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¢dbuzudeckas Kyabrypa) (yTB. mpukazoM MunoOpHayku Poccum ot 19.09.2017r. Ne946) u
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1 LHeap, n1annpyemMbie pe3yabTaThl 00y4eHHUsI 110 AUCHMILIMHE (MOLYJII0)

Llenvlo oceoenus MUCIMILINHEI «/lemoBoe oOmeHne Ha HMHOCTPAHHOM SI3BIKEY SIBIISICTCS
MHTEHCUBHOE OOyYeHHE OCHOBAM HMHOS3BIYHOIO JICJIOBOTO OOWIEHUS MYTEM pPa3BUTHUSA
KOMMYHHKATHBHBIX PEMPOIYKTHUBHBIX M MPOJYKTUBHBIX YMeHHU. Kypc oxBaThIBaeT MIMPOKUIN
JUaTa30H PEUEBhIX MITAMIIOB, TEKCTOB, YIPAXXHEHUHN U JUAIOTOB (ayHO- U BHIEOMATEPUAIIOB).

JlanHasi Uenb MpearnoyiaraeT COBEPLICHCTBOBAHME HEOOXOAUMBIX ISl 3(h(EKTUBHOIO
JIEIIOBOTO OOIIEHHSI JIGKCUKO-TPaMMAaTHYECKUX PENPOAYKTUBHBIX M TPOAYKTUBHBIX HaBBIKOB
YTEHUS TEKCTOB JICJIOBOW TEMATHKH, TOBOPEHHS W OW3HEC-OPUEHTHPOBAHHOTO MHUCHhMA.
HemanoBaxxHo#i nnpescTaBiisieTcsi HEOOX0IMMOCTh OBJIAJICHUS] HABBIKAMH IPE3eHTallu1, OCHOBAaMH
KOMMYHUKATHBHBIX CTPATeTHH W TaKTUK, OPUEHTHPOBAHHBIX Ha JEJOBOW (opmar OOIIeHHS.
VkazaHHble  BJiaJeHHs, coriacHo  TpeOoBaHusM  DenepajbHBIX  IOCYIAPCTBEHHBIX
00pa3oBaTeNbHBIX  CTAHJAPTOB,  SIBISIIOTCS ~ HEOTBEMIIEMOW  4YacThi0  (DOPMHUPYEMBIX
(0O1IeKYTBTYpHOI, 00Ky IBTYPHOU MpodeccuoHaNbHON U podeccroHaIbHON) KOMIIETeHIINN
Maructpa. M3ydeHne HHOCTPaHHOTO SI3bIKa MTPU3BAHO PEIIATh CISAYIONINE 3A0aUu:

e [OBBILIECHUE YPOBHA yueOHOW aBTOHOMHUH, CIIOCOOHOCTH K caM000pa30BaHUIo;

*  COBEpPILCHCTBOBAHHUE U Pa3BUTHE CTYJCHTAMU CBOETO MHTEIUICKTYaJIbHOTO U
OOIIEKYJIbTYPHOTO YPOBHS;

e  pa3BUTHE KOTHUTHBHBIX U MCCIIEAOBATEIbCKUX YMEHHI OBJIaICHNSI OCHOBAMH JICTIOBOTO
OOIICHHSI B CUTYyaIHsIX TPO(HEeCCHOHALHOM e TEIIbHOCTH,

e  COBEPIICHCTBOBAHNE HABBIKOB YCTHOTO aHHOTHPOBAHMS Ha PYCCKOM U aHTJIUHCKOM
si3pIKax (DOHO- M BUI€OMATEpUAbl Ha AHTJIMICKOM SI3BIKE;

*  03HAKOMJICHHE CTY/IEHTOB-MaruCTPaHTOB C OCOOEHHOCTSIMHU PUTOPHKH, CTUIINCTHKH,
KAHPOBOH U CTPYKTYPHO-KOMITO3UIIMOHHOM OpraHU3alui COBPEMEHHOTO
AHTJIOSI3BIYHOTO HAYYHOTO IMCKYpCa;\

° Pa3sBUTHUC 0a30BEIX HABLIKOB MOCTPOCHUA N HAITMUCAHUWA Ha AHTIINNCKOM SI3BIKE JKaHPOBBIX
Pa3sHOBUIHOCTEH HAyYHBIX TEKCTOB;

° (1)0pMI/IpOBaHI/IC HAaBBIKOB YTCHU:, IICPEBOAA, TMCbMA U YCTHOT'O O6IJ_ICHI/I$I 10 TEMCEC
BBIOpaHHOM HAYYHOW OTPACIH CHEIHUAIN3AIMN ITyTeM BBIIOJTHEHHS 33 aHUH 15
CaMOCTOSITENIbHON PaOOTHI.

e  BOCIHTAHHWE TOJEPAHTHOCTH U YBaKCHHS K JTyXOBHBIM IIEHHOCTSIM Pa3HBIX CTPaH U
HapoJIOB.

[TnanupyemMbIMH pe3yibTaTaMu 0OY4YEHUs MO AUCHUILIUHE (MOIYJIII0), SBISIOTCS 3HAHUA,
yMEHUsI, HaBbIKH. [lepedeHpb IUIaHUPYEMBIX Pe3yJIbTaTOB OOyYeHHUsS IO JUCHUIUIMHE (MOJYIIIO),
COOTHECEHHBIX C IUJIAHUPYEMBIMU pe3yJIbTaTaMHU OCBOCHHS OOpPa30BaTEIbHONW MPOTrPaAMMBI,
npejcTaBiieH B Taduie 1.

Tabmuua 1 — Komnerenyu, popMupyeMble B pe3yibTaTe U3y4eHUs AUCIUILTUHBI (MOJTYJIs)

PeSyJ’ILTaTH O6yLICHI/I$I IO JTUCHHUITIIIMHE

Konu Komu
Hazpanue (opMyIHpOBKa
OIIOII BO, (opmymposka HHIUKATOpa Koz
COKpalllCHHOC KOMTICTCHITHH AOCTHIKCHHA pe3yib ®DopMynIUpOBKa pe3ynbTaTa
KOMIIETEHIIHN
TaTa
49.04.02 YK-4 : Ciocoben YK-4.2B : YuactByer | PI1 3HaHUE | JEMOHCTPHUPYET 3HAHUE
«®Puznveckass [IPUMEHATH B aKaJIEMHUYECKON 1 BHJIOB COBPEMEHHBIX
KyJNbTypa Ul [COBPEMEHHEIE MpoecCHOHATBHON KOMMYHHUKATHBHBIX
JIHLL C OMMYHHMKATUBHBIE  |[KOMMYHHKAllU{ HA TEXHOJIOTUI1
OTKJIOHCHUSIMHU B|[T€XHOJIOTHH, B TOM ITHOCTPAHHOM(BIX ) P12 3Hanne | 3HaeT HEOOXOIMMBII
COCTOSTHUU Hcle Ha 13b1Ke(aX), UCTIONB3Y S MHHHMYM
370pOBbA HOCTpaHHOM(bIX) COBPEMEHHBIE CIIOBOOOPA30BATENBHBIX,
(aganTuBHas  [fi3bIke(ax), s [KOMMYHUKATUBHEIE CTPYKTYPHO-




KyJIbTypa)» po¢ecCHOHATLHOTO
(M-®3) B3aUMoJIeiicTBUS

(bmpmecxaﬂ AaKaJCMHYCCKOT'O 1 TCXHOJIOTHHU

CEMaHTHYECKUX MOJACICH U
JICKCUKO-TPAMMATHYECKUX
(dhopM, TeMaTHYECKU
CBSI3AHHBIX C
npoheccuoHaILHO chepoit

P13 | YMmeHue | npumenser npaBuia u

IPUEMBI YCIIELTHOT'O
pe4eBoro B3auMoIeiCcTBUS
HA MHOCTPAHHOM SI3bIKE
4yepes MOJEITUPOBaHHE
BHJIOB PO eCCHOHATBHOM
JIeSITEIbHOCTH

P14 HaBblk | nucnosb3yer HaBBIKK

YCIIEITHOTO BOCTIPHUATHSA
OCHOBHOT'O COJIEPKAHUS
3aMMCTBOBAaHHBIX U3
ayTEHTUYHBIX HCTOYHUKOB
ayAuo- U BU/ICO-COOOICHUH
(JUINTENBHOCTHIO 5-7 MUH),
MIPOM3HECEHHBIX C Oeryon
CKOPOCTBIO

PJI5 Hagbik | BiajeeT J€KCHYECKUMU U

rpaMMaTHYCCKHUMH
HaBBIKaMH JICIOBOTO
[MChbMa HAa HHOCTPAHHOM
sI3BIKE, cOOMIomast popmar
po¢heCCHOHATBHOTO /
aKaJIeMUYECKOT0 OOIICHHS

B nmponecce OCBOCHHMA OUCHUINUIMHBI PEINAOTCA 3adadd BOCIHUTAHUSA TapMOHHUYHO
pa3BI/ITOI>’I, HanHOTI/I‘lHOP’I n conuaJibHO OTBETCTBEHHOM JHMYHOCTH Ha OCHOBE TPAaAULTUOHHBIX
pOCCHfICKPIX AYXOBHO-HPABCTBCHHBIX U KYJIbBTYPHO-UCTOPUYCCKUX HGHHOCTCf/i, MMpEaACTaBJICHHLIC

B TaOnure 1.2.

Tabnuna 1.2 — LleneBble OpueHTHPBI BOCIUTAHUSA

BocnuraTeabHble 3212491

@®opMuUpOBaHUE LIEHHOCTEMH

IleneBbie OpUEHTHPHI

DopMHUPOBaHHUE IPAKAAHCKON MO3ULUH H NATPHOTH3MA

DOpMHUPOBaHHUE TOJIEPAHTHOCTU U
YBa)KEHHS K ITPEICTABUTEISIM Pa3IUIHBIX
HallMOHAJILHOCTEU U KYJIBTYP,
npoxuBaromux B Poccun

I'ymanuzm

Bricokue HpaBCTBEHHbIE
nacaiabl

EnuncrBo Haponos Poccun

JMCUUIUIMHIPOBAHHOCTh
I'ymanHoCTB
JloOporxkenareabHOCTh U
OTKPBITOCTH

JIro00BB K cTpaHe

JI1060Bb K POAHOMY SI3BIKY

®opMHUpoBaHHe TyXOBHO-HPABCTBEHHBIX IECHHOCTel

Bocnuranue HPaBCTBCHHOCTH, MUJIOCEPp AU
U COCTPaJaHus

Munocepaue

IIpuoputer JyX0oBHOIO Haj,
MaTepHaIbHbIM

BrIcokue HpaBCTBEHHBIE
njealbl

Kuznemobue
CornepexuBaHne U SMITATHS
I'ymanHOCTB
J1oOposkenaTeIbHOCTh 1
OTKPBITOCTD

OTBETCTBEHHOE OTHOIICHUE K
OKpYyXatouieit cpeze u
0011IECTBY

@opMupoBaHHE HAYYHOT0 MHPOBO33PeHUs U KYJIbTYPhI MbIIVICHUS

®DopMHpOBaHNE 0CO3HAHMS IIEHHOCTH
Hay4YHOTO MUPOBO33PEHUS U KPUTHUECKOTO
MBIIILICHUS

BrIcOokue HpaBCTBEHHBIE
U7eabl

CucteMHOE MEBIIIICHIE
KpeatuBHoe MblIIeHne
IIupoxwii Kpyro3op




KynbpTypHast uIeHTHYHOCTD

d)opanOBa}me KOMMYHUKATUBHBIX HABBIKOB U KYJbTYPbI OﬁﬂleHI/Iﬂ

CriocoOHOCTh HaXOTUTB,
aHAIM3UPOBATH U
CTPYKTYPHUPOBATh
HHPOPMALIUIO

YBaxeHue K Ipyroi KyJibType
Oco3Hanue ce0s WIeHOM
oOriecTBa
KomMmyHukabensHOCTh
OTBETCTBEHHOE OTHOIIICHUE K
OKpyXxatouieit cpeze u
00I1IECTBY

PazButne ymenus a¢dextuBHo obmarbes U | Komiektupusm
COTPYAHHNYATH CosunarenbHslil TPy

2 Mecto qucuuminnsl (MoayJsi) B ctpykrype OINIOII

HucuuiuinHa «JlenoBoe oOIIeHHMEe Ha MHOCTPAHHOM SI3BIKE» BXOAMUT B 0a30BYIO 4acThb
bnoka 1 OIIOIl B coorBerctBuu ¢ DegepalbHBIM TOCYJApCTBEHHBIM 00pa30BaTEIbHBIM
CTaHJapTOM BbICHIETO 00Opa30BaHUs.

