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1 Heanb, muIaHupyeMble Pe3yJbTAThl 00yUeHHsI 10 JUCHUIIHHE (MOTYJTI0)

OCHOBHOU TIeNTBI0 AUCIHILTHHBI «VTHOCTpaHHBIN S3BIK MOIYJb 3» SBISETCS (hOPMHpPOBAHUE
HABBIKOB OOmIeHUs B cepe AenoBoil u npodecCHOHaIbHOW KOMMYHHUKAIMU U YMEHHSI CBOOOHO
OpPUEHTUPOBATHLCS B JIMTEpAType MpodeccnoHanbHOI HapaBICHHOCTH.

Jlist nocTrkeHMs 3TOM 1enu B 3 CEMECTpe OCYIIECTBISIOTCS CIEIYIOIINE 3aJauHn:

1. pacmmupenue 3anaca TepPMHHOJIOTHUECKON JEKCUKH (10 150 HOBBIX JIEKCHUECKUX €IMHUIL B
paMKax M3y4aeMbIX TeM);

2. COBEpIIECHCTBOBAHUE HABBIKOB MPOCMOTPOBOTO M M3yYAIOIIETO YTCHHUS, B T.4U.

po(hecCHOHATLHO OPHEHTHPOBAHHBIX TEKCTOB;

pa3BUTHE HABBIKOB IIOHMMAaHUS PEYX Ha CIIyX (ayAMpOBaHUs);

pa3BUTHE HABBIKOB TOBOPCHHSI B PAMKAX M3y9aeMbIX TEM;

Pa3BHUTHE HABBIKOB IMHCHMa (HAIMMCAHUE PE3IOME);

BOCIIUTAaHHUE TOJICPAHTHOCTH M YBOKEHUS K TyXOBHBIM IICHHOCTSIM Pa3HBIX CTPaH U HAPOJIOB;

(dbopMHpOBaHHE TOTOBHOCTH K CAMOCTOSITEIIbHOW TBOPUECKOM JICATEIIEHOCTH ¥ OCO3HAHMSI

IICHHOCTH y4eOHO-T03HABATEIBHOM JIETEILHOCTH.

Noos~w

[InanupyeMbIMH pe3yiabTaTaMu OOy4YeHHS 10 AMCUUILUIMHE (MOMIYIIO), SIBISIFOTCA 3HAHUSA,
YMEHUS, HaBBIKH. llepedeHb MIaHUPYEMBIX PE3YJIbTaTOB OOyUYEHHs MO JUCIHUILTHHE (MOIYIIO),
COOTHECEHHBIX C IUIAHHUPYEMBIMH pE3yJbTaTaMH OCBOCHHsS 00pa3oBaTENbHOW IPOrPaMMBI,
npeacTaBieH B Tabmuie 1.

Tabmuna 1 — KomnereHnuuu, popMupyembie B pe3yabTaTe U3y4eHHs JUCIUATUTMHBL (MOTYIIS)

Kon un PesynbTarhl 00y4eHuUs 0 AUCIUILIHHE
HasBanue Kon n (bopmyIHpoBKa
OIIOII BO, (bopMyIHPOBK HMHJUKaTOpa Kox
COKpaIleHHOE a JIOCTYDKEHUS pesybTaTa DopMyIUpOBKa pe3yabTara
KOMITIETCHIIH KOMITETCHIIMH
u
07.03.01 VK-4 | VK-4.1B: PI1 3HaHue HOpM AHTJTUMCKOTO
«ApXHTEKTypa» Crnocoben BriOupaer Ha JIUTEPATYPHOTO SI3BIKA,
(B-AP) OCYILIECCTBIIATH rocy1apCTBEHHOM HE0O0XOIUMOr0 I
JIEJIOBYIO U HWHOCTPAaHHOM OCYIIECTBIICHUS
KOMMYHHMKALIMIO | A3BIKaX MEXIMYHOCTHOTO "
B YCTHOH M | KOMMYHHMKaTHBHO JIeTIOBOTOO0ICHHS
NIMCbMEHHOU MIPUEMIIEMBII P12 3HaHue JIEMOHCTPHUPYET 3HaHue
(dhopmax Ha | CTWIb  JI€JIOBOIO BUJIOBCOBPEMEHHBIX
TrOCYJapCTBEHHO | OOIICHMS, KOMMYHHKAaTHUBHBIX
M s3bIKe | BepOabHbIE u TEXHOJIOTHH
Poccuiickoit HeBepOasbHbIE P13 Ymenue aIanTUpoOBaTh Pedb, CTUIIb
QPenepauuu U | cpeacTBa OOILIEHHS U S3BIK JKECTOB K
WHOCTPaHHOM(BIX | B3aMMOJEHCTBUS C CUTYalUsAM
)s3bIke(ax) MapTHEPOM B3aUMOJICHCTBUS
PIS YmeHnue NpUMEHAET TpaBWIa H
pUEMBI YCIEUIHOTO

pedeBoro B3auMoeiicTBHs
Ha HMHOCTPAHHOM SI3BIKE
qepes MOJIETTUPOBaHUE
BHUJOB NPOQeCCHOHATBEHOM
JIeSITEIbHOCTH

Pl6 Hagbik BJIaJIceT (oHeTHKO,
JIEKCUKOH M TpaMMaTHKOH
AQHTJIMHACKOTO  s3bIKa B
00BEME, HEOOXOTUMOM JIJIst
TOTO0, 9TOOBI IPEIOCTABIATH
MHpOpMAIIUIO JIUYHOTO U
JIETIOBOTO Xapaxrepa,
aJICKBaTHO pearupoBaTh Ha
nHbopMalHtIo,
[OCTYNAOLIYIO oT
mapTHepa 1o
KOMMYHHKAIIHN.




YK-4.2B Bener| P/1 3HaHue HOPM aHrnuiickoro
JIETIOBYIO JINTEPAaTyPHOTO sI3BIKA,
TIePETUCKY, HEO0OXOAMMOTO TS
YUIUTHIBAS OCYIIECTBIICHUS
0COOEHHOCTH MEXJIMYHOCTHOTO U JICJIOBOTO
CTHJTUCTHKU 001LIeHHS
opunmanpueix u| PJ[2 3HaHue JIEMOHCTPUPYET 3HAHHME BHUJIOB
Heo(UIHATLHBIX COBpPEMEHHBIX
TIHCEM, KOMMYHHKATHBHBIX
COLIMOKYJIbTYPHBIE TEXHOJIOTHHA
pasinuns B| P4 Ymenue COCTaBISITh HA  AHTJIMHCKOM
dhopmate SI3BIKE odunHaIbHbIC u
KOPPECTIOHICHIIUT HeopuIMalIbHbIE TEKCTHI B
Ha COOTBETCTBHHM C IPUHSATHIMH
rOCyIapCTBEHHOM HOpPMaMU JIeJIOBOH IMEpEenrCKU
u WHOCTPAHHOM |  PJ[5 VYMmenune MPUMEHSET MpaBUJa U MPUEMBI
SA3BIKAX YCIIEUIHOTO peuesoro
B3aHMOJIENCTBUI Ha
WHOCTPAHHOM SI3BIKE dYepe3
MOJIETTUPOBaHNE BHUIOB
npodeccCuoHaIbHON
JIeATEIILHOCTH
YK-4.3B : Ymeer PI1 3HaHue HOPM AHTJIMICKOTO
KOMMYHHKaTHBHO JIUTEPATYpPHOTO SI3bIKA,
u KYJIbTYPHO HE00XOANMMOTO TSt
MPUEMIIEMO BECTH OCYIIECTBIICHUS
YCTHBIE JEJIOBBIE MEXIJIMYHOCTHOTO U JEJIOBOTO
pa3roBOphI Ha 0O1IIeHHsI
TOCy/IapCTBEHHOM P12 3HaHue JIEMOHCTPHUPYET 3HAHHWE BHUIOB
U WHOCTPAHHOM COBpPEMEHHBIX
SA3bIKaX KOMMYHUKAaTUBHBIX
TEXHOJIOTHI
PI3 VYMeHue aJanTUpoBaTh peus,
CTHJIb OOIICHUS M SI3BIK
J)KECTOB K  CHUTyallusM
B3aMIMOACHCTBUS
PAS Ymenne MPUMEHSET MPABHIIA U MPUEMBI
YCIIETITHOTO pedeBoro
B3aUMOJICHCTBUS Ha
WHOCTPAaHHOM SI3bIKE uepe3
MOJCJIIMPOBAHUE BHJIOB
npodeCcCUOHATBHOMN
IeSITETLHOCTH
PJ16 Hagrpix BiajgeeT (OHETHKOM, JIEKCUKOM
U TPaMMaTHKOW aHTIIHICKOTIO
SI3BIKA B 00bEME,
HEOOXOIMMOMIJISI TOTO, YTOOBI
MPEJOCTABIATh  MH(POPMALIHIO
JINYHOTO u JIEJIOBOTO
Xapakrepa, aJIeKBaTHO
pearupoBaTh Ha HHGOPMAILIHIO,
MOCTYMANIYI0 OT MapTHepa
o
KOMMYHUKaAIIUH.
VK-4.4B: P11 3HaHNe HOpM AHTJTUHCKOTO
JemoncTpupyet JIUTEPATYpPHOTO sI3bIKA,
yMeHue HEO0OXOAMMOTO TS
BBITIOJTHSTH OCYIIECTBIICHUS
TIEPEeBO MEXJINYHOCTHOTO U JEJI0BOTO
aKaJeMHUIECKUX 0011IeHHs
TCKCTOB c| P4 Ymenune COCTaBJIITh HA  AHIJIMHCKOM
WHOCTPAaHHOTO Ha SI3BIKE o¢uunaIbHbIE u
roCyJapCTBEHHBIN HeopuIMalbHble TEKCThl B
SI3BIK

COOTBETCTBHUHU C IPHHATBIMHU
HOpMaMH JI€JI0BOH MEPEHCKI




PJ16 HaBpix | BnageeT (DOHETUKOH, JIEKCHUKOMH
U TPaMMAaTHKON aHIJIMICKOro
s13bIKa B 00bEME, HEOOXOUMOM
JUIS TOTO, YTOOBI TIPEAOCTABIATH
UHPOpMALUID  JMYHOTO |
JIEJIOBOTO XapakTepa, aIeKBaTHO
pearupoBaTh Ha WH(OPMALHIO,
MOCTYTIAIOIIYIO OT ITapTHEPA IO
KOMMYHHKAIUH.

2 Mecto aucuunjuHbl (MoayJsi) B ctpykrype OITOIT

Jucuurumna «HOCTpaHHBIN S3BIK MOIYJb 3» BXOAHUT B O0SI3aTEIbHYIO YacTh Y4EOHOTO
IUIaHa B COOTBETCTBHH ¢ DerepaibHBIM rocy1apcTBEHHBIM 00pa30BaTEIbHBIM CTaHIAPTOMBBICIIIETO
o0OpazoBaHusl.

W3y4eHre NTHOCTPaHHOTO S3bIKa IPU3BAaHO 00ECIEUUTD:

MOBBIIIIEHUE YPOBHS Y4€OHOH aBTOHOMHH, CIIOCOOHOCTH K caM000Opa30BaHUIO;
pa3BUTHE KOTHUTHUBHBIX U UCCIIEIOBATEIbCKUX YMEHUM;
pa3BuTHE HHPOPMALMOHHOMN KYIIBTYPBI;
pacupeHe Kpyro3opa 1 MoBbIIIEHNE O0LIEH KyJIbTyphl CTYAECHTOB.
B pe3ynbTare ycrenHoro 0cBO€HUs IUCUUIUIMHBI « THOCTpaHHBIN A3BIK MOAYJIb 3 CTYIEHT
JIOJIKEH:

3HATh JICKCUKY TIOBCEAHEBHOIO OOLICHHUS;
3HaTh TPAMMAaTHUYECKUE CTPYKTYpPHI U MpaBHiia, HEOOXOJUMBbIE JUIs OBJIAJICHUS YCTHBIMU U
NUCbMEHHBIMU (pOpMaMHU OOIEHUS: CUCTEMY BPEMEH IJ1arosa, TUIbI IPOCTOrO U CIOXKHOIO
HpeUIOKEHHs], 3HaMEHAaTebHbIE U CITy>K€OHbIE YaCTH peyH;

® yMETh JIeaTh YCTHBIE COOOIEHUS 110 TeMaM MOBCEHEBHOTO OOLIECHHS U [0 COJCPKAHUIO
IIPOYUTAHHOTO TEKCTA,
YMETb BOCIIPUHUMATD Ha CIIyX COOOIIEHHUS TOBCEIHEBHO-OBITOBOIO XapaKkTepa
YMETb BBIACNATh TEMY U TJIABHYIO MBICJIb TEKCTA ITPU 03HAKOMUTEIBHOM YTEHUHU O€3
CcJI0Baps;

® yMETh JOTMYHO U TPaMMAaTUYECKU MPAaBUILHO CTPOUTD BhICKa3bIBaHHE B MPEEIaxX U3Y4EHHbIX
TeM TOBCEIHEBHOTO OOIIEHUs, OOMEHMBAThCA WH(OpMaIMen, JIEMOHCTPUPOBATH PEUEBOE
MIOBEJICHHE, aJIEKBATHOE CUTYalluH OOIIECHUS;
BJIAJICTh HAaBBIKAMU CAMOCTOSITENILHON pabOTHI;
BJIAJIETh KYJIbTYpOU MBIIIJICHHSI, CTIOCOOHOCTBIO K OOIIEHUIO, aHAINU3Y, BOCTIPUSATHIO
UH(POPMALIMU HA UHOCTPAHHOM SI3bIKE;

® yMETh PaMOTHO U 3P (PEKTUBHO MOJIb30BATHCA UCTOYHUKAMU HHPOPMAIUH (CIIPaBOYHON
auTepaTypoi, pecypcamu HTepHeT).

