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1 Heanb, muIaHupyeMble Pe3yJbTAThl 00yUeHHsI 10 JUCHUIIHHE (MOTYJTI0)

OCHOBHOM TeNbI0 AUCHUTITHHBI «VITHOCTpaHHBIN S3bIK MOIYJh 3» SBISETCS (hOpMHUpPOBAHUE
HaABBIKOB OOIIeHHs B cepe AenoBoil U npodheCcCHOHATbHOW KOMMYHUKALMU U YMEHHUS CBOOOIHO
OpPUEHTUPOBATHLCS B JIMTEpAType MpodeccnoHanbHOI HapaBICHHOCTH.

Jlist nocTrkeHMs 3TOM 1enu B 3 CEMECTpe OCYIIECTBISIOTCS CIEIYIOIINE 3aJauHn:

1. pacmmupenue 3anaca TepPMHHOJIOTHUECKON JEKCUKH (10 150 HOBBIX JIEKCHUECKUX €IMHUIL B
paMKax M3y4aeMbIX TeM);

2. COBEpIIECHCTBOBAHUE HABBIKOB MPOCMOTPOBOTO M M3yYAIOIETO YTCHHUSI, B T.4U.

po(hecCHOHATLHO OPHEHTHPOBAHHBIX TEKCTOB;

pa3BUTHE HABBIKOB IIOHMMAaHUS PEYX Ha CIIyX (ayAMpOBaHUs);

pa3BUTHE HABBIKOB TOBOPCHHSI B PAMKAX M3y9aeMbIX TEM;

pa3BUTHE HABBIKOB MUChMa (HAMMCAaHUE PE3IOME);

BOCIIUTAHHUE TOJICPAHTHOCTH M YBOKEHUS K TyXOBHBIM IICHHOCTSIM Pa3HBIX CTPaH U HAPOJIOB;

(dbopMHpOBaHHE TOTOBHOCTH K CAMOCTOSITEIIbHOW TBOPUECKOM JICATEIIEHOCTH ¥ OCO3HAHMSI

IICHHOCTH y4eOHO-T03HABATEIBHOM JIEITEILHOCTH.

No os~w

[InanupyemMpIMH pe3ynibTaTaMd OOydYeHHs O JUCHUIUIMHE (MOMYIIO), SIBISIOTCS 3HAHUS,
YMEHUS, HaBBIKH. llepedeHp MIaHUPYEMBIX PE3YJIbTaTOB OOYUYEHHs MO JUCIHUIUIUHE (MOMIYIIIO),
COOTHECEHHBIX C IUIAHUPYEMBIMH pE3yJbTaTaMH OCBOCHHS 00pa30BaTeNbHOW IPOTPaMMBL,

npeacTaBieH B Tabmuie 1.

Tabmuna 1 — KomnereHnuuu, popMupyembie B pe3yabTaTe U3y4eHHs JUCIUATUTMHBI (MOTYIIS)

Kon u Pe3ynbTaThl 00yYCHHUS [0 TUCHUIUIMHE
HasBanue Kon u (bopmynupoBka
OIIOII BO, (hopMmynHpoBKa UHAMKATOpa Kon
COKpaIeHHOe KOMITETEHIINHI JOCTUKEHUS pe3ynbTara PopMyHpOBKA pesyiIbTaTa
KOMIIETCHIIUU
21.05.04 YK-4 : Cnocoben | YK-4.1B: Pl 3HaHue HOPM aHTIMHACKOTO
T'opHoe nerno IPUMEHSATh Bri6upaet Ha JUTEPATYPHOTO SI3BIKA,
Tm) COBPEMEHHBIE rocy1apcTBEHHOM HE0OX0IUMOTo JUIst
KOMMYHMKAaTUBH U UHOCTPAaHHOM OCYIIECTBICHUS
bl€ TEXHOJIOTUH, B | S3BIKAX MEXJINYHOCTHOTO u
TOM 4YHCle Ha | KOMMYHUKAaTUBHO JIeTIOBOr OO0 LICHHUS
MHOCTPAaHHOM(BIX | NPUEMIIEMBIi P12 3HaHue JIEMOHCTPHPYET 3HaHHE
) s3bIke(ax), ANl | CTAIB  JEJIOBOTO BHJOBCOBPEMEHHBIX
aKaJleMMYecKoro | oOIIeHwHs, KOMMYHHKATHBHBIX
u BepOanbHbIE u TEXHOJIOTHH
npodeccuoHanbH | HeBepOalbHbIE PI3 YmMenue aIanTUPOBATh peydb, CTHIIb
oro cpencTBa OOIIEHMSI U SI3BIK )KECTOB K
B3aUMOJIEHCTBUSA B3aMMOJACHCTBUSA C CUTYyalUsIM
apTHEPOM B3aUMOJICHCTBUS
PS5 YMmeHune MPUMEHAET  IIpaBWJIa U
MIPUEMBI YCHELIHOTO
peueBoro B3auMOAEHCTBUS
Ha HWHOCTPAaHHOM SI3BIKE
uepes MOJIEIMPOBaHUE
BUJOB NPO(eCCUOHANIBHO
JIeSITEIIbHOCTH
PLi6 Hasrix BIAJCET (hoHeTHKOH,
JICKCUKOM ¥ TpaMMaTHKOU
AHTTUHUCKOTO  fA3bIKa B
00BéMe, HEOOXOIUMOM IS
TOTO, 9TOOBI
MIPEJOCTABIIATD
MHGOPMALUIO JIMYHOTO H
JIEJIOBOTO XapakTepa,
aJIeKBaTHO pearupoBaTh Ha
nHpopmanmio,
MOCTYNAIOLIYIO oT
napTHepa o
KOMMYHHKAIIUH.




YK-4.2B Bener| P/I 3HaHue HOpM aHrnuiickoro
JIeJI0BYIO JIUTEPaTypHOTO SI3bIKA,
MEepPEenucKy, HE00X0JUMOT0 TSt
YUYUTBIBAsI OCYILIECTBIIEHUS
0COOEHHOCTH MEXJIMYHOCTHOTO M JEJIOBOTO
CTHJIMCTHKHU 001LIeHHS
opunmanpueix u| P2 3HaHue JIEMOHCTPUPYET 3HAHHME BHUJIOB
HeO(QHUIMATEHBIX COBpPEMEHHBIX
IHCEM, KOMMYHHKAaTHBHBIX
COLIMOKYJIbTYPHBIE TEXHOJIOTHH
pasnnyus B| P4 Ymenune COCTaBJIITh HAa  AHIJIMHCKOM
dhopmate SI3BIKE oduIMansHEIe 31
KOPPECTIOHICHIIUT HeopuIMalIbHbIE TEKCTHI B
Ha COOTBETCTBHH C HPUHATHIMH
rocyJapCTBEHHOM HOpPMaMU JIEJIOBOH IMEPEenHCKU
u WHOCTPAHHOM |  PJI5 YmMmenune MPUMEHSET MPaBHJIA U MPHUEMBI
SA3BIKAX YCIIEHOT O peueBoro
B3aUMOJICHCTBUSA Ha
WHOCTPAHHOM SI3bIKE€ uepe3
MOJICJIUPOBaHUE BHJIOB
npodecCuoHaIbHON
JIeATEIILHOCTH
YK-4.3B : Ymeer P11 3HaHue HOPM AHTJIMICKOTO
KOMMYHHKaTHBHO JIUTEPATYpPHOTO SI3bIKA,
u KYJIbTYPHO HE00XO0ANUMOTO TUISt
MIPUEMIIEMO BECTH OCYIIECTBIICHUS
YCTHBIE JICJIOBBIC MEXJIMYHOCTHOTO M JEJIOBOTO
pa3roBOphI Ha 0O1IIeHHsI
roCyJapCTBEHHOM P2 3HaHue JIEMOHCTPHPYET 3HAHUE BHUIIOB
U UHOCTPaHHOM COBpPEMEHHBIX
S3BIKAX KOMMYHHKAaTHBHBIX
TEXHOJIOTHH
P13 YMeHue aJanTUpoBaTh peus,
CTHJIb OOILLIEHUST U SI3BIK
J)KECTOB K  CHUTyalUsIM
B3aUMOJICHCTBUS
PS5 Ymenne MPUMEHSET MPABHIIA U MPUEMBI
YCIIELIHOT O peyeBoro
B3aUMOJIEHCTBUS Ha
WHOCTPAaHHOM SI3bIKE uepe3
MOJCJIIMPOBAHUE BHJIOB
npodeccuoHaIbLHON
JIeATEeIIbHOCTH
P16 Happix BJIAJICET (hoHeTHKOH,
JIGKCUKO W rpaMMaTHKOM
AHTIIMHCKOrO SI3BIKa B 00BLEME,
HEOOXOIMMOM JIJII TOI'0, YTOOBI
MPEJOCTABIATE  MH(POPMALIHIO
JIMYHOTO u JIEJIOBOTO
Xapakrepa, aJIeKBaTHO
pearupoBaTh Ha
nH(pOopMaIHIO, MOCTYIAIONLYIO
OT mapTHepa 1o
KOMMYHHUKAIUH.
VK-4.4B: PI1 3HaHue HOpM AHTTUHCKOTO
JeMoHCTpHUpYyET JIUTEPATypPHOTO SI3bIKA,
yMeHue HEOOXOAMMOTO LISt
BBITIOJTHSATH OCYIIECTBIICHUS
MepPeBOI MEXJIMYHOCTHOTO U JEJIOBOTO
aKaJeMHUUYECKUX 001IeHHs
TEKCTOB c| PI4 YMenne COCTaBJIITh HA  AHIJIMHCKOM
HWHOCTPAaHHOTO Ha SI3BIKE o¢punnaIbHbIE u
roCyJapCTBEHHBIN HeopuIMalbHble TEKCTHl B
SI3BIK

COOTBETCTBHUHU C IPHHATBIMHU
HOpMaMU JI€JI0BOH MEPENHCKI




PJ16 HaBpix | BnageeT (DOHETUKOH, JEKCHUKOMH
U TPaMMAaTHKON aHIJIMICKOro
s13bIKa B 00BbEME, HEOOXOIMMOM
JUIS TOTO, YTOOBI TPEAOCTABIATH
WHQOpMALUIO  JIMYHOTO |
JIEJIOBOTO XapakTepa, aIeKBaTHO
pearupoBaTh Ha HH(pOpMaIHIO,
MOCTYTIAIOIIYIO OT ITapTHEPA O

KOMMYHHKallUH.

2 Mecto aucuunjuHbl (MoayJsi) B ctpykrype OITOIT

Hucnunnuna «MHOCTpaHHBINA S3bIK MOJAYNB 3» BXOIUT B O0S3aTENbHYIO 4acTh y4eOHOIO

iaHa B cooTBeTCTBHHM ¢ DepepaibHBIM TrOCyIapCTBEHHBIM 00pa30BaTENbHBIM CTaHIAPTOM
BEICIIIErO 00pa3oBaHUs.

W3y4yeHrne NTHOCTPAHHOTI'O S3bIKa IPU3BAaHO 00ECIEUNTD:

MOBBIIIIEHUE YPOBHS Y4€OHOH aBTOHOMHH, CIIOCOOHOCTH K caM000Opa30BaHUIO;
pa3BUTHE KOTHUTHUBHBIX U UCCIIEIOBATEIbCKUX YMEHUM;
pa3BuTHE HHPOPMALMOHHON KYIIBTYPHI;
pacupeHue Kpyro3opa 1 MoBbIIIEHHE OOLIEH KyJIbTyphl CTYAEHTOB.
B pe3ynbTare ycrenHoro 0cBO€HUs IUCUUIUIMHBI « THOCTpaHHBIN A3BIK MOAYJIb 3 CTYIEHT

JOJDKCH:

3HATh JICKCUKY TIOBCEAHEBHOIO OOLICHHUS;

3HaTh FPAMMaTHUYECKUE CTPYKTYpPBI U IIPaBUiIa, HEOOXOAUMBIE AJIsl OBJIA/IEHUS] YCTHBIMU U
NUCbMEHHBIMU (pOpMaMHU OOIIEHUS: CUCTEMY BPEMEH IJ1aroJja, TUIIbI IPOCTOr0 U CJIOXKHOIO
HpPEeUI0KEHHs], 3HaMEHAaTeNbHbIE U CITy)K€OHbIE YaCTH peyH;

YMETb JIe/1aTh YCTHBIE COOOIEHUS 110 TeMaM MOBCEJHEBHOTO OOLIEHHS U 110 COJCPKAHUIO
IIPOYUTAHHOTO TEKCTA,

YMETb BOCIIPUHUMATD Ha CIIyX COOOIIEHHUS TOBCEAHEBHO-OBITOBOIO XapaKkTepa

YMETb BBIACNATh TEMY U TJIABHYIO MBICJIb TEKCTA ITPU 03HAKOMUTEIBHOM YTEHUHU O€3
CcJI0Baps;

YMETh JIOTUYHO M TIpaMMATUYECKH MpPaBWIBHO CTPOUTHh BBICKa3bIBaHHE B IIpelenax
M3YYEHHBIX TEM MTOBCEHEBHOI'O OOIIEHUs, OOMEHUBATHCS MH(OpMaLIUEN, 1IEMOHCTPUPOBATh
peueBoe NOBEJICHNE, aJIeKBaTHOE CUTYalluu OOIIEHUS;

BJIaJICTh HaBBIKAMU CAMOCTOSITEIILHON pabOTHI;

BJIAJIETh KYJIbTYpOU MBILIJICHHSI, CIOCOOHOCTBIO K OOIIEHUIO, aHAIN3Y, BOCIIPUSATHIO
UH(POPMALIU Ha UHOCTPAHHOM SI3bIKE;

YMETb I'PaMOTHO U 3(pPEeKTUBHO MOTB30BATHCS UICTOYHUKAMH HH(opManuu (CripaBoO4HOMN
auTepaTypoi, pecypcamu HTepHeT).