3a1auy TUCHUIIIUHBL

W3ydeHnne HHOCTPAHHOTO S3bIKa MPU3BAHO 00ECIEUUTh:

e TOBBILICHUE YPOBHA yueOHOW aBTOHOMHUH, CIIOCOOHOCTH K caM000pa30BaHHUIo;

*  Ppa3BUTHE KOMMYHHUKATUBHBIX, KOTHUTHUBHBIX U HCCIEI0BATEIbCKUX YMEHHUIA;

e pa3BUTHE UHPOPMALIMOHHOMN KYJIbTYpHI;

*  pacIIMpeHHe Kpyro3opa M MOBBIIIEHUE 001 KyIbTyphl CTYJICHTOB;

° BOCIIMTAHUC TOJICPAHTHOCTU U YBAXXCHUA K JYXOBHBIM LICHHOCTSAM pa3HbIX CTPaH U
HapOJIOB.

TpeGoBanuss K BXOJAHbIM 3HAHUAM: CTYACHT JOJDKEH BJIaJeTh HEOOXOIUMBIM
MUHHUMYMOM aHTJIMMCKOTO SI3bIKAa HAa YPOBHE [ntermediate v yMETh:

e  YCHENIHO BOCIPHUHUMATH HA CIIyX OCHOBHOE COZCpXKaHNE COOOIICHHUS JIETIOBOTO
Xapakrepa;

e CHUMYIHMPOBATh PEUEBOE MOBEJCHHE, aJICKBATHOE MPEJIaraeMoil pedeBoi CUTyalun
00ILIEHHS;

e TOHHMMATh OCHOBHOE COJepXKaHHe TeKCcTa MPo(hecCHOHATLHON HAIIPaBICHHOCTH,

e BBIJICIATH OCHOBHYIO HJICIO TEKCTA ITPH O3HAKOMUTEILHOM UYTeHHH (0€3 clioBapsi) u
W3BJICKATH MOJIHYI0 HHPOPMAIUIO U3 TEKCTOB (00bEMOM 10 1800 meuaTHBIX 3HAKOB) MPU
M3yYaroleM YTEeHUH (CO CIOBapEM);

* TPaMOTHO, JIOTUYHO U TPAMMaTHYECKH MTPABUIBHO (B COOTBETCTBHHU C TEKYIIUM YPOBHEM
BJIQJICHUS MHOCTPAHHBIM SI3BIKOM) O(OPMIISITH M COCTABIIATH AHTJIOSI3bIYHBIC
MOHOJIOTHUECKHE
Y TUAJIOTUYECKHE BBHICKA3bIBAHUS (B YCTHOM U MUCHbMEHHOM (popMax) Ha 3aJaHHYIO TEMY.



3. O0beM TUCHUIJIMHBI (MOIYJIs1)

O6beM OUCHUUIUIMHBI (MOAYJS) B 3aueTHBIX EIUHHUIIAX C YKa3aHHEM KOJMYeCTBa
aKaJeMUYECKUX YacoB, BBIJCIICHHBIX Ha KOHTAKTHYIO PaboTy ¢ oOydaromumucs (1o BUAaM
y4eOHBIX 3aHATHUI) U HA CAMOCTOSATEIbHYIO paboTy, MpUBEIEH B TabmuIe 2.

Tabnuma 2 — O6mas TpyJI0eMKOCTh JUCIUTITMHBI

Tpyno- O6beM KOHTaKTHO# paGoTHI (4ac)
€MKOCTh
Cemectp
HasBanue ¢’6O pém_l Yactp 1451?1(1120) AV IHTODHAS Bueaynu- CPC ‘;?rprl
OITOIT BO obyHe yiI ype ymarop TOpHAas ec
HUS (3P0, (E) Beero Taluu
03D0) T
nek. | mpak. | ma6. | ITA | KCP
49.04.02
Dusnueckas
KyJIbTypa JUist
JIHILL C
OEK;OC‘;E‘;‘:P‘::[“ 000 | MoLB 2 2 17 0 0 16 1 0 55 3
37I0POBbSI
(amanTuBHas
(usnueckas
KYJIbTYpa)

4 CTpyKTypa U coJepkaHue TUCUUIIMHBI (MOXYJIs1)

4.1 Crpykrypa AucuMmiuHbl (Moay.s) aiass OPO

Temaruueckuil 1iaaH, OTpaXKaKOLIUI colep)kaHue IUCIHMILIUHBI (IIEpeueHb Pas3esioB U
TEM), CTPYKTYPHUPOBAHHOE IO BHJIaM Y4EOHBIX 3aHATHH C YKa3aHUEM UX 00bEMOB B COOTBETCTBHH
¢ yu4eOHBIM TUTaHOM, IpHBEACH B Tabmume 3.1

Tabmuua 3.1 — Pa3aens! AUCUMIUIMHBL (MOJYJIS), BUIBI Y4€OHON AeSITEIbHOCTH U (POPMBI
TeKymero KoHTpost st ODPO

Kog pe- Ko11-BO 4acoB, OTBEAEHHOE Ha
Ne HasBanue Tembl 3yJabTara Popma
Jlek IIpaxt JIa6 CPC TEKYIIET0 KOHTPOJIS
00yUEHHS
P11, VYernsiit onpoc. Tecr.
1 Komnanuu (Company P2, 0 0 4 13 Tpenaxep.
Presentation) P13, WunusunyaipHOE
P14, P]15 JIOMAIlIHEE 3aJaHHE.
P11, VYernsiit onpoc. Tecrt.
2 | Jensru (Money) g% 0 0 4 14 ;‘}’;‘;”;;‘;'mme
P4, PJIS JiOMallIHee 331aHue.
P11,
3 Kynprypa Benenus 6uszneca P2, 0 0 4 14 Tect. Tpenaxep.
(Business Culture) P13, IIpakTnueckas padora.
P14, P15
OcobeHHoCTH PI1,
4 | @HIVIOASHIYHONO HAYYHOTO P2, 0 0 4 14 IIpaktudeckas pabora.
ctuns (English Academic P/3, Tecr.
Discourse) P14, P]15
Hroro no tadauue 0 0 16 55

4.2 Conep:kanue pa3aejoB U TeM JUCHUILTHHBI (Moay.as) s OO

Tema 1 Komnanuu (Company Presentation).

ConepxaHue TEMBI:

OpranuzalluoHHasi CTPYKTypa KOMIAHH,

OTACIbI

OopraHu3anuvu, I[I/ICTpI/I6LIOTOpLI, AO0YCPHHUEC KOMIIAHHWH, T'OJIOBHOM 0(bHC, 6OHYCBI U IpEMHUU.

BHYTPH



@®opMbl M METOABI MPOBEACHUS 3aHATHI MO TeMe, NMpPUMEHseMble 00pa3oBaTeIbHbBIC
TexHosnoruu: Pabora B mapax, pabora B rpyImnrnax, pojieBas Urpa, HHQOpMaIMOHHbIE TEXHOJIOTUN
(mpe3eHTaLUy, FITEKTPOHHOE TeCTUPOBaHKE),Jiekcnueckuil TpeHaxkép VCB Tutor, Quizlet cepBuc
Web 2.0.

Bunsl camocToATeNbHOM MOATOTOBKM CTYAEHTOB MO Teme: OOyuaroiiye 3J1eKTpOHHBIE
TECThl Ha 3HaHWE aKTUBHOTO CIIOBapsi-MUHHMYyMa, U3yYEeHHOU JEKCUKU U TpaMMaTHKHU, YATAIOT
TEKCTHI MPO(ECcCHOHATBHOM HAIIPAaBICHHOCTH C UCIIOJIB30BAHUEM CIIOBApSI.

Tema 2 /lenveu (Money).

Conepxanuie Tembl: OTHOIIEHWE K JCHbraM B Pa3IMYHBIX KyJIbTypax. MHBecTHIHH.
[Monbem u criag akumii komnanuil. PaszButue u pereccust pa3inuyHbIX CEKTOPOB IKOHOMHUKH. .

@®opMBI U METOABI TPOBEACHUS 3aHATHI 1O TeMe, TPUMEHseMble 00pa3oBaTeIbHBIE
texHosoruu: Pabora B mapax, pabora B rpynmax, pojieBas urpa, HHGOpMaIMOHHbIE TEXHOJIOTHH
(mpe3eHTanuu, 3JEKTPOHHOE TecTupoBaHue),Jekcuyeckuit TpeHaxép VCB Tutor, Quizlet cepBuc
Web 2.0.

Buasl caMOCTOATENBHOW TMOATOTOBKM CTYACHTOB 1O Teme: OOyuaromme 3JIeKTPOHHBIC
TECThl Ha 3HAaHUE aKTUBHOT'O CJIOBapSI-MUHHUMYyMa, U3y4YE€HHON JIGKCUKA U TPAMMATHKH, YUTAIOT
TEKCTHI MPO(ECCHOHATBHOM HANIPABICHHOCTH C HCIIOJIB30BAHUEM CIIOBAPSI.

Tema 3 Kynomypa eedenusn busneca (Business Culture).

Copepxannie Tembl: OCOOCHHOCTH BeJCHHs OH3HECa B pa3lUYHBIX CTpaHaX MUpa.
Kynbprypnsiii mok. Mcnonp3oBanue 31eKTpoHHOM mnepenucku B OusHece. CorniaiieHue o
CO3JIaHMM COBMECTHOI'O IPEATPHUATHS. .

@®opMBI M METOABI TPOBEACHUS 3aHATHI 1O TeMe, MPUMEHseMble 00pa3oBaTEIbHBIC
TexHonoruu: Pabora B mapax, paboTa B rpyImiax, pojieBas Urpa, HHQOpMaIlMOHHbIE TEXHOJIOTUN
(npe3eHTanuu, 3JEKTPOHHOE TecTupoBaHue),Jekcuyeckuit TpeHaxép VCB Tutor, Quizlet cepBuc
Web 2.0.

Buasl caMOCTOATENBHOW TMOATOTOBKM CTYACHTOB 1O Teme: OOydaromme 3JIeKTPOHHBIC
TECThl HA 3HAHWE aKTUBHOTO CIIOBaps-MUHUMYyMa, U3YYEeHHOU JEKCUKU U TPAMMAaTHKH, YATAIOT
TEKCTHI MPO(ECCHOHATBHOIN HANIPABICHHOCTH C HCIIOJIB30BAHUEM CIIOBAPSI.

Tema 4 Ocobennocmu anenoasviuno2o Hayuyrnoeo cmuns (English Academic Discourse).

Copepxanrie TeMbl: JIMHrBalbHBIE OCOOCHHOCTH AQHTJIOA3BIYHOTO HAYYHOTO CTHIIA.
Axagemudeckass Jiekcuka. (CrmocoObl  mepeBojja TEPMHUHOB H  TEPMHUHOJOTHUECKHUX
cnoBocoyeTanuii. [lepBUyHbIE )KaHPBI AHTIOA3BIYHBIX HAYUYHBIX TEKCTOB. OCOOEHHOCTH MEpeBoIa
AHHOTAIlMM K Hay4yHoOW cTaThu. DyHKIMM U CIOCOOBI MepeBoja 3aryiaBuil. PacmmpenHas
AQHHOTAIMsl TEKCTa WJIM aHHOTAlus >KypHaJIbHOW Hay4dyHOH cTartbu. IIMCbMEHHBIN nepeBoj Ha
AHTJIMMCKUH S3BIK TE3UCOB JAOKJIAIA ISl HAYYHOU KOH(PEPEHITUH. .

@opMbl U METOJBI TPOBEACHHS 3aHATUN MO TeMe, MPUMEHseMble 00pa3oBaTeIbHBIC
TexHonoruu: Pabora B mapax, pabora B rpyIax, pojieBas Urpa, HHPOPMAIIHOHHBIC TEXHOJIOTUN
(mpe3eHTanuu, 3IEKTPOHHOE TecTupoBaHue),Jekcudeckuit TpeHaxép VCB Tutor, Quizlet cepBuc
Web 2.0.

Bunel camocTosITensHOM MOATOTOBKU CTyAEHTOB Mo Teme: OOydaromue 3JIeKTPOHHBIC
TECThl Ha 3HAHME AKTUBHOTO CIIOBApS-MUHUMYMAa, U3YYCHHOM JIGKCUKU U TPAMMATUKH, YATAIOT
TEKCThI MPOQeCcCUOHAIBHON HAMPABICHHOCTH C UCIIOJIb30BAHUEM CJIOBapSI.



5 MerToauyeckne YyKa3aHUA I8 OOYYAKOIIMXCHA MO0 W3YYEeHMIO M Ppeaau3alnuu
JUCHUIIMHBI (MOLYJIs1)

5.1 MeTonnveckue peKOMEHIANUM O0yYalOIMMcS 10 M3Y4YeHHI0 IHCHUILUIMHBI H 10
o0ecIeYeHHI0 CAaMOCTOSATEIbHOM PadoThl

B xone u3ydyeHus: IUCUUIUIMHBI MATUCTPAHThI BBIOJIHAKOT UHTEPAKTUBHBIE YIPAKHEHUS
¥ 33/IaHUS TI0 TEMaM, MPEyCMOTPEHHBIM HACTOsIIEeH paboueil mporpaMmMoid, paboTaroT C BHJIEO-
U ayiuoMarepuaiamu.

