitive chit chats, no disturbance of the noise of that fax machine, and
you get the idea.

An advantage at work due to the WFH setting is that your organization saves money. So do you.
What I am talking about is how expensive tea, coffee, and snacks are at the office canteen. However, since
you are not going there anymore, you can live as cheaply as you want.

You will thank your boss for allowing you to work from anywhere as you identify that you don’t
have to battle crowds and traffic to reach the office anymore. This peace of mind also increases your
efficiency and productivity.

What work from home brings with it is a better work-life balance your way. Since you are at home,
you can always spend more time with your loved ones or attend to the sick elderly without having to worry
about anyone nagging about it.

VYnanennas paborta, pabora mo oMy, TMOKUH rpaduk, pa3ipakuTeldH, HIYyTKH, OONTOBHS,
HEOOBOJIBHBIC KOJIJICTHU, CTOJIOBAsA, 3(1)(1)6KTI/IBHOCTB, BOpYaHHUC

Remote work, chores, flexible schedule, distractions, banters, chit chat, frustrated co-workers,
canteen, efficiency, nagging

3ananue 2. BctaBbTe NponynieHHbIE ClIOBa B HEOOX0AUMOMN (hopMe U BPEMEHHU.



3ananue 3.IIpounraiite/mpociymaiite TeKcT. Beibepure npaBUiIbHbIN BapHAHT OTBETA

Tourists love Thailand! Unfortunately, though, many visitors could improve on their manners
while there. Here are a few pointers.

The traditional Thai greeting, the wai- joining your hands together and bowing- is an important
way to show your respect. To avoid causing offence, never touch Thais on their head as this is considered
the highest part of their being, literally and spiritually. Likewise, the feet are the lowest, dirtiest part of
the body: avoid touching objects with your feet or, even worse, showing someone the soles of your feet.
Always remove your shoes when visiting a house or a temple.

The trick is to show respect for customs even if you don’t fully understand them. Make the effort
anyway and it will be greatly appreciated!

1. It is a good idea to greet Thais with a) handshaking b) bowing with joined hands
2. Not to offence the locals never touch their a) heads b) hands

3. Always .... your shoes when enter a) take on b) take off

4. If you don’t understand customs a) ignore them b) follow them

5. Never show your a) feet b) teeth

1B 2A 3B 4B b5A

2 3ajaHus peKOHCTPYKTHBHOIO YPOBHS

3ananue 1. [IpounTtaiiTe/mpociyiiaiTe TEKCT. Y KaXKUTE BEPHO/HEBEPHO KAXKI0€ U3 YTBEPKACHUM.

South Korea advances

The Bank of Korea has brought South Korea’s young economy from a position of relative
unimportance 35 year’s ago to become an Asian Tiger with real teeth. What does this rapid progress
mean for the ordinary Korean citizen? Korean people are much better off. The government is making
great efforts to liberalize the financial markets and get rid of the red tape. And what do the changes mean
for foreign investors? They should note that the country’s chief asset is its skilled and capable workforce,
which makes up its lack of natural resources. One can compare Korea to Japan in this respect.

Tourism has become a major industry and area of investment. A tourist campaign offered
discounts up to 50 per cent in hotels, restaurants and on domestic flights. Efforts have been made to make
the destination more attractive to tourists. The Korean National Tourism corporation has opened more
yogwans (low budget Korean inns offering comfortable accommodation).

More and more people are discovering Korea’s scenery and natural heritage, and visiting the
museums, temples and ancient palaces.

South Korea is an important economic force in south-east Asia today

South Korea citizens are becoming better off

The South Korea economy has always been a liberal one

South Korea has a lot of natural resources

The South Korean landscape is similar to Japan’s

South Korea is becoming better known as a tourist destination

There are only expensive hotels in South Korea

More and more people are visiting Korea only because of shopping
1. T 2T 3F 4F 5F 6T 7.F B8.F
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3ananue 2. [IpounTaiite/mpociyiaite TEKCT U OTBETHTE Ha BOIIPOCHI K TEKCTY.

Why Do We Travel?

There are a lot of reasons to travel. Some people travel for fun while some do it for education
purposes. Similarly, others have business reasons to travel. In order to travel, one must first get an idea
of their financial situation and then proceed. Understanding your own reality helps people make good
travel decisions. If people gave enough opportunities to travel, they set out on the journey. People going
on educational tours get a first-hand experience of everything they 've read in the text. Similarly, people
who travel for fun get to experience and indulge in refreshing things which may serve as a stress reducer
in their lives. The culture, architecture, cuisine and more of the place can open our mind to new things.



The Benefits of Travelling-There are numerous benefits to travelling if we think about it. The first
one being, we get to meet new people. When you meet new people, you get the opportunity to make new
friends. It may be a fellow traveller or the local you asked for directions. Moreover, new age technology
has made it easier to keep in touch with them. Thus, t offers not only a great way to understand human
nature but also explore new places with those friends to make your trip easy. Similar to this benefit,
travelling makes it easier to understand people. You will learn how other people eat, speak, live and more.
When you get out of your comfort zone, you will become more sensitive towards other cultures and the
people. Another important factor which we learn when we travel is learning new skills. All in all, it is no
less than a blessing to be able to travel. Many people are not privileged enough to do that. Those who do
get the chance, it brings excitement in their lives and teaches them new things. No matter how a travelling
experience may go, whether good or bad, it will definitely help you learn.

Question 1: Why is it advantageous to travel?

Question 2: Why is travelling essential?

Question 3:What are the benefits of travelling?

Question 4:Why is it good to get out of your comfort zone when travel?