3. O0beM TUCHUNJIHHBI (MOIYJIs)

O0veM muCHHMITIMHBI (MOIYyJsl) B 3a4eTHBIX €IWHUIAX C YyKa3aHWEM KOJIMYeCTBa
aKaJIeMHYECKHX YaCOB, BBIJICIICHHBIX HA KOHTAKTHYIO PaboTy ¢ 00ydaromumMucs (1Mo BugaM y4eOHbIX
3aHATHUI) U Ha CAMOCTOSTENIbHYIO padoTy, MPUBECH B TabIHIIE 2.

Tabnuna 2 — O0uiast TpyA0EMKOCTh IUCIUIITUHBI

Tpyno- O0BbeM KOHTAKTHOH paboThI (Yac)
€MKOCTb
Cemectp
dopma (0D0O) dopma
Haspanue ) Yacts Bueaynu- CPC N
OIIOI BO obyue VI WIH Kype AynuTopHas Topras aTTec
HUS (390, GE) Beero TalUKA
0300) o
nek. | mpak. | 1na6. A KCP
07.03.01 00 BlL.B 3 3 37 0 0 36 1 0 71 c}
ApxuTeKTypa




4 CTpyKTypa U coaepKaHue TUCIHHIIMHBI (MOIYJIs)

4.1 Crpykrypa aucuumuimabl (Moayas) ajass O PO

Temarnueckuil 1aH, OTpayKaroLUN COlep)KaHNEe TUCIHUILIMHEI (IIEpEUYEHb Pa3JIeioB U TEM),
CTPYKTYpPUPOBAHHOE MO BUIAM Yy4YEOHBIX 3aHSATHUH C yKa3aHWEM HX OOBEMOB B COOTBETCTBHH C
y4eOHBIM IIJIaHOM, IpUBeZeH B Tabnuue 3.1

Ta6muma 3.1 — Pa3aenbl nucuumuiHbl (MOAYJIsl), BUABI YU€OHOH NEATEIbHOCTH B (DOPMBI
TeKyero KouTpoJs st ODO

Konx pe- Koun-Bo "yacoB, oTBeIecHHOE Ha
dopma
Ne Ha3zBanue Temsl 3yJbTaTa
Jlex [pakr Jlab CPC TEKYIIEro KOHTPOJIS
00yJeHHUs
PI1,
P2, TpEHaXEP, KOJUIOKBUYM,
1 | Working Environment. PJI3, 0 0 14 23 Pa3HOYPOBHEBbIE 3a1aHUS,
P14, KOHTpOJIbHAs padora
PI5, PJ16
PAlL,
P12, TPEHAXKEP, KOJUIOKBUYM,
2 | How to Get a Job. P/3, 0 0 12 23 pa3HOYpPOBHEBBIE 3aaHMUs,
P14, KOHTpOJIbHAs paboTa
PI5, PJ16
PJIL,
P2, TpEeHaxep, KOJUIOKBU
3 | Negotiations P/3, 0 0 6 15 P P IM,
PJl4 pa3HOYpOBHEBBIE 3aJaHHs
PJ15, P16
PAal,
- P12,
What Makes an Effective KOJJIOKBUYM, TBOPYECKOE
4 - PI3, 0 0 4 10
Presentation? PJi4 3amanue (Mpe3eHTaIHs)
PJ15, P16
HToro no Taéanue 0 0 36 71

4.2 Copep:xaHue pa3fesioB M TeM AUCHUILIHHBI (Moayas) aiass O PO

Tema 1 Working Environment.

Conepxannie Tembl: Jobs, Professions & Workplaces. Organizational structure. Job
responsibilities.

@®opMbl M METOJbl NPOBEACHHUS 3aHATHUM 1O TeMme, NpUMEHseMble OOpa3oBaTelbHbIE
TEXHOJIOTUH: IPUMEHSIOTCS] TEXHOJIOTUU CMEIIaHHOTO O0YUYEeHHUS «I1€PEBEPHYTHIN KI1accy», TEXHOJIOTHU
npoOsieMHOTO  OOy4YeHHs, WMIPOBbIE  TEXHOJOTMU  (poyieBble  WIrpbl),  HUH(DOPMAIMOHHO-
KOMMYHHKAITMOHHBIE TEXHOJIOTUU (TIPE3EHTAIINN, HHTEPAKTUBHBIE YIIPAXHEHHUS, TECTHI), HA 3aHITHUIX
npeo0IagaroT 3a/IaHus, BBITIOJIHSIEMBIE B TpyInax (padoTa B mapax, paboTa B MajbIX Tpymmax, T. II.).

Bunel caMocTosATENbHON MOATOTOBKM CTYIEHTOB IO TEME: B paMKax pealu3alus MOJIEIH
«TIEPEBEPHYTHIA KJacc» CTYACHTHl pabOTalOT C AJIEKTPOHHBIMU OOpa30BaTEIbHBIMU pECypcaMu
(u3yyaroT y4yeOHbIE BHJI€O W HWHBIE MaTepuaibl, BBIIOJIHSAIOT MPEABAPUTEIbHbIC 3aJaHusl) s
MOJTOTOBKU K ayIUTOPHOMY 3aHSTHUIO, B XOJI€¢ KOTOPOTO CTYJAEHTH pabOTaIOT MPEUMYIIECTBEHHOTO B
rpynmnax Haj pelieHueM 3a1ad ¢ UCTIOIb30BaHUEM MPOpabOTaHHOTO I0Ma MaTepHala.

Tema 2 How to Get a Job.

Conepxanne tembl: Hard and Soft Skills. Resume (CV) Writing. Job Interviews.

@opMbl M METOABI TPOBEACHUS 3aHATHH TO TeMme, NPUMEHsAEMble 00pa3oBaTelIbHbIC
TEXHOJIOTUH: IPUMEHSIOTCS TEXHOJIOTHH CMEIIAHHOTO O0YUCHHUS «IIEPEBEPHYTHIH KIACC), TEXHOJIOTUU
npobJeMHOT0  OOyueHHs, UIpPOBble  TEXHOJOrMM  (pOJieBble  WIpbI),  HMH(OPMAIIMOHHO-
KOMMYHUKAIIMOHHBIE TEXHOJIOTUH (TIPe3eHTAlNN, HHTEPAKTHBHbIC YIIPa)KHEHHUS, TECTHI), HAa 3aHATHAX
npeo0asatoT 3a1aHus, BEINOIHAEMbIE B rpynnax (padora B mapax, padoTa B MalbIX Ipymnmnax, T. II.).

Bunpl camocTosiTensHONW TMOATOTOBKM CTYACHTOB IO TeME: B paMKax pealn3alis MOJEIH
«TEPEeBEPHYTHII KJIACC» CTYICHTHl pabOTalOT C 3JIEKTPOHHBIMH 00pa30BaTEIbHBIMU PECYypCaMu
(u3y4aroT yd4yeOHBIE BHJIEO U HHBIE MaTepuajbl, BBIMOJHAIOT MpPEABAPUTEIbHBIC 3aJaHUs) st
HOATOTOBKH K ayANTOPHOMY 3aHSTHIO, B XOJI€ KOTOPOTO CTYJICHTHI pabOTaIOT MPEHMYIIIECTBEHHOTO B
rpymnmax Haj peleHreM 3ajad ¢ UCIOIb30BaHUEM NMPOopabOTaHHOTO JOMa MaTepuana.



Tema 3 Negotiations.

Conepxxanne Tembl: Types of Negotiations. Successful Business Negotiations in English.

@®opMbl M METOJbl IPOBEACHUS 3aHATHUM IO TEMe, INpUMEHseMble OOpa3oBaTebHbIE
TEXHOJIOTHU: IPUMCHAKOTCA TEXHOJIOI'MHU CMEIIAHHOI'O O6y‘leHI/I}I «HepeBepHYTHﬁ KJ1accC», TCXHOJIOI'NHU
npobieMHOTO  OOydeHHs, UIpPOBble  TEXHOJOrHMH  (pOJieBble  WIpbI),  HMH(OPMAIIMOHHO-
KOMMYHHKAalIUOHHBIC TCXHOJIOI'NH (HPCSGHTaHI/II/I, HHTCPAKTUBHBIC YIIPAXKHCHUA, TGCTBI), Ha 3aHATUAX
npeo0a aroT 3a1aHus, BBIMOIHAEMBIE B Ipynnax (pabora B mapax, padoTa B MaJbIX Tpymnmnax, T. II.).

BI/II[BI CaMOCTOSITEIbHOM IIOATOTOBKKM CTYACHTOB IIO TEMC. B paMKax pfalud3anusa MOACIU
«MIEePEeBEPHYTHI KIJIACC» CTYIEHTHl pabOTaloT C SIEKTPOHHBIMH 00pa30BaTENbHBIMU peCypcaMu
(I/I3y‘laI-OT y‘le6HBIe BUACO M HWHBIC MaTCpHUalibl, BBIIOJIHAKT IIPCABAPUTCIILHBIC 33,I[aHI/I${) pIn) b
MOATOTOBKH K ayJUTOPHOMY 3aHATHIO, B XO0€ KOTOPOTO CTYACHTHI pa60Ta10T MNpEeUMylICCTBCHHOT'O B
I'pynnax Hag pEeIIeHHUEM 3a/1ad ¢ UCIIOJIb30BAHUEM npopa60TaHHoro JoMa MaTtepuala.

Tema 4 What Makes an Effective Presentation?.

Conepsxanue Tembl: How to make and deliver a strong presentation. Successful techniques. How
to deal with nerves. Presenting in practice.

@®opMbl M METOJbl IPOBEACHHUS 3aHATHUM IO TEeMe, MpUMEHseMble OOpa3oBaTebHbIE
texHosnoruu: IIpenonasarens pacckassiBaer 0 MOOK.

BI/I[[I)I CaMOCTOSITEIILHOU MOATOTOBKHU CTYACHTOB II0 TEMC: CTYACHTBI CaMOCTOATCIBHO
BBITIOJIHAKOT 3alaHU Ha PA3BUTHEC HABBIKOB BBICTYIIJICHUA C Hpe3eHTaI_II/IeI71, Pa3MCIICHHBIC 11O aAPECY
https://www.futurelearn.com/courses/what-makes-an-effective-presentation. ITo 3aBepiicHu0 OHIAHH
Kypca, CTyACHTBI CAMOCTOATCIIbHO 'OTOBAT MUHU-TIPE3CHTAINUIO JJI1 MMOCICAYIOMICTI'O BBICTYIIJICHUS Ha
3aHATUN.

5 MeTonnueckne yKazanus 1Jisi 00y4alomMXcsl Mo U3yYeHUI0 U peaTu3aiuu JTUCHUIIITUHBI
(Mmonmy.Jist)

5.1 MeTonnveckue peKOMeHAAINH 00yYAIOIIUMCS N0 U3yYeHHU IO TMCIUIIMHBI ¥ T000ecneYeHn10
CaMOCTOSITeIbHOI padoThI

[Ipu peanuzanuu AUCHUIUITMHBI (MOJIYJIA) MPUMEHSIETCS SJIEKTPOHHBIM y4ueOHBIN Kypc,
pa3MeIEHHBIH B CHCTEMe AIIEKTPOHHOTO 00yueHus: Moodle, a taxke kypc MOOK "What Makes an
Effective Presentation?".

W3ydeHune nepBbIX TpeX TeM HE0OX0JMMO HauaTh C O3HAKOMIICHUS ¥ OCBOCHHS JIEKCHYECKOTO
maTtepuana. CHadyara HEOOXOAMMO IMOBTOPUTH CJIOBA, BBEACHHBIC HA 3aHATHH MPENoAaBaTeleM.
Hanee cryneHTy npesyaraercs padorars ¢ mporpaMmmoi-tpeHaxépom VCB Tutorans 3anomMuHaHus
CJIOB M BBIPQXXEHUI CHaYaIa B peKUME CaMOCTOSITEILHOM paOOThl B HaNPaBIEHUHU C PYCCKOTO SI3bIK
Ha aHTJIMICKHI, a 3aTE€M C aHIJIMHCKOTO Ha pyccKuil. JlanbHeliee oOBIaJeHue JIEKCUKON MPOUCXOAUT
B Iporiecce padoThl ¢ TEKCTaMU IS YTCHHsI, MaTepUaaMy 7S ayJUPOBaHUs, B AUCKYCCUAX IO
BOIIpOCcaM H3y4yaeMbIX TeM. CTYIeHT MMEET BO3MOXXHOCTb O3HAKOMHTBCS C MPE3EHTALUSIMH IO
TeMaM MPAKTUYECKUX 3aHATUH, BHITOJIHUTD 33JJaHUsI TECTOBOTOXapaKkTepa, IPOCMOTPETh PE3YIbTaThl
cBOEH pabOTHI.