N3yuenue kaxaoil KOHKPETHOW TEMbI HEOOXOAMMO HAa4YaTh C O3HAKOMIICHUSI U OCBOCHHMS
AKTHBHOTO JIEKCUYECKOTO CIIOBAPS-MUHUMYMA, SI3bIKOBOI'O KOMMEHTApHs IO TEKCTY, SI3bIKOBOT'O
KOMMEHTapus

[0 TEME 3aHATHS U NMPAKTHUECKUX yNpakHeHUW. Ha KakJIoM 3aHATUU CTYJEHT MOIy4yaeT
3a/1aHue (BBINOJIHEHHUE 3JIEKTPOHHOTO TECTA, COCTABIEHUE CUTYAllMOHHOTO MIPOEKTa, TUajiora mo
TeMe) Ha 3aKperieHue MaTepuana, IpoiAeHHOro Ha labopaTopHoM 3aHsATuH (CM. Metoanueckue
PEKOMEHAANNH K BBITTOTHEHUIO JTA00PATOPHBIX pabOT 110 MHOCTPAHHBIM SI3BIKAM).

B coorBerctBumn ¢ IlomokeHneM O pEHTMHIOBOM CHCTEME OLIEHKH YCIIEBA€MOCTH
CTYACHTOB, MaruCTPAHTHI Ha KaXKJIOM 3aHSATHH MTOJTy4aroT OaJIJIbl 32 MOCEIAeMOCTb, 332 AaKTHBHYIO
paboTy Ha 3aHSATUM U 32 BBIMIOJHEHUE AOMAIIHMX 3a/laHui, MPAaKTHUYECKUX YMPaKHEHUH U
3aJaHui, THCbMEHHBIX KOHTPOJIBHBIX pPabOT M 3JEKTPOHHBIX TECTOB (pa3MEIIEHHBIX B
3JICKTPOHHOU oOyuaromel cpeae Moodle).

VYienbHBI Bec 3aHATUH, NMPOBOAMMBIX B HMHTEPAKTHBHOM M 3JIEKTPOHHOU (opmax,
coctapisieT He MeHee 60%. OaHON M3 OCHOBHBIX 3a/1a4y Kypca SBISETCS 00yuyeHUEe rpaMOTHOMY
opopMIICHHIO M  COCTaBJICHHIO Ha OPUTMHAIBHOM SI3BIKOBOM  MaTepuaie JeJIOBOU
KOPPECIOHECHIIUN HA aHTJIMHUCKOM SI3bIKE B PEKUME TPEHUPOBKU M KOHTPOJIS, IPOCTYIINBAHUS
ayJMOTEKCTOB U AMAJIOTrOB MO U3YYEHHBIM TEMaM JIEJIOBOr0 OOIIeHUs. Marepuan npencTaBiieH B
3aHUMAaTeIbHOU (hOpMe POJIEBBIX WUIP U MHTEPAKTUBHBIX yrpakHeHud. [locnennue cHaOxeHbI
KJIIOYaMU JUUIsl  CaMOKOHTpoJis. JIaHHBIH y4eOHBIH Kypc, pa3sMEIIEHHBIH B 3JIEKTPOHHOU
oOyuaromieit cpene Moodle, MOXXHO UCHONIB30BaTh U KaK CaMOYYHUTEINb Ui WHIUBUAYaTbHON
paboThHl WK TPYNIIOBOIO O0YUYEHHUS.

Jlis  ycOBepILIEHCTBOBaHUSI HABBIKOB YCTHOTO J€JIOBOTO OOIIEHUS OCBOCHHME Kypca
OperonaraeT Hapsay C MOCEIIEHHEM JTaOOpaTOPHBIX 3aHATUH CaMOCTOATENBHYIO PaboTy IO
MOJIFOTOBKE K ayJUTOPHBIM 3aHATHSAM, KaK C MPUMEHEHHEM 3JIEKTPOHHOW oOydarolied cpeibl
Moodle, Tak u 6e3 He€, BHINOIHEHUE KOHTPOJIBHBIX 3aJaHHi (BKIIOYAs 3JCKTPOHHBIC TECTHI B
C30 Moodle), camocTosTenpHy0 padOTy CTYJIEHTOB U TIOCEIICHUE KOHCYIbTAIUH.

5.2 OcobenHocTHn opranm3alnuu Oﬁy‘leHI/IH JIg JIMI ¢ OrPAaHMYC€HHBIMH BO3MOKHOCTAMU
310POBbS U HHBAJIUA0B

[Tpu HE0OX0AMMOCTH 00YHAIOIIUMCS U3 YHCTIA JIUIL C OTPAaHUYEHHBIMH BO3MOKHOCTSAMU
3/10pOBbsl U MHBAINUJIOB (110 3asBJICHHUIO 00YYaIOUIerocs ) MpeaocTaBisieTcs yueoHas
UH(pOpMaLUsA B TOCTYIHBIX (POpMax C yU€TOM UX MHAWBUIYAIbHBIX ICUXO()U3NYECKUX
0COOEHHOCTEH:

- TS TUI] ¢ HAPYLICHUSIMU 3pEHHs: B TIeYaTHOH (popMe yBenYeHHBIM MIPUQPTOM; B (hopme
JJIEKTPOHHOTO JIOKYMEHTA; VUHIVBUAYaJIbHbIE KOHCYJIbTallu{ c IIPUBJICYEHUEM
TU(IIOCYPIOTIEPEBOAUNKA; MHIMBUAYAIbHBIC 33aHNs1, KOHCYJIbTALUU H JP.

- 17151 JIMLL ¢ HApYLIEHUIMU ClTyXa: B IeyaTHOHM hopMme; B popMe 3JEKTPOHHOTO JOKYMEHTA;
VWHIUBUYyQJIbHBIC KOHCYJbTAlUH C IPUBJICYECHUEM CYpPIAONEPEBONYUKA; HWHIAUBUIYAIbHbBIC
3a/laHusl, KOHCYJIbTALUU U JIp.

- TSI JTUI] C HApYIICHUSIMHU OTIOPHO-JIBUTATEIILHOTO arnapara: B neyaTHoi opme; B hopme
JJIEKTPOHHOTO JOKYMEHTA; UHAUBUIyaJIbHBIC 3a1aHUsA, KOHCYJIbTALlUH U JP.



6 ®oH1 OLEHOYHBIX CPEICTB JIfl MPOBEJIEHUN TEKYIIEero KOHTPOJISI U MPOMeKYTOYHOM
aTrecTalMy 00y4aKOIIMXCH MO JUCUMUILINHE (MOTYJIIO0)

B cootBerctBumM ¢ TpeboBanmsiMu PI'OC BO nmns arrectanmu oOydarolmiuxcst Ha
COOTBETCTBUE MX IMEPCOHAIbHBIX JIOCTH)KEHUH IUIAHUPYEMBIM pe3yjibTaTaM OOy4YeHHs 110
JUCLUUIUIAHE (MOAYIIO) CO3AaHbl (POHIBI OLIEHOYHBIX CPEACTB. THIOBBIE KOHTPOJIbHBIC 3aJaHHs,
METOAUYECKHNE MAaTEepHUalIbl, ONPEACIAIOINE MNPOUEAYpPbl OLEHUBAHMUS 3HAHWM, yYMEHUU H
HaBBIKOB, a TAK)KE KPUTEPUH U TIOKA3aTeIH, HEOOXOAUMBIE [Tl OLIEHKH 3HAHUM, yMEHUH, HABBIKOB
U XapakTepu3ylolue JTanbl (QopMHpOBaHHS KOMIETEHLUHUH B MpOLIECCe OCBOEHUS
o0pa3oBaTeNbHON MPOrpaMMel, ipeacTaBieHsl B [Ipunoxenun 1.

7 Y4yeOHO-MeTOAMYECKOE U MH(OPMALIMOHHOE 00ecnieyeHue TUCIUIJIMHBI (MOLYJIs1)

7.1 Ocnoenasa numepamypa

1. BapanoBa, O. A. Academic Writing: Practical Guide - Axanemuueckoe MUCHMO:
MIpaKTUYECKOEe PYKOBOJCTBO : yuebHoe nocobue / O. A. bapanosa, 1. I1. Mouny. — Yura : 3a0l'Y,
2023. — 106 c¢. — ISBN 978-5-9293-3293-7. — TekcT : aneKTpoHHbIH // JIaHb : 3IEKTPOHHO-
oumbmuorteunas cucrtema. — URL: https://e.lanbook.com/book/438197 (mata oOparmieHwus:
17.12.2025). — Pexum noctyna: ajs aBTOpU3. MI0JIb30BaTENEH.

2. Kopnees, U. K. [enoBas xoppecnonaenmus : yueonuk mius By3oB/ W. K. Kopnees,

A. B. [Tiienko, B. A. Mamypues. — 3-e u3f., nepepad. u gon. — Mocksa : M3naTenscTBoO
Opaiit, 2025. — 71 ¢. — (Bricmee obpazoBanme). — ISBN 978-5-534-18510-2. — TexkcT :
neKkTpoHHbIH  //  OOpazoBatenbHass  1iargpopma  IOpaiit  [caiit]. —  URL:

https://urait.ru/bcode/568571 (nara obpamenus: 15.12.2025).

3. ManbkoBckas, 3. B. I'pammaruka uis [e7I0BOro OOIICHHS HA AHTJIMICKOM SI3bIKE
(MOIyTbHO-KOMITETEHTHOCTHBIN MOAX0A) : yuebHoe nocodbue / 3. B. ManbkoBckas. — Mocksa :
NH®PA-M, 2023. — 140 c. — (Bsicee obpazoBanue). - ISBN 978-5-16-005484-1. - Tekcr :
anexktpoHHsid. - URL: https://znanium.ru/catalog/product/2125886 (/latra oOpamenus -
24.12.2025)

7.2 [onoanumenvnas numepamypa

1. AHrmickuil A3bIK A€I0BOro oOuieHus : ydeOHoe mocobue / coctaBurenb 1. W.
Amrypb6ekoBa. — Maxaukana : JAI'Y, 2018. — 96 c¢. — ISBN 978-5-9913-0171-8. — Tekcr :
JIEKTPOHHBIH // Jlanb : 3JIEKTPOHHO-OMOIMOTEeYHAs cucTema. — URL:
https://e.lanbook.com/book/158360 (mata oOpamenwms: 11.05.2023). — Pexum moctyma: st
ABTOPH3. MOJIb30BATEIICH.

2. busHec-KOpPECIOHACHIINS HAa aHTJIMICKOM SI3bIKE : YueOHOe mocodre [ DIeKTPOHHBIH
pecypc] : ®dnuHTa , 2021 - 133 - Pexxum JOCTYyTIa:
https://znanium.com/catalog/document?id=374943

3. ManbkoBckas, 3. B. AHMIMHCKHN S3bIK B CUTYalUsX IOBCEIHEBHOTO JIEIOBOTO
obmenwus : yaeOHoe mocobue / 3.B. ManbkoBckasi. — Mocksa : MHOPA-M, 2023. — 223. —
(Beiciiee obpazoBanue: bakamaBpuar). - ISBN 978-5-16-005065-2. - TekcT : 371€KTPOHHBIN. -
URL: https://znanium.com/catalog/product/1914776 ([lara oOpamenus - 24.12.2025)

4. TIpakTUKyM IO JEIOBOM KOPPECIOHICHIINY Ha aHTJIMICKOM SI3bIKE | yU4eOHOE mocooue
/ cocraButenb M. C. locumoBa. — Actpaxansb : AI'Y, 2017. — 91 ¢. — ISBN 978-5-9926-1022-
2.— Teker: osnekTpoHHbld / Jlanb : 5>1MeKTpoHHO-OMOmMoTeuHas cuctema. — URL:
https://e.lanbook.com/book/158666 (mata oOpamenwus: 11.05.2023). — Pexum moctyma: st
ABTOPH3. MOJIb30BATEJICH.