3. O0beM TUCHUNJIHHBI (MOIYJIs)

O0beM JUCHUTUIMHBI (MOJYJsA) B 3a4eTHBIX E€IWHUIIAX C YKa3aHHEM KOJHWYECTBa

aKaJeMHYECKHX YacoB, BBIJCJIEHHBIX Ha KOHTaKTHYI palboTy ¢ oOywarouumucs (Mo BHAaM
y4eOHBIX 3aHATHI) 1 Ha CAMOCTOSITEIbHYIO paboTy, IpUBECH B Tabnuie 2.

Tabnuua 2 — O0uiast TpyA0EMKOCTh IUCIUIITUHBI

Tpyno- O0OBbeM KOHTaKTHOH paboThI (Yac)
€MKOCTb
Cemectp
dopma (0OD0O) dopma
Hazpanue ) Yacts Bueaynu- CPC i
OTIOTI BO obyue VI WIH Kype AynuTopHas TopHas aTTec
HUS (3DO, GE) Beero Talunl
0300) o
nek. | mpak. | 1na6. A KCP
21.05.04 300 ClL.b 2 3 13 0 0 12 1 0 95 €]
I'opnoe
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4 CTpyKTypa U coepKaHue TUCHHUILINHBI (MOAYJIS)

4.1 CrpykTypa aucuuminnasl (MoayJs) aiasa 3®O0

Temaruueckuil 1aH, OTpa)karoLUi CoAepKaHUE TUCLHUIUIMHBI (TIEpEeYeHb Pa3/ieoB U TEM),
CTPYKTYPUPOBAHHOE IO BHUJAaM YUEOHBIX 3aHATHUH C yKa3aHHEM UX OOBEMOB B COOTBETCTBHH C
y4eOHBIM IIJIaHOM, NPUBE/IeH B Tabnuie 3.1

Tabmuua 3.1 — Pa3nmensl AUCUMIUIMHBL (MOMYJIS), BUABI YU€OHOM AEATENbHOCTH U (OPMBI
TEKyI1ero KoHTpois aius 3P0

Kon pe- Kou-Bo 4acoB, OTBe/ICHHOE Ha
®opma
No HazBanue Tembl 3yJIbTaTa Tlex Ipaxt a6 CPC TEKYIIEro KOHTPOIS
00yueHus P Y P
PI1,P/2, TpPEHAXEP, KOJUIOKBUYM,
1 | Working Environment. PJ13, PJ14, 0 0 3 23 Pa3HOYPOBHEBBIE 3aaHH,
PJ15, P16 KOHTPOJIbHAs paboTa
PI1, P2, TpEHaXxep, KOJUIOKBUYM,
2 | How to Get a Job. P/3, P/14, 0 0 3 24 pa3sHOYPOBHEBEIC 3a/IaHUs,
PJI5, PJ16 KOHTpOJIbHAs paboTta
PIO1, P12,
3 | Negotiations PI3, P14, 0 0 3 24 TPCHAKED, KOILTOKBHYM,
P15, PJI6 pa3HOYpOBHEBBIE 3aJaHHs
What Makes an Effective PAL, P2, KOJUIOKBUYM, TBOPYECKOE
4 Presentation? PJI3, P1i4, 0 0 3 24 3a1anue (Mpe3CHTAIHsA)
) PI5, PJ16
HToro no Tabauue 0 0 12 95

4.2 Copnep:xaHue pa3iesioB M TeM AUCHUILIMHBI (MoayJs) aas 3P0

Tema 1 Working Environment.

Conepxanne Ttembl: Jobs, Professions & Workplaces. Organizational structure. Job
responsibilities.

q)OpMLI U MCETOAbI MPOBCACHUA 3aHITHM 110 TEMEC, IIPUMCHIACMBIC O6paSOBaTeJ'IBHBIe
TEXHOJIOTHH: TPUMEHSIOTCS TEXHOJIOTHM CMEIIAHHOTO OOYYEHMsI «IEPEeBEPHYTHIM  Kiiaccy,
TEXHOJIOTUHU HpO6J’IeMHOFO O6y‘{eHI/I$[, HUI'POBBIC TCXHOJIOTHMU (pOJ’IeBLIe I/II‘pLI), I/IH(l)OpMaI_II/IOHHO-
KOMMYHUKAIIMOHHBIC TCXHOJIOI'UH (Hp€3CHTaIII/II/I, HHTCPAKTUBHBIC YIIPAKHCHUA, TGCTLI), Ha 3aHATUAX
npeo0aatoT 3a/1aHus, BEINOIHAEMbIE B Ipynnax (padoTa B mapax, paboTa B MalbIX Ipymnmnax, T. I.).

BI/I)ILI CaMOCTOSITEIILHOU MNOATOTOBKHU CTYACHTOB II0 TEMC: B paMKax pcajausanus MOICIN
((HepeBepHYTLIﬁ KJIaCC» CTYACHTBI pa60Ta10T C JJICKTPOHHBIMHA 06pa3OBaTeJ'IBHLIMI/I pecypcamMun
(1/13yqa}0T y‘~I€6HBI€ BUACO M HHBIC MAaTCpUalibl, BBIIIOJIHAIOT IMMPECABAPUTCIILBHBIC SaI[aHI/Iﬂ) JJISA
MOATOTOBKH K ayJUTOPHOMY 3aHATHIO, B XOAC KOTOPOTO CTYACHTELI pa60Ta10T MNpEUMYyIIECCTBCHHOTO B
Tpymmnax Hagd pEeIIeHHUEM 3a/lad ¢ UCITOJIB30BAHUEM npopa60TaHH0ro J0Ma MaTtepuala.

Tema 2 How to Get a Job.

Conepxxanue Tembl: Hard and Soft Skills. Resume (CV) Writing. Job Interviews.

®opMbl W METOABI TPOBEACHHS 3aHATUA 10 TeMe, NpPHUMEHsSEeMble 00pa3oBaTeIbHBIC
TEXHOJIOTUM: TPHUMEHSIOTCS TEXHOJIOTUM CMEIIAHHOTO OOYYEeHHS <«II€PEBEPHYTHIH  KIIACCH,
TEXHOJIOTHH TPOOJIEMHOTO OOY4YEHHs, UTPOBBIE TEXHOJOTHUU (POJEBbIE WUIPHI), MH(HOPMAITMOHHO-
KOMMYHHKAITIOHHBIE TEXHOJIOTHH (TPE3EHTAIINN, UHTEPAKTUBHBIC YIPAKHEHUS, TECThI), HA 3aHATHIX
npeo0IagaroT 3a/1aHusl, BRITIOIHSIEMBIC B rpymmax (padoTa B mapax, paboTa B MajbIX Tpymmax, T. II.).

Buapl caMoCTOSITENNBHON TMOATOTOBKH CTYACHTOB MO TeME: B paMKax pean3alivs MOJEIH
«TEePEBEPHYTHIA KJAcC» CTYACHTHl padOTalOT C AJIEKTPOHHBIMH 00pa30oBaTENbHBIMH PeECypcaMu
(u3yyatoT y4yeOHbIE BHJIEO M HWHBIE MaTepuajbl, BBINOJHAIOT MpEABAPUTENbHbIEC 3aJaHUS) IS
MOJTOTOBKU K ayIUTOPHOMY 3aHSTHIO, B XOJI€¢ KOTOPOTO CTYJAEHTHI pabOTAIOT MPEUMYIIECTBEHHOTO B
rpynmnax Haj pellieHreM 3aad ¢ UCIOIb30BaHUEM MPOPadOTaHHOTO I0Ma MaTepHaia.

Tema 3 Negotiations.
Conepxanue Tembl: Types of Negotiations. Successful Business Negotiations in English.



@®opMbI M METOABI TPOBEACHUS 3aHATHH IO TeMe, TNPUMEHsEeMble 00pa3oBaTeIbHbIC
TEXHOJIOTHUU: IMPUMCHSAOTCA TEXHOJIOTHHU CMCIIAaHHOT'O OGy‘ICHI/ISI ((HCpCBCpHyTBIﬁ KJIaccy,
TEXHOJIOTHH TPOOJIEMHOTO OOYYEHHs, UTPOBBIE TEXHOJOTHUHU (POJEBbIE WIPhI), MH(HOPMAITMOHHO-
KOMMYHUKAIIMOHHBIC TCXHOJIOI'UH (Hpe?;eHTaI_[I/II/I, HHTCPAKTUBHBIC YIIPAKHCHUAA, TGCTBI), Ha 3aHATUAX
npeo0alatoT 3a/1aHusl, BEIIOJIHIEMBIC B Tpyniax (pabota B mapax, padoTa B MajbIX IPYIIax, T. II.).

BI/I[[BI CaMOCTOSITCIILHOU IMOATOTOBKHU CTYACHTOB IO TEMC: B paMKax pcaau3anud MOACIU
«IEPEeBEPHYTHIA KIJIACC» CTYIEHTHl pabOTalOT C JIEKTPOHHBIMH 00pa30BaTENbHBIMU peCypcaMu
(H3yanOT y‘-Ie6HbIe BUACO W HHBIC MATCpUaJibl, BBIIIOJIHAIOT IMMPCABAPUTCIILHBIC 3aI[aHI/I$I) JJIA
MOJITOTOBKH K ayTUTOPHOMY 3aHSTHIO, B X0JIe KOTOPOTO CTYJCHTHI pabOTaIOT MPEUMYIIECTBEHHOTO B
rpymIax Haj peleHHeM 3ajad ¢ UCIO0Ib30BaHNEM NMPOPabOTaHHOTO JOMa MaTeprania.

Tema 4 What Makes an Effective Presentation?.

Conepxxanne Tembl: How to make and deliver a strong presentation. Successful techniques.
How to deal with nerves. Presenting in practice.

(DopMBI u MCTOABI MPOBECACHUIA 3aHATUH 1O TEMEC, IIPUMCHIACMBIC 06pa3OBaTeJ'IBHBIe
texHosoruu: [Ipenonasarens pacckaszpiBaeT 0 MOOK.

BI/I,[[BI CaMOCTOSITEIbHOMI MNOATOTOBKHU CTYACHTOB IIO TEME: CTYACHTBI CaMOCTOATCIBHO
BBITIOJIHAIOT 3alaHU Ha Pa3BUTHEC HABBIKOB BBICTYIIJICHUA C HpGSGHTaHI/ICf/'I, PaSMCIICHHBIC 11O aAPCCy
https://www.futurelearn.com/courses/what-makes-an-effective-presentation. ITo 3aBepuicHHI0 OHIalH
KypcCa, CTyACHTBI CAMOCTOATCIIbHO 'OTOBAT MUHU-TIPE3CHTANIO JJId MOCICAYIOIICTIO BBICTYIIJICHUS Ha
3aHATHUU.

5 Metoanueckue ykazaHus JJisl 00y4arOIIMXCs M0 H3YyYeHHIO M PeaTu3alui TUCHHILIMHBI
(MmonxyJis)

5.1 Meroauyeckue peKOMEHAALUMH OOy4alIUMMCH 10 H3YYeHUI0 [JMCUMIUVIMHBI M 1O
o0ecrne4YeHNI0 CAMOCTOSITEILHOM PadoThI

[Tpu peanuzanuu JUCHMIUIMHBI (MOAYJIS) HPUMEHSIETCS 3JIEKTPOHHBIA yueOHbIH Kypc,
pa3MenIéHHbIN B cUcTeMe IeKTpoHHOro o0y4deHus Moodle, a takxke kypc MOOK "What Makes an
Effective Presentation?".

W3ydyeHre mepBbIX TpeX TeM HEOoOXOJUMO HadaTh C O3HAKOMJIEHMSI U OCBOEHUS
Jekcudyeckoro marepuana. CHavana HeoOXOIMMO NOBTOPHUTH CJIOBA, BBEIEHHBIE Ha 3aHATUU
npenojaBareneM. Jlajgee cTyJeHTy npeiaraercs paboraTh ¢ mporpammoii-rpeHaxépom VCB Tutor
JUIs 3allOMHHAaHMS CJIOB M BBIPQKEGHHH CHayajla B pEXHUME CaMOCTOSTEIbHOH padoThl B
HAIIPaBJICHUU C PYCCKOIO S3bIK HA aHITIMHUCKUM, a 3aTEM C aHIVIMKCKOro Ha pycckuil. [lanpHenniee
OBJIaJICHUE JIEKCUKOMN MPOUCXOJUT B Mpoliecce paboThl C TEKCTaMU JJIsl UTEHUS, MaTepUaIaMu JUIst
ayIupoBaHUsA, B JUCKYCCHSIX IO BomIpocaM Hu3ydaeMbiX TeM. CTyAeHT UMeeT BO3MOKHOCTh
03HAKOMUTHCS C MMPE3EHTALMSIMU 110 TEMAM MPAKTUUECKUX 3aHSITUN, BBIMOJIHUTD 3a/1aHUsI TECTOBOTO
XapakTepa, IPOCMOTPETh PE3yJIbTaThl CBOEH paboThI.