B xo1e n3yueHus KakIoW TEMbI CTYIACHTHI 3HAKOMSTCS C HOBBIM MaTepHaJIOM, Pa3BUBAIOT
YMEHHSI U COBEPIICHCTBYIOT HaBBIKU YIIOTPEOICHHS IEKCHIECKOTO U TPaMMaTHYeCKOTo MaTepuarna,
pa3BUBAIOT HABBIKM ayIUpPOBaHUS, paboTas ¢ ayauo M BHUACO MaTepHalaMH, W BBIIOJHSIOT
TBOPYECKHUE 33JIaHUs 110 PA3BUTHIO HABBIKOB TOBOPEHUS U MMHCHhMa.

B kauectBe camMoOCTOSTENIBHOW paOOTBI  NPENIOiaraeTcs BBINOJHEHHE  3aJlaHUM,
pa3MeICHHBIX B 3JeKTpoHHOM Kypce Moodle, moaroroBka KOpPOTKHX COOOINCHHIA, TOUCK
uH(popmaiuu B cetu IHTEpHET, rpymnmoBas paboTa Ha/l CHTYaIllHOHHBIME IPOEKTaMH, TPE3CHTAIIHECH.

Jns m3yuenus derBeproii Temsl "What Makes an Effective Presentation?” crymenTst
JOJDKHBI MPOMTH TpouLenypy perucrpaumu Ha caiite https://www.futurelearn.com/courses/what-
makes-an-effective-presentation u BeimosHUTH 3amanus, pa3menieHabie B nanHom MOOK. Ilocie
npoxoxaeHnst MOOK cTyneHTBl TOTOBAT HEOONBIIYIO TMPE3EHTAIMIO TI0 BHIOPAaHHOW MU TEMe,
WCTIONB3Yys M3yueHHbIe npu npoxoxaeHunn MOOK maTepuansl, 11 MOCIEIYIOMIEr0 BhICTYIIIICHUS
Ha 3aHITHH.



https://www.futurelearn.com/courses/what-makes-an-effective-presentation
https://www.futurelearn.com/courses/what-makes-an-effective-presentation

C nenbro KOHTPOJIS YCBOCHMsI MaTepuaja B XOJ€ M3y4YeHHUs AUCLUHUIUIMHBI "MHOCTpaHHBIN
S36IK MOAYJIb 3" CTYIEHTHI BBINOJIHAIOT 2 KOHTPOJBbHBIE PA0OTHI, B KOTOPBIE BXOIAT 33aJaHUS I10
YTEHUIO TEKCTa C M3BJICYEHUEM NOJHOM MH(popMmauuu B (opMmMe HUCbMEHHOro mepeBoja. llo
3aBEpPUICHUM YETBEPTOW TEMbI CTYJIEHTHI BBICTYNAIOT ¢ mpe3eHTauuii. Kypc "MHocTpaHHBINA SA3BIK
Moayiab 3" 3aBepriaeTcsi SK3aMEHOM (MTOTOBOM KOHTPOJBHOM paboToi), B XOJ€ KOTOPOTo
OLIGHUBAETCS YPOBEHb CHOPMHUPOBAHHOCTH KOMITETCHIINH.

B ciydae 3aTpyaHeHM IpY IPOX0XKIEHNUN TaHHOW IUCLUUIUIMHBI, CTYIEHThl MOT'YT 33/1aBaTh
BOIIPOCHI MPEMOAABATENIO WK APYr APYTY, MOIB3YsICh GOPYMOM OCHOBHOTO 31. Kypca B J0C, a
TaK)Ke 00CYKJaTh BOSHUKAIOIIME BOIIPOCHI C IIPENIOAABATEIEM B pAMKAaX KOHCYJIbTAIIMOHHBIX YacOB.

ba3oBbIM yueOHbIM mocoOueM AMCUUIIINHBI «VHOCTpaHHBIM $A3BIK MOAYJIb 3)» SBISETCS
ManbkoBckast 3.B. AHMIMIACKUHN S3BIK B CUTYAIUSAX TOBCEIHEBHOTO JIEIOBOTO OOIeHUs : Y4yeOHoe
nocobue [DnekrponHsiii pecype] : UHOPA-M , 2019 - 223
IIpu BbIMOAHEHHE 1a0OPAaTOPHBIX pabdOT CTYAEHTHl MOIYT HCIIONb30BaTh '"Meroauueckue
PEKOMEHIANNH K BBIITOJHEHUIO J1a00PaTOPHBIX pabOT 10 MHOCTPAHHBIM SI3bIKaM'".

5.2 Oco0eHHOCTH OpPraHU3alUH 00YUYeHHS IJIsl JTUI[ C OTPAHHYEHHBIMHU BO3MOKHOCTAMHU3I0OPOBHS
M MHBAJIHI0B

[Tpu HEOO6X0IMMOCTH 00YUAIOIIMMCS U3 YHCIIA JIUL C OTPAaHUYEHHBIMH BO3MOKHOCTSIMH 3/10pOBbS U
MHBAIUIOB (TI0 3asBJICHUIO 00YYarOMIET0OCs ) MIPeoCTaBiIsieTcsl yueOHas nHGOpMaIus B JOCTYITHBIX
dopmax ¢ yueToM X MHIUBUAYAITBHBIX IICUXO(U3NIECKUX OCOOCHHOCTEH:

- JUIA JIUI] ¢ HApYIIEHUSIMU 3pEHHsSI: B MEYaTHON (opMe yBelIMueHHBIM HpudTom; B Gpopme
AJIEKTPOHHOIO JIOKYMEHTA; UHJUBUAYaJIbHbIE KOHCYJIbTal[U1 c IIPUBJICYEHUEM
TU(dI0CYpIOTIEPEBOIUNKA; NHANBUAYAIbHbBIE 3aaHHsI, KOHCYJIbTAIlUN U JIp.

- 17151 JIMIL C HApYUIEHUsIMU ciIyXa: B IedaTHoi (opme; B hopMe 3IIEKTPOHHOTO JOKYMEHTA;
MHAMBHUAyaJIbHbIE KOHCYJIbTAIIMU C MIPUBJIEUEHUEM CYpPAONEPEBOIUNKA; UHANBUAYAJIbHbIE 3aJaHMs,
KOHCYJIbTAllUM U JP.

- JUIs1 JIML C HAapyILIEHUsIMHM OMOPHO-ABUraTeIbHOIO anmnapaTa: B neyaTHoi ¢opme; B popme
JIEKTPOHHOIO JOKYMEHTA; MHANBUIyaJIbHBIE 3a/IaHNUs, KOHCYJIBTALUU U JP.

6 @oHI OIEHOYHBIX CPEICTB /Jisi MPOBEAEHUsS] TEKYIIero KOHTPOJS U MPOMEKYTOYHOM
arrecTanMu 00y4aromMXcs M0 AMCHHUILINHE (MOIYJII0)

B coorBerctBun ¢ TpedoBanusimu PI'OC BO gns arrectanuu  oOydarommxcs Ha
COOTBETCTBUE MX TNEPCOHAJIBHBIX JOCTI)KEHUH IUIAaHMPYEMbIM pe3yjibTaTaM oOOydeHHs II0
JUCHUIUIMHE (MOJYJI0) cO37aHbl (DOH/BI OIIEHOYHBIX CPEJICTB. THMOBbIE KOHTPOJbHBIE 3a/laHUs,
METOAMYECKHE MATEPHAIILI, ONPEAEIIAIONIME TIPOLEAYPhI OLCHUBAHUS 3HAHMN, YMEHUN ¥ HABBIKOB,
a TaKkKe KpPUTEpUM U TIIO0KazaTesd, HeoOXOAMMBbIE MAJs OLEHKH 3HaHUM, yMEHUI, HaBBIKOB H
XapaKTepu3yrole 3Tarnbl (GOpMUPOBaHMS KOMIIETEHLIUN B MPOIECCE OCBOEHUSI 00pa30BaTEIbHOMN
porpaMMel, ipeacTaBieHsl B [Ipunoxenun 1.

7 Y4yeOHO-MeTOAMYECKOEe U HH(OPMALIMOHHOE o0ecriedeHne T CIUIIHHBI (MO1YJIs1)

7.1  Ocnosenaa rumepamypa

1. TaneeBa, T. U., Aarnwmiickuii s3eik. [lenoBoe obmenue : yueonuk / T. W. NaneeBa. —
MockBa : Pycaitnc, 2022. — 243 c. — ISBN 978-5-466-02109-7. — URL:
https://book.ru/book/947238 (nata oopamienus: 15.05.2024). — TekcT : 37€KTPOHHBIIA.

2. 3onorapena, C. A. JlenoBoi HHOCTPAHHBIN S3bIK (AHTJTUHCKHIA): TPAKTUKYM : y4eOHOE
nocobue / C. A. 3onorapepa, O. B. Prumena. — Kemeposo : KemI'MK, 2020. — 142 ¢. — ISBN
978-5-8154-0544-8. — Tekcr : snekTpoHHbIN // JlaHb : 3JIEKTPOHHO-OMOIMOTEYHAS CHCTEMa. —
URL: https://e.lanbook.com/book/174750 (nara ob6pamienus: 17.05.2024). — Pexum goctyma: amis
aBTOpH3. MOJIb30BATEIICH.

3. Xapuenko, M. I'., Anrmmiickuii s3elk. YdyeOHOE mocoOue 1o (HOPMHUPOBAHHIO



NPAaKTUYECKUX HaBBIKOB BEJCHUS JICIOBOM Mepenucku : yueoHoe mocodbue / M. I'. Xapuenko, E. b.
ManaxoBa. — MockBa : KuoPyc, 2021. — 140 c. — ISBN 978-5-406-07919-5. — URL:
https://book.ru/book/938431 (nata obpamienus: 15.05.2024). — TekcT : 37€KTPOHHBIIA.

7.2  /lonoanumensnas 1umepamypa

1. Krantz, Caroline. Navigate B1 Pre-intermediate. Coursebook / C. Krantz, J. Norton - UK
: Oxford University Press , 2015 - 167 p.

2.  Jmurpuena, C.IO. ENGLISH GRAMMAR (I'pammaruka anrnuiickoro s3bika) / C.1O.
HmutpueBa .— Ilen3a : [II'AY, 2019 .— 119 c¢. — URL: https://lib.rucont.ru/efd/676503 (nara
obpamienus: 14.05.2024)

7.3 Pecypcol unghopmayuonno-menekommynukayuonnoi cemu '""Hnmepnem',
6KII0YaAn  npogheccuonanvHvle 06azvl OAHHLIX U UHPOPMAUUOHHO-CRPABGOUHDBIE
cucmemul (npu HeobX00UMOCmU):

1. HanmonaneHslii kopnyc pycckoro si3bika. [lapamiensHelii kopryc (aHITIMHCKUN)
https://ruscorpora.ru/new/search-para-en.htmi
2 Wudpopmannonno-cripaoynass  cucrema  «Koncynprant Ilmoc»  —

http://www.consultant.ru/

3. Ownaiin cioBaps MyneTHTpan https://www.multitran.com/

4. DnexTpoHHO-OMOIMOTEYHast cucrema "'BOOK.ru"

5. DnekrponHo-6ubnmmnoreunas cucrema "JIAHB"

6. DOnexrpoHHO-OMOIMOTEeUHas cuctema "PYKOHT"

7. Open Academic Journals Index (OAJI). TIpodeccronanbhas 6a3za maHHBIX - Pexum
noctyna: http://oaji.net/

8. [Tpesunentckass Oubnumoreka uMm. b.H.Enpumua (6a3a [OaHHBIX pa3mMYHBIX
npodeccHoOHaNbHBIX 00nacTei) - Pexxum mocrtyna: https://www.prlib.ru/

8 MarepuajbHO-TeXHHYECKOe o0ecrneyeHne IUCHUILIMHBI (MOAYJsI) W TepevyeHb
MH(POPMALMOHHBIX TEXHOJOTHH, HCNOJb3yeMbIX INPH OCYLIEeCTBJIEHHM O00pPa30BATEJHLHOIO
npouecca no JUCHHUILVINHE (MOAYJII0), BKJIKYAs NepedyeHb MPOrPaMMHOro odecnedeHnst

OcHOBHOE 000pYIOBAHUE:

- Kommytarop SuperStack 3 (16*10/100 19")
- Monutop Samsung 152T 15"
- MonuTop obnaunsiii 23" LG23CAV42K/meimb Geniu

Mynbrumeauiinbii KommiekT Ne2 B coctaBe:mpoektop Casio XJ-M146, skpan 180*180,
KpCTJICHUC ITOTOJIOYHOC

- O6naunsiit MonuTop 23" LG CAV42K

- TI/K DNS Office T300, mbime Genius NetScroll 100, kmaBuatypa Genius KB-06X,
monutop AOC919 19"

- IIpoexTop Casio XJ-V1

- Yemmrenb-pacupenenurens Kramer VP-200N 1:2

- Yemmmrenb-pacnpenenutenb VGA/XGA Kramer VP-200

- Yer-Bo 6ecn.nmuranust UPS-3000

[IporpaMmmHoe oOeceueHuE:

- ABBYY Lingvo 12 English
- Microsoft Office 2010 Standart



http://www.consultant.ru/
http://www.multitran.com/
http://oaji.net/
http://www.prlib.ru/
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1 [lepeyeHn popMupyeMbIX KOMIETEHIUI