5. Tyapmenckass A. B. JlenoBoe mMUCBhMO Ha aHTIIMHACKOM s3bIKe : Y4eOHBIC MMOCOOUs
[OnexTponHbIil pecypc] : Psa3zanckuii rocynapctBenHbslii yHuBepcutrer uMeHu C. A. Ecenuna |,
2019 - 92 - Pexxum noctyma: https://e.lanbook.com/book/164561



7.3 Pecypcot  ungpopmayuonno-menekommynuxkayuonnoi cemu ""Hnumepnem'’,
6KNI0Yan npogeccuonanvuvie 0a3bl OAHHLIX U UHPOPMAUUOHHO-CRPABOYUHDbBIE
cucmemol (npu HeoOX00UMOCmMU):

1. HamuonanbHbI KOpIyC pycckoro s3bika. IlapamienbHblif Kopmyc (aHTMIHICKHIT)
https://ruscorpora.ru/new/search-para-en.html

2. Kypc “NlenoBoe o6menne Ha wuHOCTpaHHOM s3bike” (DYMK]I), E19300
https://edu.vvsu.ru/course/view.php?id=476

3. O6pasosarensHas miardopma "FOPAUT"

4. Owunaifn cnoBapb Mynbtutpan https://www.multitran.com/

5. CnpaBouno-uHpopmanronnsii mopraa [PAMOTA.PY http://gramota.ru/

6. CIIC Koncynbrantllmoc - Pexxum nocryna: http://www.consultant.ru/

7. OnektponHas OubOmmoreyHas cuctema ZNANIUM.COM - Pexum npoctyma:
https://znanium.com/

8. DnexrpoHHO-OMOMMoTeyHas cuctema "ZNANIUM.COM"

9. DnextponHO-OMbOIMOTEYHAs cucteMa "JIAHB"

10. Dnexrpono-o6ubauoreunas cuctema "Jlanp" - Pesxxum noctyna: https://e.lanbook.com/

11. Open Academic Journals Index (OAJI). Ilpodeccuonanpuas 6aza gaHHbIX - Pexxum
nocrtyma: http://oaji.net/

12. TIlpesmpmentckas Oubmuorexka wuM. b.H.Enpumna (06aza naHHBIX pa3iHyuHBIX
npodeccuoHabHBIX o0nacteil) - Pexxum gocryna: https:// www.prlib.ru/

8 MarepuajJibHO-TeXHHYECKOe oO0ecreyeHre AUCHUIIMHBI (MOAYJsl)) H IepevYeHb
HH(OPMALMOHHBIX TEXHOJIOTHii, UCNOJb3yeMbIX MPH OCYLIECTBJIEHUH 00pPa30BATEILHOIO
npouecca no JTUCHUININHE (MOAYJII0), BKJIOYAas NepeYeHb NPOrpaMMHOro odecredyeHust

OcHoBHOE 000pyI0BaHUE:

¢ KOMIIBIOTEPHI

¢ Kommyratop SuperStack 3 (16*10/100 19")

® MonuTop o6mnaunsiii 23" LG23CAV42K/mbie Geniu

* MynbTumenuiiHplii  kommiekT Ne2 B cocraBe:mpoekTop Casio XJ-M146,5kpan
180*180,kpenieHne NOoTOJI0YHOE

* MyneTumenuitabliil mpoexrop Nel Casio XJ-V2

® O6naunbiii MonuTop 23" LG CAV42K

* O6mnaynbiit Monutop LG Electronics uepHsblii +ki1aBuaTypa+Mmplilib

¢ [I/K DNS Office T300, mbimp Genius NetScroll 100, kmaBuarypa Genius KB-06X,
monurop AOC919 19"

® [TpoexTop Casio XJ-V1

* Ver-Bo 6ecn.nmuranust UPS-3000

[IporpammHoOe o0ecrieueHue:

*: ABBYY FineReader 10 Corporate Russian
*: ABBYY Lingvo 12 English

* s iSpring Suite 6.2 Russian

s Microsoft Office 2010 Standart

¢ Microsoft Windows Profesional 8 Russian
¢ s Microsoft Windows XP Professional

s Jlnanor Nibelung 2.3
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1 Ilepevens (popMupyeMBbIX KOMIIETEHIM I

Hassanme OIIOII BO, Konu popmyimposka

COKpAaIECHHOC

Kon u ¢popMynipoBka HHANKATOPA TOCTIKEHUS

KOMIICTCHIIUH KOMIICTCHIIUH

49.04.02 «dusznyeckas
KyJIbTypa IUIS JIHIL C
OTKJIOHCHHUSIMU B
COCTOSTHUY 3JIOPOBBSI

YK-4 : CiocobeH npruMeHsTh
COBPEMEHHbIE KOMMYHHKATHBHBIC
TEXHOJIOTHH, B TOM YHUCIIE HA
MHOCTPaHHOM(BIX) sI3bIKE(ax), JJIst

VYK-4.2B : YuacTByeT B akaIeMUYECKON U
po¢eCCHOHATFHON KOMMYHHKAITUHN Ha
HWHOCTPaHHOM(BIX) S3bIKe(aX), HCIIOB3Y S
COBpEMEHHbIE KOMMYHHUKATUBHBIE TEXHOIOT I

(apanTuBHAs aKaJIeMUYECKOTr0 1

¢busnueckas npodeccroHanbHOro

KyJbTypa)» B3aUMOJEICTBUSA
(M-®3)

Kommnerennust cautaercst chopMUPOBAHHO Ha JAaHHOM dTarie B CIIydae, €CIIH MOTyYeHHBIC
PE3YJIbTAThI O6y‘-ICHI/ISI II0 OJUCHUIINIMHE OLCHCEHbBI IIOJIOKUTCIIBHO (,Z[I/IaHa3OH KPUTCPUCB
OLICHUBAHHS PE3YJIbTATOB O0YUCHHUS «3a4TCHOY, «YAOBICTBOPUTEIIEHOY, «XOPOII0», KOTIUIHON ).
B ClIyd4ac OTCYTCTBUA MHOJIOKUTEIBHOMU OLOCHKM KOMIICTCHIMA Ha MJaHHOM OJTall€ CUYHUTACTCA
Hec(hOpMUPOBAHHOM.

2 Iloka3aTe/ 1M OLlCHNBAHUS IVIAHUPYEMbIX Pe3yJIbTATOB 00y4YeHH s

Komnerennusi YK-4 «Crioco6eH npuMeHsITh COBPEMEHHBIE KOMMYHUKATHUBHBIE
TEXHOJIOTHH, B TOM YUCJIC HA HTHOCTPAHHOM(BIX) sI3bIKe(aX), A aKaJJeMUIECKOTO U
poeCCHOHAIBHOTO B3aUMOCHCTBHUS

Tabnuna 2.1 — Kpurepuu orieHKM MHAUKATOPOB JOCTUKEHHSI KOMITIETEHITUU

PesynbraTel 00ydeHns 1Mo AUCIMIUINHE
Kon u popmynupoka
AL 1 Gopmysmp Kpurepun oniennBanms
MHIIUKATOpa JOCTHKEHHS K
on Tun pe3yIBTaToOB O0YUYCHHUS
KOMIICTCHINH pes- Pesynbrar
pes- Ta
Ta
VK-4.2B : YuacTByeT B IIpaBUIBHOCTH OTBETOB Ha
. JEMOHCTPHUPYET 3HAaHHE BUIOB
AKa/IEMIIECKON U BOIIPOCHI; OTCYTCTBHE
. COBPEMEHHBIX
npoQecCHOHATBHOM PI1 | 3uanue KOMMYHHKAaTUBHO 3HAUYUMBIX
KOMMYHHUKaTHBHBIX
[KOMMyHUKanuy Ha ., omuOOK B B IIporecce
TEXHOJIOTHH
MTHOCTPaHHOM(BIX) A3bIKe(ax), 0o0IeHus
ICII0/Ib3Ysl COBPEMEHHBIE CdopmupoBasiireecs: 3HaHHE
[KOMMYHHKAaTUBHBIC TEXHOJIOTHH o H606X0,Z[I/IMOFO MHHHMYyMa
3HaeT HEOOXOANMBIH
HOBBIX JIEKCHYECKUX €JHMHUI]
MHHUMYM
1 pedeBbIx mramioB (300-
C10BOOOpa3oBaTEeNbHBIX,
CTDVKTYDHO-CEMAHTHICOKIX 400 cnoBoopm), FTOTOBHOCTH
P12 | 3nanue TPYKTYD HCTIOJIb30BaTh
MoJiesIel U JEKCHKO-
rpaMMaTnieckue Ghopmbl 1
rpamMMaTHYecKuX (Gopm,
CTPYKTYpBI KaK Cpe/icTBa
TEMaTUYECKH CBSA3aHHBIX C
. . YCHELIHOTO AEI0BOro
npodeccroHanbHON chepoit
00IIeHNs] Ha THOCTPaHHOM
SI3BIKE
[IpaBunabHOCTH
NPUMEHSET IpaBuiIa U
. UCTIONIb30BAHMS JIEKCHUECKUX
NPUEMBI YCIIEIITHOTO PEIEBOTO
. U TPaMMaTHYECKUX CPE/ICTB
B3aMMOAEHCTBHUS Ha
WHOCTPAHHOTO A3bIKa PH
P/13 | YMeHne | MHOCTpaHHOM SI3BIKE depes
PENPOAYKIIMU U TIOCTPOCHUHU
MOJICTTMPOBAHUE BUIOB
M TEKCTOB C IIETbI0 COXPAHEHHUS
npodeccnoHaTbHOM
pPaBHO3HAYHOCTHU
JIeSITETbHOCTH
COJICpXKaHUS OpUTHHAJIA




HCTIONB3YeT HaBBIKU
YCIEHIHOTO BOCIPUATHS
OCHOBHOT'O COZIEPIKaHUs
3aMMCTBOBAHHBIX M3

P14 | HaBblk | ayTEeHTUYHBIX HCTOYHHKOB
ayZMo- ¥ BU/IC0-COOOLICHUH
(MTUTEBHOCTRIO 5-7 MHH),
TIPOU3HECEHHBIX C OETIION
CKOPOCTBIO

AJlekBaTHOE M YCIEIIHOE
MMOHUMAaHHE OCHOBHOT'O
COJIepIKaHUST OPUTUHATIBHBIX
ayIIno- U BUACO-COOOIICHHIA
Ha JICIOBOM aHTJTUICKOM
SI3BIKE;

BJIaJICET JICKCUIECKUMU U
rpaMMaTHYeCKUMH HaBbIKAMHU
JIJIOBOTO TIHChMa Ha

P15 | HaBreik WHOCTPAHHOM SI3BIKE,
coboast popmar
po¢heCCUOHATIBHOTO /
AKaJCMUYCCKOT0 OOIICHUS

CaMOCTOSITeTPHOCTD BEIOOpa
U TPaMOTHOCTb COCTaBIICHUS
Ha OPUTHHAIBHOM SI35IKOBOM
Marepuaie AeJ0BOr
KOPPECTIOHAEHIINH Ha
AHIJIMHACKOM SI3BIKE

Tabnuia 3amoMHsIETCS B COOTBETCTBUU € pazzenoM | PabGoueit mporpaMMbl THCIIUTTAHBI
(Momyns).

3 IlepevyeHb OLIEHOYHBIX CPEACTB

Tabmuua 3 — [lepedeHpb OLIEHOYHBIX CPECTB MO0 TUCHUIUTMHE (MOJIYIIIO)

HanmMeHoBaHue OLIEHOYHOT'O CPEICTBA U
KoHTpoMpyemble TIaHupy€eMBbIe KOHTponMpyeMbIe TeMBI npesicrasieue ero 8 @OC
pe3ynbTaThl 00y4eHHs JCIUTIIAHBI TTpomeskyTouHas
Texkyimuii KOHTPOJIb
aTTecTanys
Ounas popma 00yUueHHS
P/l 3HaHue : JeMOHCTPHUPYET
3HAaHUE BUIIOB Omnpoc
COBPEMEHHBIX -
€3CHTaINs
KOMMYHHMKaTHBHBIX 1.1. Komnanuu (Company (np 6anng Tecr
TEXHOJIOTUI Presentation) Y
BBICTYIUIEHHUE)
Tect
Tect
Ompoc
1.2. Jlensru (Money)
Tect
1.3. Kynberypa BeneHus Orpoc Tect
ousneca (Business
Culture) Tecr
1.4. OcobernocTH Omnpoc Tecr
AHTJIOA3BIYHOTO HAYIHOTO
ctuns (English Academic | Tecr
Discourse)