B xone m3ydeHus: Kaxxaou TEMBbI CTYJEHTBI 3HAKOMSATCS C HOBBIM MaT€pHalioM, pa3BUBAIOT
YMEHHMSI U COBEPIICHCTBYIOT HaBBIKU YIIOTPEOICHUSI IEKCHYECKOT0 U IpaMMaTHYeCKOro MaTepuara,
pa3BUBAIOT HAaBBIKM ayAUpOBaHUS, paboTas ¢ ayauo M BHUIEO MaTepuajaMH, U BBIIOJHSIOT
TBOPUYECKUE 3aJaHU 110 Pa3BUTHIO HAaBBIKOB TOBOPEHUS U ITHCHMA.

B kauectBe camocCTOSTENbHOH pabOThl NPEANOiaraeTcss BBIMOJHEHHE — 3aJlaHHi,
pa3MeIIeHHBIX B JJIEKTPOHHOM Kypce Moodle, moarotoBka KOPOTKHX COOOIICHHUH, TOHCK
uHpopmauuu B cetu VIHTepHeTr, rpynmoBas paboTa HaJ CUTYallMOHHBIMU IPOEKTAMH,
Mpe3eHTalnueH.

s wm3yuenust yerBeproii Tembl "What Makes an Effective Presentation?” crymenTsl
JOJDKHBI TIPONTH TIPOIEAYpPY perucrpanuu Ha caiite https://www.futurelearn.com/courses/what-
makes-an-effective-presentation u BeimonHUTH 3amanus, pasmenicHubie B qanaom MOOK. Tlocne
npoxoxaeaus MOOK cTyaeHThl TOTOBAT HEOONBUIYIO MPE3CHTAIMIO 10 BBIOPAaHHOW UMM TeMeE,
UCIIOJIb3YSl M3ydeHHble ITpu npoxoxaeHun MOOK marepuansl, 1Sl OCIEYIOIIETO BBICTYIICHUS
Ha 3aHITHH.

C 1enblo KOHTPOJIS YCBOCHHSI MaTepualia B XOJ€ M3Yy4YeHUs IUCHUIUIMHBI "MHOCTpaHHBIM
SI3BIK MOJTYJIb 3" CTYZEHTHI BBITIOJHSIOT 2 KOHTPOJIBbHBIE PaOOThI, B KOTOPHIC BXOMSAT 3aJIaHUS IO



https://www.futurelearn.com/courses/what-makes-an-effective-presentation
https://www.futurelearn.com/courses/what-makes-an-effective-presentation

YTEHUIO TEKCTa C W3BJICUCHHEM IOJHON uHpopMmauuu B ¢opMme NHCbMeHHOro mnepeoxaa. [lo
3aBEpLICHUM YETBEPTOW TEMbI CTYAEHTHI BhICTyNaroT ¢ npeseHTauuil. Kype "MHOCTpaHHBIN SI3BIK
Moayib 3" 3aBepriaeTcsi SK3aMEHOM (MTOTOBOM KOHTPOJBHOM paboToil), B XOJe KOTOPOTO
OLIEHUBAETCS YPOBEHb CPOPMHUPOBAHHOCTU KOMIIETEHLIUH.

B cnyuyae 3aTpynHeHMI Ipu NPOXOXAEHUM AAHHOW JAUCUMIUIMHBI, CTYAEHTBI MOTYT
3aJjaBaTh BONPOCHI MIPENOIABATENI0 N APYT APYTY, MHOJIb3ysACh (OPYMOM OCHOBHOIO 3JI. Kypca B
D0C, a Takke OOCYXJaTh BO3HUKAIOIIME BOMPOCHI C TperojaBaTeIeM B  paMKax
KOHCYJIbTallMOHHBIX YaCOB.

bazoBpIM y4eOHBIM mocoOMeM AMCUUIUIMHBL «VHOCTpaHHBIA S3bIK MOAYJIb 3» SBISIETCA
ManbkoBckas 3.B. AHMIHMHACKUN S3bIK B CUTYAIMSIX MOBCETHEBHOIO JIEIOBOTr0O OOIIeHus : Y4ueOHOoe
nocobue [ dnekTponnsii pecype] : UHOPA-M , 2019 - 223
[Ipu BeImonHEHHE 1a0OpPATOPHBIX pabOT CTYAEHTHI MOTYT HCIOJNb30BaTh "MeToaudeckue
PEKOMEH/IAllMH K BBIIIOJIHEHHUIO JTA00PATOPHBIX pabOT 10 MHOCTPAHHBIM SI3bIKaM'".

5.2 OcoOeHHOCTH OpraHM3alMM OOY4YeHHs] /I JMI € OrPAHHYEHHBIMH BO3MOKHOCTSIMH
310POBbS U HHBAJIH/I0B

[Tpu HEOO6X0MMOCTH 0OYUAOIIMMCS U3 YHUCIIA JIUL C OFPAaHUYEHHBIMH BO3MOKHOCTSIMH 3/10pPOBbS U
MHBAJIUAOB (10 3asBJICHUIO 00YYaOLIErocs) mpeaocranisercss yueOHas nHpopmanus B JOCTYIHBIX
dopmax ¢ yueToM X MHIUBUAYAITBHBIX IICUXO(U3NIECKUX OCOOCHHOCTEH:

- JUIA JIUI] ¢ HApYIIEHUSIMU 3pEHHsSI: B MEYaTHON (GopMe yBelIMUeHHBIM HpudTom; B Gpopme
3IEKTPOHHOTO JTIOKYMEHTA; WHIUBUIYaJIbHbBIE KOHCYJIbTaI[I1 C MPUBJICYCHUEM
TU(IIOCYpIOTIEPEBOTUMKA; UHAUBUAYAIbHBIC 3aaHuUs1, KOHCYJIbTALUH U JIP.

- Ui JIML C HApYILIECHUSMHU CIlyXa: B Me4aTHOU ¢opme; B (hopMe dIEKTPOHHOTO JOKYMEHTA;
WHAUBUAYallbHbIE KOHCYJIbTAIMU C MPUBJICUECHUEM CYpPAONEPEBOIUNKA; HHANBUAYAIbHbIC 3aJaHMs,
KOHCYJIbTAIIUU U JIP.

- IS TUI] C HapyUISHUsIMHU OTIOPHO-ABUTAaTENBHOTO amnmaparta: B ne4yaTHoi gopme; B popme
AIIEKTPOHHOTO JOKYMEHTA; MHAUBHUIyalIbHbIC 3a/IaHUs1, KOHCYJIbTALUU U JP.

6 ®@oHI OIEHOYHBIX CPEICTB /JIsi MPOBEAEHUsS] TEKYIIero KOHTPOJS U MPOMEKYTOUHOM
arrecTanuu 00y4aromMXcs M0 AMCHHUILINHE (MOIYJII0)

B cootBerctBuu ¢ TpeboBanusmu PI'OC BO nns arrecranuu  oOydarolmuxcs Ha
COOTBETCTBUE MX NEPCOHAIBHBIX JOCTH)KEHUH IJIaHUPYEMbIM pe3yjbTaTaM OOY4eHHs 10
JUCIUIUINHE (MOAYIO) CO3JaHbl (DOHABI OLIEHOYHBIX CPEACTB. THUIIOBBIE KOHTPOJIbHBIE 3aJaHMs,
METOJUYECKHE MaTEPUAJIbl, ONPEAEIAIOINE TPOLELYPhl OLICHUBAHMS 3HAHWN, YMEHUN U HaBBIKOB,
a TaKXke KpUTEpUM U TIOKazaTesid, HeoOXOAMMBbIE MAJs OLEHKH 3HaHUM, yMEHUIl, HaBBIKOB H
XapaKTepU3yIOIKe ATarbl (OPMHUPOBAHUS KOMIIETEHIIMH B Mpollecce OCBOCHUs 0O0pa3oBaTeIbHOM
porpaMMel, ipeacTaBieHsl B [Ipunoxenun 1.

7 Y4yeOHO-MeTOAMYECKOEe U HH(OPMALIMOHHOE o0ecriedeHne U CIUIIHHBI (MO1YJIs1)

7.1  Ocnosnas numepamypa

1. Taneesa, T. 1., Aarnuiickuii si36iK. JlemoBoe obmenue : yueOnuk / T. U. 'aneeBa. —
MockBa : Pycaitnc, 2022. — 243 c¢. — ISBN 978-5-466-02109-7. — URL:
https://book.ru/book/947238 (nata oopamenus: 15.05.2024). — TekcrT : 37€KTPOHHBII.

2. 3omorapesa, C. A. JlenoBoil MHOCTpaHHBIN S3bIK (QHTIMICKHIA): TPAKTHKYM : ydeOHOe
nocooue / C. A. 3omorapeBa, O. B. Prumesa. — Kemeporo : Kem['MK, 2020. — 142 ¢. — ISBN
978-5-8154-0544-8. — Tekcr : snekTpoHHBIN // JlaHb : 3JIEKTPOHHO-OMOIMOTEYHAS CHCTEMa. —
URL: https://e.lanbook.com/book/174750 (nara oOpamenus: 17.05.2024). — PexxuMm poctymna: st
aBTOPU3. II0JIL30BATEIICH.

3. Xapuenko, M. I'., Aurmmiickuii s3pIK. YuyeOHOe mocoOue 1o (HopMUPOBAHHIO
MPaKTUYECKUX HABBIKOB BEICHHMS JIEJIOBOM MEPENHCKH : yueOHoe mocodue / M. I'. Xapuenko, E. b.



ManaxoBa. — MockBa : KuoPyc, 2021. — 140 c. — ISBN 978-5-406-07919-5. — URL:
https://book.ru/book/938431 (nata oopamienus: 15.05.2024). — TekcrT : 37€KTPOHHBIA.

7.2 /lonoanumensnas 1umepamypa

1. Krantz, Caroline. Navigate B1 Pre-intermediate. Coursebook / C. Krantz, J. Norton -
UK : Oxford University Press , 2015 - 167 p.

2. Jmutpuena, C.;O. ENGLISH GRAMMAR (I'pammaruka anriuiickoro sizbika) / C.1O.
HmutpueBa .— Ilensza : [II'AY, 2019 .— 119 c¢. — URL: https://lib.rucont.ru/efd/676503 (xara
obpamienus: 14.05.2024)

7.3 Pecypcot ungopmayuonno-menexommynukayuonnou cemu ""Hnmepnem',
6KII0YAA  npogheccuonanvHvle 06azpl OAHHLIX U UHPOPMAUUOHHO-CRPABOUHDBIE
cucmembsl (npu HeobX00UMOCmuU):

1. HanmonanpHslii kopnyc pycckoro si3bika. [lapamiensHelii kopryc (aHITIMHCKUN)
https://ruscorpora.ru/new/search-para-en.htmi
2 Wudpopmannonno-cripaoynass  cucrema  «Koncynerant Ilmoc» — —

http://www.consultant.ru/

3. Owunaiin cioBaps MyneTHTpan https://www.multitran.com/

4. DnexkrpoHHO-OMONIMOTEUHas cuctema "BOOK.ru"

5. DnekrponHo-6ubnmmnoreunas cucrema "JIAHB"

6. DOnexrpoHHO-OMOIMOTEeUHas cucrema "PYKOHT"

7. Open Academic Journals Index (OAJI). IIpodeccuonanbhas 6a3za JaHHBIX - Pexum
nocryma: http://oaji.net/

8. [Ipesunentckass Oubnmoreka wMm. b.H.Enpnmnaa (6a3a maHHBIX pa3IuYHBIX
npodeccroHa bHbBIX 00acTeit) - Pexxum goctyma: https://www.prlib.ru/

8 MarepuajJbHO-TEXHHYECKOe o0ecrevyeHne AUCHUIUIAHBI (MOAYJs) M mepevYeHb
HH(POPMALMOHHBIX TEXHOJIOTHH, HCHOJb3yeMbIX MPH OCYHIECTBJIEHHMH OOPa30BaTeJILHOIO
npoiecca no AUCHUIINHE (MOYJI10), BKJIIOYAS NepeyeHb MPOrpaMMHOIo odecneyeHust

OcHOBHOE 000pYIOBAHUE:

- Kommyrarop SuperStack 3 (16*10/100 19")
- Monutop Samsung 152T 15"
 MonuTop obnaunsiii 23" LG23CAV42K/meib Geniu

Mynbrumenuiiabii kommiekt No2 B coctaBe:npoekTop Casio XJ-M146, sxpan 180*180,
KpCTJICHUC ITOTOJIOYHOC

- O6naunsiit MonuTop 23" LG CAV42K

- TI/K DNS Office T300, mbime Genius NetScroll 100, kmaBuatypa Genius KB-06X,
monutop AOC919 19"

- IIpoexTop Casio XJ-V1

- Yemmrenb-pacupenenurens Kramer VP-200N 1:2

- Vennurens-pacnpenenutens VGA/XGA Kramer VP-200

- Yer-Bo 6ecn.muranust UPS-3000

[IporpaMmmHoe obeceueHuE:

- ABBYY Lingvo 12 English
- Microsoft Office 2010 Standart
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1 [lepeyeHn popMupyeMbIX KOMIETEHIUI