Hazsanune OIIOII BO, Kon u popmynuposka Kox u ¢popMynrpoBka WHIMKATOPA JOCTHKCHUS
COKpAIIEHHOE KOMITCTCHIIIH KOMIIETEHIIUU

07.03.01 «Apxurekrypa»| YK-4 : Cmocobern ocymectBuars | YK-4.1B : Beibupaer Ha rocygapcTBEHHOM M HHO

(B-AP) JCTOBYI0O ~ KOMMYHHKAIIMIO B | CTPaHHOM $3bIKaX KOMMYHHUKATHBHO MpUEMJIEMBI i
YCTHOW HMIMCHMEHHOM (OpMax Ha | CTHJIb JEJIOBOrO  OOIIEHUs, BepOalbHBIE U
rOCY/IapCTBEHHOM S3bIKE | HeBepOaJbHBIE  CpeNcTBAa  B3aHMOIEHCTBUS ¢
Poccwuiickoit ®denepannn U | TapTHEpOM

MHOCTPAaHHOM(BIX) A3bIKe(ax) VK-4.2B : Bener JeNoByI0 IHepeNucKy, Y4HThIBas

OCOOCHHOCTH  CTHWJIMCTUKH  OQHUUUAIBHBIX |
HEeOo(QHIINATbHBIX TIHUCEM, COLIMOKYJIbTYPHBIE
pasnmums B ¢dopMare KOPPECHOHICHIMHM Ha
roCyJapCTBEHHOM U HHOCTPAaHHOM fA3bIKaxX

VK-4.3B : YMeeT KOMMYHUKATUBHO U KYIBTYPHO
MIPUEMIIEMO BECTH YCTHBIC JICJIOBBIC Pa3roBOPHI Ha
TOCY/IapCTBEHHOM M HHOCTPAaHHOM SI3BIKaX

VK-4.48 : JleMOHCTpUpYET YyMEHHE BEITIONHITH
MEPEeBOJI aKaJIEMHYECKHX TEKCTOB C WHOCTPAHHOTO
Ha TOCY/IapCTBEHHBIN SI3BIK

Komnerenius cunraeTcst ChOPMUPOBAHHOM Ha JAHHOM dTare B Cydae, € MOJyYCHHbIC
PE3YyIbTAThI 06yquI/151 10 JUCHUITJIMHE OLICHCHBI ITOJIOKUTCIIBHO (ZII/IaHa?:OH KPUTCPUCBOLICHUBAHUA
pE3yJIbTATOB OOYUCHHS «3aYTEHOY», «YAOBJICTBOPUTEILHO», «XOPOIIO», «OTIHYHO»). B ciydae
OTCYTCTBUSL  TIOJIO)KHMTEIBHON  OIEHKM  KOMIIETEHIIMS Ha  JaHHOM  JTale  CYUTAeTCs
Hec(hOPMHUPOBAHHOM.

2 Ioka3aTe/ iy OLIEeHMBAHUS MJIAHMPYEMBIX Pe3yJIbTaTOB 00y4eHus

Komnerenuus YK-4 «CnocoGeH OCyIIeCTBIATh [€I0BYI0O KOMMYHHUKALMIO B YCTHOH H
NUCbMEHHOW (opMax Ha TocyIapcTBEHHOM s3blke Poccuiickoit denepannyu 1 MHOCTpaHHOM(BIX)
A3BIKE(ax)»

Tabmuua 2.1 — Kpurepun olieHKH MHIUKATOPOB JOCTHXKEHHSI KOMIIETEHIH

Kon u dpopmynuposka
Pe3ynbraThl 00y4eHUs 0 JUCHUIUIMHE Kpurepun onenuBanus pesynbTaToB
MHIUKATOPa AOCTIKCHUS
Tun pes-ta o0yudeHus
KOMIIETCHIINH Kop pes-ta p Pesynbrar

VYK-4.1B : Beibupaer Ha [IpaBunbHOCTH BOCIIPOU3BEICHUS
rocyAapCTBEHHOM u JIEKCUYECKOI0 MaTepualla B yCTHOH U
HMHOCTPAHHOM SI3BIKaX MUCBMEHHOH  (opmax, IpaMOTHOCTH
KOMMYHHUKATHBHO HOPM AQHIVIMMCKOTO | HCIIOJBb30BAHUSI AKTUBHOM JIEKCHKHU B
IIpUEeMIIEMBIit CTHIIb JUTEPaTypHOTO $3bIKA, | YCTHBIX M IIHUCBMEHHBIX OTBETAaX;
J€JI0BOrO o01eHus, HE0O0XOAUMOTO UIs | TPaMOTHOCTb UCIIOJIb30BAHUS
BepOasbHbIE u Pl 3Hanme OCYIIECTBIICHUS U3Y4EHHBIX rpaMMaTHYECKHX
HeBepOallbHbIE CPENCTBA MEKIUYHOCTHOTO U | KOHCTPYKLUMH B YCTHBIX u
B3aUMOJICHCTBUS c JEJI0BOr0 OOLICHUS MIUCHMEHHBIX OTBETAX;

IapTHEPOM




JEMOHCTPUPYET 3HAHUE

IIpaBunbHOCTE  OTBETOB  Ha

BOIIPOCHI; OTCYTCTBHE
P12 3HaHHue BUAOB  COBPEMCHHEIX KOMMYHHKAaTHBHO-3HAUUMBIX
KOMMYHHKaTHBHBIX
- omub0K B Ipolecce O0IeHus
ITonHOTa M TOYHOCTH IEPEBOLA
TEKCTOB npodeccuoHanbHOM
HaIpaBJICHHOCTH C aHIJIMHCKOTO
s 3pIKa HA PYCCKHH S3BIK;
CIIOCOOHOCTh MHTEPIPETHPOBATH
aIanTUpoBaTh  pedb, | ayAWO W/WIA BHIECO COOOIICHUS
CTHITb OOIICHNUS U S3BIK U aACKBAaTHO pearupoBaTh Ha
JKECTOB K CHUTYallUsIM | YCIBIIIAHHOE; MIOJIHOTA,
P13 VYMmenue B3aUMOJICHCTBHSI JIOTHYHOCTH U CBSI3HOCTh yCTHBIvX
U TUCHBMEHHBIX BBICKa3bIBaHUIH,
IrpaMOTHOCTb BBIOOPA M3YUEHHBIX
JIEKCUKH U TPAMMAaTHKH;
ITpaBUIBHOCTH  UCIIOJIB30BAHUS
HPHMCHACT NpaBUIA U | jeKCHYSCKUX U TPAMMaTHYCCKHX
OpuéMbl  YCMEWIHOTO | cpencTB  HMHOCTPAHHOTO — S3BIKA
peHeBsoro MIPH PETIPOAYKIIUK U TOCTPOCHUH
B3aHMOJICHCTBHS Ha | TEeKCTOB C MEJBIO COXpaHEHUS
PII5 VMeHHe ﬁ:OCTPaHHOM ASBIKE | paBHO3ZHAYHOCTH  COJICPIKAHHS
pe3 MOJEIMPOBAHHE | oppruHaNa
BHJIOB
npodeccHoHaIBHOM
JIeSITEIIbHOCTH
BUajzeeT  (OHETHKOH, | JIOTMMHOCTH M CBA3HOCTb PEYH,
JICKCUKOH u MNpaBUJIBHOCTb MPOU3HOULICHUS,
FpaMMaTHKOﬁ TPaMOTHOCTb BbIGOpa
aHTIIMHACKOr0 s3bIKa B | HM3YYEHHBIX JICKCUKH Hu
00bEMe, HeoOXoauMoM | T'PaMMaTHKH npu
UL TOro,  4TOObI | OCYIIECTBICHHH KOMMYHHKALMU
IpeaOCTaBJISATh B YCTHOU nu IIMCBMCHHOU
undopMaimio muuHoro | POpMax B pamMKax H3YYEHHbBIX
PJI6 Hagbik U JEI0BOTO Xapakrepa, | TCM.
aJIeKBaTHO
pearupoBatb Ha
UH(}OPMAIHIO,
HOCTYMAIOILYIO0 oT
mapTHepa IO KOM
MYHUKAaIIH.
VK-4.28 : Beger aenoByro IIpaBunbHOCTE BOCTIPOU3BEAECHUS
nepe  IHUCKY, YUUTBIBAs JEKCUYECKOr0  MaTepuaiga B
0COOEHHOCTH CTUIIMCTUKH YCTHOM M NUCBMEHHOH (opMax,
oHIIHATBEHBIX " HE HOPM AQHIVIMICKOTO | I'PaMOTHOCTD HCIIOIb30BAHUS
oHIHATBEHBIX ITHUCEM, JIUTEPATYpHOrO SI3bIKA, | AKTHMBHOW JIEKCUKHU B YCTHBIX U
COLIMOKYJIBTYpHbIE  Pa3IHYUs HEO0OXOAMMOTr0 JUIs | TIHCHhMEHHBIX OTBETaXx;
B (opMaTe KOPPECTIOHIEHINA | p 1 3uane OCYILIECTBIICHUS IrpaMOTHOCTh HCTOJIb30BaHUS
Ha  TOCYHapCTBEHHOM U MEKINIHOCTHOTO U | H3y4YEeHHBIX rpaMMaTH4eCKUX
MHOCTPAaHHOM SI3BIKA X JIEJIOBOTO OOIICHMUS KOHCTPYKIMH B  YCTHBIX H
MUCHMEHHBIX OTBETAaX;
S — IIpaBunbHOCTE  OTBETOB  Ha
BHUIOB  COBPEMEHHBIX BOTPOChL; OTeyTeTBHC
P2 3HaHue KOMMYHHKAaTHBHO-3HAYUMBIX
KOMMYHHMKaTHBHBIX
TeXHONOMHH ommboK B ponecce o0IeHus
COCTaBIISITh Ha | I'pamorHOCTB BbIOOpa
AHIIUHACKOM SI3bIKE | JTUKETHBIX ()OPMYIJ B YCTHOU U
oduiranbHbIC U | TMHCHMEHHOUN JIeTI0BOM
HeopHUIUaIbHBIE KOMMYHHKAIIUM C y4€TOM HOpM
P4 YMeHUe | rexcrhl B | IeIoBOM NEPENUCKH Ha
COOTBETCTBUU C | aHrIuiicKoM s3BIKE.
MPUHATBIME ~ HOpMaMH

JEI0BOMIEPENHCKU




NpUMEHsET MpaBuiIa U

IIpaBuibHOCTD
JIEKCHYECKUX U TPAMMATHYECKH X

HCIIOJIB30BaHUA

NIPUEMBI YCIEIIHOTO
CPEICTB HMHOCTPAHHOTO SI3bIKA
peHeBoro IIPU PENPOAYKIIMU U MOCTPOSHUU
B3aUMOJICHCTBHS Ha PH PENpOAYKIL P
TEKCTOB C IEJBI0 COXPAaHCHUS
MHOCTPAaHHOM  SI3BIKE
PJI5 Ymenne PaBHO3HAUYHOCTH  COJAEPKAHUSA
yepe3 MOJAEIHPOBAHHE
OpHUTHHAIA
BHJOB
npohecCHOHATIBHOM
JeATETBHOCTH
VK-4.38: Ymeer IIpaBuibHOCTD
KOMMYHHKaTHBHO u BOCIIPOM3BEICHHSI JIEKCUIECKOTO
KYJIBTYPHO MpHEMIIEMO Matepuaga B YCTHOH U
BECTU  YCTHBIE  JICJIOBBIE HOPM AQHIIIMICKOTO | MHCbMEHHOH dopmax,
pasroBop BI Ha JIUTEPATYPHOTO SI3bIKa, | TPaMOTHOCTH UCIIOJIb30BaHUSI
rOCylapCTBEHHOM " HEO0XOIMMOTO JUIsL | aKTHBHOM JIGKCHKH B YCTHBIX H
MHOCTPAHHOM SI3BIKaxX OCYIIECTBIICHUS MTHCHMEHHBIX OTBETaX;
Pl 3uanne MEKIMIHOCTHOTO U | IPaMOTHOCTh  HCIOJIB30BAHHS
JIEIOBOTO OOIIEHHS N3y4YeHHBIX rpaMMaTHYECKUX
KOHCTPYKIIMA B  YCTHBIX H
MUCHbMEHHBIX OTBETaX;
IIpaBubHOCT  OTBETOB  Ha
JEMOHCTPHPYET 3HAaHUE
BOIIPOCHI; OTCYTCTBHE
BUJIOB  COBPEMEHHBIX
P2 3HaHNe KOMMYHHMKaTHBHO 3HaYUMBIX
KOMMYHHUKATHBHBIX
N omrOOK B Impolecce o0IeHUs
TEXHOJIOTHH
IlomHOTa W TOYHOCTH TEepeBOaa
TEKCTOB npo¢)eCCUOHATBHOM
HAIIPaBJIEHHOCTH C aHTJIMHCKOTo
4 3bIKa Ha PYCCKMH S3BIK;
CIOCOOHOCTH MHTEPIPETUPOBATH
aJalnTupoBaThb pcub,
ayAnuo W/WIK BUAEO COOOUICHHS
CTHJIb OOLICHUS U S3bIK
W aJeKBaTHO pearupoBaTb Ha
JKECTOB K CHUTyalUsIM
N YCIIBIIIAHHOE; TIOJTHOTA,
PII3 VYMmeHue B3aUMOACUCTBUSA
it JIOTUYHOCTB ¥ CBSI3HOCTh YCTHBIX
U ITHMCBMCHHBIX BbICKa3bIBaHHﬁ,
IPaMOTHOCTb BbIOOpa N3y4EHHBIX
JICKCUKU U TPAMMAaTHKH;
[IpaBUIBHOCTE  HCIIOB30BAHHUS
MIPUMEHSIET NpaBHiIa H
N JEKCUUECKHUX M TPAMMATHYECKH X
MPUEMBI  YCIIEITHOTO
CPEICTB HMHOCTPAaHHOTO SI3BIKa
peueBoro S 0eThOe
o npu 11 HH U ITOCT HUHU
B3aUMOACUCTBUA Ha PH peMpOLYKIL p
TEKCTOB C IIEJIBI0 COXPaHEHUS
HWHOCTPaHHOM SA3BIKC
PJI5 Ymenne PaBHO3HAUYHOCTH  COJAEPIKaHUSA
4yepe3 MOJAEITHPOBAHHE
OpUTHHAIa
BHJIOB
poQecCHOHANBHO
JeATeIbHOCTH
BlIafeeT  (POHETHKOM,
N JIOTMYHOCTD W CBS3HOCTH PEYH,
JIEKCUKOU u
. MIPaBIJIBHOCTh  MTPOM3HOLICHHUS,
rpaMMaTHKON
N IPaMOTHOCTb BBIOOpA
QHTTIMHCKOTO sI3bIKa B
. M3y4YEeHHBIX JIEKCUKA u
00BEME, HEOOXOTUMOM
TPaMMaTHKH npu
TUISt TOTO, YTOOBI
OCYIICCTBJICHUN KOMMYHHKAIIUH
NPENOCTABIATh . N
B YCTHOU u IIMCBMEHHOMN
MH()OPMALUIO JTMYHOTO
W IETOBOTO XapaKTepa dbopMax B paMKax H3YYCHHBIX
P16 Haspix PAKTEPE: | en.