P /12 3HaHUE : 3HAET VHAMBHYaNbHOE Tect
HEO0O0XOJUMBI MUHUMYM 1.1. Komnanuu (Company JIOMaIlIHee 3a1aHue
CII0BOOOPA30BATENBHEIX, Presentation) T

ecT




CTPYKTYpPHO-
CEMaHTHUYECKUX MOJCIeH
U JIEKCUKO-
rpaMMaTHICCKuX QopM,

1.2. Jlensru (Money)

WnnuBuayanbHoe
JIoMalllHee 3aJaHne

Tect

Tect
TEMATHYCCKH CBA3aHHBIX
c npoq)veccnorlanbﬂoﬁ T — Tect
cepoii 1.3. KyneTypa Benenus JOMalllHEeE 3aJaHue
omsHeca (Business
Culture) Tect
1.4. Ocobennoctr VIHMBH Ty aTbHOE Tecr
AHTJIOA3BIYHOI'O HAYYHOI'O JIOMAIlIHEE 3aJaHue
ctwis (English Academic
Discourse) Tecr
P13 YwMmenue : NPAMEHACT VHAMBHIyaIbHOE Tect
TPABHIIA H TIPHEMBI 1.1. Komnanuu (Company | AOMalllHEE 3a1aHne
YCHELIHOTO PeueBoro Presentation)
B3aMMOJICHCTBHS Ha Onpoc
HWHOCTPaHHOM SI3BIKE
yepe3 MOAEIMPOBAHNE VHaMBUIyaIbHOE Tect
BHZIOB 1.2. Jlensru (Money) JIOMallIHeE 331aHue
npodeccuoHaATBHON
JEATeNbHOCTH Onpoc
1.3. KynsTypa BefieHus Wnamsunyanshoe Tect
ousneca (Business AOMAIIHEE 3a1aHIe
Culture) Onpoc
1.4. Ocobennoctr VHAMBH/YaTbHOE Tecr
aHIJIOSA3BIMHOIO HAYYHOTO | nonvanmee 3amaHie
ctuns (English Academic
Discourse) Ormpoc
P14 Hageik : ucnonssyer o Tect
HAaBBIKH YCHEIIHOIO Hpoc
Bocr[pm{zns[ OCHOBHOTO Il)'l' KOMI.IaHHH (Company
COIEPIKAHMS resentation) [IpakTuueckas
3aMMCTBOBAHHBIX U3 pabora
ayTEHTHYHBIX Tecr
HCTOYHUKOB ayJINo0- U Ompoc
BUJICO-COOOIIICHN I 1.2. Jlensru (Money)
(nmuTEeNnbHOCTHIO 5-7 IpakTuyeckas
MUH), IPOU3HECEHHBIX C pabora
0erIIoit CKOPOCTHIO 1.3. KynsTypa Begenus Ompoc
o6usHeca (Business IIpakTrueckas
Culture) paGota
Tect
Ompoc
1.4. OcobGeHHOCTH
AHTJIOSA3BIYHOTO HAYTHOTO
ctuns (English Academic TTpakTHYecKas
Discourse) pabota
P15 HaBbik : BnageeT Tect
IIEKCHYECKUMU U Ompoc
rpaMMAaTHICCKUMHI
HaBbIKaMu fgenoBoro nuckMal 1.1. Kommanuu (Company | IIpaktuueckas
Ha NTHOCTPAHHOM SI3BIKE, Presentation) pabota
coOoast popmat
MpohecCuoHaTBLHOTO / Tect




aKaJeMHUIECKOro Tect
oO0IIeHUs Omnpoc
[IpakTuueckas
1.2. lensru (Money) P
pabora
Tecr
Tect
Ompoc
1.3. KynbTypa BeneHuS
YIBTYPa BEL [IpakTrueckas
6usneca (Business aGota
Culture) p
Tect
Tect
Omnpoc
1.4. Ocobennoctu
aHTJI0s3bIuHOr0 HayyHoro | [IpakTuyeckas
ctuis (English Academic | pabora
Discourse)
Tecr

4 Onucanue npoueaypbl OCHUBAHUA

KauectBo copmMupoBaHHOCTH KOMIETEHIIM Ha JaHHOM OJTale OLEHUBAETCS IO
pGSYHI)TaTaM TCKYIIII/IX nu HpOMe)KYTO‘IHI)IX aTTeCTaHI/II\/’I HpI/I IIOMOIIIn KOJ'II/I‘IGCTBGHHOI\/’I OILICHKU,
BbIpaXeHHOW B Oamnax. MakcuMmanbHas cymma OaijioB Mo JuCIHUIUIMHE (Moaynro) paBHa 100
Oasuzam.

ITpomexyTouHast aTTecTalusl MO AUCHUIUINHE «/Jeogoe obweHnue HA UHOCMPAHHOM A3bIKE»
BKJIIOYAET B ce0sl 3a7jaHus, TO3BOJISIOIINE OLICHUTh YPOBEHb YCBOEHUS 00yUarOIIUMUCS 3HAHUM,
U TIPaKTHUECKUE 3a/1aHMsI, BBISBIISIONINE CTETIEHbh CPOPMHUPOBAHHOCTH YMEHHIA U BIIAJCHUH.

YcBoeHHbIE 3HaHMSA W CPOPMHUPOBAHHBIC/PA3BUTHIE YMEHHS NPOBEPSAIOTCS TNPU MTOMOLIH
anekTpoHHOro TectupoBanuss B COO Moodle, ymMeHust 1 BiIaJgeHUS MPOBEPSIOTCSA TaKXKe MPH
TIOMOIIH JJICKTPOHHOI'O TCCTUPOBAHHA B XOJC BBIMTOJIHCHUS HHTCPAKTUBHBIX Ba,[[aHI/Iﬁ 110 YTCHHIO
U IpU TOMOIIM HMHTEPAKTUBHBIX MUCHBMEHHBIX 3aJaHUil (COCTaBUTh M TI'PaMOTHO O(GOPMUTH
JIEJIOBOE MHUCHMO, COCTaBUTH MPE3CHTAIUIO, TIPOCKT).

O0veM M KayecTBO OCBOEHHs OOYYaIOUIMMHUCS AUCLUIUIMHBI, YPOBEHb C(HOPMHUPOBAHHOCTU
JUCLUIIJIMHAPHBIX KOMIIETEHIMN OLIEHUBAIOTCS M0 pe3ysibTaTaM TEKYIIUX W NPOMEXKYTOYHOU
aTTecTalluii KOJIMYECTBEHHOM OLEHKOW, BbIpaK€HHOM B Oamnax. Texywuii KoHmpoas
OCYLIECTBIIIETCS HA Ka)KIOM 3aHSATHH U IIPEAIIOJIAracT:

— ()pOHTANBHBIN OMPOC U codeceT0BaHKE MO KIFOYEBBIM MOMEHTAM M3Y4aeMOU TEMBI;

— IPOBCPKY AOMAIIHCTO 3aJiaHUs (B BUJC DJICKTPOHHOI'O0 TCCTA, HAallMCAHUA (BHCKTpOHHOFO)
JCJIOBOTI'O ITMChbMa, COCTABJICHHUA JUAJIOTHYCCKOT'O COO6III€HI/I$I, HpeSCHTaHI/II/I).

Ilpomesicymounviii Konmpons TPESyCMaTPUBAECT BBIIIOJIHEHUE 3a4€THOM pPadOTBl B BUIE
KOHTPOJIbHOM — MO WM3YYEHHBIM TeMaM, BXOJsIIas B cOCTaB (POHAA OIIEHOYHBIX CPEICTB IO
JTUCIIUTIITUHE.



[ToMuMO MHAMBUAYATBHBIX HCHOJIB3YIOTCS B3aMMOOLIEHKA: MAruCTPaHThl OIICHUBAIOT YCTHBIE
COOOIIIEHUS APYT IPYyTa MO PAa3THIYHBIM aCleKTaM H3y9aeMbIX TEM.

MakcumanbpHas cymMmma 0ayuioB 1o qucruruinae paBHa 100 6amram (pa3bamioBka mpeacTaBicHa
s Beex ¢popM obyuenus - OO, 300 O3D0).

OneHo4HOE CPEACTBO
B o
HIL yHeOROi YCTHH Tecros Mnpusuny OnexTpoHH | OnexkTpoHH | [IpakTuueckue
JIeSITeTBHOCTH i 13 aIBHOE . . HUroro
bl Tect 1 blif TecT 2 | paboTHI
ompoc | 3amaHus | 3amaHue
JlaGopatop- 20 5 5 5/10 40
HBIC 3aHATHS
CamocrosTens
Has paboTa, B T.
q. 5/20 20
OpraHHW30BaHHA
18 CO0O
[IpomexyTtou- 40 40
Has aTTecTall
HWtoro 20 40 20 5 5 10 100

Cymma 6auioB, HAOpaHHBIX CTYACHTOM IO BCEM BUIaM YICOHOM IEATEITHPHOCTH B paMKax
JMCHIUTUIAHBI, TICPEBOUTCS B OLIEHKY B COOTBETCTBUU C TAOJIUIICH.

Cymma
6:3]JU1()B OreHka 1o
o MPOMEKYTOYHOM XapakTepuCcTHKa KauecTBa CHOPMUPOBAHHOCTH KOMIICTEHIINH
aTTecTaluu
JUCLUTIIMHE

CryzneHT neMoHCTpupyeT chOPMHUPOBAHHOCTD JUCIUILTHHAPHBIX KOMIIETCHIINH,
00HapyKMBAaeT BCECTOPOHHEE, CHCTEMAaTHYECKOe U TIyOOKOe 3HaHWE YIeOHOTO

MaTepHaia, YCBOMJ OCHOBHYIO JIMTEPAaTypy M 3HAaKOM C JIOHNONHHTEIHHOU
or 91 no 100 «sauTeHoy / JUTEPaTypoi, PEKOMEHJO0BaHHOW IPOrpaMMOH, yMeeT CBOOOJIHO BBHINOIHATH

«OTIUIHO» .
MPAKTUYCCKUE 3/IaHHs, IPEIYCMOTPEHHBIC MPOrPaMMOiA, CBOOOTHO OIEPUPYET
NpUOOPETCHHBIMU 3HAHHUSAMH, YMCHUSAMH, TMPHMCHSICT WX B CHUTyalUsaX
ITOBBIIIEHHOM CJIO)KHOCTH.

CTyneHT JeMOHCTPUPYET CHOPMUPOBAHHOCTD TUCUUIUIMHAPHBIX KOMITCTCHIIHINA:
o1 76 110 90 «3a4TCHOY / OCHOBHBIC 3HAHUS, YMEHHS OCBOCHBI, HO JIOIYCKAalOTCS HE3HAYUTEIbHbIC
«XOPOILIO» OIINOKH, HETOYHOCTH, 3aTPYAHCHHS TP aHATUTHUCCKHUX OTEPALUIX, IEPEeHOCE

3HAHUU ¥ YMEHHU HAa HOBBIC, HECTAHJAPTHEIC CUTYAIIHUH.
CTyneHT JeMOHCTPUPYET CHOPMUPOBAHHOCTD TUCIIUTUTMHAPHBIX KOMITCTCHITHIA:
B XOJIe¢ KOHTPOJBHBIX MEPONPUSATUI JOMYCKAIOTCS 3HAYUTENBHBIE OIINOKH,
61 1075 «3a4TeHOo» / HPOSIBIISIETCS. OTCYTCTBUE OTAENBHBIX 3HAHUM, YMEHH, HABBIKOB 110 HEKOTOPHIM
oTolL Ao «YIOBJICTBOPUTEIHHOY JUCLHUIUTMHAPHBIM ~ KOMIIETEHLMSIM, CTYJGHT HCHbBITBIBACT 3HAYUTEIbHbIE

3aTpyIQHEHUs [IPU OTEPUPOBAHMH 3HAHUSIMU M YMEHUSMH IIPU MX IepeHoce Ha
HOBBIE CUTYaIHN.

«HE 3a4TeHO» / VY crymenrta He copMHUpPOBaHBI JUCHHUIUIMHAPHBIE KOMIETCHIHH, TIPOSIBISIETCS
«HEYJIOBIETBOPUTEIBLHO» | HENOCTaTOYHOCTb 3HAHUI, YMEHUH, HABBIKOB.

ot 0 10 60

5 IlpuMepHbIE OLICHOYHBIE CPeACTBA

5.1 IlpumepHbIe TEMBI JJI51 ONIPOCa

A. Read the comments from different divisions in the organization and name them:

1. Stock levels have been low for two weeks now. (Name the division).

2. Can you e-mail these sales figures through to head office as soon as possible? (Name
the division).

3. Hold on a minute, please. I'll transfer you to a supervisor (Name the division).

4. We need to deliver this consignment on Friday. (Name the division).

5. The production line is operating at full capacity. (Name the division).

B. Read the passage and answer the following questions:



Multilingual Matters is delighted to announce the launch of the International Journal of
Multilingualism (IJM). It provides a forum wherein academics, researchers and practitioners may
read and publish high-quality , original and state-of-the-art papers describing theoretical and
empirical aspects that can contribute to advance our understanding of multilingualism. The aim of
the journal is to foster, present and spread research focused on psycholinguistic, sociolinguistic
and educational aspects of multilingual acquisition and multilingualism.