Answer 1: Real experiences always have better value. When we travel to a city, in a different
country, it allows us to learn about a new culture, new language, new lifestyle, and new peoples.
Sometimes, it is the best teacher to understand the world.

Answer 2: Travelling is an incredibly vital part of life. It is the best way to break your
monotonous routine and experience life in different ways. Moreover, it is also a good remedy for stress,
anxiety and depression.

Answer 3: The first one being, we get to meet new people and make new friend. It offers n a
great way to understand human nature and get new skills

Answer 4: When you get out of your comfort zone, you will become more sensitive towards other
cultures and the people.

3amanue 3. [lepeBeaute npeasioxkeHus: C pyCCKOTo Ha aHIJIMUCKUN SI3bIK, UCTIOIB3YSl U3YUYCHHbBIC
rpaMMaTHYeCKue KOHCTPYKIMH U Jekcuky. Translate into English, using Passive Voice

1. E20 6ce mobsim u omnocames ¢ ysaxcenuem- He is loved and respected by everyone
06 smom hunvme 6yoym mnozo cosopums.--This film will be much spoken about
Dmom nupoe cetinac comosum mama?- |s the cake being made by mom?
K 2 wacam nuuezo ne 6wi1o coenano.- Nothing had been done by 2
Mue ckazanu, ymo mocm nocmposim k iemy.- | was said that the bridge would be built by summer
A ysepena, umo own ne npudem, eciu e2o npueiacam.- I'm sure he won'’t come even if he is invited

S~ wN

5.5 UToroBasi KOHTpOJbHadA padoTa

3ananue 1. IlepeBenute mperIokKeHUs] C PYCCKOIO HAa AHIVIMMCKHUM S3bIK, yHOTpeOssis HM3YyUYEHHYIO
JIEKCUKY ¥ TPAMMATHUKY

Ce2o0ns ympom s 6vlna pazoyacena mene@doHHbiM 360HKOM. Imo bvlia Mos cecmpa. « Annoy-ckazana
A, nbimascy, bbimsb OpycentobHee 6 cmoiwb pamnnee ympo. «A edy 6 @panyuio 6 komanoupoexy! Moi
pabomaem HAO d3mum npoekmom yxce 5 mecayes. 3aempa 6 9mo epems s 0yoy eyaamo no Iapuocy. A
npuedy k xonyy Hedenu! Kakoii ceco0ns uydecuwii oenv! Connye cusiem, 6030yx oaacoyxaem!» A
nocmompena 6 OkHo. [leHb Obll VHuLIbIL, COMHYe e08a CUALO CK803b myuu. Buoumo  cuacmove
packpawiugaem HCuzhb C6OUMU KPACKAMU

Today I was woken up by a phone call. It was my sister. ‘Hello” I said trying to be friendlier in such
early morning. “I am going to France on a business trip! We’ve been working for 5 months over this
project. Tomorrow at this time | will be walking along Paris. I will have been back by the end of the
week. What a wonderful day! The sun is shining, the air smells good. ” I looked out of the window, the
day was gloomy and the sky could hardly shine through the clouds. It seems to me that happiness can
paint our life with its colours

Sana}me 2. IloaroToBHTE MOHOJIOTHYECKOE BLICKA3BIBAHME 110 npennomeﬂﬂoﬁ TEME.



Disadvantages of working from home

No flexibility: Working from home can lead to feelings of isolation and loneliness, as employees
can go without interacting with coworkers for long periods. This can be damaging to mental health and
well-being.

Increases cost:— The company must provide initial expenses for training and supplying
appropriate tools like laptops, smartphones, and other IT equipment.

Reduced productivity: Working from home can lead to reduced productivity as there can be a lack
of focus and motivation. It can also be challenging to stay on top of tasks and projects without regular
check-ins with colleagues.

Lack of work/life balance: Working from home can make it difficult to separate work and life, as
the boundaries between the two can become blurred. Employees may find it hard to switch off from work
when their home is their office.

Increases stress: It may be challenging to continue staff growth and skill upgrades if employees
are not physically adjacent to one another.

Increases problems: Creates a conservative environment as there is no face-to-face
communication; it loses focus on innovation.

Family time loses focus: People in India struggle with their families or children needing more of
their time when they are working, and many of them end up working later or not giving their work their
full focus.

Decreased morale: You also lose face since the client loses faith in you and won't hire you again
for similar projects as a result of your team failing to deliver work on time or submitting work that is of
poor quality

Loses focus: The typical interruptions that discourage you from focusing on your work, such as
the doorbell, chance phone calls, and kids watching TV in the next room.

Feeling alone:-Working alone or in isolation with only a computer screen for the company is very
different from working in a busy workplace, and many want that loudness and consistent criticism to
enhance their job.

Loses internet connection: Losing an internet connection can leave work incomplete, as the
internet is the primary source of work, and there is no way to continue without it.

But his mode of working offers flexibility and convenience and can help save time and money on
commuting.

3amauue 3. Hammmmmre mucbMo B KOMITAHUIO B OTBET Ha OOBIBICHUE O BAKAHCUU

Our company is looking for young people aged 20-24 to work as group leaders during the summer
months.
You will organize activities for children 10-15 years old. Must be fluent in English. No previous experience
required.

Dear Sir|Madam,

I want to apply to the position of group leader in your company. | have no work experience in this area
but I’'m interested in this job as I enjoy working with children.
I’'m twenty two years old and I am currently studying Nursing. In addition my English is good enough
I’m experienced in babysitting and I have often participated in various sport activities. I feel I would be
well suited for this position as I ‘m creative, enthusiastic and energetic.
Looking forward to hearing from you, Yours faithfully ...
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