aJICKBaTHO

pearupoBaTh Ha
“HpOpMALIHIO,

MOCTYMAOIIY O or
mapTHepa o

KOMMYHHKaIlUH.




VK-4.4B:  [lemoHCcTpUpyET
YMEHHUE BBIIOJIHATH IEPEBO
aKaJIeMU4eCKUX TEKCTOB C
HWHOCTPAaHHOT'O Ha
roCyJapCTBEHHBIH SI3bIK

Pl 3Hanue

HOPM AHIIMICKOTO
JIUTEPATYPHOTO S3BIKA,
HEOOXO0IMMOI0 ISt
OCYIIECTBIICHHUS
MEKINIHOCTHOI'O H
JIEJTOBOT'O OOIIEHHS

IIpaBuibHOCTD
BOCIIPOU3BEACHUS JIEKCHYECKOTO
Marepuajga B YCTHOH W

IIICbMEHHOHI dopmax,
IrpaMOTHOCTb UCIIOIb30BAHUS
aKTUBHOM JIEKCUKHU B YCTHBIX M
IIUCbMEHHBIX OTBETAX;
IrpaMOTHOCTb UCIIOJIb30BAHUS
M3y4EeHHBIX rpaMMaTH4eCKUX

KOHCTPYKUMII B yCTHBIX U
MMHCbMEHHBIX OTBETAX;

AHTJIMACKOTO sI3BIKa B
00BEME, HECOOXOAUMOM
Il Js TOTO, YTOOBI
MPEIOCTaBIATh

COCTABIIATE Ha | TpamorHOCTH BBIOOpa

aHrIHHCKOM A3BIKC | yrEKeTHBIX GOPMYIT B YCTHOU M

oumaNbHbIC U | mucpMeHHOM JIETIOBOM

Heo(UIMaTbHBIC KOMMYHHKAIIUU C YYETOM HOPM
P74 YMeHne | rexcrsi B | nenoBoif  MepenucKH  Ha

COOTBECTCTBHH C | aHMIUIICKOM SI3BIKE.

HPUHATBIME ~ HOPMaMH

JIEJIOBOUIEPETTUCKHU

puageer  (oHETHKOH, | JIOTHMHOCTh M CBSI3HOCTH peuH,

JIEKCHKOM M | IPaBWIBHOCTh  IIPOM3HOLICHUS,
P16 Haper | TPAMMATHKOI IPaMOTHOCTh BHIGOPA U3yUEHHBIX

JeKCUKH ¥ TpaMMaTUKH [OpU
OCYIIECTBICHNH KOMMYHHUKAIU H
B YCTHO# ¥ MUChbMEHHO# hopMax
B paMKax U3yYeHHBIX TEM.

WHPOPMAIIUIO  JIHYHOTO
U [eJIOBOTO Xapakrepa,
aJICKBaTHO PearhupoBaTh

Ha nHbOpMaLHIO,
HOCTYIAIOIIYO or
napTHepa o
KOMMYHHUKAIIHH.

Tabnuna 3anoiHseTcss B COOTBETCTBUM ¢ paszzaenoM 1 Paboueil nmporpamMmsl JIHCHUTIIMHBI
(Momyst).

3 IlepeyeHb OLIECHOYHBIX CPEICTB

Tabmuna 3 — [lepedeHb ONIEHOYHBIX CPEJICTB MO JUCIUILTHHE (MOJIYIIIO)

HaumeHoBaHUE OIIEHOYHOT'O CPEJICTBA U
Kontponupyemsie niaanupyemsie | KoHTponupyembie TeMbl npencrasienue ero B ®OC
pe3yabTaThl 00yUeHus JICIIUTLTAHBI . IIpomexyrounas
Texymuit KOHTPOIIb
y P aTTeCTalys
ounas popma oOydeHHs
P11 3HaHue: HOPM K
N OHTpOJIbHAs paboTa
AQHITIUHCKOTO Komnoxsmym
JUTEPATypHOTO  SI3BIKA, KontponbHas paboTa Konrponbnas pabora
HEO00XO0JUMOT JIST
Oxozmoro A TBopueckoe 3aaHue
OCYILECTBIIEHUA (npeseHTauI/m) KOHTpOJ’IBHaH pa60Ta
MEXIMYHOCTHOTO M | 11, Working
JIEIIOBOTO OOIEHUs Environment. PaszHoypoBHeBbI€e 32 1aun KomtponsHas pabota
Y 3aJ1aHuA
Tpenaxep KounrponbHas paboTa
KoJI0KBHYM Konrtponbnas pabora
KounrponbHas pabora KonrponbHas paboTa
[IpesenTanus
N Konrtponbnas pabora
(MynbpTHMEIUIHAS )
1.2. How to Get a Job.
PaznoypoBHeBbIe 32 gaun
KounrponbHas paboTa
Y 3aJ1aHuA




Tpenaxep

KounrponbHas paboTa

1.3. Negotiations

Konnoxsuym

KontponbHas pabota

KouTtpomnbHas paboTa

KonrtponbHas pabora

TBopueckoe 3amanue
(mpesenranys)

KonrpombHas paboTa

PaSHO}’pOBHeBLIe 3aJa4uu 1
3aJaHuA

KontponbHas pabota

1.4. What Makes an
Effective
Presentation?

Tpenaxep

KontponbHas pabota

Konnoksuym

KonrponbHas paboTa

KonrponbHas paboTa

KonrpomnbHas paboTa

TBopueckoe 3amanue
(npe3eHTars)

KonrpomnbHas paboTa

PazHoypoBHEBbIC 3aa4H U
3aJaHusS

KonrponbHas paboTa

TpeHaxep KonTtponsras paboTta
P12 3HaHUEe: EMOHCTPHPYET
KOJLIOKBHYM KonTtponsnas pabota
3HaHUE BUJIOB
COBPEMEHHBIX KonrponbHas paboTa KounrponbHas paboTa
KOMMYHHMKATHBHBIX TBopueckoe 3a1aHue
TE€XHOJIOTUH KonrpomnbHas paboTa

1.1. Working
Environment.

(npe3eHTars)

PaznoypoBHeBBIe 331291 U
3aJTaHHs

KonrpomnbHas paboTa

Tpenaxep

KonrponbHas padoTa

1.2. How to Get a Job.

Kommoksuym

KonrpomnbHas paboTa

KounrponbHast paboTa

KounrponbHas paboTa

TBopueckoe 3aganne
(npe3eHTarys)

KonrpomnbHas paboTa

Pa3H0ypOBH€BI)I€ 3aga4yu u
3agaHus

KonrponbHas paboTa

Tpenaxep

KonrponbHas padoTa

1.3. Negotiations

Kommoksuym

KonrponbHas paboTa

KontponbHas paboTa

KonrponbHas paboTa

TBopueckoe 3ananue
(pe3eHTanys)

Konrtponbnas pabora

PasHoypoBHEBbIE 32 aun
M 3aJIaHUS

KonrponbHas paboTa

Tpenaxep

KonrponbHas paboTa

1.4. What Makes an
Effective
Presentation?

Konnoxsuym

KonrponbHas paboTa

KonTtponbHas pabora

Konrponbnas pabora

TBopueckoe 3anaHue
(npe3eHTarys)

Konrtponbnas pabora

Pa3H0yp0BHeBLIe 3aJa4uu 1
3aJaHusA

Konrtponbnas pabora




KounrponbHas

Tpenaxe
p p pabota
P13 YMeHue: amantupoBaTh K KoHTponsHas
peub, CTUIb OOIICHUS U OILTOKBHYM pabora
SI3BIK JKECTOB K
KonrponbHas paboTa Konrtponsnas
CUTyaIUsIM
N pabora
B3aUMO/ICHCTBUSA
1.1. Working TBopueckoe 3aJanue Konrponbnas
Environment. (npe3eHTarnus) pabora
Pa3noypoBHeBbIE 32 KonTponsHas
a4yl ¥ 3aJJaHus pabota
KonTponbnas
Tpenaxep
pabota
KonTponpras
Kommoksuym
pabota
Konrponbhas pabota KonTponpras
pabora
TBopueckoe 3aganue KonrposnbHas
1.2. How to Get a Job. p A P
(npe3eHTans) pabora
Pa3HoypoBHeBbIC 32 KonrposnbHas
Jlaydl ¥ 3aJjaHus pabora
Konrtponbnas
Tpenaxep
pabota
KonTponpras
KommokBuym
paborta
KounrponbHas paboTa Konrtponbnas
pabora
TBopueckoe 3aaHue Konrtponbnas
1.3. Negotiations (mpeserTanus) pabora
Pa3zHoypoBHeBEbIE 3a Konrtponbnas
Jlaydl ¥ 3aJjaHus paborta
KonTponpras
Tpenaxep
paborta
KonTponpras
KommokBuym
pabora
KontponbHas padoTa Konrponbnas
paborta
1.4. What Makes an TBopueckoe 3a1aHKe KontponbHas
Effective Presentation? (npesenTartus) pabora
Pa3zHoypoBHeBbIe 3a Konrtponbnas
Jlaydl ¥ 3aJjaHus pabora
Konrtponbnas
Tpenaxep
pabora
PZ[4 VMeHHe: coCTaBIISITh Ha K KOHTpOHBHaﬂ
AHTTTUHCKOM SI3bIKE OJLTOKBHYM pabora
oduIHaIEHBIC u
HeO(pUIHATbHBI e KonrposbHas paboTa KounrponbHas
TEKCTBI B COOTBETCTBUH pabora
C IPUHATHIMU HOpMaMu TBopueckoe 3ananue Konrponbnas
JIeJIOBOY MEPENUCKH 1.1. Working (mpe3eHTaryst) pabora
Environment. PasHoypoBHEBBIE KonTponbnas

3aJa4yu 1 3aJaHUA

pabora




KonrponbHas

Tpenaxe
p p pabota
KonTtponpuas
KomnokBuym
pabota
KonTponbnas KonTtponpnas
pabora pabota
TBopueckoe 3ananue | KoHTpospHas
1.2. How to Get a Job. P A P
(npe3eHTanus) pabota
Pa3noypoBHeBbIE KonTpomnbhas
3aJla4y U 3aJlaHus pabora
KonTtponbHas
Tpenaxep 6
pabota
Kontponbnas
Konnoxsuym
pabora
KonTponpaas KonTtponpuas
pabota pabora
_— TBopueckoe 3ananue | KoHTpospHas
1.3. Negotiations p A P
(npe3eHTans) pabota
PaznoypoBHeBbIe KonTtponpuas
3aJa4d U 3aJaHUs pabora
KontponbHas
Tpenaxep 6
pabora
Kontponbnas
Konnoxsuym
pabora
KonrponbHas KonTtponbhas
pabota pabora
1.4. What Makes an TBopueckoe 3ananne | KoHTpospHas
Effective Presentation? (npesenTarus) pabora
PaszHoypoBHeBbIe 32 KonTtponbnas
Jlaydl ¥ 3aJjaHus pabota
Kontponbnas
Tpenasxep pabora
PS5 YMeHue: NPUMEHSIET KonTtponsHas
4 Konnoxsuym
npaBwia W NPHEMBI pa6ora
YCHELIHOTO peueBoro
B3aMMOJICHCTRIS Ha Konrponbnas KonTtponbnas
WHOCTPAHHOM SI3BIK € pabora pabora
Uepes  MOACIMPOBAHUC | 1 1 \Working Environment. Teopueckoe 3ananue | KoHTposbHas
BHIIOB 5 (mpe3enTanms) pabora
npodeccrnoHambHOM
EATETLHOCTH PazHoypoBHeBbIe 3a KonTtponbhas
Jlayul ¥ 3aJJaHus pabota
KonTtponbnas
Tpenaxep
pabota
Kontponbnas
Konnoxsuym
pabota
KonTponbuas KonTposnpuas
pabota pabota
TBopueckoe 3ananue | KonrponbHas
I HTaLNs abota
1.2. How to Get a Job. (npesenTaiys) pado
PazHoypoBHeBbIe KonTtponbhas