6. Is the passage a part of a peer review or an announcement?

7. What kind of papers do the editors encourage to submit?

8. Does IJM deal with purely theoretical investigations?

9. Give a synonym for the word launch .

10. Suggest the word that the word state-of-the-art could be best replaced by.

11. Suggest the word that the word researchers could be best replaced by.

C. In the list below match the meaning of a given phrase to the “general scientific verb”
(given in the box):
| apply accept | account for | assess | accomplish | arrange | achieve |

12. Put in order —

13. Reach by effort —

14. Decide the importance and give reasons —

15. Make practical use of —

16. Perform successfully —

D. The following sentences contain widespread academic collocations. Choose missing
nouns and fill in the gaps.

scope light
implication insights
issues emphasis
17. The participants of the conference have raised many burning
18. The paper offers _into the history of the Russian emigration to Canada
19. Ecologists lay on the consequences of human utilization of natural resources.
20. Practical consequences of the research lie outside the of the paper.

Kpamkue memoouueckue ykasanus

A. Read the comments from different divisions in the organization and name them:

- Bpems BbINOTHEHUS — B CpeIHEM 4-5 MUHYT

- [Tokaxxurte cBOI0 MHPOPMUPOBAHHOCTH I10 TIOBOJY ONPEAEICHHOTO BOIPOCA;

- M3yunTe napopMaIuro 1mo reme (MCroib3yite nHbopMaIuio u3 cetTu IHTepHeT, a Takxke
U3 JpyTUX UCTOYHUKOB;

- [ToBTOpHUTE MpOdhecCHOoHaATbHYIO TEPMUHOIOTHIO, HEOOXOAUMYIO JJIs yUacTHUs B ONpPOcCe.

B. Read the passage and answer the following questions:

- U3yuute undopmanuio B TeKcTe:

- HaiinuTe akTUBHYIO IEKCUKY U TEPMHHOJIOTHIO, HEOOXOAMMYIO JIJIsl OTBETOB Ha BOIIPOCHI;

- [ToaroToBbTE OTBETHI HA BIMPOCHI.

C,D.

Crynentsl BemoaHsA0T 3aganue B COO Moodle. KomndectBo tepmunoB — 10. Bpemst
BBITIOJTHEHHSI TECTa — 5 MUHYT.

OTBeThl Ha BOMPOCH MaKCUMalbHO oOlleHuBatoTcs B 20 OawtoB (mys  ompoca
npenojaBaTesb MOXKET BbIOpaTh mopsiaka 10 mo0bIx BompocoB — mo 2 Oayuia 3a Kaxasiid). B
Clly4ae HaJM4us OMIMOOK OIEHKA BBICUHUTHIBAECTCS MPOMOPLHUOHAIBHO KOJWYECTBY IMPABHILHBIX
OTBETOB.

Ilxana ouenku
No basibt Onucanue
5 20 BBICTABJISICTCS CTYACHTY, €CITH CTYISHT [IPABHIBHO OTBETHJI HA BCE BOMPOCHI (BHIOpaI
MIPAaBUIIBHOE COOTBETCTBHE)
BBICTABJISIETCS CTYJIEHTY, €CIIU CTYJICHT JIOITyCTHII HETOYHOCTH WK OOk B 1-3 Bompocax
(3a1aHHAX)
BBICTABJISICTCS CTyﬂeHTy, [S{e2)051 CTy}leHT )IOl'lyCTI/IJ'l HETOYHOCTH HUJIU OLLII/I6KI/I B 4—6
BOIpoOcax (3aJaHusX)

4 15-19

3 10-14




’ 5.9 BBICTABIISICTCS CTYICHTY, C€CIIM CTYACHT AOMYCTHI HETOUHOCTH WITH OINHOKK B 7-9

BOIpocax (3aJaHusX)

| 0-4 BBICTABJISICTCS CTY/CHTY, €CITU CTYICHT He OTBETHII HA BCE BOMIPOCHI MIIH JOIMYCTHII OLIHOKH BO
BCEX BOIIPOCax (3aQaHusIX)

5.2 IlpuMephI TeCTOBBIX 3aiaHUI

Read the passage from the article «Dirty Business, Bright Ideas» by Gina Imperato and
match it to
the heading below:

1. “Lots of companies talk about decentralising responsibility and authority. At SOL it\'s
a way of life. The real power players of the company are its 135 supervisors, each of whom leads
a team of up to 50 cleaners. These supervisors work with their teams to create their own budgets,
do their own hiring and negotiate their own deals with customers.”

A) Great service requires cutting edge technology.

b) Loose organisations need tight systems.

B) People set their own targets.

I') Hard work has to be fun.

J1) There are no low-skill jobs.

2. “Liisa Joronen believes in autonomy, but she\'s also keen on accountability. SOL is
fanatical about measuring performance. It does so frequently and visibly, and focuses on customer
satisfaction. Every time SOL lands a contract, for example, the salesperson works at the new
customer\'s site alongside the team that will do the cleaning in the future. Together they establish
performance benchmarks. Then, every month, the customer rates the team’s performance based
on those benchmarks. ‘The more we free our people from rules,” Joronen says, ‘the more we need
good measurements’.”

A) Hard work has to be fun.

B) There are no low-skill jobs.

B) Great service requires cutting edge technology.

I') People set their own targets.

J1) Loose organisations need tight systems.

3. “Few people dream about becoming a cleaner. But that doesn\'t mean cleaners can\'t
find satisfaction in their work. The keys to satisfaction, Joronen believes, are fun and individual
freedom. Its cleaners wear red-and yellow jumpsuits that reinforce the company\'s upbeat image.
SOL\'s logo, a yellow happy face, is on everything from her blazer to the company\'s budget
reports. Freedom means abolishing all the rules and regulations of conventional corporate life.
There are no titles or secretaries at SOL, no individual offices or set hours of work. The company
has eliminated all perks and status symbols.”

A) There are no low-skill jobs.

b) Hard work has to be fun.

B) Great service requires cutting edge technology.

I') Loose organisations need tight systems.

J1) People set their own targets.

4. “SOL\'s training programme consists of seven modules, each of which lasts four months
and ends with a rigorous exam. Of course, there are a limited number of ways to polish a table or
shampoo a carpet. That\'s why SOL employees also study time management, budgeting and people
skills.”

A) Loose organisations need tight systems.

b) Great service requires cutting edge technology.

B) Hard work has to be fun.

I') People set their own targets.

H) There are no low-skill jobs.

5. “Laptops and cell-phones are standard equipment for all supervisors at SOL, freeing
them to work where they want, how they want. Inside the offices there\'s almost no room for paper.



So the company stores all critical budget documents and performance reports on its Intranet,
along with training schedules, upcoming events and company news.”

A) People set their own targets.

b) Loose organisations need tight systems.

B) There are no low-skill jobs.

I') Great service requires cutting edge technology.

1) Hard work has to be fun.

6. Match the phrase establish performance benchmarks to its meaning:

A) interested in people being responsible for what they do

b) set up standards of achievements

B) extremely interested in judging achievements

I') assess how the group have done

7. Match the phrase fanatical about measuring performance to its meaning:

A) extremely interested in judging achievements

b) set up standards of achievements

B) interested in people being responsible for what they do

I') assess how the group have done

8. Match the phrase (be) keen on accountability to its meaning:

A) set up standards of achievements

b) extremely interested in judging achievements

B) assess how the group have done

I') interested in people being responsible for what they do

9. Match the phrase rates the team’s performance to its meaning:

A) assess how the group have done

b) interested in people being responsible for what they do

B) set up standards of achievements

I') extremely interested in judging achievements

Suggest the proper financial terms for the following definitions:

10. A loan to buy property

A) mortgage

b) deposit

B) pension

I') shares, stocks

11. Money you put in the bank

A) deposit

b) pension

B) shares, stocks

I') capital

12. Money paid to a retired person

A) bonds

b) pension

B) shares

I') capital

13. Securities representing part-ownership of a company

A. shares

b. marketing

B. venture

I'. revenue

14. The money invested in a business

A. profit

b. recession

B. capital



I'. forecast

15. Interest-paying securities issued by companies that need to borrow money

A. takeover

b. merger

B. bonds

I'. assets

16. When a company gains control of another one by buying its stocks

A. stock

b. merger

B. takeover

I'. mortgage

17. When two formerly separate companies join together

A. Bear Market

b. bridge loan

B. merger

I'. blending

18. That’s what I can get if I buy these shares

A. perks

b. dividends

B. balance sheet

I'. salary

19. An institution offering various financial services to its customers

A. hospital

b. travel agency

B. bank

I'. tax office

20. Property (including money) owned by a business or an individual

A. bail

b. bridge loan

B. account

I'. assets

21. An agreement, with legal force, to pay money to a third party; a certificate of debt

A. bond

b. pension

B. loan

I'. balance sheet

22. Financial statement of assets, owners’ equity (capital) for a business at a certain point
of time

A. account

b. balance sheet

B. announcement

I'. forecast

23. Any assets ready to be used for the production of new assets

A. revenue

b. capital

B. deposit

I'. earnings per share

24. A market characterized by falling prices for securities

A. commodities market

b. Bird Marrket

B. Bear Market

I'. stock market



25. A sum of money lent by a bank to cover an interval between two transactions. A short-
term loan

A. bond

b. account balance

B. bridge loan

I'. mortgage

Mark the following statements True or False:

26. With block format, all new paragraphs are indented (c omcmynom, ¢ kpacroii cmpoxu,).

A) True b) False

27. In business letters a salutation is generally followed by a comma or a colon (3anamoti
unu 0goemouem,).

A) True b) False
28. Business letters should be simple and easy to read
A) True b) False

Kpamxkue memoouuecxue ykasanus

Crynentsr BoimonHsoT TecT B COO Moodle. KonmvectBo 3amanmii — 28. Bpems
BBINIOJIHEHUS TecTa — 15 MUHYT.

Ilkana ouenku

Ne Bayuier* Onucanue

4 12-15 TecT BbimosiHeH Ha 91% - 100%

3 8-11 TecT BhIIOJIHEH Ha 76% - 90%

2 4-7 TECT BEIIOJHEH Ha 61% - 75%

1 0-3 TECT BBLINOJIHEH MeHee, ueM Ha 60%

5.3 Ilpumep HHAMBUAYATBHOTO JOMAIIHETO 3aJaHUSA

5.3 Hnousuodyanvnoe oomauinee 3a0anue

NuuBuayaibHoe AoMallHee 3a1aHue No 1
Richard Brown is the managing partner of Cognosis, a management consultancy in London which
advises companies on organization and change. Listen to the interview and answer these questions:
1) What four approaches does Cognosis wuse to analyse a  business?
2) How many different business «character types” does Cognosis recognise?
3) What three things do companies deal with differently, according to Richard?

In the third part of the interview, Richard Brown describes three ways in which successful
companies are similar. Complete the description below.

First, they’re (1): they have a very clear sense of (2). Second,
they’re (3): they invest much time and energy in understanding and
(4). And third, they are (5). By that I mean that people inside

the organization are very clear about the values that should (6) and behaviours.
NuauBuayajibHoe AoMallHee 3a1aHue No 2

Think about the organization you work for, or one you know well. Write an essay (a 1.5- 2 min
presentation) about the organization you work for, or the one you know well enough, and make a
Power Point Presentation (10-15 slides).

Presenting my Company
Talking about the company [ work in, I would like to tell that our work field is logistics and retail
of spare-parts for vehicles. We were founded in 2010 in Vladivostok, Russia. Since there are not
so much companies that specialize in spare-parts for cars and heavy machinery, we\\\\'re well
known as a major player in the industry in our region.
Our company manages the transportation of goods we wish to be delivered from different countries
throughout Asia-Pacific region to Russian Federation. Our customers are mainly in the automobile
market. We sell mostly to large retailers like department stores. Also, we have customers who buy



automobile spare-parts for their own needs.
They make an order remotely or come to the office directly to buy the goods they need. The
company is quite small, so there are just a few departments divided, such as: logistics department,
management department, warehouse department, sales department and accounting department.
As an employee in this company I deal with customer’s enquiries, make orders for new goods
delivery from Asian suppliers, manage the transportation of goods, communicate with colleagues
to make work more efficient. I’'ve been working in this company for a short period of time, but
made a good progress. Looking forward to getting more experience here.
Kpamxue memoouueckue yxazanusi

NuauBuayanbHoe JAOMAIIIHee 3aJaHue Ne 1
- BuaumarensHO MOCTyIIanTe ayJImo oT Hayvana 10 KOHIIA.
- YOeaurtech, 9TO BaM IOHSATEH CMBICI KaK BCEro ayanoMaTephaia, TaKk W OTACIBHBIX €ro
(hparmMeHTOB C y4eToM MMOHNMAaHHUS AKTUBHOMN JICKCUKHU.
- OTtBeThTE Ha BOTIPOCHI K UHTEPBBIO.
- 3anoIHUTE MPOIYCKU, UCTIONB3YS JIGKCHKY U3 ayAruoMaTepuaa.