Hazsanue OIIOII BO, Kon u popmynuposka Kox u ¢popMmynrpoBka WHIAMKATOPA JOCTHKCHHUS
COKpaIleHHOE KOMIICTEHIIN KOMIIETCHIIHU
21.05.04 T'opuoe neno | YK-4 : Cnocoben mnpumensats | YK-4.1B : Beibupaer Ha rocy1apCTBEHHOM U HHO
(T COBPEMCHHbIE KOMMYHHKATHUBHBIE | CTPAaHHOM S3bIKAX KOMMYHHKATHBHO IPHEMIIEMBI i

TEXHOJIOTMH, B TOM YHCJIE€ Ha | CTHJIb [EJIOBOr0  OOIIeHHs, BepOajgbHBIE U
WHOCTpaHHOM(BIX) si3biKe(ax), A | HeBepOalbHBIE  CpEICTBA  B3aWMOJCHCTBUS €
aKaJIeMHYECKOTO U | TapTHEpOM

npodeccuoHaIbHOrO
B3aUMOJICHCTBHS

VK-4.2B : Bexer AenoByl0 NEpPENNCKY, YUHUTHIBAs
OCOOCHHOCTH  CTWJIMCTUKH  OQHUUUAIBHBIX |
HEeOo(pHIINATbHBIX IIceM, COLIOKYNBTYPHBIE
pasnmums B ¢dopMare KOPPECIOHACHIMH Ha
rOCyIapCTBEHHOM M HHOCTPAHHOM SI3bIKaX

VK-4.3B : YMeeT KOMMYHUKAaTHBHO U KYJIBTYpPHO
MPUEMIIEMO BECTH YCTHBIE JICJIOBBIE Pa3rOBOPHI Ha
rOCyIapCTBEHHOM H HHOCTPaHHOM SI3BIKaX

VK-4.48 : JleMOHCTpUpYET yMEHHE BEITIOIHITH
MEPEeBOJI aKaJIEMHYECKHX TEKCTOB C WHOCTPAHHOTO
Ha TOCY/IapCTBEHHBIN SI3BIK

Komnerennus cunrtaercst copMUpOBaHHON Ha JAHHOM JTall€ B ClIydae, €ClId IOJyYeHHbIE
pe3yabTaThl 00yYEHUS 10 TUCIHUITIMHE OLIEHEHBI IOJ0KHUTEIBHO (JIHaa30H KPUTEPUEBOICHUBAHUS
pe3yiabTaTOB OOYYEHHUS «3aUTEHO», «YJOBIETBOPHUTEIBHO», «XOPOLIO», «OTIMYHOY»). B cimyuae
OTCYTCTBUSL ~ TOJOXMTEIbHON  OLEHKM  KOMIIETEHIMsS Ha  JAaHHOM  JTale  CYMTaeTcs
Hec(OPMHUPOBAHHOM.

2 Ioka3aTe/ iy OLIEeHMBAHUS MJIAHMPYEMBIX Pe3yJIbTaTOB 00y4eHus

Komnerenuus YK-4 «CnocobeH NpUMEHSTb  COBPEMEHHbIE  KOMMYHUKAaTHUBHBIE
TEXHOJOTMM, B TOM 4YHCJI€ Ha MHOCTPAaHHOM(BIX) s3bIke(ax), M AaKaJeMHYeCKOro U
npo¢eCCHOHATBLHOIO B3aUMOICHCTBUS»

Tabmuua 2.1 — Kpurepun olieHKH MHIUKATOPOB JOCTHXKEHHSI KOMIIETEHIH

Kon u ¢popmynuponka
Pe3ynmbTaTl 00y4eHHs O AUCIUILIHHE Kpurepun ouennBanus pesynbraToB
MHJUKATOPa JOCTIKCHUS
K Tun pe3-ta 00yaeHmA
OMIICTCHINH Kon pe3-Ta p Pesynprar

VYK-4.1B : BeiOupaer Ha [IpaBunsHOCTH BOCIIPOM3BENCHUS
rocynapCTBEHHOM u JIEKCUYECKOI0 MaTepualla B yCTHOH U
HMHOCTPAHHOM SI3BIKAX MUCBMEHHOH  (opMmax, TpaMOTHOCTb
KOMMYHHUKATHBHO HOPM AQHIVIMMCKOTO | HCIIOJb30BAHUS aKTHBHOH JIGKCHKH B
IIpUEeMIIEMBIi CTUIIb JIUTEPaTypHOTO S3bIKA, | YCTHBIX M THCHMEHHBIX OTBETAaX;
J€JI0BOrO o01eHus, HEOO0XOAUMOTO UIs | TPaMOTHOCTb UCIIOJIb30BaHUS
BepOasbHbIE u Pl 3Hanme OCYIIECTBIICHUS U3y4EHHBIX rpaMMaTHYECKHX
HeBepOallbHbIE CPENCTBA MEKJIMYHOCTHOTO U | KOHCTPYKLUMH B YCTHBIX u
B3aUMOJECHCTBUSL c JEJI0BOr0 OOLIEHUS MIMCHMEHHBIX OTBETAX;

MapTHEPOM




JEMOHCTPUPYET 3HAHUE

[IpaBunbHOCT ~ OTBETOB  Ha

BUJIOB  COBPEMEHHBIX BOTPOCHI, OTCYTCTBIE
P12 3HaHue KOMMYHHMKAaTUBHO-3HaYUMBIX
KOMMYHHKATHBHBIX
- omubOoK B Ipolecce O0IIEeHUs
ITonHOTa M TOYHOCTH HEpeBOA
TEKCTOB npodeccuoHanbHOM
HAIIPaBJIIEHHOCTH C aHIIIMHCKOro
1 3bIKAa HAa PYCCKUH S3BIK;
CHOCOOHOCTh MHTEPIIPETHPOBATH
ananTupoBarb  peYb, | ayaumo W/HIK BUICO COOOLICHUS
CTHJIb OOIIEHUS U A3BIK U aJACKBAaTHO pe€arupoBaTh Ha
JKECTOB K CHUTYallUsIM | YCIIBIIIAHHOE, HOJIHOTA,
P13 VMmeHnue B3aUMOJICHCTBHSI JIOTUHYHOCTH U CBSI3HOCTh yCTHLIuX
U IHCbMEHHBIX BBICKAa3bIBaHU,
IPaMOTHOCTb BbIOOpPa U3y4EHHBIX
JIEKCUKH U TPAMMAaTHKH;
ITpaBUIBHOCTH  UCIIOIB30BAHUS
HPHUMCHACT NpaBUIA U | jeKCHYSCKHX U IPAMMaTHYECKUX
NpUEMBI  YCHEITHOTO | cpejicTB  MHOCTPAHHOTO  SI3bIKA
PeHCBOTO IIPU PETIPOAYKINH U IOCTPOSHUHN
B3aMMOJICHCTBUS Ha | TekcTOB C IENBIO COXpaHEHHS
PII5 Vyverne | HOCTPAHHOM - SISBIKC | papHO3HAYHOCTH — COAEpPIKAHHA
4epes MOJCIMPOBAHUE | opuruHaia
BHIIOB
npodeccHoHaIbHOM
JeSTENFHOCTH
BUajzeeT  (DOHETHKOH, | JIOTMMHOCTH M CBS3HOCTb DEYH,
JIEKCHUKOM { | IOPaBUIBHOCTb IPOU3HOIICHHUS,
TPaMMATHKOH rpPaMOTHOCTb BbIOOpa
AHIVIMACKOTO sI3pIKa B | HM3YYCHHBIX JICKCHKH u
00BEMe, He0OX0aUMOM | TPaMMAaTHKH npu
oIS TOro,  9TOOBI | OCYIIECTBIEHHMM KOMMYHMKAIUH
IpeaOCTaBJISATh B YCTHOHU nu IIMCBMCHHOU
uH(opMaiio nuuHoro | POpMax B pamMKax H3YYEHHBIX
PJI6 Hagbik U JEI0BOTO Xapakrepa, | TEM.
a/IeKBaTHO
pearupoBaThb Ha
UH(OPMAIHIO,
HOCTYMAIOILYIO0 oT
mapTHepa [0 KOM
MYHUKAIIH.
VK-4.28 : Beger aenoByro [IpaBunbHOCTH BOCIIPOU3BENEHUS
nepe  IHCKY, YUUTBIBAs JICKCUYECKOT0  MaTepuaiga B
0COOEHHOCTH CTUIIMCTUKH YCTHOIl M NMuCbMEHHOH (opmax,
odurmaneHbIX u He HOPM AQHIVIMMCKOTO | IPaMOTHOCTb UCTIONIb30BAHUS
ounmansHeIX yceM, JUTEPAaTYPHOTO S3bIKA, | AKTHBHOW JIEKCHUKH B YCTHBIX H
COLMOKYNbTYPHBIE Pa3INuUs He0o0X0AUMOro Uil | MHUCBMEHHBIX OTBETax;
B (opMaTe KOPPECTIOHIEHINA | p 11 3uanue OCYIIECTBICHHS IPaMOTHOCTb UCIIOJTB30BaHUS
Ha  TOCYAapCTBEHHOM U MEKINIHOCTHOTO U | H3y4YEHHBIX IpaMMaTHYECKHX
MHOCTPAaHHOM SI3BIKa X JIEJIOBOTO OOIICHUS KOHCTPYKIIMA B  YCTHBIX H
MIUCHMEHHBIX OTBETAX;
S — IIpaBUIBHOCTE ~ OTBETOB ~ Ha
BUJIOB  COBPEMEHHBIX BOTIPOCHI, oreyreTBHe
P2 3HaHue KOMMYHHUKATHBHO-3HAYMMBbIX
KOMMYHHUKAaTHBHBIX
TeXHOTOMMI OIMOOK B Mpolecce o0ueHus
COCTaBIIATh Ha | I'pamoTHOCTB BbIOOpA
aHTIHIICKOM A3BIKE | STHKETHBIX ()OPMYI B YCTHOH M
odunnansHIe U | NUCbMEHHOH JIEN0OBOM
HeoHIUaIbHbIE KOMMYHHKAILMA C Y4€TOM HOPM
P4 YMeHue | rexcrsr B | JenoBoi NEPENUCKU Ha
COOTBETCTBUU C | aHIIMICKOM SI3BIKE.
HOPUHSATEIMH ~ HOPMaMH

JEJ0BOMIEPENHCKI




NpUMEHsET MpaBuiIa U

[IpaBunsHOCTD
JIEKCUYECKHX M TpPaMMaTHYECKH

HCIIOJIB30BaHUA

TIPUEMBI YCIEIIHOTO
X CPEICTB MHOCTPAHHOTO S3bIKa
peHenoro MPHU PENPOAYKIUH U IOCTPOSCHUN
B3aUMOJICHCTBHS Ha PH PENPOAYKIL P
TEKCTOB C IIETBI0 COXpPaHCHUS
HHOCTPAaHHOM  SI3BIKE
PJI5 Ymenne PaBHO3HAUHOCTH  COJCpPIKaHHS
yepe3 MOJAEIHPOBAHHE
OpUTHHAJa
BHJOB
rpohecCHOHAIBHOM
JeATETBHOCTH
VK-4.38: Ymeer [IpaBunsHOCTD
KOMMYHHKaTHBHO u BOCHPOU3BEICHUS JIEKCHUECKOTO
KYJIBTYPHO MIPHEMIIEMO MaTepuaia B YCTHOH U
BECTH  YCTHBIC  JICJIOBBIC HOPM AHTITAICKOTO | MHCHMEHHOM ¢bopmax,
pasroBop BI Ha JIUTEPATYPHOTO SI3bIKA, | TPAMOTHOCTb HCTIONIb30BAHUS
rOCY/IapCTBEHHOM u HEO0XOIMMOTO JUIS | aKTHBHOH JIGKCHKH B YCTHBIX U
MHOCTPAHHOM SI3BIKax OCYIIECTBIICHUS MTUCEMEHHBIX OTBETax;
Pl Suanue MEKIMIHOCTHOTO U | IPaMOTHOCTh  HCIIOJb30BAHMSA
JIEIOBOTO OOIIEHIS W3y9IEeHHBIX rpaMMaTHIECKHX
KOHCTPYKIIMA B  YCTHBIX H
MUCHhMEHHBIX OTBETAX;
[IpaBWIbHOCT  OTBETOB  Ha
JEMOHCTPHUPYET 3HAaHUE
BOIIPOCEL; OTCYTCTBHE
BUJIOB  COBPEMEHHBIX
P2 3HaHue KOMMYHHMKAaTUBHO 3HaYMMBIX
KOMMYHHUKATHBHBIX
N o1MOOK B Iporecce oOueHus
TEXHOJIOT U
[TomHOTA W TOYHOCTH TIEpeBOIIA
TEKCTOB podheCCHOHANTBHOM
HAMpPAaBJIECHHOCTH C AHTJIHHCKOrO
s 3bIKa Ha PYCCKHH S3BIK;
CIOCOOHOCTh MHTEPIPETHPOBATH
alanTUpOBaTh  pedb,
ayJau o W/WIH BUJEO COOOIICHUS
CTHJIb OOLICHUS U SI3bIK
W aJeKBaTHO pearnpoBaTh Ha
JKECTOB K CHUTYaIllUsIM
N YCIBILIAHHOE; MIOJTHOTA,
B3aMMOJIEHCTBHS
P13 YMmenue JIOTUYHOCTD u CBSI3HOCTD
YCTHBIX u IIMCBbMECHHBIX
BI)ICK3.3]>IB3.HI/II7I, rpaMOTHOCTb
BbI60pa HU3YUYCHHBIX JICKCUKHU H
TpaMMaTHKH;
HpaBI/IJ'IbHOCT]) HCIIOJIb30BaHUA
NpUMEHSET NpaBuiia U
N JICKCHYECKUX W TPAMMAaTHUCCKH
MIPUEMBI YCHEIIHOTO
X CPEJICTB MHOCTPAHHOTO SI3BIKA
petesoro npu erpo, nu u
B3aUMOJICHCTBHSA Ha p PENPOAYKIL
MOCTPOSHUH TEKCTOB C IIEJbI0
WHOCTPaHHOM  SI3BIKE
PJI5 Ymenne COXpaHEHUs]  PaBHO3HAYHOCTH
yepe3 MOJAEITHPOBAHHE
COJIepKaHUsI OpUTHHATIA
BUJIOB
npo¢eCCHOHANBLHON
JeSATETBHOCTH
BIageeT  (POHETHKOM,
. JIOru4HOCTD W CBS3HOCTH PEUH,
JICKCUKOH u
o MpaBUJIBHOCTE MPOU3HOLICHUS,
rpaMMaTUKOMN
N rpaMOTHOCTb BBIOOpA
AHI'TIMUCKOI'O sA3bIKa B
. H3YYCHHBIX JICKCUKH n
00BEME, HEOOXOTUMOM
rpaMMaTUKN npu
IS TOrO, 9TOOBI
OCYIIECTBICHUH KOMMYHHUKAIA U
MIPEeIOCTaBIISTh N N
B YCTHOH H TIHCBMEHHOI
MH()OPMALNIO JTMYHOTO
1 JeT0BOTO XapaKTepa dbopMax B pamkax H3y4EHHBIX
P16 Happrx 7| Tewm.