3aga4u U 3alaHuA

pabota




KounrponbHas

Tpenaxe
p p pabota
KonTponbnas
Komnoksuym
pabota
KouTtponbHas pabora KonTponbuas
pabora
. TBopueckoe 3a1aHue Kontponbnas
1.3. Negotiations p A P
(mpe3eHTanus) pabora
Pa3HoypoBHEBEBIE KonTponsHas
3aa4M U 3aJaHus pabora
Konrponsnas
Tpenaxep
pabota
Konrponbnas
Konnoxsuym
pabota
KonTtponsuas pabota KonTponpuas
pabota
1.4. What Makes an TBopueckoe 3aaHue KonrposnbHas
Effective (mpe3enTanysi) pabora
Presentation? PasHOYpOBHEBbIE KonTtponbHas
3aJa4y U 3aJaHus pabora
Tperasep KonTponpras
pabora
P16 HagpIk: BIIaJIEET K KourponsHas
(OHETHKOMW, JIEKCUKOW W OJLTOKBHYM pabota
rpaMMaTHKOMI
AHCIMHCKOLO  S3BIKA B KonrponbHas paboTa Konrtponbnas
00BEME, HEOOXOAUMOM ISt padota
roro, 4TO6BI | 1 1. Working TBopueckoe 3a1aHue KourponsHas
HpELOCTABIIATH Environment. (mpe3enTarnys) pabora
nHGOpMALMIO JTMYHOTO U
IEJI0OBOTO Xapakrepa, Pa3H0ypOBH€BLI€ 3a KOHTpOHBHaH
aJIeKBaTHO pearupoBaTh Ha avM 1 3a/TaHus pabora
HH@OpMALIUIO
(opmauio, Tpenaxep KonTponpras
[IOCTYHAIOIIYIO oT
pabora
napTHepa o
KOMMYHHUKAaIUH. Konrtponbnas
Kommoxksuym
paborta
KonrponbHas paboTta Konrtponbnas
paborta
TBopueckoe 3aaHue Konrtponbnas
1.2. How to Get a Job. P A P
(mpe3enranys) pabora
Pa3znoypoBHeBbIe 3a Konrtponbnas
Jla4y ¥ 3a7aHus pabora
Konrponbnas
Tpenaxep
pabora
Konrponbnas
Komnoxsuym
paborta
KounrponbHas pabora KounrponbHas
pabota
TBopueckoe 3amanue KonTponbnas
- [Ipe3eHTalusA adora
1.3. Negotiations (mp ) P
PaznoypoBHeBsie KonTponbnas

3ala4yu U 3aJ1aHUs

pabora




Tpenaxep KounrponbHas paboTa

KonrponbHas paboTa
Konnoxsuym

KouTtponbHas paboTa KonrtponbHas pabora

TBopueckoe 3amanue KontponbHas pabora
(mpe3enranys)

1.4. What Makes an
PazHoypoBHeBbIE 3a Konrponbnas pabota

Effective

Presentation? JLAHI 33/

Tpenanep KonrpomnbHas paboTa

4 Onucanue npoucaypbl OHCHUBaAHUA

KauectBo chopMHpOBaHHOCTH KOMIETEHIINI HA TAHHOM 3Tarle OIEHUBAETCS 110 pe3yJibTaTaM
TCKYIIUX U IMPOMEKYTOYHBIX aTTeCTaHI/Iﬁ IIpyu MOMOIIH KOJINYECTBEHHOU OLICHKH, BBIpa)KCHHOfI B
Oaytax. MakcumaiibHast cymMmma 0ajuioB 1o JUCHHUIUIMHE (Moy o) paBHa 1000ammam.

OrneHoYHOe CPeaCcTBO
o =] 5] — N =
Bun yuebnoit =} = s s 2 %
NeATEIbHOCTH g = 9 S S Ew B
= 2= ] ] S S
- g = = = & 8 =) Es o
o~ (0N mR S S 8 3 o & Z5 5
oB|Q8| Q28 = S8 z z 25 29 =
S0 |>F| 2 S = 2 2 33 = & =
~ ™ 2 e = 2
o E E g = e
11213 |41 |2 |3 z = & S
= = =
JlaGopatopHsie
3aHATUS, B TOM| 3 3 3 41 4| 4|4 25
YHCIIE B:
-20C 15 15 30
CamocTosTenbHas
paboTa, B TOM 4uciIe
B:
-320C 5(5|5 15
- MOOK 10 10
ITpomexyTouHast 20 20
aTTecTanys
Uroro 100

Cymma GamioB, HAOpaHHBIX CTYJAEHTOM IO BCEM BHJIaM y4eOHOW JESITEIBHOCTH B paMKax
JTUCITUTLIMHBL, IEPEBOUTCS B OIIEHKY B COOTBETCTBHUHU C TaOIHIICH.

CymMma 6aitos O11eHKa 110 TPOMEKYTOUHON XapakTepucTruka KauecTBa C(hopMIUpOBaHHOCTH
0 JUCITUTITIHE arTecTalnuu KOMITIETEHLIUU

CrymeHT  neMOHCTpupyeT  c(hOPMHUPOBAaHHOCTh  JAWUCHHUIUIMHAPHBIX
KOMIIETEHI[NH, OOHapyXXHBaeT BCECTOPOHHEE, CHCTEMaTH4eCKoe U
«3a4teHo» / riayOoKoe 3HaHHe y4eOHOro MaTepHana, YCBOMJI OCHOBHYIO JIUTEpPaTypy H
«OTIINYHO» 3HaKOM € JONOJHHUTENBHOW  JIMTEpaTypod,  PEeKOMEHIOBAHHON
IpOrpaMMoii, yMeeT CBOOOAHO BBINOJHATH TNPAKTUYECKUE 3aJaHus,
TIPeXyCMOTPEHHbIE TPOrPaMMOii, CBOOOHO OTIepUpyeT IPHOOPETEHHEIMI
3HaHUSAM U, YMEHHSIMH, TNpPHUMEHS]eT HX B CHUTyalMsAX IOBBIIICHHON
CJI0’KHOCTH.

CrtymeHT  JeMOHCTpuUpyeT  C(OPMHUPOBAHHOCTb  AWUCLUIIMHAPHBIX
«3auteHo» / KOMIIETCHIUH: OCHOBHBIC 3HAHUS, YMCHHUS OCBOEHBI, HO JOILyCKAarOTCS
«X0opouIo» HE3HAUUTENbHbIEC OIIHOKH, HETOYHOCTH, 3aTPYAHEHHS IPH aHATUTUIECKUX
omepauusaX, [EpPeHoce 3HAaHUW M yMEHMH Ha HOBBbIC, HECTaHAAapTHBIC
CHUTYyaIHH.

ot 91 o 100

ot 76 10 90




«3aureHoy /
o1 61 10 75 «YIOBJIETBOPUTEIHLHO

CTyneHT IeMOHCTpUpPYET COPMHUPOBAHHOCTh JUCIMILUTHHAPHBIX KOMIIETCHIIHH]:
B X 0/le¢ KOHTPOJIbHBIX MEPONPHUATHH HOMYCKAIOTCS 3HAYUTENbHBIE OIIMOKH,
MIPOSIBJIACTCS. OTCYTCTBUE OTAECNBHBIX 3HAaHUM, YMEHUH, HABBIKOB 110 HEKOTOPBIM
JUCHUIUIMHAPHBIM ~ KOMITETEHIUSM, CTYAEHT HCIBITHIBACT 3HAYNTEIbHBIC
3aTPYAHEHUS IPU ONIEPHPOBAHUM 3HAHMAMH M YMEHHSAMH IPH UX MepeHoce Ha
HOBBIE CUTYyallUH.

«He 3a4TeHo» /
ot 0 10 60 «HEYIOBJIETBOPUTEILHO

JlucuunirHapHbEIe KOMIIETEHINH He c(OpMUpOBaHEL. [IposiBisieTcs IoTHOe W
MIPaKTUYECKU TTOJTHOE OTCYTCTBUE 3HAHUM, YMEHUH, HABBIKOB.

5 [IpumepHbIe OlleHOYHBbIE CPeACTBA

5.1TIpumep pa3HOYPOBHEBBIX 33124 W 33 aHUI

1 3apanus penpoAyKTUBHOIO YPOBHS

3amanne 1. CooTHecHTE Hayano 1 KoHel (pas.

4. It'simportant __the basics.

a) toremember
b) remember

1 Always be nice A the client wants.
2 Listen to what B clients with their problems.
3 Answer questions clients C to clients.
4 Help D you to clients.
5 Say thank E have.
3ananue 2. BeiGepure riaroi B npaBuIbHON Gopme.
1. English well, you need to practice every day.
a) Tolearn
b) Learn
2. She wants Paris next summer.
a) tovisit
b) visit
3. Heseems tired after the long trip.
a) tobe
b) be

5. They decided___to the party because of the rain

a) nottogo
b) not going go to




2 3ajaHMA PEKOHCTPYKTHBHOIO YPOBHS

3amanne 1. Ilpouwnraiite/mpociymiaiiTe TEKCT. YKaXUTE BEPHO/HEBEPHO KaXI0€ W3
YTBEPKJICHUM.

Good communication is key when dealing with clients. It's important to listen carefully. For
example, if a client has many questions, you should answer each of them. If a client is unhappy, it's
very important to listen to what they want and try to solve the problem.

Here are some tips:

Always listen to what the client is saying.
Smile and be friendly, even if you're on the phone.
Ask questions to understand the client's needs better.
Offer solutions or alternatives.
Thank the client for their cooperation and feedback.
Remember, effective client communication can lead to long-term relationships and the
success of your business.

RN

1. Good communication is key when dealing with clients.

a) True
b) False
2. You should always smile and be friendly
a) True
b) False
3. You should thank the client for their cooperation and feedback.
a) True
b) False

3 3agaHus TBOPYECKOro YPOBHS

3amanue 1. Hanummre pesrome.
Kpamxue memoouueckue yxazanus

U3YYUTE JICKCUKY H TPAMMAaTHKY I10 TEME;
MpOCITyIIaiiTe peKOMEHI0OBaHHbIE ayIM0/BUI€03aINCH (HEOOX0AUMOE YUCIIO Pa3);
U3YyYUTE MIa0JIOHBI/00PA3IIbl BHITIOTHEHUS TMCBMEHHBIX 3aJaHUI U UCIIOJB3YNUTE U3 3a
OCHOBY TIpH BBITTOJTHEHUHN 3a[aHHUS;
® BHUMATEJIbHO MPOYUTANTE 3a/JaHHBIE TEKCTHI M BBIMOJIHUTE YIIPAXKHEHUS K HUM (BbIOepUTe
NIPaBUJIBHBIN BAPHAHT OTBETA U3 NPEJIOKEHHBIX );
® [poBepbTe ceOsl (UCTIONb3Ys CIOBAPH, U3YUEHHBIE a0I0HBI, TPAMMaTHUECKHE
CIIPAaBOYHUKN).
3a 3ajaHue, BXOJsNIEe B KOMIUIEKT 33JaHUH IO TeMe CTYIEHT MOXKEeT MOJy4YHUTh
OTIpENIeTICHHOE KOJMYECTBO TIEPBUYHBIX OaioB. 3aJaHus B TECTOBOW (hOpME OIIEHWBAIOTCS IIO
KOJINYECTBY MPABHJIBHBIX OTBETOB, JJS OCTAJBHBIX 3aJaHUIl TNPETyCMOTPEHBI CBOU HIKAJIBI
ouenuBanus™* (cMm. [lpunoxenue 1,2,3). OG1iee KOJINYECTBO MEPBUYHBIX 0AIJIOB MIPUPABHUBAETCS K
100% u omeHuMBaeTCs MO MIKAJe, MPUBEACHHON HIDKE.
IlIkana oyenku

Onenka bannsr Onucanue

5 5 KOHTpOJIbHast padoTa BhImosHeHa Ha 91% - 100%

4 4 KOHTpOJIbHAst paboTa BhINoNHEeHa Ha 71% - 90%

3 3 KOHTpOJIbHast paboTa BhInosnHeHa Ha 46% - 70%

2 2 KOHTpOJIbHAst paboTa BhIIONIHEeHa Ha 16% - 45%

1 1 KOHTpOJIbHast paboTa BBITIOJIHEHa MeHee, 4eM Ha 16%




5.2 Bonipockl o TemMam/pa3jiesiaM JUCHUIIMHBI sl IPOBeIeHUsI KOJJIOKBHYMAa

2. Are there any jobs you would refuse to do?

no teme 1:

1. What is your dream job?
o Teme 2.

1.

2.

Do you often check the jobs ads in newspapers or on the Internet?
What experience do you have of job interviews?