NuauBuayanbHoe JAOMAIlIHee 3aJaHue Ne 2
- Write a speech (a 1.5- 2 min presentation = 10-12 sentences) about organization you work for,
or the one you know very well.
- Remember to tell about the company’s structure, workforce, customers, achievements, career
opportunities for employees and future plans of the company.
- Use language for speaking box below:

Talking about yourself Talking about your company

First, I’ll give you some basic information.
Then I’ll talk about career opportunities.
Finally, a few words about future projects.

I’m from.../ I’m with.../ I work for... To conclude, I want to tell you about our future plans.
I’m in sales/finance/marketing The company was founded in...

I’'m in charge of... We make/manufacture/sell/distribute. ..

I’'m responsible for.... We have subsidiaries/factories in..

I have been working here for 10 years. We have a workforce of 2,000/

I/m very interested in... Our head office is in..

Our main competitors are...
Our strengths are...
Let me add some figures

Tpebosanus k ogpopmnenuro npesenmayuu:

Craiigsl 1 BUICOPS JOJKHBI OPOPMIIATHCS CIEAYIOUIMM 00pa3oM:

- 191 (TUTYNIBHBIN) Cali] — JaHHBIE O BBICTYMAIOIIEM;

- 211 — TeMa Ipe3eHTallY;

- 31 — CTPYKTypa MpEe3CHTAIHH;

- KaXIbpli TOCIeqyIoUMii ciaiia AoKeH ObITh 03arjaBlieH B COOTBETCTBUHM C TEM
IIyHKTOM, KOTOPBI OCBEIAETCS;

- IPEATIOCIIEIHUN CIIali]] — BBIBOJ IIPE3EHTALNY;

- TOCJEeNHUN (3aKJIIOUMTENbHBIN) Cllaiii — UCIOJIb30BaHHbIE pedepeHTHbIE MCTOYHUKU
(References);

- Te3UCHOE M3JI0KEeHUE HH(OpMAINH Ha cIaiaax;

- JIOTUYECKUH MOPSIIOK CIIEI0BaHUS CIANA0B APYT 3a IPYroM;

- JIETKO BOCIIPUHHUMAEMOE LIBETOBOE PEIICHUE;

- KpYIIHBIN, JIETKO YUTAEMBbIN HIPUQT;

- wpudt AOMKEH ObITh OTYETIMBO BHJEH Ha onaHonseTHoM (HE mnéctpom, He
3aTpyAHSIONIEM BOCIpUATHE HH(OpMALUY Ha ciaiae) (poHe;

- YeTKHE, JIETKO BOCTIPHUHUMAaEMbIe TpapUIeCcKue FIIeMEHTHI;

- IPY 3TOM I'pauecKue IEMEHTHI I0JDKHbI FTApMOHUYHO COYETAaThCsl ¢ MHpOpMaLuei Ha
clamnne;

- KOPPEKTHOE pa3MelieHue rpadukoB 1 Tabaull Ha claiijie;

- KOppeKTHast mo0opka 3¢ (HheKToB aHUMAIIHIH;




- €IMHBIN CTWJIb MPE3EHTAIIH.

KonnuecTBo cnaiiioB onpenenseTcs peraaMeHToOM BeICTyIUIEHUS. Tak, 11t 5S-7MUHYTHOTO
BBICTYIUICHUS TOTOBUTCS HE Oonee 15 cmaiinos (10-15).

Illxana oyenku

NuauBuayaabHoe qoMallHee 3aaanue Ne 1

Onenka baan Onucanue
BBICTABIISICTCS CTYJICHTY, CCJIH CTY/ICHT BBIPA3HJ CBOC MHEHUE, YOCTUTEIEHO
«OTIIHYIHO 5 apryMeHTUpoBai cBoii orBeT. Opdorpaduueckue ONIMOKH MPAKTHUCCKH
OTCYTCTBYIOT

BBICTABIISICTCS CTYJICHTY, €CIM ApTyMEHTANUs OTBETA HEAOCTaTOYHO
yOeauTenp-Ha, JOMYIIEHB He3HAUUTENbHBIC OMHOKHU. ViMeroT MecTo
opdorpaduyeckre

OIIHMOKH, KOTOPBIE HE 3aTPYIHAIOT MIOHUMAaHUE OCHOBHOT'O COJICPYKAHMS TEKCTa
BBICTABIISICTCS CTYJICHTY, €CIIM CTYACHT HE CMOT apryMEHTUPOBATh OTBET H /
«yIIOBJIETBOPUTEIILHOY 1-2 WJIM JIOIYIIEHBI CYHIIECTBEHHBIC OIIUOKH. VIMEIOT MECTO OT/IeNIbHbIE
HApPYILIEHUs mpa-Bu opdorpaduu.

BBICTABIISICTCA CTYICHTY, €CITH CTYACHT HE CMOT apTyMEHTUPOBAHHO BBIPA3UTh

«XOpPOILIO» 3-4

«HEYIOBJICTBOPUTEIHHOY» 0
OTBET, I0NYIIEHE rpyObie omnoOku. [IpaBuna opdorpaduu He COOIIOAAIOTCSL.
NuauBuayaabHoe 1oMaliHee 3aganne Ne 2
Brimonaenue NpC3CHTAllMK OLICHMUBACTCA HaA:
OueHka Bbana Onucanue
BBICTABJISICTCS CTY/ICHTY, €CIIH CTYICHT MOJHOCTBIO PACKPBLI TEMY,
MPE3eHTALUSI COICPKUT HEOOXOJMMOE KOJTHYECTBO CIAiI0B,
«OTIIMYHOY 5
MOATOTOBJICH TIaH BBICTYIUICHUSI, BRICTYILUICHHE HE COIEPIKUT
CYIIECTBEHHBIX OIMHOOK
BBICTaBIISICTCS CTYJICHTY, €CITH CTYACHT MTOJHOCTHIO PACKPBLI TEMY,
«xopoto» 4 MPE3CHTALUS COJIEPKUT HEOOXOTUMOE KOJMIECTBO CIIAi/IOB,
MOJIrOTOBJICH TUTaH BBICTYIJICHUS, OMYIICHB HE3HAYUTEIBHBIC OTHOKH
B peuH
BBICTABIISICTCS CTY/ICHTY, €CITH CTYCHT HE MOIHOCTHIO PACKPBLT TEMY,
«YIOBJIETBOPHUTEIHHO 3 MPE3eHTALUSI COAEPKUT HEOOXOJMMOE KOJIMUYECTBO CIAiI0B, YACTUIHO

TIOATOTOBJICH TIUIAH BBICTYIUICHUS], IONYIICHEI TpyOble OMIMOKH B pedn
BBICTaBJISICTCA CTYJIEHTY, €CIIH CTYAEHT HE PAaCKPBLI TEMY, IIPe3eHTaIHs
«HEYJIOBIIETBOPUTEILHO» 2 HE COAEPXKUT HY)KHOTO KOJIMYECTBA CJIaliI0B ¥ /UM HE TIOATOTOBJICH
IUIAH BHICTYIUIEHUs], JOMYILEHbI IpyOble OMUOKY B peun

BBICTaBJIIETCA CTYIEHTY, €CIIH CTYACHT HE PACKPBUI TEMY, IPE3eHTaLHsA

«HEYIIOBJICTBOPHUTEIHHOY 1 HE COJIEPKUT HYKHOT'O KOJTMYECTBA CIaliI0B, CTYACHT HE BIIAJICET TEMOM,
HE TIOJIrOTOBMJI IIJIaH BBICTYILICHUSI.
«HEYJIOBJICTBOPUTEIHHOY 0 BBICTABJISICTCS CTYJICHTY, €CJIM CTYJICHT HE MPEJCTaBUII IPE3CHTAIIHIO.

5.4 Ilpumepsl 3aJaHUI AJ1 BBITIOJHEHUS MPAKTHYECKHUX padoT

IIpakTnyeckasn padora Nel
Translate the suggested titles of a research paper from English into Russian with regard to the
their metacommunicative nature (c yuemom npuHyuna MemaxoMMyHUKamusHoOCmu).

1. English Academic Writing for Russian scholars: What Do They Really Need?

2. Gossip and the Insecure Workplace: Look before you Speak

3. Another Ceiling? Can Males Compete for Traditionally Female Jobs?

4. Why Bubbles Rise Anomalously in Water with Air Present?

IIpakTyeckas padora Ne2

Translate sentences into Russian (without a dictionary) with regard to linguistic means
of compression.

5. Making smart choices is a skill worth honing.

6. Capturing three-dimensional images of objects requires using photographic plates made
of glass or plastic.

7. Generating alternatives takes time and thought.

8. The abstract requires that you write a sentence of justification, a statement of objective,
a reference to methods used, a list of most important results, and any conclusion reached.

9. The article to be translated is here.



Kpamkue MemooudecKue YKasaHus

IIpakTH4eckas pabora Nel
-IToBTOpUTH BUIBI U CTPYKTYPHBIE TUIBI MPEUIOKEHUH (YTBEPAUTEIbHBIX, BOIPOCUTEIBHBIX U
T.1.), HCITOJIB3YEMBIX pu COCTaBJICHUU 3aryiaBun

- BcnoMHuTE TIpaBWiIa IPAMMaTHKHM, OTHOCHUTEIIBHO IIOPSAKa CJIOB B IPEUIOKEHUU
- Beinmonuute 3ananue u yoeautech, YyTo MpHU HepeBoje ObUI MeperaH MeTaKOMMYHUKATHUBHBIN
XapaxkTep 3arjiaBuil.

IIpakTHyeckas padora Ne2
- IloBTOpUTE M3yUEHHBIC KIUILE, & TAaKKEe OCOOEHHOCTH SI3BIKOBOW pENpe3eHTAlUu KaTeropuu
KOMITPECCHHU.
- IlepeBenure IIPEJI0OKEHMS, ONMpAasiCh Ha MHUKPOKOHTEKCT.

- BeimosHuTE perakTupoBaHUeE.
lxana oyenku
ITpakTnyeckas padora Nel

O1eHka Bamnisl Onucanue
BBICTABIISICTCSI CTYICHTY, €CJIH IIEPEBO/I BHIIIOIHEH B YCTAHOBJICHHBIE CPOKH,
«OTJIIMYHO» 5 cofiepkaHKe 3ariaBus MepeaHo MOIHOCTHIO, CTUIIb U HOPMBI SI3bIKA IEPEeBOIa B

LIEJIOM COOJIIOIEHB]; TPYObIe OIIMOKKM OTCYTCTBYIOT (€CTh HEKOTOPhIE HETOYHOCTH).
BBICTABIISICTCS CTYJICHTY, €CIIH TIEPEBOJI BHIITOIHEH B YCTAHOBJICHHBIC CPOKH,
«XOPOIIOY» 4 coJiep>KaHue 3arjaBus MepejaHo MOJHOCTHIO, CTHITL K HOPMBI S3bIKa TIEPEBOIa B
I[EJIOM COOJIFO/ICHBI; JIOMYIICHBI HE3HAYUTENIbHBIE OIHOKH.

BBICTABIISICTCSI CTY/ICHTY, €CJIH IIEPEBO/I BHIIIOIHEH B YCTAHOBJICHHBIE CPOKH,
«YIOBJIETBOPHUTEIHHO» 3 CoZiepKaHKe 3ariaBus MepeaHo MOIHOCTHIO, CTHIIb U HOPMBI SI3bIKa IIepeBO/Ia
HapYIIEHBI; JOMYIIEHBI JIBE CMBICIIOBBIC OIIHOKH.

BBICTABIISIETCS CTYJICHTY, €CIIH TIEPEBOJI BHITOIHEH C OMO3IaHIEM, U /¥ITH
«HEYJIOBJICTBOPUTENBHOY» | 2 coJiep KaHKe 3arjaBhs HCKaXEHO, CTUIIb Ml HOPMBI SI3bIKa MEPEBO/Ia HAPYIICHBL;
JIOTYIIEHBI TPH CMBICJIOBBIE OIIHOKH.

BBICTABIISICTCSI CTYICHTY, €CJIH [IEPEBO/I BHIMIOIHEH C OMO3AaHUEM, H /HIIH
«HEYIOBIETBOPUTENHHOY | 1 CoZiepKaHKe 3ariaBusl HCKAXKEHO, CTHIIb K HOPMBI S13bIKa MEPEeBO/Ia HapyIICHbI,
JIONYIIEHEI 00JIee TPEX CMBICIOBBIX OINIHOOK.

BBICTABIISIETCS CTYJICHTY, €CIIH TIEPEBOJI BHIMTOIHEH MeHee YyeM Ha 50 % wim eciu
CTYJICHT HE MPUCTYITWI K BBITIOJIHEHUIO 3aaHHUS.