aJICKBaTHO

pearupoBarh Ha
“HpOpMaLHIO,

[IOCTYTIAIOIIY IO oT
rapTHepa o

KOMMYHHKaIlH.




VK-4.4:  [lemoHCcTpUpYyET
YMEHHUE BBIIIOJIHATH IEPEBO]]
aKaJIeMUYeCKUX TEKCTOB C

[IpaBunsHOCTD
BOCIIPOM3BE/ICHUS JIEKCUYECKOT O
Marepuaisa B YCTHOW W

00BEME, HECOOXOIUMOM
I 7 TOro, YTOOBI
MPEI0CTABIISITh

WHPOPMAITUIO  JIHYHOTO
U JETIOBOTO XapakTepa,
aJIcKBaTHO pearupoBaTh

Ha nHpOpMaLHIO,
HOCTYTMAIOIIYIO oT
napTHepa o
KOMMYHUKallUU.

HHOCTPAHHOTO Ha HOPM AHITIMACKOTO | MUCHMEHHOMN dopmax,
roCy/IapCTBEHHBIH SI3BIK JIMTEPAaTYPHOTO sI3bIKA, | IPAMOTHOCTH HCIIOJIB30BAHUS
HEOOXOUMOTO JUIL | aKTHBHOU JIGKCUKU B YCTHBIX H
OCYILECTBIICHHS MHCHMEHHBIX OTBeTax;
PA1 3Hamnue MEKIMIHOCTHOTO U | IPaMOTHOCTh  HCIIOJb30BAHMSA
JISIIOBOTO OOIICHHSI H3YUCHHBIX rpaMMaTHYECKUX
KOHCTPYKI[MA B  YCTHBIX U
MUCHMEHHBIX OTBETAX;
COCTaBILATh Ha | T'paMOTHOCTB BbIOOpa
aHTJTMHCKOM A3BIKE | 3THKETHBIX QOPMYI B YCTHOH U
oduIHaTbHbIC U | muchbMeHHON JIeNI0BOM
Heo(pUIMaTbHBIC KOMMYHHKAIIMH C YYETOM HOPM
P74 YMeHne | rekcrer B | fenoBoif  mMepemuckd  Ha
COOTBCTCTBHH C | aHIIHICKOM SI3BIKE.
NPUHATBIMA ~ HOPMaMHU
JIEJIOBOUNIEPETTUCKHU
BIajeer (onernxoii, | JIOTHIHOCTE M CBA3HOCTb peuH,
JIEKCHKOM U | IPaBUIBHOCT  [POU3HOLICHHUS,
PJI6 Hapiix rpaMMfTHKOﬁ rpPaMOTHOCTb BbIOOpa
AHIJIMHACKOTO s3bIka B | U3YYCHHBIX JICKCUKH u

TrpaMMaTUKU IPUOCYIECTBICHUN
KOMMYHHMKAallk M B YCTHOH H
MUCBMEHHOH (QopMax B paMKax
W3YYEHHBIX TEM.

Tabnuna 3anoiHseTcss B COOTBETCTBUM ¢ paszzaenoM 1 Paboueil nmporpamMmsl JIHCHUTIIMHBI

(Momyst).

3 IlepeyeHb OLIECHOYHBIX CPEICTB

Tabmuna 3 — [lepedeHb ONIEHOYHBIX CPEJICTB MO JUCIUILTHHE (MOJIYIIIO)

KonTponupyemslie ninanupyemble
pe3ynbTaThl 00yYeHHS

Kontponupyemsie Tembl
JIMCLUTIITMHBI

HaumeHoBaHHE OIICHOYHOT'O CPEJICTBA U
npeactasienne ero B @OC

Texkymuii KOHTPOJIb

IIpomexyrounas
aTTeCTalus

3aouHas popma 00ydeHUst

PJI1 3HaHue: HOpM
AHTJIMICKOTO
JIUTEPATYPHOTO  SI3BIKA,
HEOOXOAUMOTO TSt
OCYIIIECCTBIICHHS
MEXJTMIHOCTHOTO u

Komnoksuym

KontponbHas paboTa

Konrponbnas pabora

Konrponbnas pabora

(pe3eHTarus)

TBopueckoe 3a1aHue

KontponbHas paboTa

JIEIOBOTO OOIEHUS

1.1. Working
Environment.

PaSHOYpOBHGBBIG 3a Ja4du
U 3aJaHUA

KonrponbHas paboTa

Tpenaxep

Konrtponbnas pabora

1.2. How to Get a Job.

Konnoxsuym

KontponbHas paboTa

KounrponbHas pabora

KounrponbHas paboTa

[IpesenTanus
(MynpTHMEIUIHAS )

KonrtponbHas pabora

PaznoypoBHeBbIe 32 gaun
Y 3aJ1aHuA

KounrponbHas paboTa




Tpenaxep

KounrponbHas paboTa

1.3. Negotiations

KomnokBuym

Konrtponbnas pabora

KouTtponbHas pabora

KonrtponbHas pabora

TBopueckoe 3amanue
(mpe3enranys)

KonrponbHas paboTa

PaSHO}’pOBHeBLIe 3aJa4uu 1
3aJaHuA

KonrtponbHas pabota

1.4. What Makes an
Effective
Presentation?

Tpenaxep

KontponbHas pabota

Konnoksuym

KonrpombHas paboTa

KonrponbHas paboTa

KounrposnbHas paboTa

TBopueckoe 3amanue
(npe3eHTaIs)

KonrpomnbHas paboTta

PazHoypoBHEBbIC 3aa4H U
3aJaHus

KonrpomnbHas paboTa

TpeHaxep KonTtponsras paboTta
P12 3HaHWe: NIEMOHCTPHUPYET
KOJLIOKBHYM KonTtponsnas paboTta
3HaHHUE BUJIOB
COBPEMEHHBIX KonrponbHas paboTa KounrponbHas paboTa
KOMMYHHKATHBHBIX TBopueckoe 3a1aHue
TEXHOJIOTUI KonrpomnbHas paboTa

1.1. Working
Environment.

(npe3eHTans)

PaznoypoBHeBBIE 331291 U
3aJTaHHs

KonrponbHas paboTa

Tpenaxep

KonrtponbHas pabota

1.2. How to Get a Job.

Kommoksuym

KonrpomnbHas paboTa

KounrponbHas paboTa

KonrponbHas paboTa

TBopueckoe 3aganne
(npe3eHTarys)

KounrponbHas paboTa

Pa3H0ypOBH€BI)I€ 3aga4yu u
3agaHus

KounrponbHas paboTa

Tpenaxep

KonrponbHas padoTa

1.3. Negotiations

Kommoksuym

KounrpomnbHas paboTa

KounrponbHas paboTa

KounrponbHas paboTta

TBopueckoe 3aganne
(ipe3eHTarys)

KonrponbHas padoTa

PasHoypoBHeBbIE 32 1aun
M 3aJIaHUS

KontponbHas paboTa

Tpenaxep

KontponbHas paboTa

1.4. What Makes an
Effective
Presentation?

Konnoxksuym

KonrponbHas paboTa

KonTtponbHas pabora

Konrponbnas pabota

TBopueckoe 3aaHue
(npe3eHTarnys)

Kontponbnas pabora

PaSHO}’pOBHeBHe 3aJa4uu 1
3aJaHus

KontponbHas paboTa




KounrponbHas

Tpenaxe
p p pabota
P13 YMeHue: anantupoBaTh K KoHTponsHas
pedb, CTUJIb OOLICHUS U OJLTOKBHYM pabota
SI3BIK JKECTOB K
KonrponbHas paboTa Konrtponsnas
CUTYyaIUsIM
N pabora
B3aUMO/eCTBUA
1.1. Working TBopueckoe 3aJaHue Konrponbnas
Environment. (npe3eHTanus) pabora
Pa3noypoBHeBbIE 32 KoHnTponsHas
Jlayul ¥ 3aJJaHus pabota
KonTponbnas
Tpenaxep
pabota
KonTponbnas
KommokBuym
pabota
Konrtponbhas pabota KonTponpuas
pabora
TBopueckoe 3aJanue KonrpomnbHas
1.2. How to Get a Job. p A P
(npe3eHTars) pabora
Pa3HoypoBHeBbIC 32 KonrpomnbHas
Jlay¥l ¥ 3aJjaHusl pabora
Konrtponbnas
Tpenaxep
pabota
KonTponpras
Kommoksuym
pabota
KounrponbHas paboTa Konrtponbnas
pabora
TBopueckoe 3aaHue Konrtponbnas
1.3. Negotiations (mpeserTanus) pabora
PazHoypoBHeBEbIE 3a Konrtponsnas
Jlaydl ¥ 3aJjaHus paborta
KonTponpras
Tpenaxep
pabora
KonTponpras
KommokBuym
paborta
Konrponbhas padbora KonTponpras
pabora
1.4. What Makes an TBopueckoe 3a/1aHue KonrtponbHas
Effective Presentation? (npesenTarius) pabora
Pa3zHoypoBHeBbIe 3a Konrtponbnas
Jlaydl ¥ 3aJjaHus pabora
Konrtponbnas
Tpenaxep
pabora
PZ[4 YMeHue: cOCTaBIISTh Ha K KOHTpOHBHaﬂ
AHTJIUHCKOM SI3bIKE OJLTOKBHYM pabota
odunmansHbIe "
HeO(ULHATbHbI e KonTtponbnas pabora Konrponbnas
TEKCTHI B COOTBETCTBUH pabora
C IPHUHATBIMH HOpMaMH TBopueckoe 3a1aHne KontpomnbHas
JIeJIOBOM MEePENUCKH 1.1. Working (mpe3eHTarnys) paborta
Environment. Pa3znoypoBHeBbIe Konrtponbnas

3aJa4yu 1 3aJaHUA

pabora




KonrponbHas

Tpenaxe
p p pabota
KonTtponpnas
KomnokBuym
pabota
KonTponbnas KonTtponpuas
pabora pabota
TBopueckoe 3a1anue | KoHTpospHas
1.2. How to Get a Job. P A P
(npe3eHTanus) pabota
Pa3noypoBHeBbIE KonTposnbhas
3aJla4y U 3aJlaHus pabora
KonTtponbHas
Tpenaxep
pabota
KonTtponbHas
Konnoxsuym
pabota
KonTponpaas KonTponpuas
pabota pabora
_— TBopueckoe 3ananue | KoHTpospHas
1.3. Negotiations p A P
(npe3eHTans) pabota
PaznoypoBHeBrbIe KonTtponpuas
3a/layy ¥ 3aJjaHus pabota
Kontposnbnas
Tpenaxep P
pabota
Kontposnbnas
Konnoxsuym P
pabora
KonTponbHas KonTposnbnas
pabota pabora
1.4. What Makes an TBopueckoe 3ananue | KoHTpospHas
Effective Presentation? (mpesenTarus) pabora
PaszHoypoBHeBbIE 32 KonTtponbnas
Jlay¥l ¥ 3aJjaHusl pabota
KonTtponbnas
Tpenasxep pabora
PS5 YMmeHue: MPUMEHSIET KonTtponsHas
< Konnoxsuym
npaBwjia M NPHUEMBI pabora
YCIICIIHOTO pedeBoro
B3AMMOIEHCTBHS Ha KonTponbnas KonTponpuas
UHOCTPAHHOM A3BIK € pabota pabora
Iepe3s  MOACTMPOBAHUC | 1 1 \Working Environment. Teopueckoe 3ananue | KoHTposibHas
BUIOB . (mpe3enTanms) pabora
npodeccuoHaIbHON
JIeSITEIbHOCTH Pa3noypoBHeBbIE 32 KonTponbHas
Jlaydl ¥ 3aJJaHus pabota
Kontponbnas
Tpenaxep
pabota
KonTtponbnas
Konnoxsuym
pabora
Kontponbnas Kontponbnas
pabora pabora
TBopueckoe 3ananue | KonrponbHas
TIpe3eHTAIHS abora
1.2. How to Get a Job. (npesenTays) pabo
PazHoypoBHeBbIe KonTtponbhas