3. Is it important to ask questions in interviews?

mo Teme 3:

1. Why are negotiation skills important?
2. Who is better in negotiating - men or women?

mo Teme 4:

=

2. How to deal with nerves?

What techniques can help you to improve your presentation skills?

Kpamkue MemoouyecKue YyKaszaHus

® u3y4nTe HHPOPMAIHUIO [0 TeMe (MCTIOIb3yHTE MaTepral yueOHHKa, SJIEKTPOHHOTO Kypca
Moodle, uadopmarmro u3 cetn MHTEpHET, a TAKKE U3 APYTUX UCTOYHUKOB);
TIOBTOPHUTE aKTHBHYIO JICKCUKY T10 U3yYEHHOH TeMe;
MIOITOTOBBTE OTBETHI HA BOIPOCHI, IPEIIOKECHHBIC K 00CYKICHUIO;
MIOITOTOBBTE CBOU BOIPOCHI 10 TEME.
OTBeThI Ha BOMPOCHI JIOJDKHBI COACPKAThH Ballle MHEHHE (TIPUMEPHI), & TAK)KE apr'yMEHTHI B
3aIIUTY MHEHHS 110 KaXXIOMY BOIIPOCY.

ILlxana oyenuxu

Onenka

Bbann

Onucanue

«OTIHUYIHO»

BBICTABJISICTCA CTYJEHTY, €CJIM CTYJEHT aKTUBHO BBIPa)kajl CBOE
MHEHUE, YOeIUTENIbHO apryMEHTHPOBAJ CBOM OTBET

«XOpOILLIO»

BBICTABJISIETCS CTYAEHTY, €CIIM CTYACHT B IIEJIOM Y4acTBOBaJl B
00CYX/JIeHUHU, apryMEeHTaIusl HEJO0CTaTOYHO YOeAWTeNbHA, B
OTBETax JOMYIIEHbl HE3HAYNTENbHBIE OMUOKU

«KYHAOBJICTBOPUTEIIEHO»

BBICTABJISIETCA CTYICHTY, €CIIN CTYI€HT HEAaKTUBHO y4acTBOBAJI B
00CyXJIeHUH, HE C MOT apI'yMEHTUPOBATh CBOW OTBET U / WIH B
OTBeTax / apryMeHTax JOMYIIEHbI CYIIECTBEHHbIE OINOKU

«HCYHOOBJICTBOPUTCIIBHO»

BBICTABJISIETCA CTYJIEHTY, €CIU CTYIAEHT TMPAaKTHYECKH HE
y4acTBOBaJI B OOCYXJICHUH, HE UMEET COOCTBEHHOTO MHEHUS
OTHOCHUTEIIEHO 00CYKJae€MBIX BOIPOCOB, B OTBETAaX JIOMYIICHBI
rpyObie OMMOKH, 3HAYUTEIBHO 3aTPyIHSIONINE TMOHWMAaHHE
OTBETA CTYJICHTA

«HEYIOBJIETBOPUTEIILHO

BBICTABJISICTCA CTYACHTY, C€CJIM CTYACHT HC Y4YaCTBOBAal B
00CYXKIeHUN




5.3I1pumepsnl 3agaHuii 11 BHINOJHEHUSI KOHTPOJIbHBIX PadoT

KonTposbnas padora

3ananue 1. BeiGepute npaBuiIbHOE CI0BO WK (hpa3y, 4TOOBI 3aBEPUINTD JHAJIOT.

A: I have to give a (1)___ to our clients next month. It's a big opportunity to present our
newproduct.

B: That's exciting! Let's make sure you're well-prepared.

a)  presentation

b)  builder

A: What do you think (2)___do in the laboratory?

B: I think they work on important projects related to health care, like developing
newmedicines and treatments.

a)  scientists

b)  bulder

A: Have you ever seen a (3)____working on a construction site?

B: Yes, they are often busy at construction sites building new houses and buildings.

a)  builder

b) client

3amanue 2. [IpocnymaiiTe ayquoTeKCT HA aHTJIMMCKOM SI3BIKE M BBIOEPHTE
MMPpaBUJIbHBICBAPHUAHTELI OTBCTA HAa BOIIPOCHI.

How to Prepare for Your Future Interview

Hello everyone, today | want to give you some tips on how to do well in your
futureinterview. It is very important to prepare for the interview. Firstly, get some information
about the

company. You should know about their products. Practice common interview questions and
answers. When you go to the interview, remember to dress professionally and come on time. Focus
on showing your skills and experiences during the interview. It also may be polite to send a thank-
you email after the interview. By following these tips, you can get better chances in the interview.
Good luck!

1. Isitvery important to prepare for the interview?
a) Yes.
b) No.
2. What should you remember to do when you go to the interview?
a)  Youshould remember to dress professionally and come on time.
b)  You should remember they will wait for you.
3. What may be polite to do after the interview?
a) It also may be polite to send a thank-you email after the interview.
b) It may be polite to say goodbye.
Kpamxue memoouueckue yxazanus

. MIOBTOPUTE JIEKCUKY U IPaMMAaTHUKY 110 U3YYEHHBIM T€MaM, J10 BBIIIOJIHEHUS 33JaHus,
BHUMATEJIbHO MPOYUTANTE CAMO 3aJaHNUE;

. BHUMATEJBHO MIPOYUTANTE 3alaHUE U 3aTEM IIPOCIIYIIANTE ayIMOBUACO3AIINCE; TIPEIOKHUTE
CBOM BapUaHT OTBETA;

° BBINOJIHUTE MUCbMEHHO 3aJJaHHE, UCIIOJIb3YsI N3Y4YEHHbIE IIA0JOHbl, TPAMMATHUKY U JIEKCUKY;
OTPEAAKTHUPYHUTE CBOU OTBET;

. BHUMATEJIbHO IPOYUTANTE KOHTPOJIBHBIA TEKCT i mepeBonaa (1-2 pa3a) M BBINOIHUTE

nepeBosl (MCHOIb3ys CIOBaph IMPH HEOOXOAWMOCTH); OTPEHAKTHUPYWTE CBOM MEpeBOI;
. COCTaBbTE IJIAH YCTHOTO OTBeTa (MpoayMaiiTe colepikaHue OTBETa, a TaKKe BCIOMHHTE



JIEKCUKY ¥ TPaMMAaTHUKY, KOTOpbIE Bbl OyA€TEe UCII0JIb30BaTh B CBOEM OTBETE).

3a Kaxzoe 3aJaHue KOHTPOJIBHOW palbOThl CTYIEHT MOJKET IOJIyYUTh OIpPEJeIEeHHOE
KOJINYECTBO INEPBUYHBIX OajioB. 3aJaHus B TECTOBOM (OpMeE OLEHHBAIOTCA 0 KOJIUYECTBY
NPaBUJIBHBIX OTBETOB, JJISI OCTAJBHBIX 33aJaHUN MPEAYCMOTPEHBI CBOM IMIKAJbI OLICHUBAHUI® (CM.
[Mpunoxenne 1,2,3). OOmee KOIMYECTBO TNEPBUYHBIX OamwioB mnpupaBHuBaercs k 100% wu
OLIGHUBAETCS 1O IIKaJe MPUBEIECHHON HIXKE.

IlIxana oyenku

OreHka Bamnmsr Onucanue

5 15-13,6 KOHTpOJbHas paboTa BeImonHeHa Ha 91% - 100%

4 13,5-10,6 KOHTpOJIbHast paboTa BhimonHeHa Ha 71% - 90%

3 10,5-6,9 KOHTpOJIbHas paboTa BhimonHeHa Ha 46% - 70%

2 6,8-2,4 KOHTpOJIbHAsI paboTa BeINoJIHEHA Ha 16% - 45%

1 0-2,3 KOHTPOJIbHAst paboTa BHIMOIHEHA MeHee, YeM Ha 16%

5.4 TeMbl TPpyNNoOBbIX W/HMIU UHAMBUAYAJIbHBIX TBOPYECKUX 3aJaHUI

[To pesynbratam mpoxoxaeHus kypca MOOK "What Makes an Effective Presentation?"
CTYJCHTBI TOTOBSAT HEOOJBIIYIO MIPE3CHTAIINIO TI0 OAHON U3 TEM (CM. CITMCOK HIKE) WIIH 110 IPYTOi
TEMC, COTJIAaCOBAHHOM C MperoaaBaTcIICM.

Cnucok TeM 1J1s1 pe3eHTalumii:

. My Dream Job.

. The Best Company to Work for.
. Hard and Soft Skills.

. How to Get a Job.

. To Negotiate or Not Negotiate.

. How to Kill Your Resume

. How to Get a Job Interview

. Job Interview: Dos and Don\'ts

. The Skill of Presenting Idears.
Kpamkue Memooudeckue YKaszaHus

O© oo~NOoO Ul h~ WwN -

. MOJTOTOBBTE M MPOBEANUTE MPE3CHTAIMIO TI0 OJHOW M3 MpeUIoKeHHBIX TeM. [IpencraBpre
caMyl0 BaxHYI wuWHpopmaluioo B Buae mpeseHtanun Microsoft Power Point. Bama
Mpe3eHTanus J0JKHA coaepxkath 6-10 crnai1oB;

MIOBTOPHUTE JIEKCUKY HEO0XO0IUMYIO TUTS

BBICTYIIJICHUS;COCTABUTH TUIAH BBICTYILICHUS;

OpU TOATOTOBKE K TMPE3CHTALMN HCIONb3YHTEe WUIIOCTPATUBHBIA MaTepuan |
3HaHHs/yMEHHUsI, TIOJTy4eHHbIe TpH nmpoxoxaennn kypca MOOK «What Makes an Effective
Presentation?», a Tax)ke MaTepuaibl U3 IPYTrHX HCTOYHUKOB.

IlIxana oyenku

Onenka bann Onucanue

«OTIAYHO) 10-9 | BeICTaBNsIETCS CTYACHTY, €CIU CTYJASHT MOJTHOCTHIO PACKPBLT
TEMy, TMPE3CHTAIUS C OJCPKUT HEOOXOIUMOE KOJIMYECTBO
CHafIHOB, IIOATOTOBJICH IIJIaH BBICTYHHGHI/IH, BBICTyHJIGHI/Ie HC
COJICPKUT CYIIECTBEHHBIX OIMNOOK

«XOPOIIIO» 8-7 BBICTABJISICTCSA CTYACHTY, €CIU CTYACHT MOJHOCTHIO PACKPBLI
TEMy, TMPE3CHTAIUS C OJCPKUT HEOOXOJUMOE KOJIHYECTBO
CHafIHOB, IIOATOTOBJICH IIJIAH BI:ICTYHJIGHI/IH, I OHYH_IGHBI
HE3HAYMTEIIbHBIC OMMOKH B pEUU




«YIOBIETBOPUTEIILHOY 6-5 BBICTABIIACTCS CTYICHTY, €CIM CTYACHT HE TMOJHOCTHIO
pacKkpbpll TEeMy, TIpPE3CHTAIMsI COACPKHUT HEOOXOIMMOe
KOJIMYECTBO  CIIAM/IOB, YaCTHYHO IIOATOTOBICH  IUIAH
BBICTYIUICHHSI, JIOMYIICHBI TPyObIe OMMOKU B PeUU
«HEY/IOBJICTBOPUTEIILHO» | 4-3 BBICTABIIICTCS CTYJEHTY, €CJIH CTYJIEHT HE PACKPhUI TEMY,
MIPE3CHTAIMSI HE COJEPIKUT HY)KHOTO KOJMYECTBA CIIAIOB U
/MTV HE TIOITOTOBJICH TUJIAH BBICTYIUICHHSI, JOMYIIEHEI TPYOBIe
OIMOKH B peUHn

«HEYJOBIIETBOPHUTEIBHO» | 2-1 BBICTABJISIETCSl CTY/CHTY, €CIU CTYIEHT HE PacKpbUl TEMY,
MIPE3CHTAIMSI HE COJEPKUT HYKHOTO KOJMYECTBA CIIAHIOB,
CTYICHT HE€ BIAJceT TEMOW, HE TOArOTOBHI IUIaH
BBICTYILUICHHSI

«HEYJOBIETBOPHUTEIBHO» | O BBICTABJISICTCSL  CTYJCHTY, €CJIM CTYICHT HE MPEICTaBHUII
MIPE3CHTAIHIO

5.5 IIpumepsl 3a1aHNi 111 BHINOJHEHUS] KOHTPOJBHBIX padoT

Htorosas KOHTPpOJIbHaA paﬁoTa BKJIIOYAET B ce0s 3aJaHus 110 TEMaM, HpOﬁI[GHHLIM B
teuenue cemectpa: Working Environment. How to Get a Job. Negotiations. What makes an
Effective Presentation?

TunoBble KOHTPOJIbHbIE 32/1aHUA:
1. Bribepute npaBuiibHYyIO Qpazy, YTOObI 3aBEPIINTh TUAJIOT.

A: | heard we have a (1) next week so that we can discuss the new project. Do you
know what it's about?

B: Yes, we're going to talk about how we can work together as a team to achieve our project

goals.

a)  meeting

b)  scientists
A: Hi Sarah, how do you like your new job?
B: Hi Alex, I really enjoy it. I like the fact that we work in (2)____on projects together. How
about you?

A: | agree, it is great. Our manager is very supportive and encourages teamwork, which
makes the work environment positive and productive.

a) ateam

b)  work

A: Hey Alan, how did your job interview go last week?