IIpakTHyeckasi padora Ne2
OueHka baua Onucanue
BBICTABJISICTCS CTYACHTY, €CITH BCE 5 MPEI0KEHHI TepeBEICHBI C
COOJTIOIEHUEM CTHIISL M HOPM sI3BIKa ITEPEBOJIa; OMIMOKH OTCYTCTBYIOT.
BBICTABJISIETCS CTYJEHTY, €CITH 5 TIPEUIOKEHHI TIEPEBEIEHBI C COOIIOIEHHEM
CTHJISA ¥ HOPM A3BIKA MEPEBOJIA; JAOMYIEHBI HE3HAYNTEbHBIE ONIMOKU MITH
HepeBEICHBI 4 MPEUIOKEHHS ¢ COOFOJICHUEM CTHIIS U HOPM SI3bIKA
MEPEBOIA; OIIUOKH OTCYTCTBYIOT.
BBICTABJISIETCS CTY/CHTY, €CITH 3 TPEUTOKEHHS TIEPEBEICHBI C COOMI0OEHHEM
CTUJISL K HOPM SI3BIKA MEPEBO/IA, OMIUOKH OTCYTCTBYIOT HIIH TIEpPEBEICHBI 4-5
MIPEUIOKEHUI, HO CTHIIb U HOPMBI SI3bIKA HAPYIICHBI U JIOMYIIEHBI 1-2
CMBICIIOBBIE OUIMOKH.
BBICTABJISACTCS CTY/ICHTY, €CITH 2 TIPE/IOKEHHUSI TIEpPeBEICHBI 6e3 OHOO0K, C
COOJTFOJICHHEM CTHIISL K HOPM s13bIKa MEPEBO/IA; WITH MIepeBEACHbI 3-5
MIPE/TOKESHUI, HO CTHIIb U HOPMBI SI3bIKA 3HAYMTEIHHO HAPYIICHBI H/UITH
JIONYIIEHBI 2-3 CMBICIOBBIE OIIHOKH.
BBICTABJISIETCS CTYJ/ICHTY, €CITH OJJHO MPEUIOKEHHE TIEPEeBEIeHO 6e3 ommboK,
C COOJIIOJICHUEM CTHJISI U HOPM sI3bIKA TIEPEBOJIA; WU TIEPEBEIEHBI 2-5
NPEUIONKEHHM, HO CTH/Ib U HOPMBI SI3bIKA CYIIECTBEHHO HAPYILIEHbI W/HIIN
JonynuieH 6ojee 3-X CMBICIOBBIX OIIUOOK.

«HEYIOBJIETBOPUTENbHO» | O

«OTJIUYHO 5

«XOPOIIO)» 4

«YJOBJIETBOPUTEIHHO 3

«HCYHOOBJIETBOPUTCIBHO» 2

«HEYIIOBJICTBOPHUTEIHHOY 1-0

5.5 Tect C20 Moodle

JiaexTponHble TecThl (Electronic Test) B C90 Moodle

- Onexrponnbiii TecT Nel Komnanuu (Company Presentation)
- DnektponHbIit TecT Ne2 /lenveu (Money)

Tunosble 3a1aHus:



1. TlepeBenuTe MUCHMEHHO CO CIOBAapEM OTPHIBOK U3 TekcTa (00BEMoM 500-1000 neu.
3HAKOB (C MpoOeTaMm) U COCTAaBbTE TII0CCAPUI K TEKCTY.

2. BcraBbTe B onmucaHue BBIpaKEHHSI U3 TaOJIHIIBI U IEpEeBEANTE TEKCT-OMMCaHUE Ha
PYCCKUH A3BIK

3. 3amonHuTe NMpeUIoKeHUs] KOPPEKTHOM II1aroyibHoi (hopMoii B CKOOKax.

4. Onpenenure, Kakue U3 MOAYEPKHYTHIX CIOB B JAHHOM IPEJIOKEHUH SBIISIOTCS UX
JIEKCUYECKUMH SKBUBAJICHTAMH UX TEKCTa.

5. BriGepute npaBUIbHBIN BapuaHT MEPEBO/IA BbIICIECHHON YacTH MPeI0kKEeHHs, oOparast
BHUMaHueE Ha (hopMy IJiarosna.

6. IlepeBemuTe ¢ pyccKOro si3bIka Ha aHTIIMMCKUI SI3BIK peKOMEHAAINHU U1 On3HecMeHa(0B)
OTHOCHUTEJIBHO €ro/ux nepeesza u3 AHIJIMM B APYTYIO CTpaHy, oOpaliias BHUMaHue Ha
dhopmy ckazyeMoro (B CKOOKax).

7. TlpociymaiiTe TEKCT ayAMOCOOOIIEHHUS U 3aII0JHUTE MPOIYCKU B OTPBIBKE.

[IpocMoTpuTe BuaeodparMeHT U BBIOJIHUTE 3aJaHUSL.

9. 3amonHuTe ONKMCaHUE BHIPAKEHUSIMU U3 TaOJIUIBI U IEPEBEIUTE TEKCT HA PYCCKHM S3bIK

o

Ilpumep mecmoeozo 3a0anusn Nel

[IpocmoTpute BuAeodparmeHT Sole Proprietorship by Jeff Short u BbImomHUTE
nocTaBjieHHoe 3ajganue. CorjacuTech WIM HET CO CICAYIOIIMMH BBICKa3bIBAHHSMH, B
COOTBETCTBUU C OCHOBHBIM cojiep>kaHueM Bunaeodparmenta (Mark the following statements True
or False):

Mark the following statements True or False
1. Sole Proprietorship and partnership are 2 main legal forms of business ownership.

A) True b) Fals

2. If any debt is incurred in sole proprietorship only one person is responsible.

A) True b) False

3. Disadvantages of sole proprietorship are: tax benefits and low start-up costs.

A) True b) False

4. A collateral is property which is used as a guarantee that someone will repay a loan.

A) True b) False

5. Unlimited liability means that owners can be held personally accountable for a business
debt.

A) True b) False
IIpumep TecTtoBoro 3axanus Ne2

Complete the sentence matching it with the proper ending:

1. China signed an agreement to develop a regional jet, setting up a joint ...

A) of the state airline to the public and keep a 55 percent major stake.

b) venture company in which it will have a 46 percent stake, Airbus — 39 percent and
Singapore Technologies — 15 percent.

B) in its UK counterpart so they can work out a marketing alliance.

I') in which the BBC has a minority interest.

2. Russia’s second biggest airline is trying to buy a stake ...

A) in its UK counterpart so they can work out a marketing alliance.

b) venture company in which it will have a 46 percent stake, Airbus — 39 percent and
Singapore Technologies — 15 percent.

B) which the BBC has a minority interest.

I') the state airline to the public and keep a 55 percent major stake.

3. The Canadian Government decided to sell 45 percent ...

A) venture company in which it will have a 46 percent stake, Airbus — 39 percent and
Singapore Technologies — 15 percent.



b) of the state airline to the public and keep a 55 percent major stake.

B) in its UK counterpart so they can work out a marketing alliance.

I') in which the BBC has a minority interest.

Choose the proper option:

4. First of all, loans are very small in size, and the target users are always very small

entrepreneurs and low-.......... households.

a. rate

b. money

c. fund

d. income

5. Finally, most.................. and conditions for microcredit loans are flexible, easy to

understand and suited to the local conditions of the community.

a. rules

b. contracts

c. terms

d. laws

Kpamxue memoouueckue yxazanusi

Crynentsl BoinonHsA0T TecT B COO Moodle. KonnuectBo npeioxkenuii ¢ mponyckamu —

5-10. Bpewms BoinonHenus tecra — 5-10 MUHYT.

Ilkana ouenku

Ne Bajer* Onucanue

4 4-5 TecT BhimoHeH Ha 91% - 100%

3 2-3 TecT BoImoIHEH Ha 61% - 90%

2 1 TECT BEITOIHEH Ha 36% - 60%

1 0 TECT BBITOJIHEH MeHee, ueM Ha 35%




KJ/IIOYX K OHEHOYHBIM MATEPHUAJIAM 110 JUCHUIIJIMHE
«IEJIOBOE OBILIEHUE HA THOCTPAHHOM SA3bIKE»

5. OTBeTHI HA NIPUMEPHBIE OLIEHOYHbIE CPeICTBA
JJIsl IPOBEACHUS TeKyLIel aTTeCTAlNU

5.1 Ilpumepnvie memwt 013 onpoca

. warehouse

. branch

. call center

. distribution center

. factory / plant

. an announcement

. high quality papers

. both theoretical and applied research
. start / initiate / set up

10. latest / newest / up-to-date
11. investigators

12. arrange

13. achieve

14. assess

15. apply

16. accomplish

17. issues

18. insights

19. emphasis

20. scope

0NN KW~
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5.2 Omeemul na mecmoeuvie 3a0anus
1.B)

2. 1)
3. B)

4.0
5.T)
6.B)
7. A)



23.B)
24.T)
25.B)
26. A)
27. A)
28. A)

5.3 IIpumepot 6oinonnenus UHOUGUOYAILHBIX OOMAULHUX 3A0AHUTL

IIpumepHBbIi 0TBET (MHAMBUHAYAJbHOE JoMallIHee 3a1aHue) 1

Richard Brown is the managing partner of Cognosis, a management consultancy in
London which advises companies on organization and change.

Answers to the questions:

1) First: studying the tone and style of the company’s communication.

Second: interviewing the company’s top executives in depth

Third: conducting research more broadly across the company’s staff and its customers

Fourth: analysing the company’s internal documents.

2) There are 16 types.

3) Three things are: change, innovation and relating to customers.

In the third part of the interview, Richard Brown describes three ways in which successful
companies are similar. Complete the description below.

1. future oriented

2. where they are headed

3 . c u S t 0 m e r - d r 1 \% e n

4. responding to their markets

5. values-driven

6. guide their decisions

IIpuMmepHbIii 0TBeT (MHANBUAYATbHOE I0MAalIHee 3agaHue 2): Presenting my company
TAFI Medical Center: Care at the Level of Global Standards

TAFI Medical Center is a modern facility where cutting-edge technology meets
compassionate patient care.

Our laboratory is the pride of the center: equipped with state-of-the-art equipment, it delivers
highly accurate test results in the shortest possible time. Process automation minimizes human error,
and our test results are trusted by clinics in South Korea, Germany and the USA.

A team of experienced doctors — from general practitioners to highly specialized experts —
develops personalized treatment and prevention plans. We place special emphasis on vaccine
prevention: the center offers up-to-date vaccines and consultations with immunologists to help
protect the health of both children and adults.

Trust TAFI — choose reliability, professionalism and care!



5.4 IIpumeput 6vinonnenua npakmuueckux paoom
IIpumepHBbIii 0TBeT (MpaKTHYecKas padora) 1

1) AkasemMuuecKoe NMCbMO Ha aHIJIMHCKOM S3BIKE JJIS1 POCCUICKHUX YUYEHBIX: UTO UM Ha caMoM Jerne
Hy>HO (KakoBbl Ha caMoM Jiene UX 3arpochl?)

2) CruieTHH Kak yrpo3a 0e301macHOCTH Ha pabodyeM mecte: byapre OqurenbHb!!

3) Eme oaun BbI30B? MOTyT JM MYyKUMHBI KOHKYpPUpPOBaTh B TOHKE 3a TPAJAMIIMOHHO >KEHCKHE
pabouue mecra?

4) [NoueMy npu HAIUYUH BO3/1yXa My3bIPbKH MTOJHUMAIOTCS B BOZE?

IIpumepHsbIii 0TBeT (IpaKkTHYecKas padora) 2

5) Vmuwiii 6b160p — 2mo Hasvik, KOMOPLIL CMOUmM OMMAYUEAMs U NPAKMUKOBAMb.

6) /s nonyueHus mpexmepHviX U300PAdiCeHUll npeomemos HeoOX00UMO UCNONb308AMDb
GomonnacmunKy u3 cmekia uiy nNiACMuKa.

7) Ilouck anbmepnamusHbulx peueruti mpeoyem epemenu U pasmbliieHUlL.

8) B aunomayuu HeobX00UMO 0OOCHO8AMb  AKMYAILHOCMb,  CHOPMYIUPOBAMb  Yelb
uccnedosamus, yKazamov  UCHONL30GAHHbIE — Memoovl, nepeyuciums Haubolee  BaAHCHblE
pe3yivmamol U cOelanHble 8b1600bl.

9) Cmamws, Komopyio HeoOX00UMO nepesecmu, pameujeHa 30€ch.

5.5 Ipumepnwvie omeemul na mecmoegwie 3a0anusn ¢ CI0 Moodle
Omeemul nHa 3a0anusn (mecm C30 Moodle 1)

b)

A)

b)

A)

A)

M

Omeemul nHa 3a0anusn (mecm C30 Moodle 2)

A
2!
N—