3aga4u U 3alaHuA

pabota




KounrponbHas

Tpenaxe
p p pabota
KonTponbuas
Komnoksuym
pabota
KonTtponbHas pabora KonTponbnas
pabora
. TBopueckoe 3a1aHue Konrtponbnas
1.3. Negotiations p A P
(mpe3eHTanus) pabora
Pa3HoypoBHEBEIE KonTponsHas
3aa4M U 3aJaHus pabora
Konrtponsnas
Tpenaxep
pabota
Konrtponsnas
Konnoxsuym
pabota
KonTponsnas pabota KonTponpuas
pabota
1.4. What Makes an TBopueckoe 3a1aHue KonrpomnbHas
Effective (mpe3enTanys) pabora
Presentation? PasHOYpOBHEBbIE KonTtponbHas
3aJa4y U 3aJaHus pabora
KonTponpaas
Tpenaxep
pabora
PH6 Hagpik: BJIageeCT K — KOHTpOJ’ILHafl
(hOHETHKOM, JIEKCHKOH W OJLTOKBHY pabora
TpaMMaTHKOMI
AHCMICKOrO  S3BIKA B KonrposbHas paboTa Konrtponbnas
00BéMe, HEOOXOUMOM pabora
ATt Toro, 4TO6BI | 11, Working TBopueckoe 3a1aHue KourponsHas
peAOCTABILITE Environment. (mpe3enTanys) pabora
MH()OPMAIMIO JTHIHOTO U
IIEJI0OBOTO Xapakrepa, Pa3H0ypOBH€BLI€ 3a KOHTpOHBHaH
aJIeKBaTHO pearnupoBaTh Ha avM 1 3a/TaHus pabora
HH@OpMaLHIO
(bopmauro, Tpenaxep KonTponpnas
MOCTYTAIOIIYIO oT
pabora
napTHepa o
KOMMYHHKAIUU. Konrtponbnas
Kommoxksuym
pabora
KonrponbHas paboTa Konrtponbnas
paborta
TBopueckoe 3anaHue Konrtponsnas
1.2. How to Get a Job. P A P
(mpe3enTanys) pabora
PaznoypoBHeBbIe 3a Konrtponbnas
Jla4yy ¥ 3a7aHus pabora
Konrponbnas
Tpenaxep
pabora
Konrponbnas
Komnoxsuym
paborta
KontponbHas padoTa Konrponbnas
pabota
TBopueckoe 3a1aHue Konrtponbnas
. Mpe3eHTaLs abora
1.3. Negotiations (mp ) P
PaznoypoBHeBsie KonTponbnas

3aJla4yu U 3aJ1laHU

pabora




Tpenaxep KonrponbHas paboTa

KonrponbHas paboTa
KomnokBuym

KouTtpomnbHas paboTa KonrtponbHas pabora

TBopueckoe 3amanue KontponbHas pabota
(mpe3enranys)

1.4. What Makes an
PazHoypoBHeBbIe 3a Konrponbnas pabota

Effective

Presentation? JLAHI 33/

Tpenanep KonrponbHas paboTa

4 Onucanue npoucaypbl OHCHUBaAHUA

KauectBo chopmupoBaHHOCTH KOMMETCHIMI HA JIaHHOM JTale OIEHUBACTCS 10
pe3yybTataM TEKYIIMX M NPOMEKYTOUYHBIX ATTECTAlMA TPU ITOMOINM KOJUYECTBEHHOH OIICHKH,
BEIpOXXCHHOW B Oatax. MakcuMalilbHas cymma OauioB 1O AuciuiuimHe (Moaynro) paBHa 100
Oamnam.

OrneHoYHOe CPeaCTBO
> o [0} — N =
Buy yue6Hoit = 2 s s g %
IEATEIILHOCTH §, 0 w 8 8 5 = =
£ 2 2 s & 3 X B S
- 2 S Sz = S | 8% | Es o
e 0N o g8 = g 3 = 38 5
or (28|28 = o8 z z g5 Z 9 e
SO > >k S G = £ g 3 5 & S
N o o > o g
& E £ &= e
11213 |41 |2 |3 z = & S
= = =
JlaGoparopHsie
3aHATUSA, B  TOM| 3 3 3 41 4| 414 25
YHCIIE B:
-90C 15 15 30
CamocTosTenpHas
pabora, B TOM
YHCIIE B!
-20C 5/5|5 15
- MOOK 10 10
ITpomexyTouHast 20 20
aTTeCTaus
Htoro 100

Cy'MMa 6aJ'IJ'IOB, Ha6paHHLIX CTYACHTOM IIO BCEM BUIaM yqe6H0171 ACATCIIBHOCTH B paMKax
JAUCHUIIIIMHBI, ICPEBOANTCA B OLICHKY B COOTBETCTBHHU C Ta6J'II/IHeI7L

CymMma 6anos O11eHKa 10 MPOMEKYTOUHON XapakTepucTrka KadecTBa CHOPMUPOBAHHOCTH
0 JUCITUTITIHE arTecTalnuu KOMIIETEHLIUU

CrymeHT  JeMOHCTpHpYeT  C(OPMHUPOBAHHOCTb  JAWUCHUIUIMHAPHBIX
KOMIICTCHIMIl, OOHApy)KMBaeT BCECTOPOHHEE, CHCTEMAaTHYeCKoe WU
«3adteHo» / riybokoe 3HaHHEe y4eOHOro MaTepuana, yCBOWI OCHOBHYIO JIMTEPATypy U
«OTIIMYHO 3HAKOM  C  JIONOJHUTENIBHON  JIUTEpaTypoil,  PeKOMEHIOBaHHON
IpPOrPaMMOi, yMeeT CBOOOMHO BBIMONHATH TNPAKTHYECKHE 3aJaHus,
HpeIyCMOTPEHHbIE IPOrpaMMOii, CBOOOHO ONEpUPYET MPUOOPETEHHBIMH
3HAHWSIM M, YMEHHSMH, INPUMEHSET HMX B CHUTYalUsX IOBBIILICHHOI
CIIOKHOCTH.
CrymeHT  JIeMOHCTpHpyeT  c(OPMHUPOBAHHOCTb  JUCLHUIUIMHAPHBIX
76 10 90 «3auTeHoy / KOMITCTCHIIMIl: OCHOBHbBIC 3HAHHS, YMEHHS OCBOCHBI, HO JOIYCKAIOTCS
or /6 z1o «XOpOIIO» HE3HAYHUTEIbHBIE ouoku, HETOYHOCTH, 3aTpy/AHEHUS pH
AQHAIMTHYECKUX OMepalusaX, IMEepPeHoce 3HAaHWH M YMEHHH Ha HOBBIC,
HECTaHJAPTHBIC CHTYAIIUH.

ot 91 o 100




«3aureHo» [
or 61 1o 75 «yIOBJICTBOPUTEIIBHO

Crynenr JIEMOHCTPUPYET chopMHUPOBaHHOCTH JUCIATUTHHAPHBIX
KOMIETEHIIMH: B X O0J€ KOHTPOJBbHBIX MEPONPHATHH  JOMyCKAIOTCS
3HAUUTENbHbIE OMINOKH, IIPOSIBISIETCS OTCYTCTBHE OT/JEIBHBIX 3HAHUH, YMEHHH,
HaBEIKOB [0 HEKOTOPHIM  JUCHHUIUIMHAPHBIM ~ KOMIICTCHIMSM, CTYAEHT
UCIIBITHIBACT 3HAYUTEIbHBIE 3aTPYAHEHHUs NPH ONEPHPOBAHHU 3HAHMAMHU H
YMEHUSIMHU IIPU MX NIEPEHOCE HA HOBBIE CUTYAllUH.

«He 3a4TeHo» [
ot 0 10 60 «HEYIOBJIETBOPUTEILHO

JlucuumnHapHbIe KOMITIETEHIIMN He c(hOpPMHUPOBAHEL. [IposBisieTcs MoIHOe Wi
MPaKTUYECKHU TOJHOE OTCYTCTBUE 3HAHUM, yMEHUI!, HABBIKOB.

5 [IpumepHbIe OlleHOYHBbIE CPeACTBA

5.1TIpumep pa3HOYPOBHEBBIX 33124 W 33 aHUI

1 3apanus penpoAyKTUBHOIO YPOBHS

3amanne 1. CooTHEecHTE Hayano U KoHel (pas.

4. It'simportant __the basics.
a) toremember
b) remember

1 Always be nice A the client wants.
2 Listen to what B clients with their problems.
3 Answer questions clients C to clients.
4 Help D you to clients.
5 Say thank E have.
3ananue 2. BeiGepure riaroi B npaBuIbHON Gopme.
1. English well, you need to practice every day.
a) Tolearn
b) Learn
2. She wants Paris next summer.
a) tovisit
b) visit
3. Heseems tired after the long trip.
a) tobe
b) be

5. They decided___to the party because of the rain

a) nottogo
b) not going go to




2 3ajaHMA PEKOHCTPYKTHBHOIO YPOBHS

3amanmne 1. Ilpouwnraiite/mpociymiaiiTe TEKCT. YKaXUTE BEPHO/HEBEPHO KaXI0€ W3

YTBEPKJICHUM.

Good communication is key when dealing with clients. It's important to listen carefully. For

example, if a client has many questions, you should answer each of them. If a client is unhappy, it's
very important to listen to what they want and try to solve the problem.

agkrwdE

Here are some tips:

Always listen to what the client is saying.
Smile and be friendly, even if you're on the phone.
Ask questions to understand the client's needs better.
Offer solutions or alternatives.
Thank the client for their cooperation and feedback.
Remember, effective client communication can lead to long-term relationships and the

success of your business.

1.

2.

3.

Good communication is key when dealing with clients.

a) True
b) False
You should always smile and be friendly
a) True
b) False
You should thank the client for their cooperation and feedback.
a) True
b) False

3 3agaHus TBOPYECKOro YPOBHS

3amanue 1. Hanummre pesrome.
Kpamxue memoouueckue yxazanus

U3YUYUTE JICKCUKY B TPAMMAaTHKY T10 TEME;
MIPOCIYIIIANTe PEKOMEHIOBAaHHbIE ay/IM0/BUIC03ANMKICH (HEOOXO0IMMOE YHCTIO pa3);
U3YYUTE MIa0JIOHBI/00PA3IIbl BHITIOJHEHUS THCBMEHHBIX 3aJaHUI U UCIIOJB3YUTE U3 3a
OCHOBY TIpH BBITIOJTHEHUH 3a[aHHUS;
BHUMATEIHHO MPOYUTANTE 3a/I1aHHbIE TEKCThI U BHITIOTHUTE YIIPAKHEHUSI K HUM (BbIOEpUTE
NIPaBUJIBHBIN BAPHAHT OTBETA U3 NPEJIOKEHHBIX );
npoBepbTe ceds (KCTOb3Ys CI0BAapH, U3yUSHHbIE IA0JIOHBI, FPaMMaTUYECKUE
CIIPAaBOYHUKN).

3a 3ajaHue, BXOJsNIEe B KOMIUIEKT 33JaHUH IO TeMe CTYIEHT MOXKEeT MOJy4YHUTh

OTIpe/IeIEHHOE KOJMYECTBO MEPBUYHBIX OayioB. 3aJaHUsl B TECTOBOH (opMe OLIEHUBAIOTCA IO
KOJINYECTBY MPAaBHJIBHBIX OTBETOB, JJIS OCTAJbHBIX 3aJaHUIl TNPETyCMOTPEHBI CBOU HIKAJIBI
ouenuBanus™* (cMm. [lpunoxenue 1,2,3). OG1iee KOJINYECTBO MEPBUYHBIX OAIJIOB IPUPABHUBAETCS K
100% u omieHuBaeTCs 1O MIKaJe, MPUBEACHHON HIDKE.

IlIxana oyenxu

OreHka Banst Onucanue

5 5 KOHTpOJIbHAs paboTa BeimoiaHeHa Ha 91% - 100%

4 4 KOHTpOJbHas paboTa BeIonHeHa Ha 71% - 90%

3 3 KOHTpOJIbHas paboTa BhimonHeHa Ha 46% - 70%

2 2 KOHTpOJbHas paboTa BhIoIHeHa Ha 16% - 45%

1 1 KOHTpOJIbHAsk paboTa BHINOIHEHA MeHee, ueM Ha 16%




5.2 Bonipockl o Temam/pazesaM AUCUMILIMHBI /ISl IPOBeIeHUs] KOJIOKBUYMAa

2. Are there any jobs you would refuse to do?

no teme 1:

1. What is your dream job?
o Teme 2.

1.

2.

Do you often check the jobs ads in newspapers or on the Internet?
What experience do you have of job interviews?