B: Hi Anita, it went well, thanks for asking. They asked me about my work (3)___and
myskills. | talked about my last job and how I can help the company.

a)  experience

b)  builder

2. IlpounTaiiTe TEKCT Ha AaHIIIMICKOM SI3bIKE M BHIOEpPUTE MPaBUIIbHBIC BAPUAHTHI OTBETA Ha
BOIIPOCHI.
Interviews play an important role when you want to get a job. Job interviews are important
meetings where employers ask questions to find the right person for a job. For candidates it is a
chance to show their skills and experience. Employer will ask about your skills, experiences, and



why you want the job. Candidates have to show their communication skills, it is very important,
andhow they can solve problems, and if they know something about the company or not. So it is
important that candidates have knowledge about company. Also, candidates should say what they
want in their career. It is also very important that candidates remember to dress nicely and come
on time for the interview. Be polite, smile, and speak clearly.

1. What is a job interview?
a)  Job interviews are important meetings where employers ask questions to find the
rightperson for a job.
b) Job interviews are important meetings where people talk to their clients. What
should candidates show during interviews?

2. What should candidates show during interviews?
a)  Candidates should show their skills, experiences and communication abilities.
b)  Candidates should talk about their hobbies and likes.

3. What should candidates remember to do?

a) It is also very important that candidates remember to dress nicely and come on
timefor the interview.

b) Itis also very important that candidates remember to sleep well before the interview.

4. IlpounTaiiTe BHUMATENIbHO PE3OME. 3aIOJIHUTE IPOOEIBI MOAXOASIIUMH IO CMBICTY
CJIOBaMH.

Name: John

Jones (1):

1.12.1980

Email: john.jones@gmai.com

Objective: Dynamic manager with proven experience in leading teams and achieving
organizational goals. Seeking a challenging managerial role to contribute to the success of a
progressive company.

(2) :

- Company Name:

Company 3Position: Manager

Duration: 2020 - Present

- Company Name:

Company 2Position: Assistant

Manager Duration: 2018 - 2020

- Company Name:

Company 1Position: Assistant

Manager Duration: 2015 - 2018

(3)____and Qualifications:

- leadership skills and team-building skills;

- great communication

skills.(4)___

Bachelor's Degree in Business Administration

The Best University, Universal

Graduated:

2006

Referees:

1. Jane Woo

Company: Another



mailto:john.jones@gmai.com

CompanyPosition: Senior
Manager Contact:

+79984502341
Kpamxue memoouueckue ykazanus

L4 IOBTOPHUTEC JICKCUKY W I'paMMAaTHKy II0 HM3YUYCHHBIM TEMaM, 0 BbIIIOJIHCHUA 3aJaHusd,
BHUMATCIIbHO HquHTaﬁTe caMo 3aJJlaHHC,

L4 nepea MnpocCiaymuMBaHUCM ayAUOBHUACO3allMCH WJIA BBIIIOJIHCHUCM 3aJlaHUC Ha YTCHHC,
BHUMATCIIBHO HpO‘II/ITafITe 3aJaHue; MPCIIIOKNUTC CBOH BapHWaHT OTBCTA,

L4 COCTaBbTC IIAH YCTHOI'O OTBCTa (HpOHYMafITe COACPIKaHNUEC OTBCTA, 4 TAKKC BCIIOMHHUTC

JICKCUKY M TPAMMATHKY, KOTOPBIE BbI OyJIETE UCIIOJIB30BATh B CBOEM OTBETE).

HroroBas koHTposbHAs paboTa MOATOTOBJICHA C MpUMEHEHHUEM HHCTpyMeHToB JOOC
Moodle (kpome yctHoro otBeta). B DOC pa3meniena noapodHasi MHCTPYKIHUS MO BBIMOJTHEHUIO
TecTa. TecT BBIMOIHACTCS B KOMIBIOTEPHBIX ayIMTOPUAX C OTPAaHUYEHHUEM BO BPEMEHHU.

ILlIxana oyenku

Ouenka Bbambt Ornucanue

5 19-20 TecT BoINoHEeH Ha 91% - 100%

4 16-18 TecT BhinosHeH Ha 71% - 90%

3 12-15 TECT BBINOJHEH Ha 46% - 70%

2 7-11 TecT BhInosHeH Ha 16% - 45%

1 0-6 TECT BBHIIOJIHEH MeHee, ueM Ha 16%

5.6. IlpumepHble 3aganus A5 TpeHaxkepa VCB Test.

1. VCBTest1.
latime nepesoo cnosy ...

1. “nabopatopus”
2.“ctpoutens”

3. “oduc”

4. “nonutuka”

5. “OonpHuIa”

2. VCB Test 2.
atime nepesoo ¢pase ...
1. “give presentation”
2.“work in a team”
3. “talk on the phone”

4. “write a report”
5. “deal with clients”

3. VCB Test 3.

atime nepesoo cnosy / ¢ppase ...



1. “interests”
2.“work experience”
3. “good knowledge’
4. “on request”

5. “skills”

b



KJ/IIOY1 K OHEHOYHBIM MATEPUAJIAM 11O JTUCLHUIIJIMHE
«AHOCTPAHHBIN SI3BIK MOIY.JIb 3»

5.1. OTBeTHI Ha pa3HOYPOBHEBbIE 32124 U 32JaHUSA
1 Omeemui Ha 3a0anus penpoOyKmueHo20 YPOB8Hs.
3ananue 1. CooTHecuTe Havano U KoHel ¢pas.

C

A

E

B

D

3ananue 2. Beibepure riaroi B mpaBuiIbHON (opme.
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2 Omeemvl Ha 3a0AHUSA PEKOHCMPYKMUBHO20 YPOBHS
3ananue 1. [Ipounraiite/mpocnymiaiiTe TEKCT. Y KaKUTE BEPHO/HEBEPHO KAXKI0€ U3YTBEPKICHHIA.

1. a
2. a
3.a
3 Omeemvi Ha 3a0aHUs MBOPUECKO20 YPOBHSL
Jane Woo
Contact Information:
Email: jane.woo@example.com
Phone: (555) 123-4567
Work Experience:
XYZ Tech Solutions — Senior Manager
January 2015 - Present

Lead a team of 50+ employees across multiple departments, including sales, marketing,
and product development.

Managed the successful launch of three major product lines, resulting in a market share
increase of 15%.

ABC Corporation — Project Manager
June 2009 - December 2014

Directed project teams of up to 20 members to deliver technology solutions on time and
within budget.

Conducted regular training sessions for staff on project management best practices.
Education:

Master of Business Administration (MBA), Major in Technology Management
University of Business and Technology, 2009
Bachelor of Science in Computer Science
State University, 2005
Skills:
Strategic Planning
Team Leadership
Project Management


mailto:jane.woo@example.com

Languages:
English (Fluent)
Mandarin Chinese (Intermediate).

5.2 OTtBeTHI IO TeMaM/pa3}1€.]'[aM AUCHUIIJIMHBI JJIA IPOBEICHUA KOVIOKBUYMA

Ilo meme 1.
1. What is your dream job?

My dream job is to be an accountant because | was always interested in numbers. | enjoy
analyzing data and solving financial tasks. | think this career will give me a chance to
help businesses manage their finances. | also think that this job gives stability and that itis
secure. And very important is that it offers a good salary and other benefits. | believe that |
have enough skills to be a good accountant in future.

2. Are there any jobs you would refuse to do?

| would refuse to try a job as a nurse because I do not have all the necessary skills for that
profession. Nurses play a very important role in health care. They give comfort and support
to patients. Also, nurses must be able to work effectively under pressure. While I have a lot
of respect for the important work that nurses do, | do not believe that | have theright qualities
to be in that role.

Ilo meme 2.
1. Do you often check job ads in newspapers or on the Internet?

Yes, | regularly check job ads. | believe that staying updated on job opportunities through
various platforms increases my chances, but I prefer to do that on the Internet. Newspapers
are a traditional option, while the Internet offers a lot of opportunities. By using all of them
| am able to get information about jobs.

2. What experience do you have of job interviews?

As a student, my experience in job interviews is small, but | had a few interviews - for
language courses and for my first job as a waiter. | prepared for these interviews, | practiced
some interview questions and asked for some advice. Each interview is a very interesting
process. | want to get more experience with job interviews as | progress in myacademic and
professional life.

3. Isitimportant to ask questions in interviews?

| think it is very important to ask questions in interviews. Asking questions shows your
interest in the position and the company. Also it will help you to make everything clear.
And you will understand if this job is for you or not. | believe that asking questions in
interviews is important for both showing your interest and getting some information.

Ilo meme 3.
1. Why are negotiation skills important?

Negotiation skills are important because they can help you be stable in different situations,
in your personal and professional life. These skills help you to communicate,to say clearly
what you want, to understand others better and reach agreements. They can help you secure
better job offers, for example. And to be more confident in your life.
2. Who is better at negotiating - men or women?

| think that negotiating skills are not linked to gender. I think it is more about individual
skills and experience. | think men and women can be effective negotiators. Different
research showed that men and women may have different negotiation styles, but scientists
cannot say who is better.



Ilo meme 4.
1. What techniques can help you to improve your presentation skills?

We studied several techniques. And | think that there are several techniques that can help
improve presentation skills. 1 think the most important thing is practice. You should
rehearse your presentation several times. Then it is very important to organize your content.
The structure of your presentation should be very clear. And it is very important not to be
nervous. It is hard. But you can try some relaxation techniques, for example deep breathing.
| think these can help you with your presentation.

2. How to deal with nerves?

To deal with nerves while giving a presentation, it can be helpful to practice relaxation
techniques such as deep breathing. Also, you should prepare very well to be confident, soit
can also help.

5.3 OTBeThI HA 3a1aHNSI IJISI BBINOJTHEHUS KOHTPOJIbHBIX padoT

3ananue 1. Beibepute npaBuiibHOE CIOBO WK (Dpa3y, YTOOBI 3aBEPIIUTH AUATIOT.
1. a
2. a
3. a
3amanwue 2. [IpocnymaiiTe ayAMOTEKCT HA aHTIIUICKOM SI3bIKE U BBIOEPUTE NMPABHIILHBIC BAPUAHTEI

OTBETa Ha BOIMPOCHI.
Cxkpunm ayouomexcma

How to Prepare for Your Future Interview

Hello everyone, today | want to give you some tips on how to do well in your future interview. ltis
very important to prepare for the interview. Firstly, get some information about the company. You
should know about their products. Practice common interview questions and answers. Whenyou go
to the interview, remember to dress professionally and come on time. Focus on showing your skills
and experiences during the interview. It also may be polite to send a thank-you email after the
interview. By following these tips, you can get better chances in the interview. Good luck!
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5.4 OTBeTbI Ha IPYNIOBbIE H/WJIM HHAUBHAYAJIbHbIE TBOPYECKHUE 3a1aHUA

Cxpunm npumepHou npezenmayuu

Slide 1: Title: My Dream Job is an Accountant

Hello everyone, today | would like to talk about my dream job, to become an accountant. | believe
that accounting plays an important role in the business world.

Slide 2: Job Description

As an accountant, my main role will be to work with numbers and financial documents. Probablyl
will work with taxes too.

Slide 3: Skills

To become a good accountant, you need to have great attention to details and very goodanalytical
skills, and of course understand mathematics. I am working on my organizationalskills and
my ability to work with different tasks efficiently.



Slide 4: Education

To get a career in accounting, you need a degree in accounting. | am currently studying accounting
at university and plan to get other certifications in the future.

Slide 5: Career Opportunities

One of the reasons | want to become an accountant is that you have career opportunities. As an
accountant, I can work in different fields such as accounting, finance, or government agencies. |
would like to become a great specialist in this field.

Slide 6: Conclusion

In conclusion, being an accountant is my dream job because I think it combines my interest in
numbers with the opportunity to work in business. Thank you for listening.

5.5 OTBeTbI Ha 32/ 1aHMA 1/l BHINIOJHEHUSI KOHTPOJILHBIX padoT

1. Bri6epuTte npaBmiibHYyIO Gpasy, 4TOOI 3aBEPIIUThH JHAIIOT.
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2.IIpounTaiiTe TEKCT HAa AaHTJIMHCKOM SI3bIKE M BHIOEPUTE NMPAaBUIHHBIC BAPHAHTHI OTBETA Ha
BOIIPOCBL.
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3. IpounraiiTe BHHMATEIHbHO pe3toMe. 3aIlOHUTE MPOOENBl MOAXOSIIUME TI0 CMBICITY
CJIOBAMH.

1. Date of birth

2. Work experience
3. Skills

4. Education

5.6. OTBeThI Ha 3a1aHusA 1Js TpeHaxkepa VCB Test.
1. VCB Test 1.
atime nepesoo cnosy ...

1. “laboratory”
2.“builder”

3. “office”

4. “politics”

5. “hospital”

2. VCB Test 2.



Hatime nepesoo gpase ...

1. “maBarh npe3eHTau”
2.“paboTtath B KOMaHe”

3. “roBopuTth 1O Tenedony”’
4. “mucath oT4eT”’

5. “paboTaTh ¢ KJIMeHTaMu”’

3. VCB Test 3.
latime nepesoo cnosy / ¢ppase ...

1. “unTepecer’
2.“ombIT pabOTHI”

3. “xopoiue 3HaHusA”
4. “no 3anpocy”

5. “HaBBIKK”