3. Is it important to ask questions in interviews?

mo Teme 3:

1. Why are negotiation skills important?
2. Who is better in negotiating - men or women?

mo Teme 4:

=

2. How to deal with nerves?

What techniques can help you to improve your presentation skills?

Kpamkue MemoouyecKue YyKaszaHus

® u3y4nTe HHPOPMAIHUIO [0 TeMe (MCTIOIb3yHTE MaTepral yueOHHKa, SJIEKTPOHHOTO Kypca
Moodle, uadopmarmio u3 cetn MHTEpHET, a TAKKE U3 APYTUX UCTOYHUKOB);
MIOBTOPHUTE aKTHBHYIO JICKCUKY T10 H3yYEHHOH TeMe;
MIOITOTOBBTE OTBETHI HA BOIPOCHI, PEIUIOKCHHBIC K 00CYKICHUIO;
MIOITOTOBBTE CBOU BOIPOCHI 10 TEME.
OTBeThI Ha BOMPOCHI JIOJDKHBI COACPKATh Ballle MHEHHE (TIPUMEPHI), & TAK)KE apr'yMEHTHI B
3aIIUTY MHEHHS 110 KaXXIOMY BOIIPOCY.

ILlxana oyenuxu

Onenka

Bbann

Onucanue

«OTIIUYHO»

BBICTABIISICTCA CTYJIEHTY, €CIM CTYJEHT AaKTUBHO BBIpa)kaa CBOE
MHEHUE, YOeIUTEIbHO apryMEHTHPOBAJl CBOM OTBET

«XOopouio»

BBICTABJISIETCS CTYIEHTY, €CIIM CTYJIEHT B LIEJIOM y4acTBOBAJI B
00CYX/ICHHH, apryMEHTalMs HEJOCTaTOYHO yOenuTenbHa, B
OTBETax JONMYIICHbl HE3HAYUTEIbHBIC OINOKU

«YAOBJICTBOPUTECIBHO»

BBICTABIISICTCA CTYJIEHTY, €CIU CTYACHT HEaKTUBHO y4acTBOBAJ B
00CYXXJIEeHIH, HE C MOT apr'yMEHTUPOBaTh CBOW OTBET U / WM B
OTBeTax / apryMeHTax JOMYIIEHbI CYIIECTBEHHbIE OINOKHI

«HCYOOBJICTBOPUTCIBLHO»

BBICTABJIACTCA CTYACHTY, €CJIH CTYAEHT IIPaKTHYECKH HE
y4acTBOBal B OOCYXIEHHUU, HE HMEET COOCTBEHHOTO MHEHHS
OTHOCUTENIBHO O00CYXJJaéMbIX BOIIPOCOB, B OTBETaX JOIMYIIEHBI
rpyOble OIIMOKH, 3HAUNTENIBHO 3aTPYAHSIONINE TOHUMaHUE OTBETa
CTYyJICHTa

«HCYOOBJICTBOPUTCIILHO»

BBICTABJISICTCS  CTYJIEHTY, €CJIM CTYIEHT HE Yy4acTBOBAI B
00CYXKIEHUU




5.3I1pumepsl 3agaHuii 11 BHINOJHEHUS] KOHTPOJIbHBIX PadoT

KonTposbnas padora

3ananue 1. Beibepute npaBuiIbHOE CI0BO WK (hpa3y, 4TOOBI 3aBEPUIUTD JHATIOT.

A: I have to give a (1)___ to our clients next month. It's a big opportunity to present our
newproduct.

B: That's exciting! Let's make sure you're well-prepared.

a)  presentation

b)  builder

A: What do you think (2)___do in the laboratory?

B: | think they work on important projects related to health care, like developing
newmedicines and treatments.

a)  scientists

b)  bulder

A: Have you ever seen a (3)____working on a construction site?

B: Yes, they are often busy at construction sites building new houses and buildings.

a)  builder

b) client

3amanue 2. [IpocnymaiiTe ayquoTeKCT HA aHTJIMMCKOM SI3BIKE M BBIOEPHTE
MMPpaBUJIbHBICBAPHUAHTELI OTBCTA HAa BOIIPOCHI.

How to Prepare for Your Future Interview

Hello everyone, today | want to give you some tips on how to do well in your
futureinterview. It is very important to prepare for the interview. Firstly, get some information
about the

company. You should know about their products. Practice common interview questions and
answers. When you go to the interview, remember to dress professionally and come on time.
Focus on showing your skills and experiences during the interview. It also may be polite to send
a thank- you email after the interview. By following these tips, you can get better chances in the
interview. Good luck!

1. Isitvery important to prepare for the interview?
a) Yes.
b) No.
2. What should you remember to do when you go to the interview?
a)  You should remember to dress professionally and come on time.
b)  You should remember they will wait for you.
3. What may be polite to do after the interview?
a) It also may be polite to send a thank-you email after the interview.
b) It may be polite to say goodbye.
Kpamxue memoouueckue yxazanus

] MOBTOPUTE JIEKCUKY U TPAMMATHKY 110 U3YYEHHBIM T€MaM, /10 BHINIOJHEHHUS 3a/1aHMUS,
BHUMATEJIbHO MPOYUTANTE CAMO 3aJaHNUE;

o BHUMATEIILHO TPOUYUTANTE 3aJ]aHUE U 3aTEM MPOCITYIIaiTe ayIMOBUIC03aHICh; MPETIOKNTE
CBOM BapUaHT OTBETA;

° BBITIOJIHATE MMMCbMEHHO 3aJIaHH€, UCTIONB3YS N3YUCHHBIC IIa0JIOHBI, TPAMMATHKY H JIEKCHKY;
OTPEAAKTHUPYHUTE CBOM OTBET;

. BHUMATEJIBHO MPOYUTANTEe KOHTPOJBHBIA TEKCT uis mepeBoaa (1-2 pa3a) M BBINOTHHUTE

nepeBosl (MCHOIb3ys CIOBaph IMPH HEOOXOAWMOCTH); OTPEHAKTHUPYWTE CBOM MEpeBOI;
. COCTaBbTE IUIAaH YCTHOTO OTBeTa (MpoayMaiiTe colep:kaHue OTBETa, a TaKKe BCIIOMHUTE



JIEKCUKY U TPaMMAaTHKYy, KOTOPBIE BBl Oy/I€TE UCIIOJIF30BATH B CBOEM OTBETE).

3a KaxIoe 3aJaHue KOHTPOJIBHOM pPaOOTHI CTYACHT MOXKET IOJYYHTh ONpEAEIeHHOE
KOJIMYECTBO TEPBUYHBIX OayuloB. 3alaHHMs B TECTOBOW (hOpME OICHHBAIOTCSA IO KOJIMYECTBY
NPaBUIBHBIX OTBETOB, JJISi OCTAJIBHBIX 3aJaHUI MPEAYCMOTPEHBI CBOM IHIKAJIbI OLIEHUBAHUS* (CM.
[Mpunoxenne 1,2,3). OOmee KOIMUECTBO NEpBUYHBIX OamoB mpupaBHuBaercs k 100% wu
OLIGHUBAETCS 1O IIKaJe MPUBEIECHHON HIXKE.

IlIxana oyenku

OreHka Bamnst Onucanue

5 15-13,6 KOHTpOJIbHast paboTa BhImosHeHa Ha 91% - 100%

4 13,5-10,6 KOHTpOJbHast paboTa BeinonHeHa Ha 71% - 90%

3 10,5-6,9 KOHTpOJbHast paboTa BhinonHeHa Ha 46% - 70%

2 6,8-2,4 KOHTpOJIbHast paboTa BhITONIHEeHa Ha 16% - 45%

1 0-2,3 KOHTpOJIbHast paboTa BBITIOIHEHa MeHee, 4eM Ha 16%

5.4 TeMbl TPyNNoOBbIX W/ MU UHAMBUAYAJIbHBIX TBOPYECKUX 3aJaHUI

I[To pesymbraTam mpoxoxaeHus kypca MOOK "What Makes an Effective Presentation?"
CTYJEHTBl TOTOBAT HEOOJBIIYIO MPE3ECHTALMIO [0 OJHOM M3 TeM (CM. CIIMCOK HMXKE) WIH I10
JpYyTroi TemMe, COTJIacOBaHHOMN C MPENoaaBaTeIIeM.

Cnucok TeM 1J1s1 pe3eHTalumii:

O© oOo~NOoO ol h~ WwN -

. My Dream Job.
. The Best Company to Work for.
. Hard and Soft Skills.
. How to Get a Job.

. To Negotiate or Not Negotiate.
. How to Kill Your Resume

. How to Get a Job Interview

. Job Interview: Dos and Don\'ts

. The Skill of Presenting Idears.

Kpamkue Memoouyeckue YKaszaHus

. MOJITOTOBBTE W MPOBEIUTE MPE3SHTAIMIO 110 OJHOM W3 MPEIOKCHHBIX TeM. [IpeacTraBbTe
caMyl0 BaxHYI wuWHpopmaluioo B Buae mpeseHtanun Microsoft Power Point. Bama
MpEe3eHTalns T0JDKHA coaepkaTh 6-10 crnaios;

TIOBTOPHTE JICKCUKY
BBICTYIUICHHUS;COCTABUTh TUTAH BBICTYIUICHHUS,

npu MNOATOTOBKEC

HEOOXOIUMYIO TUTSt

K [Ope3CHTAllUN HCHOHLSYIZTG I/IJ'IJ'IIOCTpaTI/IBHHﬁ Marepuajll U

3HaHHS/YMEHUsI, TONyYeHHble Tpu mnpoxoxkaeHun kypca MOOK «What Makes an
Effective Presentation?», a Taxke MaTepuaibl U3 IPyrHX HCTOYHUKOB.

IlIxana oyenku

Onenka

Bbann

Onucanue

«OTIIUYIHO»

10-9

BBICTABJISIETCA CTYJEHTY, €CJIM CTYACHT MOJIHOCTBIO PACKPHLI
TeMy, TPE3EHTAIUs C OJEPKHUT HEOOXOIUMOE KOJIUYECTBO
CJlaiiioB, MOATOTOBJEH IUIAH BBICTYIUICHMS, BBICTYIUICHHE HE
COJIEPKUT CYIIECTBEHHBIX OIMOOK

«XOpOILIOY»

8-7

BBICTABIIIETCS CTYJIEHTY, €CJIM CTYAEHT MOJIHOCThIO PACKPBLI
TeMy, TpEe3eHTalus C OACPKHUT HEoOXOIUMOE KOJIUYECTBO
CIIaliI0B, TOATOTOBJIEH IIJIaH BBICTYIUIEHHS, [ OILYLICHBI
HE3HAUUTENIbHbIE OIIMOKU B peun




«yJIOBJIETBOPUTEIHHO» 6-5 BBICTABIISIETCS CTYACHTY, €CIIH CTYIEHT HE IMOJHOCTBIO PACKPBLI
TEMy, TMpPE3CHTAUsI COJNEPKUT HEOOXOAUMOE KOJIUYECTBO
CIIA/IOB, YaCTMYHO TIIOATOTOBJIEH IUIAH  BBICTYIUICHHS,
JIONYIIIEHBI TPYObIe OMMOKHU B peun

«HEYIOBIETBOPUTEIBHO» | 4-3 BBICTABIIICTCS CTYACHTY, €CIU CTYACHT HE pacKpbll TEMy,
NPE3CHTAIMsS HE COACPKUT HYKHOTO KOJHYECTBA CJIAWIOB U
/MY HE TMOATOTOBIICH IJIaH BBICTYIUICHHS, JOMYIIECHBI TPyObIe
OIMOKH B peuu

«HEYOOBJECTBOPUTECIBHO 2-1 BBICTABJIFICTCA CTYACHTY, €CIM CTYACHT HE pPacCKpbll TEMY,
nNpe3CHTairsd HE COACPXKHUT HYXKHOTO KOJUYCCTBA CJ'IaI\/'IIIOB,
CTYACHT HC BJIAJICCT TGMOfI, HC NTOATOTOBWJI IJIaH BBICTYIIJICHHU A

«HCYHOOBJICTBOPUTCIIBLHO» 0 BBICTABJISICTCA  CTYACHTY, CCIM CTYACHT HC MNPCACTABUIL
MPE3CHTAINUIO

5.5 Ilpumeps! 3anaHmii 1Jis1 BHINOJHEHHS] KOHTPOJIbHBIX padoT

Wrorosast koHTpoJibHas paboTa BKJIIOYAET B ceOs 3aaHusl 1O TeMaM, MPONICHHBIM B
teuenue cemectpa: Working Environment. How to Get a Job. Negotiations. What makes an
Effective Presentation?

TunoBble KOHTPOJIbHbIE 32/1AHUA:
1. Bribepure npaBuIbHYIO (pasy, YTOOBI 3aBEPIINTH TUAIIOT.

A: | heard we have a (1) next week so that we can discuss the new project. Do you
know what it's about?

B: Yes, we're going to talk about how we can work together as a team to achieve our

project goals.

a)  meeting

b)  scientists
A: Hi Sarah, how do you like your new job?
B: Hi Alex, I really enjoy it. I like the fact that we work in (2)___on projects together. How
about you?

A: | agree, it is great. Our manager is very supportive and encourages teamwork,
whichmakes the work environment positive and productive.

a) ateam

b)  work

A: Hey Alan, how did your job interview go last week?

B: Hi Anita, it went well, thanks for asking. They asked me about my work (3)____and
myskills. | talked about my last job and how | can help the company.

a)  experience

b)  builder

2. IlpounTaiiTe TEKCT Ha aHTIIMIICKOM SI3bIKE M BEIOEPHTE MPaBUIIbHBIC BAPUAHTHI OTBETA HA
BOIIPOCHI.

Interviews play an important role when you want to get a job. Job interviews are
important meetings where employers ask questions to find the right person for a job. For
candidates it is a chance to show their skills and experience. Employer will ask about your skills,
experiences, and why you want the job. Candidates have to show their communication skills, it is




very important, andhow they can solve problems, and if they know something about the company
or not. So it is important that candidates have knowledge about company. Also, candidates
should say what they want in their career. It is also very important that candidates remember to
dress nicely and come on time for the interview. Be polite, smile, and speak clearly.

1. What is a job interview?
a) Job interviews are important meetings where employers ask questions to find the
rightperson for a job.
b) Job interviews are important meetings where people talk to their clients. What
should candidates show during interviews?

2. What should candidates show during interviews?
a)  Candidates should show their skills, experiences and communication abilities.
b)  Candidates should talk about their hobbies and likes.

3. What should candidates remember to do?

a) It is also very important that candidates remember to dress nicely and come on
timefor the interview.

b) Itis also very important that candidates remember to sleep well before the interview.

4. IlpounTaiiTe BHUMATENIbHO PE3IOME. 3aIOJIHUTE IPOOEIBI MOAXOASIIUMU 10 CMBICTY
CJIOBaMMH.

Name: John

Jones (1):

1.12.1980

Email: john.jones@gmai.com

Obijective: Dynamic manager with proven experience in leading teams and achieving
organizational goals. Seeking a challenging managerial role to contribute to the success of a
progressive company.

(2) :

- Company Name:

Company 3Position: Manager

Duration: 2020 - Present

- Company Name:

Company 2Position: Assistant

Manager Duration: 2018 - 2020

- Company Name:

Company 1Position: Assistant

Manager Duration: 2015 - 2018

(3)____and Qualifications:

- leadership skills and team-building skills;

- great communication

skills.(4)___:

Bachelor's Degree in Business Administration

The Best University, Universal

Graduated:

2006

Referees:

1. Jane Woo

Company: Another

CompanyPosition: Senior



mailto:john.jones@gmai.com

Manager Contact:
+79984502341
Kpamkue Memoouyeckue yKaszaHus

L4 IMOBTOPHUTEC JICKCUKY M TI'paMMAaTHKy II0 HM3YUCHHBIM TEMaM, OO BBIIIOJHCHUA 3aJaHus,
BHUMATCJIbHO HquHTaﬁTe caMo 3aJJlaHHC,

L4 nepea mnpocCiaymuBaHUEM ayAUOBHUACO3allMCHU WM BBIIIOJIHCHUEM 3aJaHUC HaA YTCHHC,
BHUMATCIIBHO HpOQHTaﬁTe 3aJaHue; MPCIJIOKNUTC CBOH BapHuaHT OTBCTA,

L4 COCTaBbTC ILIaH YCTHOI'O OTBETa (HpO,Z[YMaI;'ITe COACPpKAaHNE OTBETA, 4 TAKKC BCIIOMHHUTC

JICKCUKY M TPAMMATHKY, KOTOPBIC BBI OyJIETE UCIIOJIB30BATh B CBOEM OTBETE).

HtoroBasi KOHTpOJIbHAasE paboTa TOJTOTOBJIICHA C MPUMEHEHHEeM HHCTpyMeHToB ODOC
Moodle (kpome ycTHOTO oTBeTa). B DOC pa3zmerieHa nmoapoOHass HHCTPYKIIMS 1O BBITIOJIHEHHIO
TecTa. TecT BBIMOJIHACTCS B KOMIBIOTEPHBIX ayIMTOPUAX C OTPAaHUYECHUEM BO BPEMEHHU.

Hlxana oyenuxu

Ornenka Bamnsr Onmcanue

5 19-20 TecT BhimoHeH Ha 91% - 100%

4 16-18 TecT BoimonHeH Ha 71% - 90%

3 12-15 TeCT BhINoJHEH Ha 46% - 70%

2 7-11 TecT BhIMoaHeH Ha 16% - 45%

1 0-6 TECT BBIIIOJIHEH MeHee, yeM Ha 16%

5.6. Ilpumepnbie 3axanusi AJsi Tpenaxkepa VCB Test.

1. VCBTest1.
latime nepesoo cnosy ...

1. “nmabopatopus”
2.“ctpoutens”

3. “oduc”

4. “nonutuka”

5. “OonpHuI”

2. VCB Test 2.
Haiime nepesoo ¢pase ...
1. “give presentation”
2.“work in a team”
3. “talk on the phone”

4. “write a report”
5. “deal with clients”

3. VCB Test 3.

atime nepesoo cnosy / ¢ppase ...

1. “interests”



2.“work experience”
3. “good knowledge”
4. “on request”

5. “skills”



KJIIOYH1 K OHEHOYHbIM MATEPUAJIAM ITIO JTUCHUIIVINHE
«MHOCTPAHHDBIU A3BIK MOAYJIb 3»

5.1. OTBeTHI HA PAa3HOYPOBHEBbIE 32/1a4M U 3aJaHUSI
1 Omeemul na 3a0anusn penpoOyKmueHo20 yposHs.
3ananne 1. CooTHEeCUTE HAYAIO U KOHEIl pa3.
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3amanue 2. Beibepute riaroi B mpaBuiibHON GopMme.
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2 Omeemul Ha 3a0aHUsL PEKOHCMPYKMUBHO20 YPOBHS
3ananue 1. [IpounTaiite/mpocnymaiiTe TEKCT. Y KaKUTE BEPHO/HEBEPHO KAK0€ U3YTBEPKICHHIA.

1. a
2. a
3. a
3 Omeemvi Ha 300aHUS MBOPUECKO20 YPOBHS
Jane Woo
Contact Information:
Email: jane.woo@example.com
Phone: (555) 123-4567
Work Experience:
XYZ Tech Solutions — Senior Manager
January 2015 - Present

Lead a team of 50+ employees across multiple departments, including sales, marketing,
and product development.

Managed the successful launch of three major product lines, resulting in a market share
increase of 15%.

ABC Corporation — Project Manager
June 2009 - December 2014
Directed project teams of up to 20 members to deliver technology solutions on time and
within budget.
Conducted regular training sessions for staff on project management best practices.
Education:

Master of Business Administration (MBA), Major in Technology Management
University of Business and Technology, 2009

Bachelor of Science in Computer Science
State University, 2005

Skills:
- Strategic Planning

Team Leadership

Project Management

Languages:


mailto:jane.woo@example.com

English (Fluent)
Mandarin Chinese (Intermediate).

5.2 OtBeTbI 0 TEMaM/pa3iesiaM JUCHUILTHHBI JJI51 IPOBeIeHUsI KOJUIOKBHYMa

Ilo meme 1.
1. What is your dream job?

My dream job is to be an accountant because | was always interested in numbers. | enjoy
analyzing data and solving financial tasks. | think this career will give me a chance to
help businesses manage their finances. | also think that this job gives stability and that it
is secure. And very important is that it offers a good salary and other benefits. | believe
that | have enough skills to be a good accountant in future.

2. Are there any jobs you would refuse to do?

| would refuse to try a job as a nurse because | do not have all the necessary skills for that
profession. Nurses play a very important role in health care. They give comfort and
support to patients. Also, nurses must be able to work effectively under pressure. While |
have a lot of respect for the important work that nurses do, | do not believe that | have the
right qualities to be in that role.

Ilo meme 2.
1. Do you often check job ads in newspapers or on the Internet?

Yes, | regularly check job ads. | believe that staying updated on job opportunities through
various platforms increases my chances, but | prefer to do that on the Internet.
Newspapers are a traditional option, while the Internet offers a lot of opportunities. By
using all of them | am able to get information about jobs.

2. What experience do you have of job interviews?

As a student, my experience in job interviews is small, but | had a few interviews - for
language courses and for my first job as a waiter. | prepared for these interviews, I
practiced some interview questions and asked for some advice. Each interview is a very
interesting process. | want to get more experience with job interviews as | progress in my
academic and professional life.
3. Isitimportant to ask questions in interviews?

| think it is very important to ask questions in interviews. Asking questions shows your
interest in the position and the company. Also it will help you to make everything clear.
And you will understand if this job is for you or not. | believe that asking questions in
interviews is important for both showing your interest and getting some information.

ITo meme 3.

1. Why are negotiation skills important?
Negotiation skills are important because they can help you be stable in different
situations, in your personal and professional life. These skills help you to communicate,
to say clearly what you want, to understand others better and reach agreements. They can
help you secure better job offers, for example. And to be more confident in your life.

2. Who is better at negotiating - men or women?
| think that negotiating skills are not linked to gender. I think it is more about individual
skills and experience. | think men and women can be effective negotiators. Different
research showed that men and women may have different negotiation styles, but
scientists cannot say who is better.

Ilo meme 4.



1. What techniques can help you to improve your presentation skills?

We studied several techniques. And | think that there are several techniques that can help
improve presentation skills. | think the most important thing is practice. You should
rehearse your presentation several times. Then it is very important to organize your
content. The structure of your presentation should be very clear. And it is very important
not to be nervous. It is hard. But you can try some relaxation techniques, for example deep
breathing. | think these can help you with your presentation.

2. How to deal with nerves?
To deal with nerves while giving a presentation, it can be helpful to practice relaxation
techniques such as deep breathing. Also, you should prepare very well to be confident, so
it can also help.

5.3 OTBeTHI Ha 3alaHusA JJI BBINMIOJTHEHUS KOHTPOJBbHBIX paﬁoT

3ananue 1. Beibepure npaBUiIbHOE CIOBO UM (Ppasy, YTOOBI 3aBEPIIUTH JUAJIOT.
1. a
2. a
3. a

3amanue 2. IlpociymaiiTe ayAuOTEKCT Ha AHTIMHCKOM S3bIKE W BBIOEPUTE MpPaBUIIbLHBIC
BapHaHThl OTBETA HA BOMPOCHI.
Ckpunm ayouomexcma

How to Prepare for Your Future Interview

Hello everyone, today | want to give you some tips on how to do well in your future interview. It
is very important to prepare for the interview. Firstly, get some information about the company.
You should know about their products. Practice common interview questions and answers. When
you go to the interview, remember to dress professionally and come on time. Focus on showing
your skills and experiences during the interview. It also may be polite to send a thank-you email
after the interview. By following these tips, you can get better chances in the interview. Good
luck!
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5.4 OTBeTbI Ha IPYNIOBbIE H/WJIM HHAUBHAYAJIbHbIE TBOPYECKHUE 3a1aHUA

Cxpunm npumepHou npezenmayuu

Slide 1: Title: My Dream Job is an Accountant

Hello everyone, today | would like to talk about my dream job, to become an accountant. |
believe that accounting plays an important role in the business world.

Slide 2: Job Description

As an accountant, my main role will be to work with numbers and financial documents. Probably
I will work with taxes too.

Slide 3: Skills

To become a good accountant, you need to have great attention to details and very goodanalytical
skills, and of course understand mathematics. 1 am working on my organizationalskills and
my ability to work with different tasks efficiently.



Slide 4: Education

To get a career in accounting, you need a degree in accounting. I am currently studying
accounting at university and plan to get other certifications in the future.

Slide 5: Career Opportunities

One of the reasons | want to become an accountant is that you have career opportunities. As an
accountant, I can work in different fields such as accounting, finance, or government agencies. |
would like to become a great specialist in this field.

Slide 6: Conclusion

In conclusion, being an accountant is my dream job because I think it combines my interest in
numbers with the opportunity to work in business. Thank you for listening.

5.5 OTBeTbI Ha 32/ 1aHMA 1/ BHINIOJHEHUSI KOHTPOJILHBIX padoT

1. Bri6epute npaBuibHyO Gpa3y, 4TOOBI 3aBEPIIUTH TUAJIOT.
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2.IIpounTaiiTe TEKCT HAa AHTJIMHCKOM SI3bIKE M BHIOEPUTE NMPAaBUIIHHBIC BAPHAHTHI OTBETA HA
BOIIPOCBL.
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3. IpounraiiTe BHHMATEIHbHO pe3toMe. 3aIlOHUTE MPOOENBl MOAXOSIIUME TI0 CMBICITY
CJIOBAMH.

1. Date of birth

2. Work experience
3. Skills

4. Education

5.6. OTBeTbI Ha 3a1aHus 1s TpeHaxepa VCB Test.
1. VCB Test 1.
atime nepesoo cnosy ...

1. “laboratory”
2.“builder”

3. “office”

4. “politics”

5. “hospital”

2. VCB Test 2.



Hatime nepesoo gpase ...

1. “maBarh npe3eHTau”
2.“paboTtath B KOMaHe”

3. “roBopuTth 1O Tenedony”’
4. “mucath oT4eT”’

5. “paboTaTh ¢ KJIMeHTaMu”’

3. VCB Test 3.
latime nepesoo cnosy / ¢ppase ...

1. “unTepecer’
2.“ombIT pabOTHI”

3. “xopoiue 3HaHus”
4. “no 3anpocy”

5. “HaBBIKK”



